
Reed	Union	School	District
2020-21	Certificated	Salary	Schedule

BA BA	+	30	or BA	+	45 BA	+	60 BA	+	75
Credential

B C D E F
1 58,979$													 61,197$													 63,792$													 66,785$													 70,181$													
2 60,999$													 63,192$													 65,788$													 68,784$													 72,178$													
3 62,994$													 65,190$													 67,786$													 70,780$													 74,174$													
4 	 67,186$													 69,782$													 72,776$													 76,170$													
5 	 70,181$													 72,776$													 75,772$													 79,166$													
6 	 73,376$													 75,971$													 78,966$													 82,361$													
7 76,570$													 79,166$													 82,160$													 85,554$													
8 82,460$													 85,454$													 88,848$													
9 85,754$													 88,749$													 92,143$													
10 89,048$													 92,043$													 95,437$													
11 91,643$													 94,639$													 98,033$													
12 93,805$													 97,583$													 101,009$											
13 101,531$											 105,026$											
14 102,217$											 105,711$											
15 102,902$											 106,397$											
16 103,588$											 107,082$											
17 104,274$											 107,767$											
18 104,959$											 108,453$											
19 105,643$											 109,138$											
20 109,823$											
21 110,508$											
22 111,192$											
23 111,877$											
24 112,563$											
25 113,248$											

Duration	of	work	year: Additional	annual	stipends:
186	days $1,000	for	Master's	Degree

188	days	for	new	teachers $700	for	Doctorate	Degree
These	stipends	will	be	prorated	based	on	FTE

Unit	members	enrolled	in	National	Board Unit	members	who	hold	a	National
certification	will	have	the	registration	fee Board	certification	shall	receive	a
of	$1,300	paid. yearly	payment	of	$600	in	addition	to

their	regular	salary.

Grade	Level	Coordinators	receive	a	$6,000	stipend	and	work	196	days	per	year.
Additional	days	will	be	compensated	at	$600	per	day.

Board	Aproved:	
Effective:	07/01/2020
Salary	Schedule	Increase:	3%

05/14/2019


