
2025 Open Enrollment
How to Determine Your 2025 Health Care Plan



INFORMATION FOR 2025
• Domestic Partners/Child(ren) of Domestic Partners

• HRA can be used for a domestic partner or child(ren) of a domestic partner.
• HSA cannot be used for a domestic partner or child(ren) of a domestic partner unless they are tax dependent.

• All plans have an HRA except for the Silver Plan, which offers both an HRA or an HSA.

• Licensed Employees
• Single HRA - $1,900
• All other tiers - $4,000

• Non-Licensed Employees
• Single HRA - $2,200
• All other tiers - $4,400



VEHI HEALTH BENEFITS
INFORMATION



Once on the Health 
page, please continue 
through the “VEHI 
Health Benefits” 
option at the bottom 
of your screen







Plan Comparison for LICENSED Employees:



Cost Comparison for LICENSED Employees as of January 2025: 





Plan Comparison for NON-LICENSED Employees:



Cost Comparison for NON-LICENSED Employees:



• Domestic Partners/Child(ren) of Domestic Partners:  Rates that are shown are not for 
domestic partners. Rates will be calculated on as needed basis for domestic partnerships.

• Licensed – Teachers and Administrators HRA/H.S.A. funding change for calendar year 2025.

NEXT SECTION OF PRESENTATION DISCUSS THE PLANS DEDUCTIBLE 

• Choosing a Health Plan can be confusing. Please see our next slide for a summary on the four 
options available to you.

• It is important to note the difference between stacked and aggregate plans.

Stacked Vs. Aggregate Plans

Stacked deductible: Plan pays for an individual once the individual deductible is met, even on a two-
person or family plan.
Aggregate deductible: Full single or entire family deductible must be satisfied before benefits are paid.
The only plan that is an aggregate deductible plan is the Gold CDHP plan.

IMPORTANT HIGHLIGHTS WE DON’T WANT YOU TO MISS:



STACKED VS. AGGREGATE DEDUCTIBLES













HOW DOES AN HRA WORK?
The next slide will give you an idea of how an HRA can work for you.

We also want to remind you that if you switch to a plan with an HRA, 
you keep all monies that you currently have in your HSA and you can 
still use that money towards qualified payments. 



RCPS FRONT LOAD FIRST DOLLAR OUT OF POCKET

Licensed Employees:  Single - $1900 
All other tiers - $4000

Non-Licensed Employees: Single - $2200
All other tiers - $4400

HRA FLOW CHART
(Health Reimbursement Account)

Debit Card Issued

Used only for prescriptions

1. Medical and Prescription Claim feeds go to Beneliance

2. Beneliance pays the medical claims

What happens after I exhaust my front 
loaded dollars?

Did I sign up for a Flex Spending Account (FSA) 
for my Out of Pocket Expense???

YES -I have a FSA 

SUBMIT YOUR 
REMAINING OOP 

EXPENSES TO 
BENELIANCE

NO – I do not have a FSA

YOU WILL HAVE TO PAY 
THE REMAINING OOP 

EXPENSES FROM YOUR 
PERSONAL FUNDS





If you haven’t already 
registered to set up your 
login information, follow the 
prompt on the right side of 
your screen to do so.

Go to myRSC.com 
and use your Login 
ID and Password to 
log in to your 
account. 

HOW TO USE myRSC for HRA Reimbursements:



HOW TO USE myRSC for HRA Reimbursements:
After you log in, your home screen should look like this:



HOW TO USE myRSC for HRA Reimbursements:

To see your Reimbursement Account in detail click on “Reimbursement Accounts” on 
the left hand side of your screen as shown above.



HOW TO USE myRSC for HRA Reimbursements:

Once you have clicked through on 
Reimbursement Accounts, you will be brought 
to this Benefit History page. This page details 
the Annual Benefit Amount of the HRA (what 
RCPS offers to pay based on your chosen 
plan), your YTD claims, YTD paid, Balance, 
Total, if any claims are considered ineligible or 
have discounts, what has been approved so 
far, deductible, what you as an employee are 
responsible for at this point, carrier, and what 
RCPS has paid out YTD. 

The HRA Purse Value at the bottom will give 
you the balance of what is left in your 
“benefit amount” to use towards claims in 
the calendar year.



HOW TO USE myRSC for HRA Reimbursements:

From this screen, you can also click on the 
detail prompt under your Benefit History. This 
will bring you to a page that details each 
claim so you can be aware if the payment 
status. 



HOW TO USE myRSC for HRA Reimbursements:
On this page, you will be able to see a summary at the top by 
“Claimant” – each person covered under your chosen plan will 
be listed here whether they have had any claims or not.



The next section will be a detailed list of all of your claims for the calendar year. This will you give you 
claim number, date of appointment, claim amount, paid to date amount, service provider, etc. 



The final section “Reimbursements” will provide a detailed list of the actual payments that have gone out on 
your behalf towards your claims. You’ll be able to see Payment Number, Claim numbers covered under that 
payment, Payment date, Payment Type (most often a check), and the Total Amount Paid.



What do YOU need to do for open enrollment?

Please fill out the Open Enrollment Form 
pictured here and submit to Cathy Koponen by 
November 8, 2024. 

Please remember that all RED UNDERLINED 
items within this form are clickable and will bring 
you to additional forms that will need to be filled 
out based on what you choose for your plan. 

All forms can be found at 
rutlandcitypublicschools.org 
• Central Office Tab
• Human Resources
• 2025 OPEN ENROLLMENT
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