














 
III. SALARY 

 
RATES OF PAY 
● DCSD Retired teachers will receive $177.00 for each full day ($88.50 for each half day).  
Retired teachers from other schools districts will receive the same rate upon confirmation of 
retiring in good standing. 
 
● Teachers of the Davenport Community School District who are willing to sub on non-
contract time will be paid $177.00 for each full day ($88.50 for each half day). This would 
include half-time (or less) teachers picking up sub assignments in addition to their normal 
work schedule.  
 
● Guest nurses will receive $177.00 for each full day ($88.50 for each half day). 
 
● Guest teachers with a Substitute Authorization will receive $132.00 for each full day 
($66.000 for each half day).  Per Licensing restrictions, may not work long term 
assignments.  Cannot serve as a long-term substitute.  Limited to 10 days in a row in a 30-
day period in the same assignment. 
 
● Para-Educators with Para-Educator Sub Authorization will be paid $132.00 for each full day 
($66.00 for each half day). 
 
● Guest teachers not listed above will receive the following rate of pay: 

 
✓ Base Rate: $132.00 for each full day ($66.00 for each half day) 
 
✓ Long-Term Rate: Any guest teacher (with an Iowa Teaching license or Substitute 

license) in the same classroom assignment for more than 20 consecutive days will 
receive $177.00 (long-term rate) for each full day ($88.50 for each half day). Once 
20 consecutive days have been worked, the long-term pay will begin and retro pay 
from the first day of the assignment will be paid. A guest teacher doing a half-time, 
long-term assignment will receive $88.50 for any other half-day subbing assignment 
also taken in coordination with the long-term assignment. 

 
● Guest Teachers will be paid for either a half-day or full-day assignment only per day 
 
● A guest teacher who reports for an assignment as scheduled and finds that the 
assignment is not necessary MUST call the guest teacher dispatch as soon as possible. The 
guest teacher will receive appropriate pay if he/she agrees to an alternative assignment, 
including working at the Administration Center, if needed. If the guest teacher wishes to 
decline or return home, he/she will forego pay. 
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Pay Period Pay Period Pay Date

beginning ending (EFT) Notes

8/12/2024 8/23/2024 9/6/2024

8/26/2024 9/6/2024 9/20/2024

9/9/2024 9/20/2024 10/4/2024

9/23/2024 10/4/2024 10/18/2024

10/7/2024 10/18/2024 11/1/2024

10/21/2024 11/1/2024 11/15/2024

11/4/2024 11/15/2024 11/29/2024

11/18/2024 11/29/2024 12/13/2024

12/2/2024 12/13/2024 12/27/2024

12/16/2024 12/27/2024 1/10/2025

12/30/2024 1/10/2025 1/24/2025

1/13/2025 1/24/2025 2/7/2025

1/27/2025 2/7/2025 2/21/2025

2/10/2025 2/21/2025 3/7/2025

2/24/2025 3/7/2025 3/21/2025

3/10/2025 3/21/2025 4/4/2025

3/24/2025 4/4/2025 4/18/2025

4/7/2025 4/18/2025 5/2/2025

4/21/2025 5/2/2025 5/16/2025

5/5/2025 5/16/2025 5/30/2025

5/19/2025 5/30/2025 6/13/2025

6/2/2025 6/13/2025 6/27/2025

 pay stub is labeled as EFT

GUEST TEACHER PAY SCHEDULE

2024-25

Discrepancies should be 

reported to Shelli Godke in 

the Human Resource Service 

Department at (563) 336-

7491.

The check date (pay date) on your


















































