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M WIEIH e - AEgRUNG 214 After School — Detention

Location

Cafeteria, First Floor (unless otherwise specified)

HAE S8 S8 1811 Arriving to School Late

MIUNATWEIGENG R 18ithS § gt Main Office, First Floor

nfgi-{wm Assembly - Location

isith8 & UBUII8 2370 Lecture Hall, Second Floor, Room 2370

Assistant Superintendent/Principal

181§l Room 2260

HENUMAY Athletics

Athletic Director, ISItn8 s Algi Gym, UgUiIUS 2282

ATUNATUS § The Main Office

igith8fyty, Ltiﬁl;njhjﬁ:i‘lt'i[ﬁ]f

AylREIMIN AR Breakfast Program

isith& §yty, Cafeteria

UY AL MU TE/MEUNt Bullying/Harassment/Teen Dating

Violence/ Reporting

mh[}j, HAIGMITANS Y HH{AUIFNA Any Teacher, Counselor or

Administrator

ugnensidnedinag Bus Issues

AN ASWHIGMEAS Main Office

Clubs/Organizations/Extra-Curricular Activities/ Community

Service

Coordinator of Student Activities, Second Floor,

Room 2564

College/Scholarships/Career/ Armed Services Information

School Counseling Department, th§ §0, Room 3160

MIUNASUSH T st ATAN Cooperative Education Office

S Coop, th&F i1, UG 2255

HuilgAmeasHfsg English Learner Education

ELA Office, ISTth& &1, ugtitrue 2282

Free/Reduced Lunch Applications {f1Eh i eisntMIB A ALE/
vmeig
'»z [

Cafeteria Office, Igith 8§yt

GusuipAIGAgmienan Iwsh vins gwihy
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Homework Assistance and Tutoring Center

Library Media Center (LMC) Third Floor GEUN MGt Gt fusiis
gjgypussith§ &4

mj/ﬁq‘n mh?g‘l INGJAYRI/GUINN MY liness/Medical

Issues Injury/First Aid Treatment

AN AL §] Nurses' Offices, U§UIRIE 2254, USUIRUE 2281 §
First Aid Room 1325

Library Resources/Computer Labs

Library Media Center (LMC), Third Floor, Rooms 3240 and 3340

GHISIEU Lockers

mitnniG Main Office, ISTth& Gty

nlgniAnimiv AN Lost and Found

2

Aiguuy am Gt Library Media Center (LMC), Third Floor, Room 3240

&~

Network Logon Password Reset

Information Systems, Second Floor, Room 2245

wihtug&n Restroom Facilities

ugt#nens #@idth§ Restrooms are Located on all Three Floors

IR /S g RSN S R/AIERIN

Promotion/Graduation/Scheduling

ﬁfgh[fiﬁlp tsith 8 &4 School Counseling Department, Third Floor, Room
3160

sdfifitauag Special Education

mitn TSI IAgg Special Education Office, Third Floor, Room 3464

HRENAZ W A At Student Dismissal

MiUnNastse Main Office, th& §&tisFirst Floor

]




83§ edagjtimE NS Student Driving Privileges

o ] ° ' el

MIUNATIE Main Office, t8 ¢ YtiFirst Floor

Student Portal

(uisdahunims, th&Fh, ugl 2245information Systems, Second Floor,
Room 2245

Student Assistance/Financial Based Needs

School Counseling Department, Third Floor, Room 3160

Substance Abuse Needs/Teen Pregnancy and Parenting

School Counseling Department, Third Floor, Room 3160

M Eanganamint / munaEiiEin. Work Permits/Part-

time Jobs

8§ 3, ugtinue 3257
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tedm § 12,2025 IynGa-Ig g Winter Sports Night

tedm § 13,2025 Thursday-iG{ntN#ajjfi | End Exploratory 20 GG MijAiAE 20

fets & 13, 2025 Thursday-I5 {1 agj& Early Release/In-Service / SkillsUSA District 4 Comp (1,2,10,11)
PO RIIMUIG / 1STAnIfunAY- UAN UM/ SkillsUSA
District 4 Comp (1 ,2,110,1 1) I

iz § 19,2025 qum Safety Team Meeting ‘r‘f‘liLUii:LﬁIHﬁJI'iﬁmﬂ

fedm § 21,2025 Friday 1§ ey End Exploratory 21 GMU mijfia§ 21

[}

-0

2831 § 25-26, 2025

fgHin- fgno

MCAS ELA Test(Tentative) mnﬁmm MCAS ELA

[}

2

t2te § 31,2025

Monday Tg’ G

[S2A13

al

End Exploratory 22 Ur)jii mUnInG 22

f2isané 1, 2025

Tuesday Tg HIN

n

End — Quarter 3

f2i5an§ 11, 2025

Friday Tg’ fain

ol

End Exploratory 23 Ul:ljfj Mn[InGg 23

f2isané 12, 2025

Tg’ 16Ul - Saturday

8th Grade Placement Test

f2isené 14, 2025

> 3]

GG

J =

o e o

Begin Permanent Shop Placement G115 IHNAG

HBlgw

f2i5an G 18, 2025

Friday 1%} fJn

J 1

No School — Good Friday a1z 1]) 816

f21560n G 21 -25, 2025

g egja-igregli

No School — April Vacation fnl ANHET]S - Tajjumuieryan

f2aeum ¢ 1-3,2025

<

iginneygd - el

SkillsUSA State Leadership & Skills Conference

f2geum & 6, 2025

>

Fyan

Teacher/Staff Appreciation Day

f2geum § 7, 2025

Wednesday - Tg’ 0

Spring Program Advisory/Cooperative Education Employer

Appreciation Dinner and Meetings

f2geum G 8, 2025

Thursday-I5 {0 U1 A&

Military Career Fair

f2geum G 9, 2025

{gad{7 - Friday

Midpoint — Quarter 4 (Progress Reports available May 19th)

f2geum § 12 - 23, 2025

iyo§ - Igauin

J

Final Assessments Grade 12 MiNWAIEGNIMWHNHAF 12

f2geum § 14, 2025

Wednesday - Tg [4hx}

Accepted 9th Grade Students & Families Night § § fUsd edjtn i &
& Suasnin(i

fegeum § 20 -21, 2025 fgHin -igno MCAS Math Test (Tentative)I5i sy N &1 G I MCAS
f2grum §22, 2025 igmm fu;]fn‘“ Senior Scholarship and Awards Night
f2geum §26, 2025 iy é f3UnNj- B ANHTE]S No School — Memorial Day

grum §27, feSumd e,
2025

Final Assessments — Underclass (Tentative) (Based on 180 day

schedule)

8




1285 § 4, 2025

Wednesday- Tg’ Y)X]

Spring Sports Night N{§if ¢ 8 A

1265 § 4-5,2025

fgnn - g aggs

MCAS Biology Test (Tentative) Mit§iaaifiign MCAS (Uinm:
HIEUg)

-t

g8y § 5, 2025

Graduation Rehearsal (Seniors Only) MitM & fIBUMUMIEIAN
(ﬁijﬁfﬁ ﬁ?ﬁjJI:{]ﬁ Senior)

tedus§ 6, 2025 IG5 ad{7 - Friday Graduation — Early Dismissal at 12:33 pm (Periods 1-9)

fedgs§ 12, 2025 fginnaggi Last Day of Classes (180 Day Schedule)/Early Release (Pds 1-4-
)

fedgs§ 19, 2025 fginnaggi Juneteenth Day

tedymé 20, 2025

Last Day of Classes (185 Day Schedule)/Early Release (Pds 1-4-
) figSTRtMwisha (muima 180 1y) / MG MupWwiyh

o




2024 - 2025 A ANF N Y BELL SCHEDULE

7:40 - 7 minutes t81 Homeroom
747 - 749 2 minutes frnhi gms Passing
749 - 831 42 minutes uginni1 Period - Extended Period 1
831 - 833 2 minutes drnnighma Passing
833 - 915 42 minutes Period 2
915 - 9:17 L. .
2 minutes ninnigama Passing
917 - 959 42 minutes Period 3
959 - 10:01 . . .
2 minutes ninnignma Passing
10:01 - 10:43 42 minutes Period 4
10:43 - 10:45 .. ,
2 minutes Hinnigama Passing
10:45 - 11:05
20 minutes Period 5 (Lunch)
11:05 - 11:07 L. .
2 minutes ninnigama Passing
11:.07 - 11:27 20 minutes Period 6 (Lunch)
11:27 - 11:29 .. ,
2 minutes HInnigama Passing
11:29 - 11:49 20 minutes Period 7 (Lunch)
11:49 - 11:51 L. .
2 minutes ninNigama Passing
11:51 - 12:11
20 minutes Period 8 (Lunch)
12:11 - 12:13 L. .
2 minutes ninnigama Passing
12:13 - 12:33 20 minutes Period 9 (Lunch)
12:33 - 12:35 2 minutes frnnighma Passing
12:35 - 1:17 42 minutes Period 10
1:17-1:19 2 minutes frnnighmea Passing
1:19- 2:01 42 minutes Period 11

sy Sinaaspienomsisiia 2:01 pm
10




CANCELLATION OF CLASSES/TWO HOUR DELAY/EARLY RELEASE
thAuIRUHARS/U A SShngPInm 2 18k

geinug:, memgmmasss nrndsiplnumSs g gwngpan s e i me mmainsmngs
4 ENWANIMASIG AU B8 HYM I SRS UM AWM UH a0 agj

by}

<
b4

AW SN YFAIAIGMIMEIs: §iadE) ConnectEd automated pre-recorded phone call FSTMyTG: ) IS‘I‘qh puNd
Sadnuimt Bwosiathands ygwagpanmidng rusfuiguadd annnidsds y ngpanns 8
HISIUMAS GRW{MOMBIS radio IAWER TV IAIWERME fnnn Greater Lowell Technical High School's
Official Twitter account @GrLowell Tech-HS*1

85) 8 S TV and Radio Stations
WBZ TV- Channel 4 WCAP 980 AM Radio
WCVB TV- Channel 5 WBZ 1030 AM Radio
WHDH TV- Channel 7 WXLO 104.5 FM Radio
Fox TV-Channel 25

rguARAmMS IS M AR mH?GJI‘ AWEH gigeyd SnwmsmMINwugna AIn: iU
fUTAN Greater Lowell Technical High School. 18 ¥RW{MG ISIGIm N ;1GRursiigin 6:00 (fin11deds
MEHISHN ™ the City of Lowell or the town of Dracut, Tyngsboro or Dunstable IR 18 MM ﬁ'jtgim Ul my
PGSR 8IS M SIS thannn iU ey Greater Lowell §hmsm1§1:ﬁggmﬁrw yBAgIUGIFImY

HUS local police, school department or radio station.

Two Hour DELAY NSITIAFY 2 814

{Ue38IT (UM BN W U1 NI S Greater Lowell Technical High School 81101 17 157 2 1814, MSSWM #3 aj
IR NS buses VAT AIA 2 1811 MW IABYMIGUQRIARNUE:

[ﬁﬁﬁﬁﬁgﬁﬂﬁé WITG M IFT [ GLEY M Dismissals will be at the usual time. ImNaIN N I8 MY

Period 4 - 9:40 - 10:43
Period 5 - 10:45 - 11:05
Period 6 - 11:07 - 11:27
Period 7 - 11:29 - 11:49
Period 8 - 11:51 - 12:11
Period9 - 12:13 - 12:33
Period 1 - 12:35 - 1:17
Period 2 - 1:19 - 2:01

ﬁi?jﬁ[ﬂﬂj 3,10 811 11 (RIS AJUIGIRIY Periods 3, 10 and 11 have been

eliminated.

11



EARLY RELEASE DAYS/PERIOD SCHEDULES

tgfa el aggmtie m/mnitn uIInAnng

There are Seven (7) Early Release days scheduled for the 2024 -2025 school year.
isianglednp 2024 2025 FnsesnsSANNTINUHIAN (7) 1Y fussanaASw el aggmuIsm

ignm, femgné 25, 2025
All students follow this period schedule:

sSegpinnssgiimmumnndnnfin RN g eiig:

Period 3 - 7:40 - 8:31
Period 4 - 833 - 9:15
Period 10 - 9:17 - 9:59
Period 11 - 10:01 - 1043

In-Service/Early Release

tgnm, fané 30, 2025

All students follow this period schedule:
RIAGFRHAIGIRIEMEMNAANNAINUHGRINUGEAIFT:

Period 1 - 7:40 - 831
Period 2 - 833 - 9:15
Period 3 - 9:17 - 9:59
Period 4 - 10:01 - 10:43

a3 g 16 isiigunng Thanksgiving Recess Early Release
ignm, falfm 27, 2025

All students follow this period schedule:

R agFigiaIEmEmanAnNAIN R RINUGEAIA:

Period 1 - 7:40 - 8:31
Period 2 - 833 - 9:15
Period 10 - 9:17 - 9:59
Period 11 - 10:01 - 10:43

£G agpm e msiigynnj Christmas Vacation Early Release
g ad{i, 121 20, 2025

J 1

Period 1 - 7:40 - 8:31
Period 2 - 833 - 9:15
Period 3 - 9:17 - 9:59
Period 4 - 10:01 - 10:43

3 AIIMUIG M/AMAY)AY) 8IS AY In-Service/Early Release
lgnm, fewan & 29, 2025

12



All students follow this period schedule:

eGagjSinssGgiinIGmumnnfnndn i g g ie:

Period 3 - 7:40 - 831
Period 4 - 833 - 9:15
Period 10 - 9:17 - 9:59
Period 11 - 10:01 - 10:43

0 R§JMUIG M SkillsUSA Day — Early Release
Iginuneggi, ieds § 3, 2025

Period 1 - 7:40 - 8:31
Period 2 - 833 - 9:15
Period 10 - 9:17 - 9:59
Period 11 - 10:01 - 10:43

MITOUMIAIAN - FIAJIUIG ) Graduation — Early Dismissal
Igeg, 86 & 6, 2025

Period 1 - 7:40 - 8:31
Period 2 - 833 - 9:15
Period 3 - 9:17 - 9:59
Period 4 - 10:01 - 10:43
Period 5 - 10:45 - 11:05
Period 6 - 11:07 - 11:27
Period 7 - 11:29 - 11:49
Period 8 - 11:51 - 12:11
Period 9 - 12:13 - 12:33

Liggingmwis sannnssintisdagj - TBA ast Day of School for Students — TBA
Period 1 - 740 - 8:31

Period 2 - 833 - 9:15
Period 10 - 9:17 - 9559
Period 11 - 10:01 - 10:43

13



gnosnsiiwsnepamiSilE
ATTENDANCE POLICY AND PROCEDURES

PHILOSOPHY ¢#ajjsith

A A Greater Lowell Technical High School §i:1ﬁjSJ‘In;imB’Gm&s?gﬂmmiﬁﬁ[ﬂsﬁmﬁ"li ﬁiiz“léfitjﬁﬁj’[jﬂ“lfj
mindgpimsupsiiwiamsmatwidsnang  miidvenvmsiv§afjadhpuumy
compliance with the state of Massachusetts, tif1111UM G LM A5(95%). I{]S UG IS §8 918 MisIMGNNGIG
guispans i ifdwgsaiagms vanisaniiwgnmisms BFguungaangmanm g
jewnsgsmign, sungmnuigy, INwiiysmamann $5Ap 7 EnANW/HERRNAM AN U{HTR
ﬁﬁiﬁ‘éwgsfﬁmmﬁmmgmrﬂsuc@s:ﬂmm"u ’

gAOAPpIhithAuinmmgnidnuenssthi 10% (18 1Y) IsgiedApmsugnumi fap Ui
wmstmEAwgassim:mim:uhmisdapisiinums igadsnn s, Greater Lowell Technical
High School is strengthening ﬁqhmﬁiﬁmmﬁihﬁmﬁg[ﬂmﬁ} igiﬂ'ﬁﬁﬂ njgﬁj"ﬁ ﬁgﬁ 76 15 1-4 aihenSami
gl sIslan I ueyMA IS AE! W AN egns A egjungSthi)n iy school daily 8111l H]8]
éqﬁ@mﬁg};sr;smﬁ'jgmﬁmﬁ@hmamﬂs ISTig MG uASIUES)AIAHIGEIS

M.G.L Chapter 76, Section 1A: (in part)
gnamwinmamapmuivesSaiywapiiangisiinuntiiug Sapfywapinsgaumi
s anninn sipata gjrurlinie gifﬂi’gfﬁ njm”sﬁnn fidesignated telephone number at a design;ted time to
inform the the school of absence of pupil and the reason therefore [STI0 AT AN Anng [ﬁﬁjthﬁﬂj‘lmg‘lﬁﬂnﬂ
sffnigmsivaid g Shimanu wsfgsinnams SunwmSnawidjnrnwymamanmu
USSR N Sthytwig s Afgir§mi yrue §iﬁ3gﬁ§1$n:i‘jij[@:]ﬁfﬁﬂjagﬁ[ﬁmﬁﬁﬁgiijﬁhﬁGJij
ety siana eisifedag signs mAwan N sSspimsysinnnmutnunanizmsAnng
s s 8 gindg telinue gmﬁ%ggtmzfﬁmLh;fmsgr’sg?ﬁtﬁﬁjﬁﬂﬁﬁgiﬁﬁﬁfgmsfﬁmmséuﬂl:ﬁ“ll

M.G.L Chapter 76, Section 2 Duties of Parents; Penalty: (in part)
ysrjpvuMGELEnAmTiumsAnans1rsifiigASh in section one shall cause I§gjm / 1T U

[i:| sislannmuyn{gimi, 1t 84, if he/she fails scl> to do for seven day sessions or fourteen half day sessions
within any period of si; monthes, he/she shall, on complaint by a supervisor of attendance, be punihed by a fine of
not more than twenty dollars. {Fe3 SIS aUNE W ey Gits: M AlguwInuEsysigag aniw:
Myt isiwonnigie, masn/ nda piegumiA§wimAass s aiilyganimwmsmi
guandignpaiSaymigugy ’

M.G.L Chapter 76, Section 4:

nsamituuiytstindimgHEan SHIRHISZRANINW AU GNUYEAIMIMIZATGNG, whoever induces or
attempts to induce a minor to absent himself unlawfully therefrom, or unlawfully employs him or harbors minor who,
while school is in session, is absent unlawfully from school, shall be punished by a fine of not more than two
hundred dollars ($200). 5 g8UGAIHEALS a minor finitsizAN: NS AN ASAPAGRHIRE S AN ANIN W
grugnuSn{pifi §wmmAss il ufifinw g ani ($200 §agi) 7

14



Attendance/Pupil Absence Notification

eSSyt BsMSuAI]S, ENAMW U HAMAMAN TN ﬁ@m@mé’mmﬁﬁ nien A 1) s B
msinstinuifiafinudajutds sy 18 HNWGIHBAINUE (978) 441 —4420 1 1G858t ENAL
Wy AN SSMSIFMI QAEH (MUHUANNIZIN: ) (g0 8Rpi msanan Girul)
wigige g mudanhnejdn agdieSagjidnuds meun )8 wiw tad 8 Swgiruun (MU anan Tm

a

&g
ayfiminutSsmeuni)s Gaisth gieul afwivig giuie MUgyAsinUuANG syuyAttL th

-3

AW U MEANAMANTIY §iedunimy sonshinu{inus iusiuigy, iGadstadeyjis
AutHASRI G S8NSMIHSIMA U 2ﬁ219£:94am PTG (2) By more periods m’?méahm s ATm
i 1glfive (5) 4 IS Iy sAvRANAN ARGIAGAN IAWEANS SUNWH ATUINWESNS MiHgIa
, an automated phone message 81118 gifUIF My 2 (MU d nAnw/HAMAMANML SWHAGIEA
Assistant Principal or Dean 16837 885 agj tRg]imaiugn iiwSnuia tharmieing Sw ua)s

To support good academic performance, students are held to the following Attendance Policy Standards and
Procedures:

ilgjuinmmimig Swmidapmsy, Aagpifuntammamosisphpagpisnsgoite:

Perfect Attendance MIBAGRIFHHHAIN:

>
G

rd syt aIsianmmiigan iG] gums Sapims g guan s MIG rujsEhnayRaig:
ﬁijﬁgﬁﬁ?iﬁLmll WsnutidumsmisgmatpimsmnaganmmigsautituaneniglSamivn
) s at iy perfect attendance fyRaTN: mim?ﬁfnjhfﬁgwﬁf'ﬁﬁtm:miﬁjmhﬁii%ts:@ms

HRENAGS (FAU college / AP EIRG U] SISTEUNTGNAW) I uasigimsanmifispiBamigris
iIsttnignaiwikunsMIwUNEMYysaAi s (AAMminn Ain g Simintingi other educational related
events causing a student to miss school will be addressed on a case by case basis[gjﬁfh’ wuam m‘éjﬁﬁﬁj‘ja‘ﬁ

N8N AN NN SN P MBRIAN Sy 9
Excused Absences NUSTEE AIEN S MIHS AN &

i) s misAan A SIEJ R NHAAMIGM G AU R g N IF S M S N UTU RSO ATE
NUYIMAGIGS, MIAMAGUARHATE S S®SuMSHA all non-essential appointments (i.e.,
dentist/orthodontic appoitments, eye exam, routine doctor visits) HifatnAminMaAZuUUAIEIN IGMH anan
st ignyma oo minutidunsMing N s ANSEoHIF: gohmsaGmaans, smugm
HIHUN Yy doctor, IWWIHAYEING], MISHFRITSYZIAYEINGIARGAthANRAN, B18YAN]religious
holidays, 1 ¢i11§1 81 GG, H8anatsiS utMigN i approved college visits, #S N A BJIF
technical/licensure related exams, military visits, union visit, Eﬁ?ﬁSE”gm 1§} gjtﬁﬁgi[S‘I mMuaigeds, U B18 njm;:
mjig)afduttanen [méhmiﬁﬁﬁngims the Assistant Superintendent-Principal or designee thi G115
fon T gl ot wmsmingana ita it SamAmAFIATUN Mt Main Office A ANIS:
i U@WSIG‘IQ’[U Senior Assistant Principal, Assistant Principal or Dean it 80 838U, AMERIGMI BT

15



HEMNASWAUU I UG UM SRAANHSONA FIlAWA{RE]UG YA Main Office TMIS1Gi marking period

firums s y ghiwsnudméaiywam fduwad)nm g §inumbasiSh{pi§m: aupsinw the

Assistant Superintendent-Principal or his/her designee.

College Visitation teiifrutstmi gt

£3 fujduniors 811 seniors s minsgMadwig (2) Iy 1ehiBustmignaiw ghywgl 1 mugidu
H‘Uﬂ?‘ijl POt SN BT ﬁ[jtﬁ"é WHISMIHS @ﬁﬁ the Assistant Superintendent-Principal or his/her designee My S
08 N winfejmesmeuiifi and will not impact perfect attendance MitifA i) S AUHAIZI: . 85 ayjHilR{U G

Ity eI Annesu Ol AYIRRANUIGATSEY IURSOAIATD UANANMIBA 1) S Verification of attendance

o

11130 m“ﬁmm ) QuIs: Lnf il "ﬁ RIGUMY LY the Assistant Principals or Dean is fu’ﬁjJ following the absence
(i.e., college letterhead signifying a statement of attendance with an official signature). Failure to comply with the

above regulation will result in an unexcused absence.

Unexcused Absences AISUTENS S SHNSMIHS N A
wuliudathEsmsMiIHS A BUMUNS, GIgHANSATAIGHEm: [ajAcE8§IAN AN, vacations

o

other than during vacation periods, msnmﬁgtjm@t]:gméhmgj fgmipm, ity ShndSsmsnn ani IGm
ftngj

Unexcused Absences per Quarter AISTTESH18 MIK§IMARRYI{HE AS

o T
1

N wanita COVID-19 AR ¢j G AlAN 2023-2024 #3pj{AIMSIGALUNG]GESS (5) dnanywiim it
WS AUULNWE SIS MIHS AN A T A agfi) ST W) iR ANFAIS: SNBSS M8 ¢ § U credit Au{MUYBINTH I

C

ﬁgj‘ﬁj‘ligﬁh Hﬁ'jﬁjijﬂﬁ@higm quarter I (See Credits and Grading for additional details.)§ rUItNE IS 2, GiaUE)

JUS{IIE an automated phone message 81 girviigimuy:edaipuiwdndnamw Shgamamanmy 18l
iUt RS AU THASIW ST ENO AR fR¢GUMSINWESMISMIHSANA fIINU the quarter.
el g grums 'm

AAN§18 No Credit (unUfimasissinwanitaigunsSainngnt Ssms

8 No
P § i UHRNMARN G EANAYIGHGTUIAIAN

Unexcused Absences per Year RIIUHSHISMIHE rlnﬁmiumirgngw@_g

o o o o ' ' o

sSagp st ei12 iy ahowg iudsmsmingmadhuimutmBsms credit i G{AY e TN

=3 (%3
1

FNHA U WRIS:TY

Student Access to Educational Services and Exclusion from School
Seagpismurutigifgtimisdqp i win mivdundsBwguiannn

o

eSagpamii ot s st 10 15 U 10 e i 8irg el rwismsSMiHSMNAGS Im vy s agj
amidugpiomiusigmemag y sinnmismiwishigana) wiw Shinsi)sSsmssimuniying

b= n ~ -~
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a2

FGrutd U‘ ﬁjLH“IU school diploma requirements §§ 8i1fi1inm FEINIGM anNnygl m/ﬁ'ﬁmnmrm giru

f0 g § ggrUMSmea [ﬁ[ﬂzmnhﬁfﬁh i (m (5) g morRuiiginnes agpny UHS I dUiEN
Geanifywlndw 21y two dates IAWENINUHAGT U EUS{BAIG exitinterview” 10ty &1 i1 1)U
MAIGMINME GUET exitinterview (U IS {GAIGIY U MGEUNWH o adSiASIAM I s pts” Mity
fy mé;s:éamsmmqhﬁm;ﬂa 36 (10) igu i rigatsmie tﬁLUfmmm uigy e Busisd

AEnAMWHRMNAMANT U g IR Gy sAgwu s GUYS (14) 1§ The "exit interview
UED

[/aLY"

S =
:’9 8 Dg
2
R

28]

=]

:ﬁt"]mm it Shesjuywpuidunaen ms imienanpidnsient gn

3‘.‘)?

{AUI{AMY the Director of Guidance and Counseling Services. [nuis: SumsnUsg ft"]mﬁﬁmmmm&m s 84/
20 NAFW/ HAKIAM Anomu ﬁjﬁjut #i Fﬂ:&‘gmmsm high school dlploma@itggrjlgfj,the detrimental effects
of leaving school, and alternative education programs and services available to the student.

iU (71 the “exit interview”, 81t SEWEM A1 60 agj BN ENILNINAY 1UATE S1A, ATAAY AT 8h
piminagamananidy] imagnnangmay AgTEGANPIEIZS or an Individual Learning Plan (ILP) 81
0o §rugitgwiwsmial{gigiam Sajiw vaan I ugAIEMIEn AN Sn S NUns $1m e agj
Bwislis wiwgrgidgw mim (gaUyymeagimisrignm, ifrgnavSgwisdajmsemat
tw

RigiamArnt, BnRRwgRM MmN Ay, [UNE, griimianst g gaptigma Mo UM

f0 eggmiiiny SLEEYY nBSGUUEMILIANI 1$)AIE at risk for dropping out to the Director of Guidance and

Counseling Services at 978-441-4955 to initiate an “exit interview” meeting.
Truancy AGANANTSHHI{)S

S unutEsyaman g sinwismsmissanandnanw y gamamapmu Sapifsw Swa
iy wiinemugnoiw (fu(pi igamitudnio mmmiim A UINWES®MS MIHSN ]
Students absent from school without permission of a parent or guardian will be subject to appropriate disciplinary

and legal action. A day of truancy is counted as an unexcused absence.

Tardiness 71| 8§8 A8 IEN
Tardiness to School Policy GiiT§ twitsiananstifumijsds a8

AU SEs NEIINYS (4) BRARYWRT A U 1Tt per quarter SNt ISt ywiy rihwds
#18MiH S AN Awill count as one day of unexcused absence. S8H18 MIHG N AYAANANI)STS NS IHIN
Unexcused tardiness U1 IE1H 10:43 a.m. §1ntt 18 wtigwig sdagjidnusaan i sdsasiin

HIw Mg Ww (6) dheuimugiednpi §n pifmfmugnoiSwati § @) dhurbuifirg)arsigha

J

marking period I;‘G’S}ti nsh {fiiu mm]t'iﬁ?i‘g LGﬁUime SUlRM &1 #J §will result in suspension of driving privileges).

Tardiness to School Procedure §{# Mt fian AN ga N MitH] S8 N8IEHn
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S rgnmidus A ASS 1S homeroom ita o tgintsminn sl Main Office. {13 SITTNHISMIGI NG

2 a2

;ﬁmummémgﬁ;ﬂsﬁ s 8in,gita Ena mwaRMAMAp@uith i Samusiaiigm
gwinngjsdwms iyt mmumﬁntﬂsﬁ's A smirsiuIN uEw

Tardiness to Class Policy GPiit§tsajsifimisAthASs 181611

Y o

a o

AIJEISINN 2 G UGS I At A

a

tGiZ

QY] WIFNAYW I IS ANFETIM S NS Iy oGS N
naywiFhaywishmaivsyatsiaiginmanmmi building 1§ 85 8j{RIF§ UG AIRTEITINTMI

8

I Spivesgsanoudmginm Lﬁftijﬁﬁ lockers IFimu g siRuBwidinithasasnm

Tardiness to Class Procedure/Homeroom Procedure ¢t &mm PUHNMIYET it

SA

RS eagjiduEAE UG AghENG: mn:mmzmmn‘ss&m;ﬂsq At jséhus:mﬁfgmgmifﬁm
msAnna 8§77 ELnUtht’ﬂn[ﬂSShLﬂiHan“ﬁHﬁijUﬁjﬁjJS edjatnuuinminisiismiy

mit i s/homeroom tiadinpnywiiin b §nndnpiiswuhninii

Students arriving after the bell will sig;1 the classroom tardy log and proceed directly to their assigned work area.
Classroom management procedures will be followed for students exhibiting a pattern of tardy arrivals. Three tardies

to class/homeroom per quarter may result in progressive discipline.

Dismissals MitIfIGM

RiagEsgim Ao ian ) srsalsaiagnanmsnag T MIFFUMEWwNgIRmnigana, mi
TG Uty WHGUAN A SN MIfU§] driver's license testing nf'i'ﬁmmiﬁmiﬁnnﬁm AN N GiG 8h / ursd
IS AT AU AN U] S BS IS G U] S I MIMUIG M dismissals U)eufiia ({Fsthiii 2) sy{pumitgl
UG routine appointments §n{piumsidiigwmimwamsgaitgwminwayfgyiuiwi
Attendance Monitor tE6jii i uidiwnagw /mamapmuSapimssiasniigjimsypuwugnis:
SRIAgHA S INM IS I NI NG IENG Fi g IRHAIRTF A ) s RN sTg g wig o mags
musmiliShmsi§nrurwi g GABRsAp R g S minuteunngre

U sISunSeu{HURAYS if transportation is a challenge 151 a0 NI SATMU N U B BH WU U Nafter a
routine appointment, f38j/ BnAmwaianasinFtgwmisiwa / fguissidgjimapafvgnis:

Policy Gl

MIGIAIG M (Dismissal) HSIHIN 10:43 am. SHNUH AWTHNWESMISMIHSANF UM 18 MIVINAH (fib
[f (AUMS QRMIHSINASWEHAIGN T (2 AUUANES (A 85 UG IF15U 10 §] e.g., an appointment
note fromame;jical professional) 1 GYAIG M A AN ANY S HiFour (4) i INWBSMISMIHSANA SHnUth Y
Gsmsmingna ywig iWyjoagammssags moywiymasigaviansdnpaiagginisigs
ufiidhwamasgwmnsmanamuig @qh@gmmﬂmm fi g f0 B UIsTB 8 Ayl (fu U (impaired)
isBani gpom el ilgfmimirigage
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a —~

U AjRIFUS Seniors 81HSONH SWIGM (excused) HAGjUFfitEIN 11:27 am. 18115 finuadag) &7

P7

§yuv 11 prom.
Medical Dismissals S1UIG M IFIGUTRING]

dnnguindmanan8aaaendnanw /mamapm i umsANN AN MIMUIGMIENWaNISE / iyes
G UM AN NG UIGM{AIMSfSTASI§ AtAA NI N SHSINAGIGM T

Planned, Unplanned or Emergency Dismissals M SI{fMi1 ¢, SSMSI{MO AU SHAI§MUIGM

NS AT TN SMUIG AR P WA ATt AN W IR AN HAJITFI M MIun S S st 0 cu{iin
#1811 9:00 (A YA auENANIGIS, Il idu s agjiRimsmtInm, (Rifag nam e

J

o

fuRhwEnAmw / mumrmmmshms;mzgmﬁgm’mﬁa@ﬁﬁ umoaAgIFnmim /maman
NUIEEUENAGEIMMIMUIBQIUATATAYIS: T PAISI A agmgalauintg shngnanwhpt
vENATMUISIaDASYAED I Peisimsmamagifaghanmuigiwaiagntamieg, Egng
tij‘gmE‘Lmﬂmmm[}jfﬁﬁﬁﬂE‘m[ﬁﬁjﬁﬁGgnjijiUﬁ'j%S(ﬁfiq’Lﬁﬁfjmﬁmm dismissal notes through e-mail My

al

At uidingnansmansmagyiam i wiptasaldfidumbananmywananigs)
o utagng gmj/mnmn.pmm/gﬁslfuﬁﬁnjms:mp::mqhmﬁéswﬁéSﬁﬁ@éﬁ;ﬂ@:fﬁmmﬁﬁﬁ
WHNAPEMMS T GAtuasimugissmciiaigmsnymiansfywiduwinuinmwinamuw
[ HIAM AN T ( éhumﬁmmm}m)Ui:nmt’ﬂﬁ?ﬁijGLﬁfmﬁ:GmMmammm:tmm:s:ms*n gati
[IYRWAR AEMUIGE dismissing 8npivinmunamandanidupiSamipestidaiyp 18gngmuy
MAMANM/ gagnndsaunsAsimbpivinmusa 1LDIFIMS ig1Emimiun aSth Main Office
secretary ISTIAUBAA T AIB A ANAN T (PROSITEIMBHIMME AN HAUIMMEgugnan A58
G0 AIGMIF Y twig

Attendance/Extra-Curricular Activities MG rujs/fuigmnuigun iﬁﬁ

siagjnminuSsHs aNadwHnjy g school sponsored activities {F3 SIGth A 1AES wh 1Y) sistigin
uResAEMNAENIE U Anmawiimamyiumbsata iwih I8Gw muminasm I §Ingjing)a
ﬁLﬁi‘ﬁﬁiﬂHS:gﬂﬁ[ﬂ?iﬁfﬂjhﬁ Assistant Principal (s) or Dean iUﬁ'jﬁfiﬁjJ

Absences/Make-Up Work

fgmianantfnngiaclasswork, AGMIaANANIGISTE thomework, Ye188SMSERAIYN: WU IWTWHT
m ﬁ@ IFIMY MGy IﬂUGU[SHm njﬁijUerjHUji in cases of prolonged illness. NATN A

prvr AP mIt 1A ¢snmytwipiu gn n agafie])s iuenensdsmsifis
fiutanutSsmsun s yeimaiap manGs (pifg ohimpinipidwedajrs! after school

o
Co)
o
=
=
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hours AU AUIMIEINI] S I BISGNS buses 181 G IMWIA NG A egjamibnits] stay after school to
make-up work £UTRUTH] S I wIEIRIG IS Rergige

Appeal Process for Students who Lose Credit Due to Excessive Absenteeism
nuaiSulSfwrrgntalginmmaviadgrhwan udigising
fiagpaminum e wis i wanmimauii g credit iU RifafuitauiiiSamAie the Assistant

Superintendent/Principal.

Department of Elementary and Secondary Education MCAS Attendance Requirements
fﬁ'ﬁj‘jﬂmfﬁElj"tﬂSSi’;ﬁmH‘ISfﬁ'gﬁﬁﬁﬁ'j[S‘]fjfijﬁﬂnﬂ[ﬂBLﬁ;ffﬁgijqﬁmiLﬁ@Jh, thgtsSamirGaiui
Sun: edagjamisum s aidfwmaisioanuging s sadvnsviguindwueimm iy
snymie, iwiwmupgne)siywapiaduwiwsignditugigiiumsntify
eSagjnmaustisiiginrums fnndn s gjRivaig R mtm}jtmﬁﬁmgagﬁmnﬁg Hsugpminm)
IAMAN AN AP §jitfor make-up testing firymsengnsis B ms MmutHAISTnUOARRAEHD
Make-up tests I8 {I i AUTNHG administer (AUIMAME FUIMUTHTAMSMATANS NP R ITIw S us

018y S MI{y ¢ jiibefore the end administration window Uf'pﬁﬂl

s aginm st ishinu{u g, ngjusupdiegiawnmuigusiauns A Aans §u
{U§jtunigimy school's administration schedule I t{p ¢ IsTIuI)s am funihmsennsdsms
sl nifasinim make-up period.

Department of Elementary and Secondary Education MCAS Attendance Requirements for MCAS Appeals Attendance
Eligibility Criteria

9 o oo

rupntma i SwiS G us 1] c1inm a superintendent or excecutive director {Afainf Asgmiiisuinmth

Y
AngpmengiminsS§geig:
1. s gvpsinghinidumsmigighnfmidimemiedSwisfw, misyohiels:
e BU{HIUMIAN English Language Arts, uﬁhlﬁnmmﬁn’h(q@ MCAS-Alt twice JGIUI TS
i) MyAin high school.
o WIEIUAMNAAN[RY Mathematics, i1 fGAMasTHN(YH MCAS-Alt twice §GIUTtm S fitin)
muhia high school.
e U Uﬂfj Science and Technology/Engineering, tif1i 8 G LM & Hisiiil(or completed the MCAS-Alt
once) M SYWiHMEATH high school It 81HAG NG9 18R EN AN high school
STE y8iumsuMU grade 12. )jFwilwinitagjgs mEn STE <I:liscipline Huigomi
W0 MCASTE U S AgjRT M S U §fa in

2. edRgjRiTARMIBA)SEWMS 95% MANUISIH GG an ANy SINUH G E)
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> o

igrst dgpunugiannnigswmsia

J

Bwilfw fuinnmidwi)swdiannnibuiniys
0

3. aiagipigagean Ayihanan school-sponsored tutoring U 1] ¢ § umsmiainp fagnaiigisi
@{hmﬁmifnm:'ﬁigh wik G
The Commissioner of the Massachusetts Department of Elementary and Secondary Education (DESE) ﬁghmifS
AN SHUTUUBR AN SLunEjYSANIG Massachusetts 18 MG H] waive TN URITIN §ird§Uwu
funimigw s §eanibiiasmnsmusis ﬁj:ﬁfgﬁgﬁmmsmﬁgsgji, Childcare commitments,
fami ima, g dmimn qa:ﬂng:, the superintendent or executive director Lﬁ;imﬂmi Ugﬂmém[tﬁm

AU waive UBIEIAUThy W (A s i Bwis
CREDITS, GRADING AND ASSESSMENT

PROMOTION AND GRADUATION REQUIREMENTS
R Sywapitawems ewuigateumnan gl ilgfigiatha Shmsisst e ugnaa
R rRITAI) S G M S AINEE L EANIRRUIGAIS i ) SulnAsAm (e 400 i 1sigi§i mumi

UINAUIE]S UIGAIS A )AL mgvﬁt"jg Gl UMSMATINS NN Ges(NUEgru g credit for the year.
yj816 ¢ U credit (UiNURIF US sdegj{RiaI]S GjMSAIBEEY uNNAG{fiy:

a) MIUMANNUIGAIGUTHUMSMATIUANHI)SEMS 400 IH1HY
b) IEMIENIAIANMNEWE [HUHSUSHIANG § gtis

c) UIMIAYIR a combination thereof.

NN FMEGNUIUASTY foups i agjipiia¢grumsiginnasamn (CD) ihwghmamiuuiyeimh
MCAS Ignmeananiges f0ry): (ELA) Anaign Safgnan(ay Shuignignisgny (W0ayj GTHS ¢grums
0

MCAS &ifgn) iiieje grumsignriw 1 argno(n 1 inwigardmisgigiu s edag) QRIAMGHIMSAS

H

o

gj0nm Satnsmitisymusi (EPP); n«:mmmm pRmpinuNUNAManHIEA SH/UAMNATENIvN

g

pammhwimatwanmangien s Shgitsgasa

igiSwnsigimaywitags, sdegjpiinegrumsigpemmt mudgsnnigiinnms nwuiyo
RIME I8::

(Cumulative) Minimum
Cumulative Credits
Freshman Year ; 1 1] §1ﬁ§' 9 39
Sophomore Year @1 G2 gl;hﬁ@ 10 81
Junior Year §1§ 3 ythfif11 123
Senior Year *§1§ 4 ythfi§12 165
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“GIN: 165 HAAZ AINGESE KirUIAAMTMALLT BWMBKISGU, 18:Atnmilansi wimine nmag

LWMSANTATU-[TIS(39)04 AGIANGE L mSISTEiv M1

sSagjamidrusiqpissmsapsimutid mumiyavmuiganiuAnses Hugwnin naog, Gig

FE A AMEG UG credit NGIMGAUEH U 8RN SEWMSAIEGEU 181 15i] summer school, will be
considered for promotion and/or graduation 81AAAIBGE]IETH NA UHWEWISGUANAN GG RSN T{Fi

AIAGAMIGTINMESMS AIEEIMTAND MEMIYATMNAINGANUAHAT AEIRWILHYNA flifS[Lﬁﬁj
[TASH] S B Wi 18160100 Greater Lowell Technical High School i1 8nngtw/iaSagaiigmi

-oll Q:L

{Ufin Guidance tu{ U Rl eyjAMIG IR APIGESMS B TSI nhnsmﬁnw:’mﬂuﬁjr@gnmnf@ 8t Lﬁ
IS8 nGreater Lowell Technical High School “1 LUEIS Shws U[SﬁmﬁiﬁijﬂHShﬂmmm e
mfrggnagiSSApuIGAIg R

M g Gldumospnums Sapiffajrginimrhwann:ayimidums digjhts jumhyw

811 Any extenuating circumstances will be reviewed by the Assistant Superintendent/Principal.

COLLEGE PREPARATORY PROGRAM

nyihiusupnyumignaity

Ul [ﬂ S Greater Lowell Technical High School 51814 nNiG | a Massachusetts High School Program of Studies
(MassCore) 5153 At S UANTIEY] 6w AT AT AJI) SGUYHJYAIAN high school SMBAGAIPRHY] UG
colige. §2TNFINIS NS NMAVMAIIFINH MassCore IHIIIATINIMINTMA, UNG, HAEH Y My AY
61U 89 Massachusetts Curriculum Frame\lNorks f?ﬁj anfia ﬁjnuﬂ high school. MitnN SiGm °mmz ﬁjnl}‘l msum
fU: ySFIISA e English, Y SFIISGINM G 1052 math, TS lab-based science, 181 TF social studies. ﬁm{;
pimsannaatsmisiaprunigimuyeiismigsaip

“ﬂimﬁjﬁi"’mﬁn AINUBsH ﬁﬁ[?JhQMWMGthmﬁjgmtheendofthe2”dquarter iGntuniag fu’ﬁjJ

o

SN [L‘“lﬁn gﬁ’ Ayin fﬁ'ﬁJ‘l 504 Accommodation Plan, tjtSTti{msmitnn Siis the Director of Guidence and

Counceling Services.

1 3 N IHMua n 12101 ¢ ¢ UG U admission standards U mej Massachusetts State Colleges IUTtS 811 Universities (four-
year colleges) #5 agjgittnmmuyeinyGare:

1. U8 Ig‘l ﬂUBULHt‘l [S‘Hzi’i:’ﬂ of college preparatory English
S§ EﬂU Gy LE? b [SEIi i i of college preparatory Mathematics

Ce &CZ

o

) h:] UGy 1B is 5] 8?1&’,{1 of college preparatory Science (includeing three labs)

) [ﬂtj ] ULH&fSiﬁl 8?i§1 of college preparatory Social Studies (including one course in U.S. History)

px1 )

2
3.
4
5. fgisngituignie s ajyeim theory courses St sulguyeimytsig)anh Mathematis,

pax1)

Science (no lab required), or Computer Science ¢ ¢ fU IR s Seu fsman foreign language for admissions

to Massachusetts State Colleges/Universities.
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COURSE REQUIREMENTS A{gimimuyaif

AT SINHAAYT GiAnylh Us (4) g manufy, ys (4) § 81 Mathematics Siame e, § (3)
@ﬁ is of History/Social Sciences, i) (3) g‘l IS of lab based Sciences, ﬁ(2) g‘l of History/Social Sciences, It 8 O
(3) g1 s AYIG RSN NUIGAIE AT RO AGHTAS§UMSMI Y §If English Language Arts §131( S
1Tt &4 freshman Science, 1Tt 811 G (3) 81 Mathematics 138j1{]SBH § g supn (s fan AN Greater
Lowell. #J&yj *g fR{ugjthiiAyil Technical Program I ujgjigjudinth vt indafruniasi aggnmis
Imun gfi Ry yiGeon Ny 5 2 Sq tam: Individual Education Program, a 504 Accommodation Plan, or receiving
English Language Education Pr:;gram. MIIEGEANNHTIUNNMY O SINIS pims N mLﬁHfﬁ y
ﬁLij iMitintis Special Education, Section 504, I 88 e UM English Language Education regulation.

FIRA UM g BT BRI ApS My seImsIigimaithgataisiiansugmnsgrums

Grumu g % ﬁijUitﬁ INUYS (4) rgw Massachusetts State Colleges and universities

ATTENDANCE REQUIREMENTS FOR CREDIT &{timig ity Ssu{imtiniiig

Y WAF SWmMIsAPIS M8 Y {uIeSIgjnIm: Aedaipi st atirudsmsmi #SaNa ISATA 8
wms {Hviadai@) dium: anyw quarterd R agjinunutiiauig:fh Ssms ¢grunifig iqpgh
YWAHe U I g quall'ter FUHUAURNAFINHG | |
misnsisnsn wiwmomn Sansiejaiagsismesguilg wpnuinidaigs course
credits. fyHHISISIEAINUE the Attendance Policy 18 §tuntsfiGnd ﬁn;ﬂSﬁsms 3 TWmUIGm M
NSRRI G AT AN AT

A #HAWSE] A NC (no credit) ES‘Inhimtﬁ“ﬁﬂﬂmHUﬂﬂ TURSFUAJ] reportcard TS UEMA
PSS smemumin{ui :UmS“wanﬁf G A I SIS{RITMS thu§ USU the NC ISMITN &0 1§
fi

il
o0
0

(o]

- ng
=
=

sl WA smuminAEiaun 1)8IN: (IGEs MsuguHLEA the NC 821 fiiel 59 4
vty eitesapHnaasiduagims [pejh i wpnvyeithamiuadagjiugjn 8sti ys
[N U attendance penalty, the actual failing grade will be substituted for the NC. ﬁ?ﬁjjnm [EZEQS Humuymi ﬁLEif
HGitss YSKHIRY (fourth term) S8 SHISAI§ ¢ Gru i (credit) 1Tt g grumsia 59 ﬁg@ﬁt’jmﬁm:ﬂl

3 agjed G e3rpIuy)ssligi Summer School course to reinstate their grades from the fourth quarter.
S eupisiia t'jtj; Uil 12 ‘g WHSHSMIHS AN AN UF SANSH UM ESMS ¢ §U credit (AU
MA Fiw L Suin

eegjfidrusimav il mavi nitig aloss of credit GRS AN Filasiteui petition fiad 1¢1m$

the Non-Promotion Review Committee through the Guidance Department.

MYAPIMI by M.G.L. c. 71, § 37H%, (0 afjAMIZ U{HIMSUMUUINM NI U UIANM 16 SHFIHU 8

wimey iy SwmsmisdAniAasH §ifgjiinnuttn removal from schools HHOAIAIGMAMNANT  858]

amiG{RIMSUMUUIAM Mg U uinnm 16m i aufat 10 iggsam St jrudwimes ¢gru
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msAGHAHGT wIfmisdfpitnns miansH i9lye Fw{nimua{yi iUes state and local i Uity 81 My
SUS s mits Algami AgRSApisGT - uhnhganw gt gpovmtuIm: Mg
W dh vInmIsm , islnmy, Nt suigy

figsystsligirgl SUMMER SCHOOL CREDIT

ffi:‘ljﬁﬁ s Gmoidsistignglmsmisimspimifigillyfigintha - yeihnni Summer School
courses SirnNigital MsFweuMudwedagjnmis njmzlmnjsgwﬁ WU G AM A EY e TS
AGINURAN ) SYRIAIANTT ms{fvintgsi (2 yeipiduma mui)s il made up Ms §i
P01 AU summer school A ANTE AT

muAguGamanfgiin- Swhgths MARKING PERIODS - GRADING

< S
1 1 1

al 2

2E0UN G 28, 2024 - 12T1GM G 1, 2024

N

-0

1eiGm& 4,2024 - T2unn 21,2025
feunn§ 22,2025 - fgryan 1,2025
f2It A 2, 2024 Last day of school [G Gil M WIS anan

imwminhinisismnannidieyi Quarterly Progress Reports

o

inwminnisMisSAPIU AT G MANY W Us@)ii 181 marnmu AgeunmMAgitiney at the mid-

-~

point of the marking period.

{IMIMINN Report Cards

imwminnismisdApives R gpIsmatywIystirsighdgusan
i

fnunuwgisapdusinunfimsaji the report card. fjHEH Y

1] uSwi§ Grading Key

90-100 - RYHni: Excellent

80-89 - f§ Good

70-79 - HIijy  Average

60-69 - [MYYGjY Below average
59 and below - Failing

Inc. - Incomplete

Med. - Medical

Wadn. - Withdrawn

Cop. - Co-Op

NC - No credit due to absenteeism

Honor Roll — High Honor Roll § ¢ st SAftised-9¢ grumSAGtaig n
gegrumsifwariwin ¢grumsifwagriAnm:Singmisupoisigadgaigih muSywy at
the end of each marking period. £3AJjH1G§ §RUTS honor roll status Lﬁf[étﬁ”‘lh nmmﬁ@“a’mmsﬁ@ 804
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iGruthit 84 1674 191 isi{ptyeimeSapiFnses iiwdn yeim J“ AIg e fdegjlidnu G §GrU
TS can achieve high honor roll status{fii tif1i MLﬁiiﬁJ‘lzmmS fi 90 u S suthit 811 1650 191 1sia s
eI ANIFNHN 1w EH yeieSANIvIGAIFa

]

§' HSMISINM{AU{MS Incomplete Grades

NAS
=4
M "Incomplete” MSBS{AGIM S IN:HRY]Bwa agj fur) st wdsifRgmiss fhu annn

=0

5

hal]

wimh Swiigimuagatnm ﬁ?mﬁﬁmsgmmsﬁsﬁsmt}ms:m: SuwsBwemeuiny edagj 10

a

-

g EJE mmg:ﬂsmh?m:sﬂmﬂsmfﬁmm%smsmUmHS:mm@Juan HMWIN IROAA S

unia dgeufus (swrfys) ishinuidusdms §ou incompletes” i—in[ﬂS[S‘]nhn’g UIGATG ey
Lnfmmn? mumi vindisuAgmnidumSinI UGN menuignigrs Nhge Snfigms

"0

aantiins ergsds msif murssiduia msmAesinIsnUIGAIS T ARITARIGMIm A
fgSsnmALMS 19t Agirue 1ast SIS MuBU1MIMY 1 Teachers must change the

“Incomplete” to a numerical grade, when the work is made up according to the time line below.

gifim & 15,2024

o

Second Marking Period - gny: ¢4,2025

Third Marking Period - 181g¢ut 516, 2025

First Marking Period -

-0t et

Medical Grades {i§§171 1} an{iy

Bwiignasgninsug medical Agjidniagamisums iypugnaimgiiumsannaly aut i anan
fii ﬂjHSmGHn[ﬂS[éﬁ minnanmsyinm: 1 Wiwpngigmimanamidn §s msijsiysist e
(FgJUBATN MG MA U M Ssie grussmBa T edeyj i famut§ riwist o) s fdnuds
A8MsIf shnult IR A UG AN MBI G 1§ 191ms §18 "medical” grades ﬁg@ﬁmfmm sl

fiiu i) ad s ghgl s st fins a3 egj (R NIy 8 $10#HAT all make-up work must be submitted {714
WAEAMA

-t
hai]

rg 1818 nueG6y; STUDENT ASSESSMENT

MIiNsa g Jﬂm‘iuﬁ‘lﬂfUZWSISu[ﬂﬂiMIiU[ﬁJ]SSiJ[ﬂS"II ﬁﬁmsmrumsm‘}

sghihiifingnt Eﬁjmﬁﬁmzﬂszs*laqupmmshmmmmmmlnmzummmqm
UTUNM B AN AR SINHATTD

) al .
GUUGRTIAE 9-12 Access Testing Grades 9-12
(h{h[ﬁmﬁmiwnﬁﬂh iiw s SunweAsathmensfas igywieliguw by eSRNiman Assessing
Comprehension and Communication in English State-to-State for English Learners)

gnuuATATI A Uit B 1A St Sag) ASANIM AN English Learner (ELL) (f1f Ajn Sy nn gl iljnasagi
iy SememisSApigomiginms #aj, aoiteos, ant, IAwsnSuntn English, AjstmiinsisiFlye iwaigata
eGAPI Englishiiiru 1 R E] 8 wippnuIe mugnUHnEaIS: | sdagf ELL piage ‘émgm;ath MIGUEjRAENT
{44 ELLs tests. pU{HIUMIGRITUE]H ELLs 84 L@iLﬁﬁerh ﬁé'ﬁj:i’immﬁﬁgmgﬁgmghthz January-February. mi
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GRUTU§jRe0{EU ACCESS for ELLs tests NItini1 I§1 MuMIUING the WIDA (World-Class Instructional Design and

Assessment) English Language Development standards.

Career Interest Survey - Grade 9 MisytisAisamumiganmin - i 9

BINNNE Ny 8iuThe Career Planning and assessment 151 Lﬁéhmmﬁmmdmﬁysqh Naviance 811 HSONAG]IAIJMS
fndmntaslivssgars, enand, &3, aly, iiw o tmignhotnmi nsdsoan w St gwinsgame
AENF MBI GR{MNIUATTE"D

Competency Reporting S NITILTAIAN

AR S Greater Lowell Technical High School gl i S nrution SKILLS PLUS firuimutnsminh TAGisiu e
QYbp o MIAN NS mmIS‘lﬁghig Massachusetts Vocational Technical Education Frameworks. At muitisstS: online 81
HGHWE RS A INHAT G S0 1] ASAIB U (B AIEAMA 1WA IANMBI: computer or phone IUATYAIA
i mtjgnmﬁﬁu‘-fiﬁismgﬁmmfﬁmgmﬁmsegmgln Ayl UIGAIG ATURIQATE T rﬁﬁlhgm@ﬁﬁﬁhnhﬂn'j@ﬁ fg (January
and June) £U1RUT CGreater Lowell Technical High School TG #G fIBRAYAI{EN mLmﬁﬁ?ﬁJJsophomore, junior and senior §i§
W9 UHRRYAIEN w9 Sh g1 portfolio entries BUT{AIGMEAIMS UGN mﬁmﬁ‘ﬁﬁﬁS[S‘l‘qﬁ nuiiuIgArg s
ngzfﬁ njfﬁ'ﬁj\} HIGIGIN G Y can access a competency profile If.}’lﬁ]_:h B ARYRI PN njfTLﬁ st mgﬁmm:émymé
NUMHNT U & IF NS GrusumIgNiLs

Massachusetts Comprehensive Assessment System (MCAS)

£0 ey jiS1iij Massachusetts Fiis et U N tginMIU ¢RI ONUABEERAN¢AWwaAS a high school
diploma {pitAGINMMY A TIARNARIERMA (CD) Uf§ﬁﬁm'3mi{imma@fm:n@ﬁmm‘?@qiﬁm{ﬁsﬁa
Heo e grums i Sivaigam RrgRITINMMY e AN RN IMY:

ti1{ii ey Option 1 ti1{ii ey Option 2

ELA: $¢rUmsig 472 ygesthiy | ELA: ¢ §rumSAging 455 and 471 SaGinmayimi

A ' iUps EPP
s Math: ¢¢rUmsiig 486 ygaithi
0 ' o ol
= o A _ Math: ¢ ¢rumSfgini 469 and 485 SnUInMmy
Sy | STE: $GRUMSIE 467 Ygrimi . '
. AEIMITU RS EPP
STE: N/A (only one option for STE)
ELA: $$rUM S 486 Uit ELA: ¢grumsfigini 470 811 485 Sninmmuniyt
A ' MUY EPP
o | Math: §grumsiig 486 4 gasthi
o= D ' .
EIRS _ | Math: §§sT8AgiNG 470 and 485 and fulfill the
#= 2 | STE: ¢¢rUmsiig 470 y gaithi , '
© ¢ 4 3 requirements of an EPP
b N
A

STE: N/A (only one option for STE)
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n&w

-{C

)

2031 and Beyond

e ELA: 6grumsfig500u gas |e ELA: §rUumsSAging 470 811 499 8aGinmmy
i #{B{ MU EPP

e Math: $¢RUMSHA500Y a3 [e Math: $GrUmMSASING 470 81 499 Sudnmmy
thi #{Bi MU EPP

e STE:¢GRUMS ﬁ§ 470 4 §fﬁi e STE: N/A (only one option for STE)
i

a

£5 84} high school fii Ut eUBEA N disabiliies HATHUB MGG UIEANMIUER QAR MCAS, I91:Gthif 8
WisIFimuansminn, Modinmmua{pimi CD M8, 1iadspamm§ummisiaimi{y ¢jiMCAS
Alternate Assessment (MCAS-AH) portfolio At UG {ATS MM S iy Hujuigumsim:aiaggiinigms

MUABIMITNWIWAMIU¢RMEHE;
FJHIYMIT U MA DESE website fu{i UG rujsmitnn sy wnm 8w m S G aj MCAS Participation Guidelines

MCAS Appeals Process i1ij]ufiinafififi MCAS
i udaninis finnimiv AN 8 ¢inNiU AT MCAS appeals process AIHH]ENIEM AT Il i gnaiwinss

FISMSUERThU MCAS qhaz?gnnmgmfﬁm@fmnﬁﬁjtﬁ@mmﬁim:fgfﬁﬁ@mﬁ}gﬁmmgmﬁms
Gian:dn SadsmoimGidyjimnmuahmniiapisian msusisuihaaginn g agiinmsmi
mAgamigamamiugin MCAS igniwyw yiSsidnupimimsiamsuapnaginngnnugnim
LUﬁ?S:%iﬁ?ﬁjJt}mmmgﬁLgimm?s}sgmmscﬁhm{jﬁl msiﬁmLm:ﬂmm}ﬁgjmﬁ[gﬂm:iﬁlmmammﬁa
Srnimisnnnaginn g i unaamanw emdm §hedagj (Ui siSimug 18 51 yIGauiig:) Motaged
grunmavAhngginn 1 prsISuNRagINNHIMSHS A AAGHIMSnAgANMSTINmmun{yi
M the CD in the subject of the appeal fuiUATZISTANPMSUSISURNNEGIAN T

MCAS Retest
mirtiaagrgimsial ELA §annai¢N Mathematics (AimS§uysisigiieiim Shisds March,
WS g ujsanMi§ima STE isipnieny: Snfedygs tiannigla

NAYNGUSGATEANMIPED ELA IitSh Mathematics anigiaia i wSnpgin STE UNUAIGAIGD
fi high school. 8§ AJjINMIWAMBH §AIMS a high school diploma (Uit 15188 M8 msifmunigiminn
{wgjhis CD MBHIB{B R MSISIAnAN high school fiiru AtEMUMSIYSINMG Y, 1S1an N high school
[ﬁJﬁ[Gjﬁ, 181 an adult/external diploma program.

syt IS IS MA DESE website fu{i1GmMit N7 MCAS Retest Participation Guidelines.

MCAS/Scholarship Opportunities 188 M sy m SHMUMBAIAN

The John and Abigail Adams Scholarship
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The John and Abigail Adams B18 1§ R GjHIUMFUAIAN IFgannnS s mEuhin AL 1610 semesters fu{IUMifI A
of undergraduate education IS‘IHU‘H??J? Ntis Massachusetts state college or university. mmgﬁﬁmh 16 m g I’.iﬂg mgmm um
s fa grams; ?gﬁglﬁ:tﬁ WS mirATISIHA® 8{BUMAIIE ) The scholarship MUMjuAIANIS:AiTA Ltﬁnqhsm:m‘igm
F IS agfi{) S G § ¢ sy gni{sihigh schooll Eligibility to earn a John and Abigail Adams Scholarship is based on students'
first-time scores on high school MCAS tests. #3 § § ¢ U SHIUMIUAIAN John 81 Abigail Adams ARG A § HURIUATES )
HGMI U MCAS T¢I it

1ig]e g rumsumjuAIAN John and Abigail Adams A3 AJ§TGN AT ANMIAN:TE Massachusetts (RITATINMYAPIMI
0§ G UMSIUATIWANSULY AN SRUNHEESAN: In order to earn the John and Abigail Adams Scholarship,
Massachusetts public high school students must meet the Department of Elementary and Secondary Education’s eligibility

requirements:

A8 H1 2025-2027
SIWANSULENAN SHuGjEAiAN Hs BSMSITMEPWABIMIEINIUAINNINGTH UK 2025
SIS rufiiS 1 The Department of Elementary and Secondary Education Hs not released scholarship

requirements for the Class or 2025 and beyond.‘[HG1]

Y] $ ¢ UMSHIUNUAIANIS S &3 ARG N Gt 8 18T g RS W anminn: i Massachusetts i1
§“gS senior i AU IE D In order to receive the scholarship, a student must be enrolled in a Massachusetts

public high school in their senior year.

Iﬁﬁjmﬁmimmjﬁﬁmh Adams ﬁ?ﬁjJLﬁffﬁ In order to claim the Adams Scholarship, the student must

<5

o myAIUISIpUUGNUHBI SIS Massachusetts hinlumsamuywgigsInugasisisun
fgpriw 8 adis;

o aigrnigEsin ySslssmamuigiiupimsssaaiwipdmuanaggiasst Saif
magignamigminslidyunsunm:imag ysdigL United States Gitizen or a non-citizen
authorized by the federal government to live and work in the United States on a temporary or permanent
basis;

o UMUMIRIANISITGN AW AN MIAN:Tg Massachusetts;

. [ﬁi’tﬂ S¢Grutn IS‘IB’U‘H?GJ’I At AN 21§ Massachusetts public college or university;

o Ui mem ﬁJﬁfjﬁ ﬁ%ﬁigmgﬁs finn#a the online Free Application for Federal Student Aid ﬁjijﬂiiﬁ Suw
SagjnsutnAg (FAFSA);

« UMS PSUAFUNUATAN Adams Scholarship award F§1MTtN RSt g [ijtﬁirmm’fg.; and

o GEIRUMSTNESAIJINMIBINT enroll as a full-time student. IHH]US § § UM SHIUNUAINN Adams
Scholarship, £3 fj{Afia

. Lﬁ;i’q:miﬁ :gm;ﬂ SINMIEIN IS‘IL‘E‘:@@ 83 Q‘Hfﬁ'ﬁ‘p PUNMIAN: at a public higher education institution;

o IAPAFAAgYE]Y (GPA) IS 3.0 IIMINITUNIGN Gt §11# A5; 85 maintain a cumulative Grade
Point Average (GPA) of 3.0 on all college work; and

e hIfJian n'jgﬁfim (N annually complete the FAFSA.
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aaa

deggfinumns e §idums s up stnidadyisigasimisnaiwians u anaAuigpaiwanminn:sighigywig
1) A GEINNIMIFUNURINN Adams :Uﬁjgmmémmtgimgm?@m A tisii Massachusetts gﬁﬂﬁm‘?sjn}w

‘[jjfﬁs [fig)'ﬁ[ﬁm SIANGIS§Y 3.0 GPA ﬁBI‘S ‘1 Eligible students who first enrolled in a private college or public university in
another state may activate their Adams Scholarship upon transfer to a Massachusetts public college or university, provided they

have previously maintained a cumulative 3.0 GPA.

ﬁ;mi’immm ¢ 11 Massachusetts DESE mmﬁﬁﬁm SUf§B’§iﬁ John §11 Abigail Adams mUﬂ;Uﬁinfﬂ A
Please see the Massachusetts DESE website for additional infomratino about the John and Abigail Adams
Scholarship.

The Stanley Z. Koplik Ceriificate of Mastery Awards
TONUSU{R Stanley Z. Koplk FRGRANAISHMisSApIsisimignaiw Shananuigpriwanminn i

Massachusetts 1 The Stanley Z. Koplik Certificate of Mastery provides a credit toward tuition at Massachusetts
public colleges and universities.
The purposes of the Certificate of Mastery are to: I rutiiissn i assendrm:Sinfrdy]e
o GGUANNIMIRSANMSAIEGEEISTIG MCAS 1uTw i $uilsMisd ARG 9IjinIg)a MSalys;
o §ERUANMIMIESANMSANEG RN EGIT iR mmissApatiisi s smipaaiuin,

Student publications, and awards

o nrmiafadgupbSupiyiiwgnagifejrasiogmnrnd MCAS it S yeithismi
s3fifibeyon grade 10 Bt SIGAANHF 10; Ui Sh
o GGUANMUMIRSANMSAIIEGZRIATgHAMIGUHAN SUMMISIHH MCAS™

[ﬁ’tﬁ? grum S?@USULﬁ Stanley Z. Koplik Certificate of Mastery Award, Massachusetts public high school L’ﬁffﬁ
Grnmmua{Eimied§ must meet the Department of Elementary and Secondary Education’s eligibility
requirements ¢ (UM SIUAISIWANSUVH AN SHUEjEaiAN-

IS H 2025-2027

SIWANSHUIUYEGAN Shugjurian SSMSIGMEPWRBIMEMINIUAINN TN YR 2025 §1

IGRIAIS 21§ The Department of Elementary and Secondary Education has not released scholarship

requirements for the Class or 2025 and beyond.‘[HGZ]‘[HGS]

HigiasepEnadnNivs Koplik tuition credit, f3ARISINMMEIAANIEfwHsanme:

o MyAIUISIPUUGNUHBIZIISIE Massachusetts tinlMBAMMYFIYSINUG)sIsisun
ign RISt 8 Qb iy §tws college as a freshman;

o MnNIGRIIGHIETA yESIESMNuiEbe a United States citizen or a non-citizen [ A{ATMSHE (N
In tiji:mﬁm mﬁjmﬁ§[ﬁﬁjm3[8‘l to live and work in the United States on a temporary or permanent
basis Stmitsinnmigmisinisliliyunsuinming ymaiig;

e UIn m 8n mﬁ[ﬁ:i the Koplik Certificate of Mastery application [intistg gaum 1, 2025

o UMUMIRSANISITEN G WANMIAN:IE a Massachusetts public high school;

. Lﬁ;i’ms G¢ njtijﬁ“IS‘lB’tm?GJ‘l At AN NN :1ija Massachusetts public college or university;
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o GmmmAjREnwRAARIgMEHS

o

AN& I[N U Federal Student Aid (FAFSA);

o

finh
o Gup:th8agjammmisinsiif:ansaguoapanminn:iinumssi§; §i enroll as a full-time

student at an eligible public high education institution; and

o MAMGEAUANINS Stanley Z. Koplik §1Tnusu{pismnanft S1m igimsmitn i gty

o

S

TENT5 I submit the Stanley Z. Koplik award letter and Certificate of Mastery to the financial aid office.

nn ?bﬁtﬁ criteria i G 2111

(\D?

iigjuge grumsIp&nainniv Koplik tuition credit, Aagj{RTTATINMMEIU
Imy:
o GGG SINMIIA fulltime IS1{A:ANSBFUiApaANmInN:;
. iﬁ@msﬁgﬁmjﬁmﬁﬁg (GPA) of 3.3 181103 miiNi college work §1i1#iaJ; 81
o MIPANAIFIGINM FAFSA SuRniAYis FAFSA fHrumsuMUIF{f:ansaguaiqpivsiQata ju
ywEnmGeaysinnndAunsigsSAnI annually complete the FAFSA and provide the completed

FAFSA application to their higher education institution, along with the tuition credit award notification letter.

ﬁ;mi’immm ¢ (i Massachusetts DESE ﬁijﬁﬁﬁm SUf§B’ﬁﬁ M8y 8 Stanley Z. Koplik Certificate of Master
Award 1l

Mid-Term/Final Exams

#01 Mid-Term and Final Exam £} i S Shwms ﬁ@;h report cards.

Incoming Freshman Placement Test - Grade 9

a

wimi

i1jB g #0 ) This multiple-choice

eIt Wiy UUM A

BB data Fg S

Em
L.,ll

APIAGISIFIYSIURTedry] BISINARN QIaf] tu
assessmentmmnnfugmjénpﬁgm wiw8nmi (fimi iwesed agj, i argld s mi Ay
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CODE OF CONDUCT gitig gisisfitn

OBJECTIVES & it
GmﬁGSTSTSﬁiUﬂﬁ?ﬁJJ code of conduct ;ﬁmgmﬁgﬁgfsm Massachusetts General Laws Gjlii&ji L2l 0]

a

Saveugn fwagiBw aman8yws mtnd magny Wiwdavsugn issugfaumompen ]
minguFimisa wdh mminifinmsn

v liijfu‘ﬁj‘j W S AN AN SHRTE T A Greater

C)

Lowell Technical High School g RSt thivia & ajiiil

2 o

fiusi8wst mufsayp@nd & ugnd iwiwsn ISwxdi wigpmw myur§m: mztﬁm;m fiens

AiAY T GAGAPMGIEMS 191 gaviunmal
HASUTUNM AT AU Greater Lowell Technical High School 0181 §i8G§ ayjuiliniiSw supmusiunuyg
am Smerel GGy U tduieugny, gomiisusigimuiSwahanm, gomdsmngs di 1§m
gy cugadnudimi Ismapm:ma u IFSRmpadoganmann, yhirsans viunmey

eSAPHGTY GG I8 Greater Lowell Technical High School 181N gied§ uinidT isT§wyw am
firy supigrel 8 8Tunue eAeR Ity S EHmamMIAN wdh Mg Hinnes

3o

gpunaasiiumsich Angpwaitnnsin my midananunymmugidenngs fuiinn v
anan, Agamimniandaénigh, juumauns, Gigismnsaingum: annn sponsored events; 1 iitrn
IGmAang; 81 HanuAy wiwsi club activities £ gmn alganmiibn ausiy) s ygoRannms

Z

wmamirglt fu’ﬁiut“ll :S:msgﬁmhﬁmqmm tiiru 18171 AU Greater Lowell Technical High School il ru

BIAJENA Y U AGGIM{AETS Gyt Algh am fHu (Hims w{pu W yglaan g atgham

u
[{x U Moy fJdj &MU RS A AU Greater Lowell Technical High School. §IG: Lq;nﬁfmm Sjgumeru

Geuj, 1SIGTMUTInN school buses 11Tt 811 school bus stops. 8UBIHGHN INUE:, 83 adj (B UT{RI
SwHUT hwanistwshigann g nsusyjmiispuismiui g pimsusigisighansmn

fi
amywiiSnasidumoHsinmsin:dansmn i dspimsugnaungpesisighigrisipvis:

sugaylfoua/untiisigis BULLYING/HARASSMENT
¢ jj8ith Philosophy

mm;ﬂs Greater Lowell Technical High School §h§su:m s mmimgmgmmﬁ bullying/cyberbullying
¢nngshmuiAlumamswn§uamm u mumgeiesa) Cyber-blullyingjij"ti“lsg’til:’ﬂmﬁﬁt’ﬂ web
page or blog N AHAIS:HAINNATH My vmm ion Swyndiers)n, instnti/sex-base
harassment, MuinIlatmAYeIARn Ginmum Wiwsnign wiiwamagsmigidaundaivign
teen dating violence of any kind HA LN (1A FAMATNW Y 16 iRERITMUIR/S A ¢ smuinh
infda mu wa§uamem, untiinsuntiisme, hazing and teen dating; violence fiirutnsIfin 1€]1151
Amnam fnw uinudh wmsimuejdnmys, miunasin, wiw YA UanﬁUIﬂgﬂﬁmf:jgﬂl
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Definitions Stis

Bullying/Harassment

1o

pimsuiiwniig)amwaiagihicynds yimwyginfmimunisainnag, Gigisms Alagivia,
H ﬁ“ﬁ‘fj%, administrator, school nurse, cafeteria worker, custodian, bus driver, athletic coach, advisor to an
extracurricular activity or paraprofessional of a written, &M i§ tin tijg[[fiij[@ mmy y ﬁjﬁ“gmnﬁ“gﬁhm iy
muwimi y gigannw fdn apre it s gom:

i URIACNAGNAMW U S IgANIUaSE SR U G2 G A ENI{FNjAIEHIvIN s

IEns;

i IFEwnsHpEn msmiIAwGisIE: t’ﬂnShiﬂS[ﬁﬁﬁﬂﬁ%ﬁ[ﬁ@l‘jmﬁﬁn}ﬁ}ﬂjﬁjﬁjﬁ

ii. §Ewuitm MU ampisian ] satsmign:;

iv. FIANAT: M Ninfringes i 585 § i srtgm stsiananig]s ; yi

v. uiniBniA)adpwnsainsaaighiapisian s

FUYAYITMUIA Bullying 8 ANATUN UG ot IFHIATAaTAwrelnd gadiemhwndmaesd muwimi sl
ruTmAjRS gjRIFINsMIme IfmumujimwygiSgreinsmigm: u rthw Sunwinuhigo, put-downs,
st s, muinh, i utthwdny, mwimi, cruel rumors, IGSIRICIG (UM S 1T social isolation, Ftini)

114 based on a students’ identification with any protected classes.

ign njliijijmn[‘&ﬁj Greater Lowell Technical High School § ¢ FU A1 AU 1 #0 U UG § SHI GINM W I 2 ﬁ‘t‘l“ﬁi
Mt s :ismivya w]arg)s ymiruidsrhwigariugan:tatayh gm:mm:mmgamn
pranass nanayp Sigdanum guaig iefhama e $isigine M1 mimsigim: gansmn

4

firuaagnfamimsigim: eapsmammim ugAgeuny sgismn maq sy aufy A smnsiap

&

a o

BHRMAMANHAIG S AEA HE N ANIS &1 umivtnmud Admsiv)ys junanamw yrd
HIgAN Amimn grinwénféstmhywygnuiiums ywns wsndmmmsuian:gw yiis T annn
gpunfadnnadunseannaidunfnfifigjuiavitnmeaits Sagiimnunopnsidum
mimislianmassan s MwEngRiagansagidng Ginn:dn Sauganjayigimimni y
IFwavig §hmidnsdinn miuntd gmiuness T v Afmsuga yuduigsmivins 8
Hgﬂﬁﬁé‘r‘ﬂiﬁﬂﬁﬁfmmﬁﬁﬁgm nj’tijij[l;j‘ﬁlf.}ﬁj Greater Lowell Technical High School's Bullying Prevention and
Intervention Plan on our school website at www.gltech.org.FSTIRG IR0 § Q11U 85 U AUNTU RS TG 1 )

Cyberbullying

Cyberbullying thmi bullying ¢ 1A ¢ shiAIugAMuUN§UAMM U MU G$Ra] §Ig vsjugs,
tigBsmsfnnarg, Eifﬁnjﬁqgws’rsmqpmm, ﬁ}s@, fuiteus, jumn, o, F88w U uan Isnyma
Ummm1[91 FRHIY yg.muitiys wire, radio, electromagnetic, photo electronic or photo optical system, JEH18

b1
2 & o

tisSsmsdnnaig, 16§ Giﬁéﬁj mail, §mﬁ§8thLUm§Uﬂ‘gﬁm internet, [ﬁﬁﬂigﬁﬁﬂ instant messages U

1 N
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www.gltech.org

AhHG My I Cyberbullying A SiB’Eﬁh (i) iUmSQUt’ﬂU[ﬁﬁt’ﬂ a web page or blog [§U§ﬁg81‘]h

o o

i
y (i) BninfurjugugsmanmgngomyaingSayimusndw, weisbyn ifugl gsua

qnéwgwnmmmmﬁﬁﬁﬂﬂﬁnmummsts*lzmmjts HEIUIUNS (i) B0 (v), fﬁmmS[S‘lﬁ‘iﬁ is
migtwHaSw IS bullying ﬁjﬁﬁiﬁrf]mﬁmﬁm §IG: Cyberbullying 811 jutn s Gmi GSWnGShMIHianh
muwn§unmm u mutkHgisgfgfunwignsigms: madamy vnmmicn Swynidisis)n ju
U@mmamf{]mﬁsmmmnmgm;ﬂgmmugﬁl Cyberbullying &1 8§85 SINRTUNU G § GINIG AN

derogatoryfii (UG, LN harassing U I ANIANY, IFANIME I YUYW MBILS: text messages, UIIAM

o
=

websites Tiify GHA ridicule, IFZW I Y ANBHANIG)H; W STAMUIL S websites U MGENG
QeUIE U WA JUSHIZUSS ubiy] U JUHARIG)A

Hostile Environment tsTtinm &y Eii nuth sufgis
isiah apsminh sTunmeatdutapi mouamudw iiathwsmivymifnu g8 w hi gims
Odw, Sua u S uinwibnn S wnumuuin 8L MaSmuEmi s qRivas al agj

Retaliationms I s it e euid a51)

mit§avidygjesi s mitdaw, M au reprisal, guntSaphIe! [pandnedagjnm nwminnd
bullying, {MU A AgRINATIEMI IRJUHATSMI bullyingrugaiimy, ymsnimimannj y Moy
t’ﬂﬁﬂfﬂhﬁ? bullying.

Prohibiting the Practice of Bullying tmt& 8 Btirsi8ig

Slsmirvyatfmu

igitgmIRue 92 of the Act of 2010 IsGpUgHIF iirumsE RIS WwWsHoHig:

Section 5(b) $A 5
{ptmstmudsSwms bullying: (i) IS Fuiianan N, masmusEniignjeugjis TG mivasannn

oo

WIWISIRAUTHANIU RS AN AN, at a school- sponsored or related activityfii fu s an wsiIGAnyiGySsidsts]

=|=|

tmsmmmmm [S‘]n[St‘lm bus, IS‘HEUGL]‘leus U[S'Imjliij‘lStianmﬂ[mtﬁULnfmS[Lﬁt GH AN

fU fUT U gmims;mmﬁ technology or an electronic device iUMgSn[Lﬂtﬁ U R 1 (ii) [S19n[§,h’tﬂ

ad o

Rgma g wsnyih y agis lnudsmonasniglShananftmwiin (ind (M me technology or
an electronic device m:m%sfﬁswﬁ}%sﬁ;mw U §ruts g@imsmﬁmﬁ} U, 15838 the bullying #18
uiamaigat getnreibusiugn: ygnana] isighuiunmiwaianan, ilna g meinm s
anan, g ISR A A M s GmisiApyNATH 1915 g 181 anan sadwensgii

o

muangirsigis: iuap Snuglamiwinnging udshinfshfnmmnn

o

weintdgjrn i fagnidunwmianfifaiiugsifopundam, pigadannst mu mion o

1Y
o

o e '

MR UHINAISMI bullying, ¥ mM{fiiminh y msdanngigji)msaih bullying §ig: [pivNy MinG

o

a3

NHBRE]HIS ]
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Reporting Bullying/Harassment or Retaliation

imwminhaimidnsdin/miunt ymissh A sRimsIFIgnwygia, e, SnAnw y
HINM AN MY, YHAIRIG) S, I WG GoEa yeoitai

?GJ‘I ﬂj'thU[gﬁtgﬁj Greater Lowell Technical High School does not discriminate §Sl?ﬁjtﬁhtn3gm:m Sngﬁ
e s, nan s, BI)AaNeus religious creed, IABAINNAME, S MM ensdIgromsa{Sn, I8¢, §181
BiAE, MUy HRUMANIWS S, Anndmnmean, imimn, apsmaafinugns, Advsiugs, mivs

v

igrme, u ugeanfiuadsnSamimsigim:, ansmommim, Samnmsyg:eoiyjh,ghmigEtEn

a

IENAUSILN MW AYTG MiHSin yrongmnivaigs golinumsdnns Shapinhwopting Sheumigy

7

i esfits: TGNASWUIGAIS AU Greater Lowell MSIYH BganMigrigiviunmesmiini SamiedAp rihtw
gswmsmity)ary)sgias Shunsunamissidasimiuguammasrm:migaah dmiuii it
MSUMBUNAMEIUGAGSINNNIS: U{NUMIGW UGWaNMIsSUHAINGARIANIS: T MAjUAN:I

o
1

1. Reporting by Staff I8y GANMIAN{AIM SIFIFIN I WIUHGAIGMI

URAURGAIGMI 81 IGIUGHNWMINNMEIIF  the Assistant Superintendent- Principal  #7
fieuIam AN, YAt the Superintendent-Director or designee 181101 FH R the Assistant
Superintendent-Principal § the Assistant Principal tfi fﬁm;ﬁj 124 i;iﬁ“fim 8 (is the alleged
perpetrator), U or to the School Committee U #7i T futAGIAMN 18110 Autiinu Superintendent-Director
ﬁmﬁﬁfﬁ FUIRIG Gmmﬁﬁﬁ[ﬂ S (is the alleged aggressor), 151165 on the electronic Conflict
Resolution Report Form, 1S11N 0 he/she MSHdm y msin daiunveinruiuimuh ﬁjgﬁrtj
MU/MEUNT U o esi ﬁt’tjimié’ Wi UG ANWMinniF the Assistant Superintendent-Principal
y gn fiumoanii hwiswsiinumsunasim: mmiuins samsig e dnyg ot
G autel siunue y iI§wHsT gl sujinaidus:in@amsigi BSIAN GREANAN ity
SnislenminUAvAN it 8 IS wHoi 8iunue

2. Reporting by Students, Parents/Guardians, and Others

fulnn [ﬂS Greater Lowell Technical High School fdh:jiﬁm ffiqu, 3 NRYIW U A 1AM AN T,

wiwsn anajaig)a y galimsg ismgmafaigfapesismivga oo g untdimgi
iU aA 61 15180 S aggiai 1 UG nwminnig] the Assistant Superintendent- Principal 4
ij“ﬁfﬁ WEInhink gﬁ Superintendent-Director U gﬁfﬁm moEma 1SN utE g the Assistant
Superintendent-Principal  the Assistant Principal tI{filG1 iGN S(is the alleged aggressor), UGt
TN the School Committee U HAtHM 1A GViiaIR 1810 UTiE AU the Superintendent-Director At A
15161515108 (is the alleged aggressor). IEUGHAN MIANHIGIFINWMISUAS U fUTIEUTT [BUGH
nwminh Mo ehwssuipminn: , Gigdsms wa vafuagmasdijpainmelnd Sans
N8 (alleged aggressor ) IF1MuMA] BSIRUNWMIANGSULMN M IUN: I1IG T (AN ASTINM
Al pimsmiv mImimiagmem fi The Bullying Prevention and Intervention Incident Reporting Form
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iy ignavisim: gath gru Sgimdhugaifmnuia 118181 the GLTHS website, fitAfgh in
the School Business Office, the Guidance Office,l the Main Office ttti5 84 187 in Appendb; A of this
handbook T8 7|8 1)t as{UaiA} Y A3l BAREIW U HA MAMAN T AStudents, 1 tfi
HAN 19)8 Mot swi ygomimiSwiwsnmanuinusinwminn g §hvsdw
f0auj (WAUR, ueue safe, msalghrusigjanfirsnunwminn iiwsh Sunwmhaujh
naiRa igfats mi asgainia ntd mywygesnigmi, yimitsda the Assistant

2

Superintendent-Principal or At fUTA G5 @i, Uty 8i Superintendent- Director U HATH FUT

hai]

mama 1870t nu the Assistant Superintendent-Principal gﬁm the Assistant Principal %mgﬁrm ¢
15510 S(is the alleged aggressor), it the School Committee U HATHFUIATIAAIN ISTINMU the

Superintendent-Director ﬁt’m;iﬁ G ¢ n§{im S (is the alleged aggressor).

Responding to Reports of Bullying/Harassment or Retaliation

miwaute Shrmuwminnismissya/Saats wymiash ain
1. Safety imsmivinim:tha

ySINRNIEMIAUHIAT T SMUIN ¢ rgaint)a/untd yoAtsIaFn{aD, the Assistant
Superintendent-Principal or designee/Superintendent-Director or designee/School Committee U H Aty
| oaah, hywlndswmisl{gAualdagmi oy Shotifuim:tvns§ mi isans
e st s Apimaiy] IS wnsifmnans gsmuin g Wiwii/ ymimidnsium
apimed ayjfnglawmsidaidyerd)a fwavteuhimaidgjuiniageha o,
UigSsmshta, uiammauinIENh t’nn'jzs- ysInu-Igmidinng iﬁﬁfsnmﬁémﬁmﬁ
NG BUNSTR 1A e ath iwsn /g rjsmﬂsmS(the aggressor ) tsinmans, nush
M, YIsTG NS bus; (MU Bt yRGAIMInMAMEnISIgRHT jem gnisn
MiMi safe person” (U GHATEUIE H{EH; WIW §1‘11Lh;fg AANGINUTNAIUES BSNSMS 1Tt
SRINUIGM SN SIHUIAR{EA Y The Assistant Superintendent-Principal § Hﬁ‘fn’ WEInh
f1i1/Superintendent-Director U # T AULEGI#i A1111/School Committee or designeet] #ATH AUIATIARAIN,
Saunsi ulgy 16)a 1@y] 18w wsw§aje istagnn aAa agmw natajER,
MEMICING

The Assistant Superintendent-Principal U #7ii f5 15 G4 a1141/Superintendent-Director U H il IR G
fi1/School Committee U HATHRUIATIAMA, S1ens tha TR ruiy] o GUHUE mimi ﬁmmg
i g untS 0 fegjinrums nusminn i bullying/harassment or retaliation, 17t §11 80 aj

i EUEﬂSHfim bullying/harassment or retaliation, ﬁeijjfﬁ s S nnastin m:tjmnﬁjm«;nﬁ, 18]
sSagjfiumncaijuthwath nfims ms A0 imwminhisdrfiiuyaimigi bullying/harassment
or retaliation. 3 ayj SumsEmeuguthywingriGmiinnsi a Counselor BIMINN M the
Assistant Principal or Dean iuaiaiajf ¥R IFMIAANA TG RAIMI WA AlEnamivin
et ayjuam i méhmmﬁmwﬁﬁ?m{;@imm Gren:nGAGINThe confidentiality f{E
fSauj iw B and] nwminh Amimmensiiuuymnuiaiw/ g muuntd m8h igp
qﬁﬁg:E’ﬁjé’tijmfmsmmmt’n@mm&m%gﬁﬁmﬁa‘;mﬂm}ﬂ
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2. Obligations to Notify Othersma g g tjinudwyanIg)amsin

a.

Notice to parents or guardians SNU{MUEATE AN U HAEAMANT

inaIgimy minnna Magiimu/msundy i siAnigi, The Assistant
Superintendent-Principal U i (ULE B8 A1141/Superintendent-Director U HALE MU IRG1H
m/School Committee HATHUIATIAMA, SNHIENUANENANWEHAMAMANTY
fsnig fhruaes i iglind of the target(s) 1uTt 84 edagjidruninsms u yaldruinsms is
mi nwminh wiwda isewami umuausin Islan Mg I i M s
mi ¢Aésind EnAamw g gamamapmo SuesIAaIgI Ry sInuI§mi iGHINAG 9
gl miﬁﬁﬁ}mnﬁéhﬁsgﬂﬁ'j%ﬁ PUUIFIMBUGUEMIUATIE at 603 CMR 49.00. The Assistant
Superintendent-Principal U {jﬁ’fﬁ m[ﬁmTr'“lTr‘ﬁ1‘:1/Superintendent-Director Uy gﬁ‘fﬁm ik
#111/School Committee or designee,/ i 1G SFFFURNHISIMUHNIBNAWIW U HA MIAMANTY
fsnis fgrurasdinigndsiA (fisgh s EmMI Elementary and Secondary Education’s Problem
Resolution System {1301 § 1 s {fU LU N §nms§amﬁmn§ EIUIGMGUT

Notice to another school or district GnU{MtiEATaN AN YN FEANATAN AN{EN I

wasiinwminnfgyijingiiuthiaasintd Sy ufunnuannniieas fyw
179161, charter school, non-public school, B8 Mt AS{NE B S ANA S EITNAIES NG U

2

residential school, ‘gﬁ“ collaborative school, the Assistant Superintendent-Principal gﬁ‘[ﬁ FUER

mamn gsivnpitnuiwnsindisuifrnaa s pigi el Snuimi the

Principal or his/her designee IS anAnnIg)a eaeifgujitng gigeannnti)s Sywo §umo

winrFdwmnsusigmusnt I misn¢sh AnnsSfidmy g Gt hjithyw
Sniuesig 1w dh N ggNOHNIgS W sh ugue, 1HTt603 CMR 49.00.

Notice to law enforcement fifiaien AT GEM sGRIE Ewufuf

2]

I W uid S ¢ grutiGANwmMInNISFIN /o RIGMUIE U Misuileoh, JHUM
N M m[nm[émﬂﬁjijmgﬁ, {7#3 81T the Assistant Superintendent-Principal i i;iﬁftiﬂj

17 G181 M11/Superintendent-Director 1 gﬁfﬁm 15 G181 i111/School Committee 1 gﬁfﬁm IROH
MY, BISYUN S EIMATN )it miumsiusaiyg winmummimuinpsii 8
tiS AUNSINS, the Assistant Superintendent-Principal 4 gﬁfﬁm IREARIN/ Superintendent-
Director 4 i;i‘ﬁfﬁm IR G141 1/School Committee 1 gﬁfn’m IRGIAMA, §hLﬁ;i will notify the
local law enforcement agency ﬁﬂﬁ[}]‘lﬁh’ nﬁ@ﬁgﬁﬁ"li LUﬁUﬁUmﬁ MURUSRH I §hi¢jiﬁfiﬁj
MEUpUUIFIMmY MytsSnagimils 603 CMR 49.00 Uity §i MEAUSMSIMIG: fu{Ph

1

AsnuIagwivisnu

NOTE GrURRFIMAT: AN UnHn s niia, syuAfajiduamaimsmivipimimiiwing sgnavus ya

UGG HIAI) N A YRIFMUIRIUATANANI])S Greater Lowell Technical High School Mitiss website at

www.gltech.org.
BOMB SCARE URIGI{Ja{fiuiun

sgagiamidumsnfsh igfaminamsuomnwmspuivn SapimATSwounhy wiwshy

sigl B

tSB

HINGI (U
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BUS CONDUCTHItuNu¢Atg NS

istinruRsgnstiannnii)s school buses, ruijjuthynfnvsginTunueny, gisuy Wiw s Ay sdagiimn

g

g syn, Agsinygaiig)altn g §ns anan School buses Ath mi ugfannnis iiwgadnnglgn

=1

jurisdiction (tij ~m~n) iUﬁjﬁﬂﬂﬂ[uﬂjHﬁﬁ“mmnﬁ ! Hn[ﬁﬁgms bus Ath HA I:ifﬁ“mijﬁjﬁﬂnﬂﬁhmi
¢gry ugn ITwlAMEAgUgRIGIM: ApigmaIuERGhighma Hn[Uan‘lSUSLﬂi“"Iima
AN ésgm;m:m W Mi AT AIHA Atnmisi s gailsagnsidgidwmar§igms
wrma SWwmsng-

This means that you must I8 :ms‘rsmgﬁmiﬁ:

—_

Lﬁﬁiﬁﬁ Atgi G"I‘.?J‘IS bus 5N S10 & HS[L’ILUnFLﬂn G 18 school bus BRDNGD

Y

i oA g wwmsihsiinunime
A U imasin g g s bus.

o~

ifapwAlghivesgA S wmsiviautslini gns bus Il wHp S wany

o o

Al WwWENANUFRENS

-—

inpifmididwginntwis athletic equipment.

[

ﬁmﬁ[fUJﬁ[ﬁﬁEQJﬁﬁQm athletic shoes Fii Ut Swith cleats or spikes.
I RNG U IFBWEGENS bus.

J

-De

o, rough-house, U [G1 PUIURSIU

-De

© © oo N o o & D

—_

fArAsiAinunisiaigh emergency doors tiAtrunTRISTINUMSHIAUE

-Dte

in
Zus TGS Not handle bus safety equipment {5 Ui thegigmniGatrunia 181 inuws

-
—_
-De

3

fug

12, INRUGIAIGMAGNSbus, FRGIEANAGAMEWwmSSinty 10 feetahead Honyerfiujdw
the driver NGB U MBMHA

13, dugnsighiduai Snesnnnisiinughgns g IsTnugNsmAIGM

14, l8wmwiid)sgns bus ISTINUN ALY U INSISIGM

15, gisuf)i] School Business Administrator, Lﬁfﬁstﬁgf%ﬂs Bus i:ﬂS'r‘ﬂifLUﬂng it gicuf)iel
(MU 1s1Iu 2 978-441-4900.

giiwgaidaguiagsgimimnatmssim:afunue usgsmidavis wnamouam g
mSUL;I;T‘IQGZ’Ih[LmU:
1) m ﬁ'jtgiﬁ‘fghﬁg tstsiind g N 8bus assigned seating on the bus.
2) MARIGANAIS WI§INR / GRS IR ANIIEIRT re-assignment of a bus/bus stopl
3) mighanmitgn SLﬁ“‘hfﬁigiﬁ a suspension from riding the bus 1
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"CAUGHT DOING SOMETHING GOOD ~

fU1UNI] S Greater Lowell Technical High School SRS A AN UGN S I IFR{MUA iU andiuasidi
snéifiniy] i Ewigpusdp)smigussshfiviamin Wiw/y college §ig i thnmi
ngrsini sunig) 21st 9 gamigpwidiwianpmmi S{Anfimudnnaivesndi, nfnmsig

~

URGA MU ISR IG Iy G iNWwminnGIg s I report random, (BHUFMIGASwHSEN B nruiy
"Caught Doing Something Good” MG M SANNIFMSHAII S ANMIVIN MM 3 Afjivedidhn MISYUNS Ny
5 fﬁnﬁﬁ'ﬂs:msmﬁmm tigSndsmsAtags: imdmivwnsadwim, m&iagr Swrint 4n
fiig, i—ihtﬁfmmtﬁmﬁtﬁ FIAAMIE S HPWENADD, NUGMAMEIm Syl I Bwiuenh mey
M ttﬁnggmﬁymmﬁgsmﬁgmmwnmhﬁmmnmn iuiglnan iwidhnstig) win

!

°

al o

ginfrgltnd neuig Ampgsrondsjinadw vty i Agomananis wpvivsndisiibn

2

FUTNUY IR SIS, NN quarter (YWwifitey y dvméq)) wsiSagh NAwEeguansaigiam

7

a

fiium 8I§ifing g2 "Caught Doing Something Good” Miitii: (AW UEWIAM I FGRINUUENINS, 1188

O
(4

[

(4

W AT 75 8jT-Shirts (U{EUTMIBHNGEOAIRIRUMSHIUNUS Y ]y thedagjivedndi

[}

o

iU 81§ 1 Ry "Caught Doing Something Good” 811 amitiars: rthtsinmGe!

n

-t

[\§

CELL PHONES / OTHER PERSONAL ELECTRONIC DEVICES

aRAgRINIGAIAN §iATYTH/aUATANIHGG1ARAHATES F1H Aicell phones/personal electronic devices
including audio device jE FinguninngEL) Shauninnpurd)hqigjhig)agita ﬁn[MUj[ﬁj]Hﬁﬂn (YIS T
nyde) SndsmoBundmisipatmars, tni, s, sijsanupignoipw, alfghunaman,

a

UguEA BhUUmAIANT ISEUMNIFN ear-buds [IHGIAGIGINS WwMsFmasignmas &
AYTRUIGAIS A pI U URGA uHL]ﬁan Sn{AUENEATE Shumruminngisaum cell phone procedures and
policy 1

Cell phones/personal electronic devices may only be used:

D?I!

1 AN

Cell phones/personalan] I %]G‘[p § GdevicesEl Oy 2 SH1G [[ju’m stagm:

o gamurnnnisisinlgiysmere ina AT AN AN IOT ﬁma"ﬂj (7:37 a.m.- I S{UM LU GjIF
Homeroom).

G}

. Umﬁréﬁhﬁﬂnﬂrﬂsﬁﬁfﬁmmimsqmmmmhﬁnhmm:&hh 2:01 UANNAMSUINMMUMIS:
uigy

n

i:’ﬂt’ﬂn[?ifl[LMI[iJ'[S'I[l‘iluﬂjﬁﬂﬂﬂLnfmUI[im uemiarslauntejuiguutsi serve a detention).

o sldgpunnusiegpmisnumi( 1sigh cafeteria fndnme)

gnilgngnmsgin:aaimey

q

Wireless speakers and other Audio devices I{R ]h IH E{]GLn 8 3x)ta] 1) at
N [Lﬁ]h[ﬁGJGLﬁSG electronic devices [&’Jh[@jn, HISJHHGM "|I§H ssdin ij:’n’[p’ﬂg gaming
systems, video viewing/recording equipment, Uj cameras/camcorders I : Lh;i’tmﬁ‘mfimﬁ"ll Qsmrmqhmim:
1 st adagjBs §i photograph or film f3eyj A1) R U UFFGA py{mAM mmﬁmmmmt’nﬁmﬁ
Sy s WMy SIS (N6 HSANHTD IS 8ju NS sHsaNA G wiuTw This includes the
unauthorized taking and/or posting of pictures or video of staff or students.

85 ey i nut{d cell phones/personal electronic devices a PMIGINSEASGNY GLT Tech Policy §1‘th; {TU Heuwn
SamsmivahniSwrtivgig)as Enamu/gRnamapmuIs A Bapims (MUl Assistant
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Principal and/or Deanit A £ fj T 8 AW/ RMAM AN MBI MAEIG]sA WAL idumsiy
##U confiscated device ISTUSITIEINEN AU SUISTEINUAMEG UIMGBAWANS I HAAU{AD Shdsegu
gRURIGIMMIMAUAIUAIYGHER Y BISIANYGIS

gianuSuntnan iss v eneSamindna) s SsuiA]aUIGRIg atlE]Ew or assistive
technology devises to accommodate a disability. Personal Computers, laptops, tablets, hotspots, etc. are not permitted.
thU;L]h:H@JGLnSG:mHGJn:mm MCAS testing [m°ﬁLnfmSimHmemJ eiagjiiinu GInsgiGnuIs:
ﬁLﬁ;f nullification ;gammmﬁﬁmrmms G n UMy ¢ SingfmS the Department of Elementary and
Secondary Education 81 {p{i Al §w, i) At I8 MIVMIBE]H]SUIYM S AI§RSNURYEUS for cheating.

9 0y

mifeginSnmitugaswaisdeyj Seizure S annnisevimtiiamsvigvnnsnfamitaghingiaigli

See search and Seizure of Students and School for additional information regarding searches of cell phone

igjig) wnamiisasdinimissap b ysinn S 8namw / mamapmudnw Angaigss 9

wasgamannnulgidudagnnanpmui:ginigln 1 wasiinsmugiaguiiwsint it
SUNWMNYWH SIS AR BN HSRIFIMTUN G the Main Office 181108 (978-441-4418).

CHEATING ryGIS IRy GG i

istinuamiduirndmen s agjnsia g ystepnisiia u et gmiuaingm 19)amy
electronic § MufijIg)aftntw SHTUHAWASINHAY (RENNISESAIE discretion nh""litiﬂjﬁjSJ
FUNUMENIUU A MANISN / ymiu ¢jiginim mnghucgnmugmjmgsg:fummamzjms

funygm nists Cheating is a serious offense that may result in disciplinary action.

CORRIDOR AND CAFETERIA BEHAVIOR sittinuaisigauiianynigiaimulusns

2

iatuncswiggistiuinaném y algmoSwisAnmmirsen st i awns ng)uinpmi
ANY ANABWN I T AIMMIGI G ISR s s mimum | saggitussminis
IR QI §aLﬁfﬁmSmmﬁmm§wmfﬁ the Main office I3HjIFMiHUIME I 18T RUIEIN

m ﬁjﬁjﬁjJLnfrmn IS4 I §m 8 in the cafeteria (unless otherwise specified by school administration R (#7711 LM
mSFﬂqu,ﬂn LEﬂUﬂU:hF: fifs U[L‘“li:l) Uy mSLﬁEﬂﬁjHSEmnt’S preapproved passﬂn[Sh the Main Office 1¢1
Uit

DISRUPTION OF SCHOOL mismisiuinfitsigi annn

3 agjB s gidaA N, Agii force, aUYH, 15, Thitpassive resistance U ISIRTunAmM gtsiinut§su
ismisly niignsra rutiu RGN Gor obstruction of any lawful mission, process, UISTAN A& iU ATEN AN

(3%

function in school. /3 agjaminruGins&n (i AN §wHG, AT HSMIVIANGIGM I IGHUIgY, pAla
IHNRIFIMEHISMm ﬁjﬁ@ﬁ criminal charge of “Disrupting School Assembly.”

DISPLAYS OF AFFECTION Ui (IS iy gnmyenin
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Physical displays of affection on school property are not appropriate and are not allowed.

DRESS CODE ) fifnfi

rirggENs Mg grufiteg]nma Bwmsann, sy, Shinpist nUHUmunmgs

=3 n

I Gwws miy

e

insnnE unnrdegiisrs)a u lnnurfejgoiuws drsmisdAndn 18w e mireg|Aama ni g

geifBwingnniainni uinsangniisrd)a Suds vinmw Bwifie aunuls uigars Syws
Gl

8 winumagidwnanivigs mimaag)amn ot yigma iiwinyimnaaemn
msnwhuiiggafmatmas

o VTS UQW agEm LG tobacco or alcohol advertising, profanity, racial, ethnic, or other
inappropriate slurs, disruptive images or words, drug or gang [ uthU AIA ¢ 8 g SR {RIMIANNG
Iintis the Attendance and Discipline Office is strictly prohibited F871:2 §1‘:1Lﬁi MIUMyun&a-

o IRVHIYHAIHUNBMATE U display offensive images M AjLM
tiinuB s euniy] socially, culturally, or ethnically inappropriate 1t 81 i8S H R 1y] Ui Ap 18RI
MITNEUNHD

a

o mitduns MGianay i, Agsinnminmitn rginSundmy: mondmigams

~ o
1 1

SS{pimnrg
o Giufwsn y beard styles I§uNiAMAZWwWWSHAMNH

§ 8H1 G MiHats, bandannas, headbands, hoods, visors, Ul 8§ Ijig)atiugwianiy mAssduw 1a

£ N (wigs, masks, etc.) SSHSONASWMAYA ISTHI AN AN INATIBIN A1 AN (7:00a.m.2:01 p.m.) U 83 L’gsmﬁ
S yrsini other structured activities, § G Ugwﬁé;tﬁéhgm, iargjrsiymuw i annn sym,mima
ynii s Atun msd MAENTMIMIIRMAGBmpimsi§misi i wCluster Chairpersons).
minGatasimugnissiwaniddnagpagngiunnsafagemaigiig)adi (iims Annhtntw
HESNUAYHATIAMNIUATM S an exception to this due to a pandemic or other health-related reason(s) will be
determined by the Superintendent or his/her designee] St M A, AT}, headbands hoods 1Tt &1 MA
Ny I ERRIEAY AW S Shesagig Enuw/aRMAMANmL sAggianan uh
NSENBPIW/ GR MAMONMUSARGRWAYATITIN: gnsnopie)islpgureldastig)suif
w188 gigasmsish grmSapimsifsimnn g mivnsunassfwmawaiianu isianan
I B8HSIRGIM: HAMA G §I8)ANEUSII¢ headwear being worn for religious reasons.
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. [Lﬁ]hﬁmgﬁ mﬁijﬁ U other adornments, including any type of piercing, fg’tiﬁmﬁ LUﬁ?S[ﬁ[é Ej m
RIMU BATRIBMN U IS SNAMS Agiimn a safety hazard tnnu firuisiananis u fnnig
MirdAN I S n{ptHsinMuA;n e IS WwIva argpuny

. n’hgS(Torsos)LﬁﬂmN]ﬁmﬁ‘z‘mﬁﬁ maRIRIGwwsid (no tank tops)fULMMAN UM e/UIT BN
AN FIUNHUNA I W RIM AN GRS i) S ONUIGAIGURIMARU G| umuR{Himi

o IRJ)AMAE U IH)E U skits Bwmsuinusiy] Ss§mamanameuigl
o (AwSA§uMuUNASSIWwmMAamI coats ISTHRA

e Tube tops, halter tops and backless shirts and dresses are prohibited.
o g gmih e, gitamadwishSpmadwwnsoy]uiuiwiiwinminngigidannidw

M
o OSRIWANWHAL SIS I W{HITNBUNS

edrgpaminruanamAssmu(GUIEHAN dress code) St Al Swifumywiami (pwnsinwindw
i

o

gmeuriyjinn{giimy dress code violation ({(Fif AIGIRTHIATMA). 1uGHUIgEMITMSIFIinS dress code
uy st

guidelines UG SHGIARBAMU I AGFH SN (7N S W TS detention and/or suspension.

DRIVING/PARKING RULES

midnuiglananigsitand §ywidumspimsingasiinuamans 1 dSagidudnvigannn
ptinpftungung gy SnAnnamguis iiwshdassianamsasmu dagiiubniswg wiw
Wathiiglanand (@) dhanitw:nuANAS gumsMIMsImwnAjay iwmsnsan fisasgn
mgnmudAvIHIMsPAI AT GRYMNUIsIUINUAnnaS 1 Saggalduugeni by ©)
an i ¢ G UMSMI{NW SN ANWANNHAJ I wIrd oIS 1g)a HATH NS HATINS 9 MINSRINN
HNWE SINAR NN TR G S §IiavnugAmtiw it udanfws g wmi
HREWWA USIWHT AN YHA G G U0 §| i) NfLA) Driving to school is a privilege which canbe revoked at any
time. Students who drive to school must maintain a good conduct and attendance record and arriveat school on time.
Students who drive automobiles and are tardy to school three (3) times in a marking period willreceive a verbal warning
and may have their privilege to drive suspended until the end of that marking period. Studentswho continue to arrive
tardy six (6) times will receive a written warning and additionally, anyone who reaches 9unexcused tardies for the year
may have their driving privilege suspended for a length determined by the Assistant Superintendent/Principal or their
designee.

GNUHSIA S GHIFIThe following rules apply:
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1. ndams§rdgjumit s §rioaviunigiisiunveives i agy thilteusgfisdnn 1fd fien
{eaFsh [L]hﬁjﬂ :mmsmtﬁ]m\jsm

2. Bs8uwloitering fFnpaaIsiiagnsiiFmannn

3. Ssusmagwmgpeiaigiswgislinudnisuhwismsminsanangaifm msmy

1A Y

FIARAIGMME ATGAAGNSUEIUGASW RS AGTANBISFIIGM

WRBWERIPWAWIw 1 SagEspndndwy i) 15 mp y iin 1§Bwws ymeha

tmudsgwriegjd ﬁﬁfga §gnsii (bus depot)

o

SRy B’ZUJ'GJWSnSMﬁJ’J[S‘IZUﬁﬁJ‘IUﬁJSG‘IZGL]WSEGQILMIUJ niGma

u

N o o &

ishinugpsimmsma

WHHS I

8. tnudsZwsnsnmidaiigns (pass school buses) ISTINUGNSABTES IS U Swaieyjg:
mit}mssmﬁgmnméh@fﬁ@sm’z‘m f ey police.

9. psiagapBwsAAnRMWYIAM:T AdsmeBS(AURIIWAGNSYREN YAIGNSE
vh AN gsna

10. imsnwminhsudngnsyuij)auidngpsmeigmasasinsnginiglannn Minuda
Lﬁ;i’mﬁﬁﬁfsﬁg 10 A U1 driving privileges.

1. fedsthedeginms Afenfnmetha yuIfiusinwminnms 1§ Main Offce.

wiggmsusgrognt wiwmisgugpidumsnunuabugin Shmsumt gw
Wnummemeag iiwdngpngsimdicand a students parking permit. NAMBUAMAIG NS
sungmniSwmbimagn ShjgHamigna ShunnmigrunstfivesgntaIannn
Greater Lowell Technical High School §h§sggm2‘m@fﬁ'sm:ms gonafdrumst ielinigns
amuaisinigh campus 185167

5

Y] qufﬁ 31Sital ans gmssn Lni fi tijgij’iﬂ 8 suspension and/or revocation of parking permit privileges.

DRUG AND ALCOHOL USE mii{{i8 sy st eyn

S egamid s unbimey, msmﬁ'jmn'jzs gmurun, unpunsEmuus; ulsanwiwiea fHums
thiieun; AEM; steroudsﬁmsmnﬁmmnmwsam paraphernalia 191 s ENAGUHGSISTIAG §uTiinn anoo,

o

;m:msms bus 4 181§ ATgdiEsan ANI{)S school-sponsored event, S1HTMEES §Ujm8ﬁjﬁ§mmtﬁm Sh

Y

it washmAiSwrbhiatsnsmimsunneiiou gig:lin dagdapneinnnyih substance

4

2

abuse intervention program mmmfmsmnmgmawﬂl IgﬁsmS[mniﬁijGghﬁiﬁﬁﬁ?ﬁj‘j
AMIGuEe g uesanGa
foagjginn U Uiiuthesislived fiutassmsming anaydwisAtItw prescription medication i §

o

NruSnpiumjieji]suInMiMeg U MGUIANGITU 1) fujGISTH prescription medication &8 G1#

YISt &AM controlled substance 1

i) SUf§B’, ({35 §thﬂﬁﬁn'j the Tyngsboro Police Department gmaﬁué aga
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police department IsiAtgti i uay I :msifagliniwshmsifinug Avesiga
[S‘hjmﬂhfﬁ mmsmiim'jgp n'jc%S possession/distribution of controlled substance {7 hﬁﬂim‘ﬁ:fl‘}ﬁ‘m t,
{fisyh police S U B wrslimwminNivesia UM STUHWATIS

Drug Free School Zone

gAAMIG N SIUASAAIMAATANA 4 AIsTFuinanananGints g (300) feet i misign
A RAR DI syAED Al misTmGIRfwina uhamheamespimann ﬁ(z)@mnmlﬁnmsm

E

A {iinsiuasannn & is no defense MSMITEN S ENI

ansagmimirn iy sipimumSamamitim discipline codes GRUIGUTHANIELE AN hywSisiun

hai]

yetdruiargishymuiinaumiw st mennn
fJBH1S (Nicholas B. v. The School Committee of Worcester) M8 fUl{BGINA frsl is February 24, 1992.
Teaching about Alcohol, Tobacco and Drugs

i) sfiagn, ginfirdiwdng

fUTRUIE) S Greater Lowell Technical High School 8181338 tist ¢l M iy futsit], developmentally appropriate
WOy S-AM AN HIEA T S TMUMIUNHUIY diaTAl) IsTangAG 012, Amigalsayls
Physical Education/Wellness Program. ey, fiti i, iuiwnimumivinsuigi ShosSunwispy, suiysocial,
wlnaniadnsanen dniemn Simemidmasan, fiwtiwndeus i arend i
18 Mgy sis mmmfmsmgi‘isé’mﬁmﬁ'mm ﬁm:iﬁméhmsugjm nawSAny)u dums
#smn Shumladmasinomingpin iAwiasnwtidh, fgsSadammi Sunwigims mi uda

Ué imn [nhi]“?i]ijatﬁl’[p'ﬁjﬂ E’ﬂill’nﬁt’ﬂ"ll

1~

msrn§imesen, gind 1w s Imsmivinisuigims Sunwisiigmuitidurng isigamang

11U 80 School Committee T rUR{H S wiviNIMimMisu INwWEhesn s 1ad Sanc Isgpt Samitnns

o

policies and guidelines I8 § sanrugitfminuieiaynwiwminutus G5 syemn:

n 1

a

o gjuimimi, ngpinm, iwi/gugwan ik, Samadmaoasgnsinme it

o UlgEMIWNIENENIRSeHNTGNU the legal social, and health consequences fs mit{feun, it f, 818
UG

80

o

o

. U[’[jil:lSﬁjﬁjl}mﬁS“lanU[L‘“IhSUi]h "'1ﬁ:ﬂSn~“I miGin, A S mMivduninu g

200

g miss st g i wlan]fip ) an, ginfiwindug

Aylh, e uins, iwin B EsumndimaaiagiiSh{pimsinnsitinw Superintendent 1t tw S {pi
TISHS (MATN L School Committee 1
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FIGHTING Ntata

unmsvinMwiwnwwatisighannn, s duinananan, islaigaiiuanmnisms suagmn
0 RUJTH UG AU BN W AU, Qsﬁgﬁmgwmgﬁmﬁrﬁﬁmng:'qsrs, GEnudnisw, iate dasums
MUMUE[H)SUIM:T 3 ajginn n'jt’nqh definition of fighting or assault #5§ 5 I sN AT YN
msjudpivinfmsimepa y anennwn, aasadlamidnedinn 1 cinopinguyaps
PN SERIG)A G Aegjamidutht aifenie Shttmentwm

FIRE ALARM/UNAUTHORIZED USE OF FIRE EXTINGUISHERS

wiiFnanfis/dsmsmiganadwidpitugaigi

o

gainiunwgfaanfis iwiwduy windvgafn fimmm ugnulampivmoswis vigm:

=3 1

MU, D10, WASAMAIA N U UInnmIsmEsuwys
FOOD AND DRINK Grin#ntm 8i1 1daigje

mGendsfwwasanMuniag: sARTEH hallways, A SUISIAlghUMAUIGAS, LMC yIs

w0

Lecture hall [¢

w

ffiﬁjlji?iSLﬁimSHSIgﬂﬁﬁjmﬁgUmUﬂig[ﬁ fUTi:1ST N Greater Lowell Technical High School, 88 thif

masinnm ySsiAmasinnmigiw, AR SMiHS MM AN Superintendent YAHATHAUMAT ST
b

FOOT BAGS
Foot bags [ FUB SNNY U UMBE S RWIWAGIRNH I

FORGERY ffnu§

innugnnen Ssngatnw gujiat

o o =

<

NUS (RINAHMASWAY [AMSHSMASWEIMS U 1) (f
i §wHsi yAumitEwi)svinmmeag

GAMBLING rruifngjiaadauia

tmudsGusnunigfaaiaoh § ﬁﬁlmmﬁmlﬁlmﬁhhﬂnﬂ"ﬂ msifiguenuSagniptmans

HATE CRIME ¢ s{fiijfiirugingt

UM N AMIEU{RITFIRNGNUGIIFIIUATIG Massachusetts General Law mnsunSw is mi-veaifiglin
§18JU hate crime,” ST Al S ATIMSMI UMIUEH)S vinm: masg mwlnmsuMsisi
11815 the proper authorities HAHINGEII GRUGiTFIiUaTIE Massachusetts General Law 818 HE S L “hate
crime” 5§ a{figidruging §o thugaig amannwifigihjommywamivsipmongmadwndm
(bigotry and bias) thg 8{M& T 1AL B§aY ARG E, Jiguamsaiagem, Ansdlna, §edn

urpm agmn §fywiwndm, thintsamasHs th (ums guan s racial, aneus), thian§, i

o
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2

i, I8 ¢, gender identity or sexual orientation prejudice U[S‘IH[EJMGJ f# H natemu [ﬁﬁ"lifﬁhﬁﬁhﬁﬁg sad
Anvdton, 18w y udnud g m;Lﬁ]mLﬁanm yrSwinngnn g rulivesa my iwsun

i
HAZING U v

Definition #18H {8ty

mAjth hazingu§ nu msGwis s istiGaiunsim:mapifiguidargin ysm 19l nbriag amisi (py
nm st Gmanminn: g §alghans, sRimih A wEMwygisael dnaiag g gaam At
min, s rnwmi meassaham, AR, Arag:, AR S, Iuud hwnhmuw elindya
AMEH 4 brutal treatment or forced physical activity I§ St I1: B1ISMIgIG IIAGSUA AWl iglinmang
Hazing IS st 8IfaTG]H 181 105 ¢S bus, 1S1ATSIGI bus, 181§ UTHANIU R AN AN during, before and after

school S1HIGIARICINYSINGJUITMWINAUTEINIYS Muit: (YN §UAMM cyber-bullying Is1GAfghnnns
gnighivssennn Su{piwAyAma NSWw Msysumjy Buifsutnm Mg U IANMIGM A

Prohibiting the Practice of Hazing tmetun##s Swmsmip{iguii)aifmi hazing

Chapter 269 of the Massachusetts General Laws: IS‘Iﬂnﬁij 269 ISG ugiglmnsy mﬁmuﬁﬁm

Section 17 fma § 17
HANMyWwiduasnsoga Husmaion g Gﬂjﬁj’nhUGZ’[ﬁg IS hazing fGidumsAnNG Gils:

finn awisligng: windoss

Shiptinfiennny ASwhmMAUNMAGESU)A $3,000 U Yt

il

in
yafl ywg g gwpifiswiwmodnivimmmidiuwam

Py

(=4
]

a I o a

MAN “hazing” B18ITISIAN MG UG INwEhTdys AmsSwn sfunusnmyw y

nyjunm g ismi Ifuasa iflghomasSiagjnmy te s s manminn: g 1si §
y §8{y

AIgHIES Am yio it WHISIE SNA HUNIMW U §yiGs

2
HOUHARTE T ATUNUE 18 nUUMUANNENW vRSw B35 AN mun vRSWwiRn SwAy: Sw

(%3

‘19;, e

o

Wiwdnnalaahs u wiigay ol y v Bwil wagmn rdnamw 818w masm e

o

femalinims g Igme. E’ﬂﬁﬁﬂjﬁjﬁ,ﬁ I

A
nHARg)a N8h uamu msmnmsin §om
B

o ' ' a o

tw
Ags uAmsSMig W A winisianian

=

a

Sidwsichrsigiignminii nig e Notwithstanding any other provisions of this section to the contrary,
HAMSMIWUNY §EManUmMIMnanGga §im:mitwasamalauisiigme miffagaams
TG s

Section 18 M § 18

gAanmywitthw Swinmsdnmmsyanmypamusingm:is hazing goiirumsnunvis! g

ma § 17 1s18nnigh ifnmguea(fiyg 4n zm:éamamnﬁmﬁanmﬁ’a‘mmsmm:m‘ﬁU efbaliy]

wowshigmegn arigs wiwlagnmn pifivsinwminnfisi dusaiiy ielgawivg
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al al < o o o

GJ’IU SWIMSMUI Jwims fUEItIRT ganm fipuSs MSIG IUGANWMIAN NUGSRY SA{R?

=) n )

St HStgﬁjﬂingmSﬁlﬂﬂN"ll

Section 19 M § 19

ISl BB AN S YW I 1w e AN public and private H W I IMWINUMES 1{)8GU Fin
1B MY Y #YMIsTmesams g gpowhvimi g Almipommywiviian isanan
suNignRitw o falytwd plebe, pledgee Y g Gummdnisinn(ny y gnuymi Mgy
By ma § 17 iwln ma § 187 M1sFsWw IFlmuny [ﬂmﬁﬁémi :tﬁtﬁlgw'ﬁﬁ@f@gnjms
gputgh ma § 17 iwiwdn ma § 18 ywapums Wiw gropue pimumianpyam
apminm ShgAnmyntg mssgu ma § 17 §a ma § 18 1wiw

Il B E RN ANSEW Y AW aminn: g sunigniw ginmaumuins e
WM 1§ GAG nwminhghgwgigh hywinfapdmy ismisdagpiitgnged 1sian

-n

AN ANE BRI AN 181840 board of education HNWMSUENA WISIFMY 1My (A:ans fHums
fonisignmais: gigns ugnat g hazing (RIMSWA 87 H-IFIH gRMywEny A§wHy
i:ﬁﬁ'mr;m mumMIus 81Grgy IS hazing 1 (nedap Isiiapin Anan Yhjy oA 8h
nsPapigninn ginwmasiimigny Samipt(pn iums mh ttﬁwéamsnwmmhmm'l’ﬁ
MU SamsnwminhEsigIsivmigingl

n

Y

{A: 81818 secondary education I 81 public U private Lﬁ:fg‘l sis post secondary education gifﬁ
HISA S‘Inij(file) U, WINIENsAMASwmsnin gl thits the board of higher education

15 ts Sithyt 81 secondary |nst|tut|onsLﬁ°ﬁﬂS Hﬁjﬁﬁjqp LUnL;ﬂntﬂFU the board of education IS
misd ey, (PIUENAGBIMAT ans meifmy Miggu grufpiidy] MUBAIAY G AN S FT A, T
[BEREEInh I UE AT AL S )8 nmigh 8yt g I8 provisions iueiniiy msisits

3

sEEOLIEE mtﬁsmmmmnn 17 1wsn 18 1iwsa vAmMmY § Hranspinswiny

i)

WAGNY 18§ WHUT 1 mmjmﬂm Ut R 1 G hazing, I N GG policy TN S A
JBIpuG BT IF aRed)ia student handbook T mnmS:s wuma [plnnuiglSamisniésn
{2 §i21q]1iiLﬁ:ﬁg‘|SI U834} The board of higher education ItTtis 84 18185 1{)11tS secondary
institutions, the board of education FitA{ATHMN{UMATHSIRUSUHN FBM 1§ IUGHNwminn,
A 8 ie] 15m 7§11 to the attorney general G {fi: AN SAMIZUSSMS JEIUGH Ntmi
ANy

Disciplinary Policies Pertaining to the Organizers and Participants in Hazing

gnuiSwmtanshSami{us iiwgsgamivifignaths

rndgimuantoanue 269 IsGnUgiel mad 19 1s1annn Greater Lowell Technical High School &R s

HNIEMINS WMy goiSwhniaastusiiwingu junh vinth A (hazing). Hazing

motfa 1§50 islpum o sl ghagnsminnmh srsin iy snym wiwdh e annn #hs

yyuwsiuiinnannn mtdssnas i glmigi

o

fgywa gnminh isansminh viaud

o

upiarsiaighamidunifaiginms godrg:
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lcely

Qe -4}

5L
§uTinn g {lE e a1 On campus-outside of building
fuRgMAIM AR gNUESApIMAmAN)

o

agifus-uigy

o > w DN

g
fi

6. H‘IS[HJ&‘H%]‘I Sporting events
7. SIS GBS an g i u s g

8. mitmAfign ys yimw uy Anings 1s1fuTinnyistigrluTinn su nnSports practices before,
during or after school, on campus or
off campus

9. 1usrsInfgh gran locker rooms

NHIRW I WENAIAMIthUINE the act of hazing tiruisifi gl viavd vt
Igfasuinmi IAwihwm s §msimugminmi wsamusimat n
umjtBunysuinmemng, Shmswant umaurginidgsis meusigai:, vmums GigHn
Srmsmiu A AT udaud v i to the severity of hazing previous UNNGSHiN 4 SBA Y GENMI hazing, IUTts
ShTIS MBS

#yMiy i 1 Outside Organizations
UireunS s BwHi{m s W tphivaianmn gnuian8hespsismy iagmsta ismi viaud

I gégﬁw)ﬂl Denial of the use of school facilities (length of time depending on severity of hazing incident)

{in) ] mﬁ:m]msjn $UI81M Due Process Hearing

AANSAIGMIIEEEE Grujuigihinmi msysate SisunidugrujsHavSATn 5M Assistant
Superintendence/Principal, the Dean of Students, the Director of Guidance, STt 81 HINGHUATENIAN § § U
geulpi )RURIM A W SAsIMi SYW I (and other appropriate school authorities responsible for
individuals in the alleged hazing incident.) M AT WAMHW Bwivuismud§nneh Sha§nudyws

iU 8 by Massachusetts General Laws and by applicable union contracts.
Un;m:ﬁ"‘l h-J:"a-‘L]‘IS IG17U IDLING OF MOTOR VEHICLES

IBWEHIUARNS A ITWENIBWEHNEs NEUMUINIGWS 5/} ISWSINAREA{R ISWEHAIG
mi WG W)l S BwulM s §InISTalghd annni)s (uume section 16B of Chapter
90 Wi minfdenrFimuspUivasRghsApimi Isenussiap N wlhunjuasAp
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mMiTitjas INSUBORDINATION
igpiApsimumingeT e sa, Juwalis iwih su§aisuiunmey ivssan ey, a8 (AipmS
Iy A ijuitunsoas:

1. imumisinainnshivaspusmiaygont§me, gatgmiavma, hall monitor, custodian,

§

cafeteria staff, secretary, paraprofessionals, YU # n?mg“smmmﬁ N U oA HIF S e nn

Greater Lowell Technical High School.

2. Buwrnp:Bwmsivpisinutduygongmusianmdaginm:

3. iwmudpiSunwmandwns uuigeimsyginmisienind
Sunwmanywmsmuwimidsiminig: Sidsuinmuwiwifmincan

4 I§UGANWMINNIFIMSMILN Afts administrator's office U faculty's classroom SO RIBIN I

anlgmumitnnsigoenini§unu8n{aii § wisiiFailure to comply with the above expectations may result

in disciplinary action.

OFFENSIVE LANGUAGE/GESTURES

SUNWMAJUEG profane Urthtwmuwim: Shdsuinmuwiwifhces Sstusighma, hallways, mall
or cafeterias or on school grounds. 3 syjamisutGtnsigliniapirs: i Lh;fﬁéﬁjﬁﬁl% rndtFImumeue
rsm:,jﬁﬁ@mmssﬁh ﬁsugiﬁjmm mitigating MEMAIIG S, Ltﬁﬁjéﬁ;@ghﬁ?ﬂh;{]ﬂ?émﬁﬁ%

£0 fj

OUTSIDE FOOD ORDERS AND SERVICES & minumi eyt nfAgan

§SLﬁ;i’§ meEum fignn IATH A AN AN G N AM BT S MIHS (M 7101 the Assistant Superintendent-Principal or his/her
designee. UMy B8 MASWT fuiny)nIs! gathd vIgAtess U mAanmMAarnw gjiarsinn g
i1y s | |

PHYSICAL ASSAULT ON A SCHOOL EMPLOYEE NtusitisfilGnamuwygrint

\gl
g
=

S

¢ TN AN U
is 1§, ANSAMAN I
B eSagAm AW, NWas ua
yTHAN AN YATER AN A 1
sponsored or school-related events, JBH1SHANUAYIURA, BEHUEHN [l uRIvmMHE s uhn
long-term suspension U UEAN Y IG Y AN AN 1 ’

Sargighan sminn I g AN SMANENAN-INUTAAGH JHHS,

i Sire Hnea Sgiam A whwab YA misnan
U a principal, teacher, instructional assistant, or other educational staff f25)

Dio
= o

g sgiviidwmsihunpunsvidwnsiyiygongmian nsinG m
1 ]

g
§

nuwatyRminamw s gy sie s aldudsiushugniGmianmn
PHYSICAL ASSAULT ON A STUDENT OR OTHER PERSON NOT EMPLOYED BY THE SCHOOL
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fSagjEsgividwwmsi)hynpunsviidwwnsigroised g auygaiierd)a iaztis! 6§ uinan
ygs ishidfuTinnananftinw i stisighansminnammi aAgh e juns, GIgS st sATs

REASONABLE FORCE
UUmE M.G.L. c.71 §11 37G (b) ygroAnmMywMGHY "aginsinanuidusimsidigimimi gsedagj
ynils Sngsnndmifinadmsiitsedagy” I In accordance with M.G.L. ¢.71 and 37 G (b) any staff member

may use "reasonable force as is necessary to protect pupils, other persons, and themselves from an assault by pupils.”

Restraint of Student Policy GRUMUFUNAMUIAI A WAL

N IANNNIUES Greater Lowell Technical High School 81 21ANTa ¢ mimias§eaye tsuiunmi mi]s o
7 Sagatjusifepupimsmiminwgns Agiduds wsmnauvtn Hig ming ¢u o
My (use of physical restralint). 'r‘f‘lﬂ[ﬁ {5 g UNN M (physical restraint) h;ﬂLfi[S"l‘gﬁﬁ(@ SMIANINUES
#Heug fHUMEIN WG I ISTIMWINUMuBGRUHS O a fudsmsmitiana miwds geriduw
[HAU UJRUING U WSS arui] 1 ngzmwmsmimhmuﬁgﬂl Lﬁ;f[ﬁmiémemﬁ Averbal notice to
the parent/guardian & (i8R Bt msdn Isma restraint istitwsin 24 1814 Savugislig)agnt wi

o Sargitntrsinniw s inud(3)ig Is igananis 1 ol s SwHASW FiiUE define in 306
CMR 46.02, restraint is defined as:

o mwetnimi msisth Anfrnwnamuw igimimi g B wSagjnsyiins gami anda Swm
80§ 1euimM N ) Phisical restrain HATISUMIU: BIUGUNAMWAR iwsinuidgimimi eu§rugivey
fﬁ’ﬁ;j, providing phisical guidance or prompting when teaching a skill, redirecting attention, providing comfort,

or a phisical escort.

USMITIUGUIS: A WU UNhMW iwsnuthi gwias§ (Extended restraint: A physical restraint the
duration of which is more than twenty (20) minutes.)

yn A HHBENS MIHS M 7ifl the Assissstant Superintend/Principal {j i;i‘ﬁfﬁ uia [Lﬁ ey

uneds Wi MsiAjuwg Bsaimait y 918 IAmAnUUASIALEMAS (seclusion restrain) fiy)u
FinHaIs: 1 A6 ¢pgami Buw GAIBN IF1IBWHYW NARITTH (tme out) MSyg DA 1ol 158
WS MIgUIFIHuEn fagg nEsTusmMInAmAmUsUABWAIIN A (The use of mechanical, chemical
or seclusion restraint is prohibited unless exclusively authorized by a physician and approved in writing by the

parent/guardian. The use of “time out” procedures during which a staff member remains accessible to the student

shall not be considered “seclusion restraint”.)

ISTéunnu msegruan t #imsHiaginmw amuAifmugnass Shnsugnn Mo i pow
(AUED ISRTUNMS{ATINMUIN IS ygoA{RImI ﬁ"liUQ‘lﬁU[Lﬁ]SﬁﬂﬁjU G M& USWHE] NTATAZIN
1§70 Bw puutel 8 uAgmnMifargin 1 slghumt gaig poEh msula Asiphmiiandm (The
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district acknowledges that non-physical interventions should result in resolution of behavioral management issues
most of the time. Thus, staff needs to be trained in proactive, de-escalation techniques. To that end, the

Administration will develop procedures identifying:)

o IfBwsigimusTuUAGIves Ay
o ayjuiimimidgwedegg dvingp;
o fAnans iwnsgirs Any)ull IsmiahMwmI B¢l (physical restraint) 1UATAN AN

o dnnns ismivindulau]s et wiwihapidwnsI§rusinwminn;

0 =)

o GGUMS FHIMI ITWIFMIEIHINA Mumivan

uyaGAIGMISEWw I SHnsuiNANTS (physical restraint policy) ILNNMBTGNUITAIFHANU HATIAMIS W

AUAD Shosmius Bwuinaula Ujs iIsinannstefywiivgiannn Ujgn‘j rt:mmmmm msiur

=)

=

o

Bwyuimimuanananags Samnsswunadiauls g anuaiv (80) IiEu msgaiimi

The Senior Assistance Principal G111 81 MIS{UMES B IIRAYENA Swifthyatswiwidn mi

o o

GG rug Uit is (physical restraint)“J qgn’?m‘ﬁms:émﬁfgmﬁ it an in-depth program Y i’ﬁ' HUT B AL

~

BIGU
A MW OGS (physical restraint) Atmusun# msisthinAsanay y iminuig 8 mivthm is
{§njeuyid u MISIvING ISUgUIN AN N 18ty i ey) SS{NBan U IFME IS WIT SN 1IN0

UgiAvING U SUNWaiys-

RESTRICTED AREAS Afghitmuuns

iy B wwmsmismurutgnigh gym, soagjiai farlighma 0 the main building via the M NG corridor 181

t8é i1 undwms Sagplifennymammi grurelaigh gym 199 rutiuedagjn o f e
building GrutgiAtgh gym msnsmamedegjrruinfign 1sleni u IS8/l AgjS G AIREMN HAN
Ayt i eSagjn ol gru i BATH gymm s

pdrgpEsipd ilima my Algh ngjIeinigh lockers iuATHAIAIS T agidrugrumenign 1s: msiaid
asiglguIngUm: u groteimfi) s ishin Ui uhywingj the nurse, NAM MiG §Ug IR

g8 uN NN UTH UG UMY WINGjIAFMNATIU recorded §7iY
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SALE OF ITEMS Gim:psfisifis
MIUATRAMYWISTHR AN AN S{F{M SUNBUNHISI AN AN Greater Lowell Technical High School, 88 tif
masinnm ySsiAmasinnmigjwiiatuniamsmissaN A Superintendent U HA T AUTATIHATN I

SCHOOL SPONSORED FUNCTIONS s ANHAMSIGNNE UEHY

=l
pugAnEsginw s HaHsiamanSapSugpitw g iiwihueugn fhuind s ai
reg)ital Student Handbook IS:NE1SIFigNIF 81 Agn iwlnwAymn vIguAyil MAIGMIINN (class

a

trips) I WA NIFTAMInNm S g1AgTig g9 Minmid Uiy an event IO S 107w
o8 g ATuNUe s bigSnpt dngntn ztﬁmmnhmﬁ W sy wimee

SEARCH AND SEIZURE OF STUDENTS AND SCHOOL

mits s WTUH WA N SRy jInTe Ajpubjiiv s rnn

ANANI]S Greater Lowell Technical High School (8§ § AN I A3 (A A RS MI §§RIG RS (THGMN
AAGS AT HAMENGEANINAIESIUATYAIA T 1N IR AM AN AN, IUATATAAG G ImIE, 82
150y aobffisnes gsAus puida pamigagwisig qjoyfioanandsSamoinms it an
ANISATINAST MitgRiA SISt RIMSIFIgR I wms M e s 1 Wi siSgnpupnanans
IS MisujWw N W ANt ey sitnaigpiivasen s 8 / UM SR gU sG]
gnniinujumstigdsmsAnnasime ﬁms*wtjmme]mm]S frumesptEndn :Ln]mmjs AR
ig)s8h / ginunEUNAYMSAmMals AN s mtANATMSGREYMI PG UG § AN Al
éaLstﬁJﬁJﬁ@mgsmﬁ}mﬁ,mﬁmﬁgfhm:“tsmsfﬁ;mﬁ"u mifﬁ;hiﬁmﬁmLﬁm[ﬂmm:[@m:jHUfQﬂJ‘
sﬁnm:g]ﬁﬁmﬁﬁm'jf;s;mm}:mjﬁﬁmﬁﬁm'ﬁm@n&gsgaﬁngmﬁgiﬁ§amﬁmmf{jgﬁm§n IBWS
s iiswgsagiviianan g mitghindospuuisiinuamigrumsmisuifjt wijw himi
fagninfn uinm Aggmamupian sy / yusigainn s anywims gy iwiwsinn fana
malsmitaghind ATEIMAKU gamigas: s aguluadspimsiatyninie nagpims
masgamgrmmsiainuAgniagnin witsinmATSWME If a student refuses to be searched it will be
presumed that they have the item being searched for and discipline will be taken accordingly.

SEXUAL HARASSMENT - TITLE IX miizisuntiisgiine

Purpose I G ANG:

RIS Greater Lowell Technical High School (‘the District) Iy ghiqpuiunmausti Samunitiumsagif
ma miatgg Sngemitandnimwigading jusinmingansgiong ypuumenpoamig Saigidn
iU puadsianidyumnsisme Sammsunamiianfinmersighnygls guagmoamgts

2

i rudinnimi JsSnmiges]s Samaimi

a o

mirnAngiaiGanata IX HGIRINSUMSIFHATHUATIEN Title IX IUAT{fUH A miun s wHGies §ediny
R ARHTT I g9inine garpuoguianniag Xwgonhs siwnanandnn 8a

[EUn gemn LU‘ fif1#u1 AN Director of School Counseling and Health Services, School Counseling Suite,

{tencarnacao@gltech.org, 978-441-4955.HAtU{HU B UG ANNIRN G IX iUsSuAMGIFIMIAGI AN AIFIg]
HAIGINA YIEs A oliughupupusaniding X iand miassiy] The District's Title IX

Coordinator may delegate specific duties to one or more designees as the Title IX Coordinator finds appropriate “1
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Policy FENFUMIGNT:

miaRngIA s AamigansgiasivaaagnfnndaiinfagiasianayihSaanymniu e
s sjs @R an{ifminn 8/ umuig s dgpiimi pophesuaan:8spuugnl
Wit Sagspimsegu mitwn (pufingmits: 1 ibaiiissig)a, mirshdapsinfayguam fdums

m f;rji AT HIAgiy Fumi 1y)aryg)s [IIA ¢ sexual harassment, or retaliation against an individual,

[N Ssia

mi unadnpRInSauguidumssnm ywme rjurpn A8spuugniisiadspimsangs
i puagus:ian waislmisjuERansugiugamin ninnuipas:msimepms s
mimg wmsint Ssiainiugagnangnigaimiiumnyms untigaasyn fuandapisgugd
Sty Similarly, if an investigation results in a finding that the complaint knowingly and falsely accused another person of

discrimination or sexual harassment, the complainant will be subject to disciplinary action 1
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to participate in its education program or activity, or by the Title IX Coordinator, alleging any action that would be

prohibited by Title IX or the Title IX regulations.
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the Title IX Coordinator alleging sexual harassment and requesting that the district investigate the allegation of sexual
harassment.
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e, 8t afghidusrgmniuifinmsifiag]s, iunsivasangiamyw, Sawaymaiiugn §in
ahAnitaging
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At s [HARI{HY ﬁjt’tjm The Director of Guidance/Title IX Coordinator (FS{E1U M ﬁJUﬂ;ﬂmUﬁﬁﬁ?ﬁ{;) 8]
SUUATSMS B8} (uipvuaniues§iunia) faasimmanwuannappgimsminh agihnu i
wgsyinag msmdswmsimsmiaig / grogs 1 gngaafSagnifwavpiansimsmiaiggiar: Sgn
I SSMSMNA m fnju n:ﬁ amh @fﬁ‘l ifiliNti5 1 The Director of Guidance/Title IX Coordinator (for student complaints)
or Director of Human Resources (for employee complaints) will document in writing the supportive measures
offered/provided or why no supportive measures were offered/provided. The complainant and respondent must be

offered supportive measures even if they do not file a formal complaint.

LUffjs:ﬁtﬁaurfnhuﬁmmmﬁmmu;ﬁmmmmm'ﬁmﬁmnmﬁmfnnsﬁ / HARITBURSTE U Title IX
(FU{EIUU AN student ) USIBAGSMSH S U] ﬁijUUﬂ.ﬂhiUﬁjS[tmﬁn)Urji af mmmm[ﬁ@fq:mg
DtEARN N @fmishmﬁrgﬁmitﬁqﬁﬁtﬁﬁm:Ummsmimmﬁg‘mmgnghﬁﬁﬁzmw If the
complainant declines to file a formal complaint, the Director of Guidance/Title IX Coordinator (for student complaints)
or Director of Human Resources (for employee complaints) must consider whether to sign a formal complaint and
start an investigation despite the complainant's preferences1 Misul{BGEHIS G thmi suvigjisTinuliiu
UMediimnuu o] nms:8igj qu‘n[[i‘“liﬁjS smmiafw avkhw Sswn 65 samAGim:
Sinnsdnmatagi Title 1X :smimmgﬂnsmﬁmﬁmi ZIEI NI SIGMI 1R0U HING ShiAe

HAIF WAL SwArmuminninn st/ misdnoSgivayR BB Title IX U SIWATSMSHE A
YU GRS NGIU RS EATRE S B AMAUANY thFimi{ai IRt St DA N WuRRNHA
jutywiamin Ay utnaiR Iy G EGIS OIMGITYE] 5]/ Damipfw AI§ W WwIGa8

Formal Complaint mmmfnnmmm:
mnJU&ﬂht’f‘lEif‘“linE’f‘li]nﬁﬂimﬂﬂUJMnMHnJiUﬁiUmS“’“IHLUL’IS[H‘}JU mén (gomilsw) fuine
LU“"ISL’I""IitD"IUj%i,ﬂnGLUmhStli;in[gtijmj[tﬂUj[ﬁ;ﬁjlzljgﬁﬂénﬂj[g“"li[mﬁjﬁir;l AIOMITIG{ImM SIS
grghatmemamajuanamgimmywawaisgainns /Igﬁ FUTEUAJ{E AU the Director of Guidance/Title
IX Coordinator (FU{i11 83 8Jf) YS1tALS MitnNn Y Director of Guidance (pu{ G IUNRA) Nt ns, Mmufiy
ru, muginsg, ymudiien siwinns/ gaaEu (P The Director of Guidance/Title IX Coordinator or
Director of Human Resources gmmﬁmsmsagm&ﬁmaq:mfgj:mm:n‘}mﬁjﬁ@hmgimighmagﬁﬁhﬁﬁ

st

)

gsmsfnnamuranyug§a:ismidanamindsimamgjuanihgimig 1 i unamarty,

islinumamauapagimis s i upimsimepmspiin ”Hi;USUijGﬂjiHnijanEU
fURYMNITAT AN SN Gaiils 1G] a, FunnutsENS °‘§ discretion G MI{BISIGINY U
rpam gimi gtdan [flnﬂﬁﬁlﬁﬁﬁéﬁﬁﬂﬁmmﬁjﬁﬁ}ﬁﬁmﬂ§ﬁna{1njLUijnjnﬁ‘{“ﬁthLnﬁL“ﬁS[uﬁj
s G MOy B SN amis g g RIUISTINUIRUUAMATAMIE NI §AIRIGIM: HALGW
RIANT (BNIANHAIHWAUTUN G §8 YRIMSH N W{RUA e. the respondent no longer attends o is

employed by the district.)
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§Hﬂéﬂﬂjéi:lLG‘IS[mﬂjUﬂZﬂhE’ﬂg’imiLﬁﬁ}S[ﬁﬁ"liLULﬁ:qfﬁﬂij[G‘I‘}LUﬁ“I'Séhi?SU[ﬁﬁﬁ"lmﬂU}gﬂﬁ‘}
gafﬁmmsﬁmﬁ;sﬁgmmmmirﬁms:n‘im:t‘immsvgwmmfésmsu@m:mghﬁg?ﬁgﬁmgmnﬁﬁ%
iﬁﬁ'jmnﬂrﬂSLﬁj‘ﬁgésmsrﬁﬁrsthﬁﬁﬁhéhﬁsMJ@ﬁrm BUIgEIEIA AN tt5The District willdismiss a
formal complaint if the conduct alleged would not constitute sexual harassment as defined in this policy even if
proved, did not occur in the school district’s education program or activity, or did not occur against a person in the
United States1 N#G 1eJUHA AmMi #8IHS mutmusiunmw S AR annnigjinrg) a1 annnins
Uﬁlﬁjﬁmﬁjﬁ@iﬁm@f AIYMII ¢ Lﬁm%nmgwrs*lqijﬁ@nﬁﬁzs:mﬁ?s:ﬁts*lmmnmgwqhmm
wuHayUAhnagian: ga guahgsdainhiiswalgninnsl/ gaguaisn notifies the Director of
Guidance/Title IX Coordinator (ST 5 AJf) USTIUAGSMS B8 AJJ (I{HIUURUA) E’ﬂﬂj‘ltijnjﬁ‘ﬂfﬂﬁﬁ“ji"l ™

IBUANRGARAMAJUANRM M TMIR[IMS Am gw gaunnvad @ e sipigodagsdahi
ﬁﬁ‘r‘mLm SIG1RU The school district must send written notice of any dismissal “I

Grievance Process Overview & jmngreisimnimiunni
ﬁijifi%]mﬂ ﬂjﬁ[ﬂfﬂiﬁ‘lmﬂfﬂiﬂ fu11¢ 7 During the grievance process, Zﬂ.néhijj’[ﬁﬁfi[m:ﬁﬁ‘ﬁﬁ
g g1 FEANUAEIR]HAMEY A Tite IX Coordinator, investigator, HAGUHINA YHAIFIAG]

ﬁj[[jﬂ'ﬁﬂmgﬁjﬁsmsgﬁﬁjﬁﬂjﬁjmﬂﬁs gnjmjijmmogg ﬁﬁﬁnlﬁﬁjnﬁmglﬂ UgHn af

Vg

PNUGT HAIGIAGRAIEGHGIYS AJj SNy WHA S HUA{E U YHRIIUHINAGANIIT

>
i
=
o

mgﬁmgﬁtgmﬁ}@séssgmamLﬁsﬁ:m:mn?ﬁj;ﬁntmﬁsfﬁ UATT ST [PMSINEIG W) AG M

nipsEgpimsiigastinuunt8fiaisunhnanig nmﬁjzm Lﬁjnmsmﬁnmmtmﬂuummma

a aaca

b inmamusin s ois SRR unnvanien:
o QRIWINNMIGIEMI five business days, [fUR 81 I BIIATAIN SIIAT YIATUHIAMATUANY
o phiwinunasuigisigiimi pundnidunn Shaipeiimajuann
. A The parties Stnsinuntiymuuiss ilyjihaginniminpeiaiyarfisfeonys

ymissEeEaudunminh 1 puAShuEGUANN2§INNARNIW: NI ANYRSUTY The District wil

J

decide an appeal ISIG{UAGSUUTAMIFFR

5]

-mg

uinggimaeinnsgimingpinissinaiumuninnSyw ilgjugrngny thywsams

e

anndmats FUIHU N UL I:‘Ufu’LH‘IUFﬂm SNiAFU The District will provide all parties with a

R e
Zto

S
reasonable extension of timeframes on a case-by-case basis for good cause with notice to the parties that includes
the reason for the delay LUﬁjSIUMInnma’tij seeking an extension, nnmmmnmm SNiOALagl ‘f‘ﬁ[ﬁ:jtﬁfgmi
U[ﬁﬁm{jﬁ ﬁjLHUfULEaim The Title IX Coordinator in writing th A HIAI A ﬂ.ﬂﬁﬁji;,[fﬂ twn SJFU’EI [UE U EUTING
MINSNINTE IS IATA] 1 HASPURITER The Title IX Coordinator §{AU{ANIGMIVIZH N

Mg anERIFMSMAFInHA T WAsITIA N NIGIMsMIngRINANTINAEUY N8RS
SAnnEMAANHGEA AN

funnuiSnmaimsminsimanuiigmiminarsmamama faanrjandgpinusaiaunnan;

Sl“giﬁfu’gs The District will take reasonable steps to protect the privacy of the parties and witnesses during its

grievance procedures 1 fiums @irg:fndsiavfhugmnivaomaniumisgrums Shuinmanm juFin

muiw:miSunwigmsanng1 Japmywmingan: msms%mgwﬁ yFdApivesAE - é:t’ié‘isg:g:
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aga

1§ UG RNG ggmgaghéﬁfmuu:nh AN mﬁ%smngm;gqhmmn 0 JEHNURINEN ] The
parties cannot engage in retaliation, including against witnesses 1l

Written Notice 10 G583 i th s aug AN
YSINUMSMIAUHANMEW NS NUIREan SN sAgsdnndth M wuganHAHmySHum
AnfgyAnddmsAaRETIMS 1 AdnsAaEtmssmsmidandngognanivasmaiinma
fignnayjiimnapisidammipigis:ufammitumingiasymiunbgiasinmuuigedné

malsayifnalinmsimepmspaisting wsfgsddhamanwuginEnpERiasuus)
ignminniG uEAFWas Lnsmsms;]masssmzmwmm mmfafﬁmmS;mgmﬁsmmmmm
mépnneniamisgrugrupipimsifigiusiinuuquimhimiai rusfgsiadhamunwugan

o

HnJiLnf t"]sﬁmunjgn amgmmmoms§fapistifivesgmmitumomiigdssimGmismi

wasimimewmsvigspimsulgupnagmuismuusame, rusfgsiihahanwgan
HAY L@i’fﬁ IES [93%:‘1 If additional allegations arle add:ed during the course of the investigation, additional written notice
must be provided-]

ishinuatifsdinnimio i aniggsani Tile X iwaspun punSngsinnainmagsennme:

Upon initiation of the District’s Title IX grievance procedures, the District will notify the parties of the following:

[2p])

o BATGUANNANIEY the Districts Title IX grievance 80 S nimirm : (Wi GImiamys;

o dawmspuEmsidumsisiinus: ilgjasmagimiifwavfhmiamnepms jueinng
wgnanisismamaiganayifng miwphaidupinsimspmsnnmiiaEnging §n
muuTige Suéain is Zi}Jﬁ[mﬁfﬁ UM SIGI${IM S alleged incident(s);

o MisRAIARInSINYUNG; 81

. mﬁmsr{??}95mms’a‘mﬁj;ﬁjﬁ@qam:gmmﬁﬁﬁ%mafﬁmm"ﬁﬁg ShEsmsMiHsONA The

parties are entitled to an equal opportunity to access the relevant and not otherwis impermissible evidence.

wedsid, siphdinimilsmiajuHgn enpaEGIRIUHIRAMIn S mSuigERimitaRngiag
inwgagwavseniisuihaidusspimssupuanisiysddnaliiumsgaie) yidupimsy
UEQ m[S‘l‘@:n mﬁJUn‘:nhfﬁ ﬂjjﬁﬁfy FUIIS S that is consolidated, the District will notify the parties of the
additional alllegations §H@m§ngsﬁ:ﬁmﬁn3mﬁ fsmitngmSuigs

Option for Informal Resolution GI{i fsupnGiiinms (gt !§ imi
ishinumsmasguuupuimigsiaiaginsgugsfvanumsininmgigsmagitngn
ﬁjLH“Ii'J’ﬁm.m:Lﬁﬂtij[Lﬁ“l%i,iﬁ"ﬁ (BNUIANMIATHEAI(E ), iﬁnljt?ismﬁﬁgéhmnﬁjumgﬁéhmﬁég’m
IR I t"]mm:Lmtierﬁ‘IgfmimGLh;fmsgn&gsmgwﬁﬁmsmﬁjﬁn:@hmgfmi, Wiwm ARG
tijn'j‘[)ﬂ’tii:’ﬂnﬂtijnjgnhﬁﬁ‘jﬂﬁﬁjg mjﬁqaﬁmh:musz Informal resolution may only be offered after a formal

complaint is filed, and the parties must give written consent to engage in this process 1 gﬁﬁh ﬁﬁmmifi Y
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frnnimiSfimgimasidonsamywisihimi majuany, gamaddmmspouwigrgimins
o Ifu s WAt W grfwsanmEcfoioimue§SiagimiSavdrundinmpuowigrgimeg

gmepouipgimipinumssipin s osiimimeum s uAn ShunIfwaviv
§1un A an employee respondent 1 {Af{BU IS T IAM s pIETBimMiSh{pimsAAns phwiums
Enuminn NSy / HR{EU A Title IX I S s ini ) tglinmAnmuusgju by the Director of

Guidance/Title IX Coordinator and must not be biased against any of the parties 1

wrsiHgaguad fhgafwmnsHignnhunNafiuRsnAERIN SN POWEmS{pvmSmuiw:
SiamepnwigimivUsASs eI MM ATMSMIugIg)HIg T dinmpnwiFgiminw ejiasHs:

i tarfin igjaaniw:nuin 6) gisiyainpuntins s gumaguanaismitasianainn fama

b o

mhmmmm]hﬁmgams T ugnuisdiam:pnwi gimis  Sapnnn ¢RI EA ETAEL,

5} mnjgnﬂmﬁnJi in writing “1

Investigation MiLFIUHIY &
U sITdnm WA MIS S (RIS YA SUW N BIENWMA IS, the Title IX Coordinator §11615

n P

magargurmashgafiusionpodgitupinumdsivsusayinuiIe 1 HA{HY B The

n

Title IX Coordinator is free to cast himself/ herself in either role, where appropriate §18 UTAIN anmi ﬁjfig'h g8
an ang§nfimighio iy

_Ei’a

UH ﬂnSh@‘}ﬂjZﬁij'ﬁj

8

ARguH! QﬁﬁSLﬂimtﬁ:]h[Q"Iin“"lnFLm&itij[S"lm OGRS IS UHINE

3

nomisdmes§hywmashnajmilghinapmadnigmininosas shétm NHIEWEASHIHUEN
HIOA

HeoIs B RIvMU mnmmmmmmmnjnnﬂmﬁngm HAIEGUH A i) anan AN tE e
MSMIMITENWY RS §FUUTBNU by legal privilege, ;mn:mh;nanmsLnfms:mﬁ;mn Sugita 1g)euhineygi
ﬁaﬁmﬁgﬂﬁsm aghatsgmisnmafgenwnsigjugnaimiwnspesim: miuias:y
sinammigigspinsoiiy wyampE fgnfu feanudhnwalymigdanngidgm
Fuaniiumang ShdsmoHsoNAMS -jﬁﬁhﬁﬁ%mhfﬁmmﬁ;m%J &M ALeIAs The District wil
objectively evaluate all evidence that is relevant and not otherwise impermissible—including both inculpatory and
exculpatory evidence I MiANAm AL thii Credibility determinations 8188 (pimsifAITANSMAIUAIYEU
MAMEATH HAIBWAY UANAPSIW T rasisamninme Shadnanifintyhinanmits: 488
moHgEnams (neswon Shdspims g gﬁlmmm:sjm Lnﬁﬁfmhfmmmm{ﬁtﬁéjﬁnnfﬁm;ﬁ
mi[ﬁfj'ﬁ‘fnjh“ti[ijﬁijfimm&imim?ﬁfnmfﬁﬂJ‘G‘ISﬂ[IJ‘Z‘Ih[Lﬁ“IHLEﬁmSHSfﬁ SnSsppimsuinmis wiw
Sndsppimsid) inwdsfntfinmadgyuhnam:

2

33:.
_oC,
_3

afdupimsmimigmunnd e gruapimwagmagniumig yigitugn

g

! ﬁﬁﬁjg‘lng‘ln uegmiauguidunad § ymiagpminaRIinsimAr: msuuian

ﬁ“liﬁj’g‘lf'i [N tiJ’ﬁji“[Jﬁﬁﬁ; Evidence that is protected under a privilege recognized by Federal or

=4
(O]
[

State law orevidence provided to a confidential employee, unless the person to whom the privilege or

confidentiality is owed has voluntarily waived the privilege or confidentiality;
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o Annagnivasmi yanajiduifigih uinpiiwipmey a1 ugndism a physician, psychologist,
y

b

2

m
e S MIG §RUANSIRIS) A AIASHENMIGRMINNMIEME Yandj m:meﬁégn;m

FgRUMSMIWNREMMWuRNHAFIME yanaphweapasy, rslgnaidunhheaniss

o
_nD?

iUﬁ'j%S; Sh

o Agmaliuaasalaiupntiguasuaiisudhn gnayfiungineiys agminacy
m«:;sf:ﬁm AyJATUN §ing fysivastdsunni Evidence that relates to the complainant's sexual I
interests or prior sexual conduct, unless evidence about the complainant’s prior sexual conduct 5‘[}3?&1 SH
ngsigjugnanmssinmpamignfwaumspigediiumsimepms gimagma
afgyifinamannaismayfiunginsiysivasgnin g gawavidupinsgrigsiiy]
anﬁmimn}ngfnm:mnﬁjﬁtﬁjsgimsfﬁm@fms:msmmé% miﬁﬁfsgtﬁgﬂﬁmmmmﬁ
Aagiysmafisuihn Sagnigunu Sslusuinmnugsnia yugnAimits G{nsiuas
isuannGim:miy) e SHIAGIHUAINSIME{UMS that sex-based harassment occurred 1
ﬂﬁhﬁﬁiﬁﬂ.ﬂﬁfﬁmmﬁ“li[ij:]‘ﬁ[ij:]Sgi[ﬁQmS[ﬁ‘ﬁ[‘ﬁh[SﬁZ[S"l]

gsiusuImwmianguEa, fsanuananiavqsidgmadyw s édap wananuny,
{wristd ws, nﬁj“‘lmummm RiSnifapgininmuspimgisARUGNUGYT a hard copy, Uit
mafnwmsiwinny (10) iy iyfmamafwavthanwuganafoe Sadymaldugaeiuamafin
ficninmysin uQuimwminn [ffi:Umir;]ﬁ to submit a written response to the evlidence, which the
investigator will consider prior to completion of the investigative report 1

o

ArguHApiag)onmipesgonmwismiggugupisim: "“Iitiﬂtijtii[ng The

investlgator must avoid making any final determinations of responsibility for sexual harassment”l

munndmygita Lnfmsmimjmmmjﬁmntmh;mnhimmmmtmﬁmhm mihnhLnBi Ltk
gsigmiansmnivesuguiduthyaihad anAjuHAE WU 9 Findings should be written in a factual way
in an investigative report. Credibility determinations may not be based on an individual's status as complainant,
witness, or respondent.

padgmuisdiniminjraiamadnismivgig)n, gnfnanSagngnioigumssigms §

| §Hng1mmménﬁn}ﬁsm%ﬁnﬁisﬂmaﬁgs
ganann ﬂjnﬂﬂt’ﬂﬁn‘jiﬁﬂﬁﬁmm ﬁjsmilﬁjﬁﬁ[ﬁﬁ, mi‘[}iiﬂ: I ijﬁijT‘Wi TNWHISIN ﬂjlfﬂﬂLnUL“ﬁS

I HLin:]UG“l During the investigative process and any further hearings, complainants and respondents have a right

to have advisors of their choice participate in all aspects of the proceedings. The district will provide both parties

with written notice of investigative interviews, meetings, and hearings, with sufficient time to prepare.

pun8ngrominguamatasims giggady Snsmim)aisunhn vgadagnisiiifenpu-Ssius
g ﬁ--:ﬁiﬁj:émnﬁjﬁmg i1 The burden is on the District—not on the partiesl—to conduct Fii L‘ULUIH A ﬁjfr‘ﬂi:l
LﬁﬁLm'stﬁﬁjﬁnnfﬁm:ﬁmu‘?m;ﬁhgfrﬁ@msr AIggHA T puanigarguHa/gagmiuisbyin
ytwThe District uses a single investigator/decision-maker 1l
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§ni
wyumsMEIwMIguHa Iwanndsiagmanmizrumang Saasgmiamis
Hganams ihwisfnd ismamdadga

qu:ﬁéi:n;5n&‘émmmﬁs@ﬁn}mﬁégwﬂqnmwgmmSﬁﬁn{mh‘fﬁmmﬁﬁyﬂéhmnmsmméﬁﬁmi
RestinIA G sex discrimination 81§ SNSMIHGENARANIANFBLNIMY :
o Gunnungsgmesiedamanmigrundagmaiirumang Shdswmsminsona;
. E?EméﬂﬂjShi‘Ijﬂja“"lﬁiﬁjiﬂmqﬁnjgh“ﬁi[gmlrlﬁlﬂshnﬁg”‘lh,Sh
. §B’ﬂé51ﬂj Samaimsmituu vy :Elﬁjsﬁﬁgﬁ §ﬁtm:Lﬁﬂ£ijminﬂﬁLﬁmhﬁﬁmS éhﬁﬁﬁf mifi
gsmsmingaumaidnuggumsmuiu:§AIGanigaiadium: 1 minapmaddms §n
Aagmn@nuptmuudanaisiimhimugmu gihenasnSamajuannis sex
discrimination are authorized MiTAU KA GIMSHS A

Questioning the Parties and Witnesses mitnfisgima Saanj:

funnruBnaigigaidurmannangima Saanajiiginwalygmspvmsgimanmaivama y
ﬁﬂﬁji‘nm:'ﬁu?iﬁin’mmmﬁ]mﬁmsgﬁhmgw: SamangreSaminwalgmumeumSyw yiSsaim:
Regtngaa g garjuHmadnanaaian ) Bamanntum i i3g)IEmiasEEIS: The investigator wil

question witnesses and parties directly to make this determination -l

AgndusmamsuMumindurga, grugebpliumsnamnfapimsianaiiiy] fans ms
8

n

[Lmtiﬁjﬁ“ligZmﬁfﬁ[mimﬁ[ﬂﬂn[“ﬁﬂj“ﬁiﬂﬂls I Hn[EFﬁjGHﬁJFLHBGnHSLnf LU[H:]{‘]

ygsmnuiiudsnnumsdanamisgug g, imwminnigusmadapniiagimansuniw garg

rUGAEEEaShE g sAniaagathad fnfwavidgigrogssisiapiirumang, thanwugan

aRjdgig I gimavnAiamyw, ifspgwavig S s uimn ergin i w mAgwgjhg)asigns
ys gimimuinsuigemsiana ainpidaagmanasainugnginsivagnini ymayffiungs

o 3]

ing Nyshsmemunnemsidaluninmsdnpidaagmadimayfiunginsysivogngaah

n

Il

iyjuinmmsinmyfmigm§waum SLULﬁﬁmﬁﬁjﬁ?ﬁﬂfﬁ uinrhwyadnaty sdnnidnd Ajmi

ffigh Shaujimnamanntismavjitungimsysivesgatnal aashSngnwav tijLnfmSﬁnj

o~

gsIigjummamiwsine 1 gat§isfaosodapitangjuidannuRitued§jns i fuipsam

27}
=

<

Y tijlﬁﬁj akal) an il U S 8 A1 $11The decision-maker(s) must explain to the party proposing the questions any

decision to exclude a question as not relevant.
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gitfdimnimas:pimsumigm§-rusivipsdahu@amidanfiominnwuganmERjiaHen
Shonfimi unbgias msifa igjahwidygueisanymi After this process is complete, the decision-
maker will create a written determination regarding whether sexual harassment has occurred using a

preponderance of the evidence standard.

* ygrnfisAnimi A preponderance of the evidence® 18 St § st MiU{figidumsIo g LMIS"II 1

-G

pusisaghmiaggmalsagmdyjannanimitainginsmsfaidnyna g aivimisagimi
wiggnigmipelpnwalgagmatiumadig Sadsivsthaygmliusmongmans ﬁj‘[jtj‘lfj

hal]

mavn UM AN waisigafusfanEsispimsum: Umm;m;mgmnms AUHIGHSIRTS
[Eﬂtijflﬁﬁg"“lhf eI gin s mefagih n:dmuimanisaymaunamainw gaigish
mzLﬁﬁésjﬁsﬁmnm sex discrimination occurred mn‘?mn’-’mgfmsms:ﬁﬁl;@jmm:rs W YA UHIR AL
fansivigem daungmaonmiduasnipasiins 1 pasinpimsmiananmiiumngine
msifagn eapSamaimsmadgimimimafntgiaimismiuntd ymitaiin iiwinngingauts
milteutniveshigogaah Shynming)apassiBusiuu

The investigator will A IRIUHINASN:
. l:iSuﬂ.ﬂhuI:‘u""‘lnil’r‘lll‘mtiJ'L‘UnI;‘LﬂHnJiNotlfythepartles|nwr|t|ngHL’I“"Imj[ijj’til‘jnt?‘l[‘5~ ﬁjtﬁhgjf
e msIAatgmutan Tile IX juHinanussntmirspstaivurs: S 8ATH Shury
NSl UMGHSINAMS N UIRBUANY Sagmgwﬁﬁqamsghﬁh, {weisIiMGHSIFMS if

4!

applicable;

5}

OHAIFWRTSIM:MITeITNIA IR U {RTM SUNBUN RN W Title IX Y {minmIgmi
Uis§ AT anignin mﬁnmmnﬁmsmjmﬁhmﬂ?mf@a gl upimsumy

1 & Not impose discipline on a respondent for sex discrimination prohlblted by Title IX unless there is a
determination at the conclusion of the grievance procedures that the respondent engaged in prohibited sex
discriminationl

o WwaisWwmsmuypigmmiiufEngiasmsifarg gaupuoEusannda g ix famum
FBJH{pJU: If there is a determination that sex discrimination occurred, the Title IX Coordinator will, as
appropriate:

o ﬁjLHUﬁjLHLU“NE s ShmiHg i;‘q‘ﬁ PAM AU T Sgﬁﬁf"l implementation of remedies to a
complainant S5 § ajjiIg)AlEIpURAANATN IS §G Rt Inimaa] I anAyifsGi
grongmniv ﬁjLﬁjnm SAEH Yyudiunhin WMilTasIHNIA G denied by sex discrimination;

=t

o

o ﬁjLHUﬁjLHmMIiLnnSn.ﬂnj W disciplinary sanctions m?gﬁ@mﬁu;a@ﬁhmigsﬁrfnh
igaafdimimaennayisSwivurs:; 8i

a

o DIIMSMIgB{UU Shmsiurgmnigjiig)a iyjm it miisuIiinAeBsug sex

discrimination does not U BTG ENIG)ARNAYIGHUT UruAYMNIVESUA "

o o

o usmMNumMulAiianien ysinumasanayiSwivsinfngmifway; 8

o BsmAISWwHNMA Mﬁj Not discipline a party, witness Uﬁﬁlﬁjhlf}j‘ﬁfﬁ MUMJHEﬁéﬁ?
aiggumumaiiusiighminndsia UmLmUanmm]aﬁnthﬁL ANIAG
inwigatarsmisanaoimifaoidngime msiAngiiniye
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miAanamant g anEAERTNIGOEIMARNAnamuiamugIliwpntug

(A) ‘r‘ﬂiﬁﬂﬂﬁﬁﬁﬁjmnﬂfsmi[mGLﬁm'Sfﬁmmﬁﬁlﬁmmmﬂtﬁ@i[ﬁ?;

(B) mifinAnSEntuns§ATHE ummssgmﬁmssgmmﬁjﬁ@amgim:mﬁiw:miﬁnnf'ﬁt’n,gﬁsﬁa mb
gsinnIma, misvuthywmainana), mig: A8xjFain, midifiddjpyn Aagmi
ijirg)a, Shevimmitdumsifigih and hearings held; |

(C) miArdmmMiai{§AasIn:mifinntFindings of fact supporting the determination;

(D) HUGHNEINSNATHENMIHSIARYSNUGBIURSHASFUSIMHYIUA Conclusions regarding the
application of the recipient’s code of conduct to the facts;

(E) reunAignmMinndd, Ay, ugnuismitneumss
¢grugritpl, miAganngiSwamywiiugnegrumsiibygn

S
WusigjaniyisiAp o §raamGim agiiusuRyM NGV EOHA S §RUUHA T BRUTNWHA 99;11:91

HA ﬁhﬁﬂ; and
§AthpunaShyrumnsidumonsmamsuimvgadnanSinfwavidyjingginh (Gpdovyiis an
PTG, YINWHN ST IS Iun musis s SR{AG{M §) I1The district's procedures and permissible

bases for the complainant and respondent to appeal (a copy of, or direct reference to, this policy will suffice).

weisiim smﬁmiﬁmt’ﬂmst?mﬁhgﬂﬁ@gmﬁm Stin tf'igimgms iaIg], e sfagnidinm:
powasgainiduusisiuiyianiuinpo g sgumsiiqueShayityuagmn #Ulivad annn
N:] 87 AIANNIUUIS G jﬁﬁty UFNTmS mi‘cﬁ[ﬁ 1 If there is a finding that sex based discrimination or sexual
harassment occurred, the school district will provide remedies to the complainant designed to restore or preserve
equal access to the school district’s education program or activity. Such remedies may include supportive
measures.
Swingimimspimsmangaainiinggng AmiitnanGmuminnigs,
TR NTY N AT MITIAN N IG ijmm I Shpuumuei§is diahims
[RsIMBGNUIU T SN AGINEIA)RGIG I YNMNTE (U GHEIRMS 1 Formal disciplinary actions may be
imposed in the event that the preponderance of the evidence indicates a violation of this policy, up to and including
expulsion or termination. Any disciplinary action will be in accordance with due process rights under State law and

any applicable collective bargaining agreement.

golirumsugnarsiend, §ATGAnrs:Ssdnnagjfunnnuinsdeyjuluniia these procedures do not

o

YEIAYMAAM Gt wign a1 smo

-4 H

limit the District from removing a student or employee [G M ﬁﬁ”g Gy
usrnwigamiansf iRt u8ingemINIMWygiimn ived vsagj uthaSunfagjouh
AN AT MU U G S MITeG UHIN G 7

utidnhimiaf After the grievance process, the District may as appropriate &6 AN UHGIATY UUMU
imsmisl{gmumirspuu T o sISpunIfgig: nfagrgjmagumilignima s i §unda
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firpss(puy Sndsni)h mitaiy yimsio mm:mmnﬁﬁmﬁ}m{ﬁ@hmsgm uiitegn tnlly yumju
Imsmim{gidunsinsim:nnm §mﬂﬁﬁfn’mé‘isn}:ﬁjiﬂéagﬁmmg%;ﬁjmmﬁé;mﬁﬁin’mmsn}
mitulpsdaitunsug Ltﬁm@ffﬁmsﬁgﬁnmaqhmifﬁfm yupnesmingigssy waisiiiunda
88 n}zﬁjhﬁnﬂﬁmmmrwﬁﬁgqamigm ulreon infip yumotmsmis{gAdsuspuuin Swuswis

imsmiai{g 7 puaffaggmaiumiywidyjiyhinmiaiipvigs umivpoimsmiaiigliums
HSIRMSSIM QA [UedSITM NG AU eIt aniig

She

{#iN Records

Do

and
ANE{M A record S {FIMSIANEARRIWINN 7 §), ISuRgMnamywnivmuAnImsmiai(g, fin

a3

{imss
i u

28 §8{j

igTdgig wavtd Shimwminhyvanthgimitsmit g e yming)a 1) sgimeg

b ]

GAPUASHARMMY NS UM §NSIUAIFU AN the district's conclusion TG I LU &y

<
)

IM8in M m:n iy that its response was not deliberately indifferent.

pal]

<

mmq‘p:ﬁn‘{nm Training

The district 81 M SIBYAIPU TP Title IX Coordinators, FRIJUHIA, At§GHapedy, Shyn
5l m[jtfﬁmﬁfnjﬁ;n?wimi:m:mezLﬁﬂgfmi, Ggmmsmmn‘pzﬁn‘mmﬁjﬁéwﬁéw fsmifauiin B
I8 G ji:igzlhﬁ"litiﬂ tﬂ"%ili’mg receive training on the definition of sex-based discrimination including sexual
harassment, Trnnumnisagifyrsaymautiivesyae g, ilupigmasunmadadmh mivahhean
G058 AAIImIMI, UANNAN§ Y appeals, Badinimim i puwiEgime, liumsagig me, Saiiiby)
Ut{ﬁ;mtijé’isn‘isﬁjm;ﬁsﬁamjmhﬁm:ﬁmﬁ&?smgmﬁlmmqaﬁgnésm&timm;tmmééhmm}mjhand

how to serve impartially, including by avoiding prejudgment of the facts at issue, conflicts of interest, and bias 1

fnnmsananisfamamgaifiueiapnias gumsmivansamuiivigaignamywibugas
niphus s augnmadigisainpiaaygmajumsishinaaiapiSaagmannsnSaugn ging
iwssgAgRAdumAYATUN i g fiysABSMANAS T The district will ensure that decision-makers receive
training on any technology to be used in interviews and on issues of relevance of questions and evidence, including
when questions and evidence about the complainant’s sexual predisposition or prior sexual behavior are not
relevant.

§1g:The district AifpimSngAITUHINASgUMsMivanuamuaivgnmaigigjufamuwminh
Ifﬁfﬁmﬁ ati FURIIRUA ﬁ‘{mt‘l MAG § 1 The district also mu:;t ensure that investigators receive training on issues

of relevance to create an investigative report that fairly summarizes relevant evidence.
N ﬂ'jﬁj;ﬂﬁ Any materials used to train Title IX Coordinators, investigators, decision-makers, il UTRTTIS [ifi

FUEIUUAN UM UG ANIIRNEA N {BU B UHA O UHINAHA IS UHINAEAI§ oA roposy, Shyn
U B InImit s pa WA gimiS s (i ig A S M S i1iiA ¢ rely on sex stereotypes 811
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pitatimmadusmannwisim)hfamin s puwmijuansthgimismitudngiaes@anm:
igsnitag

mmmsw:mgmmsﬁa;s:éammggqp tsESTERG IR U § 11U AT AT AN These training materials will be posted

on the school district's website.

UANNGginn Appeals
puAgrsgssidimnimigsimuinumifiaginnimirdssdasiimitudngime msIAnIg

{j#i sex discrimination occurred:

e o a

. m‘%msﬁjggn2smhm‘}mmﬂmaﬁﬁmﬁmﬁ:§;mnﬁmmmﬂmétheSuperintendenmgswmﬁ
MANS S ANHAEADILINAEY (10) IG1hés upuimianpobgpimsifdomgime
mmnmmsaﬁmZﬁmajmnmmsjmﬁ aumMwuganHA W osasuggjmasi
mm;mmﬁgmm:mmmamu (30) i3 Hi&s

HERIWH - IGH AGNTMSMUBINIS (978) 441-4800 The Superintendent-Director may be reached at (978) 441-
4800.

fftGunhanfi e External Grievance Procedure

f edg, H“I"WU"WUS[Uﬂﬁnﬂ.mtunj[Lﬁﬁj[iﬁjHS[LUSﬁ Sunnnafigahiuas the District's internal grievance
procedures U Uﬁn[uﬂjHSmmGnSiﬁ Snfﬁﬁﬂﬂiﬁﬁﬂi?n[ﬁﬁﬁiﬁﬁ'j’[}ﬁjﬁlmﬁ nanUﬂ‘Qij HOMITAIIEN 8]
ﬁiimstiﬂtiji:’ﬂﬁtﬁgm nmﬁuﬁﬁjmﬂS state or federal aglency I

The Office for Civil Rights, US Department of Education

5 Post Office Square, 8" Floor

Boston, MA 02109-3921

Telephone: 617-289-0111, FAX: 617-289-0150, TDD: 877-521-2172

The Massachusetts Commission Against Discrimination
One Ashburton Place

Sixth Floor, Room 601

Boston, MA 02108

Phone 617-994-6000, TIY: 617-994-6196

The Equal Employment Opportunities Commission
John F. Kennedy Federal Building

475 Government Center

Boston, MA 02203

Phone: 1-800-669-4000

MIv M8 IFIMIHSIFGNUFMAMIN 1G] R Referral to Law Enforcement, Other Agencies

migligidumsimepmsgimoufaginmiiinandimusimnmwiunShngmna(iig dgw
MIHENWANWAAN N SIWAYHAIATI AR or designee SauMsUMMSUFIMIEIAGNUELENAM
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i) Al UABPUUMBG UM U S I MW A WSS nnhdsyadhan / ismupm:di g gma
MAJUANG (A FAN T
Retaliation Mifuit fim

2

Hﬁ“nﬂ Complainants Shﬁn[ﬁﬂjﬁﬂjiﬁnhumﬂi‘“ﬁ[m LﬁﬂUjUﬂ.ﬂh UHA Lﬁﬁﬁhﬁ;hmgﬂn:ﬁjmtﬂﬁ

P o =2

2

B IRy Umnjs:tmmtmﬁmmjmmmnmmnmfmS“ﬁimiﬁmimhfﬁmmm@{j Sarmey
SN {RIAT gREUREN ggnmanindagsddnnanygruitumiigainnmt minang

o
2

MSUMBUNA ttﬁmﬁﬁmmmﬁmmsmigmmgsmsgums:mimhﬁmmmum LﬂnanUﬂﬂh ygu

a

mnhumnmnm pow giagsinniE AN BUAENT HAEUAEUSNIINUHRATNWMIAN

teminshatn iwrshinuiduimnd mmisgheda maimsmirn:pow §aiSwinsrnwigin-

AN MITN Y MM EAT U IR & Cooperating with an Investigation

nammiinm & dasnaiagihwmnmiguinmmsvingamijuransuihalsmitainging
jgsﬁhmimjﬁmjsgfmsmim Wnmiiiing Siundapimsmifnminfosinnnsiduganms
msidgmimiSagsuinabpmiuntigaasmitnti Samitandn imafAaigiin itis expected that
employees and students will cooperate fully in the investigation of a complaint of sex-based discrimination including
sexual harassment, harassment and discrimination. Employees are expected to do all that they can to prevent and

discourage sexual harassment, harassment and discrimination from occurring.

PREGNANCY wsigim:
GLTHS Ssieurfiinsignagiinti urungmnivedgsiumnSneSjnmuwihwigrnSugujg aums
Ny umit SigIm:iys Yrugennmfi§iuaiadayj IGLTHS does not discriminate in its education program

or activity against any student based on the student’s current, potential, or past pregnancy or related conditions.

ishinruedagg ymmdmanamapmu gsihvian(anogygidndiminsigim: yuasanmang
URSEG ALY AR AN [AN GUY R IR R MAINWIN AR UH ROPUTEN Title IX (IMSHsdang
I an{ano/uRBaSaEgyguIs Y IgiGaniiia IX AfnsénhidsniuugAPUE L 8
FSEANNE YRRt §RAIEUAIEIU Title IX Coordinator has been notified, the faculty/staff #16 (U
g URAgMAt ARG Ilgjsuanamitufnng Samme i gumsagrgmemm:nyii y
BUREMNHTTT

o

Reasonable Modifications MifAf{yruts e tias: GLTHS Sitfmitat{uiiwes s g uGIm im

SIUNMW MIHSIH U ﬁ?r"s yrsgsMEMIBIMG g mimimitaiEnme famamegiiigegums
gmBim:ayih grongmassi min i a s ulyw apialgarGaEimi g siu Al

anmidnnamitaiugio RIS YA, GLTHS Snfmetywedagy mitatpiduampaiyinugan:
iy

P
o o

tynuinsisayiinGi yrungmaivssngsiusmmiafipusinai g eSajnsssi§anmi
¢ ULt or decline a reasonable modification YU te iMItAT{UTH AU AUBIIAT U
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MitATUTE U I IN A G A GB U R Reasonable modifications may include, Gig88AnnaGim  misu{nf

P

fgpnumas iyjuinmié Arin s midialpsiwdaim:nw ygrujeanagimigematin
mﬁlsaéammsigrm: yrugeanidumadig jsginmig mifina U“WHLULmﬁJ‘UI GEnT HigTMsUIAMS
MRS IIY[G I EMINMAGUIN §j; ﬁigm:ij’jmmﬁmaﬁsmnnn ymugs; migaogisigamuimay
GRS AN; MinSPINUEUMIMigeSap Shmidananuianismirgs éammamam
01 HENABIAT AR YADT ym S uinpEasitnjirss 1 migiap; migATgIAlgHh ymIgagd
Ekatiatihn “Witmj[‘&”l“ﬁSn[ii:’ﬂh Un[ShLﬂnm’h for example, access to a larger desk or a footrest); ﬁiﬁnj[‘[p’
NS UMI AT IG) AN SImUS MW MiHgiy yRATE

ﬁjﬁjljmﬁﬂjjﬁﬁijﬁ[EﬂUjﬁjL Spfinyitati ywaymnivesenn iyt uwhnimeameasiu:mnn

2 o

fmagaseimignigan{anwyagurshisdygsmaliunsmhoagiuaisag T st

=3 n

-w

mmm&mamﬂ GLTHS Tm, sfagjSu{pimsumugiansmnqpigaim, wmuliumeHsig
ms SimzansmmpragifSapiiudagimsimigrgiushinuiuminstumarhwaiptams
CYUI§Y I ]I A MIUIGH] SRR M A IS AT GINM e PHiuuUe-u§ingy The

To request tutoring in these circumstances, a family must fill out the home-hospital form.

Y

a

GLTHS §amstnedagjmsgrutgimanigntiglns iduamuwmaigimpngmivgséa duana mi
¢ 1 meLﬁfIL uiin UjﬁEﬁjJﬁJLmU a student for expressing
ety

mifimirs iwdsmsmaugE]aiEniygn ﬁ’t

< v

breast milk or breastfeeding as needed MIUINM FALN: ymitigigsinwéat: (Himi

n

[

GLTHS §h g itanaanim{gidusims Shvunanutdgjdnnamitaliyaoutngnng GLTHS §i
gsgrinnaniumomithipvingn gomisinutiudagiunsigim: pimnnoamshmi
1gs1g 1 ishinpuldrued agjmsgruna e {§FUMSHgAsg uiysua I sTinidumitatipeuy
AL hwanitamsigom: yuaeanmadgiirsugnisnsaa §Jﬁ3 yjn yeadarsiinjiss iwiw

o e« o

g nfgtotd shw unwt yopaiy]m &a uidusgtéa ishinutiuad g sapimidiglieh s when

=

the student has lactation needs -1l

GLTHS §nSsaipigjederyjiirumsigim: ymsugennmanganmigasignusSpigngn
fy8mn conditions to provide certification from a healthcare provider Y& § n:i‘jij[:] firussey PJHIGGAIIE A
i AYIG UrAgMNIFIAYIG .ORNIVESHAS GRUMSIS nysmin:

=]

o AEaldumsugNAlsERMANYMW YiemnAsiMGITMIGsahmh, Auls, g
magisedap;

URHIGINSMIUNATUUIS HHUATES PR ASTR UG ujBAt A AYll Yyrun
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SKATEBOARDS

ANANBSHY A Wil Skateboards ISTANHMIANANIG IS {MAMBIS MY the Assistant
Superintendent-Principal or their designee. L%j 0 SITHI S MRS {NYIUTL, the skateboard Fitanfin IS‘IQ‘I%:‘]
locker {U &S 83 Agj 1WA E ASIEIRIG AL S

SMOKING/USE OR POSSESSION OF TOBACCO PRODUCTS ﬁﬁ/l[ﬁ g Sl:ﬂﬁﬁ

fU1 R0 Greater Lowell Technical High School ShﬂJ‘l UNHIANSg SIUTHNM B S BB S tfir smoke-free
environment It 81121 51Mi smoking of tobacco or the use of S8t BAIHAE U PIBAGALN WS Nty
smokeless/chewing tobacco or electronic devices (i.e., vapor/E-cigarettes) AU $ M #GIFEwmasmaiin
AjzmMALNRGSEIANG Faptgusigiawiaanan g shynigisaiuntysns gom ¢migimile
(M.G.L., Chaptler 71, Section 2A), miiﬁ‘ﬁﬁ%?electronic smoking device (i.e., vapor/E-cigarettes) N1 Si;fﬁi‘j‘ﬁgﬁfﬁ
i, AdsHganadwwsisighmmianan, istiGFuTiananan, 11§ aigh school sponsored events 411
OGNS ﬁﬁﬁfgsmﬁjﬁﬂnﬂ. if 3 m a3 agjin s tobacco product or tobacco MU A FiIIFI 811 paraphernalia
mingaminhamywhh gammiana, Sa(pf ugotwn OUsARuiY [HIVMILEIIsulym M
87 m;?ij;‘;ifdtﬁﬁ All confiscated tobacco RSN HIAG GBI A GF 8o piwnIF! Etw school
resource officer for destruction fJ{iN ﬁ‘r‘ﬂﬁ?[;”f] me

TG

Dio

:Lﬁgﬁmﬁmt}mﬁshmqhmnﬁm:mgmﬁ:m tiiTobacco related paraphernalia §tiﬂtijgﬁﬁf§%iﬁ&ﬂ8
ijG cigarette lighters, cigarette holders, pipes, and cigarette papers. £3 fjjamitiutaniamsia ey offenders
;S‘Iqhﬁmﬁéh@f‘m'ﬁ?mSm;gﬁﬁéﬁjﬁfgﬁﬂl

3 IR EIT WY 16)6 (2 B uBsn) Smemuminniv Sl MIn SUNAMIHNAUIUASIU /
HATAN UG ATGNUEIGIF)AMGIMAYIALS random searches MIlBAIAINWIGIHE]T A AN Fns: b dn

o «:

npuns Mt faggtywinanw /mamapmautdy]egrumia{givasgama
Y& STEALING
GITAIN IS UIU S AN B § U R {RTIATS WHUTY s ey s SR{ATUNIURSIN: FRHATEATM

TECHNOLOGY/STUDENT VIOLATIONS OF SCHOOL NETWORK/INTERNET AND STUDENT PORTAL
ACCEPTABLE USE POLICIES

sSaggamidurfrnwisasudginpuneifwpn§uames g ig18i i annn GLTHS communication or

information system performance 4 HNUIRIG A AIGTRRH i rwsye

Sumi umjudsejmsed§iidsystemnetwork M I 3 ajHNHAT uRjut ShumEpuuninTagNy

iU §J School Committee’s School Network/Internet Acceptable Use Policy and the Student Portal Acceptable Use

Policy.
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TEEN DATING VIOLENCE Gim:sigind g nmaquc i

HE S W Definition

madganmanguismidnuniiwsnsaidiapan o Geaamishigom nsémnndsh

7 P

3

relationship violence H Iy tﬁi:g‘l uf interpersonal violence) A SHRQ S WHn MmIvinm 3 th[Ujm I8 mi Ué U

OZFo

agn nisliigaamgatgimsgnaig)a G1ms: QA g have had an inimate relationship A tATE MU
msémnésnmyw HEiwns Anms IwWEHmIpam I AT SIS uns Anmaj i
Wiw imodngisy, ipaduiwiondamw, dnummioiinna g otmndsasngiw
AW RNIAN teen dating relationships ¢S ¢ 1H¢ SUFUMYWMNINGEISHE NG BSAYJATNS: MU
0 socio-economic, racial, and ethnic groups FNHAT gﬁmﬁrﬁtﬁh@ mmﬁm@jijm‘l in heterosexual and
same sex relationships thy w8y g agjic mmﬁﬁg:mg‘.w@ W h ysayjidupingmasgominn
¢mnsshgiusimgnedmsuinmimi vimmEwndm I AnnymgrFnsjugum:

° o

. [lé‘mﬁﬁg‘[mm[LﬁmﬁJﬁ}ﬁ,U[gG mis{gnjeuy(d, iw/ymsSwigjng)anhw 1§8wnc

. [LUIS technology 50y liij/ﬁlﬁmﬁhﬂ tm nljﬁjuLn nL“W h;ﬁtiﬁ'ngi]ifl ;

o dmvinpiagiwyg) s w/asnydinamwuinpiduwigmsian s mutigh
. vigpsiafamsidfansémadsamywmunsiavggsielo gignainsame My
wsdafagmamigpwnisanumniugae;
o Uiip, Alunusifmu, udnvatnn Annesss iwwiBsiamsminiiaes faugpt i 81
HONIG)ALS; 1w
o FBwmsiamsimia dronsmuEnSnuidusiivam
Preventiorvintervention Policy Imsmigptuinimimiiwsi iHgnaus
fUTAN Greater Lowell Technical High School fig1§tnn amidgimimigugnasssinagniwdgnitums
nmﬁ@wmm;ﬁ;mmmﬁmﬁtﬁ@ Teen Dating Violence LﬁﬁLEEmLmh FnH A ﬁ[ﬁtﬁiﬂLpTeen Dating

o

Violence Aifpiuny Ss8twwns 181 ﬁhff'm?ummnmﬂs Gnfgnidrums IGAG ivsdannn, U AAEH
1181 eURYMNIUAS U1 AN, functions or programs. B8t ayjiinagidrum s ifargueinees sims i
dinpis minmamygu ismidiud §sedag) u suwndaugomimi gifadn oduSadafagis sl
ananviwSishiymanan) gifafrusinwminn 1¢1M S the Director of Guidance and Counseling
Services Adatgh annfargnifmusuamaniwiing sgnavSSwmsauiy]d annn Greater
Lowell Technical Schoolfi ey SNANUNBE T Sies§ ey IuTwSniAptSAain confidential intervention HEN &Y
8, turn iiwdn uqruisinigh Mot am msuipmARTun abusive behaviors Agssh gaginim:

2

[{ U survivors of abusive behaviors.

03

Reporting Teen Dating Violence ntsminn agsifiigiatifusia i vty ol
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WUHAHAMANTIY, UHAN TG, | méammmmw NS AN FEN mstmmnjimu Uy LN misgi

1. {n fﬂtij“ﬁmmmtﬁﬁnnjnReoortmqvataff

T 7T

mmﬁ AYR Gri Safpintsminn mu§ S1¢1M$§ the Director of Guidance and Counseling Services,

MGt Ind the electronic Conflict Resolution Report Form, 18110 mﬁ?ﬁjJLi{ﬁj/LﬁﬁmS[U?mngﬁh
tsiirinmichpinumasgn Ismaduing of Teen Dating Violence. A{gimiZwntyminnig]

M § the Director of Guidance and Counseling Services UM ABS BRI SHAMGIG U {EIUMIIFUS
aurgisn ZUJ?:\“[mﬁ behavioral or disciplinary IS #Ttint gun S’mﬁfﬁmsgjs tlt’n’gtﬁéh GLEEhﬁ“li

GRU AN N BETIMR AT U S IUT W TS wHG

2. NWMInNIN eI agf, 2NANWYHANAMANTY, Wi 8hganig)a
Reporting by Students, Parents or Guardians, and Others

a2

fu1nn [ﬂ SGreater Lowell Technical High School ﬁjh:jij’m ffiﬁjl}, annygiw 4 FAamnmapoey,
iiwdnganig)afdrumsidmumsdnmsmisuiijts ajSA Teen Dating Violence Ifji1 tijiitis
wainuamywiduigpmunasisimyw Snadagg (pintwmianigl the Director of
Guidance and Counseling Services My itiisthe Bullying Prevention and Intervention Incident Reporting
Form{pmesnwminngyjirngimsmivinimimauiwi§agnavSmoinnd mist

the GLTHS website, [S‘h‘j_;h the Business Office, School Counseling Department, the Main Discipline

2

Office and in Appendix C I81#d]ital handbook. H1GIFIUGHNWMIANINWESUIM IS, Gig
gsmshSwunni wanFfans mimmehwmsasgmansinaimirglinin s anonymous
HeIBANWwMIAN Giam:rea 5a), EnAmWw g gamamanou, i wShga 0 19)Amcia

o o

aitisw Arvwnlaygondwiwaonidinmiusinwminng Shnsgidw Sajiintw 88

sl o, aufeue, §afghnigs iNwrsuigpilyiimasnm &0 ayjirunnTeen Dating
Violence Il tﬁlf?’wmm;ﬁtmnmgw@qﬁtﬁh@ My e AUEA, UMY W the Director of

Guidance and Counseling Services.

THREATENING BEHAVIOR #itinu ¢ Anufiui
sdagjamArnwEwinmunnsiigiSaaiunvednsatnnaphislSagnig)ay I91ms useys nmiw
islgnesnayS GLTHS Saprm i Swunhy, juns umiudsejs vinmemeag wiw, sipamasie
m:é:mmﬂﬁnﬁmi, UINMIGM T Micuius §g 8 ifigjarinw Assistant Superintendent-Prir;cipaI U HA
MEAMNIGIEIRIMWNnS mi ph wuis wiwsh igargimemsgegs, :s*lg:mm:;amsmmmnﬁg
ImumusIgags W 8i mmﬁﬁimhtf]hﬁémﬁﬁ%mﬁ'jﬁfiw:m weisiimusAnuAtng In:Agen
i sonied 1l o RaugGagmasian, winumysiynSaewh ielimdmivinnmism

Written Threat Misuiteuifing
fSegjSsgirvieiAnyfnimiy uga, Ishinfganmymgiw Sssusifvinnnennnurs Fatginm-
inuttafsnrdSnansminnmsisgom, Gigdsmsata, spsminnifimh Snrgisinun travel to

g



and from the situation. ﬁjﬂﬁjiﬁﬂﬁg G of hard copy documents, e-mails, text messages, social media posts, or

any other cyber-related communications.

TRESPASSING #ti8UMsun

waisingamiduis:ingiivsumsunaiw s Sapianien, umiudse) )summemeug
,urnmsuydsfwgnim rhwnsidmishl imuinmannn rihwids ;s MiHggnathys
FoaggSR{IUTIEAS NN Y81 an administrator (NUHYAIABARTS UNEUNA WIS W AIGM
AntghuTimivesanmu I wessiiagjBsiimumitinnsl Sarscig, Sh{mUEn the Tyngsboro
Police #tyms i

pirgpamin M HAIG N, UMituImeMg, U@y SsEWguIdiWw (Rim A
YUIN RIS RIAWR YRAENANW U FRNAMANTIU W N8MINSJRm e it
§t|LEjffﬁﬂ twminNa{ER g Main office fﬁgh :ﬁﬁj@gmm ts {15 6 7 M i Assistant Principals or Dean LM
g sagamidugsimemiiansime ueugnis:Saaina disciplinary action Urn1

VANDALISM/SCHOOL PROPERTY mMitiF16n{§ fjfutijfi sl

nimmiggrugrpiivrsaninpt gjuisrsnadanmnifiginwminnsin:fidigs Sl gn
s gatduanme o m Wit S 1§Ewg s g njuyIRiv anan, (7, yaonuLs ajuyf
IWEiRS g} U wintwin Sudsundsdwred Sagjam rumsdéo y I8 wgsn{gnjuyjiivn

A ANUGINMIvaSH n'jgs §1‘:1Lh;i'n§ﬁ“|imﬁijn.:nh disciplinary action i15) % ii U1 § M suspension/expulsion
UMUEIISUIYMHMUEY UIANMIGE I 161 mymusis asismi vandalism 10T (pigu
§grugrulpimigsen lunma mavd Wiwliymigs exnpigonmymi

tsalgyuilies (asminn: S ARNAIRT $§U gaitpinaldugsid wiw AgiBuwganignio y
YW o {mAIGaA 1 gnim 1haistifngs

i3S mrag) it i) 8 Ui s 84 Textbooks and other school property {§ 0jEut iU s s FiatsArg &t IMC.

nsyiipnimigmans
POSSESSION OR USE OF WEAPONS/DANGEROUS OBJECTS

fiagjBsgins, 1S, u npunend, minnyuamarhuwishingfuTianannn - e s girel 8i

o

U
spsminn, junsiigdsmsdia ghansmufiinniginted Shua duj8ami minns sdagjpis] sonn

1{] 818 Greater Lowell Technical High School, s3sgjamiiinuwsBe i nmosiGuiinnannn g isinigh
IS sponsored or school-related events, j5 Fitginfgh wanuAgiunfgn, Al jums Jomin
w8 imema, juns iy namsdiaregom, fifn, Ada, YHA)G ¢ explosives oA AgaIFIEn police
action 181 Mi§HumAISsSnMA fi disciplinary action UANH A S WHUT WAL YIS MI UIRNMIGM
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RPN UM EAGNUISS, IMA a dangerous "N [AN{GUMIG js GIguafiig §omAgn (including a
1

B.B., pellet or other replica device), Ain, HA|Nt:, WIAR device Hgjig)n y IiRGIH y Anunuifs

el tignitis
GNUAN{AN{EUHI{EThe Gun Law
M.G.L. c. 269 § 10(j) provides:

anmatnt, ifuSsiusmyA{BAURGNYU law enforcement officer 1, WIS notwithstanding any license
S

o

yipsdhnw ishiymumisagntgn 140, ISMIMUES afirearm JEOUANAIIS A 161
ye fiums HaSwysm, MIFh BISMAU y Ssws{al yd mmms;m hhg g 1sini buiding 4

a 7

a

guinnnanmnis elementary U secondary school, college or university firuS s Sauiteuins 8 nHS| mana
AN SN U MAMT TEATIERG §UgRIAT §EMISTANANUBYAIAN § BHjEAIARA, college U
university 81 (i1 it ufiwimwimn §su)asfithin $1,000. 4 ARA Ssaslimiytug), yein il
1 ﬁjijﬂfjlfﬂ nurilis niss, “ﬁ‘[ﬁh firearm” SN SSHIH any pistol, revolver, rifle 4 smoothbore arm from
which a shot, bullet or pellet can be discharged by whatever means.

MAmIAMIdURTImS §§UgrIRIS AN UBERIAN Y BEJYIAN, college U university § rug1ln {f
8] gﬁﬁmigﬁLﬁﬁ[Lﬁﬁh isannn elementary U secondary school, college U university Ssmsnwminn Aug
oGt 1sinn gis: Sa(ar msshallbe guilty 158 1S a misdemeanor Ug I ATMEL]E IWEH A
mmﬁém;mtlﬁmmﬁ%sqmﬁmh $500. 1§

RS agjRie grugauint ot mitinsany Snpt umyuwi)suiamemegs, vinnmIsMIVIwihwAyA
mhiiah (§h[§LﬁHLﬁimﬁﬁmﬁfﬁ NN SEG 1 due process will apply).

2. ugmammasifsanuananSaai umituinmemegs, Swonmsm wsh wavamaiag (8

G spimsgnUitunsich).

gpnmilSwll, fivpimugptd iiwsn SESwiifw

=4 1

DISCIPLINARY PROCEDURES, DUE PROCESS AND APPEAL RIGHTS

uIf sigjnimsmegun §I8wndi
STEPS OF THE PROGRESSIVE DISCIPLINE SYSTEM

wn§iSwHti sy wiwn S ruq]rnmmmumﬁmrsmuﬂﬁsmmmﬁg YSOAIA GSOI 1G]
21 nyuatiisighipiiumdng dagmsugn iwavfeinimsm ] m’m:nmtam iy
M Snaas:Sausimsmuiiwfspimugnumsivgom: Sunwnwms, WS jE, A
I8 0 A, i Adetention 16Tt 8111 M SIF office referral. {15 A3 1GU M IS 252 1A 1R AIETR, the MAin Office &1
MUNHEH WS additional progress?ve steps are taken mﬁ?msmsn:ﬁsnf§g y/ ?msgﬁhﬁﬁ}:m:ﬁms
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gum, [S‘lm‘j sAnumituInmeEesg, ISTA- I8 - aen umyt vinmeegg, 1AW, munam e
H18s, U[ﬂ.ﬂmmmﬂl LUEit’ﬂHtijannEﬂtﬁ 157t counseling sessions SRHIGHISH{F{M &0 [S‘Ini:l the
progressive disciplinary process FuHLij Si[ﬁjUfS bIF LT

DETENTION Miitin&gin

miunaeinfm ifauguigy Isiyn)s inAdw 1l yjgniej consequences T 1AW SN IF8w mimasing

£ST8 twan AU/ policies 1685 th ﬁ? 9 miundan nsIsiigs§ g g i i 2:07 pm. - 2:55 p.m,
wituth 50 1 mstnsdacs eSeutein e wens bus sigmw SismAgaighannn winmumsin

3:00 p.m. FIAWENHAFEUFEDNGINA A MIUNFONM ST MIUNFNNIS G GHITNL Assistant
Principal or Dean waraagry i utaEimiagal i S0 A eI A;MS I AT§IUAT due process rights 818
isTi{mus M.G.L. c. 71, 88 37H, 37H1/2, and 37H3/4 IS0 :GsfyStag: are not triggered by the imposition of
detentions it tHU) AU INAISUNH NG

Teacher Detention {71 mitnzgii

iIshinpama miunagin uintAswaiislugyome iwdn/ yugnnn, aijassaglae
Umm gsnmmm?usmm AT (A mAmasmuguie nwminnis! §aigh 191 detention N # gl
) 18141 2:07 p.m., 1 ISTAEGH detention 1) AHATHHIEIN 2:55 pm. (Ui ST eSayjBsunnighthAauns 8l
16, AN NIV SIFTEW ATENU for a detention cut 1Tt 81 nuwmann it Hisi snmps 3 egj 118w
Assistant Principal or Dean fu{E1GU §I§minti Lg;gﬁmﬂnmmsugsmsm SinnAywinhArgths an
sannI{)i disciplinary record 1§t § ANAYIUAT 0 AIJIG

Office Detention Mt S M UNH S

IIMTUN S IG M G rUIuT w7 § T The Main Office 811§ mitunaginmseiajywyids 155l

o umitinsd NS wiv A A Sawmsimban Enamw gamamapmudw msdadimi und
gin g miunwuna gty Adnndmn i Hed tsinighenn, y gustsinigh the Testing Center.

MIUN NIt MItnnits Office detentions BYUIR B A8 1N 18T1H1H 2:07 p.m. ITWGY 18118140 2:55 pm. 854j

pifasAnigh detention w1 Siney, WhMUIAEIFAEMIEWANA NS, TN EAINUINWIEA
HE §mmSSUﬂUﬂ§1, yd, 87, 4 el 4 1 electronic device MIGISTINUUNHAZIN Y TS WEN AN FINHAT 018
i

S16 0100 during detention N g1 I AT AR NINGU N SIFT the Main Office aunts #isT Mifig ue
mjmi mlmfﬁmsmjn Annisian uguunaeing Swinmsmiunaginisianant ug UL MG 8
1] thcan lead to more serious fevels of <I:Iiscipline goth umjb s uiamemegg, wiwedagj Pl m
BsATARNEM TG AIFE AN functions AiiuATANAN, JEth HANUIAY I jsq AT AN ERgm
cooperatlve work a33|gnments (co-op). fUIAN unaginismsinn ng[’jj[umLS“lgh mnp Eii]i:l disciplinary IS
HUHUA R0 NG 1U) D |

Three-Hour Detention Mitini2in-Gig1i
FUTNUGILN I918UTY conduct offenses 11§11 9, {winnuthiajejedaujistiigjunsgings gjisign anan &
1814 after school gﬁmémgmsgumgmgﬁ Behavior Intervention Coordinator I& 81 IR A{IIMSU S Hom: n§‘

7



ﬁ"li-ﬁj[’[ﬁl‘jﬁﬁ decision-making, mﬁ[mMIMQoal setting I Ujﬁﬁ§ﬁmgnﬂ: Character Education*] ffifq}[ﬁf
mfAun# el gjisi 3-hour detention 18514 t18SEM AT SR :¢N S Sport Bus home eliminating any transportation
concerns 1§l s 8t mammursiayasihunst§sa

gAMIANGIM: INAYAMUIAGNES u§nusimumisigamiunaeliniwsiy u vmjbvinms
HIfug:

o UAHNNATSFISIEIN Tardy for class

o HEAW SthLmﬁmLmﬁﬁﬁ@ﬁ,gym or shop

o IsiguaigniiniaSsHsaN# Being in an unauthorized area

. Lﬁégﬁsms FUUAHS O In corridor without a pass

e Cafeteria, corridor, technical programs, classroom, or bus disturbance

o BRIFMBUSUENUINIA A Not following safety regulations

e IF18UAY M an Offensive language

o i218UNIMA]SI{ES Major class disruption

o GSNWMIAN IF /AN AN #2711 Not reporting to teacher/school detention
o AGMHA Skipping class

o {MIUIS IAWMISHTUNGS SSIMIN Insolent and disrespectful behavior

o g‘iﬁ‘LﬁﬁLﬁiﬁ the administration reserves the right to rule on any incident that may arise as the year
progresses M18IAN M G IGgujnanmywiintfargjursinuiiugidnninciis

=

SUSPENSION ©imjiitsinm g

M.G.L. &i. 71, 88 37H, 37Hz, 811 37H% 841 603 CMR 53 gn'jgimuénznqpi'jmmﬁmmgm‘jmjmsg
Massachusetts Il 11T AU TN R0 8N FUUIG RIS 8 Greater Lowell Technical High School[ﬁﬁjﬁﬁiﬁmﬁﬁmﬁ
Snusyimi s awgmuistaimégmngistisgpusinm: Sanyluliugnminpinsugipin
?GJ‘I Eﬁtﬁﬁ[gﬁi@ﬁj Greater Lowell Technical High School Il 1810 nmmfﬁmmmg“smms t"]mm:mﬂm S
frnnimitd s gifimn mislg SaBsnbuMu GIARIMSANUNE YSIn Rl gjpim s HRIGM AR
AN srewAanan gEacAaasainiamATRidgims to re-engage 3 rujignimandnnimisdinn
1 U8 S{RIH A G AJJIU) AL until alternative remedies {71101 8 1N S {fu1 L 0 [Ijmi[L‘f'iLmﬁ;' SRrUgnuIvN
HAIAPIMSER{RNNMANANTT BAUBTE§ U alternative remedies HGIEU gigSspinnnaGim:s () m
ﬁjijj:: ﬁjﬁjm mediation; (i) MITN S{ENITIIY 2 conflict resolution; (iii) Ujlfr:“lﬁﬁiﬁrjjn‘}jh?m restorative justice; 811
(iv) MITEN S{ENWUEMIBEN collaborative problem solving I SLA RN AN UHANHMNENGH{ARRA NSO M
Mes BRrugiuis BB A SIWAANAN YHAGIARIN Principals or designeesS S{RITY N MUIIN:
Lﬁﬂwﬁgmqmﬁgsmmgﬁmmmms:m 1) wedsiinS Ut geuB s eub{puy ggwéamﬁ}ﬁmn 811 if the
alternatives are unsuitable or counter-productive, and 2) Al AN UMIBSIFMSIU RS ESaujIsigRan AN §uih
g s wmigMmanIA SnmaRanAminAGMS IANAMWGS G g;m:@ﬁéégnﬁjmﬂﬁ
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13T} EETEY fi [9:| BINUA nil ﬁj S in cases where the student’s continued presence in school would pose a specific,
documentable concern about the infliction of serious bodily injury or other serious harm upon another person while in

school 1

mivmituinmemneagg 81 o freliSmi{pi U 1UAS the Assistant Superintendent-Principal or his/her

designee.
IN-SCHOOL SUSPENSION - UNDER CHAPTER 71, SECTION 37H3/4

umjoutynMag SWislginannn tin-school suspension” At sHaSwNidu{pidA R agf IBMI rongma

i) saym, Gigdsivsiomi fuininnennng, Ssu)esiintiyg (10) 1f)sthiiy gre,ud Ssuyeuiy

Yiiiny

(o
Ll
N

(10) {)staripAINim (NG migpAgueiaiistn gagilin Ag)s 1 umjuuimmimneag - sl
AnMAINGEG (10) ig)s y Aothaatiy, Soqupmdqusiang) annn fnntgs, im:8udsiam
My mbuamemesg iwan 21¢ sTMuGgnUtgAue 603 CMR 53.02. (#3813 (IS S{RIMS

mABssIah in-school suspension fu{En UG sufl Gt (10) IG1)s, §9m u aaddgsiang) anan Ani

-

{8, gotmiumjusdegjuinm g 888wif)s Shmathmivmji along-term suspension 8 tistijisu (G

mAEmugny, af8wilGw (appeal), i wSnwminn Aramarid

o

mmsmmsmﬁmnm:mws‘ém;s*lﬁhmmin-school suspension &1 (10) T51{)S Ugs

(1
S‘lm‘jm aan Anit)s oS wHbTiO fuesnYy 1S entitled 15§ ¢ § U

1. The Assistant Superintendent-Principal 81 {M U@ e agjEwm s Fad TS wHol inessuny mi
IG1§ disciplinary offense charged It 8GN S STNTMITZ G

2. wagluppinsmadwnsimufispiiwusiyjidgiiaaimime the charge(s) I
ngjruimeustgestsitim ayjfing eliimum UmSIWw eAfami

3. LUffiS I the Assistant Superintendent-Principal or his/her designee PUNHBGMN ﬁ“liLULﬁTgUQ [ﬂjﬁj the
infractions occurred T SIAHIE]H, the Assistant Superintendent-Principal i §aATH UIEG AN §hLﬁ;f
imiHnaagdwnsda dinsinaismi smysuigminag - Bwslignanan@sEwna
fi 10 I 1) S16).

4. gosianigmhuwmitnasipsia as the in-school suspension decision,

the Assistant Superintendent-Principal U HAfZUIAERAMNSH{HIEASMU haowd dn5 Enawm

1 (2]

P
W/HAAMANM A IAE0RIRY of the offense, TN YAUTNE AIEIUMI conclusion fU§ NS,
A w w0 st Uit umjuuInmes sy in-school suspension & s Is1H a1
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5. The Assistant Superintendent-Principal U #fifirutamamagiia #iim  Gnamw/ grmam
nnomusApsisiiginumyl suspension, {peistdmGIFims,
y yunfiwmsmovniimsimanniguuiw sl aujiing, misdapivasaiegj
W h ATUNU G R0 g W § AN N U R WS AU engagement SNty gy
I GIFWAY IF1 80 RTunue

6. The Assistant Superintendent-Principal § Al rutamamngitnuitauiG8a Ipre{mudimi
UMjU I BJJUIAM SH1EU'§ in-school suspension éw;mqamnﬂ, mSU@m;sﬁjmmﬁlnﬁ wii
i stn s fimi the suspension UMY, IWHIM M FnAnw/aAMAMANUIiEjsAmhywsi
the Assistant Superintendent-Principal (818 n g gigninid), paisifpidsnsms 1Anrgji

mm&mmmasmh mitsign mulinms th‘ﬁ[?‘lﬁh into in-house suspension:
Students must foIIow the procedures below when placed into in-house suspension:

= NWMIANIF homeroom tU{IT attendance MILG MG UUHA
ug Iﬂﬁﬁﬁﬁf[}ﬁ‘lfj in-school suspension room for the entire school day
si8iin mgmiggﬁhw‘n
»  IAPIMIANAANETATIN I Maintains silence at all times.
3. i sisighiduiafwnsigdwdw, i winginSrumimiannn ms

2

i B gsidnums Sty in-house coordinator.

4. rrﬁmtmihj [S‘Iﬁ“hUSimﬂL‘m in the in-house suspension room

5. 1% ﬂﬁj:]nJ’[S‘h:iUijEH“‘l Hnmnmn Attends the regular afternoon session of detention.

6. ﬁjﬁjJSth;fGIﬁZUﬁinn[HGJGLh;SGthﬁJIS‘IQ‘IﬁmmﬂmUj students will be required to leave all
electroni devices in the Main Office I jitA S {RIMSHEENAGjWABUAINNIMEIGHANUAIGAIA
upuignimmsumimatguineantsumiguinianiaugigmemiaimiianisiananig)s
dinimis:pimsiigialigjevapavgnssmeanannii S adapimsiam into In-House

Suspension §jnjitsigimmianan migansdsmeugigmuifianisinosigjmsnuinauigy
1) A58 SN MIGAIGM A

OUT-OF-SCHOOL SUSPENSION - UNDER CHAPTER 71, SECTION 37H3/4

I U MU MiUU M i A3 g “Suspension” IS8T section IS SIS UMUUIAM SHIFYS it52IN M short-
term suspension % It 8 1 Ungsjfjmr%m CHIRJ§ it|ij: I61FU long-term suspension £§i1 1 ﬁ;iﬁﬁ o utdnum 1l
g1U-gruimuhywinAnWAR{EIGIFINHM (I[N out-of-school suspension.

UMBUIRMSH ST IR - g% A§uTinnannidiwsi surgmn

=
3

SEYM uinuEt(10) iy ImuidcmiGil



HSZUjﬁjﬁjlemB’nﬁﬂﬂﬂ[ﬂS[ﬁHGjh[ﬂﬂijnJUU[ﬂ.m meugiwdsusonadwSajua th8ulian
iuesen ) siani

istineutd uudind imposed MivMbuIAM Mg INUEAENAMW/ HAMAMAN MUY gAlHuIE
mamniiumsninn: is1ai computer pinwniag §ignongaig)ain: & wisisigh policy 18:
Shwus n;j“"lin ANH [Nt the Assnstant Superintendent-Principal or his/her designee.“ll 818 ﬁijjfﬁ U}LUfn: Myt
gnamwysinu8niagpnogysimmsim:

UMUUIRM:#AIgIS: a shortterm suspension Ry {MAM S agjudnamw griejis! g stig)gnds
[tﬂﬁgi 886 LUfn:tnS 15itis 841 Assistant Superintendent-Principal yH in’ UIRTANIN WUNY 1Y :]'w

aive

the conference U U TEESTMI{UT )

FIRGAMIRAUTAICN 89 § AUMI UIBUIAM HNAIE-Tt N AU a short-term suspension funts T8twHGT 110y
Ay Ansi§egru spnms mugnUivEpt:
A student who receives a shori-term suspension for a disciplinary offense is entitled to the following due process
procedures:
= The Assistant Superintendent-Principal U i UIATIAATN Fild SUNWH A 916
Wit 8amunn Enanw/aAmamapmy, Froeidmestiy] gu
wiwimanig AUsIuGnUEEMMIme, ySINUSamivmjuuinmemag
wsIfaIgin I SnomumidsgiamamhmanEnglish i wSnmantn S un
isTye (feSsmeanisizijiugrimean English) I§wHUTIAURY:
YUNS UM $UmMS{ums; iﬁmmmmmsms:&?mégw@mfﬁmmﬁms
gomnmsinismivmjii)suinmsmesg); Emaom st iwdpluiginsinmi
Mt Assistant Superintendent-Principal (j51 )l &) sBwimeusdag) TR imMIm gums
iwiGArghimingjrufguifingismirmerinw mesagma iwiwdmeasinignam
s rdgjmsuaguips); Igies), g, [tﬁméné%f§nfsm1:9jnmimmi; #8
3§sgrugiAgtt uAly it BwSgiudw EnAanw, ITEIMGT witsins Ba{muIe
FNANW/HANAMANT U NGWATF St s, U first class mail, email or by any other method

of delivery agreed to by the Assistant Superintendent-Principal or his/her designee and the parent.

ijLnfijUiantij the Assistant Superintendent-Principal or designee ﬁjﬁﬂ I8y
mGLU“ﬁSILn Wmea ﬁj“ﬂj “J The Assistant Superintendent-Principal It §11
i;iﬁ“f ﬂj[nmn“"lh’[pf[n mmhnmqumgsmmmmmn Tt 81 fUTIRGT U

o

MU E O A B /H A M N [S‘lnhLUl:HI :s*lnmpﬁ:, ifnfunun Ayuin

2

)
s{uIAg I8 disciplinary offense 1§ tHGiI R e, rmwsm}mgmam SMAAHFH

o

a a

IFShdananims ﬁjﬁjj [U‘I[ﬁSiﬁlZﬂnH‘ltﬁ ﬁjﬁjJL PU/{FUIU qISYA, ﬁiH‘ISé

1
a

MmNt Amimsums, vinmisindwmsvigy wiwide] 1gysgi mi
FUHUUSIMBIAMING T 603 CMR 53 888w i §1Ru]8wane yioe s
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cross-examine witnesses fU1RjIG I [Lﬁjl‘jf’ﬁ Ir5 The Assistant Superintendent-
Principal U HAIAGIANIN, [AQARE, MGHSONAIFIMSHA [HUINE U UiNm

a~

sianmjgsian

3. The Assistant Superintendent-Principal i §RIAGIHATN §heuitesitnri 86 Amieuipc Sgismi
uMuUIAM A IFIAnina Siniag iwn oW gAMamANm, jJEUQH NS
Sansein s grngmifa Iwihaushums, ingiuismiss s sy, iwwn i §amti
iy Isumyuummemnasg, igietdupigu igs istananin, wiwladmaigssigiaim to
make-up assignments Ity SaAgmi ananidugpig o gamausiesngm, islinuadagpgo
grur)simami umjiuInm: Mg - iwsnug g*ﬁm{ﬂsmmfﬁtgm?g Sappnigrer]siaeh
218U G Ryt Il (HIMS for each day of the suspension U MU

Long-Term SuspensionU iMj 5t IAMIFIEIS - TSN ASLST

UanUUmm Hitg -t rnpouji ﬁmSaﬁanStﬁt’n HGINRATH ﬁfﬁ’ﬁj‘}mmﬁ is defined as the removal of a
student from the school premises Ui AN AN W8N ﬁjnij‘“ﬁﬂt’ﬂ‘ﬁ snymiGasiing (10) tgrgfare u
fifi{as cumulatively quicGiglan I waididinuny sighgiannn

PR UE S MBS HAL) S AU UM B N UTH AU suspension UMjBUIAM Mg 1AW N BsHSONA UA
M FUTHANIUAT A AN BISAPIEWESULu§ iy WA MYs I U] MG (G0
Gmaﬁmnﬂ?m Ehliink from a long-term suspension Ungii Uinm.w®1td g S88ts B"ﬁ[ﬂS WS In I fge
mamEnamw st yruinstig)¢ndn gomnagmsmdsmowtuis iwmywsi the

Assistant Superintendent-Principal U §AtHUIATIAMS SWW (1Y I URIGUISTAI agrees to waive the
conference (UL USRI G TSI

oAt iU sSagjammiine i assuayIsTigMuGny under M.G.L., Chapter 71, 37H or 37H1/2
(.9, 818NN GSISHURSHHN G drugs an{anin it uliiananan, nw avdsgRGm, g B18mo

MG ¢ U MAS W UIR 80 TSUGZ’[ﬁg of a felony U LULﬁTg U?[Lﬁﬁj t’nﬁUGZLﬁg’ felony delinquency), #i

I8 A0 g AMUMBUIAMEH A it long-term suspension UG {EGTS WHUTIA U puAY NG £U
Ayt dirgjirgifor one or more disciplinary offenses fu{EIUIFG AU 1A 83U (90) 1§ fulPUNI]S qa@mm
SRy IGAYR A AGHTEAIGMAAN AN T AMYW MIU M UIRM N AI§ Nor may long-term suspensions
sty At umdsuiion 1smugNY under M.G.L. Chapter 71 § 37H3/4 U g1 U] eufi gl aun

ghm:fn’ UMSIARBAS the suspension is imposed UMjUUIAM HIATE

3R AMIR RIS § IS MIU M U a long-term suspension itiss IR RS LT for a disciplinary offense fU{EIUTS tis

HUTIA U ruAY AU8AGE ¢ §rU due process procedures Bt Mi WHGS{HU (AT fuiiglis: miviguein
1812 ;18 NANSY 18174 short-term suspensions:
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« s §riyiifgmsiginim siadnnhivaied ey nb 1w S i dfaNITE the Assistant

Superintendent-Principal G18 [§Ujﬁfj, @hﬁ"liﬁﬂLﬁUiUﬁﬁmﬁﬁgﬁﬂ suspension A1iY ngJﬁ uinme
HIJS;

2. msri§idyiBwmsyadwineriminma counsel (5 eyj{RiGAMW{MALNWZSNN); The

right to be represented by counsel (at the student’'s own expense);

3. wsiigdwwmsymfinmiuiyjiwaiagmsifmingjritthwgsandi gujiing ismime
rhwmsasgmi (Gig orgjvinnumdsuiavdBungiyigers) ;

4.  The right to present the student’s own explanation of the alleged incident (but the student may not be
compelled to do so0); B8 3 gIAH{UNMANAIANNBEWERIUasIA; TS MIANALYI cross-
examine & RSN AJEE PUIAGATE]RUN N the school or district; and

a o

5. mseogriyjradednnidus riwidujejaiegjms ¢ ¢ n a copy of the recording.

6. The Assistant Superintendent-Principal G :firugifagi8masnns Enamw 1dy] Amasnig
(waisthmamsyn) 1s1Afmiues BRI the parent's conduct I {1 FAISIEANY, Mi UL
AURNMEIG AT

N&n]
o
QSB

7. ghmmfs&i PO UMIT UMIUUIM SHI AU §- TSI U LI, the Assistant Superintendent-Principal §11
uitesitn G 8 atgitnG{m ﬁmmﬁmmjﬁ HSMAISINAMS HHas s snwinn: ;mna 603 CMR
53.08(3) (d), min[‘lﬁm[S‘I www.doe.mass.edu/lawsregs/603CMR53. i @:‘“ snimsidnim SiHuGt’ﬂ

o

grsdApHUTsMITAGIS 1s1dgh

-t

o LtﬂUl:’ﬂHS[Sa“"lﬁjtu&{]ﬁjﬁj&msggnmg [ﬁj’ﬁj‘l
Uty during the removal period G18 i [l G

o (MUMySHNSGIAY] adfmimi b Assistant Superintendent-Principal fUl{EGEE Saumi
UMJUUIAMH IS (W IN AU My tw§i the superintendent.

o (MUysANE luIiEw misdApmsieys sldgnmu vmjsuiamemag 1w
notice of school-wide education service plan & Ut RGISTAIEN® RAANAGHRTIUA N AN-
Ay

Appeal of Long-Term Suspension  £#MiRAAMIGMIBUIAM N fug-itzInm

F3 eggEE UTRT S ATMTUIAM N IS INAIYT UQUIGTisimimyts Assistant
Superintendent-Principal 518 ﬁ?‘g fﬁgﬁmimm R superintendent Amiu mgx]i'mmgn CHIR§ Umgx]t'mmgn SHIRU§-
TS IN ALY The long-term suspension S11H1SIANGATU)HA MYSFNAM HEU the superintendent reverses the
Assistant Superintendent-Principal’s decision on appeal GIIUNRNAUA MW ISTMIEII{EGERIVAIHSGINUN
HEITmisi
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saAmisiismi umbuinmemesg-rwsin st Eitaeuieoith i 84, islghiw: (Mig moiigiin
UMUUIM S S-S TN UL 0 egjud N AN W/HRNAMAN DU NGIEMiIA (U gin AL re(m
firy (7) 1Y calendar 1R8] Atag au{Ey BGEMIRI

The superintendent Y #AfiutaTIAMN FitagarnuIgiasinimiddmisi girnud (@) iganan isiy

a

§¢ U I ATA RS AJJRAUEN G an appeal. 73 AJJUS NAWIW/HRMAMANT NGIEMITGAUgIn AL sIF

firy (7) I calendar s GMini¢ A LITG 1 fASISIMII The superintendent Y HATHAUIADAMN (RilamAy

J

"n

)
mudnAmW/HAMAMANTNU 19 gamiadiginasinmi, u Jigpus)apivinmsindtg)n]arsin
sibn iujvumu margpis isinighagisimi, edagjns o gom aumigrsius

3 =3
1

tij the Assistant Superintendent-Principal § S0 RUIG M UanﬁU PUM SH 80 §-T0T TN AU RST FﬂiLUfil m

@ 2

tisThe Superintendent-Director 811118 G audio recorded gn $0y tijﬁjfu‘l} 3 NAYMIW/HAFIAM ATV §16

n

m(If', B.
nan 2

i:i i GYN YUl a copy of the recording.

The superintendent 811G M SiMG S A fIET ﬁn;mnm:ﬂhm § calendar IS MiITREGIIAI, §IG:GAY
BUEIRGISIME UMiU I IS sAthmisspeEaeh mw :ﬁmsﬁ@mmm;mgmﬂmszﬂl

School Offenses which May Result in Suspension IS AHITATANAN 811 MGHISATGN T FAMIUM]T

IEUARITATANAN 2 MBWISUGENT GRMITMyY BW])s GAYWIGIGnIe T muasaums 8
wigsisizwn ial g ewghanan inaFTmuemIAANaIua (fi§yia the deans. ITATSt 191a0AY find
HNSNWUM YT mh;maiﬁmms;ﬂhgég;ﬂmg AN GINIR: FJ AT U RN {ATIE 601G 6 M.GLL. c. 71, 88
37H and 37H1/2:

1. mipiiagiimnmw SwinuagiEmnATn symn wdnh Sriaieg) doERAMI gEAREM

o

]
an y fuTianiuas annn ywisiind §ns school buses yIsTATghiuaTan ANLEA S school
sponsored events.
2. mitEg agiiiuaianan nduuansTiiigpeiiuaanan g gig:piamy ainng
Restitution must  be made.

3. i TEUtFI M SHA [[:3' M0 AN Insubordination towards school employees.

4. RIUHUIL MEANUNT gRtNG grAINGE IsTanmmannn i FuTHANIvAT annn gus st
I3 §N1S school buses, YIs1§Atg AN NI for school sponsored events.
5 @umun§annis Suiun (Pulling false alarms.)
6. DIAIGMAAIZHAN AN NWBSMSMIHS (N A

7. SunwmAjswG tgimSHAt§mi (Profanity directed toward any school  employee.)
8. fHwatgmishiniuiinn anan wiwdirsiinfgnsiannn
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9. Hwatyadissiib§uiian anan iwsitshinigpsiannn

=1

10.  HANWMINNIFMILNASWivas{Agyiss (Deans’ Office) ISTINAUIMUB I

1. WISIUASIA h:@mwﬁﬁﬁmﬁIS‘Iqhmmmm 4§ uTHANIU AT A AN SRS school buses
I afghivasan g A G
12.  #I1SmM émm The intentional spreading of rumors which disrupts the overall safety of the students and staff
at Greater Lowell Technical High School.
y tij“ﬁmu?rs*lqhmmmm qh‘?@mr{jmm 1181100 school buses.
13, IpunAdnuth@s{miiun Caling in a bomb threat.

4. MAOEANEENWIGAN WG smnnaasiuglsa  gmauiwinaiagj)s

s

1876071 AN Greater Lowell Technical High School 1

15.  wsmAjuAntamywithw Swinmsgomh insunlisae y fdivigpsimeagntei
AMARNIGH Iuhmyw IBeHn jsumumywiamiuntd v ot u SAwimunihwni
MU § GIEgan i ww smi AW Simsaginmn2winw SIuG AN WwmMinh AMytshaagj
(Sexual harassment or any teen dating violence complaints which include a pattern of harassment,

stalking, physical or emotional intimidation and fear for safety on the part of the reporting student.)

16. migun [ﬁ/ﬁj:tvfﬁ HZE' 01U Harassment/Bullying.
17. MiG{Un§ computer system iU A5 e AN B TSI U
18. mifghu§ imasaianidi iwighv§ aoun Heana Ajnuh
Forgery of school documents and excused absence notes.
19. UG IR GUE UNGE %1 Cheating, including plagiarism.
20. YOG Stealing.
21, NR(YEMSENUNARIMSwtHNf I AenigiSi parapheralia.)
Smoking (see Smoking Policy for possession of tobacco related paraphernalia.)
22. fgiwyintg)avniusjsiiasiusiia i fadsmoin:pnwmsis ffamigji
Repeated minor infractions that may not have been resolved through other means.
23. miSunwignsieibygmammiyieni ) ASauNamyanminn: §EMmy Facebook
or other media devices. Derogatory comments regarding staff and/or students posted for public display
such as Facebook or other media devices.
24. BsugunAdWi jUBA U video ISYRAGA § GSAIAY
25. misARSIgIRMURR yriapwpssin:dapinsunsunauhninii Shmueaiiy
uginjas Agsmmismsituinsiieaasmingi Audio recording a staff or student without their
knowledge is strictly prohibited and is a criminal
offense as well as an infraction that will result in suspension.
26. IRUAYHINNIG A OAGAINWIEA U EWw HEMNUNY U HAIAGAMDNIGMIUMU Any other

offenses deemed appropriate to impose a suspension by the Assistant Superintendent-Principal or designee.
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In-House Suspension, Short-Term and Long-Term Suspension/Extracurricular Activities and Athletics
umjuunma i g-Sunsignannn, wsinn-§ iiwih umjbuinmemasg s -iiyay
16 sungmnuigy IAwlnspnuny

a2

siagjame grumsmi umjbutam: mag-Swisighannn, y iwsnm-g iiwih umjs vinmemesg
WA RU-TR U U0 mIsm SaSsHtEs A §Uljl;jﬂjjij’ anAyih waymn vigys IMwlhuanuny
extra-curricular activities 111ti7811 social activities $11# 851 Lﬁﬁ?lS[ﬁ fORgjHANUAA, ﬁsmﬁgnﬁjﬁqami
AnnaTatna y rundgp istgmulsmi vt uimimaig isiijsmywia iygagmwuya is
igumjt ishinuigonot [waSsid sSajjis1cms suspended ISTanAnGh & j(@nninn, Iy Thursday
U Friday), It Sit s tn ts mivmjiisuspension carries WAUIF i G G AjIMW, FSAjjE8HG ERLLE

o

yih eunymn UIgY extra-curricular activities §111 #eU U, {583 81T #38yjh an athlete, MILMATATSY tUH

e

¢nisini weekend.

mitianmicing EXPULSION - Chapter 71, Section 37H3/4
MIBIANEQITIUAES defined as the removal §ts #pSwh i agpiscSaipimsafsmi§ vinan el

FUI, MY AYM NN A SEEM IWIWENuREMA NN NG U)eu i AR5 U (90) 1Y
Wthig,y permanently thiGi{g golimsugnatshiymugnt MGL G9nA§ 71 87H 4 37H12 s

AN, BE (MA i

a) MIMSMUIGIAM N possession of a dangerous weapon;

b) MITIS ANImM G Lﬁﬁ {711 possession of a controlled substance;
c) MINW{ptMiG s AL YRGAHGT; U assault on a member of the educational staff; or

d) MM GWMSNUg2{fig UuANRAUFING (N FAN UMIGSIR LY UMIMaH umi
GGRUANNATANASNSNUG(RGIS: (UAISITN SWMIHEIWA/SIWAANANTS
Annam mmgfgmsmﬁm’?m&;s*lqhﬁmm§hmsmmﬁ:mnmﬁhg$g:m:nﬁﬁqamm
mngrFivas g goidum Sign'jna‘l‘qh M.G.L. BA§ 71 37H 4 37H1/21 f3AJFNBRI
MSUINMIGMIIMNMWHSIEmY M.G.L. 7. 71, 88 37H §11 37H1/2 1 a felony charge or
felony delinquency complaint or conviction or adjudication or admission of guilt with respect to such
felony, if the Assistant Superintendent/Principal determined that the student’s continued presence
in school would have a substantial detrimental effect on the general welfare of the school, as

provided in M.G.L., Chapter 71, 37H or 37H1/2. A student may be expelled only pursuant to
M.G.L. c. 71, 88 37H and 37H1/2.

I ﬁjﬁ“gIS‘l[Lﬁ“lH Offenses under M.G.L., Chapter 71, Sections 37H or 37H1/2 In:gsius mﬁ“gfﬁtﬂﬁn

2

37H3/4 gotiey iwsitan Ismind gsismianmn, W B §snpimu §hvmnmisiu i

® a a o

terebeufl 90 Ig g ugtnieu Agiannn«

Jd
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MASSACHUSETTS GENERAL LAWS CHAPTER 71, SECTION 37H

Massachusetts General Laws, Chapter 71, Section 37H, provides as follows:

a) agjamanwiwinmndmisinighoiitanisesannn g alghananms{igminn moagit:

n
&

NsUMUSIRIURigN 1 msminiiumsuamuBwasim:tht S8t fdnhw gothaliga mia g

2
al

:Lﬁ]nrm’jmnmgm firuen 818l gn 94 C (chapter ninety-four C) SR {AtUIANMIGMAMIAN 1€ My f}ﬁnanm
SR S BN W{HGIUNN the Assistant Superintendent-Principal.

(b) FAGIAMAINWHISMINWAY GG HEMRUNY (7 AW U dugnifmianan isinign
uitnnivasanan g istaighanangsiifminh msnyihg msntuqu daunfigp Sagpiuinng
[Gmﬂﬁﬂm‘l Il My yan mﬁﬂnmﬂs iﬁﬁjmt‘lﬁ;nij the Assistant Super|ntendent-Pr|nC|pa|.

(c) s¥rggamftitiupimuineiug ig (A)u(e) 8 Lnf@f;mﬁan IgianmI AyEmitg
S

gms (e
JIG:8hwmsyAfAmi Shmﬁmmmnﬁﬁg M i wdh o} ISwys Shmunin
sufimsfunusiinimi povunnuin g mivpodarnwuhpws Rivmjs unm:
FIeusma g uinnmiciu fnm:ﬁf‘im&nmiﬁm by the Assistant Superintendent-Principal {#i G121UT14
ﬁnﬂﬁﬁﬁs tms ishining (ﬁ“) U (2)7

a

M eSS e GIA MR MIESIN U HAIGAUHED AN T Agigismiginannmi Ssmsmas

-~

in Ainmifintagwan Sagpagmifanafivedms

grafifa ANl ﬁjJ[uﬂjLnfUIﬂﬂm[GmmS[ﬂﬂj 90 1y ruﬁjrﬁﬁinnmﬁﬁmnmﬁﬁﬁnﬁigmn‘ymm
i

2

e) IsiGunnuan I AMInU{RITMB RS ag) U UIAM: Mesg UINMaSpio Arfgii isiymunny

I 18: gilnugysIAgGiigRdRprHoit s agj 1s1dgh FIRUT UIMJUST AJSY
M AT U UINMATAZIGIA I HAMS [N AUIEAM ISIA0 anan g SN anSaiHganag
8 U NAGGRESANGTES g il ruta mnnm:mm isTi{muig A section 21 finuns
toinis 0 of chapter 7671 1§ ed8th edeyj fdUIAUIANMIGIAUMAMA]A] GRUL)S §ianAnamE ¥ sanm
BN AMINH HAE Mi (FUERan s Sit§mi afensamnnn [ muinnm S o [ﬁ&lﬁ

fU‘ g[ﬁﬁﬂﬂﬂﬁﬁmﬁﬁjﬁ[pﬁmnﬂﬁﬂj[mn [uﬂJ'LanumIGm"ll n[L‘H‘IhnG fU‘ L}‘I
an education service plan, 18 [S‘IILﬁ“IHIQn section 21 St 0 76.

(f Fennmsanangifreusinwminh 191{73sghis elementary and secondary education I 6] 1§ mit Nl
g fupitamism, 8Sthit i inuuNiAm ¥ Wi GIYG, in a manner and form established by the

commissioner. {fi ﬁghis elementary 1171t §11 secondary education iiji[ifiﬁ MBIV data [ o Sjuun 1T ts

=

imuna ilgjgam namsifunpn iiwSalaly ols FnHaTIN:, gommi Mms, idyjinpgama

s I muy N SIEIA), anms usuAp Twsh vhjuedap gufiw fiafuan
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=3 J
1

de-identified data Iuitwiint A, UUIFIANGESTY HATAgR Y Y is excluded FSNUUMUIAN FiAnAN,
BN s AINUANMIAN public online ANHA]S I §11#N S TS readable format. mmmmﬁns:é: DDt
ATAG AN district level data GTAZIINLY ansmMinn /i agj I w i irumsIfrm he commissioner.
(9) ISTHMBUS UM (HIMS [Py tist{{ promulgated FNS{AaGH, SN TANANSY Y T ns suspends or
expels fiirutn 8G§8isedeyji{fs tiasfitin0 Iy gutgiannn, the commissioner Fitfmitaiusaiuiw i,
§tijfu'EﬁHJ, ‘gifﬁ Ujﬁ“ﬁ inngY sAmd UL’é‘lﬂj mﬁt}nsﬁga&gsémjﬁmm suspension or expulsion I;fif:}
nrutsminimaima f.j::mtﬁmmhmmsm:maﬁ?aéanﬁpmmmm

Gy g el asi MASSACHUSETTS g n71, fgn 37H1/2
MASSACHUSETTS GENERAL LAWS CHAPTER 71, SECTION 37H1/2

Gnoiggrlivaiig tona71, fan s7H1IR2 idnum sy sgoarg:

Massachusetts General Laws, Chapter 71, Section 37H 1%, provides as follows:

(1) tuninmy antiaismiavantmewms Sagjiveaiiy U iduwiiguein Shifmipsinda
fiegg o unay winsiisaaniduageiungsis: inumpngmivmuswlagsy
ymeEm gy Wi NS leiimifiang Swmsussl vnupennunadamiaamannanmn
e iipenypndnwinamanausiiaimoyh swdagug midapisignananivasmSagaw
goUINES WM MG U§ /It ANAN T [g8afpisgums ﬁimtlﬁmm?mmﬁ’a‘mﬁaﬁﬁs
eums wiwshugangs mivmtBwisiysidumssnsumyuisiigiw Oaglagpisgums
AmwminnmiBwisiveimspms miwBwaiaginfiGguaigu memamajuapaaganimi
g wmSSnumitBwis 1 in sthufhammivmiiisisiiamspaigmn ysinmuigin i mitin
Arsinw ﬁn[ﬁﬂj‘“ﬁz ﬁjLnfﬁﬂnﬂ (Superintendent) 1

o o

3 rjhmn sl § afni iMivmb ) sUINNMITIU Y WHAIS UMISAI{AIAN AN T 85 agjRTRTTEGITN

Inwminnag A uAN Y WHAIS Mg s{ATAN AN (Superintendent) UMY AMAS WY AANAIN

migmu {pgiamad oot figidupivmsaw)sd HAISUMIgu{Rien AN (Superintendent) 81
IR Migumywaieg) SR8nAvw y gatsiapedag aniwsnudigimwss mvamafigitums

a

mamAjeiat v giaighesinmi fdegjon a3 Gighimy Admhidd iiw wasimwminhaagmigs
x mgsfﬁmtﬁ WS §inrsni I HAIEUMIgAITAN AN (Superintendent) B18H MG MoURE g
meipsbpigmitni wamnunh gedasian e svigugoie Ailmitanst prognyls
FIFNIUATAS RS HAISUMIgITRTAN AN (Superintendent) ShinGErIgimirsip by imirgadisiuin
migRIw UG MinEsEa MWy Aistiigs (n Aus yeanlapimianan uuinnm
ﬁj’ﬁj:j[mm”ll |

(@ namymimagwniIa s agisusigey g ANFmumMImAIGRISGWIN /I U mima
imegmiimamsiniduowiiguerio ponyagisiasianan b agsng:
winuehpivmo s agidumumpminu st ponunn g wdasianan siiafmaygihsw

irgjug misdApsiananan s fiGEwe s NS IIWmesmuGn A§e I AN
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ArgiBagpiegums Mimwminhmidw aivemewms Wiwdangnngs mivmjuswisiys
umdsnsumitishigw dagdnpisgums Minwminnmigwdnivemepms wiwsw
A infaiGivas g momamnuapaiafimimepmsSaumiuBwigs 1 e muhaamms
umyu Isist tnwms waigma gsuiginismittudnsinnw griumigiiannn
(Superintendent) 1

o

3rjg SNS GAIANAMIUMUSW ) SUIANMIGIU Y WHAISUMIBRS{ATAN AN T 85 j{RTFTIES
DIMWMINNIA A uAN g wHA IS UMIgeu{pin AN MY W (Superintendent) It AM AUt ey fan
AINUNIgmE Agjumias oanfigitn Hiuvmjtgwi)sd gmsumi geupirn

2

(Superintendent) Si1tiArsisMiguthywSagj Sudnamw u galsiApSagj ahiwsn Sigmwsn
otmniigidumsiamgjaiai v isiaighinmi /ey s §ighmy ﬁlﬁmimjh W UaE N
imwmianAgmngs iwgsinhiwen s gintsmia gaBumigaign anan (Superintendent) i
fINMG MGUR UG U MG BGeaIgmitalp iwsmnunis wsdasianmn idums sigsgodg A5
mitnnsd Eﬂﬁﬁ%iﬁg?ﬁﬁ?ﬁ@iﬁﬁﬁﬁ?ﬁﬁﬂl HAMB Mg A{RIA AN (Superintendent) 811G FRISIMIIEE

§g Amigaisiismigniw:numG)Ig T missipoeh mwuyes fsinigs (in fus u funn

SO ANITAN AU TE RUU AN M 80 I G100 )

SIS BN AN AMINERIUMIUAT A 4 UIAM: Mg vipn sy fifigin stigmugpitin
H18 iahltmﬁl prts: gilnvggutsAgoiignadnpauidnisdagg stag mupt umybiagunm:
MRS 4 UINEATAGIGIL T HAWS [Fauigam 1sigh anan g sapniananSapingma g

0 eg) HEORG U 1])8 U BRUAGOROAPENI g e sianmioii, isTigmuiyga section 21 finuns
toinis 0 of chapter 7671 1§ ed8th edeyj futAUIANMIGIAUMAMA]A] GRS §ienanamE y fuan
U ANANTAMIG R HA 016 Mi FEUEDA R SR AARERMN AN TH TRUIN M S g T |
Hig]ad Bw annrTuiYRUEMARY IR THURNEMIGN I ARRRAGORTH imungg 8 g
an education service plan, mS[S'IILmB’fgﬁ section 21 TSﬁgﬁ 76.

EMERGENCY REMOVAL - M.G.L. c. 71, § 37 H 3/4 N 8H fU§ ARG

HISH ﬁjgﬁﬁﬁjﬁ‘fﬁﬁj‘}mmﬁm‘{ﬂ cHI ﬁigﬁIS‘lqh is within the Assistant Superintendent-Principal gﬁ“fﬁ FUIH
GIaMRHSMMAISTIN B3 gjiUIn ¢ thytw 8i disciplinary offense?éwmamqnﬁwrs*lqhmimfﬁmmﬁi
U the Assistant Superintendent-Principal 18] i;i’ﬁfﬁ PIRTIA M, ffiﬁjl}éh USIGH1S poses a danger [[:S'é’ Wiy S
At BHANIG)S U property, U fuini i w S 8 wies uhndan annn, iiwsih Ssmsifiam
U] W ST BISHIEUSHAWA RS AIJIG M the emergency removal Fith f8wwashl (2) Ifannn is
the emergency. [S‘Iifiﬁtjlh I RU the Assistant Superintendent-Principal 4 HAtruiamamnginiGgoarels::

o felinumsichiw wuigjrupb§aysivasedag) iiwsn unsts: yefh dadapomian

FUTLSRM Y on an emergency basis YU SHISHIUS

a

ggimumewnadwdag) Snanw/gramamapmu Swmsiniyu
8



o HEIUHEIAMUE S upuiw i Enamw/aAmamapm §eidumsyi
603 CMR 63.06(2).

o
E
=)

e
o

o BwimasuinUmsIgih (UiIMI ¥ the Assistant Superintendent-Principal (LULﬁﬁﬁ‘gLﬁHLﬁ;me
GRU UM UMUUIAM MW IINS- i iny - i, inigimuin i fnnsis of
the suspension M UML), (TS ENANW/HAMAMANTI SAGUFHTE, ;s*lqmm:mmﬁig
fs the emergency removal ﬁ"liﬁﬁ“mmt’ﬂﬁgﬁé (mI:Lmergﬁh igakzAtn Lijn'jLnHijﬁmmﬁﬂﬂ to an

extension of time).

a

o Sunwénmmirtpods isliglaywmuwinigigihuinms wiwsih (pi it G8a (M
fsmirginannmi f2wu ufiguian iy s I Render a decision orally on the same day as the

hearing, and a written notice of the hearing no later than the following school day.
ACADEMIC PROGRESS itinimitsmisiqpiiye

PO AZIAMIEFUEATITS UIMjUUIM Mg é’m:m:jla in-school suspension £01 R0, UMjUItsINMU-2, UMy
sy - fid g U mIsIn 1sTI{ME M.G.L. c. 71, 88 37H, 37H1/2, and 37H3/4 Hitn8 My to earn
credits, i GIid IS, make up tests, assignments, papers, 1Tt 1A GMI A NINIE]H mufImi SR
teeinimi tsminiapIglye Is1AgInastEns i aj{ATm S EAIGN during the period of his/her removal.

S agjamid Ui MSUIANMITI U UMiiuinmem g i dibasito g am Shns §mi ug
¢grums ApUmigumesng isidgpunuincm Aigwmsannn iiy] Swannn the school-wide education
service plan msmmhﬁgﬁﬁ?pm FURUY WARGGANW T AIENIS 1818 the Assistant Superintendent-

Principal's Office.

Procedural Requirements Applied to Students with disabilities and Students Not Yet Determined
to Be Eligible for Special Education fi{imi§ fiifis gigGim: sisyjimi Sndryfinudsas
fnnfithns i § ¢ grumsmintiftais

115058, yeSnmatSwunnirs FunnasanAn GLTHS District intyms am aiaggiaumy
AfignIs s Wwinumdeg] w8 disability AmMiamn, JEIiwe s quamimimssﬁhﬁﬁ'ﬂm:
UG RS BN S a disability St s Fweiagjiss i) a AW nysgmamEmisanaGna
MW 888G §B‘ﬂé!1ﬂjﬁﬂm‘l The GLTHS {uitnruth Saficiinmigsin njéhﬁhgl

{yeds 15:
a. BnAmwisithBgn vinmAmipwnigangigL; g
b. Hnawmwidaidwms mitsguw; u
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o

c. uygniAsiFunnn GLTHS District rutitiintni i i¢! to the special education director
Uy 191 supervisory personnel [El}h[‘}:]‘ﬁ Utp’lﬁ‘ﬁﬁ‘gn} g[’l'jgﬁtij ﬁﬁﬁ?mugmgmfﬁm
Lﬂfmgﬁmm[mtﬁ fljflj‘j"“

§Hnnm The GLTHS District {JTtn nuth 88 M8 tisA prior knowledge BAAHIG 15858 BnAmty 58
tUI?ULﬂH awm*’n najnmmsmsmml;m U Htimumm 13| nmfif? I eu g FUf Uﬂ ALEUEU
special education services I¢, U G658 M ﬁﬁjﬁ[ngﬁl‘lS ﬁjfﬁJ msmgﬁm [mgﬁmiﬁnﬂﬁ

888wwsei§ of ineligibility.

HISIAN th ;81 to the disciplinary action UnﬂhfStﬁﬁUi sﬁnnmsamﬁmn“wmwnmms

g

0
in ﬂjfﬁ’qu nmmmm ImeQnmﬁjlﬁﬁitﬁjmaﬁjm“ﬁiﬂwnIHmSﬁﬂSﬁJMJIHmI’[ﬁtﬁ
18]
sBwm SjﬁjﬂS“"lUﬂUjU [uij;][g"ﬁinn.ﬂn to determine eligibility ﬁjgﬂl

3. wasiBangpimsindmmnsSgmugsuisminwaly emasgrumsmimimimy§a
I nauUAmitegin s § 1w GLTHS District S ritaun Ayl gjHs N agjrieyju g TR uaNAYIL
sdnpHUigie Shrunsimsrelia tenrunidives IEP SamumisspuuSitiminwatygdnmayjdiunye
i 8nreunaygagnavSmayidiun Samitafimilu]inpowmaydiun igsndsAngiuying)are

o e

o sdeypIsinnednn fteusy Special Education 811G dAtsMwAsAI§mMii§wHU a1UA(10) Iy

ielistiginun]s iy 1n1unAYE for any offenses AIFImy indn ¢(ph FumSnaag

7 <

¢161, mamisighagiiainnpeigs (EP) Aagms iihugdan stipulates 7

o slinutdupyupa Im (10) 1§ IsMinGipinAism disciplinary removal IsTpngimytim:

191N 8 MiF1A G115 81 ( in-school and/or out-school) T8 B AL negamagw ayis
RRPIs AR AR EIREfIgmitiand (fsamaf FAPE gwam (pigasAgon i;tﬁ U 60 8Jj
IBHjUS gjrdryiMSMSG Y Ui agf IsTanAgiiedapgie! i stisiphayifywam Ams

wdwia msmansisisighm mrmiﬁﬁhﬁq?ﬁﬁiﬁlpLUGﬁgSﬁﬁmjﬂl

. Hﬁmsﬁ?ﬁjjnmfﬁmrmqhﬁg?ﬁﬁ?ﬁyﬁrmmLﬁf FIGAIGN ENwanyung A§wHG] gjuyeuil
(10) iy 1UAINA M8Adeyj 151 permanent placement without a manifestation determination. 1S:5i
iﬁ:ﬁﬁmSIGjhgnim:[nmLﬁH (10) 1g Annigssinendn Ennmw wiwsn pogaigms e
e3fp s islinpugu Wi ﬁijfﬁﬁjﬁLﬂLUm%Sﬁijjﬂl 508 thinds idm MIvHmETun
UgHIBRMA (disability) iU a0 g8 {uivuth L@fmﬁ ASw oS agjinrunamsimi

ot idtunindags: msd§egu Ao isnimuinnm, 158y gargmio Aand

D

HIRANPEIgS AiAg MATUNUSHATERM A (disability) IUATATALMS [Pifigme mgnn [sé

sanudsmematw gomsmaisigh (EP) ubun slaigh Funnmuinita im:gunsm
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o SsgpirursiiyidrumsAnndismirupstaidgioaimsmisw s sgsdnnnmn
gnamwaimisunpsda: iwisgjoamsiusigsdnnathnwugnnsfisimi

fi Not later than the date of the decision to take disciplinary action, the school district
notifies the parents of that decision and provides them with the written notice of procedural safeguards ‘1l
weismmimifafufnagnh ygananpuamgauinmigmanidmmanpimnugyg
IURIRAT A} ¢ SR GUAM UG HSIY AT TR0 A UHAINRIE)A ﬁ?m&[%‘lfﬁﬁzﬁ“qhmimﬁ?ém
WESIONS I ATUMIRIEEIUR B{§inImi ygaumUlsitsnuumuGamamiss

I mywAmyAys sminmmim Shannuindwsinsmuiiim

2 I

anfAnadgjidumsimimn (IEP y 504) minjireGasfl 10 ig (uminjifdu8n thywlaminjifysisig

3]
v

112, iU St 1Y), umivtanmism (HURIMSmH ¢ ATt MIE AJYT which is viewed as a change of
placement) ﬁLHi‘a‘JmsmiLUﬁmamLm:Umétﬁajtm:mﬁﬁmm:mm1oiﬁumﬁﬁmsmtmnﬁﬁt’nﬁﬂl
imutnnaisd GLUD’ LnH[S ) [uiﬂn AN MIUMN N The purpose of this Team meeting is to make a manifestation

determinationl mmmnzsmﬁwmSﬁ.jmnmﬁmsmﬁm§mhﬁms1fjfhaﬁﬁmmmmmp ARUISISIHIGIY
U IEP MRS ATUAT(A Sandwmsamywitugiwinagw i mmﬁgwqamiﬁmﬁmtﬁmi
wifigrsignadnpipimsugidfain gnsgmagsnh i Snaiassim:imimaiuasnen: yuaisidn
mmgﬁmlgnnﬁs MIVNEMITUAS the direct result of the LEA's failure to implement the IEP A1 MIHSIE 1
weisiimeuieaamywipimsmnig minja: g gmmm‘pmmmmﬁéaés@msmﬁﬂl

waisiWmayfiiunisighapidsissmivipmgdmiimimnivaidng fagneSapinang
;Lmﬁmﬁﬁ‘}mmﬁigmgﬁ'ﬁjmmﬂ [emani EP finuamnisidnsiinmaig js@nmintaiyg/ngen
INATS G My AU s eg] 80 IEP isesadagj Samimadaing
Fsyiamuuligsisminnpsbgiljonnimsmiswie ananpungsiahniiibag Shlnngnwad
miripedgs: IMwysgoamgimigsinnamanwuganufidimimimiSATE No later than the
date of the decision to take disciplinary action, the school district notifies the student and parents of that decision and
provides them with written notice of procedural safeguards I £J £} éammﬁmﬁmfmsmsﬁ;ﬁméﬁ fGIuRInA
ﬁ‘gh“"mﬁjﬁj‘“lﬁjhzSiﬂmg‘lﬁnmtﬁnﬁmui ;S‘lmmmmﬁiﬁmsﬁnmnmﬁjﬁgsnmsmmmsmnm
st ihinunmisunci§igims m’;mmmmumngmawimsnmmm*u aunng:s fgaugj S
gﬁfgﬁ n'}mm.ji ﬁ?ﬁjjmﬁéhLﬁfmSﬁLﬁf'a‘JGmmﬁamﬁLﬁﬁLﬁaﬁtﬁh Umﬁ:ﬁmﬁmﬂimmm]sfﬁ U
ISR PTATSIBN{ATM S A E B R aginmsminimimiinasli gpusghisitsmitanay
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gIwIv RS AN AN RIS EUgsEnamw §hedagyp mimuisifnigiuiyidanangoananidesiin
msifiruiies Sifigjugnath s agdini e grum SNy

Student Violates School Discipline Code 45 School Day Rules

ygoAMMMGHASpFalghntitguunm M gsigjuimtiw nug st 45 Igaiap
118 rostiadeg i} School personnel may remove a student to an appropriate interim alternative educational setting for
not more than 45 school days if the student:
o M8 carries a weapon;
o MEMU YURISAIGNY) UANIMA{RU{AN possesses or sells illegal drug(s) or controlled
substance(s);
o UAMEWWSIYNMWGSGiGgasisisianni]s Fmannn yislgemiann causes

serious bodily injury upon another person at school, on school premises, or at a school function.

{1 The Team (piitmimintwalygmayjAiunysmi Samiianaimivinm I s{§ i MimGugitunm
45- Tg “1The Team must conduct a Functional Behavioral Assessment and manifestation determination. The

hearing officer can extend the 45-day period.

©{§ fUis1M1 The hearing officer MBUNZJtNARIZHAIANIUI NN 45 Iganant sigin isunvitgeouame
HIfUS LUfUS[ULﬁjnUmmmfnmSiUﬁjﬁjﬁjJUﬁ[L n"ll Ime anﬁ;fmsmﬁ ¢nt Danger is considered
as:

o §¢siuthsigjwsiyayiinisdng] utnAiiigLikeliness to result in injury to the student or others

o  mMnaupuUuis FMNUGYjSIUAIESAJ] Appropriateness of the student's current placement

o Apdasifniun ﬁjH[U‘;ﬁI&’ idumsiginilgimavgwim S wisipn:thi Reasonable efforts

made to minimize risk of harm
. migumintitguuiamemginmmuagsimi - miguniagitadan Saagiiiaupios

iGN [Ei]i:] i HL][Lﬂ < PUTHIHY nUJnitiﬂ The interim alternative education placement meets requirements —

access to curriculum and program designed to address behavior

nepinminwaigRitnusyemi (FBA) BIMIAANAMIUIN M I 6[§ UINMIMGUSIW: AU 45- 151
The Team must conduct a Functional Behavioral Assessment (FBA) and manifestation determination. The hearing
officer can extend the 45-day period.

Gu N uiimesmidnnamintit geuunmM ey g interim alternative educational settings 8110 nutE s 8gj
L@imsﬁﬁmmﬁﬁfﬁhﬁgﬁjgﬁjﬁjg I ‘EHL‘I%W ﬂjShU‘IS[LULU‘I ﬁjﬁiﬁiﬁﬁjtﬂmi Shsnnnnansidum SHS
o5 q fgmti [[fj' ﬁf§ I [Eﬂﬁ The district has used collaborative programs and approved private schools, but may

use other placements. 1l
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ihinuti el aggimigpimsnwminniA G svssinvusefigiiupimsimnsioms mistinun i
Anana{miSwipitag iy s s When a student with a disability is reported to the police for an alleged crime,

special education and disciplinary records must be furnished to the police*l

min Lij‘ﬁ?g BIlNy GH2iNi (FBA) Functional Behavioral Assessment (FBA)
MINWATENAYATUNYE2iNi (FBA) At InNIMisu (U puIWHAYATUNU (it as e agj mifiang
fiuaTunusugninsySsmepimsmmandn Sageni grumng) Ismayiiunvgn ddmnsis:
pimssgruiwmipyudgdwiminmamnwh i Sapimsifiligjuiialnsmifimspagmayw
iyimavgwipad umngsgissiunusugn 1 INsMiHgNAaYSATUNUT A Behavior Intervention Plan (BIP)
pimsuiagih Shngig waisibusyuu minwalgaimayiiungemgiapimsmavmpumes
mnespuy Inmywimnimismindig) s minSaprginim iwipessiioims milatiy IEP iveisdey)
Functional behavioral assessment should be integrated, as appropriate, throughout the process of developing,

reviewing, and, if necessary, revising a student’s IEP*1

The Individuals with Disabilities Education Act Regulations at 34 CFR § 300.529 state the following:
msgsipnigasimeunaépamiiminwminnafefigagisupigunwa@idimg
IFIMSMMNGINEUT UNDRMIHSIAGNUIURSTY SHMEIAMINMIHSIHMIFFUN
mrvgnmafsalamingiggpunag Saigiimesfignyliumyigrnwami
my ISR AmMImN-“ Nothing in this part prohibits an agency from reporting a crime committed by a child
with a disability to appropriate authorities or to prevent state law enforcement and judicial authorities from
exercising their responsibilities with regard to the application of federal and state law to crimes committed by a

child with a disability.

piminwminnafsfgngliupiigmwaniimipima s gpusghismissiimn Safnn
Lm?émmﬁ}ﬁmstgfmsmgSmLmﬁm:ﬁmmm:m W nicss eyt nigsn wminhdhgfigny
An agency reporting a crime committed by a child with a disability shall ensure that copies of the special
education and disciplinary records of the child are transmitted for consideration by the appropriate authorities to

whom it reports the crime*l

¢phmitiunwminnaiafigngsigmeigasimouqsyposyaismistifia Sadnnagmi
Swivasgmisim:intanumaiiumiuqsisipimsuganarwgnuaii s § Sanndsmnismi
Hﬁ%i}jﬁﬂm (F1gnas Authority: 20 U.S.C. 1415(k)(9)) An agency reporting a crime under this section may

transmit copies of the child’s special education and disciplinary records only to the extent that the transmission

is permitted by the Family Educational Rights and Privacy Act. (Authority: 20 U.S.C. 1415(k)(9))
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OPERATIONAL PROCEDURES §{si{siitifimi
ACCESS TO SCHOOL BUILDINGS miIG M G AIFAHIE fu1aUu
HATISHSINAS WA AJjAMIGMG U qhmmﬁm{mmm a8 GaIe 1 mIsTAEAG Y UNGAGN U
g U A egjgujsRnAgitus-cuRgmnuigy Shvsusmadwisip MM MIGMGU ISsHS
mi Lijl;‘l'j[jlij’ﬁ RAMma th;, Assistant Superintendent-Principal, Senior Assistant Prinlcipal, Assistant Principal,
Director of Plant Services, Athletic Director, a coach, a security guard or Dean IUAJ fAjajf iinnNasings El;fiq]‘lii g
X méijLiji disciplinary action tnfii§ sy AN I

ANNOUNCEMENTS UG fj{iimas s

wgighgiAnt e minnThe Public Address System (P.A.) At S{IM AT pRIwsinig an ity
181 11110 Y homeroom. MitgM eIy N ruigmsnts] 1rdaunn school websiteiti et g fami
wm ﬁJ’.IIiJ‘I WINUHISHIAIS 157tis 811 cancellations UG Lh;i’n;i [G:jtl fintis the Senior Assistant Principal,
Assistant Principal or Dean during school hours. {3 /i1 ﬁ'jIIiJ‘I Uj[ﬂtm n'jigm sinfIsiind digital signage monitors £6 m
g’iaﬁﬁ'jqammﬁl

ARRIVAL Migfiins
SRR AN AN AU S ST in common areas. HawM S SwrdeyjIsig AT UG SMIS HA IBUBRIRAIY
isiAfgniduBsmISMIHgaNA D £ AjHRHAIATISIGH homeroomiU e ALA BAEATIEIN 7:40 a.m.

ASBESTOS NOTIFICATION

A copy TS§Hﬂ§P PUTU AT ILGH Asbestos Management Plan H‘IS[S‘lfjfhﬁﬂnﬂiﬁﬁ'jm?h witsrsi8natgh Plant
Services Department Mt Aty #gRIAAT fiTEhi 7:00 am. GAIIEIN-3:00 p.m. B - AR

& 6N AN AN school district U§ Y] W RSB i wEwiutasr¢]h the (AHERA) Asbestos
Manalgement Plan. lsjernﬁTSﬁ[Lmh the Management Plan gimgjmﬁmm ﬁ‘ﬂ.ﬂﬁﬁﬁﬁéﬁj[ﬁm-lgjh?m (5"@
yievery three years) I W81 MinL U IS rusurveillance (M H LTS HH ever six months) IAY[IFEWARAIT 10T

2%

fUGIA the integrity 3 twan niisT all identified asbestos-containing building materials jUmMaHRTHUTSIH:
SN [Lﬁ]h ﬁijﬁUjﬁHﬁﬁjlégﬁgm[S‘l anHm 1115 80 I Any inquiries regarding the management of
asbestos-containing materials in our schools should be directed to our school district coordinator AHERA designated

person, the Director of Plant Services, who can be reached at 978-441-4999.
ASSEMBLIES

PN ST:IASIE] School assemblies 1S58V 18] FIAH]H oI Ewedagjd ten eyt fsmi
frginganw fprmegngg, isamwisl-Saninf, entertainment, §AIA 58U RS honoring student
achievement ffiﬁjﬁti BB GBI TN, ﬁ?ﬁjﬁﬁ L‘UU[ELDQ]ﬁjfigh ﬁgﬁﬁ showcasing student talent or
celebrating traditions 4 1§ fifimu¢1gJuegn0), ArgpitamsRiunuegmanuang, ifuinmEwgnin

J o
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ndmuiamsisiny)uaigiy), ¢grugaiai I win gievuthywynant stigmuidums
assemblies (U A, AnNAINUNABINUFEINGE Annamumesy Sh{pn§iush [wme rihw
the Assistant Principals or Dean iU A7AJfIAM THAUBSMSUIMS U MuGNU SH{AIUMSIF the Main

Office for appropriate action fME MLy n:ﬁ 1 ‘[ﬁ y{Hi
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sutnAinn Timegegg i dh SATE
COOPERATIVE EDUCATION PROGRAM AND PROCEDURES

Ut ﬁiﬂfﬂgi?gﬂ[ﬁ"lﬁij] Eﬂﬁ[S‘lﬁ“igh Myt The Cooperative Education Placement Program SERRIEE
wiins ey isigmeasunniidurly]ninstdiimigmesny) iwln vefranenh minifiag fk
aph e Slumunratomin $5ag) §i11As iU A1aN g valuable employability elxperience siinudAnG
Pyt s ATedtw yeiu rs*lqammgnf'ﬁ, ta A8guiunme Sagot oumigAngujsmangs
?gﬂ[ﬁ"lﬁij] ﬁ?ﬁjl}tjﬂjj’ti[S‘l Cooperative Education Placement U Internship 80 mi:jmtjmmjﬁnﬁtmma} IS
(6) i gRywig mymisdapisignannn g iBdsmadngSsmsehifmigwigl munigngmd
(51 145 1A Director of Cooperativle Education at 978-441-4959 M8 i1 ISl{infumsgruthaieyjmsnut
180 9 iaistunigligmi antg)sgifant aiag) (HiTAB L time card 191 Director of Cooperative
Education N#N G /je3 AN D

S rgjamin o iEIgAN G AR Cooperative Education Placement {5118 updated Career Plan and resume
and meet the eligibility requirements G GISUEM Argian Imys

Eligibility Requirement for Seniors

1* term 18P0 § A{BIGGAIF:

Attendance

o o a

o uiti 1210 [mmgsmsmmsgﬂﬁﬁjiﬁwﬁ ) GO during junior year

J

Grade Reguirements

o {(ila{ugjhthigiueim technical IN WY theory M HATTN YW ENASNA MSA 70 UM S

2ot 8
o iegjipila WeRthUISIAETYSIT AU junior year

Discipline
o wamSUMU WISt annntst term 4 of junior years.

Instructor/Administrator Recommendations and Verifications

o {AitnSMitnANSIf Technical Instructor (junior It &1 senior ), thy S miuiMAtANSIA

academic instructors and administrator “1l
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o [AifABISMIVENA Verification completion tiittNsamMasdwms ywaing:ismisdan
o wirgjRnHSENGEwms AR W{AG 10 hour OSHA Safety Program Ititi/ij 18 obtain safety

credential related to their technical program.

o sagjpilamsMWUWINAGAMEAS 16 517

2m 3 and 4" Term Eligibility is base on the following:

Attendance

o i @) Ty mhwdsmsmiHganaIsIfigjiiin previous term 48

Grade Reguirements

o (ila{ugjhthigiueim technical INWEH theory M HATTN YW ENASHA MM 70 UM S
2rutin8n
o Oagjpita emmtsiEtyeihuns isliohisimesé 37
Discipline

o uanmsUMLEWISh{F NG previous term HRTIN IR G

Instructor/Administrator Recommendations and Verifications

. Lﬁmsmiinﬂsﬁﬁ Technical Instructor (junior Ut 841 senior )s mgéhmmgwﬁfmsﬁﬁ

academic instructors and administrator 1
o [AifABISMIVENA Verification completion tiittNsamMasdwms ywaing:ismisdan
o irgjRnHSENGEwmsnASWw{HEG 10 hour OSHA Safety Program It/ #18 obtain safety
credential related to their technical program.

o sagjpilaMSMWUWINAGAMEA 16 517

Eligibility Requirement for Juniors
3 Term Eligibility is base on the following:

o i (6) (Myw iy rtnwd s sMing M AIsIAgjivnn 1% and 2 for junior year.
Discipline

o HAMSUMUB WIS e G previous term & AN NIH i
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Instructor/Administrator Recommendations and Verifications

o {AitnSMitANSIA Technical Instructor (junior It &1 senior ), thy MM AiANSIA

academic instructors and administrator ‘Il

o [AifABISMIUENA Verification completion tiitthsamMasdwms ywaing:ismisdan
o wirgjRnHSENGEwms AT W{AG 10 hour OSHA Safety Program Ititij/ij 18 obtain safety
credential related to their technical program.

o sagjpilanSMWUWINAGAMEAS 16 517
4th Term Eligibility is base on the following:
Attendance

o i @) Ty rhwdsmsmiHgaNaIsIfigiiin previous term Y8

Grade Requirements

o ngjiniia wehthusiiptyeihesins 1signis term 3¢
Discipline
o HnwSUMLEWISH{F NG previous term HRIIN IR G

Instructor/Administrator Recommendations and Verifications

. Lﬁmsmiinﬂsﬁﬁ Technical Instructor (junior Ut 841 senior )s mgéamm@ﬁfnﬂsﬁﬁ

academic instructors and administrator “1l

o {pilABISMIVENF Verification completion NITNGAM B WM S GWFIAGISMIitAN
o sirgjRnHSENGEwms At w{EG 10 hour OSHA Safety Program It/ 18 obtain safety
credential related to their technical program.

o agjpilamsMUNNAGAMAS 16 J17
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Extenuating Circumstances MiN{ARMU:IG fS:

gl smisgip gl inimeusigausSamuigunnn §iAssistance Superindent/Principal

Obtaining Employment M{¢ ¢ FUG1 S MIiN{

Cooperative Education fith Ayl i{fuG &g i ted agj seniors 811 juniors [ usn S rugnN: ey {AUMS
B§GIMITAAN AN]SR PUIUNRIUAIGAIA [SAgRTNSugiimignuds Savmmmifigidu

1
aa

mnsmmmmmm.@hn EU[Un[GﬁﬁUﬁjﬂn[n"]J ﬁjﬁjljm[n‘.ﬂnGht’ﬂHUjLnU[Gn[‘EﬁjiUﬁjﬂn[m—mt’ﬂ[n
NAIAGHRGjERRALTE Co-op IsTinmuidnugmestdnIg]nd segjipitadinmmunisimied§egrums
PN E]GujE AR AYTE Co-op Program 1 91815 WG § 8T (U RS FIJHNIG § FRUMSMMIFI A

There are a few ways students can obtain co-op employment~l

1. MWW M{BAUEMIt§mi The Co-op Office works thyts S runnafnfusIRyjyuedayjivag
i muiw:AyiG Co-op I ISHNUTH UM ey UIMIBALY, the Co-olp Office MTtLN At YN
WHUHSNSASNIFIRUIGAIS ATFUTINTMI for student recommendations TN §1e3ag5

2. (puIgnIgIimitywénnésnyeiNaRpiusgaa

3. MWaJjEgUmsam mmmm:mmm:msmsgpn'j%smﬁ'jgmﬁ “) Students secure a co-op opportunity

through their own resources.

ﬁt’nf}§ﬂjzﬁth;ﬁUﬁ'jﬁ?ﬁjJ@ﬁﬂﬁ;hmifﬁdjmﬁ fnggrumsmini afenSunuifadnpivesgna myw

Snrunnatdrumsysamn fn’ﬁmsmﬂamamﬂ?mﬁnmﬁ}mmﬁs 8nig Lmﬁnﬁm SRS ANNIUAS
ngni SI[iﬂi?inLnf mm“ﬁﬁn‘[jﬁf‘?iuG[uﬂJCﬂSﬂ[ijniilnGLﬂH[Lﬂ]h[niﬂ@ﬂﬁ—iﬁiﬁjiﬂﬁjnﬁn“ﬁ GL]TU
mimi ygufmagemn Shﬁji’nmﬂ S I?U'“Wmﬂ[U:]nIUjSIS‘InISiJIE“N)"lI Employers must meet the

requirements as listed on the Cooperative Education Site Agreement: (Labor Laws, Health and Safety Regulations

and Workplace Harassment Policies).

Parent/Guardians & ()Rt / #©1AMON T

gnamwsngamamanmug grujsRnmin SApIAmMIMEuas s ag) I Y wiwms aunusisiy

SN G Parents/Guardians S {NEITTWaI{§ AEnAMwEhgAmMAMAN MY

o BianRIfmEnaEmRIUGSag

o AU SUSTIGRA N FIRHA

o WnagimsiSwananfiggmin tunatglildmisdp ngifatisnninh the Cooperative Education
Program

o FuAmiiAsHsidumAS bt BI04 the Career Plan 1

Removal from Participation i G mami Grujy

ﬁ?ﬁjljmtiéhﬁrjiﬁ AIG M AMiHGT A u§au{Es The student may be removed from Cooperative Education

for:

[ ]
-

[ ]
[$x]3 t\En A=
200 209 @

msihatw igpinurg)haa tdusn iwinwehiwdsmemibma
gsitha ﬁtﬁ ¢grugru{pifia thanmidu annnGreater Lowell Technical High School

.
w0 wn wn

gsmsny 1j Code of Conduct listed in the student Handbook.
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) [[:3"3 SmMS Y in the Co-op/ Weekly attendance and Evaluation fal> tULh; 17 ti5 8§41 Director of Cooperative
Education.

) Iﬁﬁ’StﬂS njﬁ‘ijmmjmiﬁ“lm‘m:’nﬁtﬁéh Cooperative Education Director and Employer when not in
school or at work in EUHSIS‘Inijﬁﬂnﬂ y rsinfgir§mi

. EmployerHsmmngmgm:sﬂmmnummsmm&[g

fiegjnmin g Esthiuta GINMEInse, science or English Language Arts (ELA) MCAS Lh;ffﬁt?‘lé’ HIIH
Bty UiNH MCAS support classes :mnamsnjnn: Annednni e0 adjlium Siﬁffiﬁlp ﬁ?‘@ GinhiE
@A Y PE other than Health or PE) [{x ﬂijnﬂﬂﬁﬁh ﬁjg‘liﬂt’ﬂn shop week, ﬁjﬁjmn[n me NS 8
ml‘jgﬂjjiﬂ‘r%h nﬁfﬁﬁﬁiﬁﬁﬂ{)ﬁnﬁg“‘lim 31§ in the Cooperative Education Program.

Resigning from Cooperative Education Employment runfrsi) fi ministisstnainn -y

firgfln S smMSFigi GRS Innu A BIYjIw: NN 2 (2) USSR AIGMAMINUUAT)ATE
IR MBI umMinninn s 80 ayjH G st AT Cooperative Education Student guidelinesS 1881853 § 6§ U
msmitanmnrgihimisinighifysisinauni L‘UUGUJS[S S0y annn self-reflection on employability
Ummﬁmfﬁnmmmmmzsammmmasnmmmmtﬁ s (10) igadppisigi§migigmuwis
MINHUEIOAIED

ﬁjLEﬂimfﬁEﬂ SUfﬁH, A SNYA the Director of Cooperative Education §HL‘U8 978-441-4959.

DISMISSAL #8(m#aSHIIGM

ﬁjﬁj‘jmﬁﬁﬁjSﬁLnﬂGm[SﬂH‘lﬁ 2:01 p.m. JIG:IG Y2 L“WﬂmmSLmUUETT‘In"lI mmgnm;m niflﬁj‘l[lﬂ after
school I{MUIIHINIGMAI{HIY detention, LMC use, [S‘lztﬁLnD’tUU[SB’ ﬁjnij""‘InUIS’H anE HnﬂﬂjnH
athletics, g’[S‘HuB’L]Z Ujgtﬁﬁg“ln Homework Assistance and Tutoring Center, ‘ﬁjﬂ‘a’-'lﬂ SMiANIS] the M.E. Mall
by 2:55 p.m. IR H]IFIR:¢N'S bus GRI{MWIE U GYUY A transportation arrives UN 8 it EAS AT ALA
AL

DISSECTION POLICY giitimarusnjsing$

ISIET A A A mInN: BISEAS ISTMAMANN WA RS (dissection) G ASAYMNSANIYS R §
i rungimumisgituind Sataged NEnAWW y NEATE n‘pﬁjﬁj‘j HSMNAG Wi eyj T ruIfeulieuBs
Grujy ﬁjh‘:m”ﬁrm mqnmmnmgnﬁmﬁ ?ﬁgnfu’ LnUnmﬂSt][S"I gh Massachusetts General Law,
Chapter 272, section 80 G“1I '
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DRIVING/PARKING PERMISSION

R RAMEISTANNGRMSMIHSINASWIWRIGW§ER AN (ifamAmajegisinigh milun
Wit s (i §yiry (Deans’ Office). 8N AIWILATASAG(RT GHIARIUE ISTHG{REAS tfimAje] (il
UL;r,ﬂ“r'ith IGUWI§IN: A8 MIMSINUIN ﬁijﬁ[ﬁhﬁGIh oAU (the vehicle is properly insured for a
teenage driver.) {[i N TS AU{NBHUS MBS §1{p10a (a parking placard) wingi ybatsiam
AN MW NS AMGHRIGWE FuTinnannn [pinji placard (AUINM WS ATHAUANSEIS A5G
19 n GWg Lﬁ;i[ﬁUmHJﬁQUJ[ﬂS UInm.w#1td g Lﬁjifﬁtﬁﬁ placard 181287 5t the Discipline and
Attendance Office 181:7(0) i1y placard $1.00 IT AW AN G{RivD $3.007 3 egj{Rig U

geuipiiad placard §nifin gl
ELEVATORS
ninaunw sisighmman it iagmsivsivghmamnw iwshemiisinm ws
meug 1 Gatuniam sy (3) A/l g s MWTANAY Y 18MIHS AN AMILUN AStWit s Dean's Office

WU T {RIMISU R BN AIGMING]

1. oyAv N AIGM AN §j{RiwRIg mArsiatgh the Main Office ITW{HT UENA AN TwisTinm
amaSagjmsth iiwinds{pimit gwninniuni

3. rdedstoetand BEnuSnpnimifSwHuiy)

Misuse of this privilege will result in disciplinary action.

ineisligmemeuzieas:§finuds g elevaton) tihig isidggamananis fgnigmeig)as
I U IR NREISHIAISIE

Under no circumstances should the elevator be used during a school evacuation or emergency.

102



FIELD TRIPS

o o

fUTRUNIE] S Greater Lowell Technical High School #181{]uG MG & AN field trips MIGSIBA S W e AN 1w EH
Ay S msmadanathywy, morfiwwmsminn rsighueienns 8TR04 in real life experiences

2 aa ao

fiuagifI§Swmsiuidauimtadagg
A field trip 818 GjH R S W § G A LS any school-sponsored activity 818G runigmn Ayinig] g
fgrnnnygm 4 §othuguigs inuiganmnnygm mi§dinnins: w18t There are two types of

a = 2] [38 o a 2]

field trips:
Co-Curricular Field Trips

Co-Curricular field trips [ puth i & E:ﬂﬁ S integrally related s 1A ¢NIFI 81 ﬁ’;ﬁﬁ

f3AN TNIM eI ngj U IR ANUIGAIG AIIUES RS ) o egjs el Eging madwiel gy grotsimagus
i

B f0 8y B WA gmMian AUl work missed during the absence B tistulty 1814 g

et nueg) S st

Extra-Curricular Field Trips

o ' a o o & a & a

ﬁ‘iﬁ -Uf§H[§ﬁmﬂi Extra-Curricular field trips $1A$11$1S11 a club. {ASHL I 118 Tilify the option IHH] I
mifiwalgmsans o1 u WS agjidusfvIsei§ Mo HAWIF fu B from his/her class/shop. HAWIF Y
Swedag (pifa msmuusiwaiagg ifAgmiannn Swiiiw ;s*lﬁf{]hmmmm:ﬂsnﬁum

a o

mit§ it Field trips SR8 MItWAIAYIGIEIRINWHN SMIPH PR at the discretion {i (i AMATU A of
the Department/Cluster-Chairs, the Senior Assistant Principal, Assistant Superintendent-Principal IS 81 the
Superintendent-Director. ﬁ“mé SIAN I ‘ﬁ‘gi It IHTHS out-of-state field trips I SR S aniAan § (excursions),
uurnn ﬁLEﬁ'miG:thﬁﬁ[S“l SEU{HIU R0 AJJG FUJH L in tournament competition, contests or workshop
presentatiolns pifan s MIWNYMYs W58 the Sulperintendent-Director. Mg S anasm st field trips
outside of New England 1§ :Lh;i’fﬁ HIS M Iiijn'j‘[p’ti fiSchool Committee approval. A teacher, coach or counselor
witn iy winsywarsasaiagg istinuidinhi fagg (piiam)ama wmsosiggist i
1N when on field trips it {pta MsmingMNASwms iy AEYRPWHRMAMANGU iw
GInm{F a5 Wi Aeg I DA GH Uil uTi nuan n that the Greater Lowell Technical High School Code of
Conduct &1 ik ifmursly S finuannn school sponsored trips and/or events.

FIRE DRILL/EVACUATION PROCEDURES §{iMitfjAt]s AT i 1wl 1] AsiGe

AIENEIY]AIIBE An Evacuation Plan Aitnsinrst puguiyw
inwgsnnd anpntig)aism Ishhlywo iws
ff“]

i Aty firums g U 9,
S1nigi technical area and laboratory, G SNATHARIMILU, S ugnOavINMISIIEA tGmiku



FURSIG MY G [Lf'i[S‘h:if}L]h 1y mmgg]ﬁjmm the exit to be used during building evacuations. FS17 11 Lﬁ:q“ﬁﬁ
nnensmgifinigiistdaigh i nymedag tig) s, (7 y gagpam st algams:Sagi das
Bagimu Y IFIRlghBmIGMIkuRa v1Seyifm nsafe exit. 85I Elevators 18110 mmg]mmm (real or

o

drill) Gatruniamsmitnnsin firefighters or by Administrative decision as a last means of egress in extreme

conditions.

gl memigasigh o, (ESnnsSamutansidagmu giligiSwisnondiuwiel hytwaiag
fhnursigima ;Qﬁigagﬁﬁ@:s*lmmiﬁ*lgwmﬁmmmm*u e3rujBsginu st Al lockers § iNffiiS
161 %séé’ WHANMPAVMY evacuatin MItiIg]f U (AEIUGU Il building IMI¢ AIMAMMS{MU
HIUAIANHGGEUMS

-G

ariAa M Hinnes msyenFriugipinumunily, Shjnisiadrypdinighyut assembly outside g
il mwimmannn

RS RItRISTNYWRIUAIY AR U ISTENYWYEGAANANINR on lunch duty 181§ ATEH i ruliasivainn
IV A E N/ SSHIGIE AIMAMBNSMITMUI §aesiuTiini ¢ Attendance will be taken. 3 ejgitaisiguw
aNE SinHAsIsIAgRInINAL Ay S AT UmsMIIMUARIvAIg A iw g msgi fire officials 1
msgmg}mﬁmsjhéh?m |

recall signal will be sounded IsTinniATAY) IS YaaiAa AN MBIASIUGIF gainm Tgmsinwds
BISHAMINAG T (AW SMin AN s MMy Wi ag istdgpmn tig)e i dmmie Saman m
UL;r]ﬂfi 8h t’ﬂf'ﬁUﬂ‘:ﬂh?éUjHﬁ% BUIms fUHIY] Lack of cooperation in any form by students during a building

evacuation will be considered a serious matter and appropriate disciplinary action will be taken.)
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Evacuation of the Physically Handicapped
(ffiﬁjl}, EIR nyn 0o, Ut 81 visitors, gﬂﬁgi disabled by physical limitations; permanent or temporary)

a. 13838800y, B AUFIGA,Y visitor(s) ISTth 8 Gyt
samig)augrimiehicsinigada Gaggiasiywhamasgam

b. 15 e38 83 agj, eUtNRAUFGH, or visitor(s) IS1 8 £/ 1w kh me ST patagitanwminniayh

11 “Areas of Safe Refuge”:

Second Floor, Primary Area — Science Room #2157,
(West end of Street 3)

Secondary Area — Engineering Room # 2560 (East end of Street 3)
Third Floor, Primary Area — Science Lab West Room #3150

Secondary Area —Science Lab East Room #3642 (East end of Street 3)

C. APHINWE Elevators ISTINAUA NN (uIGe (TUsies y tnAuIAL]s real or drill) 1G7A
frun Iemisgi{painn Sﬁ[p“lfjﬁ firefighters i Administrative [j i as a last means of egress in
extreme conditions.

wyagnlnmstmauau)sfifns: Sh{pfi§ieh hwannniys it sh Tyngsboro Fire
Department. ¢

Periodic Fire drills will be conducted by the school and the Tyngsboro Fire Department.

LOCKERS AND PERSONAL PROPERTY 18I 811 {URIHAIZS

By W IN s EWgMISIAN alocker ity Bintue OIUMnidEgIANANI § Lockers S8{nilsnind
mywn gy ae 1 dagpinnatngpumn gnistiviomsaly Swmsnildgimimifdw
IGINIG I BUTAUTE]) S HETE 8 special school insurance EBU{HIUM S MIMAURIUGHISATE n'jgsrs I A
sunmsegrugl amag niynf Muwnsmigiuygne 1 msywihs iwhivaims
Aty Aunsaanan T Gsm@smisimGameas Npusisligsian nivamsalygim:giun el
it the Deans’ Office or a person in authority 1

WeisIT AN S UENMYLISA a locker f INJ2 the combination AmAlNAMAN, ATAY Gila IGtUBANL
MinNIF the Attendance and Discipline Office.

NO PASSING TIME

paanmsansmatdunbasiidgimimisusdaiasighananigs, tiams gme
Ml’ti‘[jjns PA TdruitiaANagaIsIan "g No Passing Time SINASHANGNTES" 1 R gRINAIS:
ﬁjﬁjJSﬁLnfﬁjn[S‘lG‘“n‘jijGUL] st umiﬁﬁ'jgﬁ“[ﬁ (class,shop, library,etc.) and ignore the ball iU5) &
H H1SMIfUM eith " No Passing Time HAHISINUFAMAIS" MISUMU I
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PASSES fuU{RHS N H
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afghamEpngatgn g gadvupptidgpiimi ghmadwwhynsnaamigs-
PERIOD OF SILENCE IN ALL PUBLIC SCHOOLS

mnniemutgnd 71 Isgnugieligad 1A, siasdynisponasinuasisipy ananig ¢ s
fauegugaipighuguiinhASywIgimigiGdfapipmea it ismn tajjsans Ssat
Ay AN INUATEMEMIATIR AN 0ZS, IIWAREERINUAM Y 12, motajsanads
mimsmpinmsngmniimais.

In accordance with Chapter 71 of the General Laws, Section 1A, at the commencement of the first class of each day in
all grades in all public schools the teacher in charge of the room in which each such class is held shall announce that a

period of silence not to exceed one minute in duration shall be observed for personal thoughts, and during any such

period, silence shall be maintained and no activities engaged in.
PHOTO IDENTIFICATION CARD jUG#iU n‘jg Nl g

ﬁ?ﬁjljfﬁhﬁﬁ'j:ismnﬂ Greater Lowell Technical High School §hms’2‘mﬁnﬂg pim L‘U%S ymaisnw SjuGH
mLmﬁf&mnjgsm ﬁnﬁgr&mnﬁgsfﬁmms;ﬁﬁﬁ 1URSGAIA (AiBJHNS PO RIS U A AN ]S
sdngjaminuSsms jugagdanaim PUZSIURSGAIARA{AT disciplinary action [J AL EH S NI fuminui
I minAlSwrimegpamidh nsijidlyeiga Wwshamnaminhoami isigh a)s msug
mufinuaiagpiuinm 81 S8wS photo identification cards. £3syjnmiii m:ﬁmﬁ;uﬁmﬁﬁgﬂn RIEAIE 85I

o o o

1gl{mutsinigi Library Media Center (LMC) room 3240 8nwnsti§tangwytwutnm:mesg §1 taifm g

pury

Ly

PHYSICAL EDUCATION $3ApumA{maAnnms
MG AN UM A ANNAMWH MG MG IST a0 NI S Greater Lowell Technical High School thitis §ivmi
inpHUTNIN M N M S being an integral part of the program UEN YT GANSTSAYIG

wmseuAym NG s aihy Ui anAYIGELER:  AYMAUNAMANINMEURIE Lifetime Fitness
Activities, Project Adventure rope course,l Adaptive Physical Education, C.P.R ., First Aid, Respiratory Breathing,
Health Fitness, and Fitness Testing. U§U 18 IAN U UMAU MU e s o dwesayjlyws
i gignmut PET WrisiBdagmstnnapinsnalongigaanigw de]gaivaivigaums
stﬁ:mmliﬁmgmﬁq:m@:gm[ﬂsmﬁgﬁ?ﬁy PE gritagiia SN wmngwipiusgaaai gamnamni
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fHrU MSHAANT  The Physical Education department {fi iyt (3 AN UME {MANNHMW S8HG $§ UG
pislinuiiusanausImuEWwtrs! gran g, as well as items left unsecured during the course of
PE classes g GMiveiviliu§sms sgiimnagndgimisma PE 9

=)

gSnpim s mamidn g Samidnind mA sneakers Mytwipmuiinndi innursiigs
nena o

-9,33

ApUMAMANNAMW I oagjnsejingh 88 Heonat)aSiny)Adma AgjnuAges
marking period g8t RIAThANS W wds GrnmmumiiiiagArs: meeting this expectation I
sdrgjaminuSsi§my agpiminmsinnif physical education attire S {AIGMIAANG NANSW INW the

Senior Assistant Principal, Assistant Principal or Dean.

PO ARG R B ANAYTHI)STUIRIEA in the American Red Cross Learn-To-Swim program iy § it midi sty
T8 AN 818 swim proficiency levels #7580 eufiG iU G IUTWEH FWUNAMUY NS NIRIUES American
Red Cross Learn-To-Swim Standards. &5 ajj8# suiljutfmunigimigoire:

girel, Ganajan 12 isGinmy 15 [l uguutna per unit

e Ingeneral, part|0|pat|on in 12 out of approximately 15 class meetings per unit.

o slinustywig unt, Sagjpilnsnpimaiiogmasithauhimiiwimingians

e At the completion of each unit, students will be identified in need of make-up classes and a schedule developed.

o agpilnnfmapimivigedniminuéa viiargihmuynhs gind; American Red Cross
Learn-To-Swim standards [1:] SN n MISiAs twm fi [TZE 28] h?m ‘) Students identified as requiring
additional swim skill development based on the American Red Cross Learn-To-Swim standards will also be

assigned to make-up classes.

nhfnéaia 44 @F Grosusanaejnunnnsgmaaiingatma i 6-8 sfgiam: iiwyaéa i s-
10 1§71 wypad ismi8nAanwiswlApumaiman Samsusma SwnstmsSigit s unam

AN § @) IGIMWusASh{EIMisy{IsmAme;

a

Gime: fu’fLiJ nmiiiey sy Iagmn ShLﬂf‘“ﬁﬁJ’ULﬂﬁjﬂﬁiﬂG [FIC.PJ S‘CIHWSMNHSL’I"H s

a

S
BNING] AUTIRUTRUUR U §iUE) BRENANI)SANAGNT uuyRIsmi Snamw/ gamapme o m

BSMGE S IURIURS{AING]MSIE
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Physical Education Curriculum Agi (3T im as gMUsiyjay ¥ unafman

JUNIORS AND
FRESHMEN SOPHOMORES SENIORS

Badminton First Aid/CPR

Badminton
Basketball Fitness Testing Basketball
Cross Country Project Adventure Cross Country
Football Swimming First Aid/CPR
Health Fitness Fitness Testing
Fitness Testing Floor Hockey
Floor Hockey Soccer
Soccer
Swimming
Track and Field
Volleyball Swimming
Weight Training Volleyball

Weight Training

NOTE: sytafisdmeu sdrgjginiSwipfwsnnwyivasidumsaiyeyin mts*lfjfhg]‘mﬂsm
RESTROOMS U8

uf) éms:s*lmﬁméﬁhﬁﬁ'jﬂl F3fyATER a corridor pass U 1Af)ill Agenda Book ASyigRmMAISTiNAIIgT
restroom. ﬁjﬁjJ[S‘lnhnUi Lp technical programs UIGAI¢ augith 1elufS1sifaignisea sdegprsiednn
in academics Fifa ¢lun 8181 Sadaignisca ggeiiny, mSUhSIﬁGHﬂJ‘ILﬁﬁ also, gender neutral restroom
are available. ﬁjﬁijG[LU 118, locker room, ItﬂIiijSi:‘ln[ShmﬁjﬁmﬂnﬂnUmn[ﬂ“ﬁﬁlns U ed g o
fn U Students may access the restroom, locker room, and changing facility that correspond to the student’s
gender identity. f3AJjENSMIG g UG RIAIGWITMAUYRS T tneSsFwnfisifunmuuns ghuguuys g
Ry Eﬁ‘lh?ﬁ MIHUT Smoking is strictly prohibited in restrooms and will result in disciplinary action. I'l:ﬂ S"flﬁﬁ Sgjtn fi
t"jmm:EﬁmLﬁfmSﬁsnnms*lﬁhﬁtjtjsﬁéms*lmmﬁm"n weisiimsys MJ:Lﬁsmh@ﬁmqhgﬁ fU 8}
Sthﬂmmn Sh/ULnf fSwmuguusim:midsuginmutmuminnig:
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RIGHT TO KNOW LAW - M.G.L., CHAPTER 111F

1glie September 26, 1984, Massachusetts mSHEE"Efﬁ enacted the Right to Know Law fﬁg Iﬁﬁjﬁﬁ ﬁq]‘lfﬁl [PUG
‘r:“]ﬁj[ijj’ti The Act ﬁ’[jsif‘étij Sruntin all employers, fU1MmIiNN: I 81 DANS , Wwho make, process, [[fi U gn
ISTANIm 7 substances AMt Department of Public Health S G1aBU{A|1 U U fEUIIAUINWIHA DA
Deems toxic or hazardous, (it 8 §¢ annanimy, ilg]imidapiiwsngnimi Swmsda Afanimy
I AW PWauNOE A it udwnsnida anima Sywa iglmumitaial about the
substances alnd safety precautions and to provide detailed written information to these individuals upon request.

o rgeanmisiap wiwsn aulioapuigieny Hsmuinimetha
SAFETY IN ACADEMIC AND TECHNICAL PROGRAMS/SAFETY GLASSES

alg o

isignignSywomsisiiSwapbummepadmuivaigam 17 nEmmigggRinun a8y
IﬁﬁjﬁﬁﬁﬁijﬁJ’lﬁﬁ‘ WA unHs IS wmspnyh Sy

o Sy I Sams B wil give safety tests (5§ AMmIuIm A, AN Minsiu wiwsn
MAGUIN e, S8 Y 9, YrAmin RS G A/ ASRT 0 AgHY 1] 11D the machinery 81738, (UG
{UiN tools and equipment in the technical program area.

iiwdnsumicisign algh AYIGUIGAIS

fismuinugmetapiiama isigiaylfig) sutgnie s 81 laboratories (RIS A{H
MUGNUIUATI MASSACHUSETTS LAW, CHAPTER 71, PARAGRAPH 55C, WHICH

READS: SAFETY GLASSES MUST BE WORN IN ALL TECHNICAL PROGRAMS AND
LABORATORIES AS REQUIRED BY MASSACHUSETTS LAW, CHAPTER 71,
PARAGRAPH 55C, WHICH READS:

mﬂhmmﬁﬁna{w AUESANRMITUES fU1AN Greater Lowell Technical School H1S i FUTIS ™ B tws £ eyj(1) pair of
eye protection device B1AHLS (1) § I, IUNRIFIMEMIGS U e guanan s rgjgiGEwes, luamayma
157 eye protection devicetU i AIAIS, NAMMIs g RIRHUAIYAAITE YWt §ig)a Hsmmims
18181 the ME. Mall stores I AgiEUIGAIS IMISAPIGWMA safety glasses (AUINUIFINH A

HGM 11106t SAutomotive TGS URA T Collision, 8111155 § Automotive Technology, thil mﬁ’, 2113 [1‘3%3
Electrical, Electronics, HVAC&R, Machine Technology, Masonry, Painting and Design, Plumbing, and Metal Fabrication.
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SCHOOL SAFETY PROTOCOL AND PROCEDURES
s nmnmsmnnﬁntmarsa;mmny;mnaﬁmfmmm:ﬂssﬁ Senmusn{RimsHgin T {yristd

msmnnﬁn:mmmmmij‘lmmrﬂs Soft Lockdown §1{ai# 8 weisidmsmidnuatninisiagn

a8 ALLC.E. Afiani8n{fimtifs ) In the event that there is a threat of violence in or around the

school, the procedures below will be followed. If the threat is outside of the school building, a Soft Lockdown will be

put into effect. If the threat is in the school A.L.I.C.E. Protocols will be initiated.

ALl

C.E. Protocols

ALERT - iifmenngmEntmann

LOCKDOWN - mifteniing gin

=

wrisiignagat S‘]nht’ﬂn[ﬂs i, ymitn s stE esfini
B 8N{BAF M corridor pUIAAS NS UBAT U A
s suMIUN i s H AT W s S ajEruan U g tivesy
7l |

ORI R AN PisgIRMNNaugi)sthumEsIghSnsey
She1m shades {UtHING I
ANULNWWASH$AMNAGIMMINjf)H§ W communications
broadcast over the loudspeaker MBINIA M HHIA I HNHA
FUENIwHnsIRy:

filiiy] Alert others to the danger (Ut {MUHAGIEAA M A

=

AN Barricade U§U I 1{] UGIA]HIY) Uy AGMU,FTANAIPTS

IeimG
INFORM - LmLﬁ}ujm'ﬁeamgwéﬁﬁa§i:1§m:m:ﬁﬁ'jgﬁ%mnﬁ{}msqmm:mmﬁﬁmﬁﬁ"u
Counter - uIfassgh, inssussyw, ShmiiesCreate noise, movement, distance and
Distraction.
EVACUATE - slinutd s agiimngigepinng sIsmARUSIEM A When safe to do so,

P

Remove yourself from the danger zone.

Soft Lockdown Procesdures

1. minfarniainF Ansastium s Sh{paf 8 /jmatn mmit1AtanT Soft Lockdown All exterior

doors will be locked and monitored throughout Soft Lockdown.

2.

or shop.

AISIANHM building.

NG RIMSIanEigIsianha 1{JS UM Students may be required to remain in their classroom
{AH Uﬁgﬁ“liij[’[jj:l 8 Teachers may continue teaching.
MSHALMYATAIGMAHMITE No one leaves the building.

sungmasi A SR H S I GTSTE g0 nU Soft Lockdown 15Tt e agjShug oA §10H so (A1

midimesgiadipid{pimsunuunaunnfingi Cell phone use is strickly prohibited.
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7. imumitnnsifiumsysgjinbiuAgmadwin Sanminn: Follow directions given over the public

address system.

SECURITY OF STUDENTS AND SCHOOL PERSONNEL
uifimneu§ ey e rieug iAW hugMAIgMiannn

gimntim mman st puiwihugSagmian anSwnalgm s nh s

Greater Lowell Technical High School 8114118 [LﬁLﬁn ] Gl

e

PUYRRAIMIIw NG AU IFUST AN AN S Greater Lowell Technical High(pii M U

1 1
ansSm g st Sjusa NIy
2.4

AUNEMIMIfIS fJ 8 (Security Guards)

I

3. ygaAIgMiuma u gadSapduny)ujuiwghmmiennn s s 1569

4. The Assistant Principale and Deans ti IS (1] utfjuits tglinruanandnags, f
HEMB{FESMmS AN
5. ygrintmiiupamsnanawisiaighs gruigjismmann muananision

6. mmmmmmmmmﬂi IngiuneIsinng gruig)iemye

hak}
2
Rm

7. )it oy nmm o an il 'ﬁﬁnnfgﬁ}mnjzs

&2

8. MW ang 2pUIM sudismEsnsmigisii puuiannn picasmis
ALGRILASANANNE I GAIANEUSUNBUNARINGIN A

o.pn§gnmsHgsa pimsSugupihw yauma WwdagnSund)uigui

10. Video cameras MifMifu§ye

11 atgamimins§are Agpisipenyegigu dujpaiSapsuynisngu

12. ﬁjfUJ[m 584 1 thSiij Pif A.L.I.C.E. protocols and soft lockdown procedures

SEX EDUCATION POLICY Gpueifpsuifiag

gnAamw y mamapom e agg ol thehdwgsivesgams Swish satsminuiiadinp
Flirunfen 19180 NIAE UNIYESIUIIESAPANA U 1R I0NIBESIUATUS AJ) IR (RS
utteuii8n (M dgwmitgwmiann / SiwamanZwmsding figsafmsadayjam

{fif AT TENWENY UG SWIG (exempted) AH N {FAY I

mivinanyil goldumsSunwnunt Sufuinnmawassiy] trudnam

]
W SHAUINEG HAFEUED INwlhdrsgmie) s i uifipaiSandnuanigihim

J

111



TELEPHONE CALLS §ifuf) I§1

giﬁjéﬁ“lﬁtiﬂ itis Office phones are business lines, ffiqu ﬁ;ii_}]‘lﬁﬁ ﬂ.'iéf]ﬁig‘ltﬁ Ut S 1 employers
that only attendance ‘giﬁjé[S‘lm FUEISHIJ§ MBIt Attendance and Discipline Office IGEg St
HSMIGI MG N UHA MGHT givfeuntwms Mg nimunmamsisiinniy Hiun

MItN A5t the Deans’ Office ) IAGATRURIAMS Mg, f0adjE8HIGIAIL called to the telephone
It gjn e I wEm s Y unmMis: wAshdwagpsiinmui]ssy

TEXTBOOKS, TOOLS EQUIPMENT, LIBRARY MATERIALS Iadlitaiist{]s Sajpintisimiaiwshrugicvames
by

)il s 8, (Ui O, 1Tt 84 library materials FRHATI S AMN{G ﬂljﬁj‘“t{]ﬁﬁjﬁ'j‘?ﬁn%ﬂﬂj
ATANIYS T RS AT S MIS § g u(RT BwimadRuuasidu Bt g s iiwpiwn
ielauini Bwygsivasifisa itdumaviiygsaiagpiunisTinudagssunan g
UG AUTSY, 1ag)ital §1H80all books, (BENU{B I SRHESIN A {§ njrug]Hanan piwnAyAgw
BTN Y 210 U graduation. GIngIgirimidswassyivAmiananim Sumoifiw oajds
ey T'ﬁfj_;t‘] Mil{) 8B in graduation exercises ‘1

VENDING MACHINES #1283 0ufi 8 tis{1sig

GRS Wpig it agjms g1Guanitfia 8 Frunnbsism thywsi Mall and
Sports Pavillionl f3eyjEsinG§min tredmsigishisindgnnis indiruninfmiusisin iiw
A IEINN]S U mmm’ﬁhmmﬁ@mmﬂl
NG GG RIRITURIFOAY] IBTUAENFIZD G0 4 HUAND Bwmsuws]l iajuh
BJWDIE U UBw g sai§Sm g ShmonnwnuaTmISas thitnarg s
VISITORS r:j]s

e ayjtid rutg) s 1sTeunnn Greater Lowell Technical High School 8 8#1G 8780 aujfl el unigjiy yna
#1a U tnutfuanunsm samuisiananinud i) SMSIe I IRSNH IR SHT BATUH
ms 1slinnuaEidn Open House #5118 85 agjnmiii nut{] S181an an Greater Lowell Technical High
School MGWANS IREAMINME 1§ Inmnuam At o siSwis:8nn
“notice of trespass”. [S‘lthﬁﬁmmﬁw ﬂmfﬁmﬁsmsmiﬁs%ﬂﬁ[ﬁ]i’[S‘l:éhLﬁ;i’Lﬁﬁﬁ[@‘l?m
Wit inn
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gnAmw y ijﬁiﬁﬁﬁ il g [Jj]é’fﬁ RiH ™ Greater Lowell Technical High School {fifI¢1rATg G IAIN:
UMW SUINMIUBH (Driver's license or picture identification card) fmiMikIUFGA T UgiA
HinAn

n
mi SamAnfmsSning: Gruiginn database ITWEWH NN AYWYABWIG)S

-—
a3

mﬁtﬁ‘gh HManN W ISTINIGM{RIWA RS9 W Registration/Information booth Agi
navsI:Im

STUDENT SERVICES

AFTER SCHOOL HELP DAYS

tﬂSLﬁ;[S‘lqﬁﬁﬂ[‘Lﬂ[‘[fﬂwrﬁﬁhﬁﬂnﬂ[ﬂSﬁijﬁgmﬁn}ﬁ'}ﬁj‘jUf§ﬁ madsmsibsigiiatun ialy
I A Imswmmtihaivsmastiiivgi snpagaiigsioigwlapmuwnm mi s
P81 I3RS 1G] A g BIB IR § 11U RS U1 AN website, www.glich.org.  AJ{ENG schedules 16 RS (A
sl nilgfisicigwi s daguntinannnisism aagpi sinw minnyyo
yufismian i suptmitanmaSgwuigy I §ns school buses IGMtANitia AigSgun
g aggiide]e guriagidupiminmaguildjfuuigy §ns school buses 1GMEIANT Gaimwist
16141 3:00 p.m. it8g) R ﬁﬁﬁégfjh[’[ﬁ‘lﬁﬁ the tunnel area I

BANKING SERVICES

piagj smMiES N Swi{d Lowell Five Bank and ATM machine IS8T tn nutst iy 181 inmuan g
yiiAgmi Giam:1 degjpiiansdupgamaninaagaa 13y} Bank and ATM machine 1811814
finigs

COMPUTER, NETWORK, INTERNET AND E-MAIL USE mit{i{isig

iGN iRy WHRTISMiG{m & Network/Internet A Q1A Smi Say{adim: 1 ennn 818 suins g
WG MG ¢l The school will not provide access to non-instructional websites (eg.,Facebook, Instagram,
Snapchat, TikTok, Twitter, YouTube, etc., forums, blogs, chat rooms, or similar social websites). Iﬁ@lﬁﬁl‘}jh
Simsgandimea imdmgin s s st 1w sHid using his or her Greater Lowell Technical School
Internet account, he or she shall refrain from downloading this material It AR IASHSSMGGEAM yhacun
finfganm- giadathmiums certain kinds of materials is illegal It N {AINAASWUNMAYFUIAAT A
AN:AYEMIEN AN NS U AGNUIT{M A Network/internet t18181¢ n N2 (68-69)1 1R u]I{{ Internet
Angpimsminaaingimegniidums 15154 on file in the Library Media Center. RIENTGNY 836)
AMIE B SHNUIME 18 §1 1AM WHIGINANU W NNEMYENG

ffiﬁjﬁﬁ ﬂj[’[ﬁ computer at Greater Lowell Technical High School &jﬁ[l‘j :f‘ﬁ[ifj' &Jﬁﬁi[ij:]ij [[fj'i?is fUHiHJ[G:fﬁ
TGt es
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Software

S8 GMAH Software Isimu AN §tw INWESHIS MIHSANA U NAWS A{Bn§ Information Systems
Network Manager figA{AUTAN I A3 AgjTE AT AT BN SMIEN il software (A{RITAtEAMAMATAT 18T Agj
USLnﬂLUcomputer[LﬂthHSH“IS‘“IiHSﬂﬂ y BswsHAEANSH]

Email

a0 [Lﬁ"l U 81171 Internal and external email facilities are provided for instructional purposes only ﬁijfJ’ﬁ“li
Ug“lﬁfﬁiﬁmmm::'ll t0 a8 ytw 9t nursTau1 AN Greater Lowell Technical High School #18 access to an e-mail
account ] Bl apiwSniain s ¢ A sh mewiiigiamsingh vinanmemi aidag iu
Grnmes I account 18 8 ITNIREIN W A{F{UAUINWIAGHUR]Y support positive communications 211
¢mngsh wiwpitn Pinw Ssmsmigagimyuidh the School Network/internet Acceptable Use
Policy. Mi¢ 1A¢ 81 §10 1A I Shmigoliumsmuisimyt o, migi)a drafted, 1§ sent, ¥ §§ru
or received, P80 801 AN school account 183 Ath 19 ﬂJfUHJﬁ iU A51S 0N AU Greater Lowell Technical High School
wiw s SnmspagmiSaaniginim ysus (AUINA [NW authorized consistentd GiM:MIB{AinGM
§ Network/Internet Acceptable Use Policy. NRmiimpSw aingnfnmamitumsmutausfyminfue g s
UM MANIS yuAMManandmivimatdumsinms i ved s edia: 1)udmameansimaisia
cash register LMYWANHG[RIAMUNINUHIAGIMITGAY 2) sh{MAMYSISIAnUH Mgy

P G{MATEUAT 3) UR{MAMBHS§NM IS www.myschoolbucks.com. Mg §&And{MuHANAANS W) euTA
msgymagumuinnadapimsifismusiissinuiiuusnnjuyafantmdad $10.00 1 Y
arggaanduAnnapivinu s dagidumsgugmaogumuianagsimviisumumisgig
ﬁ[LﬁﬁjiUﬁ}mﬁéth;fmSﬁﬂﬂﬁitgﬁﬁnﬁ'ﬁlnjljmﬂﬁjfmstﬁﬁmm”l Lﬁﬁ?S[fﬁﬁﬁ@imiﬁgﬁngmUﬂiﬁ;H
@11 ¢4 Elizabeth Patridge (mjﬂ%ﬁjmtmi) INU8 978-441-4917

COSMETOLOGY SERVICES- HAIRCUT AND STYLING
RS A GUIRARYTR AN UIuN AY AT IST " Senior Shears Salon” fri U tANIMITNWAY

P}
=
=

&3
o
b
a
=4

@
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mmmssﬁmsﬂmmtmz 31 LnU[Lh]S The Cosmetology instructor {fj@I{& dfuEn SuIom (A
;mtﬁﬁjm&snmzmmummnﬁssmmumsnmmnmmmwmnwpmmmﬂng P
gAIANU R ISP UM SR MW ANHEAFARTN A ITE UG mingani §jmas
minGatn i) syngiivignis B gironuapims iy uigrununs monny sy
[ummsquﬁ@m[mgnnusmgnmm Senior Shears* ANl an °ummml;nqugmlajms apermanent or hair
color, LETUEﬂﬁ§hL§f§ln}§Jﬁ3ﬁjJ[ﬁﬁjqzm§[mm["Lﬂ m“a:qﬁ;n 11 RTINS (A U IFIAUIEE] S 1A
PIHINESIN mfﬁm:mhéa@mwssgﬂl URUANN A mzLﬁ]h BIHININD UM mmém;gimsmf'ﬁ
USWINWMIMAUSUWISIRUNAME 88 Senior Shears Salon {fUUYENINS certificates fi UG iAM S
;mnnmﬁms:s §$5.00 ﬁjﬁjJHnnﬁﬂL‘mu[?[%{]nﬁSLﬂé’mSHSL’mnalij““li AMAGUIF{UeISIT
fmnm:jsmmmn ﬁﬁ:i isini iR IRmSIW U ssl mnmsjsmiq]sas T MSIAWG U

118187 sdeyjamisn il arsiguue) ineligibiity 881G ¢ UMS{HIMSHSINA WIS MINMAYU.
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EDUCATIONAL STABILITY FOR STUDENTS

Homeless

FNAN Greater Lowell Technical High School MSHS IMNEMuAIMiginHAsissRUd gwmigm sy aulyfi
Mcknney-Vento T UATI S § RS0 G 1gjnimist feunng) 2002 18:a{Bi8)e0 agjranang i Grut) s8ag
MIMFMEIGA RS AN, AW/ MamApmugiatenpmsiwaisinnsiSagaiap
((Homeless Liaison § 111 ¢ sivgn stz sdiuiy) 181 978-441- 4955 g Afims.

pG agtSTthe st €1 Foster Care Students

gnuaigioagbfisuggrugsislmanifivivagnm aegminuofmsdidhmagmicipsty
WM NHTMSAANARMEAM GRS AgaRMIG NGl s Bagursisighian
AR NI A sy untghan s (Lﬁﬁ?Slﬁaﬁjéﬁ)ﬂl gpunnidmpigusimuis nlmﬁsrﬁﬁ
isigasamimiyanisas s aganmisighananilsaninam s agamms g gus Sagus
pegisigapuaang ISnimmindmmegmas i wImG i Esmsufamsngdsie
ILICE BNUAPIG SRR S S1{aani (DCF) SIWANSUYEMGAN S1ugjuainp (DESE) Shanan
pundnnatansgnassh; iiwAnpuammimg DCF gimmnaiaginggrumsmilnqsie
U BUAISITEIMGT GLTHS MSulatanssnA§siuntlajisgigsmuit: the Director of
School Counseling at 181 (978) 441-4955 “I

At 8 Lﬁ angitnm Miitary Children and Families

)4
c-

anfggadinipndeigwpudmima migsnn: mivnumidnp mipyru§gsu Sami

fiteusgtrun UG R0 UGG U YISO ppun ihwaninamw/amamanmsdniidamanfgeonyrsian
HUNAYPINUMIBIUAT INIGHIETA (URAlE  IWEhHSIHMISEEIRNIUIGRMYUIMAISTAN

o ~

Interstate Compact & fi M ey s3I AN TN ABIIENT T AN ANEAN AN EMIE) AN UBFUURIMIBAIGM
g:’aﬁmgézm:mmmﬁmtﬁ;smmt’ﬁfummﬁm’?’ﬁ;mi@ﬁmmﬂmtmmﬁmfﬁéqﬁigwtﬁ/mnmEmmm:tjﬁ'j
RIS ShmithAninwmmamod EnAnwAAMANMUGEanHsaIWwRMSAp the
Director of School Counseling at MY INIS 978-441-4955 F1A G SNAALIS

FOOD SERVICES figSiiGansnumi
Breakfast and School Lunch Program figiiiisntmitnrufin Samumilgpdiveiannn
TeNASWUIGATIE fU Greater Lowell Technical High School I K AGE S edsyjgisnumitirumsajemnny

y fuwns
gimamidansig e SagiiumssiiuniHanesnsi§egrums (1) mmmanuiiarnwininiy 8

(1) NG ERNWRAAAIY MUt MGG § s umSytasS the Community Eligibilty Provision I #3 8y}
inrufeginmunivigy ygeyumummmiSapidamiisimeye ¢S mas:

HISHUMINUAR U NS A ey $IRHAIISTRN cafeteria YSINMUIAIUTIUSY homeroom ) #MUMITG (A
(RINSIBUMUISTANMNRAANAINUTUATE0 A FIRHAT
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Charges, Balances and Payments MiAH1E sutisify] Samig o
gnn: mﬂjluﬂﬁ—ﬂimimﬂjmnﬁ[ﬁ Sﬁ?—ﬂtmﬂﬁLnﬁHtﬁSﬁLﬂfmSﬁmﬁSﬁjﬁijﬁﬁﬁJEMUJHSﬁﬁ g nigita

aa

s aSiipanisiintinmma a1 AYIEHS M AGIAN U ATIBE R M STAn S
mnaEtagiitswigjg)a gommirniafruiigieun ai{int SATs/PSATS, AP Tests, EBT Suauifit s

2C?.2

s sIg)a T mAad A bR afaly Shumeatgmoimmsisiidmun §Anuasananisiied

b

IS‘lfg’ Hynismig RUI{)S Itis provided to freshman on the

fioxd )

PudnAnwishiymueEh I N{RINSEAIYS ]

first day of school“1l

JegiRnHtH UG IR Ay G uMIGEE AIISTNA R identification badges 157 ¢ U
QA IR B U‘n[l‘iL h[S‘lﬁﬂﬂj‘lLf SN RILIN identif badges 18] g/

G m#nuMi receive/purchase 181a01 N 1 &t ?ﬁmmﬁgmh@msﬁmmmmﬁm:ﬁ@ﬁmimmzﬂh
nigI ﬁ?gismimfﬁﬁ§wmmirnanﬁﬁ $1.00 MUNIIG{AH $ 2.75 ShMuMin AR SN GES AN M
fwh $4.007 wsifian(ygnndgsiiinmoimsy Sajn: 1) fgimwmadaldupinsgug
andgnmuEmmMn A uMaG D 2) uhimathysisl register AMy Tt T anG{mMH or check U
31) Uiﬁﬂmﬁas pre-pay MuHSIHIANFHIST www.myschoolbulks.comwww. (5838158 NAEIL / HIAMAN TS
gy winmid mives i ey aragia NAFRINMUNISTIE 978-441-4017 or toll free at 888-857-1740.

gsidaniE 8N A WA AN AM AN @] an overduce balance W) rufinnafngpimsi§ismijanniiers]
17U an overdue account U rufinN#IRG fufi $5.00. overdue account AANEIATASIIMIFTRAILANYI T (Ga)
i U8 with overduce balances I3 rurut S s(pimssg NN mivisivimeng :grisiigivmnsds
AanfrintHgINAS 2 mumingsmiivyarg:uigy (usinéniu) 1 Waglasiinpimsusgmng)
whmunigiwmunasSapimsingmasipnaanSpanimmunilgpi s miwigandangsmn
HIUNHURSAIE D “2’qﬁg‘nm/mnmtmmm@wénjaﬁj’@lffirm:’rgmmmmgwfﬁmrﬁm@jhmﬁmﬁ
mumiaAAIGIiUMSEIYs T aswmsminmalyaviigin mmimsmamapmugia aaean
AYHUMUNIMEIS: (978) 4414917 g AmApAinaismigagum smignaamygn

Refunds suit {MATN
mivdrursi{mati sty s sanann §iv s AR U RS IR UM S HA{MAR{BIGjISMiteg
mufiluruIgim s Elizabeth Partridge muitis: epartridge@gltech.org e3ayjiinumsumumisiqpinms

mivdueunimgiguiEHunsutAvMUR ORI Sgid U MUMIESAPH GRS MM ATU RS
prarmIgiannSunysthywasinnth M w g ANHRIIN WO I/ AMANNUIFIM S Elizabeth
Partridge muitis: epartridge@gltech.org

SCHOOL COUNSELING DEPARTMENT SERVICES fAgTiiaagatmitnnsigjiunsimns
{Asgir§mitnn siisd Greater Lowell Technical High School 818G RGA GGG Y Grens edagj iw S ey
aus yrunsAgSijumsysmmirdnn, MAnmuniauiwSnanami uno G186, AW crisis

ado

intervention/resources. The School Counseling Department B18 {1 §8JIAYILIAN siufin 5 n'_’ig AWMU g
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P

UUGIMfywy [mUjLnHﬁjﬁjJ fgomo gwindnanwarmamapougidninsigagsisiiny
n

3yl Ui AGIFIMuNjENS: alphabetically Ut school counselor HAIGMISM W ENH NAHLSY
U8 adia FIF YW fresman, AW ENUSINYWHAFAIUNUASIS SIWARUMUMISAN T U UET
f3Rp 2020-2021 Juniors 811 senoirs S ISTt UMy wHAGUEAPIHUMSANNRIFINNIVAIOAIA D M1
wASHEAMNAIUES school counselorf I ITMIT Y WAl ayjiuIwdn EnAmw/HRMAMANNL AAgHIF
Snmisdapinnsd, mdnminauiwsaianmiy vt Ams 1})soU, 1w personal/social counseling.
IS8 €11 adjustment to school, GInUIN s Eu{NUH I, AGNNA, IFlBINTg S W Wi wiRIAMINI,
testing , tutoring and personal/emotional issues. MIINHHTY nfnliijﬁ'j the school counselor mmamgmiﬁmé
msiyng slph mmasd wiwinsumisnaiw ilgjgaysindagitums Siabdpnyga
PTG )R IA{RIMI Afmits RS AgJRTMI SN ST R, QAR UENAIUMS GIU M Y
HAIGMITANS) (Adjustment counselors) Mtitis: 8 NAEL S Ajj, L‘rjijgﬂﬁ, administrator or guidance counselor.
85 gt mU@S:ﬂgﬁﬁ:Lm:mﬂUn} Adjustment Counselor ffiMirS{BU funs Badinmagndnni/ i
gifn/ yminwiiuifyiywonmipinagagrsiinp Saajalyimamssitunaygusiy)

ﬁjfljljn Eﬁiﬂlﬂnﬁﬁmﬁ[ﬁ counseloriUﬁmn[nmjmjij[n“"liﬁmm HISMIEG S AMas fljfljlji—ﬂ[i [[3
MINMAG UMY counselor iU AT AIE N UjLﬁﬂEﬁ School Counseling Department IS1t 8§ YSINUUURNU
)8, siinumunigusiming anaipts ajdinsw E0n Pw gieudy emai 19 counselor HEIUAT

'lB

mu iygpiminmaguimasnimag S0AY fHums
S agjipiin S winni{m(5) 1§ n counselor s 1lyjGnmpmesiel college It 8 nmifimiini

Naviance Student fithiin§aglfitindgnnwihénaésnnigg

Amun§ayifunnGganwin ¢ na§snedaj Naviance is a web-based Aty siun§ 517 Agmitiny
iGNNGS AT Ath{un§ website NG GG fuedagjrnoiiide] gwinsmirsssdae
ffisunignniw, i amaing, iwlhanmiuvnoi)ssta sSafywams ¢iphisiind Naviance
Student 81 UT¢1 & AIMTLN ATt counseling office 152 counselors MG GG UAMIAGHSIUAT eI pyjRY
wﬂqh?ﬁ}wmimi Shinfirg! stMigNIs ) Naviance Student #8 N adtwedagjidy]s 1§ resume,
complete on-line interest, personality and career inventories, {F U {1 1N AUIAN SR IGGH MW SN THUNIEN
AUse gutn IHE]G el s nnivesitih Family Connection site, please visit:

http://connection.naviance.com/glths. f3ajSnENAEMW SYWIFNENS code 1URTYAIA | e site; H1Ge

{38) ﬁgﬁgﬂj[ﬁm GUESt, Iin tij[[ﬁ password: gryphons.

Standardized Testing YAAI{17¢ ]

vuissimusfrumuisayifpgmitufdwms it aiagmuits: School Counseling Department.
mipgamatisfmwaiiasa; gig:, edagjamidum sl adan 1l sunigniw uuims
1{]SG high school FIRWAHATUILNES FINHAT BN EMaTiums BRI MU AN MBEYm
AW UIFEuMIgn W, §Ig JanjmiLmiLmﬂmm%sah:ﬁﬁj:i‘imm:ﬁmnﬂégmﬂﬁ@f
mig
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dnnnndwnsaiimipygjniiumsisiind Naviance Student ; thitnm, nithmi ¢ ¢ aufst 1w esedaj
rgjgs g g, IulgAnnagamw, it 8hin i st colleges [ Agidwmsmipg

Ul §Hﬁ G (sucha as the SAT Subject Test). mﬁﬁi[p g Lni‘mﬂ Sitintis School Counseling Department t18

P

qume:

7

e ACT-The CAT gzgzﬁm?@nfitijsgmwﬁmﬁjﬁmémgmm@ghéﬁ:m%mmsg@tn ysn
SAT. NAMMIAMMSISIATAYFIFIGIN:MIATAN AN S WIS EY augmagam moihAgms
it nMan[mmmgmiGmmmﬂl The multiple choice testi:ﬂStiS‘lm Us {j‘ﬁutit’ﬂ English,
mathematics, reading, and science. MIi{{J §{R fUiEUT, ﬁg[g:[LﬁjU mmg, ﬂﬁj[ihmiqSUjﬁjU‘ghmi
UtRUIERN UG A S 9 I3 H]eU (U the ACT IFMIA®1 AMINAGUTF SAT ﬁjLH‘It'J’LG‘lHU‘n?GJI‘In}tU

, B3 agjiRiia s wAmirgitaui ) 1§15 nuis] www.actstudent..org BS{EIGNATISUTSY LA AIY
HERERI L HO R

2

«  Advanced Placement (AP) exam —Ap exams S2#18137 [ SISTiE May #risdeyj @t ssm yathny
MSGUIEANY SN AP MUIWF AN FINY U Muits: AP's college level courses and exams,
HAMGMS college credit SiFHISMIAGGYIRUMIEIG

e Prliminary Scholastic Aptitude Test and National Merit Scholarship Qualifying Test (PSAT/NMSQT) -Ahmi
tangigestnattn i agaipgisianie ganisgl Junior year. asinGisd afjynfiF11 Juniors, the
National Merit examination is utilizes by scholarship program sponsors f{HUHATHUARTAMES 8T § U
{#1 scholarship AR fG1RISIFIFUS senior year. iMwmMinN AR YW IRNSEWHATHUBAG

ol

jumsgdgutanoginSirgpuwivasgam iwiwwmsdwnfmsajaidimhintifumfadie
college iURTOAIA T Mifu g sEwanywHinghiium:1 fahindvnsgnn:wmsis! School

Counseling YGIfHISTINN IR

Standardized Aptitude Test gjﬁﬁaf fIH[E {UG]I(SAT) - The SAT Athmigg AN PG RSB G A5 b

gifinfannatinuuinmen yAdngi colleges i gidiim fugaingna 1 ndmmiananis

(%3 <

[S“”IEH‘ISHnJi FUTERUT T 80 G[MG[MS--HS?E’HMWG‘ISU[L& SNfu g[m“ﬁht’ﬂﬁﬁﬂﬂﬂ high school.

o=|

ﬁjﬁj‘jmn[LﬁSﬁjnmﬁﬁi Y[R (UGJISAT [mHGJﬁ[ﬂﬂij 3 ym§ais high school, IS

2 a

a2

colleges and universities ILGSIQJHIN I:UILU the SAT [uﬁj[@“ﬁiﬁﬂi_}ﬁﬁ[ﬁﬁ?%ﬂjz WEre-l igﬁimﬁmiLﬁ@Jﬁ,

tips, GG ENTANNNAIISG NS, 1818T at www.collegeboard.com.

iR sdanhiuas el rgj
Student Records

ssnpi{larirgpurignpims aanut g risindns sinent meniiG mwipuEn gRénmaniy s aad

Iﬂh ﬁm&iﬁﬁﬁgﬁjﬁﬁ@ s sil the permanent record (transcript) and your temporary record. Lﬁﬁm?ﬁ transcript ‘g”'iii-ﬂsmﬁ

uhanmsamesist ga data stidssins ljg:ugria imivgpavig]siagnmnemdn sl il ifpivgam

Wwig e3RPHGT data 18:grnsdTa iglindrun v asgaA, §ndist iAwius gieud; iglegifinnauaiya; inin:, Faisd,
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AW e grafiuas BNAUNW/HRRMONT U IUATHA; N YSTN AN, DA (or the equivalent when grades are
not applicable), gy el BUATANA, IiwFilduMssd T MaplavIMmgIuR R Aga stAmaEsating

2

nfws (pims mpgaihwanan, is:idhnmglinsdsms i 1sigh transeript, Hig:tin, giiadoinmisifian
sien§ iy} n]usdnpaoia adnifins: winuthos ;b rutsidnhirG§nnuls standardized test results, MCAS
scores IURIHA, AglRuAgmavigy, ITwiamifiwalguasis, Aygonann wsh counselors

2.,

FUTANI])STU AT Greater Lowell Technical High School 18I rulieunitsgeiirunagarst g sdnny 1)hiuas e agjist

~

a

A rg)aminwun s imutan G 5§ [ORPHUIE] U (7Y (Fan 803§ thnd Tl (FERPA) 10 ts 84 1§ 6]
s (pimu gpo Isaianuih wwaied eyl ;sis] fi 603 CME 23.00 et seq.

o

ﬁ;ﬁmmﬁétm:ﬁ?m&ts*lﬁmmjfmnmmm: (1) ;snn: (2) afgh & ndist 3) usgies 4) FaighigiemIAmng (5)

5|
if]syel (6) M (7) MISGUH s AEMAIUNAEN (8) $HSIUTWENANESTUAI AT agj ﬁjmﬁﬁ[ﬁ‘ijﬁ M (9 ) igtelinums
GRUIRU (10) AUENGR M8 FGRUMSHNS Afwes (1) AERMITN U ajI 8 TY, (12) JUBHAIE NI A3 AJ] student photos
rg)irminwinin: i sunmuimuiinhhivs s aj iwSsmEmsMiHs Al i nmA iwsnmom g gl
apg mmim y gafgiqpadeg) iwinsS ajnsed§ uidieun Ssusana jannnyrugidani b Snuas 15

JrgsdinnAinrs:Sudsmu y 1154 euiteut directory | atuiiamsmissanaifnma iwasmmim y gaisign

=1

mmim g grafgmpad g iwndaj udreundssasona wsroiidnnisgigh rgaanwinn: gagnitn

Ul AUUTATMU AT MiAG AL 1w iAigh Guidance Services §8INM F21ith October 1 NN ATFT

2

mivdrumsigiminnamyw iwiwdsmesdmmainnis enanSawnit mmdm g gafsipadag) iiwdn

n

fingj SsferuSumigrsdnninis:ig

nmimEngaisF i) § IRGIR AN AN ANST certified copies of any court orders {fith &6 AMTE TG M F AN
S8 Swyndnni el iFdganminusivs tenamw:

rununimsuigsnagirdainnidivaiaiagj ayuinsis] Appendix E

For further information on Students Records please see Appendix E.

WORK PERMITS H8gnagusims

g sndsnspomw A dtys wiwsh sominu § ﬁL"tj MIGWHS AN AHS INAY AN GRS I A
{781 School Counseling Department I [uHJBtUmSLﬁm HEmMa I[:i“ﬂ ﬁq}mim“ﬁimtﬁmi“ﬁtﬁ ULj‘lUiu
Massachusetts ruti{puEAdmL ShFnigh inursl 58 u§ i AR I s It JENs YR AN a birth

certificate, baptismal record, immigration record, or passport.
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HEALTH SERVICES teunrgianaemn

st nniisAgGiignau g mn The purpose of Health Services & 14 tistis i i edagjam fidrundd, 1]
GwiHAMSiyuysta; SwhHjinhmwi sty 1 the school doctor It §HTGATY dispense
medication. TGA{AASGINMINUMASIFSwaeSywy 11 g first week of school i §jFytis
WASANAN T (RTINS RISINMEw memu- Lﬁmﬁht}:mlmm:@msm@: HA g e g
DY Y HANAMANTIY, §7 GG ISITIwM B8 §ugrpimsIsTin Ul Al muyasigmtha né
FIBISAMAT [HAUT AUTIAUIG T updated INNANAURT MuitsaiagEnEnAmts

ngjrsian i smsinffuigmifitgin 7:00 (i 1811 3:00AN69 AANSUNAIUAT  AANQATE
IFTEASESMI (liaison) thyw S e an AW EH My unigimumi g i afshig S
mn wdh dujAgtitswemninigsivasgnd Annsuiaivsrnmn§gmiinm N8RS
simG, juidnisasimumetha, b, iiw s aiA¢ire 81 medical situations I1jji1 9, rtw gt
promoting good health and maintaining a healthy SRR AIeMNEWMSAY, 9§ I SUTUNM A RIHIUYHGA
miwnaiag e yugmumpistanandwmsinsaibosnsgmaigaasasidapigaangne
INING|HSIVESIANFAHA T

ingjnsisit (3) §nfgh 1siannnii]s at Greater Lowell Technical High School. #1818 th§§Ht (ugus
4411) Gatghsigniyen Information Desk, ISTENS & i (1nugUg4422) ;mqnmzﬁsinmz Room 2141 [iftis

a

nosdnigh yuwrg)a st 8t 1sifanigh gymnasium (Irugug 4333). ts*lmmmsrm AN ]

fpl)

al

gitar§rusinwminniequ g sSagjgitareingjiinmsniginsifa go to the Nurses' Office closest fii nu
IS‘lﬁﬁgﬂﬁ[ﬂS Uy shopfh’ FUB1S a signed pass iontunine s a medical emergency. ﬁeijjﬁsgiil?‘l to the
nurse's office IF1I{{T UR 81§ I tIsuRsISIFijig) A tiw Begp ninShevinvitnumunndny

mwiwmsdndimegsivasinagataninvaguingpsiananmamt

Concussion 1M & ¢11 G gl

rs*lthﬁﬁmmjwgsmﬁ'jmﬂﬁgﬁmsmmﬁmﬁigfﬁﬁmnﬁésmsaﬁmm, nAtMMIsimG amastin
IUNAATMUE RS school nurse tngjisianandwsmsdamy 1 iGasmigaim: ifaigfaisianannnis
Shimunnnamwmsin mwlhvintimidwwags 198w e iyr§maiffw dasam
medical RHATHIUMSEARWINGHSTANAN

iigjgpsivignmsgiimnifmsgmspimsioailunmy school counselor i §rU (B Suia
fansiannnidgjgjananisgasrnagatinspugadnmamunnm g agiumsmit:sfo
mEnSspinsHS A HUIURNMIHTINAMWYHFAAYISINA SRQRAMEINS AT

Ingjgsan- |

120



First Aid

iglinruwnsign: haynSmed, Saguipnsiuifist aid IS vy emiwsa, IS MG, Sapiiminnidnn
NI INHAR NG IFirst aid is SHGUWISUUIAMNgMu9T IngjananSsidunpmugnnsg
am g sign:haaigpusian ananuitananan

HIV-AIDS Policy

GNUANAN The Greater Lowell Technical High School 8115 UMM IFIMuEGNULS the Massachusetts
Department of Elementary and Secondary Education’s Policly on AIDS (acquired immunodeficiency syndrome) and
HIV (human immunodeficiency virus) I8 2 ¢S &) 1990, 1w M 8RR §Ath YW SR GNUIY with state law
INAIgIME confidentiality of medical information 1{)#1#1G & MG ijﬁgn n'j%, 8 & BJjE18 D’i:j’ AIDS/HIV infection
msaIGunnA S WIWG Y guaIAYmNAYTRIu A NGB aTAl DIg)aTEu

Interview Screening (Verbal) for Substance Use Disorders
Gmﬁg 1118115 The Massachusetts General Laws, Chapter 71, Section 97,5 {Hit fu1 0 ) s e minn i mi
Sunuwhims verbal screening tool Mifi §fjeyisitdujrimi screen A8 FJIS RS eyjiuBIRIISTATA AN IYj0

m FUHU substance use disorders.

[ﬂhﬂ ﬂ'jgfl §Eﬂitﬁﬂ fu1 U [ﬂ S Greater Lowell Technical High School & nun SU

=
=i}

ShugrSamgmitnnsi8hns
ygugesSunntgmumin §aieaufeuratthadioth o su A8 R e agjIn I the CRAFFT-
liScreening Interview, fi§ 5jfy8mM NHTLN a behavioral health screening &MU NG IT UGG UIRNTS
WM 21 §19 The CRAFFT-Il thmitnn sitintis American Academy of Pediatrics’ Committee on
Substance Abuse fuiEUIIthywiIANINME¢H wiwhnymmassidrdtfanimeg substance use fi
Sajagis mLﬁmﬁLﬁmmmﬁ;‘qﬁ:mmﬁqms*lqmg Massachusetts. In Ut ufi 8fjegisiad syl sit:
I ((uinumim (5) 1§ )1 méa@ﬁmﬁmumm school counselor, adjustment counselor, UHAGHIE]
BT AU school psychologist Bt -§ G 8H -gwinfidAnagu I A ajeyisiAmmisd il wipiv el agj
oS sIFwe u §iednniffggisi Sus 1 fegiPnEaSnegrums sicuissSApHGigs wiw
ShumunsAgdmshinuinne i §gjayish.

Shimuandnamwejms dnth yséim: miffajryisiSndwamesisgamaiiy] dag s marsma
bl §ﬁJ ﬁgiszl Parents will informed of the screening in advance and given the opportunity to opt their child out of
the screening.

mgm‘m‘;sm:ﬁ§ﬁjﬁgssﬁ§a§8ﬁ@mm§aﬁ}@z{]aiﬁﬁ}ﬁ'}mg;mtjfamnﬂ, SnAgsioAoiw hywin
URMATH Y nor wil it be shared with any staff other than the Screening {5l Mifi§jayi 87, Brief Intervention

Referral to Treatment (SBIRT) Team composed of the nursing staff, school adjustment counselors, and your child’'s

school counselor [gﬁﬁﬂﬁﬁéﬁjtgﬁU@S[?‘l ONGIRY(SBIRT) (Bl HISTEINUH POTLR 1, school adjustment
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counselors, It 81 guidance counselor {8 1UfIHA Y HANSAJAYISISG IV Ry uIeiejed agjnmiiin
nwminnimi i inime y fsigdim e a s aaIM Wy maimg 9 o sidpimi, 8

o &

pivmsedagjrel Afgh AgURTanusuiy] appropriate school resource FUTHIUMITTEIANIBAITE

o

UG Avigy, WwosiBinagAn s S aniuAY A momi A8gjayisiauntmi ianimeg, sy

e

HISHIYANIF U NS F G4 Director of Guidance and Counseling Services.

Universal Screenings Mifi 8 5jjth 11
SRy S’[ﬁ fn N U ASTU RS §UT AU GLTHS School Counseling Department conducts universal screenings to
monitor I mifi§Ajm g6t dgimumsmamnadwivaiaiag Sanyaigiaanaie ighiagaiagin

2]
a

HISIWIINUEG (Lﬁfiﬂﬂjﬂﬁ (5) 819) [iﬂ[iﬂ[i[?Jifl[Lﬂ[iJ’HﬂLﬁﬂ@ﬁﬂﬂﬂ i—inLﬁnJ‘I“ﬁi[ﬁ“ﬁLH Uy nGﬁﬁﬂLﬁj

~

a

annnistanipidumsfanamuyidy s mivpindaipby wiwadagmoiiuiudsfwaian
Mt g’mhﬁﬁijﬁ‘liﬁéﬁJ i siggromngnigatdmsmigiwniyg sh@iurgs:ﬁmams
Snii8njuigy LU:GS:Ggﬁésahﬁj‘gsmﬁ}gﬁgmﬁ:& gy 8N § {5 AN AN AN RS AU EGHR in
writing via email BN AN WS R F AN HAJIM BT TE U

Mandated Screening Program Al 8 fjeim G

g IS GGG Mass Law 105 CMR 200.00 and M.G.L. ¢71 57, ANSUMNA ivaiannn SnifmisimGis
A 1800 tnm §eSAnT 18 syATHEWGSIVASHATIY ARMINSA] AyemMN 182 gy rsitauith B85
MugsAnsuhamsing |

Heights, Weights/BMI
fSagp st 10 AunesSnpigmifSajsa

Postural Screenin
nggls g o (mys) SnnasapngmifSaisnsi scoliosis. mifiSajidnus: Arsinig

cg

physical education class. S{pitntHREnamwaRmamapmudwmsdn fvgnam f{_’imsmmﬁ

1 n

fU{EU medical follow-up (AT UING]

ﬁﬁﬁﬁﬁﬁttﬁ ménm:fgwir Vision and Hearing
S egpi) S FnHaISRENGMINS R Sn{HidnUEns

R
=

=)}
T

&
AL

amamapmu Fwmsdnfvgnam
NN ﬁj’[jﬂfj medical follow-up.
Medication Administration Mi{a{TI{i1 ]

1. Hamssnmighgigwmsiagmngjannn g ygiannidumsmmnianiduptphimw i sy

[2%a]

S miE s m or trained nursing-supervised unlicensed school personnel U AN s U AM UGS WG i e agjm
S
2 (At SMIUNNEAENARIUYEA nmrmmmasmsHsshmm:ﬂsmazmmmm

3aEIBwmsmivgA{FINg U RIAMARTY IR UM S U U{RIGMAING]
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4fnMAARHARINSEWE N AN WYEANAMANDIUWASAE] ARNSUNANANT R0 1 Al

I3

Ujmsmmﬁ pharmacy or manufacturer lebeled. JU i@ I:{“'I[S“I';Ugfms 2 fg’ 1 INUUGUIS Y LUﬁjS[Uin
imedegiamusmsgiauinuisamwnis: 81 Ssiinafud Sw wiwdngindgrunEnAagwynan
s un s idgimumitsam Swms{iuni Ssmodwiaggagimgsanislignmuanangs
([ﬂf‘i‘ﬁfmhfﬁgﬁ: asthma inhalers, epi-pens, enzyme supplements, glucose monitoring tests and insulin delivery

systems).

5.00 fUj{AIBISUBAINUUGU S ISIAR G AN 1)} student must have a current picture on file.

Students must have a current picture on file.

6.1 818 non-prescription medications Fii AU EH GjH 68 tijfi‘iﬁj‘}m 8 ‘E“'gﬂ acetaminophen, cough drops, Midol and
antacids. ‘[p’f{}S [ﬁﬁ?ﬁjjnm I[ﬁgﬁﬁ over the counter medicine (Advil or any aspirin substitute; or cold or sinus
medication) STt BnEwmsiglgnanan, gisepigaisinn miunmwing) mywshmiruituinyia
{mih “a’qﬁtgwm/gﬁmnmnymlm |
Self-Administration of Medication mi{at{mi G g s
1. i sgppTiadInmaimimeam giisnm IS8 a UiNm MIWNNEASNATIW 5180 /g
HMGEUEDNHENWINMS T
2, inaigimumiitagh 105 CMR 210.006AaAnguihnanan Saifminwaly Msans ansminn
fyemMNiv s ed s Wi wymn wrimipoEn Iy Bwsig] nammisineéim:dnnsuih
aanan A8 ﬁJ[Edmj I:{‘IB:S §11(self administration of the prescription medication) Lﬁijﬁh I:{“'Ifﬁ 1§} Lﬁ; INGIMSIGM
Bt g s Gtrunia e agjnmiii nu fall into the following exceptions may self-administer medication #18
Sarelinm o pupn g ugsan:
a. (oAl UT S NG U numsmautﬁﬁmﬁamm sppmEa it umsism  WSun
administer presciption inhalers.
b. /3 eyjfid U SN cystic fibrosis MG WM S{AEUIMN W TH N G]
HISIGM fﬁ‘ileﬁ presciption enzyme supplements
corgjinumsngénmuijvmoiwmsEtmaiitumgmsiomaiupdw
administer glucose monitoring tests and insulin delivery systems.
Medication Pick-Up BAtisA i

~ o

gnamw iwiwihgamamapmumssawafidansuhamusiinuamins 1 i Sanesiin

)

nnaisi

a

G0 nAnW/AAMANMUIsAwATSIGH

cC?.n

=1

sl mivmuingniga,  ginmituuey
S sol yBsgIg:Su{pim I

Narcan Administration Mi{AGIMITIN il liEH

g1 Nasal Naloxone tEYMIARAUNE Narcan nHITH MG UM AT U {EUSaNUE) HB/IB SNt an
tﬁ“‘tﬂ Sthim Iﬁj SUmMAMING 51 Narcan is medication that can reverse an overdose that caused by an opioid
drug. IS1tn mmmmhammﬁgjhm ) fUfiih an overdose I:{‘I nasal naloxone gm%@ﬁt’nﬁgﬁ?s opioid

123



I8

[$xy]3

ki

0}

angiapruShuiganddu ilgimimid8want1 Nasal naloxone HAMIS UM HA UL
[Itﬁ WINHAW SN a non-narcotic and non-addicting prescription drug.

fU1UNI{] S Greater Lowell Technical High School 1S MimU Ayt §i 10 g{isiannn school physician 8§11
H‘ISﬁﬁTﬁQﬁIS‘hﬁ nasal naloxone It SMiHS M AT WM S S B Wil nasal naloxone i IHAT (857J,

a

ugein, 1g)0) islgnanan Wwdnistigfviinananan ishintdunsmidadifsmag:gsiny

respiratory depression, HAIFWHY, U BRI cardiac arrest 18110 it fU overdose from opioid 1838118718

iy
miﬁjhjtij@im“'ﬁﬁ? i A medical personal, §AUINHUIAY]S, IHTL 8 school resource office.

P2 o @

UHOAINING], HAUMAU]AU]S, 1w school resource office SNISWINITABUING tN# WJAY)S A{fisgh
Department of Public Health §i{i Naloxone Stli:fS SwmSiwEwiptimng tijl;jj nasal naloxone It 818
Fwimauau)saonginimianuigivwinig

Physical Examinations £18 fnamus

FIrgjEinERSTE UG IFE AR in athletics (pitAmsmifiSainimw§ st Aginn file sonnifh ysnmuify
tmatun Isfgnis mgﬁéﬁgmﬁ@mm:ﬂl it innsiad gl mtﬂgumlgm [N ] physician AGES
iwrsgAmEdgiASanamus The school doctor fU{EU A G physical examinations A FjNIML eU{EIY
flagj MM S G thy Syt the nurse.

HOME OR HOSPITAL EDUCATIONAL SERVICES

i aggamidupiianu i) sfanan iwiwisigpmurst v§in g wEnUANMUINEA medical reason 8
IGUAGHE finpHbist qhg:gﬁtsﬁqhﬁgimsﬂ iigi8negrums sIfgon Snnaime, dagpimi
Buwingjruiteindyn yje grumsAgtiuins sSapati sl angeufrsighu§ung copmtfeame
HUyS (14) Iganan y Geauiits:, U riarg]i mmﬁm]ms*lg:/lgtsﬁagim;;‘j AGEuys (14) ?{gmnﬂ
fa grjuigltgs auys (14) Iganan, ISTangiaAnAn in any school year. IlgjEwmn sAgitisi ghgj:gﬁ
isi HSimGJ amnmmntﬁ“ﬁimnGiﬁHn“ﬁS school counselor nSiUﬁjmﬂnﬁn U the Director of Guidance
and Counseling Services [mm[gmﬁ ﬁ:;mmn}mzn ﬁmmm}mn physician. Shtijn’tinm“ﬁinn.ﬂn finws the
GLTHS District MisiNaanywigigssin g mee)-

2

AGU edApHUT ShsiysAnthm special education F3ANAIETAII FUS{FAM A3 AJjTS determined eligible

g
5
[
(3m(d
3
=7
D
3
50

W AT I NSUMUMUAHIMT AENEAN thAIgSIUesaSajj student's IEP

HOMEWORK ASSISTANCE AND TUTORING CENTER
§fghi§ migﬁgﬁﬁ 801 ANThe Homework Assistance and Tutoring Center & 18174 the Library Media Center #18
ﬁj’[jﬂ“lfjg b ffiﬁ_ﬁ ﬁfgﬁgﬁ n'j’ig fJ{N Monday through Friday fit2 October IiUJﬁD’ S June. ﬁig:?fim 18]

nadlumtifuisiinuss ot s iwumursigin 3:007 agifmogia Sicnimifigss gt

R

i
oW AIEIR 7:00 (A i AT GUE: D $5/jESEIMGEINNIg gRIAMSIRMGEUIe §ha:
BN aistintiugampimiS g §NS buses B A Late buses (RIMSFIFS Y
riagfidumstann sl gagsayiimuiag i istsg buses ismiinasishnmiag i Afus g

[ifﬂ’tiﬁ The buses depart at 3:00 p.m. from the tunnel area.
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LIBRARY MEDIA CENTER (LMC)

The Library Media Center (LMC) 018§ Aifgintsith 8§ 5 idwamalgninuw 1 visaumisigjh athidsiviw
i Sﬁ‘gﬁﬁ[g‘lﬁﬁ LMC 18 €113 mj:]i’tﬁ‘l, eBooks, magazines, databases, reference materials, shop specific
tools, board gamesl, engineering kits, UTtI 81 1.D. 1§annig]nim I o Gednniynfvn sulgudii LMC, syt
GIRSNBAINIS (978) 441-4975 YIS UMY website.

The LMC #1815 {11111 7:00 am. ZATIENN 3:00 p.m. nin st anan inintsn fanng legnaign
G ST sligiin LMC Sa8hwsTaiumesrsitnd monitor Iw S {umas (mutsi{inthnuda
AgIBINMALS, [ agipiin 918 a pass Apivaigntn ilyjguisinigh media center. AIAAIGINR
mjlz“um g a1 s i wnishinuismen BRGNS ISTINIGm I LCM msfgrumu
gmwisen ) stoAtrudia L {E §jUEATM I 1.D M g GInmsIsinlgh Circulation Desk
HSINUSHIIMWINURIAND

i

BEGHINN, ISNAN] S S aUiRiGuMAN BRI OAIBISETGUANSANUASE ST 5 adiA{ET signin B
a o < o a g g

-
=C

nslinugAEEAEIEY sign out ISTINAYOAIAIAIGM T ARG RN UMUNITG AN A IS eOfJj{HTNS
Hgmmagnusimiunwanmuidgiievamass

waa

1. PO AJFIATTAENS pass 1UFSOAIAISTINAIASENGAIAR LMCT

2. F0 AJ§{ATER AU IG I ALMC 918 pass from the Girculation Desk 10 IFIURS

3. BO{ATGATR cubbies INAIGATEATH LMC

4, gsugmnadwwmssanytassyisiFaigh Library Media Center.

5. sSajfiudsmoifmurmuminninnsiives LMC firumsSainnsiSheigjmaism
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Borrowing Procedure {11 mitsmigSw
fu1Rul [i:| 8 Greater Lowell Technical electronic catalog H10 [Ld 8§ i IS YT S MY internet browser at
https://gltech.follettdestiny.com.

1. Print, electronic, and audio books MGHSMMASWEMSiw UM /]I TN

=
=
Ste
-
Se
&

MGEMEIg)ams

2. )i ggRigmod msingwws

3. inggipiegrugruipingimnpsiinugganastinuwniegplidnG maygopt wn I3mige
AN

4. e3egjpifauinm 1D, wwasgAIe ysfhwarswiHIsmAnigh library.

Overdue or Lost LMC Materials étg SR NHIN uyminfggee
utfigpnumsismusineinpaamiwruaitugiannpiwnsnun givsan it nsaty

Sswavnaunim

1. syuinsiad)ialiuig] s reg)ialuamaSw g w R {ui Gy i 10 H ARSI 2 Textbooks, library books,
tools §i¢ IS 72
2. sSagjfiums gamivsan My uianaSndsmedwdivasGmsIg)ate nymamwa
RS A RNTMAIS

Public Libraries
fulnun [ﬂ S Greater Lowell Technical LMC [[:S'ﬁ"lim’gtﬁéh Dracut, Dunstable, Lowell and Tyngsboro Libraries t18
FNHA [ SR}
1. ﬁj:@i:fﬁ [‘U’é IG mﬁ Dracut, Dunstable, Lowell and Tyngsboro Libraries
MGWABARTMISTan N Greater Lowell Tech LMC.
2. ffjffg library card £3{H1U public libraries §i§tﬁﬂiﬂ 8181 Circulation desk

LOST AND FOUND mi#isfi st Shinndmans

argiamiduiniusindm pingiwnislgwis! gagpwisinigh vipagpwims s1ms§0 wag
fuma iwaspiieinigh vipagpwims s1m 8§06 g yigmwinusinw g ielg: emida
PSR G ATUAK TG quarter ISTIN UM UTOIATFI 6] Catie's Closett, (e SITHAMISHANMUBAIF]UH

U U{UM GG electronics, sports equipment, eyeglasses, etc., 811 ¢ANIU) ARG AIGRRISTINUIRWABAG]SI
Main Office.
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MARKETING MALL STORES & jpitmi1 rufisifi
UMi1 GLTHS Marketing Mall 13A 7158 § & GG

a

8
AR ARASRINIAI ARG Y 9:00 (RGN 115 MF
mj:]nj”ll GLTHS Marketing Mall 51StMiG§s 4: JUBISUNN Varsity Store [Sxlabfstliy ﬁjrm:]nﬁmﬁﬁ%]‘l GLTHS

£y

thiSsatghiminud¢ S mEniguiumamuwinsSmmuigimumiBsuimumim ﬁJUiLﬁmm’ )l

iGrufirgsig)agafnimndmuni cvs isasnlniduudsmndapmiidsu§ashumninnndw

al

firgpinumssamumiganaiami§mé S misiaiimiivaiuniy GLTHS Mall M1GIG §IG MSARA¢jRINMU

-4

munily v gRmy g agaagmuisigiaum SLﬁUth]S"u School aged persons fiifuS s
MSGUANANHSUGUI§ES{HIMSHGINAINWEAIH GLTHS stores 1§10 uiay s agjin mit

PREGNANT STUDENTS ACCESS TO PROGRAMS AND ACTIVITIES

fiagjiduensigim: HeMadwismunym INwHS M AZWHujEsh vAgmnuiguayil hyw
sdegglirusnmsiyims ian o ugsiiwinmopiuagusmunyiioapiidn fmms
HOIH Y SIAIGMHEMN

ANANI)S Greater Lowell Technical High School HAA{EIS W ayjit iUt st im s wa ayatsm fingj
UGN A 01 60 0 sﬁh@fmwéhgfﬁﬁ HIGUSGUJEMIFANISICIG )

eyt uensigim: pidimamst ilgjugmisamanis 1 Eqpunsuhnamng Swndm ghayld
3RV ASEG FY] BIS M s disrupted i Sunnfcigadmoidms, éhfjmnﬂﬁsﬁé’mmq}ﬁtﬁﬁgnﬁﬂs?m
MW uFss, 1w dw Emasiin susinann 1igjEwms] S high school I TN
My MYty Federal Law and Massachusetts Department of Elementary and Secondary Education U ¢ UEMN
iwnmitansd, S agjinrumsigim: islannnat Greater Lowell Technical High School fitnsmi #8(M#HE
WISMUMAGYM W HSMNASWHY Al svAymauiguayls thywaSaj iunsmsigim:
throughout her pregnancy AN mﬁm&ﬁqhmslgzrm:"u.:mw WINA SN AUFSIUTW, HE QAW el Agj(A

2

gibungu)smunyiionp iwiwdnh aultdednp vignress Sl Tmms golduSagjmeganig:
G sMuUiySIAIGMHERD Nwihms #smadwynjsdh uagmnuigunyii funnannn
HﬁﬁLEﬁ'émﬁ?ﬁjJ fH Ut S IM A obtain certification from a physician that she is physically and Iemotionally
able to continue in school unless certification is required for all students with other physical or emotional conditions
requiring the attention of a physician.

SUUAIG I AN Gj Uit sdey) sﬁagimméhgfﬁﬁ HIGUSGEMIRANISIIIG UM AMEIS M
UARPIE WA AYFInHAT [N s physical or emotional IHjjitg]a agimigwaggamAipme

REPRODUCTIVE TEEN HEALTH CLINIC-MOBILE
y§ nmru-eaiaa emn e asini ot

g wwmsmilsiapiangemnanuinmsudigjn b agjivaindh, Greater Lowell

inn
(=3
my

Technical High School Tiithijtis &1 Lowell Community Health Center (LCHC) 181 {mAtH B s tinpitel
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gmnan fu’?ﬂi; reproductive health services D’ﬂﬁf’jSﬁ?ﬁﬁ[S‘lﬁmh P IS ANMEM AN G
ﬁf‘imljmsfnfnhnﬁmsnﬁ 81 ﬁfiﬂgifﬁlﬂ sﬁigﬁﬁqzmm counseling on health care questions U H“ISﬁgﬂ'jmﬂj
ilanani) s AgoR Anaaiim: Saesjuuqas mii&agigm: it Sexually Transmitted Disease
(STD) maghjuIag, Agominmiinnsiignayemnaritasiniireproductive health counseling. LCHC §i1#
msgn}gsgf any form of contraception or condoms ﬂUjUﬁ“limiﬁﬁ WHISHS YIFNEH AMGIIG T HAW S
uigefigdieniging) no additional medical service IS180AlgNIS; ig:, riagaimifiginuigums
USIFIALgA healthcenter Mu{aimi gmjﬁqnﬁg?ﬁts:%mmiﬁgLﬁﬁgrtﬁwénmﬁﬁtﬁh i
MSUHIGIN L insurance 16858 AGJUUR TN WM Agrant I 8§ NG clinic §hﬁﬁqh§mf2§ﬁ
winumdrnms iuistiieagn 1 mgpsiananSamatnn: 5B wmsySINUITIWTS ¢ U
walk-ins fii U1 ot edaniad A AElE, syunngnvamgjsiannn

aglicapitrumsiAfwIfFmifisans g woanduimidanfesg
SPECIAL EDUCATION REFERRAL FOR EVALUATION TO DETERMINE ELIGIBILITY

g FnpuinsiAgtiadqpfiteu sy Special Education services At 8 NGBt ad syjnm THry 18 disabilities
HAWIS8 0§ UG Special Education (3NN IEUEI) BB AIA $1167A Al the Special Education Department
IU8 978-441-4853 rulUniim SUlgy 1

1] UUMS Referral Process
ANANIEMITS School Referral

i rd s thip yugniniGmitsiannn Greater Lowell technical High School M SU LN MISTIUNU RS & fimi {01t
Y] G

igAN A nmyASiMiId AN SMIGHES AN &S U udjwh syl ssd§ Shm
¢¢rumSaiA i Iey ey Special Education services, the Assistant Superintendent/Principal [nﬂﬁLﬁ;thyiﬁgfﬁ
gjinAER Shygntgmiggwsng school counselor IMithytwa HY] FUAGERSMUIMAGWH S
Bw ipnutsimeansminnagls aiggnaminnSnp 1 il wiumengimiuasdag megnnylh
pnpaymgnel I unuiitann pomupas msimifiang wiwsdn fLUh[é@JﬁLijimHmiLh;;mﬁUfﬂi
ﬁm&mﬁqaﬁJSﬁg?ﬁﬁ?ﬁygirﬂ Iwmig{fn 1 NESMSIYE Snipiumsiagieiawa mit s
ANS U PEANB dmidnna A§gaigs guayiiasniaias ) INAERNUNY Assistant
Superintendent-Principal shall then ensure that the school counselor in conjunction with the referring person 8115 tis
grIminngwansigminasipmyw iy galdupiumsiel Bwmimi isans w0 mivges
HEATI Lﬁ;f‘mﬁﬁfjnﬂmf]ij G]fJHH{] to the Director of Special Education to begin the evaluation process Ol
gjiglgnImisgru grugpi exadapiinun mbify atlgnrbn

pimsupigannw g gaamarnwidnmygabultinn g gaygainim ssmi wmiganimi
inGIs Gin:misAnIvas il agsignannn

Referral by a Parent or any Person in a Caregiving or Professional Position Concerned with the Student’s Progress in

School
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WaistEnninw nvuuangnanwife wiwlngaismp g gaamgafint gians A§ bu
§ § UG RIRTHATAJB M N TUATFT AJ] 190 SINH AT ST 210l U1 AU Greater Lowell Technical High School
District 18 f5ANIFALNW BiinOAeREN Mmit)s ay{pSamiin SHSiUas edayj WA eGgj Sns
piGmoegrums AgGE Anyiiaiap Mies yuRAssa gRIGMinngwanenagj 1stiue giag
IUE (978) 441-4952. [S1:NMNMIG §AIGAIANIUN A BWENE (School counselor) Ilgjantfimi (nwmiy
AN U AT ENAMNWNE SN AIUAT g T msgmInNAvI]s Shgwésntmaag Bwini my
AHIMITY AR AJj qhﬁﬁ?ﬁ FOTN ALRURS T IANAAGINUN the Assistant Superintendent-Principal shall
ensure that the School Counselor 81 8twiRIMI O BwWaENS IfmitinmOAsIPMyWEn yaldupiv
msiel BmimitisansiEu 1 MU SIEHATIAW [pimA NN e) Ayt ajiel gn m
§§rugRIHTIEN s3ApAYITIU IREGHIGH 180U Referral for Evaluation process and submits the appropriate

documentation to the Director of Special Education to begin the evaluation process*l
SECTION 504 - AMERICANS WITH DISABILITIES AMENDMENT ACT

NAMNGNU policy I8 AN AN Greater Lowell Technical High School I gjimuthitis§in Section 504 I8 the
Rehabilitation Act of 1973, as amended, and Title Il of the Americans with Disabilities Act (i GiHrums [g?mﬂ fis
At as amended by the ADAA, 2008) IS1a (AUBANGEGMAFinHTsAYIRIUAN, UQUMSEMIGA,
UIGAIG R, G athletics It 8 ﬁmémn'ﬁg?ﬁ-uigm IS/ 504 18 :th Rehabilitation Act IS§1 1973,
§IG: AMS 81Tt "Section 504, ﬁés-Lﬁm'srﬁsmLm UREA: (RIMSHEEA 1N the United States
Congress I tM SIS GNG the Act M1SHUGHAIEE A UMY HAMIWMSIAG AN{afIWMI H815
§GUMS federal funding IR 8Tm s1IsT AAN{E] (AL S b agjnsimimn msEmesedap 1w
WIS UIN NS s ad ey Stinu-Bsmsimimn non-disabled students HEN iR Y Section 504 TS
AW §Hﬂ%n R AN RGeS AN HUTE RS mMinN s public education (FAPE) N HAARIFS M S /Y
1] ﬁn&ﬁ?m&msﬁ?@;ﬁqhﬁqgﬁmi AR HA THUMSNaMa U ASA{MNHSSW AMyWihtwms

fdin Ismufuaymn msmifima ghinsianiiag sSajmnsed§rsiymutign 504 &85 agje

a. HSNNMW U ARAMNHSSW amywithwwsAiadcyis ismifunygmn mismifima
gisipaiiay mufuaymn msmilima giaslgniia jsuqeo, gigismsain 19 gom
mitl, a,anG, i, funw, gadids, 1j)s, [HW?G%SE‘M unt§Agmi ihwis, fnp,as,fn
, MM S WA G T WI§mini

b. HI8 AN 1) gmtj“a’ WHSG W has a record of such an impairment,

C. Arnintgii g oimMisssWw amywknwwsiia Ismifunagmn sismifima ginrs

jEum gummad, ang, s, Sunty, dadife, 1)s, WulsgshimunhAgme inwid

oa

Sw amguiwesdin Ismifungmn sismiima mmmnh jsuMu gommid, an
U, 18, Sunw, dadiu, s, Iutsgshnhwifigmi ELﬂ[IJ'[u, ST, IO AANS, HSG:

129



al

ISTI{M Y Under the ADA Amendments Act, I91stnmi #8SwwsSATalfsgirvsismi eunyman 1sighiia
Arupifinns hwdsmsiusiymi mugdwipedig] |
without reference to the ameliorative effects of mitigating measuresfsmiﬁgimﬁétﬁ 18NS SUIth AN AN Iﬂ 8
gsmuininmifBwpedigih megsmmdsuilsmivg mywdamidatuniadsmimi i
contact lenses ‘qhmiﬁ‘ﬂﬂfi m[ﬁgﬁmgwms ﬁmimmmsﬁjgggmms with the exception of eyeglasses

and contact lenses in determining whether someone has a qualifying disability.

Eligibility 18 ¢3¢

Wi st aganmgsivsinagApinumhmom s § ot isighami i FI{E U a 504
accommodation plan [E”tﬁm SGUIE fungman isleunnunat Greater Lowell Techni;:al High School, ﬁ;H[HQ"leﬁ
LinJ the Director of Guidance and Counseling Services/504 Coordinator. (15§08 [‘G’g‘iﬁiﬂs medical U Q7 fu1inM
RG] A A A Mwganimimn, NSNS HWABAE W the Director of Guidance and Counseling
Services/ 504 Coordinator, 1§12 M1 AM a medical diagnosis &8 A{HIMi1S ) The 504 Coordinator, &1
school counselor it AIAT Ay, BB ruantgfaimIsitSn{uyn data i, ggislann, EnAmwy g
16)5 81 ITMIMYEWHSIuAIHA NS At Ennhnfm S8 the 504 Eligibility Committee gumi AIEE
N AM® FIVASHAMSNIMYN U ASAIMMHSSW AMyw N wwsHia ISMIIG AymMn nIsmi
fima ginsiandia g The 504 Eligibility Committee Stvtnsmigjuthywynliy] IgmAinnand §isiimution
Under Section 504 15 wuldath aininfiwpuumuans minh wmsuuiyjuintgsiv g g
FISINMIRIEE NFSIVEsHABSMSI§re, Shms st (MUNNEwymsImissssdy wiw ¢g
mednni ﬁ@[}{hmi 70§ Gim:fsiuaIGy you will be provided this decision in writing and receive information

concerning your procedural rights.

STUDENT INSURANCE
MIMABINIUAS (INSURANCE) iU s5 a1 NS ATRIFIMu{uIag Aivminth mim§uw u)ey

o

2

BN excess insurance” NIGMIGEAMW GighSsiomyomimntmivasdnn nwidumsgoth

A

o a . o

MIMSIUAS Blue Cross, Travelers, etc. MIM SN UG UIS: NAA¢H 19 §i (Asvisms iwwsndna

MW NHANS AR Rt YWan AN IGATURIR{ATN A0 claim form fiums griejiel Bnamweaimn

utnm fatime

syswaiphasiiuanangriAdinm pumimsisnl Sinmiuiuws samae] anan T iy
snnEnfuMF U thyts8i INSURANCE it #3010 with all the appropriate bills. 15858 thiAS 81
My GUNS, MIHIAN (your claim) ITATHASIFHINSNIANIYARAGEUNS & AFNSIS(AINSHEIG

Bwinmsim:pagia frusinwminh MUENgIsTanmn school nurse Hm:MATGIIAR 918
i gavinanananigmuiing sy yguisiinugnamsafen o fnwminn gl
ingj istannn g EnagwiamamanmupinAu NN NE NI ANRIFIRYE S MSN G insurance
company :Uﬁ'jgﬁ:mtﬁmmﬁ'jmmmgmfﬁmésms:sﬁgmmmsmﬂmmmﬁjgmﬁén@msmﬁﬁrmﬁ
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mumuminniiumnsiuntnilgnidsAnntiirmsutfiarg]i Parent (s)Guardian(s) must submit a
claim to their own insurance company and anly item that is not covered in their policy will then be covered under the
aforementioned policy within the limits establishedl 1 ATH tijff[,ﬁf.ﬁijﬁ #U ALL BILLS CONCERNING A
PARTICULAR CLIAM MUST BE SUBMITTED TO THE INSURANCE COMPANY WITH 90 DAYS OF THE
TREATMENT £ mmﬁm:mﬁtmmmfﬁ@smmmﬁsmmﬁﬁshqmm:m U 90 Iguiiiminpmea-

STUDENT PORTAL

]S unmAnsiiva s ag, §nAgsamywpdwnspdigh wiwsn

promote educational excellence &t 8{itri TS H1G)#, Greater Lowell Technical High School TAntis 8115 S8
access to student records mni'im&}nlp [i:|1‘:1 ffiﬁjj muyits: the Aspen Student Portal. ffiﬁjljthe Aspen Student
Portal, permits Mi# § (N # fJ IS access irufimisnngs, 8TUNUE, schedules and grades. #38jH1G login
muAmAmS AFamAmS 118 a secure Internet connection IHTWHIGIT UG MEnhanfimsdy Almn

W SIUaIIA D frued N Sthinis si¢11¢] RIS S, the Aspen Student Portal #8 QN A U E] 85 AfjESTHg R
FANIVEIOAIE D

Please see Appendix F for the Student Portal Procedures/Student Portal Acceptable Use Policy.
yuIugugg F o8 RTRIUNAS R afja /IMUSILNMWRAG RS AJINGE §AUWRMS.
TRANSPORTATION SERVICES Ag{iiiunsisusgins

iswgiinsiedagjivaian nn school buses ﬁarﬂﬁheﬁLMmeée@mmhﬁmﬂl Bus schedules I¥1my
:e0aSywoysSnananisiin alagSywIrijus 1l bus W busSapimAIGmIF
ifiénignSuwatirumsSnna 1 sdeyjgivannuRigh bus stop WIRAGAMMS{H (5) HFusINUANNS
pick up time 8RR BAR: bus S8R 8IS Sefustyntng SHTIHH for being tardy BALTH §5 bus Hth

©
3.
<.
[}
Q
(0]
_3
8;
Cor

(O]
E?.u
é

FIegjipTEn § SN W siy)u 1 uits T [paisiinsyganmyAmSnwminnIF school authorities 153
WIS AT uHATISIE)H, graSpinanadsdwm§Rrea sSajint ¢ grusruppnsinuitm
MEIgIRR GRS bustnUAAMBIW AT AT ST inuigan s IgmSnisws bus M18gin §§oas]

qhgnﬁfﬁ Ul
ATHLETICS/EXTRA-CURRICULAR ACTIVITIES

ATHLETIC PROGRAM

fingndnnyiiainniignist Greater Lowell Technical High School (i S{AU{ANINWM S WATSWIU 1]
Massachusetts infi tnysidruen sugrujsndapfien Agom 18§w FEiEnidrumsfigh slannn
Greater Lowell Technical High School {j1eJiHR N FUTY I

Greater Lowell's Interscholastic Sports Program &g rugits 8t gsiinutfinmsigin nriadagy, (55 1iwsn

Lﬁﬁjmiﬁﬁﬁj ﬁiﬁlﬁ“li ﬁjLﬁUﬁjLﬁﬂj i?’ﬂﬁ[ﬁShﬁHfEUQ‘lﬁ"ll

na, [S‘Inﬁj‘li in essence, IS“WiUISHan Aln mtﬂfigtﬁg’wﬁﬂj physical, emotional, and mental

development of the students.
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anS 1yt eutN /LS an interscholastic sports team fiyif
iIIU:]U sportsmanship IIM S coaches, HAUN MYy, officials, H
gomiamimindgisingtin grmpiia Sagiima ﬁg igjinpsi minm&a scholastic
average, UM MISIMAIAN:(RAGIN: gRIvAT)AIA, BUTAU I STU S
uipmiciunigy Sinfganaounylnisinighiun pinngsmin

o

IUESIA D fnn [ﬂ S Greater LowellTechnical High School G FUjt Tt tis

affiliated with the Commonwealthh Athletic conference).

AgiifgnensBwins ingu v grgsRRpugapishigngehe:

ﬁ?ﬁ@ﬁgﬂ, (0 W sh ey suitjy o §umnmi
fUTH opponents, I méhg fispectators; f

ORIE W SN (ABIVESIA D AR
aamaZwan st § auinay
HANUUAYI§ R0 ¢ Wi (is

The sports program offers to its girls and boys interscholastic competition in the following sports:

FALL

WINTER

SPRING

Boys Soccer

Boys Basketball

Baseball

Cheerleading

Cheerleading

Girls Flag Football

Boys Cross Country

Dance Team

Softball

Dance Team Swimming (co-ed) Tennis (co-ed)
Football Wrestling Boys Volleyball

Girls Soccer Girls Basketball Boys Lacrosse

Girls Volleyball Ice Hockey * Girls Lacrosse

Girls Cross Country

Boys Indoor Track

Boys Track and Field

Golf (co-ed)

Girls Indoor Track

Girls Track and Field

Field Hockey

Swimming (co-ed)

Unified Track

Unified Basketball

Unified Strength & Conditioning

* Cooperative Team with Nashoba Valley Technical High School

Athletic Eligibility, Clothing and Equipment
pamivlguaigimivd it MIAARTR athletic eligibility, A3Aj, T AIISTAN{ABY ttry out for a team, {ATlA
;;jSLUGJn Swmsmt agiiugare s widwismAamaist ;s{]hm isigeithadnn Any
extenuating circumstances §ﬁLﬁ;f[§mI93i3?m lintisAssistance Superintendent /principal.  § ﬁjjﬁ fiirug Gr
msmwnﬁm;mqnﬁg?ﬁmgﬁrgm technical program iﬁﬁhgsgmiZﬁmSﬁ?ﬁyﬁgsﬁi:mrn it udan
IwmitnHImssninpimsnaganSsMsS§BnnnEigN

NOTE: A mark ﬁj@migm'ﬁsmmﬁsmmtmm@imsnﬁmén@ﬁfﬁmunﬁmﬂ ARG fU M ATt

2

i SnpifSapeimnwi§WmMIHESIWA / SIWRA AN

HEAMGAFINHR all athletes (igHMamMIiSAnaMW 1 MIASANAMWMSAAUMATIN 13 18

o

[tﬂthLni[nUSt’ng (arn nmSﬂmumuUnhmiﬁm [uHL]inlpﬁj‘Ef}gnijﬂl Physical examinations i "'ﬁﬂSnL]

nam tijLnf[nHS;fﬂ FENWREN G| reglstered Physician, Physicain’s Assistant and/or Nurse Practitioner and a
record FRAUMS G IAUN TS §WMHTUATIUTE 80 / UTAIN ¢jE 1M 8 FitA AR NI S1¢16] School Nurse“l
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An athlete HENFIASN{HTS ¢ UG URIGHN:MIVAIMA NN n’mng]ﬁt}m‘ﬁfﬁ UMHAURNYGER / Uiy

ig)admagsuIg ATMATURImSIGMEima.

MIAA Health Rule 62 regarding Alcohol/Tobacco/Drugs

iy GIRsunamugiigi fal, Ig§ 2 wiiw Isgiedapiimeangj u (iaminhumy

ARA GNGRIMS (whichever is later), 838jS 851, I sttinnm isSgs, T, 1F{m ey consume, 118,
§m/mfﬁ, Uy é’tﬁ[ﬁﬁjg:iziﬁ‘“[t’ﬂ Wit U 8 alcohol; g‘mﬁggﬁ;mm, marijuana; steroids; ggﬁ msmﬁgﬁ:mm
any controlled substance. GNUIS:EISU UGG "NA or near beer”. [irisaiajamuinsistisuis: Ads
0o, Ishinue, :Eﬁjgmjﬁth in interscholastic sports B18ifY U MIESAN, BISINUHSW SHHISNT
AAgnIsiinunm e5agj mmgm;ams:sjﬁ"ll ﬁgmﬁmj See Greater Lowell Athletic Handbook or the MIAA

Handbook for additional information.

Head Injuries and Concussions in Athletics f{ U1 FU I ER MiMas¢Ragin
puttgimun{pimils Chapter 166 of the Acts IS @) 2010, IEUGH FIBGIStNURNAENIF Shuguem Safety
Regulations ﬁjLH“Ii'jﬁ“g?fi School Athletic Programs:

1. ishneg U SR NS YW ITIUIRY, /5 eyjid U SAIFNNGUIBRAN athletic FI0HS FiGinm
{AENATHE EM A Permission Form AENAMWIANS §UMAIUATAIANA Ausiagjdadnng
s A A IFI 8t coach or the athletic director, FH UK RS (Ui BwmsgpainAmSiNAGH
concussion history; B8 YR, B8 U cervical spine injury history; It SR {UIHITASMASFAGHH U

181818 and any history of co-existent concussive injuries.

&

2. £5 ey, AMIGRUISIAG N UUNE U (U, MIYANN U IBute §ommaseds apugi, u
uinm§ieuan I8 concussion, FitiA M yPIGMMY AEWUNS yuRa IwBinudsmeIgums
uwaa mseistigsng

3. S aujB s g g UIF U g s (R nmed ey NitsT medical clearance IUTWHIS MiH S AN A S WG AT
§uIsifi 105 CMR 201.011.

IGRUAN U INHASRINWMIANIF the school nurse, JE FAntAnIgTaIsI A d Al e e uigifgpoiig
§ U LN AN physical activity. 80 AT{ATTEGINM{ADN AGIS{UIR head injury section on the Athletic Activities

Permission Form.

NEHE SUfﬁH, HmISUM mjagﬁn ﬁijjs Post Sports-related Head Injury Medical Clearance and Authorization Form

can be found under Athletics at www.gltech.org or MIAA.net.
fg'ti[i?i' RUHE1S the Greater Lowell Technical High School Athletic Handbook FS1 UJ‘Iﬁ witsn giphmi Swms
i f;iﬁ Athletics. The Athletic Handbook #1881t the Greater Lowell Technical High School website at

www.gltech.org. GRS Copies F111 11 [F1 Athletic Director in mgimcj [FU8 978-441-4499.

sigmnuigunyll EXTRA-CURRICULAR ACTIVIES
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www.gltech.org
https://MIAA.net
www.gltech.org

HNIStUSUNUA BHeunAY (clubs) INWENHNMINBFINAANAYMIBMITUATAN NI Greater Lowell
Technical High School G 9tsitnstfineuAy Gig{RiISMIN A KifGM:

Anime Club National Technical Honor
Art Club Society/National Honor Society Outing Club
Competitive Gaming Club Peer Leaders
Dance Club Peer Mentors
Drama Club Project Purple
Educator Rising Robotics Club
Environmental Green Club SkillsUSA
Gender Sexuality Alliance Student Council

* Grace Unity Identity Devotion Yearbook Committee
Elevation Deliverance Club Freshman Planning Committee
Math Club Sophomore Planning Committee
Music Club Junior Planning Committee
NABT Biology Club Senior Planning Committee

"yginSnmsigusisiniin a custodial but non- participatory Hig 8898 MIGHINHIM S ARMNIEHS
ﬁ?ﬁgéhgmi@mgm hqptjmﬁmﬂnﬂﬂl
UFUINW{mSing g
ANUGAIE m@mmmsLﬁn@Unmnﬁﬁnmmajnnrnmﬁm §ﬁjﬁ§mnfﬁ uinmistibuiiananan
ENWHSEMH ﬁjﬂ 7@ or allowing them to disseminate information to student or on school premises FSTMBUTH AN

FUTRUT )

Conduct Requirement & {H{ 6]t 8 GItiN

mnjﬁfiﬁjljﬁ:]S[S‘lfmnﬂ”Greater Lowell Technical High School LﬁfmSﬁfghm A E MU m
Wit sHg AL G UjY ITgnagmauiguayis gumunanen slinns umjiej)s

GAIFEYS I UATEH MITUATAN AN momunh 8 iminsiEs i Wwapw iwiwns
ARENHN (AW Sh AN NN

ISad s thedagj am FIvmys gjisfanghuw) Saip:Sh{pnidsmsed§ oy extra-
curricular activity;si‘g”ijmﬁgmmjtsa il vnam hnsmsﬁhgmggﬁﬂl S eyjs o § adrg el
1M '

gruasrIm: IS osthadrgjiinumsi§moé mauipnighiagmummmntifurmi g
gergsinm figminnnuife Ssns§insigsmsinnidmemipiigiuaigsgam

WS SHG WANW §m WURISEATMMS
Dance.

GMi$l Senior Prom, Junior Prom and Harvest

&E(’.

uigatg sunaihfisthafwanuas vt/ apuffuethi
National Technical Honor Society/ National Honor Society

81 J38) [ﬂ S Greater Lowell Technical High School is a charter member of National Technical Honor

Society and National Honor Society Ath syt RAGYS MR UNASARWUIGATFUthAS Y

ARwaIha T B FHN NI HYMI a non-profit organization IHH]A R A8 FEMN /I JjMS
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inad winTwingigemani s wmimid w hifIm uo gjuIgATg i, SIia A SRPHUT
gnumn, awarding scholars:.hips, and enhancing career opportunities for its members I§i§ eI
MEnMANIMS UGN UmRA I gAath s RATSIHL society is bestowed fifitnmus
s8] [ﬂ[ﬂ?fﬁfﬁj junior and senior S1501 ANGreater Lowell Teclhnical High School gﬁnmfﬁ U
uvinmignnesyjdisugnns, thgadnyern, i§Agmi, i wih munjuann 9 1sidgjnm e
anani)sisaitSamsIfAG oA, e dn msupanidulyaf o agjignie)arnw

Him i by wearing a special tassel and stole.
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Joining and Maintaining Membership to NTHS/NHS

Step 1 Step 2 Step 3 Step 4 Step 5
Entrance Invitation to Review of Member Maintaining
Criteria Apply Candidate Induction Membership
ugnn: MIHI M mEiIsh) MU iU ia
8gwis GRUjE IgjnTmis uwnfin aly
MG IS

Step 1: Entrance Criteria

ftmsé 1: upan:ismign

AP ANIUAS NTHS/NHS 80i 8IS ruigiuimsiuannssuptdagjinaé 11 81§ 12 nuesing 8h

gmﬁn:
L’!hﬂSHEL]U[uﬂjnUUﬁnLﬁﬁmj"“l GPA (grade point average) I8 3.80 Afpndwinitel i g1af;is
scholarship. a. qhmgamjﬁ grade point average SEHSLnnLU’gmg[uHJZ thLni:‘ll:’ﬂngSh nan §ﬁ hjy

MEAPIMITLIg)

2. iswirwismsmingmandwu)ai 10 G ysnuglannamainwituapidwpine
mugan; Isrugan:, s1yeIa, and scholarship. NASINUBAASS NS IINYSHH Every four (NWHS
HISMIHS MM A ) I w/UMBIGM NN TN W THS YW G WES I SMIHS AN

3. ﬁf’imsa}nh;{]mﬁéwﬁﬁ%mﬁﬂmmmﬁqm{]sﬁngasmmgﬁmnﬂiﬁm alignment to T rum{pHEw
ingiSagadgisupan:, siygma upansaiun Snpingind i wipigsrmnw g §mitusie
BMIBMIGH]S UM AIg, GIMiMIBUFAM Y U RIunusnsugnisiangma-

4. student's service record :mtﬁshﬁﬂnﬂ/mmnasmumnghshmsgsmsmhmms:mg tunsé 2is
nyumamajes T innsind g w grujsmt answingandan ﬁjﬁgmmﬁmgm:ﬁm@ﬁ?mﬁgs
ATEINAFEGT

Step 2: Invitation to Apply 58 §2: G fsIfimBwenAmnjad

1 edagpaminaigmsgougan:gaisign dunsé 1 gitamsdngigaie August (Sawnsig

a
=3

ﬁjijLn[f.r"lﬁoﬁjﬁjJ[mtﬁSijMIﬁitﬁoeIectromc) W SnHNmMBWsANAMA[S wuinvthued
A ishinusEifigiiabinmsisadgnmuie ngn isgianang

2. The Advisors Satnstdajufidnnnnimsygwmeimtishifiviemysuins gasd
s wmsnu ARy s urginimisinyjumamajad, flduapidwms wiw
SRl
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&

tenm) 188 ¢ gruwaRmaiam finusawa 1 Ssmoigmitatun

oy

DI

I3

. gl ruBsmsHINmB WA majainGagi the advisors ﬁjs—"i“msfmmm ArOmMitsEGeE 15

a

st stanaifigiafisimicipegie:, daguuypdmsims tijLnimmjmjznmﬁmj
Bt

=)

1¢1 Assistant Superintendent/Principal BtimM S S8 10U, UISn s fUN{mIA g’ i:]S YSINU{AM ful'

II.

Step 3: Review of the Candidate fitms§m A8 gjginimisiugns
1gnaligiys{pin A BwinmnmamnsAnsmMBATIA Y The instructors’ feedback 1 twAlanmMIf
Ujﬁfgvid"leg‘ISﬂjgﬂ.ﬂ IUGNS, scholarship, U R 1 leadership [S‘Intlt’ﬂnﬂl
7 fmMiU a5 NTHS/NHS Faculty Council (msmmﬁnqg o) Singminfng

i gip g Syw s lgpiiwamiiwaiymsansiun 1 annsagimiiaiuinim:
DA UWAYSSWARMATWwAmMIZuunig muuannSnEaIs N8 goiig:

nsiduuinmmamauigymuiw: Sasis AgtiunasSiiwmninAgirsin cub wiw
nitji Jrsieunnn Greater Lowell Technical High School §f £t ﬁgégm;ms*n m‘ﬁm'mn ﬁ’gfﬁm

(o
c
03
pura
[p]
It
=t
9
[p]
(a4
=]
3
3
4
-0}
=F
=
33
Th

ISy, ¢grumsmitnnsiftnaEsApigsyER<

c. (AMRITAUNsTINMITIWIN SANNUY[HGES T (M eSeIIS Iy IFTHIMIGNG YRl
U mImi; aggpitgmemiiansiin Lﬁlij[ptﬁ’ﬁ, ijunnampniwsinnnilyw g wiviu,
5 GEN IS (UMITEAUHAY, punctuation and grammar, IditwSaid)uiantu s amagriSatpims vl
pUmi§wasidumayssminum

inssuUissugamEnSssguwnagsite:

Step 4: Member Acceptance and Induction § ¢ niputnR Attt

1. The chapter advisor St S{MUHIHANSYWwItdruthiugusumuwmnlatiums ¢gru way 88
ggruwnT WNagpiaiudwgndyiShgwiimumsma U@mmqmmﬁﬂnmmmmﬁﬁmsﬁﬁ
ceremony (IS AU INWHATATIAMNAN AN, YHGAIGMI, A SNUREHAANIUYES T 918y
st Aamaiagid 30 §aNia B3 ajEA IBISH S There is a one-time membership fee $30. Per student

inducted

2. wagpinudsmsifuiuintiwgutwniagamsai gar§mitnnst guidance counselor Gime
nawmsnfAnasiiomirsEsda 1 sl g simmondnsimemisunuosgivespvygml s
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°

112, B3R G M N W Rt i3 8 A fisd1ed1¢1 Assistant Superintendent/Principal I1itis s 515

GimsismiggrumsmMirsBGEa

Step 5: Maintaining Membership St 8 §{fG ¢ sutn s

wwiiatdupimsmiinnfampuganisfwismiavninfliumsgsangmy waisd
wiindssgumsganidjuigmmadapimsmgsiahiwmspimsmaiaa dagin

o

aa o

H‘ISﬂjnZF‘LﬂH[ﬁnh’“ﬁnﬂﬂnmnﬂﬂ fSBtiijBLnfmSﬁﬁIGmﬂﬁjH‘lﬁ MmN ﬁJ’ﬁJ‘JFﬂB[ﬁJ’ﬁJ‘IGJﬁﬁJ‘fS‘I
mMitges ASS|stant Superintendent/Principal f{E1U M0 GIIAM G M ﬁmﬁJmHiw:mﬂUﬁq amisi
reinstatement through the appeals proces. IS IANIMITANNZ§INNIFTHTM

1. aimigwns GPA nhsogn
a.  Each junior member 8¢t I8 {fIUN M GPA aﬁgLﬁ;ﬁ Amiwms 3.7 isithamannm
U TsRmai§ 2 ITWwin sYes§ 4 0 §§1 ASYwI);
b. Each senior member ngﬂsh@mgﬂm GPA nian §L§j“tlmf'i‘g‘| Wwoms 3.7 1sith il “'ﬁn‘{n
uglnsiesmaid 2 Agma).
2. Superior attendance record I
a. {EU junior member, I{]SAZWATTINGAIA10 dhhwEsMsSMiHS AN AN SEARALN
FNFF 11 junior year;
b. U senior member, §EWALHIGAIA 10 G N WESMSMIHSONAINUI]S BARALN
senior year ;
c. niysan(@swmsmingona)uasaiw/umtisminnthwin)sHsywiginwss
HISMIHSON A
3. Superior discipline record ANNH{MIS G a6
a.  HamSIAN)RASwHE rs*hfistjhm MIH G]i51 junior U senior years
4. Active NTHS/NHS membership
a. mmﬁﬁﬁgji“a’ W G FUJ B R AU AEESTRAN A1 A1 GLTHS chapter by:
i yApgngmnie |
ii. Dmiﬁnt‘l community service activities ( E‘U’U[ﬁ [Gjh fintis NTHS/NHS, GLTHS, or in
the member s community);

iii. GrUjsan chapter's RS IR [[:3' funraisers
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PARENTS AND COMMUNITY
gnanwiiumnausd

ENGLISH LEARNER PARENT ADVISORY COUNCIL (ELPAC)
(nuiiapygal smanadiges

igligiegAind{ncg) 2017, HAMU Governor Baker M8 G MRV GAUAIN EMEumMeN u{IItgs I
e (1Sugph) idgfidanyaomintlives Sy EL Sindujuismasmmidmivqprummam /

HIAMANMUARAEIEE gruman 1 EnAmw /MAmaN M) EL SaHHimsanau s §jgujuni
mipSpsiapus v aidgiimapiimivinuingiShumaasn§nayih ELE 1 o nawms

UlgHIE AR thgﬁﬁﬁl}mﬂ]ﬁqmﬁ 15 fu the Director of Language Acquisition. N &1RI 8 (978- 441-5360)1

MIGUL Gy U AN WARFAM AN
PARENTAL/GUARDIAN CONFERENCES

typiansi@nngw sifmigugsmywin gatanst y ygonfmisinunmussy mutinn

mZ?n.

I IGIu AN NI s I fugwip g graigmiansigia ifmithanmaguyseds ilgjugnadimon
1

a

fn.ﬂSﬁfSﬁjJﬂl [UGhB’nfLﬂﬂﬂﬁUﬂ“ﬁﬂﬁﬂ[ﬂhﬂSLUﬁjnSiﬁi oY mmnnjs tmmsnqunjhfsmmmmm&
QY

n

fYB§IeU 1A §11 Deans Office (978-441-4420) IRH]IFMInMATU

o

o

wiggh e sid Ayih open house 1 (MU Ewmsdnfigieisaylf the school's calendar (page 4) and

available on the GLTHS website: www.gltech.org.

PARENT ORGANIZATION-GREATER LOWELL TECHNICAL PARENT
ORGANIZATION (GLTPO)

)]

81 [30) IﬂSThe Greater Lowell Technical Parent Organization (GLTPO) fitn 8 i[iﬂﬁ[ﬂﬁﬁ I9:]1‘3 HNtS Hi ffi“[)ﬁfi
ismmunrivasgnagw idgjuifaidg s s s fruliju i (i1 by promoting communication and
encouraging I§8twmsmi¢i¢sn Sutiminnsd EnAwwy iy IThe organization & it 1 GAYIE
RIANUIREUS NG Bms (e 19]0 AN UATAg WAFIAD mAES S fundraising, (fifminn
Lﬁ:HLﬁ;ﬁﬂi family events and volunteer activities 117t 84 Ayin i Ln[in iyl ijUij‘“IHliijISHij BV i{2 September
N5t June. Notice of the GLTPO meetings are posted on the school website, as well as on the Facebook Page —

Friends of GLTHS. All parents/guardians are welcome. LUfn: 1s:0n
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PARENT PORTAL
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HUEmmMOm / AmANmuaRmipaiSHjigjsMNivains 9 Urﬁsémﬁéshmgwéq AW
ARY iishin

2

mitGanyesiyAnHGigasIsTauI IS Greater Lowell Technical High School TR tisti ny

Do

15

Ny [n])

k) “ﬁﬁjﬁjl}““lij’itﬁ IR A Aspen Family Portal“ll IR G0 N1 Aspen Family Portal, HS M §J §E]‘ﬁ‘

~

m/mnmqpmmmm AT

n

amapmuRnsgutdmsfanamaiagg, ISwlntsta 80
n 8

Uj I
y ﬁ fings giwesgam ldruedns
gitidgaumissapiHsiivasgsm

i
adinighamigugmamuisiinnagiima8nduifm

-
-
an

Giaf the Aspen Family Portal HS(NAZENAMW /MAMANTU 1Y
|

ﬁ;’tﬂ’?j FUH1 8181 Appendix H for Parent Portal Procedures and Parent/Guardian Portal Acceptable Use Policy fiug
TS Wiy Ui

SCHOOL COUNCIL LfTIﬁL’I-J'ﬁLp Hahhy

The Massachusetts Education Reform Act IS g1 1993, M# Section 59C, Afpidtw Msufainsinpisanmn
ISIAT A AN S0, TN S ENAW/ERMAMANQIUIYR Sagidusaanw gridupinsigio
Frsint EnAgWw/AgRMAMANmuIua Magidusanananids, i, g iwdhunasSminma
157t 811 co-chaired by school principals. Lﬁ:HLﬁﬁLpt’nﬁerh G WRU AN ST 9fs s i
ﬁjiﬂﬁﬁé”llLﬁHLﬁﬁ‘J‘lThe council ST S NYY the principal ITWHWIMG Atrusf (flgndnpubiug
pdegjipime, A8 aSUANIERImnan IS school budget BRAIMNTAGIAS T ruting B1sulguy
#1111 the Assistant Superintendent-Principal IS1IR52 978-441-4807.

s iuunimusigpiitgsg
SPECIAL EDUCATION PARENT ADVISORY COUNCIL

gnamw/yrmamapmuisSasapivjuywisghidyiimanningll, uqnegwangnims

=

MO 97 U0 SUIgEaJH 1A ¢11 the Special Education Department 181102 978-441-4853.

Ganiia | Agdpeig
TITLE | ANNUAL MEETING

gnamw ShmamapmuSipimsHilmejonuanAswtusig Te | iufrgjhghywgiyh idy]
§S 3NN EENAWWE DA NI SIURI AN N SMIG UjEUNN g I g twsisTan S anidi Tite I, fA A
Parents and guardians will be invited to the Title | Annual Meeting held once a year to inform parents and guardians of

Greater Lowell's School wide participation in Title I, Part A.
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APPENDIX A

GREATER LOWELL TECHNICAL HIGH SCHOOL POLICY
ON HARASSMENT AND NONDISCRIMINATION

IMAGANG Purpose:

§B’[‘Lﬂ FU BRI S Greater Lowell Technical High School (‘the District’) T8t ﬁﬁqhmfﬁiﬁyﬁ?ﬁg SHUISH
“ﬂmi fdrumsgiimaai{g Shmsmit i waunlyumnsisguan g ﬂmMHJi,@SEZMfHJh,
Ag, HErman, aas, ilsdmhamf§nmi, e, imimn, msigim: g apsmnafagSamins

2

irme 1 NS BNANWANSMARSUNSISNFUUMBTGNUEIUAS Federal and State laws 8iijii sy
(Ut IR0 RU IS, Greater Lowell Technical High School T8 i EaaumigrugivTunmaumini §i
MIESANEN WS STISMIY]AIY)SFIAS Shunvunfimifui ﬁﬁﬁ;m:qgmmyﬁﬁtm:msﬁh
FUMIUAGLE uEim smamﬁ?mmmaﬁg ST ANIISS YATNUMIGW YGWHRMIEu
HINALG AU @a’%ms 2 In addition, Greater Lowell Technical High School is committed to ;)roviding a work
and learning environment free from sexual harassment and prohibits retaliation against any individual for making a

complaint of conduct prohibited under this Notice, or for assisting or assisting in the investigation of such a complaint.

INIMIGNT Policy:

I MIGRUTSMIm ST AU IR IUAS U1 AN The District's policy of nondiscrimination 8§10 i nied ajj,
ygeen, aminn:, Shugu iUEAvMEing T DM uUSI nwivInSsejMmsmitaiEn yss
NUUMUYEUAMAATN TN AMYWIE UM YWy u MIGAII) S MIGRIT{m e mi

AN HN gm:mnmﬁmmﬂﬁg il BaAyMnIuATES INWABTIIGY TN SIS of race, color, religious
creed, naiional origin, Iimitled English proficiency, sex, sexual orientation, age, gender identity, genetics, criminal
record, disability, veteran status, genetic information, pregnancy or a condition related to said pregnancy, and
homelessness.f) i an fu§ NNy Sig)eneu T dsfinnam dmmanudigumsaSn e §1sn
BIAE Mt HRATEN AN S &S mlg?sm fnnampmenn imimn ansmnsfinugns Adwmsiogs mi
wsigim: gmgznﬂﬁmm"ﬁsaéammsigtm: Samnmsgeautyjn

a o o

n8ummidmsritmuminnis: It will be a violation of this policy fuintiedagj, Stunfapun, ymasd

5
E
—t
ot
=]

amithatagh, ywrindmivesedagg, Siunda umass, gruenes§ naneuyji, f1g)ana,

3

MM ANHATF OIS AEH, IAG, FININIAS, MUy, HRIANIwS S, ngigN AnNHm

-~

imn ansmnsARWwgns Admsivgs miwsigim: ynugenniduanfsnSamitmsiy

3 3 o
w0

eutyp, tgIme ¢ i)ang]s, Ifmu, uAEnsuRUIND, umitaafnusin8nedg,

&

-a

]
=)
=]

[
2
hal] S
Lol
ce
=
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ims fnmirteaulfiit Harassment and discrimination 83 2yj, StunfAyma§ o, fnrufargn isinn annn

mi
sunfghmjg)atinugiadnSundamoinndmgsangigamimt m gwmistiyminiuannm

-—

aneGNIIW NS S(RIMSHAIMSINWHYMISIE T I AISSIE) R, MiviARusInsh ugn

"M

ALM any retaliation against an individual who has complained about harassment or discrimination i (U 018 amige

o a

m
aimiunSumiteoin, ymi suhSawsnShuguamytidums ssnmith gwmitGuHIRaATAmMI

a al a

untlymi fieutin AEspuuGNEERSspImsHAINSIFIW and will not be tolerated.
g anita an AneS AN EmMI the School District (UM ES FGHMIm gumSimiisns§nmi fauin
idnEnifwavmussimsmajuanadimitasSamutdiniwishinuidrums migmhegonmi
wiiassuvigjivuisimsifmgihidnaoaimsmimus nlgjuvien sfunveShmaimsmitn
AT IBI NG nﬁﬁ@msﬁh Ry NS Wi agSang U MITMTMENT YMIUIN 0 AT ajj
ImA e U SITnsMN Y UUT

sysAdmuhenn:nstdumumis:msuinmimiymSgivasndhgamitsinpuiunmesstisin
mamits U smiig1s 8 M adIfAD, , the policy is not designed or intended to Ilimit our authority to discipline or
take remedial action for workplace conduct or student conduct we deem is unacceptable, regardless of whether that
conduct satisfies the definition of harassment or discrimination 171 (UMIGNUS SN SIGRYMS 171U TANH
iyinas §anmoivesidhghminfiSwumnaimsmim s puwsims mipda siaighgmiym:
LﬁLﬁﬁiUﬁjﬁ?mﬁﬁmmﬁnmnﬁ& gsmosguwamsihwisfnioud wagmmSinmiwySwis
MU S Y MIag IR
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Mt HRS s DEFINITIONS:

M1 8L Discrimination:

miteufninwe gt msSwmmmirsipsdadsnidufigiwsinhugunhuwing
prupaghfnguan§, nan, Sig)ina s, iludnamd, SammanaitgumsaiSa, 18
grne, g, spaoananiwsds nglgp Aanagnpumen dmimn, sfnugrs, apsmo
Afmsivgs, mimsijins, yansmolinuanenfamivnsad, Simnqsyg:eoiyfing migu

o

IHAgUYA 1Sl ANMAju ﬂ‘:ﬂ R RN past involvement in a discrimination complaintll

MmNt Harassment:

miteudnwe gt msSwmmmirssssads i m:@r@jhmﬁﬁhéhﬁﬁmtmwrmﬁ
prupAaghfnguan§, nan, tig)inas, illudihamd, dammansitgumsaiSa, 18
BIAE, ML, HEATENANIIS §1 gender identity, N§T6N AnnAmnmenn Amima, intjgus
, ansmn Adwmsiuygs, m:ms?gjrm:,gﬁ(gsmmflﬁmmﬁgnshm:msm, Sumnmsgeauty]
0 Mg m;gﬁghﬁﬁrmqhmﬁjﬁ@m?mﬁh past involvement in a discrimination complaintJ ™
untEsImuiannya §nismi] Al WS S EIM AR UMY WMENHU YR uyming
Iy mMisSAp UGS S HIG Nt M I MINITUESUF Y M asiuas & agjru i tmity Seyia
mitmtﬁmﬁmsLﬁiﬁ’rsmiétmwﬁﬁwﬁaﬁgﬁmiétmtﬁt’ﬁﬁﬁ?gmsgmi%nﬁﬁfmhmiﬁﬁﬁﬁﬁwg
funygm NHTIM N Harassment may take the form of epithets, slurs, negative stereotyping, or threatening,
intimidating, or hostile acts ‘I N GWA ¢S avIuMU)siduuinmAmingtigy
ymip g e s Im:yguynsAmgwimwanitagiananinyimnm sy alyimeny
ﬁjg}nnn:tﬁséimmmrﬁaﬁrnﬁwﬁmﬁmiﬁm§ﬁjgnﬁsﬁmimmmsiglrm:gm"ﬁsaéammsig
Im: ﬁgsmmﬁqﬁg‘nmﬁgsmmﬁhmﬁ} parenting status, veteran’s status or genetics.
Sindndaaiagnnaiginnaimimiiammishainsinyguamidumsgmigiai
m:mu‘igmn‘fmﬁaéa/gmmnﬁmmmhshqgm;ummsmmmmgmm[ﬁqﬁmg i
mAguAna Mty MRS syuugniiwsndspimsunnnsigj I Al employees and
students should take special note that retaliation against an individual who has complained about
harassment or discrimination, and/or retaliation against individuals for cooperating with an investigation of

harassment or discrimination complaint is unlawful and will not be tolerated.
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APPENDIX B
majuanalsmi§muymitasfi
Sflfindigs
COMPLAINTS OF HARASSMENT OR DISCRIMINATION
GRIEVANCE PROCEDURE

SAthudpnanigpanimuis:ainsaShudpaAaniiniuatauihaadidupim s ww
GRS KA I the District's Title IX-Sexual Harassment Policy G0 AT iMItnti §iA§IuATAsNG Y fj
NI I TS N I 85 (A AT AT I MARYRIAFITEIA the Districts POLICY ON € TITLE IX-
SEXUAL HARASSMENT § HAGSIMUMSUFUANN (G the Title IX complaints.

o wasWSgimwfnmangsmaginismimnbumitinhwigrmighanus, nan
[

o

uyji, mams§nitsl, e, ansusududinnama, midihé ugiaeAmimn, sexual orientation,
disatI)iIity, wmsigim:uansmnaasnSamimsigims:, snsmndnAnWwWHARWENS T anSmMNyY
ngigpaiagmimsisaéabpgnuwminn imipiigs:muSEniaTRaA the Director of
School Counseling/Title IX Coordinator, ext. 4955, third floor, School Counseling Department -l fﬁ'fu:jﬁ‘
monwminnwnuisswafnsinnsihywinmauannusgam ISss{i Mt

i Ujﬂjgﬂfﬂﬁﬁljigg‘h N8 This may be done in writing or orally.

asmnafenfamimsigim:apsmadnanwansmnsinugnsy ngignSuninmssi§ mn
MAjuU AN MY L the Human Resource Director, Kathryn Tierney, ext. 4892, 8 §ttii 1 IS i G{AIM ST
ALY AN HAFUTAGEIEA This may be done in writing or orally.

ysryjAnIssmsimapaiayamywitugrmomsSagiifnsigadAgnusndmnimivnni
AU RIS I These persons are available to discuss any concerns you may have and to provide information to you
about our policy and complaint process.

Sy SnSruntnSudspimseunneSadim e mMiGuaiin e Misuh S AnMy W agjuug
anan 818155 sTm s M S Wit A d INUUM ISR MIVIANMUMIUINMIGT 7 Students and employees
will not be retaliated against for making a complai”nt. Any retaliation by students or school staff will result in
disciplinary measures, up to and including expulsion or dismissal.

mitsiusamig s SamiTeuin
Harassment and Discrimination Investigation

a agal

an AN Greater Lowell Technical High School ’tﬂSSﬁ?E[LﬁgimiéhgimiMLWﬁé[Uﬂﬁﬁéh ffiﬁjﬁti puit o
MRS U UANNGUE MITAIIN Mt WS Inwg A gnoIsian ) syaagmng

{AfiMinNTE U UEEIEN W AN AN S school sponsored activity or event I ISTINRUIETH § ¢ UM AU ANRIETH?
SuifmudunmamussimemansgmsshwwifuShiviau dnsfuvmianmnSanpunsvms
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majuHRATgimiSagimits maguahaghits: i 30 iggmi miajurmadapimsigigiamy

P2
2

i[U:]U[uHL]inJ‘I"Tiﬁjig“ln[D’ AUHIGHSIRM S IMuM I e Imiedusmaives i §hgsumumisimes§

aRnsmywHAMAMAUANR SRty wn R} ihAfhumgnidupinsinsumsnmsi§eaun

rmuiein 1 ishnuidudamsvpimas s aivndda§hgsdahvdgatdumamaju
AN SngAlE NS G UMSH M SWHASIUGH IS MIESUHINATS I WM S B{UT

Geeinimar gimi the informal process, f it sion gy imuy AR ENGYRUMA IIHE I AN
AYIUATY AN WSS BT M BIFMIGUHIAG g ANt el siidnimagrgimizngsisme s if
the informal process fails to bring about a satisfactory resolution for the individual bringing the complaint or when the
informal process is not appropriate for resolving a particular complaint, then the formal process is available 57 §i
gmepoawidugigpnmsaptuguidusiwrvanaursiin i mﬁmﬁmum‘lgfmi%s fUHRUU
ﬁijt'jmﬂt’n:Lmwﬁ@hmﬁmﬁnmgmtsw:ﬁmhmimgfmimmﬁ?msm ﬁmhmimgfmifﬁmms
isinmudmoiimsidnnwissimsighindmm o mfumm*lgfm:gmfagsm

AN AN MBS SANNHINUTIAN The School District imposes no deadline for reporting allegations of unlawful
discrimination or harassment fU{HIUMINWMIANGTAMIT AR UMILNG N WS A BNUISTW I 1R i
amAnwiigims g ypidnsugan: R Sngigma oy untbiiupimsmin
LUMnS:uﬁjtmmnﬁzljmSLntj'mSﬁLnfmsrimﬁsmﬁjstmamnmanUnﬂijLnfmsnmﬁmnnmm
1 60 IyuUAsydnaywnsagiudgismifafaymiuntbewnpi prisifmsmisw
gisymifnsdinaisimephisnnamwidumsfiansupisamajuahagiapimsnwminng
9

wRsimiduHRag WAt miuiadsusigjmsiaaigihan i sfhonimsmitanipit
usifigjustmsugimipiiatiumiaoiwisimunamitsigjdn§amais tﬁfﬁmms
W SR MI AN MIGMUUMTMEnimy 9

iy gimi Informal:

Srnnimagrgimauasan s sAmiB g witumsinms it taananSapimaiyjin:
powuanaan g fonsdynisdhimigmmwminndAsTunusgmsmutEaT sannnstiuans
MAZIHNBAIT SN U W TN A BT MBI B IR I gimi, gangiig)ams (pi miimsmi
US’IS[mUjSthiEﬂS[m puntsiamuit: umﬂmmﬁmmmm I g, nhnmnms;m i
inruaia msmummsmmwmiﬁﬁmmfnmmﬁﬁsssmsmumm Lﬁﬂwrmmfﬁishﬁmmﬁﬁﬂl

Step 1: mmggismmmgmml@mg;u PN EU A, JUBIRATS the Guidance Department U the

G}

Director of Guidance/Title IX Coordinator, Tracy Encarnacao at (978) 441-4955. U FGATH M S MU AN

n

o alb

s:Snwminnthu§ 816 the Director of Guidance. fifgi1 The Guidance Department fitSith§ G518
AR ST Sun@agiimAp My the Human Resource Director at (978) 441-4892 it syt

Step 2: SiwAMUIMIANIANSISH / USIWAGSMSHS AJj The Director of Guidance and/or Human
Resource Director LﬂonZ[Lﬂ [PNWUMIS: :mrsmi"u BNMIANGIM T gImimn G § (i
tsmipfmsinwigiaimmywygutiusivihaadfamywyataud e afoan mipgogs
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mywyAhanfngatnutainaiShjuudmywyaignuituspusysAgmnidumo
meig)aguetimieivn §i ”tt’n U&7

Step 3: LﬁﬁjSIUUmHSLnfmShﬂ Lﬁj‘l MIGIEN S ’“Iimm[iniﬁﬁjﬁjfd‘jﬁsﬂtiﬂﬁn[u s liﬁnijﬂﬂh[So
Sruntd nUS MJanEﬁJﬁJZJm S“ﬁi[ﬁjﬁﬁlh ni?’ﬂiiif“ﬁi[}ni’m Smﬁliﬁﬁﬂ Should the matter not be
resolved to the satisfaction of the student or employee brlnglng the complaint, the employee or student may
request that a formal investigation be initiated.

waisilugnipim s powinw i §STEgimigaEtEn S vHmapiRpsadanamaamaisdmni
mbii gimithanuun an HAJTVIf the matter is resolved using the informal process, the investigating
administrator shall retain a written confidential record of the informal process.

fimi Formal:

Step 1: FinyjlinumstAnugsIfsuANtEimigiian wminniiayg AT esg8I¢ the Director of
Guidance/Title IX Coordinator, Tracy Encarnacao, U i UM GIHATNor her deS|gnee

Srndatiumsinnagsisunnamgimigifanwminnifynsivesmarg! An employee who wishes to
initiate a formal complaint should report his or her concerns to the Human Resource Director.

ISTIN UG g UM S MAjUANR NS Ayt W uganERdsamagaEtEhidumnsmaa
wmsHENWASH{AIgsInnn 7 shantirudinnimimajuanh gimigii ms oo is§iunda ysdagg
Snipimsidaig)utiusAigaminhmanwugan sy EsMIME M EuaIm AT sRigaminn
MANtE R ANHAIS RGNS pnimi s auRnatis:)

Step 2: iﬁmmrfﬂjﬁmﬁﬁ The Investigating Administrator (AU gt SN & Ay agjsiwamAjuan

igingjrudfdinimimauanamgimadspfwsinaianidu§undrmcn s wuniva
v Smayndimamswmsitumsisign nnurusigminn W uganHEji

Step 3: HA{RUAENIAIGUHINARIGSIAnnGuNsidupifuahShguthywmailyiimapd
UeMIS s ISIARAGUTIS HAIGUHINGT f{?j HINARIB U S SIRUGHIGRMIAN T AN WU g ANHAj
SadfapdnimgiSATaisdidhimimgimit galdunatmomsiwnmudy (10) Igisigigmiaa

oitgwisaigjupsidigmudurmailyp§wasthwugan R amimsiumE
Step4: USIGANAS Jrem“mmeuj“wssnm@w ulamiguthywmAAnfngmurusmad
AanasuAmsaygmaasngiuingiggadgilmgmonepmssidge ) eims, gn
(AUANISUHIAM GG U may confer YHIG)AMYWMAFN e NIVTWHIG I UHA I 19)R
i mowmsifmsmaig 1 igouuaapiiSapsuninamiSannaninmywitums
mang §aunhis: iumm;ﬁjﬁﬁmnmein@ﬁ?gq mifisahganmEnpiruga fasgs o
mesf SimGIRIEmuAd M8 SEIME

Step 5: URUAFAATANINUHRANSUMUMIUHIAIURIMAmASaEIJuGimwminn
ANt R ANHART I minnis:EnpinAgsIFl{msHE IR Superintendent-Director It (A
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NUUMUMIANTMIvAT gAAYRNIAUHIAAGEMEg ST man U AT AgmniSwah /g

Imsmitt:pntw (T MG EhE{uY) I
Step6: [wmMSIwARINEAjIGRIMsimwminhivsyRALENIguHIaShmeImiSuHmavigy
IGjﬁm?ﬁh[mﬁfﬁmmasﬂj AN AHIY] LﬁmsmmSnﬁrmrummmﬁjsnﬁﬁmszﬁﬁj“ﬁwmms
LU“"lS[mUjLUfUS[Uﬁstmﬁj[S“ﬁiliﬁjth“‘IiUﬂ ttin LUS mqpijnthﬁijj Greater Lowell Technical High
School, Ugﬁﬁﬁnﬁgmtﬁn the Superintendent-Director Sthfnﬂﬂn“ﬁiMnSﬂsgnglmw QI s IUNU
My §SWw MIHGSIWA - SIWA AN m:m‘ﬁs@ﬁé The sanction {FIHSIANEMY (AUURS AU
imsannnm siunmw 8 veugmsiidrumangfnadagg The sanction imposed shall be in accord with
all applicable state statues, School District rules, policies, and regulations pertaining to students.

Lijms:UmSnm*whrummmﬁjsnmnms:uiﬁﬁiﬁmtm@mﬁsshipms:Uﬁsmjm;smnmmhum
Hﬂﬁj[meﬁjﬁmUnmﬁnﬂjn i—in["tﬁ“ﬁ Hnﬁﬂj[ﬁjﬁnﬁ UHn[ﬁJh[SI]n[uﬂjH‘IS@SWnSSﬁ o g annn
Ii:]Squ’n School District, U§1UUnSﬂtﬁn - HES1t3A the Superintendent-Director Ui designee 10 Q) an’
MATMSMI AUINAR LN B MG F0HATIT U MUATEN U SNt ’

Annammanwugananmedigoisiidnmanajuapamgimiapiqpeninwagsiwndg
ol njtﬁ?ijmigl 711 A permanent, confidential written record of the formal complaint process shall be retained by the
Superintendent and the Investigating Administrator.

waisyadnaiudnanwSa]/ mamanmupsugnuSsInmEF SN NGIU UM SHE
siwagatuanmoinaginnsimausisnsdgivaiann:amEmiannn If the complainant or
the student’s parents/legal guardians are dissatisfied with the decision of the Superintendent-Director, the
grievant may appeal the decision to the full School Committee ] :S‘l‘ghun:hh g gmh IS :gﬁﬁh P gﬂfﬂ‘gs
ﬁm‘lfiﬁﬁﬁjﬁ‘nnﬂﬁmﬁji:’ﬂ“'ﬁ[lﬂ“'ﬁﬂm%‘tﬁfﬁIIULﬁfmSImSLﬁ‘mSlé%ﬂﬂSJnﬁﬁijﬂj[mﬁfﬁmﬁtﬂfU@ifﬁ
msugnusigamic§nsmgh misgajaimmiunwipidigissiaip ) ifuns o
f;gmms;mﬁnﬁj;mmmmmnMHnJiiumLumSHnmmnﬁ‘iﬁmnjtjmm Ui Min&ag 1€7h
im Snpprfidfagniwmuntys (14) Iguoisgumsadmhaihanwugah #Ajigh 918 ¢4
- |
fungm nists Disciplinary Action
wasnpimsfinnanmipiipdswugipimswifigimwinninydagvainds, dhdama
IMSMIBEUUMBMNIE AT AEMNIUUIS GNIRUAMITANIUNU NI A G MITMuminiy
mmm‘pmmmﬁmmrﬂs§hmﬁnﬁﬁ@m@miﬁ?éwmgnrsjﬁfﬁmru’?a%ﬁmmmﬁthmm:rsﬁj: Such
action may range from counseling to termination from employment or dismissal from school, and may include such

other forms of disciplinary action as we deem appropriate under the circumstances.

¢ 1AGTHERU{IIUN TS Conflict of Interest
waisigistn MMHaninGJh[ﬂ uismindusagAuanhaAmi symitautfn, ifmuniuHing

[ﬁjmnmﬁnHSmG[ﬁjﬁﬁmnanUﬂﬂtl[Lﬂﬁjﬂjnﬂﬂ ﬁjHiHJSﬁHS ﬂj[ﬁ:]tlmS[G Mlnm[ilfljﬁj[ﬂijmlij
i;in[ﬁ_jiji—ﬂﬂnl}: .

Fomis it (UeSSIS{UMSHE WA SINAR I AN N IS UHINASSMGHSIGMITESUHING
mutyuiispiShdsmm)itemamsian Mg A I¢) g UHINAMAUANNIS S i e IS Ig) A
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HESIWAHRWAM S AnmomnamnadwigjsAngndapigaspuidsiiurmavanhdim:
unti§amitrfinhnwminniminnS mivaigSIF UM SHE SILIA to the Superintendent-Director.

pdtnmithiytimi lﬁ'j:tji-i 11351 Cooperating with an Investigation
ﬁoﬁht’n ﬁﬁ“ﬁitﬁjﬁjiﬁﬁjgﬁmﬂjﬁﬂﬂﬂ[ﬂS employees and students SIUﬂﬁnShﬁjﬁj‘jShﬁjU‘l“ﬂmm
mm‘gh“ﬁﬂﬁﬁjﬁmn ijL‘th[S“"mmSSh"“lﬂmﬂﬁhﬂl S[UﬂﬁnLﬂimS[nmht’nSh[mji”]@“lhﬁﬁj[uﬂj
Onta mmmmsru’qj “ﬁimiShn@JmS“ﬁiuﬂmSh“ﬁiliﬁj[ﬁhSth[ [%jh[@ il

MIvMSIFIMIHSIFGNUFMANI, 1§ji116) 7 Referral to Law Enforcement, Other Agencies

miLﬁiﬁfgjfﬁ UMSINGUMS g nsmmiinaG mumMiGRUEL uAYMANU$ANIVESFURT SSW
mmgmtﬁﬁmmﬁmmmmaggmaméhumsuqﬂnmm;ﬂmmgiﬁ@ﬁgé@ﬁmnq}a:sj'ﬁiﬁ Y
Lﬁjﬁmﬁﬁmﬁgﬁmﬁmﬁéﬁ@mﬂl ’

Sramegpnty 1 §hastnA§ State and Federal Remedies

vigufiisans i, wasifyan]mathyARIm S ¢ UM muy A SUMIT AL, HAMGMAMA]
urhhyimimytssnigia / ymamaginunsisignmut uHgIR TN IR MiTa R i
mimied §iussyA 1 mudimasiidnimimauanau st §stmsunAgass§jinAmAuina s §
ANIFNILIFT NAMIS YW INSIW NS N T MIMAMAUANND: 300 fgthiyts MCAD 811/ y
960 Igthyt EEOC 1 Iggafinnalsmimfnamniw:inm 180 igpimsulgsprsiimimepms

IMSHSIAHN mﬁmﬁigiﬁh [iif This 180-day filing deadline is extended if the charge is also covered by state

law ‘1l

US Equal Employment Opportunity Commission (EEOC- Employment claims only)
One Congress Street

Boston, MA 02114

(617) 565-3200

U.S. Department of Education, Office for Civil Rights, Region 1
33 Arch Street

Boston, MA 02110-1491

(617) 289-0111

Time limit to file: 180 days

Massachusetts Commission Against Discrimination (MCAD).

Boston Office:Springfield Office: Worcester Office:

One Ashburton Place 424 Dwight Street 22 Front Street
Boston, MA 02108 Springfield, MA 01103 Worcester, MA 01641
(617) 994-6000 (413) 739-2145 (508) 799-6379
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APPENIDIX C

o

GREATER LOWELL TECHNICAL HIGH SCHOOL

BULLYING PREVENTION AND INTERVENTION INCIDENT REPORTING FORM

1. 1. upegnSwndnsgamfvananwminn: o Aay o oA o F

o HAIGH §N18Bus o UGATA Aramark o IFjg) A

(FJH AR TN S IG5 G N MINNM GEIGIN TS SIG I8, TFSHANSISTEAMIMNAULNHEH

LR ATSUS [URTH SHEANANINSMS BUWRITGHNTMINNIAGWARAFAZWARNSIIE-IGH I :)

2. N8gpIauAgacths: cusuiupn:isMAayjdiun oygrwnndwms (Ssfusnsnigmee)
¢8i

3. NANSENAFSH /I gialgiuein:

4. nnsBwndaisyifingiargenn: galduthinaen, esfifaigh, mwyanmifg iwiw
Sunwg, vgnamajinu§unw). yuidmesviguiSime. wmgragnomay: ghivesmgm:ms
Suntw; Ghavvangisunty, glawgnngnsmsmesunty; IHgrnagmm:)

o nsmupncismayjiiun:

INCISHA MNSMSImE{IIM S Name of Alleged Aggressor:

fgfels Incident(s):
ihanruts sujfrn gl um s g
gnignisgujfiing (ysugmAB WGP

5. (i} (N :gafdumsndmadjing y smsdnhaddngminh):

PRUn:: f3ng) o UHGA o I§jRIg)a o
bRuf e f38df o URGA o I§jRIg)E o
bRuf e §38df o UHOA o IjjIS)A o

bohs ]

)

6. (yHIBRG I AN gald ugAld G My inwminn:

M
oy J (if checked, please complete Safety Plan)

Y o

n
o SUIRINAISIGSHIAUMSABIMItAUANS
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APPENDIX C (Cont’d)

For Administrative Use Only

I1. MiLE3HIPE INVESTIGATION

1. MIAIHIREG:

o g8 g Position(s):
2. ygid fU§ Interviews:
o ASEIEUHANNSMS  IAINe: igieg:
o gsmpmelinmsiged fRUn:: igiag:
o ARSI e igiegh:

3. iimsnAnaiAn gy inghysvaninsupumjalinygie? oYes oNo
nusinse aﬁjﬁrmﬁlﬁﬁﬁﬁ’l ii4) List incident numbers:

ifeisthins, iayfingiinfinmsigih InmshiaasineShgnltnatisti (vicim) 19?7 oYes o
No
nusinie aﬁjﬁtmﬁtﬁﬁﬁg’l iy List incident numbers:

iayjfingidnuifinnsigi Nysua msiAndmis BULLYING, RETALIATION 1¢: oYes oNo
UG R uismitedsIna (2 nninh Examples)

o ANAJUENAAMIIGI${IMS confirmed allegation o MIBAMSUMN o {1 confirmed

o ANAJSESHIGURNHTSIE o Witness contradicted o HANNSMSMS rmnGrmegyjitng
o HANNSMSMSURIPIEMIIN §{IyMS Aggressor denied allegation

o g a:

4. muttsmisgiimn Safety Plan attached: o Yes o No

A4 Contacts:

o BRI/ MIAMONTE S Date:

o SNAM/ NAMANOITRHANNSMS: Date:
MIHSIHAGNY o Yes or o No Date:

5. MyNSthytwtiSigme: MSANNHINFUFASEENG _  Initial and date when complete:

MyMSMyWwHANNSMS: Scheduled for Initial and date when complete:



APPENDIX C (Cont'd)

Please use additional paper and attach to this document as needed)

Il SUGHUFNUAMIETH YA CONCLUSIONS FROM THE INVESTIGATION:

(Director of Guidance; Principal; Assistant Principal; Dean of Students)

Liandmismigrudgrugnifmura u mufilg]asi a3n Finding of bullying or retaliation:

o YES o NO

o MifyH Bullying o aﬁjﬁlmﬁGhLﬁhmnﬁﬁﬂf Incident documented as

o MIEYREU T Retaliation o Discipline referral only

2. Y& SMi Action Taken:

o MIMIAUREG§ o Miuigso 1sIgRMINJig:e In House Suspension

o luhAgNaYS o mMintiEducation o Ijjie)

Signature and Title:

o Out House Suspension

imwminhmsumsugienwnismiiansi: o Yes  oNo

(If principal was not the investigator)
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APPENDIX D
SCHOOL NETWORK/INTERNET ACCEPTABLE USE POLICY
FOR STUDENTS

GnU AN AN SIST Greater Lowell Technical High School msgn}‘a‘mnﬁ]h UIGAIG U ANH S o b wid
{Mes MBUN§ UAMM (network) AHTEWMSMIG U (Au{i My GNU IWTW{HsHimu s

o

g7 i8smeifme wgnnBapiumiuls wa§uamm wiwdn B3§HS email Simsygatarid y §
iG] BheSANSWw I HATRUBM SN UM M-#3agj (network-students and adults-are
responsible for their use of the network at school, home or at any location). Tt 81H 8 A& INMIWEHY i3
¢grugrapislinn midimas wo§ uamm rstanan sty g istaighanfmnw ) dpn§uamm
tta miig Boigumeasnyg Samisdap ntw Ssmaoy isian ANy s Greater Lowell Technical High
School. MAUIAMIBMASENE UIGAIE aulniain s ygrintgmitsiananGreater Lowell Technical High
School GifAAMISUT MIFHNFUMMIVA HNMIAMIGH § [PANGWAMPIEMYENUSwns
FUBIHI N TITRSUAMMIN: T tuds 8w HHimes [un§ Unr{nmumi‘isﬁaggfmaqpﬁ U agfimn
MANGEAYH prohibited.

Hf iU AMM{FTG: $¢UgAI{RIGGIN A responsible network user will:
o IImanARISUNUIY]

o IGIHIRIY
o fumsmaadgaimpndaiiuilwmnsmindns g msminwipum

o RIHSIMNEMUGPUNEHASNS (copyright) TATRS W credit TiHASNSt 8 tnu(d
IURItA

o Sspimummiidignigs y gmdaisis)a gom Falghiurshiiwsnmueging,
[FU & credit card numbers, social security number, etc.; and

o USBWGYH U download software LMW S MiHS MM ANHAAT{AN UMMM (network)

o SsfwiAnjfivptiunwnneihthnigs ui fruji personal e-mail, chat,
personal blogs
o AW AIAANYNS U i ydmom uAGeednnInEAGTS U data or images

G
o AOWw g mIgAGie u ndms yaunmiinaiduSsmsminsana y ionue
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HANTUAMM{ANIG:§ ¢ I8 rIAiii g Geh A responsible network user must be aware that:

bwn§vamm 1w dh e-mail 2wl § Ssiussai§

{WN§UAMMITES NS Greater Lowell Technical High School &1 su{i U] S fyia I
dgrame-

E-mail §8:1G¢ ¢GRI hinsimmirsgna winumBapngmifsag mnaiel
naminh g mymidihminggi

nes s nmasin m:LﬁﬁmLajé;tﬁmL‘ﬁ;fﬁﬁﬁ;m U 8IG g eHAtauIAD muimwss
HIGI{D account U ETHATIS

IMUTUBASAYWAM FIRsi: 1y ygsIiwmsmAEm i plnumesma
MYy website [¢

omsmegnuugEushmsmas§Esawidinemet iiwinni ASwuti mugny
ISW WAsAMAIN N MusUig I wimiumng

HATH TSI an account T {ATS ¢ UMIS U {AI{ATINRUIAN
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APPENDIX D (Cont'd)
Mi¢§UANMWAGNUIS: The Acceptable Use Policy (AUP) (it SUHinIg]nIg ABWwSHm: At gn
HOMASFIRHAST (PUWN UM internet HATH UIHTM S (7118 the AUP it it [ty Iiw gt
1 pusiwhEnngw pimsifajan 1aimaw G SMywisivagn ySINUnsIvgan g
U:U‘}Lulw 8 internet IS1a01 AN S
nesens amastiugaiwingsivgrwistmismsiigann winumes wgiupimavs
3§88 8wi internet and e-mail privileges StnstfruaymniSw wui1 fhaidw yrAimithyw 58

=
2.
8L

agwiiminnsiAsiun ¢¢uanGRUIT{MAS (Acceptable Use Policy) 1
NAMGNGIUAIANTH] S Greater Lowell Technical High School As{in Ui aj it 8 ygGnth migning
IMBEUMIBMA TN§UAMM UIGRIG A (computer)gaml:nmsﬁh internet and e-mail I{F S tyH 8 M
¢grugAT IpUmMEENY WwfvpimeSuns 1 iiSsmefme wgnuSnpi momad§isg
WHH{m A 1) w8 (g fi § 1 the Code of Discipline, and/or prosecution under federal or state law MB G
ISw wasamara s IMuGUig Iwiasimdumng

AN AN S Greater Lowell Technical High School ﬁLE”ﬁ‘Q’ mgmtjmsmnkmat'ﬂﬁtm: this contract §8 8ufu
na{mj MG AW access to the internet and emaill PJHHT contract carefully ﬁgmsy;m tiJ’LU:hLUtﬁﬁ“ll isi
INUHAT S SWITST Appendix I8 IWAJH Geinatu N muts] Ghumutsiag)ital Handbook
sinamgRwinsmyugEnnisiinuidugawipsnsmeni s, ujéanisiSafispmnu i

becomes a legally binding contract.
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APPENDIX E

STUDENT RECORDS

HNGIEM G Al ANIJiai agjtS ACCESS TO STUDENT RECORDS

AU AUNLE] SRS Greater Lowell Technical High School nimain’ FUHIGHSIGMS ﬁ"IHGLj‘Ii'J’ state It 811 federal
laws &3 AR GTISIREUAN A ESITWENMIGMEURH ANy I{hivesaiag) v1sis] ARUFUN 603

CME 23.00 contains the Massachusetts regulations with respect to student records.

Student Record Log

o

7181 A log shall be kept as part of each student's record ﬁjnﬂ[ﬂhiﬁﬁjﬁJMJSHwﬂ P iGegsGinnais ﬁjﬂh
AHn

an
[ﬂhiﬁﬁjﬁjﬁjJ fﬂﬁ‘[S‘lﬁ‘[ghlﬁJh‘g‘l, a separate log ‘gji[ﬁglﬁ‘IS“l ”gtﬁtim.ﬂﬁfl‘il The log shall iU M

2

fiumismgrumstegiadanidivessdagg, mbfui: un:, yenFriwsimanvayaidnudu
Sanied; tuns, qzs‘ué W dn nséd, minaenfum Sms, Grm:iyn IHUME§ U receive the
information; IG T2 of access; mﬁfm?smimmgmqaﬁf’iﬂh:ﬂiﬁ@;fﬁ;ﬁ W NI GANRIGM G IR
umﬂ;fhhnﬁms&?nhtﬂn ffifq} Lﬁ;ims deleted or released, this log TﬁL’tﬂifﬁS@iﬁUﬁ t‘ﬂ‘ﬁ'iﬁ:ﬂﬁiﬁj apply to: (a)
aggnadwygrinanangnifapsuaianidnaiag (b) yaoaEuIEHMIL M Wi nAma
clerical personnel 1§ access Iﬁmgmlﬂqh ﬁ"iﬂhli:]h fﬁ’ﬁi‘j; F LS (c) school nurses E’ngﬁ‘fﬁ [‘U‘ﬁéﬁ.j
Ii?njﬁfinh [i:]ij f{jﬁ fgemin ﬁ?fu'ui who inspect the student health record.

Access of Eligible Students and Parents &0 tsiui 8l ayjns i §HGIGM G

Mg Jﬁé nH‘ItﬁﬂiiﬂSm@mﬁ[ﬁmﬁm[?’lnﬁﬁjﬂﬂ[ﬂiﬁlﬁjﬁj\}m{%”ﬂ MIIG MG U Access ni%}UjG"lS“‘lH[S’][ﬂﬂj[E“‘lﬂﬁjﬁj
[ﬂ}ﬁf‘igﬁﬁiﬁiw 19]98) uU[G[L‘“IUj mjn[ﬂjiﬁ[n[ijiil[S‘l 58 [y non-custodial parents Hn[tiin\}‘laﬂnmtﬁ"ll gl my

mmf; fu’LH‘IU Upon request for access, MilG MG S £ nhﬁjnﬂ[ﬂhﬁjﬁj‘}mhﬁm&ist’ﬂ?nlsh the physical location 818

o

GinnaGinng g .of its parts shall be made available.

a. unatgimumiegag, copies Isdnhnnimsidumsisignainninsiagping
gnn

ij ﬁj 1
il wedngjudnngnwms g flyavigg, Sl rfialylinof reproduction, BtAAlE 11:mnam,
QAL o

mmmm;mmm&ssame iedstfighifgimiminiBnnmw u 5§ adagj from exercising their right, under

federal law [uHJﬂSﬂJ[m SIS ﬁﬂ[?Jﬁim"ll

RaggamAnnt, Sstensinins, pifansd

[T}
<
(o]

fUs a copy of his/her transcript.

b. rgjudnamwinun s §initn m1sai§ g aigumutis8i professionally qualified school personnel 1t &

a

a. sorgjuBnAnwinumsai§ Mo the student record A5 AN MG a8 HjU AW NWESFT a third
fi

party mumitResfruivaigata T gomus§ thid party (RifaunmiieuiHg ana SwmAnns 05§60

(ol

AU N AW, YSINU MSMI IGMGAIIFIRN to the student record 73 AN {1 80 8}
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APPENDIX E (Cont'd)
Access of Authorized School Personnel

HEONASWUFFGA AN AN school personnel {RITAMGIGMGUIFFR AN NS agj IS 83 agj AMEGUQAIAY

UAGORYS, Inuamiua BB WwIsmuumSIIE N mmMINHUaSIAE Y Mt AS{NBThe consent of the
eligible student or parent shall not be necessary. is ﬁ?‘giijﬁ'jffiﬁjl} g’éq‘ﬁg‘l UjLﬁffﬁQSGﬁmﬁi[‘} |

Access of Third Parties M{IGMGRITSHs§d

o

-—

afuatamsmitsngolduSuntunfiisnd, shnsisfiampiingms access MG IGMHUIFHN

SANANHY S to information in or from a student record ;mmi‘ismmﬁ G FIRRUITG, ﬁjﬂﬁji‘[ﬁ‘lfjﬁﬁ‘lit{jﬂﬁ
LﬂH[SﬁJGTUﬁJ‘ﬁJ’ﬁJ‘J g Zﬂn’tﬂ[ﬁ"ll ishinruBsmi [iJ'FULﬂB‘ ﬁJGiUﬁjﬁjﬁjJ 8] Zﬂnm[ijLnf[n H‘ISﬁJ’G[LﬁﬁJ‘
lieg 181GinNATS student record Lm’ St S § U released to the third party. A copy IS’“N[IJ‘EULﬂHLm’ nEn

retained [Lﬂ[ﬁﬁjgiﬁﬁjﬁjﬁ_ﬁ 18] Zan tiJ the eligible student or parent Ut 86 msaghnqpms*l n[§h an

2

sannifauinmemeg g roatuniadanhidumsnundgsrsigigms, personally identifiable information
ﬁﬁojﬂ:ﬂlﬂhﬁ'}ﬁj‘}mi’ adwiglns§GGIm: shall only be released to a third party M fIH 8 AN i NG aj
LUﬁj/p‘?éSﬁSﬂﬂn gins§inm myjing)a H‘IS“‘IiIGmGﬂJ[‘;}"Inijﬁjnﬂ[i:]ijIS NS S 81 S MU TSRS

LﬂHﬁJGiUﬁjﬁjﬁjJ Uy Bnnwts

g
5
<,
g
=
5
3
3
3
(o
s
=F
go
-
Cor
=
0
-4

preg)iiminuweane: tunssd ey, Atgh§niist, uegingg,
sgrjs sungmtunfen, susiiwindnesivesedagjis
wwniiapsfign, igieiin msgumun, FUEMUR IS FUMSINGS Aftwey, AERIMIINN s3edji)s
Gy, 8818 Miw Ny A W §ivedsdeg) u Bnamw; grwisananmot aminn: tsldnhiinm
winmumesmougmadwms B §ivaiaiag) y SnAMW eligible students and parents [ 8 & AT TN AT AN

imwimsimursimitag it ihwdsmsmMing AW ESw SaNh thys areasonable time after

such notice to request that this information not be released without the prior consent of the eligible student or
parent.

MFMyMIggrum sis a court order or lawfully {7 i AGEE RS IG N ﬁﬁﬂﬂm IG ) & M subpoena the school
A my, grudwanufuinmonn nAmw g or eligible student Swmsfnfvsugnuimimsiia
mys-

s i uth 8 8w i A f el aupiunFImu ¢ grums Mitagadil the Department of Children and
Families, a probation officer, a justice of any court, or the Department of Youth Services.

d. Federal, state and local education officials, and their authorized agents shall Lﬁffﬁmﬁmmﬁﬂjm sigl ﬁ“h
student records MBMIGIN G ‘&”In@h[‘;}”lnij with the audit, ?éﬁtﬁﬁj‘lSIH 18] HnLUnUnGL]‘IU[S federal and state
education laws gﬁ‘ﬁjrmﬁm, or programs; gma wirrantruninislin U WA collection of personally
identifiable data A{IMSULN AT MItLANYMYGNis, any data collected I mswaHitamimigoinn
NsIjIg) Al officialsSnMAmit i sMiHg AU s AIASSIMGANNARG N AN Agj8REnNA
v gamnw i gw i gswiiumeinnasgugnantmugan:ygruivurs: Bagi
pashinuidutunpiminntisagminwalgyumisgiggpiniivasumniginig
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APPENDIX E (Cont'd)

e. o pinumwmdnnnidahhSpeimSaighusigjNIASRIF with a health or safety emergency
aistensinAmmisimbiligmiminemayai§ageimiytignngnig)aisuqu, gigisms
sﬁg [Jmij[?‘lunj {i#gil police & muRus 1w sn the Department of Children and Families.

330

. nigmemipmoBwnsfiiw §auiviono H8ana mdagiih, ulajmas, nwminnmags,pi
fAinf a mark gaadaNad ey snanSagaiianwminhrsimireg ededani)ittgh to the appropriate law
enforcement authority.

g Hsmaygmnananis ananiinsdegjiiniipnighim u iljuish transfer [wimu

=1

MIGMGUMSHEMIFIRN student's record ffmzrlﬁjijﬁ'}ﬁj\}[m WHSMGHS Mit (1Y i eligible student or parent, §os

IS wan I NS AHIBAIGM, UIF MW, (MUSw msdin ifumsainnihSag) ielannn fhueagjuisi

el ujas N MomUMys UMugheERm ANHNYREWUUMBAEIMITMEGENY 603 CMR 23.10.

h.  URMIA School health It 81 &R a9 1uTwEHyYH IR state health department {FifATISMIGMG I eGAN
Njiilfﬁ”ﬁ_m“l mffifﬁui student health records, ijm mﬁfs&?smsﬁ?* to immunization records, ISTIORSIG M GRS
agl Bwifyes §min, 1 LIJ‘HSG“IUH‘IS‘WinmLﬂHmﬁJSﬁjﬁj‘}ijzmnmtﬁ eligible student or parent.

QLﬁhmfll‘jmgnjﬁijﬁgﬁlu m&tsmsmﬁqﬁ;ﬂ mmmtmﬁlp ﬁjﬁjlj
Access Procedures for Non-Custodial Parents

a.

A non-custodial parent # i i8S 8Iu 8t 8 n ALt IS uiGiANe5 AJjA non-custodial parent 1883 § MG

IBMGU MStF N agjrysgmam:

gnamwulieun legal custody U 18 BwUENIFIISUAJiAI 2§ T supervised visitation, §RUENSTF IR

AnuAtng safety I HA doedagj iiwnw uasAjisIimisnsasinnidgiminasirg

pertaining to custody or supervised visitation Lﬁfﬁ[ﬁm[S‘lm m:émﬁqaqg, y

nAMWMSURIAIE denied visitation, U ’

gnAww the parent's access :Gmﬁm:ﬂﬁjﬁgmsﬁ ANTHU IwuAme Meaug U vandwmimi

A, egmamidgjuanmimi Uik s fiaw jh oA MW AU M AN ugugnmimi
i

St
or any subsequent order modifying the protective order) H§(m B mgmt’ﬂﬁﬂﬂh ﬁn‘fmmﬁms finy
s8] auasaniiedag), u
H‘Ismiﬁlt‘],ﬂﬁ a probate and family court judge oM ueunnSsEwiGActy student records [ﬂﬁﬂlﬁ’gﬂ
ey
ANt sipitam nmm;{]hansﬁﬁjmﬁgﬁhmmﬁm
parent's accesst S U5 IG (M G U nhﬁjﬂﬂ[ﬂ{‘]nmSnin g if
HH]E w8 MIGMG Y, the non-custodial parent {AilA AJiTASS nf‘iéﬁ fit

record 1§1 the school Assistant Superintendent-Principal.

i m%sfﬁs MEnNAMW that a non-custodial

nEi'n

fJ fU( tifor the student
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d. nargmumig grims §i[ﬁjl§ﬁ[ﬁ§f& ful nﬂ[}jffﬁ Upon receipt of the request the school must immediately
notify the {MU & IE N WL WhHAIE EBIAN custodial parent M ItEn ity pG 84 certified and first class mail,
thaan English 1§ thmenfsivsEnamwtynduisinp, i dhmsiwynitudsivsmina
#1t 1S TGN the non-custodial parent with access UG 21 1Y, rusimam Enamwmgnduisiqpdw
the Assistant Superintendent-Principal IS0 fuith S;iﬁfﬁ nidsivsms NAYPIU the non-custodial parent Adswms

§ to obtain access HIGMSIGM GG

e.

g

3] SéiﬁlLﬁff ﬂqij[mﬂjﬁﬂﬁﬁj farumn ss! muitiss electronic It rug §rdist iiwn g gi

fh Sonandmshunhsnia: l?’ﬂn[Siil[lH‘“li 8] C.?n[SiZI iegs] 1ues Zﬂﬁjmmmi—in[iﬁﬂj[ﬁin\}‘lﬂl “"ITUESH

o

0
gomai§iagni ngrudgas marked igjupmimu s grmdspindidgigiunsdapsiaananigs

]9 IG]81¢7)

f. HNNIFIMEMIGFUMS a court order [ utmuunadsdwisanw sl dahhndwns muina
BN S{AITA{MU the non-custodial parent {AIM S UMjUBS B W SMIGMTUIF FRASAD
) RiUeseS ey el At S STuS M the non-custodial parent 8 0 AE LTH TG IAN

mitrty rdnNI])ivsie38dj Amending Student Records

-
@
ZCo

Ei'o
QP aep 2T
Q  aCe

Aagpiwing Enngwgamamipaupiamss§nay ANRABES, MINgjR, data Urseui

o~

ot aaetd Shadnniives S agj garsianims 8 Bw o yiafipstdnnng

o

i sarsignainnnivasedeg)d Gigs gampitams 0§ 1eljupdmywsi the Assistant

o

Superintendent-Principal 13t icursimiwnidng fdmasinnesnpiaiuaseiag The Assistant
Superintendent-Principal § #Atir IG1Am ffaiGm iﬁthﬁﬁﬁgqngwmsﬁJ:Lﬁw WINUGUUE U
HMWINAITMS ¢ § U Missitaui IS5 MitgI{EGEHThe Assistant Superintendent-Principal ita mAgh
mitgitest phwfunwiyuimg ssintmintpstga iBdsthmirsipody 1 ﬁ?ﬁj}/éqﬁ@mmlm
SRWNNY, UNUEASHIAIFMIIIEGER WAhMIIthe Assistant Superintendent-Principal §i11t0¢

fms uNit eI MG IYjHRIH

Z)

n ﬁmmﬂn ﬁj[’[jtil‘jfiﬁmﬁ'j the Assistant Superintendent-Principal umgmﬁ’é‘is mmﬁﬁ ffifq} I 84

aa o

#
g g Hni—ﬂﬂﬂﬂﬂmmﬂijMnﬁja [UH“IS[EMIﬁSGUj 11 the Superintendent [ tis fUTEaIT ﬂSnJ[GJh

f\vi
-3

a

Tmrsimitiaas 9 SI 01l IG) R GEA the School Committee 1§ AiGINS S INMEFGIM MU WAGIUAS
Superintendentl ayI SISi MBS EGMINMALNTSHY]UATN IR 80
ineunathnigsiwinpa§ ryeisainnifhivesaiagg

Privacy and Security of Student Records

1. The Assistant Superintendent-Principal § HAIABIAAMNMA (RITAG§ UG AT BU{EIU MR IR
BUHAN S IUTWIAN AU §AI8 O NNIRIUA S AjSINH S garsignann

2. The Superintendent-Director i HAlATARMN{F{TH ‘EE?FUSMLMﬁijU“ﬁiian[ﬂhﬁjmnmmfZS

o

o

Wiwipa§age ianhivaiaggeinme s sty sislimuuinuRA{MIva Assistant
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Superintendent-Principal i, 8 @IUNIAN, transcripts iUﬁ'jﬁTiﬁjljm aoting [ﬂ S ﬁEliS i gn 181 in
the school department's central administrative offices U fu’L‘Lp [ﬂhiUﬁ'jffij of school-age children
fRrUAImMIgWwiteg sy with special needs & HATHUGS NSNS G AN ISTgR AN AN AN @MIAN: ]

APPENDIX E (Cont'd)

3. The Assistant Superintendent-Principal and Superintendent-Director Lh;ffﬁ MmN ﬁ}lif{‘l [ﬂhiﬁfﬁi
piegg ISTigmEMUBUg AU SO AR ipgAISTATgamS ipnsmA, s adwygin
e AN {M N gid i 8iinis 603 CMR 23.00 1Tt M.G.L. c. 71, § 34H 1uitis 81 161 1si1{)h
f5218 50 information privacy and confidentiality; 1 tijéijtﬁn g computerized systems employed are
electronically secure 1§ 8 Lyt S ayiim N

Appeals 833t fusanthg

2

1. islan{Agminn asPGEFHIUAT a principal ygAIAIH ATTAT INAAA TG s sTGh MA

T 5

511 603 CMR 23.00 agsinmEgHiupun U Ginanag: 1F8nai§ivadaieg) y 8na

-~
o

[

s, gn[nLnf[nH‘lefi‘gﬁjl SIS G waN T the superintendent of schools. 18 £ G

t

U EwIS fuwanm (ftaruiiasiigims the superintendent [8 1 i) 81
2. The Superintendent-Director R auiopitasighiwsnufmégpmw

ugnt
mumsmIwAimidwisfwanm§ (wigimraginnigsidwnsn
Longer should the appellant request a delay) I8 rutgjTmisifnidnu msuinm wiw §o
gt MisuitruiesBGOAIS gagginn, Sunwhguima Wnanu SAmi wisssa
IS MMIAIBEOHIN: HA2FINNWAI{NY, the superintendent of schools U HA LA
i euties (itatmiuns uhi e m G yjEgif I islgn iaminn i aiEs
85 I8 the superintendent of schools U #flaIH AT 88 InMBAIFMSHASGIAN to
the appellant Eﬁh[)ﬁjlij i ghfifﬂﬂ‘ﬁ, the appellant L@ifﬁmsﬁgﬁitﬁ the school
committee fiE Wi Ftwant 1 1gridw WFwanm§ (pilaasituiglms to the
chairperson of the school committee.

°

1. The school committee Fitaisignysim&aj iimwinrumsMuGwdnimiragsd Suw
i § by £ E’ﬂﬁ (longer should the appellant request a delay) conduct a fair hearing to decide

the issues presented by the appellant.

a. HLSﬁfﬂifLﬂlfm Lnf[ni:ﬂ SUSn[Sn ﬁj““lijltimijmm[mtﬁ Hnagiﬂﬂ

School officials shall have the burden of proof on issues presented by the
appellant.

b. The appellant {fitaw 83 §1iy] i uieugm§anminwithwgsai,

ol al . . H
ILiY] to cross-examine witnesses, to present evidence, to make a tape or other
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recording of the proceedings, IUTtI 811§ ¢ UM S MIfUitASTIEIIEGER 181

iU A0 G R I WIE]H AniS1Miand to receive a written decision within two
weeks after the hearing.

aa v o 2

c. Wasmsgwnwiminddwiliwanm§ isliusiigirhwiuntals
annsAmGmi, gapitnmsaGigfiaun galdnmadwimwgsan

If the appeal concerns statements by an employee of the school committee, such
person(s) shall have the right to be present and to have an advocate of his/her own

choosing.

APPENDIX E (Contd)
HABISH 1603 CMR 23.00 (At uyATAISIA§q Simeai§iayjudnamuw
IH] g BUAURGNUTS of 603 CMR 23.00 YA S A MEGUINNA sSANI]H

3 agg, tsignami g FmAamipsIEniswmimisvsaig

Nothing in 603 CMR 23.00 shall abridge or limit any right of an eligible student or parent
to seek enforcement of 603 CMR 23.00 or the statutes regarding student records, in
any court or administrative agency of competent jurisdiction.

Destruction of Student Records

1.

transcript 10 80 80 eg SR {RITAIAN ¢ AN WA sy a1 I w{pTn v R sIsn 15160

gﬁ it Esiin I;‘U’Iﬂ SG U, transfer, or withdrawal from the school system.

ISif g N UTEI R eS agjG s tNIN S ESTAU AN, the Assistant Superintendent-Principal Ui l&

R suneswiIRIEa A8 AISuIgihimIwiIssInug sy, w)ruanng, daninfvmsds

wmsathuaasasiguasnniduuinmemesg Swiinsed§ i ag) uSnAMWw (Aisiti

mudwmintdanin iwiwimes iig]ms ¢ acopy HSINMURIFGITIUT GNUG

yi A copy (pitanAnaImMAISIAighasnn{) vinm:megg

3.

BINNI UM 8U§ The temporary record 83 fUjAM A TN S G AU SRS UMW I
H8{HIS 603 CMR 23.00 (AilAAIGICIAUES U AN AN GUIMWINUES A} IS
transfers, graduates, or withdraws IG () A{UA§ NN suitiuiimUBwms Satdnha

2 o

1§91 the eligible student and his/her parent ﬁfg’ fe8uAIgsIm N ﬁ}lif{‘l If)i ritseh fﬁg

IURSORIAGGRUSINHAS GInnAg:, (RITAUISANNAINMEG transfer, graduation, or
withdrawal. §GIGu{mu{Ritaviguigign¢pms 3 an{Bimitntw 603 CMR 23.10.

AIHSINAZ W MY M.G.L., Chapter 71, Section 87, 11161 § group intelligence test
administered G 1M s &3 eyjG s IUN IS A A s minn: {piaEHIGmA S ANIN of said
student at the end of the school year in which such test was so administered.

i s aSniguni fsinnified agj Student Records MG AT ¢i11F the Director of Guidance and
Counseling Services at 978-441-4955.
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APPENDIX F
STUDENT PORTAL ACCEPTABLE USE POLICY

Greater Lowell Technical High School
250 Pawtucket Bivd.
Tyngsboro, MA 01879
(978) 454-5411
mm&mmmassmmﬁ GJ’IUI[__U

Student Portal Acceptable Use Policy

igfywingg Bunduiuiwiwmansminsis, nswrdigapnimiat enmm yw priwf Swmidap
iy e g MmSIA{UIAL, aNAN Greater Lowell Technical High School & TNt 81K iGsed§ 1) sdeyj muitiss the
Aspen Studen Portal. The Aspen Studen Portal, MiH§IMA f AfjRNIGMG 15U a3aN 1 edey) A8 ynsisw
W §hATANA]S 0GR /3 agjnG SRS (login) MSAY I IAWETFATgHIZUMSINE Internet Tt

fnwmsndm ﬁn’hnﬁ QVES

) a

fthf)sgama fHuaiens tinls:, the Aspen Studen Portal HSIMAS] sdagj thitgrs

JI

ilyigimisdAp S aYR IUESHSMA

o

mutaniivesfsanannn AR yjpwimiapruideds: uwnswint
yIgNOWw wiams §nA¢sn

=
(&)
«
2C
=]
<
=

vnmutsiimmigisfgaagna iadstyaniimaiamdms iy igp@unais: AoAd dohandns
éh[}ifmmm@fﬁﬁrmmm

1. Privileges (1783 §) MIGMG A online If ig]infindims y danh nthmi Swed§ Ssfusms§ wiwmud
(M8 T UgEUEh (RINUIBHN SSBWIBMGAIID the X2 Aspen Student Portal. fuije 81 /i AT ERMISMIG § U
grni MurSuns 80 gami (Reimegno gnaifmiaoan ygidn iwlnga Isananis Greater Lowell
Technical School {{5{i1 U [ﬁ;iﬁfj'étﬁ HARU(AN UN§ BAIGM U UNIJY 1008 account HAKTAMIG M TmatEsHi
]

2. Services (AGUH) 1slannni)s Greater Lowell Technical High School 8811 Mg rufpiirif#in Hey ginmi

Urnm Y IgRuia Nt groasbaiiia islannn GLTHS Bnsggugrpt inudnanding it
wivAma miuAMAIS;jEFin MIMA data §BI UGN delays, non-deliveries 1Tt 811 S8HgaNA
W HAGE Gl e account iU RSHA WG AIF 2rutel B86n ¥ AT SMIMAIH U HWw{yn§
s;;ﬁrfjrmmzsmam HoWwn§Rndms ghma muwn§grdnhi HAWYWINWESHDT annn
Greater Lowell High School MSUMAGN S AN WiARISMIS U grupt ruumaifispils dahan
18 fﬁmmsmﬁshtmqhﬁgﬁffﬂl
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3. Security (fu§sye) fiagjii AGW{MU password or PIN MAjEUE& U trugrutnd 1¢lgn dig16)a s
tyg1s] computer system {TN§UAMM fAj¢ Ammidan s glaameas fignsos gmidifsa §eds
MEA MSAR IS TN AJBFIAFHMY school counselor {ATE MIZAIIAT IURIHAD NG
DA AB WP ATEY SN (PN AU NI N EATE T G A 1S account IUATIA

Security features of the Student Portal {#11{#1ti5 fuf sygisImi Qukivesadegj:

[}

MinnuNsIBAGIARUN§ AnsrspinsaasaSu{AnlSaI8n a ful audi trail is tracked on
sensitive data“l

IR StHAMSHUUE: ISTUGNIGMGY GRIUES account HA BYEFIF§4 school counselor HATEMIES
AM{S IUATHA

= GRUAHAEINIT S A AN Greater Lowell School District HEHGE S ISIMid{guIGALG rufms 1Al fanid
es) Stwms 1A G mtﬁmmj;n: (Please note: Greater Lowell School District unable to provide any technical
support other than help with login issues.)

SECURITY ty§fus

o

1. gapiSimineSGrwinignjroyjfiunils mwiissimomgund hw psuy)u u issades
anfaiames wsn ndmsdahangiig)aa ganmd mhwiwia amwsimsiopuant
WHAEAMAIFII M Hﬁmfjfﬁ?m subject to Civil and/or Criminal Prosecution-.

o

2. HAGS{RIIMU SANRAIUE account ivasHAIFHAFOIiuSsSeSGIomMGund
g ISAIIINW HAWARSHEAMAD RAHABISMAIIE account to auto login.T¢

5. galduimUmSANn §oth{pgtsina§aue as a security risk or having a history of misuse of other
computer systems may be denied access to the X2 Aspen Student Portal 1

6. gﬁ‘LﬁifﬁLUUjﬁ MIMIIYING viruses and/or unauthorized access AU AN U ﬂ.{ﬁ[ﬂﬁh[‘ﬁfﬂﬁ Limé
TURIHA D
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7. UNHBSAW (downloading of copyrighted material is prohibited) GHGYHNIUATH S
8]

[(Cn]]

8ngig-

8. X2 Aspen Student Portal iusigafisimsinnmi Swiagn isiiava]sisianan

Greater Lowell Technical High School.

FunNAIAN NI S Greater Lowell Technical High School SHATHIBWHALSAINE MY AGATEN
ISIA0S Y8 §ﬁ§ﬁﬂ2{1 U HIGE TSNS account HAGHANTNUIHDIGMGIT yutwminshy
SN LU:ii’lLﬁtijﬁ"ll IS 0{y FUHATISHIS 3 Lijtijn'ijﬁ Muymiia @;hﬁ“gﬁjﬁj‘l JHGIEM
RIS 1NN STV RS HA ISTnImuRa g Gitiag)ital Handbook IR EUIN MtHA TSI SIUIW
WNY I NRAMWIFtGNNRAGISNFUUMBGENU

Greater Lowell Technical High School requires that you agree to this contract before the district can provide you with
an access account. Please read this contract carefully. Once you have read and understand this Appendix, please
sign your name at the bottom of the form located at the end of this Handbook to indicate that you agree with these

terms. When you agree to this contract's content, it becomes a legally binding contract.
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APPENDIX G

BULLYING PREVENTION AND INTERVENTION
Summary for Parents/Guardians
islieg fum G 3, Jg“l 2010 Governor Patrick 1S G IU§ IRV 21 an Act Relative to Bullying in Schools.
GNUEIS:MSINBUNAH bullying and retaliation MisgaIfmuimdsyusighnigh anminn:
Wiwsnnighananans, iiwapidwananigs wiwshs §anz{1mmm:{|s:ﬁajtm:
nunsFwimanti]ignsi bulying incidentsaUff INAMIATEAIFMU

n[Lmiiji“ﬁimitmtiiSij[EHSﬂnHSShg g fiﬁn?:]'mmﬁ The Bullying Prevention and

i}

Intervention Plan M 8I§E WA S s n:uﬁj T M.G.L.c.71, 370 Gl s iATpIstgn
Chapter 86 of the Acts of 2014 I8 Sectlons 72-74 8 Ch apter 38 of the Acts of July 2013, 018
gﬂﬁj I‘jﬁfﬁStﬁ is “aggressor” Eﬁﬁjﬁmmt“mmﬁﬁa qgn’?mgmimnﬂ, ﬁﬁ;jﬂj including,"qtﬁ HH
8 ATAE I RUAHAT, HATAUTARGIAMI, INGjANAN, cafeteria worker, custodian, H7 137

G 18 bus, athletic coach, Hn[[‘LﬂS‘I ﬁjn’ti’“mniﬁmij[ H U paraprofessional.” ij I§ s W I{H11 Umﬁfﬁ
i AG W YgoAANANHSIR, UM AIH stitg 58t 8ATA including but not limited to, U {11y 3
qmm:msfﬁfmﬁgém aggressor I ﬁL&”ﬁm:sﬁnﬁﬁ'j:s:mSij@ sjtmqnﬁﬂnﬂ Greater Lowell
Technical High School’s Bullying Prevention and Intervention Plan & I{H111UiN1 MM 8 Ifﬁ
ngnauSSnyngulgifmua (‘AIH the Plan). AENESUMUME AEMIGNY, Wi
grgsidahanims afgnoiwnehmi idannn8nifmyand 1] to prevent

P2

C)

bullying and retaliation UiNimMIMi i 60 ‘“IHEITIUIU‘I s S 6uid fLin I m[uﬁjtﬁmnﬁ telis ey
IR6 1G] IAENNIS s This Plan 81 A 8715 nu1g]aim biennially Agigi it by the Assistant
Superintendent-Principal IUTW/UHA AR /I 0, §GEIEUMS [UANMANTINW M.G.L.c. 71, §
370 sec. 5(d). miﬁqlﬁﬂﬁﬂjshﬁ%ﬁ FU Consultation will include, NIAGUNE at a minimum, (MUS W
msdnrsimuity: GLTHS website, and a public comment period prior to adoption.

#pStisiS Mj DEFINITION OF TERMS

nh[""l LUUFLﬂh[uHL]ﬁjmﬁiSthLUﬁjgﬁﬂﬁH[u ﬂij[EmS[uiﬁUmiSiﬂmHSﬂn’HS[LULn’U mn

fy
ISMIinﬂHnItﬂﬁlﬁmSﬁﬂi.ﬁJ‘Z‘ISﬁjLﬁ‘lﬁqQ 3R A AU S A3 A A WU AM AN RNIEREA G
Samatiumsdnmumignniisig)adyjidmenu In order to work as collaboratively and as
efficaciously as possible, to prevent and intervene on all acts of bullying, it is essential for school
personnel, students, parents or guardians, law enforcement agencies, and other interested parties to
use common language.

NANNSMS Aggressor, §GEHUMSSWHASWISIAHN M.G.L. c.71, §370, Ardeyj U atIRA
uaaa UMy, GISEsmsATA, I WENINARHA, HAFUEDOAMIL, Ingjanan,
cafeteria worker, custodian, §7IGA$18 bus, athletic coach, HAIANSY uAYMNAYIGUISY U
paraprofessional {ii U S MitG MU WM eu S ATFIMS s eyj
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mﬁmn:ﬂmmmmn Bullying, uG[ummSZmHnSﬁj[S‘lnﬁ M.G.L. c. 71, § 370, AT {M I 83 0uj
U AR A UE A AN AN At igia el i wigh 6] a I8 miaiitass of a written, verbal, GiE

MMy electronic YN tijnicgm T 4 [N MM yigum fU §111H Afany combination thereof,
directed at a victim that: ’

1, vaMUEWE N mw yywiFnsmigme ginsegin i imiguds u nsnugms
Gj2G A T AIENjEIH]R;

2, Gatgninrudmm IGejNEARINAKU ISMITISSAINNENES IURSESfj{U s U (U
U UME[geen Hs{FnjruYa

3. uviiagjnsmaspiisighfmnviunmusanaiinas§isimnivesan s
IEn: y

4. ftNA RS §ISHSII{M e victim U AN; U

5. migagnuiwSnmsidsifeinSinny)usdap U daMUMUIvasanan

ﬁjiﬁmn [ijq‘j mmij[nBullymg HIGUM HIUNUG L G such as physical intimidation GAWIIENW NH
‘“ILIJ’ 18] ﬁtijmj mSUmﬂJMIiUnLIJSHLUUIG"InthnHMmLUmESEKiSD, FEN RS b S U fui
[fljiﬁj'tin Stij‘ltijnﬂhteasmg put-downs, name-calling, stalking, ['tinjnmﬁ gestures, fungma,
cruel rumors s iaIm ¢ 11w social isolation, [tN# IF1M G M1 identification ﬁjfu:j nuny mimirsl
l‘a’f‘lnnﬂ‘m[mtﬁﬂl

RIS Greater Lowell Technical High School ﬁht’ﬂfﬁ‘ﬁ{j 2: vulnerable tij mmmr}‘a’ by Nt
G1U to become victim of bullying, harassment, U8 Nt IRUREGHMIFTMEMWUAANS, UMUES
ﬁj‘lfu’é, NAN, RSN, ancestry, national origin, sex, socioeconomic, status, @ngﬁ}fﬁiﬁi PSS M
an ﬁfi‘ﬁk;t‘l, IA1 ¢ gender identity or expression, JUNi A, gzm?gn ANor sensory, AN, Uy
ENWMINAUUYWHATE TS a person who has or is perceived to have one or more of these
characteristicsH1S MW AIF AN FIHAT fLﬂﬂﬂU@iﬂ“ﬂﬂﬂjSijfLﬂﬂjq]‘lfd Atums Sifl‘[)ni[l“j Eui:iL]
UmnfU’SﬁJ’S "WL?rUitiﬂ"WﬁJ’ﬁijUﬁS[uﬂjmﬁjLﬁjﬂjﬂﬁmU i ﬁjmnHSﬁﬂﬂﬂ [mtﬁﬁﬂj
Bl ﬁjﬁj'_}mi:itﬁ 8h skills, gie im 18] l’jjShiEU:lij[ui:iL]MIimi U nﬁ[?’lfm Igims bullying, tifll’ii

g SHAWGHAIUN ﬁj{jﬂijn fitn SUI§H, ﬁ;iﬁ[&im[m“ﬁﬁitﬁo fU U Greater Lowell Technical High
School's Bullying Prevention and Intervention Plan on our school website at www.gltech.org.

Cyberbullying {i{m sBwSwméNAFShMuIAI)IMuUN§UAMM internet U MUIHE]T {§
§qj7 GighunmsAinlg gﬁij@jm;ﬁammﬁm@jﬁwémﬁ@mﬁ wn§unmm syuIdn See
M.G.L. c. 71, § 370 for the legal definition of cyberbullying.

Harassment majthigisunt’ Amsist siunvenmyw y ifnmywikirumsinni mes
MASIHEALNA W S8Ws gk uthyw i M Sy HIvAIHANMWNAI U MmN y uifa
MIAWE G U U1 d NHarassment Ainsuntd Iudscoh, SsanasSiiwingiun us
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tiruBsuTiB8HIGNM threatens or offends the victim and results in a hostile environment for the

victim.

uTunmiufi{h Hostile environment, FEMMSSUNWENESANES ISTANGNY M.G.Lc. 71,8

370 Arsighansminhgafdugrudgeogamiinious islghviunmianan dgjejpns
thywSnmiddw, miGHa, I8ejme1 s GEEnth srumitaliy ugsanismi sdfpives
f 8dj

MitEAUIAIE AN aIA Retaliation {§H{HIWwHNNFGIsSMI G W, Mith Ay, U Aphunbiusiis
IS eggid unwminn Agatt o vanyim i

U HABA] U H§A t‘ummﬁﬁmﬁnﬂhm.@ﬁ:ﬁﬁgﬁf U
JEANUFAIAIGMI School Staff u, gigisms

A

il
IR, HATEM nzshmmsmmgﬁntgmifﬁmmm HAIGAGNS bus, HAUMAAGN, HAIGMI
AYIGY H

puEn A isueunRygmn, HAGARRURLA U A

MIUNBUNHPIRINTS W Uy AIAI{RIFMU PROHIBITION AGAINST BULLYING

mgmﬁmﬁﬁﬁjmﬂﬁmﬁ Bullying is prohibited:

. 11100 § U1 AN £V LT on school grounds,

- fdrutht (gnjrogjdfuitinnennn,

. 1s1Atgivii G e nn-sponsored Umﬁmﬁghméaﬁﬁﬁ-mm function, or program,§ 8t
atgham isidmeannn, rsiaigibus stop, ISTIAGGNS school bus U IAGENS 2 gsaa,
leased, j :mmt[pgﬁnnmmm sanhiE

. myityem ‘”NILU technology or an electronic device iijﬁ'jg 81011, leased or used by a

school district or school (for example, on a school computer or over the Internet using
a school computer),

. [S‘Intst‘mﬁm y isintgnidrudsiusinagnigiShat school-related, f Muitis:Mit{d
technology or electronic devices gpnjgs, [UﬁjSij[{g‘ﬁﬁmﬂm ﬁji‘ﬁ[ﬂmgmﬁﬁﬁ ﬁjﬁg‘lﬁm Sii
s tF e i s, At m s nsIed a3 §IS SIS victim at school, Ui M & U

ig1stny N21°i‘1|i[tj:|U ﬁ“liffiﬁLp U or the orderly operation of a school.

wahun by wyaAlkunwminn Abullying, Fridwiddninims sidginmaigmi el
HINALS of bullying, U efj U ISISANhMGWwAmMMIME fimitnuunassEw bullying

REPORTING BULLYING OR RETALIATION

igjals iyjaudfwmnsmii o wihv SHSmMMF bullying and retaliation, 1STen NI S the
Greater Lowell Technical High School 18 ¢{pnmitditu8nunt isi8nnlgh aimt avrei8nisinwms
ANTS bullying or retaliation. BRI twERMIBhMSEUNMERTS MATSANW - Ag, BnAw,
WIwyga - Shmsdnwmsidagh ishinn ayjding Is bullying IAFIF]R
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nwminnfiman§ou u undidejunsa Shmopnfisinwminnmsiwygein fmi,

5 adf, BnAMWYHRMAMANTY, ygaaierd)a, iwihmoihwmi Sunw{my yaiuil IGHnw

b}

MIANMs I nyugn n?ﬁ“tfjffﬁn MR AN oy I¢1 to the Assistant Superintendent- Principal designee, Uy to
the Superintendent-Director j Hf [ﬁlLﬁ fulieu 110 U the Assistant Superintendent-Principal or the Assistant
Principal AtNHAGIGIGI G NSMS is the alleged aggressor U 1§1 School Committee U # &N fuliey 181N
the Superintendent-Director Sth 7 MU INFNSMS , iiedspammsndm y msidn ibullying or

retaliation. mmﬁﬁ‘ijlﬁ U T UMuws, ﬁfgi‘ism Sﬁ‘?ﬁ, ny, i;i‘ﬁLﬁfj[Lmh, counselors, school nurses, cafeteria

workers, custodians, bus drivers, athletic coaches, advisors to an extracurricular activity, and paraprofessionals.

nwminnimaatfmu g unbidgjaonon S oRigrusinwminn SN Wwug s §mi,
tGedf, BnAmWUERMAMANTY, yganisrd)s, iwiwihmoihwmi Sunwimy yituil GAn W
MIANMS T UFOAIFIGANWMINNN W UN WMy SH{RTAIUIGE $ARN DA MUFIMIUAS

o

fUTAN bullying site UnwmMinnnArsigadanigayjiing I (At asGinm (see Appendex A). Yg MG AL

B
misn R Isinwminngmsmuivi s I mnuNh g gamaich iqsmiisinsifiagis
gdusiwygamsiaundm

s finwminh Rimsi§rgiahwaiagg, SNANW U HAMAMANTIY, Y gAnmigjaig)a fiudsivsm
surndaugagmisiann, A GIF UG AN WMIAN NWESMEG GHNMUSHHYINDS T fn

2

Greater Lowell Technical High School t18 & gtuifiigjt {5 s s ttfrrusfinwminn islesnay§annn, il
s sdin, ms{pmeidinm Reporting Form 8UjHIUNH in hard copy § i telectronically 181105 801 U] S
website; www.gltech.org, it 8Atue gmﬂjis the Superintendent-Director, Assistant Superintendent-Principal,
Senior Assistant Principal, Assistant Principal, and the Dean.

Bt AIGINMayjiIg Incident Reporting Form A858&67MIMuANSMALS INGANWMIANY Greater

Lowell Technical High School will:

1. UMUJgE185 a copy of the Incident Reporting Form in the beginning of the year packets for

students and parents or guardians;
2. AP IUGANWMinNIncident Reporting (i aSGINMaUjHING 8IS the Attendance and

Discipline office, Guidance Department, Nurse's offices, and Business office;
3. U8@my the school's website;

PEACAES [S‘lqh £U £, {#1, and employee handbooks, OIS siAfgitgjn 1G] &N tﬁLﬁ;im S
ANNH the Assistant Superintendent-Principal UHM [Lﬁ fli8U I The Incident Reporting Form #18
AU an U R agf I w S ngnamw

18110 FU the Assistant Superintendent- Principal designee/Superintendent or designee/School
Committee or designee & § (UM SITItMIAN, itaIGmitHmAEwWMSIUIfu1 1T the Assistant
Superintendent- Principal or designee/Superintendent YH [Lﬁ 8 I £U/School Committee ygn [i_fi fJ
ey Suigmidnnaromiting is §UL‘L2{‘| PU{IFEIN anti-bullying policy has occurred he or she shall:

o AnnasigldunpiumtinSamiuiniSisthinsDetermine what remedial action is
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required, if any;
sanarsidnginnupigiwuanniSwHiidoim

al

6] ATHIHIES (AIU AT AT It

~

G156 f
§11 school counselor, tmmshmm&mnjwcums af @mggﬁmnmnymmmmj
aggressor, [D’HL]Z b aun nitsT underlying social or emotional issue(s) I SN STMARISH S

RIUNU o the bullying behavior IHT T8 AN S ATA{AIMI U{IUUTSHIST social skills
development;
Lmijunj anniﬂl’.ﬁ 8] Hnmnmn!]‘lmmlsmmtj victim [U‘Itjjshﬁiﬁ{} aggressorifiﬁﬂfi‘?ﬁm

ISmMiteduHINg, 15858 bullying or retaliation #1811 M, sa@immgtggmgmﬁﬁjm:m:
I§1y 8 1G] 518 bullying or retaliation;

MU gnamw U gamamapmauisaiegjii g victim ISTEIAUAGIAE MM 1H
yerg)aismufmuymuuntd bullying or retaliation;

[MUHN ENAMW U HAMAMANOUESNSIMIM: &0 {fifyitthe Department of Elementary
and Secondary Education’s Problem Resolution System 1] I’.Uﬁiji[iﬂij IGMG mzﬂqawﬁg
PN A Lfiglti tH I m MIANNH [Sthe bullying determination; It S 1
;s*lqh@ﬁmmhisqg A3 fuEn 7, the administrator 811 fim & fnthtis 84 Director of Human
Resources Eﬁﬁj[ﬁmiﬁ ANt g tis fyH Y jthe appropriate course of action.
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PROFESSIONAL DEVELOPMENT FOR SCHOOL STAFF

fu1 U Greater Lowell Technical High School §mU§U[§ﬁUf§HSi‘?gﬂﬁi':UjﬁUjS HOpuwIn A q;j;ﬁﬁ ANH
[ﬁH:']Uig‘liﬁ"limi , B0, IR U181 bullying™ ISTANE 8§ G professional development Lﬁ;if‘ﬁiﬂ SUM
151, GigSstsAtarg: () U:ﬁﬁitﬁjﬁﬁ;gmwmmﬁj rgmims bullying incidents; (ii) U I & 11Y] UL § 8
[RfuBIY) N GEmE Y, Heifugnass iljumyt is1ayfng bulying incidents; (i) i fddhanfies
truegAanmIwindnmog g finurfag]s afhquuiwsigiGinamy an aggressor, victim, it 81
ﬁﬂ‘ﬁjé[m: the bullying; (iv) ﬁﬁiLﬁﬂiLﬁ’ﬂﬁﬁ[tﬁmm}' bullying, ms:sﬁ@ﬁﬁrﬁhﬁmﬁmsuﬁhﬁm R categories
I8 el aggliini 1sigRIAm i ARIENG bullying [S‘l“rj{ijti?tiﬂmﬁﬁ‘ﬁﬂﬂﬂl; (v) Ganandwmsisigufiing iiw

81 and nature of cyberbullying; and (vi) internet safety issues as they relate to cyberbullying.

PROBLEM RESOLUTION SYSTEM
gnAanw/gRmamapmutidummnsnavanygsnwulgnintgwising isfuanm Mo
i:’ﬂ“g[ﬁéh the Department of Elementary and Secondary Education Program Resolution System (PRS). ganang

S 18181 at http://www.doe.mass.edu, emails can be sent to compliance@doe.mass.edu or individuals can call

781 338-3700.

GREATER LOWELL TECHNICAL HIGH SCHOOL CONTACT PHONE NUMBERS/
ONLINE RESOURCES

Administrative Office

Superintendent-Director 978-441-4800
Assistant Superintendent/Principal 978-441-4807
Main Office

Senior Assistant Principal 978-441-4416
Assistant Principal 978-441-4412
Assistant Principal 978-441-4415
Dean 978-441-4414

School Counseling Department

Director of Guidance and Counseling Services/
Title IV Coordinator 978-441-4955
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Special Education Department

Director of Special Education

ON-LINE PARENT RESOURCES

Common Sense Media

Cyberwise

Massachusetts Aggression Reduction Center

Safe Teens
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APPENDIX H
PARENT/GUARDIAN PORTAL ACCEPTABLE USE POLICY

Greater Lowell Technical High School
250 Pawtucket Bivd.
Tyngsboro, MA 01879
(978) 454-5411

Parent/Guardian Portal Acceptable Use Policy

]G EnAn WIS uinguijuiw geivaIma SWHSMITAGAS MSWIGIEN (i 1]
Mid s swinamw riAufawmissapisiyegw meian{uIaii: annn Greater

Lowell Technical High School & T tis §hi§m§tﬁﬁj8 tﬂq‘j ﬁjﬁjj muyits: the Aspen Family Portal.
The the Aspen Family Portal, #8MN&agj3nANwSNIGmG U ISuaiaNIh Aegj BAL)S NS
ASw iiw §udTanfgsiuail Enamw Mo 1I5AISn (login) MSEUINN IAWHY §

) .

iS¢ the Aspen Fam|ly Portal HSEM&AZjENAE
M
Endaniivsfenn e Agaudgti ilyigpwimissapauidpnds: umsuiny

a

wih §otyn i humpow wiimi¢NAEsiT

v murs:atmigsisAgausn I sthyadmesaman I Agausn HnHAIIS:

AgtRidanndvns Syl i gt

1. Privileges (St5e3§) MItGMG U online 1l ty]infindms u dahd hthmi Bwri§dsius
BISAI§ IAWINUEIMUS s EIEugE S (INYUIGH S8 IBM UKD the X2
Aspen Family Portal. §nngats8hmsitime miggrugaini muaiund 81 gams (s
MEGNG HAIGMIAUEAR YRR INwENOAE ISANANIYS Great Lowell School District
winw g i 8w §AATES [P SRIGM U UAJY 108 account HAKTAMEG MU TGV
TS ruHY[

2. Services (ﬁgt}ff) 1s1annif) s Greater Lowell School District QS[I:Eﬁ“Ii 8 gy Lﬁi[ﬂ?i}‘&’ﬁq‘j
HEO QMM U IBhuMa it §oanssatng islannn GLSD 88 ¢grugsy
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IUATMAIS U FN MITF data §GH UG
N U delays, non-deliveries Uit 811 B8HSMASW HAG D GruIdtnueg account IUATHA 1T
y

an

i e § wiwivamas m
11

a0 tgigrurgiBsny u Agtiitismi

5
3
I

WSKNAMmS guma muun§udnnh gAUEWwithwgsiHn g annn Greater Lowell
School District MSUANAG S AN eS (BIRATSMig G geufai eumumnifiuniis Snnin

fns fumsAAssiagndgdn
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APPENDIX H (Cont'd)

Security (;u§ Ai8) BnUw FEWMUMAJIENE U IUeiwa 1FlHAGIFIg)a mg
syerstipn§uamm §nj¢ Ammisdnsginames Argn:msyadds 1 sty

7

MSARUPINNES VN YENASI{MU HAISrumigapi inwn§uamem fﬁig‘ij
M I AN MBS e-mail x2@gltech.org. ASW{TATBYSIN: FUIAUINIS: thy
At wwgedid e account iTAIIE"D

{FOw u§ausisim QiSiu s B nAtUs Security features of the Parent Portal:

NNUNEIGA (log-in) (M E7BSMSFU{HNG the Parental Portal account S fruiniiimims
)it rig]8aid the Web Portal msgutg)a emimppinasn ielnigh
g Lﬁmé £ £ 51 8 Information Systems myitij: email parents@gltech.org [ﬁﬁjﬁmlg
whngyh rg)afmueiinumsgnin:

n8udnmvetnyn 1I0yAGsIHY

J

WA S{UAAY INACTIVE 1) fufl stsias G

MINNUNBITAGUANU NS AnHas{RINSAT¢ASH{RINSRIBU a full audi trail is tracked on

v

sensitive data.

BRI SNEAMSHUUE: ISTUCNIGMGT U FiltAu8 account HA FYBAAFIBAMS

Information Systems Department at 978-441-4942 or via email to parents@gltech.org.

“GURA IS fU1AN Greater Lowell School District 8GR AItsimid{ggms imiianigw

gwms 10/ gruvm:

(Please note: Greater Lowell School District cannot provide any technical

support other than help with login issues.)

fU§nj8 SECURITY

HApiSnmines § o
g statgied an)atam

H‘ISUmS[ﬂjGL]’IUSthf BAMA IF180 0 muGnu ﬁ:f 10|

o o

2. yAds{piImU dannfity
JelabifLiy] H‘f'itijﬁ“ﬁ:rj‘.?;ﬁ

account iU psHAIFHAGTTRUBSMS [ §IGM GruKd y 15A
i ﬁnﬁnmsmn:mz account 7l
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al

gapigaueidsamajrondrs! algnmAgwra dh iiwiwyadd fnudsms
MIHSIMAT HABS{AIBWw §nj¢ ShoiuesymaAjata tneui(d X2 Aspen Family Portal.
HARIG §USAIRISAYWENUGYERATANI)N back-up copies  FUpIUMIMigsnifgm:
néaes

galdumumsiieaiwindwsngomugwiina§aie as a security risk or having a
history of misuse of other computer systems may be denied access to the X2 Aspen Family

Portal.

i;iﬁ‘LﬁifﬁLUtUﬁ I viruses and/or unauthorized access GRS AN AYA IF 81Uy

W§IvasHR
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APPENDIX H (Cont'd)

7. UM BB 82w (downloading of copyrighted material is prohibited) B HGHRIUAIHISAIESNGIG

8. X2 Aspen Family Portal i esgAfitsits dinnmi Swingsivesyn isiiava)sisianan

GreaterLowell Technical High School.

9. HAPITRNSMIUINANAGSN FSIUHASYW ITH UM ST I I S 18180 N Greater

=]

Lowell Technical High School.

10. i;iﬁ“LﬁfB‘lSﬁ"lﬁgﬁg (M1 s AN Greater Lowell Technical High School Sti5o S Saifeism
18 MIMEUE HAS GBS {RIgSIVEIHATI YA SIS Greater Lowell Technical High

School.

uanuanaNI)s Greater Lowell Technical High School SiAIBWHAINAEM Yt AGagNIs:als ysladunnn
HGHAIBWIE account HATHANNUHTIGMGUT yEuE MSAgUSNINW WHPWHT MUgRwHY mymi
mﬁqh fgrusn N8It EnnfA G SN FUUMUBGNY (The Greater Lowell Technical High School District requires that
you agree to this contract before the district can provided you with an access account. Please read this contract carefully. When

you agree to this contract’s content, it becomes a legally binding contract.)
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APPENDIX |
GREATER LOWELL TECHNICAL HIGH SCHOOL

TITLE | DEPARTMENT
Parent/Student School Compact
2024-2025

OUR TITLE | PROGRAM WILL:
Ayl TITLE Livpsnfin g8ams:

=

fyl U[’[jj]S[uﬂijnﬂﬂ“ﬁﬂZﬁj[S‘lnhUiUﬂ“ﬁﬁjﬁjqﬁ[uM“ﬁ’[ﬁ Shwsiweigmn 1ly]
mmmughiesApiuasigidumsmiugawinn

2. GAGadadjAIgpEMiIgHsiuuamn SangiveMtANGSSANUAUINW
aanmn SamifngAses ARG

3. grununagyaggminimywinanwilyjwogusnnésamsingiad 8
grmiwdivasmmimGim e miiii g AU asf ajjist Greater Lowell

4. grongiatgw Shuigi)sAgmig: Lﬁﬁjgwﬁ?ﬁjg’éjsgmmsrmﬁﬁ’wqamifﬁﬁ@wrovide
Homework Assistance and Tutoring Program to help students reach academic success.

5. vinmimaasisspSwismimpswansimminum Shggimisnnssnmamure
EnANWHAMIAGHESIUGS gAIRtMAnTE AR BW NS

6. Snsiiyjrunsinss mmin - migas{Pniph - Annisuimn - mayth8a - mnran{Fd Strive

REACH: Respect — Effort — Accountability — Commitment - Honesty
ﬁh uths nAy ts/F M npog g 8h: ASA PARENT/GUARDIAN, | WILL:

1. winén fifﬁ‘gsipm/'ﬁsﬁmﬁ'jé‘éjéﬁéLﬁhiLUh‘a‘Jmsmﬁhmimimm MIGIY MAYRTUN
Snuvinmmamingims mmmnmhﬁmrsmmnﬁsmm:ﬂs Sn{gnjrogjRivesannn

2, mwmuﬂsayjmmmﬁsg snmﬁﬁﬁmﬂmmqng::ummLsumm::ﬂsfgLﬁ"u

3. §ﬁé[ﬁhf[}jh[ﬁﬁjgﬂjjﬁﬁhﬂLﬁﬁjgﬁgmmﬁm parent conference nights, orientations, Mifi§ey &
MU {AG §hmmjﬁ;mi;mﬂafamsﬂuﬁr@jh [ﬁHijﬁgﬁsﬁmi?‘ﬁmLi'ismﬁ'ﬁstqm/ﬁ;sLﬁ?
itm'jé"u SnsiinivndujorysAgwidnamwisiwh pzljlrent conference nights 81 MI{U K13
tumtﬂﬁmuﬁﬂm'g" “WﬁnGILHSiUﬁjnSLUm/LfUS"H

4. eifisathywiplaygin nmtilji:]:9:|n:s*lmmmmgmsaﬁnysﬁﬁmm?@:?amﬁsmaﬁ@s
Ltjlﬁj/Lnglﬂl |

g swenaSegg §8ns AS A STUDENT, | WILL:

-4

~ e a

JHESIBUERAMN AR AN AN HNWEHSHAYATUNITES A

2
G
=
@
Za
0
QEQ
c
=4
-¢Q0e

n
ma SadmmAgmig:iuag
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o

géaﬁ}ﬁsmm;nm[ﬁmé I M WAHRU I NS AS g s Snuig)sisii: Homework
Assistance and Tutoring Program nHiELUﬁjS[USLni‘“Nﬁ Ufﬁiﬁ ULni‘“liUmﬁﬁ“U‘“liHmGSSﬂl
giaunmimumindim:puigl])sSadgiuhanag i wh{pmS IS wmutag)ia
fﬁ'ﬁj‘j the student handbook.

Sagriyjrunsans min - midagniyn - AnnIswjmn - Myt &g - maa:

Lﬁiﬁ Strive to REACH: Respect — Effort — Accountability — Commitment - Honesty
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APPENDIX J

GREATER LOWELL TECHNICAL HIGH SCHOOL
STUDENT PHOTO RELEASE GUIDELINES

o

URUS (integral) AthGinna isAyTl UaTan IS Greater Lowell Technical High School Ti Ry A{H 15Tt

al

pages 1 mardsiania i§awiwi)s msndedugh v ow Surddnamw riwdh nasmjng
i

FﬂiUf§H, students may occasionally be photographed or videoed by a radio or television tjiJIga L’Uftﬂ [UMHS
SRjuRlag) AU BWw GiihAmig ¥ anindits mudus u fruiny mitus 181 Greater Lowell
Technical High School's school newsletter §f eiNHHS IUATEN AN BAMAM Videotapes t{G {fmMinN
AMINS Y Wiw mstFunn] g Apiviumus sa7 uiguiis: mywan s website 1UTtEH
1T reg)italtagi orochure) 1U RS AN AN MISENAUMMIUB RS A} U A FAIGM Y] mijpw Aanan
U[glﬁtg fU 118 Greater Lowell Technical High School “I

i egsan Ay S §IEm A AnHIUI WUt ey BN BAG BN H showcase FRMIFSAN T SAUIHE
wesgam iwshganmaismiedap iwiwsh ayiiurgae s 1slannn Greater Lowell Technical High
School.

o

syBImAS ] mstgnim 1witwgey the appropriate box 1STIRG{A M ASTST 1 GitAg)i Handbook T H]UNM

m [ﬁgﬁ“ an'jLn BRSO 78 tis photographed or videotaped [S‘Iﬁ;h AN I Ujﬁj’[jﬂfj for those images to be
published Bt SIAUNUFUGH ASIVETHAUIG

I3 A S tNEATIS AT NNIYG W AM YW ATH A {7t 0 HS N AT AjUPhoto Release Form, fgBIH M, NAGNYA
the Assistant Superintendent-Principal at 978-441-4807.
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APPENDIX K

Greater Lowell Technical High School
SCHOOL RESOURCE OFFICER (SRO) COMPLAINT RESOLUTION FORM
§ R IUUUS N PIWUANRITATE[§ESMSANAN (SRO)

Gnpigare is e ppi: ooy idgfnwminnddmajuana&n
COMPLETE THIS SECTION OF THE COMPLAINT RESOLUTION FORM TO REPORT A COMPLAINT ABOUT GREATER
LOWELL TECHNICAL HIGH SCHOOL'S SCHOOL RESOURCE OFFICER(S) (SRO)

B8 S M S AN U ugmia BnAwmw 85 ey NG|
[ ] s [Jus (] #amy [ ang [y

PN Sy SETRLIE
HINWINS
giﬁj’g: Email:

MHENUUY Primary Language:

grujsfis[§annn SRO Involved

o

UG

I3uminn sty uls majuRny Brief Statement of Complaint:

'] )

WA IUNURT U mMATmWwminNIS:: igien

All complaints regarding an SRO(s) should be sent to the Assistant Superintendent/Principal.

SRO gitatmmigaisepilvvuss i pawmajuani Myfnwminndimijuahad el ayg nTgn Aius GREATER
LOWELL TECHNICAL HIGH SCHOOL “J SRO'S SHOULD COMPLETE THIS SECTION OF THE COMPLAINT RESOLUTION FORM TO
REPORT A COMPLAINT ABOUT GREATER LOWELL TECHNICAL HIGH SCHOOL STAFF MEMBER(S).
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s Aun: I (fif ru:

<)
-
e

[Qix]

Email:

Primary Language:

UgoAGulY

o

bl

2

rusRighminnesmuls mAjunni Brief Statement of Complaint:

mfg[mmmﬁ'jtﬁl}éﬁﬂnﬂfﬁmmﬁim MIATANIS 2 Signature of SRO Filing this Report: Date

majung gingpim SUMS Il gwmiHg swn/waanan 1 slinidumig wogmaAgint §wmMIHEIWA-WAANMAN N
iU sIFHWA-swA st mm:mmm:gmﬁﬁ ginugwaA-Iwa h éum;r; SIFlmsann:ANEMaN N1
Complaints should be sent to the Assistant Superintendent/Principal. When the concern involves the Assistant Superintendent-Principal, it shall
be sent to the Superintendent-Director and when the concern involves the Superintendent-Director it shall be sent to the Chairman of the School

Committee.
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PARENT/GUARDIAN AND STUDENT SIGN-OFF FORM FOR
REVIEW AND RECEIPT OF THE GREATER LOWELL TECHNICAL HIGH ScHOOL
2024 — 2025 STUDENT HANDBOOK

The Student Handbook will only be available electronically for students and parents/guardians to review. The
Student Handbook can be found on the Greater Lowell website at www.gltech.org. Student tab, Quick Links. A hard

Lcopy of the Student Handbook may be requested by calling 978-441-4803

YRS TN Y S WG 25 PLEASE PRINT CLEARLY

fHLR

=
3
oY

PN <80 A W/H AR AM AN T

sinm Mo nanuw/gamamapmuiiwShsagg SIGNATURES BELOW INDICATE g:ingnugusiaiugme:

ninmsegrudiw, ms, iwiwwiny lefiimugnoniwdaphdfmispami v Snnigsiiuns
i IS‘ljrj}n §1 2022-2023 Greater Lowell Technical High School Student Handbook, &1 sUM wifg HawmsATAIS, Gno
grsguiimi sai)s, Aaig, Ma, iiwhsans S, Core Values, GRURTINGE &5 agjStudent Code of Conduct, §{#51
MidSwHGT IAWNGNY, Athletics, WS wrymnayifuigy

ninmeegrutdiw, ms, Wiwwniny ilgfimegpoiwinwiiimieisnmi iu s annaNetwork/internet
Acceptable Use Policy for students (Appendix D), and the Student and Parent Portal Acceptable Use Policies (Appendices F
and H) [tﬁm§h§£]ﬁg‘| m/ﬁ?ﬁjl}ﬁfl nﬂULhuH (Appendix I) [S‘I@;iﬁgﬁ 2022-2023 Greater Lowell Technical High School
Student Handbook.

B MS ¢ G U, NS, IWIWW NS #8 NH S WU LN MU GH A AjjStudent Photo Release (Appendix J ) It § (N

GHIF:

S0

Please check one:

0 gusanad aopnbasuyppsiiyjweAju U videotaped it AU {NUIA images juisfsiuasgIdyinim:

fY fiin print and/or electronically YN AN FINHATD

=1

gHSMASW {NUASUNUEDIIE]EWEAU to be photographed U videotaped It au{inli images I8 QSiU

o

é i H{G:iO1:NY in print and/or electronically

0 épnimingnagjgs{yaunspdivasdimenymimeny S/umuui§IHe]SRASAINWINNINMIvATMEA

v

FNWMSIUG ﬁg?[ﬁgﬁll give permission for my son or daughter to be published in print and/or electronically with his or

her full namewithout photograph or videotape.
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|
-¢Q00
(and)

sHSmMads ﬁijﬁ‘erLUmgLme ﬁ'j\é,iﬂ SG#HJUY | do not give permission for my son or daughter to be

photographed or videotaped.
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