RSU No. 5 Durham ~ Freeport ~ Pownal
FPAC Theater Technician Job Description

QUALIFICATIONS:

1.

Experience with theatrical sound and/or lighting equipment a plus

2. Requires lifting of up to 50 pounds.

3.

Requires CHRC

REPORTS TO: FPAC Manager

JOB GOAL: To operate the sound, lighting and stage equipment for live theatrical

presentations.

PERFORMANCE RESPONSIBILITIES:
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Maintain a positive outlook/friendly demeanor at all times.

Attend mandatory trainings.

Pays attention to details

Communicates in a timely and professional way with the FPAC Manager and other
technicians.

Reports needed repairs to equipment to the FPAC Manager.

Adapts and problem-solves as situations related to the work arise.

Perform other tasks and duties as assigned by the FPAC Manager.

LEGAL AND ETHICAL DUTIES:

1.
2.
3.
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Maintains confidentiality about all aspects of work.

Follows health and safety procedures established by the system.

Arrives and departs punctually, notifying appropriate personnel about absences and
coverage.

Demonstrates loyalty, dependability, integrity, and other ethical standards.

Follows the chain of command for various administrative procedures.

Observes School Board and school policies.

Meets and follows all State and Federal laws and regulations.

TERMS OF EMPLOYMENT: Part-time/Seasonal.

EVALUATION: Evaluated annually by the FPAC Manager

NOTE:



The above job description reflects the general requirements necessary to describe the principal
functions and responsibilities of the job identified and shall not be interpreted as a detailed
description of all work requirements that may be inherent in the job, either at present or in the
future.

To perform successfully in this position, an individual must perform each duty and responsibility
satisfactorily. The requirements are representative of the knowledge, skill, and ability required.
Reasonable accommodations may be made to enable individuals with disabilities to perform the
essential functions.

| have read and understand the terms and conditions of this position.
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