






















































































paraeducator may be reimbursed up to a maximum of $500 towards the cost of
repair or replacement of comparable eyeglasses. Paraeducators shall provide
appropriate receipts to be eligible for reimbursement. The cost of an eye exam that
may be necessary to determine proper prescription for replacement eyeglasses shall
be the responsibility of the paraeducator.

Subd. 4. Damaged Cellphone: In the event that a paraeducator’s cell phone is
intentionally damaged by a student, a building administrator will be notified, and
they will complete an investigation of the situation. Upon completion of the
investigation, the paraeducator may be reimbursed up to a maximum of $500
towards the deductible of cellphone insurance, or $200 if not insured, for the repair
or replacement of a comparable cellphone between July 1, 2024 and June 30, 2026.
Paraeducators shall provide appropriate receipts to be eligible for reimbursement.

ARTICLE XVI
INSURANCE BENEFITS

Section 1: Health and Hospitalization
Subd. 1. Subject to the conditions described herein, the School District will contribute a
sum not to exceed the amounts listed in the table below towards the monthly cost of the
premium for health insurance coverage for each employee who is qualified for and is
enrolled in the District’s group health insurance plan.

Coverage 2024-25 2025-26
Single

$979.58/mo .2

$11,755.60/yr

Family
$2,032.39/mo xx

$24,388.68/yr,

*The amount of the increase for contributions towards single shall be the 2024-25
district contribution increased by the same percentage increase as the actual
premium increase for the 2025-26 up to a maximum of 5%.

**The amount of the increase for contributions towards family shall be the 2024-25
district contribution increased by the same percentage increase as the actual
premium increase for the 2025-26 up to a maximum of 12%.

Subd. 2. Consumer-Driven Health Plans with Health Savings Account (HSA): For
eligible employees who choose a consumer-driven health plan with an HSA, a health savings
account will be established. If the district contribution toward the monthly premium is
higher than the actual premium cost, the difference will be paid into the employee’s health
savings account on a monthly basis.
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The District shall contribute an additional sum not to exceed the following amounts
that shall be paid into the employee’s health savings account on October 1 in each
confract year.

o The District shall contribute a sum of $1,300 into the HSA on October 1,
2024 for employees who are enrolled in a consumer-driven health plan
with an HSA.

e The District shall contribute a sum of $1,300 into the HSA on October 1,
2025 for employees who are enrolled in a consumer-driven health plan
with an HSA.

For employees hired after July 1, the initial annual HSA contribution paid into the
employee’s health savings account shall be prorated on a monthly basis after a
ninety (90) day waiting period in their first twelve months of employment. For
example, an employee whose hire date is in October, shall be eligible to receive their
initial annual HSA contribution beginning in January, and it will be six-twelfths
(6/12) of the annual amount.

For employees who change health plans and enroll mid-year into a consumer-driven
health plan with HSA, the initial District contribution into the employee’s health
savings account shall be prorated on a monthly basis for that contract year through
June.

Eligibility and provisions of the health savings account are subject to IRS rules.

Subd. 3. Employee Contribution: The cost of the premium not contributed by the School
District shall be bome by the employee and paid by payroll deduction.

Subd. 4. Eligibility: To be eligible for this coverage an employee must have an assignment
that is at least 30 hours per week.

Section 2. Long-Term Disability Insurance:

Subd. 1. Coverage: The District shall provide a long-term disability insurance program
and shall pay the premium for each eligible employee. Benefits provided by the long-term
disability plan are governed by the terms of the policy, including two-thirds (2/3) of the
employee’s regular base salary, excluding any extra compensation, after a total waiting
period of ninety (90) calendar days.

Subd. 2. Eligibility: To be eligible for this coverage an employee must have completed the
probationary period of employment and have an assignment that is at least twenty (20) hours
per week, and their assignment at the end of the previous school year must have been at least
twenty (20) hours per week in a position or positions covered by this agreement.

Section 3. Life Insurance:

Subd. 1. Coverage: Effective July 1, 2022, the District shall provide a group life insurance
program and shall pay the premium for thirty thousand dollars ($30,000) of coverage, with a
double indemnity feature, for each eligible employee. Effective July 1, 2023, the District
shall provide a group life insurance program and shall pay the premium for fifty thousand
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dollar ($50,000) of coverage, with a double indemnity feature, for each eligible employee.
At his or her own expense, an eligible employee may purchase additional coverage as
allowed by the insurance carrier.

Subd. 2. Eligibilitv: To be eligible for this coverage an employee must have completed the
probationary period of employment and have an assignment that is at least twenty (20) hours
per week, and their assignment at the end of the previous school year must have been at least
twenty (20) hours per week in a position or positions covered by this agreement.

Section 4. Claims Against the School District: The parties agree that any description of
insurance benefits contained in this article are intended to be informational only and the eligibility
of any employee for benefits shall be governed by the terms of the insurance policy purchased by
the District pursuant to this article. It is further understood that the District’s only obligation is to
purchase an insurance policy and pay such amounts as agreed to herein and no claim shall be
made against the District as a result of denial of insurance benefits by an insurance carrier.

Section 5. Dental Insurance:

Subd. 1. Single Coverage: Effective July 1, 2024, and continuing through June 30,
2026, subject to the conditions described herein, the School District will
contribute an amount not to exceed $5.00 per month toward the cost of the
premium for dental insurance coverage for each employee who qualifies for and is
enrolled in the dental plan, and who selects single coverage.

Subd. 2. Dependent Coverage: Effective July 1, 2024, and continuing through
June 30, 2026, subject to the conditions described herein, the School District will
contribute an amount not to exceed $5.00 per month toward the cost of the
premium for dental insurance coverage for each employee who qualifies for and is
enrolled in the dental plan, and who selects dependent coverage.

Subd. 3. Employee Contribution: The cost of the premium not contributed by the
School District shall be bome by the employee and paid by payroll deduction.

Subd. 4. Eligibility: To be eligible for this coverage an employee must have an
assignment that is at least 30 hours per week.

ARTICLE XVII
DISTRICT MATCH 403(b) TAX DEFERRED ANNUITY

Section 1. Eligibility: The District’s match to an employee’s qualified 403(b) tax deferred
annuity shall become available to an employee when they have completed one (1) year of
employment in the District. An employee may contribute to a qualified 403(b) tax deferred
annuity on their own prior to becoming eligible for the District’s match.

Section 2. Amount: For each dollar that an eligible employee contributed via payroll deduction
to a qualified 403(b) tax deferred annuity, the District shall contribute one dollar ($1) to the same
annuity, up to a maximum annual contribution that is equal to one thousand one hundred and fifty
dollars ($1,150) for the 2024-25 school year and one thousand two hundred and fifty dollars
($1,250) for the 2025-26 school year.
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Section 3. Enrollment: An eligible employee may initiate his/her participation in the District
match by submitting the appropriate forms to the Business Office by October 1.

Section 4. Renewal: Once an employee has initiated the District match, his/her participation
will continue at the same level unless he/she notifies the District in writing of a change. Changes
in an employee’s level of participation shall be allowed only at the start of a fiscal year (July 1)
and shall then continue in effect for that fiscal year.

ARTICLE XVIII
HEALTH CARE SAVINGS PLAN

Section 1. Eligibility: To be eligible for a District contribution toward the Health Care Savings
Plan (HCSP), an employee must have completed the probationary period of employment and
have been employed for at least twenty (20) hours per week in a position covered by this
agreement for the full program duty year of the position. This contribution shall be in addition to
and separate from the Wellness Health Care Savings Plan contribution an employee may be
eligible for.

Section 2. Amount: The School District shall contribute $600.00 on behalf of each eligible
employee to the Health Care Savings Plan administered by the Minnesota State Retirement
System. Such contribution shall be made to the HCSP in July following each year. In the event of
the death of an eligible employee, an amount owed but not yet paid to the HCSP will be paid to
the employee’s beneficiary.

ARTICLE XIX
VACATION

Section 1. Eligibility:

Subd. 1. All twelve (12) months per year employees shall accrue vacation leave at the
following rates:

0 — 5 years shall accrue leave at a rate equal to 10 workdays per year
6 — 12 years shall accrue leave at a rate equal to 15 workdays per year
13 — plus years shall accrue leave at a rate equal to 20 workdays per year

An employee shall move to the next level of accrual on July 1 following the completion of
either five (5) or twelve (12) years of service.

For purposes of this subdivision, a year of service shall be a minimum of six (6) months of
employment. For example, an employee hired on or before December 31, 2009, will be
eligible to accrue 15 days of vacation leave on July 1, 2014. An employee hired after
December 31, 2009, will be eligible to accrue 15 days of vacation leave on July 1, 2013.

Subd. 2. Vacation leave for twelve-month employees is earned on a monthly accrual basis.
Vacation leave may be used during the year in which it is earned, but not to exceed accrued
days. Vacation leave accrued during a contract year must be used before the end of the
following contract year. No vacation leave may be taken by new employees during the first
six months of their employment.

Subd. 3. If a holiday falls in the vacation period, the holiday shall not count as a day of
vacation for twelve-month employees.
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Section 2. Approval:

Subd. 1. Requests for vacation leave shall be submitted for approval to the employee's
immediate supervisor and to the office of the Director of Human Resources. All requests for
vacation leave shall be submitted sufficiently in advance so that work assignments can be
adequately covered by other personnel.

Section 3. Scheduling: The scheduling of vacation leave shall be subject to the following
conditions:

Subd. 1. The District may limit the number of employees within a building and/or the number
of employees within the District who are granted vacation leave on the same day.

Section 4. Effect of Leave: Vacation leave will not accrue while an employee is on unpaid
leave when the absence is more than one (1) consecutive month.

Section 5. Transfer:

Subd. 1. A part-time employee who transfers to a full-time, 12-month position shall be
granted vacation leave commensurate with years of service as determined by granting one (1)
year of service for every two (2) years of employment that averaged at least twenty (20) hours
per week.

Subd. 2. For purposes of this section, only consecutive years of employment immediately
preceding the date of transfer shall be considered; time employed as a substitute shall not
count for any purpose, including time toward consecutive years of employment; and in no
event shall the number of years of service granted exceed seven (7).

ARTICLE XX
HEALTH CARE STAFF

Section 1. Benefits: Health Care staff will receive the same benefits package provided for all
paraeducators.

Section 2: Continuing Education: The District will include Health Care employees in
continuing education that is relevant for their license area.

Section 3. Workflow: The District and the Exclusive Representative recognize the volume of
work for Health Care staff fluctuates. In the event a Health Care employee needs additional hours
added to their regular daily schedule to address an increase in their workload, the employee
should speak with the appropriate LSN assigned to their work site who will consult with the
building principal and/or Director of Student Support Services to request prior approval for extra
hours.

ARTICLE XXI
DURATION

Section 1. Term and Reopening Negotiations: This Agreement shall remain in full force and
effect for a period commencing on July 1, 2022, and continuing through June 30, 2024 and
thereafter until modifications are made pursuant to the P.E.L.R.A. If either party desires to
modify or amend this Agreement commencing at its expiration, it shall give written notice of such
intent pursuant to the P.E.LL.R.A. Unless otherwise mutually agreed, the parties shall not
commence negotiations more than sixty (60) days prior to the expiration of this Agreement.
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Subd. 1. Pay Equity Compliance Reopener: Upon receipt of a written request from the
District, the Association agrees to reopen negotiations for the sole purpose of negotiating
necessary changes to put the District in compliance with the Minnesota Pay Equity Statute.
Only areas requiring modification for compliance purposes, as identified by the Department
of Employee Relations, will be open for negotiation.

Section 2. Effect: This Agreement constitutes the full and complete agreement between the
School Board and the Exclusive Representative representing the employees. The provisions
herein relating to terms and conditions of employment supersede any and all prior Agreements,
resolutions, practices, school district policies, rules and regulations conceming terms and
conditions of employment inconsistent with these provisions.

Section 3. Severability: The provisions of this Agreement shall be severable, and, if any
provision thereof or the application of any such provision under any circumstance is held invalid,
it shall not affect any other provisions of this Agreement or the application of any provision
thereof.
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IN WITNESS WHEREOF, the parties have executed this Agreement as follows:

FOR THE EXCLUSIVE
FOR THE DISTRICT REPRESENTATIVE

APPENDICES

The following appendices to this Master Agreement are part of the said Agreement and subject to all of
its provisions.

Letter of Agreement

Memorandum of Understanding

Appendix A Salary Schedule for 2024-25
Appendix B Salary Schedule for 2025-26

Appendix C  Transfer Request Form



LETTER OF AGREEMENT

Between
INDEPENDENT SCHOOL DISTRICT NO. 77 AND
MINNESOTA SCHOOL EMPLOYEES ASSOCIATION

This Letter of Agreement is entered into between Independent School District No. 77 (the
District) and the Minnesota School Employees Association (the Association) regarding
benefits for paraprofessionals employed in the after-school ExCel Program.

Sick Leave: Sick Leave shall accrue based on the equivalent of the number of assigned
ExCel hours per day x 2 per ExCel session for which the paraprofessional is employed. For
example, an ExCel paraprofessional employed for 1.5 hours per day for two sessions during
the school year would accrue 1.5 hrs x 2 per session, or a total of 6 hours.

Other Paid Leave: If personal, emergency, or bereavement leave days are taken during the
ExCel session for which a paraprofessional is employed and on a day that the
paraprofessional is scheduled to work ExCel hours, the ExCel hours for that day will be
credited to the employee's leave time and included as part of the paid leave time for that day.
Holiday Pay: Holiday pay will include hours worked in the ExCel program if the holiday
falls within the ExCel session for which the paraprofessional is employed. If a

paraprofessional works consecutive sessions, holiday pay for ExCel hours will be provided
for holidays that fall between the sessions.

INWITNESS THEREOPF, the parties have executed this Agreement as follows:

FOR THE DISTRICT FOR THE ASSOCIATION

By: W A&%
Dir@%‘ ofAdminiftrative Seryices Chief Steward
WAWS

. = J
School Board Representative_/ MSEA Fie presentative




Memorandum of Understanding

This memorandum of understanding is entered into and agreed upon by the Minnesota School
Employees Association and the Mankato School District (Independent School District 77) for the period
between July 1, 2024, and June 30, 2026, upon which time it will either sunset automatically or be
mutually extended between parties.

During the term of this agreement, the parties agree the District will grant credit for certified, related
Paraeducator or licensed teaching work experience when placing newly hired employees on the salary
scheduled subject to the following:

1
2)

3)

4)

5)

6)

The terms contained herein apply to all newly hired employees.

Employees will receive credit and placement on the salary schedule if they have certified
related experience in an accredited school related to the position for which they are being hired
(i.e., experience as a paraeducator or licensed teacher for a paraeducator position or experience
as a nurse for a nurse position, etc.) It is explicitly understood and agreed that experience as a
parent or daycare provider/employee does not constitute experience under this agreement.

Employees hired as Health and Wellness paraeducators at Futures and/or SUN will receive
credit for comparable work in a group home.

Newly hired employees should be placed at the appropriate step on the salary schedule (up to
step 4) on a year-for-year basis. Once placed at the appropriate step, employees will progress
steps as if they had completed the years of service with the Mankato School District (For
example, an employee placed on Step 3 at the time of hire moves to Step 4 the following year
and so on.)

Employees hired as Health and Wellness paraeducators at Futures and/or SUN will be placed at
the appropriate step on the salary schedule, up to step 4, on a year-for-year basis. If an
employee originally hired for Futures and/or SUN is transferred to a different school or
program, their step placement will be adjusted to reflect the appropriate step on the salary
schedule that they would have been placed at had they been hired for a different school or
program. For example, if a paraeducator was placed at step 4 upon being hired at Futures
and/or SUN because they had four (4) years of experience in a group home and they transfer to
a different school at the beginning of their third year of employment, their step placement will
be reduced to step 3.

An employee who leaves the service of the Mankato School District and returns within 12-
calendar months will be re-hired at the step they left through their seniority for other purposes
will reset.

The Union has the right to challenge such decision under the grievance procedure provisions of
this contract.

mciaﬁon: For the District:

MSEA Steyward




Appendix A
2024-25 Salary Schedule

B21: Title I, AOM, Non-Classroom, Health Assistant, Security, SSC Supervisor, ECFE

B21.5: Special Education

B22: Intervention Paras - Level 3 (EBD, ASD, DCD), Student Success Coach
B22.5: Health and Wellness Paras (formerly Life-skills, Futures/SUN)
B23: Health Care (LPN/RN)

Salary Schedule effective July 1, 2024 — June 30, 2025

Step B21 B21.5 B22 B22.5 B23

1 $16.40 $17.09 $17.78 $20.24 $26.90
2 $16.40 $17.09 $17.78 $20.24 $26.90
3 $16.91 $17.55 $18.19 $20.75 $27.93
4 $17.43 $18.19 $18.96 $21.26 $28.28
5 $17.94 $18.71 $19.48 $21.78 $28.64
6 $18.45 $19.22 $19.99 $22.29 $28.95
7 $18.96 $19.73 $20.50 $22.80 $29.46
8 $19.21 $19.98 $20.75 $23.05 $29.71



Appendix B
2025-26 Salary Schedules

B21: Title I, AOM, Non-Classroom, Health Assistant, Security, SSC Supervisor, ECFE

B22: Special Education, Intervention Paras - Level 3 (EBD, ASD, DCD), Student Success Coach
B22.5: Health and Wellness Paras (formerly Life-skills, Futures/SUN)

B23: Health Care (LPN/RN)

Salary Schedule effective July 1, 2025 — December 31, 2025

Step B21 B22 B22.5 B23

1 $16.40 $17.78 $20.24 $26.90
2 $16.40 $17.78 $20.24 $26.90
3 $16.91 $18.19 $20.75 $27.93
4 $17.43 $18.96 $21.26 $28.28
5 $17.94 $19.48 $21.78 $28.64
6 $18.45 $19.99 $2229 $28.95
7 $18.96 $20.50 $22.80 $29.46
8 $19.21 $20.75 $23.05 $29.71
9 $19.46 $21.00 $23.30 $29.96

Salary Schedule effective January 1, 2026 — June 30, 2026

Step B21 B22 B22.5 B23

1 $17.06 $18.50 $21.05 $27.98
2 $17.06 $18.50 $21.05 $27.98
3 $17.59 $18.92 $21.58 $29.04
4 $18.12 $19.72 $22.11 $29.42
5 $18.66 $20.25 $22.65 $29.79
6 $19.19 $20.79 $23.18 $30.11
7 $19.72 $21.32 $23.71 $30.64
8 $19.98 $21.58 $23.97 $30.90
9 $20.23 $21.83 $24.22 $31.15



MANKATO AREA PUBLIC SCHOOLS
Independent School District No. 77

Minnesota School Employees Association
Request for Transfer

Under the terms of the Agreement between District 77 and the MSEA,
employees who wish to transfer from their current building, who wish to
change the number of hours in their assignment, or who wish to be
assigned within a different classification must complete and submit a
copy of this form to the Office of Human Resources no later than the last
day of the school year. Requests for transfer may be taken into
consideration when making assignments for the next school year, but the
District is not required to grant any requests for transfer. Requests
submitted at the end of one school year will be considered only for
assignments during the next school year.

NAME:

CURRENT ASSIGNMENT:

Classification:

Building:

Hours per Week:

 If you wish to change classifications, indicate your preference by
placing an "X" in the appropriate space.

__ Special Education __ Title [ AOM

___General Education ___ Playground ___No preference

Are you willing to accept a transfer to another building to accomplish a
change in classification? Indicate your answer by placing an "X" in the
appropriate space:

Yes No

Are you willing to accept a reduction in hours to accomplish a change
in classification? Indicate your answer by placing an "X" in the
appropriate space:

Yes No

If you answered yes to the previous question, indicate the maximum
reduction you would be willing to accept to accomplish a change in
classification.

hours per week



« If you wish to change buildings, indicate your preference by placing an
"X" in the appropriate space:

___Dakota Meadows  ___ Eagle Lake ___ Prairie Winds
___East High School ___ Franklin ____Central
___Hoover _ Jefferson ___Kennedy
___Monroe ___Roosevelt ____Washington
___West High School __ Rosa Parks ___ Bridges

Are you willing to accept a change in classification to accomplish a
change in buildings? Indicate your answer by placing an "X" in the
appropriate space:

Yes No

Are you willing to accept a reduction in hours to accomplish a change
in buildings? Indicate your answer by placing an "X" in the appropriate
space:

Yes No

If you answered yes to the previous question, indicate the maximum
reduction you would be willing to accept to accomplish a change in
buildings:

hours per week

e If you wish to increase the number of hours in your assignment,
indicate the maximum increase you would be willing to accept:

hours per week

Are you willing to accept a change in buildings to accomplish an
increase in hours? Indicate your answer by placing an "X" in the
appropriate space:

Yes No

Are you willing to accept a change in classification to accomplish an
increase in hours? Indicate your answer by placing an "X" in the
appropriate space:

Yes No



