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PREAMBLE 

The Board of Education, City School District of the City of Mt. Vernon, New York, 
hereinafter referred to as the "Board" and the Civil Service Employees Association, Inc., 
Local 1000, American Federation of State, County and Municipal Employees, AFL-CIO, 
Westchester Local 860, Mt. Vernon School Unit, hereinafter referred to as the "Union\ 

recognize the importance of the schools as an agency for the preservation and extension 
of democracy and the common goal of providing the best possible schools for all children. 

The Board and the Union wish to declare their mutual interest to work together toward 
the achievement of education excellence in the Mt. Vernon City School System. 

It is hoped tha~ their joint effort will contribute in significant measure to the 
advancement of public education in the City of Mt. Vernon. 

ARTICLE I - RECOGNITION 

A. The Board recognizes the Union as the sole and exclusive bargaining representative 
for all Civil Service E:mployees of the City School District of the City ofMt. Vernon for 
the term of this agreement excluding all monitors, per diem employees and the staff 
in the following positions. 

Counsel to the Board Dentist 
Clerk of the Board Secretarv to the Superintendent of Schools 

SuDerlntendent of Bld2s. and Grounds Treasurer 
Auditor Stenoirra0her-assiened to Board of Education 
Chief Medical Insoector Director of Communications 
Data Processin2 Supervisor Director of Safety 
Director of Facilities Director of Operations 
Director of Food Services Personnel Associates assigned to work in 

Centre! Office (maximum of3) 

B. The Board agrees not to negotiate with any other organization or individual other than 
the aforementioned for the duration of the Agreement. 

PER DIEM EMPLOYEE& 

C. The CSEA Mt. Vernon City School District Unit and the Mt. Vernon City School District 
shall follow the arbitrator's award concerning the definition ofper diem employees and 
if applicable, other related provisions that are included in said award. 



ARTICLE II - DUES DEDUCTIONS 

A. Duu Deductions 

The Board agrees that the Union shall have the exclusive payroll deductions of membership 
dues, insurance premiums and PEOPLE contributions for employees who are members of 
the Union and no other employee association involved in bargaining collectively for its 
members under the New York State Relations Act shall have any payroll deduction privilege 
during the·period of this Agreement. 

B. Dues Transmittal 

Deductions shall be made unifonnly and consistently on each payday of the month. Funds 
thus collected shall be transmitted monthly to the Treasurer of the Civil Service Employees 
Association, Inc.; 143 Washington Avenue, Albany, New York12210. 

C. Deduction Continuance 

Deductions authorized by any employee shall continue as authorized unless or until said 
employee notifies the Board ofa desire to discontinue or to change authorization in writing. 

D. Notification of'Dlacontlnuance 

Notification of Discontinuance of deductions shall be in writing and signed by the employee 
and submitted to the Board in triplicate. One copy shall be retained by the Board, one copy 
shall be forwarded by the Board to the Treasurer of the Civil Service Employees Association, 
Inc., 143 Washington Avenue, Albany, New York 12210 and one copy shall be forwarded to 
the Westchester Local 860 1 CSEA. 595 W. Hartsdale Avenue, White Plams, New York 10607. 

E, Reaponsibllity of Funds Dedi.cted 

The Civil Service Employees Association, Inc., assumes full responst"bility for the disposition 
of the funds so deducted once they are turned over. 

F. Notlflcat:lon of'New Employees 

The District will provide the Association with the name, work locations, home address, and 
contact numbers of all new hires and rehires within thirty (30) days of employment or 
transfer to the Association from out of the unit. Within thirty (30) days of such notification, 
the Employer shall provide reasonable time for the Association to meet with all new hires, 
without loss of employee leave time. 

ARTICLE JJI. - BOARD-UNION RBLATIONSHJPS 

SECTION 1 - MUTUAL OBL1GATIO1'S 

A. Agreement Stability 

1. Neither the Board nor Union, members, representatives, agents, or committees shall 
engage in subterfuge of any kind for the purpose of defeating or evading the terms of 
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this agreement. 

2. It shall be the obligation of the Board and the Union to loyally support this Agreement, 
and to confine any adverse comments or criticisms to official meetings of their respective 
bodies. 

B. Non-Diacdmination 

1. There shall beno discrimination, interference, restraint, or coercion by the Board or any 
of its officers or agents, against any employee because ofany lawful activity on behalf of 

• 
I 
I the Union, or because of membership in the Union, and the Union, its members, 

officers, agents, shall not coerce into membership in the Union in an unlawful manner.
i 

2 . The Board and the Union shall so administer their o'bligations under this Agreement in·I a manner which will be fair and impartial to all employees and shall not discriminate 
against any employee by reason of eex, nationality, race, creed or marital status. 

SECTION 2 - BOARD'S OBLIGATIONS 

A. Vacancies and Promotions 

1. Whenever vacancies including any long term out-of-title assignments in the School 
District shall occur, written notice of such vacancies will be given to the President of 
the Unit. If more than one person applies for the same position, selection shall be based 
on seniority and qualifications. Seniority will be an important consideration. The Board 
shall supply a seniority list of all employees covered herein. 

2. All competitive civil service positions shall be filled by competitive tests. All promotions 
shall be made within the job classification by promotional competitive tests in 
accordance with the regulations of the New York State Civil Service Commission. 
Anything contained in this subdivision B, the contrary notwithstanding, such tests may 
be given in anymanner prescribed by the New York State Civil Service Commission. 

B. Job Description 

Job descriptions and specifications for each title shell be set forth with clear lines of 
responsibility as presently established and registered with the Civil Service Commission and 
shall not be subject to change without formal hearings of the employees' bargaining 
representative. 

Whenever it becomes necessary to create new titles or classifications within the District 
applicable to this Unit, salmies and grades for such titles or classifications shall be 
negotiated with CSEA before such titles or classifications receive final Board approval. 

C. Negotiation Information 

The Board agrees to make available to the Union, upon its reasonable request, any and all 
available non-confidential information, statistics and records relevant to negotiation. 

D. Copies ofthe Agreement 

The Board agrees to furnish each newemployee and all present employees with a copy of this 
Agreement. 
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E, Labor/Ma11agemeut Committee 

There shall be established a labor management committee consisting of two (2} 
representatives of the Union and two (2) representatives of the School District who shall 
meet once every other month to discuss and attempt to resolve items of concern to either 
party. 

Additional meetings may be scheduled by either party. 

F. Salary and Sick Leave Statement 

The Board shall make available by September 1 •tof each year to each employee, a statement 
showing salary step and total number of paid sick leave days accumulated. 

G. Summer Work Opportunity 

Summer work shall be offered to qualified ten (10) month employees, before it is offered to per 
diem employees. 

H, compliance with Law 

The District agrees to abide by applicable provisions of New York State Civil Service Law as 
well as the rules and regulations of the Mount Vernon Civil Service Commission. 

SECTIOlf 3 • UNION'S OBLIGATIONS 

The Union and the Board subscribe to the principle that differences shall be resolved by 
peaceful and appropriate means without interruption of the work schedule; therefore, the Union 
agrees that it will not instigate, encourage or support a strike, work stoppage or other concerted 
refusal to work on a system-wide or lesser level during the life of this Agreement. 

SECTION 4 ~ BOARD'S RIGHT 

A. General Rights 

It is reserved exclusively to the Board all responsibility and powers vested in it by the laws 
and constitutions of the State ofNew York and the United States and by the charter ofthe 
City of Mt. Vemon excepting where limited by the provisions of this Agreement. 

It is further agreed that the Boardretains the right to manage the City School District ofMt. 
Vernon and supervise its civil service staff, including (for example onl,yj the right to establish 
and enforce rules and personnel policies relating to the duties and responsibilities of civil 
service employees and of their working conditions which are not inconsistent with this 
Agreement. 

B, Drug Testing 

Upon the establishment of reasonable suspicion that a Union employee is under the 
influence of alcohol or drugs while at work, the District shall have the right to require an 
employee to submit to testing for the presence of alcohol or drugs in the breath, blood urine 
or saliva of that Union Employee. Such testing shall be conducted consistent with the 
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testing protocols established by the Department ofTransportation for those employees who 
are permitted/ required to be tested pursuant to applicable law, The failure of the employee 
to submit to such a test when directed shall serve as the basis for discipline. 

The District and Union agree to fonn a labor-management committee for the express 
purpose of establishing a written testing protocol, but such committee shall not in any way 
be authorized to limit the grant of authority set forth herein. 

SECTION 5 - UNION RIGHTS 

A, Representation Rlght11 

Duly authorized representatives of the Union shall be permitted to transact official Union 
business directly related to the administration of this Agreement on the school property 
during the work day but at a reasonable time end in a reasonable manner that shall not 
interfere with or interrupt work or the individual duties and responsibilities of such 
representatives as school employees. 

The Unit President shall be allowed ten (10) hours per week and the grievance chairperson 
{appointed by the Unit President) shall be allowed ten (10) hours per week to conduct union 
business, In addition, the Unit President, when conducting Union business, must notify the 
Superintendent of Buildings and Grounds (or equivalent title) and sign in and out at the 
school he/she isvisiting. 

It is understood that such time allowed shall not be cumulative. 

B, Autho:ri:1111d Representatives 

1. The Union shall certify to the Board the names ofits authorized representatives and the 
staff Labor Relations Specialist in the area in which their representation is effective. 
Should such representatives notbe available at a time when their services are required, 
an alternate may be named. · 

2. When a Union representative meets with a Board representative during the work day, 
such meeting shall be without loss ofpay. 

3. The Union shall be involved in apprising new employees of the benefits available to 
them, as types of Medical Insurance, Life Insurance,.Dental Insurance,etc, 

c. Reclaaaiftcation 

When an employee appears to be incorrectly classified under a job title, the employee may 
request a re-evaluation of the job duties to determine whether or not the job is correctly 
classified with a view to making the employee's salary and job title apply more directly to 
the duties performed. Such change, if any, shall be done in conjunction with the Union as 
a bargaining agent. 

D. Bulletin Board Rights 

The Union shall have the right to postnotices and other communications dealing with proper 
and legitimate Union business, on bulletin boards maintained on the premises and the 
facilities of the employer, reserved at an accessible place. 
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JC. Personnel File 

1. An employee shall have the right, upon request, in writing, to review the employee's own 
personal folder, except for confidential material. 

2. No complaint or report, adverse or derogatory, to an employee shall be retained in the 
employee's personnel file unless the employee has had an opportunity to read same, sign 
the document(s) and if desired, to provide a response to be filed and to be attached 
therewith. 

3. Failure to notify an employee ,that adverse or derogatory material has been placed in 
his/her personnel file shall cause the same to be immediately removed upon finding. 

4. Upon request to the District employees will be permitted to examine his/her personnel 
history folder at reasonable intervals and, if desired, an employee may be accompanied 
by a union representative. An employee may have copies ofitems therein. An employee 
will be advised upon making the appointment to review his/her personnel folder what 
the monetary fee, if any, per page for copies. 

5. Factually inaccurate statements may be eubject to the grievance procedure. 

ARTICLE IV - PREVIOUS PRACTICES 

All e;iasting rules, regulations, practices and benefits of the employer not modified by this 
Agreement will continue in full force and effect, except for newly hired temporary employees 
hired on or after January 1, 1983, unless such temporary employee is filling a leave of absence. 
A "temporary employee" shall be defined consistent with Civil Service Law and local civil service 
rules. 

All existing rules, regulations and practices of the District, unless specially changed by this 
Agreement, shall remain in full force and effect. 

ARTICLE V - SENIORITY AND TENURE 

SECTION 1 - SENIORITY 

A, Seniority List and Priority 

1. Seniority will be based as specified in the Civil Service Law. The Board will maintain a 
current seniority list of its personnel. This list will be used to determine job security 
and advancement and in any other area where seniority has a bearing on the issue. 

2. Seniority shall commence on the date of first hiring on a permanent basis and shall 
prevail in establishing vacation priorities and involuntary transfers or reassignment, in 
all instances from the day shift to the night shift, or vice versa. In the case of an 
involuntary transfer or reassignment of an employee within the district, the needs of 
the district shall be paramount. Seniority shall be a significant factor. 

3 . Involuntary Reassignment or Transfer: Shall be made after a meeting between the 
employee involved and their immediate supervisor. at which time the employee shall be 
notified ofthe reason for the reassignment or transfer. The employee involved shall have 
the rightofUnion representation for any such meeting. When an employee is transferred 
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to a lesser position, he/she will not be required to serve a probationary period, provided 
that he/she has completed a probationary period in their former position. 

B. Layoff Procedure and ~call 

1. In the event of a layoff or a closing of any department within the School District, such 
layoff shall occur in the inverse order offirst hiring. 

2. Layoff in the Non-Competitive and Labor Classes shall follow the same procedure as 
provided for Competitive Class Employees. 

3. Any employee who is recalled to service shall immediately resume credits in seniority, 
longevity and leave from when he/she was laid off, provided the employee has not 
previously declined a recall to a position. 

SECTION 2 - TENURE 

The Board agrees to give job protection rights under Section 75 of the Civil Service Law to 
all Non-Competitive and Labor Class Employees who have completed the required service as 
outlined in Appendix F, 

ARTICLE VI - WORKDAY, WORKWEEK 

A. Buildings and Grounds 

1. The work week for buildings and grounds maintenance employees shall consist of forcy 
(40) hours per week, eight (8) hours per day, and assign them to any five (5) consecutive 
days, Monday through Sunday. 

2. Employees hired prior to January l, 1982, shall not be assigned, but may volunteer to 
work on the new work shift, Monday through Sunday. Su.ch choice by the cmplcyee 
must be made for a minimum period of three (3) months. Requests to revert back to the 
regular work week of Monday through Friday must be made in writing to the 
Superintendent of Buildings and Grounds and at least two (2) weeks prior to the 
conclusion of the minimum period. 

B, Office Personnel 

1. The workweek for all office personnel shall consist of thirty-five (35) hours per week, 
seven (7) hours per day I Monday through Friday. 

2. Office personnel work schedules will be 8:00 a.m. to 4:00 p.m. Variations in schedules 
may be permitted on the recommendation of the principal or department head and 
approval of the Superintendent ofSchools. 

C. Cafeteria Personnel 

The prevailing daily and weekly work schedule for cafeteria personnel shall be continued as 
presently practiced. 

D. Custodial Staff - Middle Schoola 

1. For custodial staff only, there shall be an evening/night shift in all District wide Middle 

7 



Schools. A five (5%) percent differential applies to the entire shift and that all other shifts 
remain unchanged. 

2. The District may adopt a shift at the Longfellow Middle School from 1:00 pm - 10:00 
pm., thus replacing the 10:00 am - 7:00 pm shift, It is understood that the five (5%} 
percent differential applies to the entire shift and that all ether shifts remain 
unchanged. 

3. The District may adopt a shift. at the A.B. Davis Middle School from 2:00 pm - 11 :00 
pm. It is understood that the five (5%) percent differential applies to the entire shift and 
that all other shifts remain unchanged. 

E. Custodial Staff • Elementary Sohoola 

The District may adopt a 1:00 pm - 10:00 pm shift atthe elementary schools which may be 
staffed as follows: 

The District mayassign employees hired after February 12, 2009 and may also solicit CSEA 
volunteers to staff this shift. It is understood that the five (5%) percent differential applies 
to the entire shift and that all other shifts shall remain unchanged. 

F. Building Checks 

All employees performing building checks on Saturdays, Sundays, and/or Holidays, as 
defined herein, shall receive a minimum of one (1) hour for each building check and be 
compensated at the applicable premium rate of pay, time and one-half (1.51, or double time 
(2.00, as provided byArticle VII, Section 3D except as provided by Section "A" above. After 
the one {l) hour minimum, the employee shall be paid for all hours worked performing 
building checks pursuant to Article VII, Section 3(DJ . 

G, Two (2) Training Daya 

Employees hired after July 1. 2005 shall be required to participate in two (2) training d~s 
without pay as scheduled by the District, 

H. Unexcused Failure To Report To Work 

An unexcused failure to report to work shall constitute a resignation by the employee after 
a continued absence of five (5) days, unless the employee shall have made a reasonable 
effort to advise his/her supervisor ofhls/her inability to reporttowork by phone or electronic 
mail. Failure to give the supervisor actual notice of such inability to report, or receipt of 
such notice by the supervisor after ten [10) days from the first date of absence shall 
constitute a resignation. 

I. LATENESS POLICY (SEE APPENDIX D) 
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ARTICLE VII - COMPENSATION 

SECTION 1 - SALARY SCHEDULES AND ALLOWANCES 

A, Salary Schedules 

l, Increase the salary schedule according to thefollowing: 

2018-19 0. 096 + $194,000 (one-time bonus, not added to base, 
non- recurring) 

2019-20 
096 

2020-21 0% 

2021-2022 096+step 

2022-2023 Effectiue 7 I 1/22 696 increase to the salary schedule in effect on 
June 30, 2018+step 

2023-2024 E.ffectiue 7/1/23 296 increase to the salary schedule in effect on 
June 30, 2023 +step 

2024-2025 Effectiue 7/ 1/24 296 increase to the salary schedule in effect an 
June 30, 2024 + step 

2. The $194,000 one-time bonus ror the 2018-19 school year shall be distributed 
among members who remained on payroll through the execution of the MOA, to wit, 
July 10, 2020. IO-month members shall receive a prorated bonus amount. Any 
member that did notwork the entire 2018- 19 school year and/or who has separated 
from employment before the execution of the MOA shall not be eligible for this one­
time bonus. 
One-timebonus paymentshallbe made to eligible members within forty-five (45)days 
of Board approval of the MOA and are not pensionable. 

3. 12-month CSEA employees will be paid over 24 PS1Checks annually and lO~month 
CSEA employees will be paid over 20 paychecks annually. Daily rate for 12-month 
employees shall be calculated at 1/260, 

B. Reallocation and Reclaaslficatlon Committee 

The joint Labor/Management Committee shall meet to consider the merits of all ri=allocation 
and reclassification requests detailed in the Union's demands. 
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C. Salary Increment Year 

Persons employed or promoted prior to January 1st, will be granted an increment on the 
first July I•t, or afterward will be granted an incrementon the second July l•tfollowing. 

All employees shall be placed on step eight (8) upon the completion of ten (10) years of 
contin~ous service with the school district. 

All employees shell be placed on step nine (9) upon the completion of sixteen (16) years of 
continuous service with the school district. 

Effective July 1, 2023, a new step 10 shall be added for those unit members who have 
completed nineteen (19) years of service to the District. Employees shall be placed on the 
new step starting with their twentieth (20rll) year of service to the District. In order to create 
the new step 10, $1,750 shall be added to step 9. 

SECTION 2 - ALLOWANCE 

A. License Fees 

License fees for Head Custodians, Custodians and Nurses shall be paid for by the Board of 
Education. 

B. Additional Stipends 

Additional stipends must be negotiated with CSEA and when agreed upon by both par"-es, 
shall be appended to the salary schedule in Appendix A. 

(The Cook Manager annual stipend has been added to Appendix A. 

C, Employees Uniform Allowance 

The District shall provide uniforms to all custodial, groundsmen, messenger, maintenance 
mechanics and cafeteria employees working twenty (20) hours per week. 

D. Oas Allowance 

Those employees presently receiving gas allowance for use or their vehicles, shall continue 
to be compensated at the current rate of seventy-five dollars ($75.00) per month. 
Employee{s) in the title ofAssistant Computer Repair and Network Support Technician shall 
also be entitled to receive the gas allowance. 

E, Certfflcatlon Award 

Salary adjustment for office employees who receive certification through the Professional 
Standards Program of the National Association of Educational Office Personnel (NAEOP) 
shall receive one hundred fifty dollars ($150.00) for each certificate not to exceed nine 
hundred dollars ($900.00). 

Maintenance employees who receive certification in their particular field in a specific 
category shall receive one hundred fifty dollars ($150,00) for each certification. 

All copies of each certification shall be verified and a copy kept in the personnel file of each 
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employee. 

F. Work Shoe Allowance 

The District shall provide work shoes to all head custodians, messengers, cleaners, 
maintenance mechanics and cafeteria employees. 

G. Out-of-Title Pay 

1. Any employee who works in a title where a higher rate of pay is prescribed and who 
actually performs the functions and duties o! the title, shall, commencing with the 
sixteenth (161h) day, be placed on the corresponding step ofsuch higher title, retroactive 
to the first day. 

2. Employees required to work out of title in a supervisory classification (Senior or Head 
Custodian) with a higher rate ofpay, will receive the higher rate of pay when assigned 
by the Superintendent of Schools or his/herdesignee. 

3 . Employee shall be provided with written notice of the assignment within a reasonable 
period of time prior to the commencement of the assignment and on or before the 16th 
day. In the case of emergencies, the employee may be notified of said assignment 
verbally, including by phone, but a written directive mustbe forwarded to the employee 
the same day as the verbal communication. The written notice of the assignment shall 
indicate the start and end date of the assignment or that it will continue until further 
written notice is received by the employee. 

H. Hfdng Above Minimum Salary Step (For New Hires OnlyJ 

1. For existing Civil Service positions as found in the current Collective Bargaining 
Agreement, the Superintendent of Schools or his/her designee may recommend to the 
union recruitment at a higher salary step. However, said recommendation cannot 
exceed Step 3 (three) of any salary step for a given position. Supporting criteria for such 
recommendation shall be years ofexperience, degree of education, certification level of 
skills, licenses, etc. 

2. If an agreement can be reached between the union and the district, the district may 
hire a new employee up to the maximum of Step 3 (three). If no agreement is reached 
then the entry recruitment level shall be Step 1 (one) of the contractual salary schedule. 

3. For the purposes of this agreement, "new hires" shall be defined as (i) first-time unit 
members, including those who transfer from another non-CSEA unit within 
the District or are hired from a per diem or temporary position and/or (ii) a returning 
unit member who had voluntarily separated from service. 

SECTION 3 • OVERTIME 

A. Office Employee■ 

Office employees will be paid on the basis of a thirty-five (35) hour week in accordance with 
the salary schedule in effect. Any time worked beyond the thirty-flfth (35th} hour and up to 
and including the fortieth (40th) hour in any given week shall be paid at the regular hourly 
rate of pay. Hours worked beyond forty (40) in any _given week will be paid at the rate ofone 
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and one-half (1-1/2) times the regular hourly rate. 

B. Bufldfng Service Employees 

Building service staff employees' nonnal workweek will be forty [40) hours. Work beyond 
forty (40) hours in any given week will be paid at the rate of one and one-half (1-1/2) times 
the hourly rate for each employee. 

C. Overtime Defined 

Overtime is time worked in anyworkweek over and above thehours worked in an employee's 
basic workweek. (For this purpose an unworked holiday as defmed in Article VIII shall be 
considered as a day worked). 

D. Holiday Overtime Pay 

An employee who works on a holida.Y shall be paid at the time and one half (1-1/2) rate in 
addition t.o the employee's regular pay except that work performed on Easter, Thanksgiving, 
Christmas and New Year's shall be compensated at double the employee's regular rate of 
pay, in addition to any regular pay for thatday. 

E. Overtime Dlatribution 

1. Overtime shall be first offered to the regularly assigned employee in the same title and 
same department/building, where the overtbne assignment arises. 

2. Overtime will be distn'buted as equitably as possible within job title and/or within the 
same building, where the overtime assignment arises. 

3. Payment for approved overtime worked shall be paid-out within the followingtwo 
(2) payroll periods in which it was earned. 

4. All overtime sheets must be correctly submitted within 30 days of the shift performed. 
Approved overtime payments shall be made within two (2) pay periods of submission. 

a. Overtime sheets submitted 31-60 days after the overtime shift is completed 
must be correctly submitted with a certification from the employee and 
supervisor. Overtime sheets submitted shall receive a five (5) hour penalty for 
late submission. 

F. CallBack 

Employees called back to work in emergencies, as authorized by the Superintendent of 
Buildings and Grounds, shall be guaranteed a minimum of three (3) hours pay at straight 
time to the extent that this time does not overlap with the employee's regularly scheduled 
workday. However, in the event of unusual circumstances where it would be considered a 
hardship for the employee to return home (i.e. distance, weather conditions), the employee 
may apply to his/her supervisor for overtime at applicable rate. 
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SECTION 4 • NIGHT SIDFT DIFFERENTIAL 

Employees working other than the normal da,y time shift shall be compensated at five (5%) percent 
above their regular fixed salary when the major portion of hours worked are between 3:00 p.m. 
and 12:00 midnight, and then ten (10%) percent above their regular fixed salary when the major 
portion ofhours worlced are between 12:00 midnight and 8:00 a.m. 
Night Shift Differential shall be deflned as applying to employees whose regular scheduled shift 
is other than the normal daytime shift. Normal daytime shift shall be defined as regularly 
scheduled shift which ends at or before 3:30p.m. 

Employees regularly scheduled to the normal daytime shift who are required to work after their 
normal workday shall be paid at the time and one-half overtime rate ofpa,y. 

SECTION 5- LONGEVITY 

A, Full-Time Employees 

1. To each full-time employee who has completed not less than fourteen and one half (14-
1/2) years of continuous service as of July 1at for the City School District of the City of 
Mt. Vernon, there shall be provided an additional longevity payment of one thousand 
ninety dollars ($1,090.00). 

2. To each full-time employee who has completed not less than nineteen and one- half (19-
1/2) years of continuous service as ofJuly l ■tfor the City School District of the City of 
Mt. Vernon, there shall be provided an additional longevity pa;yment of six hundred 
seventy dollars ($670,00). (For longevity payment not to exceed one thousand seven 
hundred sixty dollars ($1,760.00) .) 

3. To each full-time employee who has completed not less than twenty-four and one- half 
(24-1/2) years of continuous service as ofJuly 1 •t for the City School District of the City 
of Mt. Vernon, there shall be provided an additional longevity payment of six hundred 
and seventy dollars ($670.001, (For longevity payment not to exceed two thousand four 
hundred thirty dollars ($2,430.00).) 

B. Ha1f-Tlme Employees 

Any halftime employees on annual salary rate who meet the time requirements as outlined 
in the paragraphs above, shall be eligible for one-half of the longevity payment outlined 
above. • 

C. Ten-Month Employees 

1. All ten (10) month employees shall receive five-sixths (5/6ths) of the benefits as outlined 
in the paragraphs above. 

2 . All ten (10) month employees, at their discretion can opt to have their annual sahuy 
divided into twelve ( 12) months; annual enrollment and direct deposit are required. 

D. Cafeteria Bmployees 

It is agreed that a formula ofpm-rated longevity payments will be pt'ovided to all part- time 
cafeteria employees. 
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E. Payments 

All longevity payments shall be divided by the respective employee's total number of 
paychecks annually and paid through equel installments over those paychecks. 

ARTICLE VJII - HOLIDAYS WITH PAY 

A. The holiday schedule for each contract year shall provide for no less than eighteen 
(18) days. 

B. At the time the school calendar is prepared, the Union will be consulted regarding holidays 
to be allowed. It is understood that the school calendar must vary from year to year in 
accordance with the New York State regulations regarding the number of days school must 
be in session and, therefore, flexibility in scheduling is necessary. It is further understood 
that the Board will make a good faith effort to increase the number of holidays whenever 
possible. 

ARTICLE IX-VACATION WITH PAY 

A. Vacation Allowance 

1. The following vacation allowance with pay will apply to all twelve (12) month 
employees hired before December 5, 2016: 

a. Ten ( l 0) days after one (1) year ofservice. 

b. Fifteen (15) days after two (2) years ofservice. 

c. Twenty (20) days after ten (10) years ofservice. 

d. Twenty-Five (25) days aftel' twenty (20) years ofservice. However, employees hired after 
March 61 J996 shall not be eligible for this provision. 

e. For Twelve (12) month employees hired on or after December 5, 2016: 
i, Eight (8) days ofvacation after one (1) year ofservice. 
ii. Twelve (12) days ofvacation after two (2) years ofservice. 
iii. Fifteen (15) days after ten years ofservice. 

-½he following vacation allowance, with pay, will apply to all ten (10) month 
employees hired before December 5, 2016: 

a. Eight (8) days of after one (1) year of service. 

b. Twelve (12) days ofvacation after two (2) years of service 

c. Eighteen (18) days of after ten (10) years ofservice. 

d. Twenty-one (21) days ofvacation after twenty (20) years of service. However, 
employees hired after March 6, 1996 shall not be eligible for this provision. 

e. Ten (10) month employees who transfer to t~elve (12) month positions shall retain 
thoir accumulated vacation time. 
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f. For ten ( 1 O) month employees hired on or after December 5, 2016 
i. Six (6) days of vacation after one (1) year ofservice. 
ii. Ten (10) days ofvacation after two (2) years ofservice. 

iii. Twelve (12) days after ten years of service. 

3. Vacation time for employees serving less than one Q) year will be pro-rated. 

4. All vacation allowance shall be based on the following: 

Employees hired prior to January l st shall be eligible for vacation increments on the 
first July 111 or, afterward, will be eligible on the second July 1■t, 

5. Employees shall have the option to choose to exhaust all unused and/or accumulated 
vacation days prior to retirement or separation, or to be paid the cash equivalent for the 
days upon retirement or separation from service. 

B. Vacation Scheduling 

1. a. Clerical Employees: Not more than three (3) weeks of the vacation time may be taken 
in July and August; the remaining time if aey, will be taken when school is in 
session. However, it is strongly encouraged that any remaining vacation time be 
used during school holiday/recess periods. Vacation may not be taken during the 
week prior to school opening or the week of school opening except for unusual 
circumstances and must be approved in advance. 

b, Non-Clerical Employees: Vacation leave shall not be taken the two l2) weeks prior 
(last week of August and the first (l•t) week of September) to any school opening 
scheduled in September in any given year. 

2. Vacation time for ten (10) month employees must be tal<.en during the school year when 
school is not in session (Christmas Recess, Easter Recess, etc.) All ten (10) month 
employees must report back to their respective positions on September l•t or the first 
( 1 •t] workday in September. 

3. Vacation may not be taken during the week prior to the opening of school except for 
unusual circumstances. 

4. Personnel in charge must plan their vacation schedules to assure that all offices and 
departments will be covered at all times during the school year. 

5. The Board will make every effort to have the school calendar available before June l•t. 

ARTICLE X - HOSPITALIZATION AND MEDICAL COVERAGE 

A. Health Insurance 

l. The District will provide health insurance coverage through the Statewide Schools 
Cooperative Health Plan (SWSCHP) for all employees and dependents. In the event 
the district changes health insurance carriers, the plan offered shall offer the same 
level of benefits as those currently in effect under the SWSCHPplan, 
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The annual employee health insurance contribution shall be as follows: 

Hire Date 

• On or after March 6, 1996 

On or before June 21, 2013 

After June 21, 2013 

Rate of Contribution 

1■t year of employment 25% 
2nd year of employment 15% 
3rc1 year of employment 10% 
41h year of employment and thereafter : 

Individual: 8% (cap of $1,000) 
2-aerson & Familv 11% Ccao of$2.5001 

Individual: 8% (cap of $2,500) 
. 2-oerson & Familv 11% rcat1 of $2,500) 

l • t year of employment 25% 
2nd year of employment 15% 
3rd year of employment and thereafter: 

Individual: 12% (no cap) 
2-person & Family 13% {no cap) 

After December 5, 2016 1•t year of employment 25% 
2nd vear and thereafter 15% 

a. Employees shall have the choice to opt into any Health Maintenance 
Organization {HMO) that may be offered during the designated enrollment period. 

b. Pursuant to Section 125 of the Internal Revenue Code fIRCl, the District shall 
allow the employee contributions to be made on a pre-~basis. 

2. For employees hired after March 61 1996, he/ she must work twenty five (25) hours per 
week or more to receive health insurance and shall contribute under the same formula 
as full-time employees. 

3. Employees hired prior to December 14, 1995, working twenty (20) hours or less shall 
continue to be entitled to health insurance coverage as per Article X - Hospitalization 
and Medical Coverage, Section A Health Insurance, Paragraph l .a 

4. In cases in which the District's employee is covered by medical insurance through 
another family member, the District will pay the employee to voluntarily waive his/her 
right to participate in the District's health insurance plan. The District will pay that 
employee the amount of one thousand two hundred fifty dollars {$1,250.00) annually 
for that waiver and withdrawal. The election m~st be made by June JBT for the 
subsequent school year or within the first thirty (30) days after hiring. In the event of 
a situation occurring after withdrawal in which coverage might be otherwise 
terminated, the District shall allow re~entry upon a pro-rata repayment of the amount 
paid for the waiver andwithdrawal. 
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5, Any employee retiring with at least fifteen ( 15) years of service with the Mt. Vernon Board 
of Education and who is at lee.st fifty-five (55) yeare of age, the Board shall pay 75% of 
the premium on behalf of the individual and 60% of the premium on behalf of the 
family. 

In order to qualify for health insurance into retirement under this paragraph, a unit 
member must: 

1. Qualify for retirement as a member of a retirement system administered by the 
state of New York or one of ite c:ivil di'1isions; and 
2. Retire from the District directly into the Employee's Retirement System (ERS). 

B. Benefit Fund - Dental & Vision Insu.rlln~e 

The District shall contribute to the Union at the rate of one thousand ($1,000) for each 
eligible employee. 

ARTICLE XI - RETIREMENT 

A. Career Plan & Death Benefit 

The Board agt"ees to provide Section 7Si (20 year career plan) for all employees in Tiers l and 
2 of the NYS Employees Retirement System. 

Additionally, the Board shall provide Section 60b (Death Benefit) and Section 4lj 
(Application of Unused Sick Leave forwarded to service credit upon retirement) of the NYS 
Retirement and Social Security Law. 

B. Separation Allowance 

Any employee having reached legal retirement age under the guidelines of the NYS 
Retirement System and having completed at least ten 110) years of service in the Mt. Vernon 
School System, shall, upon retirement, be paid a lump sum payment of the difference 
between the minimum and maJcimum of their particular salary classification, up to a 
maximum payment offive thousand dollars ($5,000.00). 

For employees hired after July l, 2005, the separation allowance payment shall be reduced 
to a lump sum payment of the difference between the minimum and maximum of their 
particular salacy classification, up to a maximum payment of Two thousand five hundred 
dollars ($2,500.00), ,. 

In order to qualify for the separation allowance under this paragraph, a unit member must: 

1. Complete at least ten (10) years of service within the unit; and 
.2. Qualify for retirement as a member of a retirement system administered by the State of New 

York or one of its civil division■; and 
3. Retire from the District directly into the Employee's Retirement System {ERS). 
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ARTICLE XII - LEAVES 

SECTION 1 - SICK LEAVE 

A, Sick. Leave 

All employees shall be entitled to sick leave benefits as follows: 

l, Full time employees (12 months) 

a. l•tyear of service - ten (101 days at full pay 2nd 

year of service - ten (10) days at full pay 
3rd and subsequent years of service - twenty (20) days at full pay 

b. Full time employees hired after February 12, 2009: 111 

year of service - ten (10) da.ys at full pay 
2nd year of service - ten (10) days at full pay 
3rd and subsequent years of service -fifteen (15) days at full pay 

c. Full time employees hired after December 5, 2016; 
latyear of service -eight (8) days at full pay 2nd year of 
service - eight (8) days at full pay 
3rct and subsequent years of service - twelve ( 12) days at full pay 

2. Full-Time employees [10 months) 

a. l•ryear of service - Eight (8) clays at full pay. 2nd year of 
service - Eight (8) d~ at full pay, 
3n1 and subsequent years ofservice - eighteen (18) days at full pay 

b. Full-time ten employees hired after Februazy 12, 2009: l•tyear 
of service - Eight (8) days at full pay. 
2nd year ofservice - Eight (8) days at full pay. 
3rd and subsequent years of service - thirteen (13) days at full pay 

c. Full time employees hired after December 5, 2016: 111:year 
of service - six (6) days at full pay 
2ndyear of seIVice- six (6) days at full pay 
3td and subsequent years of service - ten (101 days at full pay 

3 , Half..Time Employees 

Same as full time employees pro-rated on half-time employmept, 

4. Part-Time Employees 

For employees working on a plll't-time basis, if any, a sick leave day will be equivalent ofthe 
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hours normally worked per day. 

5. Sick Leave Documentation 

All employees may be required to submit medical documentation after three (3) consecutive work 
days of illness. All employees w:ill be required to submit medical documentation after five (5) 
consecutive workdays ofillness. 

6. Sick Leave P.roration 

If eµiployment occurs after July l•' sick.leave will be prorated for that year. Regular first 
year benefits will begin July 1following date of employment. 

7. Siok Leave Accumulation 

a. All unused days ofsick leave at full payfor all employees, shall a.ccumulate to a maximum 
of two hundred ten (210) days. Such sick leave benefits so accrued will be usable after 
the annual full days allowed, and prior to any half pay benefits. 

b. Unused sick leave at halfpay shall notaccumulate. 

8. Employee Sick Leave/Family Jllnes■ 

An employee may use three (3) of their accrued sick days per year for family illness. Family 
shall be defined as the same as found in Article XII. Leave, Section 5 Bereavement. 
Additionally, for the purpose of this section family shall also include step~children, 
grandparent{s) and registered domesticpartner. 

9. Sick Leave Bank 

The District shall deduct one (l) day from each year's annual sick leave from each employee 
employed for Sick Leave Bankpurposes. 

Only employees who have not exhausted their current annual sick leave shall be eligible to 
participate in the Sick Leave Bank. That reduction shall reduce the available Sick Leave of 
the individual employees and shall be transferred to a separate account denominated as 
Sick Leave Bank. The bank shall be administered by two persons designated by the District 
and two persons designated by the Union. This group shall be designated as the Sick Leave 
Bank Board. The Sick Leave Bank Board shall determine whether or not employees are 
eligible to receive time from the Sick Leave Bank. 

No person shall be entitled to receive more than ninety (90) sick days for any single disability 
and no person shall be entitled to use Sick Leave Bank time unless the medical need is 
established by the parties to be of a catastrophic or disabling nature as ordinarily 
understood for general disability purposes. In the event of disagreement, the question shall 
be referred to a physician in the area of specialty in which sickleave is sought. The physician 
shall be designated by consent of both parties. 

No Sick Leave Bank will be available until the exhaustion of annual and accumulated time. 
At the time the Sick Bank days have been decreased to 100, the Bank shall be replenished 
in the same manner in which it was originally established. 

10. Sick Leave Incentive Program 
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a. All employees must have one hundred fifty (150) days accumulated to participate in 
the incentive program, and only days in excess of this accumulated minimum may be 
applied towards the incentive. 

i. Twelve (12) month employees who use twelve (12) or less sick days in one (1) 
school year may sell the remaining number of days given that year back to the 
District at the rate of seventy-five dollars ($75.00) per day. For twelve (12) month 
employees hired after December 5, 2016, nine (9) or less sick days. At 
retirement, suc:h money will be used by the District to pay for the employee's 
share of health insurance or welfare fund contribution. 

Twelve (12) month employees who use tliirteen (13) or more sick days in a school 
year without medical documentation in two (2) or more consecutive years, will 
hs.ve their account deducted, at the rate of seventy-five dollars ($75.00) per day, 
for those days taken beyond twelve (12). For twelve (12) month employees hired 
after December 5, 2016, ten (10) or more sick days. 

ii. Ten (10) month employees who use ten (10) or less sick days in one (1) school 
year may sell the remaining number of days given that year back to theDistrict 
at the rate ofseventy-five dollars ($75.00) per day. For ten (10) month employees 
hired after December 5, 2016, seven (7) or less sick days. At retirement, such 
money will be used by the District to pay for the employee's share of health 
insurance and/or welfare fund contribution. 

Ten (10) month employees who use eleven (11) or more sick days in a school year 
without medical documentation in in two (2) ormore consecutive years, will have 
their account deducted, at the rate of seventy-five dollars ($75.00) per day, for 
those days taken beyond ten (10) . For ten (10) month employees hired after 
December 5, 2016, eight (St or more sick days. 

iii. Employees shall receive an annual accounting ofdays in the incentive program. 

b. 12-month members who actively work for the entire school year and who are 
absent for no more than six (6) days (including personal days) in a school year, 
ehall receive an annual stipend of $500 payable at the end o! the school year. l 0-
month employees who actively work for the entire student year and who are absent 
no more than four (4) days (including personal days) in a school year, shall receive 
an annual stipend of $420 payable at the end of the school year. Notwithstanding 
the foregoing, in any school year where the District assigns District-wide remote 
work for more than twenty (20) work days, the attendance bonus shallbe null and 
void that school year. 

B. JnJury Benefit& 

1. All full~time employees accidentally injured in the course of their employment or 
sustaining occupational disease, as defined by the Workers' Compensation Law, who 
are absent from duty by reason thereof, shall, pending the adjudication of their 
respective cases and while their disability renders them unable to perform the duties of 
their positions, be granted leave ofabsence with pay, during a fiscal year e.s follows: 

2. For all employees with less than two (2) years of service, full payup to twenty (20) working 
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days. 

3. For all employees in their third year of service and thereafter, full pay to forty-five· 
(45) working days. 

4. When such employees have been awarded compensation by the Workers' Compensation 
Board for the period of their leave with pay, such compensation award shall be credited 
and paid over t.o the School District, except that payment to the School District shall not 
be in excess ofamounts received hereunder. 

5. Notwithstanding that employees may receive the maxim.um leave of absence with pay 
because ofsuch iitjury or occupational disease herein provided, they shall be entitled t.o 
their appropriate sick leave benefits for absence due to personal illness during the same 
fiscal year, provided, however, that no employee shall receive both injury benefits and 
siclc leave benefits for the same period of disability. 

6. There shall be no District pa,yment for the same claim in future years. 

7 . In the event an employee seeks to fi.le a claim for District payment that would otherwise 
be prohibited under paragraph 7 because payment has previously been made, the 
employee must appear before a committee consisting of two (2) District appointees, two 
(21 CSEA appointees and one (1) mutually agreed upon appointee from either the MVFT 
Teachers, Teacher Assistant or Security Units to establish to the committee's 
satisfaction that a r~injury has occurred. The decision of the committee shall be final. 
In the event the committee determines that a legitimate re-injury has occurred, the 
employee shall be entitled to District payment as set forth above. 

8. Light Duty - (SEE APPENDIX E) 

C. Sick Leave Payment 

Employees of the unit who retire under the provisions of the N.Y.S. Employees Retirement 
System shall be paid for unused siclc leave under the following formula: 

Days Accumulated at Retirement x Rate Maximum Available 

Days 0-80 $0 $0 
Days 81-110 $35.00 per day $1,050.00 
Days 111-150 $40.00 per day $1,600.00 
Days 151-180 $45.00 per day $1,350.00 
Days 181-210 $45.00 per day $1,350.00 

The total amount to be paid shall not exceed $5,350.00. 

SECTION 2 - PERSONAL LEAVE 

A. Leave Allowance 

Twelve (12) month employees shall be allowed four (4) days absence and ten (10) month 
employees shall be allowed three (3) days absence annually with full pay, for personal 
reasons, which shall be prorated, one (1) day for every three (3) months, during the 
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employee's first yeu ofemployment. 
B. Leave Requeata 

Requests for such leave must be submitted in writing at least three (3) days prior to the day 
or days of leave, or as soon as practicable in case of emergency, and must state the reason 
for such leave. Personal leave will not be granted for any day or part of a day BEFORE or 
FOLLOWlNG a vacation period or day when school has been closed for emergency or holiday. 
Allowances for special conditions shall be at the discretion of the Administration. 

C. Leave Schedulfng Limitation 

Personal leave will not be granted for consecutive days except in extreme emergencies at the 
discretion of the Board. Any personal leave days not used shall be applied towards 
accumulated sick leave. 

The following are examples of, but not limitations for, personal leave days: 

Legal matters; 
Death in family (other than Bereavement Leave); 
Personal property damage; 
Medical visit, medical exams or treatment of a compelling nature for the member, 
spouse, or child; 
Family problem of compelling nature for member, spouse, child; 
Religious observance; 
Sickness in family above three days allowed. 

SECTION 3 - CONVENTION LEAVE 

A. Union Convention Leave 

Leave of absence without loss ofpay not to exceed a combined total ofeight (8) working days 
shell be granted to employees for attendance at conventions of theUnion. 

B. Educational Seoretarles Anoclatlon Leave 

Because of the educational nature of the Educational Secretaries Association Convention, 
the Board agrees to pay the actual expenses of each of two (2) delegates to the convention 
up to a limit of two hundred dollars ($200.00) per delegate, provided a convention expense 
item is budgeted and made available to the employees of the School District. 

SECTION 4 - SCHOOL CLOSING 

A. When school is not in session because of inclement weather, other than a contracted 
holiday, employees who are actually working on that particular day, not on vacation, sick 
leave, personal leave, or any other leave, will be excused without loss of pay for said day. 
Thecurrent method of paying employees who report to work on such days shall remain in 
place. 

B. Should an employee have been granted the maximum of one (1) approved day for Personal 
·Leave or the maJCimum of one (1) approved day for vacation leave and school is closed (Not 
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an early dismissal or delayed school opening) on a day in which the employee would have 
taken the Personal or Vacation Leave day, said day will not be deducted and will be restored 
to the employees accrual bank. A sick leave day is not applicable to the aforementioned. 

C. All Buildings and Grounds employees are expected and encouraged to report to work on 
snow or emergency closing days. In the event that insufficient staff is present to address 
conditions occasioned by snow or inclement weather, the District shall have the right to 
obtain the services of an outside contractor to perform such work, and such decision shall 
not be grievable by the Union. The parties acknowledge that this provision does not 
otherwise alter the Union's exclusivity as to the performance of such work. 

SECTION 6 - BEREAVEMENT LEAVE 

A. Employees shall be entitled to leave of absence with pay not to exceed five (5) consecutive 
working days in case of death of parents, sisters, brothers, children, grandchildren or 
spouse. Employees shall be entitled to leave of absence with pay not to exceed five (5) 
consecutive working days in case of death ofmother-in-law; or father~ in-law, when residing 
in the samehousehold. 

B. Employees shall be entitled to leave of absence with pay for two (2) days in case of death of 
any ofthe following: mother-~-law, father-in-law, residing outside of immediate household. 

C. Employees shall be entitled to leave ofabsence with pay for one (1) day in case of death of any 
of the following: daughter-in-law, brother-in-law, son-in-law, sister-in-law, grandparents, 
aunt, uncle, niece and nephew. 

D. In case of travel over 100 miles from Mt. Vernon is required, up to two (2) days leave of 
absence with pay shall be granted upon written request. 

E. An employee may be granted, upon written request five (SJ consecutive working days for 
extraordinary circumstancet1 at the discretion of the Superintendent ofSchools. 

SECTION 6 - MATERNITY LEAVE 

Maternity leave shall be granted employees as provided by Civil Service Law, State 
Attendance Rules and Regulations. 

SECTION 7 - JURY DUTY 

An employee who is required to serve on jury duty while school is in session will receive full 
salary during the period of such jury duty service, except that the employee shall be required to 
remit to the Board ofEducation an amount equal to any remuneration received for said jury 
services other than expense money. 

SECTION 8 • LEAVE OF ABSENCE 

Employees shall be entitled to leave without pay for one (I) year after seven (7) years of 
continuous setvice, 

Requests for a leave without pay must be submitted at least ninety (90) days prior to the 
start ofthe intended leave. The employee must also state the reason for the leave. 
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Leaves of absence shall be available to not more than two (2%) percent of the bargaining 
unit at any given time and shall not be available for the purpose ofaccepting other employment, 
except as noted later in this section. 

Employees shall not be eligible for a second (2nd) such leave until they have completed seven 
(7) additional consecutive years after taking the fU"st (1st) suchleave. 

Any employee granted leave, under this section, shall be returned to the same or 
substantially equivalent position. 

Any employee who fails to return for duty on the expiration of long term leave upon the first 
(l•tl working day following expiration of such leave shall be deemed to have terminated his/her 
employment with the District unless such delay is approved by the Board or unless the delay is 
due to extenuating circ\.\mstances. 

Employees on long term leave may be required to provide written notice of their intent to 
return thirty (30) days prior to the expiration of the leave. 

If the stated reason for the leave is maintained, then the District would allow the employee 
to engage in employment to supplement said leave. 

However, should it be determined by the District that said employee is engaged in the same 
or substantially same employment that he/she performs in the District, then it will be deemed 
that said employee has abandoned his/her position and said employment with the District will 
not beprotected. 

The Labor/Management committee will determine policy for appropriate leaves of absence. 

Notwithstanding the foregoing, it isunderstood between the parties that any employee whois 
presently engaged in other employment outside the District, shall not be prohibited from 
continuing such employment while on an approved leave ofabsence. 

Employees appearing for Selective Service Physical Examination shall be granted the time 
necessary to appear for seid examination, including time necessary to travel to and from said 
examinations. 

Military Leaves of Absence: Military leave of absence without pay shall be granted to any 
employee who shall enter into active military service of the United States as defined by Military 
Law #243. Employees on military leave shell be given the benefit ofany increment which would 
have been credited to them if they remained in active service to the District, and all accumulated 
sick da,ys acquired prior to entry into service will be reinstated. 

Family Medical Leave or Absence (FMLA): FMLA shall be permitted in accordance with 
the District's FMLA policy and applicable law. Such leaves shall be processed through the 
Department ofHuman Resources. 

ARTICLE XIII - GRIEVANCE PROCEDURE AND EVALUATION 

The grievance procedure shall be annexed to the original agreement as Appendix B and be 
made available to an employees. 
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Evaluation procedure shall be annexed to the original agreement as Appendix C and be 
made available to all employees. 

The District and Union agree to form a labor-management committee to establish new and/or 
revised evaluation documents, one for clerical staff and another for custodial staff'. The current 
evaluation document shall remain in effect until the parties are able to agree upon new 
documents, 

ARTICLE XIV - EFFECT OF THIS AGREEMENT 

None of the existing benefits provided by officially adopted Board ofEducation policy shall 
be diminished or eliminated without consultation and negotiation with CSEA. 

ARTICLE XV - COMPATIBILITY WITH LAW 

SECTION 1 • PRIORITY OF LAW 

Nothing contained herein shall be construed to deny or restrict with respect to any 
employee, any rights he may have under the Civil Service Law, or any other applicable law or 
regulations. The rights provided to employees hereunder shall be deemed in addition to those 
provided elsewhere. 

SECTION 2 • SAVINGS CLAUSE 

In the event that any provisions of this agreement shall at any time be held to be contrary 
to law by a court of controlling jurisdiction from whose final judgment or decree any appeal may 
be taken within the time allowed for doing so, such provisions shall be void and inoperative. All 
other provisions of this agreement shall continue in effect. 

SECTION 3 • MANDATORY PROVISION OF LAW 111T IS AGREED BY AND BETWEEN THE 
PARTIES THAT ANY PROVISION OF THIS AGREEMENT RBQUJRJNG LEGISLATIVE ACTION 
TO PERMIT lTS IMPLEMENTATION BY AMENDMENT OR LAW, OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVB UNTIL THE 
APPROPRIATELF.CHSLATIVE BODY HAS GIVEN APPROVAL." 

ARTICLE XVI - EMPLOYEE PROTECTION CLAUSE 

A. Notice ofAssault 

Any employee who suffers an aesault acting in the discharge oftheir duties, within the scope 
of their employment, shall immediately submit a complete report, in writing, or within a 
reasonable time thereafter. Such report will be submitted to the Superintendent through 
the Principal or appropriate Director and will include the time, place, personnel involved, 
witnesses, and other relevant information. The Superintendent shall aclmowledge receipt of 
such report and within a reasonable time shall notify the employee of the action taken or to 
be taken with respect to the alleged assault. 
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B. Defense Aastg:nmont 

The Board agrees to provide an attorney to defend an employee in any criminal or civil action 
or proceeding arising out of disciplinary action taken against a pupil of the District while in 
the discharge of the duties within the scope of employment. Such aounsel will advise the

! employee ofhis/her.legal rights in such case. 

I C. Procedure 

I In order for an employee to invoke the foregoing, the original or a copy of any summons, 
complaint, process notice, demand or pleading served upon such employee must be delivered I within ten (10) days after such service, to theSuperintendent. 

D. Limitation Defense Anlpment 

It is understood and agreed that the Board is not required to provide an attorney to an 
employee, in civil or criminal ac:tions, initiated by an employee, provided, however, that if the 
appropriate authorities will not process a criminal complaint initiated by an employee 
arising outofcase of assa\.1lt against the employee, the Board will provide an attorney to assist 
the employee in prosecuting such complaint. 

ARTICLE XVII - EMPLOYEE PROMOTION CLAUSE 

If any employee is appointed to, reallocated to or promoted to a position with a higher 
scale; 

A. Employee shall be placed on the corresponding step in the higher title. 

B. An employee shall be placed on a Step that is equal to or greater than the salary at their 
previous title, however they will not be placed more than 2 steps below their step in the prior 
title. Any employee who was in a probationary position as of December 5, 2016 shall remain 
at their current step/salary if /when they become permanent in that same position. All other 
employees, including those in provisional or out-of-title assignments, shall be subject to 
this provision if/when they are appointed to a provisional/probationary/ permanent 
position. • 

ARTICLE XVIII - LOSS Oli' PROPERTY CLAUSE 

A. Save Harmle■s 
An employee shall not be held responsible for loss, within the school, of school property or 
children's property, provided such loss was not due to an intentional act or negligence on 
the part of the employee, and that such loss occurred while acting in the discharge of the 
employee's duties within the scope ofemployment and/or under the direction of the Board. 

B. Reimbursement 
The Board will reimburse employees, in any amount not to exceed a total of one hundred 
dollars ($100.00) in any school year, for loss or damage or destruction, while on duty in the 
school, ofpersonal property of a kind normally worn to or brought into school, when the loss 
is not due to any intentional act or negligence of the employee's part, to the extent that such 
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loss is not covered by insurance. 

Any claims for reimbursement under this clause must be submitted to the Principal, or 
appropriate Administrator, in writing within seven (7) days after said loss occurred, and must 
set forth the circumstances in detail, the nature of the proper(y, purchase price, extent of 
loss, evidence of value, and such other relevant data as the Boa.rd may require. 

ARTICLE XIX - DURATION OF AGREEMENT/FUTURE NEGOTIATIONS 

A. Term of.A1reement 

The provisions of this agreement shall become effective on July l, 2018 and continue in full 
force and effect until June 30, 2025, and such provisions shall remain in effect until a 
successor agreement is reached. 

The parties agreed that all items discussed during negotiations leading to this agreement 
would not be reopened during the life of this agreement, except as agreed to by the parties. 

B. Subsequent A1reement 

Negotiations for a subsequent agrecwient shall commence as is provided under Article 14, of 
the Civil Service Law, upon request by either party. It is the purpose of the parties to provide 
for negotiations thereafter so that a subsequent agreement, if possible, can be consummated 
no later than one hundred twenty (120) days prior to the end of the fiscal year. 
The signors below have read the language of the Memorandum of Agreement (MOA) signed 
and approved by the parties on or about July 10, 2020 and March 16, 2023. The signors 
hereby confirm that the changes as approved by tbc: MOA have been accurately 
incorporated into this Collective Bargaining Agreement (CBA). 

MOUNT VERNON CITY SCHOOL DISTRICT CML SERVICE EMPLOYEES ASSOC., INC. 
LOCAI.1000,AJ'SCME,APL-cIO 
WEBTC!IBB"l·l! LOCAL 860, Muu'IT VERNON 

rasident, M(~n Board of Education ~~161 

Dated: _g'.;._.+../ _6---+-/-=2;;;;;..._0_2.__j_~+---

~~ 
School District 

Dated: ~/d-[Ji.tf Dated: Ihi!r/
t ' 
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APPENDIX ''A" - CIVIL SERVICE SALARY 

A. Contributions to the New York State Retirement System pursuant to the applicable 
provisions pertaining to Tier I, (Sec. 75-i); Tier n, (Sec. 75-i), Tier Ill, (Article 14) and 
Tier IV. 

B. Additional Annual Stipends 

Head Custodian at Mt. Vernon High School $2,700 
Day Custodian at Mt. Vernon High School $2,500 
Head Custodian at Lincoln School $1,000 
Head Custodian at Traphagen School $ 250 
Head Custodian Thornton School $ 300 
Head Custodians in School with Enrollment 
In excess of650 student $ 300 
Head Custodian at Education Center $ 500 
Custodian at Education Center $ 500 
Cleaners assigned to Education Center $ 250 
Grounds Maintenance Man-in-Charge 
Assigned to Mt. Vernon High School $ 500 
Elementary School Stenographers in a 
One-Person Office $ 200 
Food Service Helper-in-Charge of Davia School $ 500 
Member-in-Charge of Hospitalization Claims $1,600 
Head Painter $ 500 
Supervisory Nurse $2,400 

+600 Car Allowance 
Maintenance Mechanic-Assigned to Plumbing Truck $2,500 
Maintenance Mechanic-Assigned to Electrical Truck $2,500 
Member-in-Charge of Medicaid/Pupil Support $5,000 

Services Reimbursement 
*Cook Manager - Car Allowance $600.00 
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CSEA IB-1!1 STEP I STEP2 STEP3 STEP4 STl!P 5 STEP6 ST2P 7 SUPS STEP 9 
VCUTH DMLOPMfNT!P!CIALIST $17118 SII.H2 S9071l 592.52S S94375 .59&,20 Stl.111 $ lOl.091 S 104098 
BUDGET ANALY'ST $&9.125 S71.201 S7.J,.H7 S 75 5.35 $77.102 $10,135 SU,741 $117.501 sa•Clla 
PURCNIISINGAG!NT S 10.262 SIU41 uun S l&,764 1192! Ul,129 595 233 SHIICIJ $ ffllGl 

COMPUTER PIIOGRAMMER $ 71.112 S7J 297 575-'51 S77.628 t 79,7&& Sl2.130 516,237 518822 $19,813 
lEGISTEREO NURSE-10 MONTH $57,211 S&aU2 S&UOO $65,466 S69,521 S72,592 S76,015 $78,296 S 79.M& 
DATAPROCESSING OP~TOR S50.713 S51,960 $55,099 $57,289 S59.439 S61.554 S&S,127 $87.0U $HOit 
PA\'IIOlLCLEIIJC $52.149 S53 494 $S4A6 $56161 S57411 $59.223 $&5976 $ 67101 HU01 
S!NIORCWK S52.149 • SSU94 $50211 S 55,161 U?All $59.2U $ &S.976 S6'l-J101 $68:101 
ClflllC•12 MONl'lll S J7,611 $39Dll $40,Hl 541M5 4J.0~2 S<l4.J40 $46.662 -S 41,060 $490&0 
TELEPHONE OPERAmR•12 MONTHS su:111 $43,516 $4U6t $451S5 $47.501 $49,521 $ 5:1104 $54.700 05 700 
SENIOR STINOORAPHER $52.149 SSU94 S5U26 S 55161 $57412 SIH2J S.&!i.!176 $ 67.801 $flM1 
STENOGWH!R•U MONfHSlfUll S '2..171 S 41.516 $44,851 $'5,155 S ,7,501 $51,423 S55226 S!l'U1A ' SSUl◄ 
nf""'GIIAPH£R·10MON1HS/FUU. S35.074 SJ&1m $37,299 $aRA&!I 39494 $42 755 S41,856 S 41261 ~49"261 
SENIOII lYPIST $41.217 S42.562 HU02 

,. s45 201 54& 546 5'9.52i $SJ.DH $54590 _$551:1111 
'M'ISf.12 MONn«IFULl S40,254 541.596 S42.935 S44.251 $45,SIJ $47&t9 551.198 552 731 HJ7Jl 
'NPIST-10 MONTHS/FULL Sll.46' $34,513 $35 696 S 35,719 SJ7,191 SS9595 • s,u&& s 4~ •cs $4U14S 
SENIOR ACCOUNTNfl' 5 6Ui42 S&s.&18 S6!1705 S 71.736 S77761 571262 S15831 519.162 $90.1&1 
MAINftNANCEMECHANIC SSJ 999 ' SSJJOI $54,134 $55.979 S57,291 SGl,476 $65.047 S 67 002 S &1,002 
MAINrl!NAHCE FolE,ERSON S 80.261 $BUI.I $8'.512 S16764 lltU I S91.119 . S95.2JI 911191 S99091 
CUSTOD1ALFOREPEll5DN $ 80 262 s 12 441 SIUl2 Sl&.76' $1UlJ S91.1U S952J3 91.0!13 $991143 
HEAOCUSTODIAN 549141 S5U90 S52 519 $5307 U5l61 $ 51'.291 $ 60,8'1 &2-1"9D CUC9D 
CUSTOl>IAN 5'4 269 . s,s~n $46920 $41,2110 49.590 $52,545 S 51,221 57111~ ~Sl.!114 
MHS!NCl!R ' $43,736 S 45.074 $464U $47,711 949,073 $50,401 S 53.971 $ 55.591 S 56.591 
GROUNDS MIIINntWICEPERSON $4l7a6 S 45074 541415 $47,711 $49,071 $ JO.Mil SHJl?I $5S~I SS6.S• 
CLEMER $J9A94 $40.U6 $42111 $0516 $44.111 $~USS Ul.413 S 49.!dS $50-'13' 
CL!NIIER HAlF TIME-4 HOURS 519.752 $ 20427 SU093 S 217GI SZZ,435 SU.all $24,245 $ 24.971 s2un 
MASON S 51.999 $53.JDI $54 534 sss .,. S57.2!11. 5MAJ6 S 15.047 $67.M2 $Q',M2, 
PAIN'J'!II $51.991 SSUDI $54.&M !.SS.t,_ SS7.atl S Gl.476 S65.047 S 67,002 5'8,00l 
COOi( MANAGER 516 379 $ 37. 9D SJUta $39.435 540,515 $41.703 $44.672 S 46012 S471111 
CODIC·10 MONTHS/5 HOUR S22.130 $2! DO S2U50 S 25,l!IS 525,198 521762 S2!1,154 SJ0.032 Sn.on 
COOIC•lO MONTHS S 11 701 s:n 7J - $JU12 u, 905 535961 f51...,,,.., $ 40.491 $ 41,7011 ~-4l.'11ica 
,000S!IMC(HCll!fl•20 Hll/lO MO S1&8S2 Hi. 14 $17.481 S 11017 $11575 lSl!l,Ul S20,017 $211;611 ~ uaa 
FOOD SEIIVICf HfllEll-25 Hll/10 MO S2D437 . $ 21.142 $21.&34 S 22.521 IS23U9 $ 23900 SZ.5105 S25H8 1.SZU~I 
,00DSERVICl HELPER•JO HR(lO MO $24..DI $ 25J73 $26200 S27-.026 ,-S-27.ll7 IS21&11 $ J0,127 $J1,0JD $UOIO 
FOOD 51:RVICI HEI.PEll•35 Hll/10 MO S 21.&12 S 21$91 $30565 $U,S21 1U2.§117 $JJ461 $15145 S J&,201 S37,201 
RECORDS M•NASfMl!NTOFFICER S 711.32 S73,297 $7!U51 sn.&20 '5 79 715 $12.110 $16 2!1 $81.822 Is i9.822 
COMPUTEATECHNICIAN S 77.019 S71.942 ! 10.914 SIUJ& SIS.Mi IS 17.1J4 SIU14 $91.993 I S9U9l 
ASST. COMP IIU I lfNSUPPORT $4JA4• $45.171 $46752 $41.317 ua.011 Su.an $ 5~.li4.I S 55,525 $5'SJ5 
M>MINISTRATIIIE ~ISTANT $ 55..1193 S57.1'7 $111DDO S 12 201 SU,467 S'6'1,47A $ 70.627 S7U56 $74.55& 
PRIHCIPALCISIIC 555.149 SH,494 $ CT.126 $59161 SIOAl2 $ 62 lll 561.1176 $ 70.801 S71.101 
PAVROlLSPECIAIJST S61.&42 5 65.1'73 50705 S 7J ?36 S 77768 S 71262 S 15131 ~ 19,162 SI0.162 
SENIORCASHIER $55.IICI SS7.l9' S 51625 S59.961 S61.ll2 S&J.023 $ 69 796 S 71£111 $ 72.IIOl 

SHIFT OIP,EREMTIAI.••!" 
HEM> C:USKJDIAN S52.JH S 53,75D SSS.145 S51.521 557,927 $ 80.156 SGUO& $ ll.125 SGG.11S 
ctlSTODIAII $46412 S47.162 $49.l&& S 50.67! S52.070 $55.171 $.Y.1137 S60 81D S&l 160 
QEANER $41A&9 • $42.ala $ 44.291 S45,692 S47,104 S•U&J $ 511.!107 $520J $53.411 
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CSEA 19-20· STEP I STEP 2 STBP 3 STEP 4 STEPS STEP 6 STBP 7 STBPI STEP 9 
YOUTli C!VflOPM!NTSPKIAUST $81.188 $AllQ32 $90711 S92 525 $94375 $96 263 $911 '88 ~10311118 15104.098 
BUDGET ANALYST $69126 571.,01 $73137 S75 536. $77M2 $80,135 $83.70 $87,508 ua 5oa 
PUllt:H~ING AGEH!' • $80,262 sa,..i•a $14 582 $85.764 $88923 $91129 $95 233 $98,093 $99,093 
COMPVT!II PIIOGRAMM!R $71,132 ~73 297 $75 ,t58 $77 628 $79,786 $8U30 $86,237 $88,822 $89.822 
R£GISTEAEO NURSE•lO MONl'H $57 2•1 s= 2 •2 U3400 S&U66 UH28 i:72 592 $76.1)16 $78.296 S79..296 
DATAPROCESSING OPERATOR $50773 55,.950 ss5n9g $57 289 S59439 S61554 $65,127 ~'7081 $68.081 
PAYllOLLClfM $52,149 ' SS3A94 $54 826 $56161 $57,482 $59 223 555:,175 $67801 $68 801 
SENIOR CL!RIC ssz 149 $53.494 $~826 $56161 $57,482 (59 223 $65.976 $67.,1 $68 801 
ClERIC·12 MONTl4S $37681 $39.018 540361 $41695 $43ll42 $4U40 $461i62 $48.060 $49060 
T!L!PHONEOPEIIATOR·12 MONTHS $42.178 $43 516 $44"1 $46.155 $47501 "9528 $53104 $54 700 555 700 
SENOR STENOGIW!HEII $52149 $53494 $54 826 $56161 ss1:.i82 ~59 223 s55_g75 $67 801 S68 801 
STENOGRAPHER-12 MONTHS/fUU. $42 178 UJ!:16 ~.4 ...1 U61SS [(47~01 t5fi23 555:125 S57.914 $58 914 
STENOGRAPHER-10 MONTHS/fUU. $35074 $36.180 $37.299 $38169 S39A94 $42755 $46.ASiS $48 261 S49 261 
SENIOR 1VPIST $,tl 217 $42562 $43.902 S45 207 $46546 $49 522 $53.098 S54.690 $55890 
TVPIST•12 MOHJH5./JUU. $40 254 su:596 $42 935 $44 251 $45 583 ~76111 $51.198 $52 731 $53 731 
lYPIST-10 MOHTHS/FUll $33,464 $34.iSJ $35,696 $36,788 $37 898 $39.§9$ $42"6 $43145 $44845. 
SENIOR ACCOUNTANT S61642 S65613 $69705 $73 736 $77768 $78,262 ~851131 $89,862 $90862 
MAIHl'f.NANCE MEOWtC $51.999 553108 !:'14'34 '155.!179 $57'91 !:61476 S&S.047 S&7M2 S6811112 
MMNTENMC! FOR£PERSON SB0,262 $82.448 511.o.592 S86764 """923 (91119 $95 233 $98.ll91 S99.091 
CUSTODIALFOREPERSON c11n2,2 $82 448 584582 'lll764 saa.gu $91129 S95,l33 $98.093 S99.nc13 
HEM>.CUSTODIAN $49,841 $51190 $52.519 $53.837 $55169 $57,291 S60Jl63 562690 $63690 
CUSTODIAN $44 269 545.!;83 $46,920 $48.260 $4U90 $52 646 $56-226 $57.914 $58,91,t 
MESSENGfA · t4'1.7i6 ~5074 $46Al3 $47,718 ,t49073 $50401 $53 978 $55.598 $56 598 
GROUNDS MAINl'ENANCE P!RS()N $43.716 545n74 $46 419 $47 718 $491173 $50.401 553,1179 sss 598 $56 S98 
CLEANER S39494 540836 542.i8B 149.516 ~44:U1 ~6155 $48483 $49.936 SS0.936 
CI.EAHEA HALFTIMt-4 HOUA.S s11·m $ffl,4:f7 $21Jl93 $21.763 Sl2 OS $23 081 $24 246 $24.973 525.973 
MASON $51 .999 $53.308 $54,634 $55,979 $S7 2!l1 SIU76 $65,047 $61.002 SU.002 
PAINTER $51.911!1 $53.308 $54.li34 $S5 979 $57,291 $61476 $65.047 $67,()(Jl $68,002 
COOICMNIAGER $36 319 $37,190 $3U13 $311435 $40.cllC 541703 $4Ui72 $46,012 547,012 
COOll-tO MOMrMS/5 ll'IUR $22.830 !:23.600 ·s24,i50 52513S 525""'8 't27 762 $29.154 530.032 $3tll32 
COOIC·10 MONl'H5 $3L701 $32.773 533.it12 534""6 C'l§,G6A s,Fsa t40493 $41.709 ~2709 
FO.OD..SER\11.CE HELPER·20 ltl/10 MO S16.352 $16 914 $17 468 $18,017 $18.575 ..S19.122 . 520.087 c20.688 521688 
FOOD S!RVICI HELP!R•2S Hll/10 MO $20 4J7 52Ll42 $21 A'14 $22.!;21 523 2111 S23.IOO S25.105 $25,858 $26 858 
FOOD 5EAVICE HELPER-JO HR/10 MO 524 528 525,'173 $26 200 $271126 ~27Jl67 S28678 S3Q.127 $31.030 531.030 
FOOD SeRVICI! HflPnl•35 !11/10 MO $28 612 $29598 $30 56S S3U28 $3H07 ot33:4i;1 ~35.i.45 $36 201 537 201 
R!COROSMANAGEMEHl'OJIFICER $71.132 S73 297 $75.458 $77,628 •C.71786 u2.130 $86i37 $88.822 ~ 822 
COMPUTEATECHNICIAH $77.019 571.942 $80.li14 S82936 $85009 $87134 $89~14 $91.H3 $92.993 
ASST. COMP REP & NW SUPPORT 543 644 $45 171 $46 7Sl $48,387 ~so oa1 $51.132 $53"8 555,525 $56 525 
AOMINIST~TIVE ASSl5TANI' $55,693 S57,847 5&nnoo $62.208 $6U67 $67474 $701i27 573 5S6 S74 5S6 
PRINCIPALCLEIUC $55149 $56A94 $57 826 $59.161 $60482 $62 223 $68976 $70.801 571801 
PAVROI.I.SPECIAIJST $61"2 UC673 $69705 S7a73.6 .S77768 $78.262 $8$A31 $89862 S!IO 862 
SENIOR CASHIER 555,949 $57294 $58 626 $59,961 S61.212 $63 023 $69,796 $71601 $72,601 

SHIFT.QIFFEIIENU"1.·~S1' 
HEAD CUSTODIAN $52.333 S53 750 $55145 $56,529 ~57927 $60156 $6:U06 $65..125 $66,875 
CUSTODIAN S46 482 '47 862 $49,266 S50 673 S52070 555.279 S59.037 $60.810 $61860 
CLEAN!R $41469 $42878 . $44,297 945,692 $47.104 $41463 $$0""7 S52A33 $53 483 
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CSfAl0-21 
rvntJTM DEVELOPMENTSPECIAiST 
IUOGETNWYST 
PURCHASING AGENT 
COMPUTER PROGRAMMER 
IA!GISJEREO NURSE-10 MONTH 
DATA PROCESSING OPERATOR 
PA'tROlLClERIC 
SENIOR C~RIC 
C\lRK-U MONTHS 
1tll•HONE OPIAATOR·12 MONTHS 
UNIOR STENOGRAPHER 
ST£NOORAPHER-l2 MONTHS/PULL 
STINNIU,tffR,10 MONTHS/PlJll 
SENIOR TYPISr 
n'PISr-12 MONTHS/PIAl 
ffPISMOMONnfS/FUU 
SENIOR MXO~TANT 
1UAfNTENANCEMECHANIC 
,....,....,NANCE FOREPERSON 
",.-fOOll\L FOREPERSON 
HEADCUSTODIAN 
CUSTOOIAN 

GROUNDS MAINJENANCE PWON 

Cll•ANER MAI~ TIM!•4 HOUAS 

PAINTER 
COOK MANIIGER 
com-10 MO,NTHS/5 HOUR 
COOIC•lO MONTHS 
,000SERVICE HEIPER•20 HA/10 MO 
FOOD SfRIIICE HEIPER•2S HR/10 MO 
rnno 5EAIIICE HRPEll•30 HA/10 MO 
FOOO SERVICE HRPSl-35 HHnO MO 
ll£COROS M#IAGEMENT OFFICER 
COMPUTER TECHMCIAN 
ASST. COMP REP &NW SUPPORT 
ADMINISTRATIVE AUISTANT 
PRINOPAl CLERIC 
PAYROllSPEOAUST 
S!NIOA OOtllER 

SHIFT OIFFERENTIAl- S" 
HEAOCU$TOOIAN 
CUSTQtllNf 

S'Tl?I' 1 sreP 2 STer 3 STEP 4 STEP S STl?P 6 
$87 111 CH 932 90,711 592525 594 37S S96 263 
$69126 t71 201 C73.337 S75.536 $17102 510,13S 
..-...262 s12 ◄48 saun S86 764 rsu 923 Hun 
$72 132 $73.297 $7S 458 $77.621 $79 786 512,UQ 
$57 2'l $60 942 C63 400 66A66 -$69 521 S72 592 
550173 CSJ.'160 C§« "9C 57 219 CC9A39 S61 MIi 
$52149 •• cc3_.94 554126 SG,161 CS7.482 559 223 
$52149 $53 494 ~SU26 SG 1&1 SS7.41l $59 223 
$37 681 $39.018 540 361 $41 695 $43,042 $44,340 
$42 171 $43 516 $44 861 $46 155 547 ""' $49,521 
"2 1,9 553 494 154.126 $5&.161 5S7Al2 S51>.223 
$41 171 543.516 ' 4U61 $46-155 $47.501 S51.423 

S4 ~•7 t411 "'2 C4J.902 45207 S46.546 S49.S22 
~40254 S41' 96 S42 935 44.251 C.iS,583 547.619 

""' u2 555, 73 69,705 73 716 577,768 S78 262 

:"" 262 S82.441 14 512 86.764 '$8U23 •$91.119 
~n.x2 ! 12..t48 :H • 12 86 7~ 588 923 S91129 
'49.141 51.190 . 52.!!1~ 53.137 $55169 ~7J91 
44 269 45.513 46.920 41.260 ·549 90 $52,646 

S43 736 45.074 46Al3 S47 718 540 ~73 SSOJ101 . 
43 7J6 4§,074 46 413 $47 7.11 40 ~73 551uo1 

19•752 20A27 21nCl3. S21.7G3 22.435 SU.Oil 
:s1,9oi9 53101 54 634 S55.979 S7 291 S61 476 ' 
51 999 S3 308 S•-634 $55 979 557J91 561.476 • 
36179 • • ;17..190 3• "• 53!1.435 :Ml.t;95 S41.703 

S22 ••o 23 600 24 60 sis 13S 25.198 527162 
sn 708 532 773 ,n. ••2 S34 906 J5,9&11 531~8 
S16.352 S164114 S17 68 S11017 11575 Sl!l.122 
s20 437 S21 l42 s21 34. 5n.s21 523.219 sz3_1100 
514~21 S25 373 t.u ,..., 527.1126 27.167 sza,1;79 
$21.612 UU91 530,uc •53UZI 3, vn ' S33 461 
$71112 571.297 575A51 57782& 7U86 ~n.130 
S7l019 . $71.942 19091• 5129311 :nM& $87134 
S43644 • 545171 :s4&.752 548317 ·'"081 551832 
55u93 • ~57.1.47 c,:n 000 .. 562 201 64467 567A74 
S55 149 · 556 494 ~57.126 559 161 60..tlZ 562.223 
S6• "42 S65 673 ,56U05 573 736 77 761 S71'262 
95S 949 . ~57 294 S58.626 559.961 S61.212 $63.023 

STCI' 7 
$98181, 
583.741 
595 233 
86,237 
76,016 

56127 
565.97& 
S65,976 
$46.662 
CSU04 
$65976 
S56 226 

SSJ.1198. 
$51191 
$42516 
SISH1 
565Dt7 
595.233 
595,233 

SS&.226 
S53.971 
$53971 
S48 413 
S24.246 
$65.047 
~51M7 

S29.154 
$4DA9) 

S20.017 
$25.105 
S30.127 

$19.314 
$53.641 
S70.627 
$61.976 
$85,IJl 
$69796 

$$1.333 $53.750 $5S 145 S56529 S5U27. S60,1S6 $63 906 
'""' 482 5~7 162 (4a uc S5M7J $52 070 $55 271 S59,037 
$41 469 542-871 , u4.297 S45.692 547.304 S4U63 S50 907 

STEP 8 STEP 9 
$103.098 5104 098 

$91.093 999 093 
581.122 $89.122 
578J96 $79 196 
$67.011 $61 011 
$67JIIIJ $68.101 
567 ao, S&a.ao1 

. $48060 S49J>60 
S54700 Ssuoo 
$67.IOl $61.101 
$57,914 $S1914 
$41261 S4g.251 
$S4.690 SS56!10 
5S2.731 5S3 731 
$43845 S44R45 
$89.162 S90 162 
567.002 SH 02 
S91.091 S99 091 
$91Ul93 99 093 
Slil.1190 :63.HO 
$57.914 SIUll~ 
$55,591 56.591 
$55.591 56591 
S4U36 ~n935 
524.973 2S 73 
S671ill2 61 02 
$6711112 $61 1112 
S46,0U S47 12 
S3Q032 531. 32 
541 709 S42 >o9 
$20.611 Szt..&11 
$25.858 5211USI 
$31.030 532 030 
SJ&.201 si, 201 
$18.122 S8U22 
S91.993 S92.993 
S55.525 $56.525 
S73.S56 S74-!S6 
$70Jl01 571.101 
Sl9162 590J1&2 
$71,601 572,601 

$65.125 $66 175 
$60,810 . BlJlm 
$SJ 433 c53 483 
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CSEA21·22 STEP I STEP2 STBP 3 STEP4 STl!P 5 STEP6 STEP1 STEPB ST~P 9 
YOtJ1H DEVELOPMENTSPECIAUST S87,188 $81932 990,711 S92~25 S94,375 S96,263 S98.188 S103,091 St04,098 

BUDGET AHAI.YST $69.12G $11201 $13-137 S7S~3G $71102 SI0,135 S83741 sV:so8 S88.501 

PURCMASINGAG£NT $80,252 S82 448 tl4§8Z· $86 764 5111.923 S91129 $95.233 (91""" 599.0!13 

"OMPUTER PROGRAMMER $71 lU S73 297 75A58 S77628 ~79716 $12130 S16.237 s11.1122 $89122 

UGISTEREONURSE-10 MONJH $57 281 5111u42 563AOO $6"'"66 $69.528 S72 592 $76Dll! S78,296 579 296 

DATAPROCESSING OPERATOR $50.773 $52960 SSS.099 $57..289 $59A39 S61 554 $65.127 $671181 S68 )81 

PA'IIIOLLCl.ERK t5z . .149 $53494 1554.126 556161 S57 482 559 223 S6U16 567.801 $68 101 

SEtfORCIJIIK 512.149 SSJ,494 s5,uza 556.161 t57J!82 $59223 $65976 567.801 S68 101 

0.ERIC-12MONTHS S31681 539018 $40J61 $41695 $43.042 S44.340 $46,662 548.060 S49060 

UEPHONEOPERATOll-12 MONTHS $42178 $43516 44161 $46 155 $47,SOl S0528 S53104 $54.100 S55 700 

SENIOR 5TEHOGIIAP.HBI 552.149 SsJ,494 $541126 $56161 $57Al2 $59 223 $65,976 S67.101 5681111 

STEHOGRAPHER·12 MOH114S/FULL $42.178 $0516 $44,161 ·s46155 $47.501 $51423 56 226 S5791" 558 914 

S1£NOGRAPHER-10 MOWIS/FULL S35074 S311180. 37.299 (38169 S39A94 $42755 46.156 $48,261 c49251 

S(NIOR lYPIST t•1211 S42.562 43.902 545.207 ·r41u::45 S49,522 53.098 t54.690 S55 690· 

TYPIST-12 MONl'HS/FUU. $40 254 $41,596 '2935 ~44'251 $45.583 S47 619 : 51198 SSP31 S5U3i 

TYPIST-10 MONTHS/FULL s33454 $34.583' 351i96 SJ& 788 $31898 $39,595 $.0.566 543.J145 t.a4u5 

SENIOR ACCOUNTANT 561M2 565,613 69705 (73-736 $71768 $78 262 $15.891 $19162 $90162 

MAIHl'ENN4CE MECHANIC $51999 $53.308 954.!34 S55.979 '$51.291 S61.476 S65.047 $67,002 S61002 

MAINf~CE FOREPERSON S110.262 $82448 . $8U82 $16.764 5IIA.92J $91119 $95.233 S98.091 $99.Ml 

CUSTODIAi. ,OREPElfSON 580 262 S824-t8 $8U82 $86,164 $88.!123 591,129 $95 233 518093 S99.093 

HOOCtJstOOI~ $49,141 Sl.190 552.519 SSJ.1137 $55.169 557 291 $60.863 $62..190 S63.690 

CUSlODIAN S44 269 · 4S583 """'" S4• "'" 49 .... . 552 646 SS& 226 S57.114 C58.914 

MfSSENGER 543736 45074 t.o5Al3 $47118 :49.073 5S0401 .S53 978 ss5.~91 $56 598 

GROUNOS MAINTENAHCE PERSON $43736 45117.4 46Al3 t47.719 401173 $50.401 $53 "'8 ~5-~98 S5&.S98 

CLEANER t39494 i40.836 4210 543 516 441.&1 S46155 S41L183 $49136 $50,936 

QIANER HAIi' TIME-4 HOURS $19752 20A27 S21""" $21763 s22,m $23,081 $24,246 $24 973 525.973 

MASON $51!141!1 $53 !OB 154 634 555979 $57 291 S&l.47' $65,047 5&7nn2 5681!02 

PAINTER 551,999 $53.308 554,:34 $5S 979 $57.291 $61.476 $65.047 $67,002 $61.002 

COOK MIINAGER (36.379 S37.t!III $38.313 S39 •5 ~40585 S4L103 $411.1;72 S46012 $0012 

rnru:.1n ""UR 52,n11 ......... n4un .,u,,5 ucan9 snu.. ua,u UftftS2 n1n,-. 

OOlt-lOMOtffllS .... 708 ,.,_,73 33.132 $34 "" c35 96'8 $3"551 $40.493 e., .709 $42 709 

onoua111cE HELPER-20 HR/10 MO $16 l52 U6914 17A68 $111017 518.575 $19122 5201187 $20688 $21.681 

f'OOOSEIMCE HELP81·25 HRllO MO c20 ,137 $21142 u1n4 522-'21 C2J2l9 $23900 $25105 525.158 S26.&51 

FQOD s~ceHELPER-30 HR/10 MO c24 ua $25373 . 26.200 $27Jl26 $27,U.7 528.li78 $31ll27 $31030 S321130 

OOOSERYICE HELPER•35.HR/10 MO S211.612 $21.598 $30.!65 S31.528 S32.507 $33,461 $35,,145 S36..201 S37.201 

RECOII05 MANAGEMENT OFFICER $71,132 s73 297 $75,458 $7U28 S79,786 , $82130 """237 S811122 ~89JIZ2 

!:tlMPtJTEII TEOINICIAN sno19 $78,942 S80,914 $12~936 S85.009 S87 134 Sl9-114 • 591.9fl $92 993 

~-COMP REP & NW SUPPORT s43u4 $45 171 $46 752 S4lLJ17 iso.081 $Sl 8J2 553'""8 5t5.S2,§ Ss&52S 

&llMIHl$TAAJIYE Al:Sl5TIINT. 555 693 S$7.147_ SllllOOO $62'08 $6U67 $67A14 57ni127 $73S56. C74.SS6 

,RINCll'Al.ClERK ~55,149 $56.494. $57.1121i 559.161 $60.412 512 223 $68.916 S70801 $71,801 

PAYIIOLLSPECfALIST $61"2 $65673 $69705 S73.736 $77 768 $78 262 $85"'1 589.862 $90,862 

SfNIOR G\SHl£R $559~9 ,s, 294 SSU26 $59""1 '$61 282 $53023 569;796 $71.601 $72 601 

SHI~ OIFfERfNTIAL··S" 
Hi:AriCUSTODtAN $5HJ3 $53150 555.145 5561;29 • s57 927 $60156 563906 $65.825 $66.875 

CUSTODIAN U6.~82 $41862 49..266 550,:73 t§J 070 $55.278 559.037 $Mllll0 $61,HO 

ClEIINEII $41469 S42878 . IS44 297 545692 $47.104 S48.463 $50,907 S52A33 $53.483 
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CSEA 22-23 (♦6%) STllP I STEP2 S'rnP l STl'!P4 STl!P~ STC1P6 STEP7 STEPS STEP9 

'tOUTH OMtO,MrNrsP[Cl~ST 591-419 S~4 211 S96154 591017 5100011 S102.Glt 5104,079 . .UOt,ll4 SUO.J44
IUOGET~Y$f S73.274 UU7J S171J7 saa.osa SUA70 514.90 Sii 765 592 751 StJ,Jll
"Ulli;tfASINGAGENr 515.071 $17)95 SIUS7 Sll,910 S94.251 ~-J;t7 SIQ~.947 S101,'79 5105.039 
COMl'UTElPIIOGRMIMEII ~7~400 S7169S s,,.,,,s S1228' Slf.573 517,1151 Stl 411 594 lSI StSm
RIGISWl!O NIIIIS!-10 MONIII 560711 SUt63 U7.J04 S7QAS4 S1J 700 UU41 ! I0.517 SU,994 $14,D54 
~TAPROCISSING OP(IIIITOII. SSU19 UUII H,.I.Al!S 560-126 S6UOS ' $65,147 lltOlS 571106 571.lH
PAl'ROLL Q,flll( 5$5271 $5&-704 S51.111 SSt SU SIClHl 5&2176 !69,un S71.169 572929
HNIORClHIC S$.1.271 SH704 S5Ul6 SstSU $&H3J 56217.6 !ff.HS S11.169 S7l.!12t 
Cl£RIM 2 MOlffijS $Jtt4l S41.!St 542 -71) S4Yl7 S4U2S 547-000 . 549462 $50,944 552,004
ttl.EPHON( OPWTOll-12 MON'l'NS $44109 $46127 547 553 S4Lt24 -~nu CU.V!II SS61to S51912 SSt~J 
SfNIOR STJ;~GRIIPll!R sss 271 SSG 704 ssuu SSt.Ul 560.!IU $52776 $'9,HS S11,16t S7282' 
STfNOGWH(R•U MONllfS/lluu 54~ 709 $46127 S4MSJ $41.124 sso.n1 S54 Sdl SSt600 S61 SH s,,....9 
STENOGRAPHfR•lO MON1HS/l'l,IU, SJ11.71 $11.151 SH.517 $ ◄ 0671 $'1.164 545.UD $49.567 SSUS7 S52117 
SfNIOR'MISf so,,to $45116 ...,u5 S47.tlt 549.119 $52~H $$6jl,4 SS7.t71 S59011 
TYPl5T-U MOlflH5/FUU f4UGt $44.0H 45 511 5400l 541 JII 550A1& S54,270 sss.-,s ssuss 
IJY115MO. M~•w• FUil 53SAU 5)6651 37111 S11t95 S4Dl72 SU.171 usuo 54606 5•7,516 
SENIORACCOUNTAH!' 565.141 56U11 71.117 S7L1&o Sl24U $12 951 $GIUl1 595154 S91J14 
MAINT(N-,«:lM!CHAHJC 555.119 SHSOf S7tlZ SSt Jll "'n>21 SISJ65 SU.ISO S71.0U S7JJIU 
Mll1NUNNICEJOREPEftSON SIS.071 517395 se,.ss1 S91170 St4 251 S,UK 51..._.47 510J.ll76 S10S_n16 
CUS1'001AI.FOlll!P!IIION s11.0,a Sl71ts SIU57 S91170 514.lSI S9Ut7 • S100.147 S10J,ll7t UOS.OH 
HfAO_CUSTODINI SS21ll 54251 5S5.670 57,1117 S51479 c...-711 $4UIS Slili451 567$11 
CUSTOOIM 54U2S 41.Sll 549.715 511511 55• 65 SSUO!I ssuoo Sil HI Ht.t•Ilft'l,UNGU 146.110 41.)71 u 191 'SCUil 552. 17 $5142$ SS7217 $SUH $st.tt4 
GIIOUNOS Ml!INTINIINCE PfllSON. 141,J&a 47771 $41.111 S0~1 ss, 17 SSJ JS SS7.117 S5UJ4 ss,.,,,.
ClfANEA S41,164 4J.216 siou 545,127 _, '~l -~ • 55Ut2 ssnn en, ,.. 

IE,-Nlll NAU'11 M(,4 HOUAS S20.t11 UJi5J 
~-

)Sf 5211169 SU.711 SH " •zs.101 S2&.471 SU )l
MIISON ssu1, 511.a, S17912 SSUJI '.560721 56$ GS $GI 950 $7_1,,1122 $72 12PMNrlR SS5119 $6~ 06 SS79U Sstlll S&a.121 $65 6S $11,950 S710U S72 12
COOIC MIIN.AGIR SJISIZ $JU21 s~o.1112 541.aol S43.020 S44 05 $41.152 549.17! 549.llJ 
COOK•lO MOMHS/S_HOUR S2UOO S25016 S25122 $21.141 527 452 529.421 $10.tcll SJu14 s,3... 
!,OOIC•lO MONTHS SJHIO u .719 (1<152 lj37.D00 SHU& M0.1'1 542121 S4-YU S45.l72 
FOOD Sflllllte H(tPEft•20 Hll/10 C\10 S\l.111 iua, $11,518 Sito,a S19 to unzo SllJ'2 SU.tH 5J2tlt 
FOOD SUI\IIC&HlU'ffl,25 -,10MO Sll-"3 22,411 SU,14' S21.172 S24 u SlUU SlUll S2M09 S2.1.A&t 
FOOD HAI/IC! Hl!llfll-SO ltt/10 MO $2811DQ 2U9S S21-'71 52&'41 S2t u SJOSH SJUU SJUH SJU51 
FOOOSIAIIIC( HtlllfA•lS Hll/10 MO ~JILJJI SJU74 S121tt 531420 SH, 57 SIUCI U7.ZS• SIU7S SJ941J
RfCOROS MNMOIM(NT0,,1aR 17~""0 S77JltS ilUIS $12.216 S14_§•J • 517.051 SllAU s,4.151 •■-tu
COMPUTlft T(CHNICIM 511.140 511.479 $15169 517.tU S9MIO s,uu S94J 7J S97~1J $t1H1l 
mt'. COMPAEPaNWSUHOIIT S4&.2H 50.AI& 495S7 $51.HD 'SSJOl6 5~.942 5SGJ167 ss1.-s, n••11
ADM a•~•TAHT ss,ou SU.JU UJIOO S15.!140 ~-·- =• "1 574J 15 577;169 s,,.111~
PRINCIPAi. ClEIIIC SSI_.ASI $SUM lil.lt6 $61111 $1Ull s,s 56 S7UJS $75.1149 S71.lot 
MY1tOU.SP£CIIIIISf 5'SM1 SH.6U 7!.117 571.160 SIUJ4 s1• 51 • .,,.II i.t5JS4 s,uu
SENIOR CA5Hlfll SSt.306 560 732 SGU44 SHSSt 'SG495t S6' ~ 5?1,914 $75.lff 0057. 
SHll'TQJPffllfNTlAL-·S8 . 
~•.an CUSTODIAN $SS,,47S S5U74 HUS4 5St,t21 se1,..,, S&J-765 S51741 Ht.774 $70117 
CUSTODIAN $41-271 sso ,,.. ss2;J22 SSJ 711 5SSU4 SSLStS S62.S10 S64,451 uun
CUANEII S43'S7 545.450 S469SS $41431 54UJO $SIJ71 5SUG2 S55;571 SSU92 
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AIIMINISTIIAllVE.wlSTANT 
IIIHCIPALC20llt 
'-'TilllllUPICW.IST 
SlNOllCASIIIEII 

-Slt1FTlllfRaN!W.-ft 
HfAO<VSIOOWI 
OIS100IAH 
QfM(A 

I S11Pl STEP2 
IS M.llil s K.153S 
IS 70B $ 'JUD s 
s U.719 S ■.10 S 
s 16.taa S 71.24'- $ 
s 11.71!1 s ft.14] $ 
·s 11.• ,s J!l.2•• - s 
5 ,uu s 15.242 _$ 
s $4,195 s s,~ s 
s 56JISS 57.Da S 
$ sues SUJI S 

rs sues S1JBI S 
IS tQ,7'1 S 42.115 S 
I'S 4c~ S 41~ S 

s ""''D $ 57.131 S 
s 45.&CD S ,,~ s 
·s n.su s J!LUI S 
s _..llM S 411.0lA S 
'S ..,,.n S 44.114 s 
s "'"111 $ -sun s · 
s u.cn S n.005 S 
s S&.221S '$1.J:17 S 
s Kffl $ 1Ul1 S 
s 8'.ffl s •.141 5 
s .,,.,, ·s it.tu s 
s gm S «M7 S 
$ 47.114 S 4UM S 
$ "7.217 s 41.7M $ 
s 47.217 $ 4a-.u. S 
s 42.llDl S 4U51 S 
5 ZUSI S ~ s 
s a.lll $ 57,07 S 
s K.JU $ S7.637 S 
s nu, s 40.Z10 $ 
$ 24.a& S 25.Slli s 
s J.Yll . $ 35.434 S 
s- 17.610 S 11.m- s 
s Z2JIM s 27.JIQI S 

s ta.no s 21,4U S 
s JUJS S 32.001 5 
$ 1ua1 s l!.2,19 S 
s 13.Dl S IS,IS2S 
s 41.JII S ~ s 
s lilUlSS 62.544 $ 
s 5U27 S li1.IIS1 s 
$ li&,547 $ 71.COli s 
·~ EOA!ll2 S il.94' s 

$ H.Sl_lS 51.U4 S' 
s 5Q,ll7 S SJ.Ta S 
$ 

..__ s 
II.J59S 

ffll'J fflP4 fflPJ STIPI ,......7 $RPI STIPI ~10 
w,m7 5 10D.IDa s lOUIII S ana~: 5 llll,J'1 S lU.410 $ 1U.U1 _S 114,Jm 
-~1 S 11..6711 S U.1JQ s · IU4Z S !Q.!Ml. s ,u1• - s 95,.155 ' 5 17.445, 
11A$11, s --- -IUOf s H_\.. $ ~· s Im.Al$ 1~ 5 101.n, s 1GUl!I 
a.sass II.Ill$ IL2'5 ·s ..,. $ 111.lJt - S Ii.OM s 17.11' S 9Ul5 
,usu s_ -5 9"14• S ,a.ms· 1.CIJ.95' s IOI.OSI S 107,UI S ~ -
11,5a S nn1 S a.us -s -- s IUJI $ KOM $ 91.111 5 9,uor; 

IL5'1 S 71,10 s '15.17' s 1&.•16 S IUD - S IUM IS.7JS ss - - 17,416 

suns 61,111 S '4.1'5S «S52 S JQ.41,S $ 72.521 S 7111119 S 1S.3S!l 

SI.VI S 611.121 S A.ISO s U.JIJ2 s 71.DJ s 7UOI $ 74.Jn $ 11.lJI 
s,.m s &11 .721 5 "'"~ s 64.IIJ2 $ 11.m s 7UG6 s ,.... $_ 7S,1ll 
5U1I s IU21 S Q.\50 $ 14.1111'S n.m· s 71..... 5 7UIIII $ na• 
u.m s 45.al 5 G.517 S 0.tC S SQ,451 S S1.tl2 s SJ.O.. s SL1M 

--- s 4UIIJ s SUSA $ 5!1,5,SO• $ $1,416 S 519.1'2 $ IIUH$ n.,n 
SI.VI $ am _s a .uo s U.n~ S 11-333 $ 7U06 S 7UU S 11.1]1 
4UO&S 4U0i S sus, - s SU,, s llil.ffl s A.117 _$ 13.81S 65.41& 
CCWI S 41.U.S. s 4U01 $ 4'.2», s ......... s sums a.uis SS.!111 
47A11 S 4U111 s IO.l2I s D.50 S 5'AJO' S St.UIS l;Q.Zl2 s -~!Sa 
"-4n s 4lN4 S 41.214 - S Sl.Cl6 $ ~$ 57.0lJ $ SI.OM S ,,... 
J«.515 S Jl.7lS s 411.915 S .,_.,,,- s .,..,. s '7,405 s _.,, s 511.Illi 

71115 S 7UD S .,. s IU17 • S ~s t7JS!I s 11.240 S --SIi.OJi> S IQ.R4 $ 11.90 S AMI$ lo.JZ9 s 72.AUS .. ,~ s 15.?N 
,usa s IUOII 5 _,._. s •su s :ouu $ lll&.055 $ UJUJ1 _s 1111.117 
fl.ASO s ,~ s Kl4'1 S -.Sll S :oa.• s ~s Ul1.U7 S 1GUl1 
9L450 S ...,,- s 9"144 $ !II.SUS .......... $ lOII.Cm S _ 1111.1..11 s ...... 
51.711 S .... s SU49 S liLMJ s ~$ '7.7111 S a.•z s 711.'U 
so.no s 51.Ut $ Sl.117 $ 5"921 S m.m s U.117 S '1.DI S ISA•· 
-...,12 s SUIJ S Sl.051 s 54.et' s SUQ S tG.UJ $ IL.I... $ o.-
Sl.112 S suu s rug s · ~- s a.Jlil $ 611.W s IU9' S G.944 
4Ul,4 s 41.1119 S -s 4J,,ca s ,u20 s -.-.s !i!!i,an s 5UU 
'22Aa$ 2UJII s 2'257 S u.-,- s l!l.215 S D.001 S .. -~ s 29.IJl 
-~ s IQ,$J4$ II.SU s -- s "'- s :r>-"-''11 s -~ff, s :J'.§.?74 , 

"•nlO S lllil!OI s li••n S 111411 $ MUOI $ 72.443 S 73.524 s 75 z74 · 
U..414 S 487 $ ◄iat s ·- s- _,_ s 4U41 S sci- s· n rRII . 

2UA s 27.17' s zar,m s IDJU6 s Jl)n s u.ms --
Jl.552 $ 3S,,1ii;t. 

1'51!1 s '7.740 S Jia, 5 41,89 s 41781 S 45.1111 $ -.ms 47..n 
1Ul6 s 11480 S Jlt.QIJS JO.li,S s nn, s ZUII $ ZlM9 s ZS.191 
n.m, s zusa' s U.IOI S 2'1.Mt S J7.144 s 21,S :i $ l 711 
2UZ7 s 2U21 S JIUJO S ~,mn s J>5n s H IS 5 1 
D,1)17 S J4.0li s J5,147 S H,171 S nm s a 4i S 15 - • nz 
IUIS S IJ.911 S 1&.215 S 11;n,- s ,uJ!I- s 96.1114 $ !17.11' s -
11,414 S n.1111 s 91.IU S I.I.X9S 1Uli6 S ..Hil s im.s" s :Hn:SD.$41 s SUll- S )4,141 $ Si.1141 - S SI.- S III.ID4S 51-"5 S 
'4.m s '7,259 S 11.7112 S 7USJ s 115.!162 s 79.52'S I0.'1O $ IUiO 
Q.Sn s IJ.lliS' S u ••• s 57.21' s H.57' · s ~: 71.Ul ' S 1!1.JU 
-~115 5 79,7ZJ S 

-- s 
14.1175 ,uoo $ -- s -II.HI S M.1)0 S UlSI S la.1411 S ,s ..... s ·».AU S .... s IQ.m' 

-~ s IJ 11!1 $ IZ.01 S -~ s o.aro. s n.u, s 7ZJQ5 s 74.lQ 
ft s 54.7D S Sl,291 5 S,.7E s Q.131 S 55.147 S Iii.IQ s lilnll'-
41.DI S 4',4CIZ $ 

-- s SUSI s n.o.1 $ SUIO S S7.121i s IUD 
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APPENDIX "B" - GRIEVANCE PROCEDURE - (ARTICLE XIII) 

A. DeoJaratfon ofPurpose: 

Whereas, the establishment and maintenance of a harmonious and cooperative 
relationahip between the District and its employees is essential to effective operation 
of the schools, it is the purpose of this procedure to secure equitable solutions to 
alleged grievances ofemployees at the administrative level, through procedures under 
which they m~ present grievances free from coercion, interference, restraint, 
discrimination or reprisals, and by which the District and its employees are afforded 
adequate opportunit;y to dispose of their grievances without the necessit;y of time­
consuming and costly proceedings before administrative agencies or in the courts. 

B. Definitions: 

1. A grievance is any claim by the Union that there baa been a violation, 
misinterpretation or inequitable application of the terms of this Agreement or that 
a unit member has been treated unfairly, inequitably or contrary to the 
established policy and practice relating to this Agreement. 

2. "Day" shall mean a workday. 

C. Procedure: 

I. Before submission of a written grievance, the grievant must attempt to resolve the 
grievance informally with the immediate supervisor. 

2. A grievance shall be deemed waived unless it is submitted within thirt;y (30) days 
after the grievant knew of the events or conditions on which the grievance is 
based. 

3. In the event that informal resolution is unsuccessful, the Union may file a 
griewnce on a mutually agreeable form. The Union shall file a copy with the 
Assistant Superintendent of Human Resources. 

4. Within five (5) days after the filing of the grievance, the Assistant Superintendent 
of Human Resources will meet with the Union and the grievant for the purpose of 
resolving the matter. Upon conclusion of the meeting, the Assistant 
Superintendent of Human Resources will have five (5) days in which to transmit 
a written answer to the Union and the grlevant. 

S. Arbitration: 

a . Within twenty (20) days after the receipt of the answer or after the answer is 
due, the Union may, by notice, refer the grievance to arbitration. The arbitrator 
shall be mutually agi,eed upon. If they are unable to agree upon an arbitrator 
within a reasonable period of time, the selection of the arbitrator and 
arbitration procedures shall be conducted pursuant to the Voluntary Labor 

39 



Arbitration Association Rules. of the American Arbitration Association. The cost 
of the arbitrator shall be shared by the parties, including any cost associated 
with a court reporter, 

b. The decision of such arbitrator shall be final and binding on all parties. 

c, The arbitrator shall have no power or authority to make any decision which 
requires the commission of an act prohibited by law or which is violative of the 
terms of this Agreement. 

D. Miscellaneous: 

1. The District and the Union agree to facilitate any investigation which may be 
required to make available to each other any and all material and relevant 
documents, communications, and the records concerning the alleged grievance, 
except those considered confidential or actionable. All hearings shall be fair, just 
and conducted in good faith. 

2. No reprisals of any kind will be taken by the Board of Education or the 
Administration against any employee because of his participation in the grievance 
procedure. 

3. The time limits specified for either party may be extended only by mutual 
agreement, 

•4 . Ifa decision at one stage is not appealed to the next stage of the procedure within 
the time specified, the grievance will be deemed to be so decided or withdrawn 
and dismissed on the merits and be discontinued and further appeal and 
consideration shall be barred. 

5 . In the event a grievance is filed on or after May 1st, upon request by or on behalf 
of the grievant or by the Union, the time limits set forth herein will be reduced pro 
rata so that the grievance procedure may be exhausted prior to the end of the 
school year or as soon thereafter aspossible. 

- ! 
I 
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APPENDIX ucu - PERFORMANCE EVALUATION PROGRAM 

The Performance Evaluation Program is based on a supervisory rating of the 
performance of the important tasks and/or responsibilities that make up each employee's 
job as described in the official Civil Service job description. 

As an employee's evaluation period ends on June 3Qlh of each year, it is the 
responsibility of the immediate supervisor to provide continuous counseling and an 
annual evaluation, 

Employees shall undergo a formal evaluation every six months. The evaluation shall 
be supervised by the Superintendent or hie/her designee and shall be designed to identify 
the employee's strengths and provide such assistance and suggestions as may be required 
to maintain or improv~ the employee's performance. 

In the event an employee receives an uunsatisfactory" rating, specific objectives and 
criteria will be set forth to improve performance. Any employee who has received an 
unsatisfactory rating will be reevaluated within three months. 

The Superintendent or his/her designee and, if' desired by the employee, the President 
ofthe Unit, will cooperatively design a system for improvement that includes specific goals. 

Nothing in this article is to be interpreted as constituting a waiver of the District's 
rights and responsibility to take disciplinary action in the case of misconduct or failure to 
maintain job performance. 

Nothingin this article is to be interpreted as constituting waiver ofan employee's right 
to a defense against charges as provided in the New York State Civil Service Law. 
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APPENDIX "l>" - LATENESS POLICY 

1. Every employee is obligated to report for work as scheduled. 

2. There shall be a grace period ofup to 15 minutes per pay period. When an employee's 
lateness extends beyond the 15-minute grace period for the pay period, the employee 
will be "charged" the a.mount of time he/she is tardy in 15-minute intervals. (i.e., if 
an employee is tardy 20 minutes, he/she will be charged 30 minutes, if late 31 
minutes, charged 45 minu~s.) 

3. Lateness beyond the 15 minutes grace period shall be classified as "excused" or "not 
excused" as determined by the employee's supervisor. Excµsed lateness shall not be 
charged against the employee. Such determinations shall be reasonablymade by the 
employee's supervisor, and the tardy employee may be required to furnish proof 
satisfactory to the supervisor of the cause of the lateness. A request £or the e.xcusal 
shall not be unreasonably denied. A refusal to excuse a lateness may be appealed to 
the Superintendent of Schools and/or his/her designee whose decision shall be final. 

4 . "Charges" shall be made from accumulated time (i.e. vacation and personal). In the 
event an employee does not have accumulated time available, "charges" shall be made 
from the hourly rate of pay. 

5. This policy in no way condones lateness of up to 15 minutes nor does this mean that 
employees are "allowed" to be late. 

6. Disciplinary Action 
Same as in CBA 
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APPENDIX "E,, - PLACEMENT OF TEMPORARY OR PERMANENTLY DISABLED 
EMPLOYEES 

PURPOSE; 

This policy provides for the placement of District employees in modified duty assignments 
when temporarily disabled, ensuring maximum manpower utilization in an effort to reduce 
costs. 

DEFINITtoNS: 

Modified Duty - Work that eliminates, minimizes, or moclifies certain lifting, walking or 
other physical or mental requirements that prevent an employee from returning to regular 
work. May also mean performing all regular aspects of the job, but at a reduced number 
of hours per week. 

Restrictions - Any physical or mental limitation which precludes an employee from 
performing all duties of the regular job. 

Temporary Disability - A physical or mental disability that reasonably can be expected to 
be resolved, allowing a worker to return to full duty. 

MODIFIED DUTY POLICY FOR TEMPORARILY DISABLED EMPLOYEES 

The District's obligation to provide modified duty shall be consistent with the law, and the 
District shall make a reasonable effort to provide modified duty provided the employee is 
deemed temporarily or permanently disabled under the ADA. 

l. Purpose 

This program is designed to provide guidelines for the uniform treatment of any 
employee who, because of some physical or mental disability resulting from an 
industrial or personal injury /illness, temporarily cannot perform the duties normally 
assigned to thejob. The District shallmake every reasonable effort to provide modified 
duty based on an employee's restrictions and an evaluation ofwork experiences. 

PLACEMENT OF DISABLED EMPLOYEES POLICY 

2. Procedures 

a. Upon return to work after a serious injury or illness, an employee must provide 
a written release by a licensed physician. The release shall indicate the 
employee's ability to return to regular or light dut;y work. If modified duty is 
indicated, the physician shall specify the work restrictions. 

b. The District may select to have an employee examined by a designated physician 
when the employees has been away from work for an extended 
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period of time due to injury or i11ness, or the employee is being released to return 
to work with medical restrictions, and clarification is needed. The physician 
shall be informed of the tasks thf! employee will be expected to perform. 

Ifthe District-designated physician releases an employee to work on a modified 
duty status, the physician shall notify the District that the employee is being 
returned to limited work and specifically what the restrictions are. An employee 
returned to work with no limitations shall report to regular work. 

c, An employee released for modified duty shall report immediately to the Office of 
Human Resources with appropriate documentation completed by the physician, 
specifying the work restrictions. 

d. 'the Office of Human Resources shall assign the employee to modified duty if an 
appropriate assignment is available, and instruct the employee where and when 
to report for work. 

e. Modified duty assignments will be provided as appropriate work is available. 
These assignments need not be identified in advance, but will be determined by 
the needs of the District. 

PLACEMENT OF DISABLED EMPLOYEES POLICY. 

a. Assignment of an employee to modified duty shall be for a maximum of six 
months. There is no minimum length of time for light duty assignment. 

b. Modified duty m8i)' exceed six months with the recommendation of the 
supervisor and approval of the Office of Human Resources. Such a.ssignment 
shall not exceed one year. 

c. lf no modified duty consistent with the restrictions stipulated by the physician 
is available within the District, the employee will be placed in the appropriate 
leave status. 

COMPENSATION 

a. While temporarily assigned to the modified duty program, the employee will be 
paid at regular base pay. 

b. Salary increases shall be in accordance with the appropriate Unit contract. 
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APPENDIX "F" 
NON-COMPETITIVE AND LABOR CLASS PROBATIONARY PERIOD 

POR EMPLOYEES HIRED AFTER FEBRUARY 12, 2009 

1. All ''new" employees in the non-competitive and labor classification (Custodial and 
Maintenance positions only) hired after February 12, 2009 will serve fortwenty-four 
(24) months before becoming eligible for the job protection rights under Section 75 o( 
the Civil Service Law as outlined in Article V, Section 2. The twenty-four (24) month 
period may be extended for an additional sbc (6) months thus, to a maximum ofthirty 
(30) months provided, however, that the following occurs. 

Should the District want to extend the period beyond the twenty~four (24) months, far 
an additional six (6) months, the District shall within one (1) calendar month prior to 
the end of the twenty-four months, send via Certified Mail Return Receipt and Regular 
Mail a letter to the employee's last address on record advising him/her that the period 
shall be extended. However, said extension can be for no more than an additional six 
(6) month.a. 

2. The Performance Evaluation Program is based on a supervisory rating of the 
performance of the important tasks and/or responsibilities that make up each 
employee's job as described in the Official Civil Service jobdescription. 

3. As an employee's evaluation period end on June 3()theach year, it is the responsibility 
of the immediate supervisor to provide continuous counseling and an annual 
evaluation. 

4. Employees shall undergo a formal evaluation every six months. The evaluation shall 
be supervised by the Superintendent or his/her designee and shall be designed to 
identify the employee's strengths and provide such assistance and suggestion as may 
be required to maintain or improve the employee's performance. 

5. In the event an employee receives an nunsatisfactory" rating, specific objective and 
criteria will be set forth to improve performance. Any employee who has receivedand 
unsatisfactory rating will be reevaluated within threemonths. 

6. All counseling evaluations, memorandums, counseling documents shall be in writing. 
The probationary employee, if desired shall have the right to submit a written rebuttal 
within fifteen (15) calendar days. Said rebuttal shall then be attached to the Districts 
employee evaluation, memorandum, and/or counseling documents. 

7. All counseling meetings shall be held during the employee's regular work day and in 
the presence of a union representative. 

8. The Superintendent or his/her designee and, ifdesired by the employee, the President 
of the Unit, will cooperatively design a system for improvement that includes specific 
goals. 

9. Nothing in this article is to be interpreted as constituting waiver of an employee's right 
to defense against charges a provided in the New York State Civil Service Law. 
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