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PREAMBLE 

The Board of Education (hereinafter "Board") and the Mount Vernon Administrators Group 
(hereinafter "Association") recognize that they have a common responsibility beyond their 
collective bargaining relationship. 

The Board ofEducation and the Motmt Vernon Administrators Group wish to declare their mutual 
intent to work together toward the achievement of educational excellence in the Mount Vernon 
School System 

It is hoped that their joint efforts will contribute in significant measure to the advancement of 
public education in the City of Mount Vernon. 

ARTICLE I 
RECOGNITION 

1.1. The Board recognizes the Mount Vernon Administrators Group as the exclusive bargaining 
representative of Secondary Principals, Elementary Principals, Certificated Directors, 
Supervisors, Project Coordinators, Chief School Psychologists, Director of PPS, Director 
of Special Education, Director of the Gifted and Talented Program, director of Special 
Services, Vice Principals, Assistant Principals, Chief Attendance Teacher, Dean of Mount 
Vernon High School, Teachers on Special Assignment, and Department Administrators. 
Said Recognition excludes the following administrative positions: Director of Finance and 
all other non-certificated Director level positions (i.e. Director of Facilities, Director of 
Transportation, etc.). 

In this Agreement, unless otherwise specified, administrator means any member of the 
bargaining unit. 

1.2. Nothing herein shall be construed to prevent any individual member of the unit from 
discussing personal problems with the Superintendent without intervention from the 
Association, provided that the resulting adjustments are not inconsistent with the terms of 
the Agreement. 

1.3. Summer and night school are recognized as represented by the Association limited to 
benefits specifically designed as summer or night school. 

ARTICLE II 
PROFESSIONAL DUES DEDUCTION 

2.1 The Board agrees to the deduction of a uniform amount from the salaries of members of 
the Association for dues for the. Mount Vernon Administrators Group, as said members 
individually and voluntarily authorize the Board to deduct and to transmit the monies 
promptly to the Treasurer of the Association. 

2.2 Deductions referred to above shall be made on each pay period beginning September 15th 

and ending June 30th . 
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ARTICLE III 
NEGOTIATION PROCEDURE 

3.1. There shall be negotiation in accordance with the procedures set forth herein in a good 
faith effort to reach mutual understanding and agreement on matters affecting the terms 
and conditions of employment of employees in the above described unit. 

3.2. The Board agrees to enter into negotiation with the Association over a successor 
Agreement no later than January 15th of the calendar year preceding the expiration of the 
Agreement. The B.oard or the Association shall initiate such negotiations by exchanging 
written agenda prior to the above date. Any agreement so reached shall apply to all 
personnel included in the bargaining unit defined above and shall be reduced to writing 
and signed by the Board and the Association. 

3.3. The Board and the Association during the negotiations shall present relevant data, 
exchange points ofview and make proposals and counter proposals. The Board shall make 
available to the Association for inspection all pertinent records of the Mount Vernon City 
School District. Either party may, if it so desires, utilize the services ofoutside consultants 
and may call upon professional and lay representatives to assist in the negotiations. 

3.4. If the negotiations described in the above section have reached an impasse, the New York 
State Public Employment Relations Board's procedures on impasse snall prevail. 

3.5. Pending completion of a successor Agreement, or determination through legislative 
hearing, all salary and fringe benefits contained herein shall be continued in effect. 

ARTICLE IV 
PROFESSIONAL CONFERENCES 

4.1 The Board shall pay the reasonable expenses, including fees, meals, lodging, and/or 
transportation, incurred by members of the Association to attend workshops, seminars, 
conferences, or other professional meetings subject to advance approval of their immediate 
supervisors and Superintendent. Requests shall give full information relative to the 
conference. 

ARTICLEV 
PROMOTIONS, VACANCIES, AND TRANSFERS 

A. VACANCIES AND PROMOTIONS: 

5.1 All vacancies and positions covered by members of this Association including Teacher on 
Special Assignment, shall be publicized pursuant to the following procedure: 

a) Such vacancies shall be adequately publicized which shall mean, as a minimum, 
that a notice shall be posted in every school clearly setting forth a description of the 
qualifications for the position, including duties and compensation. During summer 
recess, such notices shall be e-mailed to the officers of the Association (President, 
Vice President, Secretary, and Treasurer) as well as to each member. 
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b) Such notices shall be posted as far in advance as possible, usually within 7-60 days 
of the day upon which the job becomes vacant. 

c) Candidates shall submit their applications in writing to the Superintendent of 
Schools. 

5.2 The District shall consider the following factors in filling vacant unit positions: 1) 
professional background; 2) experience; 3) qualifications; 4) performance and 
administrative vacancies shall be filled by an applicant covered by this contract if the 
aforesaid factors are substantially equal to those of any other applicant covered by this 
agreement. Notwithstanding the foregoing, the Superintendent and the Board shall not be 
precluded from selecting the best qualified candidate when in their judgment the 
educational needs of the local system will be better served by the selection. 

5.3 If a qualifying written examination is given, the results of the examination may be made 
known to the Administrators Group at the request of the candidate. 

B. TRANSFER POLICY: 

5.4 It is recognized that transfers of administrators will be made at the discretion of the 
Superintend_ent and based upon the educational needs of the District. 

5.5 It is recognized that the transfer of administrators must be made in the context of the 
educational needs of the school system. 

5.6 Administrators requesting transfers shall submit such requests in writing to the 
Superintendent by March 1st of the preceding year. 

5.7 For voluntary transfers, administrators with seniority in the school system will be 
given priority provided all other factors are equal. 

5.8 Where involuntary transfers are required, seniority in the Mount Vernon system will 
be an important factor considered effectuating such transfers. Administrators being 
involuntarily transferred will be transferred, where possible, to a comparable position. 

5.9 Involuntary transfers shall not be made for punitive reasons. 

5.10 The Board agrees that transfers to and from the proposed middle schools (grades 7 
and 8) will not jeopardize tenure rights. 

5.11 A transfer will only be made after a meeting between the administrator and the 
Superintendent or his designee at which time the administrator will be notified of the 
reason for the transfer. 

Notice of transfer will be given to administrators as soon as practicable and, under 
normal circumstances, not later than June 1st for the following school year. 
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5.13 Administrators requesting transfers shall submit such requests to the Superintendent 
stating the assignment preferred. Under ordinary circumstances, such requests shall 
be submitted by March 1st for the following school year. 

5 .14 When a member is hired or transferred into a position covered by the Association, the 
Board shall, upon request, notify the Association in writing, giving name, address, 
position, rate ofpay and assignment. 

5 .15 In accordance with present practice, in the event of a program modification, personnel 
so involved shall be transferred to another position if (1) there is a position available 
in their current administrative assignment, and (2) if the person is certified (to assume 
the new position) and has performed creditably in his/her former position. 

5.16 The Transfer Policy will remain consistent with existing state law. 

5.1 7 All openings shall be posted. 

5 .18 A list of all administrative openings in the system by building and grade level shall 
be made available to administrators involved in the transfers. 

5.19 A specific target date for assignments will be set. 

ARTICLE VI 
PROFESSIONAL WORK SCHEDULE 

6.1 An administrator's work year shall be from September 1'' up to and including June 30th
• 

Members of the Association shall have all holidays and school vacations occurring during 
the school year as provided for in the school calendar and in addition, July 4'h, and Labor 
Day. Administrators will be included as members of the committee planning for the school 
calendar. The regular workday for administrators shall be from 8 a.m. to 4:00 p.m. or a 
similar eight (8) hour schedule [e.g. 7:15 to 3:15, 7:30-3:30]. 

6.2 10 Month Administrators 

Secondary Assistant Principals shall continue to work an additional ten (10) days, which 
shall be worked contiguously with the end of the school year or before the start of school 
[e.g. beginning of July and/or end of August]. Compensation for these days will be at the 
per diem rate of 1/200 of their salary for each day worked. There shall be no paid holidays 
included within the ten (10) days of service. All other ten month administrators may also 
be requested to work during the last week in August. They shall be compensated at the 
rate of 1/200 of their salary for each day worked. The parties shall meet on or before August 
1, 2016 to identify those titles considered to be 10 month administrative positions. 
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6.3 11 Month Administrators 

Eleven month administrators shall continue to work an additional twenty (20) days over 
July and August for no additional pay. July 4th shall continue to be counted as one day of 
the twenty. Effective July 1, 2008, these days shall be worked on the first nine (9) work 
days in July and the last ten (10) work days in August. Work days shall mean Monday thru 
Friday exclusive ofJuly 4th . This schedule may only be varied by mutual agreement of the 
administrator and the Superintendent of Schools or his designee. The parties shall meet on 
or before August 1, 2016 to identify those titles considered to be 11 month administrative 
positions. 

ARTICLE VII 
POLICIES AND REGULATIONS 

7.1 At the beginning of each school year, a complete copy of all written policies and 
administrative procedures of the Board of Education shall be placed on file in the 
Principal's Office of each school, and one copy to the President of the Association. 

7.2 Proposed activities, projects and decisions which will involve a change in school programs 
are to be made known to building principals prior to April 1st whenever practicable. 

ARTICLE VIII 
EDUCATIONAL PROGRAM DEVELOPMENT 

8.1 The Board shall make every effort to continue the policy of providing necessary financial 
support for in-district educational improvement programs including but not limited to items 
such as consultant services, research and development programs, in-service workshops and 
curriculum development activities as recommended by the Superintendent of Schools and 
the Administrative Council. 

ARTICILEIX 
ADMINISTRATIVE AND SUPERVISORY RESPONSIBILITIES 

9.1 The Board recognizes that the members of this Association exercise administrative and 
supervisory responsibilities with relation to the staff in the school; therefore, the Board 
may call upon members of this bargaining unit for their views and for their participation 
solely as advisors in negotiations in matters that affect their administrative and supervisory 
responsibilities. 

9.2 No person who is not duly qualified under the Education Laws of the State of New York 
shall be appointed to an administrative or supervismy position in any school operated under 
the direction of the Board of Education of the City of Mount Vernon except in cases of 
emergency. 

9.3 Principals shall be available to interview teacher applicants and shall participate in this 
process to the extent practicable. 

9.4 Principals shall be available to plan for transferring personnel and shall participate in this 
process to the extent practicable. • 
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9. 5 In order to provide a better understanding, one or more administrator may be invited 
periodically to meet with the Board in Executive Session. 

9.6 High School Department Chairs shall only have 9 - 12 responsibilities. 

ARTICLEX 
SALARIES AND BENEFITS 

A. ADMINISTRATOR SALARY 

IO.I a) The 2012-13 salary schedule set forth in Appendix I only shall be increased in 
accordance with the following: 

2013-14 0% 

I. 0% (without any payment ofretroactive monies) 

1.0% (effective 7/1/15) 

0.5% (effective 7/1/16) 

2014-15 

2015-16 

2016-17 

2017-18 0.5% (effective 7/1/17) 

2018-19 0.5% (effective 7/1/18) 

b) Retroactive monies for eligible unit members for the 2015-16 school year shall be 
paid within sixty (60) days of Jlme 15, 2016 by separate check. Said monies shall be 
paid solely to active unit members employed by the District. as of June 15, 2016. 
Retroactive payments shall be prorated for those serving less than a full school year. 

c) In addition to the percentage increase in the 2013-14 school year, unit members shall 
receive a one-time payment not added to base wages in an amount equivalent to I% 
of each lmit member's base salary for the 2015-16 school year. Said payment to be 
provided solely to active unit members employed by the District as June 15, 2016 
with the exception of two (2) fo1mer unit members (Sheila Burns-Owens and Frances 
Lightsy) who will receive an amount equivalent to I% of their base salary during the 
school year in which they separated from the District. Said payment shall be prorated 
for those serving less than a full school year. Said payment shall be paid within sixty 
(60) days of June 15, 2016 by separate check. 

10.2 a) Effective July 1, 2013, Step IA shall be added to the salary schedule. Said step shall 
be derived by adding one-half of the difference between Step I and 2 to existing Step 
1 in order to create the new Step IA. 

b) Effective July 1, 2016, a new Step 12 shall be added to the salary schedule. Said step 
shall be derived by adding $1,300.00 to the sum set forth in the existing Step 11 
within all classifications. 

10.3 a) Administrators shall receive twenty (20) equal or twenty-four (24) paychecks in the 
ten (I 0) month period from September 1st through June 30th 

• 
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b) Effective March 11, 2013 paragraph 10.3(a) above shall be deleted and the following 
shall apply: 

Administrators shall have the option of receiving salary over twenty (20) or twenty
four (24) pay periods. Those selecting the twenty (20) pay period option shall receive 
twenty (20) equal paychecks in the ten (10) month period from September through 
June. Effective for the 2012-13 school year, those selecting the twenty-four (24) pay 
period option shall receive twenty (20) equal paychecks in the ten (10) month period 
from September tlu·ough June and one (1) additional check on the last work day in 
June to cover the remaining four ( 4) pay periods. Unit members seeking to change 
their pay period option must notify the District in writing of said selection by June 
30th of the preceding school year. New hires shall be given the option of twenty (20) 
or twenty-four (24) pay periods in writing at the time of hire. 

c) Those administrators working in July and August will receive additional paychecks 
for the months worked. Association members shall have the option to also utilize 
Direct Deposit and the Mt. Vernon Credit Union for payroll purposes. In addition, 
association members may designate that deductions also be taken for the Tax Shelter 
Annuity and a Roth IRA. 

d) Unit members who choose to receive 24 paychecks shall notify the District by 
September 1 and shall receive the four additional paychecks on the 15th and last day 
in July and August. Unit members must notify the District of their summer address 
by June 1. Effective March 11, 2013, this subparagraph shall be deleted. 

10.4 For assigned work related to an administrator's tenure area and certificate which is 
performed during the administrator's summer or other vacation time, compensation shall 
be paid at the rate of 1/200 of the administrator's annual salary for each full day worked. 
All other assigned work performed during vacation periods shall be paid at the hourly rate. 

10.5 Summer school principals shall be compensated at the hourly rate. 

10.6 Effective June 15, 2016, unit members shall be compensated at the below hourly rate(s) 
when a unit member is requested to engage in certain "Committee" type work. Payment 
for such "Committee" work shall be limited solely to work that is approved, in writing 
( email shall be deemed sufficient), by the Board and/or Superintendent of Schools in 
advance, or (in extraordinary circumstahces) approved after the fact. In the event such 
written advance approval is not provided to the unit member and in the absence of 
extraordinary circumstances warranting approval after the fact, there will be no additional 
payment for such "Committee" work. The hourly rate for unit members hired prior to 
March 11, 2013 and performing such "Committee" work shall be $51.56 per hour. The 
hourly rate for unit members hired on or after March 11, 2013 and performing such 
"Committee" work shall be $49 .56 per hour. Based upon the foregoing, and 
notwithstanding any past practice to the contrary Administrators shall not be compensated 
for any other time including, but not limited to, attendance at PTA meetings, conce1is , 
student performances, emergencies (as determined by the Superintendent in his sole 
discretion), sporting events, ·co-curricular activities, extra-curricular activities and similar 
types of events. Notwithstanding the foregoing, when required to report to work for an 
emergency, as determined by the Superintendent of Schools, the affected administrator 
shall be eligible to work and be compensated (in accordance with the hourly rate set forth 
above) for a minimum of 1.5 hours with the approval of the Superintendent of Schools 
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10.7 Classification of Administrators 

Class A-6 Master's Degree plus 30 approved credits or BA plus 75 approved credits 
Class A-7 Master's Degree plus 45 approved credits or BA plus 90 approved credits 
Class A-8 Master's Degree plus 60 approved credits 
Class A-9 Earned Doctorate 

In connection with the foregoing classification of administrators, the District has set the 
number of in-service credits, which may be used for salary purposes, at a maximum of 
sixty (60) for purposes ofreclassification. Under the following conditions the combination 
of in-service and college courses taken in one ten month school year should not exceed six 
(6) hours per semester. (Work taken in summer is not included in this rule.) The above 
rule applies to people in full time administrative positions. A committee consisting ofthree 
(3) members of the Union and three (3) administrators designated by the District shall be 
created to review and recommend graduate courses for salary reclassification purposes. 

10.8 Effective July 1, 2013, administrators shall be eligible for reclassification only once per 
school year on October 15th . In order for such reclassification to become effective, the 
reclassification forms and official transcripts must be submitted to the Office of Human 
Resources by October 1st. If submitted after the October 1st deadline the administrator will 
be considered for reclassification effective October 15th of the school year following the 
school year of submission. 

10.9 Unit members hired on or after June 15, 2016 shall be eligible for reclassification only once 
every two (2) school years provided all other eligibility requirements are met (i.e. 2 years 
from the date of their last reclassification). 

B. LONGEVITY 

10.1 O Effective July 1, 2008, employees beginning their 20th year of service in the Mt. Vernon 
School District will receive an annual payment of $1,500 in addition to their regular salary. 
Effective July 1, 2013, upon completion of their 20th year of service in the Mt. Vernon 
School District, unit members will receive an annual payment of$1,500 in addition to their 
regular salary. 

10.11 Effective July 1, 2008, employees beginning their 25th year of service in the Mt. Vernon 
School District will receive an annual payment of$3,000 in addition to their regular salary. 
Effective July 1, 2013, upon completion of their 25 th year of service in the Mt. Vernon 
School District, unit members will receive an armual payment of$3,000 in addition to their 
regular salaty. 
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10.12 Doctorate: The doctoral differential on Steps 1-5 shall be $1,500. 
The doctoral differential on Steps 6-11 shall be $2,000. 

10.13 If an employee is hired on or after February 1st of a given school year, that school year is 
not counted towards years ofservice. If an employee is hired before February 1st ofa given 
year, that school year counts fully towards years of service. If an employee is on leave for 
more than 90 school days in a school year, then that school year does not count towards 
years of service. Longevity payments are made in equal installments in each paycheck of 
a given school year. 

C. TAX SHELTERED ANNUITY 

10.14 Administrators who desire to do so shall be giving an oppo1tunity to participate in a tax 
sheltered annuity program in accordance with procedures worked out between the 
Association and the Business Office. 

10.15 A joint committee of Union and District representatives shall meet to discuss and make a 
recommendation to the District with respect to expanding the tax sheltered annuity option. 

10.16 Subject to approval of the District's attorney and auditors an IRC §457 plan shall be 
established. 

D. HOSPITALIZATION & MEDICAL COVERAGE 

10.17 The District will assume the cost of Hospitalization and Medical Coverage for the 
individual administrator and his/her family to the extent of the percentage of time the 
administrator is employed by the District. 

10.18 The District provides Hospitalization and Medical Coverage through SWSCHP or the 
HMO. The District shall have the discretion to change the health insurance plan provided 
the level of benefits offered under the new plan is substantially similar to the existing plan. 
The District shall advise the union in the event such a change is contemplated. 

10.19 a) All unit members, after their first year of employment, shall contribute for health 
insurance in accordance ·with the below: 

Individual 2 Person/Family 

2013-14 12% 11% 
2014-15 12% 11% 
2015-16 12% 11% 
2016-17 15% 14% 
2017-18 16% 15% 
2018-19 17% 16% 

b) In the event the premium cost for health insurance coverage increases by more than 
5% in any fiscal year the District will be responsible for any increased cost above 
5%. 
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10.20 a) Effective March 11, 2013, the date of the execution of the memorandum of 
agreement, new hires shall contribute 20% of the cost of the SWSCHP health 
insurance plan premium for health insurance coverage in the first year of 
employment. In the second year and thereafter, new hires shall contribute 15% of 
the cost of the SWSCHP health insurance plan premium for health insurance 
coverage. For the purposes of this provision, "new hires" shall be defined as any 
unit member whose initial date ofemployment with the District in an administrative 
position occurs on or after March 11, 2013. 

b) Effective June 15, 2016, subparagraph 10.20(a) shall be deleted and the following 
shall be applicable: Unit members hired on or after June 15, 2016 shall conttibute 
20% of the cost of the SWSCHP health insurance plan premium for health 
insurance coverage in the first year of employment. In the second year and 
thereafter, new hires shall contribute the same rate as active members for health 
insurance coverage. For the purposes ofthis provision, "new hires" shall be defined 
as any unit member whose initial date of employment with the District in an 
administrative position occurs on or after the date ofexecution ofthis memorandlun 
of agreement. 

10.21 In cases in which the unit member is covered by medical insurance through another family 
member, the District will pay the employee to voluntarily waive his/her right to participate 
in the District's health insurance plan. The District will pay that employee the amount of 
$1,000 annually for that waiver and withdrawal. The election must be made by June 1 for 
the subsequent school year, or within the first thirty (30) days after hiring. In the event of 
a situation occurring after withdrawal in which coverage might be otherwise terminated 
the District shall allow reentry upon a pro-rata repayment of the amount paid for the waiver 
and withdrawal. Effective July 1, 2016 and thereafter (subject to the below), the District 
shall increase the annual buy-out amount from $1,000 to $3,000. In addition, the District 
shall increase said amount from $3,000 to $3,500 if by each October 31st a minimum of 
ten (10) unit members voluntarily waive their right to participate in the District's health 
insurance program. In the event less than ten (10) unit members voluntarily waive health 
insurance the buy-out amount shall remain at $3,000 and no additional payments shall be 
made to unit members who have waived health insurance coverage. 

E. RETIREE HOSPITALIZATION & MEDICAL COVERAGE 

10.22 Unit members hired before October 12, 2012 and who have completed at least ten (10) 
years of service for the District shall be eligible for Hospitalization and Medical Coverage 
into retirement. The District rate of contribution for such unit members shall be 60% for 
individual coverage and 50% for family coverage. Unit members hired on or after October 
12, 2012 must have completed at least fifteen (15) years of service to be eligible for this 
same coverage into retirement at the same District rate of contribution. 

10.23 Unit members who retire after July 1, 2008, and have 180 or more sick leave and/or sick 
leave incentive days (Article II, D.) and submit an irrevocable letter of resignation for 
retirement purposes by January 15, and have served in the district for at least twenty (20) 
years shall have health insurance premiums paid by the district in the amounts of: 
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District Service District Contribution for District Contribution for 
Individual Coverage Familv Coverage 

At least 25 vears 70% 60% 
At least 20 years 65% 55% 

10.24 Should a unit member not qualify for coverage in paragraph 10.23 above, they will still be 
eligible for health insurance coverage as outlined in paragraph 10.22 above. 

F. WELFARE FUND BENEFITS 

I 0.25 a) The District hereby agrees to contribute to the Association at the rate of $1,5000, for 
each eligible employee to provide welfare benefits through a trust heretofore or 
hereafter created by the Association. 

b) Effective for the 2013-14 school year subsection (I) above shall be deleted and the 
following shall be applicable: 

The District hereby agrees to contribute to the Mount Vernon Administrators Group 
at the rate of $1,550 for each eligible employee to provide welfare fund benefits 
through a trust, except that in the 2013-14 school year, the District shall not make 
any contribution to the welfare benefit fund and in the 2014-15 school year, the 
District shall only contribute $1,325 for each eligible employee. 

b) All rebates shall accrue to the trust. The District shall allow the trustees to expand 
the purposes of the trust to allow the purchase ofother group health and health related 
benefits. 

G. FLEXIBLE SPENDING PLAN 

10.26 a) The parties shall implement a flexible spending plan in accordance with Section 125 
of the Internal Revenue Code. 

b) A joint committee of Union and District representatives shall meet to discuss and 
make a recommendation to the District with respect to the amounts by which to 
increase the contribution limits allowed for each IRS Section 125 plan. 

H. EMPLOYEE ASSISTANCE PROGRAM 

10.27 The Board-financed Employee Assistance Program shall include all members of the 
Administrators' unit at no cost to the members. 

I. OTHER CONTRACTUAL PROVISIONS 

10.28 This Agreement shall constitute the full and complete commitment between both parties 
and may be altered, changed, added to, deleted from, or modified only through the 
voluntaty, mutual consent of the parties in a written and signed amendment to the 
Agreement. 
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10.29 The provisions of this Agreement shall be incorporated into and be considered part of the 
established policy of the Board. During the life of this Agreement the Board shall not adopt 
any policies inconsistent with the terms of this Agreement. 

10.30 The District shall print and distribute copies of the new collective bargaining agreement as 
soon as possible and in no event more than 45 days after the ratification of the agreement. 

10.31 Contracts of all other District bargaining units shall be provided to each building 
administrator as soon as such contracts are negotiated. 

ARTICLE XI 
LEAVES OF ABSENCE 

A. LONG-TERM LEAVE OF ABSENCE WITHOUT PAY 

11.1 Tenured and non-tenured administrators shall be entitled to leave without pay for one 
school year after seven years of continuous service. 

1. Requests for a leave without pay must be submitted by February 1st in writing for 
the following school year. 

2. No more than two (2) administrators shall be granted leave in any one (1) school 
year. 

3. Such leave shall not be <!Vailable for the purpose of accepting other employment. 

4. Administrators shall not be eligible for a second such leave until they have 
completed seven additional consecutive years after taking the first such leave. 

5. An administrator granted leave under this section shall be returned to the same or 
substantially equivalent position. 

6. Any administrator who fails to return to duty on the expiration of long term leave 
upon the first working day following expiration of such leave shall be deemed to 
have terminated his/her employment with the District unless such delay is approved 
by the Board or unless the delay is due to extenuating circumstances. 
Administrators on long term leave shall be required to provide written notice of 
their intent to return by February 1st of the school year in which leave is taken. 

B. CHILD CARE LEAVE 

11.2 Child care leave shall be granted to regular full time administrators employed by the Board 
pursuant to the following procedures: 

1. a) Child care leave shall begin at a mutually convenient time and shall terminate at a 
time agreed upon by the administrator and the District. It shall not tenninate during 
a term where its expiration could disrupt the program. 
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b) Effective March 11, 2013, subparagraph l(a) above shall be deleted and the 
following shall be applicable: 

Child care leave shall begin at a mutually convenient time, shall terminate at a time 
agreed upon by the teacher and the District and shall not exceed one (1) school year 
subject to paragraph 5 below. The leave shall not terminate during a term where its 
expiration could disrupt the program. 

2. Child care leave shall be without pay or credit on the salary schedule. For a non-tenured 
administrator, the probationary period will be suspended with the commencement of 
the leave and will resume when the administrator resumes service in Mount Vernon. 

3. An administrator who suffers an interrupted pregnancy, stillbirth, or the death of any 
child for whom she has received a child care leave may, upon written application to the 
Superintendent, be returned to service upon appropriate certification. 

4. a) A tenured administrator granted child care leave shall be entitled to one long term 
leave ofabsence without pay, at the expiration ofthe child care leave. An administrator 
shall be entitled to only one such extension, regardless of the number of child care 
leaves taken. 

b) Effective March 11, 2013, subparagraph 4(a) above shall be deleted. 

5. a) No leave shall exceed one (1) year except the Board may, upon written request, 
extend such leave for a period not to exceed one (1) additional year. 

b) Effective March 11, 2013, subparngraph S(a) above shall be deleted and the 
following shall be applicable: 

c) For tenured administrators only, the up to one (1) year child care leave may be 
extended for up to an additional school year on a one time basis during the 
employee's career, regardless of the number of childcare leaves taken. The total 
time spent on the one time extended childcare leave shall not exceed a period of 
two school (2) years. The leave shall not terminate during a term where its 
expiration could disrupt the program." 

6. Child care leave shall be given to any member of the Association; however, in no case 
shall such leaves be extended to both members of the family simultaneously. 
Employees who are not using FMLA time during an unpaid child care leave shall be 
responsible for their own health insurance premium costs. 

The seven (7) years continuous service requirements for long te1m leave without pay 
shall be waived in this case, but all other conditions for long term leave of absence shall 
be applicable. 

In the event a unit member elects to take a child care leave, the unit member shall not be eligible 
for an additional child care leave unless said unit member has returned to service with the District 
for one (1) full school year. 

C. SICK LEAVE 
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11.3 Regular full-time administrators, whether now in the school system or hereafter entering 
same, shall be entitled to sick leave benefits at full pay as follows: 

I. Effective July I, 1998, all administrators shall receive 15 sick days per school year. 
Three (3) of these days may be used for family illness in the year in which the days are 
issued. "Family" shall be defined as people living in the employee's household. 

2. All unused sick leave provided in paragraph one (1) above shall accumulate to a 
maximum of 180 working days. 

3. Sick leave benefits shall be paid on the basis of the administrator's armual salary. 

4. Administrators serving Jess than a full year shall be entitled to sick leave on a pro-rata 
basis. 

5. If an absence is of five or more consecutive working days, application for leave of 
absence with pay by reason of personal illness shall be accompanied by a physician's 
certificate certifying the cause of absence. The Superintendent of Schools, or his 
authorized representative, may require such a certificate in connection with an absence 
due to personal illness of less than five consecutive working days. The Superintendent 
may also require additional certification in cases of prolonged absences. 

6. If an administrator reports to school and becomes ill necessitating a return home, 
absence for a half day will be recorded if the administrator is unable to resume 
administrative duties in the afternoon. Should an administrator become ill during the 
afternoon, credit for a full day's attendance will be given. 

7. In the event schools are closed due to snow or other emergency and an administrator is 
on sick leave on the day prior to such school closing and the day after such school 
closing, the administrator will be charged for a sick day on the day school is closed. 
However, should the school closing day be made up that year, the District will reinstate 
that charged sick day back to the administrator. 

D. SICK LEA VE INCENTIVE PROGRAM 

11.4 All administrators must have a minimum of 150 sick days accumulated to participate in the 
Incentive Program. Those administrators who use 8 or less sick days in one school year 
may sell the remaining number of days given that year back to the District at the rate of 
$7 5 per day. At retirement, such money will be used by the District to pay for the 
administrator's share of health insurance and/or welfare fund contributions. 

11.5 Employees in the Incentive Program who use 9 or more sick days in a school year, without 
medical documentation in 2 or more consecutive years will have their account deducted, at 
$75 per day, for those days taken beyond 8 in each year. The District shall provide the 
employees with an annual accounting of days accumulated in the Incentive Program. 

11.6 Unit members who submit an irrevocable Jetter of resignation for retirement purposes, and 
who meet the requirements of the Sick Leave Incentive Program above shall be entitled to 
sell back days. Unit members who submit letters by January 15 of his/her retirement year 
shall have the ability to sell back up to 18 days that were given in the final year (15 sick, 3 
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personal) and receive $200 per day credit; Unit members who submit letters by February 
15 shall have the ability to sell back up to 18 said days and receive $15 0 per day credit; 
Unit members who submit letters by March 15 shall have the ability to sell back up to 18 
said days and receive $ I 00 per day credit. Any credit received shall be used for health 
insurance and/or welfare fund payments in retirement. The parties herewith acknowledge 
that retirees may participate in the Welfare Fund solely at their own expense or as provided 
above. 

E. SICKBANK 

11.7 The District shall deduct from each administrator one day from that year's annual sick 
leave for Lick Leave Bank purposes. That reduction shall reduce the available Sick Leave 
of the individual administrator for that school year only and shall be transfened to a 
separate account denominated as Sick Leave Bank. The bank shall be administered by two 
persons designated by the District and two persons designated by the Association. This 
group shall be designated as the Sick Leave Bank Board. The Sick Leave Bank Board shall 
determine whether or not administrators are eligible to receive time from the Sick Leave 
Bank. In the event of disagreement, the question shall be referred to a physician in the area 
of specialty in which sick leave is sought. That physician shall be designated, in consent 
of both sides, by the Academic Dean of the New York Medical College in Valhalla, New 
York. 

11.8 No person shall be entitled to receive more than ninety (90) sick days for any single 
disability and no person shall be entitled to use Sick Leave Bank time unless the medical 
need is established by the parties to be of a catastrophic or disabling nature as ordinarily 
understood for general disability purposes. 

11.9 No Sick Leave Bank time will be available until the exhaustion of that individual's annual 
and accumulated time. At the time the Sick Bank days have been decreased to I00, the 
Bank shall be replenished in the same manner in which it was originally established. 

F. ABSENCES EXCUSED WITH PAY 

11.10 Administrators shall be entitled to leave of absence without any loss of pay under the 
following circumstances: 

1. ruRY DUTY: An administrator who is required to serve on jury duty while school 
is in session will receive full salary during the period of such jury service, except that 
the administrator shall be required to remit to the District an amount equal to any 
remuneration received for said jury services other than expense money. 

2. LEAVE FOR BEREAVEMENT:. (a) An administrator shall be entitled to leave 
ofabsence with pay for a period not to exceed five (5) consecutive days in case ofdeath 
of a parent, sister, brother, child, spouse, or other family member residing with the 
Administrator. (b) An administrator shall be entitled to leave of absence with pay for 
a period not to exceed one (1) day in case of death of any of the following: (1) mother
in-law; (2) father-in-law; (3) daughter-in-law; (4) son-in-law; (5) sister-in-law; (6) 
brother-in-law; (7) a grandparent not residing in the household of the Administrator 
except, however, that where an administrator is required to travel over 100 miles from 
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Mount Vernon, the administrator shall, upon written request, be granted up to, but not 
more than two (2) days leave of absence with pay. 

3. LEAVE FOR PERSONAL REASONS: All full-time administrators in the 
school system shall be allowed three (3) days of leave for personal reasons per school 
year. Unused personal days shall be converted to the employee's accumulated sick 
leave or the sick leave incentive program. 

Personal leave will be granted for matters of urgent personal business, which can 
only be conducted within the regular school day. 

The following are examples of, but not limitations for, personal leave days: 

Legal matters 
Death in family ( other than Bereavement Leave) 
Personal property damage 
Medical visit, medical exams or treatment of a compelling nature 
for the member, spouse, or child 
Family problem of a compelling nature for member, spouse, child 
Religious observance 
Sickness in family above the three days allowed 
Matters of urgent personal business which can only be conducted 
within the regular school day 

Any administrator desiring personal leave may apply for such leave stating the 
specific reason for review by the Principal and the Office of the Superintendent. 

All requests for such personal leave must be submitted by the Administrator in 
writing not less than two (2) weeks, in the absence of an emergency and/or 
unforeseen circumstances, prior to the day or days such leave is desired, or as 
soon as possible in case ofan emergency. Such personal leave shall not be granted 
or allowed for any day or consecutive days or any part thereof before or following 
either a vacation period or a day when school has been closed for an emergency, 
except, however, if a request for personal leave has been submitted and approved 
in advance of an emergency closing, such personal leave will be granted even 
though it shall fall immediately following a day when school has closed for an 
emergency. "Vacation Period" shall apply to the adopted school calendar 
vacations of Thanksgiving, Christmas, midwinter break, and spring break. 

4. CONVENTION ATTENDANCE: Leave of absence with pay, not to exceed a 
combined total of six ( 6) administrators' days shall be granted the Association 
representatives in order to attend administrator conventions. 

5. OTHER EXCUSABLE ABSENCES WITHOUT LOSS OF PAY: An 
administrator shall be deemed excusable absent without any loss of pay in the event of 
the following: 
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a) Attendance in a court of law or before a duly constituted governmental 
administration tribunal in connection with business of the Board of Education. 

b) Involuntary attendance in a court oflaw by subpoena or comi order. 
c) Military duty to meet National Guard and Reserve Forces requirements in 

accordance with Section 243 of the Military Law. 
d) Conferring of Degree: An administrator may attend his/her graduation 

exercises without loss of pay for one day if a degree is conferred him/her. 
e) Contagious or Infectious Disease in Family: Full pay should be allowed during 

the continuance of such forced absence due to quarantine. 
f) Visiting Other Schools: With the approval of the Superintendent, an 

administrator may be absent for three days in any school year for the purpose 
of visiting other schools, for professional development and work-related 
purposes, without loss of pay. A written report of the work observed shall be 
sent to the Superintendent within 10 days after the visit. 

11.11 In connection with any absence pursuant to subdivision 1 through 5 inclusive of this 
Article, an administrator shall be required to submit a form to the Superintendent of 
Schools prior to the absence or, in the case of an emergency, within 24 hours after his/her 
return, which form shall be made available at the Office of the Principal of each school. 

G. WORKERS' COMPENSATION 

11.18 All full-time employees sustaining a Workers' Compensation injury and who are absent by 
reason thereof, shall be required to utilize accrued sick leave days for the period ofabsence. 
In the event the employee has no accrued sick leave available to him/her, the employee 
shall be permitted to request sick leave time from the parties' Sick Leave Bank in 
accordance with Article XI(E). Sick leave days used shall be restored upon receipt of the 
determination of the Workers' Compensation Board of the number of days of disability. 
Said days shall be restored on a day for day basis in accordance with said detennination. 

ARTICLE XII 
BENEFIT TRUST FUND 

12.1 The District agrees to pay annually the sum of $25,000.00 into the Mount Vernon City 
School District Administrators Benefits Trust Fund. 

ARTICLE XIII 
ASSOCIATION RIGHTS 

13.1 The use of facilities of the schools shall be pennitted for Association business, providing 
there is not interference with the proper use of schools for educational activities and such 
business is conducted at reasonable hours and conforms to the rules and regulations for the 
use of the schools according to District policy. 

13 .2 The only record with respect to any Association member for any official purpose shall be 
the member's official personnel file in the Superintendent's office. A member shall be 
entitled to examine his/her professional file and shall receive a copy of any letter or written 
communication which reflects favorably or unfavorably upon the member or on the 
performance of his/her duties, if such letter or communication is to be inserted in the 
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member's file and record. Any response filed by a member must also be included in such 
file, but no implication of any kind shall be drawn from any failure to make such a response. 
Subject to reasonable procedural requirements, a member shall have the right to review 
his/her file during the normal workday. 

13.3 Evaluation Instrument for Unit Members Not Covered District's APPR Plan for 
Administrative Staff 

a) New evaluation instrument to be utilized for Supervisors, Directors, Content 
Administrators, Assistant Principals and/or any other unit members who are not 
covered under the District's APPR Plan for the Administrative Staff. 

b) For the 2015-16 school year the parties herewith agree to utilize a "narrative 
format" for the evaluation of all staff members within the above titles. Said 
evaluations shall be completed on or before July 31, 2016. 

c) For the 2016-17 school year and beyond, the parties shall meet on or before August 
31, 2016 in order to develop the evaluation instrument to be utilized for the 
evaluation of said staff members. 

ARTICLE XIV 
GRIEVANCE PROCEDURE 

14.1 A grievance shall be presented only by or on behalf of an individual member of the 
bargaining unit or a group of members of the bargaining unit concerned with grievance, 
and after approval of the Grievance Committee of the Association. 

14.2 Grievance shall be defined as follows: a) any dispute arising over the interpretation or 
application of the rules, written policies and administrative regulations of the Board of 
Education of the Mount Vernon City School District; b) any dispute arising of the 
application or interpretation of any of the provisions of the Agreement. 

14.3 An aggrieved party or parties shall be entitled to be represented by legal counsel at any 
step of the Grievance Procedure. 

14.4 Failure by a grievant to appeal a decision at any step is to be construed as having the 
grievance dropped. 

14.5 Failure to render a decision within the time limit provided herein, at any step, shall 
automatically thrust the grievance into the next step, unless, by mutual consent the time 
requirements have been waived. 

14.6 Step 1; 

a) Any grievance under the Agreement between a member of this Association and the 
District shall be settled in the first instance by the aggrieved person involved and/or 
his Association representative, if requested by the aggrieved person, with the 
immediate supervisor or administrator. A grievance shall be submitted to the 
immediate supervisor or administrator in writing, and shall be answered by said 
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supervisor or administrator within five (5) calendar days from the time the grievance 
was received. 

14.7 Step 2: 

a) In the event the grievance is not adjusted under Step 1, the individual grievant or the 
Association through its Grievance Committee, at the grievant' s request, may within 
ten (10) days from the written answer, take up such grievance with the 
Superintendent. 

b) The Superintendent, after an informal hearing has been requested at which the 
grievant and his representative may appear and present oral and written statements or 
arguments, shall answer in writing, within five ( 5) days ofreceipt of the grievance, or 
five ( 5) days of the hearing, if later 

14.8 Step 3: 

a) A grievance which is not adjusted under Step 2, at the request of either party within 
two (2) weeks of the Step 2 answer, be promptly submitted to an impartial arbitrator, 
to be selected by the mutual agreement of the parties. 

b) The selection of an arbitrator shall be referred to the American Arbitration 
Association. The Voluntary Labor Arbitration Rules of the American Arbitration 
Association shall apply to the conduct of hearings. 

c) A grievance dispute arising under any terms of this Agreement involving District 
Policy or discretion may be submitted to an impartial arbitrator only on the question 
of whether District Policy was disregarded, or was applied in such a discriminatory, 
arbitrary or capricious manner so as to constitute an abuse ofdiscretion. 

d) The District and the Association shall bear equally the costs of the impartial 
arbitrator's fees and other expenses. 

e) The Arbitrator's decision shall be binding on the parties in all grievances relating to 
the interpretation or application of the Agreement where such provisions do not 
involve educational policy. In a grievance relating to issues involving educational 
policy, the arbitrator's recommendation shall be advisory only. 

ARTICLE XV 
LITIGATION 

15.1 Employees are entitled to defense and indemnification in accordance with applicable law, 
inclusive of applicable sections of the Public Officers' Law as set forth in sub-section 15.7 
below. 

15.2 An administrator who has suffered an assault shall submit a complete report in writing 
immediately, or within a reasonable time when the administrator is unable to submit an 
immediate report, after any assault suffered by administrators acting in the discharge of 
his/her duties within the scope of his/her employment and/or under the direction of the 
District. Such report will be submitted to the Superintendent through the Deputy 
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Superintendent or appropriate director and will include the time, place, personnel involved, 
witnesses, and other relevant information. The Superintendent shall acknowledge receipt 
of such and shall notify the administrator of the action within 5 days after the action was 
taken. 

15.3 The Board agrees to provide an attorney to defend any administrator in any criminal or 
civil action or proceeding arising out of disciplinary action taken against a pupil of the 
District while in the discharge ofhis/her duties and within the scope ofhis/her employment. 
Such counsel will advise the administrator of his/her legal rights in such cases. 

15 .4 In order for an administrator to invoke the foregoing, the original or a copy of any 
summons, complaint, process notice, demand, or pleading served upon such administrator 
must be delivered within ten (10) days after such service, to the Superintendent. 

15.5 An administrator shall not be held responsible for loss within the school of school property 
or children's property, when such loss was not due through the fault of the administrator 
to an intentional act or negligence on the part of the administrator and that such loss 
occurred while acting in the discharge of the administrator's duties within the scope of 
his/her employment and/or under the direction of the Board. 

15.6 The District will reimburse administrators, in any amount not to exceed a total of$100.00 
in any school year, for loss or damage or destruction, while on duty in the school, of 
personal property of a kind normally worn or brought to school, when the loss is not due 
to any intentional act or negligence on the administrator's part, to the extent that such loss 
is not covered by insurance. The term "personal property" shall not include cash. The 
terms "loss," "damage," and "destruction" shall not cover the effect of normal wear and 
tear and use. Any claims for reimbursement under this clause must be submitted to the 
Superintendent through the Assistant Superintendent for Human Resources in writing 
within seven (7) days after said loss occurred, and must set forth the circumstances in detail, 
the nature of the property, purchase price, extent of loss, evidence of value, and such 
relevant data as the Board may require. 

15.7 The Board shall adopt the indemnification provision of the Public Officers Law. 
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ARTICLE XVI 
RESIDUAL RIGHTS 

A. FAIRPRACTICES 

16.1 The Association agrees to continue to admit Administrators to membership without 
discrimination on the basis of race, creed, color, national origin, gender, or marital status, 
and to represent equally all members of the voting unit without regard to membership or 
participation in, or association with the activities of, any employee organization. 

16.2 The Board agrees to continue its polity of not discriminating against any employee on the 
basis of race, creed, color, national origin, gender, marital status or membership or 
participation in, or association with, the activities of any employee organization. 

B. BOARD OF EDUCATION RIGHTS 

16.3 There is reserved exclusively to the Board all responsibilities, powers, rights and authority 
vested in it by the laws and Constitution of New York and the United States, and by the 
Chatier of the City of Mount Vernon. 

16.4 It is agreed that the Board retains the right to supervise and manage the City School District 
of Mount Vernon and its professional staff, including (for example only) the right to 
establish and enforce rules and personnel policies relating to the duties and responsibilities 
of administrators and their working conditions which are not inconsistent with this 
Agreement. Such rights shall not be exercised in violation of the Matters Not Covered 
clause. 

C. RESERVED RIGHTS 

16.5 Despite references herein to the Board of Education, the Superintendent, and the 
Association, as such, each reserves the right to act hereunder by committee, or designated 
representatives except where this Agreement specifically limits the rights. 

16.6 If any provision of this Agreement is or shall be at any time contrai·y to law, then such 
provision shall not be applicable, or performed, or enforced, except to the extent pe1mitted 
by law. In the event that any provision ofthis Agreement is or shall at any time be contrary 
to law, all other provisions of this Agreement shall continue to be in effect. Any substitute 
action shall be subject to appropriate consultation and negotiation. 

D. NO STRIKE AGREEMENT 

16.7 The Association and the District subscribe to the principle that differences shall be resolved 
by peaceful and appropriate means without interruption of the school program. 

16.8 Therefore, the Association agrees that it will not instigate, engage in, or support a strike, 
work stoppage, or other concocted refusal to work, on either a system-wide or lesser level, 
during the term of this Agreement. 

E. STAFFING BALANCES 
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16.9 All staff balancing on racial and ethnic grounds, mandated by the United States Department 
of Health, Education, and Welfare shall be accomplished with due consideration to the 
seniority rights of individual administrators in individual schools and through a process of 
attrition and new hiring. 

F. MATTERS NOT COVERED 

16.10 With respect to matters not covered by this Agreement which are proper subjects for 
collective bargaining, the Board agrees that it will make no changes without consultation 
and negotiation with the Association. 

ARTICLE XVII 
DURATION 

A. DURATION OF AGREEMENT 

17.1 This Agreement and each of its provisions shall be effective as of July 1, 2013, and shall 
continue in full force and effect until June 30, 2019, except as otherwise herein provided 
in the Agreement. It is agreed that the negotiations will not be reopened during the term 
of this Agreement except as herein provided. Any District policies unaltered and 
unchanged by the language of this Agreement shall remain in force, and it shall be the 
prerogative of the District to initiate and announce new policies not affecting or changing 
matters contained in this Agreement. 

B. LEGISLATIVE CLAUSE 

17.2 It is agreed by and between the Parties that any provision of this Agreement requiring 
legislative action to pennit its implementation by amendment of law or by providing the 
additional fi.mds therefore, shall not become effective until the appropriate legislative body 
has given approval. 

C. DISTRIBUTION OF THE AGREEMENT 

17.3 All administrators or other personnel within the jurisdiction of this Agreement shall be 
given a copy of the contract through the Association. Within ninety (90) days after 
ratification of the Agreement, the Superintendent of Schools shall be responsible for 
printing the Agreement for Distribution purposes. 

D. SIGNATURES 

17.4 THE MOUNT VERNON CITY SCHOOL DISTRICT AND THE MOUNT VERNON 
ADMINISTRATORS GROUP HAVE RATIFIED THE ABOVE AGREEMENT AND 
SUCH RATIFICATION IS VERIFIED BY THE SIGNATURES APPEARING BELOW. 
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MOUNT VERNON CTTY SCHOOL 
DISTRICT 

By: Wanda White 
President, Mount Vernon Board of Education 

Dr. Kenneth Hamilton, 
Superintendent, Mount Vernon City School 
District • 

Dated: / /z Z/iCz' 

By: Ronald 

MOUNT VERNON ADMINISTRATORS 
GROUP 

President, M1mirL1--V•ernon Administrators 

Group / 

Dated--'-4//_,_,1'6"---/~-/ -+-~____ 
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APPENDIX I 

2016-17 School Year (July-December 2016) 

AOMltllSTRATIVE SALARY SCHEDULE - 2016/2017 SCHOOL YEAR -ALL SALARIES SHOWN ARE 10 MONTHS 
I 

0.5%. from 711116 thru 12.131116 

FOROfflCE USE STEP-0 STEP-1 STEP2 STEP3 STEP4 STEPS STEP6 STEP7 STEPS STEP9 ·STEP10 STEP 11 STEP12 

ITTLE CLASSlflCATIOO STEP1 STEP1A STEP2 STEP3 STEP4 STEPS STEPG STEP7 STEPS STEPS STEP 10 STEP 11 STEP12 

ASSISTAIIT PRINCIPAi.SEC Af/MA+30 $ 117,611 $ 117,955 $ 118.298 $ 119.305 $ 120,150 $ 120,997 $ 121,841 $ 123,331 $ 124,915 $ 126,448 $ 128,319 $ 130.118 I 131,418 

A711Mt45 $ 121,171 $ 121,605 I 122,038 $ 122.SSO $ 123,707 $ 124.554 $ 125,JSS $ 126Jl87 $ 128,520 I 130.228 S 132.098 I 133.896 I 135,196 

Ai/MA+60 $ 126,033 I 126,455 I 126,879 $ 121.m s 128,571 $ 129,418 $ 130,26,1 $ 131.803 I 133,526 $ 135,234 $ 137,104 I 138.504 I 140,204 

AS/PHO $ 127,762 $ 118,185 $ 128.607 $ 129.452 $ 130.301 $ 131.147 $ 132,570 $ 134,108 $ 135,834 $ 137,540 $ 139.411 $ 141.210 I 142.510 

ASSISTAIIT PRINCIPAL ELEM Af/MA+30 $ 114,574 $ 114,943 $ 115.JU $ 116,055 $ 116,757$ 117.535 $ 118.274 I 119.665 $ 111,251 $ 122.826 $ 124.696 $ 126,460 I 127.760 

A7/!Mt45 I 118,014 $ 118.384 $ 118.754 $ 119,492 $ 120.233 $ 120,976 $ 121,715 $ 123,158 $ 124,739 $ 126.401 $ 128.272 $ 130,035 $ 131,335 

M/MA+60 I 122,742 $ 123,111 $ 123,481 $ 124,225 $ 12~965 $ 125,701 $ 126,444 $ 127,934 $ 129,610 $ 131,320 $ 133,190 $ 134.948 I 136.248 

A9.-PH!l I 124,472 I 124,842 I 125,212 I 125,954 $ 126,694 $ 127,431 $ 128,750 $ 130,239 $ 131,914 I 133.623 $ 135,495 $ 137,255 $ 138,555 

DEPT. AllM!lllSlRATORS N!JMA+30 $ 108,601 $ 108,974 $. 109,3J5 $ 110,085 $ 110.825 $ 111.562 $ 112.303 $ 113.646 $ 115,089 $ 116,623 $ 118,494 $ 120,291 $ 121,591 

GRADES9·12 A7/!Mt45 $ 110,323 $ 110.694 $ 111,063 $ 111.806 $ 112.548 $ 113,286 $ 114,024 $ 115,366 $ 116,906 $ 118.395 $ 1111,267 $ 122.065 I 123,365 

M/MA+60 I 112.038 $ 112.408 $ 112.779 $ 113.517 I 114,257 $ 115,001 $ 115.741 $ 117,079 $ 118.664 I 120.199 I 122.089 $ 123,667 I 125.167 

AS,'P!ID $ 113.768 $ 114,138 $ 114,510 $ 115,246 $ 115,988 I 116,730 $ 118,045 $ 119,385 $ 120)!71 $ 122.503 $ 124.375 $ 126,173 $ 127.473 
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(0.5% 711/2016-12/31/2016) ADMlr::IISIBAil.\!E:SAI ABY:S!:cl:Jl:ll!!I E-2!Jjtil2Qjz :S!:cl:HJQI YEAB -Al I SAi ABll::S:Sl:IQWH ABE jj MQHil::l:S = = =FOR OFFICE USE STEP-0 STEP-1 = llIEf.Ji = = = lilEf..11! me.u = 
TITLE CLASSIFICATION = = = = = = llIEf.Ji = llIEf.Ji = lilEf..11! me.u = 
PRINCIPAL MVHS A6/MA+30 s 157,511 s 158,032 S 158,555 S 159,3n s 160,300 $ 161,231 s 162,164 '$' 164,129 $ 166,127 S 168,005 S 169,876 $ 171,676 $ 172,976 

A7/MA+45 s 158,543 $ 159,010 $ 159,475 $ 160,406 S 161,335 $ 16Z268 S 163,195 $ 165,163 $ 167,166 $ 169,041 s 170,913 $ 172,711 s 174,011 

ABIMA+60 s 161,783 $ 162,249 $ 162,716 $ 163,642 $ 164,576 $ 165,508 $ 166,436 S 168,509 S 170,511 s 172,390 $ 174,261 s 176,059 $ 177,359 
A9/PHD s 163,511 s 163,977 $ 164,443 $ 165,372 $ 166,303 $ 167,237 $ 168,741 s 170,816 $ 172,818 $ 174,695 $ 176,563 $ 178,934 $ 180,234 

PRINCIPAL HIGH SCHOOL A6/MA+30 s 151,516 $ 151,979 S 162,444 S 153,375 S 154,305 S 155,238 $ 156,168 $ 158,133 S 1~133 $ 162,009 S 163,882 S 165,679 $ 166,979 
A7/MA+45 s 162,54'3 $ 153,013 $ 153,478 $ 154,412 $ 155,340 $ 156,270 $ 157,200 $ 159,168 $ 161,169 $ 163,045 $ 164,918 $ 166,716 $ 168,016 
ABIMA+60 s 155,789 $ 156,253 $ 156,720 $ 157,649 S 158,$79 $ 159,512 S 160,443 S 162,515 $ 164,517 $ 166,393 $ 168,265 $ 170,063 $ 171,363 

A9/PHD $ 157,516 $ 157,982 $ 158,448 $ 159,378 $ 160,308 $ 161,243 $ 162,746 S 164,820 S 166,824 $ 168,699 $ 170,571 s 17Z369 $ 173,669 
PRINCIPAL MIDDLE SCHOOL AfJMA+30 s 137,938 $ 138,405 S 138,869 S 139,800 S 140,731 s 141,661 s 142,591 s 144,341 $ 146,185 $ 146,064 S 149,934 S 151,734 S 153,034 

A7/MA+45 s 142,113 $ 142,579 $ 143,043 $ 143,972 S 144,907 $ 145,836 $ 146,768 $ 146,567 $ 150,464 $ 152,343 S 154,213 $ 156,013 $ 157,313 
AB/MA+60 s 147,812 $ 148,278 $ 148,743 $ 149,672 $ 150,603 $ 151,532 $ 152,465 s 154,319 $ 156,319 $ 158,198 S 160,068 $ 161,868 $ 163,168 

A9/PHD $ 149,520 $ 149,986 $ 150,452 $ 151,382 $ 152,314 $ 153,243 $ 154,746 s 156,598 $ 158,598 $ 160,478 $ 162,349 S 164,148 $ 165,448 
DIRECTOR SPECIAL ED A61MA+30 s 129,799 $ 130,264 $ 130,728 $ 131,659 $ 132,591 s 133,520 S 134,453 s 136,089 $ 137,833 s 139,566 $ 141,438 S 143,238 S 144,538 

A7/MA+45 s 139,046 $ 139,513 $ 139,979 $ 140,906 $ 141,840 $ 142,770 $ 143,699 s 145,449 $ 147,345 s 149,223 $ 151,095 $ 152,892 $ 154,192 
A8/MA+60 s 144,626 $ 145,092 $ 145,559 $ 146,490 $ 147,419 $ 148,350 $ 149,279 s 151,027 S 153,025 s 154,906 $ 156,TTB $ 158,574 $ 159,874 

A9/PHO $ 146,355 $ 146,821 s 147,290 $ 148,218 S 149,147 $ 150,079 $ 151,584 s 153,334 $ 155,330 s 157,211 s 159,083 $ 160,881 $ 162,181 
ASST. DIRECTOR OF SPECIAL ED AD6/MA+30 s 124,830 $ 125,262 $ 125,693 $ 126,740 $ 127,421 s 128,28S S 129,151 s 130,712 $ 132,392 s /134,084 S 135,937 $ 137,718 S 139,018 

AD7/MA+45 s 131,220 $ 131,652 $ 132,084 $ 13Z946 S 133,811 $ 134,675 $ 135,538 s 137,160 $ 138,963 s 140,750 $ 142,603 $ 144,383 $ 145,683 
AD8/MA+60 s 136,468 $ 136,901 s 137,333 $ 138,197 $ 139,063 $ 139,923 S 140,787 $ 14Z437 S 144,316 $ 145,645 S 148,003 $ 149,783 $ 151,083 

AD9/PhD s 138,180 $ 138,614 $ 139,046 $ 139,909 $ 140,569 $ 141,635 $ 143,070 s 144,720 $ 146,597 s 148,433 $ 150,288 $ 162,016 S 153,316 
DIRECTOR STUDENT SERVICES A6/MA+30 s 138,664 S 139,125 $ 139,584 $ 140,506 $ 141,429 $ , 142,349 $',, 143,272 s 144;592 $ ' . , 146;618 s 148,335 s 150,188 $ 151,970 $ 153,270 

A7/MA+45 $ 147,819 $ 148,283 $ 146,744 $ 149,662 $ 150,586 $ 151,607 $ 152,426 s 154,159 $ 156,036 s 157,897 $ 159,749 $ 161,529 $ 162,829 
A8/MA+60 s 153,344 $ 153,806 $ 154,269 $ 155,190 $ 156,111 $ 157,031 $ 157,951 s 159,682 $ 161,660 $ 163,523 $ 165,376 $ 167,155 $ 168,455 

A9JPHD s 155,056 $ 155,519 $ 155,982 $ 156,902 S 157,821 s 158,743 $ 160)34 s 161,966 $ 163,943 $ 165,805 $ 167,659 $ 169,439 $ 170,739 
DIRECTORS AfJMA+30 s 117,883 $ 11~291 S 11~698 S 119,516 $ 120,325 $ - 121;142 $ - 121,959' s 123,375 S '125,019 ·s 126;654 s 128,527, S ,,' 130,324 $ 131,624 

A7/MA+45 $ 121,543 S 121,950 $ 122,355 $ • 123,169 $ 123,983 $ 12~798 S 125,614 s 127,088 $ 12a,n9 s 130,418 $ 132,287 $ 134,087 $ 135,387 
ABIMA+60 s 126,569 $ 126,976 $ 127,383 $ 128,195 $ 129,008 $ 129,837 $ 130,638 s 132,168 $ 133,909 s 135,692 $ 137,561 s 139,361 s 140,661 

A9JPHD s 128,296 $ 128,703 $ 129,110 $ 129,924 $ 130,737 $ 131,567 $ 132,943 s 134,473 $ 136,216 $ 137,998 $ 139,869 $ 141,667 $ 142,967 
PRINCIPAL ELEMENTARY A6/MA+30 s 135,022 $ 135,487 S -135,950 $ 136,881 s 137,813 $ 138,742 $ 139,671 s ,141,421 s 143,216 $. • 145,044 S 146,915 S 148,.714 $ 150,014 

A7/MA+45 s 139,085 $ 139,550 $ 140,015 $ 140,948 $ 141,881 $ 142,808 s 143,741 s 145,484 $ 147,333 s 149,210 $ 151,081 s 152,881 s 154,181 
ABIMA+60 $ 144,675 $ 145,141 s 145,605 $ 146,536 $ 147,467 s 148,394 $ 149,327 s 151,128 s 153,078 $ 154,954 $ 156,825 $ 158,623 s 159,923 

AS/PHO s 146,403 s 146,870 S 147,335 $ 148,265 s 149,196 s 150,125 s 151,631 s 153,434 $ 155,384 s 157,259 $ 159,131 s 160,929 s 162,229 
SUPERVISORS/STAND ADMIN - A6/MA+30 s 122,359 $ 122,765 S 123,172 $ 123,985 $ 124,799 $ - 125,617 s ,126;432 s 127,959 s • 129;500 s 131,284 $ -133,157 s 134,953 s 136,253 

A7/MA+45 s 126,017 $ 126,425 S 126,831 s 127,644 s 128,459 s 129,274 $ 130,090 s 131,617 s 133,361 $ 135,093 $ 138,965 s 138,763 $ 140,063 
A8/MA+60 s 131,042 $ 131,449 S 131,855 $ 132,669 s 133,485 $ 134,297 $ 135,112 $ 136,696 S 138,493 s 140,321 s 142,190 s 143,988 $ 145,288 

A9/PHD s 132,n2 s 133,178 S 133,584 S 134,400 s 135,213 $ 136,026 $ 137,418 s 139,001 s 140,7W $ 142,626 S 144,498 s 146,294 $ 147,594 

11 



2016-17 School Year (January-June 2017) 

ADMINISTRATIVE SALARY SCHEDULE -2016/2017 SCHOOL YEAR -ALL SALARIES SHOWN ARE 10 MOUTHS 

0.5% • from ·111117 thru fr/30/1 
. 

FOR OFFICE USE STEP..O STEP-1 STEP2 STEPJ STEP4 STEPS STEPS STEP7 STEP8 STEP9 STEP 10 STEP 11 STEP12 

TITLE CLASSIFICATION STEP I STEP 1A STEP2 STEP3 STEP4 STEPS STEPS STEP7 STEPS STEP9 STEP 10 STEP 11 STEP12 

ASSISTANT PRmCIPALSEC A6/MA+30 s 118.199 $ 118.545 $ 118.889 S 119.S02 $ 120.751 $ 121,602 $ 122.450 S 123,SIS $ 125.SJO $ 127,080 $ 128.961 $ 130,769 I 132.075 

A71MA+.45 s 121.m $ 122213 S 122.... $ 123,AU $ 124,326 S 125,177 $ 126,026 $ 127,521 $ 128,163 S 130,879 $ 13U58 $ 134.565 I 135.an 

A8/MM60 s 126.663 $ 127,087 I 127.513 S 128.3£3 $ 128)14 I 130.065 S 130.91S S 13i462 I 134,194 I 135.910 $ 137,790 $ 139.599 S 140.505 

""""° s 12'8.lOI I 128,826 $ 128,250 S 130,099 $ 130,953 $ 131,803 $ 133)33 $ 134.779 S 136.513 $ 138.228 $ 14().108 $ 141.916 S 1-13.223 

ASSISTANT PRINCIPAL ELEM A&MA.+30 $ 115.147 $ 115,518 $ 115,891 $ 116.635 $ 117,381 $ 118,123 $ 118.865 $ 120.263 $ 121.857 S 123.440 $ 125,319 $ 127.092 $ 128.m 

A71MA+.45 $ 118.604 $ 118,97S $ 119,lJS S 120.089 S 120.834 S 121,581 S 122.324 S 123,m s 125,363 $ 127,033 $ 12aS13 S 130,685 S 131,592 

A8i!.IM60 s 123.356 s 123,m s m.098 s 12(8.1. $ 125,590 S 126.330 $ 127.076 $ 128,574 $ 130.258 $ 131.sn s 133,856 $ 135.623 $ 136.929 

""""° s 125.0$4. $ 125,466 $ 125,838 $ 126.584 $ 127.327 $ 128.068 $ 129,39.t $ 130,890 $ 132.57.t $ 134.291 $ ·136.172 $ 137,941 S 139.248 

DEPT. AOMtfflSTRATORS ASIMA+30 I 109.1.t.t $ 109.519 $ 109.892 $ 110.635 $ 111,37' $ 112. 120 $ 11U65 $ 11',214 $ 11S.664 S 117,206 $ 119,086 $ 120,892 $ 122.199 

GRADESS-12 A71MAt45 s 110.875 $ 111,247 $ 111.618 $ 11i365 $ 113,111 $ 113,852 $ 114,5$4 $ 115,"3 $ 117.491 $ 118.987 $ 120,SSS $ 122675 $ 123,982 

AB/MA+60 s 112,598 $ 11i,10 $ 113.3.U S 114,085 $ 114.828 $ 115,576 $ 116,320 S 117,664 $ 119.257 $ 120.800 $ 122679 $ 12('86 S 125,793 

""""° $ 114,337 $ 1U,109 S 11S.083 S 115,822 S 116,568 $ 117,314 $ 118.635 S 119,982 $ 121,576 S 123.116 $ 124.997 S 126.SOJ $ 128.110 

lll 



0.5% • 1/1/2017-6/30/20171 ,MlMl~ISIBAil~ESAI ABYSCl:IEO!II E • 2tllfr2!llZSCl:IQQI Y.EAB - Al I SAi ABIES Sl:IQWli ABE11 MQ~Il:IS 

FOR OFFICE USE STEP-0 STEP~1 = = = = = = = .iiiill lilfl'..1l2 = = 
TITLE CLASSIFICATION = = = = = = = = = .iiiill lilfl'..1l2 = = 
PRINCIPAL MVHS A&'MA+30 s 156,299 s 158,822 s 159,348 s 160,169 s 161,102 s 162,037 s 162,975 s 164,950 s 166,958 s 168,845 s 170,725 s 172.534 s 173,841 

A7/MA+45 s 159,336 s 159,805 s 160,272 s 161,208 s 162,142 $ 163,079 $ 164,011 $ 165,989 $ 168,002 $ 169,886 $ 171,768 $ 173,575 $ 174,881 

A81MA+60 s 162,592 $ 163,060 $ 163,530 s 164,460 s 165,399 s 166,336 s 167,268 s 169,352 s 171,364 s 173,252 s 175,132 s 176,939 s 178,246 

A9/PHD s 164,329 s 164,797 s 165,265 s 166,199 s 167,135 s 168,073 s 169,585 s 171,670 s 173,682 s 175,568 s 177,446 s 179,829 s 181,135 

PRINCIPAL HIGH SCHOOL A6/MA+30 s 152,274 s 152,739 $, 153,205 s 154,142 s 1$$077 s 156,014 s 156,949 s 158,924 s 160,934 s ,162,819 s 164,701 s 166,507 s 167,814 

A7/MA+45 s 153,311 s 153,778 s 154,245 $ 1$$184 s 156,117 s 157,051 $ 157,986 s 159,964 s 161,975 s 163,860 s 1$$743 s 167,550 $ 168,856 

A8/MA+60 s 156,568 s 157,034 s 157,5(!4 s 158,437 s 159,372 s 160,310 s 161,245 s 16~328 s 185340 s 167,225 $ 169,106 $ 170,913 s 172,220 

A9/PHD s 158,304 s 158,772 s 159,240 s 160,175 s 161,110 $ 162,049 $ 163,560 $ 165,644 s 167,658 $ 169,542 s 171,424 $ 173,231 $ 174,537 

PRINCIPAL MIDDLE SCHOOL A6/MA+30 s 138,628 s 139,097 s 139,563 s 140,499 s 141,435 s 142,369 s 1~304 s 14$063 s 146,916 s 148,804 s 150,684 $ 152,493 s 156,799 

A7/MA+45 s 142,824 $ 143,292 s 143,758 $ 144,692 s 14$632 $ 146,565 s 147,502 s 149,310 s 151,216 s 153,105 s 154,984 s 156,793 s 158,100 

AB/MA+60 s 148,551 s 149,019 s 149,487 s 150,420 s 151,356 $ 152,290 $ 153,227 s 155,091 s 157,101 s 158,989 s 160,868 s 162,677 s 163,984 

A9/PHD s 150,268 s 150,736 s 151,204 s 152,139 s 153,076 $ 154,009 s 155,520 $ 157,381 s 159,391 s 161,280 s 163,161 s 164,969 s 166,275 

DIRECTOR SPECIAL ED A&MA +30 s 130,448 s 130,915 s 131,382 s 132,317 $ 133,254 $ 134,188 s 135,125 s 136,769 s 138,522 $ 140,264 s 142,145 $ 1~954 s 145,261 

A7/MA+45 $ 139,741 s 140,211 s 140,679 s 141,611 $ 142,549 $ 143,484 s 144,417 s 146,176 s 148,082 $ 149,969 s 151,850 s 153,656 s 154,963 

A8/MA+60 s 145,349 s 145,817 $ 146,287 s 147,222 $ 148,156 s 149,092 s 150,025 $ 151,782 s 153,790 s 155,681 s 157,562 s 159,367 $ 160,673 

A91PHD s 147,087 s 147,555 $ 148,026 s 148,959 s 149,893 s 150,829 s 152,342 s 154.101 s 156,107 s 157,997 s 159,878 $ 161,685 $ 162,992 

ASST. DIRECTOR OF SPECIAL ED AD61MA+30 s 125,4$4 $ 125,888 s 126,321 s 127,374 s 128,058 s 128,927 s 129,797 s 131,366 $ ' 133,054 s 134,754 s 136,617 $ 138,407 s 139,713 

AD7/MA+45 s 131,876 s 132,310 s 132,744 s 133,611 s 134,480 $ 135,348 s 136,216 s 137,846 $ 139,658 s 141,454 s 143,316 s 145,105 s 146,411 
AD8/MA+60 s 137,150 s 137,586 s 138,020 $ 138,888 s 139,758 s 140,623 $ 141,491 s 143,149 s 145,038 s 146,373 s 148,743 s 150,532 s 151,838 

AD9/PhD s 138,871 $ 139,307 s 139,741 s 140,609 s 141,272 s 142,343 s 143,785 s 14$444 $ 147,330 $ 149,175 s 151,039 s 15Z776 s 154,083 

DIRECTOR STUDENT SERVICES A6/MA+30 s 139,357 s 139,821 s 140,282 s 141,209 s 142,136 s 143,061 s 1~988 s 145,616 s . 147,351 s 149,0TT s 150,939 s 152,730 s 154,036 

A7/MA+45 s 148,558 s 149,024 s 149,488 s 150,410 $ 151,339 s 152,265 s 153,188 s 154,930 s 156,816 s 158,686 s 160,548 s 162,337 s 163,643 

A81MA+60 s 154,111 s 154,575 s 155,040 s 155,966 $ 156,692 s 157,816 s 158,741 s 160,480 s 162,468 s 164,341 s 166,203 s 167,991 s 169,297 

A9/PHD s 155,831 s 156,297 s 156,762 $ 157,687 s 158,610 $ 159,537 s 161,035 s 162,776 s 164,763 $ 166,634 $ 168,497 s 170,286 s 171,593 

DIRECTORS A6/MA+30 $ 11s,4n s 118,882 s 119,291 s 120,114 s 120,927 s 121,748 $ 122,569 s 123,992 $', , -125,64-4' s '127,287 s 129;110 s 130,976 s 132,282 

A7/MA+45 s 122,151 $ 122,560 s 122,967 s 123,785 s 124,603 s 125,422 s 126,242 s 127,723 s 129,423 s 131,070 s 132,948 s 134,757 $ 136,064 

A81MA+60 s 127,202 s 127,611 s 128,020 s 128,836 s 129,653 s 130,486 s 131,291 s 132,829 s 134,579 s 136,370 s 138,249 s 140,058 s 141,364 

A91PHD s 128,937 s 129,347 s 1-29,756 s 130,574 s 131,391 s 132,225 s 133,608 s 135,145 s 136,897 s 138,688 s 140,568 s 14Z375 s 143,682 

PRINCIPAL ELEMENTARY A6/MA+30 s 135,.697 s 136,164 $ 138,630 s 137,565 s 138,502 s 139,436 s 140,369 $, 142,128 s 143,932 s 145,769 s 147,650 $ 149,458 s 150,764 

A7/MA+45 s 139,780 s 140,248 $ 140,715 s 141,653 s 142,590 s 143,522 s 144,460 $ 146,211 $ 1-48,070 s 149,956 $ 151,836 $ 153,645 s 154,952 

A8/MA+60 s 145,398 s 145,867 $ 146,333 s 147,269 s 148,204 $ 149,136 s 150,074 s 151,884 $ 153,843 $ 155,729 s 157,609 s 159,416 s 160,723 
A9/PHD s 147,135 s 147,604 $ 1-48,072 $ 149,006 s 149,942 s 150,876 s 152,389 s 154.201 $ 156,161 s 158,045 $ 159,927 s 161,734 $ 163,040 

SUPERVISORS/STAND ADMIN A61MA+30 s 122,971 s 123,379 s 123,788 s 124,605 s 125,423 $ '126,245 s '127,064 s 128,599 $ 130,248 $ 131,940 s 133,823 s 135,628 $ 136,934 
A7/MA+45 s 126,647 s 127,057 s 127,465 s 128,282 s 129,101 s 129,920 s 130,740 s 132,275 $ 134,028 s 135,768 s 137,650 s 139,457 s 140,763 

ASIMA+GO s 131,697 $ 132,106 s 132,514 s 133,332 s 134,152 $ 134,968 s 135,788 s 137,379 s 139,185 $ 141,023 s 142,901 s 144,708 s 146,014 
A91PHD $ 133,436 s 133,844 s 134,252 s 135,072 s 135,889 s 136,706 $ 138,105 $ 139,696 s . 141,501 s 143,339 s 145,220 s 147,025 s 148,332 

IV 



2017-18 School Year (July-December 2017) 

ADMltllSTRATIVE SALARY SCHEDULE - 201712018 SCHOOL YEAR - ALL SALARIES SHOWU ARE 10 MOtJTHS 

0.5¾- from 1/1/17 thru 12/31117 

FOR OFFICE USE STEP-0 STEP-1 STEP2 STEP3 STEP4 STEPS STEPS STEP7 STEPS STEPS STEP 10 STEP 11 STEP 12 

mLE CLASSIFICATION STEP1 STEP 1A STEP2 STEP3 STEP.! STEPS STEPS STEP7 STEPS STEPS STEP 10 STEP 11 STEP 12 

ASSISTANT PRINCIPAL SEC AfJMA+Jj) $ 118.790 $ 119,138 $ 119.483 $ 120.502 $ 121,355 $ 122.210 $ 123,062 $ 124.568 $ 126.168 $ 127.715 $ 129.606 $ 13U23 S 132.735 

A7/MA+45 I 122,JSS $ 122,824 $ 123.261 I 124,091 $ 12A,948 $ 125,803 $ 126.656 $ 128.159 I 129,809 I 131.533 $ 133,ill I 135.238 I 136,551 

A&UA+SO I 127.296 $ 127.722 $ 128.151 $ 129.005 I 129.860 $ 130.715 $ 131,570 $ 133,124 $ 13065 I 136.590 I 138,479 I 1.t0.297 I 141,610 

P&?HO I 129.043 $ 129.470 I 129.896 $ 130.7.!9 $ 131,608 $ 132.462 I 133,899 $ 135,453 $ 137,156 $ 138.919 $ 140.809 $ 142.626 $ 143,939 

ASSISTANT PH!NCIPAL ELEM A6JMA+30 I 115,723 I 11~096 I 116,470 $ 117,218 $ 117.968 $ 118.714 $ 119.459 $ 120,861 $ 122,466 $ 124.057 $ 125,S,!6 $ 127,727 $ 129.041 

A7/MA+45 I 119.197 $ 119,571 $ 119,945 $ 120,689 $ 121,438 $ 122,189 $ 122.936 $ 124,393 $ 125,950 $ 127.668 I ·129.558 I 131,338 I 132.652 

A&UA+SO $ 123.973 $ 12.s.346 $ 124.718 $ 125.470 $ 126.218 S 126,9'52 $ 127,711 $ 129.217 $ 130.SOS $ 132.637 $ 134.525 $ 13,Jj)I $ 137.614 

AO/PHO s 125,719 $ 126,093 $ 126.467 $ 127,217 $ 127.$4 S 128.708 $ 130,o.t1 S 131,SU $ 133.237 $ 134-"62 $ 136,853 $ 138.631 $ 139,944 

DEPT. AOMlNISTRATORS A&IMA+30 $ 109.690 $ 110,067 I 110.441 $ 111,188 $ 111.93G $ 112.681 $ 113.429 $ 114,785 $ 11~242 S tt7,792 $ 119,681 $ 121,496 S 122,810 

GRAOES9-12 A7iMA+45 $ 111.429 $ 111.803 $ 112,176 $ 112.927 $ 113.6TT S 114,A21 $ 115,167 $ 116.523 $ 118.078 $ 119,582 $ 121,472 S 123,288 $ 124,602 

A&UA+SO $ 113.161 $ 113,535 I 113,910 $ 114,655 $ 115.402 $ 116:,15,!. $ 116,902 S 118.252 I 119.853 S 121.404 $ 123,292 $ 125,100 S 126.422 

AO/PHO s 114.909 $ 115.283 S 115.658 S 116,-101 S 117,151 $ 117,901 $ 119.228 S 120,582 $ 122.18.d S 123,732 $ 125.622 S 127.438 $ 128.751 

V 



0.5% 7/1/17-12/31/17) AOMIHISIBAil~SIM AB:i'.SClif!J!!I f- ~fll2Ql8 SCliQQI :i'.EAB -Al I SAi ABlf5 5HQWH AB!; H MQHili5 

FOR OFFICE USE STEP-0 STEP-1 = = = = = = = = llIEl'..1ll liife..11 = 
TITLE CLASSIFICATION = = = = = = = = lillE.ll = llIEl'..1ll liife..11 = 
PRINCIPAL MVHS AfiMA+30 $ 159,090 $ 159,616 $ 160,145 $ 160,970 $ 161,908 $ 162,847 $ 163,790 $ 165,775 $ 167,793 $ 169,689 $ 171,579 $ 173,397 $ 174,710 

A7/MA+45 $ 160,133 $ 160,604 $ 161,073 $ 162,014 $ 162,953 $ 163,894 $ 164,831 $ 166,819 $ 168,842 $ 170,735 $ 17Z627 $ 17~443 $ 175,755 

A8/MA+60 $ 163,405 s 163,875 s 164,348 $ 165,282 s 166,226 s· 167,168 s 166,104 s 170,199 $ 17Z221 $ 174,118 s 17~008 s 177,824 s 179,137 

A9/PHD s 165,151 s 165,621 s 166,091 s 167,030 $ 167,971 s 168,913 $ 170,433 $ 17Z528 s 174,550 s 17M46 s 178,333 s 180,728 $ 182,041 

PRINCIPAL HIGH SCHOOL A6/MA+30 $ 153,035 s 153,503 s 153,9n $ 154,913 $ 155,852 $ 166,794 $ 157,734 s 159,719 s 161,739 $ 163,633 s 165,525 $ 167,340 $ 168,653 

A7/MA+45 $ 154,078 s 154,547 $ 155,016 $ 155,960 $ 156,898 $ 157,836 $ 158,776 s 160,764 $ 162,785 $ 164,679 $ 166,572 $ 168,388 $ 169,700 

A8JMA+60 $ 157,351 s 157,819 $ 158,292 s 159,229 $ 160,169 $ 161,112 $ 162,051 $ 164,145 $ 166,167 $ 168,061 s 169,952 s 171,768 $ 173,081 

A9/PHD s 159,096 s 159,566 s 160,036 s 160,976 s 161,916 $ 162,859 $ 164,378 s 166.472 $ 168,496 $ 170,390 $ 172,281 $ 174,097 $ 175,410 

PRINCIPAL MIDDLE SCHOOL A6/MA+30 $ 139,321 $ 139,792 $ 140,261 s 141,201 $ 142.142 $ 143,081 $ 144,021 $ 145,788 $ 147,651 $ 149,548 $ 151,437 $ 153,255 s 154,568 

A7/MA+45 $ 143,538 s 144,008 $ 144,477 $ 145,415 s 146,360 s 147,298 $ 148,240 $ 150,057 $ 151,972 $ 153,871 $ 155,759 $ 157,577 $ 158,891 

A8/MA+60 $ 149,294 $ 149,764 $ 150,234 $ 151,172 $ 152,113 $ 153,051 $ 153,993 s 155,866 s 157,887 $ 159,784 $ 161,672 $ 163,490 $ 164,804 

A91PHD $ 151,019 $ 151,490 $ 151,960 $ 152,900 $ 153,841 $ 154,779 $ 156,298 s 158,168 s 160,188 $ 162,086 s 163,9TT $ 165,794 $ 167,106 

DIRECTOR SPECIAL ED A6/MA+30 $ 131,100 $ 131,570 $ 132,039 s 132,979 $ 133,920 s 134,859 $ 135,801 $ 137,453 $ 139,215 $ 140,965 $ 142,856 $ 144,674 $ 145,987 
A7/MA+45 $ 140,440 $ 140,912 $ 141,382 $ 142,319 $ 143,262 $ 144,201 $ 145,139 $ 146,907 $ 148,822 $ 150,719 $ 152,609 $ 154,424 $ 155,738 
A8/MA+60 $ 146,076 $ 14M46 s 147,018 $ 147,958 $ 148,897 $ 149,837 $ 150,TTS $ 152,541 $ 154,559 $ 156,459 $ 158,350 $ 160,164 s 161,476 

A9/PHD s 147,822 $ 148,293 $ 148,766 $ 149,704 $ 150,642 $ 151,583 $ 153,104 s 154,872 $ 156,888 $ 158,787 $ 160,677 $ 162,493 $ 163,807 

ASST. DIRECTOR Of SPECIAL ED A06/MA+30 $ 126.081 s 126,517 $ 126,953 $ 128,011 $ 128,698 s 129,572 $ 130,446 s 13Z023 $ 133,719 $ 135,428 $ 137,300 s 139,099 $ 140,412 

AD7/MA+45 $ 132,535 $ 132,972 $ 133,408 $ 134,279 $ 135,152 $ 136,025 $ 136,897 $ 138,535 $ 140,356 $ 142,161 $ 144,033 $ 145,831 $ 147,143 

AD8/MA+60 s 137,836 s 138,274 $ 138,710 s 139,582 $ 140,457 $ 141,326 $ 142,198 $ 143,865 $ 145,763 $ 147,105 $ 149,487 $ 151,285 $ 152,597 

AD9/PhD $ 139,565 $ 140,004 s 140,440 $ 141,312 $ 141,978 $ 143,055 $ 144,504 $ 146,171 s 148,067 $ 149,921 s 151,794 $ 153,540 $ 154,853 

DIRECTOR STUDENT SERVICES Afi/MA+30 s 140,054 $ 140,520 $ 140,983 s 141,915 s 14Z847 $ 143,776 s 1¾708 S 145,344 $ 148,088 $ 149,822 $ 151,694 $ 153,494 $ 154,806 

A7/MA+45 s 149,301 s 149,769 $ 150,235 $ 151,162 s 15Z096 s 153,026 $ 153,964 $ 155,705 $ 157,600 $ 159,479 $ 161,351 $ 163,149 $ 164,461 
ABIMA+60 $ 164,882 s 155,348 s 155,815 $ 156,746 $ 157,676 $ 158,605 $ 159,535 $ 161,282 $ 163,280 $ 165,163 $ 167,034 $ 168,831 $ 170,143 

A9/PHD $ 156,610 $ 157,078 $ 157,546 $ 158,475 $ 159,403 $ 160,335 $ 161,840 $ 163,590 s 165,587 $ 167,467 $ 169,339 $ 171,137 $ 17Z451 
DIRECTORS A6/MA+30 $ • 119,064 $ 119,476 $ 119,887 $ 120,715 $ ·121,532 $ 12Z357 $ 123,182 $ 12~612 $ . ,126,272 $ ,127,923 $ 129,816 $ 131;631 $ 13Z9'3 

A7/MA+45 s 122,762 $ 123,173 s 123,582 $ 124,404 s 125,226 s 125,049 $ 126,873 $ 125,362 $ 130,070 $ 131,725 $ 133,613 s 135,431 s 136,744 
A8/MA+60 $ 127,838 $ 128,249 $ 128,660 $ 129,480 $ 130,301 $ 131,138 $ 131,947 $ 133,493 $ 135,252 $ 137,052 s 138,940 s 140,758 s 142,071 

A9/PHD $ 129,582 s 129,994 $ 130,405 $ 131,227 $ 13Z046 s 132,886 $ 134,276 s 135,821 $ 137,581 $ 139,381 $ 141,271 $ 143,087 $ 144,400 

PRINCIPAL ELEMENTARY A6/MA+30 $ • 136,375 s . 135,845 $ 137,313 $ 135,253 s 139,195 s 140,133 s 141,071 s 14Z839 s 144,652 $ 145,498 $ 148,388 $ 150,205 $ 151,518 
A7/MA+45 $ 140,479 $ 140,949 s 141,419 $ 142,361 $ 143,303 $ 144,240 $ 145,182 $ 146,942 $ 148,810 $ 150,706 s 152,595 s 154,413 $ 155,727 
ABIMA+GO $ 146,125 $ 146,596 $ 147,065 $ 148,005 $ 148,945 $ 149,882 $ 150,824 $ 152,643 $ 154,612 $ 156,508 $ 158,397 $ 160,213 $ 161,527 

A91PHD $ 147,871 $ 148,342 $ 148,812 s 149,751 $ 150,692 $ 151,630 $ 153,151 $ 154,972 $ 156,942 $ 158,835 $ 160,727 $ 162,643 $ 163,855 

SUPERVISORS/STAND AOMIN A6/MA+30 s 123,586 $ 123,996 $ 124.407 s 125,228 s 125,050 $ 126,876 $ 127,699 $ 129,242 $ 130,899 $ 13Z600 $ 134,492 $ 135,306 $ 137,619 
A7/MA+45 $ 127,280 s 127,692 $ 128,102 $ 128,923 $ 129,747 $ 130,570 $ 131,394 $ 132,936 $ 134,698 $ 136,447 $ 138,338 $ 140,154 s 141,467 
A8/MA+60 s 132,355 $ 132,767 $ 133,177 $ 133,999 $ 134,823 $ 135,643 $ 136,467 $ 138,066 $ 139,881 $ 141,728 $ 143,616 $ 145,432 $ 146,744 

A91PHD $ 134,103 $ 134,513 $ 134,923 $ 135,747 $ 135,568 $ 137,390 $ 138,796 $ 140,394 $ 14Z209 $ 144,056 $ 145,946 $ 147,760 $ 149,074 

VI 



2017-18 School Year (January-June 2018) 

ADMINISTRATIVE SALARY SCHEDULE - 2017/2018 SCHOOL YEAR - All SALARIES SHOWN ARE 10 MOUTHS 

0.5% • from 1/1/18 thnJ 000/181 

FOR OfACE USE STEP-0 STEP-1 STEP2 STEP3 STEPd STEPS STEP 6 STEP7 STEPS STEPS STEP 10 STEP 11 STEP12 

illLE CLASSIFICATION STEP1 STEPtA STEP2 STEP3 STEP.t STEPS STEPS STEP7 STEPS STEPS STEP 10 STEP·l1 STEP 12 

ASSISTANT PRiNCIPAL SEC A61MA+30 s 119.38.! $ 119,734 $ 120,080 S 121,105 $ 121.962 $ 122.821 $ 1n.m s 125.191 $ 126,799 S 128,351 $ 130,2S4 $ 13tOS-O S 133,3S9 

AJ/MA+d5 s 122.998 $ 123,'38 $ 123,877 S 12'.711 $ 125,573 S 126,432 S 127l89 $ 128,800 $ 130,'53 $ 132,191 S 134,089 $ 135,91' $ 137.23' 

AMIA•€0 s 127.932 $ 128,361 $ 128.792 $ 129,650 $ 130,509 S 131.369 $ 132.228 S 133,7'-0 S 135,539 S 137l13 $ 139.171 I 140,998 I 1.12.318 

ASn'HO s 129.688 $ 130.117 $ 130,5-15 S 131.403 S 132.266 S 133.124 $ 134,568 $ 13',130 S 137,882 S 139.61-i $ 141,513 S 143,339 S 144,659 

ASSISTANT PRiNCIPAL ELEM Af/MA+30 s 116.302 $ 116,676 S 117.052 $ 117,804 S 118,558 S 119,309 $ 120.056 $ 121,468 $ 123.078 S m.m s ·126.576 S 128,366 S 129,636 

A7/MA+.G s 119.793 $ 12-0,169 $ 120,5-15 $ 121.292 $ 122.0JS S 122,!IOO S 123,551 S 12~015 $ 126.620 $ 128.306 $ 130.206 $ 131.995 S 133,315 

-•€0 I 12!.593 S 12.._968 I 125,342 I 126.097 I 126,8'9 S 127,597 $ 128,350 S 129,11€3 S 131.564 S 133,300 S 135,198 I 136.993 S 133,302- s 126,JJS s 12s.m s 127,099 S 127,853 S 128.604 S 129,352 S 130.691 $ 13l202 S 133,903 I 135,637 $ 137.537 $ 133,324 $ 140.6!4 

DEPT. ADMINISTRATORS A61MA+30 s 110.238 $ 110,617 $ 110.993 $ 111.7.U. $ 112.496 S 11~2.I.I $ 113$6 $ 115,359 S 116,823 S 118.381 $ 120,279 S 122.103 S 123,424 

GRADES9-12 A7JMA+4.5 s 111.SSS $ 112.362 S 112.737 $ 113,4$2 S 114l'5 S 11',9S3 $ 115.743 S 117,106 $ 118.668 S 120.160 $ 122.079 $ 123,904 S 125,225 

-•60 s 113.727 $ 114,103 $ 114,4SO S 115,228 $ 115,979 S 116,735 $ 117-'87 S 118,843 $ 12".'52 S 122.011 $ 123,908 $ 12~73J S 127,0SJ 

ASn'HO s 115.484 $ 115,859 S 116.236 $ 116.583 $ 117.737 S 118,.491 $ 119.824 $ 121.185 $ 12l795 $ 124,351 $ 12G.250 $ 128,075 $ 129.JSS 

Vil 



(0.5% 1/1{18-6130/18) 
ADMltllSIBAI~E SAi ABYSCl::IEDUI E • 2!UZL2Qj8SCl::IQQI YEAB • Al I SAi ABIESSl::IQWN ABE jj MQNil::IS 

FOR OFFICE USE STEP-0 STEP-1 = = = = = = = = = = = 
TITLE CLASSIFICATION = me..1A = = = = = = = = = = = 
PRINCIPAL MVHS A6/MA+30 $ 159,885 s 160,414 s 160,946 $ 161,775 s 162,718 s 163,661 s 164,609 s 166,604 $ 168,632 s 170,537 s 172,437 s 174,264 $ 175,584 

A7/MA+45 $ 160,934 $ 161,407 $ 161,878 s 162,824 s 163,768 $ 164,713 $ 165,655 $ 167,653 $ 169,686 s 171,589 $ 17M90 $ 175,315 $ 176,634 

A8/MA+60 s 164,222 $ 164,694 $ 165,170 s 166,108 s 167,057 s 168,004 s 168,945 s 171,050 $ 173,082 $ 174,989 s 176,888 $ 178,713 s 180,033 

A9/PHD s 165,977 $ 166,449 s 166,921 s 167,865 $ 168,811 s 169,758 s 171,285 s 173,391 s 175,423 s 1n.328 s 179,225 s 181,632 s 182,951 

PRINCIPAL HIGH SCHOOL A6/MA+30 s 153,800 s 154,271 s 154,742 s 155,688 s 156,631 s 157,578 s 158,523 s 160,518 s 162,548 s 164,451 s 166,353 s 168,177 s 169,496 

A7/MA+45 s 154,848 s 155,320 $ 155,791 $ 156,740 $ 157,682 $ 158,625 $ 159,570 $ 161,568 $ 163,599 $ 165,502 $ 167,405 $ 169,230 $ 170,5-19 

A8/MA+60 $ 158,138 $ 158,608 $ 159,083 $ 160,025 s 160,970 $ 161,918 s 162,861 $ 164,966 $ 166,998 $ 168,901 s 170,802 s 172,627 s 173,946 

A9/PHD s 159,891 s 160,364 s 160,836 s 161,781 $ 162,726 $ 163,673 s 165,200 s 167,304 $ 169,338 s 171,242 s 173,142 $ 174,967 $ 176,287 

PRINCIPAL MIDDLE SCHOOL A6/MA+30 s 140,018 s 140,491 s 140,962 $ 141,907 s 142,853 s 143,796 s 144,741 s 146,517 s '148,389 s 150,296 s 152,194 s 154,021 $ 155,341 

A7fMA+45 s 144,256 $ 144,728 $ 145,199 $ 146,142 $ 147,092 $ 148,034 s 148,981 s 150,807 $ 152,732 $ 154,640 s 156,538 $ 158,365 s 159,685 

A8/MA+60 s 150,040 $ 150,513 $ 150,985 s 151,928 $ 152,874 $ 153,816 $ 154,763 $ 156,645 $ 158,676 s 160,583 $ 162,480 $ 164,307 $ 165,628 

A9/PHD $ 151,774 $ 152,247 $ 152,720 s 153,665 $ 154,610 $ 155,553 $ 157,079 $ 158,959 $ 160,989 s 162,896 $ 164,797 $ 166,623 $ 167,942 

DIRECTOR SPECIAL ED A6/MA+30 s 131,756 $ 132,228 $ 132,699 $ 133,644 $ 134,590 $ 135,$33 $ 135,480 $ 138,140 $ 139,911 s 141,6711 $ 143,570 $ 145,397 $ 146,717 

A7/MA+45 $ 141,142 s 141,617 $ 142,089 $ 143,031 $ 143,978 $ 144,922 s 145,865 $ 147,642 $ 149,566 $ 151,473 $ 153,372 $ 155,196 $ 156,517 

AB/MA+60 s 146,806 $ 147,279 $ 147,753 $ 148,698 $ 149,641 $ 150,586 $ 151,529 $ 153,304 $ 155,332 $ 157,241 $ 159,142 $ 160,965 $ 162,283 

A9/PHD $ 148,561 $ 149,034 $ 149,510 $ 150,453 $ 151,395 $ 152,341 $ 153,870 s 155,646 $ 157,672 $ 159,581 s 161,480 s 163,305 $ 164,626 

ASST. DIRECTOR OF SPECIAL ED AD6r'MA+30 $ 126,711 $ 127,150 $ 127,588 s 128,651 $ 129,341 $ 130,220 s 131,098 s 132,683 $ 134,388 $ 136,105 $ 137,987 $ 139,794 $ 141,114 

AD71MA+45 $ 133,198 s 133,637 $ 134,075 $ 134,950 s 135.828 $ 136,705 s 137,581 $ 139,228 $ 141,058 $ 142,872 $ 144,753 $ 146,SGO $ 147,879 

ADB/MA+60 $ 138,525 $ 138,965 $ 139,404 $ 140,280 s 141,159 $ 142,033 $ 142,909 $ 144,584 $ 146,492 $ 147,841 $ 150,234 $ 152,041 $ 153,360 

AD9/PhD s 140,263 $ 146,704 $ 141,142 s 142,019 $ 142,688 $ 143,no $ 145,227 $ 146,902 $ 148,807 $ 150,671 $ 152,553 $ 154,308 $ 155,627 

DIRECTOR STUDENT SERVICES A6/MA+30 s 140,754 $ 141,223 $ 141,688 $ 142,625 $ 145,581 $ 144,495 s 145,432 $ 147,076 $ 148,828 $ 150,571 $ 152,452 $ 154,261 $ 155,SGO 

A7/MA+45 $ 150,048 $ 150,518 $ 150,986 s 151,918 $ 15Z856 $ 153,791 $ 154,724 $ 156,484 $ 158,388 $ 160,276 $ 162,158 $ 163,965 $ 165,263 

A8/MA+60 $ 155,656 $ 156,125 $ 156,594 $ 157,530 $ 158,464 $ 159,398 $ 160,333 $ 162,088 $ 164,096 $ 165,989 $ 167,869 $ 169,675 $ 170,994 

A91PHD s 157,393 $ 157,863 $ 158,334 $ 159,267 $ 160,200 $ 161,137 $ 162,649 $ 164,408 $ 166,415 $ 168,304 s 170,186 $ 171,993 $ 173,313 

DIRECTORS A6/MA+30 s 119,659 $ 120,073 s 120,486 $ 121,319 $ 1.22,140 $ 122,969 $ 123,798 s 125,235 l- 126,903 $ 128,563 s '130,465 $ 132,289 $ 133,608 

A71MA+45 $ 123,376 $ 123,789 s 124,200 $ 125,026 $ 125,852 $ 126,679 s 127,507 $ 129,004 $ 130,720 $ 132,384 $ 134.281 $ 136,108 $ 137,428 

A8/MA+60 s 128.477 $ 128,890 $ 129,303 s 130,127 $ 130,953 $ 131,794 $ 132,607 $ 134,160 $ 135.928 $ 137,737 $ 139,635 $ 141,462 $ 142,781 

A9/PHD $ 130,230 $ 130,644 $ 131,057 $ 131,883 $ 132,708 $ 133,550 $ 134,947 $ 136,500 $ 138,269 $ 140,078 s 141,9n $ 143,802 $ 145,122 

PRINCIPAL ELEMENTARY A6/MA+30 $ 137,057 $ ,, 137,529 $ 138,000 $ 138,944 $ 139,891 $ 140,834 $ 141,776 s 145,553 s ' 145,375 $ 147,230 $ 149,130 $ 150,956 $ 152,276 

A7/MA+45 $ 141,181 $ 141,654 $ 142,126 s 143,073 $ 144,020 $ 144,961 $ 145,908 $ 147,677 $ 149,554 s 151,460 $ 153,358 $ 155,185 $ 156,506 
A8/MA+60 $ 146,856 $ 147,329 $ 147,800 $ 148,745 $ 149,690 $ 150,631 $ 151,578 $ 153,406 $ 155,385 $ 157,291 s 159,189 $ 161,014 $ 162,335 

A9/PHD $ 148,610 $ 149,084 $ 149,556 $ 150,500 $ 151,445 $ 152,388 $ 153,917 $ 155,747 $ 157,727 $ 159,629 $ 161,531 $ 163,356 $ 164,674 

SUPERVISORS/STAND ADMIN A6/MA+30 $ 124,204 $,, : 124,616 $ 125,029 $ 125,854 $ 126,680 $ 127,510 $ 128,337 $ 129,888 $ 131,553 S'- , , 133,263 $ 135,164 $ 135,988 $ 138,307 

A71MA+45 $ 127,916 $ 128,330 $ 128,743 $ 129,568 s 130,396 $ 131,223 $ 132,051 $ 133,601 $ 135,371 $ 137,129 $ 139,030 $ .140,855 $ 142,174 

A8/MA+60 $ 133,017 $ 133,431 $ 133,843 $ 134,669 $ 135,497 $ 136,321 $ 137,149 $ 138,756 $ 140,580 $ 142,437 $ 144,334 $ 146.159 $ 147,478 

A9/PHD $ 134,n4 $ 135,186 $ 135,598 s 136,426 $ 137,251 $ 138,0TT $ 139,490 $ 141,096 $ 144920 $ 144,nG $ 146,676 $ 148,499 $ 149,819 

Vlll 



2018-19 School Year (July- December 2018) 

ADMINISTRATIVE SALARY SCHEDULE -201812019 SCHOOL YEAR •All SALARIES SHOWU ARE 10 MOUTHS 

0.5%. from 711/18 thru 12/31/18 

FOR OFFlCE USE STEN) STEP-1 STEP2 STEPJ STEP4 STEPS STEP6 STEP7 STEPB STEP9 STEP 10 STEP11 STEP 12 

ffiLE CLASStFICATION STEP1 • STEP 1A STEP2 STEPJ STEP4 STEPS STEP6 STEP7 STEPB STEPS STEP 10 STEP 11 STEP 12 

ASSISTANT PR!NCJPAL SEC AWA•,o ' 119.981 $ 120.333 $ 120.680 S 121,711 $ 122.572 S 123,435 $ 124,295 $ 125.817 $ 127,433 $ 121.956 $ 130.905 $ 132.740 S 1JJ,066 
A7fMA+J.5 ' 123,613 $ 12055 $ 124.456 $ 125,335 $ 126.201 $ 127.064 $ 127.925 $ 129,.W $ 131,110 $ 132,852 $ 134,759 $ 136.SSJ $ 137.920 

"""'"'"' ' 128572 $ 129,003 $ 129.-436 $ 130.298 $ 131.162 $ 132.02{; $ 132.889 $ tJJ.459 $ 136.217 S 137Jl59 $ 139.867 $ 141.703 S 143.030 

ASl!'HD ' 130,336 $ 13-0.768 $ 131.198 $ 132,l)jS() $ 132.927 $ 133.750 $ 135,241 $ 136..811 $ 138.571 $ 140.312 $ 142.221 $ 1.U.056 $ 145.382 

ASSlSTANT PRff«:IPAt ELEM ,..,,.,,..,,, 
' 116.88.t $ 117.259 $ 117,637 $ 118.353 $ 119.151 $ 119.S05 $ 120.656 $ 122,075 $ 123.693 $ 125,300 $ 127.209 $ 129.008 $ 130.334 

A7l'MA♦ 45 ' 120.352 $ 120.770 $ 121.1:S $ 121.898 $ 122..655 $ 123.414 $ 124,16' $ 125.640 $ 127,253 $ 128.9J.S $ 130,857 $ 132.655 $ 133.5!2 
AMM•6C $ 125.216 S 125.593 S 125.SSS $ 12'6,727 $ 12H83 $ 128.235 $ 128.992 S 130.512 $ 132.222 $ 133.557 $ 135.874 $ 137.G68 $ ,,..... 

ASl!'HD $ '"-"" $ 127.357 $ 127.734 S 128,492 $ 129.247 S 1z,.m s 131,344 S 132.863 $ 13-1,573 $ 136.315 S 138.225 $ 140.021 $ 141.347 

DEPT. AOMmlSTRATORS A&IMA. ♦30 $ 110,7115 $ 111,170 $ 111.S!S S 112.303 $ 113.058 $ 113.810 $ 114.SSS $ 115,936 $ 117,407 $ 118.973 $ 120.850 $ 122,714 $ 124,041 

GRADE:S9-12 A71'MAt45 ' 112.SJG $ 112,'24 $ 113,301 $ 114,059 $ 114,816 $ 115.568 $ 116,322 $ 117,692 $ 119.2'61 $ 120,7!1 $ 122.r,a, $ 124.5:U $ 125,851 

IWMA•60 $ 114.256 $ 114,674 $ 115.052 $ 115,804 $ 116,SSS $ 117,319 $ 118.074 $ 119,437 $ 121.054 $ 122.621 $ 124.528 $ 12G.363 $ 127.683 
A!liPHO $ 116J)61 $ 116,438 $ 116.817 $ 117,568 $ 118.32'6 S 119.083 $ 120.423 S 121.791 $ 123,409 $ 124,573 $ 12US1 $ 128.715 $ 130.042 

IX 



(0.5% 7/1/18-12/31/18) 
AQMl~ISIBAil~E SAi ABY SCtlEOULE - 2!:UB.l2!U2 SCt:IQQI YfAB - ALL SALABIES St:IQW~ ABE jj MQtHt:IS 

FOR OFFICE USE STEP-0 STEP-1 illf.2 ~ mu file.Ji file.Ji filru me.a .SIEeJ! me..1ll llieJ1 ille..12 

TITLE CLASSIFICATION filEe..1 llieJA illf.2 ~ mu file.Ji file.Ji filru me.a .SIEeJ! me..1ll llieJ1 ille..12 

PRINCIPAL MVHS A6/MA+30 S 160.684 S 161,216 $ 161,751 $ 162,584 $ 163,532 $ 164,479 $165,432 $167,437 $ 169,475 $ 171,390 $ 173,299 $175,135 $ 176,462 

A7/MA+45 $161,739 $ 162,214 $ 162,687 $ 163,638 $ 164,587 $ 165,537 $166,483 $168,491 $ 170,534 S 172,447 $ 174,357 $176,192 $ 177,517 

A8/MA+60 $165,043 $ 165,517 $ 165,996 $ 166,939 $ 167,892 $ 168,644 $169,790 $171,905 $ 173,947 $ 175,864 $ 177,772 $179,607 $ 180,933 

A9/PHD $166,807 S 167,281 $ 167,758 $ 168,704 $ 169,655 $ 170,607 $172,141 $174,258 $ 176,300 $ 178,215 $ 180,121 $182,540 $ 183,866 

PRINCIPAL HIGH SCHOOL A6/MA+30 $154,569 S 155,042 $ 155,516 S 156,466 $ 157,414 $ 158,366 $159,316 $161;321 $ 163,361 $ 165,273 $ 167,185 $169,018 $ 170,343 

A7/MA+45 $155,622 $156,097 s 156,570 $ 157,524 $ 158,470 $ 159,418 $160,368 $162,376 $ 164,417 $ 166,330 $ 168,242 $170,076 $ 171,402 

A8/MA+60 $158,929 $ 159,401 $ 159,878 $ 160,825 $ 161,775 $ 162,728 $163,675 $165,791 $ 167,833 $ 169,746 $ 171,656 $173,490 $ 174,816 

A9/PHD $160,690 $ 161,166 $ 161,640 $ 162,590 $ 163,540 $ 164,491 $166,026 $168,141 $ 170,185 $ 172,098 $ 174,008 $175,842 $ 177,168 

PRINCIPAL MIDDLE SCHOOL A6/MA+30 $140,718 $ 141,193 $ 141,667 $ 142,617 $ 143,567 $ 144,515 $145,465 $147,250 $ 149,131 $ 151,047 $ 152,955 $154,791 $ 156,118 

A7/MA+45 $144,977 $ 145,452 $ 145,925 $ 146,873 $ 147,827 $ 148,774 $149,726 $151,561 $ 153,496 $ 155,413 $ 157,321 $159,157 $ 160,483 

A8/MA+60 $150,790 $ 151,266 $ 151,740 $ 152,688 $ 153,638 $ 154,585 $155,537 $157,428 $ 159,469 $ 161,386 $ 163,292 $165,129 $ 166,456 

A9/PHD $152,533 $ 153,008 $ 153,484 $ 154,433 $ 155,383 $ 156,331 $157,864 $159,754 $ 161,794 $ 163,710 $ 165,621 $167,456 $ 168,782 

DIRECTOR I(formerly "DirectorsM) A6/MA+30 $120,257 $ 120,673 $ 121,088 $ 121,926 $ 122,751 $ 123,584 $124,417 $125,861 $ 127,538 $ 129,206 $ 131,117 $132,950 s 134,276 

A7/MA+45 $123,993 $ 124,408 $ 124,821 $ 125,651 $ 126,481 $ 127,312 $128,145 $129,649 $ 131,374 $ 133,046 $ 134,952 $136,789 $ 138,115 

A8/MA+60 $129,119 $ 129,534 $ 129,950 $ 130,778 $ 131,608 $ 132,453 $133,270 $134,831 $ 136,608 $ 138,426 $ 140,333 $142,169 $ 143,495 

A9/PHD $130,881 $ 131,297 $ 131,712 $ 132,542 $ 133,372 s 134,218 $135,622 $137,183 $ 138,960 $ 140,778 $ 142,687 $144,521 $ 145,848 

DIRECTOR II (Formerly "Asst AD6/MA+30 $127,345 S 127,786 $ 128,226 $ 129,294 $ 129,988 $ 130,871 $131,753 ~133,346 $ 135,060 S 136;786 • $ 138,677 $140,493 S 141,820 

Director of Special Ed") AD7/MA+45 $133,864 $ 134,305 $ 134,745 $ 135,625 $ 136,507 $ 137,389 $138,269 $139,924 $ 141,763 $ 143,586 $ 145,477 $147,293 $ 148,618 

AD8/MA+60 $139,218 $ 139,660 $ 140,101 $ 140,981 $ 141,865 $ 142,743 $143,624 $145,307 $ 147,224 $ 148,580 $ 150,985 $152,801 $ 154,127 

AD9/PhD $140,964 $ 141,408 $ 141,848 $ 142,729 $ 143,401 $ 144,489 $145,953 $147,637 $ 149,551 S 151,424 $ 153,316 $155,080 $ 158,405 

DIRECTOR Ill (Formerly "Director A6/MA+30 $132,415 S 132;889 $ 133,362 $ 134,312 $ 135,263. s 136,211 $137,162 $138,831 $ 140,611 $ 142,378 $ 144,288 $146,124 $ 147,451 

of Special Ed") A7/MA+45 $141,848 $ 142,325 $ 142,799 $ 143,746 $ 144,698 $ 145,647 $146,594 $148,380 $ 150,314 S 152,230 $ 154,139 $155,972 $ 157,300 
A8/MA+60 $147,540 $ 148,015 $ 148,492 $ 149,441 $ 150,389 $ 151,339 $152,287 $154,071 $ 156,109 $ 158,027 $ 159,938 $161,770 $ 163,094 
A9/PHD $149,304 $ 149,779 $ 150,258 $ 151,205 $ 152,152 $ 153,103 $154,639 $156,424 $ 158,460 $ 160,379 $ 162,287 $164,122 $ 165,449 

DIRECTOR IV (Formerly "Director A6/MA+30 $141,458 $ 141,929 s 142,396 $ 143,338 $ 144,279 $ 145,217 $146,159 $147,811 $ 149,572 $.151,324 $ •• 153,214 $155,032 $ 156,358 
of Student Services") A7/MA+45 $150,798 $ 151,271 $ 151,741 $ 152,678 $ 153,620 $ 154,560 $155,498 $157,266 $ 159,180 $ 161,077 $ 162,969 $164,785 $ 166,109 

A8/MA+60 $156,434 $ 156,906 $ 157,377 $ 158,318 $ 159,256 s 160,195 $161,135 $162,898 $ 164,916 $ 166,819 $ 168,708 $170,523 $ 171,849 
A9/PHD $158,180 $ 158,652 $ 159,126 $ 160,063 $ 161,001 $ 161,943 $163,462 $165,230 $ 167,247 $ 169,146 $ 171,037 $172,853 $ 174,180 

PRINCIPAL ELEMENTARY A6/MA+30 $137,742 $ 138,217 $ 138,690 $ 139,639 $ 140,590 $ 141,538 $142,485 $144,271 $ 146,102 $ 147,966 $ 149,876 $151,711 $ 153,037 
A7/MA+45 $141,887 $ 142,362 $ 142,837 $ 143,788 $ 144,740 $ 145,686 $146,638 $148,415 $ 150,302 $ 152,217 $ 154,125 $155,961 $ 157,289 
A8/MA+60 $147,590 $ 148,066 $ 148,539 $ 149,489 $ 150,438 $ 151,384 $152,336 $154,173 $ 156,162 $ 158,077 $ 159,985 $161,819 $ 163,147 

A9/PHD $149,353 $ 149,829 $ 150,304 $ 151,253 $ 152,202 $ 153,150 $154,687 $156,526 $ 158,516 $ 160,427 $ 162,339 $164,173 $ 165,497 

SUPERVlSORS/STANDADMIN A6/MA+30 •• $124,825 $ 125,239 $ .125,654 $ 126,483 $ 127,313 $ 128,148 $.128,979 $130,53Z $ 132,211 $ 133,929 $ 135,840 $137,673 $ 138,999 

A7/MA+45 $128,556 $ 128,972 $ 129,387 $ 130,216 $ 131,048 $ 131,879 $132,711 $134,269 $ 136,048 $ 137,815 $ 139,725 $141,559 $ 142,885 

A8/MA+60 $133,682 $ 134,098 $ 134,512 $ 135,342 $ 136,174 $ 137,003 $137,835 $139,450 $ 141,283 $ 143,149 $ 145,056 $146,890 $ 148,215 

A9/PHD $135,448 $ 135,862 $ 136,276 $ 137,108 $ 137,937 $ 138,767 $140,187 $141,801 $ 143,635 $ 145,500 $ 147,409 $149,241 $ 150,568 

*The "Director" classifications were changed pursuant to a side letter Board approved on or about August 7. 2018. Emplovees currently in anv respecflve 
title shall remain in the new title: their salary scale shall correspond with their current scale placement. Any fi1ture employees or hires to a "Director" title. 
at the time ofhire. may be placed in any category at the District's discretion 

X 



2018-19 School Year (Jannary-June 2019) 

ADMINISTRATIVE SALARY SCHEOULE-2018/2019 SCHOOL YEAR -ALL SALARIES SHOWU ARE 10 MotJTHS 

llo.5% • from 1/1119 thru 61X111Sl 

FOR OFFICE USE STEP.0 STEP-1 STEP2 STEP3 STEP4 STEPS STEPS STEP7 STEPS STEPS STEP 10 STEP 11 STEP12 

ffiLE CLASSJFICATION STEP1 STEP 1A STEP2 STEP3 STEP4 STEPS STEP6 STEP7 STEPS STEPS STEP 10 STEP 11 STEP12 

ASSISTANT PRtNCIPAl SEC A&MA+30 I 120.S81 $ 120.S3S $ 121.283 $ 122.320 $ 123,185 $ 124,052 $ 124.916 $ 126.A.46 $ 128.070 $ 129.641 $ 131.560 $ 133,.t!U $ 13J.736 

A71MAU5 I 124.231 $ 12,4,675 $ 125,118 S 125,962 $ 12S,832 $ 127.6:99 $ 128.565 $ 130,091 $ 131,766 $ 133,516 $ 135,433 $ 137.277 S 138.610 

A&YA•Ol s 129.215 $ 123.64.8 $ 130.083 S 130.s.13 $ 131.818 S 132.686 $ 133.553 $ 135,131 $ 136.BSS S 138.6-!3 S 1.40.566 S 142.412 S ·143.745 

-HD s 130.988 $ 131.422 $ 131.854 S 1J2,72il $ 133,592 $ 134.45!'1 $ 135.917 S 137.455 $ 139.26A $ 141.014 $ 1.1.2.932 $ 144,776 $ 146.109 

ASSISTANT PRWCIPAt ELEM A61MA+30 s 117...468 $ 117,845 $ 118,225 $ 118,985 $ 119,747 $ 120.505 $ 121.259 $ 122.635 $ 12<!,311 $ 125.927 $ 127.IUS $ 129,653 $ 130,9$ 

A7JMA+45 s ,,..... $ 121,37J $ 121.754 $ 122,507 $ 123,268 $ 12J,031 $ 12J,7SO $ 126.263 $ 127.ffi $ 129.593 $ 131.511 $ 133.318 $ 13.!,652 

A&YA•EO s 125,842 $ 126.221 $ 126,555 $ 127.361 $ 128.120 $ 128.876 $ 129.637 $ 131,165 $ 132.883 $ 134.637 $ 136.553 $ 138.lSG $ 139.689 

AS<?HD s 127.615 $ 127,994 $ 128.373 $ 129.134 $ 129.893 $ 130.6.G $ 132.001 $ 133,527 $ 135.2.!.6 $ 136.~7 $ 138.916 $ uo.n1 $ U2.05J 

DEPT. ADMtNISTRATORS A&'MA+30 s 111.,343 $ 111,726 $ 112,106 $ 112,865 $ 113,623 $ 114.379 $ 115.139 $ 116,516 $ 117,99-1 $ 119.568 $ 121,MU $ 123.328 $ 12.1.661 

GRADES9-12 A7iMAU5 I 113.109 $ 113,ffi $ 113,868 $ 114,629 $ 115,390 $ 116.1.!.6 $ 116.50-1 S 118.280 $ 119.857 $ 121,385 $ 123,302 $ 125,147 $ 126.480 

"""""'"' $ 11057 $ 115,2.!7 S 115,627 $ 116,383 $ 117,1-42 $ 117,906 $ 118.6&1 $ 120.034 $ 121.659 $ 123.234 $ 125.151 $ 126.995 $ . 128.327 

A9:PHD I 116.641 $ 117.020 $ 117,401 $ 118,156 $ 118,918 $ 119.678 $ 121.025 $ 122.400 $ 124.026 $ 125.598 $ 127.515 $ 129.359 $ 130.692 

XI 



(0.5% 1/1/19-6/30/19) 8QMl!llfilB8Illlla ll8L8BY llCl:llaQ!!l la· 2Ql!ll.QJS llQl:IQQLYla8B • 8LL ll8L8Bllall lll:IQW!I 8Bla J1 MQ!IIl:lll 

FOR OFFICE USE STEP•0 STEP-1 ille..2 llie..J .5IlafA illeJi fillal:.ll me..z filEe..ll llif.Jl ille..1Q illE..11 illf...12 

CLASSIFICATION illE.1 sr1ae 111 ille..2 llie..J .5IlafA illeJi fillal:.ll me..z filEe..ll llif.Jl ille..1Q illE..11 illf...12 

PRINCIPAL MVHS A6/MA +30 $161,487 S 162,022 $162,560 $163,397 $164,350 $165,301 $166,259 $168,274 $170,322 S 172,247 $174,165 $176,011 $177,344 

A7/MA+45 $162,548 $ 163,025 $163,500 $164,456 $165,410 $166,365 $167,315 $169,333 $171,387 $173,309 $175,229 $177,073 $178,405 

A8/MA+60 $165,868 $ 166,345 $166,826 $167,774 $168,731 $169,688 $170,639 $172,765 $174,817 $176,743 $178,661 $180,505 $181,838 

A9/PHD $167,641 $ 168,117 $168,595 $169,548 $170,503 $171,460 $173,002 $175,129 $177,182 $179,106 $181,022 $183,453 $184,785 

PRINCIPAL HIGH SCHOOL A6/MA+30 $155,342 S 155,817 $156,294 $157,248 $158,201 $159,158 $160,113 $162,128 $164,178 $166,099 $168,021 $169,863 $171,195 

A7/MA+45 $156,400 $ 156,877 $157,353 $158,312 $159,262 $160,215 $161,170 $163,188 $165,239 $167,162 $169,083 $170,926 $172,259 

A8/MA+60 $159,724 $ 160,198 $160,677 $161,629 $162,584 $163,542 $164,493 $166,620 $168,672 $170,595 $172,514 $174,357 $175,690 

A9/PHD $161,493 $ 161,972 $162,448 $163,403 $164,358 $165,313 $166,856 $168,982 $171,036 $172,958 $174,878 $176,721 $178,054 

PRINCIPAL MIDDLE SCHOOL A6/MA +30 $141,422 $ 141,899 $142,375 $143,330 $144,285 $145,238 $146,192 $147,986 $149,877 $151,602 $153,720 $155,565 $156,899 

A7/MA+45 $145,702 $ 146,179 $146,655 $147,607 $148,566 $149,518 $150,475 $152,319 $154,263 $156,190 $158,108 $159,953 $161,285 

A8/MA+60 $151,544 $ 152,022 $152,499 $153,451 $154,406 $155,358 $156,315 $158,215 $160,266 $162,193 $164,108 $165,955 $167,288 

A9/PHD $153,296 $ 153,773 $154,251 $155,205 $156,160 $157,113 $158,653 $160,553 $162,603 $164,529 $166,449 $168,293 $169,626 

DIRECTOR I (formerly "Directors") A6/MA +30 $120,858 $ 121,276 $121,693 $122,536 $123,365 $124,202 $125,039 $126,490 $128,176 S 129,852 $131,773 $133,615 $134,947 

A7/MA+45 $124,613 $ 125,030 $125,445 $126,279 $127,113 $127,949 $128,786 $130,297 $132,031 $133,711 $135,627 $137,473 $138,806 

A8/MA+60 $129,765 $ 130,182 $130,600 $131,432 $132,266 $133,115 $133,936 $135,505 $137,291 $139,118 $141,035 $142,880 $144,212 

A9/PHD $131,535 $ 131,953 $132,371 $133,205 $134,039 $134,889 $136,300 $137,869 $139,655 $141,482 $143,400 $145,244 $146,577 

DIRECTOR II (Formerly "Assl AD6/MA+30 $127,982 $ 128,425 $128,867 $129,940 $130,638 $131,525 $132,412 $134,013 $135,735 $137,470 $139,370 $141,195 $142,529 

Director of Special Ed") AD7/MA+45 $134,533 $ 134,977 $135,419 $136,303 $137,190 $138,076 $138,960 $140,624 $142,472 $144,304 $146,204 $148,029 $149,361 

Effective 11/01/2015 AD8/MA+60 $139,914 $ 140,358 $140,802 $141,686 $142,574 $143,457 $144,342 $146,034 $147,960 $149,323 $151,740 $153,565 $154,898 

AD9/PhD $141,669 $ 142,115 $142,557 $143,443 $144,118 $145,211 $146,683 $148,375 $150,299 $152,181 $154,083 $155,855 $157,187 

DIRECTOR Ill (Formerly "Director A6/MA+30 $133,077 $ 133,553 $134,029 $134,984 $135,939 $136,892 $137,848 $139,525 $,141,314 $143,090 "$145,009 $146,855 $148,188 

of Special Ed") A7/MA+45 $142,557 $ 143,037 $143,513 $144,465 $145,421 $146,375 $147,327 $149,122 $151,066 $152,991 $154,910 $156,752 $158,087 

A8/MA+60 $148,278 $ 148,755 $149,234 $150,188 $151,141 $152,096 $153,048 $154,841 $156,890 $158,817 $160,738 $162,579 $163,909 

A9/PHD $150,051 $ 150,528 $151,009 $151,961 $152,913 $153,869 $155,412 $157,206 $159,252 $161,181 $163,098 $164,943 $166,276 

DIRECTOR IV (Formerly "Director A6/MA +30 $142,165 $ 142,639 $143,108 $144,055 $145,000 $145,943 $146,890 S 148,550 $.150,:320 $152,081 $153,980 S155,807 $157,140 

of Student Services") A7/MA+45 $151,552 $ 152,027 $152,500 $153,441 $154,388 $155,333 $156,275 $158,052 $159,976 $161,882 $163,784 $165,609 $166,940 

A8/MA+60 $157,216 $ 157,691 $158,164 $159,110 $160,052 $160,996 $161,941 $163,712 $165,741 $167,653 $169,552 $171,376 $172,708 

A9/PHD $158,971 $ 159,445 $159,922 $160,863 $161,806 $162,753 $164,279 $166,056 $168,083 $169,992 $171,892 $173,717 $175,051 

PRINCIPAL ELEMENTARY A61MA+30 • $138,431 $138,908 $139,383 $140,337 $.141,293 $142,246 $143,197 $144,992. $.146,833 $148,706 $150,625 $152,470 $153,802 

A7/MA+45 $142,596 $ 143,074 $143,551 $144,507 $145,464 $146,414 $147,371 $149,157 $151,054 $152,978 $154,896 $156,741 $158,075 

A8/MA+60 $148,328 $ 148,806 $149,282 $150,236 $151,190 $152,141 $153,098 $154,944 $156,943 $158,867 $160,785 $162,628 $163,963 

A9/PHD $150,100 $ 150,578 $151,056 $152,009 $152,963 $153,916 $155,460 $157,309 $159,309 $161,229 $163,151 $164,994 $166,324 

SUPERVISORS/STAND ADMIN A6/MA +30 · $125,449 $ 125,865 $126,282 $127,115 $127,950 $128;789 $.129,624 $131,190 $.132,872 $134,599 $136,519 $.138,361 $139,694 

A7/MA+45 $129,199 $ 129,617 $130,034 $130,867 $131,703 $132,538 $133,375 $134,940 $136,728 $138,504 $140,424 $142,267 $143,599 

A8/MA+60 $134,350 $ 134,768 $135,185 $136,019 $136,855 $137,688 $138,524 $140,147 $141,989 $143,865 $145,781 $147,624 $148,956 

A9/PHD $136,125 $ 136,541 $136,957 $137,794 $138,627 $139,461 $140,888 $142,510 $144,353 $146,228 $148,146 $149,987 $151,321 

Xll 



MEMORANDUM OF AGREEMENT 
I 

MEMORANDUM OF AGREEMENT dated tqis day of August 2022 by and between the 
negotiating representatives of the BOARD OF ~DUCATION OF THE MOUNT VERNON CITY 
SCHOOL DISTRICT (hereinafter referred to as the "BOARD" and/or "DISTRICT") and the 
negotiating representatives of the MOUNT VERNON ADMINISTRATORS GROUP (hereinafter 
referred to as the "UNION" or "MV AG"). 

A. General 
ii 

The labor agreement between the parties! for the period of July 1, 2013 - June 30, 2019, 
expired on June 30, 2019. The parties herbwith agree that said agreement shall be modified 
effective as of July 1, 2019, to the exte*t set forth herein, as a result of their collective 
bargaining for a successor agreement to $aid expiring contract. Except for the changes to 
said agreement expressly set forth herein ~d changes in language to said agreement made 
necessary by the following agreement, i the provisions of said contract shall remain 
unchanged. I 

B. Contingencies 

This agreement is subject to forma ratification by the BOARD and the membership 
of the UNION. Such ratification s~all occur within sixty (60) days of the date of 
execution of this Memorandum of tgreement. If either party fails to ratify or fails to 
act within the aforesaid sixty (60) ctay period, this Memorandum of Agreement shall 
be of no further force and effedt and shall be a nullity. Notwithstanding the 
foregoing, the team of negotiating representatives for each party will urge their 
respective principals to ratify this 11emorandum ofAgreement. 

2. The parties agree to incorporate this\Memorandum of Agreement into a more formal 
written agreement. • 

C. Terms 

1. Article X - Salaries and Benefits 

a) (10.1) - Wage Increases 
i 

Delete sub-paragraphs (a-c) replace rth the following: 

2019-20 0% + one-time payment not added to base wages in an amount equivalent to 
0.5% of each unit member's bqse salary for the 2019-20 school year. Said 
payment to be provided solely tp unit members who were actively employed 
by the District during the 2019,-20 school year and still actively employed 
within an MVAG bargaining unit position as ofthe date ofexecution ofthis 
Memorandum ofAgreement. Sai'fl payment shall be prorated for those serving 
less than a full school year. Saiqpayment shall be paid within sixty (60) days 
ofthe execution ofthis Memoran'dum ofA Preement bv seJJarate check. 
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2020-21 0. 75% applied to the salary schedules set forth in Appendix I only, retroactive 
to 711120. Retroactive monie} for eligible unit members for the 2020-21 

I 

school year shall be paid w{thin sixty (60) days of the execution of this 
Memorandum of Agreement by separate check. Said monies shall be paid 
solely to unit members who wJre actively employed by the District during the 
2020-21 school year and still 1ctively employed within an MVAG bargaining 
unit position as ofthe date ofi execution ofthis Memorandum ofAgreement. 
Retroactive payments shall be prorated for those serving less than a fall 
school year. I 

I 

2021-22 1. 0% applied to the salary sch~dules set forth in Appendix I only, retroactive 
I 

to 711121. Retroactive monie~ for eligible unit members for the 2021-22 
school year shall be paid within sixty (60) days of the execution of this 
Memorandum of Agreement b~ separate check. Said monies shall be paid 
solely to unit members who were actively employed by the District during the 
2021-22 school year and still dctively employed within an MVAG bargaining 
unit position as ofthe date ofbxecution of this Memorandum ofAgreement. 
Retroactive payments shall be1 prorated for those serving less than a full 
school year. 

1 

2022-23 1. 0% applied to the salary schedules set forth in Appendix I only, retroactive 
to 711122. Retroactive monies)for eligible unit members for the 2022-23 
school year shall be paid wi 'hin sixty (60) days of the execution of this 
Memorandum of Agreement bp separate check. Said monies shall be paid 
solely to unit members who we~e actively employed by the District during the 
2022-23 school year and still aftively employed within an MVAG bargaining 
unit position as ofthe date of, xecution ofthis Memorandum ofAgreement. 
Retroactive payments shall be prorated for those serving less than a fall 
school year. 

2023-24 1. 0% applied to the salary schequles set forth in Appendix I only. 
' 
I! 

b) (I 0.2) - Principals and Assisfant Principals Assigned to K-8 Schools (NEW) 

Delete existing I 0.2 and replkce with the following effective July I, 2022: 
I 

Elementary School Principals assigned to work in any schools that include 
both the 7111 and 8'11 grades! shall be compensated in accordance with the 
"Principal of Middle School" salary schedule retroactive to July I, 2022. 

I 

Elementary School Assistant1Principals assigned to work in any schools that 
include both the 7'11 and 8'11 grades shall be compensated in accordance with 
the "Assistant Principal Sedi°ndary" salary schedule retroactive to July 1, 
2022. Retroactive monies for eligible unit members for the 2022-23 school 
year shall be paid within sixt} (60) days ofthe execution ofthis Memorandum 
ofAgreement by separate cileck. The parties herewith ack.nowledge that no 

2 
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c) 

d) 

e) 

t) 

I 
other unit members shall b,e eligible far base salary adjustments based upon 
the District's reconfiguration to the K-8 schools model. 

! 
(10.6) - Hourly Rate for C6mmittee Work 

I 
Delete and replace with thtj following: 

I 

Effective with the date ofdxecution ofthis Memorandum ofAgreement, unit 
I 

members shall be compensated at the below hourly rate(s) when a unit 
member is requested to en}age in certain "Committee" type work Payment 
for such "Committee" worr:· shall be limited solely to work that is approved, 
in writing (email shall be deemed sufficient), by the Board and/or 
Superintendent of Schools in advance, or (in extraordinary circumstances) 
approved after the fact. In the event such written advance approval is not 
provided to the unit m~mber and in the absence of extraordina,y 
circumstances warranting dpproval ajler the fact, there will be no additional 
payment for such "Comm(ttee" work. The hourly rate for unit members 
performing such "Committ11e" work shall be $55. 00 per hour. There shall be 
no retroactive monies pai'r;l to any unit members in connection with the 
change in the foregoing hourly rate. 

I 

Based upon the foregoing,\ and notwithstanding any past practice to the 
contrary Administrators s~all not be compensated for any other time 
including, but not limited tb, attendance at PTA meetings, concerts, student 
performances, emergencies !<as determined by the Superintendent in her sole 
discretion), sporting eve1:1ts, co-curricular activities, extra-curricular 
activities and similar typesiof events. Notwithstanding the foregoing, when 
required to report to wi'k for an emergency, as determined by the 
Superintendent of Schools, the affected administrator shall be eligible to 
work and be compensated (in accordance with the hourly rate set forth 
above)for a minimum of1. ;hours with the approval ofthe Superintendent of 
Schools 

I 

1, 

I 

(10.14)- Tax Sheltered Annfity 

Delete "giving" and replace iwith "given" 
I 

I 
(10.18) - Health Insurance ~O) 

i 
Delete references to HMO ': 

(10.19 (a))-Health Insuran+ Premium Contribution 

Delete and replace with the f9llowing: 
' 

3 
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i) (10.23) - Retiree Health I surance Coverage 

Delete "(Article II, D.)" Jd replace with the following "(Article XI, D., Sick 
I 

Leave Incentive Program)'! 

j) (10.25)- Welfare Fund Berefits 

Change $1,5000, to $1,500.oo. 
1 

k) (10.32) NEW- (J. ADMiISTRATOR MENTOR PROGRAM) 

Effective during the 2022/23 school year, a committee shall be created made 
up of equal membership of MVAG members and Central Office 
Administration to develop tecommendations for the criteria for the selection 
ofcandidates to serve as m~ntors and any other matters related to the Mentor 
Program for the 2023/24 sqhool year and beyond 

i 
Effective with the 2022/231 school year, the Superintendent shall designate 
unit members willing to se'11'e as mentors for new administrators in their first 
year of employment. The Superintendent shall determine whether a mentor 
will be appointed for a pirticular new administrator in their first year of 
employment and shall hav1final approval of the particular unit member(s) 
selected to serve as the mentor(s) for each candidate. The Superintendent 
shall farther determine wht1ther to continue to provide a mentor to the new 
administrator beyond the first year of employment to the. extent the 
Superintendent decides it is in the best interests ofthe District and the mentee 
to do so. A unit member , hosen by the Superintendent to mentor a new 
administrator will receive« mentor stipend in the amount o/$1,500 per year 
for each new administrator mentored (prorated for less than fall year of 
service). \ 

2. Article IX - Administrative and $upervisory Responsibilities 

l
(9.6) - High School Departrµent Chairs 

I 
Delete and replace with the following: 

High School Deparh~ent Chairs may have 7-12 responsibilities as 
determined by the D1ftrict. 

3. Article I - Recognition (1.1) l 
a) Delete reference to "Dean o • Mount Vernon High School". 

b) Delete last sentence of first Jaragraph and replace with the following: 
I 

5 

https://1,500.oo


MVAG-MOA JULY 2019-JUNE 2024 
I 

. I 

IN WITNESS WHEREOF, the parties have dxecuted this document by their duly authorized 
representatives this ___ day of August 2022j 

I 

MEMBERS OF THE NEG~TIATING COMMITTEES 

1 
FOR THE EMPLOYER:FOR THE ~I:N» 1 

1-. -~11/l 
t>r. 

7 



9/30/2022admin 10 month 2020-2021 with .75 

A I B I C U E_ J _F _ L _G _I_ l:i_ _I _ I __l_ J I _K I L I M I N I O I P 

. : - L~vel~-> •--- ) Level : Level -i-Le~cl--i Level- -+--- Level : -- - - Level - Level L;~cl [_ Level :- Lev;;i---;- - Level :--L;;~ 
3 fi\' • - - APS A6MA30 APS A7MM5 APS A8MA60 APS A9PHD APE A6MA30 APE A7MM5 APE A8MA60 APE A9PHD DPT A6MA30 DPT A7MM5 DPT A8MA60 DPT A9PHD 

'tJ >·-----! 
1 1

4 7 i 
l 

i # Steps # Steps I # Steps # Steps I # Steps # Steps •, # Steps • # Steps # Steps # Steps ' # Steps # Steps 
V ·- '"·--···-:- -·--· -•~. ·~· ____ ,___,, __,, ___ ---.. -, -·-·- . --- __ ,,___, ------ r----'"' ,_,,____.. __ ···-·· - ...__ 1•• ,.,____, ___ _ 

S I 13 13 13 13 13 13 13 13 13 13 13 1 
' ··-· 
! 1 1 i 121,485 125,163 130,184 131,970 118,349 121.901 126,786 128.572 112,178 113,957 115,729 117,517 

8 - -;-- -2 1A 121.842 125,610 130,620 132,408 118,729 122,284 127,168 128,954 112.564 114,340 116,111 117,89 

g 3 2 i 122,193 126,056 131,059 132,843 119,112 122,667 127,548 129.336 112.947 114,722 116,494 118,28 

10 • - 4 3 123,237 126,907 131,931 133,715 119,877 123,426 128,316 130,103 113,711 115,489 117,256 119,04 

11 7 5 4 i 124,109 127,783 132,807 134,594 120,645 124,193 129,081 130,867 114,475 116,255 118,021 119,81 

12 --- 6 5 124,982 128,657 133,681 135,467 121,409 124,961 129,843 131,629 115,237 117,017 118,790 120,57 

13 ----- 7 6 i 125,853 129,529 134,555 136,936 122,168 125,726 130,609 132,991 116,003 117,781 119,554 121,93 

-- 8 7 I 127,394 131,067 136,144 138,526 123,605 127,215 132,149 134,528 117,390 119,167 120,934 123,31,14 
9 8 129,031 132,754 137,925 140,308 125,243 128,848 133,880 136,260 118,879 120,756 122,571 124,951 

-- -- ·10 s • 130,s13 134,s11 139,689 142,012 12s,a11 130,565 135,646 138,024 120,465 122,2ss 124,158 12s,54,
1 

,_·-- ,:, _10 32,547 1B6;449 -141;s20 -,44;004 - ,28;804 132,497 137,577 139,958 122,395 124,221 12s,ooo 128,47· 

12 11 134,405 138,307 143,480 145,862 130,625 134,318 139,394 141,776 124,253 126,086 127,947 130,32! 

13 12 135,747 139,650 144,823 147,205 131,968 135,662 140,737 143,119 125,596 127,429 129,289 131,67:191 



admin 11 month 2020-2021 with 3/4% 

s I T I u V I w X I y I z AA I AB I AC AD I 

-1.. 
I 

·"-''" -- - -- --- - --·· ,,._,_ ' ·-- --- -·•···~- --· - • - I ···- - • -·- -1 . ___,,.... ---·-- ------ - ·····---- -·-·--- - "·--- ,--
Level Level Level Level Level Level Level Level Level Level Level ' Level2 

3 DSPEDMA+60 DSPED PHD ADSPEMA+30 ADSPEMA+45 ADSPEMA+60 ADSPED PHD DSTSVMA+30 DSTSVMA+45 DSTSVMA+60 DSTSVPHD DIR MA+30 DIR MA+45 D 

#Steps ' I ' 4 #Steps # Steps # Steps #Steps # Steps # Steps #Steps #Steps #Steps # Steps #Steps 
~ ----- --·-"·---- --------·-- - -- - ---·" -- ------- ------- ---- ----- -,--- ·- --·--- ··-- - ' - -···--- ---- --

5 13 13 13 13 13 13 13 13 13 13 13 13 

7 149,390 151,176 128,942 135,542 140,963 142,732 143,231 152,689 158,395 160,163 121,764 125,548 

8 149,871 151,657 129,388 135,989 141,411 143,181 143,709 153,167 158,874 160,641 122,186 125,968 

9 150,353 152,142 129,834 136,435 141,858 143,626 144,181 153,644 159,350 161,121 122,606 126,386 

10 151,314 153,101 130,915 137,325 142,749 144,519 145,135 154,592 160,303 162,069 123,455 127,226 

11 152,275 154,060 131,618 138,219 143,643 145,199 146,088 155,546 161,252 163,020 124,290 128,066 

12 153,237 155,023 132,511 139,112 144,533 146,300 147,038 156,498 162,203 163,974 125,134 128,909 

13 154,196 156,578 133,405 140,002 145,425 147,783 147,992 157,447 163,156 165,511 125,977 129,752 

14 156,002 158,385 _--- 1:i§. O 111 141.6.79 147,.129 1-- - - -149,488 ·49;664 -----159;237 -- - ·164;940 -·-·--"""" 167;301 - 127;439 131,274 

15 158,067 160,446 136,753 143,541 149,070 151,426 151,447 161,176 166,984 169,344 129,137 133,021 

16 160,008 162,390 138,501 145,386 150,443 153,322 153,222 163,096 168,910 171,267 130,826 134,714 

17 161,944 164,321 140,415 147,301 152,878 155,239 155,135 165,012 170,824 173,181 132,761 136,644 

18 163,798 166,180 142,254 149,139 154,717 157,024 156,976 166,851 172,661 175,020 134,617 138,504 

19 165,138 167,523 143,598 150,481 156,060 158,366 158,319 168,192 174,003 176,364 135,959 139,847 



admin 11 month 2020-2021 with 3/4% 

AH I Al I AJ AK AL I AM I AN 
I 

,.J__ ___.,_,_ --~ ...... ; ,,, -- --~-..--~-----~--· -
2 

• Level ••• • Level • •• Level • : Level I Level I Level I Level 

3 P ELMA+45 PEL MA+60 P LPHD SUPSTMA+30 SUPSTMA+45 SUPSTMA+60 SUPST PHD 

# Steps ! # Steps #Steps 
I 

#Steps #Steps #Steps 
I 

#Steps4 I- - ---::- ...... ~ -------'-- .. -- --~------··· • - 13 
5 

13 13 13 13 13 13 

7 143,665 149,440 151,226 126,390 130,168 135,358 137,146 

8 144,147 149,922 151,707 126,809 130,589 135,779 137,565 

9 144,628 150,402 152,189 127,229 131,009 136,199 137,984 

10 145,591 151,363 153,149 128,068 131,849 137,039 138,827 

11 146,555 152,324 154,110 128,910 132,691 137,881 139,667 

12 147,512 153,282 155,070 129,755 133,532 138,721 140,507 

13 148,476 154,246 156,626 130,596 134,375 139,563 141,945 

150,276 156,106 15jl,4jl9 _ 132JJA ...... 135,952 -· -14.1,.198 "43,57914 ---

15 152,187 158,120 160,504 133,869 137,753 143,054 145,436 

16 154,125 160,059 162,438 135,608 139,543 144,944 147,325 

17 156,058 161,991 164,375 137,543 141,477 146,874 149,257 

18 157,917 163,848 166,231 139,399 143,334 148,731 151,112 

19 159,261 165,193 167,571 140,742 144,676 150,073 152,456 

~-.--~--- -------·-·· _._. 



9/2012022admin 10 month 2021-2022 with 1% 

B I C E I F I G H I I I J I K I L I M N I 0 I p 

Level ' Level Level ' Level Level Level 
. 

Level Level Level Level Level Level,2 '• ' DPT A6MA30 DPTA7MM5 DPT ABMA60 DPTA9PHD 
~ 

APSA6MA30 APSA7MA45 APSABMA60 APSA9PHD APEA6MA30 APEA7MM5 APEABMA60 APEA9PHD 
"""" "--,·-· 

4 #Steps # Steps #Steps ' # Steps #Steps I #Steps I # Steps # Steps # Steps #Steps ' # Steps #Steps,.- ·---- " 'hM.,,_,,,_, " ,,,,, ___ _"___ ..--""" -fa .-- -13 - -- 13 -· -,3 
_ _,_,,_ - ·- -- -- "--- -- - ·- - 13

5 13 13 13 13 13 13 13 

7 1 1 122,700 126,415 131,486 133,290 119,532 123,120 128,054 129,858 113,300 115,097 116,886 118,691- 2 1A 123,060 126,866 131,926 133,732 119,916 123,507 128,440 130,244 113,690 115,483 117,272 119,077..J!... --
9 32 123,415 127,317 132,370 134,171 120,303 123,894 128,823 130,629 114,076 115,869 117,659 119,465 
--

43...:!..Q_ 124,469 128,176 133,250 135,052 121,076 124,660 129,599 131,404 114,848 116,644 118,429 120,232 
,-- -

11 54 125,350 129,061 134,135 135,940 121,851 125,435 130,372 132,176 115,620 117,418 119,201 121,008- ,.. . -
...g 65 126,232 129,944 135,018 136,822 122,623 126,211 131,141 132,945 116,389 118,187 119,978 121,782 

,.E. 76 127,112 130,824 135,901 138,305 123,390 126,983 131,915 134,321 117,163 118,959 120,750 123,152 
--

14 8 7 128,668 132,378 137,505 139,911 124,841 128,487 133,470 135,873 118,564 120,359 122,143 124,551 
-··· 

,...:!§. 9 8 130,321 134,082 139,304 141,711 126,495 130,136 135,219 137,623 120,068 121,964 123,797 126,206 

16 
- io 9 131,919 135,862 141,086 143,493 128,140 . __ 13J&Jl _ _ . 132,002 ....139,404 -----121,670 ,__ ---123;518 --- -125;400 ---127,805 

..12. ff 10 133,872 137,813 143,036 145,444 130,092 133,822 138,953 141,358 123,619 125,469 127,351 129,756 

18 12 11 135,749 139,690 144,915 147,321 131,931 135,661 140,788 143,194 125.496 127,347 129,226 131,632
-•-· 
19 13 12 137,104 141,047 146,271 148,677 133,288 137,019 142,144 144,550 126,852 128,703 130,582 132,989 



admin 11 month 2021-2022 with 1% 

,--1 I J - I - I . -L- ::::J pAl_ B l C I E F G I H 
-

K M I N T 0 T 
Levels-> \ 

._..,_,,~----'-·· ------- --·-"·---"-~--"-'"-~'- - ·- ----- ·-- _____)..__.. ------·· '-•.--·-·--,---···--
' Level Level Level Level Level Level Levef Level Level Level Level Level 

~ ,------ PMVHSMA+30 PMVHSMA+45 PMVHS+60 PMVHSPHD IPHSMA+30 IPHSMA+45 IPHSMA+60 IPHSPHD IPMSMA+30 IIPMSMA+45 jPMSMA+60 jPMSPHD 

~ i # Steps # Steps # Steps . # Steps I # Steps # Steps . # Steps # Steps # Steps # Steps # Steps • # Steps~ 
' ' 

V ~ • - ·-. 131 13"j 13r- -131· •• ·-- 13 • • 13]' •• 131 • -131 ••• •• 131 • 131 131 • 131 

:1~~--1-

8 

111 164,325 
···_869 

168,783 170,587 158,072 159,149 

169,269 171,072 158,556 159,635 

162,531 164,331 143,908 148,263 154,208 

163,013 164,819 144,393 148,748 154,694 

165,405 
Z\IA I 164:•••' ••- •••' ••• -••1 •-• ••-' •-• --•' •-• ••_I ... •••' ••• •••' ••• •••' ••• -••' •-• ••• , ••• ·--' 

155,990 

156,475 

~- -:1; - -1 - ::~ ..., ......1 I 
10-·-·-·-5 4 • 167·... ••••• -··. . •• • 1 .....1 ......1 .. I -· .1 .•. I . · I .:r .·= 1 

:1 1 Ai:;: 417 

.268 
·-239 

169,758 171,558 159,041 160,118 

170,722 172,528 160,011 161,094 

171,696 173,500 160,982 162,061 

163,501 165,303 144,877 149,233 155,179 

164,469 166,275 145,849 150,201 156,148 

165,441 167,247 146,821 151,177 157,120 

156,962 

157,933 

158,904 

~ 
···.1a1 

=:m 
173,: 
-----= 

172,671 174,473 161,956 163,031 

173,638 176,043 162,927 164,003 

175,802 178,206 164,977 166,056 

177,889 18Q,;!96 ·-· 161.063 - ... 168,143 

~ 
6 

1 
5 

I 
168 

·1 · I · I · I · I · I · I · I . I .. -1 •. ·1 ---· ·113 --•~=q 7 6 169_·-• ·--,--- ·--.--- ·---.-·- ·--,--- ·-·.--- •--.--· ·--.--- ··-,--· •--,•-- - h- h• .. 

,f,I 87 111--· ·----- ·----- ·----- ·-·--- ·----- ·---·- ·-·--· ·-- -- ·-·--- _ ---

. 3151 ~~'-- 177,8891 18Q,2961 ..161:063,_ ..1mi:143l--11-1,6361---174;042J.---1s2:s11I- i~9741 -----,53;os3I • 

166,417 168,219 147,790 152,145 158,088 

167,384 169,788 148,761 153,120 159,062 

169,549 171,951 150,587 154,996 160,996 

159,874 

161,441 

163,375 

165,461 

175, - 179,850 182,253 169,018 170,100176,355 179,850 182,253 169,018 170,100 173,593 175,998 154,470 158,935 165,043 167,421 

177,: 181,801 184,204 170,974 172,055226 178,308 181,801 184,204 170,974 172,055 175,546 177,952 156,422 160,887 166,992 ••• ·-·169,374 

m:-- 183,678 186,677 172,848 173,930
:.:...;"_ ~---

180,185 183,678 186,677 172,848 173,930 177,422 179,826 158,299 162,765 168,872 171,251 

180 185,034 188,033 174,204 175,287,461 181,540 185,034 188,033 174,204 175,287 178,778 181,183 159,657 164,120 170,228 --- ··-172,607 
"'-4·- --· ---1---+----+----t----t----+------+--~----1----+----+-----+----1----+----+-
!Q.i•. - - --1----+--------+---l--l-----l---l------jl----+------1-----1---1-------,-
'.2..i--- --1--+---t--t--+-=--+-:---=--+--=-r-=+-~--t---t---r-~'2 



admin 11 month 2021-2022 with 1% 

• 

u I V I w I X I y I z I AA AB I AC I AD I AE AF I AG I ; 
..1... I 

'; -- -~--"•··- ~- ~ --·"-r -- --- --~--- --····- '· - ·• ---- -- .~ ·• -- ·-- - -2 Level 
' 

Leve1 Level Level Level Level Level Level Level Level Level Level Level LE 
3 ADSPEMA+30 ADSPEMA+45 ADSPEMA+60 ADSPED PHD DSTSVMA+30 DSTSVMA+45 DSTSVMA+60 DSTSV PHD DIR MA+30 DIRMA+45 DIRMA+60 DIRPHD PEL MA+30 PELM 

,...±. # Steps # Steps #Steps # Steps #Steps # Steps #Steps # Steps #Steps #Steps #Steps #Steps #Steps #S- - 13 -- -- -- -, ~--- . ---- ---- -- . --~- ----· -· ,-
5 13 13 13 13 13 13 13 13 13 13 13 13 

7 130,231 136,897 142,373 144,159 144,663 154,216 159,979 161,765 122,982 126,803 132,045 133,847 140,864 
8 130,682 137,349 142,825 144,613 145,146 154,699 150,463 162,247 123,408 127,228 132,470 134,272 141,350 
9 131,132 137,799 143,277 145,062 145,623 155,180 150,944 162,732 123,832 127,650 132,896 134,698 141,832 
10 132,224 138,698 144,176 145,964 146,586 156,138 161,906 163,690 124,690 128,498 133,742 135,546 142,804 
11 132,934 139,601 145,079 146,651 147,549 157,101 162,865 164,650 125,533 129,347 134,591 136,394 143,777 
12 133,836 140,503 145,978 147,763 148,508 158,063 163,825 165,614 126,385 130,198 135,454 137,260 144,746 
13 134,739 141,402 146,879 149,261 149,472 159,021 164,788 167,166 127,237 131,050 136,290 138,695 145,714 
14 136,368 143,096 148,600 150,983 151,161 160,829 166,589 168,974 128,713 132,587 137,886 140,292 147,540 
15 138,121 144,976 150,561 152,940 152,961 162,788 168,654 171,037 130,428 134,351 139,704 142,109 149,413 

-1Et --- - --139,886 --·--H6,840 --151;947 -- ----i54;a55 - 754;75'1 - -- 164;727 170,599 
- - --

172,980 132,134 136,061 141,563 143,968 151,319 
17 141,819 148,774 154,407 156,791 156,686 166,662 172,532 174,913 134,089 138,010 143,514 145,921 153,273 
18 143,677 150,630 156,264 158,594 158,546 168,520 174,388 176,770 135,963 139,889 145,392 147,796 155,150 
19 145,034 151,986 157,621 159,950 159,902 169,874 175,743 178,128 137,319 141,245 146,747 149,153 156,506 
20 

21 

22 



I 

2 

3 

admin 11 month 2021-2022 with 1% 

AL AM I AN 

I 1 I ·--···-···--
Level Level Level 

SUPSTMA+45 SUPSTMA+60 SUPST PHO 

# Steps # Steps # Steps ...i. • ·13 •••••• 13. ·13 
5 

131,470 138,517136,7127 
131,895 137,137 138,9418 
132,319 139,364137,5619 
133,167 140,215138,40910 
134,018 139,260 141,06411 
134,867 141,912140,10812 
135,719 140,959 143,36413 
137,312 145,015142,61014 
139,131 144,485 146,89015 

1lf ------140;938 1~8;798. 

142,892 

--· 146;393 

148,343 150,75017 
144,767 150,218 152,62318 
146,123 151,574 153,98119 

20 

21 

22 



9/20/2022admin 10 month 2022-2023 with 1% 

Al B I C E I F I G I H I I I J K I L I M N I 0 I p 

,-1._ .. Levels-> . 
··--·---··· ,--- -- ~-~--- •· -- - """" ________ ,, __, ~· -·~- .. I ~-·---- .,,__·r-·.. ·· 

2 I Level Level Level Level Level Level Level Level I Level ' Level Level LevelI- ~ r --·---·- .. 
APSA6MA30 APSA7MA45 APSA8MA60 APSA9PHD APEA6MA30 APEA7MA45 APEA8MA60 APEA9PHD DPTA6MA30 DPTA7MA45 DPTA8MA60 DPTA9PHD.2.. -g ,__ ~ 

# Steps i # Steps #Steps # Steps # Steps # Steps # Steps #Steps # Steps 
. 

# Steps ! # Steps # Steps 4 i --·- ' . " .:_,."- .. - -------·- _.,_ . ,.. -"""" 
__,_,,____ 

5 
13 13 13 13 13 13 13 13 13 13 13 1:-7 1 1 123,927 127,679 132,801 134,623 120,727 124,351 129,335 131,157 114,433 116,248 118,055 119,87: 

- ·-
' 2 ' _!!.. 1A 124,291 128,135 133,245 135,069 121,115 124,742 129,724 131,546 114,827 116,638 118,445 120,26: 

_!!.. 
-·-•········ 3 

2 124,649 128,590 133,694 135,513 121,506 125,133 130,111 131,935 115,217 117,028 118,836 120,661 

I10 
- •· 4 3 125,714 129,458 134,583 136,403 122,287 125,907 130,895 132,718 115,996 117,810 119,613 121,43,- 1- --~-

11 5 4 126,604 130,352 135,476 137,299 123,070 126,689 131,676 133,498 116,776 118,592 120,393 122,211 

12 6 5 127,494 131,243 136,368 138,190 123,849 127,473 132,452 134,274 117,553 119,369 121,178 123,00I 

.E. 7 6 128,383 132,132 137,260 139,688 124,624 128,253 133,234 135,664 118,335 120,149 121,958 124,38' 
- . 

..1± 87 129,955 133,702 138,880 141,310 126,089 129,772 134,805 137,232 119,750 121,563 123,364 125,79: 
·- --~·-· 

.12. 9 8 131,624 135,423 140,697 143,128 127,760 131,437 136,571 138,999 121,269 123,184 125,035 127,461 

16 
•• 10 9 133,238 137,221 142,497 144,928 129,421 133,190 138,372 140,798 122,887 124,753 126,654 129,08, 

.ff ·110 .•.. ·135,21-l· ·139;191 ·144;456 -·--·--- 146;898 131;393 ·135;160 - 140;343 .....•... 142;772 •••• 124;855 120,724 ••• 12s;62s 131,0Sl- ----
18 12 11 137,106 141,087 146,364 148,794 133,250 137,018 142,196 144,626 126,751 128,620 130,518 132,94!- . --, 

19 13 12 138,475 142,457 147,734 150,164 134,621 138,389 143,565 145,996 128,121 129,990 131,888 134,311 




