September 25, 2024
2024-26 Principals Negotiations

Key:
Additions: blue / bold / italics / underlined
Betetions: blue / strikethrough

Tentative Agreements as of September 25 2024
1.
Years Cleanup
Replace all references to 2022-24 with 2024-26 throughout agreement

2.
Gender Cleanup
Replace all references to gender throughout agreement

3.

Article VII: Group Insurance

Section 1. Health and Hospitalization Insurance:
Subd. 4. Eligibility: A Principal is eligible for School District contribution as provided in
this Article as long as the Principal is employed by the School District. The District
contribution towards hospitalization insurance will be paid by the School District if the
Principal, covered under this agreement, retires from the School District. If the Principal
obtains other employment and, therefore, can obtain hospitalization benefits through
another employer, this contribution will also cease. Coverage by the School District will
continue for a maximum of ten (10) years or until the Principal is eligible for Medicare
coverage, whichever comes first except for the aforementioned conditions. The Principal
must retire in good standing in order to qualify for this health insurance provision.

If the spouse can obtain health insurance with another employer, the District will provide
an individual policy for the retired District employee. Should the spouse cease
employment, that spouse will be automaticatbyrelted-enrolled into the retiree’s plan with
appropriate notice to the District within thirty (30) days of the qualifying event, and
the District will pay for the family plan. Additionally, coverage for the spouse will cease
once the spouse becomes eligible for Medicare.

If an employee of the District is hired into the Principal role and is eligible for retiree
health insurance coverage for a maximum of ten (10) years or until Medicare age under
their current employment contract with the District, the employee will retain this eligibility
upon entering the Principal group.



4.

Article VII: Group Insurance

Section 1. Health and Hospitalization Insurance:
Subd. 7. Health Savings
The district contribution will be as follows:

Single Policy: 100% of the difference between HSA premium and the CMM premium
Family Policy: 100% of the difference between HSA premium and the CMM premium

5.

Article VII: Group Insurance

Section 3. Term Life Insurance:

The School District shall pay the entire premium for term life insurance for each full-time
Principal employed by the School District who qualifies for and is enrolled in the School District
and administrative term life insurance plan. Such plan will be in the amount of $100,000
coverage per Principal. Principals may purchase an additional amount of insurance dp-te

$166;000 at their own expense.

The selection of the insurance carrier and policy shall be made by the School District as
provided by law.

14.
Article IX: Professional Dues Pe+iey

o The District shall contribute the
entlre amount of a PnnC|paI S dues to he Board of School Administrators (BoSA) and the
individual principal’s kisther State and National organizations. The contribution will be made
on a yearly basis upon the request of the Principal. Such payment in full shall be made directly
to the association by the District office, according to the request by each Principal.

15.

Article X: National Conventions Peliey

All Principals eevered-ander-these-petieies must apply in advance to the Board of Education for
approval to attend a national convention. The Board reserves the right to approve or reject such
requests as they see fit. Independent School District #882 will pay up to $3,000 in expenses for
each Principal attending national conventions and conferences beginning July 1, 2018. Travel
arrangements and convention registration must be made three months prior to the convention
date. Principals shall be permitted to attend National Conventions on an every other year basis.
In the event the Principal’s request to attend a national convention is rejected by the Board of
Education, that Principal will retain priority consideration for attending a convention in a future
year. The Principal shall report to the School Board relative to all meetings and conferences



attended. The Principal shall file itemized expense statements to be processed and approved as
provided by law.

Principals may be permitted to attend seminars and conferences at his/her own expense in
years when he/she is not scheduled to attend a national convention.

9.

Article XX: Duty Year

Section 1. Duty Days:
Subd. 2. The duty year for Principals shall be twelve (12) months and shall include
eleven{4+H twelve (12) paid holidays as designated by the School District. The following
days are to be considered legal paid holidays for all Principals: Independence Day,
Labor Day, Thanksgiving Day and the Friday after, Christmas Eve Day, Christmas Day,
New Year’s Eve Day, New Year’s Day, Good Friday, Presidents Day, ard¢ Memorial Day,
and Juneteenth. \When a holiday falls on a Saturday or Sunday, the preceding Friday or
the following Monday will be considered a holiday. The duty days for a twelve-month
Principal shall be 256 [260-4 non-duty days {see-belew)] per Subd. 3 below.

10.
Article XX: Duty Year
Section 1. Duty Days:
Subd. 4. The modified duty day calendar for a ten-month Principal ffe—eran-assistant

elerrehtaryPrrscipal shall be ter-rrerths—Fhe-duty-daysteraterrrenth-Prncipalshall
be 220 days.

Subd. 5. The modified duty day calendar for an eleven-month Principal fie-the-Eastview
Eelaea-t-len-GeMeFP-Fmerpal-) shall be eleven-rmenths—Theduty-daysloran-elever-menth
Principat-shat-be 240 days.

13.

Article XVII: Salary Schedule

Section 4. Supervision of Co-Curricular Events, Extra-Curricular Events, and Student
Conferences:

Principals shall provide for the active supervision of co-curricular events and student

conferences as an extension of the student day and as an inherent responsibility of the

position. Principal supervision may be required at extra-curricular events due to state or

local requirement or the collection of a gate; for such events, an honorarium was added

to the base of Schedule A for 2024-25 for the High School Principal ($2,000), High School

Assistant Principal ($1 ‘her Principal. 1 n her Assistant Principal
500).




19.

Article XVII: Salary Schedule

Section 5. University of Minnesota Principal Academy Stipend:

Principals desiring to participate in the University of Minnesota Principal Academy shall
provide a timely written request to the Superintendent or designee. If approved, the
District shall provide for the cost of the program along with appropriate coverage of

Principal duties on program dates when absent. Upon successful completion of the
Academy, the District shall provide a one-time stipend of $2,000 payable July 15.

20.
Appendix C: MoA re Flex Time
Retain

21.

MS Asst Principal Duty Year

The District will withdraw the previously communicated expectations re MS Asst Principal use of
vacation time.

District Response to Principals Proposals of June 18 2024

8.
Article XVIII: Longevity Pay
Please see District counterproposal below.

17.
Article XV: Deferred Matching Contribution Plan
The District does not agree.

18.
Vacation Buyout
The District does not agree.



District Proposals of September 25 2024
The District reserves the right to amend, adjust, or add to these proposals during the process of
negotiations.

7.

Article XVII: Salary Schedule

Section 1. Placement of New Employees

Upon hire, the principal’s initial annual salary shall be as agreed between the District and
the principal.

Section 4 2. Salary:
Appendix “A” reflects the P8 ; e
hired-by-the-SchoolDistriet alagg steps for 2022- 2023 2024 25 and2023-2024—"The-amounis

Appendix “B” reflects the salary steps for 2025-26.

Section 2 3. Movement of Principal Within District:

In the event that a Principal emptoyedinBistret#882 should ehangetevet request or be
assigned another position within the district (i.e., movement from middle school to elementary

Ievel) placement on the salary schedule shall be ﬁ&gﬁﬂﬂ-’f&d—ﬁﬁ-&ﬁ-rﬁdﬁﬁdﬂﬂl—bﬂ%le in

Article XVIII: Longevity Pay

The Board of Education will annually pay a longevity step in the amount of $2;86606-66 $2,500 to
each memberofthe Principals—Assoctation who has completed five (5) full years of service to
the school district. This amount will increase to $2;566-66 $3,000 after ten (10) full years of
service to the school district. After fifteen (15) full years of service to the school district, the
longevity step will be increased to $3;666-606 $3,500. A full year of service will be credited to the
Principal if they complete a full school year of 170 days or more in the contract year. For
Principals hired after July 1, 2017, theirfult years of service credit wit-be shall only be
accrued in the capacity of a Principal or assistant Principal.



11.
Appendix A

2022-2623-2024-25 (12-month work calendar unless otherwise noted)
Principals will receive a 2.75% salary increase for 2024-25.

2024-25 Step 1 Step 2 Step 3 Step 4
HS Principal $133,707 $137,909 $142,113 $146,317
HS AP (11 mo) $102,186 $105,300 $108,415 $111,528
MS Principal $128,235 $129,603 $133,708 $137,812
MS AP (11.5 mo) $105,764 $109,019 $112,274 $115,530
Elem Principal $120,765 $124,469 $128,173 $131,877
Elem AP (10 mo) $95,021 $97,944 $100,958 $104,065
202320241 2-menth-work-calendar}

Middie-Sehook-Principal—$428-864

= SehosHPrineipai—$423-76

Hich-SehoolAssi Prineipal—$+08-849

12.
Appendix B
2025-26 (12-month work calendar unless otherwise noted)
Principals will receive a 4.00% salary increase for 2025-26.
2025-26 Step 1 Step 2 Step 3 Step 4
HS Principal $139,055 $143,426 $147,798 $152,170
HS AP (11 mo) $106,273 $109,512 $112,751 $115,989
MS Principal $133,365 $134,787 $139,056 $143,325
MS AP (11.5 mo) $109,994 $113,380 $116,765 $120,151
Elem Principal $125,595 $129,447 $133,299 $137,152
Elem AP (10 mo) $98,822 $101,862 $104,996 $108,227







