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1-1

1-3

1-4

1-5

1-6

ARTICLE 1
Definitions

The term “Teacher” as used in this Agreement shall refer to all regularly assigned teachers as
defined in Article 3 — Recognition.

The Term “Board” as used in this Agreement shall mean the Board of Education of School District
14 in the County of Adams and State of Colorado.

The term “Association” as used in this Agreement shall mean the Adams County School District 14
Classroom Teachers Association, Inc.

The term “District” as used in this Agreement shall mean School District 14 in the County of
Adams and State of Colorado.

The term “Superintendent” as used in this Agreement shall mean the District’s Chief Executive
Officer.

The term day shall mean any one of the contract days’ teachers are required to be on duty.
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2-1

2-3

2-4

2-5

2-7

ARTICLE 2
General

The Board and Association shall be governed by the Constitution and laws of the State of Colorado
and the United States and this Agreement shall be construed accordingly.

If any provision of this Agreement or any application of this Agreement to any teacher covered
hereby shall be found contrary to law, such provision or application shall be effective only to the
extent permitted by law; but all other provisions or application of this Agreement shall continue in

full force and effect.

The rights and privileges of the Association and its representatives as set forth in the Agreement
shall be granted only to the Association as the exclusive representative of the teachers and to no
other organization not affiliated with the Association. Teachers have the right to join, not join,
maintain, or terminate their membership in the Association in accordance with the provisions of this
Agreement. Neither party shall exert or place pressure on or discriminate against a teacher in regard

to such matters.

The Board and the Association agree that there shall be no change, alteration, modification, or
recession of the terms of this Agreement without written mutual consent of the negotiating parties.

The Board has certain legal powers and duties under the Constitution and laws of the State of
Colorado which may not be delegated, limited, or abrogated by agreement with any party. Except
as expressly provided, in this Agreement, the determination and administration of school policy, the
operation and management of the schools, and the direction of employees are vested exclusively in

the Board.

The Board and the Association agree not to illegally discriminate against any teacher subject to this
Agreement because of race, creed, color, national origin, sex, marital status, age, disability, political
affiliation, veteran status, or membership or non-membership in any teacher organization.

In the case of any direct conflict between express provisions of this Agreement and any Board or
Association policy, practice, procedure, custom, or writing not incorporated in this Agreement, the
provisions of this Agreement shall control.

CERTIFIED AGREEMENT DRAFT A | 2024 Page | 5



ARTICLE 3
Recognition

3-1 The Board recognizes the Association as the exclusive representative of the following licensed
employees of the District: classroom teachers, specialists, counselors, elementary school learning
coordinators, Teachers on Special Assignment (TOSA) special education program Chairs, speech
therapists, psychologists, child advocates, and occupational therapists, licensed in their full-time
basic assignment by the teacher licensing authority for the State of Colorado.

3-2 Exempted from the negotiating unit are those teachers whose only employment with the District is
on a per diem or hourly basis. Also exempted are those persons designated by the Board to hold
positions, which it classifies as administrative or supervisory, as well as all classified and non-

licensed District employees.
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4-3

4-4

ARTICLE 4
Negotiating Procedures

Prior to the time set for negotiations, the Superintendent and the President of the Association shall
each designate, in writing, the names of not more than five (5) persons who shall serve on the
parties’ respective negotiating teams. Each party shall also designate the person on its team who
will be the chief negotiator. Either team may use the services of not more than three (3) consultants
during any one negotiating session. Consultants are permitted to offer input exclusively upon
specific request for their expert testimony and are prohibited from engaging in general discussions
or influencing any voting process. Their testimony must remain impartial and serve solely for
clarification or as expert witness testimony.

Prior to February 1st, the respective negotiating teams shall hold their first meeting. Negotiations
will be conducted at mutually agreed times and places. Each member of the Association’s
negotiating team shall be granted a maximum of eight (8) days of released time for negotiation
meetings in years with re-openers and ten (10) days in years when the entire contract is negotiated.

The scope of bargaining shall be limited to matters of wages, hours, and working conditions. Each
party shall have the right to bring any two (2) issues current and/or new, and any other mutually
agreed upon issues (See Article 7.1).

The Association shall submit the tentative agreement to teachers for approval within fifteen (15)
calendar days of the date on which tentative agreement is reached. Within fifteen (15) calendar days
of approval of the tentative agreement by teachers, it shall be submitted to the Board for action.

All phases of negotiations including mediation and fact-finding must be completed by June 30th of
each year of this Agreement and are in force unless mutually extended.

All negotiations sessions shall be open to the public. Observers may not participate in the
discussions, and must abide by norms mutually agreed to by the lead negotiators; prior to opening

of negotiations.

In order to maintain and promote a positive and trusting climate throughout District 14, human
resources and the Classroom Teachers’ Association will provide training around the master
agreement. This will include a principals’ training during the first two weeks of the principals’
school year. Building principals and association representatives will train building level staff within
the first two weeks of teachers reporting, not during teacher workday and not to exceed 30 minutes.
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5-1

5-3

5-4

ARTICLE §
Impasse Resolution

If, during the course of negotiations, the parties do not reach a mutually satisfactory resolution to a
negotiable issue or issues, the Board or the Association, through their respective representatives,
may declare in writing that an impasse exists and, if so declared, the parties shall submit the
unresolved issue or issues to mediation.

After an impasse has been declared and prior to the time the issue or issues are submitted to
mediation, a list shall be prepared including all items tentatively agreed upon and those items to be
submitted to mediation. To clarify the differences between the parties, each item submitted to
mediation shall show the last positions taken by each negotiating team. This list shall be signed by
the chief negotiators for the respective teams and presented to the mediator.

The costs of mediation and for the services of the mediator, including per diem expenses, if any,
and actual and necessary travel expenses, shall be shared equally by the Board and the Association.

The mediator shall be selected in the following manner:

5-4-1 If the parties are unable to agree upon a mediator within five (5) work days of the date
that impasse has been declared, the parties shall jointly request the American
Arbitration Association to submit simultaneously by certified mail, return receipt
requested, to each party, identical lists of the names of at least five (5) persons skillec
in mediating public school issues.

5-4-2 Each party shall have five (5) work days from the date on which such list is received to
cross off any name to which it objects, number the remaining names in order of
preference, and mail the list to the American Arbitration Association. If a party does
not mail the list within the time specified, all names which appear on the list shall be
deemed acceptable to the party.

5-4-3 From among the persons, who have been approved on both lists, and in accordance
with the designated order of mutual preferences, the American Arbitration Association

shall appoint a mediator.

5-4-4 If the parties fail to agree upon any of the persons named, or if the named decline or are
unable to act, or if for any other reason an appointment cannot be made from such list
of names, the American Arbitration Association shall appoint a mediator from its other
members without submitting additional lists.
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5-5 Conducting Mediation

5-5-1

5-5-2

5-5-3

The format, dates, and times of meetings will be arranged by the mediator, and such
meetings will be conducted in closed sessions. No news releases shall be made by
either party or the mediator concerning the progress of such meetings.

The mediator will meet with representatives of the Board and Association either
separately or together.

To the extent that tentative agreements are reached as a result of such mediation, the
procedures for ratifying tentative agreements as set forth in this Agreement shall apply.

5-6 Fact Finding

5-6-1

5-6-2

5-6-3

5-6-4

5-6-5

5-6-6

5-6-7

5-6-8

5-6-9

If mediation has failed to bring about agreement on all issues, either the Board or the
Association may request that the issues which remain in dispute be submitted to a fact

finder.

If the parties are unable to agree upon a fact finder within five (5) days from the date
fact finding is called for, then the procedure set forth in Article 5-4 of this Agreement
shall be used in the selection of the fact finder.

The fact finder shall have the authority to hold hearings and make procedural rules.

All hearings by the fact finder shall be in closed sessions and no news releases shall be
made concerning the progress of such hearings.

Within fifteen (15) calendar days after the conclusion of such hearings, the submission
of a transcript of the hearings, if any, or submission of post hearing briefs, the fact
finder shall submit their report in writing to the Board and the Association only and
shall set forth in the report their findings of fact, reasoning and recommendations on
the issue or issues submitted. The report shall be advisory only and binding neither on
the Board nor the Association.

Within five (5) work days after receiving the report of the fact finder, the negotiating
teams will meet to discuss the report. No public release shall be made until after such a

meeting.

The respective parties shall take official action on the report of the fact finder no later
than fifteen (15) calendar days after the meeting described in Article 5-6-6.

To the extent that tentative agreement is reached on the issues in dispute as a result of
such fact finding, the procedures for ratifying the tentative agreement as set forth in this

Agreement shall apply.

The costs for the services of the fact finder including per diem expenses, if any, and
actual and necessary travel expenses shall be shared equally by the Board and the
Association.
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5-6-10  Either party may hire a certified court reporter to take a stenographic record of the
evidence taken at the hearing. If such a stenographic record is taken, a copy of the
record shall be provided to the fact finder. The party requesting a stenographic record
shall pay the cost thereof, except that if the other party shall request a copy of any
transcript, that party shall share equally the entire cost of making the stenographic
record.
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6-1

6-3

6-4

6-5

6-6

ARTICLE 6
Election Procedures

Any employee organization other than the Association may file a petition with the Board requesting
de-certification of the Association as the exclusive agent for the negotiating unit. Such a petition
shall contain the signatures of at least thirty percent (30%) of the employees within the negotiating
unit and shall allege that the Association is no longer the choice of the majority of the employees of
the negotiating unit.

Such a petition must be filed with the Board not earlier than November 1st and not later than
November 10th of the school year in which this Agreement terminates. Such a petition shall be on a
standard form prepared by the Board and made available to all teachers who request copies thereof.
Such petition shall not be circulated prior to October 7th of the school year in which this Agreement

terminates.

If a valid petition is received, the Board, within five (5) calendar days of the end of the period in
which such a petition may be submitted, shall cause notice of a recognition election to be posted at
each school and at the central administrative office of the District. Such notice shall contain the
date, time, and place or places of the election; the names of all organizations entitled to be placed
on the ballot; and the eligibility requirement for voting in the election.

At a date not more than fifteen (15) calendar days nor less than ten (10) calendar days following the
posting of such notice, the Board shall conduct the recognition election under such rules and

procedures as it may adopt to govern its conduct.

The results of the recognition election shall become effective July 1st of the year following the
election.

The cost of such an election shall be borne by the petitioning employee organization.
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ARTICLE 7
Term of Agreement

7-1 This agreement shall become effective on July 1, 2024 and shall remain in effect until June 30,
2025, provided however, that during the period established for negotiations through 2025, each
party shall have the right to reopen this Agreement to submit proposals concerning Article 11 and
12 and any two (2) issues current and/or new, and any other mutually agreed upon issues or Article.

CERTIFIED AGREEMENT DRAFT A | 2024 Page | 12



8-1 Definitions

8-1-1

8-1-2

ARTICLE 8
Grievance Procedure

A “grievance” is a written complaint by a teacher(s) asserting that there has been a
violation, misapplication, or misinterpretation of the terms of this Agreement and/or the

policies and procedures of the Board.

An “aggrieved person” is the teacher or teachers asserting a grievance.

8-2  General Procedures

8-2-1

8-2-2

8-2-3

8-2-4

8-2-5

8-2-6

837

The time limits for the processing of grievances indicated at each level should be
considered as a maximum. However, such time limits may be extended or limited by

the written mutual consent of the parties.

Nothing in this grievance procedure shall be construed as limiting the right of the
teacher to discuss the grievance informally with any appropriate member of the District
Administration and to have the grievance adjusted, provided the adjustment is
consistent with the terms of this Agreement.

An aggrieved person may be represented at any level of the grievance procedure by a
person or persons of their own choosing through Level Three as noted in Article 8-5
except that they may not be represented by any teacher organization other than the

Association.

If an aggrieved person is not represented by the Association, the Association shall have
the opportunity to have an Association representative state the Association’s views.

No grievance shall be recognized by the Board or the Association unless it has been
presented as a grievance within twenty (20) calendar days after the aggrieved person
knew, or should have known, of the act or condition in which the grievance is based;
and if not so presented, the grievance will be considered as waived.

An aggrieved person may withdraw a grievance at any time by notifying in writing the
Board’s and Association’s representatives at the level at which the grievance is being
heard. Any such grievance that is withdrawn shall be considered as waived.

When it is necessary at any level beyond Level Two as noted in Article 8-4, for an
aggrieved person and their designated representatives to attend a hearing called by the
Superintendent or their designee during the school day, the Superintendent or their
designee shall notify the aggrieved person’s Principal or immediate supervisor of the
names of such persons and they shall be released without loss of pay for such time as
their attendance is required at such hearing.
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8-2-8

8-2-9

8-2-10

8-2-11

8-2-12

8-2-13

8-2-14

8-2-15

8-2-16
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If a grievance affects more than one (1) negotiating unit member at more than one (1)
school, the aggrieved persons may submit such grievance in writing, signed by the
aggrieved persons, to the Superintendent or the Superintendent’s designee and the
processing of such grievance shall begin at Level Three as noted in Article 8-5. Subject
to the mutual agreement of the Superintendent and Association President, and ’
aggrieved person(s) may submit a grievance in writing, signed by the aggrieved
person(s), at Level Three of the grievance procedure if the subject matter of the
grievance is not under the jurisdiction of the aggrieved Principal or immediate
supervisor.

Failure of the Principal or immediate supervisor at Level Two, or the Superintendent or
the Superintendent’s designee at Level Three, of this grievance procedure to

communicate the decisions on a grievance within the specified time limits to the
aggrieved person and their representative shall permit the aggrieved person to proceed
to the next level. .

Failure by the aggrieved person at any level of this grievance procedure to appeal the
grievance to the next level within the specified time limits shall be deemed to be

acceptance of the decision given at that level.

The Board agrees to make available to the aggrieved person and the aggrieved person’s
representative all pertinent information not privileged under law in its possession or
control and which is relevant to the issues raised by the grievance. The Association
agrees to make available to the Board and its representatives all pertinent information
not privileged under law in its possession or control and which is relevant to the issues

raised by the grievance,

All written grievances shall refer to the specific Article(s) of this Agreement or policy
or procedure of the Board allegedLly violated.

If, at any time, either party disputes whether the alleged grievance is grievable under
the terms of this Agreement, such dispute may be submitted to arbitration in '
accordance with the procedures established by this Article. .

Documents, communications, and record dealing with the processing of a grievance
shall not be filed in the permanent central office file of the aggrieved person or their

representative.

There shall be no harassment, intimidation, or additional duties imposed on an

aggrieved person or their representative by reason of such person having filed a
grievance nor there any harassment or intimidation of any administrator by reason of
such person having submitted a grievance decision, ’

The grievance procedure should be considered confidential. Matters related to a
grievance should not be disclosed to persons not involved in the grievance issue.




Nothing herein shall preclude an investigation by either party, provided at no time shall
such investigation interrupt a teacher’s instructional time. No grievant may be
questioned without their representative present if they so desire.

8-3 Level One — Informal Grievance

8-3-1 A grievance will first be discussed at a meeting with the aggrieved person’s Principal
or immediate supervisor with the object of resolving the matter informally. Such
Principal or immediate supervisor shall be notified in writing that this constitutes Level
One of the grievance procedure. Said notice shall be presented to the Principal at the
commencement of the meeting and shall be signed by the aggrieved person. At this
meeting the aggrieved person shall discuss the grievance personally or may request an
Association representative to accompany him/her, in which case the Principal or
immediate supervisor may be accompanied by a representative. Within five (5) work
days after such discussion, the Principal shall give their oral decision to the aggrieved
person and the Association representative.

8-4 Level Two— Formal Grievance

8-4-1 If the grievance is not resolved within five (5) days of the oral decision in 8-3-1, it shall
be resubmitted in writing, on the approved form signed by the aggrieved person, and
filed with the Principal.

8-4-2 Within five (5) work days after receiving the Level Two grievance, the Principal or
immediate supervisor shall communicate their written decision to the aggrieved person
and the Association representative. Said decision shall include the findings and
conclusions of the Principal or immediate supervisor.

8-5 Level Three — Appeal to Superintendent

8-5-1 If the aggrieved person is not satisfied with the disposition of their Level Two
grievance, they may file within five (5) work days of the Level Two decision a written
appeal, signed by the aggrieved person and submitted to the Superintendent or their
designee, using the appropriate form.

8-5-2 Level Three appeals shall be heard by the Superintendent or their designee within ten
(10) work days of receipt of the appeal. Written notice of the time and place of the
hearing shall be given by the Superintendent, or their designee, to the aggrieved person
and the Association not fewer than three (3) work days prior to the hearing.

8-5-3 The following procedures shall be followed at each Level Three hearing:

8-5-3-1 The hearing shall be conducted informally and in private session with .
the Superintendent or their designee. '

8-5-3-2  The hearing shall be limited to those grounds specified in the written
grievance form signed by the aggrieved person.
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8-5-3-3 The aggrieved person or their representative and the Association shall
have an opportunity to make an opening statement, represent their
position, give corroborating information, and make a closing argument.

8-5-3-4 The Superintendent or their designee may ask questions of the
aggrieved person or their representative or the Association
representative.

8-5-3-5  The Superintendent or their designee shall refrain from arguing the
relative merits of the grievance during the Level Three grievance
hearing.

8-5-3-6 Nothing contained herein shall preclude the Superintendent or their
designee from further investigation of the grievance matter.

8-5-4 Within ten (10) work days of the hearing, the Superintendent, or their designee, shall
communicate their decision in writing to the Principal or immediate supervisor, the
aggrieved person, and the Association. Said decision shall include the findings and
conclusions of the Superintendent or their designee.

8-6 Level Four

8-6-1 If the aggrieved person is not satisfied with the decision at Level Three, or if no
decision is reached within ten (10) worl- days after the hearing described in Article 8-
5-1, the aggrieved person may, within five (5) work days thereafter, request the
Association to submit their grievance to Level Four. If the Association deems the
grievance meritorious, the Association may, within ten (10) work days thereafter,
request a hearing before the Board or demand arbitration. In the event the Association
requests a hearing before the Board, the Board shall respond to the request for a
hearing no later than its next regularly scheduled meeting, provided it has received the
request at least five (5) work days prior to such meeting. If the Board agrees to hear
the appeal, the hearing shall be held no later than the next regularly scheduled meeting
after the Board’s decision to hear the appeal. The Board shall render its written
decision to the aggrieved person and the Association not later than fifteen (15) work
days after hearing the appeal. If the requested hearing before the Board is denied, the
Association may pursue the grievance through the arbitration pursuant to the
procedures in Articles 8-6-2 through 8-6-9. The Association shall have ten (10) work
days from the time of the Board’s denial to hear the Level Four grievance in which to
demand arbitration.

8-6-2 The arbitrator will have the authority to hold hearings and make procedural rules.

8-6-3 All hearings held by the arbitrator shall be closed and no news releases shall be made
concerning such hearings. The arbitrator’s report shall be issued within fifteen (15)
work days after the close of hearings, the submission of post hearing briefs, the
submission of transcript of the hearings, or in the event oral hearings have been
waived, then from the date final statements and evidence are submitted.
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8-6-4

8-6-5

8-6-6

8-6-7

8-6-8

8-6-9

The arbitrator’s report shall be simultaneously submitted in writing to the Board and
the Association only, and shall set forth the arbitrator’s findings of fact, reasoning,
conclusion, and recommendation which shall be consistent with law and with the
terms and this Agreement. This report shall be advisory only and binding neither on
the Board nor on the Association.

The arbitrator’s function in hearing the arbitrations pursuant to Article 8-6-1 shall be
limited to the interpretation and construction of the specific articles of this Agreement
and/or Board policies and procedures grieved. The arbitrator shall not alter nor amend
the terms of this Agreement nor any Board policies or procedures. At Level Four, the
aggrieved person shall not be permitted to assert or argue violations which were not
asserted or argued at Level Three of this grievance procedure, nor shall the District be
permitted to assert or argue defenses which were not stated in the decision at Level
Three of this grievance procedure.

Within five (5) work days after receipt of the report of the arbitrator, the parties will
meet to discuss the report. No more than five (5) persons representing each party shall
attend these meetings. No public release may be made until such a meeting. The
parties may mutually agree in writing to waive such a meeting.

The cost of arbitration and the services of the arbitrator including per diem expenses,
if any, plus actual and necessary travel and subsistence expenses, shall be shared
equally by the parties.

The Board shall act on the report on the arbitrator not later than thirty (30) calendar
days after the meeting referred to in Article 8-6-6 above.

Either party may hire a certified court reporter to take stenographic record of the
evidence taken at the Level Four hearing. If such a stenographic record is taken, a
copy of the transcript shall be provided to the arbitrator or the Board. The party
requesting the stenographic record shall pay the cost thereof, except that if the other
party shall request a copy of any transcript, the parties shall share equally the entire
cost of making the stenographic record.
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9-1

9-3

9.4

9-5
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ARTICLE 9
Interest-Based Group

In an effort to enhance communications between the Superintendent’s administrative staff and the
Association Executive Committee, an Interest-Based Group shall be established.

The Interest-Based Group shall be composed of three (3) persons designated by the Superintendent
and three (3) persons selected by the Association.

The purpose of the Interest-Based Group shall be to review and discuss teacher-related District
policies, practices, and procedures and mutually agree to matters related to the administration or
maintenance of this Agreement. h

Interest-Based Group meetings are to be designed to maintain open communications and problem
solve using the Interest-Based process.

The Interest-Based Group shall meet once during the months of September through May of each
school year. Additional meetings may be mutually agreed to by the Superintendent and Association
President.

L4 ]

The Superintendent and Association President endorse the implication of the Interest-Based proces
to enhance communication and problem solve matters of mutual interest.




ARTICLE 10
Association Privileges

10-1 Dues Deduction

10-1-1  The Board agrees to deduct from teachers’ salaries an amount to cover dues for the
Colorado Education Association, and the National Education Association as the
teachers individually and voluntarily authorized the Board to deduct and to transmit
this amount to the Treasurer of the Association each month.

10-1-2 A member of the Association who separates their employment with the District during
the school year, and who has authorized dues deductions through payroll deduction,
will have the balance of dues deducted from their last paycheck if there is a sufficient
amount to do so after deductions of legal priority have been made.

10-1-3  Any teacher who has or who hereafter authorizes the deduction of such dues will
continue to have such dues deducted as long as the teacher is employed by the District.
Teachers may discontinue their membership between August 1st and August 15th of
each year. A teacher desiring to have dues deducted may do so by notifying the District
Human Resource Office and the Association in writing by the fifteenth day of any
month. Except as provided in Article 10-1-2 above, deduction shall be made in twelve
(12) equal installments. If, for any reason, a teacher’s earnings for a month are not
sufficient to cover the deductions, no deductions will be made for that teacher for that
month, and the Association will arrange collection for dues for that month directly with

the teacher.

10-1-4  The Association agrees to hold the Board and District harmless regarding these
deductions and from any action commenced by any teacher and assumes full
responsibility for the proper disposition of the funds once they have been remitted to
the Treasurer of the Association.

10-1-5  In the event the Board fails to deduct dues for any period of time, the Board agrees to
advance the money ordinarily deducted for that period to the Association. Money
advanced by the Board will then be deducted from each member over a period of time
mutually agreed upon and repaid to the Board.

10-2  Use of District Facilities by the Association

10-2-1  The Association shall have the privilege of using District facilities for Association
meetings without cost as long as no additional cost is incurred by the District. If any
additional cost is incurred, this cost will be paid by the Association. Any charges for
use of a District facility shall be in accordance with Board policy. Such meetings shall
not interfere with the normal conduct of school activities or other pre-scheduled
activities approved by the Board. Application for use of a District facility shall be made
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in accordance with Board policy. Emergency meetings shall be arranged with the
Principal or the Principal’s designee.

10-2-2  The Association, through its faculty representative, shall have the privilege of posting
notice, circulars, and other materials relevant to Association business on school bulletin
boards designated by the Principal. The faculty representative shall provide copies of
all such materials to their building Principal prior to the time of posting. The
Association President or designee shall provide copies of all such materials to be
distributed to any teachers to the Superintendent’s office prior to the time of posting.

10-2-3  The Association, through its faculty representatives, shall have the privilege of placing
notice, circulars, and other materials relevant to Association business in teacher
mailboxes and on electronic devices. The faculty representative shall provide copies of
such materials to the building Principal prior to the time such materials are placed in
teacher mailboxes. The Association President or designee shall provide copies of all
such materials to be distributed to all teachers to the Superintendent’s office prior to the
time such materials are placed in teacher mailboxes.

10-2-4  The President of the Association, or the President’s designee, shall have the privilege
of placing notices, circulars, and other materials relevant to Association business in the
District’s inter-building mail service for delivery in the normal course of business,
provided that materials are securely packaged and are addressed to a faculty
representative who shall be responsible for further distribution, if desired. The
Association President or designee shall provide copies of any materials to be
distributed to teachers to the Superintendent’s office at least twenty-four (24.0) hours
prior to the time such materials are placed into the inter-building mail service.

10-2-5  District materials and supplies shall not be used by the Association.

10-2-6  Association business which is relevant at the building level only may be conducted
during the teachers’ lunch period or after the time students are regularly dismissed from
school as long as such activities do not interfere with the normal conduct of school
activities as determined by the Principal. Authorized representatives of the Association
may visit the schools in the District as long as such activities do not interfere with the
normal conduct of such school activities. Any such representatives will comply with
District policy pertaining to visitors to District buildings and shall also be subject to all

other provisions of this policy.
10-3 New Teacher Orientation

10-3-1  The Association shall be provided the opportunity to participate in new teacher
orientation as part of the agenda during the hours of the new teacher orientation for the
purpose of introducing new staff membership in the CTA and signing up new
members. The Association will coordinate its involvement in the new teacher
orientation with the Human Resources Department.
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10-4  Association Representation

10-4-1  To support the needs of the Association, the Association will have one (1) primary
Association Representative per school building and one (1) alternate Association
Representative. The Association Representative will honor the communication norms
of the District and work directly with the Principal of the building.
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