AGREEMENT
between

INDEPENDENT SCHOOL DISTRICT NO. 879
Delano, Minnesota

and

SERVICE EMPLOYEES INTERNATIONAL UNION
LOCAL 284

covering

The Custodian and Maintenance Employees
of the School District

Effective Dates: July 1, 2024 through June 30, 2026



Table of Contents

ARTICLE 1. PURPOSE ivcimsossniassstosivssesnsoss s s ssaisis i i s o imstorssssanmsrassonssmssmmssntas 6
SECHION 1. PAITIES ....ciiiiiiiinicricsitiiines etk see st s e st es et eees 6
ARTICLE II. RECOGNITION OF EXCLUSIVE REPRESENTATIVE .......cccooooovevvvnninnn., 6
Section 1. RECOZNTEION w.oveviiiiiiiiiriii ittt ettt esen et enenssserenseresesensensess 6
Section 2. Appropriate UNIt s s i s i oo e s s es e mse oy 6
ARTICLE III. DEFINITIONS iounusmsssnosssvumnasesssiis o s s siisns 6
Section 1. Terms and Conditions of EMPIOYMENL ......c.ovvvieieireivecisess e eesess s eeasenens 6
Section 2. Description of Appropriate Unitumsssussssisamissmssaiiassmiminsiisimnemmnmamstncs 6
Section 3. DEfINIION ..c.oveeuieiiiiiiicreii it e sbe b ese s st s s st e e e seesense 6
Section 4. Other TEIMS .c.cvivriviiininmrmrererersesssesesesseesersseresesssssonssessssseseserasssensessessssenssessssesns 6
ARTICLE IV. SCHOOL BOARD RIGHTS ..........cciviriiiitiniiiieeieieiieeseeisieseisesssesesesasnas e [
Section 1. Inherent Managerial RIGhts.............cccvvieiiiiiiniiiroriesesessesnsesssssssesseesesssssssessons f
Section 2. Management ReSpOnSIbIlIIES .....vcuiviuiiiiiiiiiseiiiicrcsicieee s seeese e sseeesesns i
Section 3. Effect of Laws, Rules and RegUIAtIONS ........c.ccvueeeveereeeecreieessessneseereessessessssns 8
ARTICLE V. EMPLOYEE RIGHTS ........oooiiiiiiiiteiiisiensieessessse e s essssssesssesssssssssesessessssssns 8
Section 1. Right to VIEWS ... s o i armss e nmresessms eromsemmssmsr tomane 8
Section 2. RiIght 10 JOIN ....cueiiiiiiciriiiis et ssetsaseees et s et steseesseesens s et es e sesens 8
Section 3. Request for Dues Check Off ........c.oiiioiiuieiiieeeeiniseeresessesssessesseeseressesssssessssons 8
ARTICLE VL. RATES OF PAY ......coooiiiiiiieiiciieesies s s sesesssssassesesenssasessssssesessnsssesns 9
Section 1. New EMPIOYEES juyiinssinvssiissinssssreessismsson irsns 5540 mssstinmmermrrmsss e ssrmmsmmemmrasmmes 9
SUDQ 1 ceprmmprnssenssssmsssnssenssomosnsosssnssssiess s sssisssm s s s e e s e 9
SUD 2 s i s trmos soaememanas swossasese st anassa s xS PSR R ST EE S BN R BRSSO SRR 9
Section 2. Basic Rates Of Pay...............w.o... cssssisisiim sy iisomim it smmmmon 9

Section 3. Extra Responsibility Differential ............ooovoviiriiocissinisinieissesersesenssssrsssssssensns 10

1 B B e 10

ST et .35 1o A 2 N e R s 10

SUDBA 3 ........ 551w imms toesammossastosmssens s orsseanraste ennespus S48 aRTS IS EFNS S EAR S SRR REERSS 10

SUbd 4 ........ s R S S SR T S b emsemn 10

Section 4. Building CheckS .......cciiiiveiieiiiicriiesioseiicss i essessssessssssssssesessssesessessessssens 10

SECHON 5. OVEItIME..........oueverer o o0 A imeEeS remasns s AR A PR SR SRS A RS 10

Section 6. Part-time EMployees . ... .mmnsasmonmnsssscssmmib s i sasimesmss. 10

Section 7. SubStitute CUSIOGIANS ......cvvveveeiieeeersesseeceesesessieseeseseesseessetseeseseeressesesesssesssssserens 11

Section 8. Boiler LiCense ........ sy isssiiiasis st sniesa i i Il

Section 9. WEEd SPIrAYINg .......cevvvirieririiiirieireieieiieseeisisissiessessesssssseseessessssesesssssssssessssessens 11

Section 10. Pool OPETator .. ausssiiimsris s ssivmsssnsasemssmmesstrmsssitammss st reis msmmesssmasmessssssons 11

Section 11. Unlicensed Electrical Operatorssssiscsvsumisisssssaiimmasisinisisssssiossssiss s 11

ARTICLE VII. HOURS OF SERVICE ..........cccoiiiiiiiiiiiiiiiiiiesesiseesssressessssasssessssesssesssssssss 11

Section 1. Full-ime EMPIOYEES .....c.vvvieiriiiiiiriniiiietiisiersreresesssssersoseessessesessesesesessesssssans 11



Section 2. Part-time EMPIOYEES ....cccivverveerirornemursonsane s cosvssamsssssnosesssmiassimsmsssiiessesssingssses 11

Section 3. Starting TIMIES ..oouiieuiereie ittt 12
Section 4. Lag Time i srssamsisim st s s e s a5 12
Section 5. SUMMEr ASSIZNMENTS ..vvveirerererimmmerimesuesimeeimesersimtsemessiessmsersssessrsssmseis s 12
ARTICLE VIIL. HOLIDAY'S it o s s i siisds s s i s 12
Section 1. Paid HOBAAYS ...ivveeriiiiieierieseeesieessesiistssnessesessssessnsssesssesressssesnssansssesssensssaseses 12
SUDA 1 aiaionionanssssmsisesion oo s e R S T S e s 12
SUDA 2 1ttt ettt r bbbt s s s e s b seb e e e bbb e e e e eerbe e r e r e 12
SUDA 3 o mimmssisssaimniiniisisios s asasmm s R e T e SN s T S e R R e 13
SUDA disusiumsiamsmammnvssianemsvonssssvoes s s i mass s e rs SR s 13
SECION 2. WEEKENAS ..tiiiiiieieiirieeciieeiriesesiirraeesaaesosbesesasesessssesessaeessnsseeasssenssseesabassasseessnnens 13
Section 3. VaACAtION .. . uvauiusis s s e sy s s s s i s S S asaicsias 13
ARTICLE IX. VACATIONS .......covcemrverseneresnec ssimmeminiimssiomens i T wv i s i e vt o mayitga 13
SeCtion 1. ELGIDILILY ...oooiiiieniieereesnennene iassisamsmamisasinsssasses s e s s s 13
Section 2. Earned Vacation ......ceorieeiieeiisiiieiniesiissssessissessnesias ossssssnessusessssessusssssessessessons 13
Section 3. ApPPLiCAtion. ....... ussssssisssedssiyiesyioy e vyt e s mss s 13
SUDA 1 ittt s i e eae s e s e e be e eab e b e st s e e et s b a e e b e e b e e ea e Rna s 13
SUDBA 2 ... i st R T AR R SRS 13
SUDA 3 «oiesveenne o v s e ass A 5545 050 S A S A SR 14
ARTICLE X. GROTP INSURANCE jiinsiusesesuios s s e s s st sns 14
Section 1. Selection Of CaArTier .....ciuveiiieeiiieiienritis it ssssesirsreeresreesirrssessaassssrsesessasessassssaesss 14
Section 2. Medical-Hospitalization Insurance .. uissasmsisasiizsscssmsssisssniinrssssmasissisia 14
SUDA 1 susvaseriannsosensssneises o i s e s s s o s T e R o s 14
SUDA 2 et ctie et e se e ciescae e e aasessseease e sasesssseaseeass e eaneabs e e e e Rn s e nbe e bnaennre et e s eata s renrnenrnees 15
SUBDA 3 i ssavss ouustisn e s e e s i e A SR s 16
N2 LT K PO ORPP OO 16
Section 3. Eligible Employees ......... atnmiaiimammrmiims i s iiiv e 16
Section 4. Dental INSUTANCE. ......... ... cosvisssesmsimmvnsssssesimvi s s s st somsass s e amsisanites 16
Section 5. Life INSUIANCE......cooiiiiiiiitieiiiriceiireeeriee s esiasesaressbasesnrseessnerearanssessanesssnesnssnsssassas 16
Section 6. LTD INSUraNCE sy siessiasssssiesss st i e e s s s i iwasssh 16
Section 7. Claims Against the SChool DIStrICt.......veveeriirriiiiiiesirnienrere s 16
Section 8. Duration of Insurance Contribution ssisissssiimssminesiis assssiivsasiiveessivisns 16
ARTICLE XI. LEAVES OF ABSENCE iuuuusconsssaseivsnvinmsss s ssesseisssess s aasns s 17
SECION 1. SICK LEAVE ..eiiviieiiiriiieiiiieciteeesaseeeeesresesasessesssesssbessstsessessseessnbeeesbnsseasanasnnnesnreesses 17
SUDA 1 u0iwi0aammaes s il oo s Sai0A5 A0S A S A S R o A 17
SUDA 2 1ttt ettt s et eb e st cabesrbs e bbb e e sag e b e et b e e 17
SUDA 3 1o enmipormmmmsmssabssm st AT T R TR AT S e S e S s s s 17
SUDA 4 ... s ss ooy o638 R e T A S TR 548 17
Section 2. FUNETAl LEAVE .. vveiiiiriiiiiiiieciiieeeibieesetieeesesesstseaesesssesssesessnsessnbsaessnssssssensssessssnsss 17
SUBA 1 oo 0000083 708 R A R RS R R ST 17
SUBA 2 1ottt ettt et b e et a e e e b s ae b sk a s a e n Aot r g e n s e et 17
SUDA 3 ... e s mramimss st RS s S e R TR SR S R S e e 17
SUDA 4 1oiiiiin sinismmismmosssssss sosssssssssssss o oI IS A AR N AR O VR RN RTH R 17
Section 3. MIITArY LEAVE ...cciiiiiiiiieioiiieseiieie e siceseeiseesncssssasssssse s asnne s s sseesssanesnanennreesans 17
Section 4. Worker’s Compensation........ s s s i sms snvniiisia i s s niiiss 18



SO, 2 i o' A S o P 18
SUDA 3 ... o i i s s oo AR A O A AR RSP SRS AR S S AN 18
SUDBA 4 issencrsismsausnsavimsisss s o o S T TS e vom e 18
SUDA 5 s s b ettt et er et er st et et e s e e eeanas 18
SUDA Osusocisiiiniii saiiedass i o S s S A e d A S A RS AA T £ e 18

S <{1(0) o MO Uy 01 Oy SO O VOO — 18
Section 6. PErsonal LEAVE .......c.ccuvverieiiiiieriieririisesesssisiscsssseesssssssssssseseseesssessssesesssssssssssesons 18
SUBA 1 oo i i A A R S T S T TN e o« s v 18
SUDA 2 1.t bttt r s et et ettt en et et e s s enins 18
SUDB 3 ... 0 e R o AR R AT i F b st e A SRR A S A PR 19
SUDA 4 ........ commemsmmmmssmisvsaiis s s S s 19
Section 7. UNPaid LEAVE ...c.ccveviiriririierieereseeiseserseseseesesseseesesesseseseseesssssessssssessssesssssssssesens 19
ARTICLE XII. DISCIPLINE, DISCHARGE AND PROBATIONARY PERIOD................. 19
Section 1. Probationary PEriod.........cuiiiereiisiieieeciis e eteeseesssesessesesessesseessnssens 19
Section 2. Temporary SUSPENSION......... sssemnsussisibma i s i immes 19
SUDA 1 1ttt ettt eb et s et s st ea bt te s ea e e e sreese st e s e enesenn 19
SUDBA 2 suuicssscsiasiciiiass o SSRGS AT S ARG 8 S S Ao oo A ST SRS 20
SIS 5ottt e e A o 20
ARTICLE XIII. VACANCIES AND JOB POSTING..........cocceiiivieriiineceerereensesseresssseseesonns 20
Section 1. PoSting 0f VACANCIES ......ccuiviiiririeiieicicsciceciisisesecs sttt sssen e s s ass s e s e sesessesesanas 20
Section 2. Application for VACANCIES ..........ciiiiciiiiiiiierereseseseeeeseneseessesesesesenesesssssseessas 20
S I 3N N IR s oo e e bt 20
Section 4. Filling 0f VACANCIES ...vcvviviiieiirierieiceccecees sttt erassssssseseereesesessesesessssseses 20
Section 5. Application of Seniority......cusmsmssmisinsatsissmiEms s s 20
Section 6. Promotion POSIIONS ...uuvverererirereierieiiienisiecriiieississtseeesssesessesessstesesssessensssssesssons 20
Section 7. Outside APPLICANTS ....vevivivrirereieiriiiiiiisesie s sssesssseseeseesesesesessseseenessssssssessssses 20
SeCHOnI8,, NAMNATSHTAIVE 1S FaTTS! G lmemsrsmaserssaiscisssiesssie 06 oneesissia s o s s ooy 21
Section 9. Lay-off and ReCall.........ccocoiiriiiriiiiiieeiiieciisis e se e e eesse e sesesesseesons 21
ARTICLE XIV. MISCELLANEOUS .........ccooooiiiitiiiiiieistssieeieessitssssve s sasesasesseeses s assesssserens 21
Section 1. Pay Day i e oo itesnsomm s s ete s sttt s s st s 21
Section 2. Mileage Allowance and Insurance Liability Coverage...........oocivvivvivrverereeenrnn, 21
Section 3. Uniform AIIOWANCE......cevueurireiririeiiirieresisseseessesstessseeesssessseeesesssssesesesssesssenss 21
Section 4. Union REPreSentatives ..............ue..owsiorssessitisimeiomesisis msissssssssssnsiarsamrenssossnsssens 21
Section 5. Physical EXamiNations ..........cococueieiiriiisiiisieiiiseseisesisesessssosessssessassssossessssssans 21
Section 6. Inclement Weather ...........cciiuriiriirsieieieciee et eeneseee s s esese e e sessaene 22
ARTICLE XV. RETIREMENT & EMPLOYER MATCH TO TSA ACCTS ....cooooovvvivernn.. 22
Section 1. (effective July 1, 2001) ........ oo s n i b it mmer e ermarntons 22
Section 2. (effective July 1, 2001) ..c.oviiiiriiiiiiiiiiiiieiiisseieseeesereesessnesessesssssseessesessesssns 22
Subd. 1. (effective July 1, 2001) ..voviricrererreiiiisceess e seses s enen e aeesesseseresesseseseessenns 22
Subd. 2. (effective July 152001) .....cousmommnummimsisinsiniviiiesssiisais i amin 22
Subd. 3. (effective JULY 1, 2001) ..oviiriiiieieircses ettt et ee e e e s st ses st eseess 22
Subd. 4. (effective July 1; 2001) ..... st i mse st 22
Subd. 5. (effective July 1, 2001) ...oouceiiiieiiiiiieieiesteiisss et r oot et serenenas 22



Subd. 6. (effective July 1, 2001 ) amommmosinsmmmmeensiommsmmsosmoosaumsom oo 22

Section 3. (effective JULY 1, 2001) .iiuireiiireeiiiereeecieeeesieesesreeeessseesseeesrsssessessessnsssessessessassns 22
Section 4. (effective JUly 1, 2001 )i e o 22
SCREAULE € ..ottt see ey srsaesrbe e s e s sbe s sssassabesbasesseerasssssassans srbassssanrsessnses 23
ARTICLE XVI]. GRIEVANCE PROCEDURE iiuusssotsessnssonssssonians st s oot soamnsss 23
Section 1. Grievance DefINition..........ccciiiiiieiiiiie et ese e essesaaesssssseessesnssenesanes 23
Section 2. ReEPresentative ..........oeeeeeerse e st cs et s siissis 23
Section 3. Definitions and INterpretations......owwicreirerirmieerasrinsssserssssrsaessessaesiserssssenes 23
Subd. 1. EXIENSION ..eevueerureeirreoneevaeonenns iebsaiiiiassngiomsipnss isede s i i s oo ss iy 23
Subd. 2. Days sawssssmsmmavensnssmssasmnammsasimsm e fs AT 23
Subd. 3. Computation Of TIME ......ceeiceeiriiiieei ittt sse et essesbsesseeseensas 23
Subd. 4. Filing and Postmark ..............cueree e bistsomaismesii st s i s i 23
Section 4. Time Limitation and WailVer ........cociiviiiiiieeiiniiiiniciieninesoniesinesssesinsesnssensessressns 23
Section 5. Designation of Board Representative ........ccooivvereiiiiisiiciiesenianeenessessneseesseeras 24
Section 6. Adjustment 0f GIIEVANCE swusmimsmnsiassmsssissismaisvessimessinesvississanssisemsasissoiins ks 24
SUDA. 1. LeVEl L.ttt eere e eebee e s s eebte e e asssesaeessassaasaaesbasesessasesansess 24
Subd. 2. Level Ilumssammmmsmissssmnsse s e s s e i e il 24
SUDA. 3. LeVeL IIL c.oviiiieiis ittt s bs s eas e ne s ba e e ennesansenn 24
Section 7. School Board REVIEW............oveevveeenereneeos isvssiiissssiaivsssrinssisinnss sssvsissvinasvanarsss 24
Section 8. Denial of GIIeVAanCe .......c...oiveirieiininine s ssissmsssssssmmmsssivismvirvsssiasvisssmesisvs 24
Section 9. Arbitration Procedures ..........covvviviiiiiiiiiecieeiie et raaesaeaevees 25
SUDBA. 1. REQUESL....ccciiieeiiiieniirieinirenereranieessessses soe S Eaa S R A s ARV 25
Subd. 2. Prior Procedure ReqUITEd.........cccocvveveviiiiiiiiiiiiiiiiievnisnsesineesnsssnsesssessssesnseessnens 25
Subd. 3. Selection of ArDItrator .......cccccivvceieii e crciieitsinessevsseessssssessessasssssraessasrasassassases 25
SUDA. 4. HEAIING......vieiiiiiiiiie ettt sttt b s s b e e e sbeeereees 25
SUDA. 5. DECISION tutveiiiiiiiiiie ettt e e et ebaeansseeneseas e e seeassanstseasnesnssessaeassneas 25
SUDA. 6. EXPEINSES ..oveeuerierrrneirnereesneesmesaenone o s b ot s miia s s i e am e s s e i 25
SUDA. 7. JULISAICTION ... eivieiieiiec ettt sbas b sinesesgeeresssrs s beesbnssbaesennssnnsesrbesssnss 25
Subd. 8. Election of Remedies and WaiVer........cocviiciiiiioiiiniieiie e oviseesssesessevinns 26
ARTICLE XVII. DURATION ......coiiiiiiiiiiiitieiiteeiiesieseesresssisesnsseesesessaesssssasesssesssssensesssssssaresnses 26
Section 1. Terms and Reopening Negotiations ........c.eciverieiuesiiieinesiiesieessessesisasseesseesseenns 26
SECHON 2. EITECT ..eotiiiieii ettt st a e ess e e e sae e e esnesnesaneensan 26
Section 3. Finality ......caseumsamssasnsin s i e s apes 26
SECtION 4. SEVETADIlItY wummussumnsemesmnossenssonm s s o srm s as s 26



ARTICLE 1

PURPOSE

Section 1. Parties: THIS AGREEMENT is entered into between Independent School District No.
879, Delano, Minnesota (hereinafter referred to as the school district) and the Service Employees
International Union, Local 284 (hereinafter referred to as the exclusive representative) pursuant to
and in compliance with the Public Employment Labor Relations Act of 1971 as amended
(hereinafter referred to as the P.E.L.R.A.), to provide the terms and conditions of employment for
custodial plant and maintenance staff members for the duration of this Agreement.

ARTICLE II

RECOGNITION OF EXCLUSIVE REPRESENTATIVE

Section 1. Recognition: In accordance with the P.E.L.R.A., the school district recognizes the
Service Employees International Union, Local 284, as the exclusive representative for custodial
plant and maintenance staff members employed by the school district, which exclusive
representative shall have those rights and duties as prescribed by the P.E.L.R.A. and as described in
the provisions of this Agreement.

Section 2. Appropriate Unit: The exclusive representative shall represent all such employees of
the district contained in the appropriate unit as certified by the Director of Mediation Services as
defined in Article III of this Agreement and the P.E.L.R.A.

ARTICLE IIT

DEFINITIONS

Section 1. Terms and Conditions of Employment: Shall mean the hours of employment, the
compensation therefor including fringe benefits, except retirement contributions or benefits, and the
employer's personnel policies affecting the working conditions of the employees.

Section 2. Description of Appropriate Unit: For purposes of this Agreement, the appropriate unit
shall mean all persons employed by the school district as custodian and maintenance employees but

excluding the following: confidential employees, supervisory employees, essential employees, part-
time employees, whose services do not exceed 14 hours per week, employees who hold positions of
a temporary or seasonal character for a period not in excess of 67 working days in any calendar year
and emergency employees.

Section 3. Definition: Any reference to the school board or school district in this Agreement shall
mean the school board or its duly designated officials or representatives.

Section 4. Other Terms: Terms not defined in this Agreement shall have those meanings as
defined by the P.E.L.R.A.



ARTICLE IV

SCHOOL BOARD RIGHTS

Section 1. Inherent Managerial Rights: The exclusive representative recognizes that the school
district is not required to meet and negotiate on matters of inherent managerial policy, which
include, but are not limited to, such areas as:

1. To direct all operations of the school system.

2. To establish reasonable work rules, regulations and schedules of work.

3. To hire, promote, transfer, schedule, assign and determine the qualifications of
employees in positions with the school system.

4. To suspend, discharge and take other disciplinary action against employees for
cause.
5 To create, revise or eliminate positions depending on the needs of the school

district or any other legitimate reason.

6. To maintain efficiency of school system operations and to operate the schools
in a manner most economical to the taxpayers of the school district.

7. To introduce new or improved methods or facilities or to change existing
methods or facilities.

8. To determine the kinds and amounts of services to be performed as pertains to
school system operations and the number and kinds of positions and job
classifications to perform such services.

9. To determine the methods, means and personnel by which school system
operations are to be conducted.
10. To take whatever reasonable action is necessary to carry out the functions of

the school system in situations of emergency.

11.  To develop and implement evaluations and accountability procedures
applicable to all job functions and employees.

All management rights and management functions not expressly delegated in the Agreement
are reserved to the school board.

Section 2. Management Responsibilities: The exclusive representative recognizes the right and
obligation of the school board to efficiently manage and conduct the operation of the school district
within its legal limitations and with its primary obligation to provide educational opportunity for the
students of the school district.



Section 3. Effect of Laws, Rules and Regulations: The exclusive representative recognizes that
all employees covered by this Agreement shall perform the services and duties prescribed by the
school board and shall be governed by the laws of the State of Minnesota, and by school board
rules, regulations, directives and orders, issued by properly designated officials of the school
district. The exclusive representative also recognizes the right, obligation and duty of the school
board and its duly designated officials to promulgate rules, regulations, directives and orders from
time to time as deemed necessary by the school board insofar as such rules, regulations, directives
and orders are not inconsistent with the terms of this Agreement and recognizes that the school
board, all employees covered by this Agreement, and all provisions of this Agreement are subject to
the laws of the State. Any provision of this Agreement found to be in violation of any such laws,
rules, regulations, directives or orders shall be null and void and without force and effect.

ARTICLE V

EMPLOYEE RIGHTS

Section 1. Right to Views: Nothing contained in this Agreement shall be construed to limit,
impair or affect the right of any employee or his/her representative to the expression or
communication of a view, grievance, complaint or opinion on any matter related to the conditions or
compensation of public employment of their betterment, so long as the same is not designed to and
does not interfere with the full, faithful and proper performance of the duties of employment or
circumvent the rights of the exclusive representative.

Section 2. Right to Join: Employees shall have the right to form and join labor or employee
organizations, and shall have the right not to form and join such organizations. Employees in an
appropriate unit shall have the right by secret ballot to designate an exclusive representative for the
purposes of negotiating grievance procedures and the terms and conditions of employment for
employees of such unit with the school board.

Section 3. Request for Dues Check Off: Employees have the right to request and be allowed
payroll deduction for the Union and the political fund associated with the Union and registered
pursuant to Minnesota Statutes section 10A.12. The District must commence deductions within 30
days of notice of authorization from the Union and must remit the deductions to the Union within
30 days of the deduction.

The notice will include certification from the Union that the Union has and will maintain a signed
authorization from the employee for whom deductions will be made. A valid signed authorization
includes but is not limited to an electronically signed authorization. The Union may not be required
to provide the District a copy of the authorization unless a dispute arises about the existence or
terms of the authorization.

A dues deduction authorization remains in effect until the District receives notice from the Union
that an employee has changed or canceled the authorization in writing in accordance with the terms
of the original authorizing document. The District will rely on information from the Union
receiving remittance of the deduction regarding whether the deductions have been properly changed
or canceled.



The Union must indemnify the District, including any reasonable attorney fees and litigation costs,
for any successful claims made by any employee for unauthorized deductions that the District made

in reliance on information provided by the Union.

ARTICLE VI

RATES OF PAY

Section 1. New Employees:

Subd. 1. The School Board may choose to recognize related experience when considering
salary schedule placement. At the time of initial employment, a custodian who has had prior
germane experience will be placed on salary Schedule B as agreed between the School Board
and the custodian, however, initial placement shall not exceed Step 4.

Subd. 2. All employees will be paid according to Schedule B. A new employee who starts
on the Step 1 of Schedule B shall advance to Step No. 2 of Schedule B upon completion of
the probationary period. The employee shall advance to the next step of Schedule B 12
months after advancement to Step No. 2. An employee starting on any other step of Schedule
B may advance to the next rate of Schedule B upon being reviewed by the school board or
board’s designee and approved for advancement to the next step. Should the board or
designee not review the new employee and approve advancement to the next step, the
employee shall advance to the next step of Schedule B after 12 months of continuous service.
The probationary period according to Article XII Section 1 shall apply to all new employees.

Section 2. Basic Rates of Pay:

Schedule B - Hourly rates shall be as follows:

July 1, 2024 July 1, 2025
1% Step $19.28 $20.05
2" Step $20.35 $21.17
3" Step $21.42 $22.28
4 Step $22.50 $23.40
5™ Step $23.57 $24.51
6 Step $25.18 $26.19
7" Step $26.25 $27.30

Career Increment

+$.65 beginning the 5 year

+$.75  beginning the 8" year

+$.85 beginning the 12 year
(For a total of $2.25)



Section 3. Extra Responsibility Differential:

Subd. 1. An employee assigned and serving as a Head Custodian in a building, or the High
School Lead Custodian, will receive an additional $2.65 per hour, in addition to his/her regular
custodian rate for such responsibilities.

Subd. 2. An employee assigned and serving as a Lead Custodian in a building will receive an
additional $2.00 per hour, in addition to his/her regular custodian rate for such responsibilities.

Subd. 3. An employee assigned to a shift that commences at or after 2:30 p.m. shall be paid an
additional $0.95 per hour, in addition to his/her regular custodian rate for such responsibilities.

, An employee regularly assigned to the second shift shall receive shift differential for 185 days,
times the employee's regularly scheduled hours. This amount will be paid in equal installments
between September 1 and May 31 of each year.

Subd. 4. When there is no Head Custodian or Lead Custodian assigned and on duty during a
shift after 3 p.m., one employee will be assigned as a shift lead. An employee assigned and
serving as a shift lead will receive an additional $2.00 per hour, in addition to his/her regular
custodian rate for such responsibilities.

Section 4. Building Checks: Employees performing building checks shall be allowed two hours of
overtime.

Section 5. Overtime:

Subd.1. Overtime for work beyond 40 hours a week shall be compensated at time and one-
half. No overtime will be accrued unless authorized in advance by the Superintendent or
his/her designee, except in cases of school building or campus emergency. At the employee’s
option, the employee may accrue compensatory time in lieu of overtime pay, up to a maximum
of 60 hours of compensatory time resulting from 40 hours of overtime worked. (An employee
may carry a maximum of 60 hours of comp time at any time, but may use then re-accrue time
during that fiscal year.) Any employee who has accrued compensatory time must use that
compensatory time during that fiscal year, with one-week notification based on the availability
of subs. All requests for comp time must be submitted via Skyward Employee Access by June
5 of the fiscal year to allow payroll to process the request.

Subd.2. When a custodial service is required for any activity taking place in any school
building outside of normal work hours, the opportunity to work the activity shall be offered to
custodial employees on a rotating basis in seniority order beginning with the most senior
employee. Employees must be fully qualified, as determined by the School District, to
complete the assigned building coverage. If no employee voluntarily accepts the work, the
work will be assigned on a rotating basis in reverse seniority order (i.e., first assignment goes
to the least senior person, second assignment goes to the second least senior person).

Section 6. Part-time Employees: Part-time employees shall be compensated according to Schedule

B. Such employees shall be entitled to fringe benefits or group insurance except as provided in
Article X, Section 3 of this Agreement.
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Section 7. Substitute Custodians: Substitute or casual custodians rate shall be paid at $19.00 per
hour.

Section 8. Boiler License: The following differentials will be paid to employees who hold the
following license.

Effective 7-1-24 Effective 7-1-25
Chief $950 per year $950 per year
First Class $675 per year $675 per year
Second Class $525 per year $525 per year
Special $375 per year $375 per year

All employees who are members of the bargaining unit upon the ratification of the collective
bargaining agreement will continue to receive compensation for any boiler license the employee
holds at the time of ratification. Increased payment in consideration of progression to a higher level
of boiler license for current employees or for employees hired after ratification of the agreement will
be made according to the following: There shall be a maximum of three (3) Chief license holders,
four (4) First-class license holders and five (5) Second-class license holders that will receive the
differential. The district’s need for license holders will be clearly communicated to employees and in
accordance with state laws and regulations. There will be no limitation on the number of differentials
paid for Special license holders.

These payments will be split in half and paid to valid license holders on January 1 and
July 1 of each year.

Section 9. Weed Spraying: A custodian licensed and assigned to spray weeds shall receive $400
per year over and above the regular pay.

Section 10.  Pool Operator: A custodian licensed and assigned as the pool operator shall receive
$400 per year over and above the regular pay.

Section 11.  Unlicensed Electrical Operator’s License: Up to four (4) custodians licensed as
Unlicensed Electrical Operators shall receive $500 per year over and above the regular pay. The
district will determine the four custodians that will be licensed.

ARTICLE VII
HOURS OF SERVICE

Section 1. Full-time Employees: A regular work week for full-time employees shall consist of 8
hours per day, 5 consecutive days per week, Monday through Friday except for the least senior
employee or another employee by mutual agreement with the school district and the employee. This
employee shall work Tuesday through Saturday when requested. In the event of an energy crisis or
other exigency the school district reserves the right to change the normal work week or hours per day,
but the number of hours per day shall not exceed 10.

Section 2. Part-time Employees: The school district reserves the right to employ such part-time
personnel as deemed necessary and desirable, consistent with the provisions of this Agreement.
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Section 3. Starting Times: Starting times shall be determined by the school district.

Section 4. Lag Time: Each employee shall be allowed five (5) minutes per week to cover errors in
the school district's time clock. Each late arrival after the initial five (5) minute allowance will result
in a deduction from the employee's salary. The salary deduction shall be made according to the
amount of time the employee was late, unless the employee makes up the lost work time.

Section 5. Summer Assignments: The following shall be the shifts for summer work:

a. Monday-Friday days at eight (8) hours per day

b. Monday-Friday evenings at eight (8) hours per day
¢. Monday-Thursday days at ten (10) hours per day
d. Tuesday-Friday days at ten (10) hours per day

Summer work shifts shall be offered to employees in accordance with seniority. Any summer work
shifts unfilled shall be required in reverse order of seniority.

ARTICLE VIII

HOLIDAYS
Section 1. Paid Holidays:

Subd. 1. All employees covered by this Agreement who work 20 hours or more per week shall
be granted the following as paid holidays, provided that they shall have been employed by the
school district for thirty (30) calendar days immediately prior to the said holiday:

New Year's Day, January 1

Memorial Day, the last Monday in May

Juneteenth, June 19

Independence Day, July 4

ELabor Day, the first Monday in September

Thanksgiving Day

Friday after Thanksgiving

Christmas Day

. The Friday before Easter Sunday

10.  The preceding work day before the Christmas Day holiday

11.  New Year’s Eve Day, December 31

12.  Presidents’ Day

Do N DU AW

Subd. 2. All employees who are members of the bargaining unit but do not work 20 hours or
more per week shall be eligible for six holidays listed in Subd.1 as determined by the district
after one year of service.

New Year's Day, January 1

Thanksgiving Day

Friday after Thanksgiving

Christmas Day

Presidents’ Day

The Friday before Easter Sunday

WD
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Subd. 3. If school is in session on any of the above-named holiday(s), either the school
district will determine another day, in the same school year, to be taken as a holiday, or each
employee will be granted a floating holiday, to be used at the employee’s discretion upon
reasonable notice.

Subd. 4. Computation of Holiday overtime: Hours paid per Subd. 1 shall be considered
time worked for the purpose of computation of overtime during the employees work week.
An employee shall receive holiday pay plus time-and-a-half for all hours worked on a holiday.

Section 2. Weekends: Should a holiday fall on a Saturday; the preceding Friday shall be a
holiday. Should the holiday fall on a Sunday, the following Monday shall be a holiday. This shall
not apply to employees whose regular workday falls on a Saturday or a Sunday or for overtime
purposes.

Section 3. Vacation: Any holiday which falls within an employee's vacation period shall not be
counted as a vacation day.

ARTICLE IX

VACATIONS

Section 1. Eligibility: This Article shall apply to employees who are regularly employed on a full-
time basis. Part-time employees working a minimum of 30 hours per week shall receive one-week
paid vacation at their scheduled hours per day after completing one (1) year of service.

Section 2. Earned Vacation: Full-time employees under these provisions shall accrue vacation as
follows:

5 working days after six months
5 working days after 1 year

10 working days after 2 years

12 working days after 3 years

14 working days after 6 years

15 working days after 8 years

20 working days after 12 years

22 working days after 16 years

Section 3. Application:
Subd. 1. Vacation schedules will be posted in May of each year and employees shall be
permitted to express vacation preference in order of seniority subject to the needs of service.
Vacations may be taken at any time of the year if properly scheduled and consistent with the

needs of the program.

Subd. 2. All vacations accrued as of July 1 of any year must be taken prior to the
immediately subsequent June 30, except that an employee may carryover five vacation days.
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Any carried over vacation days must be used by December 31 of the year in which the days
are carried over. Employees covered by this Agreement shall be entitled to take vacation days
only after completing one year of service in the school district. An employee who carried
over vacation days must use these days no later than December 31% of that calendar year, or
will forfeit any unused vacation days without compensation.

Subd. 3. If the employee resigns before completing a full year of service he/she shall not be
entitled to any vacation pay. An employee who has completed at least one year of service
shall be entitled to receive pro rata pay for unused vacation time provided such employee
provides the school district with at least two weeks' advance notice of his resignation time.

ARTICLE X

GROUP INSURANCE

Section 1. Selection of Carrier: The selection of the insurance carrier and policy shall be made by
the school board.

Section 2. Medical-Hospitalization Insurance:

Subd. 1. Each month, the school district shall contribute up to the amounts listed below
toward the cost of the premium for the group medical-hospitalization plan of the school
district on behalf of each full-time employee who is qualified for and enrolled in the district’s
group health and hospitalization plan and his/her dependents, if applicable.

Option A: Advantage High Plan

Single Coverage: The School District shall contribute the following amounts
towards the cost of the monthly premium for each full-time employee in
Single Coverage:

Effective July 1, 2024 $804.70
Effective July 1, 2025 $828.83

Family Coverage: The School District shall contribute the following amounts
towards the cost of the monthly premium for each full-time employee in
Family Coverage:

Effective July 1, 2024 $1,818.34
Effective July 1, 2025 $1,872.89

The employee will pay any remaining premium costs by payroll deduction.
The District will not contribute any money toward the cost of any deductible
under any level of PEIP’s Advantage High Plan.
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Option B: Advantage Value Plan

Single Coverage: The School District shall contribute the following amounts
towards the cost of the monthly premium for each full-time employee in
Single Coverage:

Effective July 1, 2024 $731.16
Effective July 1, 2025 $753.09

Family Coverage: The School District shall contribute the following amounts
towards the cost of the monthly premium for each full-time employee in
Family Coverage:

Effective July 1, 2024 $1,818.34
Effective July 1, 2025 $1,872.89

The employee will pay any remaining premium costs by payroll deduction.
The District will not contribute any money toward the cost of any deductible under any
level of PEIP’s Advantage Value Plan.

Option C: HSA Compatible Plan

Single Coverage: The School District shall contribute the following amounts
towards the cost of the monthly premium for each full-time employee in
Single Coverage:

Effective July 1, 2024 $589.42
Effective July 1, 2025 $607.10

Family Coverage: The School District shall contribute the following amounts
towards the cost of the monthly premium for each full-time employee in
Family Coverage:

Effective July 1, 2024 $1,277.54
Effective July 1, 2025 $1,315.86

The employee will pay any remaining premium costs by payroll deduction.
For an employee enrolled in Single Coverage, the District shall contribute
$250.00 per month and accumulate to a total of $3,000.00 per year into the
employee’s VEBA/HSA account. For an employee enrolled in Family
Coverage, the District shall contribute $500.00 per month and accumulate to a
total of $6,000.00 per year into the employee’s VEBA/HSA account.

Subd. 2. The district will pay to any employee who qualifies for a health insurance
contribution but chooses not to accept the health insurance contribution, an additional hourly
amount, as listed below, for all hours the employee is scheduled to work in that school year.
Effective July 1, 2024 $1.35
Effective July 1, 2025 $1.35
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Subd. 3. The cost of the premium in excess of the school district contribution shall be
borne by the employee and paid by payroll deduction.

Subd. 4 In the case where both husband and wife are employed by the district, the
district reserves the right to pay the least expensive option for health coverage. This
option will be determined by mutual consent of the district and the employee. The
combined coverage for health insurance shall not exceed the full cost for the
insurance. *

Section 3. Eligible Employees: The parties agree that only employees working 20 hours or
more per week on a regular basis shall be eligible to participate in the group insurance plan
provided in this Article at their own expense. Only employees working 30 hours or more
per week on a regular basis shall be eligible for the District premium contribution benefits
provided in this Article.

Section 4. Dental Insurance: The school district shall contribute a sum equal to the
premium for single dental insurance toward the purchase for such insurance for each
custodian who is eligible for and enrolled in the district’s dental insurance plan. A custodian
who desires family coverage will receive the contribution as for a single premium but shall
pay the premium difference through payroll deduction. Implementation of this Section must
be consistent with the requirements of the district’s dental insurance carrier.

Section S. Life Insurance: The school district shall contribute the monthly premium
toward $65,000 of term life insurance for each eligible custodian.

Section 6. LTD Insurance: The school district shall provide a long-term disability
insurance plan for each eligible custodian, which will provide a benefit of 66 2/3% of the
custodian’s regular monthly compensation, with a waiting period of not more than 60
calendar days after the date of disability.

Section 7. Claims Against the School District: The parties agree that any description of
insurance benefits contained in this Article are intended to be informational only and the
eligibility of any employee for benefits shall be governed by the terms of the insurance
policy purchased by the school district pursuant to this Article. It is further understood that
the school district's only obligation is to purchase an insurance policy and pay such amounts
as agreed to herein and no claim shall be made against the school district as a result of a
denial of insurance benefits by an insurance carrier.

Section 8. Duration of Insurance Contribution: An employee is eligible for board
contribution as provided in this Article as long as the employee is employed by the school
district. Upon termination of employment, all board participation and contribution shall
cease, effective on the last working day, except as provided in Article XV, Section 5.
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ARTICLE XI

LEAVES OF ABSENCE

Section 1. Sick Leave:
Subd. 1. Employees shall earn sick leave at the rate of 12 days per year. Sick leave
shall accrue monthly as it is earned on a pro rata basis to the employee's work day.

Subd. 2. Unused sick leave days or half days may accumulate to a maximum credit of
120 days of sick leave per employee. '

Subd. 3. Sick leave pay shall be allowed by the school board whenever an employee's
absence is found to have been due to the employee or the employee's minor child (as
per M.S. 181.940 and M.S. 181.9413 for as long as the statues are in effect) illness
which prevented his/her performance of duties on that day or days. An employee
shall also be granted sick leave with pay for an injury or serious illness of the
employee’s spouse or child. The school board requires an employee to furnish a
medical certificate from a qualified physician as evidence of illness, indicating such
absence was due to illness, in order to qualify for sick leave pay.

Subd. 4. Sick leave allowed shall be deducted from the accrued sick leave days
earned by the employee. Sick leave pay shall be approved only upon submission of a
signed request upon the authorized sick leave pay request form available at the office.

Section 2. Funeral Leave:

Subd. 1. Employees shall be granted up to five (5) days leave with pay per incident
for absence due to the death of the employee’s parent, spouse, or child.

Subd. 2. Employees shall be granted up to three (3) days leave with pay per incident
for absence due to the death of the employee’s sibling, grandparent, grandchild,

parent-in-law, son-or daughter-in-law.

Subd. 3. One (1) day of leave with pay may be used for absence due to the death of
an uncle, aunt, brother- or sister-in-law.

Subd. 4. An employee may request that additional bereavement leave be granted
beyond what is stated above. Additional leave may be granted at the discretion of the
superintendent or designee. This additional time shall be deducted from sick leave.

Section 3. Military Leave: Military leave shall be granted pursuant to applicable law.
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Section 4. Worker's Compensation:

Subd. 1. Upon the request of an employee who is absent from work as a result of a
compensable injury under the provisions of the Worker's Compensation Act, incurred
while in the employ of the school district, the school district will pay the difference
between the compensation received pursuant to the Worker's Compensation Act by the
employee and employee's regular rate of pay to the extent of the employee's earned
accrual of sick leave and/or vacation pay.

Subd. 2. A deduction shall be made from the employee's accumulated vacation or
sick leave accrual time according to the pro rata portions of days of sick leave or
vacation time which is used to supplement worker's compensation.

Subd. 3. Such payment shall be paid by the school district to the employee only
during the period of disability.

Subd. 4. In no event shall the additional compensation paid to the employee by virtue
of sick leave or vacation pay result in the payment of a total daily, weekly, or monthly
compensation that exceeds the normal compensation of the employee.

Subd. 5. An employee who is absent from work as a result of an injury compensable
under the Worker's Compensation Act who elects to receive sick leave or vacation pay
pursuant to this policy shall submit his or her endorsed work's compensation check to
the school district prior to receiving payment from the school district for his or her
absence.

Subd. 6. The parties agree that an employee of the school district shall not be entitled
to sick pay benefits under this Section if he or she is injured while in the employ of
another employer nor shall there be any accrual of such during the period of
convalescence from that injury.

Section S. Jury Duty: Employees involuntarily called and selected for jury duty shall
receive their regular compensation for their employment, less the amount received by them
as jurors, exclusive of mileage.

Section 6. Personal Leave:

Subd. 1. An employee who is a member of the custodian unit shall be granted a leave
with pay of up to two (2) days per year for situations that arise requiring the
employee's personal attention, which cannot be attended to outside of the employee's
shift and which are not covered under other policies. The day will not be deducted
from sick leave.

Subd. 2. Court appearances and estate settlements are examples of situations where
this leave shall be granted.
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Subd. 3. Personal leave shall not be granted for any of the following reasons:

a)  First or last day of school (pupil contact day);

b)  The day preceding or the day following a scheduled school vacation period;
c)  To transact any business which relates to a second occupation;

d)  For any recreational purposes.

Subd. 4. Requests for personal leave must be made in writing to the superintendent at
least three (3) days in advance, whenever reasonably possible. No more than (2)
employees shall be granted leaves on the same day.

Section 7. Unpaid Leave: An employee shall be granted up to five days unpaid leave per
year if approved by the Superintendent or Superintendent’s designee. Only one employee
may be on this leave at any time. All personal leave and vacation must be exhausted
before unpaid leave can be requested.

ARTICLE XII

DISCIPLINE, DISCHARGE AND
PROBATIONARY PERIOD

Section 1. Probationary Period: An employee under the provisions of this Agreement
shall serve a probationary period of six months of continuous service in the school district
during which time the school district shall have the unqualified right to terminate or
otherwise discipline such employee. This period may be extended an additional three (3)
months upon mutual agreement of district administration and the exclusive rep. During this
probationary period, the employee shall have no recourse to the grievance procedure insofar
as termination or other discipline is concerned. However, a probationary employee shall
have the right to bring a grievance on any other provision of the contract alleged to have
been violated.

Section 2. Temporary Suspension: Temporary suspension for failure or refusal to
perform adequately the duties for which the custodian is responsible or for failure to respond
to a direct order which is a part of his/her job description may occur as follow:

If the custodian fails or refuses to perform adequately his/her assigned responsibility(ies) or
fails to respond to a direct order which is part of his/her job description, she/he may be
suspended for up to five (5) days without pay.

Subd. 1. The custodian shall be verbally informed of the inadequacy of the

performance of responsibilities or failure to respond to a direct order which is a part of
his/her job description.

19



Subd. 2. The custodian shall be notified, in writing, of the inadequacy of the
performance or failure to respond to a direct order which is a part of his/her job
description.

Subd. 3. The custodian may be suspended, without pay, for up to 5 days at the
discretion of the superintendent, or his designee, who shall be a direct supervisor of
the custodian, for inadequacy of performance or failure to respond to a direct order
which is a part of his/her job description.

ARTICLE XIII

I

VACANCIES AND JOB POSTING

Section 1. Posting of Vacancies: All permanent vacancies in full-time positions will be
posted for a two-week period. The union office shall have access to all postings via the
District website. The union steward will be responsible for forwarding all applicable
postings to the union via email. A permanent vacancy is defined as one anticipated to last
more than four months. A temporary vacancy is defined as one anticipated to last less than
four months. A position may be filled temporarily pending completion of posting and
application procedures.

Section 2. Application for Vacancies: All employees under this Agreement may submit
application in writing for any vacancy which is posted pursuant to this Article.

Section 3. Mailed Notice: All members of the unit shall receive notice of vacancies via the school
district email system.

Section 4. Filling of Vacancies: Day shift vacancies shall first be offered to regular custodians
based on seniority and qualifications before the position is offered to substitute custodians or
outside applicants. Notice of the candidate selected to fill the vacancy shall be given within 15
working days after the closing of the posting.

Section 5. Application of Seniority: Seniority will apply in the filling of vacancies provided an
employee has the qualifications as determined by the school district to perform the duties and
responsibilities of the positions except provided in Section 6 herein. For purposes of this Section, a
promotion is defined as moving to a classification involving an increase in pay.

Section 6. Promotion Positions: In filling positions involving a promotion as defined in Section 5
above, the position will be filled by the school district with the best qualified candidate as
determined by the school district. In making its determination, the school board shall consider the
employee's qualifications and aptitude for the position as well as his/her length of service with the
school district along with other relevant factors.

Section 7. Outside Applicants: The school district reserves the right to fill any position with an
outside applicant if internal candidates do not have the needed qualifications for the position or if no

internal candidates apply.
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Section 8. Administrative Transfers: Seniority and posting shall not apply in an administrative
transfer involving two permanent employees. Transfers of this nature will be discussed with the
union prior to final disposition.

Section 9. Lay-off and Recall: Seniority and qualifications will be the determining factor in lay-
offs and recall. The final decision as to qualifications will be made by the district administration
after consultation with the head custodian(s). Any employee placed on lay-off will retain recall
rights for 24 months from the date of lay-off. Any employee on lay-off will have a maximum of 2
weeks to respond to a recall notice. Any employee who chooses to ignore a recall notice or to not
return to work shall lose all recall rights.

ARTICLE X1V

MISCELLANEOUS

Section 1. Pay Day: Employees' wages shall be paid on a twice month basis, the fifth and
twentieth day of the month, or the full working day prior to each respective day.

Section 2. Mileage Allowance and Insurance Liability Coverage: Employees required to use
their own automobiles in the performance of their duties upon approval of the superintendent or his
designee, shall be reimbursed for all such travel at the applicable rate established by the Internal
Revenue Service. The board shall provide liability insurance protection, at least up to statutory
limits, for employees when their personal automobiles are used in connection with school district
business.

Section 3. Uniform Allowance: The school district shall provide each new custodial employee
with five shirts from 3 options and, in addition, three annually each year thereafter. As an
alternative to shirts, an employee may request a jacket not to exceed $90.00. An employee may
elect to receive, in lieu of shirts, up to $200 towards the purchase of work shoes or boots,
prescription safety glasses, pants, gloves, coveralls, cold weather gear or jackets upon presentation
of a receipt to and acceptance by the school district by May 15 each year. If the custodian does not
present applicable receipts by May 15 of each year, the custodian forfeits all reimbursements that do
not have the appropriate receipts. So that each custodial employee remains current with uniforms,
this option may only be exercised every other year.

Section 4. Union Representatives: The school district shall afford reasonable time off to elected
officers or appointed representatives of the exclusive representative for the purpose of conducting
the duties of the exclusive representative and must, upon request, provide for leaves of absence to
elected or appointed officials of the exclusive representative. Such leave shall be without pay or
fringe benefits, except that the union steward shall be allowed release time with pay to handle
grievances and wage negotiations scheduled during his or her working hours.

Section 5. Physical Examination: A physical examination shall be required of all new employees
at the employee's expense.
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Section 6. Inclement Weather: Employees will be expected to report to scheduled work during
inclement weather. However, if an employee decides that conditions are too dangerous to report,
he/she may: make up the lost time within the current pay period; take the day as an unpaid day;
take a personal day; or take a vacation day, the employee’s option.

ARTICLE XV

RETIREMENT AND EMPLOYER MATCH TO TSA ACCOUNTS

Section 1. Matching Annuity: Effective July 1, 2001, a bargaining unit employee may participate
in the District’s matching Tax-Sheltered Annuity (TSA) program as provided in M.S. 356.24 subd.
1(5)ii, subject to the provisions contained in this Article.

Section 2. District Contribution: The maximum annual District contribution shall be based on
matching an employee’s contribution per Schedule C, attached to this Agreement.

subd. 1. The district will contribute an amount equal to the employee’s monthly
contribution (pro-rata for employees who work 1080 hours and up) up to the

maximum amount listed in Schedule C. The district contribution will begin when

the employee initiates an eligible investment program and completes one (1) full year of
service in the Delano Public Schools.

subd. 2. An employee may elect to contribute to the selected program more than the district
match. This Article only defines the limits of the district’s participation in the selected
program.

subd. 3. The district match cannot be accumulated on a year-to-year basis if an employee
elects to begin participation after the first year of eligibility.

subd. 4. When an employee has an eligible plan in effect, the district’s contribution shall be
automatic unless the employee requests otherwise.

subd. 5. All provisions of this Article are subject to applicable code provisions of Minnesota
State Internal Revenue Code Section 403(b).

subd. 6. All qualified investment companies authorized by the Minnesota State Board of
Investment will be eligible to receive the employer match.

Section 3. The district’s contributions will continue for an eligible employee throughout the
employee’s employment with the district, but not beyond.

Section 4. Employees who apply for early retirement shall be eligible to remain in the existing
group health and hospitalization insurance program if permitted by the policy, and shall remain
eligible for 65% of the then-current board contribution toward single coverage, for ten (10) years
from the employee’s date of retirement. For purposes of this section only, early retirement shall be
defined as obtaining age 55 with 18 years of consecutive full-time service to the district.
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Schedule C

Years of Service Employer Match
2-4 $550
5-8 $725
9-13 $935
14+ $1,600
ARTICLE XVI !
GRIEVANCE PROCEDURE

Section 1. Grievance Definition: A "grievance" shall mean an allegation by an employee within
the bargaining unit resulting in a dispute or disagreement between the employee and the school
district as to the interpretation or application of terms and conditions of employment insofar as such
matters are contained in this Agreement.

Section 2. Representative: The employee, supervisor, or school board may be represented during
any step of the procedure by any person or agent designated by such party to act in his behalf in
accordance with State Statutes.

Section 3. Definitions and Interpretations:

Subd. 1. Extension: Time limits specified in this Agreement may be extended or waived by
mutual agreement in writing.

Subd. 2. Days: Reference to days regarding time periods in this procedure shall refer to
working days. A working day is defined as all week days not designated as holidays in this
Agreement.

Subd. 3. Computation of Time: In computing any period of time prescribed or allowed by
procedures herein, the date of the act, event, or default for which the designated period of time
begins to run shall not be included. The last day of the period so computed shall be counted,
unless it is a Saturday, a Sunday, or a holiday, in which event the period runs until the end of
the next day which is not a Saturday, a Sunday, or a holiday.

Subd. 4. Filing and Postmark: The filing or service of any notice or document herein shall
be timely if it is personally served or if it bears a certified postmark of the United States
Postal Service within the time period.

Section 4. Time Limitation and Waiver: Grievances shall not be valid for consideration unless
the grievance is submitted in writing to the school board's designee, setting forth the facts and the
specific provision of the Agreement allegedly violated and the particular relief sought within 20
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days after the date the event giving rise to the grievance occurred, or the employee should have had
reasonable knowledge thereof. Failure to file any grievance within such periods shall be deemed a
waiver thereof. Failure to appeal a grievance from one level to another within the time periods
hereinafter provided shall constitute a waiver of the grievance. An effort shall first be made to
adjust an alleged grievance informally between the employee and the school board's designee.

Section S. Designation of Board Representative: It shall be the duty of the school district to post
notice and inform the union of the school board representative designated to handle grievances at
any particular level. If the school district fails to post such notice and inform the union, the
employee may serve any notices required by the grievance procedure on the superintendent or his
designee.

Section 6. Adjustment of Grievance: The school board and/or its designee and the employee or
his representative shall attempt to adjust all grievances which may arise during the course of
employment of any employee within the school district in the following manner:

Subd. 1. Level I: If the grievance is not resolved through informal discussions between the
employee and his supervisor, the supervisor shall give a written decision on the grievance to
the parties involved within ten days after receipt of the written grievance.

Subd. 2. Level I: In the event the grievance is not resolved in Level I, the decision rendered
may be appealed to the Superintendent of Schools by the employee or his representative,
provided such appeal is made in writing within ten days after receipt of the decision at Level
I. If a grievance is properly appealed to the superintendent, the superintendent or his designee
shall set a time to meet regarding the grievance within ten days after receipt of the appeal.
Within ten days after the meeting, the superintendent or his designee shall issue a decision in
writing to the parties involved.

Subd. 3. Level III: In the event the grievance is not resolved in Level I, the decision
rendered may be appealed to the school board, provided such appeal is made in writing within
ten days after receipt of the decision at Level II. If a grievance is properly appealed to the
school board, the school board shall set a time to hear the grievance within fifteen days after
receipt of the appeal. The date and time will be designated. Within fifteen days after the
meeting, the school board shall issue its decision in writing to the parties involved. At the
option of the school board, a committee or representative(s) of the board may be designated
by the board to hear the appeal at this level, and report its findings and recommendations to
the school board. The school board shall then render its decision.

Section 7. School Board Review: The school board reserves the right to review any decision
issued under Level I or Level II of this procedure provided the school board or its representative
notify the parties of its intention to review within fifteen days after the decision has been rendered.
In the event the school board reviews a grievance under this Section, the school board reserves the
right to affirm, reverse or modify such decision.

Section 8. Denial of Grievance: Failure by the school board or its representative to issue a

decision within the time periods provided herein including observance of dates and time of
meetings shall constitute a denial of the grievance and the employee may appeal it to the next level.
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Section 9. Arbitration Procedures: In the event that the employee and the school board are
unable to resolve any grievance, the grievance may be submitted to arbitration as defined herein:

Subd. 1. Request: A request to submit a grievance to arbitration must be in writing signed
by the exclusive representative, and such request must be filed in the office of the
Superintendent within fifteen days following the decision in Level III of the grievance
procedure.

Subd. 2. Prior Procedure Required: No grievance shall be considered by the arbitrator
which has not been first duly processed in accordance with the grievance procedure and
appeal provisions.

Subd. 3. Selection of Arbitrator: Upon the proper submission of a grievance under
the terms of this procedure, the parties shall, within fifteen days after the request to
arbitrate, attempt to agree upon the selection of an arbitrator. If no agreement on an
arbitrator is reached, either party may request the BMS to submit a list of seven
arbitrators provided such request is made within fifteen days after request for
arbitration. The school district and the union shall select an arbitrator from such list
by alternately striking names from such list until only one name remains. The person
remaining shall be the arbitrator. If the parties cannot agree on who shall strike from
the list first, it shall be determined by a toss of a coin. Failure to agree upon an
arbitrator or the failure to request a list of arbitrators from the BMS within the time
periods provided herein shall constitute a waiver of the grievance.

Subd. 4. Hearing: The grievance shall be heard by a single arbitrator and both
parties may be represented by such person or persons as they may choose and
designate, and the parties shall have the right to a hearing at which time both parties
will have the opportunity to submit evidence, offer testimony, and make oral or
written arguments relating to the issues before the arbitrator. The proceeding before
the arbitrator shall be de novo.

Subd. 5. Decision: The decision by the arbitrator shall be rendered within thirty days
after the close of the hearing. Decisions by the arbitrator in cases properly before him
shall be final and binding upon the parties, subject, however, to the limitations
provided by the P.E.L.R.A., as amended.

Subd. 6. Expenses: Each party shall bear its own expenses in connection with
arbitration including expenses relating to the party's representatives, witnesses, and
any other expenses which the party incurs in connection with presenting its case in
arbitration. A transcript or recording shall be made of the hearing at the request of
either party but the cost of any court reporter requested and the cost of any transcript
or copy thereof shall be at the expense of the party requesting any one of them. The
parties shall share equally fees and expenses of the arbitrator, and any other expenses
which the parties mutually agree in writing are necessary for the conduct of the
arbitration.

Subd. 7. Jurisdiction: The arbitrator shall only have jurisdiction over disputes or
disagreements relating to grievances properly before the arbitrator and only pursuant
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to the terms of this procedure, the terms of this Agreement and the provisions of
P.E.LR.A., as amended. This jurisdiction of the arbitrator shall not extend to
proposed changes in terms and conditions of employment as defined herein and
contained in this written Agreement.

Subd. 8. Election of Remedies and Waiver: A party instituting any action,
proceeding or complaint in a federal or state court of law, or before an administrative
tribunal, federal agency, state agency, or seeking relief through any statutory process
for which relief may be granted, the subject matter of which may constitute a
grievance under this Agreement (with the exception of a proceeding under the
Veterans’ Preference Act), shall immediately thereupon waive any and all rights to
pursue a grievance under this Article. Upon instituting proceedings in another forum
as outlined herein, the employee shall waive his/her right to initiate a grievance or
receive an arbitration decision pursuant to this Article or, if the grievance is pending in
the grievance procedure, the right to pursue it further or receive a decision shall be
immediately waived. This section shall not apply to actions to compel arbitration as
provided in this Agreement or to enforce the award of an arbitrator.

ARTICLE XVII

DURATION

Section 1. Terms and Reopening Negotiations: This Agreement shall remain in full force
and effect for a period commencing on July 1, 2024, through June 30, 2026, and thereafter
until modifications are made pursuant to the P.E.L.R.A. If either party desires to modify or
amend this Agreement commencing at its expiration, it shall give written notice of such
intent to the other party no later than April 1, 2026, and the other party shall have until May
1, 2026, to propose its changes. Unless otherwise mutually agreed in writing, the parties
shall not commence negotiations for a new agreement earlier than 90 days prior to the
expiration of this Agreement.

Section 2. Effect: This Agreement constitutes the full and complete Agreement between
the school district and the exclusive representative representing the employees. The
provisions herein relating to terms and conditions of employment supersede any and all prior
Agreements, resolutions, practices, school district policies, rules or regulations concerning
terms and conditions of employment inconsistent with these provisions

Section 3. Finality: Any matters relating to the terms and conditions of employment, whether or
not referred to in this Agreement, shall not be open for negotiation during the term of this
Agreement, unless mutually agreed in writing.

Section 4. Severability: The provisions of this Agreement shall be severable, and if any provision

thereof or the application of any such provision under any circumstances is held invalid, it shall not
affect any other provisions of this Agreement or the application of any provision thereof.
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IN WITNESS WHEREOF, the parties have executed this Agreement as follows:

Service Employees International Union Independent School District
Local 284 No. 879, Delano, Minnesota

NOfu— Q1324 Fackd Dp sley

usiness E}']l{:hCl‘i ive Chairman

Stewar Clerk)

B Cal Tty AWES/A S\

Dated this l % day of &é i , 2024 Dated thisz_5 day of gﬂ: AF I . 2024
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