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The safety and security of all members of our campus community is the utmost priority for Great
Oaks Career Campuses. With the coordinated efforts of all departments, Great Oaks Career
Campuses is committed to our goal of providing a safe and secure environment for students, faculty,
and staff so that all may work toward their desired objectives. We encourage guests and members of
the campus community to become involved and take responsibility for their own safety and the
safety of others. As crime can happen anywhere, we encourage those within the campus community
to not be complacent with their safety. The information in this annual report is provided as part of
Great Oaks Career Campuses commitment to campus safety and meets the compliance standards set
forth in the Jeanne Clery Disclosure of Campus Security Policy and Crime Statistics Act of 1998
commonly referred to as the “Clery Act”. The Clery Act as amended by the “Violence Against
Women Reauthorization Act of 20157, referred as VAWA, require Title IV participating institutions
publish an annual report containing safety and security related policy statements and crime statistics.
This Report in combination with Great Oaks Career Campuses policies and procedures is intended to
ensure that all elements of state and federal law are adhered to and carried out with fidelity. This
includes compliance with Title IX’s equal protection clauses.

This report is distributed to current students enrolled in post-secondary programs at Great Oaks, as
well as to employees no later than October 1%, Great Oaks also informs prospective post-secondary
students and employees about the availability of the report. A copy of the Board Policy 2452 —
Disclosure of Security Policy and Crime Statistics (Clery Act) will be provided with any report.

Great Oaks’ compliance with the provisions of the Clery Act and VAWA does not constitute a
violation of the Family Educational Rights and Privacy Act (“FERPA”).

Availability of Alternate Formats

On request, this publication is available in alternate formats, such as large print. For more
information, please contact Susan Hakel, the Director of Adult Workforce Development at
(513)612-3612 or email hakels@greatoaks.com.

Notice to Limited English Proficient Persons

If you have difficulty understanding English, you may request language assistances. Please contact
Dr. Donna Eakins, the Dean of Student Services at (513)612-3608 or email
eakinsd@greatoaks.com.

Approval and Implementation

The District Annual Security Report encompasses the Emergency Response Plan and addresses Great
Oaks Career Campuses safety and security standards. This report is developed in compliance with
State and Federal Laws, including but not limited to the Campus provisions of the Violence Against
Women Act (“VAWA?”), Jeanne Clery Disclosure of Campus Security Policy and Campus Crime
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Statistics Act of 1988, and the U.S. Department of Education regulations.

The District Health Safety and Security Coordinator will establish protocols adhering to the safety and
security standards. It is the principal guide for mitigating safely and security concerns, incidents, and
reporting. Our commitment is to the protection of life, health, safety, and property to ensure the safety
of all persons in use of our facilities. This report is intended to establish a framework for an effective
system of comprehensive safety management.

To execute this plan effectively all post-secondary school personnel must have knowledge of the
practices set forth in this plan and be trained in their use. Personnel having roles and responsibilities
established by this plan are expected to be familiar with their roles based on the provisions of this
plan.

This plan supersedes any previous versions.

A Qo 720/

Signature Date

Susan M. Hakel, Director
Adult Workforce Development
Great Oaks Career Campuses



DISTRICT SECURITY PLAN

Reporting Crime and Requesting Security Assistance
In the event of any emergency, call 9-1-1 immediately for assistance

Great Oaks strives to provide safe and secure campuses for all students and staff members, as well as
visitors. The term “campus” as used in the Plan includes all buildings on the Scarlet Oaks Campus,
public property within or immediately adjacent to and accessible from the campus, and the buildings
or property located off campus but that are owned or controlled by the Great Oaks Centers governing
board.

Students and staff members who witness any suspicious campus activity are strongly encouraged to
report the activity immediately to a designated Campus Security Authority (CSA). The purpose of the
Clery Act, a crime is considered reported when it is brought to the attention of a CSA. Further, when a
CSA has a reasonable basis for believing that the information related to a crime is true (not a rumor or
hearsay), the CSA has an obligation to report that crime to local law enforcement and the Adult
Education Director.

The CSA at Great Oaks Career Campuses include the Coordinator of Health and Safety as well as the
School Resource Officer (SRO). The SRO is a law enforcement officer employed by the Sharonville
Police Department who provides security related services in accordance with814 a Memorandum of
Understanding entered between Great Oaks Career Campuses, the Governing Board and Sharonville
Police Department. This individual has the authority to make arrests and works cooperatively with
other law enforcement personnel to conduct criminal investigations.

Dr. Donna Eakins, Director of Student Services
Office Phone: (513)612-3608

Cell Phone: (513)814-7711

Email: eakinsd@greatoaks.com

Officer Raymond Hugentobler

Office Phone: (513) 678-1524

Cell Phone: (513) 616-5478

Email: hogentobler.ray@greatoaks.com

The CSA shall notify the Adult Education Director or another member of the Campus Administration
Team about alleged Clery crimes that are reported to them in good faith, or alleged Clery Act crimes
that they have personally witnessed.

The Campus Administration will then take appropriate action in accordance with Board Policy,
administrative guidelines and established protocols based on the nature of the information provided
by CSA. When deemed appropriate local law enforcement authorities will also be notified.



Campus Administration Team for Post-Secondary/Adult Education Programs

e Dr. Donna Eakins, Great Oaks Security Coordinator, Desk
(513)612-3608, Cell (513)814-7711, Email eakinsd@greatoaks.com

e Susan Hakel, Adult Education Director, Desk (513) 612-3612,
Cell (513)222-9286, Email hakels@greatoaks.com

e Matthew Lindley, Dean of Scarlet Oaks Career Campus, Desk (513)612-5701,
Front Desk (513)771-8810, Email lindleym@greatoaks.com

e Mike Burck, Adult Education Supervisor, Desk (513)612-5853, Cell (513)806-
6588, Email burckm@greatoaks.com

e Vernocia Johnson, Adult Education Supervisor, Scarlet Oaks Career Campus,
Desk (513)612-7019, Cell (513)708-8761, Email johnsonv@greatoaks.com

Local Law Enforcement

The Sharonville Police Department and the Hamilton County Sheriff’s Office jointly have jurisdiction
to investigate criminal activity in the area. Local law enforcement may be accessed by dialing 911,
for non-emergency situations, the following the following contact information may be used to reach
area law enforcement officers.
e Sharonville Police Department, 3639 East Kemper Road, Sharonville, Ohio 45241,
Phone (513)563-1147
e Hamilton County Sheriff’s Office, 1000 Sycamore Street, Cincinnati, Ohio 45202, Main Office
Phone (513)946-6400

Reporting Potential Crimes on Campus
Normal Hours of Operation by Campus and District
District Office: 7:00am to 4:00pm Monday — Friday

Scarlet Oaks: Monday — Thursday 8:00am to 10:30pm; Friday 8:00am to 5:00pm; and Saturday
8:00am to 3:00pm when classes are in session.

Anonymous Reporting:

You can anonymously report anything that you believe is suspicious or may threaten or endanger
your safety, the safety of others, or the school campus. Text or call the Safety Ohio School Tip Line at
844-SaferOH (844-723-3764) to make a report. The Safer Ohio School Tip Line is available 24 hours a
day.
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Voluntary Confidential Reporting

Great Oaks Career Campuses accepts confidential reports and will employ every effort to
maintain confidentiality. If, however, a member of the Great Oaks staff believes there is an
immediate threat to you or others, Great oaks may be compelled to relay confidential
information as appropriate to ensure the safety of all individuals involved.

Ohio Revised Code 2921.22 mandates that anyone other than a pastoral or professional
counselor who is aware that a felony took place in the State of Ohio is required to report
the crime to police. Therefore, any reports that allege someone may have committed a
felony crime will be promptly reported to local law enforcement and District
Administrators.

Confidential reports made by professional counselors, health care providers, attorneys and
clergy should be directed to the Great Oaks Career Campus Adult Education Director, who
will be responsible for issuing a timely warning to the campus community and for
capturing statistical data when appropriate.

Any Great Oaks employee who receives information involving a potential crime of any
type on Campus shall promptly report the information to their immediate supervisor, the
campus SRO and/or the Safety Services Department. In the event of an emergency where
disclosure of personally identifiable information is necessary to prevent further or future
harm to an individual and/or member of the campus community, the relevant information
will be disseminated to appropriate parties.

Incident Reports and Investigations of Clery Act Crime

Once an incident of dating violence, domestic violence, sexual assault, or stalking has been
reported, the district will follow procedures set forth in Board Policy 5517. If a violation is
substantiated, appropriate measures will be taken, including issuance of appropriate
discipline of the perpetrator(s) and accommodations or protective measures for the
victim(s).

Campus Security Programs

Campus Security procedures are reviewed with all students during orientation. Staff
members are briefed on campus security procedures when initially hired. Both staff
members and students are encouraged to be responsible for their own security of those

around them by carefully reading the campus security procedures and reporting any
incidents promptly when they occur.

Great Oaks Career Campuses employs the following security measures:
1- A.L.I.C.E. approach to active shooter

2- NaviGate Security software.



a. Houses the Great Oaks Campuses crisis plan, safety report, reporting
forms and inspections and flip charts.

3- Security Monitoring Cameras

4- Electronic Locks

5- Fencing

6- Lighting and additional CPTED concepts

7- Access Control Protocols
Secure Access to Campus Facilities

Great Oaks Career Campuses maintains a secure campus environment. General access for
staff, students, venders, and visitors are restricted in accordance with Board Policy. Staff
and students must always have their I.D. badges visible while on campus.

Staff may only enter facilities through an entry equipped with door reader and must use
their District issued badge to gain entry. No one is allowed to enter by “piggy backing”
through/following behind someone once the entry has been opened or using someone
else’s ID Badge.

Student access is restricted to predesignated entries that are staffed by a District
Employee in accordance with our Lobby Track practices.

All campus visitors, contractors and vendors must check in with a designated employee at
the main entrance or must receive prior approval by campus or district administrators to
use another entrance. Staff and students are prohibited from propping open any doors or
windows that are large enough for someone to enter through without prior approval by a
campus of district administrator.

All buildings and exit doors will be secured and locked at the end of the business day. Staff,
faculty, and contractors that will be present in a building after normal business hours must
notify the campus administration or campus custodial staff in advance.

All post-secondary students enrolled at Great Oaks accept the responsibility to comply
with these protocols as a condition of enrollment and agree to follow Great Oaks rules and
regulations strictly always. Students who fail to meet this obligation and violate Great Oaks
rules and regulations will be subject to appropriate disciplinary sanctions, which may
include reprimand, disciplinary probation, suspension, temporary or permanent
withdrawal from Great Oaks.

Students and visitors will not be authorized to remain in a building or gain access to a
building or area after designated business hours unless prior written permission is



obtained from a campus administrator.

Safety Alerts/Timely Warning Notices and Public Safey Advisories
1. Safety Alerts/Timely Notices:

The Clery Act requires Great Oaks to notify students and employees whenever a specific
crime has occurred on campus and the threat is determined to be serious and ongoing.
The Campus Administration makes decisions about when to issue a timely notice for
crimes that occur off campus on a case by case basis depending on the following factors:
the nature of the crime, the location, the time of the incident, the local police and first
responder response, and the guidance that has been provided to Campus Administration
by community officials and the potential direct effect on the campus community.

In situations where there may be an immediate threat to the campus community, the
Campus Administration will initiate without delay (upon confirmation of a threat and if
doing so does not compromise efforts to contain an emergency) security/safety “Alerts,”
or “Timely Warnings,” using the Achademix notice system. Alerts will be created by
Campus and District Administration consultation with local law enforcement and first
responders, they will be issued via electronic mail to all members of the campus
community, and safety alerts may also be posted in buildings when determined necessary.

A safety alert/timely notice will always be issued for incidents of:
e Murder/Non-Negligent Manslaughter

e Aggravated Assault (situations involving assault among know parties such
as students which results in aggravated injury will be evaluated on a case-
by-case basis to determine if there is an ongoing treat that warrants an
alert).

e Robbery involving Force or Violence
e Sexual Assault
e Major Incidents of Arson

e Any Clery Act crime occurring in the Great Oaks vicinity that is determined
to pose a threat by the Chief of Police/Designee or Sherriff’'s Department.

A timely notice will include the following information (unless issuing any of the
information would risk compromising law enforcement):

e Date and time or timeframe of the incident
e Brief description of the incident

e Information that will assist or promote safety and potentially help in the
prevention of similar crimes.



e Suspect description when deemed appropriate and when there is
sufficient detail to relay.

e Other information deemed appropriate by local law enforcement.
2. Public Safety Advisories

When there is no immediate threat to the safety of the campus community, notification of
security/safety concerns are warranted (i.e., patterns of theft), and a “Advisory” may be
issued. The primary responder and reports made for the purpose of issuing an “advisory,
or “Alert” (or Timely Warning), should be made with approval and support of the Campus
and District Administrators, Advisories may be issued for criminal and non-criminal events
or issues.

3. Emergency Notifications

Emergency notifications may be issued for other types of emergencies that occur on
campus and present a danger to staff and students, such as a report of a shooting in
progress, a tornado warning, a bomb threat, or a chemical spill. Campus Administration
and staff are trained to respond in accordance with the protocols summarized in the Great
Oaks Career Campuses Emergency Management Plan.

The Adult Education Director or designated Campus Administration will determine when
an emergency notification needs to be issued based on information that is provided by
District Administration, a CSA or local law enforcement officials. The notice will be (GREAT
OAKS WILL NEED TO DESCRIBE HOW NOTICES ARE DISTRIBUTED. THIS MAY BE THROUGH
BUILDING ANNOUNCEMENTS, ALARMS, ONE-CALL ALERTS ON TELEPHONES, TEXTING,
ETC).

Great Oaks will issue emergency notifications without undue delay, the Adult Education
Director or Campus Administrator who issues the order will provide sufficient information
to assist in supporting the safety of the school community, while considering any concerns
that may be presented which might compromise efforts to assist a victim, contain the
threat, or otherwise respond to the emergency.

4. Accommodations for Students with Disabilities to Access and Receive Notices

Students with disabilities are encouraged to notify Great Oaks if they would like to request
reasonable accommodation so that they are able to access and receive notices. Contact
Donna Eakins, Director of Student Services.

Crime Log

The Great Oaks Career Campuses is required to maintain crime log entries summarizing
crimes and conduct violations reported to a (CSA) including an SRO, the Coordinator of
Health & Safety, Adult Education Director, Campus Administrators. Staff members should
report similar events to the Adult Education Director. The Crime Log will be maintained by



the Campus SRO and the Campus Adult Education Supervisor and made available upon
request.

Dangerous Weapons

A student shall not possess, handle, transmit, conceal, or use as a dangerous weapon
which is defined as any instrument capable of causing harm to another person.
Dangerous weapons include, but are not limited to:

Firearms

The definition of a firearm shall include any weapon, (including a starter gun) which
will or is designed to or may readily be converted to expel a projectile by the action
of an explosive; the frame or receiver of any such weapon; any firearm muffler or
firearm silencer; or any destructive device which includes any explosive, incendiary,
or poison gas including bombs, both homemade and of the fireworks type, missiles,
mines, and military ordinance, including bullets and shells.

Knife
The definition of a knife includes, but is not limited to, a sharp blade-cutting instrument.
VI. Current Campus Crime Statistics

Violence Against Women’s Act (VAWA)

These are Dating Violence, Domestic Violence, Sexual Assault and Stalking. Sexual Assault,
Domestic Violence, Dating Violence and Stalking are considered primary crimes for the
purposes of Clery Act reporting and are defined and discussed in this section.

Campus Sex Crime Prevention Act

The Campus Sex Crime Prevention Act requires sex offenders to provide notice to each
institution of higher education at which the person is employed or enrolled.

Sexual Assault/Misconduct

Great oaks Career Campuses strive to create a community that promotes personal growth
and wellbeing. Sex offenses are illegal, unacceptable and will not be tolerated by the
district.

Incidents of sexual assault include both forcible and non-forcible offenses. Prohibited
offences include crimes involving dating and domestic violence, stalking and sexual
assaults. Upon written request Great Oaks Career Campuses will disclose to the alleged
victim of a crime of violence or non-forcible sex offense, the report on the results of any
disciplinary proceedings conducted by Great Oaks.
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Three very important factors that may help prevent you or a friend from becoming a victim
of a sexual assault involve.

1) be an active bystander 2) alcohol and 3) notification to others in the event of an
incident involving sexual misconduct or assault (including date rape).

All members of the Great Oaks Community are encouraged to take responsibility for
preventing and addressing sexual misconduct within our community. To help enhance
your safety and the safety of your friends, commit to be an active bystander by taking the
following steps:

1- Notice the situation...be aware of your surroundings.

2- Interpret it as a problem...do you recognize that someone needs help.

3- Feel responsible to act...see yourself as being part of the solution to help.
4- Know what to do...educate yourself on what to do.

5- Intervene safely...act but keep yourself safe.

You can also enhance your safety and the safety of others when you out with friends by:

1- Having a plan...formulate a plan regarding personal safety with friends before
you go out.

2- Go out together...go out as a group and do not allow friends to become
separated, especially if they are impaired or unfamiliar with the parties
involved.

3- Watch out for others...if you are walking at night with friends and notice a
person walking by themselves in the same direction, ask them to join you so
they do not have to walk alone.

4- Diffuse the situation...if you see a friend coming on too strong to someone who
may be too impaired to give proper consent; interrupt, distract, or redirect the
situation. If you are too embarrassed or shy to speak out, get someone to step
in.

5- Trust your instincts...if a situation does not seem right to you, trust your
instincts, and remove yourself from the situation, or assist a friend who may
not recognize the situation.

6- Take care of each other

Alcohol can be a factor in that it can contribute to aggression by the perpetrator or
diminish cognitive abilities on your part. Date rape drugs can be placed in any drink, not
just alcohol. Do not drink a beverage where you do not know the source, who is serving
you or are suspicious of the circumstances. If Great Oaks is not made aware of an incident,
we cannot take proper steps to help prevent a future incident. Reporting a crime or
incident is a separate step from

prosecuting. Any person who believes they have been a victim of any sexual assault or
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misconduct or have information regarding a sexual assault are encouraged to report the
incident to the district officials or law enforcement officials, or both.

Intervention

Great Oaks is committed to providing both a sensitive and effective response to an
incident of this nature. Any of the listed resources will help the victim seek any medical,
civil and/or counseling services. Victims of a sexual assault are strongly encouraged to seek
immediate medical attention so that physical evidence can be preserved, should the victim
choose to prosecute. An assault can be reported without initiating an investigation or
prosecuting the alleged attacker. While it is the victims’ option to (or not to) seek
assistance from law enforcement and campus authorities, Great Oaks encourages persons
who have been sexually assaulted to report the assault, seek assistance, and pursue
criminal and on campus action for not only their protection, but the entire campus
community. Victims should report the assault to the CSA.

The district can help per cure transportation to the hospital and/or the local police
department and can assist the victim in notifying proper civil authority. Except for Licensed
Counseling Services, health and pastoral counselors, all Great Oaks employees are
required to contact a CSA. Confidentiality will be maintained to the extent possible,
however, cannot be guaranteed.

Harassment Free Environment

Great Oaks Career Campuses promotes a productive campus environment and will not
tolerate conduct by any member of the campus community that harasses another
employee or student, disrupts, or interferes with another, or creates an intimidating,
offensive or hostile environment. This includes threatening behavior, violent actions, and
sexual harassment. Students who feel they are the target of any type of harassment
should immediately report the situation to the Campus Administrator. Employees are to
contact the Director of Human Resources. Please refer to the Harassment Free Policy in
the Student Handbook and/or the Employee Handbook for further information. Students
are protected under Title VII of the Civil Rights Act and Title IX of the Education
amendments.

Hate Crimes

Hate crimes are where the victim is intentionally selected based on his or her actual or
perceived race, gender, religion, sexual orientation, ethnicity, disability, national origin, or
gender identity. Great Oaks must report any of the above listed crimes, as well as
vandalism, intimidation, larceny/theft, simple assault, and any other crime involving bodily
injury where bias is a motivating factor. If you believe you have experienced, or witnessed,
a hate crime you may report it to the Campus Administrator.
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Standards of Conduct

Great Oaks is committed to maintaining a campus free of illegal drugs or the unlawful use
of alcohol or illicit drugs. It is the policy of Great Oaks not to permit the possession,
consumption, and sale of alcoholic beverages on campus in accordance with the laws of
the State of Ohio, the regulations of the Ohio Department of Commerce, Division of Liquor
Control (DOLC) and the policies of Great Oaks. Great Oaks has the responsibility of
upholding federal, state, and local laws regarding the use of drugs and alcohol. Students
who choose to possess or use unlawful drugs or misuse lawful drugs or alcohol subject
themselves to both arrest and prosecution, and Great Oaks action.

Campus Policy Regarding lllegal Substances

Great Oaks forbids the possession, use or sale of any alcoholic beverages and/or illegal
drugs on all campus grounds. Students and staff members should report any knowledge of
such activities to the Adult Director. Any infraction is the cause of immediate suspension
and termination. When appropriate, such infractions will also be reported to the local
authorities.

Specific details of this institution’s drug policy are outlined in the campus drug free policy
statement distributed annually to all staff and students under separate cover.

Student & Employee Compliance with Great Oaks Drug and Alcohol Policies

All Great Oaks students and employees are expected to abide by the terms of the school’s
policies. A student and/or employee found to be in possession or illegally using drugs
and/or alcohol may be subject to appropriate sanctions. Such sanctions may include:

1- Referral for prosecution,
2- Termination of employment, and/or
3- Reprimand, probation, suspension, or expulsion.

A disciplinary sanction may include the completion of an appropriate rehabilitation
program. Students and employees are guaranteed due process.

Great Oaks Student Sanctions

In cases of civil or criminal action against a Great Oaks student, Great Oaks does reserve
the right, for educational purposes, to review any action taken by authorities. Great Oaks
may, at its discretion, introduce further sanctions if the student’s conduct has interfered
with the Great Oaks exercise of its educational objectives or responsibilities to its
members.

The Great Oaks Student Code of Conduct expressly prohibits the manufacture,

distribution, sale, offer for sale, or possession of drugs or narcotics. Violation of this
standard constitutes an offense, and the student will be subject to maximum sanction of
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disciplinary expulsion or any sanction not less than a reprimand. Being under the influence
of drugs and/or alcohol does not diminish or excuse the violation of the Student Code of
Conduct.

The Student Code of Conduct also prohibits the possession and/or use of marijuana, and
the unauthorized use of alcohol. Violation of these standards constitutes an offense, and
the student will be subject to a maximum sanction of disciplinary probation or any sanction
not less than a reprimand. Being under the influence of drugs and/or alcohol does not
diminish or excuse a violation of the Student Code of Conduct.

A student admitted to Great Oaks accepts the responsibility to conform to all Great Oaks
rules and regulations. Proven failure to meet this obligation will justify appropriate
disciplinary sanctions, including expulsion, suspension, disciplinary probation, or
reprimand.

Local, State and Federal Laws and Sanctions

Applicable legal sanctions under local, state, or federal law for the unlawful use,
possession or distribution of illicit drugs or alcohol are set forth in the referenced laws and
are available upon request from an Adult Education Supervisor.

Local State: Ohio Revised Code Chapters 2925 — Drug Offenses 3719 — Controlled
Substances 4301 — Liquor Control Laws.

Federal: Federal (Harrison) Narcotic Act Federal Narcotic Drugs Import and Export Act
Federal Food Drug and Cosmetic Act Federal Alcohol Administration.

These sanctions can include probation, fines, driver’s license suspension, and/or
incarceration. Future revisions, amendments, or additions to these or other applicable
codes are incorporated into this policy by this reference.

DRUG PREVENTION PROGRAM

Drugs and Alcohol (Drug-Free School and Community Act of 1989)

Great Oaks is unequivocally opposed to the misuse of lawful drugs and the possession and
use of unlawful drugs. Pursuant to the requirements of the Drug-Free School and
Community Act Amendments of 1989 (PL 101-226), Great Oaks has adopted and
implemented drug and alcohol policies and programs designed to prevent drug and
alcohol problems within the campus setting. The policies and programs are designed to
identify problems at the earliest stage, motivate the affected individuals to seek help, and
to direct the individual toward the best assistance available.
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Crime Report
2023

SCARLET OAKS CAREER CAMPUS
303 SCARLET OAKS DRIVE
CINCINNATI OHIO 45241

SCHOOL RESOURCE OFFICER
RAYMOND HUGENTOBLER
PHONE: (513)563-1147
HOURS: M-F 7:30AM — 3PM
(When High School is in session)

ALTERNATE CONTACT
Susan Hakel
PHONE: (513)612-3612
HOURS: M-F 8am-5pm



Scarlet Oaks Career Campuses

Criminal Offenses — On Campus

2021

2022

2023

Murder/Non-negligent Manslaughter

0

Negligent Manslaughter

Sex offenses/forcible

Sex offenses/Non-forcible - Incest

Sex offenses/Non-forcible — Statutory Rape

Robbery

Aggravated Assault

Burglary

Motor Vehicle Theft

Arson
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Criminal Offenses — Non-Campus

2021

2022

2023

Murder/Non-negligent manslaughter

S

Negligent manslaughter

Sex offenses/forcible

Sex offenses/Non-Forcible - Incest

Sex offenses/Non-forcible — Statutory Rape

Robbery

Aggravated Assault

Burglary

Motor Vehicle Theft

Arson
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Criminal Offenses — Public Property

2021

2022

2023

Murder/Non-negligent manslaughter
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Negligent manslaughter

Sex offenses/forcible

Sex offenses/Non-Forcible - Incest

Sex offenses/Non-forcible — Statutory Rape

Robbery

Aggravated Assault

Burglary

Motor Vehicle Theft

Arson
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Hate Crimes — On Campus

2021

2022

2023

Murder/Non-negligent manslaughter

Negligent manslaughter

Sex offenses/forcible

Sex offenses/Non-Forcible - Incest

Sex offenses/Non-forcible — Statutory
Rape
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Robbery
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Aggravated Assault

Burglary
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Hate Crimes — Public Property 2021 2022 2023

Murder/Non-negligent Manslaughter 0 0 0

Negligent Manslaughter 0 0 0

Sex offense/Forcible 0 0 0

Sex offense/non-Forcible incest 0 0 0

Sex offense/Non-Forcible-Statutory Rape 0 0 0

Robbery 0 0 0

Aggravated Assault 0 0 0

Burglary 0 0 0

Motor Vehicle Theft 0 0 0

Arson 0 0 0

Simple Assault 0 0 0

Larceny-theft 0 0 0

Intimidation 0 0 0

Property destruction/damage/vandalism 0 0 0
Arrests— On Campus 2021 2022 2023

Weapons: carrying, possessing 0 1 1

Drug Abuse Violations 0 0 0

Liquor Law Violations 0 0 0
Arrests— Non-Campus 2021 2022 2023

Weapons: carrying, possessing 0 0 0

Drug Abuse Violations 0 0 0

Liquor Law Violations 0 0 0
Arrests— Public Property 2021 2022 2023

Weapons: carrying, possessing 0 0 0

Drug Abuse Violations 0 0 0

Liquor Law Violations 0 0 0
Disciplinary Actions— On Campus 2021 2022 2023

Weapons: carrying, possessing 0 0 0

Drug Abuse Violations 0 0 0

Liquor Law Violations 0 0 0
Disciplinary Actions— Non-Campus 2021 2022 2023

Weapons: carrying, possessing 0 0 0

Drug Abuse Violations 0 0 0

Liquor Law Violations 0 0 0
Disciplinary Actions— Public Property 2021 2022 2023

Weapons: carrying, possessing 0 0 0

Drug Abuse Violations 0 0 0

0 0 00

Liquor Law Violations




Motor Vehicle Theft

Arson

Simple Assault

Larceny-theft

Intimidation

Property destruction/damage/vandalism
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Hates Crimes- Non-campus

2021

2022

2023

Murder/Non-negligent manslaughter

(=]

Negligent manslaughter

Sex offenses/forcible

Sex offenses/Non-Forcible - Incest

Sex offenses/Non-forcible — Statutory Rape

Robbery

Aggravated Assault

Burglary

Motor Vehicle Theft

Arson

Simple Assault

Violence Against Women- On Campus 2021 2022 2023
Dating violence 0 0 0
Domestic violence 0 0 0
Sexual Assault 0 0 0
Stalking 0 0 0
Violence Against Women-Non-Campus 2021 2022 2023
Dating violence 0 0 0
Domestic violence 0 0 0
Sexual Assault 0 0 0
Stalking 0 0 0
Violence Against Women-Public Property 2021 2022 2023
Dating violence 0 0 0
Domestic violence 0 0 0
Sexual Assault 0 0 0

0 0 0

Stalking

Larceny-theft

Intimidation

Property destruction/damage/vandalism
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RESOURCES:

EMERGENCY HELP-24-HOURS POLICE/FIRE -911

American Red Cross (513)579-3000
Child Abuse (513)241-kids(5437)
Crisis & Suicide Hotline 988

Elder Abuse Adult Protective Services (513)421-LIFE (5433)
Family Violence Hotline (513)221-HELP (4357)
Jewish Family Services (513)469-1188
Seven Hills Victim of Crimes (513)632-3040
Women’s Crisis Center 1-800-928-3335
YWCA/Women Helping (513)575-7300

Drug & Alcohol treatment Referrals

Adult Substance Abuse Service (513)684-7956
Al-Anon/Al-Ateen (513)771-4070
Alcoholics Anonymous (513)351-0422
Kids Helping Kids (513)575-7300

18



	GO Clery Annual Security Report 2024
	Availability of Alternate Formats
	DISTRICT SECURITY PLAN
	 Susan Hakel, Adult Education Director, Desk (513) 612-3612,
	Cell (513)222-9286, Email hakels@greatoaks.com
	 Matthew Lindley, Dean of Scarlet Oaks Career Campus, Desk (513)612-5701,
	Front Desk (513)771-8810, Email lindleym@greatoaks.com
	The Sharonville Police Department and the Hamilton County Sheriff’s Office jointly have jurisdiction to investigate criminal activity in the area. Local law enforcement may be accessed by dialing 911, for non-emergency situations, the following the fo...
	 Sharonville Police Department, 3639 East Kemper Road, Sharonville, Ohio 45241,
	Phone (513)563-1147
	 Hamilton County Sheriff’s Office, 1000 Sycamore Street, Cincinnati, Ohio 45202, Main Office Phone (513)946-6400
	Reporting Potential Crimes on Campus
	Normal Hours of Operation by Campus and District
	District Office: 7:00am to 4:00pm Monday – Friday
	Scarlet Oaks: Monday – Thursday 8:00am to 10:30pm; Friday 8:00am to 5:00pm; and Saturday 8:00am to 3:00pm when classes are in session.
	Anonymous Reporting:
	You can anonymously report anything that you believe is suspicious or may threaten or endanger your safety, the safety of others, or the school campus. Text or call the Safety Ohio School Tip Line at 844-SaferOH (844-723-3764) to make a report. The Sa...
	Voluntary Confidential Reporting
	Secure Access to Campus Facilities
	Safety Alerts/Timely Warning Notices and Public Safey Advisories
	Crime Log
	Dangerous Weapons
	Firearms
	Knife
	Violence Against Women’s Act (VAWA)
	Campus Sex Crime Prevention Act
	Sexual Assault/Misconduct
	Intervention
	Harassment Free Environment
	Hate Crimes
	Standards of Conduct
	Campus Policy Regarding Illegal Substances
	Student & Employee Compliance with Great Oaks Drug and Alcohol Policies
	Great Oaks Student Sanctions
	Local, State and Federal Laws and Sanctions
	DRUG PREVENTION PROGRAM

	scan_hakels_2024-09-26-11-16-02

