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Instructional Evaluation System

Purpose

The purpose of this document is to provide the district with a template for its instructional
personnel evaluation system that addresses the requirements of Section 1012.34, Florida Statutes
(F.S.), and Rule 6/4.030, Florida Administrative Code (F.A.CThis template, Form IEST

2018, is incorporated by reference in Rule®A30, F.A.C., effective April 2018.

Instructions

Each of the sections within the evaluation system template provides specific directions, but does
not limit the amount of space orffammation that can be added to fit the needs of the district.

Where documentation or evidence is required, copies of the source documents (e.g., rubrics,
policies and procedures, observation instruments) shall be provided at the end of the document as
appendices in accordance with the Table of Contents.

Before submitting, ensure the document is titled and paginated.

Submission

Upon completion, the district shall email this form and any required supporting documentation as
a Microsoft Word document for submissionQatrictEvalSysEQ@fldoe.org

Modifications to an approvegvaluation system may be
made by the district at any time. Substantial revisions shall be
submitted for approval, in accordance with Rule®830(3),

F.A.C. The entire template shall be sent for the approval
process.
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Instructional Evaluation System

Part |. Evaluation System Overview

FIl orida Statute 1012.34 provides that #Afor th
performance by improving thepuality of instructional services in the public schools of the state,

the district school superintendent shall establish procedures for evaluating the performance of

duties and responsibilities of all instructional personnel employed by the school.diétrict

The Bradford County School District has developed an instructional improvement program that
targets increases student learning growth by improving the quality of its instructional personnel,
including:
W Improvement of the pedagogical skills of instional personnel;
W The use of effective, standardgven instruction through a rigorous system of interim
assessment tied to strands, standards, and benchmarks;
W Increases in student academic performance based on the results of summative
assessments anchet measures of student learning growth.

The following categories and weights for measuring the effectiveness of our teachers:
W Instructional Practicé 33.3%
W Student Growtti 33.3%
W Professional Responsibiliti€és33.3%

For the Instructional Practiqeortion of the evaluation, the district uses the Marzano Focused
Teacher Evaluation Model for all teachers. It is described as Marzano Focused Teacher
Evaluation Model. Teachers will be placed in one of two categories according to experience in
order to deermine the number and timeframe of the observations. They will be scored on 23
elements:

W Standards based planning

W Standards based instruction

W Conditions for learning

W Professional Responsibilities

For the Student Growth portion of the evaluation, teachbesreceive a VAM score will use

that (3 year aggregated score) and N@AM teachers will use student data from district

EOYO6s, i Ready, and STAR data, each measur emen
available. Student performance measuaras$ assessments will be outlined in Appendix D.

The Professional Responsibilities portion of the evaluation is included in the growth plan

through the Marzano program. Teachers are given 5 focus elements from the district. Scores are
given from observatias in the classroom. Teachers scores are calculated by using a previous
score, selassessment, and the growth from those two scores. These scores are calculated in the
instructional practices and professional responsibilities section on the evaluation.
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Part Il: Evaluation System Requirements

In Part Il, the district shall provide assurance that its instructional personnel evaluation system meets
each requirement established in section 1012.34, F.S., below by checking the respective box. School
districtsshould be prepared to provide evidence of these assurances upon request.

System Framework

X The evaluation system framework is based on sound educational principles and
contemporary research in effective educational practices.

X The observatiomstrument(s) to be used for classroom teachers include indicators based on
each of the Florida Educator Accomplished Practices (FEAPS) adopted by the State Board of
Education.

X The observation instrument(s) to be used fordassroom instructional pgsnnel include
indicators based on each of the FEAPs, and may include specific job expectations related to
student support.

Training
X The district provides training programs and has processes that ensure

Employees subject to an evaluation system doznmed of the evaluation criteria, data
sources, methodologies, and procedures associated with the evaluation before the
evaluation takes place; and

Individuals with evaluation responsibilities and those who provide input toward
evaluations understand theoper use of the evaluation criteria and procedures.

Data Inclusion and Reporting

X The district provides instructional personnel the opportunity to review their class rosters for
accuracy and to correct any mistakes.

X The district school superintendent annually reports accurate class rosters for the purpose of
calculating district and statewide student performance, and the evaluation results of
instructional personnel.

X The district may provide opportunities for pat®to provide input into performance
evaluations, when the district determines such input is appropriate.

Evaluation Procedures

X The districtbs system ensur es aclagsroomnaset r uct i o
evaluated at least once a year.

X The districtbés system ensures all newly hire
at least twice in the first year of teaching in the district. Each evaluation must include
indicators of student performance; instructional practice; and &ey midicators of
performance, if applicable.

X The districtbés system identifies teaching fi
criteria are necessary, if applicable.
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X The districtbés evaluation pr oceguremerdssnh compl y
accordance with section 1012.34, F.S.

The evaluator must be the individual responsible for supervising the employee; the
evaluator may consider input from other personnel trained on the evaluation system.
The evaluator must provide timelgddback to the employee that supports the
improvement of professional skills.

The evaluator must submit a written report to the employee no later than 10 days after
the evaluation takes place.

The evaluator must discuss the written evaluation report hatletnployee.

The employee shall have the right to initiate a written response to the evaluation and the
response shall become a permanent attachment to his or her personnel file.

The evaluator must submit a written report of the evaluation to the dssthigol
superintendent for the purpose of reviewi:!
The evaluator may amend an evaluation based upon assessment data from the current
school year if the data becomes available within 90 days of the end of the school year.

Use ofResults
X The district has procedures for how evaluation results will be used to inform the

Planning of professional development; and
Development of school and district improvement plans.

X The districtbds system ens beenavaliatedsas lesgthani on a l
effective are required to participate in specific professional development programs, pursuant
to section 1012.98(10), F.S.

Notifications

X The district has procedures for the notification of unsatisfactory performance thaycom
with the requirements outlined in Section 1012.34(4), F.S.

X The district school superintendent shall annually notify the Department of Education of any
instructional personnel who

Receive two consecutive unsatisfactory evaluation ratings; or
Are given written notice by the district of intent to terminate or not renew their
employment, as outlined in section 1012.34(5), F.S.

District Self-Monitoring

X The district has a process for monitoring implementation of its evaluation system that enables
it to determine the following:

Compliance with the requirements of section 1012.34, F.S., and RtBe08A, F.A.C.;
Evaluatorsdé understanding of the proper us:s
including evaluator accuracy and intater reliability;

Evaluators provide necessary and timely feedback to employees being evaluated;

Evaluators follow district policies and procedures in the implementation of evaluation
system(s);

Use of evaluation data to identify individual professional development; and,
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Use of evaluation data to inform school and district improvement plans.

Page7
Rule6A-5.03Q F.A.C.(Effective April 2018 Form IEST2018




Instructional Evaluation System

Part lll; Evaluation Procedures

In Part 1, the district shall provide the following information regarding the observation and evaluation
of instructional personnel. The follovgriables are provided for convenience and may be customized to
accommodate local evaluation procedures.

1.

Pursuant to section 1012.34(3)(b), F.S., all personnel must be fully informed of the criteria,
data sources, methodologies, and procedures assowilidtie evaluation process before

the evaluation takes place. In the table below, describe when and how the following
instructional personnel groups are informed of the criteria, data sources, methodologies, and
procedures associated with the evaluatimtess: classroom teachers, 1obessroom

teachers, newly hired classroom teachers, and teachers hired after the beginning of the school
year.

Classroom and During Faculty meetings with district coming in to inform
Non-Classroom reolannin Webinars are on the evaluation system.
Teachers brep 9 Paper and digital copies given to all employees.
Newly Hired Durin Faculty meetings with district coming in to inform
Classroom e Iangin Webinars are on the evaluation system.
Teachers prep 9 Paper and digital copies given to all employees.
- Within 10 days of Facullty meetings with dIS.tI’IC'[ coming in to inform
Late Hires hire Webinars are on the evatian system.
Paper and digital copies given to all employees.

Pursuant to section 1012.34(3)(a), F.S., an observation must be conducted for each employee
at least once a year, except that a classroom teacher who is newly hired by the district school
board must be observed at least twice in the first year of teaichihg school district. In the

table below, describe when and how many observations take place for the following
instructional personnel groups: classroom teachersclagsroom teachers, newly hired
classroom teachers, and teachers hired after the legioithe school year.

Teachers are classified as a category 1 or category 2 teachers.

W Category 1 teachers)-3 years of service in our district.
W Category 2 teacherd- + years of service

Teachers who are newly hired to the district, regardlesseofqurs teaching experience are

placed as a category 1 teacher. Once they have completed one whole year with the district,
depending on years of experience, will either stay as a category 1 teacher or move to a category 2
teacher.

Teachers new to the distct will be placed in category I for the first year. If rehired, the teacher
will then be placed in category Il if appropriate. All teachers new to the district will be required
to participate in New Teacher Orientation, which will include Teacher Agraraining.

Forfirst year teachers the frequency of observations as reflected in Observation Minimums
Table below. This provides an opportunity for ongoing feedback and support that informs
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opportunities for professional growth and provides a meagatbering sufficient evidence to
determine the effectiveness of new teachers as they transition fresarpree programs into

their professional teaching experience. These observations provide multiple opportunities for
teacher reflection as well as peskional growth through the planning, observation and reflection
conference process. Since it would not be feasible to observe for all 9 design questions in any
one lesson, observers will work with teachers to establish a clear focus for each observation.

All formal observations of first year teachers will include a review of data appropriate to the
Design Question focus for that observation. This may include but is not limited to:
Curriculumbased measures;

Grade distributions;

Mastery checklists;

Student work samples; and

Discipline data.

O¢ O¢ O¢ O¢ O«

Feedback for first year teachers new to the profession will include pre and post observations
conferences for all formal observations as well as other written feedback, mentor feedback, and
two complete evaluens.

Below you will find the category breakdown of teachers and the amount of required
observations. You will also see a chart breaking explaining the different observation types.
Observation Minimums

Category Description Formal Informal 15 Walkthrough
30 + minutes 30 minutes 5-15
minutes
Category 1A New to the district or year| 2 2 2

0-1 year experience or 1st| one of teaching
year to district

Category 1B Effective in previous year| 1 2 3
2-3 year experience

Category 1C Highly Effective in 1 2 2
2-3 year experience previous year

Category 1D Developing, needs 2 3 3
2-3 year experience improvement, struggling it

previous year

Category 2A Effective/Highly effective | O 2 2
4+ years experience, not 1| in previous year
year in district

Category 2B Developing/Needs 1 3 3
4+ years experience, not 1§ improvement, struggling ir
year in district previous year
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Announced Unannounced

Walk- throughs 5-15 minutes, results count for annual
evaluation, electronic feedback

Informals 15-30 minutes, teachés given notice | 15-30 minutes, the teacher has no
of observation, results count for annud notice, results count for annual
evaluation, electronic feedback evaluation, electronic feedback

Formals 30- + minutes, pre and post conferenc

results count formnual evaluation,
electronic feedback

Classroom and NonClassroom Teachers

minimum Observations may begin th
Hired before the of 4 first day with students. 2 | Within 10 days of the

beginning of the see chart informals and 2 observation. Can be given
schoolyear walkthroughs, all completeq written or oral
below .
by April.
Observations may begin th
Hired after the mllz)lfrr;um .{:‘:?cfr(:naaﬁsvvjat::dStZUdentS. 2 Within 10 dayS of the
beginning of the see chart | walkthrouahs. all completed observation. Can be given
school year gns, P written or oral

below by April.

Newly Hired Classroom Teachers

Observations may begin th
minimum first day with _students. 2 o
Hired beforethe of 6 formals (one in 1st semest¢ Within 10 days of the
beginning of the and one in second by end ¢ observation. Can be given
school year March), 2 informals and 2 | written or oral
walkthroughs, all completeq
by April.
Observations may begin th
minimum first day with ;tudents. 2 .
Hired after the of 6 formals (pne in 1st semestg Within 1(_) days of the _
beginning of the and one in second by end ¢ observation. Can be given
school year March), 2 informals and 2 | written or oral
walkthroughs, all complete
by April.

see chart
below

see chart
below

3. Pursuant to section 1012.34(3)(a), F.S., a performance evaluation must be conducted for
each employee at least once a yeacept that a classroom teacher who is newly hired by
the district school board must be evaluated at least twice in the first year of teaching in
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the school district. In the table below, describe when and how many summative
evaluations are conducted foetfollowing instructional personnel groups: classroom

teachers, noglassroom teachers, newly hired classroom teachers, and teachers hired

after the beginning of the school year.

Classroom and NorClassroom Teachers

Hired before the

Informals and walkthroughs
between first day of school
and April.

Growth plans created in
August, and reviewed and
scored through April.

Informal and walkthrough
data is accessible to teache
on iobservation within 10
days of observation.
Growth plan elementceres

school year

begclﬂgggyg;trhe 1 Student data compiled in | are available on iobservatic
September from the as they are being scores.
previous year.This data is | Student data compiled and
VAM, Iready, STAR, or final summative evaluation
district EQY. score shared in September
Informals and walkthroughs
between first day of school| Informal and walkthrough
and April. data is accessible to teache
Growth plans created in on iobservation whin 10

_ August, and reviewed and | days of observation.
el Sl 17D scored through April. Growth plan element score
beginning of the 1

Student data compiled in
September from the
previous year. This data is
VAM, Iready, STAR, or
district EOY.

are available on iobservatig
as they are being scores.

Student data compiled and
final summative evaluation
score shared in September

Newly Hired Clas

sroom Teacher.

Hired before the
beginning otthe
school year

Formal observations are
SeptemberDecember and
JanuaryApril.

Informals and walkthroughs
between first day of school
and April.

STAR math/reading,
IReady, and district exams
are reviewed in December
as part of mid year
evaluation data.

Growth plans created in

August, and reviewed and

Formal observations are
shared within 10 days on
iobservation. Each formal
has a pre and post
conference where the data
shared one on one with the
teacher.

Informal and walkthrough
data is accessible to teache
on iobservation within 10
days of observation.
Growth plan element score
are available on iobservatid
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scored through April. as they areding scores.
Student data compiled in | Student data compiled and
September from the final summative evaluation

previous year. This data is | score shared in September
VAM, Iready, STAR, or
district EOY.

Formal observations are
SeptemberDecember and | Formal observations are
JanuaryApril. shared within 10 days on
Informals and walkthroughg iobservation. Each formal
between first day of $ool | has a pre and post

and April. conference where the data
STAR math/reading, shared one on one with the
IReady, and district exams | teacher.
Hired after the are reviewed in December | Informal and walkthrough
beginning of the 2 as part of mid year data is accessibte teachers
school year evaluation data. on iobservation within 10

Growth plans created in days of observation.
August, and reviewed and | Growth plan element score

scored through April. are available on iobservatid
Student data compiled in | as they are being scores.
September from the Student data compiled and

previousyear.This data is | final summative evaluation
VAM, Iready, STAR, or score shared in September|
district EOQY.

Part IV: Evaluation Criteria

A. Instructional Practice

In this section, the district shall provide the following information regarding the instructional practice
data that will be included for instructional personnel evaluations.

1. Pursuant to section 1012.34(3)(a)2., F.S., at leastrorteof the evaluation must be based
upon instructional practice. BradfordCounty, instructional practice accounts 3&.3% of
the instructional personnel performance evaluation.

2. Description otthe stepby-step calculation for determining the instructional practice rating
for classroom and neclassroom instructional personnel, including cut points for
differentiating performance.

Administrators conduct observations on all teachers and doctinegnperformance on
iobservation. This is an electronic instrument. The observations will score each teacher on all 23
elements. Scoring is as follows:

W Innovating 4

W Applying- 3

W Developing 2

W Beginning 1
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W Not Using 0

IObservation automatically tabulatée scores from observations throughout the year. Teachers

will receive the highest score from each of the 23 elements at the end of the year, and those 23
scores average together for the final instructional practice score. The final score will range from

0O to 4. This score wild/ count towards - of th
classroom instructional personnel are evaluated with the same instruments.

Highly Effective Developing Ineffective
Effective
4 3 2 1

B. Other Indicators of Performance

In this section, the district shall provide the following information regarding any other indicators of
performance that will be included for instructional personnel evaluations.

1. Pursuant to section 1012.34(3)(a)4., F.S., up tetbine of the evaluation may be based
upon other indicators of performance BradfordCounty, other indicators of
performance account f&3.3%of additional performance indicators, if applicable.

2. Desciption of additional performance indicators, if applicable.

For the Professional Responsibilities component, the district selects 5 elements from Marzano
that teachers will be evaluated on specially for deliberate practice/growth plan. These elements
are chosen based on school and district student data from the previous year. Teachers are given
in school training on these elements, as well as PD trainings throughout the year.

Teachers go in iobservation in August and create their growth plans. Trehoane the 5

required elements from the district. They are then teassléss their level of the element. Then
with the previous years score, if they have one, and thassdéssment, the system assigns them
a target score. The target score is whatehelters are working to achieve during the
observations throughout the school year.

3. Description of the stepy-step calculation for determining the other indicators of
performance rating for classroom and +ub@ssroom instructional personnel, including
cut points for differentiating performance.

4- If the teacher reaches the target score

3- If the teacher maintains previous years score

2- If the teacher scores below the target level

1- If the teacher scores 2 or more below the target level
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O- If the teacher was never scored on the element
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C. Performance of Students

In this section, the district shall provide the following information regarding the student performance
data that will be included for instructional personnel evaluations.

1. Pursuant to section 1012.34(3)(a)l., F.S., atdeastthird of the performance evaluation
must be based upon data and indicators of student performance, as determined by each
school districtThis portion of the evaluation must include growth or achierdrdata of the
teacherodos students over the course of at | ea
available, the years for which data are available must be Adddionally, this proportion
may be determined by instructional assignmenBradfordCounty, performance of students
accounts foB3.3% of the instructional personnel performance evaluation.

2. Description of the stepy-step calculation for determining the student performance rating for
classroom and nealassroom instructional pgonnel, including cut points for differentiating
performance.

Student growth data will come from the scores of students assigned to teachers. Students must be
present in Survey 2 and 3 to be counted towar
will count for 33.3% of the teachero6s overall
on the percentage of students in each course in relationship to the total number of students
assigned to the teacher. The chart on the next page shows thmergs that will measure

student gains, proficiency and their corresponding weights. All teachers will be evaluated on
learning gains and/or proficiency. Each measurement must include at least 3 years of data if it is
available.

In accordance with Boaréolicy 6.81 each instructional employee shall use local assessments for
courses without a state assessment. Local assessments are assessments selected or developed by
the district to measure student mastery of courses content for each course wherasmastery
assessed by statewide, standardized assessments. These assessments will be used to determine
student growth when compared to riéalim student course grades as part of a Student Learning
Objective (SLO).

All secondary teachers teaching course$iout a local assessment will develop a

comprehensive poseést (final exam). A peer group, including a least one administrator, will

review and approve each CPT based on alignment to the standards in the course descriptions and
adequate rigor and complexitAll CPTs will include at least one complex essay question that

will be graded using a rubric. It will be administered and graded by a peer. Each CPT will be
weighted according to the matrix. 60% or greater must be achieved on the final in order to count
as proficient and 40% on SATO. In addition, state End of Course Exams (EOCSs) results will

also be used when applicable, as indicated on the matrix. The learning gains for all secondary
teachers will be measured by Florida Standards Assessment (FSg\)vgaéne applicable.
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Elementary teachers will be evaluated on student gains as seen on the local assessments and
proficiency and/or gains as seen on a Nationally Normed Assessment (NNA) or the FSA, as
indicated on the matrix.

The evaluations of instrtional personnel who are not classroom teachers will include student
learning growth from statewide assessments for students assigned to the instructional personnel.

Grade Subject Data 19-20
K-1st Math District EQY, one each semester
k-2nd ELA K - 3STAR Early Literacy / STAR Target Scale Score Growth
2-3 Math Iready typical growth point target
50% FSA proficiency (defined as level 3 and higher) + 50% STAR/IReady

3rd Math/ELA |Growth
4th Math/ELA [teacher VAM
5th ELA teacher VAM

Math/Scie |75% VAM for math + 25% proficiency on NGSSS ((defined as level 3 and
5th nce higher)
6th-10th ELA teacher VAM
6th-8th Math teacher VAM
Algebra 1 (Math teacher VAM
Geometry |Math proficiency on Geometry EOC (defined as level 3 and higher)

Social
6th-7th Studies EQY test proficiency
6th-7th Science |EQY test proficiency
8th Science |proficiency on NGSSS (defined as level 3 and higher)
Biology Science |proficiency on Biology EOC (defined as level 3 and higher)
Civics 5SS proficiency on Civics EOC (defined as level 3 and higher)
US History |SS proficiency on US History EOC (defined as level 3 and higher)
11th-12th  (ELA STAR Target Scale Score Growth

Intensive
11th-12th [Reading |STAR Target Scale Score Growth
AP all AP Proficiency or 50/50 split if there is an EOC, then make EOC proficiency
Courses subjects [(defined as level 3 and higher) 50%.

Rule6A-5.03Q F.A.C.(Effective April 2018
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non vam
9-12 math EOQY test proficiency

non

VAM/Scie

nce/

Social
9-12 Studies EQY test proficiency

all
Electives |subjects [EQY test proficiency

Industry Certification class: certification (posttest at 70%) passed

NFTC CTE Non-Industry Certification: EOY test proficiency
Drop Out |Alt Ed school ELA or Math VAM for grades 6-12

*** Scores are combined for any teacher with multiple subjects/PREPS

BRT, CRT, Occ Spec, PT, Speech, Instructional Coaches= School wide data of subjects assigned

ESE Inclusion/Title 1/SES BIC/Drop Out/8.5= Data of students assigned

ESE self-contained Grades 3 -11 on Access Standards - FAA data of students assigned for 3 - 11

ESE self-contained Grades PreK - 2 on Access Standards - Unique Learning System and Brigance
Guidance= school wide data
Media Specialist= School wide ELA data
Athletic Director= BHS school wide data

***Data= VAM + EOY + STAR (use what applies to the specific school)***

Marzano Conversion Scale for Percentage of Students meeting K-3 Math EQY, STAR

Scal e
** *510%% js

Pr of
OY b

Unsatisfactory
1.0-1.44

Percentage of
students

Score Target Growth, and/ or Percent
the target for proficiency for the E
Developing / Needs Effective Highly Effective
Improvement 2.5-3.44 3.5-4.0

1.5-2.44

Percentage of students
reaching growth target

Percentage of
students reaching

Percentage of students
reaching growth target is

Rule6A-5.03Q F.A.C.(Effective April 2018

reaching growth is 31-50 growth target is 51-79 | 80+

target is 0-30

0-20=1.0 31=15 51=25 80=35

21-30=1.44 32=15 52=25 81=35
33=1.6 53=2.6 82=3.5
34=1.6 54=2.6 83=3.6
35=1.7 55=2.6 84=3.6
36=1.7 56=2.7 85=3.6
37=1.8 57=2.7 86=3.7
38=1.8 58=2.7 87=3.7
39=1.9 59=2.8 88=3.7
40=1.9 60=2.8 89=3.8
41=2.0 61=2.8 90=3.8
42=2.0 62=2.9 91=3.8
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43=2.1 63=2.9 92=3.9
44=2.1 64=2.9 93=3.9
45=2.2 65=3.0 94=3.9
46=2.2 66= 3.0 95-100=4.0
47=2.3 67=3.0
48=2.3 68=3.1
49=2.4 69=3.1
50=2.4 70=3.1

71=3.2

72=3.2

73=3.2

74=3.3

75=3.3

76=3.3

77=3.4

78=3.4

79=3.4

D. Summative Rating Calculation

In this section, the district shall provide the following information regarding the calculation of summative
evaluation ratings for instructional personnel.

1. Description of the stepy-step calculation for determining the summative rating for
classroom and nedassroom instructional personnel, including performance standards for
differentiating performance.

Bradford County®ds ap pategories af perf@nyance rimstwdtiondl us e f
personnel summative ratings:

W Highly effective
W Effective

W Developing

W Ineffective

This summative rating will be reached by combining the results of the Student Growth
score, the Instructional Practice score, andPttudessional Responsibilities score as follows: The

W Instructional Practice score will be calculated as described in section A. The final score
will equal a score on a 0 to 4 scale and will count as 33.3% of the Summative Rating.

W The Professional Respabiities Score will be calculated as described in Section B. The
final score will equal a score on a 0 to 4 scale and will count 33.3% of the Summative
Rating.
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W The Student Growth score will be calculated as described in section C and Appendix D.
The find score will equal a score on a 0 to 4 scale and will count as 33.3% of the
Summative Rating.

W The Instructional Practice score, the Professional Responsibilities score, and the Student
Growth scores will be combined to determine the final Summative Teacher Evaluation
Score and Rating. Each score will comprise-tiniel of the Summative Evaluation.

Adding the scores and dividing by 3 will give a final Teacher Evaluation Score that will
then correspond to the following scale ranges:

Highly Effective Developing Ineffective
Effective
4 3 2 1

After all thedata is collected and calculated, iObservation generates a final summative score.
Principals give the final score with the breakdown for each category to the teacher for review and
signatures. Teachers have until October 1 to review and amend their suernsoate. This

process shall be completed in time for submission of Survey 5.

2. Pursuant to section 1012.34(2)(e), F.S., the evaluation system for instructional personnel

must differentiate across four | ewmdthsdso f
and cut scores described above in sectiongCAillustrate how a second grade teacher and a
ninth grade English language arts teacher can earn a highly effective and an unsatisfactory

per

summative performance rating respectively.

Instructional
Practices (calculation
described in section
A)

Other Indicator
(calculation
described in section
B)

Student Performance
(calculation
described in section
C and Appendix D)

Summative Final
Score

2nd grade ELA
teacher

1.3/ Unsatisfactory

2nd gradeELA 3.5 4 3 3.5/ Highly Effective
teacher
9th grade ELA 1 2 1 1.3/ Unsatisfactory
teacher
9th grade ELA 3.5 4 3 3.5/ Highly Effective
teacher
Final Summative Score Category

Highly Effective 3.50-4.00

Effective 250-349

Needs Improvement/Developing 1.50-249

Unsatisfactory 1.00-149

Pagel9
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Appendix AT Evaluation Framework Crosswalk

In Appendix A, the district shall include a crosswalk of the district's evaluation framework to each of the
Florida Educator Accomplished Practices (FEAPS).

Practice Evaluation Indicators

1. Instructional Design and Lesson Planning

Applying concepts from human development and learning theories, the effective educator consistently:

a.  Aligns instruction with stateadopted standards at the appropriate level of rig Marzano Element 1
b. Sequ.ences lessons and concepts to ensure coherence and required prior Marzano Element-B
knowledge;

©. Designs instruction for students to achieve mastery; Marzano Element 3
d. Selects appropriate formative assessments to monitor learning; MarzanoElement 14
e. Uses diagnostic student data to plan lessons; and, Marzano Element 3
f. Develops learning experiences that require students to demonstrate a vari Marzano Element 2
applicable skills and competencies.

2. The Learning Environment

To maintain a studententered learning environment that is safe, organized, equitable, flexible, inclusive, and
collaborative, the effective educator consistently:

a. Organizes, allocates, and manages the resources of time, space, and atte] MarzanoElement 1620

b. Manages individual and class behaviors through aplaiined management Marzano Element 17

system;

c Conveys high expectations to all students; Marzano Element 20
d. Respects studentsod cul tural | i ngu| Marzano Element 19
e. Models clear, acceptable oral and written communication skills; Marzano Element 17
f. Maintains a climate of openness, inquiry, fairness and support; Marzano Element 19
g. Integrates current information and communicatechnologies; Marzano Element +20

h. Adapts the learning environment to accommodate the differing needs and

diversity of students; and PR HEmEN Lo & 1

i Utilizes current and emerging assistive technologies that enable students t
participatein high-quality communication interactions and achieve their education| Marzano Element 20
goals.

3. Instructional Delivery and Facilitation

The effective educator consistently utilizes a deep and comprehensive knowledge of the subject taught to:

a. Deliver engaging and challenging lessons; Marzano Element 18

b. Deepen and enrich studentsd under

strategies, verbalization of thought, and application of the subject matter; M (2 BT IE ke

C. Identifygapsimmt udent sé subject matt er krMarzano Element3 & 20
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d. Modify instruction to respond to preconceptions or misconceptions;

Marzano Element Q2

e. Relate and integrate the subject matter with other disciplines and life
experiences;

Marzano Element0

f.Employ higherorder questioning techniques;

Marzano Element 7

g. Apply varied instructional strategies and resources, including appropriate
technology, to provide comprehensible instruction, and to teach for student
understanding;

Marzano Elemen$-13

h. Differentiate instruction based on an assessment of student learning need:
recognition of individual differences in students;

Marzano Element 9

i. Support, encourage, and provide immediate and specific feedback to students
promote studerdchievement;

Marzano Element 15

- Utilize student feedback to monitor instructional needs and to adjust instru

Marzano Element 15

4. Assessment

The effective educator consistently:

a.
student soéo |
learning process;

Analyzes and applies data from multiple assessmentmeaadures to diagnose
earning needs, i nforms in

Marzano Element 4 & 14

b. Designs and aligns formative and summative assessments that match lear
objectives and lead to mastery;

Marzano Element 14

G Uses a variety of assessment tools to monitor student progress, achievem
learning gains;

Marzano Element 14

d. Modifies assessments and testing conditions to accommodate learning sty
and varying levels of knowledge;

Marzano Element-83

e.
and

Shares the importance and outcomes of student assessment data with the|

the student s parent/ caregiver (s

Marzano Element 20

f. Applies technology to organize and integrate assessment information.

Marzano Element4

5. Continuous Professional Improvement

The effective educator consistently:

a. Designs purposeful professional goals to strengthen the effectiveness of
instruction based on studentsd needs

Marzano Element 22

b. Examines and uses datdormedresearch to improve instruction and student
achievement;

Marzano Element 22

€. Uses a variety of data, independently, and in collaboration with colleagues
evaluate learning outcomes, adjust planning and continuously improve the
effectiveness of thiessons;

Marzano Element 3

d. Collaborates with the home, school and larger communities to foster
communication and to support student learning and continuous improvement;

Marzano Element 20

:nd Engages in targeted professional growth opportunitieseflettive practices; Marzano Element 223
f. Implements knowledge and skills learned in professional development in tt

teaching and learning process.

Marzano Element 223

6. Professional Responsibility and Ethical Conduct

Understanding thaducators are held to a high moral standard in a community, the effective educator:

a. Adheres to the Code of Ethics and the Principles of Professional Conduct
Education Profession of Florida, pursuant to Rulesl6A80 and 6A10.081, F.A.C.,
andfulfills the expected obligations to students, the public and the education

profession.

Marzano Element 21
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Appendix BT Observation Instruments for Classroom Teachers

In Appendix B, the district shall include the observation rubric(s) to be usedlfecting instructional
practice data for classroom teachers.

Planning Standards-Based Lessons/Units

Focus Statement: Using established content standards, the teacher plans rigorous units with learning targets embedded
within a performance scale that demonstrates a progression of learning.

Desired Effect: Teacher provides evidence of implementing lessons/units plans aligned to grade level standard(s) using
learning targets embedded in a performance scale.

Planning Evidence

authentic ways

classroom

OO0 OO0OoOoo oooono

Plans exhibit a focus on the essential standards
Plans include a scale that builds a progression of knowledge from simple to complex
Plans identify learning targets aligned to the rigor of required standards

Plans identify specific instructional strategies appropriate for the leamning target
Plans illustrate how learning will scaffold from an understanding of foundational content to application of information in

Lessons are planned with teachable chunks of content

When appropriate, lessons/units are integrated with other content areas
When appropriate, leaming targets and unit plans include district scope and sequence
Plans illustrate how equity is addressed in the classroom
When appropriate, plans illustrate how Individualized Education Plans (IEPs)/personal learning plans are addressed in the

When appropriate, plans illustrate how EL strategies are addressed in the classroom
When appropriate, plans integrate cultural competencies and/or standards

lessonfunit

cultures

O o o ooooo oo

Example Implementation Evidence

Lesson plans align to grade level standard(s) with targets and use a performance scale
Planned and completed student assignments/work demonstrate that lessons are aligned to grade level standardsitargets
at the appropriate taxonomy level
Planned and completed student assignments/work reguire practice with complex text and its academic language
Planned and completed student assignments/work demonstrate development of applicable mathematical practices
Planned and completed student assignments/work demonstrate grounding in real-world application

Planned and completed student assignments/work demonstrate how equity has been addressed in the lesson/funit
Planned and completed student assignments/work demonstrate how Individualized Education Plans (IEPs)/personal
learning plans have been addressed in the lesson/unit
Planned and completed student assignments/work demonstrate how EL strategies have been addressed in the

Planned and completed student assignments/work indicate opportunities for students to insert content specific to their

Artifacts demonstrate the teacher helps others by sharing evidence of planning and implementing lesson/unit plans
aligned to grade level standards (e.g. PLC notes, emails, blogs. sample units, discussion group)

Not Using (0)

Beginning (1)

Developing (2)

Applying (3)

Innovating (4)

Makes no attempt to
plan rigorous units with
learning targets
embedded within a
performance scale that
demonstrates a
progression of
learning.

Using established
content standards,
attempts to plan
rigorous units with
learning targets
embedded within a
performance scale that
demonstrates a
progression of
learning.

Using established
content standards,
plans rigorous units
with learning targets
embedded within a
performance scale that
demonstrates a
progression of
learning.

Using established
content standards,
plans rigorous units
with learning targets
embedded within a
performance scale that
demonstrates a
progression of learning
and provides evidence
of implementing
lessonsfunits plans
aligned to grade level
standard(s) using
learning targets
embedded in a
performance scale.

Helps others by
sharing evidence of
implementing
lessons/units plans
aligned to grade level
standard(s) using
leaming targets
embedded in a
performance scale
and the impacts on
student learning.

Rule6A-5.03Q F.A.C.(Effective April 2018
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Aligning Resources to Standard(s)

Focus Statement: Teacher plan includes traditional and/or digital resources for use in standards-based units and lessons.

Desired Effect: Teacher implements traditional and/or digital resources to support teaching standards-based units and
lessons.

Planning Evidence
0O Plans identify how to use traditional resources such as text books, manipulatives, primary source materials, etc. at the
appropriate level of text complexity to implement the unit or lesson plan
Plans integrate a variety of text types (structures)
Plans incorporate nonfiction text
Plans identify Standards for Mathematical Practice to be applied
Plans identify how available technology will be used
* |nteractive whiteboards
* Response systems
= Voting technologies
=  (One-to-one computers
= Social networking sites
* Blogs
*  Wikis
* Discussion boards
0O When appropriate, plans identify resources within the community that will be used to enhance students’ understanding of
the content (i.e. cultural and ethnic resources)
O When appropriate, plans identify how to use human resources, such as a co-teacher, paraprofessional, one-on-one tutor,
mentor, etc. to implement the unit or lesson plan

O
O
=
O

Example Implementation Evidence
O Traditional resources are appropriately aligned to grade level standards
*  Text books
*  Manipulatives
= Primary source materials
O Digital resources are appropriately aligned to grade level standards
* Interactive whiteboards
* Response systems
= Voting technologies
* One-to-one computers
= Social networking sites
* Blogs
= Wikis
* Discussion boards
0O Planned student assignments/work incorporate the use of traditional and/or digital resources, and facilitate learning of the
standards
O Planned student assignments/work incorporate the use of a variety of text types (including structures and nonfiction) and
resources at the appropriate level of text complexity
O Planned student assignments/work require reasoning and explaining, modeling and using tools, seeing structure and
generalizing of mathematics
O Planned resources include those specific to students’ culture
0O Artifacts demonstrate the teacher helps others by sharing evidence of planning and implementing supporting resources
aligned to grade level standards (e.g. PLC notes, emnails, blogs. sample units, discussion group)

Not Using (0)

Beginning (1)

Developing (2)

Applying (3)

Innovating (4)

Teacher plan does not
include traditional
and/or digital
resources for use in
standards-based units

Teacher plan includes
traditional and/or
digital resources for
use in standards-
based units and

Teacher plan includes
traditional andfor
digital resources for
use in standards-
based units and

Teacher plan includes
traditional and/or digital
resources for use in
standards-based units
and lessons and

Helps others by
sharing evidence of
including and
implementing
traditional and/or

Rule6A-5.03Q F.A.C.(Effective April 2018

and lessons. lessons that do not lessons. provides evidence of digital resources to
support the lesson. implementing traditional | support teaching
and/or digital resources | standards-based
to support teaching units and lessons.
standards-based units
and lessons.
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Planning to Close the Achievement Gap Using Data

achievement gap.

Focus Statement: Teacher uses data to identify and plan to meet the needs of each student in order to close the

Desired Effect: Teacher provides data showing that each student (including English learners [EL), exceptional education
students, gifted and talented. socio-economic status, ethnicity) makes progress towards closing the achievement gap.

Planning Evidence

OO0 O OO0Oo oono

Plans include a process for helping students track their individual progress on leaming targets
Plans specify accommodations and/or adaptations for individual EL or groups of students
Plans specify accommadations and/or adaptations for individual or groups of students receiving special education
according to the Individualized Education Plan {IEP)
Plans specify accommadations and/or adaptations for students who appear to have little support for schooling
Plans cite the data and rationale used to identify and incorporate accommodations
Plans include potential instructional adjustments that could be made based on student evidence/data

Plans take into consideration equity issues (i.e. family resources for assisting with homework and/or providing other
resources required for class)
Plans take into consideration how to communicate with families with diverse needs (i.e. English is a second language,
cultural considerations, deaf and hearing impaired, visually impaired, etc.)

Productive changes are made to lesson plans in response to formative assessment (monitoring)
A coherent record-keeping system is developed and maintained on student learning

made as needed

oo oo o o

Example Implementation Evidence

Information about student progress is regularly sent home
Artifacts demonstrate the teacher helps others by sharing evidence of how to use data to plan and implement
lessonsfunits that result in closing the achievement gap (e.g. PLC notes, emails, blogs, sample units, discussion group)

O Planned student assignments/work reflect accommodations and/or adaptations used for individual students or sub-groups
(e.g. EL, gifted, etc.) at the appropriate grade level targets
Planned student assignments/work reflect accommodations and/or adaptations for individual or groups of students
receiving special education according to the Individualized Education Plan (IEP) at the appropriate grade level targets
Planned student assignments/work reflect accommodations and/or adaptations for students who appear to have little
support for schooling

Planned student assignments/work show students track their individual progress on learning targets

Formative and summative measures indicate individual and class progress towards learning targets and modifications

Not Using (0)

Beginning (1)

Developing (2)

Applying (3)

Innovating (4)

Makes no attempt to
use data to identify
and plan to meet the
needs of each student
in order to close the
achievement gap.

Attempts to use data to
identify and plan to
meet the needs of
each student in order
to close the
achievement gap.

Uses data to identify
and plan to meet the
needs of each student
in order to close the
achievement gap.

Uses data to identify
and plan to meet the
needs of each student
in order to close the
achievement gap and
provides evidence of
data showing that each
student (including
English learners [EL],
exceptional education
students, gifted and
talented, socio-
economic status,
ethnicity) makes
progress towards
closing the
achievement gap.

Helps others by
sharing evidence of
using data showing
that each student
(including English
learners [EL]
exceptional education
students, gifted and
talented, socio-
economic status,
ethnicity) makes
progress towards
closing the
achievement gap.

Rule6A-5.03Q F.A.C.(Effective April 2018
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Identifying Critical Content from the Standards (Required evidence in every le
Focus Statement: Teacher uses the progression of standards-based leaming targets {embedded within a performance scale)
to identify accurate critical content during a lesson or part of a lesson.

Desired Effect: Evidence (formative data) demonstrates students know what content is important and what iz not important as
it relates to the leaming target(s).
Example Teacher Instructional Technigues (Check any technigue used in the lesson)

Identify a learning target aligned to the grade level standard(s)

Begin and end the lesson with focus on the learning target to indicate the critical content of the lesson
Provide a learning target embedded in a scale specifying critical content from the standard(s)

Relate classroom activities to the target andfor scale throughout the lesson

Identify differences between the critical content from the standard(s) and non-critical content

Identify and accurately teach critical content

Use a scaffolding process to identify critical content for each “chunk’ of the leaming progression

Use verbalivisual cueing

Use storytelling and/or dramatic instruction

Model how to identify meaning and purpose in a text

Ensure text complexity aligns to the critical content

When appropriate, use cultural examples to connect learning activities to the learning target/critical content
Example Teacher Techniques for Monitoring for Learning (Check any category used in the lesson)

aoooooooooooo

0O Use a Group Activity to monitor that students know what content is important

0O Use Student Work (Recording and Representing) to monitor that students know what content is important

0O Use Response Methods to monitor that students know what content is important

0O Use Questioning Sequences to monitor that students know what content is important
Example Student Evidence of Desired Effect (Fercent of students who demonstrate achievemneant of the desired effect that
students know what content is important. Student evidence is obtained as the teacher uses a monitoring technigue. )

Student conversation in groups focus on critical content

Generate short written response (i.e. summary, entrancelexit ticket)

Create nonlinguistic representations (i.e. diagram, model, scale)

Student-generated notes focus on critical content

Responses to questions focus on critical content

Explain purpose and unigue characteristics of key concepts/critical content

Explain applicable mathematical practices in critical content

When appropriate, responses involve explanatory content specific to their culture

Example Adaptations a teacher can make after monitoring student evidence and determining how many students
demonstrate the desired learning

ooooooon

O Reteach or use a new teacher technigue
0O Reorganize groups
0 Utilize peer resources

0O Maodify the task
O Provide additional resources

accurate critical content during
a lesson or part of a lesson,
but less than the majority of
students are displaying the
desired effect in student
evidence at the taxonomy level
of the critical content.

content during a lesson or part of
a lesson.

The desired effect is displayed in
the majority of student evidence at
the taxonomy level of the critical
content.

Not Using (0) | Beginning (1) Developing (2) Applying (3) Innovating (4)

Strategy was | Uses strategy | Uses the progression of Uses the progression of Based on student

called for but | incorrectly or standards-based learning standards-based learning targets | evidence,

not exhibited. | with parts targets embedded within a embedded within a performance implements
missing. performance scale to identify scale to identify accurate critical adaptations to

achieve the desired
effect in more than
90% of the student
evidence at the
taxonomy level of
the critical content.
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Previewing New Content
Focus Statement: Teacher engages students in previewing activities that require students to access prior knowledge as it
relates to the new content.

Desired Effect: Evidence (formative data) demonstrates students make a link from what they know to what is about to be
leamed.

Example Teacher Instructional Techniques (Check any technique used in the lesson)

Facilitate identification of the basic relationship between prior ideas and new content (purpose for the new content)
Use preview questions before instruction or a teacher-directed activity

Use K-W-L strategy or variation

Provide advanced organizer (e.g. outline, graphic organizer)

Facilitate a student brainstorm

Use anticipation guide or other pre-assessment activity

Use motivational hook/launching activity (e.g. anecdote, short multimedia selection, simulation/demonstration,
manipulatives)

Use digital resources and/or other media to help students make linkages to new content

Use cultural resources to facilitate students making a link from what they know to the new content

Facilitate identification of previously seen mathematical patterns or structures

Oooo ooooooo

Example Teacher Techniques for Monitoring for Learning (Check any category used in the lesson)

0O Use a Group Activity to monitor that students can make a link from prior learning to the new content

0O Use Student Work (Recording and Representing) to monitor that students can make a link from prior learning to the new
content

0O Use Response Methods to monitor that students can make a link from prior learning to the new content

O Use Questioning Sequences to monitor that students can make a link from prior learning to the new content

Example Student Evidence of Desired Effect (Percent of students who demonstrate achievement of the desired effect that
students can make a link from prior learing to the new content. Student evidence is obtained as the teacher uses a
maonitoring technique.)

0O ldentify basic relationship between prior content and new content

Explain linkages with prior knowledge in individual or group work

Make predictions about new content

Summarize the purpose for new content

Explain how prior standards or learning targets link to the new content

0O Explain linkages between mathematical patterns and structure from previous grades/lessons and current content

m]
[m]
[m]
[m]

Example Adaptations a teacher can make after monitoring student evidence and determining how many students
demonstrate the desired learning

[0 Reteach or use a new teacher technique
0O Reorganize groups
[ Utilize peer resources

0O Madify the task
O Provide additional resources

prior knowledge as it relates
to the new content, but less
than the majority of students
are displaying the desired
effect in student evidence at
the taxonomy level of the
critical content.

prior knowledge as it
relates to the new content.

The desired effect is
displayed in the majority
of student evidence at the
taxonomy level of the
critical content.

Not Using (0) | Beginning (1) Developing (2) Applying (3) Innovating (4)
Strategy was Uses strategy Engages students in Engages students in Based on student
called for but not | incorrectly or with | previewing activities that previewing activities that evidence, implements
exhibited. parts missing. require students to access require students to access | adaptations to

achieve the desired
effect in more than
90% of the student
evidence at the
taxonomy level of the
critical content.

Rule6A-5.03Q F.A.C.(Effective April 2018
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Helping Students Process New Content

Focus Statement: Teacher systematically engages student groups in processing and generating conclusions about new
content.

Desired Effect: Evidence (formative data) demonstrates students can summarize and generate conclusions about the new
content during interactions with other students.

Example Teacher Instructional Technigues (Check any technigue used in the lesson)

O Break content into appropriate chunks
0O Employ formal group processing strategies
«  Jigsaw
* Reciprocal teaching
= Concept attainment
0O Use informal strategies to engage group members in active processing
*  Predictions
= Associations
= [Paraphrasing
= ‘Verbal summarizing
= Questioning
0 Facilitate group members in summarizing andfor generating conclusions
O Facilitate recording and representing new knowledge
O Facilitate the conceptual understanding of critical concepts
O Facilitate quantitative and qualitative reasoning of key mathematical concepts
O Stop at strategic points to appropriately chunk content based on student evidence and feedback

Example Teacher Techniques for Monitoring for Learning (Check any category used in the lesson)

0O Use a Group Activity to monitor that students can summarize and generate conclusions about the content

0O Use Student Work (Recording and Representing) to monitor that students can summarize and generate conclusions
about the content

O Use Response Methods to monitor that students can summarize and generate conclusions about the content

O Use Questioning Sequences to monitor that students can summarize and generate conclusions about the content

Example Student Evidence of Desired Effect (Percent of students who demonstrate achievermnent of the desired effect that
students can summarize and generate conclusions about the content. Student evidence is obtained as the teacher uses a
monitoring technigue.)

Discuss and answer guestions about the new content in groups

Generate conclusions about the new content in group or written work

Actively discuss the new content in groups

Summarize or paraphrase the just learned content

Record and represent new knowledge

Make predictions about what they expect to learmn next

Summarize or draw conclusions from complex text and its academic language
Use repeated reasoning and abstract, quantitative, or qualitative reasoning

aoooooon

Example Adaptations a teacher can make after monitoring student evidence and determining how many students
demonstrate the desired learning

0 Reteach or use a new teacher technique 0O Modify task to appropriate chunk of content
0O Reorganize groups 0O Provide additional resources
0 Utilize peer resources

Mot Using (0) | Beginning (1) Developing (2) Applying (3) Innovating (4)
Strategy was | Uses strategy | Systematically engages Systernatically engages Based on student
called for but | incorrectly or student groups in processing | student groups in processing evidence, implements
not exhibited. | with parts and generating conclusions | and generating conclusions adaptations to achieve
missing. about new content, but less | about new content. the desired effect in more

than the majority of students than 90% of the student

are displaying the desired The desired effect is displayed | evidence at the

effect in student evidence at | in the majority of student taxonomy level of the

the taxonomy level of the evidence at the taxonomy level | critical content.

critical content. of the eritical content.
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Using Questions to Help Students Elaborate on Content

Focus Statement: Teacher uses a sequence of increasingly complex guestions that reguire students to critically think about
the content.

Desired Effect: Evidence (formative data) demonstrates students accurately elaborate on content.

Example Teacher Instructional Techniques (Check any technigue used in the lesson)

Use a sequence of increasingly complex questions as it relates to the content (text) with appropriate wait time

Ask detail questions

Ask category questions

Ask elaboration questions (i.e. inferences, predictions, projections, definitions, generalizations, etc.)

Ask students to provide evidence (i.e. prior knowledge, textual evidence, ete.) for their elaborations

Present situations or problems that involve students analyzing how one idea relates to ideas that were not explicitly taught
Model the process of using evidence to support elaboration

Model processes and proficiencies to support mathematical elaboration

Model implementation of appropriate wait time when guestioning

Example Teacher Technigues for Monitoring for Learning (Check any category used in the lesson)

on

oooooon

0 Use a Group Activity to monitor that students accurately elaborate on content

0O Use Student Work (Recording and Representing) to monitor that students accurately elaborate on content

O Use Response Methods to monitor that students accurately elaborate on content

0 Use Questioning Sequences to monitor that students accurately elaborate on content
Example Student Evidence of Desired Effect (Percent of students who demonstrate achievement of the desired effect that
students accurately elaborate on content. Student evidence is obtained as the teacher uses a monitoring technigue.)

Answer detail guestions about the content

Identify characteristics of content-related categories

Make general elaborations about the content

Provide evidence and support for elaborations

Identify basic relationships between ideas and how one idea relates to another
Artifacts/student work demonstrate students can make well-supported elaborative inferences
Discussions demonstrate students can make well-supported elaborative inferences
Discussions are grounded in evidence from text, both literary and informational

Discussions and student work provide evidence of mathematical elaboration

Example Adaptations a teacher can make after monitoring student evidence and determining how many students
demonstrate the desired learning

oo

aooooon

0 Rephrase guestions/scaffold questions
0O Modify task
O Provide additional resources

Mot Using (0) | Beginning (1) Developing (2) Applying (3) Innovating (4)
Strategy was | Uses strategy | Uses a sequence of Uses a sequence of Based on student
called for but | incomectly or increasingly complex increasingly complex evidence, implements
not exhibited. | with parts questions that require students | questions that require students | adaptations to achieve
missing. to critically think about the to critically think about the the desired effect in
content, but less than the content. more than 90% of the
majority of students are student evidence at
displaying the desired effectin | The desired effect is displayed | the taxonomy level of
student evidence at the in the majority of student the critical content.
taxonomy level of the critical evidence at the taxonomy level
content. of the critical content.
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