SCHOOL DISTRICT OF BRADFORD COUNTY
JOB DESCRIPTION

INTERVENTIONIST

MINIMUM QUALIFICATIONS:

Bachelor’s Degree from an accredited educational institution; Master’s degree preferred.
Three (3) years successful teaching experience.

Valid Florida Teacher Certification.

Satisfactory criminal background check and drug screening.
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KNOWLEDGE, SKILLS AND ABILITIES:

Knowledge of Florida Educator Accomplished Practices and Teacher Competencies. Knowledge of child
growth and development. Knowledge of prescribed curriculum and basic technology. Knowledge of
learning styles. Knowledge of current trends, research and best practices related to education. Ability to
plan, establish priorities and implement activities for maximum effectiveness. Ability to assess levels of
student achievement effectively, analyze test results, and prescribe actions for improvement. Ability to
maintain appropriate student supervision so that students have a safe environment. Ability to work with
parents, peers, and administrators. Ability to use varied teaching strategies. Ability to handle problems,
concerns, and emotional distress with sensitivity and tact.

REPORTS TO:

Director of Teaching and Learning.

JOB GOAL.:

To help students develop proficient reading, writing, and mathematics skills that
will contribute to their academic growth.

SUPERVISES: N/A



PERFORMANCE RESPONSIBILITIES:
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Work and communicate effectively, both orally and in writing.

2. Consult frequently with classroom teachers on matters relating to reading, writing and

mathematics instruction.

Design interventions and write lesson plans detailing methods and materials.

4. Help teachers diagnose reading strengths and weaknesses and match these skills with
appropriate techniques and materials.

5. Work with support staff and school administrators to facilitate the coordination of the
total curriculum.

6. Consult with curriculum committees studying such topics as textbook selection,
vocabulary development, concept development, supplementary materials and the
development of study skills.

7. Maintain accurate, complete, and correct records and inventories as required by law,
District policy, and administrative regulations.

8. Assist in the enforcement of school rules, administrative regulations, and Board policy.

9. Work with the classroom teacher to monitor student progress.

10. Work with the classroom teacher and district personnel to coordinate instruction designed
to meet the individual needs of students.

11. Assist with other projects as part of collaborative teams.

12. Keep supervisor informed of potential problems or unusual events.

13. Attend training sessions and workshops as required.

14. Consistently represent the district in a positive and professional manner.

15. Foster and develop a professional image.

16.Perform other tasks consistent with the goals and objectives of this position.

PHYSICAL REQUIREMENTS:

Light Work: Exerting up to 20 pounds of force occasionally, and /or up to 10 pounds of force as
frequently as needed to move objects.

TERMS OF EMPLOYMENT:

w

Salary and benefits shall be paid consistent with the school district’s approved compensation
plan. Length of the work year and hours of employment shall be those established by the school
district. 196 days. 7.5 hours per day.

EVALUATION:

Performance of this job will be evaluated in accordance with the provisions of the school district’s
Performance Evaluation System for Instructional Personnel.

JOB DESCRIPTION SUPPLEMENT: 10

SALARY SCHEDULE: Instructional
BCSB approved: July 13, 2020



