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Tentative Agreements as of September 16 2024

(none)

District Response to Union Proposals of August 22 2024 and September 3, 2024

ARTICLE |

Purpose

Section 1. Parties: HHS—AGREEMENT; This _agreement, entered into between Independent
School District No. 882, Monticello, Minnesota, hereinafter referred to as the School District,
and Education Minnesota-Monticello Behavior Interventionist, hereafter referred to as the
Exclusive Representative, pursuant to and in compliance with the Public Employment Labor
Relations Act of 1971; and as amended, hereinafter referred to as the PELRA, to provide the
terms and conditions of employment for Behavior Interventionist during the duration of this
Agreement.

ARTICLE I

Recognition of Exclusive Representative

Section 1. Recognition: In accordance with the PELRA:, the School District recognizes Education
Minnesota-Monticello Behavior Interventionist as the exclusive representative of Behavior

Interventlonlst employed by the School Dlstrlct ef—hdﬂsmebn‘t—sdﬁed—&s-t-ﬁet—Ne—&B-Z—whﬁh

éeeeﬁbed—m—t-he-pfe\%eﬁe-e-f sdefmedl thlsAgreement

Section 2. Appropriate Unit: The exclusive representative shall represent all the Behavior
Interventionist of the District as defined in this Agreement aneHn-sate-Aet.



ARTICLE 1lI
Definitions
Section 1. Terms and Conditions of Employment "Terms and condltlons of employment means

—Teﬁﬂs—aﬁdmabymen{—s—wbﬁet—te—% haII be detlned as set torth in
Minn. Stat. 179A.03, subd. 19 and shall be subject to the School District’s rights as set forth
179A.07 as provided in PELRA.

Section 2. Description of Appropriate Unit: The description of the bargaining unit

shall be as set forth by the Bureau of Mediation Services pursuant to its February
13, 2024 unit determination in BMS Case No. 24PCE1001. For the purposes of this
Agreement, the terms “employees” shall mean;

All Behavioral Interventionist employees employed by Independent School
District No. 882, Monticello, Minnesota, who are public employees within

the meaning of Minn. Stat. 179A.03, subd. 14, excluding supervisory
employees within _the meaning of Minn. Stat. 179A.03, subd. 17 and

confidential employees within the meaning of Minn. Stat. 179A.03, subd.

4.
Section 3. School District: For purposes of administering this Agreement, the term “School
District” or “District” shall mean the School Board or its designated representative.
Section 4. Year: The term “year” shall mean contract year unless otherwise stipulated.
Section 5. Probationary Period: All new employees, hired after July 1, 2024, shall serve a nirety
{96)catendar-day probationary period of one hundred and twenty (120) student contact days.
Section 6. Other Terms: Other ¥terms not defined in this Agreement shall have those meanings
as defined by the PELRA.

ARTICLE IV

School District Rights

Section 1. Effect of Laws, Rules and Regulations: The exclusive representative recognizes that all
employees covered by this Agreement shall perform the services and additional activities as
prescribed by the School District in—this—eontract and shall be governed by the laws of the State
of Minnesota, and by School District rules, regulations, directives and orders; issued by properly
designated officials of the School District. The exclusive representative also recognizes the right,



obligation and duty of the School District and its duly designated officials to promulgate rules,
regulations, directives and orders from time to time as deemed necessary by the School District
insofar as such rules, regulations, directives and orders are not inconsistent with the terms of
this Agreement and, The exclusive representative further recognizes that the School District, all
employees covered by this Agreement, and all provisions of this Agreement are subject to the
laws of the United States and State of Minnesota, as well as applicable rules, regulations, and
orders of state or federal governmental agencies the—State—ofinmesota—and—Federat
Goverament. Any provisions of this Agreement found to be in violation of any such laws, rules,
regulations, directives, or orders shall be null and void and without force and effect.

Section 2. Inherent Managerial Rights: PEERARightsand-Obtigationsof Emptoyers:

Sube—3 The School District and or its representatives are is not required to meet and negotiate
on matters of inherent managerlal poI|cy, which include, but are not I|m|ted to, such areas of
dlscretlonorpollcyas S O sof-the-SchoolBistrict-or-itsrepresentativeits

Section 3. Reservation of Managerial Rights: The foregoing enumeration of School District rights
and duties shall not be deemed to exclude other inherent management rights and management
functions not expressly reserved herein, and all management rights and management functions
not expressly delegated in this Agreement are reserved to the School District.

Section 4. Management Responsibilities: All employees covered by this Agreement recognize
the right and obligation of the School Board to manage and conduct the operation of the

School District_within _its legal limitations and with its _primary obligation to provide

educational opportunities for students of the School District.

ARTICLE V
Behavior Interventionist Rights

Section 1. Right to Views: PELRARights-and-Obligations-of- Empleyees:

Subd—3-Pursuant to the PELRA, nothing contained in this act Agreement shall be construed to
limit, impair or affect the right of any employee or their representative to the expression or
communication of a view, grievance, complaint, or opinion on any matter related to the
conditions or compensation of public employment or their betterment, so long as the same is
not designed to and does not interfere with the full faithful and proper performance of the
duties of employment or cwcumvent the rights of the exclusive representatlve if there be one.:




Subd—-Section 2. Right to Join: Pursuant to the PELRA, Bekaviertnterventionist employees shall
have the right to form and join labor or employee organizations, and shall have the right not to
form and join such organizations;. Behavior Interventionist in an appropriate unit shall have the
right by secret ballot to designate an exclusive representative for the purpose of negotiating
grievance procedures and the terms and conditions of employment for such employees with
the-employerorsuehunit.

Subd—Section 3. Dues deduction: Employees will have the right to request and be allowed
payroll deduction for the exclusive representative and the political fund associated with the
exclusive representative to the extent permitted by law. The parties will follow the process set
forth in Minn. Stat. 179A.06, subd. 6 with respect to the certification of an employee’s
authorization for payroll deductions. The exclusive representative hereby warrants and
covenants that it will defend, indemnify and hold the School District harmless from any and all
actions, suits, claims, damages, judgments and executions or other forms of liability, liquidated
or unliquidated, which any person may have or claim to have, now or in the future, arising out
of or by reason of the deduction of dues that an employee has agreed to pay through payroll
deduction.

Sube:  Section 54. Meet and negotiate: Employees, through their certified exclusive
representative, have the right and obligation to meet and negotiate in good faith with their
employer regarding grievance procedures and the terms and conditions of employment, but
such obligation does not compel the exclusive representative to agree to a proposal or require
the making of a concession.




be—deducted—from—these—unton—teave—days: The District will afford reasonable unpaid union
leave for the purposes set forth in Minn. Stat. 170A.07, subd. 6. The Union agrees to notify the
employee’s immediate supervisor and District administration by e-mail at least three days prior

ARTICLE IX
Leaves of Absence
Section 1. Sick Leave:

Subd.1. Earning:
Employees shall earn nine (9) days of sick leave each full year of employment in

the School District. The employee shall earn prorated sick leave for each partial

year of employment.




Subd.2. Accumulation:

Unused sick leave days may accumulate to a maximum of one hundred and
twenty (120) days of sick leave.

Subd.3. Use:
Sick leave with pay shall be allowed whenever the employee’s absence is found

to have been due to personal illness and/or disability that prevented the
employee’s attendance at school and performance of duties on that day or

days. The employee may use their accumulated sick leave for relatives

pursuant to Minn. Stat. 181.9413, and the District will limit such use of sick

leave as provided in the statute.

Subd.4. Medical Certificate:
The District may require_an employee to furnish a medical certificate from a
lifi hysician viden ny illn nd/or disabili rsuan hi
section, indicating such absence was due to illness and/or disability, in order to
ualify for sick leave pay. However, the final determination as to the eligibilit
of an employee for sick leave is reserved to the District. In the event that a
medical certificate will be required, the employee will be so advised.

Subd. 5. Deduction:
Sick leave allowed shall be deducted from the accrued sick leave days earned by
the employees.

Subd.6. Approval:
Sick leave pay will be approved only upon the submission of a request in the

authorized sick leave application available online.




Subd.1. Days Granted and Use:
The employee may be granted leave at the discretion of the School District of

no more than two (2 r r._non- mulativ r m r n
unusual nature that can be handled only when the employee is scheduled for
duty. Up to a maximum of two (2) unused personal leave days at the end of the
school year will be carried over to the following year.

Subd.2. Example uses:
Deaths, funerals, court appearances, and estate settlements are examples of

situations where this leave may be granted by the District.

Subd.3. Request Process:

Requests for personal leave must be made in the authorized application at least
twenty-four (24) hours in _advance, except in the event of emergencies. The
request shall state the reason for the proposed leave. The District reserves the

right to refuse to grant such leave if, under the circumstances involved, the

District determines that such leave should not be granted.




Subd.4. Additional Personal Day:
An employee that carries over sixty-one (61) or more days of accrued, unused

sick leave into the following work year will receive an additional personal day.




An employee who serves on jury duty shall be granted the day or days necessary as

stipulated by the court to discharge this responsibility without any salary deduction or
loss of basic leave allowance. The compensation received for jury duty service shall be

remitted to the District. Mileage will be reimbursed for any required travel for jury
duty.

Section & 5. Child Care Leave:
Subd. 1. Use:
A child care leave may be granted by the School District, subject to the provisions
of this section, to one (1) parent of an infant child, provided such parent is caring
for the child on a full-time basis.

Subd. 2. Request:

An employee making an application for child care leave shall inform the
Superintendent or designee in writing of their intention to take the leave at least
three (3) calendar months before commencement of the intended leave. tr—+are

An_employee will provide, at the time of the leave application, a statement
from the attending physician indicating the expected date of delivery. A

tatement tion will be requir ran tion.

Subd. 4. Date of Leave:



The Seheet District may adjust the proposed beginning or ending date of a child
care leave so that the dates of the leave are coincident with some natural break
in the school year; i.e., winter vacation, spring vacation, semester break or
quarter break, end of the school year, end of a grading period, or the-tike similar.
The availability of a substitute employee may also be considered by the Sekeet
District in the granting of a child care leave or the duration thereof.

Subd. 5. Duration:
In making a determination concerning the commencement and duration of a
child care leave, the Sehoot District shall not, in any event, be required to:
1. Grant any leave more than twelve (12) months in duration; and/or
2. Permit the employees to return to their employment prior to the date
designated in the request for child care leave.

Subd. 6. Reinstatement:
Employees returning from child care leave shall be reemptoyed reinstated in a Bt
position the employee is qualified for unless previously discharged or placed on
an unrequested leave.

Subd. 7. Failure to Return:
Failure of an employee to return pursuant to the date determined under this
section shall constitute grounds for termination unless the Sekeet District and
the employees mutually agree, in writing, to an extension in the leave.

Subd.8. Salary and Fringe Benefits:
Leave under this section shall be without pay or fringe benefits.

10
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stekteave:

Subd. 1. Pursuant to Minn. Stat. Chapter 176, an employee injured on the job in the
service of the District and collecting workers’ compensation insurance may draw sick
leave and receive full salary from the District, the salary to be reduced by an amount
equal to the insurance payments, and only that fraction of the days not covered by

insurance will be deducted from accrued sick leave.

12



District Proposals of September 16 2024
The District reserves the right to amend, adjust, or add to these proposals during the process of

negotiations.

(none)
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