
SOMERSET COUNTY VOCATIONAL BOARD OF EDUCATION 

 

SOMERSET COUNTY VOCATIONAL & TECHNICAL SCHOOLS 

14 Vogt Drive 

Bridgewater, New Jersey 08807 

 

Regular Meeting 

September 23, 2024 

 

I. Call to Order 

 

II. Roll Call of Members 

 

Gregory Lalevee, President 

Adam Beder, Vice President 

Matthew Loper 

Lily Wong 

Roger Jinks 

 

Also Present: 

 

Robert Presuto, Superintendent of Schools 

Raelene Sipple, School Business Administrator/Board Secretary 

Hector Montes, High School Principal 

Douglas Singleterry, Somerset County Commissioner Liaison 

Others: 

 

Adequate notice of this meeting was given in accordance with the requirement of the New Jersey Open 

Public Meeting Act, Ch. 231, P.L. 1975 and published in The Courier News on January 9, 2024. 

 

Pledge of Allegiance 

 

III. Approval of Minutes of the Regular Meeting held on August 26, 2024. 

 

A. Corrections  

 

On motion of ___________, seconded by ____________, the minutes of the Regular Meeting held on 

August 26, 2024 were approved. 
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IV. Correspondence 

 

V. Presentations/Recognitions  

 

A. Presentation of Student of the Month (No presentation for September) 

 

VI. Old or Unfinished Business 

 

A. Construction Projects 

 

VII. Committee Reports 

 Board of School Estimate – Mr. Lalevee, Mr. Beder 

 NJSBA (Delegate) – Mr. Lalevee 

 SCSBA (Delegate) –  

 SCESC (Representative) – Ms. Wong; (Alternate) – Mr. Lalevee 

 SCJIF – (Commissioner) – Ms. Sipple; (Alternate) –  Mr. Beder 

 SSRHIF – (Commissioner) – Mr. Beder; (Alternate) – Ms. Sipple 

 

VIII. School Communications Report 

 

IX. Open to the Public – Action Items Only 

 

Individuals and/or groups are invited to present their comments regarding the following action items to 

the Board of Education at this time.  In accordance with Board policy, members of the public are allotted 

one opportunity to address the Board for a maximum of three (3) minutes during this period of the 

meeting. 

 

Please understand that our public forums are not structured as question and answer sessions, but offered 

as opportunities to share your thoughts with the Board.  There may be times when a member of the 

public makes a comment or asks a question about personnel or hiring decisions.  New Jersey Statutes do 

not permit the Board to discuss personnel issues in Public Session. 
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X. Superintendent’s Report 
 

A. Resignation  

 

The Superintendent recommends that the Board of Education accept the resignation of                         

Ms. Jennifer O’Neill, effective October 31, 2024. 

 

B. Employment of Full-Time Personnel – 2024-25 School Year 

 

The Superintendent recommends that the Board of Education appoint Ms. Sara Webb to the position of 

School Nurse (UPC# NRS-HS-SNRS-FL-02) at a salary of $68,765.00 (prorated) (masters stipend added to 

base), Step 5-6/B, retroactive to September 16, 2024. (11-000-213-100-05-0000) 

 

The Superintendent recommends that the Board of Education appoint Ms. Sandra Renzetti to the 

position of Bookkeeper/Accountant (Payroll) (UPC# CLR-BO-PYRL-NA-01) at a salary of $86,000.00 

(prorated), effective November 1, 2024.  (11-000-251-100-08-0000) 

 

C. Employment of Part-Time Personnel – Summer 2024 - 2024-25 School Year 

 

The Superintendent recommends that the Board of Education approve the following part-time personnel 

for the 2024-25 school year: 

 

High School             Summer 2024   2024-25 SY 

Maria Santiago         Translation services (as needed basis)       $ 67.33/hr         $  69.46/hr (20-231-200-100-23-0000) 

Nicholas Jefopoulos         Curriculum Writing – RVCC Calculus (5 hrs)                $  37.13/hr (11-000-221-104-00-0001) 

 

D. Salary Adjustments 

 

The Superintendent recommends that the Board of Education approve the following salary adjustment 

for the 2024-25 school year: 

 
 

E. Employment of Substitutes 

 

The Superintendent recommends that the Board of Education approve employment of the following 

substitutes at a rate of $140.00/day for the 2024-25 school year: 

 

Patricia Cantwell-Morales  - Substitute School Nurse 

 

 

 

 

 

 

 

Name

2024-25 Base 

Salary 

Masters 

Stipend

Add'l 

Assignments per 

Week % Rate Amount 2024-25 Total Salary

Shannon Pisani 69,430.00$       3 8.568% 5,948.76$           75,378.76$                
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F. Extra-Curricular Appointments – 2024-25 School Year 

 

The Superintendent recommends that the Board of Education approve the following for extra-curricular 

activities for the 2024-25 school year as follows: 

 

Rachel Miller   Rotary Interact Advisor   $ 1,575.44 

Maura Gillooly  Morning Duty Monitor Substitute  $      16.98/day 

Rachel Kinlan   Morning Duty Monitor Substitute  $      16.98/day 

Seohyun Lee   Morning Duty Monitor Substitute  $      16.98/day 

Gayle Behot   Morning Duty Monitor Substitute  $      16.98/day 

 

G. Volunteer 

 

The Superintendent recommends that the Board of Education approve the following parent volunteer: 

 

Suzanne Hanlon 

 

H. School Business/Professional Development Travel 

 

The Superintendent recommends that the Board of Education approve requests for district staff and 

Board of Education members to attend school business and professional development travel as they 

appear on Addendum #1. 

 

Motion___________ Second___________ 

Discussion 

Call the Roll 

 

Roll Call  Yes No 

Mr. Lalevee  ___ ___ 

Mr. Beder  ___      ___ 

Mr. Loper  ___      ___ 

Ms. Wong  ___ ___ 

Mr. Jinks  ___ ___ 

 

I. Field Trips 

 

The Superintendent recommends that the Board of Education approve field trips for high school students 

as they appear on Addendum #2. 

 

J. Affiliation Agreement – Health Occupations Clinical Experience 

 

The Superintendent recommends that the Board of Education renew the affiliation agreement with 

Somerset County Office on Aging & Disability Services for the 2024-25 school year. 

 

Motion___________ Second___________ 

Discussion 

Call the Roll 
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Roll Call  Yes No 

Mr. Lalevee  ___ ___ 

Mr. Beder  ___      ___ 

Mr. Loper  ___      ___ 

Ms. Wong  ___ ___ 

Mr. Jinks  ___ ___ 

 

K. Week of Respect  

 

The Superintendent recommends that the Board of Education declare October 7-11, 2024 “Week of 

Respect.” 

 

L. School Violence Awareness Week 

 

The Superintendent recommends that the Board of Education declare October 21-25, 2024 as “School 

Violence Awareness Week.” 

 

Motion___________ Second___________ 

Discussion 

Call the Roll 

 

Roll Call  Yes No 

Mr. Lalevee  ___ ___ 

Mr. Beder  ___      ___ 

Mr. Loper  ___      ___ 

Ms. Wong  ___ ___ 

Mr. Jinks  ___ ___ 

 

M. Intervention & Referral Services (I&RS) Committee 

 

The Superintendent recommends that the Board of Education appoint the Intervention and Referral 

Services (I&RS) Committee for the 2024-25 school year as follows: 

 

Maria Johnson, Director Special Services 

Elaine Howe, Director School Based Program 

Samantha Carter, School Counselor 

Christopher Lemongelli, Supervisor 

Randee Benaksas, Supervisor 

Jaime Morales, Supervisor of Student Discipline 

Johanna Scholl, Teacher  

Melissa Norrbom, Psychologist 
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N. District Evaluation Advisory Committee (DEAC) 

 

The Superintendent recommends that the Board of Education appoint the District Evaluation Advisory 

Committee (DEAC) for the 2024-25 school year as follows: 

 

Patrick Pelliccia, Assistant Superintendent for Instruction, Chair 

Robert Presuto, Superintendent 

Hector Montes, Principal 

Maria Johnson, Special Education Administrator 

Robert Carrig, Administrator Conducting Evaluations 

Randee Benaksas, Administrator Conducting Evaluations 

Christopher Lemongelli, Administrator Conducting Evaluations 

Jaime Morales, Administrator Conducting Evaluations 

Christopher Miller, Academic Teacher/Staff Development Leader 

Johanna Scholl, Academic Teacher/Staff Development Leader 

Shianti Frazier, Data Analyst  

Kim Vasaturo, CTE Teacher 

Janeen Sortor, Special Education Teacher 

Sheila Sullivan, CTE Teacher 

Susan Kiser, Educational Services 

Andrew Coslit, Academic Teacher 

 

O. School Safety & Security Planning Team (Crisis/Emergency Management) 

 

The Superintendent recommends that the Board of Education appoint the School Safety and Security 

Planning Team (Crisis/Emergency Management) for the 2024-25 school year as follows (as required 

pursuant to NJAC 6A:16-5.1): 

Elaine Howe, Chair 

Robert Presuto, Superintendent 

Raelene Sipple, Business Administrator 

Hector Montes, Principal 

Maria Johnson, Director Special Services 

Robert Carrig, Supervisor 

 Duane Wallace, Supervisor Technology-Based Learning & Communications 

John Heinbach, Director Buildings & Grounds 

Jaime Morales, Supervisor Student Discipline 

John Padilla, Lead Security/Attendance Officer 

Johanna Scholl, Teacher Representative 

Susan Kiser, Guidance 

 Melissa Norrbom, Psychologist 

Susan Santiago, Front Office Staff Representative 

Theresa Mendoza, Front Office Staff Representative 

Seohyun Lee, School Nurse 

School Resource Officer Representative(s) 
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P. School Safety Team 

 

The Superintendent recommends that the Board of Education appoint the School Safety Team for the 

2024-25 school year as follows (as required pursuant to Section 18 of P.L. 2010, c.122 (C18A:37-21): 

 

Hector Montes, Principal 

Maria Johnson, Director Special Education/HIB Coordinator 

Karen Winfield, School Counselor 

Maria Santiago, HIB Specialist/LDT/c 

Jaime Morales, Director of Athletics/Student Discipline 

Patrick Pelliccia, Assistant Superintendent for Instruction/Affirmative Action Officer 

Robert Carrig, Supervisor CTE Programs 

Seohyun Lee, School Nurse 

John Padilla, Lead Security/Attendance Officer 

Mark Queen, Security Officer 

Vincent Piano, Security Officer 

Louis Violante, Teacher 

Brendan Downey, Teacher 

Michelle Fresco, Safety Committee Chairperson 

School Resource Officer Representative(s) 

Suzanne Hanlon, Parent Representative 

 

Motion___________ Second___________ 

Discussion 

Call the Roll 

 

Roll Call  Yes No 

Mr. Lalevee  ___ ___ 

Mr. Beder  ___      ___ 

Mr. Loper  ___      ___ 

Ms. Wong  ___ ___ 

Mr. Jinks  ___ ___ 

 

Q. Curriculum 

 

The Superintendent recommends that the Board of Education approve the updated curriculum in the 

following courses: 

 

Algebra I & II    Geometry   Pre-Calculus & Calculus 
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R. Home Instruction 

 

The Superintendent recommends that the Board of Education provide home instruction to student        

ID# 999006259 for approximately four (4) days.  Instruction to be provided for a maximum of             

ten (10) hours. 

 

The Superintendent recommends that the Board of Education approve the contract with New Hope 

Integrated Behavioral Health, Marlboro, NJ to provide bedside instruction in the amount of $650.00 

(each partial week).   

 

The Superintendent recommends that the Board of Education provide home instruction to student      

ID# 999005768 for approximately five (5) weeks.  Instruction to be provided for a maximum of          

ten (10) hours per week.  

 

The Superintendent recommends that the Board of Education approve the contract with LearnWell, 

Plymouth, MA to provide bedside instruction at $43.50/hour. 

 

The Superintendent recommends that the Board of Education provide home instruction to student        

ID# 999006274 for approximately two (2) weeks.  Instruction to be provided for a maximum of             

ten (10) hours. 

 

Mr. Andrew Coslit, Ms. Mary Kreiss-Papalski and Ms. Wenny Susana will be the instructors at a rate of 

$43.50/hour (shared). 

 

S. Revised Board Policies and Regulations – Second Reading 

 

The Superintendent recommends that the Board of Education approve and adopt revised policies and 

regulations at this second reading. 

 

2200 – Curriculum Content 

3160/R3160 – Physical Examination 

4160/R4160 – Physical Examination 

R5200 – Attendance 

5337 – Service Animals 

5350 – Student Suicide Prevention 

8420 – Emergency and Crisis Situations 

8467/R8467 – Firearms and Weapons 

9181 – Volunteer Athletic Coaches and Co-Curricular Activity Advisors/Assistants 

 

T. Rewritten Board Policy – First Reading 

 

The Superintendent recommends that the Board of Education approve rewritten policy at this first 

reading as it appears on Addendum #3.  

 

2480 – Alternative Education Programs 
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U. Revised Regulation – First Reading 

 

The Superintendent recommends that the Board of Education approve revised regulation at this first 

reading as it appears on Addendum #4. 

 

R5111 – Eligibility/Acceptance of Resident/Nonresident Students 

 

Motion___________ Second___________ 

Discussion 

Call the Roll 

 

Roll Call  Yes No 

Mr. Lalevee  ___ ___ 

Mr. Beder  ___      ___ 

Mr. Loper  ___      ___ 

Ms. Wong  ___ ___ 

Mr. Jinks  ___ ___ 

 

V. School Business/Professional Development Travel – NJSBA Workshop – October 21-24, 2024 

 

It is recommended that the Board of Education approve travel expenses/reimbursements for  

Mr. Roger Jinks during his attendance at the NJ School Boards Association Workshop in  

Atlantic City, NJ as follows: 

 

Hotel - $333.00    Meals - $206.50 Parking - $40.00    Tolls - $22.00 Mileage - $144.76 

 

W. Application for Funds – Amendment 

 

The Superintendent recommends that the Board of Education adopt the following resolution:  The 

governing body of the Somerset County Vocational and Technical Schools at its September 23, 2024  

meeting authorized application for additional funds in the amount of $44,937.00 as revised: 

 

NJ Department of          Carl D. Perkins (FY 2025)                           $312,477.00  

  Education      Federal Funds $297,973.00 

       Reserve Funds $  14,504.00 

 

X. Acceptance of Funds 

 

The Superintendent recommends that the Board of Education adopt the following resolution:  The 

governing body of the Somerset County Vocational and Technical Schools at its September 23, 2024  

meeting authorized acceptance of funds for the following: 

 

NJ Department of  ESEA (FY 2025) (Elementary & Secondary Education Act)             $  60,524.00 

  Education        Title I Part A             $  41,766.00 

         Title II Part A            $    8,758.00 

         Title IV  Part A         $  10,000.00 

 

 



Agenda 10 September 23, 2024 
 

Motion___________ Second___________ 

Discussion 

Call the Roll 

 

Roll Call  Yes No 

Mr. Lalevee  ___ ___ 

Mr. Beder  ___      ___ 

Mr. Loper  ___      ___ 

Ms. Wong  ___ ___ 

Mr. Jinks  ___ ___ 

 

Y. Superintendent’s Update 

 HIB Report – New cases submitted for September Review – 0; HIB Cases Submitted Month Prior 

for Board Decision in September – 0; Total YTD Reports Submitted for Review - 0 

 Student Suspension Report – 0 Suspensions   

 Student Enrollment Report 

 
 NJSLA (New Jersey Student Learning Assessments) Results – P. Pelliccia 

 School Self-Assessment for Determining HIB Grades for the 2023-24 School Year – M. Johnson 

 
Core 

Element 1 

Core 

Element 2   

Core 

Element 3  

Core 

Element 4   

Core 

Element 5   

Core 

Element 6 

(Option A) 

Core 

Element 7 

(Option A) 

Core 

Element 8      

School 

Year  

HIB 

Programs, 

Approaches 

or Other 

Initiatives  

Training 

on the 

BOE - 

Approved 

HIB 

Policy 

Other Staff 

Instruction 

& Training 

Programs  

C&I on 

HIB & 

Related 

Information 

& Skills 

HIB                           

Personnel  

School-

Level HIB 

Incident 

Reporting 

Procedure  

HIB 

Investigative 

Procedure  

HIB 

Reporting  

School 

Grade  

2023-2024 14/15 9/9 14/15 6/6 9/9  6/6   12/12 6/6 76/78 

 Annual SSDS (Student Safety Data System) Report – 2023-24 School Year – H. Montes 

Incidents (Violence, Vandalism, Substances, 

Weapons and HIB Confirmed) 17 

Other Incidents Leading to Removal   7 

Restraint/Seclusion   0 

HIB Alleged   1 

HIB Trainings 14 

HIB Programs   1 

 Districtwide Strategic Plan Meetings – Thursday, October 17th, Thursday, November 21st and 

Wednesday, December 4th.  Meetings will be held at 6 p.m. in the Technology Conference Room. 

 

 

 

 

 

 

 

 

Enrollment Report - September 1, 2024 Grade 9 Grade 10 Grade 11 Grade 12 Totals

Full-Time Students Enrolled 78 95 87 77 337

Shared-Time Students Enrolled 109 117 83 73 382

Totals 187 212 170 150 719
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Z. Submission of Bills 

 

It is recommended the Board of Education approve the bills list for September 23, 2024 which is 

included in the Board packet and will be attached to the regular meeting minutes. 

 

Motion___________ Second___________ 

Discussion 

Call the Roll 

 

Roll Call  Yes No 

Mr. Lalevee  ___ ___ 

Mr. Beder  ___      ___ 

Mr. Loper  ___      ___ 

Ms. Wong  ___ ___ 

Mr. Jinks  ___ ___ 

 

XI. Report of the School Business Administrator/Board Secretary 

 

A. Board Secretary Report/Cash Report 

 

It is recommended the Board of Education adopt the monthly financial statement reports for the School 

Business Administrator/Board Secretary and the Cash Report for the month of August 2024, after 

review of the secretary’s monthly financial report (appropriations section), and upon consultation with 

the appropriate district officials, to the best of our knowledge no major fund has been overextended in 

violation to N.J.A.C. 6:20-2A.10(b) and that sufficient funds are available to meet the district’s 

financial obligations for the remainder of the fiscal year.  (Addendum #5) 

 

 Motion___________ Second___________ 

 Discussion 

 Call the Roll 

 

 Roll Call  Yes No 

 Mr. Lalevee  ___ ___ 

 Mr. Beder  ___      ___ 

 Mr. Loper  ___      ___ 

 Ms. Wong  ___ ___ 

 Mr. Jinks  ___ ___ 

 

B. Budget Transfers – June 2024 

 

It is recommended the Board of Education approve the June 2024 budget transfers for the 2023-2024 

school year as they appear on Addendum #6. 

 

C. Budget Transfers - July and August 2024 

 

It is recommended the Board of Education approve the July 2024 and August 2024 budget transfers for 

the 2024-2025 school year as they appear on Addendum #7. 

 





School Business/Professional Development Travel     ADDENDUM #1 

September 23, 2024 

DATE(S) PARTICIPANTS REG. FEE EXPENSES WORKSHOP 

DESCRIPTION 

LOCATION 

9/30/2024 Hector Montes 
$145.00 $34.12/mileage 

$20.00/tolls 
HIB Training Toms River, NJ 

9/30/2024 

Samantha Carter 

Melissa Norrbom 

Maria Johnson 

$145.00/each 

$48.88/mileage (SC) 

$55.37/mileage (MN) 

$66.08/mileage (MJ) 

$10.00/tolls (SC)(MN)(MJ) 

HIB Training Toms River, NJ 

10/1/2024 
Maria Santiago 

Susan Kiser 
$145.00/each 

$46.53/mileage (MS) 

$55.55 (SK) 

$10.00/tolls (MS)(SK) 

HIB Training Toms River, NJ 

10/4/2024 
Rob Carrig 

Randee Benaksas 
$180.00/each 

$36.75/mileage (RC) 

$23.88/mileage (RB) 

$10.00/tolls (RC)(RB) 

Made in NJ Manufacturing 

Day 
Freehold, NJ 

11/15/2024 
Maria Johnson 

Randee Benaksas 
$149.00/each 

$23.97/mileage (MJ) 

$10.53/mileage (RB) 

$10.00/tolls (MJ) 

Special Education Directors 

Toolkit: Interventions to 

Address the New Generation 

Monroe, NJ 

Back to Top



September 2024

Date of Trip CTE Program/Other Location  Cost Per Student/Paid by

Transportation 

Provided/Paid by 

10/2/2024 Student Ambassadors 

Somerville Middle School     

Somerville, NJ $0.00 District

10/7, 14, 21/2024 Student Ambassadors 

Green Knoll Golf Course     

Bridgewater, NJ $10.00/Student District

10/28/2024 Student Ambassadors 

Neshanic Valley Academy   

Branchburg, NJ $10.00/Student District

10/16, 11/22, 

12/11/2024 Health Occupations 

Raritan Senior Center        

Bridgewater, NJ $0.00 

Outside 

Agency/District

10/23/2024 SkillsUSA

FEA Conference Center        

Monroe Twsp., NJ $0.00 

Outside 

Agency/District

11/13/2024 Student Ambassadors 

Franklin Twsp. MS SGS     

Somerset, NJ $0.00 District

11/14/2024 Student Ambassadors 

Franklin Twps. MS Hamilton     

Somerset, NJ $0.00 District

11/27/2024 Student Ambassadors 

Branchburg Central MS     

Branchburg, NJ $0.00 District

12/6 & 13/2024 AHMS Freshman 

Evelyn S. Field Library at RVCC    

Somerville, NJ $0.00 District

12/9/2024, 3/19, 

6/6/2025 Cosmetology

Foothill Acres     

Hillsborough, NJ $0.00 

Outside 

Agency/District

3/21/2024 TOPS

Grounds for Sculpture     

Hamilton Township, NJ $18.00/TOPS District

3/25/2024 Cosmetology 

Jacob Javitz Center        

New York, NY $38.00/Student District/Student 

Back to Top
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2480 ALTERNATIVE EDUCATION PROGRAMS 

  

M 
  

A. Population 

  

The Technical Occupational Preparation for Success (TOPS) alternative school 

program serves high school students with academic ability who are not successful 

in their traditional high school programs and who have an interest in career and 

technical education.  The majority of students are non-classified students in 

grades nine to twelve who need additional academic and social-emotional support 

programming to enable their success in school.  These students have been 

identified by their sending districts as being at risk of not graduating high school.  

  

B. School Site Facility 

  

The TOPS program is housed at Somerset County Vocational Technical High 

School.  This location meets the specification standards for instructional 

facilities.  This location is appropriate because it provides access to all the 

resources needed for secondary level instruction.  It operates career and technical 

education programs that the students in the alternative school program are 

enrolled in and it already has a system of transportation in place to serve the entire 

countywide area that the TOPS program serves. 

  

C. Program Strategy 

  

The TOPS program integrates individualized and differentiated teaching methods 

to give each student every opportunity for success. 

 

The students of the TOPS Program are non-classified students in grades 9 through 

12 who have not been successful in the traditional school setting. These students 

have been identified by their sending districts as being at risk of not completing 

the traditional high school program. The TOPS Program provides each student 

with a supportive community, family, and engaging environment.   

The TOPS staff is made up of a Supervisor/Social Worker, Core Academic 

teachers, Special Education Teacher consultant, and academic support staff.  

 

The program offers low student-teacher ratios and comprehensive services from 

an experienced and supportive staff.   Class size is a maximum of 8-10 students. 

TOPS staff assess students' strengths and weaknesses to develop the appropriate 

individualized educational pace and workload for each student.  TOPS students 
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participate in Career and Technical Education as a part of the Somerset County 

Vocational and Technical School. Students can earn 10-15 credits a year through 

CTE programming.  

The TOPS Program offers students credit recovery options to graduate on time.  

Students can recover credit through recovery classes, online classes, after-school 

recovery programs, Saturday recovery programs, and/or summer recovery 

programs.  

Students enrolled in the TOPS program also experience a success-driven 

environment where learning goes beyond the classroom walls.  Students learn 

while giving back to the community by participating in the TOPS program 

Community Service and Life Skills program.  TOPS students participate in a wide 

variety of community service activities that are researched, developed, and 

planned out by the TOPS Student Council. The TOPS council is made up of 

chosen TOPS students who exhibit positive character & leadership traits and who 

are positive role models for other students.  

All TOPS students participate in a Life Skills program based on the CASEL and 

NJDOE SEL (Social Emotional Learning) core competencies.  The Life Skills 

program focuses on the following competencies: Self-Management, Self 

Awareness, Responsible Decision Making, Relationship Skills, and Social 

Awareness.  These activities and programs help produce well-rounded graduates 

and enable students to make a positive impact on their community.  

The TOPS program uses a variety of positive behavioral support interventions 

with students.  Positive behavioral intervention supports/reward incentives can be 

planned or awarded randomly to the students.  The TOPS program implements a 

monthly student meeting in which a Student of the Month is recognized along 

with perfect attendance recognition, honor roll recognition, etc.    

NJAC 6A:8-5.1 

NJ Department of Education - A Guide for the Operation And Approval of 

Alternative Schools/Programs - Spring 1992 

Adopted:  25 June 2007 

Revised:   25 October 2012 

Back to Top
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R 5111 ELIGIBILITY/ACCEPTANCE OF RESIDENT/NONRESIDENT STUDENTS  

  

High School 

  

To qualify for high school admission, it is necessary for a pupil student to: 

  

1.       Have completed the eighth, ninth, tenth or eleventh grade successfully 

(admission at eleventh or twelfth grade level shall be permitted only in 

unusual circumstances); 

  

2.       Complete a formal application packet (with all necessary documentation 

and paperwork included at time of application); 

  

3. Have parent(s) or legal guardian(s) permission; 

  

4.         Achieve minimum grade seven reading and math levels; 

  

5.       Be compliant with all State immunization and health records required for 

public school enrollment; 

  

The application review process is to determine appropriate placement in share or full time 

programs.  This process includes consideration of attendance and discipline information 

to ensure the student's commitment to a career program, interests in extracurricular, 

achievements, or special awards may also be considered.  

  

Resident and non-resident students will be considered upon the recommendation of their 

sending district and based on available space.  Somerset County students will receive first 

preference. 

  

An admissions committee reviews all applications.  Under special circumstances, 

placement exceptions may be made on an individual basis and are considered conditional 

for the first (ninety) days.   Pupils Students denied a placement in share or full time 

programs may appeal by submitting a letter to the Principal requesting an administrative 

review. 

  

High School Academy for Medical and Health Sciences 

  

A. Application Process 
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1. Applications for admission will be received after October 1 of the 

applicant's eighth grade school year. 

  

2.        All applications must be complete including all required signatures. 

  

3. The following supporting materials are required: 

  

a.    Academic transcript from grade seven; 

  

b.   Academic transcript from 1st and 2nd quarter of grade eight; 

  

c.   Standardized test scores from grade seven. 

  

B. Acceptance Criteria 

  

1. Applicants will be ranked according to the following: 

  

Criteria    Rating 

  

Grade Point Average – Grade Seven       0 – 10 20 

Grade Point Average – Grade Eight   0 - 10 

Standardized Test – Grade Seven      0 – 20 15 

Entrance Exams 

     Mathematics      0 – 10 15  

     Writing      0 – 10 15 

Interview (If Used)    10 

Total Possible Points           60 85 

Minimum Score for Admission            52 68 out of 85 points 

  

2. Ratings will be determined as follows: 

  

a. GPA Rating 

  

Number Letter Rating 

Grade  Grade 

  

97 - 99 A+     10 

94 – 96 A       9 

92 – 93 A-      8 

90 – 91 B+     7 
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87 – 89 B       6 

85 – 86 B-      5 

83 – 84 C+     4 

80 – 82 C       3 

77 – 79 C-      2 

70 - 76 D       1 

  

b. Standardized Test Ratings 

  

National  Ratings 

Percentile  

  

95 – 99    20 

90 – 94    18 

85 – 89    16 

75 – 84    14 

65 – 74    12 

55 – 64    10 

45 – 54    8 

35 – 44    6 

25 – 34    4 

15 - 24     2 

  

c. Entrance Examination 

  

An entrance examination will be administered in February of each 

year.  It will consist of mathematics and a written essay.  Each part 

will be scored on a scale of 0-10 15. 

  

d.    Attendance at a parental information session is mandatory. 

  

C. Pupil Student Acceptance 

  

If space does not permit acceptance of all qualified applicants who meet the 

acceptance criteria, selection will be made according to a formula that will insure 

an equal number of spaces for each resident district in Somerset and Hunterdon 

Counties.  Qualified applicants will be defined as those meeting the minimum 

standards as defined in the acceptance criteria. 
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If appropriate, the Superintendent will establish a committee to assess qualitative 

criteria as an additional consideration for acceptance.  The criteria will include, 

but is not limited to, projects submitted or activities in which the applicant 

participated.  The Superintendent will determine annually the number of pupils 

students who will be admitted under this provision. 

  

Home Schooled Child’s Eligibility to Attend Somerset County Vocational & 

Technical Schools 

  

1.        A child being educated at home may apply on an annual basis, to attend the 

Somerset County Vocational & Technical Schools (“School”).  The school 

may permit the child being educated at home to attend its shared time 

vocational program provided that there is space available in the same. 

  

2.        As required by New Jersey Administrative Code, to the extent that space is 

available, each type of vocational training program offered by Somerset 

County Vocational & Technical Schools shall be made available to all 

pupils students residing in the district served by the school.  Once 

enrolled in the share time vocational school program, the home schooler 

becomes a public school pupil student and is entitled to transportation 

services in accordance with New Jersey State statutes and the rules and 

policies of the pupil’s student’s local Board of Education.  Transportation 

being to and from the local Board of Education designated facility where 

other pupils students are transported to and from the school.    

  

Issued:  25 June 2007 

Revised:  26 March 2012 

Revised:  23 January 2017 

  

  

  

 



cjegou
Typewritten Text
ADDENDUM #5

cjegou
Typewritten Text











































Back to Top



Account # Description
New
Balance

06/30/2024

va_exaa1.082406

Somerset County Vocational Board of Ed.

DateAdj #
Old

Amount Adjustment

Current Cycle : June
Expense Account Adjustment Analysis By Account#

UserAccount Description

Current Appropriation Adjustments
005111-000-211-171-04-0000- June Transfers $498.4506/28/2024 $33,182.45$32,684.00RSIPPLESALARIES-ATTENDANCE OFFI

005111-000-213-100-05-0000- June Transfers ($13,000.00)06/28/2024 $147,345.51$160,345.51RSIPPLESALARY - SCHOOL NURSE

005111-000-213-100-05-0001- June Transfers $1,292.7206/28/2024 $5,792.72$4,500.00RSIPPLESUBSTITUTES/O.T.

005311-000-213-300-05-0000- June Transfers $1,072.5206/30/2024 $23,072.52$22,000.00RSIPPLEPHYSICIAN SVS/PHYSICALS
0054June Transfers $1.0006/30/2024 $23,073.52$23,072.52RSIPPLE

$1,073.52Total For Account # 11-000-213-300-05-0000-

005411-000-213-610-05-0000- June Transfers ($1.00)06/30/2024 $6,999.00$7,000.00RSIPPLESUPPLIES HEALTH SERVICES

005111-000-218-104-05-0001- June Transfers ($5,000.00)06/28/2024 $1,800.00$6,800.00RSIPPLESUMMER WORK

005111-000-218-105-05-0000- June Transfers ($14,000.00)06/28/2024 $90,360.00$104,360.00RSIPPLESAL. SECRETARIES

005111-000-218-110-05-0000- June Transfers ($15,000.00)06/28/2024 $135,952.00$150,952.00RSIPPLEOTHER SALARIES - GUIDANC

005111-000-218-390-05-0000- June Transfers ($7,000.00)06/28/2024 $29,309.00$36,309.00RSIPPLEPURCH. PROF. SVS

005111-000-218-500-05-0000- June Transfers ($8,000.00)06/28/2024 $10,000.00$18,000.00RSIPPLEPURCH SERVICES

005111-000-219-104-05-0000- June Transfers $23,971.2506/28/2024 $193,997.25$170,026.00RSIPPLESAL-CHILD STUDY TEAM

005111-000-219-105-05-0000- June Transfers $69.8006/28/2024 $49,954.80$49,885.00RSIPPLESALARIES - SECRETARIES

005111-000-219-500-05-0000- June Transfers $16.6406/28/2024 $326.64$310.00RSIPPLECST OTHER PURCH SVS

005111-000-221-102-07-0000- June Transfers $964.6406/28/2024 $119,142.64$118,178.00RSIPPLESAL OF SUPERVISOR (TOPS)

005111-000-221-104-04-0000- June Transfers $649.0006/28/2024 $114,197.00$113,548.00RSIPPLESAL-SUPERV. LEARN & TECH

005111-000-221-104-04-0001- June Transfers ($4,000.00)06/28/2024 $7,000.00$11,000.00RSIPPLECURRICULUM WRITING

005111-000-222-100-03-0000- June Transfers $4.4006/28/2024 $38,912.40$38,908.00RSIPPLESALARIES - LIBRARIANS

005111-000-222-500-08-0000- June Transfers $144.6606/28/2024 $7,769.67$7,625.01RSIPPLECOPIER LEASE

005111-000-223-102-03-0000- June Transfers ($20,000.00)06/28/2024 $28,043.00$48,043.00RSIPPLESALARIES TEACHER LEADERS

005111-000-230-100-08-0001- June Transfers $9,869.1806/28/2024 $441,615.18$431,746.00RSIPPLESALARY - SUP'T OFFICE

005611-000-230-339-08-0000- June Transfers ($700.00)06/30/2024 $10,300.00$11,000.00RSIPPLEPURCH PROF SVCS

005111-000-230-530-08-0000- June Transfers ($5,000.00)06/28/2024 $47,904.60$52,904.60RSIPPLETELEPHONE - DISTRICT

005111-000-230-530-08-0001- June Transfers ($10,000.00)06/28/2024 $25,000.00$35,000.00RSIPPLEONLINE/PROVIDER SERVICES

005111-000-230-590-08-0001- June Transfers $975.9106/28/2024 $2,632.43$1,656.52RSIPPLETRAVEL - SUPERINTENDENT
0056June Transfers $700.0006/30/2024 $3,332.43$2,632.43RSIPPLE

$1,675.91Total For Account # 11-000-230-590-08-0001-

005111-000-240-103-03-0000- June Transfers $1,935.8506/28/2024 $239,230.85$237,295.00RSIPPLESALARIES - PRINCIPALS

005111-000-240-104-03-0000- June Transfers $1,578.9206/28/2024 $222,528.18$220,949.26RSIPPLESALARIES - SUPERVISORS

005111-000-240-105-03-0000- June Transfers ($6,000.00)06/28/2024 $196,772.00$202,772.00RSIPPLESALARIES - SEC/CLER.
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005111-000-240-500-03-0001- June Transfers $2,790.3106/28/2024 $27,790.31$25,000.00RSIPPLEDISPLAY ADS - HS

005111-000-240-500-03-0002- June Transfers $29.0206/28/2024 $2,346.76$2,317.74RSIPPLEOTHER PURCH SERV

005111-000-240-610-05-0000- June Transfers $134.0306/28/2024 $2,303.05$2,169.02RSIPPLESUPPLIES - STUDENT SVS.

005111-000-251-100-08-0000- June Transfers $625.1806/28/2024 $413,824.18$413,199.00RSIPPLESALARIES-BUSINESS OFFICE

005111-000-251-592-08-0000- June Transfers $315.0306/28/2024 $7,959.21$7,644.18RSIPPLEBUS OFFICE TRAVEL/COPIER

005111-000-252-100-16-0000- June Transfers ($6,000.00)06/28/2024 $264,750.00$270,750.00RSIPPLESALARIES-TECHNOLOGY

005111-000-261-420-02-0020- June Transfers ($50,000.00)06/28/2024 $62,399.00$112,399.00RSIPPLECONTIN. REPAIR - EQUIP.

005111-000-261-610-02-0000- June Transfers $313.6206/28/2024 $80,813.62$80,500.00RSIPPLEMAINT SUPPL - B&G

005111-000-262-490-02-0000- June Transfers $3,100.4406/28/2024 $68,257.90$65,157.46RSIPPLEPUBLIC WATER & SEWER

005111-000-262-621-02-0000- June Transfers ($12,607.23)06/28/2024 $112,392.77$125,000.00RSIPPLEENERGY - NATURAL GAS

005111-000-266-100-02-0000- June Transfers $1,953.3206/28/2024 $145,419.32$143,466.00RSIPPLEUE S SALS OF SEC G & INV

005111-000-266-100-02-0001- June Transfers $232.6206/28/2024 $1,232.62$1,000.00RSIPPLEOVERTIME

005111-000-270-162-02-0001- June Transfers $1,312.8806/28/2024 $13,812.88$12,500.00RSIPPLESUBSTITUTES/OT

005111-000-291-290-08-0000- June Transfers $1,311.6806/28/2024 $51,311.68$50,000.00RSIPPLEWAIVERS / OTHER

005111-000-291-299-08-0000- June Transfers $18,775.0006/28/2024 $85,807.50$67,032.50RSIPPLEUNUSED SICK PAY RETIRED

005111-000-310-930-08-0000- June Transfers $12,000.0006/28/2024 $12,000.00$0.00RSIPPLEUNDIST. - FOOD SERVICES

005111-140-100-101-03-0000- June Transfers $16,246.0606/28/2024 $1,536,600.06$1,520,354.00RSIPPLESALARIES - REG INSTRUC

005111-140-100-101-03-0002- June Transfers $21,835.1006/28/2024 $102,835.10$81,000.00RSIPPLEEXTRA HOURS
0053June Transfers $131.8406/30/2024 $102,966.94$102,835.10RSIPPLE

$21,966.94Total For Account # 11-140-100-101-03-0002-

005111-140-100-101-07-0000- June Transfers $3,292.6806/28/2024 $232,440.68$229,148.00RSIPPLESAL-ALT SCHOOL-REG

005111-140-100-106-07-0000- June Transfers $636.1806/28/2024 $53,162.18$52,526.00RSIPPLEAIDES - ALTERNATIVE SCH

005111-150-100-320-05-0000- June Transfers $1,016.0006/28/2024 $10,816.00$9,800.00RSIPPLEPURCH. PROF. SVS.- HOME

005111-310-100-101-05-0000- June Transfers $4,462.6006/28/2024 $468,465.60$464,003.00RSIPPLESALARIES - INSTRUCTION

005111-310-100-101-05-0001- June Transfers $194.5006/28/2024 $4,694.50$4,500.00RSIPPLESUBSTITUTES/OT

005111-310-100-101-11-0000- June Transfers $13,449.1506/28/2024 $2,237,707.15$2,224,258.00RSIPPLEVOC SAL. - TEACHERS

005111-310-100-101-11-0002- June Transfers $9,359.8406/28/2024 $48,295.71$38,935.87RSIPPLEEXTRA HOURS

005111-310-100-101-60-0000- June Transfers $2,389.9906/28/2024 $401,384.99$398,995.00RSIPPLEACADEMY SALARIES-TEACHER

005111-310-100-320-11-0000- June Transfers $350.0006/28/2024 $55,837.00$55,487.00RSIPPLEPURCH PROF-ED SERVICES

005111-310-100-500-11-0000- June Transfers $4,868.7606/28/2024 $55,160.16$50,291.40RSIPPLEOTHER PURCHD SERVS
0053June Transfers $391.0506/30/2024 $55,551.21$55,160.16RSIPPLE

$5,259.81Total For Account # 11-310-100-500-11-0000-
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005311-310-100-610-11-0003- June Transfers ($1,595.41)06/30/2024 $39,404.59$41,000.00RSIPPLESUPPLIES - CULINARY ARTS

005711-310-100-800-11-0000- June Transfers $318.0006/30/2024 $10,320.50$10,002.50RSIPPLEOTHER OBJECTS - VOC

005711-310-100-800-60-0000- June Transfers ($318.00)06/30/2024 $682.00$1,000.00RSIPPLEMISC EXPENSES

005111-401-100-100-03-0000- June Transfers $5,225.5606/28/2024 $61,398.56$56,173.00RSIPPLESAL - CO-CURRICULAR

005111-401-100-500-03-0000- June Transfers $7,171.1206/28/2024 $12,171.12$5,000.00RSIPPLEPURCHASED SERVICES (300-

005111-402-100-100-03-0000- June Transfers $245.1406/28/2024 $30,215.14$29,970.00RSIPPLESALARIES - A.D.

005220-335-200-580-24-7530- June Transfers $505.0006/30/2024 $3,477.00$2,972.00RSIPPLEVSO-TRAVEL

005220-335-200-600-24-7730- June Transfers ($505.00)06/30/2024 $0.00$505.00RSIPPLEVSO-SUPPLIES

005220-432-200-580-21-0000- June Transfers $394.0006/30/2024 $2,194.00$1,800.00RSIPPLELINKAGES-TRAVEL

005220-432-200-600-21-0000- June Transfers ($394.00)06/30/2024 $43,572.00$43,966.00RSIPPLELINKAGES-SUPPLIES

005620-487-100-300-00-0000- June Transfers ($496.16)06/30/2024 $3,503.84$4,000.00RSIPPLEARP PURCH SERVICES

005620-487-100-600-00-0000- June Transfers $9,295.2306/30/2024 $28,866.23$19,571.00RSIPPLEARP INSTR SUPPLIES

005620-487-200-300-00-0000- June Transfers ($8,722.72)06/30/2024 $106,800.00$115,522.72RSIPPLEARP ESSER PROF TECH

005620-487-400-731-00-0000- June Transfers ($75.00)06/30/2024 $4,925.00$5,000.00RSIPPLEARP INSTR EQUIP

005520-488-200-100-00-0000- June Transfers $98.2806/30/2024 $33,097.28$32,999.00RSIPPLEACC LEARN SUPP SALARIES

005520-488-200-600-00-0000- June Transfers ($98.28)06/30/2024 $2,765.02$2,863.30RSIPPLEACC LEARN SUPP

005620-489-100-600-00-0000- June Transfers ($1.35)06/30/2024 $3,459.02$3,460.37RSIPPLESUMMER LEARN INST

$0.00Total Current Appr.

Page 3Run on 07/15/2024 at 02:29:39 PM

Back to Top



cjegou
Typewritten Text
ADDENDUM #7

cjegou
Typewritten Text



Back to Top


	info related to the september 23, 2024 bd mtg
	age september 2024 B&G report.pdf
	age september 2024_commissioner liaison
	age september 2024.pdf
	age september 2024 add#1 - #7
	age september 2024 prof development_addendum #1.pdf
	age september 2024 field trips_addendum #2
	age september 2024_rewritten policy 2480_Alternative School Program_addendum #3
	age september 2024 _revised_bolds and strikethroughs_Update Regulation 5111_addendum #4
	age september 2024_secretary_cash report_addendum #5
	age september 2024 secretary report.pdf
	age september 2024 cash report

	age september 2024 june transfers_addendum #6
	age september 2024_july_august transfers_addendum #7
	July Transfer 2024 (1)
	August 2024 transfers.pdf



	age september 2024  bills list
	age september 2024_curriculum



