MARLBOROUGH BOARD OF EDUCATION

Regular Business Meeting
Thursday, September 26, 2024
Elmer Thienes-Mary Hall Elementary School —Library
6:00 p.m.

The Marlborough Board of Education is holding its meeting in a hybrid format to allow for greater
community awareness and participation. Hybrid meetings and proceedings will be recorded and posted
on the District website within seven days of the meeting. The public is welcome to attend Board of
Education meetings in-person, but also can view the Board meeting live via Google Meet Link:
https://meet.google.com/thx-gmiv-rjs?hs=122 &authuser=1

Persons requiring interpreters or related services are advised to call 860-295-6236 at least three (3)
business days before the meeting.

Copies of the agenda enclosures are available for examination in the Superintendent’s Office at 25
School Drive, Marlborough, CT during business hours: 8:00 a.m. to 4:00 p.m., Monday through Friday
and are posted on the district website: https://www.marlborough.k12.ct.us

NOTE TO BOARD MEMBERS:

Attendance - If you are unable to attend this meeting either in-person or remotely please call the
Superintendent’s Office at 860-295-6236 at least 24 hours prior to the meeting. If you plan to attend
remotely, please notify the Superintendent’s office 24 hours in advance of the meeting.

In a partnership of family, school and community, our mission is to educate, challenge and inspire
each individual to excel and become a contributing member of society.

AGENDA

1. Call to Order and Roll Call by Chairperson 6:00/05

2, Pledge of Allegiance
3. Celebrations 6:10/05

4. Public Comment 6:15/05

Members of the Marlborough community are encouraged to share their thoughts with the Board of
Education and are invited to do so during this segment of the meeting. All speakers must identify
themselves by name and address and limit comments to 3 minutes. The Board will not engage in
dialogue with the public. Written comments to be read-aloud by the Chair can be emailed to
boe@marlborough.k12 ct.us no later than 24 hours before the meeting. Those who wish to provide
comment by remote means: Raise your hand using the raise hand icon at the bottom of the Google Meet
screen; once called upon, unmute yourself to speak. Please mute yourself after speaking.



https://meet.google.com/fhx-qmiy-rjs?hs=122&authuser=1
https://www.marlborough.k12.ct.us/

5. Additions to the Agenda 6:20/05

Additional business may be considered at a regular meeting upon a 2/3 vote of those members of the
board present and voting, per state statute.

6. Consent Agenda 6:25/05

Consent agenda items are considered to be routine in nature, which the Board may not need to discuss
individually and may be voted on as a group. Any board member who wishes to discuss a particular
item in this section may rcquest the Chairperson to remove it for later discussion and a separate vote if

necessary.

MOTION:

6.1

6.2
6.3

That the Board approve the following Consent Agenda items:

Minutes of 8/22/24 Regular Business meeting (Encl. 6.1A), the 8/22/24 Policy
Committee meeting (Encl. 6.1B), and the 9/12/24 Communications Committee meeting
(Encl. 6.1C);

Personnel Actions — none;

Reports — receive and file the following document: monthly enrollment report

(Encl. 6.3).

. Oral Reports

7.1 Advisory Groups 6:30/15
® PTO — Paula Graef/Kristen Trahan
® SAC — Paula Graef/Kristen Trahan
[ Operations, Wellness & Safety — John Mercier
® Board of Finance Liaison — Linda Early
° AHM — Chip Morris
7.2  Subcommittees 6:45/05
® Policy
° Personnel
® Communications
7.3 Chairperson 6:50/05
7.4 Superintendent and Administrative Team 6:55/15
° First Month of School
8. Unfinished Business 7:10/05
8.1 Setting Date(s) for Potential School District Budget Community Forum(s)
9. New Business
9.1 Review September Financial Report — (Encl. 9.1) 7:15/05
9.2 First Reading of Proposed Policy Changes: 7:20/10
The Board will review and discuss on a first read basis the proposed
policy changes as presented by the Policy Subcommittee (Encl. 9.2)
P#3171.1 - Non-Lapsing Education Fund; P# 4000.1/4200.1/5145.44 - Sexual
Harassment/Title IX; P# 4112.5 - Security Check, Fingerprinting, Criminal Justice
Information
9.3  Fixed Asset Disposal Request (Encl. 9.3) _ 7:30/05

MOTION: That the Board approve the disposal of items as presented.

9.4

Strategic Continuous Improvement (SCIP) Presentation 7:35/15



9.5 Communications: Discuss Establishment of School District Social Media 7:50/10
Presence

MOTION: That the Board of Education approve of the establishment of a Mariborough School
District social media presence as presented.

9.6 Receive, Review, Revise and Adopt FY 2025-2026 Budget Guiding 8:00/10
Principles and Assumptions (Encl. 9.6A) and Tentative Budget Timeline (Encl. 9.6B)

MOTION: That the Board accept the FY 2025-2026 Budget Guiding Principles & Assumptions,
and the Tentative Budget Timeline as presented.

10. Public Comment 8:10/05

Members of the Marlborough community are encouraged to share their thoughts with the Board of
Education and are invited to do so during this segment of the meeting. All speakers must identify
themselves by name and address and limit comments to 3 minutes. The Board will not engage in
dialogue with the public. Written comments to be read-aloud by the Chair can be emailed to
boe@marlborough.k12 ct.us no later than 24 hours before the meeting. Those who wish to provide
comment by remote means: Raise your hand using the raise hand icon at the bottom of the Google Meet
screen; once called upon, unmute yourself to speak. Please mute yourself after speaking.

11. Communications 8:15/05
[1.1  Staff Vacancy Summary (Encl. 11.1)

12. Future Meetings & Topics 8:20/05

BOS All Boards Meeting, Monday, September 30, 2024, 7:00 p.m.

BOF Budget Kick-Off Meeting, Monday, October 7, 2024, 7:00 p.m.
Communications Subcommiittee Meeting, Thursday, October 24, 2024, 5:30 p.m.
Next Regular Business Meeting, Thursday, October 24, 2024, 6:00 p.m..
CABE/CAPSS Convention, November 15-16, 2024

CABE New Board Member Orientation/Leadership Conference, December 6, 2023

13. Executive Session: Discussion of Attorney-Client Privileged Communication Related  8:25/15
to a Potential Legal Claim.

MOTION: That the Board of Education move to enter into executive session to discuss
attorney-client privileged communication related to a potential legal claim.

14.  Adjournment 8:40

The Marlborough Board of Education does not discriminate in its programs, activities, and employment practices based on
an individual s race, color, religion, creed, sex, sexual orientation, gender identity/expression, national origin, ancestry,
disability, (including, but not limited to, intellectual disability, past or present history of mental disovder, physical disability
or learning disability), genetic information, marital status, age, or status as a Veteran.
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MARLBOROUGH BOARD OF EDUCATION

Regular Business Meeting Minutes
Thursday, August 22, 2024
Elmer Thienes-Mary Hall Elementary School —Library @ 6:00 p.m.

1. Call to Order and Roll Call:
Kerri Barella, Chairperson, called the meeting to order at 6:00 pm

BOE Members Present: Kerri Barella, Sue Stolfi, Angela Colantonio, and Amy Kuhrt.
Linda Earley (7:00 pm arrival)

Chip Morris, joined remotely

Administration Present: Dr. Holly Hageman, Superintendent
Paula Graef, Principal
Kristen Trahan, Principal
John Mercier, Director of Operations

2. Pledge of Allegiance

3. Celebrations:
Dr. Holly Hageman welcomed the MES new Co-Principals, Kristen Trahan and Paula Graef.

4. Public Comment: None

5. Additions to the Agenda: None

6. Consent Agenda
6.1 Minutes of 6/11/24 Special Meeting, 6/13/24 Special Meeting, and 6/13/24 Regular
Business meeting
6.2 Personnel Actions — none;
6.3 Monthly Enrollment Report

A. Colantonio made a motion that the Board approve the following Consent Agenda items: 6.1 -
6.3, second by A. Kuhrt. Chip Morris voted Yes remotely. Unanimously approved by all present.
MOTION CARRIED.

7. Oral Reports
7.1 Advisory Groups
® PTO — Paula Graef reported that the principals attended meetings with the PTO to gain
insights on how they can better support the organization and were impressed by the range
of activities the PTO has planned. Completed projects include; provided indoor recess
bins, planned a welcome back breakfast for staff, scheduled assemblies, and purchased a
poster maker for the school.
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SAC — Kristen Trahan reported that the first meeting is scheduled for September 17th. The
committee will consist of five staff members, a Board Liaison, and a parent representative.
Operations. Wellness & Safety — Deferred report to 7.4 Building Project Updates

Board of Finance Liaison — None _

AHM — Chip Morris reported on AHM activities: AHM members met Marlborough’s new
principals and were given a tour of the facility. AHM has hired new staff and two interns.
They will be hosting speaker Stephen Hill in October, who will also provide assemblies
and PD for area school faculty.

Subcommittees

Policy Committee — Kerri Barella informed the Board that there were three policies
reviewed to be brought forward for first read at the next BOE meeting.

Personnel — Upcoming Bargaining Unit Negotiations - Teacher Negotiations are scheduled
to start on September 4th. Dr. Hageman will be proposing that the Administrator
negotiations begin immediately following the conclusion of the teacher negotiations.
Communications — Dr. Hageman stated that the primary purpose of setting a September
Communications meeting was to address the Board's interest in establishing a Facebook
page. Dr. Hageman asked to invite the principals and John Mercier to the meeting. The
date was set for September 12% at 5:30 pm.

Chairperson — Kerri Barella mentioned that she attended one of the three New Principal
Meet & Greet events and noted that the principals created a very welcoming

atmosphere for families.

Superintendent and Administrative Team

School Opening/Summer Work Update:

o ESY: Paula Graef reported that the 4 week Extended School Year (ESY) Program ran
smoothly. Twenty students from Pre-k to grade 5 participated.

o Professional Development and Curriculum Work: Kristin Trahan reported that
summer curriculum work included refining literacy pacing, revising assessment
rubrics, building rigor in writing, science lab extension work, and implementing
multi-tiered systems of support (MTSS). Upcoming professional development will
feature three teachers participating in Orton-Gillingham training.

0 Opening of School Preparations and Events: Paula Graef informed the Board that she
and Kristen hosted three Meet & Greet events over the summer to engage with
students and families. They also held multiple meetings with staff. The annual school
Meet & Greet is scheduled for Tuesday, August 27th. Open House is planned for
October 3rd. PBIS protocols are ready for renewed kickstart. The Principals met with
local regional principals to talk about ways to collaborate. The Principals announced
a mascot design contest for students, aligned to the re-boot of PBIS and school spirit.

o Free/Reduced Meal Pricing Update: Dr. Hageman reported the state announced that
students whose families qualify for reduced meals will receive them at no cost this
year. Lunch price for students who do not qualify for free or reduced meals was set by
the Board last June at $3.25.

o Building Projects: John Mercier reviewed the 2024 summer facilities, technology and
food service projects: Replaced a boiler; replaced all exterior A/C vent caulk; power
washed and brick sealed exterior of building; replaced doors; rewired door sensors;
replaced computer control for HVAC and lights; hired a new PM custodian; painted
classrooms; spread 75 yards of mulch; completed annual maintenance of boilers and
hot water heaters, generator and boiler room pumps as well as stove hood and grease
trap cleaning and inspection; relocated oil tank valve; completed inspections for oil
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tank , fire systems, fire extinguishers and elevators; through grant funds, received and
installed 6 new TouchView boards; replaced traditional phone line; created an MES
intranet; updated all network and WiFi equipment; refreshed all radios/walkie-talkies;
rolled over all computer programs/databases from 2023-24 school year to the 2024-25
school year; replaced dishwasher cleaning system;

e Legislative Update: Dr. Hageman distributed a current list of model policies from CABE
that were updated following the recent legislative session, some of which were discussed
in the Policy Subcommittee meeting eatlier in the evening. CABE will continue to update
policies from the legislative session from earlier in the year to be brought to the Board.

e 2% Fund deposit from FY22: For FY22, $40,823.02 was deposited into the BOE 2%
Fund. For FY24 and beyond, the BOE will no longer need to request approval from the
BOF to deposit surplus funds into the 2% Fund per new state statute and
to-be-updated/approved BOE policy in progress.

e MES Chain of Communication: Dr. Hageman shared the new Chain of Communication
document to define clear lines of communication to promote timely interactions so that
questions or concerns can be addressed quickly and effectively and which also indicates
which Principal parents can contact depending upon their child’s classroom assignment.
This document is posted on the MES website.

8. Unfinished Business: .
8.1  Discuss and Review FY 2023-24 Year-End Financial Report and Financial Transfers
Dr. Hageman informed the Board that the closeout for the 2023-24 fiscal year is expected
to show a surplus of $48,579.16. This surplus is anticipated to be deposited into the 2%
Fund following the completion of the FY24 audit.

Dr. Hageman also reviewed the FY24 transfers for Board approval.

S. Stolfi made a motion that the Board approve the FY 2023-24 financial transfers as
presented, seconded by A. Colantonio. Chip Morris voted Yes remotely, Unanimously
approved by all present. MOTION CARRIED.

9. New Business

9.1 Review August Financial Report - Dr. Hageman thanked new Business Manager,
Michele DeMicco for the clarity of this report and stated as this is the first report of FY
2024-25, it is still early for expenditures and projections.

9.2  BOE Business By Month Calendar — Distributed. The Board discussed the timing of
the Community Forum deciding to have the topic on next month’s agenda for further
discussion.

9.3 Annual Appointment of District Medical Advisor - Dr. Hageman presented Dr.
Bentley as the Medical Advisor. This will be his last year serving as the District and
Region 8 Medical Advisor and the Region will be seeking a new advisor for 2025-2026.

C. Morris made a motion that the Board approve the appointment of Dr. Bentley as the District
Medical; Advisor, seconded by L. Earley. Chip Morris voted Yes remotely, Unanimously
approved by all present. MOTION CARRIED.
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10. Public Comment:
Hal Whitney, Ogden Lord Road — Hal thanked the Board for their time and work. He also
wished the Principals the best of luck. Hal inquired about the level of EV Charges the Town was
looking to install and suggested looking into ways to prevent chargers from vandalism.

11. Communications
11.1  Staff Vacancy Summary — Submitted.
11.2  2024-25 Staff Listing - Dr. Hageman noted that the school is fully staffed.

12. Future Meetings & Topics

Personnel MEA Negotiations, Wednesday, September 4, 2024. Time to be confirmed.
Communications Committee Meeting, Thursday, September 12, 2024, 5:30pm
Policy Committee Meeting, Thursday, September 26, 2024, 5:30 p.m.

Next Regular Business Meeting, Thursday, September 26, 2024, 6:00 p.m.
CABE/CAPSS Convention, November 15-16, 2024

Agenda suggestions for the next business meeting are due to the Chairperson or Superintendent
by 12:00 noon on Tuesday, September 17, 2024

13. Adjournment

L. Earley made a motion to adjourn the meeting at 7:57 p.m., seconded by A. Colantonio.
Chip Morris voted Yes remotely. Unanimously approved by all present. MOTION CARRIED

Respectfully Submitted,
Carmela Monte
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MARLBOROUGH BOARD OF EDUCATION
POLICY SUBCOMMITTEE MEETING MINUTES

Elmer Thienes-Mary Hall Elementary School — Library
Thursday, August 22, 2024 @ 5:30 p.m.
UNAPPROVED DRAFT

1. Call to Order & Roll Call: The meeting was called to order at 5:30 p.m.
Members Present: Kerri Barella, Angela Colantonio and, Amy Kuhrt
Administration: Dr. Holly Hageman, Superintendent

2. Review and Discuss Proposed Policy Revisions:

The policy Committee reviewed and discussed the following policies:

P#3171.1 Non-Lapsing Education Fund - No modifications needed;
accept updated and revised policy as prepared.

P# 4000.1/4200.1/5145.44  Sexual Harassment/Title IX - No modifications needed;
accept updated and revised policy as prepared.

P# 4112.5 Security Check, Fingerprinting, Criminal Justice
Information - No modifications needed; accept updated
and revised policy as prepared.

3. Adjournment

A. Colantonio motioned to adjourn the meeting at 5:47 p.m. Seconded by K. Barella. Unanimously
approved. 3/0 MOTION CARRIED.

Respectfully submitted,

Carmela Monte
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MARLBOROUGH BOARD OF EDUCATION

Communications Committee
Special Meeting Minutes

Elmer Thienes-Mary Hall Elementary School - Conference Room
Thursday, September 12, 2024
5:30 PM
Unofficial Draft

1. Call to Order & Roll Call: The meeting was called to order at 5:30pm.
BOE Members Present: Sue Stolfi, Linda Earley and Chip Morris

Administration Present: Dr. Holly Hageman, Superintendent
Paula Graef, Principal
Kristen Trahan, Principal
John Mercier, Director of Operations

2. Discussion of School District Social Media Strategy: The Committee
discussed the parameters and goals for establishing a social media presence.

3. Adjournment: Meeting adjourned at 6:35 pm.

Respectfully submitted by:

H. Hageman
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Elmer Thienes/ Mary Hall Elementary School
Marlborough, Connecticut
Monthly Enroliment Report
September 1, 2024
Grade Enrollment Local Classrooms Grade | Change | #of | Class Size
AM 1 AM 2 PM 1 PM 2 Total Rooms| Avg./Room
PS { 2] 10 [¢] 34 +1 2 75/9.5
K 20 20 20 i 3 20.0
1 17 19 18 24 -2 3 18.0
2 19 18 20 S7 3 19.0
3 18 18 18 18 72 4 18.0
4 19 19 19 S7 3 19.0
5 16 17 17 17 67 -1 4 16.8
6 19 19 19 o7 3 19.0
Total Change
Total 458
Special Education Full Time Outplaced | |

Special Education Part time Services Provided

GRAND TOTAL 458




ENCLOSURE# _Q.)
SEP 2 € a0

2024-2025 General Fund

September Summary

e Salaries (51111-51190)

o For fiscal year 2025 our total budget in our salary accounts was $6,217,373 which is about 72% of
our total budget. Salary accounts include certified and non-certified, related services, and sub
wages. We are currently forecasting a surplus in our Salary accounts of $51,264.80. This includes
anticipated amounts in our sub accounts so this forecast may change as we move through the
year.

e Benefits (52005-52060)

o Benefits include medical, dental, visian, life, and long term disability insurance. This object code
also includes employer taxes, tuition reimbursements, unemployment, workers’ compensation,
and pension benefits. Our total budget in this object code is $1,125,395 which is 13% of our total
budget. We are currently forecasting a surplus in these accounts of $6,516.25. We are currently
evaluating our insurance enroliments and changes over the summer months so this will be fine
tuned for the next financial update.

e Professional Services (53140-53260)

o Professional services are in the 3000 object codes. Professional services are budgeted items such
as professional development for staff, contracted services, and purchased services. Some
examples of purchased services or contracted services are our annual audit costs, attarney fees,
Occupational and Physical Therapy, school medical advisor, medicaid reimbursements, Behavioral
Analysts, Social Worker services, Psych services, and diagnostic evals. Our total budget in
Professional Services is $160,184 which is about 2% of our overall budget. For the September
update we are forecasting a deficit of ($1,113.75). This is driven by the audit line due to an
increase in cost for services.

e Plant Operations (54160-54520)

o  All of the 4000 object codes refer to plant operations and utilities. ltems coded here would be
electricity, maintenance agreements, facility repairs, and trash removal. Our budget for this fiscal
year is $341,090 which is about 4% of our budget. For September’s update, we are forecasting a
surplus of $36,555.82. We are currently only forecasting a percentage of facility repairs, but this
may change as we move through the year and if any unanticipated repairs are needed.

e Transportation / Tuition / Insurance / Communication {55000-55170)

o The 5000 object codes cover contracted transportation, tuition, insurance (Property, liability,
cyber, etc.), printing and binding, postage, telephone, and advertising. Our total budget in these
object codes for this fiscal year is $515,792 which is about 6% of our overall budget. We are
currently forecasting a surplus of $16,820.21. The account that is primarily driving this surplus is
the Magnet Tuition account. We are currently anticipating a surplus there, but this may change
once we get our final enrollment.

e Supplies (56080-56904)

o Supply accounts will be found in the 6000 object codes. Supplies can be for instructional
supplies, office supplies, nurse supplies, custodial supplies, building supplies (Heat),
transportation supplies (gas/diesel), Library books, and textbooks. Our budget in our supply
accounts is $276,327 for this fiscal year. This is about 3% of our overall budget. For September’s
forecast we are anticipating a surplus of $27,656.20. This is due to forecasting only a portion of
supply accounts being expended.

e Equipment (57301-57390)



o Equipment will be coded in the 7000 object codes. Technology equipment is for instructional or
non-instructional purposes. We do not have any funds budgeted in Equipment for this fiscal year,
but have spent $1,400 to date on the purchase of classroom headphones.

e Dues & Fees (58900)

o All dues and fees accounts are coded in the 8000 object codes. Dues and Fees are for
memberships to professional organizations and for conference fees. Our total budget for this
fiscal year in our Dues & Fees accounts is $17,920 which is less than 1% of our overall budget.

We are currently anticipating that our Dues & Fees accounts will be fully spent.

Overall, our total spent to date for fiscal year 25 is $1,091,111.22 which is about 12% of our
total budget of $8,654,081.



310N

(SLETT'T)
{5£'508)

00'8Z0'L

00°coY
{oo'9g9'2)

R S Y Y 2 e 72 5 s

ST'9T59
05029t
PIETE L
00109
{oo'sv8)

R Ve 72 T T Ty S VS 5 S s S s S

(69°€LLTT)

08°'¥9Z'1S

ET'VEG'T
{06'828)
00°LT9
1£°06T'6
88'8/C'6
5999411
007859
{0o'152'9)
00'EV
00'6LL°0T
LTESOC

W W WD W W D

ajuejeg pajsedaloy
vzoz/zife

LE'ISELB
00'89€E'S
00°8Z0°%
LE°086'9T
00°SLE'LS
00°00%

R R T I N A T O s

S0'LyL'918

8¢'S85'91
00°000°T
Z9TRL'ST
£TEITLSS
£€'0/8°89
65°0€7'LST

B Y T2 B T T Vo S P T Vs 7,

SL°E08"I8Y
008591
00°0TC'EC

{op€zs's)
00°000°0T
£8°7ZE'6TT
S9'99/°LT
70°Z62'sS
00°#¥e'ET
00°000'59
00°ELL'S
#£°096'20T

YVE AT AT D N W WD U U VT A W W U D

juauwisnipy paise’asoy

Z9°LET'98
{5¢°506)
00'89E’S
00'950'%T
LE'086'9T
O0'SLE'LS
00'000°T
{Do'sen’s)

W N A N D 0 e N

OE'E92'EZ8
05'0Z9't
[ 4
00°'109'8
{o0°5¥8)
T9TEL'ST
ETESTLSS
£€'G/8'89
06'95F 71T

R Y R P 2 2 s B VT VTR )

LS'BID'EES
00'8SL°9L
000TZ'EL
ET'VER'T
{06'528)
{at'906'0)
LLOBT'6T
TLT09'8TT
6T'EES'SE
T0'T62'SS
00'Z85'9
00'#¥Z'ET
00'6¥L'8S
00'El
00'ELL'S
VLBEL'ETT
LTESO'C

R o N P IV I 7 e 0 T I T Y R L U T

IJUE|eg

a1epdn SZAd Jaquiardas [ooyas Alejuawall ySnologpielp

SL'68S'LY
SL68Y'LY
0000t

'
W 10 W N N U 0 AR

0L'8LLTEIT'S §

$
$
z $
9T’ 016’65 S
9L/e6'%9  §
8CCEQBET S
967ZZE T  $
9E'ERS'BLT S
99pE0 L §
$

$

$

$

$

$

s

Z7'808'T0L'E
0D'BYE'SEE

paaguinaug

£9'95€'9Z
D407t
00'thE
£9'691"T

R s A T S T TR ¥ SR S T

00'9£9'7Z

0L TET'Z0E
OS'GLE'E
82'585°9T

00'5%6"9
BEERYT
LLBLTSYE
LYETETT
OT'0STLT

RV o P R R T 7 S T T A

€£'S25'2LS

$

$
00'02F S
18°185'T S
L 90E'YT g
0L'68L'9 $
SROEV'SS S
€E9REIT S
SE6CO0S S
ZETES'T S
00'9E5'9 $
2 $
00022 $
00'2EE'S $
$

$

$

¥8'0SS'TEE
EL 2008

papuadx3 ala

00'v8T°09T S ® $
o0ovesoy S - $
00°S£8°L $ - $
CO00FYT S - s
00'0ST'8T S - S
00'SLELS S - S
00°000'T S - $
00'000'ST a $
D0'S6E'SZT'T $ ¥ S
000008 S 2 S
0C'¥80'TY S = S
00'T09'8 $ 2 $
00°COT9 S g $
00'SLTLT S Z S
00'8E5'708  § 2 $
oooeT'cgs S = $
00°£09'19T S = $
00'ELE'LTZ9 § = S
00°'8SL'9L S = s
00'0E9'EC S - s
00705y S - $
00'88E'EL  § = $
ooTes'vs $ » $
O0PSS'ETE  § g $
00TTEDIS § = $
00'9PT'vIE S - $
008SE'69  § = $
00'BIT'ET & 2 $
00'PYe'ET S » 5
00°696'85  § n $
00'SLE'S $ E $
00°€LL'S $ C $
00'B6D'LYT'Y $ v S
ooLTv'ity $ : S

128png [py stajsuel)

00'v8T'09T S
oovssar S
00°SL9'L §
0000KvT &
D0'0ST'81 S
00'SLE'LS S
00°000'T $
00°000'ST  §

00'SEE'SZI'T $
00°000'8 S
DD'Y80'TY S
00°T09'8 $
00°00T'9 $
00SLTLT S
00°8E5'208  §
00°06T'08  §
D0°Z0%'T9T  $

00'ELE‘LTZ'Y $
00'852'9L
00'0£9°E2
00'Z05Y
00'88€°EL
00'1Z8'v9
00'PSS'ETE
00'1TE'995
00'9%T'79€
00'852'69
00°8TT'ET
00'tyZ'ET
00'696'85
00'GLE'S
00'ELL'S
00'660°LYT Y
00 LTV LTV

R L 0 S 0 T T T S "0 S e R "2 7 T 0 SR Py S Py

198png

$82JAIDS |BUOISS3)0.d |BI0L
S3IAISS LINOA INHY - 09ZES
juswdolaaa |eUCISSa)0ld - OFTES
Insuo) |e837 - OTZES
JUBYNSUCD - OOZES
1d/10 - OBTES
suenjsAyd |0ouIs - ORTES
WPV - OFTES
$39(AJS [RUOISSBlO.]

syysuag |ejoL
uouinl - 020Zs
dwoy SISYIoM - Or0ZS
uenesuadwo) yuswAo|dwaun - SEQZS
SPASYS - LT0TS
aduelnsu| 3JN/all - SZ0TS
asuUeInsuU| YijeaH - gooes
uolsuad - ¢T0ZS
P3IA/SS - S00TS
sjyausg

Atejeg |eroL
S3|qeISUO] - 06115
pPaYR4a] UoN - sqng - GZITS
|euoIssaj0ideIRg JAWIWINS - 8ZTTS
Jojeuiploo) Yol - LZTTS
35NN - 92TTS
ue(poisn] - 52115
s|euoissajoideled - ¥ZTTS
Moddns 2340 - £2TTS
5821A185 pale[dY - 1d/1L0 - 0ZTTIS
13yoea| [00YIS JAWIWING - 8TTTS
noAed Aeq 3215 - 9TTTS
sqng Jayaea - GITIS
wnnaIn) - $TT1IS
pusdng - €175
13ydedl - ZITIS
uipy - TTTTS

Alejes
apo) 12[qo0



{00 00t'T) $

has

(00 00H'T) s

0Z'959°LZ

v0'€09
TL6E9
yS'v89
05°9TL
89°910'¢
197404
007000
S0'85Z°0T

W A W D A W U W W A W B

TZ'0T8'9T

00'005'T
00'64t'9T
(09°82L'Y)
00'TEQ'T

18'8E65'T

R Vo Ve VA T T T T T s R Y

28'SSS9€ S
T8'S55'9E g

$9JON P3uejeg pa3iselsalo4

rzoz/et/e

TE'£9Z'881
8€'99%°L2
116081
L1'616'T
T9'ESOT
0S'6YT'Z
SO0VT'6

YLvLL08
£S°TSY

8L°906'67
00'£65°C8

WO N AN D D U U 0 W

Z£°089'0SY
YL ZYY'CEL
00'EZT'EST
86'ETELT
000052
00°000'0E

00'TOE'ST

Y W U Uy U U U U U D

6E°£08'902 $
SL°66E'LS S
YO LOVEYT S

Ju2wW3Isnipy pajseralod

(00'00%'T)

(oo"00t'T)

TS E26'STZ
8£°991°42
ST'ZIY'Z
68'855'C
9T'8EL'T
00'998°C
€2°981°21
19'20L'2
00°000'%
8T ZE0'TY
LSISY
8£°906'6¢
0046528

£6°005'29Y
VL TVPTET
00'E€ET'EST
86'ETE LT
00’000y
00'6L1'9Y
{09°82L'Y)
00'TEO'T
00'TOE'ST
I8'8€6C

TT'E9E'EVT
LS'SSE'E6
¥ LOV'EYT

el

T e Y " T S ¥ S ¥ P S ¥ S ¥ S P S e

$
$
$

ejeg

20°5p9’sT
ZL96T L

182585
QO'vEY'T

00’8y

BY LLE'Y

W W W W VD D D

'
1 W N N U WV U U

T0'696'L S
T0'696L S

paisqunau3

00°00%'T $

00°00K'T g

L'8SLYY
06'9EEZT
58'(8
TT'Tv6
£0°'60L
LTETR'T
(£9°T61'2)
EE0VT'ET
Er8YL
ZT'EL09

WV U A W W W W S W W

L0'162'8Y
9zZ'v8L'S

20vr8TT

09'82£'ST
00'69

BL'S98'Y

'
R 2 Y Y T SN " R 7o SR T S T S O S T

8L'L5L'68 §
ZrTER'Z9 $
9E'9TE'LT 5

papuadx3 gLA

00°£LZE'9LT
00°000'LY
00°005'T
00'00S'E
00°000%
00'00€'S
00'000°ST
00'000'9
00'000y
00°0SZ69
00°00Z'1
00'086'SE
00°£65'28

00°'Z64'STS
00°LZZ'BET
00'EZT'EST
00°BST'6E
00°000'Y
00'6Lp'9p
00°000°TT
00°00T'T
00'TOE'ST
00'FOr'L

00°060°TYE
00'95E 9T
00'VEL'QLT

R T T T T S S S T S T < e B e

128png [py

00°LZE'9LT
00000/ %
00'005'2
00°005'E
00'000%
00°00€'S
00°000°ST
00°000'9
Q0'000'y
00'05Z°69
00'00Z'T
00'086'GE
00'£65'T8

WV O W W WD D N W W U WD
W AN D W N D U D

00°Z6L'STS
a0’ LZT'8ET
O0'ECT'EST
00°BST'6E
00000y
00'6LY'9Y
00°000TT
00°00T'T
0D'TOE'ST
00'vOb'L

W WV N N s W W W U N
W W U U U W U U U

S 00060°TPE $
S 009SEWIT 5
S O0VELSLT S

SIajsuel] 193png

21epdn SzZA4 1oquiaidasg jooyds Alejuswa|3 yanologien

saa4 1g sang

wawdinb3 jeloj
juawdinb3 [euondnisul-UON - 06ELS
wawdinb3 [euonannsy| - TOELS

juawdinby

sa)jddns jejoL
s31|1ddng |e1poisny - $0695
saliddns Jay1Q - E0656
ss||ddns 2340 Yi|esH - Z0655
sa)jddng 2340 - T063S
sjoog Atesq] - TZHSS
s}0oqal - 0T¥99
ABojouysa) [euonondisy) - TTZSS
sal|ddng ASojouyad) - €115
sa|cédns |euonaniisul - TTI9S
suedold - 56095
aullosen 7 [2521Q - 06095
1E3H - 08095

sajddng

$32IAIBS PISEYINd [BIOL
uopepodsued] p3 |epads - 0LTSS
uopepedsuel) Jenday JUSPNIS - 09TSS
azuelnsu| Aljigen g Auadold - OrTSS
adejsod - OETSS
ucning, |ooyas JuBeN - 5TISS
uechin] - 0ZTSS
s30u0N (B89 13 BUISIAADY - OTTSS
Sunsoygamm / [1IBW3 - S00SS
auoydajal - 00055

s321nlag paseysing

s3:n98 Apadold jejol
sa21a495 Jleday pajIesue] - XXXFS
s801AI85 AN - OY-STEPS ‘0L-09TYS
s331n435 Autadoug

apo) 13390



%19°CT

T58'66Z9ET $ LLEBT'TRIC $ GTEBV'BLE'C § 6¢'9BY'YBI'S $ TT'TIT'TEO'T $ 00800598 § = $ 00T80VS9'8 $ SZ0Z Jea) |eIs) |e10L

5 $ ST'9Z5°0T $ SIT'9Z50T  § TO'KOST S b868R'S S 000Z6'LT $ g $ 000Z6'LT $ 5334 '3 sanq |ejoL

= $ S1'925°01 $ sT'9zsol $ TOPOS'T S VB'688'S S 000Z6'LT g “ S 0D00T6'LT $ 58948 Sanq - 00685

S3j0N SJuejeq peiselalod juswisnipy paiseralod ajuejeg paiaqunouy papuadx3 glA 133png Ipy Siajsuel) 198png apo)] p=iqo
veoz/zi/e

ajepdn SZA4 Joquwaldas jooyos Alejuswa|l ysnologlue



391} lwwodqns Adijod 3049 Sjooyos atgnd ysnosoqienl

A RAEN

T #3HNS01INd

sayepdn ym Adrjod unsixa sjepdp)/aoeday ps1epuep SIA uonEULIOJU] 21sn| SZITH

[eururi)~dunjuridradul{ payn

ALmaag
aoed urjou £orjod ppy pajepuejy ON X1 9[3LL/IUOWSSEIRY] [ENXaS PrSvls
/1°00Z¥/1°000¥
sarepdn yim £or1jod Sunsixe a1epdp/aoejday [euondQ SHA puny uoneonpyg SuisdeT-uoN TTLIE
s9jepdn yam £o1j0od 3unsixa ajepdpn/sdeiday, polepuep e

aoe[d u1 jou Ad1j0d o
idury 1 . PPVs| 1 u%ﬁ..EESum £d110d SAW JU3.LIM) aido, £a1104 » (5)1oquni H10d
ooy Teuondo
$202/22/8




POLICY SERVICES

P3171.1(a)

An optional policy to consider.
Business and Non-Instructional Operations

Non-Lapsing Education Fund (Non-Regional School Districts)

The Marlborough  Board of Education (Board) may requestthetown’s Board-of Finance

deposit into a non-lapsing account any unexpended funds from the Board’s prior fiscal year
general operating budget, provided such deposited amount does not exceed two percent (2%) of

the total budgeted appropriation for education for such prior fiscal year pursuant to C.G.S. 10-
248a.

Any expenditure from the Non-Lapsing Education Fund shall be authorized solely by the Board
of Education. Each expenditure from such account shall be made only for educaticnal purposes
and under the following conditions:

(1) such deposited amount does not exceed two percent (2%) of the total budgeted
appropriation for education for such prior fiscal year;

(2) each expenditure from such account shall be made only for educational purposes;
and

(3)  each such expenditure shall be authorized by the Marlborough  Board of
Education.

The Board of Finanee Educafion shall create the non-lapsing account and be responsible for the
accounting of the funds in accordance with Governmental Accounting Standards and Generally
Accepted Accounting Principles (GAAP). The account shall be subject to the annual audit as

required by State statute. The Board of Education shall review the fund balance on an annual
basis.

\Reserve Fund for Capital-and Nonrecurring Educational Expenditures (Regwnal School
Dlstrlcts)

The Regi-or_;al Board of Education (Board), by a majority vote of its members, may create a
reserve fund for eapital-and-nenreeusrring educational expenditures. Such fund shall be termed

“reserve fund for capital-and-ponrecurring educational expenditures.” The aggregate amount of
annual and supplemental appropriations by a district to such fund shall not exceed two percent
(2%) of the annual district-budget for such fiscal year.

Annual appropriations to such fund shall be included in the share of net expenses to be paid by
each member town. Supplemental appropriations to such fund may be made from estimated
fiscal year end surplus in opérating funds. Interest and investment earnings received with respect
to amounts held in the fund shall be credited to such fund.

The Board shall annually submit a complete and detailed-report of the condition of such fund to
the member towns. Upon the recommendation and approval by the Board, any part or the whole

of such fund may be used for e&p&a&—aﬁd—&eﬂfee&ﬁmg educauonal expendltures b&t—e&eh—&se




P3171.1(b)

Business and Non-Instructional Operations

“"Non-Lapsing Education Fund (Non-Regional School Dist{i_iti)._,»ﬁcgm-iﬂtred‘j;; |

— =

Such fund may be @;;Qontmue‘df?af‘t/é? ’fﬁé;*iééé:rﬁﬁ'léndatigp__a_{ld approval by the Board, and any
amounts held 1 the fund shall be transferred to the general fund of the District.

,,,,,,,, S

Legal Reference: Connecticut General Statutes .

s

10-51 (d) (2) Fiscal year. Budget. Payments by member towns;
adjustments to payments. Investment of funds. Temporary borrowing.
Reserve funds. (as amended by PA 21-2, JSS, Section 363)

10-222 Appropriations and budget

10-248a Unexpended education funds account (as amended by PA 19-117,
Section 285)

Public Act 24-45 An Act Concerning Education Mandate Relief, School

Disainline and Nisconnected Youth (Sections 7-7)

Policy adopted:
cps 4/15

rev 7/19

rev 10/21

rev 7/24

Sample policies are distributed for demonstration purposes only. Unless so noted, contents do not necessarily reflect official policies of the
Connecticut Association of Boards of Education, Inc.
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A mandated policy to consider.

Personnel -- Certified/Non-Certified/Students
Sexual Harassment/Title IX
Prohibition of Sex Discrimination and Sexual Harassment in The Workplace

Nondiscrimination Policy, Notices of Nondiscrimination, and Grievance Procedures (under the
2024 Amendments to the U.S. Department of Education’s Title IX Regulations) Prohibition of
Sex Discrimination and Sexual Harassmen! (Sex-based Harassment) in the Workplace

Statement of Policy

Pursuant with 2024°s Title IX “Final Rule,” The _ Marlborough Public Schools (“the
District”) prohibits any form of sex-based discrimination or sex-based harassment in all Board of
Education (“the Board”) programs and activities. All students, staff, and third parties under the
Board’s authority are expected to follow this policy to maintain a work and educational
environment free from sex-based harassment, insults, or intimidation on the basis of sex
stereotypes, sex characteristics, sexual orientation, gender identity, and pregnancy or related
conditions.

Conduct that may constitute a violation of the Board’s policy includes those occurring under the
District’s education program or activity in the U.S., including conduct that is subject to the
District’s disciplinary authority. The District shall address matters that create a sex-based hostile
environment under its education program and activity, even when some conduct alleged to be
contributing to the hostile environment occurred outside the education program or activity or
outside the U.S.

Any employee or student who engages in conduct prohibited by this Policy shall be subject to
disciplinary action, up to and including termination or expulsion, respectively. Third parties who
engage in conduct prohibited by this policy will be subject to other sanctions, which may include
exclusion from Board property and/or subject to civil and criminal penalties. All district
employees are required to notify the District’s Title IX Coordinator when the employee has
information about conduct that reasonably may constitute sex discrimination and sex-based
discrimination.

The Board shall not adopt or implement a policy/practice/procedure regarding, or discriminating
in its education program or activity against any student or employee based on the
student’s/employee’s current, potential, or past parental, family, or marital status that treats
students/employees differently on the basis of sex. The District shall ensure that when students
or parents tell an employee of a student’s pregnancy or related conditions unless the employee
reasonably believes the Title IX Coordinator has been notified, the employee shall promptly
provide the Title IX Coordinator’s contact information and inform the person that the
Coordinator can coordinate specific actions to prevent discrimination and ensure access. The
District shall provide the student with information about the District’s obligations, reasonable
modifications, voluntary access to a separate comparable portion of the program/activity/or
voluntary leaves of absence, and lactation space.
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Personnel -- Certified/Non-Certified/Students
Sexual Harassment/Title IX
Prohibition of Sex Discrimination and Sexual Harassment in The Workplace

Statement of Policy (continued)

The Superintendent of Schools shall develop Administrative Regulations (“Grievance
Procedures™) implementing this policy in accordance with Title IX, Title VII, and Connecticut
law. The Grievance Procedures shall provide for adequate, reliable, and impartial investigation
for all sex discrimination complaints, with specific requirements regarding evidence, response,
and privacy.

Definitions (Referenced in the District’s Grievance Procedures)

Sex Discrimination: occurs when an employer refuses to hire, discipline, or discharge any
individual or otherwise discriminates against an individual with respect to his, her, their
compensation, terms, conditions, or privileges of employment on the basis of the individual’s sex
or gender identity. Sex discrimination (sex-based discrimination) also occurs when a person,
because of the person’s sex or gender identity, is denied participation in or the benefits of any
education program or activity receiving federal financial assistance.

Sexual Harassment under Title IX and Connecticut Law: means conduct on the basis of sex
that satisfies one or more of the following:

1. An employee of the Board conditioning the provision of aid, benefit, or service of the
Board on an individual’s participation in unwelcome sexual conduct. (i.e., quid pro quo)
Submission to such conduct is made either explicitly or implicitly a term or condition of
an individual’s employment. Submission to or rejection of such conduct by an individual
is used as the basis for employment decisions affecting such individual;

2. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and
objectively offensive that it effectively denies a person equal access to the Board’s
education programs or activities. Such conduct has the purpose or effect of unreasonably
interfering with an individual’s work performance or creating an intimidating, hostile, or
offensive working environment; or

3. “Sexual Assault” as defined in 20 U.S.C. 1092(f)(6)(A)(v), “dating violence” as
defined in 34 U.S.C 1229(a)(10), “domestic violence” as defined in 34 U.S.C.
12291(a)(8), or “stalking” as defined in 34 U.S.C 12291 (a)(30).

Sexual Harassment under Title VII and Connecticut Law: means unwelcome sexual
advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature
when:

1. Submission to such conduct is made either explicitly or implicitly a term or condition of
an individual’s employment;
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Personnel -- Certified/Non-Certified/Students
Sexual Harassment/Title IX
Prohibition of Sex Discrimination and Sexual Harassment in The Workplace

Definitions (Referenced in the District’s Grievance Procedures) (continued)

2. Submission to or rejection of such conduct by an individual is used as the basis for
employment decisions affecting such individual; or

3. Such conduct has the purpose or effect of unreasonably interfering with an individual’s
work performance or creating an intimidating, hostile, or offensive work environment.

Title IX Coordinator is the person designated and authorized to coordinate the District’s efforts
to comply with its responsibilities under Title IX (2024 Final Rule) and the regulations. If the
District has more than one Title IX Coordinator, it must designate one of it Coordinators to retain
ultimate oversight over those responsibilities and ensure the District’s consistent compliance
with its responsibilities under Title IX. As appropriate, the District may delegate, or permit the
Title IX Coordinator to delegate specific duties to one or more designees.

Complainant means:

1. A student or employee who is alleged to have been subjected to conduct that could
constitute sex discrimination under Title IX or its regulations; or

2. A person other than a student or employee who is alleged to have been subjected to
conduct that could constitute sex discrimination under Title IX or its regulations and who
was participating or attempting to participate in the District’s education program or
activity at the time of the alleged sex discrimination.

Complaint means an oral or written request to the District that objectively can be understood as
a request for the District to investigate and make a determination about alleged discrimination
under Title IX or its regulations.

Disciplinary sanctions mean consequences imposed on a respondent following a determination
under Title IX that the respondent violated the District’s prohibition on sex discrimination.

Party means a complainant or respondent.

Relevant means related to the allegations of sex discrimination under investigation as part of
these grievance procedures. Questions are relevant when they seek evidence that may aid in
showing whether the alleged sex discrimination occurred, and evidence is relevant when it may
aid a decision-maker in determining whether the alleged sex discrimination occurred.

Remedies means measures provided, as appropriate, to a complainant or any other person the
recipient identifies as having had their equal access to the District’s education program or
activity limited or denied by sex discrimination. These measures are provided to restore or
preserve that person’s access to the recipient’s education program or activity after the District
determines that sex discrimination occurred.
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Personnel -- Certified/Non-Certified/Students

Sexual Harassment/Title IX

Prohibition of Sex Discrimination and Sexual Harassment in The Workplace
Definitions (Referenced in the District’s Grievance Procedures) (continued)

Respondent means a person who is alleged to have violated the District’s prohibition on sex
discrimination.

Retaliation means intimidation, threats, coercion, or discrimination against any person under
Board control, a student, or an employee or other person authorized by the Board to provide aid,
benefif, or service under the District’s education program or activity, for the purpose of
interfering with any right or privilege secured by Title IX or its regulations, or because the
person has reported information, made a complaint, testified, assisted, or participated or refused
to participate in any manner in an investigation, proceeding, or hearing under the Title IX
regulations.

Sex-based harassment is a form of sex discrimination and means sexual harassment and other
haragssment on the basis of sex, including on the basis of sex stercotypes, sex characteristics,
pregnancy or related conditions, sexual orientation, and gender identity, that is:

1. Quid pro quo harassment. An employee, agent, or other person authorized by the
recipient to provide an aid, benefit, or service under the recipient’s education program or
activity explicitly or impliedly conditioning the provision of such aid, benefit, or service
on a person’s participation in unwelcome sexual conduct;

2. Hostile environment harassment. Unwelcome sex-based conduct that, based on the
totality of the circumstances, is subjectively and objectively offensive and is so severe or
pervasive that it limits or denies a person’s ability to participate in or benefit from a
District education program or activity (i.e., creates a hostile environment). Whether a
hostile environment has been created is a fact-specific inquiry that includes consideration
of the following:

a. The degree to which the conduct affected the complainant's ability to access the
recipient’s education program or activity;
b. The type, frequency, and duration of the conduct;

The parties’ ages, roles within the District’s education program or activity,
previous interactions, and other factors about each party that may be relevant to
evaluating the effects of the conduct;

The location of the conduct and the context in which the conduct occurred; and
Other sex-based harassment in the District’s education program or activity; or

3. Specific offenses.

a. Sexual assault meaning an offense classified as a forcible or non-forcible sex
offense under the uniform crime system of the Federal Bureau of Investigation;

b. Dating violence meaning violence committed by a person:
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Personnel -- Certified/Non-Certified/Students

Sexual Harassment/Title IX

Prohibition of Sex Discrimination and Sexual Harassment in The Workplace
Definitions (Referenced in the District’s Grievance Procedures) (continued)

i.  'Who is or has been in a relationship of a romantic or intimate nature with
the victim; and

i1. Where the existence of such a relationship shall be determined based on a
consideration of the following factors:

1. The length of the relationship;
2. The type of relationship; and
3. The frequency of interaction between the persons involved in the
relationship.
c. Domestic violence meaning felony or misdemeanor crimes committed by a person
who:

i. Is a current or former spouse or intimate partner of the victim under the
family or domestic violence laws of the jurisdiction of the recipient, or a
person similarly situated to a spouse of the victim;

ii. Is cohabitating, or has cohabitated, with the victim as a spouse or intimate
partner;

iii. Shares a child in common with the victim; or
iv. Commits acts against youth or adult victim who is protected from those
acts under the family or domestic violence laws of the jurisdiction.

d. Stalking meaning engaging in a course of conduct directed at a specific person
that would cause a reasonable person to:

1. Fear for the person’s safety or the safety of others; or
ii. Suffer substantial emotional distress.
Supportive measures means individualized measures offered as appropriate, as reasonably

available, without unreasonably burdening a complainant or respondent, not for punitive or
disciplinary reasons, and without fee or charge to the complainant or respondent to:

1. Restore or preserve that party’s access to the District’s education program or activity,
including measures that are designed to protect the safety of the parties or a school’s
educational environment; or

2. Provide support during the District’s grievance procedures or during an informal
resolution process.
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Personnel -- Certified/Non-Certified/Students

Sexual Harassment/Title IX

Prohibition of Sex Discrimination and Sexual Harassment in The Workplace
Definitions (Referenced in the District’s Grievance Procedures) (continued)

Confidential employees are those whose communications are privileged or confidential under
federal or state law and whom the District has designated as confidential for the purpose of
providing services to persons related to sex discrimination. “Confidential employees” are
required to explain to any person informing them of conduct that reasonably may constitute sex
discrimination (1) their confidential status and circumstances in which they are not required to
notify the Title IX Coordinator about conduct that reasonably may constitute sex discrimination;
(2) how to contact the Title IX Coordinator and to make a complaint; and (3) that the Title IX
Coordinator may be able to offer and coordinate supportive measures and initiate an informal
resolution process/investigation. The District shall notify all participants in its program or
activity of how to contact confidential employees, if any.

Prohibition Against Retaliation

The District expressly prohibits intimidation, threats, coercion, or discrimination against any
person by the District, a student, an employee, or other person authorized by the District to
provide aid, benefit, or service under the District’s education program or activity, for the purpose
of interfering with any right or privilege secured by Title IX or its regulations, or because the
person has reported information, made a complaint, testified, assisted or participated or refused
to participate in any manner in an investigation, proceeding, or hearing under the Title IX
regulations. When the District has information about conduct that reasonably may constitute
retaliation under Title IX or this part, the District will respond promptly and effectively within its
Title IX framework.

Reporting Sex Discrimination, Sexual Harassment, or Sex-Based Harassment

The Board expressly encourages victims of sex discrimination, sexual harassment, or sex-based
harassment to report such claims. Employees are encouraged to report complaints promptly in
accordance with the appropriate process established in the grievance procedures provided in the
Administrative Regulations

Employee violations of this Policy will not be permitted and may result in discipline, up to and
including termination. Individuals who engage in acts of sex discrimination or sexual or sex-
based harassment may also be subject to civil and criminal penalties.

The district administration will provide training to the Title IX Coordinator, those who may
serve in the role of investigators, decision-makers, and any person who facilitates an informal
resolution process. Training shall include the definition of sex and sex-based discrimination and
sexual and sex-based harassment, the scope of the Board’s education program and activity, how
to conduct an investigation and implement the grievance process, and how to serve impartially,
including by avoiding prejudgment of the facts at issue, conflicts of interest and bias.
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Personnel -- Certified/Non-Certified/Students

Sexual Harassment/Title IX

Prohibition of Sex Discrimination and Sexual Harassment in The Workplace

Reporting Sex Discrimination, Sexual Harassment, or Sex-Based Harassment (continued)

The Administration will periodically provide training to all Board employees on the topic of sex
and sex-based discrimination and sexual and sex-based harassment under Title IX, Title VII, and
Connecticut law, which includes but not be limited to when reports of discrimination and
harassment must be made. The Administration will distribute this Policy and the Administrative
Regulations to employees, union representatives, students, parents, and legal guardians and make
the Policy and the Administrative Regulations available on the Board’s website to promote an
environment free from sex and sex-based discrimination and sexual and sex-based harassment.
Administration will make the training materials used to provide these trainings publicly available
on the Board’s website.

The District Title IX Coordinator is (person and position). Any individual may make a report of
sex and sex-based discrimination and/or sexual and sex-based harassment to the Title IX
Coordinator using any one or multiple of the following points of contact:

s Office Address
s Email Address
¢ Phone Number

Any Board employee in receipt of allegations of sex or sex-based discrimination or sexual or
sex-based harassment or in receipt of a formal complaint shall immediately forward such
information to the Title IX Coordinator. Board employees may also make a report of sex or sex-
based discrimination or sex-based harassment to the U.S. Department of Education: Office of
Civil Rights, Boston Office, U.S. Department of Education, 8" Floor, 5 Post Office Square,
Boston, MA 02109-3921 (Telephone: 617-289-0111).

Employees may also report sex or sex-based discrimination and/or sexual or sex-based
harassment to the Connecticut Commission on Human Rights and Opportunities, 450 Columbus
Boulevard, Hartford, CT 06103-1835 (Telephone: 860-541-3400 or Connecticut Toll-Free
Number: 1-800-477-5737).

Notice of Non-Discrimination

The _ Marlborough Board of Education (the “Board”) is obligated to provide an educational
environment free from discrimination on the basis of sex and, therefore, prohibits any form of
sex discrimination in any education program or activity that it operates, pursuant to Title IX
(Final Rule, August 1, 2024). Therefore, the Board assigns the task of providing a notice of
nondiscrimination to the Superintendent of Schools. Such discrimination or harassment
prohibition includes students, staff, or third parties under the Board’s authority.
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Prohibition of Sex Discrimination and Sexual Harassment in The Workplace
Notice of Non-Discrimination (continued)

This notice is to be disseminated to students, parents, guardians, or other authorized legal
representatives of elementary school and secondary school students, employees, applicants for
employment, and all unions and professional organizations holding bargaining agreements with
the District.

In addition to the above attestation, the notice of nondiscrimination shall direct all inquiries
regarding Title IX to the District Title IX Coordinator, the U.S. Department of Education’s
Office for Civil Rights, or both. This notice shall include the name and title, office address, email
address, and telephone number of the District Title IX Coordinator. This notice shall also include
that the District’s nondiscrimination policy and grievance procedures can be located at (include
the link and location(s) to the District website). Finally, the notice shall include language that
encourages those needing to report information about conduct that may constitute sex
discrimination or make a complaint of sex discrimination under Title IX; please refer to (include
the link to the location(s) on the District website).

To ensure full compliance, the Superintendent shall prominently include all elements of the
Board’s notice of nondiscrimination on the District website and in each handbook, catalog,
announcement, bulletin, and application form that the District makes available to people entitled
to notice or which are otherwise used in connection with the recruitment of employees.
Minimally, such notice shall be covered in the following statement:

Pursuant to Title IX's 2024 Final Rule, the — Marlborough  Public School District does
not discriminate on the basis of sex and prohibits sex discrimination in any educational program
or activity that it operates, as required by Title IX and its regulations, including in admission
and employment.

Inquiries about Title IX may be referred to the  Marlborough Public School
District's Title IX Coordinator, the U.S. Department of Education’s Office for Civil Rights, or
both. The — Marlborough _ Public School District Coordinator is _ Dan White and

can be reached the following ways:

Dan White, Director of Pupil Services

25 School Drive, Marlborough, CT 06447
dwhite@mariborough.ki2.ct.us
(860)295-6236 x 2105
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Notice of Non-Discrimination (continued)
The  Marlborough Public School District’s nondiscrimination policy and

grievance procedures can be located at: Grelude—alinktothelocationts)on—thewebsite
www.marlborough.kl2.ct.us/districtl/board-of-education/boe-policies —or—otherwise—describe

locations(s)-

To report information about conduct that may constitute sex discrimination or make a complaint
of sex discrimination under Title IX, please refer to:
www.marlborough.k12.ct.us/districtl/board-of-education/boe-policies (include-a-tinkto-the

The Marlborough Public Schools prohibits sex discrimination in any educational program or
activity that it operates. Individuals may report concerns or questions to the Title IX
Coordinator. The notice of nondiscrimination is located at. www.marlborough.kl2.ct.us tinsert

In developing administrative regulations conforming with 2024’s Title IX Final Rule
Regulations, the superintendent shall ensure the grievance procedures provide vital protections
from all forms of sex-based harassment, including sexual violence and unwelcome sex-based
conduct that creates a hostile environment by limiting or denying a person’s ability to participate
in or benefit from a school’s education program or activity.

District schools are required to take prompt and effective action to end any sex discrimination in
their education programs and activities, prevent its recurrence, and remedy its effects. To that
end, the Board shall require and support the training of employees about the school’s obligation
to address sex discrimination and the employee’s obligation to notify or provide contact
information for the Title IX Coordinator.

Prohibition Against Retaliation

The District expressly prohibits intimidation, threats, coercion, or discrimination against any
person by the District, a student, an employee, or other person n authorized by the District to
provide aid, benefit, or service under the District’s education program or activity, for the purpose
of interfering with any right or privilege secured by Title IX or its regulations, or because the
person has reported information, made a complaint, testified, assisted or participated or refused
to participate in any manner in an investigation, proceeding, or hearing under the Title IX
regulations. When the District has information about conduct that reasonably may constitute



retaliation under Title IX or this part, the District will respond promptly and effectively within its
Title IX framework.
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Prohibition of Sex Discrimination and Sexual Harassment in The Workplace (continued)
Reporting Sex Discrimination, Sexual Harassment, or Sex-Based Harassment

The Board expressly encourages victims of sex discrimination, sexual harassment, or sex-based
harassment to report such claims. Employees are encouraged to report complaints promptly in
accordance with the appropriate process established in the grievance procedures provided in the
Administrative Regulations

Employee violations of this Policy will not be permitted and may result in discipline, up to and
including termination. Individuals who engage in acts of sex discrimination or sexual or sex-
based harassment may also be subject to civil and criminal penalties.

Legal Reference: United States Constitution, Article XTIV
Civil Rights Act of 1964, Title VII, 42 U.S.C. S2000-e2(a).

Equal Employment Opportunity Commission Policy Guidance
(N-915.035) on Current Issues of Sexual Harassment, Effective 10/15/88.

Title IX of the Education Amendments of 1972, 20 USCS §1681, et seq.
Title IX of the Education Amendments of 1972, 34 CFR §106, et seq.
Title IX Final Rule, 34 CFR §106.45, et seq., May 6, 2020

34 CFR Section 106.8(b), OCR Guidelines for Title IX.

Definitions, OCR Guidelines on Sexual Harassment, Fed. Reg. Vol 62,
#49, 29 CFR Sec. 1606.8 (a0 62 Fed Reg. 12033 (March 13, 1997) and 66
Fed. Reg. 5512 (January 19, 2001)

The Clery Act, 20 U.S.C. §1092(f)

The Violence Against Women Act, 34 U.S.C. §12291(a)

Mentor Savings Bank, FSB v. Vinson 477 US.57 (1986)

Faragher v. City of Boca Raton, No. 97-282 (U.S. Supreme Court, June
26,1998)

Burlington Industries, Inc. v. Ellerth, No. 97-569, (U.S. Supreme Court,
June 26,1998)

Gebbser v. Lago Vista Indiana School District, No. 99-1866, (U.S.
Supreme Court, June 26,1998)

Davis v. Monro County Board of Education, No. 97-843, (U.S. Supreme
Court, May 24, 1999.)
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Legal References:  (continued)
Connecticut General Statutes
46a-60 Discriminatory employment practices prohibited.
Conn. Agencies Regs. §46a-54-200 through §46a-54-207
Constitution of the State of Connecticut, Article I, Section 20.
P.A. 19-16 An Act Combatting Sexual Assault and Sexual Harassment
Title IX, Final Rule, August 1, 2024

Policy adopted
cps 7/24
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Personnel -- Certified/Non-Certified/Students
Sexual Harassment/Title IX
Prohibition of Sex Discrimination and Sexual Harassment in The Workplace
Grievance Procedures
Pursuant with 2024 ‘s Title IX “Final Rule,” the = Marlborough Board of Education

(“the Board”) prohibits any form of sex or sex-based discrimination or sexual or sex-based
harassment in its education programs and activities, whether by students, staff, or third parties
subject to substantial control by the Board. Discrimination and harassment on the basis of sex
include gender identity, sexual orientation. sex stereotypes, sex characteristics, and pregnancy or
related conditions. Sex-based harassment includes harassment based on sexual orientation and
gender identity and exists when “unwelcome sex-based conduct is subjectively and objectively
offensive and is so severe or pervasive that it limits or denies a person’s ability to participate in
or benefit from the District’s education program or activity.

The District shall maintain an environment free from harassment, insults, or intimidation based
on an employee’s sex or gender identity and sex and sex-based discrimination. Verbal or
physical conduct by a supervisor or co-worker relating to an employee’s sex or gender identity
that results in creating an intimidating, hostile, or offensive work environment, unreasonably
interfering with the employee’s work performance, or adversely affecting the employee’s
employment opportunities is prohibited.

Any employee or student who engages in conduct prohibited by this Board Policy shall be
subject to disciplinary action. Any third party who engages in conduct prohibited by this Policy
shall be subject to remedial measures, which may include exclusion from school property.

Conduct that may constitute a violation of the Board’s policy includes those occurring under the
District’s education program or activity in the U.S., including conduct that is subject to the
District’s disciplinary authority. The District shall address matters that create a sex-based hostile
environment under its education program and activity, even when some conduct alleged to be
contributing to the hostile environment occurred outside the education program or activity or
outside the U.S.

Any employee or student who engages in conduct prohibited by this Policy shall be subject to
disciplinary action, up to and including termination or expulsion, respectively. Third parties who
engage in conduct prohibited by this policy will be subject to other sanctions, which may include
exclusion from Board property and/or subject to civil and criminal penalties. All district
employees are required to notify the District’s Title IX Coordinator when the employee has
information about conduct that reasonably may constitute sex discrimination and sex-based
discrimination.
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Prohibition of Sex Discrimination and Sexual Harassment in The Workplace
Grievance Procedures (continued)

To allow for an appropriate level of discretion and flexibility in accounting for variations in
school size, student populations, and administrative structures, the Title IX Coordinator, in
consultation with the Superintendent and/or designee(s) shall determine whether or not to use a
single-investigator model and to use this model in some but not all cases as long as the
grievance procedures clearly state when this model will be utilized. The Title IX Coordinator
shall also determine whether or not to offer an informal resolution process for sex discrimination
complaints unless the complaint includes allegations that an employee engaged in sex-based
harassment of an elementary or secondary school student or unless such a process would conflict
with Federal, State, or local law.

Definitions

Sex Discrimination: occurs when an employer refuses to hire, discipline, or discharge any
individual or otherwise discriminates against an individual with respect to his, her, their
compensation, terms, conditions, or privileges of employment on the basis of the individual’s sex
or gender identity. Sex discrimination (Sex-Based Discrimination) also occurs when a person,
because of the person’s sex or gender identity, is denied participation in or the benefits of any
education program or activity receiving federal financial assistance.

Sexual Harassment under Title IX and Connecticut Law: means conduct on the basis of sex
that satisfies one or more of the following:

1. An employee of the Board conditioning the provision of aid, benefit, or service of the
Board on an individual’s participation in unwelcome sexual conduct. (i.e., quid pro
quo) Submission to such conduct is made either explicitly or implicitly a term or
condition of an individual’s employment. Submission to or rejection of such conduct by
an individual is used as the basis for employment decisions affecting such individual;

2. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and
objectively offensive that it effectively denies a person equal access to the Board’s
education programs or activities. Such conduct has the purpose or effect of
unreasonably interfering with an individual’s work performance or creating an
intimidating, hostile, or offensive working environment; or

3. “Sexual Assault” as defined in 20 U.S.C. 1092(f)(6)(A)(v), “dating violence” as
defined in 34 U.S.C 1229(a)(10), “domestic violence” as defined in 34 U.S.C.
12291(a)(8), or “stalking” as defined in 34 U.S.C 12291 (a)(30).
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Prohibition of Sex Discrimination and Sexual Harassment in The Workplace
Definitions (continued)

Sexual Harassment under Title VII and Connecticut Law: means unwelcome sexual
advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature
when:

1. Submission to such conduct is made either explicitly or implicitly a term or condition of
an individual’s employment;

2. Submission to or rejection of such conduct by an individual is used as the basis for
employment decisions affecting such individual; or

3. Such conduct has the purpose or effect of unreasonably interfering with an individual’s
work performance or creating an intimidating, hostile, or offensive work environment.

Title IX Coordinator is the person designated and authorized to coordinate the District’s efforts
to comply with its responsibilities under Title IX (2024 Final Rule) and the regulations. If the
District has more than one Title IX Coordinator, it must designate one of it Coordinators to retain
ultimate oversight over those responsibilities and ensure the District’s consistent compliance
with its responsibilities under Title IX. As appropriate, the District may delegate, or permit the
Title IX Coordinator to delegate specific duties to one or more designees.

Complainant means:

1. A student or employee who is alleged to have been subjected to conduct that could
constitute sex discrimination under Title [X or its regulations; or

2. A person other than a student or employee who is alleged to have been subjected to
conduct that could constitute sex discrimination under Title IX or its regulations and who
was participating or attempting to participate in the District’s education program or
activity at the time of the alleged sex discrimination.

Complaint means an oral or written request to the District that objectively can be understood as
a request for the District to investigate and make a determination about alleged discrimination
under Title IX or its regulations.

Disciplinary sanctions mean consequences imposed on a respondent following a determination
under Title IX that the respondent violated the District’s prohibition on sex discrimination.

Party means a complainant or respondent.

Relevant means related to the allegations of sex discrimination under investigation as part of
these grievance procedures. Questions are relevant when they seek evidence that may aid in
showing whether the alleged sex discrimination occurred, and evidence is relevant when it may
aid a decision-maker in determining whether the alleged sex discrimination occurred.
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Definitions (continued)

Remedies means measures provided, as appropriate, to a complainant or any other person the
recipient identifies as having had their equal access to the District’s education program or
activity limited or denied by sex discrimination. These measures are provided to restore or
preserve that person’s access to the recipient’s education program or activity after the District
determines that sex discrimination occurred.

Respondent means a person who is alleged to have violated the District’s prohibition on sex
discrimination.

Retaliation means intimidation, threats, coercion, or discrimination against any person under
Board control, a student, or an employee or other person authorized by the Board to provide aid,
benefit, or service under the District’s education program or activity, for the purpose of
interfering with any right or privilege secured by Title IX or its regulations, or because the
person has reported information, made a complaint, testified, assisted, or participated or refused
to participate in any manner in an investigation, proceeding, or hearing under the Title IX
regulations.

Sex-based harassment is a form of sex discrimination and means sexual harassment and other
harassment on the basis of sex, including on the basis of sex stercotypes, sex characteristics,
pregnancy or related conditions, sexual orientation, and gender identity, that is:

1. Quid pro quo harassment. An employee, agent, or other person authorized by the
recipient to provide an aid, benefit, or service under the recipient’s education program or
activity explicitly or impliedly conditioning the provision of such aid, benefit, or service
on a person’s participation in unwelcome sexual conduct;

2. Hostile environment harassment. Unwelcome sex-based conduct that, based on the
totality of the circumstances, is subjectively and objectively offensive and is so severe or
pervasive that it limits or denies a person’s ability to participate in or benefit from a
District education program or activity (i.e., creates a hostile environment). Whether a
hostile environment has been created is a fact-specific inquiry that includes consideration
of the following:

a. The degree to which the conduct affected the complainant's ability to access the
recipient’s education program or activity;

b. The type, frequency, and duration of the conduct;

c. The parties” ages, roles within the District’s education program or activity,
previous interactions, and other factors about each party that may be relevant to
evaluating the effects of the conduct;

d. The location of the conduct and the context in which the conduct occurred; and
Other sex-based harassment in the District’s education program or activity.
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Definitions (continued)
3. Specific offenses.

a. Sexual assault meaning an offense classified as a forcible or non-forcible sex
offense under the uniform crime system of the Federal Bureau of Investigation;

b. Dating violence meaning violence committed by a person:

i. Who is or has been in a relationship of a romantic or intimate nature with
the victim; and

il. Where the existence of such a relationship shall be determined based on a
consideration of the following factors:

1. The length of the relationship;

2. The type of relationship; and

3. The frequency of interaction between the persons involved in the
relationship.

¢. Domestic violence meaning felony or misdemeanor crimes committed by a person
who:

i. TIs a current or former spouse or intimate partner of the victim under the
family or domestic violence laws of the jurisdiction of the recipient, or a
person similarly situated to a spouse of the victim;

ii. Is cohabitating, or has cohabitated, with the victim as a spouse or intimate
partner;

iii. Shares a child in common with the victim; or
iv. Commits acts against youth or adult victim who is protected from those
acts under the family or domestic violence laws of the jurisdiction.

d. Stalking meaning engaging in a course of conduct directed at a specific person
that would cause a reasonable person to:

i. Fear for the person’s safety or the safety of others; or
ii. Suffer substantial emotional distress.

Supportive measures means individualized measures offered as appropriate, as reasonably
available, without unreasonably burdening a complainant or respondent, not for punitive or
disciplinary reasons, and without fee or charge to the complainant or respondent to:

1. Restore or preserve that party’s access to the District’s education program or activity,
including measures that are designed to protect the safety of the parties or a school’s
educational environment; or
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Definitions (continued)

2. Provide support during the District’s grievance procedures or during an informal
resolution process.

Confidential employees are those whose communications are privileged or confidential under
federal or state law and whom the District has designated as confidential for the purpose of
providing services to persons related to sex discrimination. “Confidential employees” are
required to explain to any person informing them of conduct that reasonably may constitute sex
discrimination (1) their confidential status and circumstances in which they are not required to
notify the Title IX Coordinator about conduct that reasonably may constitute sex discrimination;
(2) how to contact the Title IX Coordinator and to make a complaint; and (3) that the Title TX
Coordinator may be able to offer and coordinate supportive measures and initiate an informal
resolution process/investigation. The District shall notify all participants in its program or
activity of how to contact confidential employees, if any.

All grievance procedures are required to ensure the following:
e All schools must treat complainants and respondents equitably.

o Title IX Coordinators, investigators, decision-makers, and facilitators of an informal
resolution process must not have a conflict of interest or bias for or against complainants
or responders generally or an individual complainant or respondent.

e The grievance procedures must include a presumption that the respondent is not
responsible for the alleged sex discrimination until a determination is made at the
conclusion of the grievance procedures.

e The grievance procedures must require adequate notice to the parties of the allegations,
dismissal, delays, meetings, proceedings, and determinations. (All such notifications and
records must be in writing with copies maintained at Central Office.)

e The grievance procedures must give the parties an equal opportunity to present and
access televant and not otherwise impermissible evidence and provide a reasonable
opportunity for each party to respond to that evidence.

o The decision-maker or the “single investigator” must objectively evaluate each party’s
relevant and not otherwise impermissible evidence.

» The grievance procedures must enable the decision-maker to assess a party’s or witness’s
credibility when credibility is in dispute and relevant.
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All grievance procedures are required to ensure the following: (continued)

In evaluating the party’s evidence, the grievance procedures must use the preponderance
of the evidence standard of proof (unless the District uses the clear and convincing
evidence standard in all other comparable proceedings, including proceedings relating to
other discrimination complaints, in which case the District may use that standard in
determining whether sex discrimination occurred).

The District must not impose disciplinary sanctions under Title IX on any person unless it
determines at the conclusion of grievance procedures that sex discrimination for which
the person was responsible has occurred.

Important Considerations:

Consider whether the District should have more than one Title [X Coordinator: one for
employees and one for students or other differentiated roles. If the district decides on
multiple Coordinators, it will be essential that they communicate and collaborate openly
and regularly with each other to ensure one Title IX Coordinator remains responsible for
all matters related to District Compliance with the implementation of 2024’s Title IX
Final Rule.

Consider whether or not schools may use a single investigator model (combining the
roles of the investigator and decision maker). Schools may choose to use this model in
some but not all cases as long as the grievance procedures clearly state when the District
will use it.

All complaints should be handled immediately and kept at the lowest level.

Continue to communicate to the “community” where to go and who is responsible for
handling Title IX non-discrimination complaints and/or inquiries.

Documentation is critical: When the complaint was filed/shared, notes from the
investigation, whether or not the matter rose or didn’t rise to the level of a Title IX
violation. Describe what occurred without using “triggering” language. Describe what
had occurred. Document how it was determined the matter will not become or continue to
be an ongoing issue/concern.

Monitor the District Title IX Grievance Procedure to Ensure the Following:

o The intake process clearly identifies the initial report obligations of school staff:
What is the intake process? Who makes the decision if it’s a Title IX matter?
What are the staff obligations? Who makes the determination whether or not the
reported matter falls under Title IX? What are the time commitments? Who
performs the investigation? Who makes the decisions and renders a
determination? Who delivers the consequences?
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All grievance procedures are required to ensure the following: (continued)

e Monitor the District Title IX Grievance Procedure to ensure the following:
(continued)

o When does a matter go beyond the “normal” student bumping into another? How
are cases triaged and managed? When does the Title IX Coordinator become
involved? How does the District build and ensure consistency among its schools —
whatever is determined must be consistently applied?

o Upon receipt of a complaint or inquiry, immediately respond. Email responses
should include the attached policies and procedures.

o Take all matters seriously. Report them to the correct person. Take immediate
action to address conflicts and matters related to “challenging behavior:” (i.e.,
separate students while the investigation proceeds).

o Avoid using terms such as “sexually harassed or bullied.” Instead, describe the
behaviors reported until such determinations can be justified.

o Focus on setting the correct process in place. Do something. Avoid decision
paralysis.

o Contact the person making the complaint and indicate that you’ve immediately
taken the necessary steps to address the concern. Document those
communications.

o When a parent is required to attend an interview with the child, express that it is
important for you to hear from the child directly.

o Review, document, and make a decision. Consider all factors relevant.

o The standard of proof to determine whether sex discrimination occurred shall be
based upon a “preponderance of evidence” standard unless a “clear and
convincing” standard is used in comparable proceedings.

If = Marlborough  Public Schools has knowledge of conduct that reasonably may
constitute sex discrimination, including sex-based harassment as defined in this policy in its
education program or activity, it will respond promptly and effectively. These procedures apply
to a complaint of sex-based harassment in the district's program or activity under Policy
4000.1/4200.1/5145.44__. “District Program or Activity” includes those occurring on or off
school grounds.

As used in these procedures, a “complaint” is an oral or written request to the District that
objectively can be understood as a request to investigate and make a determination about alleged
discrimination under Title IX or its regulations.
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All grievance procedures are required to ensure the following: (continued)

If the Title IX Coordinator reasonably determines conduct as alleged could not constitute sex-
based discrimination under Title IX, the Title IX Coordinator is not required to implement the
formal procedures under this policy. The reporied conduct may, in such cases, be referred to the
appropriate administrator(s) for response under relevant policies and procedures (i.e., personnel
policies, student code of conduct, student counseling, other student services, restorative
practices, policies govemning visitors to district property, technology use policies, etc.)

The Title IX Coordinator may serve as investigator and decision-maker in these procedures
(under the single-investigator model). The District requires that any Title IX Coordinator,
investigator, or decision-maker not have a conflict of interest or bias for or against complaints or
respondents generally or an individual complainant or respondent.

Protections for Students, Employees, and Applicants from Discrimination Based on
Pregnancy or Related Conditions

Schools must provide reasonable modifications for students based on pregnancy or related
conditions, allow employees reasonable break time for lactation, and provide students and
employees with access to a clean, private lactation space.

(Specify space availability/requirements and identify “reasonable” break time considerations)
Prohibition Against Retaliation

The Board prohibits all forms of intimidation, threatening, coercion, or discrimination against
someone in order to interfere with their Title IX rights or because they reported sex
discrimination, including sexual violence or other forms of sex-based harassment, or participated
in, or refused to participate in, the district’s Title IX process. The District shall protect students
from peer retaliation by other students.

The Rights of Parents and Guardians to Act on Behalf of Their Children

The Board expressly supports parents' and guardians' rights to act on behalf of a minor student,
including when seeking assistance under Title IX and participating in a school’s Title IX
grievance procedures. While it is permissible for parents/legal guardians to attend meetings
where their child is interviewed as a witness, complainant, or respondent, the staff member
conducting the interview shall ensure the student has the opportunity to provide direct testimony.
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Ensuring District Communication Regarding its Non-Discrimination Policies and
Procedures

The Board shall require its schools to clearly and effectively inform key people, including
students, employees, and applicants, of the District’s non-discrimination policies and procedures.

Prohibition Against Schools Sharing Personal Information (Confidentiality and Privacy)

The Board prohibits any of its schools under its jurisdiction from disclosing personally
identifiable information they obtain through complying with Title IX, with limited exceptions,
such as when they have prior written consent or when the information is disclosed to the parent
of a minor. Such consent should be in writing and maintained in secured district areas.

The District shall not disclose personally identifiable information obtained in the course of
complying with Title IX, except in the following circumstances:

1. When the district has obtained prior written consent from a person with the legal right to
consent to the disclosure;

2. When the information is disclosed to a parent, guardian, or other authorized legal
representative with the legal right to receive disclosures on behalf of the person whose
personally identifiable information is at issue;

3. To carry out the purposes of Title IX, including action taken to address conduct that
reasonably may constitute sex discrimination under Title IX in the District’s education
program or activity;

4. As required by Federal law, Federal regulations, or the terms and conditions of a Federal
award, including a grant award or other funding agreement; or

5. To the extent that such disclosures do not otherwise conflict with Title IX when required
by state or local law or permitted under FERPA,

Privacy During Grievance Process: The District shall take reasonable steps to protect the
privacy of the parties and witnesses during its grievance procedures. These steps shall not restrict
the parties' ability to obtain and present evidence, including by speaking to witnesses, consulting
with their family members, using confidential resources or advisors, or otherwise preparing for
or participating in the grievance procedures.
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In School Protections from Harm when Students Are Separated or Treated Differently
Based on Sex

Pursuant to Title IX (Final Rule), The Board prohibits separation or treating people differently
based on sex in a manner that subjects them to more than de minimis harm, except in limited
circumstances permitted by Title IX. The Board further recognizes that preventing someone from
participating in school (including in sex-separate activities) consistent with their gender identity
causes that person more than de minimis harm. This general nondiscrimination principle applies
except in the limited circumstances specified by statute, such as in the context of sex-separate
living facilities and sex-separate athletic teams.

Child Services or Law Enforcement Reporting

Nothing in this policy or regulation modifies the District’s legal responsibility for reporting child
abuse and neglect or violations of the law. In cases where a Child Abuse and Neglect call has
been made that concerns conduct that also triggers the District’s obligation to respond under
Title IX, the Title IX Coordinator will engage as appropriate and legally required with the
Department of Children and Families (DCF), law enforcement agencies, and related service
agencies as appropriate.

The Title IX response from the District should be integrated with, not replaced by, the DCF
response to a report. In cases of law enforcement engagement with conduct reported, the District
will coordinate with law enforcement concerning the District’s response, including the provision
of appropriate Title IX supportive measures to affected parties and the sequencing of formal Title
IX procedures relative to any law enforcement investigatory and adjudicatory process.

Special Education/504 Considerations

If a complainant or respondent is a student with a disability, the Title IX Coordinator must
consult with one or more members, as appropriate, the Team responsible for implementing the
Student’s Individualized Education Program, the Planning and Placement Team (PPT), or one or
more members, as appropriate, of the group of persons responsible for the student’s placement
decision under Section 504, if any, to determine how to comply with the requirements of the
District’s implementation of grievance procedures and/or supportive measures.

Supportive Measures

As part of promptly and effectively ending any sex-based discrimination in the district’s program
or activity, preventing its recurrence, and remedying its effect, the District will offer and
coordinate supportive measures through the Title IX Coordinator, to complainants as appropriate
and, if a grievance has commenced, to the respondent as appropriate.
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Supportive Measures (continued)

For complaints of sex-based harassment, these supportive measures may include individualized
measures offered as appropriate, as reasonably available, without unreasonably burdening a
complainant or respondent, not for punitive or disciplinary reasons, and without fee or charge to
the complainant or respondent to:

1. Restore or preserve that party’s access to the recipient’s education program or activity,
including measures that are designed to protect the safety of the parties or the recipient’s
educational environment; or

2. Provide support during the recipient’s grievance procedures or during an informal
resolution process.

For allegations of sex discrimination other than sex-based harassment or retaliation, the District’s
provision of supportive measures does not require the District, its employee, or any other person
authorized to provide aid, benefit, or service on the District’s behalf to alter the alleged
discriminatory conduct during the grievance process for the purpose of providing a supportive
measure.

Supportive measures may vary depending on what the District deems to be reasonably available.
These Measures may include but are not limited to: counseling; deadline extensions and other
course-related adjustments; campus escort services; increased security and monitoring of certain
areas of the campus; restrictions on contact applied to one or more parties; leaves of absence;
changes in class, work, or extracurricular or any other activity, regardless of whether there is or
is not a comparable alternative; and training and education programs related to sex-based
harassment.

The district may, as appropriate, modify or terminate supportive measures at the conclusion of
the grievance procedures or the informal resolution process, or it may continue them beyond that
point.

The District will provide a complainant or respondent with a timely opportunity to seek, from an
appropriate and impartial employee, modification or reversal of the District’s decision to
provide, deny, modify, or terminate supportive measures applicable to them. The reviewing
employee must be someone other than the employee who made the challenged decision and must
have the authority to modify or reverse the decision if the impartial employee determines that the
decision to provide, deny, modify, or terminate the supportive measure was inconsistent with the
definition of supportive measures. The District shall also allow a party to seek additional
modification or termination of a supportive measure applicable to them if circumstances change
materially.

The District will not disclose information about any supportive measures to persons other than
the person to whom they apply, including informing one party of supportive measures provided
to another party, unless necessary to provide the supportive measure or restore or preserve a



party’s access to the education program or activity, or when an exception to this policy’s
prohibition on disclosures of personally identifiable information applies.
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Supportive Measures (continued)

If the complainant or respondent is a student with a disability, the Title IX Coordinator will
consult with one or more members, as appropriate, of the Team overseeing the student’s IEP, if
any, or one or more members, as appropriate, of the group of persons responsible for the
student’s placement decision, if any, to determine how to comply with the requirements of the
504 Plan in the implementation of supportive measures.

Complaint Procedures

The following people have a right to make a complaint of sex discrimination in the program or
activity of the District:

1. Any student or district employee;

2. A parent, guardian, or other authorized legal representative with the legal right to act on
behalf of a complaint;

3. Any person other than a student or employee who was participating or attempting to
participate in the district’s education program or activity at the time of the alleged sex
discrimination;

4. Title IX Coordinator.

Limitation on Complaints of Sex-Based Harassment including Hostile Environment: A
person is entitled to make a complaint of sex-based harassment (a sub-category of sex
discrimination), including a sex-based hostile environment, only if:

1. They themselves are alleged to have been subjected to the sex-based harassment;

2. They have a legal right to act on behalf of such person; or

3. The Title IX Coordinator initiates a complaint in cases where Title IX permits or requires
the Title IX Coordinator to make the complaint.

District-Initiated Complaints: In the absence of a complaint or the withdrawal of any or all of
the allegations in a complaint, and in the absence or termination of an informal resolution
process, the Title IX Coordinator may determine whether to initiate a complaint of sex
discrimination that complies with the grievance procedures. To make this fact-specific
determination, the Title IX Coordinator must consider, at a minimum, the following factors:

1. The complainant's request not to proceed with the initiation of a complaint;
2. The complainant’s reasonable safety concems regarding the initiation of a complaint;

3. The risk that additional acts of sex discrimination would occur if a complaint is not
initiated;
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District-Initiated Complaints (continued)

4. The severity of the alleged sex discrimination, including whether the discrimination, if
established, would require the removal of a respondent from school grounds or the
imposition of another disciplinary sanction to end the discrimination and prevent
recurrence;

5. The age and relationship of the parties, including whether the respondent is an employee
of the District;

6. The scope of the alleged sex discrimination, including information suggesting a pattern,
ongoing sex discrimination, or sex discrimination alleged to have impacted multiple
individuals;

7. The availability of evidence to assist the Title XI Coordinator or the assigned Decision-
maker in determining whether sex discrimination occurred; and

8. Whether the District could end the alleged sex discrimination and prevent its recurrence
without initiating its grievance procedures.

If, after considering these and other relevant factors, the Title IX Coordinator determines that the
conduct as alleged presents an imminent and serious threat to the health or safety of the
complainant or other person or that the conduct as alleged prevents the District from ensuring
equal access on the basis of sex to its education program or activity, the Title IX Coordinator
may initiate a complaint.

Complaint Consolidation

The District may consolidate complaints of sex discrimination against more than one respondent,
by more than one complainant against one or more respondents, or by one party against another
party when the allegations of sex discrimination arise out of the same facts or circumstances.
When more than one complainant or more than one respondent is involved, references below to a
party, complainant, or respondent include plural, as applicable.

Complaints Concerning District Policy or Practice

Not all complaints of sex discrimination involve active participation by complainants and
respondents, including those alleging that the District’s own policies and procedures discriminate
based on sex. When a sex discrimination complaint alleges that the District’s own policies or
practices discriminate on the basis of sex, the District is not considered a “respondent” for
procedural purposes. However, the District shall fully implement and follow those parts of the
grievance procedures that apply to such complaints and complainants, including when
respondents allege that the District’s policy or practice discriminates on the basis of sex.
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For a complaint alleging that an individual engaged in sex discrimination based on actions the
individual took in accordance with the District’s policies or practices, the District shall treat the
individual as a respondent and comply with the requirements in these grievance procedures that
apply to respondents. (This is due to the fact that such complaints may involve factual questions
regarding whether the individual was, in fact, following the District's policies or practices, what
actions the individual took, and whether the individual could be subject to disciplinary sanctions
depending on these facts. To the extent an individual was following the District’s policies or
practices, the District has the flexibility to determine whether the original complaint must be
amended to be a complaint against the District itself or whether this determination can be made
based on the original complaint against an individual.)

Upon Complaint Receipt

When notified of conduct that reasonably may constitute sex discrimination under Title IX or its
regulations, the Title IX Coordinator will:

1. Treat the complainant and respondent equally;

2. Offer and coordinate supportive measures as appropriate for the complainant. In addition,
if the District has initiated grievance procedures or offered an informal resolution process
to the respondent, the Title IX Coordinator will offer and coordinate supportive measures
as appropriate for the respondent;

3. Notify the complainant - or if the complainant is unknown, the individual who reported
the conduct - of the grievance procedures and the informal resolution process, if available
and appropriate;

4. If a complaint is made, notify the respondent of the grievance and the informal resolution
process, 1f available and appropriate;

5. In response to a complaint, initiate the grievance procedures or the informal resolution
process;

6. Regardless of whether a complaint is initiated, take other appropriate, prompt, and
effective steps, in addition to steps necessary to effectuate the remedies provided to an
individual complainant, if any, to ensure that sex discrimination does not continue or
recur within the District’s education program or activity;

7. The Title IX Coordinator is not required to comply with 1-7 of this section upon being
notified of conduct that may constitute sex discrimination if the Title IX Coordinator
reasonably believes that the conduct as alleged could not constitute sex discrimination
under Title IX or this part.



R4000.1(p)
4200.1
5145.44

Personnel -- Certified/Non-Certified/Students

Sexual Harassment/Title IX

Prohibition of Sex Diserimination and Sexual Harassment in The Workplace
Upon Complaint Receipt (continued)

Upon initiation of the District’s Title IX Grievance Procedures, the District will further notify
parties of the following:

1. Sufficient information available at the time to allow the parties to respond to the
allegations, including the identities of the parties involved in the incidents(s), the conduct
alleged to constitute sex discrimination, and the date(s) and location(s) of the alleged
incident(s);

2. Retaliation is strictly prohibited; and

3. The parties are entitled to an equal opportunity to access the relevant and not otherwise
impermissible evidence or an accurate description of this evidence. If the District
provides a description of the evidence, the parties are entitled to an equal opportunity to
access the relevant and not otherwise impermissible evidence upon the request of any
party. _

If, in the course of an investigation, the District decides to investigate additional allegations of
sex discrimination by the respondent toward the complainant that are not included in the notice
provided or that are included in a complaint that is consolidated, the District will notify the
parties of the additional allegations.

Dismissal of a Complaint
The Title IX Coordinator may dismiss a complaint of sex discrimination if:
1. The District is unable to identify the respondent after taking reasonable steps to do so;

2. The respondent is not participating in the District’s education program or activity and is
not employed by the District;

3. The complainant voluntarily withdraws any or all of the allegations in the complaint, the
Title IX Coordinator declines to initiate a complaint, and the District determines that,
without the complainant’s withdrawn allegations, the conduct that remains alleged in the
complaint, if any, would not constitute sex discrimination under Title IX even if proven,
or

4. The District determines the conduct alleged in the complaint, even if proven, would not
constitute sex discrimination under Title IX.

Before dismissing the complaint, the District will make reasonable efforts to clarify the
allegations with the complainant. Upon dismissal, the District will promptly notify the
complainant of the basis for the dismissal. If the dismissal occurs after the respondent has been
notified of the allegations, then the District will also notify the respondent of the complainant, or
simultaneously if notification is in writing.



R4000.1(q)
4200.1
5145.44

Personnel -- Certified/Non-Certified/Students

Sexual Harassment/Title IX

Prohibition of Sex Discrimination and Sexual Harassment in The Workplace

Dismissal of a Complaint (continued)

When a complaint is dismissed, the District will, at a minimum:

1.
2.

Offer supportive measures to the complainant as appropriate;
If the respondent has been notified of the allegations, offer supportive measures to the
respondent as appropriate; and

Take other prompt and effective steps, as appropriate, through the Title IX Coordinator to
ensure that sex discrimination does not continue to recur within the District’s education
program or activity.

Dismissal on these grounds does not prevent the application of any other District policy that
applies to the alleged conduct or referral of the alleged conduct to appropriate administrators.

Appeal of Dismissal of Complaint

The District will notify the complainant that a dismissal may be appealed and will provide the
complainant with an opportunity to appeal the dismissal of a complaint. If the dismissal occurs
after the respondent has been notified of the allegations, then the District will also notify the
respondent that the dismissal may be appealed. Dismissals may be appealed on the following

basis:

1.
2,

Procedural irregularity that would change the outcome;
New evidence that would change the outcome and that was not reasonably available
when the dismissal was made; and

The Title IX Coordinator (or the assigned investigator or decision-maker) had a conflict
of interest or bias for or against complainants or respondents generally or the individual
complainant or respondent that would change the outcome.

If the dismissal is appealed, the District will:

L.

Notify the parties of any appeal, including notice of the allegations, if notice was not
previously provided to the respondent;

Implement appeal procedures equally for the parties;

Ensure that the decision-maker for the appeal did not take part in an investigation of the
allegations or dismissal of the complaint;

Ensure that the decision-maker for the appeal has been trained consistent with the Title
IX regulations;

Provide the parties a reasonable and equal opportunity to make a statement in support of,
or challenging, the outcome; and

Notify the parties of the result of the appeal and the rationale for the result.
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Investigation of the Complaint by the District

The District will provide for adequate, reliable, and impartial investigation of complaints. The
burden is on the District-not on the parties-to conduct an investigation that gathers sufficient
evidence to determine whether sex discrimination occurred. Any employee or any other person
authorized by the District to provide aid, benefit, or service under the District’s education
program or activity must, upon request by the Title IX Coordinator (or an assigned investigator
or a decision-maker), participate as a witness in, or otherwise assist with, an investigation or
proceeding under this policy, including these grievance procedures.

1. The District presumes that the respondent is not responsible for the alleged sex
discrimination until a determination is made at the conclusion of its grievance
procedures;

2. The District will objectively evaluate all evidence that is relevant and not otherwise
impermissible, including both inculpatory and exculpatory evidence;

3. Credibility determinations will not be based on a person’s status as a complainant,
respondent, or witness;

4. The District will provide an equal opportunity for the parties to present fact witnesses and
other inculpatory and exculpatory evidence that are relevant and not otherwise
impermissible; '

5. The District will review all evidence gathered through the investigation and determine
what evidence is relevant and what evidence is impermissible regardless of relevance;

6. The District will provide each party with an equal opportunity to access the evidence that
is relevant to the allegations of sex discrimination and not otherwise impermissible in the
following manner:

a. The District will provide an equal opportunity to access either the relevant and not
otherwise impermissible evidence or an accurate description of this evidence. If
the District provides a description of the evidence, the District will provide the
parties with an equal opportunity to access the relevant and not otherwise
impermissible evidence upon the request of any party;

b. The District will provide a reasonable opportunity to respond to the evidence or
the description of the evidence; and

c. The District will take reasonable steps to prevent and address the parties’
unauthorized disclosure of information and evidence obtained solely through the
grievance procedures. Disclosures of such information and evidence for purposes
of administrative proceedings or litigation related to the complaint of sex
discrimination are authorized.
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Evidentiary Exclusions:

The following types of evidence, and questions seeking that evidence, are impermissible (i.e.,
will not be accessed or considered, except by the District to determine whether one of the
exceptions listed below applies; will not be disclosed; and will not otherwise be used), regardless
of whether they are relevant:

L Evidence that is protected under a privilege recognized by Federal or State law,
unless the person to whom the privilege or confidentiality is owed has voluntarily
waived the privilege or confidentiality;

2. A party’s or witnesses’ records that are made or maintained by a physician,
psychologist, or other recognized professional or paraprofessional in connection
with the provision of treatment to the party or witness unless the District obtains
that party’s or witness’ voluntary, written consent for use in its grievance
procedures; and

4 Evidence that relates to the complainant’s sexual interests or prior sexual conduct,
unless evidence about the complainant’s prior sexual conduct is offered to prove
that someone other than the respondent committed the alleged conduct or is
evidence about specific incidents of the complainant’s prior sexual conduct with
the respondent that is offered to prove consent to the alleged sex-based
harassment. The fact of prior consensual sexual conduct between the complainant
and respondent does not by itself demonstrate or imply the complainant’s consent
to the alleged sex-based harassment or preclude a determination that sex-based
harassment occurred.

Questioning the Parties and Witnesses:

The grievance decision-maker (or the Title IX Coordinator if applying the “single-investigator
model) will question parties and witnesses to adequately assess a party’s or witnesses’ credibility
to the extent credibility is both in dispute and relevant to evaluating one or more allegations of
sex discrimination. Where the investigator (or the Title IX Coordinator) has interviewed a party
or witness, and the investigator is also serving as the grievance decision-maker, credibility
evaluation is inherent in the process of conducting the interview. In situations where credibility
determinations are required from a grievance decision-maker who did not interview a party or
witness, the Title IX Coordinator will facilitate an opportunity for the decision-maker’s process
of engaging with the evidence resulting from the investigation.
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Determining Whether Sex Discrimination Occurred:

Following an investigation and evaluation of all relevant and not otherwise impermissible
evidence, the grievance decision-maker (or Title IX Coordinator) will:

I Use the “preponderance of evidence” standard of proof to determine whether sex
discrimination occurred.

a. The standard of proof requires the decision-maker (or Title IX
Coordinator) to evaluate relevant and not otherwise impermissible
evidence for its persuasiveness.

b. If the decision-maker (or Title IX Coordinator) is not persuaded by the
evidence that sex discrimination occurred, whatever the quantity of the
evidence is, the decision-maker (or Title X Coordinator) will not
determine that sex discrimination occurred.

2. Notify the parties in writing of the determination whether sex discrimination
occurred under Title IX, including the rationale for such determination and the
procedures and permissible bases for the complainant and respondent to appeal.

3. Identify recommended discipline for the respondent for sex discrimination
prohibited by Title IX under the District’s Code of Conduct.
4. Promptly transmit the grievance record and the determination to the Title IX

Coordinator if the Title IX Coordinator did not serve as the decision-maker.
Disciplinary Sanctions for Sex-Based Harassment

Notice is hereby given that following a determination that sex-based harassment occurred, the
District may impose disciplinary sanctions, which may include consequences imposed on a
respondent following a determination under Title IX that the respondent violated the District’s
prohibition on sex discrimination. (These may be found in the District’s written Code of Conduct
Policy.) For employees, prohibitions and consequences are stated in policies, labor contracts, and
statutes.

The Title IX Coordinator shall provide the appropriate administrator with the findings and
determinations arising from the grievance procedures to implement disciplinary sanctions against
a respondent for violating the prohibition on sex discrimination.
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Remedies

Notice is hereby given that the District may provide remedies, which may include measures
provided, as appropriate, to a complainant or any other person the District identifies as having
had equal access to the District’s education program or activity limited or denied by sex
discrimination. These measures are provided to restore or preserve that person’s access to the
District’s education program or activity after the District determines that sex discrimination
occurred. A wide variety of remedies affecting personal circumstances may be appropriate
depending on the circumstance. Remedies may cause additional burdens upon respondents who
have violated the prohibition on sex discrimination. Remedies may include recommended
adjustments in District Policies and Practices.

District Determination that Sex Discrimination Occurred

When the respondent is found to have violated the prohibition on sex discrimination under this
policy, the Title IX Coordinator will, as appropriate:

I. Coordinate the provision and implementation of remedies to a complainant and other
people the District identifies as having had equal access to the District’s education
program or activity limited or denied by sex discrimination;

2. Coordinate the imposition of any disciplinary sanctions on a respondent, including
notification to the complainant of any such disciplinary sanctions; and

3. Take other appropriate prompt and effective steps to ensure that sex discrimination does
not continue to recur within the District’s education program or activity; and

4. Comply with the grievance procedures before the imposition of any disciplinary
sanctions against a respondent; and

5. Refrain from disciplining a party, witness, or others participating in the grievance
procedures for making a false statement or for engaging in consensual sexual conduct
based solely on the determination of whether sex discrimination occurred.

Appeal of the Determination that Sex Discrimination Occurred (Merits Appeals)
All persons serving as decision-makers in appeals arising from the Title IX grievance process are

subject to applicable training requirements, The Title IX Coordinator will continue to manage
appropriate supportive measures during all appeals.
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Appeal of the Determination that Sex Discrimination Occurred (Merits Appeals)
(continued)

For student respondents, generally, a determination of whether sex discrimination occurred will
be appealable by either the complainant or the respondent, or both. Appropriate supportive
measures managed by the Title IX Coordinator will continue during the appeals. If the
determination that sex discrimination occurred is affirmed, reversed, or modified on appeal, the
grievance returns to the Title [X Coordinator to modify the District’s response actions as and if
appropriate.

For employee respondents, a determination that sex discrimination occurred will be appealable
by either the complainant or the respondent, or both. Appropriate supportive measures managed
by the Title IX Coordinator will continue during the appeals. If the determination that sex
discrimination occurred is affirmed, reversed, or modified on appeal, the grievance returns to the
Title IX Coordinator to modify the District’s response actions as and if appropriate. However,
when a final determination is made that an employee violated the prohibition on sex
discrimination under Title IX, the concluded grievance record and determination will be sent to
the Superintendent or a designee for purposes of determining disciplinary action specifically
directed at that employee.

Timeframe

The District has established the following timeframes for the major stages of the grievance
procedure below. Timelines are not jurisdictional but merely establish expectations for being
“prompt” in resolving Title IX matters in most cases. As used in this procedure, a “day” is a day
the office of the Title IX Coordinator is open for business.

1. Evaluation of the complaint (i.e., decision whether to dismiss or investigate a complaint):
Not to exceed five full school days upon receipt of a complaint

2. Notices and Investigation: Noft to exceed 24 hours after proceeding with an investigation

Evidence organization, summarization by the Title IX Coordinator or a chosen
Investigator: Not to exceed five school days upon proceeding with an investigation

4. Evidence review and response by parties: Nof to exceed 48-hours upon receipt of such
materials

5. Title IX Coordinator or a chosen Decision-maker evidence evaluation determination: Not
to exceed 48-hours upon receiving such evidence

6. Appeal of determination: Completion of appeal process, including determination — Five
school days
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The District allows for reasonable extension of timeframes on a case-by-case basis for good
cause with notice to the parties that includes the reason for the delay. The Title IX Coordinator
may grant these extensions on the Title IX Coordinator’s own initiative or upon a qualifying
request or need presented by a party, investigator, decision-maker, district administration, DCF,
juvenile officer or agency, or law enforcement agency. The circumstances warranting a
qualifying extension will be noted in the District’s Title IX records of the complainant’s case.

Overlapping Discrimination Claims and This Procedure

To the extent that the underlying facts and legal questions in a complaint handled under the Title
IX grievance process overlap with and pertain to the District's compliance with another law or
regulation concerning discrimination, the evidence and findings of the Title IX grievance process
may be used for both purposes, in the discretion of the Title IX Coordinator.

Maintenance of Records

The District is required to maintain for seven (7) years each notification received by the Title IX
Coordinator of conduct that reasonably may constitute sex discrimination under Title IX or the
regulations, documentations of the actions the District took to meet its obligations to respond
promptly and effectively to complaints. Such records will be securely maintained in a locked file
cabinet located in a secured office accessible to the Title IX Coordinator.

Regulation approved:
cps 7/24
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A policy to consider. A sample regulation follows.
Personnel -- Certified/Non-Certified
Security Check/Fingerprinting/Criminal Justice Information
Criminal Justice Information
In order to create a safe and orderly environment for students, all offers of employment will be
conditional upon the successful outcome of a criminal record check. In addition, any person

applying for employment with the Board shall submit to a record check of the Department of
Children and Families (DCF) Child Abuse and Neglect Registry before the person may be hired.

Note: Applicants for all positions, certified or non-certified must submit to a check of
Department of Children and Families Child Abuse and Neglect Registry.

Applicants, as required, shall make disclosures containing (1) current and past employers’
contact information; (2) authorization allowing contact with such employers; and (3) statements
about any past misconduct, discipline, or licensure penalties as a result of sexual misconduct or
abuse allegations.

The District, prior to hiring such applicants, applicants, will (1) ensure that they complete the
above stated three requirements; (2) review applicants’ employment history after making a
documented, good faith effort to contact previous employers for information; and (3) request any
available information about applicants from SDE.

The background/reference checks shall be done in compliance with the statutory guidelines
contained in Board policy #4112.51/4212.51, as amended-updated in 2019.

District employees shall within 30 days after they are hired submit to state and national criminal

checks. Distriet-students—employed-by-thescheo em-are exempted-fromthis requiremen
Optional—After40-davs—a ontinous—emplovma in . ;
o L for bl f theS | Nationaleriminalcheck
Workers placed in a school under a public assistance employment program shall also submit to
the criminal check if such individuals will have direct contact with students.

Student teachers placed in District schools as part of completing preparation requirements for the
issuance of an educator certificate shall also be required to undergo the same criminal
background checks and DCF child abuse and neglect registry check already required for school
employees.
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Security Check/Fingerprinting/Criminal Justice Information (continued)

Criminal Justice Information

Criminal Justice Information (CJI) is to be maintained in accordance with the administrative
regulation pertaining to the use and disclosure of criminal justice information.

(cf. 4112.51/4212.51 - Employment/Reference Checks)
Legal Reference: Connecticut General Statutes

10-221d Criminal history records checks of school personnel.
Fingerprinting. Termination or dismissed. (as amended by PA 01-173, PA
04-181 and June 19 Special Session, PA 09-1, PA 11-93, PA 16-67, PA
18-51, and PA 19-91)

29-17a Criminal history checks. Procedure. Fees.

PA 16-67 An Act Concerning the Disclosure of Certain Education
Personne] Records

Criminal Justice Information Services (CJIS) Security Policy, Version 5.4,
U.S. Department of Justice, Federal Burcau of Investigation, Criminal
Justice Information Services Division, October 6, 2015.

Criminal Justice Information Services (CJIS) Security Policy, Version 5.8,
June 2019

Policy adopted:
rev 10/18

rev 7/19

rev 4/24

Sample policies are distributed for demonstration purposes only. Unless so noted, contents do not necessarily reflect official policies of the
Connecticut Association of Boards of Education, Inc.
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A new model regulation to consider, to fully comply with the procedures mandated through the
Criminal Justice Information Services Security Policy, Version 5.8.

Personnel — Certified/Non-Certified

Security Check/Fingerprinting/Criminal Justice Information

CHRI Retention and Destruction

The following administrative regulations are developed to ensure Criminal Justice Information
compliance:

Relevant Acronym Key

CJI/CJIS Criminal Justice Information/Services

CJA Criminal Justice Agency

CSA CJIS Systems Agencies

CSO CJIS Systems Officer

CGA Contracting Government Agency

AC Agency Coordinator

CSA ISO CJIS Systems Agency Information Security Officer
LASO Local Agency Security Officer

FBI CJIS ISO FBI CJIS Division Information Security Officer
CJl Criminal Justice Information

CHRI Criminal History Record Information

PII Personally Identifiable Information

COLLECT CJBAU CT On-Line Law Enforcement Communications Teleprocessing
Criminal Justice Business Applications Unit

Purpose

This policy is applicable to any fingerprint-based state and national criminal history record check
made for non-criminal justice purposes and requested under applicable federal authority and/or
state statute authorizing such checks for hiring personnel for employment in the Marlborough _
School District.

The following policies were developed using the FBI’s Criminal Justice Information Services
(CIIS) Security Policy. While the Marlborough  School District may complement CJIS
policy with local requirements, CJIS policy shall always be the minimum standard. The local
policy may augment or increase the standards but shall not detract from the CJIS Security Policy
Standards.
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Personnel — Certified/Non-Certified

Security Check/Fingerprinting/Criminal Justice Information
CHRI Retention and Destruction (continued)
Criminal Justice Information (CJI) and Criminal History Record Information (CHRI)

CJI is the term used to refer to all of the FBI CJIS-provided data necessary for law enforcement
and civil agencies to perform their missions, including, but not limited to, biometric, identity
history, biographic, property, and case/incident history data.

CHRI 1s a subset of CJI and is considered interchangeable for purposes of this document. Due to
1ts comparatively sensitive nature, additional controls are required for the access, use and
dissemination of CHRI. In addition to the dissemination restrictions outed below, Title 28, Part
20, Code of Federal Regulations (CFR), defines CHRI and provides the regulatory guidance for
dissemination of CHRI

Requesting CHRI Checks

Fingerprint-based CHRI checks will only be conducted as authorized by the FBI and the
Connecticut Department of Emergency Services and Public Protection — COLLECT CJBAU, in
accordance with all applicable state and federal rules and regulations.

If an applicant or employee is required to submit to a fingerprint-based state and national
criminal history record check, they shall be informed of this requirement and instructed on how
to comply with the law. Such instructions will include information on the procedure for
submitting fingerprints. In addition, the applicant or employee will be provided with all
information needed to successfully register for a fingerprinting appointment.

Acceptable Use of CHRI

All CHRI is subject to strict state and federal rules and regulations. CHRI is used only for the
official purpose for which it was requested, and CHRI cannot be shared with other entities for
any purpose, including subsequent hiring determinations. All receiving entities are subject to
audit by the COLLECT CIBAU (Connecticut On-Line Law Enforcement Communications
Teleprocessing/Criminal Justice Business Applications Unit) and the FBI, and failure to comply
with such rules and regulations could lead to sanctions. Furthermore, the Marlborough
School District and the employee responsible for overseeing CJI can be charged with federal and
state crimes for the willful, unauthorized disclosure of CHRI.
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Personnel — Certified/Non-Certified

Security Check/Fingerprinting/Criminal Justice Information
CHRI Retention and Destruction (continued)

Personnel Training

An informed review of a criminal record requires training. Accordingly, all personnel authorized
to receive and/or review CHRI for the Marlborough School District will review and become
familiar with educational and relevant training materials regarding CHRI laws and regulations
made available by the appropriate agencies.

In addition to the above, all personnel authorized to receive and/or review CHRI must undergo
Security Awareness Training on a biennial basis. This training will be accomplished using the
training provided by CJIS Online.

The Superintendent or his/her/their designee will be responsible for overseeing all training
programs and adherence to all training requirements.

Personnel Security (All Personnel)

All personnel requiring access to CHRI must first be deemed “Authorized Personnel” by the
Superintendent or his/her/their designee. The COLLECT CJBAU will review and determine if
access is appropriate. Access is denied if the individual has ever had a felony conviction of any
kind, no matter when it occurred. Access may be denied if the individual has one or more recent
misdemeanor convictions.

In addition to the above, an individual believed to be a fugitive from justice or having an arrest
history without convictions will be reviewed to determine if access to CHRI is appropriate. The
COLLECT CJBAU will take into consideration extenuating circumstances where the severity of
the offense and the time that has passed would support a possible variance.

Persons already having access to CHRI and who are subsequently arrested and/or convicted of a
crime will:
1. Have their access to CVHRI suspended until the outcome of an arrest is determined and
reviewed by the COLLECT CJBAU to determine if continued access is appropriate;
Have their access suspended indefinitely if a conviction results in a felony of any kind;

3. Have their access denied by the COLLECT CIBAU, where it is determined that access to
CHRI by the person would not be in the public’s best interest.

Support personnel, contractors, and custodial workers will be denied access to CHRI. If such
persons need to be in an area (s) where CHRI is maintained or processed (at rest or in transit),
they will be escorted by authorized personnel or under their supervision at all times while in the
area(s). .
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Security Check/Fingerprinting/Criminal Justice Information
CHRI Retention and Destruction (continued)

Personnel Termination

The Local Agency Security Officer (LASO) shall terminate access to CHRI immediately upon
notification of an individual’s termination of employment.

The Marlborough  School District shall follow the following CHRI termination process:

1. Notification will be sent via email to the COLLECT CJBAU;
2. This is to be done within 24 hours of receiving notification of termination;

3. All keys, email accounts, and other district accounts and materials identified by the
Superintendent. will be obtained/disabled from the user within 24 hours.

Adverse Decisions Based on CHRI

If inclined to make an adverse decision based on an individual’s CHRI, the Marlborough
School District will take the following steps prior to making a final adverse determination:

1. Provide the individual the opportunity to complete or challenge the accuracy of
his/her/their CHRI; and

2. Provide the individual with information on the process for updating, changing, or
correcting CHRI.

A final adverse decision based on an individual’s CHRI will not be made until the individual has
been afforded a reasonable fifteen-day period (15) to correct or complete the CHRI.

Non-Criminal Agency Coordinator (TAC)

The Marlborough  School District TAC is _ John Mercier _ and is responsible for the
following:

1. Maintaining an updated Authorized Personnel List on file with the COLLECT CJBAU.

a. Ensuring everyone included on this list must undergo the appropriate level of
CJIS Security Awareness Training;

b. Ensuring everyone included on the list has appropriate access based on job
functions and a need-to-know basis.

2. Inform the COLLECT CJBAU of changes in the agency head or any relevant business
information (agency name changes, mailing/physical address changes, etc.).

a. Contact the COLLECT CIBAU immediately to update the User Agreement and,
if necessary, submit the new authorization to the COLLECT CIBAU;

b. Submit a TAC change form to the COLLECT CJBAU in the event of a change in
roles.
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CHRI Retention and Destruction (continued)
Local Agency Security Officer (LASO)

The Marlborough_ School District LASO is John Mercier _ and is responsible for the
following:

1. Identifying who is using or accessing CHRI and/or systems with access to CHRI;
2. Ensuring that personnel security screening procedures are being followed as stated in this

policy.
3. Ensuring the approved and appropriate security measures are in place and working as
expected.
Storage of CHRI

CHRI shall only be stored for extended periods of time when necessary to ensure the integrity
and/or utility of an individual’s personnel file. Administrative, technical, and physical
safeguards, which comply with the most recent COLLECT CJBAU and FBI Security Policy,
have been implemented to ensure the security and confidentiality of CHRI. Each individual
involved in the handling of CHRI is to become familiarized with these safeguards.

In addition to the above, each individual involved in handling CHRI will strictly adhere to the
policy on its storage and destruction.

Media/Physical Protection

All media containing CHRI must be protected and secured at all times. The following is
established and to be implemented to ensure the appropnate security, handling, transporting, and
storage of CHRI media in all forms.

Controls shall be in place to protect electronic and physical media containing CHRI while at rest,
stored, or actively being accessed. “Electronic media” includes memory devices in laptops and
computers (hard drives) and any removable, transportable digital memory media, such as
magnetic tape or disk, backup medium, optical disk, flash drives, external hard drives, or digital
memory card. “Physical media” includes printed documents and imagery that contain CHRI.

The District shall securely store electronic and physical media within physically secure locations
or controlled areas and restrict access to electronic and physical media to only authorized
individuals. If physical and personnel restrictions are not feasible, the data shall be encrypted per
Section 5.10.1.2.
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Security Check/Fingerprinting/Criminal Justice Information
CHRI Retention and Destruction (continued)

Physical Storage and Access

Physical CHRI media shall be securely stored within physically secured locations or controlled
areas. A physically secure location is a facility or an area, a room, or a group of rooms within a
facility with both the physical and personnel security controls sufficient to protect the FBI CJI
and associated information systems. The perimeter of the physically secure location shall be
prominently posted and separated from non-secure locations by physical controls. Access to such
media is restricted to authorized personnel only and shall be secured at all times when not in use
or under the supervision of an authorized individual.

Only authorized personnel will have access to physically secure non-public locations. The
Superintendent or his/her/their designee will maintain and keep a list of authorized personnel.
Before granting access, all physical access points into the District’s secure areas will be
authorized. The Superinfendent or his/her/their designee will implement access controls and
monitor physically secure areas to protect all transmission and display mediums of CJI.

Authorized personnel will take necessary steps to prevent and protect the agency from physical,
logical, and electronic breaches.

Physical CHRI media:

1. Isto be stored within employee records when feasible or by itself when necessary.

2. Is to be maintained within a lockable filing cabinet, drawer, closet, office, safe, vault, or
other secure container.

Electronic CHRI media:

1. 1Is to be stored on secure servers within a physically secure location when feasible.
2. (Include details on how electronic CHRI is secured.)

Destruction of CHRI
Disposal of Physical Media

Once physical CHRI media (paper/hard copies) is determined to be no longer needed by the
District, it shall be destroyed and disposed of appropriately. Physical CHRI media shall be
destroyed by cross-cut shredding or incineration. The Superintendent or his/her/their designee
will ensure such destruction is witnessed or carried out by authorized personnel:

1. The LASO shall witness or conduct disposal
2. Cross-cut shredding will be the method of destruction used by the District.
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Security Check/Fingerprinting/Criminal Justice Information
CHRI Retention and Destruction (continued)

Destruction of CHRI

Media Sanitization and Disposal (Disposal of Electronic Media)
Once the District determines that electronic CHRI media (data stored on computers) are no
longer needed, they shall be destroyed and disposed of appropriately.

The Marlborough _ Public Schools shall choose one of the following options below to use
in this policy:

Option 1: Overwriting

Overwriting involves a program writing onto the media where the file to be sanitized is located.
The NCJA will sanitize the electronic CHRI by overwriting the data at least three times before
disposing of or reusing the computer/device/system on which it was stored. Overwriting the
CHRI data must be completed or witnessed by authorized district personnel.

Option 2: Degaussing

Degaussing is a method to magnetically erase data from magnetic media. Two types of
degaussing exist: strong magnets and electric degausses. Note that common magnets are weak
and cannot effectively degauss magnetic media. The NCJA will degauss the electronic CHRI
prior to disposing of or reusing the computer/device/system on which the electronic CHRI was
stored. Degaussing the CHRI data must be completed or witnessed by authorized district
personnel. (Degaussing means neutralizing a magnetic field to erase information from a
magnetic disk or other storage device.)

Option 3: Destruction

If the computer/device on which the CHRI data is stored is no longer operational, The NCJA
must physically destroy the device. Destruction of the device containing physical electronic
CHRI, including printouts and other media, shall be disposed of by one of the following
methods:

Remote Access

The Superintendent shall authorize, monitor, and control all methods of remote access to the
information systems that can access, process, transmit, and/or store FBI CJI. Remote access
means any temporary access to an agency’s information system by a user or information system
communicating temporarily through an external, non-district-controlled network, such as the
Internet.

The District shall employ automated mechanisms to facilitate the monitoring and control of
remote access methods. The Superintendent or his/her/their designee shall control all remote
access through managed access control points and may permit remote access for privileged
functions only for compelling operational needs. However, this person shall document the
rationale for such access in the security plan for the information system.
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Security Check/Fingerprinting/Criminal Justice Information

CHRI Retention and Destruction
Destruction of CHRI (continued)
Remote Access (continued)

It is prohibited to use publicly accessible computers to access, process, store, or transmit CJI.
Publicly accessible computers include but are not limited to, hotel business center computers,
convention center computers, public library computers, and public kiosk computers.

Personally Owned Information Systems

A personally owned information system shall not be authorized to access, process, store or
transmit CJI unless the agency has established and documented the specific terms and conditions
for personally owned information system usage. A personal device includes portable technology
like a camera, USB flash drives, USB thumb drives, DVDs, CDs, air cards, mobile wireless
devices, or any personal desktop computer. When bringing your own devices are authorized,
they shall be controlled using the requirements in Section 5.13 of the CJIS Security Policy.

Disciplinary

If an individual employed by the Marlborough  Public School District has misused or is
currently misusing CHRI, the following requirements will be adhered to:

1. Using CHRI for any purpose other than what is allowed by state statute or Federal code is
considered misuse.

2. **The specific steps the District will take in the event intentional misuse is discovered.

3. Misuse of CHRI can result in loss of access to CHRI, loss of employment, and/or
criminal prosecution.

4. Misuse of CHRI shall be reported to the State.

**(CABE’s Policy Department recommends consulting with the Board attorney regarding item
#2 and a general review of the Disciplinary section of this policy.)

Incident Response

The security of information and systems in general, and of CHRI in particular, is a top priority
for the ~ Marlborough  Public School district. Therefore, the District has established
appropriate operational incident response procedures for instances of an information security
breach. It is each individual’s responsibility to adhere to established security guidelines and
policies and to be attentive to situations and incidents that pose risks to security. Furthermore, it
is each individual’s responsibility to immediately report potential or actual security incidents to
minimize any breach of security or loss of information.
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Security Check/Fingerprinting/Criminal Justice Information

CHRI Retention and Destruction
Incident Response (continued)
The following security incident handling procedures must be followed by each individual:

1. All incidents will be reported directly to the LASO.
2. If any records are stolen, the incident will also be reported to appropriate authorities.

3. Once the cause of the breach has been determined, disciplinary measures will be taken in
accordance with the disciplinary policy of the District

In addition to the above, the LASO shall report all security-related incidents to the COLLECT
CIBAU within 24 hours.

All District personnel with access to FBI and/or COLLECT CIBAU CHRI have a duty to protect
the system and related systems from physical and environmental damage and are responsible for
the correct use, operation, care, and maintenance of the information. All existing laws, District
regulations, and policies apply, including those that may apply to personal conduct. Misuse or
failure to secure any information resources may result in temporary or permanent restriction of
all privileges up to employment termination.

The Superintendent shall ensure that all staff members are aware of this policy and that those
responsible for implementation and oversight receive adequate training and updates.

(cf. 4112.51/4212.51 - Employment/Reference Checks)
Legal Reference: Connecticut General Statutes

10-221d  Criminal history records checks of school personnel.
Fingerprinting. Termination or dismissed. (as amended by PA 01-173, PA
04-181, June 19 Special Session, PA 09-1, PA 11-93, PA 16-67 and PA
18-51, and PA 19-91)

17a-101k Registry of findings of abuse or neglect of children maintained
by Commissioner of Children and Families. Notice of finding of abuse or
neglect of child. Appeal of finding. Hearing procedure. Appeal after
hearing. Confidentiality. Regulations.

29-17a Criminal history checks. Procedure. Fees.

PA 16-67 An Act Concerning the Disclosure of Certain Education
Personnel Records.

PA 16-83 An Act Concerning Fair Chance Employment

Criminal Justice Information Services (CJIS) Security Plan, Version 5.8,
06/01/2019  Prepared by CJIS Information Officer Approved by CJIS
Advisory Policy Board

Regulation approved:

cps 4/24
Sample policies are distributed for demonstration purposes only. Unless so noted, contents do not necessarily reflect official
policies of the Connecticut Association of Boards of Education, Inc.
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Dr. Helly Hageman
Superintendent

September 26, 2024

TO: Marlborough Board of Education
FROM: Dr. Holly Hageman
Superintendent
RE: Marlborough Elementary School Fixed Asset Disposal

Marlborough Elementary School has recently disposed of certain technology assets that are no
longer in use due to their age and condition. The items were either broken or outdated to the
extent that their operating systems could not be updated to current standards. Continuing to use
these assets posed a security risk, as they could not be made compliant with modern security
protocols.

Attached is a list of the disposed technology items.
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MARLBOROUGH PUBLIC SCHOOLS
FY 2025-2026 Budget Development

GUIDING PRINCIPLES

Act in a fiscally responsible manner when making decisions

Work cooperatively with the Board of Finance, Town Manager, and Board of Selectmen in the budget
process

Seek alternate funding sources through grants and/or revenue

Seek opportunities for shared services with the Town and Regional 8 Districts

Maintain commitment to class size guidelines

Invest in evidence-based programs

Benchmark with comparable high-performing schools to help guide decisions

Reduce force (if applicable) through retirements or resignations, if possible

FY 26 BUDGET ASSUMPTIONS

The budget shall support students, programs, curricula, and professional development goals related
to literacy, math, SEL, Specials and other priorities outlined in the Strategic Continuous Improvement
Plan

e The budget will reflect contractual obligations and market factors related to salaries, utilities

(electricity), transportation, heating oil, diesel fuel and gasoline, etc.

o We expect to budget for eight (8) buses (as budgeted in FY25)

Student enroliment is projected to be approximately 490 PreK-6 students

o Certified classroom staffing (number of classroom teachers) will be based upon enroliment/class
size guidelines and in consideration of student needs

Special education out-of-district placements is anticipated to be zero

e Ve anticipate teacher retirements
e We continue to be a part of the Region 8 Medical Insurance Consortium which helps to manage

costs
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MARLBOROUGH BOARD OF EDUCATION

FY 2025-26 BUDGET DEVELOPMENT TIMELINE

Tentative: 9/26/2024

DATE

TASK/TOPIC

September 26, 2024

Board of Education adopts Budget Guiding Principles & Budget Assumptions and Budget
Development Timeline

October 7, 2024
(7:00 P.M.)

Board of Finance Budget Kickoff Meeting attended by Superintendent and BOE representatives

October 8, 2024

Principals presents budget guiding principles and timeline to MES faculty/staff at October Staff
Meeting

October 21, 2024

Department budget requests submitted to building administrators

November-December
2024

Opportunities for public input on budget

November 6-8, 2024

Administrators review budget requests and assumptions with Business Manager and
Superintendent

November 19, 2024

Building Principals, Director of Operations and Business Manager review budget figures with
Superintendent based on budget assumptions adopted by the Board

December 2-6, 2024

Building Principals, Director of Operations and Business Manager continue to work with the
Superintendent to prepare the Superintendent’s Proposed Budget

Board of Education receives Superintendent’s Proposed Operating Budget and Capital Plan.

January 24, 2123 Budget posted to the website. Board conducts analysis of the Superintendent’s Proposed
Tentative . .
Operating Budget and Capital Plan
February 5, 2025 Special Meeting as Board of Education continues analysis of Operating Budget and Capital
Tentative Plan, as needed. Board of Education adopts its FY 2025-26 budgets
February 20, 2025 Superintendent and Board present the Board’s Adopted Operating and Capital Plan Budgets to
Tentative the Board of Finance
March 2025 Board of Education meets to discuss and make decisions following any Board of Finance budget
Date TBD action
March 21, 2025 Superintendent and Board of Education transmit the FY 2025-26 Adopted Operating and
Tentative Capital Plan Budgets to the Board of Finance
April 2025 . ;
Dg te TBD Board of Finance reviews and adopts town and school budgets
April 21, 2025 . ; y
(7:00 P.M.)Tentative Town of Marlborough Public Hearing on FY 2025-26 budgets, MES Cafeteria
May 5, 2025 . ; .
(7:00 P.M.) Second Town of Marlborough Public Hearing on FY 2025-26 budgets, MES Cafeteria
May 6, 2024 Town of Mariborough Referendum on FY 2025-26 budget, MES Community Room
Date TBD Board of Education votes to adopt final FY 2025-26 budget

1. Additional meetings may be scheduled following any action by the Board of Finance
2. The timeline is based on the Charter so that the Board of Finance receives the Board of Education
budget at least 60 days before the first public hearing. '
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