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This Agreement entered into this 27 day of September 2023, by and between the Chief Executive
Officer of the Lansingburgh Central School District (hereinafter referred to as the “District”) and the
Civil Service Employees Association, Inc., Local 1000, AFSCME, AFL-CIO, for the Lansingburgh
Central School District Teaching Assistant Unit of Rensselaer County Local #871, (hereinafter
referred to as CSEA) will cover the period July 1, 2023 through June 30, 2027, and is intended to
delineate the rights and responsibilities of the parties hereto in mutual desire to promote harmonious
and cooperative relationships in carrying forward the functions of the School District.

ARTICLE | /RECOGNITION

Section1,  The District recognizes the Civil Service Employees Association, Inc. Local 1000,
AFSCME, AFL-CIO, for the Lansingburgh Central Schoo! District Teaching Assistant Unit of the
Rensselaer County Educational Local 871, (hereinafter referred to as CSEA) as the sole and
exclusive representative of all employees determined to be in the negotiating unit.

Section 2. The negotiating unit shall be comprised of all full-time Teaching Assistants,
Occupational Therapist Assistants, Registered Nurses, Licensed Practical Nurses, and Altendance
Officers, and excludes all other employees.

Section 3. CSEA affirms that is does not assert the right to strike against the District and that it
shall not cause, instigate, encourage or condone a strike against the District.

ARTICLE Il /PAYROLL DEDUCTION

Section1.  The District shall deduct from the wages of the covered employees and remit to the
Civil Service Employees Association, Inc., 143 Washington Avenue, Albany, New York 12210,
regular membership dues, premiums for CSEA insurance and other CSEA authorized deductions
on a biweekly basis, for those employees who have signed the appropriate payroll deduction
authorizations permitting such deductions and o other employee organization shall be accorded
such payroll deduction privileges.

Section 2.  The District shall provide for the direct deposit of employee paychecks.

ARTICLE lli / CSEA RIGHTS

Section 1.  The District shall deal exclusively with CSEA and shall not deal with any other
employee organization in any matter affecting employees in the negotiating unit (a) under the Public
Employees' Fair Employment Act, (b) any other applicable law, rule, regulation or statute, or (c) the
terms of this Agreement; to designate its own representatives; to direct, manage and govern its own
affairs, and to determine those matters which the members wish to negotiate. CSEA shall have the
sole and exclusive right to pursue any matter or issue, including but not limited to the grievance and
appeal procedure in this Agreement.

Section 2.  The District recognizes the right of the employees to designate representatives of
CSEA to appeal in their behalf to discuss salaries, working conditions, grievances and disputes as
of terms and conditions of the collective bargaining agreement and to visit employees during working
hours for the foregoing purposes. The time available for the purposes specified shall not exceed
three hours in any given week.
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Section3.  CSEA shall have the right to post notices and other communications on bulletin
boards maintained on the premises and facilities of the District subject to the approval of such
notices and communications by the District.

Sectiond,  CSEA shall be granted a room in which to meet providing application for such use is
made at least 24 hours in advance of the meeting time. Such use will be without cost unless the
meeting is scheduled at a time, which requires the District to provide necessary custodial services,
in which case the CSEA Unit will pay such cost. The CSEA Unit will be responsible for all reasonable
precautions regarding building security when using the facilities and will be responsible for cleaning
up after any meeting.

Section 5. The CSEA Unit President shall be given an agenda for each Board of Education
Meeting at the earliest possible time before each meeting. A copy of the minutes of the Board of
Education meetings shall be sent to the CSEA Unit President as saon as possible after approval by
the Board.

Section 8.  Fifteen (15) days in the aggregate shall be provided for CSEA representatives to
attend meetings, conferences and/or conventions of the organizations with which CSEA is affiliated.
Additional days may be granted by mutual agreement.

Section7. Employees who wish to attend work-related conferences, workshops or conventions
may do so without loss of pay and with the reimbursement of approved expenses, provided they
receive approval from the Superintendent. Such approval must be received by the employee at least
two days prior to the scheduled event.

Section8. A Labor-Management Committee shall be established which shall generally meet
every other month. The District and CSEA shall exchange agendas for meetings of the Committee
at least one week in advance of any scheduled meeting. If no such agendas are submitted, the
meeting shall be canceled. The Committee shall consist of up to three (3) members appointed by
the District and three (3) members appoainted by CSEA. in the event meetings of the Committee are
scheduled during working hours, the District shall provide paid release for the three (3} CSEA
Committee members to attend Labor Management meetings.

Section 9. CSEA shall be granted, without cost, the use of intra-school mail facilities. Teaching

Assistant mailboxes and computers and copying machines designated by the District for the purpose
of preparing nctices of meetings.

ARTICLE IV/MANAGEMENT RIGHTS

Section 1.  Except as expressly limited by other provisions of this Agreement or by law, all of the
authority, rights and responsibilities possessed by the District are retained by it including, but not
limited to, determining the mission, purposes, objectives and policies of the District, determining the
facilities, methods, means and number of personnel required for the conduct of District programs,
the examination, selection, recruitment, hiring, appraisal, training, retention, assignment or transfer
of employees, the position, and to discipline and discharge employees.






ARTICLE V/PROTECTION

Section1.  Members of the negotiating unit will immediately report all cases of assault suffered
by them in connection with their employment to the principal or immediate supervisor, in writing if
possible.

Section 2.  This report will be forwarded to the Superintendent or his or her designee who will
comply with any reasonable request from the Teaching Assistant for information in his or her
possession relating to the incident or the persons involved.

A. The District agrees to hold members of the negotiating unit harmless from any financial loss,
including reasonable atiorney's fees, arising out of any claim, demand, suit, criminal
prosecution or judgment by reason of any act of omission to act by such member within or
without the school buildings, provided such member at the time of the act or omission
complained of, was acting in the discharge of his or her duties within the scope of his or her
employment or under the direction of the District.

B. Al transporting of children will be undertaken in authorized vehicles.

C. Members of the negotiating unit shall notify the Superintendent or his or her designee of any
accident or claim against them, which might be covered by this section within ten (10) days
after the accident occurs, or the member knows of the claim. In addition, a member shall not
be entitled to the protection of this article unless within ten (10) days of the time he or she is
served with any summons, complaint, process, notice or pleading, he or she shall deliver the
original, or a copy thereof, to the Superintendent of his or her designee,

Section 3. The District shall provide protection of members of the negotiating unit by
reimbursement for cost of replacing or repairing dentures, eyeglasses, etc., not covered by Worker's
Compensation, destroyed, or lost as the result of an injury sustained in the course of his or her
employment.

Section 4.  The District shall provide reimbursement for repair or replacement value, whichever
is less, of clothing or personal effects damaged or destroyed and repair or value, whichever is less,
of equipment damaged, destroyed, or stolen during the course of an incident to employment,
provided loss is not caused by negligence of the claimant.

Section 5. The District shall provide a safe place in each school facility for members of the
negotiating unit to store valuables under lock and key. To the extent possible that safe place will be
located in the Teaching Assistant’s primary work area.

Section 8.  In each year of the Agreement a fund of $500 shall be established to cover damages
to automobiles and/or other vehicles of members of this negotiating unit while on schoo! property.
Such damage must be reported to the police. Whenever the District is able to recoup monies, such
monies will be refunded to the fund. As is the current practice, any claim must be submitted to the
employee’s insurance company prior to submitting the claim to the Disfrict and only the reimbursed
portion will be paid out of the fund.






ARTICLE VI/ COMPENSATION

Section1.  Salary Schedules for members of the negotiating unit for the term of this Agreement
are attached hereto as Appendix C and reflect the following negotiated increases.

On July 1, 2023, the salary schedules will be increased 4%.
On July 1, 2024, the salary schedules will be increased 3%.
On July 1, 2025, the salary schedules will be increased 3%
On July 1, 2028, the salary schedules wilf be increased 2%.

Effective July 1, 2005, Step 15 and Step 16 of the teaching assistant schedule will be deleted and
the teaching assistant schedule will contain only 14 steps. Those teaching assistants being paid on
Steps 15 and 16 of the schedule as of June 30, 2005 will maintain the rate of pay they were receiving
as of June 30, 2005, and be given increases as described in Section 3 of this Article. No teaching
assistant being paid on steps 1 through 14 of the salary schedules as of June 30, 2005 can advance
above step 14 of the salary schedule.

Section 2,
During each year of the term of this Agreement, employees who have at least five months of
service as of July 1 will move an increment siep, effective July 1.

Section 3.  During each year of the term of this Agreement, employees who are making more
than the rate for the highest step on the salary schedule for their position will receive an increase of
3% effective July 1, 2020, 2% effective July 1, 2021, and 2% effective July 1, 2022.

Section 4.  [n the event a Teaching Assistant is appointed to an extracurricular assignment, he
or she will be paid pursuant to the then-current Extra Curricular Compensation schedules adopted
by the District and the Lansingburgh Teacher Association. The appointment of a Teaching Assistant
to an extracurricular position or reference to extracurricular activities in this Agreement shall not
make such activities “bargaining unit work” or give members of this negotiating unit any preference
in consideration for such assignments.

Section 5,  Teaching Assistants will receive any “Excellence in Teaching” funds, which are
provided by the State for their benefit, provided that the District elects to participate in the program,

Section 6. Members of the negotiating unit shall have the option to participate in any Section
125 “cafeteria” plan offered by the District. In each year of the agreement, in lieu of any other copay
reimbursement or contribution, the District will deposit into the Section 125 plan flexible spending
account established by each employee a single payment of $100, which may be used in accordance
with the rules established for the Section 125 plan. If no FSA account is established by the
employee, no such payment will be made by the District.

Section 7. A teaching assistant who holds a valid teaching certificate, as defined by Part 80 of
the Regulations of the Commissioner of Education, shall be hired at a Step not lower than Step 8 of
the teaching assistant salary schedule.

Section 8. Effective July 1, 2017, the District will require direct deposit of all employees’
paychecks to the bank account specified by the employee. It will be the responsibility of the
employee to contact the District payroll office and complete the paperwork necessary to establish
such direct deposit.






Section 9.

A. Effective July 1, 2010 fity dollars ($50) will be added to a Teaching Assistant's base salary for
each three approved graduate hours earned by the Teaching Assistant beyond a bachelor's
degree, up to a maximum of 132 approved graduate credit hours beyond a bachelor's degree.

B. Approved graduate credit hours shall mean all graduate credits earned within a single farmal
master's or doctor's degree program or a plan of study approved by the Superintendent of
Schools or his or her designee prior to the time the Teaching Assistant registers for any course
involved. Plans of study shall be judged on content and expected contribution to the general
welfare of the District.

C. To the eligible for approved graduate credit hour payment a transcript or official notice from
the credit-granting institution must be on file with the Superintendent or his or her designee.
Payments will be made beginning September 1 in the year in which the notice is filed, if it is
filed by October 1. Payments will be made beginning February 1 in the year in which the notice
is filed if it is filed by March 1. In the event payments are started on the basis of an official
notice, a transcript must be filed by September 1 in the succeeding year for payments fo
continue,

Section 10, Time Sheets. Unit members wil be required to complete a bi-weekly time sheet, in a
form to be determined by the District, by the Monday following the end of a pay period, for the
purpose of tracking daily attendance and leave usage. This time sheet will be an glectronic form.

Section 11. Promotion.

A. A teacher aide wha is promoted to teacher assistant shall be placed on the teaching assistant
wage schedule not lower than the lowest step which gives him/her an increase over his/her
teacher aide rate of pay.

B. Any teaching assistant who has attained Teaching Assistant, Level 3 certification or any
teaching assistant holding a Teaching Assistant, Continuing certification who has at least 18
college credits, or any Teaching Assistant who holds a Teacher certification shall, in addition
to his or her base salary, receive an additional stipend of $1,000 annually.

Section 12. Longevity. Upon the completion of ten years of service, employees shall be eligible to
receive an additional five hundred dollars ($500) added to base salary on the first day of the school
year. Upon the completion of fifteen years of service, employees shall be eligible to receive an
additional one thousand dollars ($1,000) added to base salary on the first day of the school year.
Upon the completion of twenty years of service, employees shall be eligible to receive an additional
One thousand and five hundred doliars ($1,500) added to base salary on the first day of the school
year. Upon the completion of twenty-five years of service, employees shall be eligible to receive an
additional two thousand dollars ($2,000) added to base salary on the first day of the school year.
And upon the completion of thirty years of service, employees shall be eligible to receive an
additional two thousand and five hundred dollars ($2,500) added to base salary on the first day of
the school year. The longevity payments shall not be cumulative.






ARTICLE VI / SICK LEAVE

Section1.  Sick leave is the absence of a member of the negotiating unit due to iliness, disability
or injury. It may also be the absence of a member of the negotiating unit due to the iliness or injury
of a person in the immediate family of said member. For the purpose of this agreement, immediate
family is defined as: spouse, children, parents, or parents-in-law, grandparents, grandparents-in-
law, siblings or sibling-in-law, or persons residing in the immediate household of the member who
served in fact as parent fo either the member or member’s spouse. Leave for iliness or injury in the
immediate family shall be limited to five days for any of such illness, except that in the event of
unusual circumstances the employee may be granted the use of additional days upon application to
the Superintendent or his or her designee.

ember 1 th: embers of District
will receive credit for sick leave on their first day of actual work. Such credit will be retroactive to the
date upon which they were to report to work, providing the actual reporting date is within one week

of the scheduled reporting date.

Section 3. Sick Leave shall be accumulated as follows:
As of July, 2006 — up to a maximum of 290 days;

Section 4. At the time of retirement from this School District, accumulated sick leave will be
given a dollar value. The unit member shall be required to pay 50% of the cost of such health,
dental, and/or vision coverage using the value of hisfher accumulated sick leave time towards the
cost of such coverage, for as long as the value aflows. The District will pay the balance. Accumulated
leave will be computed as follows:

1. The value of accumulated sick leave accruals shali be calcuiated based on the value at
the time the leave was accrued.

2. When used for sick leave purposes, accumulated days having the least value will be
used first.

Upon exhaustion of the dollar value of accumulated sick leave, the District will pay 50% of the cost
of individual health insurance coverage and 35% of the additional cost of two-person or family health
insurance coverage for the balance of the unit member's life. Dental and Vision coverage will be at
the retiree's sole expense.

Section 5. Whenever a member of the negotiating unit is absent from his/her employment and
unable to perform hisfher duties as a result of personal injury caused by an accident or assault
occurring in the course of his/her employment and receives Workers’ Compensation payment for
such absence, he/she will be paid hisfher full salary during his/her absence from employment up to
a period of one year (less the amount of any Warkers’ Compensation award made for temporary
disability due to said disability) and no part of such absence shall be charged to his/her annuat sick
leave or accumulated sick leave.
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Section 6.  Accompanying the first paycheck of the school year shall be a statement of the
accumulated sick leave for each Teaching Assistant. The statement is to include the sick leave
credited for the current year.

Section?, A member of the negotiating unit who has been employed by the District for at least
one (1) full year who has exhausted the regular sick leave allowance and accumulation shall be
allowed additional absence from duty in any school year to a maximum of 35 days, plus two days
for each year of service in the District. Unused supplementary sick leave shall not be cumulative.
Each day of absence under supplementary sick leave shall be with salary reduction at the rate of
the annual salary divided by 400. Absence from duty beyond the supplementary sick leave
allowance shall be with complete loss of salary. Supplementary sick leave is available only for
catastrophic events and may be granted, at the discretion of the Board of Education, upon written
application to the Superintendent showing the start and end dates of such leave. For purposes of
this subsection, a catastrophic illness is a serious iliness or disability, generally with a sudden or
unexpected onset, which render the employee unable to work, such as a disabling accident, cancer,
long-term hospitalizationvinstitutionalization, ect. Upon request, a member shall be granted a private
hearing before the Board of Education in the event that supplementary sick leave is denied.
However, all decisions of the Board of Education, or its committee, shall be final and binding.

Section 8.  CSEA instructional bargaining unit members shall earn an annual sick leave incentive
bonus based upon the number of sick days used during each school year as follows:

Section9. A sick leave poo! shall be established to provide continuation of pay to CSEA
instructional bargaining unit members, who have at least one-year of continuous service fo the
District, who have exhausted their accumulated sick leave, and to supplement the pay of employees
on supplementary sick leave pursuant to section 7 of this article. This poof shall be filled by voluntary
contributions from members of the bargaining unit of any portion of their own sick leave.
Contributions to the pool may be made at any time during the school year on a form approved by
the Superintendent or designee and the President of CSEA instructional unit. Use of the sick leave
pool is contingent on availability of donated days. Applications to borrow from the sick leave pool
will be made to the Superintendent or designee. The Superintendent or designee and the President
of the CSEA instructional unit will serve as trustees of the sick leave pool, and all decisions relating
to applications for borrowing will be made by them. Such decisions shall not be subject to the
grievance procedure, although a rejected applicant may ask for and will receive a review of the
decision. The Superintendent and the Association expect the employees who have drawn on the
pool will make prompt repayment of the days borrowed. When a CSEA insfructional bargaining unit
member dies or leaves the unit, any of his/her sick leave may be added to the sick leave pool with
option of the employee to donate his/her time. The District will report to CSEA instructional unit the
number of days in the sick Jeave pool and the number of days, if any, withdrawn from the pool. This
information will be provided semi-annually.

ARTICLE Vill / LEAVES OF ABSENCE WITH PAY

Section1. Personal Leave
Members of the negotiating unit may utilize four days of their sick leave each year for personal
reasons. An employee need only state that leave is for personal reasons. Personal days may not
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be used immediately prior to or following a vacation or holiday and are not to be used in any way to
extend a vacation or holiday except with the prior approval of the Superintendent or his designee.

Section 2.  Religious Leave

Three days of leave with pay will be granted annually to any member who wishes to observe
traditional and customary religious holidays where abstention from work is required by the official
rules or laws of that person’s religion. These days of absence must be those recognized by the
Commissioner of Education as “Days of Religious Observance” and the member involved must be
willing o have the Board verify his or her being a practicing member of such a religion.

Section 3. Legal Proceedings

Time necessary for appearance in any legal proceeding connected with the member’'s employment
or with the school system, or the performance of jury duty, or because he has been subpoenaed in
a legal matter in which he is not legally personally involved will be granted. A member taking such
leave shall reimburse the District for any fees he received as a juror or witness.

Section 4, Bereavement Leave

in the event of a death of a spouse, child, parent, or person who served in fact as parent or guardian
of the employee, grandchild, parent-in-law, sibling, sibling-in-law, grandparent or grandparent-in-
law, person residing in the immediate household of the member or person who served in fact as
parent or member’s spouse, the member shall be granted up to five days per ocourrence.

ARTICLE IX/LEAVES OF ABSENCE WITHOUT PAY

Section 1.  Military Leave

Military Leave will be granted to any member of the negotiating unit as provided by Military Law.
Upon returning from such leave, a member will be placed on the salary level he or she would have
achieved had he or she remained actively employed in the system during the period of his or her
absence up ta a maximum of four years.

Section 2.  Parental Leave

A member of the negotiating unit may request an unpaid leave of absence for up to two years, to
begin within one year after the delivery or adoption of a child, terminating at a time to coincide with
the end of the next closest marking period. There may be one request to extend leaves of absence
of less than two years to a combined maximum of two years. The member shall notify, in writing,
the Superintendent or hisfher designee of the intent to take such leave 60 days prior to the
anticipated commencement of the leave. The application shall state the dates for the anticipated
commencement of and termination of the leave.

The member on leave shall have the option to participate in fringe benefit programs provided by the
District by contributing the full amount of any such program elected.

For a non-tenured employee, a leave without pay shall constitute an interruption of the employee’s
probationary period. The probationary period shall resume upon the employee’s return to duty and
the employee shall have restored the amount of credit he or she had at the start of the leave. A
member on a leave without pay shall not receive salary increase credits or fringe benefit credits
during the period of the leave,






Section3.  Extended Leave Without Pay

A. A leave of absence without pay or salary increase credits up to one year may be granted for
personal reasons. Extensions may be granted upon application.

A member of the negotiating unit whose personal illness extends beyond the period of
accumiiated sick ieave and supplemental sick leave will be granted a leave of absence for
such time as is necessary for complete recovery fram such iliness up to a maximum of two
complete years, without pay, salary increase credit, or benefit credits.

B. All benefits to which a member of the negotiating unit was entitied 2t the time his or her leave
of absence commenced, including unused sick leave, will be restored to him or her upon his
or her return, andt he or she will be assigned the same position he or she heid at the time his
or het leave commenced, if available, if not, to a substantially equivalent position. A member
who returns from such leave will return at the same level of salary as received when the
leave commenced, except that a member having served at least five months in the school
year in which the leave commenced shail be entitied to any increase granted for service in
that year.

All requests for leave and extensions or renewals must be applied for and granted in writing.

A member of the negotiating unit on a leave of absence for a school year or more shall notify the
Superintendent or his or her designee as to his or her intention to return io service atleast six months
prior to the expiration of such leave, A member who fails to notify the Superintendent or his or her
designee by March 1 of the year in which the leave is to end or six months prior {o the date the leave
is to end, whichever is earlier, shall be assumed to have abandoned his or her position,

A member of the negotiating unit replacing regular members of the negotiating unit no extendsd
ieaves of absence will be notified by the Superintendent or his or her designee three months prior
the expiration of said leave of the regular member's fo return to service.

Section 4. Inthe event that a staff member has exhausted all available leave credits and seeks
to take a day of leave without pay, the staff member shall be responsible for the cost of benefits
{(health/drug insurance, dental insurance, and vision insurance) received by the employee for that
day {i.e. 1/185th of the District’s portion of the annual cost of those benefits) deducted from their
pay.

ARTICLE X /RETIREMENT

Section 1.  Teaching Assistants are entitfed to participate in the retirement system provided by
the New York State Teacher Retirement System,

Section 2. Nurses are entitied to participate in the retirement system provided by the New York
State Employees Refirement System.

Section 3.  On retirement a member of the negotiating unit employed prior to July 1, 2016 may
apply unused sick leave towards the purchase of health insurance in retirement, as provided in
Article Vii, Section 4. A member of the negotiating unit hired on or after July 1, 2018 must have ten
(10) years of service to the District at the time of retirement to be aligible for this health insurance in
retirement benefit.
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ARTICLE XI/HEALTH INSURANCE

Section1.  Dental, prescription drug, and optometric insurance is provided to employees in this
negotiating unit. The benefits provided will be the same as those provided under the coltective
agreement between the District and CSEA for Non-Instructional employees.

Section 2, Employees shall continue to receive the same health insurance benefits as are provided
under the collective agreement between the District and CSEA covering non-instructional
employees of the District.

Section 3.  All unit employees employed on or before June 30, 2005, who elect to participate in
the District's health insurance plan, shall pay 10% of the premium cost for individual, two person, or
family health insurance.

All unit employees employed on or after July 1, 2005, who elect to participate in the District's health
insurance plan, shall pay 15% of the premium cost for individual, two person, or family health
insurance coverage.

Section 4.

A. An employee who is enrolled in the District's health insurance plan and who has alternate
health insurance coverage from an employer other than the District, shall have the option of
withdrawing from or declining participation in such plan and shall execute any and all
documents necessary to effect such withdrawal or declination. in the event of such
withdrawal or declination, the District shall pay to such employee the following sums:

1. Employees who declined coverage on or before September 1, 2610, the buyout amount
that they were eligible to receive in the 2009-2010 school year.

2. Employees who decline coverage after September 1, 2010;
If enrolled in 2-person or family coverage, $4000;

If enroiled in individual coverage, 50% of the premium for individuai coverage, up to
maximum buyout of $4000.

B. The buyout will be made in two equal payments made in January and in June.

C. Inthe event of a withdrawal other than at the beginning of the school year, the payment shall
be pro-rated. In the event an employee who has received the benefit provided by this Section
jeaves before the end of the school year, he or she shall refund to the District the pro rata
portion of the benefit for the balance of the school year.

D. In the case of such withdrawal or declination, the District shall no longer be required to
contribute towards the cost of such insurance for the balance of the school year. An
employee, having withdrawn or declined coverage, may rejoin the plan if he or she loses
such alternate health insurance coverage (a) in accordance with the rules, regulations and
procedures of the District’s insurance carrier and (b) after having repaid the prorated portion
of sums received attributable to the balance of the school year.
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E. An employee who elects to receive the benefits provided by this section shall continue to be
eligible to receive the henefit provided by Section 4 of the Article Vil of this Agreement
provided he or she is enrolled in the District's health insurance plan on the day prior to
retirement.

ARTICLE X/l / WORKDAY — WORKWEEK — WORK YEAR

Section1. The work year for all bargaining unit members shall be 185 days (including all
instructional days and conference days).

Section 2.  The hours of work for which employees are paid will not reflect a paid lunch period.
For example, an employee who is now paid for six hours including a paid lunch period of 30 minutes
would now work six hours in addition to an unpaid funch, The District will consult with the CSEA unit
president in the establishment of schedules of individual Teaching Assistants.

Section 3,  The District shall use its best efforts to provide each Teaching Assistant with his or
her work schedule prior to the commencement of the school year.

Section4. A Teaching Assistant who is directed by the District 1o work more than the hours
required by his or her work schedule shall be paid at the rate of time and one-half their regular rate.
Overtime at a rate of time and a half, will not be paid until the Teaching Assistant works in excess
of 40 hours in a week,

ARTICLE Xl / PERFORMANCE EVALUATION AND OBSERVATION
Saction 1. Formal Performance Reviews

A. Each Teaching Assistant shall receive periodic formal performance reviews by a District
administrator,
B. With respect to such formal performance reviews:

i.  Teaching Assistant in his or her first year of probationary employment shall receive
a formal performance review by March 1, or, in the case of a Teaching Assistant hired
other than effective at the commencement of the school year, not later than 120
working days from the date of employment.

ii. ATeaching Assistant in his or her third year of probationary employment shall receive
at least one formal performance review in each of such years.

fli. A Teaching Assistant who is tenured may receive at ieast one performance review in
each year of employment,

C. A Teaching Assistant may at any time request that a formal performance review be
scheduled by his or her immediate supervisor at a mutually agreeable date.
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D. In connection with the evaluation of a Teaching Assistant, the District may solicit and
consider the views of teachers with whom the Teaching Assistant works.

E. Formal observations shall be scheduled by the Supervisor and conducted directly and openly
with the full prior knowledge of the Teaching Assistant. The observation should, in the
absence of extenuating circumstances, last for at least 30 minutes and should be scheduled
on 48 hours notice. The District shall use reasonable efforts to schedule formal observations
prior to April 15™. In special circumstances, with the Teaching Assistant's prior knowledge,
the formal observation may consist of series of visits to evaluate an on-going program,
project or grade level presentation. Such abservations shall be reduced to writing and treated
as a single observation.

F. The evaluation of a Teaching Assistant should be conducted in 2 manner, which will protect
the confidentiality of the process,

G. An observation review conference between the Supervisor and the Teaching Assistant may
be held after the observation. An official written report of the observation shall be provided
to the Teaching Assistant within 15 working days. Such Report shall include
recormmendations, results of the review conference and any specific objections for future
performance. The official report shall be signed by both the Teaching Assistant and the
Supervisor.

Section 2.  Personnel File

The official record of performance shall be maintained with each Teaching Assistant's personnel
record folder at the District’s offices. The performance record file shall include records of formal
observations, performance reviews and other documentation deemed appropriate by either the
Teaching Assistant or Supervisor. A copy of each document in the performance record filed shall
be provided to the Teaching Assistant. The contents of the official performance record file may be
reviewed at any time during normal working hours by the Teaching Assistant on reasonable notice
to the executive offices. The Teaching Assistant may file a response to any document in the record
of Teaching Assistant performance that he or he deems to be adverse or critical of performance.

Section 3.  Effect of Teaching Assistant Signature

Whenever the signature of a Teaching Assistant is required by the terms of this Article, such
signatures shall merely indicate his or her acknowledgment that he or she has received or reviewed
the document in question and nor necessary agreed with its contents.

ARTICLE XiV/LAYOFF AND RECALL

Section1.  Teaching Assistants shall have the rights on layoff and recall provided by Section
2510 of the Education Law.

ARTICLE XV / GRIEVANCE PROCEDURES

Section1.  See Appendix “A’ for the details of Grievance Procedure, which are made part of the
Agreement.
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ARTICLE XVI/SCHOOL NURSES AND LPNs

Section1.  Assignments

A. Nurses and LPNs shall work according to assigned schedules when school is in session.

B. School nurses shall work up to eight hours per day. Nurses will be permitted to eat their
lunches during their paid hours, however the nurses shall be on-call during the entire eight
hour shift.

C. LPNs shall work up to eight hours per day. LPNs will be permitted to eat their lunches during
their paid hours, however the LPNs shall be on-call during the entire eight hour shift,

D. Nurses and LPNs will be assigned within five calendars days.

Section 2.  Registered Nurses and Licensed Practical Nurses will be paid for five (5) days of
work during August of each school year for time worked making preparations for opening of school.

ARTICLE XVl / DISCIPLINE AND DISCHARGE

Section1.  Teaching Assistants who have completed the three-year probationary period shall
only be disciplined pursuant to Section 3020-a of the Education Law.

Section 2.  Registered Nurses, Licensed Practical Nurses, and Occupational Therapy Assistants
shall only be disciplined in accordance with Section 75 of the Civil Service Law.

Section 3.  Discipline of unit members is not subject to the contractual grievance process..

ARTICLE XVlil / MISCELLANEOUS

Section1.  All Teaching assistants shall be notified of the next year's assignment by June 30 of
the preceding year. Notice of an assignment change shall be given insofar as possible, to a Teaching
Assistant at least thirty (30) days before the start of the school year. An assignment letter regarding
workdays before and after the school year shall contain the name of the supervisor to report to for
assignment,

Section 2. Any mermber of the negotiating unit required to travel in the performance of his or her
duties shall be reimbursed at the current IRS rate per mile based on actual mileage.

Section 3.  Except in extenuating circumstances, members of the negotiating unit shall be given
24 hours notice by the principal or teacher when a parent requests a separate meeting with the
Teaching Assistant.

Section4. Members of the negotiating unit shall have the opportunity to review their Personal
History File in the presence of an appropriate District official upon three (3) days’ notice to the
District.

Section 5. A Teaching Assistant who is directed by the principal of his or her school to provide
instruction to students in the absence of a certified or substitute teacher shall be paid the foliowing
additional amounts:







Section 6.  If the District in unable to secure a substitute teacher to cover a classroom during a
class period at the middie school or high school, and there is no member of the Lansingburgh
Teachers Association negotiating unit able and willing to supervise that classroom during the period
under the terms of the Lansingburgh Teachers Association col!ectlve bargaining agreement, the

Section7.  The District may assign one or more {eaching assistants to the position of Behavioral
Support Specialist to perform the duties set forth in the position description developed by the District.
The person(s) shall be assigned in the discretion of the Superintendent. Any person assigned shall
receive an annual stipend of $2,000 in addition to their teaching assistant compensation.

Section 8.  The District may assign one or more teaching assistants to the position of Technology
Support Specialist {o perform the duties set forth in the position description developed by the District.
The person(s)} shall be assigned in the discretion of the Superiniendent. Any person assigned shall
receive an annual stipend of $2,000 in addifion to their teaching assistant compensation.

Section 9.  The District may hire one or more teaching assistants to one-year, non-tenure track
position of Floating/Coverage TA to perform the duties set forth in the position description developed
by the District. These Teaching Assistants may be assigned in the discretion of the building principal
of their building of assignment. Teaching assistants assigned to this role shalf not be eligible for the
differentials described in Sections 5 or & of this Article. Employees hired in these positions will be
offered health insurance in the District's High Deductible EPO plan only.

ARTICLE XIX/SAVINGS CLAUSE

Section 1.  if any Article or part thereof of this Agreement or any addition thereto should be
decided as in violation of any federal, state or local law; or if adherence to or enforcement of any
Article or part thereof should be restrained by a court of law, the remaining Articles of this Agreement
orany addition thereto shall not be affected.

Section 2. If a determination is made, the District and CSEA shall convene immediately for the
purpose of negotiating a satisfactory alternative.

ARTICLE XX /LEGISLATIVE ACTION

It is agreed by and between the parties that any provision of this agreement requiring legislative
action to permit its implementation by amendment of law or by providing the additional funds
therefore, shall not become effective until the appropriate legislative body has given approval.

ARTICLE XXi/TERM OF AGREEMENT

Section 1.  This Agreement shall remain in effect July 1, 2023 to June 30, 2027,
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APPENDIX A /| GRIEVANCE PROCEDURE

Section1.  Purpose

It is the policy of the parties that all grievances be resolved informally or at the earliest possible
stage of this grievance procedure. However, both parties recognize that the procedure must be
available without any fear of discrimination because of its use. Informal seitiements at any stage
bind the immediate parties to the settlement but shall not be precedents in a later grievance
proceeding; an employee shall have the right to be represented by a CSEA representative of his/her
choice throughout each step of the grievance procedure,

Section 2,  Definitions
(a) A "grievance’ is any alleged violation of this Agreement or any dispute with respect to its
meaning or application.
(b) An “aggrieved party” is the employee or group of employees who submit a grievance or on
whose behalf it is submitted and CSEA.
(¢) A "Day" means a calendar day.

Section3.  Submission of Grievances

(a) Before submigsion of a written grievance, the aggrieved party must attempt to resolve it
informally.

(b) Each grievance shall be submitted in writing on a form approved by the parties and shall
identify the aggrieved party, the provision of this Agreement involved in the grievance, the
time when and place where the alleged events or conditions constituting the grievance
existed, and if known, the identity of the person responsible for causing such events or
conditions and a general statement of the grievance and redress sought by the aggrieved
party.

(c) A grievance shall be deemed waived uniess it is submitted within thirty {30) days after the
aggrieved parly know, or should have known, of the events or conditions on which it is based.

Section 4. Formal Procedure

STEP ONE / Building Principal/Supervisor
An employee or group of employees may submit grievances which affect them personally and shall
submit such gtievances to the Building Principal/Supervisor.

A. The CSEA may submit any grievance. If it is limited in effect to one (1) schooi, the grievance
shall be submitted to the Building Principal/Supervisor. Otherwise, it shall be submitted
directly to the Superintendent of Schools. By agreement of the CSEA and the
Superintendent, any grievance may be submitted directly to arbitration.

B. The Building Principal/Supervisor shall respond in writing to each grievance received. If an
aggrieved party is not satisfied with the response of the Building Principal/Supervisor, or if
no response is received within same calendar week after the submission of a grievance,
such aggrieved party may submit a copy of the grievance to the Superintendent of Schools.

STEP TWO / Superintendent

The Superintendent or his designated representative shall upon request, confer with the aggrieved
parties with respect to the grievance and shall deliver to the aggrieved parties a written statement
of his position with respect to it no later than fourteen (14) days.
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STEP THREE / Board of Education
If the Superintendent rejects the grievance, the CSEA may within ten (10) days, request audience
with the Board of Education. A presentation of at least fifteen (15) minutes per grievance to explain
the union's basis for the grievance may be given in Executive Session. Such audience shall take
place at the next regularly scheduled Board of Education meeting. The Board shall have thirty (30)
days to issue its decision in writing.

STEP FOUR / Arbitration
A. inthe event the CSEA is not satisfied with the statement of the Superintendent with respect
to a grievance, it may, within thirty (30) days after receiving the statement, refer the grievance
to arbitration by requesting that the American Arbitration Association propose the names of
seven (7) arbitrators. A copy of such request shall be forwarded to the Superintendent of
Schools.

B. Upon receipt of the names of the proposed arbiirators, a designee of the Superintendent and
the CSEA shall strike names from the list until one (1) ultimately is designated as the
arbitrator.

C. The arbitrator's decision will be in writing and will set forth his findings, reasoning, and
conclusions on the issues submitied. The arbitrator will be without power and authority to
make any decision, which requires the commission of an act prohibited by law or which is
viclative of the terms of this Agreement. The decision of the arbitrator shall be final and
binding on both parties. The arbitrator shall have no power to alter, add to, or detract from
the provisions of the Agreement.

D. The cost for the services of the arbitrator will be borne equally by the District and the CSEA.
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Teaching Assistant

Step | 2022-2023 2023-2024 2024-2025 2025-2026 | 2026-2027
3 $18.28 $19.01 $19.58 $20.17 $20.57

4 $19.01 519.77 $20.36 $20.97 $21.39

5 $19.77 $20.56 $21.18 $21.82 $22.26

6 $20.57 $21.39 $22.03 $22.69 $23.14

7 $21.39 $22.25 $22.92 $23.61 $24.08

8 $22.23 $23.12 $23.81 $24,52 $25.01

9 $23.13 $24.06 $24.78 $25.52 $26.03

10 $24.07 $25.03 $25,78 $26.55 $27.08

11 $25.04 $26.04 - $26.82 $27.62 $28.17

12 $26.01 $27.05 $27.86 $28.70 | $29.27

13 $27.07 $28.15 $28.99 $29.86 $30.46
14  528.17 $29.30 $30.18 $31.09 $31.71
081 $28.86 $30.01 $30.91 - $31.84 $32.48
| 052 $29.91 $31.11 $32.04 $33.00 $33.66

Registered Nurse
Step | 2022-2023 | 2023-2024 2024-2025 2025-2026 2026-2027

1| $29.10 | $30.26 531.17 $32.11 $32.75

2 $30.07 $31.27 $32.21 $33.18 $33.84

3 $30.84 $32.07 $33.03 $34.02 $34.70

4 $31.63 $32.90 $33.89 $34.91 $35.61

5 $32.48 $33.78 $34.79 $35.83 $36.55

6 $33.32 $34.65 $35.69 $36.76 $37.50

7 $34.18 - $35.55 | $36.62 $37.72 $38.47_
8| $35.10 $36.50 $37.60 $38.73 $39.50 |

9 $36.08 $37.52 $38.65 $39.81 $40.61 |
10 $36.94 $38.42 $39,57 $40.76 $41.58
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Licensed Practical Nurse

Step | 2022-2023 | 2023-2024 | 2024-2025 | 2025-2026 | 2026-2027
1 $21.51 $22.37 | $23.04 $23.73  $24.20
2 $22.44 $23.34 $24.04 $24.76 $25.26
3 $23.38 $24.32 $25.05 $25.80 $26.32
4 $24.27 $25.24 $26.00 $26.78_ $27.32
5 $25.12 $26.12 $26.90 $27.71 $28.26
6 $25.91 $26.95 $27.76 $28.59 $29.16
7 $26.69 $27.76 $28.59 $29.45 $30.04
8 $27.48 $28.58 $29.44 $30.32 $30.93
9 $28.29 $29.42 $30,30 $31.21 $31.83
10 $29.15 $30.32 $31.23 $32.17 $32.81
Certified Occupational Therapist Assistant
Step | 2022-2023 | 2023-2024 | 2024-2025 | 2025-2026 | 2026-2027

1 $35,110 $36,514 $37,610 $38,738 $39,513
2 $36,196 $37.644 $38,773 $39,036 $40,735
3 $37,314 $38,807 $39,971 $41,170 $41,003
4 $38,442 $39,980 $41,179 $42,414 $43,263
5 $39,587 $41,170 $42,406 $43,678 $44,551
6 $41,567 $43,230 $44,527 $45,862 $46,780
7 $42,813 $44,526 $45,861 $47,237 | $48,182
8 $44,077 $45,840 $47,215 $48,632 $49,604
9 $45,446 $47,264 $48,682 $50,142 $61,145

10 $46,778 $48,649 $50,109 $51,612 $52,644 |
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