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This Agreement is entered into between the Pasco School District No. 1 , hereinafter called the

"District" and lnternational Union of Operating Engineers Local #280 hereinafter called the

"Union".

WHEREAS it is the desire of both parties to the Agreement to assure harmonious labor relations

and to bargain collectively in regard to wages, hours, and working conditions, the parties hereto

mutually agree to be legally bound and agree as follows:

ARTICLE.I RECOGNITION

Section 2.1 Subject only to the express limitations stated in this Agreement, or in any other

agreement between the employer and the Union, it is agreed that the customary and usual

rights, powers, functions, responsibilities, and authority of management are vested in

management officials of the District. lncluded in these rights in accordance with applicable laws

and regulations and this collective bargaining agreement is the right to direct the work force; the

right to hire, promote, retain, transfer, and assign employees in positions; the right to suspend,

discharge, demote, or take other disciplinary action against employees for just cause; and the

right to release employees from duties because of lack of work or for other legitimate reason.
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PREAMBLE

WITNESSETH:

Section 1.1 The District recognizes the lnternational Union of Operating Engineers Local #280

as the exclusive collective bargaining agent for the bargaining unit consisting of all full time and

regular part{ime employees who are classifled as custodial, maintenance, grounds, printshop,

and printshop helper. Excluded from the unit shall be the Maintenance and Custodial

supervisors, substitute employees, and all other employees of the District. The parties recognize

that under this Agreement each of them has responsibilities for the welfare and security of the

employees. The District recognizes that it is the responsibility of the Union to represent the

employees effectively and fairly. No employee shall be discharged, disciplined, or discriminated

against due to their membership in the Union or by reason of their laudul Union activity.

ARTICLE 2 RIGHTS OF THE EMPLOYER



The District shall retain the right to maintain efficiency of the District operation by determining

the methods, the means, and the personnel by which such operation is conducted.

Section 2.2 The right to make rules and regulations shall be considered acknowledged

functions of the District. ln making rules and regulations relating to personnel policies,

procedures, practices, and matters of working conditions, the District shall give due regard and

consideration to the rights of the Union and the employees and to the obligations imposed by

this Agreement.

ARTICLE 3 UNION SECURITY

Section 3.2 Su bject to applicable law, any such authorization shall be revocable by the

individual employee by notice to the District and Union, in writing, at any time during the month

of June and any year this Agreement or any subsequent Agreement is in effect. Dues deduction

forms must be delivered to the Business Office within thirty (30) days from the start of school, or

within thirty (30) days of an employee's beginning date of employment.

Section 3.3 No member of the bargaining unit will be required to join the Union, however, those

employees who are not members, but are part of the bargaining unit will be required to pay a

representation fee to the Union after thirty (30) days of employment. The amount of the fee shall

be determrned by the Union and transmitted to the Business Office in writing. The

representation fee shall be regarded as fair compensation and representation to the Union for

fulfilling its legal obligation to represent all members of the bargaining unit.

Section 3.4 ln the event that the representation fee is regarded by an employee as a violation

of his/her right to non-association, such bona fide objections shall be resolved according to the

provisions of RCW42.56.1 22, or the Public Employment Relations Commission.

4

Section 3.1 For employees who sign individual authorization forms, the District shall, in

accordance with such authorization, deduct from the earnings payable to such employees,

union dues (including initiation fee, if any) and promptly remit the same to the Union.

99g]!!9,8_3jl The Union agrees to defend and hold the District harmless against any legal action

brought against the District in reference to the representation fee deduction.



Section 3.6 New Hire Notification

The district will supply IUOE Local 280 with the names, personal phone numbers, job titles and

work locations of all newly hired bargaining unit employees within ten (10) working days of their

employment. The district will also inform IUOE Local 280 of the date, time, and location of the

orientation for newly hired employees. During the orientation, each employee will have the

chance to participate in a 3O-minute session that provides an overview of IUOE Local 280 the

union and the collective bargaining agreements.

ARTICLE 4 PROBATIONARY PERIOD

Section 4.1 Each new hire shall remain on a probationary status for a period of twelve ('12)

calendar months following the hiring date. Such employee shall be evaluated for permanent

status upon completion of six (6), nine (9), or twelve (12) months employment. Employees may

attain permanent status at any interval (6-9-12 months) upon satisfactory evaluation. During this

probationary period, the District may discharge such an employee without recourse for any

reason. At the sole discretion of the District, the District may move an employee off probation

into permanent status if the employee demonstrates exemplary performance.

Section 4.2 At the end of the probationary period the employee will be subject to all rights and

duties contained in this Agreement retroactive to their hire date.

Section 4.3 Probationary employees shall be eligible to bid on job vacancies that would

increase their hours or contract days unless there are documented performance issues

Section 4.4 All probationary employees shall be entitled to receive all benefits they would

otherwise be eligible for except vacation. Vacation may be taken only after ninety (90) days of

employment and only to the extent earned. Those employees who are serving in a special

probationary period due to promotion, by wage and/or lateral transfer, shall be entitled to take

vacation during this period.

ARTICLE 5 EMPLOYMENT CONDITIONS

Section 5.1 New employees will start on the salary schedule as herein provided
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Section 5.2 lt is agreed that no employee shall be requested or required to make any individual

contract, agreement, stipulation, or affidavit which relate to hours, wages, working conditions,

Union membership or Union activities, or any other matters which may affect their employment

rights in this school district.

Section 5.3 lt is recognized that employees may be called upon to perform work involving all

facets of building and grounds maintenance. lt is further provided that, if a person performs work

usually paid at a lower level, the employee will remain the higher rate of pay.

Section 5.4.1 Permanent Full Time Emolovee: An em ployee who works at least I hours per

scheduled workday during the school year (180 days) or the calendar year, exclusive of leaves,

holidays, and excused absences. Permanent fulltime employees will enjoy all the applicable

benefits of this Agreement.

Section 5.4.2 Permane nt Part Time Emolovee: An em ployee who works less than eight hours

per scheduled workday during the school year (180 days) or the calendar year, exclusive of

leaves, holidays, and excused absences. Permanent part{ime employees will receive sick leave

on a prorated basis and health benefits if eligible under the SEBB rules. Permanent part{ime

employees shall have first option for any eight (8) hour positions at their worksite that arise on a

daily basis as well as during any periods of school downtime.

Section 5.4.3 Substitute Emolovee: A person employed on a daily or day{o-day basis

Substitutes may be utilized to fill in for regular employees who are absent. Substitutes may also

be utilized to relieve the workload on a temporary basis. Substitute custodians will be paid at the

"substitute custodian" rate, and substitute maintenance employees will be paid at the Class E

Temporary Hourly Workers rate; and substitutes will receive medical benefits if eligible under

SEBB rules as well as sick leave hour as required by Washington State Law. Substitutes have

no contract rights and are not part of the bargaining unit.

Section 5.4.4 Leave Reolacem ent Emolovee: A person who is employed to fill in for a

permanent employee who is on an extended sick leave or on unpaid leave of absence. ln cases

of a long{erm absences which are known to the district, (30 working days or more), a single in-

house bid will be allowed to fill the position. There will be no more than two (2) employees

allowed to change positions. The final vacancy created may be filled with a substitute employee

6

Section 5.4 Definitions



When the employee on leave returns, the leave replacement employee and upgraded employee

return to former positions and the substitute will revert back to a substitute without a permanent

assignment.

Section 5.4.5 Temporary Emplovee (full time or part time): An employee hired for six

months or less to perform a specific duty or duties. They will be paid the temporary hourly rate

or class on salary schedule as appropriate. The duration of their employment will depend on the

task they have been hired to accomplish. Temporary employees earn sick leave on a prorated

basis and medical benefits if qualified under SEBB rules. Temporary employees who exceed six

(6) accumulative months in an eighteen-month period, starting with their hiring date, within the

District (Custodial and Maintenance classification) shall be considered permanent employees

with all contractual benefits associated with a permanent position.

@!!g..!.5 The employer will give ten (10) working days' notice of intention to fill any position,

supervisory or otheMise. Employee Services will notify all employees in the spring before

school closure of the procedures regarding summer job postings.

Section 5.6 Emplovee Personnel File: The employee's personnel file will be kept in the

District Employee Services Office and the information and documentation will be considered

confidential. Employees may review lheir personnel files, in the presence of Employee Services

staff, during normal business hours by appointment only. Employees shall have the right to

attach their own written comments relating to material in the files within fifteen ('15) working days

of receipt.

The employee may request removal of derogatory material from their flle eighteen (18) months

after its placement in the file. The District may remove derogatory material from the personnel

file upon the written request of the employee with the exception of material that indicates

problems of a repetitive nature, and employee evaluations.

ARTICLE 6 ANNIVERSARY DATE

Section 6.1 An em ployee's anniversary date shall be one calendar year following the

7

employee's permanent hire date

Temporary employees do not have seniority rights.



ARTICLE 7 SENIORITY

Section 7.1 A seniority list shall be established by the District and a seniority date shall be given

each employee covered under the terms of this Agreement. Each employee shall be given his

or her seniority date that calendar day and year when such employee started their term of

employment on a permanent basis.

Section 7.2 Seniorit y will prevail, if qualifications are equal, in the event of a reduction of force,

promoting employees to higher positions, and filling new positions that may be created,

including temporary assignments. The Director of Employee Services or designee shall use a

standardized form in determining whether qualifications are equal. ln determining qualifications,

the District may consider employees who have experience, are motivated and trainable as well

as other criteria as determined by the parties.

Section 7.4 Any questions regarding seniority rights will be handled through the grievance

procedures as herein provided

Section 7.5 Employees may make no more than one lateral transfer each year. This provision

shall not include promotional opportunities or positions providing a wage increase. When a

permanent position is open for bid, no more than hvo permanent transfers may result in filling

positions which subsequently become open. On the third lateral opening, the most qualified

senior 180-day employee will be offered the position. ln the case of staffing of newly constructed

facilities, a bid fair may occur.

Section 7.6 Any regular employee who transfers or as promoted becomes a special

probationary employee upon the date of the transfer or promotion. An employee who transfers

to another position shall serve a three (3) month probatronary period; an employee who is

promoted shall serve a six (6) month probationary period. This special probationary period may

be adjusted upward to properly allow for any authorized leaves of absence or other approved

breaks in service.
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Section 7.3 Promotions to supervisory positions or other positions within the school district that

are not covered by this Agreement shall be the exclusive province of the District. However,

consideration will be given to members of the bargaining unit when seeking personnel to fill

these positions.



lf the special probationary employee fails to demonstrate that they can completely and

satisfactorily perform the job within the prescribed special probationary period, the District may

retain the employee at their present position or return the employee to their former posrtion

classification, without any loss in seniority. Any other employees who transferred or were

promoted following, and as a result of this employee's transfer or promotion, shall also be

returned to their former (or equal) position and pay status. Following written notice to the District

by the employee, the special probationary employee may voluntarily move back to their former

position, for any reason, within fifteen (15) days following assignment to the position. After

fifteen (15) days, this request must also be in writing, list specific reason(s), and be approved by

the District and Union before the employee may be permitted to return.

Section 7.7 Bid positions will be filled within fifteen (15) working days of the closing date. The

Union will be notified of any exlensions to the position not being filled due to special

circumstances.

Section 7.8 After the approval of the Board, the District will provide the Union with a copy of the

Report for Board of Directors Classified Personnel Actions

Section 7.9 The District will provide a seniority list for each job classification by October 1 and

March 1 each year

ARTICLE 8 REASSIGNMENT / RECLASSIFICATION

Section 8.1 Reassi n ln the event of demotion or transfer to a classification at a lesser

rate, the employee shall be placed in the new classification at a step which will give them the

smallest reduction in pay or at the same step the employee previously held in that position, if

applicable, with step increases to the extent that would have been earned.

Section 8.2 Reclassification Em ployees wishing to be reclassified must pass a district

administered test for the new position. Tests will be administered only when positions are

available. For custodians, employees moving laterally will not be required to take a test, unless

their ability to perform the job is in doubt as determined by the supervisor.
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ARTICLE 9 DISCIPLINE PROCEDURES / TERMINATION OF EMPLOYMENT

Section 9.1 The District may take disciplinary action against an employee for just cause. The

district will make every effort to schedule meetings related to discipline during an employee's

regular shift, or in the case of swing shift and night shift as close to the start of shift as posstble.

Employees will be compensated for disciplinary meetings they are required to attend outside of

working hours. A progressive disciplinary policy will normally be followed by the District when it

deems it necessary to discipline an employee. However, the employer may suspend without pay

or terminate any employee when in their judgment the situation warrants such action. The

progressive disciplinary policy will consist of the following: (1) verbal warning(s), (2) written

warning(s), (3) suspension and/or (4) termination. The causes for disciplinary action or

termination include, but not limited to the following: incompetence, insubordination, inability to

perform job functions, willful or persistent violation of school laws, policies, or regulations, safety

violations, willful or persistent neglect of duty. working while under influence of drugs or alcohol,

or possession of illegal controlled substances on district property. At the request of the

employee, lhey may have Union representation, Business Agent and/or bargaining unit steward

at a disciplinary hearing.

Section 9.2 Termination of em ployment shall require fifteen (15) working days' notice. The

notice of termination shall clearly state the reasons, therefore. The district may pay out the

employee for fifteen (15) days of work in lieu of notice.

Section 9.3 The District is not required to give notice in any case wherein the reason for

termination is intoxication, or insubordination

Section 9.4 Any employee feeling aggrieved by termination and the reasons therefore may file

a grievance in accordance with the grievance procedure authorized by Article 11 of this

Agreement.

Section 9.5 Any employee is required to give ten (10) working days'written notice of intent to

resign or retire. Resignation without the required notice will be sufficient cause for the District to

withhold accumulated vacation pay. Any vacation taken, but not earned, will be deducted from

the employee's final paycheck. Eligible employees will be entitled to payment for accrued

vacation with their last regularly scheduled paycheck,

10



Section 10.2 Employees laid off by a reduction in force will be placed on a layoff list and given

preference in filling positions within the bargaining unit for which they meet the requirements

Employees will remain on the layoff list for up to one full year; provided that they keep the

District informed of their address and have not turned down a position offered by the District.

Laid-off employees will retain seniority and continuity of service if hired back within one year

ARTICLE 11 GRIEVANCE PROCEDURE

Section 11.1 The grievance procedure established in this article shall be used for the purpose

of orderly resolution of claims or disputes which involve the interpretation or application of this

Agreement and other items that are mandatory subjects for bargaining. Grievances shall be

processed in the following manner. The grievance will not be heard unless all steps are followed

in the order established in this article.

Step 1 The employees shall first discuss the concern with the immediate supervisor within

ten (10) working days. lf the employee wishes, they may be accompanied by a Union

representative at such discussion. The supervisor will give an answer regarding the

concern within ten (10) working days of the discussion.

Step 2 Designated representatives of the Union, any employee or group of employees

having a grievance shall take the matter up with the appropriate supervisor within fifteen

(15) working days of the occurrence of the grievance, or the employee's/Union knowledge of

11

ARTICLE 1O LAYOFF

Section 10.1 When it is necessary to reduce the number of employees due to budgetary or

other reasons, a seniority by job title system will be used (as referenced in Article 7, Section

7.2). Employees being laid off will receive fifteen (15) calendar days' notice. This procedure will

be followed:
* Employees will receive recognition for seniority in district by job title.

' District will prepare seniority lists for each job title.
* District will determine job titles to be reduced.
* Employee will be listed in each job title forwhich they have district seniority.
. Job title list will show district seniority in that job title for each employee.
* Employees with the least seniority in the job title to be reduced will be Reduction of Force

first.



the same. The affected supervisor shall respond within fifteen (15) working days thereafter.

The District reserves the right to require the affected employee(s) to appear at grievance

hearings.

Step 3 lf not satisfactorily settled at Step 2, the grievance will be submitted in writing to the

Employee Services administrator within ten (10) working days. Not later than ten (10)

working days thereafter, the Employee Services administrator, or designee, will make known

in writing their disposition of the grievance to the Union.

Step 4 lf not satisfactorily settled at Step 3, the written grievance may be submitted within

fifteen (15) working days to the District Superintendent or the Superintendent's designee-

Not later than fifteen (15) working days thereafter, the District Superintendent or the

Superintendent's designee will make known in writing their disposition of the grievance to

the Union.

Step 5 lf no settlement is reached in Step 4, the grievance may be submitted by either party

to PERC for a list of arbitrators for selection of an arbitrator for binding arbitration in matters

of application to this Agreement. A request for binding arbitration shall be made within thirty

(30) working days of the conclusion of step 4.

Section 'l '1.2 Selectino a n Arbitrator Upon receiving a list of arbitrators from PERC, the

parties shall alternately strike names until one individual's name is left; said individual to

become, upon acceptance, the arbitrator. The right to strike the first name shall be determined

by the toss of a coin.

Section 1 1.3 Power of the Arbitrator The arbitrator shall be em powered, except as limited

below, to investigate and to make a decision in cases of an alleged misapplication of a specific

article(s) and/or section(s) of this Agreement. lt being understood that any matter not specifically

set forth herein remains within the reserved rights of the District. The arbitrator shall specifically

not have the power to:

(a) add to, subtract from, disregard, alter or modify any of the terms of this Agreement

(b) establish salary scales.

(c) rule on the placing of a probationary employee on additional probation.

(d) rule on cases of employee termination resulting from intoxication, or

insubordination.
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Section 11.4. Arbitration shall be further limited and controlled by the following

Section 11.4.1 The parties understand and agree that in making this contract they have

resolved for its term all bargaining issues which were, or which could have been made the

subject of discussion. The arbitral procedures herein established are intended to resolve

disputes between the parties only over the application of the matters which are specifically

covered in this contract, and which are not excluded from arbitration.

Section 11.4.2The District in no event shall be required to pay back wages for more than five

(5) working days prior to the date a written grievance is filed. ln the case of a pay shortage of

which the employee could not have been aware before receiving their pay, any adjustment shall

be retroactive to the beginning of the pay periods covered by such pay if the employee files their

grievance within five (5) working days after receipt of such pay.

tion 11.5 Cost of Arbitratio The fees and expenses of the arbitrator shall be shared

equally by the parties. All other expenses shall be borne by the party incurring them; and neither

party shall be responsible for the expense of witnesses called by the other.

TICLE 12 WORKING CONDI N

Section 12.1 Wa4( YeaI ln work years that contain more than 260 days, employees will be

given a day off for each day above the 260 days, around the 4th of July holiday. The day(s) off

will be at a time directed by the immediate supervisor, providing for a work force as necessary

for the summer school program and other projects.

Section 12.'t .1 Hours of Work A full-time shift shall consist of eight and one-half (8 %) hours

including a thirty (30) minute uninterrupted lunch period as near the middle of the shift as is

practicable or nine (9) hours including a sixty (60) minute uninterrupted lunch period as near the

middle of the shift as is practicable, and also includes a fifteen (15) minute first half and fifteen

(15) minute second half rest period, both of which rest periods shall occur as near the middle of

each half shift as is practicable. The immediate supervisor shall determine the designated lunch

break period. All rest periods are to be taken at the work site.
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The Supervisor may adjust the maintenance shift to an earlier staruend time during warm

weather months based on safety and district needs.

Section 12.1.3 The regular workweek shall consist of five (5) consecutive 8-hour days followed

by two (2) consecutive days of rest, or four (4) consecutive 10-hour days followed by three (3)

consecutive days of rest. The district may adjust the regular workweek, by mutual agreement

with the Union, as necessary to maintain efficiency of operations.

Section 12.1.4 Each em ployee, except the Roving Custodian, shall be permanently assigned to

a definite and regular work shift and work week and work location/building, which shall not be

changed, except in case of emergency, without 24 hours prior notice to the employee.

Section 12.3 Lead Night Custodian The position of lead night custodian is established at Pasco

High School, Chiawana High School, Sageview High School, Mcloughlin Middle School, Ochoa

Middle School, Reynolds Middle School, and Stevens Middle School. Work hours for this

position will be 2:00 p.m.- l 1:00 p.m. with one hour off for dinner.

Section 12.4 All employees required by the employer to attend compulsory classes outside of

normal duty hours will be paid at their regular rate per hour for class attendance. The employer

will attempt to schedule compulsory classes during regular duty hours if possible.

Section 12.5 The District will elect one of the followin g options to provide for transportation

needs for excess district-required travel to and from work for the Edwin Markham and

Administration Facilities custodians:
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ln order to maintain efficiency of the district operation, flexible-hour shifts may be assigned by

mutual agreement with the Union. These could consist of four (4) ten (10) hour workdays

(during summer months), with lunch and rest periods included as appropriate.

Section 12.1.2 ln the event an employee is assigned to a shift less than the fulltime work shift

previously defined in this Article, the employee shall be given a fifteen (15) minute rest period

for each four continuous hours of work. Shifts of four hours or more may schedule a thirty (30)

minute uninterrupted lunch period as near the middle of the shift as is practicable. The

immediate supervisor shall determine the designated lunch and/or rest period. All rest periods

are to be taken at the work site.


