






























Pregnancy

• We will not discriminate based on sex, including students who are pregnant. 

• Under other, employment laws (eg PWFA) pregnancy is considered a sex-based 
matter. 

• We will provide accommodations for students and employees who are pregnant. 





Reporting Sex-Based 
Discrimination

Every employee of NISD is responsible for 

receiving and reporting complaints of sexual 

discrimination, even if your job has nothing to do 

with sports, students, or discrimination. If you 

become aware of a situation of sex discrimination, 

do not ignore it. Stop what you are doing and 

report the complaint to the Title IX Coordinator.










