
















Pregnancy

• Expanded scope of 2024 regulations are currently enjoined. Guidance from court 
can change this at any moment.

• We will not discriminate based on sex. 

• Under other, employment laws (eg PWFA) pregnancy is considered a sex-based 
matter. 

• We will provide accommodations for students and employees who are pregnant. 















Reporting Sex-Based 
Discrimination (including hostile 
environment)

To whom? 

• Admin

• TIX Coordinator

• Directors

• HR

• CPS

• Law Enforcement

How?

• Title IX Coordinator

• Phone

• Email 

• In person

• Laserfiche

• Admin

• Document

• Documentation Trail

When?
• Asap

• Immediately

• 48 hours



What happens once you report?

Supportive Measures

Hold on Discipline

Caution on overinvestigating

Title IX Coordinator will help with next steps








