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SUBJECT: SCHOOL SPONSORED MEDIA

The principal of each building is responsible for the preparation of news releases concerning the
activities within that building, and for reviewing them with the Superintendent. Copies of all final
news releases will be sent to the Superintendent's Office.

In addition, a periodic newsletter may be prepared and mailed to each resident of the School
District. Included in the newsletter will be information regarding school activities, a monthly calendar
and other items of interest to the community. The Board accepts the funding obligation for the
necessary staff and production costs.

As the official spokesperson, the Superintendent or his/her designee shall issue all news releases
concerning the District. All statements of the Board will be released through the Office of the
Superintendent and/or the District Clerk of Education.

Adopted: 7/2/03
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SUBJECT: RELATIONS WITH THE MUNICIPAL GOVERNMENTS

It is the policy of the Board to establish and maintain a positive working relationship with the
governing bodies of the municipality. The Board shall also cooperate with municipal, county and state
agencies whose work affects the welfare of the children of the District, including the County Social
Service Department, the Board of Health, the Recreation Department, the Public Library, and all
community emergency service agencies.

Adopted: 7/2/03
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SUBJECT: SENIOR CITIZENS

The Board of Education will consider school related programs for senior citizens in accordance
with Education Law and/or regulations of the Commissioner of Education. Such programs should
include annual school luncheons and partial tax exemptions.

Education Law Sections 1502 and 1709(22)
Real Property Tax Law Section 467

Adopted: 7/2/03
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SUBJECT: FLAG DISPLAY

In keeping with State Education Law and Executive Law, the Board of Education accepts its
duty to display the United States flag upon or near each public school building during school hours,
weather permitting, and such other times as the statutes may require or the Board may direct.

When ordered by the President, Governor, or local official, to commemorate a tragic event or the
death of an outstanding individual, the flag shall be flown at half-staff. The Superintendent's approval
shall be required for the flag to be flown at half-staff upon any other occasion. Regulations for
seeking such approval shall be established in the Administrative Manual of the District.

Education Law Sections 418 and 419
Executive Law Sections 402 and 403

Adopted: 7/2/03
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SUBJECT: SCHOOL VOLUNTEERS

The Board of Education recognizes that the use of volunteers strengthens school/community
relations through positive participation, builds an understanding of school programs among interested
citizens, and can assist district employees in providing more individualized and enriched opportunities
in instruction. The Board encourages volunteers from all backgrounds and age groups who are willing
to share their time, training, experience or personal characteristics to benefit the students of the district.

Involvement of volunteers is encouraged in activities for which the volunteer is qualified,
which benefit the school, and which do not interfere with employees performing their regular duties or
result in the displacement of an employee.

Although the Board encourages volunteer involvement, appropriate safeguards concerning the
selection, role, and supervision of volunteers must support the use of volunteers. The Board
recognizes volunteers in two categories:

«  Volunteers who, in the course of performing volunteer duties are in the presence of
certificated staff and are unlikely to be alone with students; and

. Volunteers who, in the course of performing volunteer duties are not in the presence of
certificated staff and are likely to be alone with students.

Any volunteer who falls into the second category must undergo a criminal background check,
including fingerprinting, at the District’s expense prior to engaging in any volunteer activities.
Volunteer coaches, as well as any volunteers supervising students on field trips or overnight trips shall
require said background checks. No volunteer shall be permitted to have unsupervised direct contact
with students unless he or she has undergone such a background check.

Volunteers shall not be used to provide transportation for students.

School personnel who are responsible for tasks or projects that involve the use of volunteers
shall identify appropriate tasks and time schedules for such volunteer activities, as well as make
provisions for adequate supervision and evaluation.

Persons wishing to volunteer within a school, or for a school sponsored event, must contact the
Building Principal or other individual designated by the Superintendent or Building Principal and must
complete a volunteer application form.

(Continued)
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SUBJECT: SCHOOL VOLUNTEERS

Persons wishing to volunteer in a coaching capacity must contact the Athletic Director and must
complete a volunteer application form. The application form shall require the volunteer applicant to
disclose any criminal convictions. Volunteers with criminal convictions revealed either through the
application or through the criminal background check, where applicable, shall require prior approval
from the Board of Education prior to beginning providing service as a volunteer. The application form
shall also require the applicant to identify two non-family member personal references. The Building
Principal or Athletic Director shall be responsible for ensuring that both references are contacted to
verify that the individual is of good moral character before the volunteer application is forwarded to
the Superintendent or designee for approval. The Building Principal or Athletic Director must receive
the Superintendent’s approval prior to having the volunteer begin rendering volunteer services.

The district shall retain a complete record of all information obtained through the application
process for the same period of time it retains information regarding district employees. The
Superintendent or designee shall notify the district’s insurance carrier that such individual shall be
serving as a volunteer in the district and insure that such individual will be covered under the district’s
liability insurance policies. All volunteers who provide regularly recurring service to the district will
be required to obtain a photo identification card.

All volunteers are required to act in accordance with district policies, volunteer regulations and
school rules. Any staff member who supervises volunteers shall direct any volunteer who violates
district policies, regulations or school rules to leave school grounds and shall promptly report the
volunteer’s violations to the appropriate building principal, to the Athletic Director or to the
Superintendent. The building principal, the Athletic Director or the Superintendent shall ascertain
whether or not the offense was severe enough to withdraw approval for the volunteer to continue to
provide services to the school or district.

Any volunteer against whom an allegation of child abuse has been made and against whom the
district decides to take adverse action shall be entitled to receive a copy of the report and to respond to
the allegations in writing. Pending resolution of the allegations, no volunteer against whom an
allegation of child abuse has been made shall be permitted to render volunteer services to the district.

Any report of child abuse by a volunteer that does not result in a criminal conviction shall be
expunged from the records kept by the district with respect to the subject of the report after five years

from the date the report was made.

(Continued)
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SUBJECT: SCHOOL VOLUNTEERS

Each Building Principal - or in the case of volunteer coaches, the Athletic Director - shall be
responsible for maintaining a current and complete list of all active approved volunteers and their

assignments.

Volunteers must not be assigned to tasks which would violate the privacy of students or their
families, or be permitted access to student records.

Volunteers shall meet all the criteria of conduct and deportment required of School District
staff, shall not be under the influence of or in possession of illicit drugs or alcohol, shall maintain
confidentiality of students and of school matters, and shall comply with all relevant and applicable
legislation and school district policies.

Volunteer Coaches
A volunteer coach is a coach of a school team who is not an employee of the School District.

Volunteer coaches shall be appointed and removed at the discretion of the athletic director and
must undergo a criminal background check, including fingerprinting, at the District’s expense, prior to
serving as a volunteer.

Volunteer coaches may serve only under the direction and immediate supervision of a head
and/or assistant coach employed by the Board and shall be subject to all provisions of this Policy.

Adopted: 7/2/03
Revised: 3/22/06
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SUBJECT: PARTICIPATION IN SCHOOL-BASED PLANNING AND SHARED
DECISION MAKING

In accordance with the Commissioner's Regulations, the Board of Education shall
develop and adopt a District plan for the participation by teachers and parents with
administrators and School Board members in school-based planning and shared decision making.
The District plan shall be developed in collaboration with a committee comprising:

a) The Superintendent of Schools;

b) Administrators and teachers selected by their respective bargaining units; and

c) Parents (not employed by the District or a collective bargaining organization representing
teachers or administrators in the District) selected by other parents in a manner prescribed
by the Board.

d) And/or other community members who have expressed an interest in participating.
The plan for participation in school-based planning and shared decision making shall specify:
a) The educational issues which will be subject to cooperative planning and shared
decision making at the building level by teachers, parents, administrators, and, at the

discretion of the Board of Education, other parties such as students, support staff, and
community members;

b) The manner and extent of the expected involvement of all parties;

c¢) The means and standards by which all parties shall evaluate improvement in student
achievement;

d) The means by which all parties will be held accountable for the decisions which they
share in making;

e) The process whereby disputes presented by the participating parties about the
educational issues being decided upon will be resolved at the local level; and

f) The manner in which all State and Federal requirements for the involvement of parents
in planning and decision making will be coordinated with and met by the overall plan.
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SUBJECT: PARTICIPATION IN SCHOOL-BASED PLANNING AND SHARED
DECISION MAKING (Cont'd.)

The issues considered for inclusion within the plan shall not be in contradiction to New
York State and/or Federal Law, provision of collective bargaining contracts negotiated with
employees of the District, or current Board policy. Board policy may, however, be amended
and/or changed, at the discretion of the Board, as aresult of a recommendation considered for
inclusion within the Plan by the committee.

Adoption of the District plan and submission of such plan to the Commissioner of
Education shall be in accordance with the Regulations of the Commissioner.

The Board of Education and the committee shall review the District plan every two years
and reserve the right to ratify the policy as warranted by circumstances and experience.

Adopted: 7/2/03

Revised: 6/15/11
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SUBJECT: VISITORS TO THE SCHOOL

All visitors shall be required to report to the main office or security desk upon arrival at school
and state their business in order to request a visitor’s pass to be allowed further access to the building.
Visitations to classrooms for any purpose require permission in advance from the building principal in
order to allow teachers the opportunity to arrange their schedules to accommodate such requests.

When individual Board members visit the schools, they must abide by the regulations and
procedures developed by the administration regarding school visits.

Parents and other citizens of the District are encouraged to visit the schools to better understand
the process of education. In order to avoid disruption of the educational process, visitors are expected
to comply with this policy, and other applicable District policies.

Members of the School District staff will treat parents and other members of the public with
respect and expect the same in return. The District must keep schools and administrative offices free
from disruptions and prevent unauthorized persons from entering school/district grounds.

Accordingly, this policy promotes mutual respect, civility, and orderly conduct among the
district employees, parents, and the public. We do not intend this policy to deprive any person of his
or her right to freedom of expression. Rather, we seek to maintain, to the extent possible and
reasonable, a safe, productive and harassment-free environment for our students and staff. In the
interest of presenting teachers and other employees as positive role models, we encourage positive
communication and discourage volatile, hostile, or aggressive actions. This District seeks public
cooperation with this endeavor.

1. Disruptive Individual Must Leave School Grounds. Any individual who disrupts or
threatens to disrupt school/office operations/events, threatens the health and safety of
students or staff, willfully causes property damage, uses loud and/or offensive language that
could provoke a violent reaction, or who has otherwise established a continued pattern of
unauthorized entry on School District property will be directed by the school’s principal or
other person in charge to leave school, School District property, or event promptly. If the
person does not comply it will be considered a trespass and law enforcement aunthorities will
be called. Future access to school property or events may be restricted.

2. Directions to Staff in Dealing with Abusive Individual. If any member of the public uses
obscenities or speaks in a demanding, loud, insulting, and/or demeaning manner, the
administrator or employee to whom the remarks are directed will calmly and politely warn
the speaker to communicate civilly and that a failure to do so could result in a request to
leave or end the contact. If the individual does not stop the abusive behavior, the District
employee will verbally notify the individual that the meeting, conference, or telephone
conversation is terminated. If the individual is on District premises or at a District event, the
administrator, custodian or other person in charge, may request individual to leave promptly
or law enforcement authorities will be called.

(Continued)
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SUBJECT: VISITORS TO THE SCHOOL (CON’T)

Any spectator—defined as one who looks on at a show or game—who is ejected from an
interscholastic competition for having used profanity, who threatens to or physically assaults a contest
official shall be sanctioned for such conduct on the part of such spectator in the following manner:

Any spectator excluded by a certified contest official, school administrator, athletic
director, or event chaperone from an interscholastic competition is ineligible to attend
any interscholastic contest in that sport until the next previously scheduled home
contest at the same level has been completed. The spectator may not be present at the
game site. [Cross references: Board Policies 3410, 3411 and 3412]

A spectator who attempts to, threatens to, or shoves, strikes, kicks, or makes other
physical contact with the intent to annoy, harass, or intimidate another person during a
school-sponsored event shall be expelled immediately and banned from further
attendance in all sports for a period of time to be determined by the school district’s
Superintendent in consultation with the Athletic Director.

3. Provide Policy and Report Incident. When a staff member determines that a member of
the public is in the process of violating the provisions of this policy, the staff member should
direct the person to the building administrator, or other school official in charge, which
should provide a written copy of this policy at the time of occurrence. The staff member will
provide a written report of the incident to his or her supervisor.

This policy should be posted in each school building main entrance area, main office and other
conspicuous places.

Education Law Section 2801
Penal Law Sections 140.10 and 240.35

Adopted: 7/2/03
Revised: 9/0/07
Revised: 6/15/11
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SUBJECT: PUBLIC EXPRESSION AT MEETINGS

Board meetings are conducted for the purpose of carrying on the official business of the school
district. All regular, special and emergency meeting of the Board are open to the public. The public is
cordially invited to attend and participate in Board meetings as provided in this policy.

~ Although Board meetings are not public forums, the Board will provide appropriate
opportunities for citizens to express opinions and concemns related to the matters under consideration
by the Board. The intent is to allow a fair and adequate opportunity for the public to be heard and to
provide adequate time for the Board to obtain information and opinion on subjects before it, while
ensuring that the time allowed for public comment does not interfere with the fulfillment of the
scheduled agenda.

The Board will provide time on the agenda during which members of the public may speak on
any subject matter directly related to the operations of the schools except for personnel matters or
complaints concerning particular employees or students, which shall be addressed through established
policies and procedures.

Members of the public may address the Board within the guidelines provided in this policy. The
President of the Board shall be responsible for maintaining proper order and compliance with these
guidelines.

The following guidelines shall apply to public comment at Board meetings:

1. Citizens and employees of the school district are welcome to participate as provided in this
policy. Others may be recognized to speak at the President’s discretion. Individual
employees and/or employee groups will not be permitted to discuss matter for which
complaint or grievance procedures are provided.

2. The President of the Board may limit the time allotted for comments on a particular topic as
well as the time each individual may speak.

3. The President of the Board may require persons interested in speaking to sign up so they may
be called on in a fair and efficient manner.

4. The Board requests that groups or organizations be represented by designated spokespersons.
In the interest of efficiency, groups or organizations are encouraged to notify the President of
the Board in advance of the meetings of their desire to speak and the topic to be addressed.

5. During the time set aside for public comment, the President of the Board will be responsible
for recognizing all speakers, who must identify themselves as they begin talking.

6. Speakers are not permitted to share gossip, make defamatory comments, or use abusive or
vulgar language.

7. All speakers are to address the President of the Board. Questions or comments to particular
Board members or the Superintendent may only be done with the approval of the President
of the Board. Requests for information or concerns that require further research may be
referred to the Superintendent to be addressed at a later time.

(Continued)
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SUBJECT: PUBLIC EXPRESSION AT MEETINGS

8.

9.

10.

11.
12.

Members of the Board or the Superintendent may ask questions of any person who addresses
the Board but are expected to refrain from arguing or debating issues. Questions must be
addressed through the President of the Board.

No complaints or allegations will be allowed at Board meetings concerning any person
employed by the school district or against particular students. Personal matters or complaints
concerning student or staff issues will not be considered in a public meeting but will be
referred through established policies and procedures.

In order to make efficient use of its meeting time, the Board discourages duplication or
repetition of comments to the Board. The Board requests that groups or organizations be
represented by designated spokespersons.

The President of the Board has the authority to stop any presentation that violates these
guidelines or the privacy rights of others.

Persons who disrupt the meeting may be asked to leave, and the President of the Board may
request law enforcement assistance as necessary to restore order.

Copies of the agenda will be available prior to regular meetings, at the school district web site and the
main offices of each building. Anyone desiring additional information about an agenda item should
direct such inquiries to the Office of the Superintendent.

Adopted: 7/2/03
Revised: 9/9/09
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SUBJECT: COMPLAINTS ABOUT SCHOOL OPERATIONS

Complaints by citizens regarding any facet of the school operation which cannot be resolved by
the teacher, coach, or other school employee, will then be referred to the administrative officer in
charge. In most instances, therefore, complaints will be made to the building principal and/or his/her
assistant.

If the complaint and related concerns are not resolved at this level to the satisfaction of the
complainant, the complaint may be carried to the Principal and/or one of his/her assistants.
Unresolved complaints at the building level must be reported to the Superintendent by the building
principal. The Superintendent may require the statement of the complainant in writing.

If the complainant and related concerns are not resolved at the Superintendent level to the
satisfaction of the complainant, the complaint may be carried to the Board of Education. Unresolved
complaints at the Superintendent level must be reported to the Board of Education by the
Superintendent. The Board of Education reserves the right to require prior written reports from
appropriate parties.

Adopted: 7/2/03
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SUBJECT: COMPLAINTS ABOUT SCHOOL PERSONNEL

The Board of Education wishes to ensure the rights of all personnel to be free from unnecessary
and defamatory negative criticism or complaint. At the same time, the Board of Education recognizes
the interests of the students and the public and desire to establish procedures whereby legitimate
concerns can and will be addressed.

Individuals or parties with a concern are expected to follow the following procedure in an
attempt to resolve matters relating to school personnel:

a) Meet with the individual member of the faculty, staff, or administration in an attempt to
resolve the matter.

b) If the matter is not resolved, the issue should be presented to the next level of authority
relating to that department, in most cases to the building principal at this stage.

c) In the event the matter is not resolved, the issue should be presented to the Superintendent
of Schools.

d) If the matter remains unresolved, following the intervention by the Superintendent of
Schools, the issue should be presented to the Board of Education.

e) Matters concerning the employment of individuals, in particular those leading to the
demotion, discipline, suspension, dismissal, or removal of a particular person, are subjects
for which an executive session may properly be called under the Open Meetings Law.

f)  Personnel matters which are handled by the Board of Education will be addressed
according to New York State Laws and Commissioner's Regulations.

g) Appeals will be conducted as prescribed by law.

Adopted: 7/2/03
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SUBJECT: NON-DISCRIMINATION AND ANTI-HARASSMENT IN THE DISTRICT

Overview

The District is committed to creating and maintaining an environment which is free from
discrimination and harassment. This policy addresses complaints of discrimination and/or
harassment made under applicable federal and state laws and regulations, as well as any applicable
District policy, regulation, procedure, or other document such as the District's Code ot Conduct. It is
just one component of the District's overall commitment to maintaining a discrimination and
harassment-free educational and work environment.

In accordance with applicable federal and state laws and regulations, the District does not
discriminate on the basis of any legally protected class or category in its education programs and
activities or when making employment decisions. Further, the District prohibits discrimination and
harassment on school property and at school functions on the basis of any legally protected class
including, but not limited to:

a) Race;

b) Color;

c) Religion;

d) Disability;

e) National origin;

f) Sexual orientation;

g) Gender identity or
expression;

h) Military status;

i) Sex;

j) Age; and

k) Marital status.

The District adopts this policy as part of its effort to provide for the prompt and equitable
resolution of complaints of discrimination and/or harassment. The District will promptly respond to
reports of discrimination and/or harassment, ensure that all investigations are conducted within a
reasonably prompt time frame and under a predictable fair grievance process that provides due process
protections, and impose disciplinary measures and implement remedies when warranted.

(Continued)
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SUBJECT: NON-DISCRIMINATION AND ANTI-HARASSMENT IN THE DISTRICT (Cont'd)

Inquiries about this policy may be directed to the District's Civil Rights Compliance Officer(s)
(CRCO(s)).

Scope and Application

This policy outlines the District's general approach to addressing complaints of discrimination
and/or harassment. This policy applies to the dealings between or among the following parties on
school property and at school functions:

a) Students;

b) Employees;

c) Applicants for employment;

d) Paid or unpaid interns;

e) Anyone who is (or is employed by) a contractor, subcontractor, vendor, consultant, or other

person providing services pursuant to a contract in the workplace;

f) Volunteers; and

g) Visitors or other third parties.

Further, discrimination and/or harassment that occurs off school property and somewhere other than a
school function can disrupt the District's educational and work environment. This conduct can
occur in-person or through phone calls, texts, emails, or social media. Accordingly, conduct or
incidents of discrimination and/or harassment that create or foreseeably create a disruption within
the District may be subject to this policy in certain circumstances.

Other District policies and documents such as regulations, procedures, collective bargaining
agreements, and the District's Code of Conduct may address misconduct related to discrimination
and/or harassment and may provide for additional, different, or more specific grievance procedures
depending on a number of factors including, but not limited to, who is involved, where the alleged
discrimination and/or harassment occurred, and the basis of the alleged discrimination and/or
harassment. These documents must be read in conjunction with this policy.

The dismissal of a complaint under one policy or document does not preclude action under another
related District policy or document.

(Continued)
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SUBJECT: NON-DISCRIMINATION AND ANTI-HARASSMENT IN THE DISTRICT
(Cont'd.)

Definitions
For purposes of this policy, the following definitions apply:

a) "School property" means in or within any building, structure, athletic playing field,
playground, parking lot, or land contained within the real property boundary line of any District
elementary or secondary school, or in or on a school bus or District vehicle.

b) "School function" means a school-sponsored or school-authorized extracurricular event
or activity regardless of where the event or activity takes place, including any event or activity that may
take place virtually or in another state.

What Constitutes Discrimination and Harassment

Determinations as to whether conduct or an incident constitutes discrimination and/or harassment
will be made consistent with applicable federal and state laws and regulations, as well as any applicable
District policy, regulation, procedure, or other document such as the District's Code of Conduct. These
determinations may depend upon a number of factors, including, but not limited to: the particular
conduct or incident at issue; the ages of the parties involved; the context in which the conduct or incident
took place; the relationship of the parties to one another; the relationship of the parties to the District;
and the protected class or characteristic that is alleged to have been the basis for the conduct or incident.
The examples below are intended to serve as a general guide for individuals in determining what may
constitute discrimination and/or harassment. These examples should not be construed to add or limit the
rights that individuals and entities possess as a matter of law.

Generally stated, discrimination consists of the differential treatment of a person or group of
people on the basis of their membership in a legally protected class. Discriminatory actions may include,
but are not limited to: refusing to promote or hire an individual on the basis of his or her membership in
a protected class; denying an individual access to facilities or educational benefits on the basis of his or
her membership in a protected class; or impermissibly instituting policies or practices that
disproportionately and adversely impact members of a protected class.

Generally stated, harassment consists of subjecting an individual, on the basis of his or her
membership in a legally protected class, to unwelcome verbal, written, or physical conduct which may
include, but is not limited to: derogatory remarks, signs, jokes, or pranks; demeaning comments or
behavior; slurs; mimicking; name calling; graffiti; innuendo; gestures; physical contact; stalking;
threatening; bullying; extorting; or the display or circulation of written materials or pictures.

(Continued)
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SUBJECT: NON-DISCRIMINATION AND ANTI-HARASSMENT IN THE DISTRICT (Cont'd)

This conduct may, among other things, have the purpose or effect of: subjecting the individual to
inferior terms, conditions, or privileges of employment; creating an intimidating, hostile, or offensive
environment; substantially or unreasonably interfering with an individual's work or a student's educational
performance, opportunities, benefits, or well-being; or otherwise adversely affecting an individual's
employment or educational opportunities. Petty slights or trivial inconveniences generally do not constitute
harassing conduct.

Civil Rights Compliance Officer

The District has designated the following District employee(s) to serve as its CRCO(s):
Assistant Superintendent
Chester Academy Principal
Chester Elementary School Principal

The CRCO(s) will coordinate the District's efforts to comply with its responsibilities under applicable non-
discrimination and anti-harassment laws and regulations including, but not limited to: the Americans with
Disabilities Act of 1990, Section 504 of the Rehabilitation Act of 1973, Title VI of the Civil Rights Act of
1964, and the Age Discrimination Act of 1975.

Where appropriate, the CRCO(s) may seek the assistance of other District employees, such as the
District's Title IX Coordinator(s) or Dignity Act Coordinator(s) (DAC(s)), or third parties in investigating,
responding to, and remedying complaints of discrimination and/or harassment.

Reporting Allegations of Discrimination and/or Harassment

Any person may report discrimination and/or harassment regardless of whether they are the alleged
victim or not. Reports may be made in person, by using the contact information for the CRCO, or by any other
means that results in the CRCO receiving the person's oral or written report. This report may be made at any
time (including during non-business hours) by using the telephone number or email address, or by mail to the
office address, listed for the CRCO.

Reports of discrimination and/or harassment may also be made to any other District employee including
a supervisor or building principal. All reports of discrimination and/or harassment will be immediately
forwarded to the CRCO. Reports may also be forwarded to other District employees depending on the
allegations.

All District employees who witness or receive an oral or written report of discrimination and/or
harassment must immediately inform the CRCO. Failure to immediately inform the CRCO may subject the
employee to discipline up to and including termination.

(Continued)
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SUBJECT: NON-DISCRIMINATION AND ANTI-HARASSMENT IN THE DISTRICT (Cont'd.)

In addition to complying with this policy, District employees must comply with any other applicable
District policy, regulation, procedure, collective bargaining agreement, or other document such as the District's
Code of Conduct. Applicable documents include, but are not limited to, the District's policies, regulations, and
procedures related to Title IX, sexual harassment in the workplace, and the Dignity for All Students Act (DASA).

If the CRCO is unavailable, including due to a conflict of interest or other disqualifying reason, the report
will be directed to another CRCO, if the District has designated another individual to serve in that capacity. If
the District has not designated another CRCO, the Superintendent will ensure that another person with the
appropriate training and qualifications is appointed to act as the CRCO.

Grievance Process for Complaints of Discrimination and/or Harassment

The District will act to promptly, thoroughly, and equitably investigate all complaints, whether oral or
written, of discrimination and/or harassment based on any legally protected class and will promptly take
appropriate action to protect individuals from further discrimination and/or harassment. The CRCO will
oversee the District's investigation of all complaints of discrimination and/or harassment. In the event an
anonymous complaint is filed, the District will respond to the extent possible.

If an investigation reveals that discrimination and/or harassment based on a legally protected class has
occurred, the District will take immediate corrective action as warranted. This action will be taken in accordance
with applicable federal and state laws and regulations, as well as any applicable District policy, regulation,
procedure, collective bargaining agreement, third-party contract, or other document such as the District's Code
of Conduct.

Knowingly Makes False Accusations

Any employee or student who knowingly makes false accusations against another individual as to allegations of
discrimination and/or harassment will face appropriate disciplinary action.

Prohibition of Retaliatory Behavior (Commonly Known as "Whistle-Blower" Protection)

The District prohibits retaliation against any individual because the individual made a report or
complaint, testified, assisted, or participated or refused to participate in an investigation, proceeding, or hearing
related to a complaint of discrimination and/or harassment.

Complaints of retaliation may be directed to the CRCO. If the CRCO is unavailable, including due to a
conflict of interest or other disqualifying reason, the report will be directed to another CRCO, if the District has
designated another individual to serve in that capacity. If the District has not designated another CRCO, the
Superintendent will ensure that another person with the appropriate training and qualifications is appointed to
act as the CRCO.

(Continued)
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SUBJECT: NON-DISCRIMINATION AND ANTI-HARASSMENT IN THE DISTRICT (Cont'd.)

Where appropriate, follow-up inquiries will be made to ensure that the discrimination and/or harassment
has not resumed and that those involved in the investigation have not suffered retaliation.

Confidentiality

To the extent possible, all complaints will be treated as confidential. Disclosure may be necessary in certain
circumstances such as to complete a thorough investigation and/or notify law enforcement officials. All disclosures
will be in accordance with law and regulation.

Training

In order to promote familiarity with issues pertaining to discrimination and harassment in the District, and
to help reduce incidents of prohibited conduct, the District will provide appropriate information and/or training to
employees and students. As may be necessary, special training will be provided for individuals involved in the
handling of discrimination and/or harassment complaints.

Notification

Prior to the beginning of each school year, the District will issue an appropriate public announcement or
publication which advises students, parents or legal guardians, employees, and other relevant individuals of the
District's established grievance process for resolving complaints of discrimination and/or harassment. This
announcement or publication will include the name, office address, telephone number, and email address of the
CRCOC(s). The District's website will reflect current and complete contact information for the CRCO(s).

A copy of this policy and its corresponding regulations and/or procedures will be available upon request
and will be posted and/or published in appropriate locations and/or District publications.

Additional Provisions

Regulations and/or procedures will be developed for reporting, investigating, and remedying allegations of
discrimination and/or harassment.

42 USC § 1324b

Age Discrimination Act of 1975, 42 USC § 6101 et seq.

Age Discrimination in Employment Act of 1967 (ADEA), 29 USC § 621 et seq.
Americans with Disabilities Act (ADA), 42 USC § 12101 et seq.

Equal Educational Opportunities Act of 1974, 20 USC § 1701 et seq.

Genetic Information Non-Discrimination Act (GINA), 42 USC § 2000ff et seq.

(Continued)
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SUBJECT: NON-DISCRIMINATION AND ANTI-HARASSMENT IN THE DISTRICT (Cont'd.)

National Labor Relations Act (NLRA), 29 USC § 151 et seq.
Section 504 of the Rehabilitation Act of 1973, 29 USC § 790 et seq.
Title IV of the Civil Rights Act of 1964, 42 USC § 2000c et seq.
Title VI of the Civil Rights Act of 1964, 42 USC § 2000d et seq.
Title VII of the Civil Rights Act of 1964, 42 USC § 2000e et seq.
Title IX, 20 USC § 1681 et seq.

USERRA, 38 USC § 4301 et seq.

28 CFR Part 35

29 CFR Chapter I - National Labor Relations Board

29 CFR Chapter XIV - Equal Employment Opportunity Commission
34 CFR Parts 100, 104, 106, 110, and 270

Civil Rights Law §$ 40, 40-c, 47-a, 47-b, 48-a, and 115

Correction Law § 752

Education Law §§ 10-18, 313, 313-a, 2801, 3201, and 3201-a
Labor Law §§ 194-a, 201-d, 201-g, 203-¢, 206-c, 215

New York State Human Rights Law, Executive Law § 290 et seq.
Military Law §$ 242, 243, and 318

8 NYCRR § 100.2

9 NYCRR § 466 et seq.

NOTE: Refer also to Policies #3421 -- Title IX and Sex Discrimination
#6120 -- Equal Employment Opportunity
#6121 -- Sexual Harassment in the Workplace
#6122 -- Employee Grievances
#7550 -- Dignity for All Students
#7551 -- Sexual Harassment of Students
#8130 -- Equal Educational Opportunities
District Code of Conduct

Adopted: 9/06/07
Revision Date: 2/10/15
Revision Date: 6/12/24
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SUBJECT: STUDENT PARTICIPATION

Students provide an important channel of communication with parents and the entire community.
Information concerning the schools may be properly disseminated through students. The School
District's administrators shall review all messages and materials prior to authorizing their dispersal

through the student body.

Adopted: 7/2/03
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SUBJECT: PARENT ORGANIZATIONS

The Board of Education encourages the establishing of strong relations between parent
organizations and the School District. Building and District organizations are encouraged. As
with all organizations affiliated with the School District, it is important for the parent
organizations to function for the improvement of the school.

Parent organizations are independent entities, and have no legal relationship to the
schools. . Authorized parent organizations are permitted the use of the school and school
facilities, and to send home communications with children, with approval by the school principal
and in line with existing regulations.

The administration of the schools and the making of policies that govern school
operations remains, at all times, the legal function of the School Board and School District

administration.

Adopted: 7/2/03
Revised: 6/15/11
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SUBJECT: BOOSTER CLUBS

Booster clubs or other related organizations may be created to promote community support and
to raise funds for specific school activities or programs. These groups must receive official Board
approval and may not discriminate on the basis of sex, color, national origin, ethnic background,
disability, religion or any other arbitrary criteria.

Rules and regulations will be established to govern the activities of booster clubs and other
related organizations. The Board further requires that:

a) Financial records be maintained and made available, upon request, for Board and/or public
inspection;

b) Fund raising activities off the school premises be approved in advance by the
Superintendent; and

¢) Groups wishing to make a contribution adhere to the District's policy and regulations
regarding the acceptance of gifts.

Violations to District policy or regulations may result in the dissolution of the club or
organization.

Adopted: 7/2/03
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SUBJECT: SOLICITING FUNDS FROM SCHOOL PERSONNEL

Soliciting of funds from school personnel by persons or organizations representing public or
private organizations shall be prohibited. The Superintendent of Schools shall have the authority to
make exceptions to this policy in cases where such solicitation is considered to be in the District's best
interest. The Board of Education shall be notified of these instances.

Distribution of information about worthwhile area charities may be made through the Office of
the Superintendent of Schools as a service to School District personnel.

Adopted: 7/2/03
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SUBJECT: SOLICITATION OF CHARITABLE DONATIONS FROM SCHOOL
CHILDREN

Direct solicitation of charitable donations from children in the District schools on school
property during regular school hours shall not be permitted. It will be a violation of District policy to
ask District school children directly to contribute money or goods for the benefit of a charity during
the hours in which District students are compelled to be on school premises.

However, this policy does not prevent the following types of fund raising activities:

a) Fund raising activities which take place off school premises, or outside of regular school
hours during before-school or after-school extracurricular periods;

b) Arms-length transactions, where the purchaser receives a consideration for his/her
donation. For example, the sale of goods or tickets for concerts or social events, where the
proceeds go to charity, shall not be prohibited as the purchaser will receive consideration -
the concert or social event - for the funds expended;

c) Indirect forms of charitable solicitation on school premises that do not involve coercion,
such as placing a bin or collection box in a hallway or other common area for the donation
of food, clothing, other goods or money. However, collection of charitable contributions of
food, clothing, other goods or funds from students in the classroom or homeroom is
prohibited.

The Board of Education shall ultimately decide which organizations, groups, etc. can solicit
charitable donations and for what purposes, as long as the activities comply with the terms of this
policy and the Rules of the Board of Regents.

Regulations shall be developed by the administration to implement this policy.

8 New York Code of Rules and Regulations
(NYCRR) Section 19.6

New York State Constitution Article VIII, Section 1
Education Law Section 414

NOTE: Refer also to Policy #7450 -- Fund Raising by Students.

Adopted: 7/2/03
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SUBJECT: ADVERTISING IN THE SCHOOLS

Neither the facilities, the staff, nor the students of the School District shall be employed in any
manner for advertising or otherwise promoting the interests of any commercial, political, or other non-
school agency, individual or organization, except that:

a)  Schools may cooperate in furthering the work of any non-profit, community-wide, social
service agency, provided that such cooperation does not restrict or impair the educational
program of the schools or conflict with Section 19.6 of the Rules of the Board of Regents;

b)  The schools may use films or other educational materials bearing only simple mention of
the producing firm;

c) The Superintendent of Schools may, at histher discretion, announce or authorize to be
announced, any lecture or other community activity of particular educational merit;

d) The schools may, upon approval of the Superintendent of Schools, cooperate with any
agency in promoting activities in the general public interest that are non-partisan and non-
controversial, and that promote the education and other best interests of the students.

No materials of a commercial nature shall be distributed through the children in attendance in the
Chester Union Free Schools except as authorized by law or the Commissioner's Regulations.

New York State Constitution

Article 8, Section 1

8 New York Code of Rules and Regulations
(NYCRR) Section 19.6

Adopted: 7/2/03
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SUBJECT: USE OF SCHOOL FACILITIES, MATERIALS AND EQUIPMENT

School Buildings

It shall be the policy of the Board to encourage the greatest possible use of school buildings for
community-wide activities. This is meant to include use by recognized civic, social and fraternal and
religious organizations. Groups wishing to use the school facilities must secure written permission
from the Superintendent and abide by the rules and regulations established for such use including
restrictions on alcohol, tobacco and drug use. Insurance will be required from an organization applying
to use the school facilities. The Superintendent, at his/her discretion, may consult with the Board of
Education. Monthly reports may be made to the Board regarding community use of the school
facilities. If the District declares ‘an austerity budget, the Board of Education will determine whether to
continue the community use of school facilities and the fee for such use.

Materials and Equipment

Except when used in connection with or when rented under provisions of Education Law Section
414, school-owned materials or equipment may be used by members of the community or by District
employees and/or students for school related purposes only. Private and/or personal use of school-
owned materials and equipment is strictly prohibited.

The Board will permit school materials and equipment to be loaned to staff members when such
use is directly or peripherally related to their employment and loaned to students when the material
and equipment is to be used in connection with their studies or extracurricular activities. Community
members will be allowed to use school-owned materials and equipment only for educational purposes
that relate to school operations.

Administrative regulations will be developed to assure the lender's responsibility for, and return
of, all such materials and equipment.

Specific Requirements Relating to Boy Scouts and other Title 36 Patriotic Youth Groups

The Boy Scouts Act applies to any local educational agency (LEA) that has a designated open
forum or limited public forum and that receives funds made available through the U.S. Department of
Education (DOE). It applies to any group officially affiliated with the Boy Scouts of America or any
other youth group designated in Title 36 of the United States Code as a patriotic society.

This statute provides for the following:

a) No covered entity shall deny equal access or a fair opportunity to meet, or discriminate
against any group affiliated with the Boy Scouts of America or any other Title 36 patriotic
youth group that requests to conduct a meeting within the covered entity's designated open
forum or limited public forum.

(Continued)
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SUBJECT: USE OF SCHOOL FACILITIES, MATERIALS AND EQUIPMENT (Cont'd.)

1. A designated open forum exists when the school designates a time and place for one
or more outside youth community groups to meet on school premises or in school
facilities, including during the hours in which attendance at the school is compulsory,
for reasons other than to provide the school's educational program.

2. A limited public forum exists when the school allows one or more outside youth or
community groups to meet on school premises or in school facilities before or after
the hours during which attendance at the school is compulsory.

b) No covered entity shall deny access or opportunity or discriminate for reasons including
the membership or leadership criteria or oath of allegiance to God and country of the Boy
Scouts of America or of the Title 36 patriotic youth group.

c) Access to facilities and the ability to communicate using school-related means of
communication must be provided to any group officially affiliated with the Boy Scouts of
America or any other Title 36 patriotic youth group on terms that are no less favorable than
the most favorable terms provided to other outside youth or community groups.

The statute applies regardless of the entity's authority to make decisions about the use of its own
school facilities. However, no entity is required to sponsor any group officially affiliated with Boy
Scouts or any other Title 36 patriotic youth group.

The obligation to comply with the Boy Scouts Act is not obviated or alleviated by any State or
local law or other requirement.

20 United States Code (USC) Section 7905

36 United States Code (USC) Subtitle II

34 Code of Federal Regulations (CFR) Parts 75, 76 and 108
Education Law Section 414

NOTE: Refer also to Policies #3410 -- Code of Conduct on School Property
#5640 -- Smoking/Tobacco Use
#7310 -- School Conduct and Discipline
#7320 -- Alcohol. Tobacco. Drugs and Other Substances (Students)
#7410 — Extracurricular Activities
District Code of Conduct on School Property

Adopted:  7/2/03
Revised: 6/15/11
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SUBJECT: USE OF SCHOOL-OWNED MATERIALS AND EQUIPMENT

Except when used in connection with or when rented under provisions of Education Law Section
414, school-owned materials or equipment may be used by members of the community or by District
employees and/or students for school related purposes only. Private and/or personal use of school-
owned materials and equipment is strictly prohibited.

The Board will permit school materials and equipment to be loaned to staff members when such
use is directly or peripherally related to their employment and loaned to students when the material
and equipment is to be used in connection with their studies or extracurricular activities. Community
members will be allowed to use school-owned materials and equipment only for educational purposes
that relate to school operations.

Administrative regulations will be developed to assure the lender's responsibility for, and return
of, all such materials and equipment.

Education Law Section 414

Adopted: 7/2/03
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SUBJECT: OPERATION OF MOTOR-DRIVEN VEHICLES ON DISTRICT PROPERTY

The use of motor-driven vehicles, including cars, snowmobiles, mini-bikes, motorcycles, all-
terrain vehicles (ATV's) and other such vehicles is prohibited on any school grounds or areas except
for authorized school functions or purposes.

All student vehicles are to be registered with the high school principal and parked in authorized
areas only. '

Vehicle and Traffic Law Section 1670

Adopted: 7/2/03
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SUBJECT: PUBLIC ACCESS TO RECORDS

Access to records of the District shall be consistent with the rules and regulations
established by the State Committee on Open Government and shall comply with all the
requirements of the New York State Public Officers Law Sections 87 and 89.

A Records Access Officer shall be designated by the Superintendent, subject to the
approval of the Board of Education, who shall have the duty of coordinating the School District's
response to public request for access to records.

The District shall provide copies of records in the format and on the medium requested by
the person filing the Freedom of Information Law (FOIL) request if the District can reasonably
do so regardless of burden, volume or cost of the request.

Regulations and procedures pertaining to accessing and providing District records shall be
as indicated in the School District Administrative Manual.

Requests for Records via E-mail

If the District has the capability to retrieve electronic records, it must provide such records
electronically upon request. The District shall accept requests for records submitted in the form
of electronic mail and respond to such requests by electronic mail using the forms supplied by
the Disfrict. This information shall be posted on the District Web site, clearly designating the e-
mail address for purposes of receiving requests for records via this format.

When the District maintains requested records electronically, the response shall inform the
requester that the records are accessible via the internet and in printed form either on paper or
other information storage medium.

Board of Education Meetings and Records

District records subject to release under the FOIL, as well as any proposed rule, regulation,
policy or amendment, that are on the Board agenda and scheduled to be discussed at a Board
meeting, shall be made available upon request, to the extent practicable, prior to the meeting.
Copies of such records may be made available for a reasonable fee. If the District maintains a
regularly updated website and utilizes a high speed internet connection, such records may be
posted on the Web site to the extent practicable, prior to the meeting. The District may, but is not
required to expend additional funds to provide such records.

Education Law Section 2116
Public Officers Law Sections 87 and 89
71 New York Code of Rules and Regulations (NYCRR) Parts 1401 and 9760

Adopted: 7/02/03
Revised: 3/28/12
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SUBJECT: CONFIDENTIALITY OF COMPUTERIZED INFORMATION

The development of centralized computer banks of educational data gives rise to the question of
the maintenance of confidentiality of such data while still conforming to the New York State Freedom
of Information Law. The safeguarding of confidential data from inappropriate use is essential to the
success of the District's operation. Access to confidential computerized data shall be limited only to
authorized personnel of the School District.

It shall be a violation of the District's policy to release confidential computerized data to any
unauthorized person or agency. Any employee who releases or otherwise makes improper use of such
computerized data shall be subject to disciplinary action.

However, if the computerized information sought is available under the Freedom of Information
Law and can be retrieved by means of existing computer programs, the District is required to disclose
such information.

Public Officers Law Sections 84 et seq.

Adopted: 7/2/03
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SUBJECT: MAINTENANCE OF PUBLIC ORDER ON SCHOOL PROPERTY

The Chester Union Free School District Board of Education shall approve and/or adopt the
appropriate rules and regulations for maintenance of public order on school property and shall file
with the Regents and the Commissioner of Education such rules and regulations, and any amendments
thereto, to the extent required by the law. Administration shall include a copy of these rules and
regulations in their Administrative Handbook.

Education Law Section 2801

Adopted: 7/2/03
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SUBJECT: UNLAWFUL POSSESSION OF A WEAPON UPON SCHOOL GROUNDS

It shall be unlawful for any person to knowingly possess any air-gun, spring-gun or other
instrument or weapon in which the propelling force is a spring, air, piston or CO2 cartridge upon
school grounds or in any District building without the express written authorization of the

Superintendent or his/her designee.

The term "weapon" means a weapon, device, instrument, material, or substance, animate or
inanimate, that is used for, or is readily capable of, causing death or bodily injury.

Additionally, the possession of any weapon, as defined in the New York State Penal Code, on
school property or in school buildings is prohibited, except by law enforcement personnel or upon
written authorization of the Superintendent/designee.

Unlawful possession of a weapon upon school grounds may be a violation of the New York State
Penal Law, and is a violation of School District policy and the Student Discipline Code of Conduct.

Penal Law Sections 220.00(14), 265.01, 265.02(4),
265.03, 265.05, and 265.06

NOTE: Refer also to Policies #7360 -- Weapons in School and #7361 -- Gun-Free Schools.

Adopted: 7/2/03
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SUBJECT: THREATS OF VIOLENCE IN SCHOOL

The School District is committed to the prevention of violence against any individual or property
in the schools or at school activities whether such acts and/or threats of violence are made by students,
staff, or others. Threats of violence against students, school personnel and/or school property will not
be tolerated whether or not such threats occur on school grounds or during the school day.

Any acts and/or threats of violence, including bomb threats, whether made orally, in writing, or
by e-mail, shall be subject to appropriate discipline in accordance with applicable law, District policies
and regulations, as well as the Student Discipline Code of Conduct and collective bargaining
agreements, as may be necessary.

While acknowledging an individual's constitutional rights, including applicable due process
rights, the District refuses to condone acts and/or threats of violence which threaten the safety and well
being of staff, students and the school environment. Employees and students shall refrain from
engaging threats or physical actions which create a safety hazard for others.

All staff who are made aware of physical acts and/or threats of violence directed to students or
staff are to report such incidents to the building principal/designee, who shall report such occurrences
to the Superintendent. Additionally, the building principal/designee will also report occurrences of
violence, whether involving an actual confrontation or threat of potential violence, to the school
psychologist and/or Director of Special Education if applicable. Local law enforcement agencies may
be called as necessary upon the determination of the Superintendent/designee.

Students are to report all acts and/or threats of violence, including threats of suicide, of which
they are aware by reporting such incidents to a faculty member or the building principal.

The District reserves the right to seek restitution, in accordance with law, from the
parent/guardian and/or student for any costs or damages which had been incurred by the District as a
result of the threats or acts of violence in the schools.

This policy will be enforced in accordance with applicable laws and regulations, as well as
collective bargaining agreements and the Student Discipline Code of Conduct as may be necessary.
Additionally, this policy will be disseminated, as appropriate, to students, staff, and parents and will be
available to the general public upon request.

Regulations will be developed to address safety concerns in the schools, and appropriate
sanctions for violations of this policy by students will be addressed in the Student Discipline Code of
Conduct.

Adopted: 7/2/03
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SUBJECT: CODE OF CONDUCT ON SCHOOL PROPERTY

The District has developed and will amend, as appropriate, a written Code of Conduct for the
Maintenance of Order on School Property, including school functions, which shall govern the conduct of
students, teachers and other school personnel, as well as visitors and/or vendors. The Board of Education
shall further provide for the enforcement of such Code of Conduct.

For purposes of this policy, and the implemented Code of Conduct, school property means in or
within any building, structure, athletic playing field, playground, parking lot or land contained within the
real property boundary line of the District's elementary or secondary schools, or in or on a school bus;
and a school function shall mean a school-sponsored extracurricular event or activity regardless of

‘where such event or activity takes place, including those that take place in another state.

The District Code of Conduct has been developed in collaboration with student, teacher,
administrator, and parent organizations, school safety personnel and other school personnel.

The Code of Conduct shall include, at a minimum, the following:

a)  Provisions regarding conduct, dress and language deemed appropriate and acceptable on
school property and at school functions, and conduct, dress and language deemed
unacceptable and inappropriate on school property; provisions regarding acceptable civil and
respectful treatment of teachers, school administrators, other school personnel, students and
visitors on school property and at school functions; the appropriate range of disciplinary
measures which may be imposed for violation of such Code; and the roles of teachers,
administrators, other school personnel, the Board of Education and parents/persons in
parental relation to the student;

b)  Provisions prohibiting discrimination, bullying and/or harassment against any student, by
employees or students on school property, at a school function, or off school property when
the actions create or would foreseeably create a risk of substantial disruption within the
school environment or where it is foreseeable that the conduct might reach school property,
that creates a hostile environment by conduct, with or without physical contact, threats,
intimidation or abuse (verbal or non-verbal), of such a severe nature that:

1. Has or would have the effect of unreasonably and substantially interfering with a
student's educational performance, opportunities or benefits, or mental, emotional
and/or physical well-being; or

2. Reasonably causes or would reasonably be expected to cause a student to fear for
his/her physical safety.

(Continued)
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SUBJECT: CODE OF CONDUCT ON SCHOOL PROPERTY (Cont'd.)

g)

h)

When the term "bullying" is used, even if not explicitly stated, such term includes
cyberbullying, meaning such harassment or bullying that occurs through any form of
electronic communication.

Such conduct shall include, but is not limited to, threats, intimidation, or abuse based on a
person's actual or perceived race, color, weight, national origin, ethnic group, religion,
religious practices, disability, sexual orientation, gender as defined in Education Law Section
11(6), or sex; provided that nothing in this subdivision shall be construed to prohibit a denial
of admission into, or exclusion from, a course of instruction based on a person's gender that
would be permissible under Education Law Sections 3201-a or 2854(2) (a) and Title IX of
the Education Amendments of 1972 (20 USC Section 1681, et seq.), or to prohibit, as
discrimination based on disability, actions that would be permissible under 504 of the
Rehabilitation Act of 1973;

Standards and procedures to assure security and safety of students and school personnel;

Provisions for the removal from the classroom and from school property, including a school
function, of students and other persons who violate the Code;

Provisions prescribing the period for which a disruptive student may be removed from the
classroom for each incident, provided that no such student shall return to the classroom until
the Principal (or his/her designated School District administrator) makes a final
determination pursuant to Education Law Section 3214(3-a)l or the period of removal
expires, whichever is less;

Disciplinary measures to be taken for incidents on school property or at school functions
involving the use of tobacco, the possession or use of illegal substances or weapons, the use
of physical force, vandalism, violation of another student's civil rights, harassment and
threats of violence;

Provisions for responding to acts of discrimination, bullying and/or harassment against
students by employees or students on school property, at a school function, or off school
property when the actions create or would foreseeable create a risk of substantial disruption
within the school environment or where it is foreseeable that the conduct might reach school
property, pursuant to clause (b) of this subparagraph;

Provisions for detention, suspension and removal from the classroom of students, consistent
with Education Law Section 3214 and other applicable federal, state and local laws,
including provisions for school authorities to establish procedures to ensure the provision of
continued educational programming and activities for students removed from the classroom,
placed in detention, or suspended from school, which shall include alternative educational
programs appropriate to individual student needs;

(Continued)
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SUBJECT: CODE OF CONDUCT ON SCHOOL PROPERTY (Cont'd.)

i)

3

k)

D

P

Procedures by which violations are reported and determined, and the disciplinary measures
imposed and carried out;

Provisions ensuring the Code of Conduct and its enforcement are in compliance with state
and federal laws relating to students with disabilities;

Provisions setting forth the procedures by which local law enforcement agencies shall be
notified of Code violations which constitute a crime;

Provisions setting forth the circumstances under and procedures by which parents/persons in-
parental relation to the student shall be notified of Code violations;

Provisions setting forth the circumstances under and procedures by which a complaint in
criminal court, a juvenile delinquency petition or person in need of supervision ("PINS")
petition as defined in Articles 3 and 7 of the Family Court Act will be filed;

Circumstances under and procedures by which referral to appropriate human service agencies
shall be made;

A minimum suspension period for students who repeatedly are substantially disruptive of the
educational process or substantially interfere with the teacher's authority over the classroom,
provided that the suspending authority may reduce such period on a case-by-case basis to be
consistent with any other state and federal law. For purposes of this requirement, as defined
in Commissioner's Regulations, "repeatedly is substantially disruptive of the educational
process or substantially interferes with the teacher's authority over the classroom" shall mean
engaging in conduct which results in the removal of the student from the classroom by
teacher(s) pursuant to the provisions of Education Law Section 3214(3-a) and the provisions
set forth in the Code of Conduct on four (4) or more occasions during a semester, or three (3)
or more occasions during a trimester, as applicable;

A minimum suspension period for acts that would qualify the student to be defined as a
violent student pursuant to Education Law Section 3214(2-a)(a). However, the suspending
authority may reduce the suspension period on a case-by-case basis consistent with any other
state and federal law;

A Bill of Rights and Responsibilities of Students which focuses upon positive student
behavior and a safe and supportive school climate, which shall be written in plain-language,
publicized and explained in an age-appropriate manner to all students on an annual basis; and

(Continued)
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SUBJECT: CODE OF CONDUCT ON SCHOOL PROPERTY (Cont'd.)

r)  Guidelines and programs for in-service education programs for all District staff members to
ensure effective implementation of school policy on school conduct and discipline, including
but not limited to, guidelines on promoting a safe and supportive school climate while
discouraging, among other - things, discrimination, bullying and/or harassment against
students by students and/or school employees; and including safe and supportive school
climate concepts in the curriculum and classroom management.

The District's Code of Conduct shall be adopted by the Board of Education only after at least one
(1) public hearing that provided for the participation of school personnel, parents/persons in parental
relation, students, and any other interested parties.

The Code of Conduct shall be reviewed on an annual basis, and updated as necessary in
accordance with law. The District may establish a committee pursuant to Education Law Section
2801(5)(a) to facilitate review of its Code of Conduct and the District's response to Code of Conduct
violations. The School Board shall reapprove any updated Code of Conduct or adopt revisions only after
at least one (1) public hearing that provides for the participation of school personnel, parents/persons in
parental relation, students, and any other interested parties. The District shall file a copy of its Code of
Conduct and any amendments with the commissioner, in a manner prescribed by the Commissioner, no
later than thirty (30) days after their respective adoptions.

The Board of Education shall ensure community awareness of its Code of Conduct by:

a)  Posting the complete Code of Conduct on the Internet website, if any, including any annual
updates and other amendments to the Code;

b)  Providing copies of a summary of the Code of Conduct to all students in an age-appropriate
version, written in plain language, at a school assembly to be held at the beginning of each
school year;

¢) Providing a plain language summary of the Code of Conduct to all parents or persons in
parental relation to students before the beginning of each school year and making the
summary available thereafter upon request;

d)  Providing each existing teacher with a copy of the complete Code of Conduct and a copy of
any amendments to the Code as soon as practicable following initial adoption or amendment
of the Code. New teachers shall be provided a complete copy of the current Code upon their
employment; and

e) Making complete copies available for review by students, parents or persons in parental
relation to students, other school staff and other community members.

(Continued)
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SUBJECT: CODE OF CONDUCT ON SCHOOL PROPERTY (Cont'd.)
Privacy Rights

As part of any investigation, the District has the right to search all school property and equipment
including District computers. Rooms, desks, cabinets, lockers, computers, etc. are provided by the
District for the use of staff and students, but the users do not have exclusive use of these locations or
equipment and should not expect that materials stored therein will be private.

Education Law Sections 11(8), 801-a, 2801 and 3214
Family Court Act Articles 3 and 7

Vehicle and Traffic Law Section 142

8 NYCRR Section 100.2

NOTE: Refer also to District Code of Conduct

Adoption Date: 5/30/12
Revised: 8/28/2013
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SUBJECT: STATEWIDE UNIFORM VIOLENT INCIDENT REPORTING SYSTEM
(UVIRS)

In compliance with the Uniform Violent Incident Reporting System, the District will record each
violent or disruptive incident that occurs on school property or at a school function. On or before
September 30 of each year (commencing 2002), the District will submit an annual report of violent or
disruptive incidents by each building and/or program under its jurisdiction. Copies of such incident
reports will be retained for the time prescribed by the Commissioner in the applicable records
retention schedule. These reports will be available for inspection by the State Education Department

upon request.

All personally identifiable information included in a violent or disruptive incident report will be
confidential and will not be disclosed to any person for any purpose other than that specified in
Section 2802 of the Education Law, except as otherwise authorized by law.

Beginning with the 2002-2003 school year, the District will include a summary of the District's
annual violent or disruptive incident report in its School District Report Card in the format prescribed
by the Commissionetr.

Education Law Section 2802
8 New York Code of Rules and Regulations
(NYCRR) Section 100.2(gg)

Adopted: 7/2/03



POLICY

2023 3430

Community Relations

SUBJECT: CHESTER UNION FREE SCHOOL DISTRICT DIVERSITY EQUITY &
INCLUSION (DEI)

The Chester Union Free School District is committed to providing a safe
and welcoming learning environment for all students, staff, and families.

e We strive to ensure all students have equal access to opportunities that contribute to their success.
e We actively work to support the academic, social, and emotional development of our students.

e We commit to cultivating an environment where individuals are empathetic towards one another,
seeking to understand and appreciate different perspectives.

e We aim to build connections, bridge divides, and promote collaboration among students, staff,
and families.

e We believe that every voice matters and seek to create an inclusive environment where
everyone's ideas, opinions, and experiences are heard, respected, and considered.

e We believe the diversity of our backgrounds, experiences, and perspectives enriches our school
community, promotes innovation, and strengthens our ability to achieve our goals.

Through these commitments, we aim to foster a culture that embraces inclusivity as a fundamental
value, driving innovation, collaboration, and excellence in education.

Adoption Date 12/20/2023
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SUBJECT: EMERGENCY CLOSINGS

On days school is delayed or closed because of any emergency or bad weather conditions, the district
will continue to use a notification system to notify the school community of the status of the situation
and decisions made about the school day. The notification system is a voice and text messaging alert
service that enhances our communication in the event of an emergency or weather related school
closing. The service, allows the school to send important school messages to cell phone text
messaging numbers, two email addresses, and up to four telephone numbers per family in the
database. In the event of an actual emergency, please do not telephone the schools so that telephone
lines remain open for emergency communication.

Adopted: 7/02/03
Revised: 8/25/10
Revised: 8/25/15
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SUBJECT: EMERGENCY SCHOOL CLOSINGS: EXTRAORDINARY CONDITION
DAYS/STUDENT ATTENDANCE

Days of Session

School districts must be in session for all students, including students with disabilities, for not
less than 180 days. Included in the 180 days are days on which attendance is taken; days on which
Regents examinations, State Assessments or local examinations are given, and days on which
Superintendent's Conference Days are held.

Legal Holidays

District officials may not schedule days of session on a Saturday or a legal holiday except
Washington's Birthday, Lincoln's Birthday and Good Friday (however, driver education classes may
be conducted on a Saturday).

Legal holidays include: New Year's Day; Dr. Martin Luther King, Jr. Day; Lincoln's Birthday;
Washington's Birthday; Memoral Day; Independence Day; Labor Day; Columbus Day; Veterans'
Day; Thanksgiving Day; and Christmas Day.

Length of School Day

The minimum length of the school day for purposes of generating state aid is 5.0 hours for full-
day kindergarten through grade 5, and 5.5 hours for grades 6 through 12. These hours are exclusive of
the time allowed for lunch. If the School District establishes a school calendar in excess of 180
required days, the excess days need not comply with the mandated daily time requirements.

Extraordinary Conditions

The length of the school day requirement does not apply if schools open late or close early due to
extraordinary circumstances beyond their control. Similarly, because of circumstances beyond its
control, the School District may lose whole days of instruction due to emergency school closings.

Pursuant to Education Law Section 3604(7), if the Commissioner of Education finds that the
schools of the District were not in session for 180 days because of extraordinarily adverse weather
conditions, impairment of heating facilities, insufficiency of water supply, shortage of fuel, lack of
electricity, natural gas leakage, unacceptable levels of chemical substances, or the destruction of the
school building either in whole or in part, the Commissioner is authorized to excuse up to five (5) days
under certain circumstances.

(Continued)
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SUBJECT: EMERGENCY SCHOOL CLOSINGS: EXTRAORDINARY CONDITION
DAYS/STUDENT ATTENDANCE (Cont'd.)

For the District to receive such a "waiver" from the Commissioner, the Commissioner must find
that those "lost days" of instruction could not have been made up by using, for the secondary grades,
all scheduled vacation days which occur prior to the first scheduled Regents examination day in June;
and, for the elementary grades, all scheduled vacation days which occur prior to the last scheduled
Regents examination day in June. Scheduled vacation days that may be used include days of religious
observance associated with Passover, Easter and other religious holidays. Only Saturdays, Sundays,
and legal holidays are excluded from days that may be used for this purpose.

Requests for excusal must be made in writing to the State Education Department at the close of
the school year. If scheduled vacation days and days waived by the Commissioner are insufficient and
the School District still remains one (1) or more days short of the 180 days, the District may schedule
additional sessions after Regents examinations, through June 30, to satisfy the length of session
requirement. .

In the event that only one (1) building in the District will be short the required days of session
because of some extraordinary condition, the day(s) for only that building must be made up by using
all scheduled vacation days before an excusal can be given.

The rescheduling/make up of "lost days" of instruction will take into consideration collective
bargaining agreements as may be applicable.

A declaration of a State of Emergency by the Governor due to adverse weather conditions does
not authorize the school districts affected to operate an annual session of less than 180 days.

Reporting

Pursuant to Commissioner's Regulations Section 155.17(h), each Superintendent shall notify the
Commissioner of Education as soon as possible whenever the emergency plan or building-level school
safety plan is activated and results in the closing of a school building in the District; and shall provide
such information as the Commissioner may require. School districts within a Supervisory District shall
provide such notification through their District Superintendent, who shall be responsible for notifying
the Commissioner. Such information need not be provided for routine snow emergency days.

Education Law Sections 3210, 3602(4), 3604(7), and 3604(8)
General Construction Law Section 24

General Municipal Law Section 92-¢

8 New York Code of Rules and Regulations (NYCRR),
Sections 155.7 and 155.17 and Part 175

Adopted: 12/20/07





