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MASTER AGREEMENT 2021-2024

CONTRACT
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TableA

, 'Thrs agreement entered |nto thls 26th day of January 2021 and explres the 1st day ofJuly 2024 by and between the .
- Board of Educatlon of Montrose Commumty School Districts, Genesee and Saglnaw Countles Montrose MI ‘
'herelnafter called the ”Board” and the Montrose Latchkey Personnel ”Assocratron” S

ARTECLE i
REC@GNHTH@N

"¢

A ,‘The Board hereby recogmzes the. Assoc1at|on as the exclusuve bargammg representatwe as deflned in Sectlon

] of Act 379, Public Acts of 1965, for-all Latchkey Personnel : :
B. The Board agrees. ot to: negotlate wrth any Latchkey Personnel organlzatlon other than the Assoc1at|on for
- _the duratron of this: agreement Nothlng contained herein shall be construed to’ prevent any’ mdlvrdual
employee from presentmg a grlevance and havrng the grlevance adjusted wrthout lnterventnon of the
: .‘Assouatron : - S : SRR o
C CIassrf’ cations.’
Latchkey Alde :
‘ 2 Latchkey A55|stant Supervrsor
T ,3. Latchkey Supervrsor

e ST CARTICLER e
I COMPENSATH@N _- LT

A lnasmuch that the flscal stablllty of the District is in the best mterests of all employee groups it is also
o A-recognlzed that all employees must be recognlzed as partners in the shared efforts to maintain adequate

R resources: As such the followmg compensatlon agreement shall remain in effect for the duratlon of thls . 7' o

.. agreement.

B.‘""Beglnnmg w1th the flrst day after board approval on of the contract on January 26 2021 and for the duratlon Q .

7. of this agreement compensatlon for Assocratlon members shall be based on the salary schedule shown in"
S “Table A. Annual adjustments to this schedule shall be calculated on the baS|s of the District’ s general fund
.': Tbalance as determlned by the offlcral frnanC|al audrt for the prewous school year as follows

S Audnted General Fund Balance : ’;Compensatr@n Formula

_General Fund Balance less than 10% . ol Freeze in Salary and No Step lncrease :

:General Fund Balance-equal to 10% - | o Step Increase - - - -

General Fund Balance equal to or- greater than 11% 1:0.75% (0.0075) increase to the base

: . -General Fund Balance equal to or greater than 12%

“An-additional 0. 75% (0.0075) increase to the 1

_ base (cumulatlve galn of 1 5% (0 015) to the. base

C. The followmg table reflects the 2020 2021 hourly wage by step Ievel for the vafious Latchkey

classuf“catuons For the 2021-22, 2022 23, and 2023 24 school years the wages shall be calculated by

= usmg the wage scale from 2020 21,

*oazow Ty 5 siz ,

‘

| Q

“|'supervisor - . | 2020 2021 ' 514 73 $15 10 $15 48 $15 86 $16 26 $16 67 517 08|




-D.. Longevrty wrll be paid to the Assrstant Supervnsor and Supervrsor as follows

o

E One-tlme cash payments are contrngent upon the Latchkey program operatlng at a prof' t as determmed by._i-, ;V 0

LONGEVlTY For ea

chyearbeyondgyears .;'-!: o o L

(AssrstantSuperwsorandSupervnsoronly) T PP T Lo

- 10 YEARS - .59

1.5.YEARS. CB5 L
'onEARs T | e
25YEARS “?&;'77jatu S S

the D|str|ct’s ofﬁcral audit forthe. prevnous school year (Example ‘Acash: payment in January 2021 is! R

contmgent upon the program operatlng ata proflt durmg the 2019 2020 school year)

| :EOperatmg Pro'r" t Over $1 500. 00 -\[,Operatlng Prof' t Over $3 000 00 517}; S

< [ AIDE* -

' One time cash’ payment of $200 00 One time.cash payment 0f$200.00. |- e

- 1 ASSlSTANT SUPERVISOR -,One time cash- payment 0f $285.00" | One time cash payment of $570.00 | S
i v";SUPERVlSOR i ,.One tlme cash payment of $460 00 i One tlme cash payment of $920 00 b L

- .4 *For the Alde to recelve the stlpend they must have worked a mmrmum of 1 000 hours for the program durlng the:; .“ '
operatmg school year - . . :

HNSURANCE | '-j S o j;'-. o N

( ;‘\issnstant Supervnsor The employer wrll pay the employ
' ubSIdy W|ll be pard inthe followmg manner. -
A Cash optron in the amount of $40 00 per month

R i.'.bene’r' ts Under. Dlstnct-sponsored msurance pla

: U fterm dlsablllty or group.term life insurance: Thi
e premrum for such quallﬂed beneﬁt by means 0

.,‘—:::jf jplan R

It is the employee s respon5|b|l|ty to elect optlon A
ons W||| be mstrtuted beglnnmg W|th the month of contract ratlﬁcat|on

B optl

- 2 'Supervusor
e paylng up to the.dete
LA The ‘Board will pay: ‘up to the hard cap; or 80%

A ; - 100% of remainder of any m

"+ . "B. Any conitribution paid by the employe
~ ' underthe means of compensatlon e
G Should the Latchkey Superwsor choose t
elrglble fora. "cash in lieu of" optlon of $150 00 per month Employees electlng to take advantage of th|s optlon .

: '_should notlfy the payroll and beneﬁts offi cein wrltlng

ee a sub5|dy to be used for health msurance optrons The ', o ;. ;"

i-'

for 12 months (from Wthh appllcable W|thhold|ng W|ll be .. et
: _,made) |f the employee averages. SIX {6) or. more hours work per day ona regular basis or if apphcable cash- SR

. option in.the amount of $35 00-per. ‘month. for: 12. months (from WhICh appllcable wrthholdmg wrll be made) |f
" the employee averages less than six (6 :
;- District-paid premium equal to the cas

) hours work per ‘day oi a regular baS|s ‘
h optlon in (a) above. to be applled toward the purchase of quallfled

n |nclud|ng, but not l|m|ted to, long—term dlsablllty, short- -

e employee must elect to pay the remainder. of the: requlred
f compensatlon reductlon pursuant to the terms of a cafeterra

or optlon B and notlfy the busmess off“ ce of thelr electron Cash

l
l- L
I

The dlstrrct wrll prowde a smgle major medrcal msurance plan accordlng to the Board's annual electlon of

rmmed hard.cap ‘or 80% of fotal. plan cost :
of exrstlng srngle medlcal msurance premlum plus 100% of

_ :smgle medrcal msurance premlum mcrease up to the amount of the medrcal CPI rate Employees wnll pay o _-f; A

edical insurance’ premrum increase. : S
ee shall be pald through pre tax contrlbutlon to the premrum payment

ductlon agreements (Sectnon 125 Plan) e o
o not take: ‘the dlstnct offered health care lnsurance, they wull be 3) -



ARTICLElV =~
~ LEAVES ‘ '

:A.':"Slck Trme The Assrstant Supervrsor and Supervnsorwrll recelve ten (10) days peryear - S
-~ B. ;jPersonalTlme AssrstantSupervrsor Two (2) days personal leave will be. granted Unused personal leave

“may accumulate as sick: leave: Supervrsor Three (3) days personal leave wrll be granted Unused personal
" leave may accumulate as sick leave. = N
R _v_»Leaves of absence wrth pay: chargeable agalnst the employee s allowance C . S
B A A maX|mum of flve (5) days per school year for famrly |llness or mjury of an lmmedlate famlly
. member. - : S
AT A Adoctor’s appomtment that cannot be scheduled another tlme _ S U
e '3.'ﬁlmmed|ate family is defiried as spouse children; stepchlldren grandchlldren parent or equrvalent
S mother-ln law father-ln—law brother brother—m law, srster srster—m law grandparents of elther i
SR spouse or. any famlly member reS|d|ng in.the household AR
[ A4'._: ‘Any employee may take a maximum five: (5) days per: year for a death in the lmmedlate famlly
s -An employee may take one. (1) day per year to. attend- or partlcupate ina funeral Coe S
D The total unused portlon of the annual sick leave allowance shall be permitted to accumulate to a maxrmum L
-0f 720 hours If an employee is. terminated for any reason after.ten (10) years of employment half (1/2) the
accumulated srck Ieave shall be pald at the followmg rate Mmrmum Wage Rate

: ARTICLE V.
PROFESSIONAL DEVELOPMENT

A employees must comply W|th the state reqwrements for l|censmg The dlstrlct wrll not cover the cost of the

:“-',:"»?trammg I s LD T T e e O

ARTICLE Vl
MlSCELLAI\l EOUS

A A newly hlred alde must complete 20 workmg days on probatlon A probatlonary employee whose serwce |s B o
. -_;deemed unsatlsfactory may be termmated at the will of the Board of Educatlon No SICk leave pald holldays L
o frlnges of any: kind shall be granted toa probatlonary employee SR
B The. holldays shown below will be pald to the Supervrsor and Assrstant Supervrsor only WIth each posrtlon R
R -'belng credrted at the rate of 8 hours per day : '

o [July gt
- :|_Labor Day. -

e 3Thanksg|vmg

e ChrlstmasDay o

.| NewYear'sDay .~

| Good Friday - .

. ' HMemonal Day . - : : e e
T Afloatlng holldayto be determlned by the Supervrsor |

C. When school |s not m se55|on due to mclement weather all classuflcati'o'ns' shall be paldj up_to;a ma'>'(im:um‘ .
number ofthree (3) snow days per year : : o T '




- . 1 -
_ .‘D. lnclement weather days sha|| be pald at the rate of 8- hours per day for the Assrstant Supervrsor and | 1 o

. Supervisor. Inclement weather days for aides shall be pa|d atan average hourly rate that is determm]ed by

SR _the Supervisor:- - |
. O - E. ~'In'the'event that |t is necessary for the Supervrsor to work past 8 hours per day or 40 hours per: week he/she

’ shaII be given compensatron time at the rate of one and one- half times (1. 5). Compensatlon hours must be " S

.f’documented and submltted in wntmg to the- payroll off‘ ce wrthln 48 hours of accrual Earned compensatlon
- time may. notbe used more than two (2) consecutive. days ata time and may not be- used in conjunctlon wrth
e ':personal days AII compensatlon tlme must be used by June: 30 of each year B S j L -



ARTICLE VI
DURATION OF AGREEMENT

This agreement shall be effective as of January 26, 2021 and shall terminate on July 1,2024 and may only be
amended and/or renewed by mutual agreement.

| © ° MONTROSE éOMMUNITY SCHOOLS, -~
MONTROSE comxlégéw;&uoms "ATCHKEY R GENESEE & SAGINAW COUNTIES, Ml by'the -
: MONTROSE BOARD OF EDUCATION
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