
































The Palm Beach County Classroom Teachers Association (CTA)
Collective Bargaining Agreement Negotiations — School Year 2023-2024
Proposed Language Re-Openers by Section for District Management

Softball
High School Head Varsity Softball Coach $3644+-53,700
High School Head J.V. Softball Coach $2757 2,800
High School Assist. Softball Coach (2 per school) $2424-$2,200
Special Olympics
All Levels - Special Olympics (paid to an employee or shared
among employees who prepare students for and supervise eligible $2,410
students at official Special Olympic competitive events)
Student Council
County Countil of Student Councils (one per School District) | $2,410
Student Government
High School Student Government Sponsor $2,410
Middle School Student Government Sponsor $1,264
Swimming/Diving
High School Girls Head Swim/Dive Coach $3641 $4,000
High School Girls Assist. Swim/Dive Coach $2424 $3,000
High School Boys Head Swim/Dive Coach $4,000
High School Boys Assist. Swim/Dive Coach $3,000
Tennis
High School Girls Head Tennis Coach $2416-2,500
High School Girls Assist. Tennis Coach (1 per school) $2424-2 200
High School Boys Head Tennis Coach $2,500
High School Boys Assist. Tennis Coach (1 per school) $2,200
Track
| High School Girls Head Track Coach $3641 4,000
High School Girls Assist. Track Coach (2 per school) $2424 $3,000
High School Boys Head Track Coach $4,000
High Schools Boys Assist. Track Coach (2 per school) $3,000
Middle School Head Track Coach $2,124
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The Palm Beach County Classroom Teachers Association (CTA)
Collective Bargaining Agreement Negotiations — School Year 2023-2024
Proposed Language Re-Openers by Section for District Management

Volleyball
High School Girls Head Volleyball Coach $3611 $3,700
High School Girls Head J.V. Volleyball Coach $275% $2,800
High School Girls Assist. Volleyball Coach (4 per school) $2424 $2,200
High School Girls Varsity Head Beach Volleyball Coach $3,700
High School Girls J.V. Head Beach Volleyball Coach $2,800
High School Girls Assist. Beach Volleyball Coach (2 per school) $2,200
High School Boys Head Volleyball Coach $3,700
High School Boys Head J.V. Volleyball Coach $2,800
High School Boys Assist. Volleyball Coach (2 per school) $2,200
Middle School Head Volleyball Coach $2,124

Water Polo
High School Girls Head Water Polo Coach $2,500
High School Girls Assist. Water Polo Coach (1 per school) $2,200
High School Boys Head Water Polo Coach $2,500
High School Boys Assist. Water Polo Coach (1 per school) $2,200

Weightlifting

High-Sechool-GymnastiesANeight-Geaeh High School Girls Head
Weightlifting Coach $21424-$2,500
High School Girls Assist. Weightlifting Coach (1 per school) $2,200
High School Boys Head Weightlifting Coach $2,500
High School Boys Assist. Weightlifting Coach (1 per school) $2,200

Wrestling

| High School Girls Head Wrestling Coach $3644 $3,700

High School Girls J.V. Head Wrestling Coach $2757 $2,800
High School Girls Assist. Wrestling Coach (2 per school) $21424 $2,200
High School Boys Varsity Head Wrestling Coach $3,700
High School Boys J.V. Head Wrestling Coach $2,800
High School Boys Assist. Wrestling Coach (2 per school) $2,200

Yearbook
High School Yearbook Advisor $2,124
Middle School Yearbook Advisor $1,264
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The Palm Beach County Classroom Teachers Association (CTA)
Collective Bargaining Agreement Negotiations — School Year 2023-2024
Proposed Language Re-Openers by Section for District Management

Appendix J — District and School Tutorial Program Hourly Rate (page 148)

Current Language
The hourly rate of pay for tutoring in a District or in a School tutorial program where the employee is

paid by the District shall be $25.00 effective upon Board approval.

Proposed Language
The hourly rate of pay for tutoring in a District or in a School tutorial program where the employee is

paid by the District shall be $25:66 $37.00 effective upon Board approval.

Tentative Agreement: Date: ‘TN wl 34\33
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The Palm Beach County Classroom Teachers Association (CTA)
Collective Bargaining Agreement Negotiations — School Year 2023-2024
Proposed Language Re-Openers by Section for District Management

Article VIII = Section J — Retirement Benefits (page 122)

Current Language

7. Employees who have been in the District a minimum of four (4) school years who submit their written
resignation or retirement to their Principal/Director and to the Department of Compensation and Employee
Information Services by February 1%, shall receive an early notification incentive payment of $500 minus
standard deductions. The employee must work through the end of that school year, and payment will be
made in the last paycheck of that school year. The resignation/retirement will not be revocable by the
employee unless the District agrees. This incentive payment is not applicable to those employees who are on
either a school-site or District Assistance Plan, entering or who are in the DROP Program or who are leaving
the District after having been in the DROP Program.

Proposed Language

7. Employees who have been in the District a minimum of four (4) school years who submit their written
resignation or retirement to their Principal/Director and to the Department of Compensation and Employee
Information Services byFebruary—1" April 1 shall receive an early notification incentive payment of $5080
$1,000 minus standard deductions. The employee must work through the end of that school year, and
payment will be made in the last paycheck of that school year. The resignation/retirement will not be
revocable by the employee unless the District agrees. This incentive payment is not applicable to those
employees who are on either a school-site or District Assistance Plan, entering or who are in the DROP
Program or who are leaving the District after having been in the DROP Program.

Employees who submit their resignation or retirement by April 1 and remains on a paid status
through the last day of his/her contract year will continue to be covered by the District’s insurances,
as outlined in Article VIII, Section H, provided the employee makes proper payment of his/her share
of the insurance premiums through payroll deductions or other means of payment mutually agreed
to by that employee and the District.

Employees providing early notice of resignation or retirement does not prevent an employee from
seeking and obtaining temporary employment for summer school or other summer programs in the

District.
Tentative Agreement: Date: q ! \j’g )‘\;}3
Sch/o/ol/Pistrict of Palm Beach County: QI Beach Cla4sroom Teachers Association:

Tim Kubrick, Chief Human Resources -e-cu\ﬂme Director



The Palm Beach County Classroom Teachers Association (CTA)
Collective Bargaining Agreement Negotiations — School Year 2023-2024
Proposed Language Re-Openers by Section for District Management

Appendix A5 — Bistrict-and School-Tuterial ProgramHourly Rate (page 193)

Proposed Language & Title - Appendix A5 - ESE Differentiated Pay Supplement for ESE Center Schools

MEMORANDUM-OFUNDERSTANDING

The Parties recognize the unique needs of the students at Royal Palm School and Indian Ridge School.
Therefore, the Parties agree to provide all T-bargaining unit employees, at either of these District ESE
Center Schools, with the Differentiated Pay Supplement for Exceptional Student Education. Teachers
who are not already assigned to one of the agreed upon ESE job codes will receive the ESE
Differentiated Pay Supplement for any days worked at these schools. Teachers who are not assigned to
one of the approved ESE Job Codes, per the Collective Bargaining Agreement, and transfer out of a
District ESE Center School will no longer be eligible for this supplement.

Tentative Agreement: Date: q“'f 9&32

School District of Palm Beach County: sm%each dassroom Teachers Association:
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Tim Kubrick, Chief Human Resources Katz E%c-u--. D|rector




The Palm Beach County Classroom Teachers Association (CTA)
Collective Bargaining Agreement Negotiations — School Year 2023-2024
Proposed Language Re-Openers by Section for District Management

As a result of Relief Joint Study — Article Ill, Section B 5. d (page 49)

Current Lanquage

5.  Prohibition against requiring an elementary teacher to stay with his/her students when such
students are with another teacher and relief time for elementary teachers.

d. The Parties agree to establish an ad hoc Joint Study Committee comprised of three (3)
appointees from each Party to study and make recommendations to the Superintendent and
to the Association President concerning the use of and the number of minutes provided for
Relief Time. Such Joint Committee is charged with completing its task within thirty (30) days
after the ratification and approval of this contract.

Proposed Language

5.  Prohibition against requiring an elementary teacher to stay with his/her students when such
students are with another teacher and relief time for elementary teachers.

(Remove item d. from Contract as completed)

Tentative Agreement: Date: Oﬂfz lj/ 5}&9’%
Schoo] District of Palm Beach County: (-)alm Beach Classroom Teachers Association:
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Tim Kubrick, Chief Human Resources
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The Palm Beach County Classroom Teachers Association (CTA)
Collective Bargaining Agreement Negotiations — School Year 2023-2024
Proposed Language Re-Openers by Section for District Management

As a result of the Compensatory Time Joint Study — Art Il Sect A.6. (page 21)

Current Language (Article Il — Sect A 6.) — Page 21

6. Employees shall be permitted, when they are not scheduled for a prior specific activity, to leave
school at the time their students do in order to keep necessary medical/dental appointments, or
other appointments approved by the Principal. Prior arrangements shall be made with the
Principal. This provision shall be used by employees only when other arrangements are not
practicable or not possible. The Principal will act in a fair and reasonable manner when granting
or denying permission for employees to leave school at the time their students leave.

Proposed Language

6. Employees shall be permitted, when they are not scheduled for a prior specific activity, to leave
school at the time their students do in order to keep necessary medical/dental appointments, or
other appointments approved by the Principal. Prior arrangements shall be made with the
Principal. This provision shall be used by employees only when other arrangements are not
practicable or not possible. The Principal will act in a fair and reasonable manner when granting
or denying permission for employees to leave school at the time their students leave. Employees
will be allowed to use Compensatory Time for the reasons listed above.

Tentative Agreement: Date: ‘ ‘7/ ?«&
Scfy@ District of Palm Beach County: alr\Beach Cléxssroom Teachers Association:
OJ\-;\/ W [ &

Tim Kubrick, Chief Human Resources atz, Execut'lve DKector
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The Palm Beach County Classroom Teachers Association (CTA)
Collective Bargaining Agreement Negotiations — School Year 2023-2024
Proposed Language Re-Openers by Section for District Management

As a result of the Compensatory Time Joint Study — Appendix A9 (page 208)

Current Language (APPENDIX A9) — Page 208

APPENDIX A9 — COMPENSATORY TIME JOINT STUDY COMMITTEE

The Parties agree to establish an ad hoc Joint Study Committee comprised of six (6) appointees from
each Party to study and make recommendations to the Superintendent and to the Association
President concerning compensatory time. Such Joint Committee is charged with completing its task no
later than thirty (30) days prior to bargaining for the 2023-2024 school year.

Proposed Language

(Remove from Contract as completed)

f\ N 5
Tentative Agreement: Date: q ! l'f/ofé)dfz’
Schjgl\ District of Palm Beach County: Palm Beach Claésroom Teachers Association:
Tim Kubrick, Chief Human Resources us Katz_E%ecutivé\Dirigctor
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The Palm Beach County Classroom Teachers Association (CTA)
Collective Bargaining Agreement Negotiations — School Year 2023-2024
Proposed Language Re-Openers by Section for District Management

As a result of the Start/End of Day Joint Study — Appendix A8 (page 207)

Current Lanqguage (APPENDIX A8) — Page 207

APPENDIX A8 — START/END OF DAY JOINT STUDY COMMITTEE

The Parties agree to establish an ad hoc Joint Study Committee comprised of six (6) appointees from
each Party to study and make recommendations to the Superintendent and to the Association
President concerning supervision duties that affect the start/end of duty day. Such Joint Committee is
charged with completing its task no later than thirty (30) days prior to bargaining for the 2023-2024
school year.

Proposed Language

(Remove from Contract as completed)

Tentative Agreement: Date: ; (//&;Z\)
Sc'h/)ool District of Palm Beach County: (Q}Z;a ch Cléssroom Teachers Association:
tﬁ"\;\»

ﬁm Kubrick, Chief Human Resources \]T]S a z,—E-x t%:Dlrector
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The Palm Beach County Classroom Teachers Association (CTA)
Collective Bargaining Agreement Negotiations — School Year 2023-2024
Proposed Language Re-Openers by Section for District Management

Current Language (APPENDIX A7) — Page 206

APPENDIX A7 — SCHOOL COUNSELORS JOINT STUDY COMMITTEE

The Parties agree to establish an ad hoc Joint Study Committee comprised of six (6) appointees from
each Party to study and make recommendations to the Superintendent and to the Association
President concerning certified school counselors and their duties and assignments. Such Joint
Committee is charged with completing its task no later than thirty (30) days prior to bargaining for the
2023-2024 school year.

Proposed Language

(Remove from Contract as completed)

Tentative Agreement: Date: O{ I 15/ 9 A%’-?
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The Palm Beach County Classroom Teachers Association (CTA)
Collective Bargaining Agreement Negotiations — School Year 2023-2024
Proposed Language Re-Openers by Section for District Management

Contract Language

As a result of the Secondary ESE Employee Joint Study — Art. lll Sect C.3. (page 52)

Current Language (Art. lll Sect C.3.) — Page 52

Section C - Professional Qualifications and Assignments

3.

Secondary employees shall not be assigned to more than two (2) distinct academic fields or be
assigned to more than three (3) distinct preparations that can be distinguished by recognized
differences in content and that require additional preparation.

A secondary ESE employee while teaching ESE students may be assigned to all subject areas for
which he/she is certified to teach. The Parties agree to establish an ad hoc Joint Study
Committee comprised of three (3) appointees from each Party to study and make
recommendations to the Superintendent and to the Association President concerning the
number of preparations that can be assigned to secondary ESE employees teaching ESE

students. The Committee is charged with completing this task within thirty (30) days after the
ratification and approval of this contract.

Proposed Language

(Remove from Contract as completed)

3.

Secondary employees shall not be assigned to more than two (2) distinct academic fields or be

assigned to more than three (3) distinct preparations that can be distinguished by recognized
differences in content and that require additional preparation.

A secondary ESE employee while teaching ESE students may be assigned to all subject areas for
which he/she is cemﬁed to teach —'Fhe—Pames—agree—te—est-abhsh—aﬂ—ad%c—Jemt—smdy

Tentative Agreement: Date: ?//8/ /97—.3

Sci;}(?l District of Palm Beach County: Palm Beach Classroom Teachers Association:
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PA Lat I.IEI\I‘" aqou N'I‘Y

CTA Proposal — Appendix XX — ESE Differentiated Pay | C T ﬁ
Joint Study Committee ‘

August 24, 2023 ‘

ESE DIFFERENTIATED PAY JOINT STUDY COMMITTEE

The Parties agree to establish an ad hoc Joint Study Committee comprised of up to six (6) appointees from
each Party to study and make recommendations to the Superintendent and to the Association President
concerning ESE differentiated pay supplements. Such Joint Committee is charged with completing its task no
later than thirty (30) days prior to bargaining for the 2024-2025 school year.

Tentative Agreement: Date: ? / [ ‘3/ O A 5

P& Beach Classroom Teachers Association School District of Palm Beach County
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