




















The Palm Beach County Classroom Teachers Association (CTA) 
Collective Bargaining Agreement Negotiations - School Year 2023-2024 
Proposed Language Re-Openers by Section for District Management 

Lacrosse 
High School Girls Varsity Head Lacrosse Coach $36H $3,700 

High School Girls J.V. Head Lacrosse Coach $2,800 

High School Girls Assist. Lacrosse Coach (2 per school) $2,200 

High School Boys Head Lacrosse Coach $3,700 

High School Boys J.V. Head Lacrosse Coach $2,800 

High School Boys Assist. Lacrosse Coach (2 per school) $2,200 

National Honor Society 
High School National Honor Society Sponsor $635 

Newspaper 
High School Newspaper Advisor $2,124 

Middle School Newspaper Advisor $1,264 

Psychology 
School Psychologist Administrative Duties $4,532 

School Psychology Intern Supervisor (three per School District) $2,757 

SAC 
All Levels - SAC Chairperson (must serve as SAC Chairperson at 
school employed) $1,264 

Safety Patrol 
Elementary Safety Patrol Coordinator $921 

Science/Math Club/Fair 
High School Science Club Advisor/Science Fair Coordinator $3,325 
Middle School Science Club Advisor/Science Fair Coordinator $2,124 
Elementary School Math/Science Fair Coordinator $635 

District Science/Math Fair Coordinator/Facilitator (one 
supplement per area) $1,264 

SECME 
All Levels - SECME Advisor (supplement amount listed is paid per 
semester) $1,264 

Soccer 
High School Girls Varsity Head Soccer Coach $36H $3,700 

High School Girls J.V. Head Soccer Coach $R-5-7 $2,800 

High School Girls Assist. Soccer Coach (2 per school) $2124 $2,200 

High School Boys Varsity Head Soccer Coach $3,700 

High School Boys J.V. Head Soccer Coach $2,800 

High School Boys Assist. Soccer Coach (2 per school) $2,200 

Middle School Head Soccer Coach $2,124 

Tentative Agreement: Date: _ ....,....._ ...................... ~-
School District of Palm Beach County: 

/,' 

Tim Kubrick, Chi~f Human Resources 

p !m 



The Palm Beach County Classroom Teachers Association (CTA) 
Collective Bargaining Agreement Negotiations - School Year 2023-2024 
Proposed Language Re-Openers by Section for District Management 

Softball 
Hiqh School Head Varsity Softball Coach $3EH~ $3,700 
Hiqh School Head JV. Softball Coach $2-7-5-7 2,800 
Hiqh School Assist. Softball Coach (2 per school) $2~ 24 $2,200 

Soecial Olympics 
All Levels - Special Olympics (paid to an employee or shared 
among employees who prepare students for and supervise eligible $2,410 
students at official Special Olympic competitive events) 

Student Council 
Countv Countil of Student Councils (one oer School District) $2 410 

Student Government 
Hiqh School Student Government Soonsor $2 410 
Middle School Student Government Soonsor $1,264 

Swimming/Diving 
Hiqh School Girls Head Swim/Dive Coach $3644 $4000 
Hiah School Girls Assist. Swim/Dive Coach $2424 $3,000 
Hiah School Bovs Head Swim/Dive Coach $4,000 
Hiah School Bovs Assist. Swim/Dive Coach $3,000 

Tennis 
Hiqh School Girls Head Tennis Coach $24~9 2,500 
Hiqh School Girls Assist. Tennis Coach (1 per school) $2~24 2,200 
HiQh School Boys Head Tennis Coach $2,500 
Hiqh School Boys Assist. Tennis Coach (1 per school) $2 200 

Track 
Hiah School Girls Head Track Coach $3644 4,000 
Hiah School Girls Assist. Track Coach (2 oer school) $2424 $3,000 
Hiah School Bovs Head Track Coach $4,000 
Hi9h Schools Bovs Assist. Track Coach (2 per school) $3,000 
Middle School Head Track Coach $2124 

Tentative Agreement: Date: - ++--i-=-----"----

Scho~ istrict of Palm Beach County: 

cL~ 
p 

Tim Kubrick, Chief Human Resources 



The Palm Beach County Classroom Teachers Association (CTA) 
Collective Bargaining Agreement Negotiations - School Year 2023-2024 
Proposed Language Re-Openers by Section for District Management 

Vollevball 
Hiah School Girls Head Volleyball Coach $3644 $3,700 
Hiah School Girls Head J.V. Volleyball Coach $r1-5-7 $2,800 
Hiah School Girls Assist. Volleyball Coach (4 per school) $24-24- $2,200 
High School Girls Varsity Head Beach Volleyball Coach $3,700 
High School Girls J.V. Head Beach Volleyball Coach $2,800 
High School Girls Assist. Beach Volleyball Coach (2 per school) $2,200 
Hiah School Boys Head Volleyball Coach $3,700 
Hiah School Boys Head J.V. Volleyball Coach $2,800 
Hiah School Boys Assist. Volleyball Coach (2 per school) $2,200 
Middle School Head Volleyball Coach $2,124 

Water Polo 
High School Girls Head Water Polo Coach $2,500 
High School Girls Assist. Water Polo Coach (1 per school) $2,200 
High School Boys Head Water Polo Coach $2,500 
Hiah School Boys Assist. Water Polo Coach (1 per school) $2,200 

Weightlifting 

High School GymnasticsM'eight Coach High School Girls Head 
Weiahtliftina Coach $2124 $2,500 
Hiah School Girls Assist. Weiahtliftina Coach (1 per school) $2,200 
High School Boys Head Weightlifting Coach $2,500 
High School Boys Assist. Weightlifting Coach (1 per school) $2,200 

Wrestling 
High School Girls Head Wrestling Coach $3644 $3,700 
Hiah School Girls J.V. Head Wrestling Coach $r1-5-7 $2,800 
Hiah School Girls Assist. Wrestlina Coach (2 per school) $24-24- $2,200 
Hiah School Boys Varsity Head Wrestlina Coach $3,700 
Hiah School Boys J.V. Head Wrestling Coach $2,800 
High School Boys Assist. Wrestling Coach (2 per school) $2,200 

Yearbook 
Hiah School Yearbook Advisor $2,124 
Middle School Yearbook Advisor $1,264 

Tentative Agreement: 

Scr ct;:uounfy: ers Association: 

Tim Kubrick, Chief Human Resources 



The Palm Beach County Classroom Teachers Association (CTA) 
Collective Bargaining Agreement Negotiations - School Year 2023-2024 
Proposed Language Re-Openers by Section for District Management 

Appendix J - District and School Tutorial Program Hourly Rate (page 148) 

Current Language 
The hourly rate of pay for tutoring in a District or in a School tutorial program where the employee is 

paid by the District shall be $25.00 effective upon Board approval. 

Proposed Language 
The hourly rate of pay for tutoring in a District or in a School tutorial program where the employee is 

paid by the District shall be $25.00 $37.00 effective upon Board approval. 

Tentative Agreement: 
Sch9A' District of Palm Beach County: 

?, ' ~ cl~~ 
Tim Kubrick, Chief Human Resources 

Date: 9/ l"i1/ ci.A ?,,J 
Pa Beach Classroom Teachers Association: 

irector 



The Palm Beach County Classroom Teachers Association (CTA) 
Collective Bargaining Agreement Negotiations - School Year 2023-2024 
Proposed Language Re-Openers by Section for District Management 

Article VIII - Section J - Retirement Benefits (page 122) 

Current Language 
7. Employees who have been in the District a minimum of four (4) school years who submit their written 

resignation or retirement to their Principal/Director and to the Department of Compensation and Employee 
Information Services by February 1st, shall receive an early notification incentive payment of $500 minus 
standard deductions. The employee must work through the end of that school year, and payment will be 
made in the last paycheck of that school year. The resignation/retirement will not be revocable by the 
employee unless the District agrees. This incentive payment is not applicable to those employees who are on 
either a school-site or District Assistance Plan, entering or who are in the DROP Program or who are leaving 
the District after having been in the DROP Program. 

Proposed Language 
7. Employees who have been in the District a minimum of four (4) school years who submit their written 

resignation or retirement to their Principal/Director and to the Department of Compensation and Employee 
Information Services b'y' February 1~ April 1 shall receive an early notification incentive payment of -$-5-00 
$1,000 minus standard deductions. The employee must work through the end of that school year, and 
payment will be made in the last paycheck of that school year. The resignation/retirement will not be 
revocable by the employee unless the District agrees. This incentive payment is not applicable to those 
employees who are on either a school-site or District Assistance Plan, entering or who are in the DROP 
Program or who are leaving the District after having been in the DROP Program. 

Employees who submit their resignation or retirement by April 1 and remains on a paid status 
through the last day of his/her contract year will continue to be covered by the District's insurances, 
as outlined in Article VIII, Section H, provided the employee makes proper payment of his/her share 
of the insurance premiums through payroll deductions or other means of payment mutually agreed 
to by that employee and the District. 

Employees providing early notice of resignation or retirement does not prevent an employee from 
seeking and obtaining temporary employment for summer school or other summer programs in the 
District. 

Tentative Agreement: 
Schoo If istrict of Palm Beach County: 

~LU 
Tim Kubrick, Chief Human Resources 



The Palm Beach County Classroom Teachers Association (CTA) 
Collective Bargaining Agreement Negotiations - School Year 2023-2024 
Proposed Language Re-Openers by Section for District Management 

Appendix AS - District and School Tutorial Program I lourly Rate (page 193) 

Proposed Language & Title - Appendix AS - ESE Differentiated Pay Supplement for ESE Center Schools 

MEMORANDUM OF UNDERSTANDING 
Between 

The School District of Palm Beach County And 
The Palm Beach Count·t Classroom Teachers Association 

The School District of Pair,, Beach Cour,ty (District) ar,d the Palm Beach County Classroom Teachers 
Associatior, (ETA), as evider,ced by the respective signatures below, agree to this Memorar,dum of 
Understanding (MOU) related to the District ar,d School Tutorial Program hourly rate as more specifically set 
forth herein. 

Begir,nir,g 11·.tith the first payroll period following the execution of this agreement and through the end of the 
current school year (2021 2022), the Parties agree to increase the hourly rate of pay for District and School 
Tutorial Programs to $37.00 ·when the employee is paid by the District. This rate applies to paid tutorials 
before, during, and after school. 

GENERAL PROVISIONS 
The Parties agree to set aside only those provisions of the EBA that co1,flict with the provisior,s of this 
Memorandum of Understanding, specifically Appendix J District and School Tutorial Program I lourl•9 Rate. 

"The hourly rnte of pt1y for tutoring ir, tJ District or ir, tJ School tutorit1J progrnm where the 
employee is pt1id by the District sht1/J be $25.00 effective t1por, Bot1rd t1pprovm'." 

DURATION 
This MOU v.till become effective upon the Parties' representatives affixing their signatures below and will 
expire on June 30, 2023. Any further extension of this rate agreement may only be made by mutual 
agreement. 

The Parties recognize the unique needs of the students at Royal Palm School and Indian Ridge School. 

Therefore, the Parties agree to provide all T-bargaining unit employees, at either of these District ESE 

Center Schools, with the Differentiated Pay Supplement for Exceptional Student Education. Teachers 

who are not already assigned to one of the agreed upon ESE job codes will receive the ESE 

Differentiated Pay Supplement for any days worked at these schools. Teachers who are not assigned to 

one of the approved ESE Job Codes, per the Collective Bargaining Agreement, and transfer out of a 

District ESE Center School will no longer be eligible for this supplement. 

Tentative Agreement: 
School District of Palm Beach County: 

Date: !:f['J/-~~3 
~ m Beach qfassroom Teachers Association: 

~~ 
Tim Kubrick, Chief Human Resources 



The Palm Beach County Classroom Teachers Association (CTA) 
Collective Bargaining Agreement Negotiations - School Year 2023-2024 
Proposed Language Re-Openers by Section for District Management 

As a result of Relief Joint Study - Article Ill, Section B 5. d (page 49) 

Current Language 

5. Prohibition against requiring an elementary teacher to stay with his/her students when such 
students are with another teacher and relief time for elementary teachers. 

d. The Parties agree to establish an ad hoc Joint Study Committee comprised of three (3) 
appointees from each Party to study and make recommendations to the Superintendent and 
to the Association President concerning the use of and the number of minutes provided for 
Relief Time. Such Joint Committee is charged with completing its task within thirty (30) days 
after the ratification and approval of this contract. 

Proposed Language 

5. Prohibition against requiring an elementary teacher to stay with his/her students when such 
students are with another teacher and relief time for elementary teachers. 

(Remove item d. from Contract as completed) 

d. The Parties agree to establish an ad hoc Joint Study Committee comprised of three (3) 
appointees from each Party to study and mal{e recommendations to the Superintendent 
and to the Association President concerning the use of and the number of minutes 
pro·il·ided for Relief Time. Such Joint Committee is charged with completing its task within 
thirty (30) days after the ratification and approval of this contract. 

Tentative Agreement: Date ---ll.../1--..!'-+.I-,~~~.___ 

School District of Palm Beach County: 

~ LU 
aim 

Tim Kubrick, Chief Human Resources 



The Palm Beach County Classroom Teachers Association (CTA) 
Collective Bargaining Agreement Negotiations - School Year 2023-2024 
Proposed Language Re-Openers by Section for District Management 

As a result of the Compensatory Time Joint Study - Art II Sect A.6. (page 21) 

Current Language (Article II - Sect A 6.} - Page 21 

6. Employees shall be permitted, when they are not scheduled for a prior specific activity, to leave 
school at the time their students do in order to keep necessary medical/dental appointments, or 
other appointments approved by the Principal. Prior arrangements shall be made with the 
Principal. This provision shall be used by employees only when other arrangements are not 
practicable or not possible. The Principal will act in a fair and reasonable manner when granting 
or denying permission for employees to leave school at the time their students leave. 

Proposed Language 

6. Employees shall be permitted, when they are not scheduled for a prior specific activity, to leave 
school at the time their students do in order to keep necessary medical/dental appointments, or 
other appointments approved by the Principal. Prior arrangements shall be made with the 
Principal. This provision shall be used by employees only when other arrangements are not 
practicable or not possible. The Principal will act in a fair and reasonable manner when granting 
or denying permission for employees to leave school at the time their students leave. Employees 
will be allowed to use Compensatory Time for the reasons listed above. 

Tentative Agreement: 
Sc, I District of Palm Beach County: 

~ U{ 
Date: q{I~ C Beach Cl ssroom Teachers Association: 

; 

Tim Kubrick, Chief Human Resources 



The Palm Beach County Classroom Teachers Association (CTA) 
Collective Bargaining Agreement Negotiations - School Vear 2023-2024 
Proposed Language Re-Openers by Section for District Management 

As a result of the Compensatory Time Joint Study - Appendix A9 (page 208) 

Current Language (APPENDIX A9} - Page 208 

APPENDIX A9 - COMPENSATORY TIME JOINT STUDY COMMITTEE 

The Parties agree to establish an ad hoc Joint Study Committee comprised of six (6) appointees from 
each Party to study and make recommendations to the Superintendent and to the Association 
President concerning compensatory time. Such Joint Committee is charged with completing its task no 
later than thirty (30) days prior to bargaining for the 2023-2024 school year. 

Proposed Language 

(Remove from Contract as completed) 

APPENDIX A9 COMPENSATORY TIME JOINT STUDY COMMITTEE 

The Parties agree to establish an ad hoc Joint Study Committee comprised of six (6) appointees from 
each Party to study and make recommendations to the Superintendent and to the Association 
Preside1 ,t concerning compensatory tin,e. Such Joint Committee is charged with completing its task no 
later than thirty (30) days prior to bargaining for the 2023 2024 school year. 

Tentative Agreement: 
School District of Palm Beach County: 

5:-~ 
Tim Kubrick, Chief Human Resources 



The Palm Beach County Classroom Teachers Association (CTA) 
Collective Bargaining Agreement Negotiations - School Year 2023-2024 
Proposed Language Re-Openers by Section for District Management 

As a result of the Start/End of Day Joint Study- Appendix AS (page 207) 

Current Language {APPENDIX AB} - Page 207 

APPENDIX AS - START/END OF DAY JOINT STUDY COMMITTEE 

The Parties agree to establish an ad hoc Joint Study Committee comprised of six (6) appointees from 
each Party to study and make recommendations to the Superintendent and to the Association 
President concerning supervision duties that affect the start/end of duty day. Such Joint Committee is 
charged with completing its task no later than thirty (30) days prior to bargaining for the 2023-2024 
school year. 

Proposed Language 

(Remove from Contract as completed} 

APPENDIX AS START/END OF D-AY JOINT STUDY COMMITTEE 

The Parties agree to establish an ad hoc Joint Study Committee comprised of six (6) appointees from 
each Party to study and make recommendations to the Superintendent and to the Association 
President concerning supervision duties that affect the start/end of duty day. Such Joint Committee is 
charged \Nith completing its task no later than thirty (30) days prior to bargaining for the 2023 2024 
school year. 

Tentative Agreement: 
School District of Palm eac County: 

/1 

Tim Kubrick, Chief Human Resources 



The Palm Beach County Classroom Teachers Association (CTA) 
Collective Bargaining Agreement Negotiations - School Year 2023-2024 
Proposed Language Re-Openers by Section for District Management 

Current Language {APPENDIX A7} - Page 206 

APPENDIX A7 - SCHOOL COUNSELORS JOINT STUDY COMMITTEE 

The Parties agree to establish an ad hoc Joint Study Committee comprised of six (6) appointees from 
each Party to study and make recommendations to the Superintendent and to the Association 
President concerning certified school counselors and their duties and assignments. Such Joint 
Committee is charged with completing its task no later than thirty (30) days prior to bargaining for the 
2023-2024 school year. 

Proposed Language 

(Remove from Contract as completed) 

APPENDIX A7 SCHOOL COUNSELORS JOINT STUDY COMMITTEE 

The Parties agree to establish an ad hoc Joint Study Committee comprised of six (6) appointees from 
each Party to study and make recommendations to the Superintendent and to the Association 
President concerning certified school counselors and their duties and assignments. Such Joint 
Committee is charged vvith completing its task no later than thirty (30) days prior to bargaining for the 
2023 2024 school year. 

Tentative Agreement: 
Sc~ I District of Palm Beach County: 

~~ 
Date: 9 ! l~ a"' 'Jr) 
Pa'I Beacli Clc/ssroom Teachers Association: 

Tim Kubrick, Chief Human Resources 



The Palm Beach County Classroom Teachers Association (CTA) 
Collective Bargaining Agreement Negotiations - School Year 2023-2024 
Proposed Language Re-Openers by Section for District Management 

Contract language 

As a result of the Secondary ESE Employee Joint Study - Art. Ill Sect C.3. {page 52} 

Current language (Art. Ill Sect C.3.J - Page 52 

Section C - Professional Qualifications and Assignments 

3. Secondary employees shall not be assigned to more than two (2) distinct academic fields or be 
assigned to more than three (3) distinct preparations that can be distinguished by recognized 
differences in content and that require additional preparation. 

A secondary ESE employee while teaching ESE students may be assigned to all subject areas for 
which he/she is certified to teach. The Parties agree to establish an ad hoc Joint Study 
Committee comprised of three (3) appointees from each Party to study and make 
recommendations to the Superintendent and to the Association President concerning the 
number of preparations that can be assigned to secondary ESE employees teaching ESE 
students. The Committee is charged with completing this task within thirty {30) days after the 
ratification and approval of this contract. 

Proposed Language 

(Remove from Contract as completed) 

3. Secondary employees shall not be assigned to more than two (2) distinct academic fields or be 
assigned to more than three (3) distinct preparations that can be distinguished by recognized 
differences in content and that require additional preparation. 

A secondary ESE employee while teaching ESE students may be assigned to all subject areas for 
which he/she is certified to teach. The Parties agree te establish BFI ad hee JeiRt St1;1Ely 
Committee comprised of three (3) appointees from each Party to st1;1dy and make 
reeemmeF1ElatieF1s te the S1;1perinteF1Elent BREI te the Asseeiatiefl President eeF1eerning the 
n1;1mber of preparations that can be assigned to secondary ESE emplo'fees teaching ESE 
st1;1dents. The Committee is eharged with eempletiflg this taslc withifl thirty (30) dB'fS after the 
r8tification and 8pprov8l of this contract. 

Tentative Agreement: 
Sc~ I District of Palm Beach County : 

~ ~-- j_:;d 
Tim Kubrick,hief Human Resources 

Date: 1 ft ff UJ 
Palm Beacbclas~room Teachers Association: 
( 1 
., / 

~~_...,....__.... __ 



CTA Proposal -Appendix XX - ESE Differentiated Pay 

Joint Study Committee 
August 24, 2023 

ESE DIFFERENTIATED PAY JOINT STUDY COMMITTEE 

The Parties agree to establish an ad hoc Joint Study Committee comprised of up to six (6) appoint ees from 
each Party to study and make recommendations to the Superintendent and to the Association President 
concerning ESE differentiated pay supplements. Such Joint Committee is charged with completing its task no 
later than thirty {30) days prior to bargaining for the 2024-2025 school year. 

Tentative Agreement: 

P?'Ln Beach Classroom Teachers Association 

~ / . 

~ <11 
1
a~3 

Date: 9 //') /JD d 3 --,f--'--=-+7 ---=---'---

Schoo I District of Palm Beach County 

Tim Kubrick, Chief of Human Resources 
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