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Williamson Central School District does not discriminate on the basis of sex in its education program or activities, in-
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Why Do We Have a Code of Conduct?

The Williamson Central School District’s Board of Education is committed to providing a safe,
healthy, orderly and civil school environment where students may receive quality educational ser-
vices and district personnel may deliver these services without disruption or interference. Responsi-
ble behavior by students, district personnel, parents/guardians, and other visitors is essential to
achieving this goal. The Williamson Central School District Code of Conduct serves as a general
guide to good citizenship and provides the tools for helping students to understand and appreciate
the norms of behavior within the school culture.

The Code of Conduct applies to all students (UPK-12), district personnel, parents/guardians,
and other visitors when on school property, school bus or attending a school event or activi-
ty, including sporting events.

Speuﬁc Goals of the Code Of Conduct

Reduce overuse and disproportionate use of in-school and out-of-school suspensions and school disci-
pline referrals.

o Establish school wide expectations that all adults are committed to support.
e Establish school wide rules that all adults are committed to support and enforce.
o Ensure that classrooms and public spaces are safe, civil, and orderly.

e Maximize every school’s capacity to promote positive behaviors; prevent inappropriate, unacceptable,
and unskillful behaviors; and support improved behavior for students with the highest number of inci-
dents of unacceptable behavior.

e Develop interventions and consequences that enable students to increase their capacity to self-regulate
and interact positively and responsibly with others, and in a manner that is developmentally appropriate.

e Increase capacity and accountability of administrators and student support specialists to intervene early
and effectively with all students, particularly those with the highest needs.

e Increase capacity and accountability of teachers to respond to and correct unacceptable behaviors in an
effective and respectful manner.

e Increase capacity and accountability of district and school administrators to lead effective discipline and
student support policies and practices.

e Increase capacity and accountability of district and school administrators to lead, support, and supervise
highly functioning student support and school intervention teams.




Why Do We Have a Code of Conduct?

1. The following beliefs about children, learning, and discipline inform all Code policies and practices. All
children and young people must be assured that they can learn in a non-disruptive atmosphere and will be
treated in a fair, consistent and nondiscriminatory manner. All children and young people are capable of
achieving their personal best, and when necessary improving their behavior with guidance, instruction,
support, and coaching. These practices fall along a continuum that responds to children of all abilities.

2. Students need different kinds and amounts of time, attention, tasks, and supports to behave responsibly,
succeed academically, and achieve at high levels.

3. Consistent expectations and follow through on these expectations allow for students to anticipate and
become familiar with routines and natural consequences for their actions.

4. The use of out-of-school suspension as a response to challenging behavior does not improve school cli-
mate or outcomes for students. Students are more likely to do the right thing when:

e The student understands the positive behaviors that are expected of them;
e The student feels that staff members care about them and will help them learn and grow;
e All school staff consistently use shared language and practices; and,

o All staff provide recognition and feedback for behaving appropriately, making their best effort, and com-
pleting high-quality work.

5. The root of the word discipline is “to teach.” Effective discipline helps students become more self-

disciplined and teaches students to become more skillful.

Guiding Principles of the Code of Conduct

The following principles form the foundation for creating safe, healthy, and supportive learning environ-
ments. These principles will guide school district staff, students and families, and community partners in the
shared work of ensuring positive school environments and improved student outcomes.

The Code of Conduct is premised on these key principles:

1. Adults — teachers, principals, administrators, school staff, parents and the larger community have an ob-
ligation to help students learn to be good citizens and lead productive lives by:

e Enabling them to discern right from wrong.
e Fostering in them the desire to do what is good.
¢ Encouraging them to take responsibility for their words and actions.

e Modeling the behaviors the adults want to cultivate in children and youth.

2. Student discipline, support policies, and practices must be implemented in ways that are perceived to be
respectful. Interactions between and among district and school staff, students, and parents are expected to
protect the dignity of each individual.

3. Improving educational outcomes for all students requires that schools provide support at three levels of
care and instruction throughout the whole school: in classrooms, in small groups, and with individual stu-
dents and families. A multi-tiered system of support is aimed at addressing students’ academic learning gaps
and the causes of misbehavior. Prevention and intervention strategies may include more personalized aca-
demic instruction and support, student support services, and programs to address personal and family circum-
stances; social/emotional learning, such as conflict resolution, peer mediation, anger management, communi-
cation skill building; behavior replacement strategies; and other restorative interventions that may include
discipline circles and family group conferencing.

4. Levels of Behavior Concerns, Violations, Interventions, and Consequences



Why Do We Have a Code of Conduct?

« Level 1 — Classroom Responses: Schools foster the social and emotional well-being of all
students through school wide efforts to teach, practice, recognize and assess positive behaviors
and promote social and emotional learning. Prevention: Schools prepare all staff to prevent, mini-
mize, and defuse most disciplinary problems and intervene early when students experience per-
sistent behavioral challenges.

« Level 2 — Intervention: Schools provide coordinated care and interventions that match stu-
dents’ social, emotional, and mental health needs.

« Level 3 — Intervention: Comprehensive interventions need to be in place for students at
highest risk.

5. Student discipline and support policies and practices must be implemented in ways that are ac-
countable and restorative. Students and families need to know that the school will provide behav-
ioral interventions inside and outside of the classroom. Students have the obligation to accept as-
signed consequences and fully participate in the interventions designed to address specific behav-
iors or incidents. School staff must be reassured that students will be held accountable for their
words and actions. Interventions engage students in some action or learning process that will ena-
ble them to correct behaviors, repair relationships and the harm they have done to others, learn
desired replacement behaviors, or restore their good standing.

6. Student discipline and support policies and practices must be implemented in ways that are
perceived to be fair, equitable, and differentiated. Students need different amounts of time, atten-
tion, tasks, and supports to behave responsibly and achieve at high levels. Differentiated respons-
es must occur within a larger framework of fair and equitable practices under which all students
are treated fairly without favor toward or prejudice against any one group of students according
to ability, talent, age, gender, disabilities, race and ethnicity, socio-economic status, religious and
spiritual orientation, national origin and home language, sexual orientation, and indigenous herit-
age.



Why Do We Have a Code of Conduct?

7. Student discipline and support policies and practices must be implemented in ways that are
enforceable, viable, and effective. The district must ensure that all stated rules, policies, conse-
quences, and interventions are actually enforceable, viable, and effective.

8. The Code of Conduct supports the use of a leveled system of interventions and consequences
(see pages 19-24) addressing inappropriate, unacceptable, and unskillful behaviors with the
ultimate goal of teaching positive behaviors and strengthening students’ personal, social, and
academic efficacy. A leveled student discipline and student support system emphasizes both stu-
dent accountability and behavioral change. The goal is the prevention of a recurrence of unac-
ceptable behavior by helping students to:

* learn from their mistakes.

* understand why the behavior is unacceptable.

* acknowledge the harm that they have caused or the negative impact of their actions.
* understand what they could have done differently in the situation.

« take responsibility for their actions.

* be given the opportunity to learn prosocial strategies and skills to use in the future.

o understand that more intensive consequences and interventions will take place if un-
acceptable behaviors persist.

9. Every reasonable effort should be made to correct student misbehavior through guidance in-
terventions. Interventions are essential when inappropriate behavior or violations of the Code of
Conduct may be symptomatic of more serious problems that students are experiencing. It is,
therefore, important that school personnel be sensitive to issues that may influence the behavior
of students and respond in a manner that is most supportive of their needs.

10. Effective schools promote and model mutual respect, high-quality professionalism, and
transparent accountability based on trust among and between administration, staff, students, and
families.

11. The district builds a culture based on high expectations, respect, and co-accountability. At
the heart of a healthy school culture is the commitment of all staff to take responsibility for the
healthy development of students and model the skills, behaviors, and mindsets they seek to culti-
vate in children and young people. To this end, school staff, teachers and administrators are en-
couraged to set high expectations for student success, build positive relationships with students
and teach and model for students how to behave successfully in all school settings (classrooms,
the cafeteria, hallways, bathrooms, etc.).




Essential Partners and Multi-Tiered
Systems of Support (MTSS)

Promoting a Positive School Climate and Culture

Each school is expected to promote a positive school climate and culture that provides students
with a supportive environment in which to grow both academically and socially. Each school is
expected to develop, post, teach, and reinforce universal behavioral and learning expectations.
Schools are expected to take a proactive role in nurturing students’ prosocial behavior by provid-
ing them with a range of positive behavioral supports as well as meaningful opportunities for so-
cial-emotional learning. Effective social-emotional learning helps students develop fundamental
skills for life success, including: recognizing one’s emotions and values as well as one’s
strengths and limitations; managing emotions and behaviors to achieve one’s goals; making
ethical, constructive choices about personal and social behavior; responsible decision-
making; showing understanding and empathy for others; and forming positive relationships,
working in teams, and dealing effectively with conflict. Such skills help prevent negative be-
haviors and avoid the disciplinary consequences that result when students do not reach behavioral
standards.

In order to best educate Williamson Central School District students, it is essential to have a part-
nership with and full participation of students, parents/guardians/caregivers, teachers, sup-
port staff, administrators, the Superintendent, and the Board of Education. These partners are es-
sential in providing a strong foundation for learning in school, supporting student success and
providing positive learning environments where students can achieve academically. Student and
family engagement are also integral to creating a positive school climate and culture that effec-
tively fosters students’ academic achievement and social-emotional growth. Schools actively en-
gage in efforts to promote student and family engagement and ensure they are family-friendly.
Providing students with multiple opportunities to participate in a wide range of pro-social activi-
ties and, at the same time, bond with caring, supportive adults promotes positive behavior. Exam-
ples may include: providing students with meaningful opportunities to share ideas and concerns
and participate in school wide initiatives; student leadership development; periodic recognition of
students’ achievements in a range of academic and co-curricular areas; using corrective feedback;
and developing school wide positive behavior systems. Such opportunities, coupled with a com-
prehensive student support program of prevention and intervention, provide students with the ex-
periences, strategies, skills and coaching they need to thrive.

Students The Code of Conduct is your general guide for behavior at school. Your principal,
teachers, and other staff members will support your efforts to be successful in the personal, social,
and academic behaviors that are expected at school. When you follow the expectations and rules
in the Code of Conduct, you will be demonstrating your good citizenship and character and help-
ing to make your school a safe, respectful, and productive learning environment.

The Code of Conduct also describes specific behaviors that are unacceptable at school and ex-
plains the consequences that will be assigned to you when your conduct does not meet expected
standards of behavior (see pages 21-27). This is your guide to understanding your rights and
responsibilities (see pages 9-13).



Essential Partners and Multi-Tiered
Systems of Support (MTSS)

Parents/Guardians/Caregivers The Code of Conduct is your general guide for understand-
ing the personal, social, and academic behaviors that are expected of your child at school and
how school principals, teachers and staff will work with you and your child to help them demon-
strate positive behavior and enjoy academic success. The Code of Conduct also provides you
with information about your rights and responsibilities (see pages 9-13). It also lists the kinds of
behaviors that are not acceptable (see pages 21-27).

School Staff (including Teachers, Mental Health Staff, and all Support Staff)

The Code of Conduct is your general guide for supporting positive student behavior at school. It
will help you prevent disciplinary problems through the use of effective strategies and systems. It
will provide guidance for intervening effectively and appropriately if students don’t meet ex-
pected standards of behavior or violate the school rules and policies. If you have concerns about
safety or your school’s climate, please talk to your school principal so that you and your school
administration can work together to maintain a safe and orderly learning and work environment.

School Administrators The Code of Conduct is your general guide for supporting a safe,
orderly, and productive learning environment. It will help you to promote positive student behav-
ior at school. It provides guidance in supervising and monitoring effective implementation of
school wide expectations, rules, policies, systems, and practices. It will help the school to address
student behaviors and support students to turn around unacceptable behaviors and get back on
track to school success through accountable and restorative interventions.

Other District Staff and Support Services The Code of Conduct is your general guide for
supporting schools in developing a positive school climate that ensures student and staff safety
and order. It will minimize unacceptable student behavior, and maximize students’ personal and
social efficacy. We have several student support practices in place such as Multi-Tiered Systems
of Support (MTSS) as well as the Dignity for All Students Act (DASA) to help us best maximize
pro-social, acceptable behaviors. The district regularly reviews student academic, discipline, and
social/emotional data to help us focus on any areas in need of improvement.




Rights and Responsibilities of Stakeholders

Student Rights and Responsibilities
Age Appropriate Language for Students:

The Dignity for All Students Act makes sure students are learning how to get along,
work together, and respect differences in schools that are safe and welcoming to all.
Everybody in the school district has these rights and responsibilities. We all work to-
gether to ensure that we learn and behave appropriately in school. We use positive be-
havioral supports to make sure our school is a great place to be!

Students have rights in school. Students have the right to:
1. An equal chance to participate in school activities.

2. Tell their side of the story if someone thinks they broke a school rule.

3. Ask questions if they do not understand school rules.
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Learn in a safe environment where no one is mean to other students or excludes other students
based on the color of their skin, the size of their body, where the students may come from, what the
students may believe in, if the student is a boy or a girl, how the students dress, or who the students
may be attracted to.

Students also have responsibilities. Students are responsible for:

Perseverance:

Asking questions and asking for help in solving problems

Accepting directions, requests, feedback and support respectfully from adults.
Work to grow every day and stay focused on your goals.

Try to do what you can before seeking help.

Responsibility:

Keeping our school safe so everyone can learn.

Following school rules and meeting standards of behavior in the Code of Conduct.
Coming to school every day, on time, with materials.

Integrity:

Admitting when mistakes occur and being willing to repair harm when it has been done.
Demonstrating self-discipline by making responsible behavioral and academic choices.
Helping to make school a community free from violence, intimidation, bullying, harassment,
and discrimination.

Take pride in your own achievement and effort.

Dignity:
Expressing your thoughts and opinions in ways that are polite, respectful, and courteous.
Treating others, their belongings, and our school as you would want in return.

Excellence:

Invest yourself in your learning.

Accept challenges in your learning in all classes.

Conducting themselves as representatives of the district when participating in or attending
school-sponsored extracurricular events by holding themselves to the highest standards of con-
duct, demeanor, and sportsmanship.




Rights and Responsibilities of Stakeholders

Student Rights The district is committed to safeguarding the rights of all students under state and feder-
al law. In addition, to promote a safe, healthy, orderly and civil school environment, all district students
have the right:

1. To attend school in the district in which one’s legal parent or legal guardian resides and receive a free and
appropriate public education from age 5 to 21, as provided by law.

2 To be afforded a sound, quality education from Kindergarten through grade 12 in a school environment that
is safe, orderly and promotes learning.

3. To be respected as an individual and treated fairly and with dignity by other students and school staff.
4. To express one’s opinions verbally or in writing or with assistance.

5. To dress in such a way as to express one’s personality as long as it does not distract or disrupt the learning
environment (see dress code policy).

6. To take part in all district activities on an equal basis regardless of actual or perceived race, color, weight,
national origin, ethnic group, religion, religious practice, disability, sexual orientation, or gender.

7. To present their version of the relevant events to school personnel authorized to impose a disciplinary pen-
alty in connection with the imposition of the penalty.

8. To have access to relevant and objective information concerning drug and alcohol abuse, as well as access
to individuals or agencies capable of providing direct assistance to students with serious personal problems.

9. To be protected from intimidation, harassment, or discrimination based on actual or perceived race, color,
weight, national origin, ethnic group, religion, or religious practice, sex, gender/gender identity, sexual orien-
tation, or disability, by employees or students on school property or at a school-sponsored event, function or
activity. The Dignity for All Students Act prohibits acts of harassment and bullying, including cyberbullying,
and/or discrimination by employees or students on school property or at a school function, including, but not
limited to, such conduct based on a student’s actual or perceived race, color, weight, national origin, ethnic
group, religion, religious practice, disability, sexual orientation, gender (defined to include gender identity or
expression), or sex (Education Law 12[1]).

10. To be afforded due process by:

* being provided with the Code and rules and regulations of the school district; schools shall ensure that all
students and school staff are made aware of and have access to detailed information about school rules, poli-
cies, and procedures and state and local laws guaranteeing or affecting students’ right to participation;

* being informed of what is appropriate behavior and what behaviors may result in disciplinary actions;

* being counseled and coached by members of the professional staff in matters related to their behavior as it
affects their education and well-being in the school;

* being provided an opportunity to be heard in disciplinary actions for alleged violations of the Code for
which they may be suspended or removed from class by their teachers;

* being informed of the procedures for appealing the actions and decisions of school officials with respect to
their rights and responsibilities as set forth in this document;

* being accompanied by a parent and/or representative at conferences and hearings; being accompanied by a
parent/ guardian in situations where there may be police involvement if the student is under 16. Any student
under the age of 16 being questioned by the police has the right to have a parents/guardians present.

11. To engage in youth opportunities that enable students to:

* be active learners in the educational process that takes into account student views, teaches students effective
leadership and participation skills, and provides explanations to students when decisions contradict their
VIEWS;

* serve on student councils, advisory bodies, and school teams and committees that make decisions about
school life, with the necessary supports to participate;

* participate in school forums in which students can voice their opinions about school decisions and policies;
* participate in peer leadership initiatives and restorative practices; form groups that represent their needs and
interests.
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Rights and Responsibilities of Stakeholders

Parents/guardians Rights

1. Be actively involved in their child’s education.

2. Be treated courteously, fairly and respectfully by all school staff and principals.

3. Receive timely information about the policies of the Williamson Board of Education and procedures
that relate to their child’s education.

4. Receive regular reports, written or oral, from school staff regarding their child’s academic progress or
behavior, including but not limited to report cards, behavior progress reports and conferences.

5. Receive information and prompt notification of inappropriate or disruptive behaviors by their child
and any disciplinary actions taken by principals or school staff.

6. Receive information and prompt notification about incidents that may impact their child.

7. Receive information about due process procedures for disciplinary matters concerning their child, in-
cluding information on conferences and appeals.

8. Receive information from school staff about ways to improve their children’s academic or behavioral
progress, including, but not limited to: counseling, tutoring, after-school programs, academic programs,
and mental health services within Williamson Public Schools and the community.

9. Receive information about services for students with disabilities and English Language Learners.

10. Be contacted immediately and directly when their child is believed to have committed a crime and
police are summoned.

Parents/guardians Responsibilities

1. Help their child understand that in a democratic society, appropriate rules are required to maintain a
safe, orderly environment.

2. Know school rules and help their child understand them.

3. Give updated contact information to the Williamson Central Office and their child’s individual school.
4. Recognize that the education of their child is a joint responsibility of the parents/guardians and the
school community and work collaboratively with school staff to reinforce expectations and address any
socio-emotional, academic, or behavioral problems their child may experience.

5. Send their child to school ready to participate and learn, and ensure they are dressed and groomed in a
manner consistent with the student dress code (refer to Section 7, Student Dress Code).

6. Ensure their child attends school regularly and on time.

7. Ensure absences are excused by calling in their child’s absences each day and sending in a written
excuse the first day their child returns to school.

8. Support their child in acting in ways that maintain a climate of mutual respect and dignity for all stu-
dents regardless of actual or perceived race, color, weight, national origin, ethnic group, religion, religious
practice, disability, sexual orientation, gender, or sex in accordance with Dignity for All Students Act.

9. Convey to their child a supportive attitude toward education and the district.

10. Inform school officials and/or staff of changes in the home situation that may affect student conduct or
performance.

11. Tell school officials about any concerns or complaints in a respectful and timely manner.

12. Read and become familiar with the policies of the Board of Education, administrative regulations, and
the Williamson Central School District Code of Conduct.

13. Encourage their children to complete their homework by asking about homework, checking home-
work and making an area for children to do their homework without interruption (e.g., a quiet corner;
space in a bedroom; a clear kitchen table).

14. Be respectful and courteous to staff, other parents/guardians and students while on school premises.
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Rights and Responsibilities of Stakeholders
School Staff Rights

Work in a safe and orderly environment.

Be treated courteously, fairly and respectfully by students, parents or guardians and other school staff.
Communicate concerns, suggestions and complaints to the Williamson Central School District Office.
Receive supportive professional development and training.

Receive the necessary resources to deliver quality instruction.

Modify instruction consistent with the policies of the Williamson Board of Education and with state
and federal regulations.

School Staff Responsibilities

1. Know school rules and help students understand them.

2. Recognize that the education of the student body is a joint responsibility of the parents/guardians and
the school community and work collaboratively with families to reinforce expectations and address any
socio-emotional, academic, or behavioral problems their child may experience.

3. Be respectful and courteous to students, parents and guardians, serving as role models for students.

4. Tell school officials about any concerns or complaints in a respectful and timely manner.

5. Read and become familiar with the policies of the Board of Education, administrative regulations, and
the Williamson Central School District Code of Conduct, and enforce them in a fair, consistent, and re-
spectful manner.

6. Be respectful and courteous to staff, other parents/guardians and students while on school premises.

7. Maintain a climate of mutual respect and dignity for all students regardless of actual or perceived race,
color, weight, national origin, ethnic group, religion, religious practice, disability, sexual orientation, gen-
der or sex, which will strengthen student’s self-concept and promote confidence to learn.

8. Confront issues of discrimination and harassment or any situation that threatens the emotional or phys-
ical health or safety of any student, school employee or any person who is lawfully on school property or at
a school function. Report and document as per policy and procedures.

9. Report and document violations of the Code of Conduct per policy and procedures.

10. All school employees who witness harassment, bullying and/or discrimination or receive an oral or
written report of such acts shall promptly orally notify the principal, Superintendent, or their designee not
later than one school day after such employee witnesses or receives a report of such acts, and shall also file
a written report with the principal, Superintendent, or their designee no later than two school days after
making an oral report.

11. Demonstrate interest in teaching and concern for student achievement and well-being.

12. Participate in required professional development opportunities.

13. Communicate regularly with students, parents/guardians, and other school staff concerning growth,
achievement, areas of concern and issues which need addressing-including course objectives and require-
ments, marking/grading procedures, assignment deadlines, expectations for students, and classroom disci-
pline plan.

14. Ensure compliance with FERPA (Family Educational Rights and Privacy Act).

SRR
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Rights and Responsibilities of Stakeholders

School and District Administrators Responsibilities

1. Maintain safe and orderly schools by using prevention and intervention strategies and by following the
Williamson Central School District Code of Conduct.

2. Be respectful and courteous to students, parents and guardians, serving as role models for students.

3. Be knowledgeable about the policies of the Board of Education and administrative regulations and rules,
and enforce them fairly and consistently.

4. Be knowledgeable about federal and state laws and regulations about the disciplinary process for students
with disabilities.

5. Communicate policies, expectations and concerns, and respond to complaints or concerns from students
and parents or guardians in a timely manner in understandable language.

6. Refer students to the appropriate committees, departments, offices, divisions, agencies or organizations
when outside support is necessary.

7. Inform parents and guardians of student academic progress and behavior, create meaningful opportunities
for their participation, and provide regular communication in a language they understand.

8. Provide alternative education and makeup work for students with lawful absences, including those students
who are absent for disciplinary reasons.

9. Participate in required professional development opportunities.

10. Maintain and encourage a climate of mutual respect and dignity for all students regardless of actual or per-
ceived race, color, weight, national origin, ethnic group, religion, religious practice, disability, sexual orienta-
tion, gender/ gender identity, or sex, with an understanding of appropriate appearance, language, and behavior
in a school setting, which will strengthen students’ self-image and promote confidence to learn.

11. Follow up on any incidents of discrimination and harassment that are witnessed or otherwise brought to the
principal’s attention in a timely manner in collaboration with the administrator who is the Dignity Act Coordi-
nator (DAC). Address personal biases that may prevent equal treatment of all students in the school or class-
room setting. The principal, Superintendent or the principal’s or Superintendent’s designee shall lead or super-
vise the thorough investigation of all reports of harassment, bullying and/or discrimination, and ensure that
such investigation is completed promptly after receipt of any written reports. When an investigation verifies a
material incident of harassment, bullying and/or discrimination, the Superintendent, principal or designee shall
take prompt action, reasonably calculated to end the harassment, bullying, and/or discrimination, eliminate any
hostile environment, create a more positive school culture and climate, prevent the recurrence of the behavior
and to ensure the safety of the student or students against whom such behavior was directed. The principal,
Superintendent, or their designee shall notify promptly the appropriate local law enforcement agency when it is
believed that any harassment, bullying or discrimination constitutes criminal conduct. The principal shall pro-
vide a regular report, at least once during each school year, on data and trends related to harassment, bullying
and/or discrimination to the Superintendent.

12. Collect and report data on the implementation of the district Code of Conduct, including but not limited to,
data on the use of in-school and out-of-school suspension by student demographic characteristics.

13. Ensure that students and staff have the opportunity to communicate regularly with the school administra-
tion and approach the administration for redress of grievances.

14. Evaluate all instructional programs on a regular basis.

15. Support the development of and student participation in appropriate extracurricular activities.

16. Be responsible for enforcing the Code of Conduct and ensuring that all cases are resolved promptly and
fairly. Set the expectation for all students, staff, and visitors that inappropriate conduct will not be tolerated in
school.

17. Report and document violations of the Code of Conduct as per policy and procedures.

18. Protect the legal rights of school staff, principals, students and parents or guardians.

19. Provide a broad-based and varied curriculum to meet individual school needs.

20. Ensure the protection of legal rights of students with disabilities.

21. Provide staff who are trained to meet the needs of students.
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Rights and Responsibilities of Stakeholders

Superintendent Responsibilities

1. Support a climate of mutual respect and dignity for all students regardless of actual or perceived race, color,
weight, national origin, ethnic group, religion, religious practice, disability, sexual orientation, gender or sex,
which will strengthen students’ self- concept and promote confidence to learn.

2. Confront issues of discrimination and harassment or any situation that threatens the emotional or physical
health or safety of any student, school employee or any person who is lawfully on school property or at a school
function.

3. Report, respond, and document violations as per policy and procedures. The principal, Superintendent or the
principal’s or Superintendent’s designee shall lead or supervise the thorough investigation of all reports of har-
assment, bullying and/ or discrimination, and ensure that such investigation is completed promptly after receipt
of any written reports. When an investigation verifies a material incident of harassment, bullying and/or discrim-
ination, the Superintendent, principal or designee shall take prompt action, reasonably calculated to end the har-
assment, bullying, and/ or discrimination, eliminate any hostile environment, create a more positive school cul-
ture and climate, prevent the recurrence of the behavior and to ensure the safety of the student or students against
whom such behavior was directed. The principal, Superintendent, or their designee shall notify promptly the ap-
propriate local law enforcement agency when it is believed that any harassment, bullying or discrimination con-
stitutes criminal conduct.

4. Promote a safe, orderly, and stimulating school environment, supporting active teaching and learning.

5. Review with district administrators the policies of the Board of Education and state and federal laws relating
to school operations and management.

6. Inform the Board about educational trends relating to student discipline, learning, and wellness.

7. Work to create instructional programs that minimize problems of misconduct and are sensitive to student
and teacher needs.

8. Work with school and district administrators in enforcing the Code of Conduct and ensuring that all cases
are resolved promptly and fairly.

9. Inform the community, students, parents or guardians, school staff, principals and School Board about poli-
cies of the Board of Education and educational trends, including student discipline.

10. Address all areas of school-related safety concerns.

11. Review data on the implementation of the Code of Conduct and make recommendations on improvement
when needed to reduce the use of suspensions.

12. Take appropriate measures when violations of the Code of Conduct occur.

The Board of Education Responsibilities

1. Collaborate with student, teacher, administrator, and parent organizations, school safety personnel and other
school personnel to develop a Code of Conduct that clearly defines expectations for the conduct of students, dis-
trict personnel, and visitors on school property and at school functions.

2. Adopt and review at least annually the district’s Code of Conduct to evaluate the code’s effectiveness and
the fairness and consistency of its implementation.

3. Lead by example by conducting Board meetings in a professional, respectful, and courteous manner.

4. Support a climate of mutual respect and dignity for all students regardless of actual or perceived race, color,
weight, national origin, ethnic group, religion, religious practice, disability, sexual orientation, gender or sex,
which will strengthen students’ self-concept and promote confidence to learn.

5. Confront issues of discrimination and harassment or any situation that threatens the emotional or physical
health or safety of any student, school employee or any person who is lawfully on school property or at a school
function. Report and document violations as per policy and procedures.

6. Appoint a Dignity Act Coordinator in each school building. The Dignity Act Coordinator will be thoroughly
trained to handle human relations and will be accessible to students and other staff members for consultation and
advice related to the Dignity Act.

7. Review data and the recommendations of the Superintendent on the implementation of the Code of Conduct,
including, but not limited to the use of in- and out-of-school suspensions with student demographics and imple-
ment reforms if needed.
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Dignity for All Students, Always
What is Bullying?

Any behavior that creates a hostile environment

AND

-Interferes with education or well-being

-Is based on actual or perceived protected categories
-Causes fear for personal safety

-Bullying is also defined as behavior that is intentionally
harmful or hurtful.

-Bullying has the potential for repetition over time.
-Bullying MUST include an imbalance of power.

THE CYCLE OF BULLYING Bullies Wut

www. bulliesout.com

THE BULLY

Starts the bullying and DEFENDER

plays an active part islikes the bullying and

: yto help the

THE FOLLOWER JErSon l’JEil’lg bullied
Does notstart the
bullying but carries out
the acts of bullying
behaviour

PASSIVE BULLY Dislikes the bullying
Supports the but doesn'tdo
ﬁ"" and anything to help the
bullied

DISENGAGED
Uses a variety of re
tointervene

PASSIVE SUPPORTER/
POSSIBLE BULLY

Seems to like the bullying

but does not take an active part

EDUCATION = TRAINING = AWARENESS = SUPPORT

Understanding the CROWN Act:

In 2019, the Dignity for All Students Act, or DASA, was amended by the CROWN Act to add
the definition of race that includes traits such as hair texture and protective hairstyles such as
locs, braids, and twists in order to protect students’ access to their public education regardless
of how they choose to wear/style their hair, without the threat of racial discrimination or loss
of access to school, participation in activities, and inclusion in opportunities inside and beyond
the classroom.
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Dignity for All Students, Always

Bullying and cyberbullying, harassment and intimidation, hazing, and bias behaviors are unsafe and do not reflect
respect for others as defined by the Code of Conduct. If you or someone you know is a target of one of these be-
haviors, you can report it using the Bullying, Harassment, or Intimidation Reporting Form, available on the
school website or in the main office or the counseling office of your school. You can also tell a staff member,
who will respond quickly and provide a practical, private, and safe place to report.

The Williamson Central School District follows the following Olweus rules:
* We will not bully others.

* We will help other students who are bullied.

* We will include students who are left out.

* If we know that someone is being bullied, we will tell an adult at school and an adult at home.

Dignity for All Students Act

The intent of the Dignity for All Students Act (Dignity Act) is to provide all public school students with an envi-
ronment free from discrimination and harassment, as well as to foster civility in public schools. It focuses on pre-
vention of harassment and discriminatory behaviors through the promotion of educational measures meant to
positively impact school culture and climate. The Dignity Act states that NO student shall be subjected to harass-
ment or discrimination by employees or students on school property (including school bus) or at a school func-
tion based on their actual or perceived (including, but not limited to) race, color, weight, national origin, ethnic
group, religion, religious practice, disability, sexual orientation, gender, or sex.

The Dignity Act emphasizes the importance of tolerance and respect for others by students and staff alike. There-
fore, all members of the school community, including essential partners such as Superintendents, school board
members, parents, students, teachers, guidance counselors, principals/administrators, support staff and other
school personnel have particularly important roles to play in its implementation.

Dignity Act Coordinator

There is one identified staff member at every building that is thoroughly trained to handle human relations in the
areas of race, color, weight, national origin, ethnic group, religion, religious practice, disability, sexual orienta-
tion, gender and sex (Education Law § 13[3]).

Remedial responses are measured, balanced, progressive and age-appropriate responses to discrimination, harass-
ment, and bullying of students by students and/or employees. These responses place the focus of discipline on
discerning and correcting the reasons why discrimination, harassment and bullying occurred. They are designed
to correct the problem behavior, prevent another occurrence and protect the target of the act.
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Dignity for All Students, Always

Possible supports for those accused of bullying may include (but are not limited to):
e peer support groups;

e assignment of an adult mentor at school that the students checks in with at the beginning and end of each day or
throughout the day;

e  corrective instruction that reemphasizes behavioral expectations or other relevant learning or service experience
(sensitivity/awareness training);

e engagement of student in a reflective activity, such as an essay about the misbehavior and its impact on others;
e supportive intervention and/or mediation where constructive conflict resolution is modeled;

e behavioral assessment or evaluation;

e Dbehavioral management plans or behavior contracts, with benchmarks that are monitored,

e student counseling and parent conferences that focus on involving persons in the parental relations in discipline
issues; and community service.

e  School counselors, psychologists, and social workers at the school are trained to offer help with personal prob-
lems. They can also lead the student to other resources the student may not be aware of.

e The principal and assistant principal will also be able to discuss the problem with the student and attempt to work
on a solution.

We want to emphasize that we will also provide supports for a student (or students) impacted by bullying
behaviors Possible supports for those victimized by bullying may include (but are not limited to):

e peer support groups;

e assignment of an adult mentor at school that the students checks in with at the beginning and end of each day or
throughout the day;

e supportive intervention and/or mediation where constructive conflict resolution is modeled;

e student counseling
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Dignity for All Students, Always
Training of All Staff

All staff will receive training that specifically highlights the Dignity Act provisions, such as the prohibition against
discrimination, harassment and bullying, reporting requirements and the availability of each school’s Dignity Act
Coordinator. It will also address the social patterns of discrimination, harassment and bullying, the identification and
mitigation of those behaviors, as well as strategies for effectively addressing problems of exclusion, bias and aggres-
sion in the school setting.

Confidentiality in Counseling

When a student indicates that they are thinking about hurting themselves or other students, school personnel are re-
quired to take action to ensure the safety of the student or other students. This action will include sharing of infor-
mation with the school principal and parents, and may include other outside agencies. No statement, oral or written,
made by a student seeking counseling for any form of drug abuse may be used as admissible evidence against the
student in any proceedings.
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Dignity for All Students, Always

Problem Solving

School Problems

If students have a problem related to discipline, security, personal safety or welfare, or vandalism, the student
should:

Tell the nearest teacher or adult staff member. Tell them exactly what has happened to the student or what the
student has observed happening to someone else. Problems of discipline, academic security, and personal safety
are considered very serious.

Talk to the principal or assistant principal right away.

Express feelings. It is natural to feel worried and upset. Talk to someone who will listen and understand—
perhaps a peer, teacher, school counselor, school psychologist, social worker, or a trusted adult.

Ask to talk to a school counselor, school psychologist, or social worker who can help students learn ways to
deal with problems so that they may feel safer and more comfortable when faced with similar problems in the
future.

In addition to alerting school personnel, a student should tell their parents about the problem. They will want to
know. It is important for students to know that when a report is made to the school about an incident of this na-
ture, every effort will be made to keep the information and identity confidential.

Personal Problems

For help with personal problems which may affect a student’s school life or activities:

If possible, discuss the problem with parents/guardians.

If a student and their parents/guardians cannot solve the problem, there are a number of people in school who
may be able to offer additional help.

School counselors, psychologists, and social workers at the school are trained to offer help with personal prob-
lems. They can also lead the student to other resources they may not be aware of.

The principal and assistant principal will also be able to discuss the problem with the student and attempt to
work on a solution.

Academic Problems

For help with academic problems, the student should:

See the teacher who teaches the subject. Teachers routinely work with individual students who are having aca-
demic problems.

If a teacher is unable to help the student resolve the problem, the student should go to an administrator.
Further help can be obtained through the student’s school counselor.

Solving an academic problem requires the student’s help, along with help from teachers and sometimes parents/
guardians, school counselors and other school professionals.

Deep Roots, Core Values, Bright Futures.




Dignity for All Students, Always
Incident Reporting

DASA = Dignity for All Students Act - Incident Reporting

-ALL students are protected, regardless of: actual or perceived race, color, weight, national origin,
ethnic group, religion, religious practice, disability, sexual orientation, gender, or sex. As a matter
of fact, if the bullying or harassment is aimed at a student BECAUSE of any of these factors, there
are potentially additional legal ramifications.

-While we’re sympathetic to any incidents you may experience as an adult, please remember that
DASA applies only to students.

What is Bullying?

Any behavior that creates a hostile environment

AND

-Interferes with education or well-being

-Is based on actual or perceived protected categories

-Causes fear for personal safety

-Bullying is also defined as behavior that is intentionally harmful or hurtful.
-Bullying has the potential for repetition over time.

-Bullying MUST include an imbalance of power.

If you would like to report an incident, please print and complete the DASA Incident Form availa-
ble on the district website or in every building main office.

Once completed, please submit to the building level DASA coordinator (listed below).
You can also contact the building level coordinator with any questions or if you need assistance
with the form.

Williamson Central School District DASA Contacts:

Elementary School DASA Coordinator: Ingrid Wander
iwander@williamsoncentral.org

Middle School DASA Coordinator: Amy Hanna
ahanna@williamsoncentral.org

High School DASA Coordinator: Mark Blair
mblair@williamsoncentral.org

District DASA Coordinator: Rachel Liberatore
rliberatore@williamsoncentral.org
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Need Help? Local Resources

Available Support Systems

American Foundation For Suicide Prevention (AFSP-WNY)

www.afsp.org
Understanding & preventing suicide through research, education & advocacy

A Caring Place
585-475-8800

Provides a safe place for children, teens & families to come for support & to learn effective ways of
coping with feelings & experiences of loss.

Gilda’s Club Rochester

www.gildasclubrochester.org

A special Place where the focus is on living with cancer. Men, women & children with any kind of can-
cer & their family members can plan & build life-changing emotional & social support here.

Kids Adjusting Through Support (KATS)
585-624-5555

www.campgooddays.org

A free support service helping children & parents cope with serious illness or death of a loved one.

The Center for Compassion & Healing at Lifetime Care

www.lifetimecare.org

A “whole person” philosophy to support individuals dealing with the loss of a loved one.

The Consortium for Trauma, Illness & Grief (TIG)

wWwWw.tigconsortium.org

A county-wide agency effort to prepare school districts to have appropriate mental health support in
place during incidents of trauma, violence, illness or death.
The Mental Health Association

www.mharochester.org
Assists people to find the tools & resources that they need to achieve & maintain mental wellness.

Wayne County and Rochester Area Support Groups
www.wayneresourceguide.org/supportgroups.php
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Behavior Concerns, Violations,
Interventions and Consequences

Disciplinary Penalties, Procedures and Referrals

Discipline is most effective when it deals directly with the problem at the time and place it occurs, and in a way that
students view as fair and impartial. School personnel who interact with students are expected to use disciplinary action
only when necessary and to place emphasis on the students’ ability to grow in self-discipline.

As a general rule, discipline will be progressive. This means that a student’s first violation will usually merit a lesser
penalty than subsequent violations. District administrators will utilize restorative practices as appropriate., including but
not limited to: restorative conferencing, peer conference/mediation, and conflict resolution training. Appendix C out-
lines the district’s progressive levels of discipline in relation to offenses.

Specifically, responses to discrimination and harassment of students by students and/or employees on school property,
including school functions, on the school bus, and the bus stop shall include intervention and education focusing disci-
pline on discerning and correcting the reasons why discrimination and harassment has occurred. The remedial respons-
es should also be designed to correct the problem behavior, prevent another occurrence of the behavior, and protect the
target of the act.

This may include but is not limited to:
* Corrective instruction, peer support groups, or other relevant learning or service experience.

* Behavioral assessment or evaluation with the creation of behavioral management plans and closely monitored bench-
marks

* Student counseling and parent conference, required student and parent education programs.

* Progressive disciplinary actions including suspension from school and reassignments to an alternative education cen-
ter.

If the conduct of a student is related to a disability or suspected disability, the student shall be referred to the Committee
on Special Education and discipline, if warranted, shall be administered consistent with the separate requirements of
this Code of Conduct for disciplining students with a disability or presumed to have a disability. Students identified as
having a disability shall not be disciplined for behavior related to their disability.

Levels of Interventions and Consequences -
Determining Disciplinary Responses

Disciplinary action, when necessary, will be firm, fair and consistent so as to be the most effective in changing student
behaviors. School officials must consult this document when determining which disciplinary interventions and conse-
quences to impose. In determining how to best address inappropriate, unacceptable and unskillful behaviors it is neces-
sary to consider the following prior to determining the appropriate assignment of consequences and interventions:

* the student’s age and maturity

« the student’s disciplinary record (including the nature of any prior misconduct, the number of prior instances of mis-
conduct)

« the disciplinary consequences and effectiveness of interventions applied in prior behavior violations
« the nature, severity and scope of the behavior

« the circumstances/context in which the conduct occurred

« the frequency and duration of the behavior

* the number of persons involved in the behavior

« information from parents, teachers and/or others, as appropriate the student’s IEP, BIP (Behavioral Intervention Plan)
and 504 Accommodation Plan, if applicable

* other extenuating circumstances

22



Behavior Concerns, Violations,
Interventions and Consequences

Differentiated responses to disciplinary problems are embedded within three levels of just and
equitable practices under which all students are treated fairly with respect, dignity and decen-
cy and without favor toward or prejudice against any one group of students according to abil-
ity, talent, age, gender, developmental and acquired disabilities, race and ethnicity, socio-
economic status, religious and spiritual orientation, national origin and home language, sexual
orientation, and indigenous heritage.

In practical terms, this means that:
» All opportunities and interventions must be accessible to every student, including students with disabilities.

» Consequences and interventions at Level 2 and Level 3 must be consistently applied across all groups of
students with fidelity and integrity.

e Data must be transparent to determine the use and impact of all consequences and interventions, paying
particular attention to indicators of overuse and disproportionality of suspension among various student
groups.
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Prohibited Student Conduct

The Board of Education expects all students to conduct themselves in an appropriate and civil manner, with proper
regard for the rights and welfare of other students, district personnel, and members of the school community. Stu-
dents should also demonstrate proper care of school facilities, equipment and property.

Students must learn to assume and accept responsibility for their own behavior, as well as the consequences of
their misbehavior. District personnel who interact with students are expected to use disciplinary action only when
necessary and to place emphasis on the students’ ability to develop self- discipline.

The Board recognizes the need to make its expectations for student conduct while on school property or engaged
in a school function specific and clear. Any behavior which is prohibited under the Code of Conduct is also pro-
hibited when performed using computers, the Internet, cell phones, telephones or other communications media
when the communication originates or ends on district property or at any school function (for example, use of a
cell phone to announce the time or location of a fight).

The Code of Conduct also applies when the act/behavior disrupts or interferes with the educational process or pos-
es a threat to the safety of any person lawfully on District property or at a school function as determined by district
personnel.

With regard to weapons, in particular, it is the intention of the Board through this Code of Conduct to emphasize to
students that the mere possession of weapons is inherently dangerous to everyone in the school environment and
therefore weapons must not be brought onto school property, or if discovered, they must be turned into the school
office immediately.

The Code of Conduct is intended to focus on safety and respect for the rights and property of others. Students who
do not accept responsibility for their own behavior and who violate these school rules will be required to accept
the penalties for their conduct.

Students should avoid engagement in an act that would disrupt the normal operation of the school community.

Refer to Discipline guidelines (appendix B) at the end of this Code of Conduct for prohibited conduct and possible
responses.

Pre-K Through Grade 2:
Supporting Social Competencies and Addressing Behavior Concerns

Discipline is a necessary component of any classroom setting, whether in preschool or high school. However,
young children need much more structure since developmentally they need help learning the rules and controlling
their impulses. If we think of discipline as a way to educate children about appropriate behavior and social expec-
tations, versus a way of punishment, many aspects of how to discipline children in early childhood educational
settings can seem natural and logical. Social competence, like all other domains of development, grows and
changes over time and is impacted by children’s direct experiences through intentional instruction, guided con-
versation, and reinforcement of desired social skills. It is essential that social and emotional learning and behav-
ior in our youngest learners is approached in the same manner as all other essential academic skills — through
daily instruction, support, and assessment of students’ individualized needs. Social and emotional learning skills
are purposefully planned for and taught within the early childhood educational program. Key early childhood
focus areas for social emotional learning include: friendship skills, empathy, managing emotions, and problem
solving.
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Behavior Concerns, Violations,
Interventions and Consequences

The Home-School Partnership

Families play a critical role in the success of children’s development of social competence. Schools will help families
become familiar with clear, concise language and terms that will be used with children in the school setting (example:
“in this classroom we use walking feet” or “at school we use our words to solve problems”). Parents also provide es-
sential information about their children to school personnel. This shared knowledge is the basis for strong home-school
partnerships that support consistent, developmentally appropriate, and individualized instruction for every child.

When Behavior Concerns Arise...

It is normal for young children to occasionally hit, kick, or push other children as they are learning how to socialize
with others. When children engage in aggressive behaviors, teachers are expected to intervene by verbally asking ag-
gressive students to move away from other students, contacting an administrator immediately, and ensuring that other
students not involved are safe. Teachers are expected to help the child to understand what they did and learn to correct
the behavior in the moment. If a behavior continues over time, interventions such as a Student Support Plan or Behav-
ior Intervention Plan may be put into place to help support the child by formally learning the skills necessary to per-
form the desired social behaviors for success in the classroom and the school. The plan is developed with a specific
goal (s), for a specific period of time and includes a designated date for review. This cycle of gathering and assessing
data, making and implementing a plan, and monitoring the student’s progress supports an individualized approach to
social emotional learning.

When a Child Behaves Aggressively...

Aggressive behavior in young children is rarely an intentional act to harm another. Rather, aggressive acts are often a
result of children’s unskillful attempts to communicate what they want, what they need, and what they don’t like.
When a child engages in a violent act that threatens or harms other children or makes the learning environment feel
unsafe, special procedures need to be in place to ensure that both children involved in the incident (the child who has
been threatened or hurt and the child who has engaged in the violent act) receive immediate attention and care. Parents
can expect that these actions will take place:

e A staff person will temporarily remove the child who has engaged in the violent act immediately from the environ-
ment to help the child regain a sense of calm so that the staff member can speak with the child about the incident.

e A staff person will speak to the child who has been threatened or harmed immediately to ensure that the child has
an opportunity to talk about the incident and to help the child regain a sense of safety.

Parents of children involved in the incident will be contacted and school staff will explain what happened before the
incident, share how adults responded to the incident, discuss the short-term plan for restoring a sense of calm and safe-
ty, and discuss the longer-term plan for preventing similar incidents in the future.

e Parents of either child involved in the incident may be included in a mediated conference with the other parent per
the school’s recommendation.

The New York State Education Department (NYSED) is committed to take steps to reduce and severely limit expul-
sion and suspension practices, with the ultimate goal of eliminating these practices in all early childhood settings. Con-
sequently, any suspension of a pre-kindergarten student requires the permission and signature of the Superintendent.

Deep Roots, Core Values, Bright Futures.
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Grade 3-12: Levels of Behavior Concerns, Violations,
Interventions and Consequences

Level 1

Incorporates universal school
wide and classroom practices
that promote the development
and practice of pro-social behav-
iors, self-discipline, habits of
learning and healthy well-being.
Through observations and imme-
diate responses, teachers aim to
prevent minor discipline prob-
lems from becoming major inci-
dents.

Level 2

Involves targeted interventions
and assigned consequences
when a student's behavior viola-
tion warrants a more focused
behavioral response beyond the
immediate situation or incident
in the classroom or other loca-
tion. Assigned consequences
may include an in-school suspen-

sion.

Level 3

Involves violent or dangerous
behavior violations that seriously
jeopardize school and classroom
safety and order. Students who
are experiencing high-risk or per-
vasive behavioral, academic, and
physical and mental health con-
cerns are assigned more inten-
sive, individualized interventions.

These behaviors could include threats or attempting violence upon any staff member or student
while on school property. A threat exists when any reasonable person would interpret the statement
as a serious expression of intent to harm. Specific examples include but are not limited to: hitting,
kicking, punching, scratching, possessing a weapon or firearm as defined in this document, inten-
tionally damaging personal property of any staff or student or school property. These categories also
may include any conduct that endangers the safety, morals, health or welfare of others such as: Any
violation of the N.Y.S. Penal Code including but not limited to theft, assault or harassment, gam-
bling or drugs on school grounds, defamation, discrimination, intimidation, hazing, inappropriate
use of information and communication technologies, selling, using, or possessing obscene material,
using vulgar or abusive language, cursing or swearing, indecent exposure, initiating a report warning
of fire, bomb threat or other catastrophe without valid cause, misuse of 911, or discharging a fire

extinguisher, etc.

These policies apply to all students, grades 3-12, including all students with IEPs and 504
plans. Multiple incidents or chronic violators of the same behavior will warrant more intensive inter-
ventions and more serious consequences. Please see Glossary for more detailed behavior descrip-

tions.

The interventions and consequences that are aligned with each level represent a menu of responses.
Teachers and administrators can select one or more responses in each level. Administrators, teach-
ers, and student support teams are not expected to select and use all interventions in each level. Ad-
ministrators, teachers, and student support teams may also use a lower-level intervention when it is
appropriate. They will strive to match students with interventions that are the least intensive, while
being the most effective. Interventions will be progress-monitored and adjusted based on student

response.
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Levels of Interventions and Responses

The building principal or designee must notify appropriate law enforcement of those violations
which constitute or may constitute a crime, and which, in their judgment, substantially impact the
security of a school, its students and/or its staff.

Assigned consequences include out-of-school suspension for grades 6-12 only, except when a stu-
dent in grades 3 to 5 engages in pervasive or egregious aggressive acts that threaten anyone’s safe-
ty on school premises. In this situation, the school principal can request a district consultation
within 24 hours to determine the most appropriate interventions up to and including out-of-school
suspension. Parents of students who have engaged in highly aggressive or dangerous behaviors are
expected to be directly involved in the intervention plan created to support their child’s success.

Trauma informed practices will be utilized to support the physical, emotional, and mental health of
students. Staff receive training on how to utilize trauma informed practices through interventions
and behavior responses.

Each building has a multidisciplinary behavior assessment team (PAWS Team). This team meets
regularly to review behavioral data, support teams with preventative strategies, and respond to inci-
dents requiring additional support. Team members are trained in Therapeutic Crisis Intervention for
Schools (TCIS).

I
Y
v

“The only discipline that lasts
is self-discipline.”

Bum Philips



Levels of Interventions and Responses - Level 1

—

Level 1

Level 1 Minor Behavioral Concerns may include:

e Defiance/Insubordination/Non-Compliance - Minor
Student engages in brief or low intensity failure to follow directions or talks back, does not at-
tempt to complete a task or follow directions, does not comply with classroom rules.

e Dishonesty - Minor
Student misrepresents facts or lies, or omits the truth.

e Disrespect - Minor
Student gives low-intensity, socially unacceptable or rude/dismissive messages to adults or oth-
er students, shows difficulty with getting along with others, does not attend to adult direction,
interrupts, blurts out, talks out of turn.

e Disruption - Minor
Student engages in low-intensity but inappropriate disruption, bothers or distracts others while
working, or by making distracting or disruptive noises or actions.

e Dress Code Violation - Minor

o Inappropriate Language/Gestures
Student engages in low-intensity instance of inappropriate language including profanity, ges-
tures, or expressed needs or emotions inappropriately.

o Missed or skipped detention or 10th period

e Property Misuse - Minor
Student engages in low-intensity misuse of school property.

e Tardy - Minor

e Technology Violation - Minor
Student engages in non-serious but inappropriate use of electronic devices i.e. using devices
when directed not to, use of device leads to off-task behavior.

e Unsafe Behavior - Minor
Student engages in non-serious but inappropriate or unsafe physical contact i.e. horseplay, diffi-
culties with self-regulation.
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Levels of Interventions and Responses - Level 1

—

EXAMPLES OF CLASSROOM PREVENTION, INTERVENTIONS, AND RESPONSES:

Level one incorporates universal school wide and classroom practices that promote the develop-
ment and practice of pro-social behaviors, self-discipline, and healthy well-being. Through obser-
vation and immediate response, staff aim to prevent minor discipline problems from becoming
major disciplinary incidents. These interventions aim to correct behaviors and teach alternate be-
haviors so students can learn safely and respectfully. Teachers and school staff are encouraged to
try a variety of management strategies. Responses should be progressive in nature.

Establish relationship with students
Contact parents/guardians via telephone, email or text message per parent preference
Verbal correction

Reminders and redirection

Written reflection or apology

Seat change

Conference with parents/guardians
Request a meeting with MTSS team

Daily progress sheet on behavior

In-class time out

Loss of classroom privileges
Teacher-student conference

Teacher assigned detention or consequence
Offer choice

Progress monitoring/staff observation

* Preventions and interventions serve as examples and may not be utilized in every building.
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Levels of Interventions and Responses - Level 1

—

EXAMPLES OF MTSS INTERVENTIONS AND RESPONSES:

These interventions often involve support staff, both school-based and within the broader commu-
nity, and aim to engage the student’s support system to ensure successful learning and consistency

of interventions. This also is intended to impact the conditions that contribute to a student’s inap-
propriate or disruptive behavior. Staff should use these responses in a progressive manner as part
of the MTSS process.

Parents/guardians notification

Mentoring program

Peer mentoring

Daily progress sheet on behavior

In-class time out/PAWS Room

Loss of classroom privileges

Staff/student conference

Staff-assigned detention or other consequence
Offer choice

Progress Monitoring

Referral to Check in/Check out

Referral to MTSS, Youth Advocacy, school-based health professional, or outside support.
Conlflict resolution/mediation

Restorative Justice

* Preventions and interventions serve as examples and may not be utilized in every building.
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Levels of Interventions and Responses - Level 2

—

Level 2

Level 2 Minor Behavioral Concerns may include:

Any Level 1 Behavior that is persistent, excessive, or egregious: beyond ‘minor’

(see page 28)

Academic Dishonesty

Student submits work that does not reflect original ideas or wording, or allows others to use
their work. This includes submitting work as their own when generated through Artificial
Intelligence technology.

Damage or destruction to property
Excessive displays of affection

Excessive school truancies
Student has unexcused absences that are repetitive or do not improve over time

Excessive tardy

Forgery/Dishonesty

Inappropriate physical contact/minor altercation
Missed or skipped class

School Truancy

Sexually inappropriate touching, comments or behavior
Threats and intimidation or bullying (non-DASA)
Unsafe behavior

Use/Possession of tobacco, E-cigarettes, vaping mechanisms and/or other related
paraphernalia

EXAMPLES OF TIER 2 ADMINISTRATIVE INTERVENTIONS AND MTSS
RESPONSES

These interventions can involve the school administration and aim to correct behavior by stressing
the seriousness of the behavior while keeping the student in school. Staff should use these respons-
es in a progressive as part of MTSS process.
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Levels of Interventions and Responses - Level 2

—

LEVEL 2 INTERVENTIONS

Staff-facilitated interventions (see Level 1)

Referral to MTSS team for consideration of necessary intervention
Student-staff conference and plan

Informal consult with school staff

Mediation/conflict resolution

Restorative discipline conference

Individualized case management for students with IEPs and 504s
Mentoring

Behavior Improvement Plan

Check In/Check Out

Small group counseling

LEVEL 2 ASSIGNED CONSEQUENCES

Submission of behavioral referral/other staff intervention
Parent or guardian notification

Restorative action

Loss of privileges

Administrative detention or consequence

Conference with appropriate administrator

In School Suspension

Out of School Suspension as appropriate

* Preventions and interventions serve as examples and may not be utilized in every building.
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Levels of Interventions and Responses - Level 3

—

Level 3

Level 3 Behavior Violations

e Any Level 2 Behavior that is persistent, excessive, or egregious: beyond ‘minor’
(see page 31)

e Aggression or violence against a staff member

e Altercation- Minor Injury

e Arson

e Assault — minor injury

e Assault with serious bodily injury

e Bomb Threat

e Burglary

e False Alarm

e Forcible sex offenses

e Inappropriate contact of a sexual nature

e Kidnapping

e Reckless endangerment

e Riot
e Robbery
e Theft

e Threat of violence with the use of a weapon
e Threats/Intimidation/Harassment/Bullying

e Use/possession/sale of alcohol
o Use/possession of weapon, firearms, explosives

e Use/possession/sale (or believed to be) of drugs or related paraphernalia
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Levels of Interventions and Responses - Level 3

—

LEVEL 3 ASSIGNED CONSEQUENCES

o Immediate removal from classroom/location

e Incident investigation

o Parent or guardian notification

e Appropriate Tier 2 consequences

e For grades 6-12 ,up to 5 days of ISS or up to 5 days of OSS, progressively.

e For grades 3-5, if a student engages in pervasive or aggressive acts that threaten safety on
school property, the school principal can request a District consultation within 24 hours to de-
termine the most appropriate response up to and including out of school suspension.

o Ifastudent in grades K-2 engages in pervasive or serious aggressive acts that cause injury or
threaten children’s safety in the classroom, the principal can determine the most appropriate
interventions up to and including out-of-school suspension. The principal must immediately
provide written notification to the Superintendent’s designee upon suspension. A suspension
of more than two days requires a district consultation. In addition, an intervention plan should
be developed. Parents must be invited to be directly involved in the development of the inter-
vention plan to support their child.

* Preventions and interventions serve as examples and may not be utilized in every building.
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Levels of Interventions and Responses - Level 3

—

EXAMPLES OF SUSPENSION AND REFERRAL RESPONSES

These interventions may involve the short-term removal of a student from the school environment
because of the severity of the behavior. The duration of the short-term suspension, if issued, is to be
limited as much as practicable while adequately addressing the behavior. Staff should use these re-
sponses in a graduated fashion.

LEVEL 3 INTERVENTIONS*

o Referral to MTSS Tier 3 Team

o Small group counseling

o Referral to substance abuse counseling

o Referral to the Credit Recovery Program

o Referral to CSE

e Revision to IEP/504 Plan

e Develop Functional Behavioral Assessment and Behavior Intervention Plan
e  WRAP or RENEW Program

e Referral to outside community organizations
o Alternative placement intervention and plan

* Preventions and interventions serve as examples and may not be utilized in every building.
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Behavioral Expectations, Violations and Consequences
Reporting Violations

All students are expected to promptly report violations of the Code of Conduct to district staff. Any student
observing a student possessing a weapon, alcohol, or illegal substance on school property or at a school
function shall report this information immediately to a teacher, the building principal, the principal’s design-
ee, the Superintendent, district and/or school security staff member, and/or School Resource Officer.

All authorized district staff have the authority to investigate any alleged violation of above stated incidents
including searches and interrogation (see Article XIII). Such searches may include the use of hand held
breath test devices. All district staff who are authorized to impose disciplinary sanctions are expected to do
so in a prompt, fair and lawful manner. District staff who are not authorized to impose disciplinary sanctions
are expected to promptly report and document violations of the Code of Conduct to their supervisor, who
shall in turn impose an appropriate disciplinary sanction, if so authorized, or refer the matter to a staff mem-
ber who is authorized to impose an appropriate sanction. All staff members must report to the school princi-
pal any incident which might constitute a crime or violation of the law.

Any weapon, alcoholic or illegal substance found shall be confiscated immediately, if possible. The parent
of the student involved should then be notified and appropriate disciplinary action taken, if warranted, which
may include permanent suspension and referral to the police.

The building principals or their designees may notify the appropriate local law enforcement agency and the
office of the Superintendent of those Code of Conduct violations that constitute a violation of the N.Y.S.
Penal Code and substantially affect the order or security of a school as soon as practical. All violations of
the Code of Conduct that constitute a felony must be reported to law enforcement.

Reporting Discrimination, Harassment and Bullying Pursuant to Education Law Section 13
Retaliation by a school employee or student shall be prohibited against any individual who, in good faith,
reports or assists in the investigation of harassment, bullying, and/or discrimination.

Appropriate Bus Behaviors

It is crucial for students to behave appropriately while waiting at bus stops as well as when riding on district
buses to ensure their safety and that of other passengers and to avoid distracting the bus driver. Students are
required to conduct themselves on the bus in a manner consistent with established standards for classroom
behavior. Excessive noise, pushing, shoving, fighting, and use of inappropriate language will not be tolerat-
ed. Only students with valid bus passes issued by the district Transportation Department have the privilege
of riding on school buses. Parents may not board district school buses without permission.

I’IIIIIIIII
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Behavioral Expectations, Violations and Consequences

Student Dress Code
All students should be able to dress comfortably for school without fear of or actual unnecessary discipline or
body shaming.

All students and staff should understand that they are responsible for managing their own personal
"distractions" without regulating individual students' clothing/self ex-
pression.

Students should not face unnecessary barriers to school attendance.

Reasons for conflict and inconsistent discipline should be minimized
whenever possible.

GOALS OF A STUDENT DRESS CODE
A student dress code should accomplish several goals:

Maintain a safe learning environment in classes where protective or sup-
portive clothing is needed, such as chemistry/biology (eye or body pro-
tection), dance (bare feet, tights/leotards), or PE (athletic attire/shoes).

Allow students to wear clothing of their choice that is comfortable.

Allow students to wear clothing that expresses their self-identified gender.
Allow students to wear religious attire without fear of discipline or discrimination.

Prevent students from wearing clothing with offensive images or language, including profanity, hate speech,
and pornography.

Prevent students from wearing clothing with images or language depicting or advocating violence or the use
of alcohol or drugs.

Ensure that all students are treated equitably regardless of gender/gender identification, sexual orientation,
race, ethnicity, body type/size, religion, and personal style.

The primary responsibility for a student’s attire resides with the student and parents or guardians. The school
district and individual schools are responsible for seeing that student attire does not interfere with the health
or safety of any student, and that student attire does not contribute to a hostile or intimidating atmosphere for
any student.

Basic Principle: Certain body parts must be covered for all students

Clothes must be worn in a way such that genitals, buttocks, and nipples are covered with opaque material. All
items listed in the “must wear” and “may wear” categories below must meet this basic principle.

Students Must Wear:

A Shirt.
A Bottom: pants/sweatpants/shorts/skirt/dress/leggings/etc. that do not expose underwear.
Shoes; activity-specific shoe requirements are permitted (for example for sports)

Courses that include attire as part of the curriculum (for example, internships and work-based learn-
ing, public-speaking, leadership experiences) may include assignment-specific dress.

Deep Roots, Core Values, Bright Futures.

37



Behavioral Expectations, Violations and Consequences

Students May Wear:
e Fitted pants, including leggings, yoga pants and “skinny jeans”
o Tank tops, including spaghetti straps, halter tops, and “tube” (strapless) tops
e Athletic attire
e Hats at the High School in all common areas except the auditorium and in classrooms at the discretion

of individual teachers.
Students Cannot Wear:

Violent language or images.

Images or language depicting drugs or alcohol (or any illegal item or activity) or the use of same.
Hate speech, profanity, or pornography.

Images or language that creates a hostile or intimidating environment based on any protected class.

Visible underwear. Visible waistbands or straps on undergarments worn under other clothing are not
a violation.

Shirts that expose the full stomach, back, or sides.
e Bathing suits or cropped tops that mimic bathing suit tops.
o Headgear that obscures the face (except as a religious observance).

Dress Code Enforcement

Enforcement should be consistent with the district’s overall discipline plan. Failure to comply with the student dress code
should be enforced consistently with comparable behavior and conduct violations. Enforcement for students in grades K-
5 should be limited to safety and non-violence/non-discrimination and should not include messages predicated on body
maturity or “professionalism.” Violations should be treated as minor on the continuum of school rule violations. No stu-
dent should be disproportionately affected by dress code enforcement because of gender, race, body size, or body maturi-
ty. Enforcement of the dress code should be done in a way that protects a child’s dignity and respects their privacy, with-
out shaming them by forcing school-mandated articles of clothing or unnecessarily restricts their access to an education.

Electronic Devices

Electronic devices include, but are not limited to, cell phones, computers, tablets, smart watches,
Chromebooks, cameras, laser pointers, and music/media players.

Acceptable Use of Technology and Privacy - Digital Citizenship

Overview

With advanced technology comes an electronic network which provides vast, diverse, and unique resources.
Our goal is to provide teachers, staff, and students with up-to-date technology, including a range of electronic
devices and access to the Internet, to promote educational excellence in our schools by facilitating resource
sharing, innovation and communication. We believe, however, that the use of this technology within the Wil-
liamson Central School District is a privilege, not a right, and that certain guidelines must be adhered to. This
extends to staff who have independent access to the district technology systems from their home or oth-
er remote location.

Note: The procedures are universal in scope for both student and district employee. The word “user” will be
employed to refer to anyone that has access to district technology or utilizes district Internet access (wired or
wireless) on a district or personal electronic device (cell phone, iPad, computer, tablet, etc.).

Williamson Central School District expects all members of its community to use electronic communica-
tions in a responsible manner. The Williamson Central School District may restrict the use of its com-
puters and network systems for electronic communications, in response to complaints presenting evi-
dence of violations of other Williamson Central School District policies, or state or federal laws. Specif-
ically, Williamson Central School District reserves the right to limit access to its networks, and to re-
move or limit access to materials posted on computers that can be accessed through LAKENet. It fur-
ther reserves the right to provide or restrict access based on security, instructional impact, cost effec-
tiveness, system performance and the needs of consortia members.
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Behavioral Expectations, Violations and Consequences

Williamson Central School District seeks to enforce its policies regarding harassment, safety and rights
of individuals; to protect the district and its components against seriously damaging or legal conse-
quences; to prevent the posting of proprietary software or the posting of electronic copies of literary
works in disregard of copyright restrictions or contractual obligations; to safeguard the integrity of
computers, networks, and data either at the district or within the wide area network; and to ensure
that use of electronic communication complies with the provision of these policies and those of district
for maintaining the educational environment.

Educational Purpose

Computer Technology in the Williamson Central School District and Internet access have been established
for educational purposes, which includes classroom activities, career development, and educational research
projects consistent with Williamson Central School District policy.

Users are expected to follow the rules set forth in the Williamson Central School District Student Handbook
(and any other document or policy regarding student behavior) that may apply to the use of computer tech-
nology. Minimal personal use is acceptable when used appropriately.

Users may not use the Internet for political lobbying, but you may use the system to communicate with elect-
ed representatives and to express your opinion on political issues. When using the Internet for this purpose,
users may not claim to represent the official position of the Williamson Central School District without au-
thority to do so.

Student Access:

All students and staff will have access to the Internet World Wide Web information resources wherever
available.

Students in grades UPK-12 using the Internet will be subject to adult supervision.

All students & staff will have access to computer technology.

Access to the Internet and to district computer technology is not a right but a privilege and unacceptable
usage will result in disciplinary review which may also include revocation of this privilege.

Students in grades UPK-12 will re-sign an agreement at the beginning of each year.

This agreement must be reviewed on an annual basis. A student’s parents may withdraw their approval at
any time.

Unacceptable Uses:

1. Email and the Internet

a. Users are advised against posting contact information about themselves or other people.
Personal contact information includes information regarding home addresses, telephone numbers,
school addresses, work addresses, etc. If you are requesting materials for a school-related activity,
your school address may be used.

b. Users will immediately notify the Coordinator of Network and Technology Services, teacher, or ad-

ministrator of any message they receive that is inappropriate or that makes them feel uncomfortable.

c. Users are expected to refrain from engaging in social networking or communications except when
communication is in furtherance of a proper school or educational purpose.

Mass email to an entire building that is not specific to school business should be approved by the build-
ing principal. If the mass email is to be sent to the entire district, it needs to be approved by the Coor-
dinator of Network and Technology Services, Superintendent or Assistant Superintendent.
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Behavioral Expectations, Violations and Consequences

2. Software
a. Users will not download software from the Internet without knowledge and consent of the Director of

Technology.
b. Users will not make illegal copies of district owned software. When software is purchased it is
licensed for the software license is an infringement of copyright laws.

3. Illegal Activities
a. Users will not attempt to gain access to any other computer system through the Internet access, or go

beyond their authorized access. This includes attempting to log in through another person’s account
or access another person’s files. These actions are illegal, even if only for the purpose of “browsing”.

b. Users will not make deliberate attempts to disrupt the computer system or destroy data by spreading
computer viruses or by any other means. These actions are illegal.

c. Users will not use the Internet to engage in any other illegal act, such as arranging for the sale or pur
chase of illegal drugs which includes alcohol and cigarettes, engaging in criminal gang activity, or
threatening the safety of a person.

d. Users will not willfully, maliciously or unlawfully damage or destroy property of the district, includ-
ing 1:1 electronic devices provided by the district. Users will be responsible for the replacement
cost of any device determined to be damaged under the aforementioned circumstances.

4. Inappropriate Language and Uses
a. Users will not use obscene, profane, lewd, vulgar, rude, inflammatory, threatening, or disrespectful

language.
b. Users will not post information that could cause damage or a danger of disruption to the computer

network.

c. Users will not engage in personal attacks, including those that are prejudicial or discriminatory.

d. Users will not harass another person. Harassment is persistently acting in a manner that distresses or
annoys another person. If a user is told by a person to stop sending them messages, then the user must

do so.
e. Users will not knowingly or recklessly post false or defamatory information about a person or an

organization.

5. Request for Privacy
a. Users will not share a message that
was sent privately without permission
of the person who sent the message.
b. Users will not post private
information, including photos, of or
about another person.
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Behavioral Expectations, Violations and Consequences

6. Respecting Resource Limits

a

b

. Users will use the system only for appropriate activities, defined as those not restricted by this

agreement.
. Users will not download files to a computer unless approved by a supervising adult.

7. Plagiarism and Copyright Infringement

a.

Users will not plagiarize works that they find on the Internet. Plagiarism is taking the ideas of writings
of others and presenting them as if they were yours. Users should not participate in any activity that
promotes academic dishonesty, such as sharing your work with others to pass off as their own. This
includes submitting work as your own when generated through Artificial Intelligence technology.
Users will respect the rights of copyright owners. Copyright infringement occurs when someone inap-
propriately reproduces a work that is protected by a copyright. If a work contains language that
specifies appropriate use of that work, users should follow the expressed requirements. If users are
unsure whether or not a work can be used, permission should be requested from the copyright owner.
If in doubt about copyright status, consult with a teacher or Library Media Specialist.

8. Inappropriate Access to Material

a.

Users will not use the Internet or any other computer technology to access material that is obscene
(pornographic). Users will not access material that advocates illegal acts, or violence or discrimination
towards other people (hate literature).

If a user mistakenly, without intent, accesses inappropriate information, that user should immediately
tell a teacher, administrator, or Coordinator of Network and Technology Services. This will be docu-
mented and will protect the user against a claim that the user has intentionally violated this policy.
However, if a user repeatedly accesses the inappropriate information, a review will be done to deter-
mine if the access was truly accidental. If it is determined that access was accidental, no further action
need be taken. If it is determined that this is NOT accidental, disciplinary action will be taken in ac-
cordance with existing procedures.

If there is material that a parent feels is inappropriate for their child to use, the Williamson Central
School District fully expects that the student will follow their parent’s instruction in this matter.

9. System Security

a.

b.

Users are responsible for their individual account and should take all reasonable precautions to prevent
others from being able to use their account.

Users will immediately notify Coordinator of Network and Technology Services, teacher, or adminis-
trator if they have identified a possible security problem. Users will not identify this problem to any-
one other than those persons specified.

. Users will avoid the inadvertent spread of computer viruses by taking all reasonable precautions to en-

sure that their data storage media is virus free.

d. Any user identified as a security risk will be denied access to computer technology.

The Coordinator of Network and Technology Services will notify affected individuals, when there has
been or is reasonably believed to have been a compromise of an individual’s personal infor-
mation, in compliance with the Information Security Breach Notification Act.
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Behavioral Expectations, Violations and Consequences

Your Rights

1.

Free Speech

Technology communication is considered a limited forum, similar to the school newspaper, and the
Williamson Central School District may restrict your speech for valid education reasons.

Search and Seizures

a. Users should expect no privacy in the contents of their personal files on the Williamson Central
School district system. Teachers, administrators, and the Coordinator of Network and Technol-
ogy Services will have access to student files on the Williamson Central School District’s com-
puter networks, subject to the restrictions of the Family Educational Rights and Privacy Act.

b. Routine maintenance and monitoring of the Williamson Central School district’s computer net-
works may lead to the discovery that a user has violated this policy, (or any other district policy)
or the law.

c. An individual search may be conducted at any time to determine if a user has violated the Ac-
ceptable Use Policy for Computer Technology, Student Handbook Policy.

Parents have the right at any time to request to see the contents of their child’s account.

d. Network storage areas may be treated like school lockers. Coordinator of Network and Tech-
nology Services may review files and communication to maintain system integrity and insure
that users are using the system responsibly. Users should not expect that files stored on district
computers or internet usage of district on district computers will be private.

Due Process

a. The Williamson Central School District will cooperate in full with local, state or federal officials
in any investigation related to any illegal activities conducted through the Internet or Williamson
Central School District networks.

b. In the event there is a claim that a user has violated this Policy in the use of computer technolo-
gy, the user will be provided with a written notice of the suspected violation and an opportunity
to be heard through normal disciplinary procedures.

c. Williamson Central School District administrators will make the final determination as to what
constitutes unacceptable use for student use.

d. The standards of acceptable use as well as prohibited conduct by staff as outlined in District poli-
cy and regulation are not intended to be all-inclusive. The staff member who commits an
act of misconduct which is not specifically addressed in District policy and/or regulation
may also be subject to disciplinary action, including loss of access to the District Computer
System as well as the imposition of discipline under the law and/or the applicable collective
bargaining agreement.

Limitation of Liability

The Williamson Central School District makes no guarantees that the functions or the services pro-

vided through the Williamson Central School District system will be error-free or without defect.

The Williamson Central School District will not be responsible for any damage incurred, including

but not limited to, loss of data or interruptions of service. The Williamson Central School District is

not responsible for the accuracy or quality of information obtained through or stored on the system.

The Williamson Central School District will not be responsible for any financial obligations arising

through the unauthorized use of the system.

5. Personal Responsibility

It is the user’s responsibility to use technology, both inside and outside of school, in a proper, lawful
fashion.

Staff and students should not expect that information stored on the district

computer system will be private.
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Behavioral Expectations, Violations and Consequences

Student Attendance

The Board of Education, in compliance with State Education Law, requires that students regularly attend
school on a full-time basis from the first day of session of the school year in which they become six years of
age. Also in accordance with the State Education Law, the Williamson Central School District encourages
the enrollment of children who have turned five on or before December 1st. Students must be enrolled
through the last day of the school year in which they become sixteen years of age, unless they have complet-
ed a four-year high school course of study. Students may attend a school other than a public school or re-
ceive home instruction, provided the instruction is equivalent to that given in the public schools.

The Board of Education believes that regular attendance is a critical factor in student academic success. It is
the District's responsibility to work collaboratively with families to assist with identifying and removing bar-
riers to regular attendance and to communicate to families the importance of regular attendance.

The excused and unexcused absence list can be found in Board policy or student handbook.
Student Driving Privileges

Students who have a valid need to drive to school on either a regular or short-term basis must submit a com-
pleted application signed by a parent or guardian, and obtain a parking permit from the main office. Driving
to and parking on campus is a privilege. In order for a student to maintain these privileges, the student must:

Possess a valid New York State driver’s license.

Be properly insured in accordance with New York State requirements.

Display the student parking tag as required.

Park only in their designated student parking space, on school property.

Observe all rules and regulations for the safe operation of a motor vehicle including all posted speed

limits.

e Parking space is limited. Failure to park in approved student parking areas may result in the towing
of the student’s vehicle from school premises at the owner’s expense.

e Ensure driving is in a safe manner at all times or disciplinary action can be taken per discipline
guidelines.

e No student at any time may obstruct vehicular or pedestrian traffic on school/district property.

Substance Violations

It is prohibited to be smokmg or possessing a cigarette, electronic cigarette, cigar, plpe drug para-
phernalia or using or possessing chewing or smokeless tobacco or nicotine, possessing, consumlng,
selling, distributing, or exchanging alcoholic beverages or illegal substances, or being under the in-
fluence of either. “Illegal substances” include, but are not limited to: inhalants, marijuana, synthetic
cannabinoids (synthetic marijuana), cocaine, LSD, PCP, amphetamines, heroin, steroids, look-alike
drugs, and any substances commonly referred to as “designer drugs.” Inappropriately using, selling,
sharing or giving prescription and over the counter drugs is also prohibited.

Deep Roots, Core Values, Bright Futures.
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Disciplinary Procedures and Penalties
A. Public Conduct on School Property

The District is committed to providing an orderly, respectful environment that is conducive to learning. To create and

maintain this kind of an environment, it is necessary to regulate public conduct on school property and at school func-
tions. For purposes of this section of the Code of Conduct, “public” shall mean all persons when on school property or
attending a school function including students, teachers, District personnel, and District visitors.

The restrictions of public conduct on school property and at school functions contained in this Code of Conduct are
not intended to limit freedom of speech or peaceful assembly. The District recognizes that free inquiry and free ex-
pression are indispensable to the objectives of the District. The purpose of this Code of Conduct is to maintain public
order and prevent abuse of the rights of others. All persons on school property or attending a school function shall
conduct themselves in a respectful and orderly manner. In addition, all persons on school property or attending a
school function are expected to be properly attired for the purpose of which they are on school property.

1. Prohibited Conduct

No person, either alone or with others, shall: a. Intentionally injure any person or threaten to do so. b. Intentionally
damage or destroy district property or the personal property of a teacher, administrator, other district employee, or any
person lawfully on school property. c. Disrupt the orderly conduct of classes, school programs, or other school activi-
ties. d. Distribute or wear materials on school grounds or at school functions that are obscene, advocate illegal action,
appear libelous, obstruct the rights of others, or are disruptive to the school program. e. Use language that is inappro-
priate for a school community. f. Intimidate, harass, or discriminate against any person on the basis of actual or per-
ceived race, color, weight, national origin, ethnic group, religion, religious practice, disability, sexual orientation, gen-
der, or age. g. Enter any portion of the school premises without authorization or remain in any building or facility
after it is normally closed. h. Obstruct the free movement of any person in any place to which this Code of Conduct
applies. i. Violate the traffic laws and parking regulations. j. Possess, consume, sell, distribute, or exchange alcoholic
products or beverages, controlled substances, or be under the influence of either on school property or at a school
function. k. Possess or use weapons in or on school property or at a school function, except in the case of law enforce-
ment officers. . Loiter on or about school property. m. Gamble on school property or at school functions. n. Refuse to
comply with any reasonable order of identifiable school district officials performing their duties. o. Willfully incite
others to commit any of the acts prohibited by this Code of Conduct. p. Violate any federal or state statute, local ordi-
nance, or Board policy while on school property or while at a school function.

2. Penalties
Persons who violate this Code of Conduct shall be subject to the following penalties:

a. Visitors shall have their authorization, if any, to remain on school grounds or at the school function withdrawn and
they shall be directed to leave the premises. If they refuse to leave, they shall be subject to arrest.

b. Students shall be subject to disciplinary action as the facts may warrant, in accordance with the due process require-
ments.

¢. Tenured faculty members shall be subject to disciplinary action as the facts may warrant in accordance with Educa-
tion Law §3020 and/or any other legal rights that they may hold.

d. Staff members in the classified service of the civil service entitled to the protection of Civil Service Law §75 shall
be subject to immediate ejection and to disciplinary action as the facts may warrant in accordance with Civil Service
Law §75 or any other legal rights that they may hold. e. Staff members other than those described in subdivisions 3
and 4 shall be subject to warning, reprimand, suspension, or dismissal as the facts may warrant in accordance with
any legal rights they may hold.

B. Enforcement

The building principal/designee has the overall responsibility to ensure the Code of Conduct is enforced within their
building. When the Code of Conduct is being violated, the prohibited conduct should be addressed and corrected. If
the person refuses to correct the prohibited conduct, the person should be warned of the consequences. If the person’s
conduct poses an immediate threat, the person should be removed from school property or the school function. If nec-
essary, local law enforcement will be contacted to assist in removing the person.

The District shall initiate disciplinary action against any student or staff member, as appropriate, with the “Penalties”
section above. In addition, the district reserves its right to pursue a civil or criminal legal action against any person
violating the Code of Conduct.
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C. Disciplinary Penalties

Students who are found to have violated the District’s Code of Conduct may be subject to the following penalties, either
alone or in combination. The school personnel identified after each penalty are authorized to impose that penalty, con-
sistent with the student’s right to due process.

Oral warning — any member of the District staff

Written warning — any member of the District staff

Written notification to parent — any member of the District staff

Tier 1 & 2 Consequences — any member of the District staff

Suspension from transportation — Director of Transportation, Assistant Principals, Principal, Superintendent

Suspension from athletic participation — coaches, Athletic Director, Assistant Principal, Principal, Superintendent

N R

Suspension from social or extracurricular activities — Activity Director, Assistant Principal, Principal,

Superintendent

*

Suspension of other privileges — Assistant Principals, Principal, Superintendent

9. Suspension or revocation of student’s access to district computers and Internet connections — Principal, Assistant
Principal, or Superintendent

10. In-school suspension — Principal, Assistant Principal or Superintendent

11. Removal from classroom by teacher — teachers, Assistant Principal, Principal, or Superintendent.

12. Short-term (five days or less) suspension from school — Principal, Superintendent

13. Long-term (more than five days) suspension from school — Superintendent

14. Permanent suspension from school — Superintendent, Board of Education.

D . Disciplinary Procedures

The amount of due process a student is entitled to receive before a penalty is imposed depends on the penalty being
imposed. In all cases, regardless of the penalty imposed, the school personnel authorized to impose the penalty must
inform the student of the alleged misconduct and must investigate, to the extent necessary, the facts surrounding the
alleged misconduct. All students will have an opportunity to present their version of the facts to the school personnel
imposing the disciplinary penalty in connection with the imposition of the penalty.

Students who are to be given penalties other than an oral warning, written warning, or written notification to their par-
ents are entitled to additional rights before the penalty is imposed. These additional rights are explained below.

1. Tier 1 and Tier 2 Consequences

These consequences will be imposed as a penalty only after the student’s parents/guardians has been notified to confirm
that there is no parental objection to the penalty and the student has appropriate transportation home following the as-
signed consequences.

2. Suspension from transportation

If a student does not conduct themselves properly on a bus, the bus driver is expected to bring such misconduct to the
building principal’s attention by documenting the incident on a referral. Students who become a serious disciplinary
problem may have their riding privileges suspended by the building principal or the Superintendent or their designees.
In such cases, the student’s parents/guardians will become responsible for seeing that their child gets to and from school
safely. Should the suspension from transportation amount to a suspension from attendance, the District will make ap-
propriate arrangements to provide for the student’s education. A student subjected to a suspension from transportation is
not entitled to a full hearing pursuant to Education Law §3214. However, the student and the student’s parents/
guardians will be provided with a reasonable opportunity for an informal conference with the building principal or the
principal’s designee to discuss the conduct and the penalty involved.
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3. Suspension from athletic participation, extracurricular activities and other privileges

A student subjected to a suspension from athletic participation, extra-curricular activities or other privileges is not enti-
tled to a full hearing pursuant to Education Law §3214. However, the student and the student’s parents/guardians will be
provided with a reasonable opportunity for an informal conference with the District official imposing the suspension to
discuss the conduct and the penalty involved. Refer to Athletic Code of Conduct.

4. In-school suspension

The Board recognizes the school must balance the need of students to attend school and the need for a classroom envi-
ronment that is conducive to learning. As such, the Board authorizes building principals and the Superintendent to place
students who would otherwise be suspended from school as the result of a Code of Conduct violation in “in-school sus-
pension.” This “in-school suspension” program may entail an academic as well as a counseling component. A student
subjected to an in-school suspension is not entitled to a full hearing pursuant to Education Law §3214. However, the
student and the student’s parents/guardians will be provided with a reasonable opportunity for an informal conference
with the District official imposing the in-school suspension to discuss the conduct and the penalty involved.

5. Teacher disciplinary removal of disruptive students/SAVE Legislation

A student’s behavior can affect a teacher’s ability to teach and can make it difficult for other students in the classroom to
learn. In most instances the classroom teacher can control a student’s behavior and maintain or restore control over the
classroom by using good classroom management techniques. These techniques may include practices that involve the
teacher directing a student to briefly leave the classroom to give the student an opportunity to regain composure and self-
control in an alternative setting. Such practices may include, but are not limited to: (1) short-term “time out” in an ele-
mentary classroom or in an administrator’s office; (2) sending a student to the principal’s office for the remainder of the
class time only; or (3) sending a student to a school counselor or other District staff member for counseling. Time-
honored classroom management techniques such as these do not constitute disciplinary removals for purposes of this
Code of Conduct. On occasion, a student’s behavior may become disruptive. For purposes of this Code of Conduct, a
disruptive student is a student who is substantially disruptive of the educational process or substantially interferes with
the teacher’s authority over the classroom. A substantial disruption of the educational process occurs when a student
demonstrates a persistent unwillingness to comply with the teacher’s instructions or repeatedly violates the teacher’s
classroom behavior rules. Per SAVE legislation, a classroom teacher may remove a disruptive student from class for up
to two days. The removal from class applies to the class of the removing teacher only. (Refer to glossary) If a disruptive
student does not pose a danger or ongoing threat of disruption to the academic process, the teacher must provide the stu-
dent with an explanation for why the student is being removed and an opportunity to explain the student’s version of the
relevant events before the student is removed. Only after the informal discussion may a teacher remove a student from
class. If the student poses a danger or ongoing threat of disruption, the teacher may order the student to be removed im-
mediately. The teacher must, however, explain to the student why the student was removed from the classroom and give
the student an opportunity to present the student’s version of the relevant events within 24-hours. The teacher must com-
plete a district-established disciplinary removal form and meet with the principal or the principal’s designee as soon as
possible, but no later than the end of the school day, to explain the circumstances of the removal and to present the re-
moval form. Within 24-hours after the student’s removal, the principal or the principal’s designee must notify the stu-
dent’s parents, in writing, that the student has been removed from class and why. The notice must also inform the parents
that they have the right, upon request, to meet informally with the principal or the principal’s designee to discuss the
reasons for the removal. Written notice must be provided to the parents/guardians by personal delivery, express mail
delivery, or some other means that is reasonably calculated to assure receipt of the notice within 24 hours of the stu-
dent’s removal at the last known address for the parents. Where possible, notice should also be provided by telephone if
the school has been provided with a telephone number (s) for the purpose of contacting parents. The principal may re-
quire the teacher who ordered the removal to attend the informal conference.

If at the informal meeting the student denies the charges, the principal or the principal’s designee must explain why the
student was removed and give the student and the student’s parents/guardians a chance to present the student’s version of
the relevant events. The informal meeting must be held within 48 hours of the student’s removal. The timing of the infor-
mal meeting may be extended by mutual agreement of the parents/guardians and principal. The principal or the princi-
pal’s designee may overturn the removal of the student from class if the principal finds any one of the following:

a. The charges against the student are not supported by substantial evidence
b. The student’s removal is otherwise in violation of law, including the district’s Code of Conduct

c. The conduct warrants suspension from school pursuant to Education Law §3214 and a suspension will be imposed .
Principals or their designees may overturn a removal at any point between receiving the referral form issued by the
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teacher and the close of business on the day following the 48-hour period for the informal conference, if a conference is
requested. No student removed from the classroom by the classroom teacher will be permitted to return to the class-
room until the principal makes a final determination, or the period of removal expires, whichever is less. Any disruptive
student removed from the classroom by the classroom teacher shall be offered continued educational programming and
activities until the student is permitted to return to the classroom. Teachers must keep a complete log (on a district pro-
vided form) for all cases of removal of students from their classes. The principal must keep a log of all removals of
students from class. Removal of a student with a disability, under certain circumstances, may constitute a change in the
student’s placement. Accordingly, no teacher may remove a student with a disability from the student’s class until the
teacher has verified with the principal or the Committee on Special Education that the removal will not violate the stu-
dent’s rights under state or federal law or regulation.

6. Suspension from school

Suspension from school is a severe penalty, which may be imposed only on a student who is egregious in their conduct,
violent or disruptive, or whose conduct otherwise endangers the safety, morals, health or welfare of others. The District
retains its authority to suspend a student, but places primary responsibility for the suspension of a student with the Su-
perintendent and the building principals. All staff members must immediately report and refer a violent student to the
principal or the Superintendent for a violation of the Code of Conduct. All recommendations and referrals shall be
made in writing unless the conditions underlying the recommendation or referral warrant immediate attention. In such
cases a written report is to be prepared as soon as possible by the staff member reporting the incident. Upon receiving a
referral for discipline, or when processing a case for suspension, the principal or Superintendent shall gather the facts
relevant to the matter and record them for subsequent presentation, if necessary.

7. Provisions for Removal and Suspension
a. Short-term (5 days or less) suspension from school

When the principal or Superintendent (referred to as the “suspending authority’) proposes to suspend a student charged
with misconduct for five days or less pursuant to Education Law §3214(3), the suspending authority must immediately
notify the student orally. If the student denies the misconduct, the suspending authority must provide an explanation of
the basis for the proposed suspension. The suspending authority must also notify the student’s parents/guardians in
writing that the student may be suspended from school. The written notice must be provided by personal delivery, ex-
press mail delivery, or some other means that is reasonably calculated to assure receipt of the notice within 24 hours of
the decision to propose suspension at the last known address for the parents. Where possible, notice should also be pro-
vided by phone if the school has been provided with a telephone number (s) for the purpose of contacting the parents/
guardians.

The notice shall provide a description of the charges against the student and the incident for which suspension is pro-
posed and shall inform the parents/guardians of the right to request an immediate informal conference with the princi-
pal. Both the notice and informal conference shall be in the dominant language or mode of communication used by the
parents/guardians. At the conference, the parents/guardians shall be permitted to ask questions of complaining witness-
es under such procedures as the principal may have established. The notice and opportunity for an informal
conference shall take place before the student is suspended unless the student’s presence in school poses a con-
tinuing danger to persons or property or an ongoing threat of disruption to the academic process. If the stu-
dent’s presence does pose such a danger or threat of disruption, the notice and opportunity for an informal con-
ference shall take place as soon after the suspension as is reasonably practicable.

After the conference, the principal shall promptly advise the parents/guardians in writing of the principal’s decision.
The principal shall advise the parents/guardians that if they are not satisfied with the decision and wish to pursue the
matter, they must file a written appeal to the Superintendent within five business days, unless they can show extraordi-
nary circumstances precluding them from doing so. The Superintendent shall issue a written decision regarding the
appeal within 10 business days of receiving the appeal. If the parents/guardians are not satisfied with the Superinten-
dent’s decision, they must file a written appeal to the Board of Education with the District Clerk within 10 business
days of the date of the Superintendent's decision, unless they can show extraordinary circumstances precluding them
from doing so. Only final decisions of the Board may be appealed to the Commissioner within 30 days of the decision.

b. Long-term (more than 5 days) suspension from school

When the Superintendent or building principal determines that a suspension for more than five days may be warranted,
the Superintendent or building principal shall give reasonable notice to the student and the student’s parents/guardians
of their right to a fair hearing. At the hearing the student shall have the right to be represented by counsel, the right to
question witnesses testifying against the student and the right to present witnesses and other evidence on behalf of the
student.
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The Superintendent shall personally hear and determine the proceeding or may, in the Superintendent’s discretion, desig-
nate a hearing officer to conduct the hearing. The hearing officer shall be authorized to administer oaths and to issue sub-
poenas in conjunction with the proceeding. A record of the hearing shall be maintained, but no stenographic transcript
shall be required. A tape recording shall be deemed a satisfactory record. The hearing officer shall make findings of fact
and recommendations as to the appropriate measure of discipline to the Superintendent. The report of the hearing officer
shall be advisory only, and the Superintendent may accept all or any part thereof.

An appeal of the decision of the Superintendent may be made to the Board that will make its decision based solely upon
the record before it. All appeals to the Board must be in writing and submitted to the District Clerk within 10 business
days of the date of the Superintendent’s decision, unless the parents/guardians can show that extraordinary circumstances
preclude them from doing so. The Board may adopt in whole or in part the decision of the Superintendent. Final decisions
of the Board may be appealed to the Commissioner within 30 days of the decision.

c. Permanent suspension

Permanent suspension is reserved for extraordinary circumstances such as where a student’s conduct poses a life-
threatening danger to the safety and well-being of other students, school personnel or any other person lawfully on school
property or attending a school function.

E . Minimum Periods of Suspension

For the safety of students and school staff, some behaviors call for a minimum period of suspension. The student and
parent/ guardian will be notified of the disciplinary action and given an opportunity for an informal conference for short-
term suspensions or a hearing for long-term suspensions.

A student with a disability may be suspended only following the requirements of state and federal law.

1. Students who bring a weapon to school (Firearm): Any student found guilty of possession of a weapon (firearm) on
school property, as defined by the federal Gun Free Schools Act of 1994 (20 USC §8921) or by Education Law §3214,
will be subject to suspension from school for at least one calendar year and referred to law enforcement. Before being
suspended, the student will have an opportunity for a hearing pursuant to Education Law §3214. The Superintendent has
the authority to modify the one-year suspension on a case-by-case basis. In deciding whether to modify the penalty, the
Superintendent may consider the following: a. The student’s age b. The student’s grade in school c. The student’s prior
disciplinary record d. The Superintendent’s belief that other forms of discipline may be more effective. E. Input from
parents/guardians, teachers, and/or others f. Other extenuating circumstances

2. Students who commit violent acts other than bringing a weapon to school: Any student who is found to have commit-
ted a violent act, other than bringing a weapon onto school property, shall be subject to suspension from school for at
least five days. The student and the student’s parents/guardians will be given the same notice and opportunity for an
informal conference given to all students subject to a suspension. If the proposed penalty exceeds five days, the student
and the student’s parents/guardians will be given the same notice and opportunity for a hearing given to all students sub-
ject to a long-term suspension. The suspending authority has the authority to modify the length of the suspension on a
case-by-case basis. In deciding whether to modify the penalty, the suspending authority or the Superintendent may con-
sider the same factors considered in modifying a one-year suspension for possessing a weapon.

3. Any student, other than a student with a disability, who repeatedly is substantially disruptive of the educational process
or substantially interferes with the teacher’s authority over the classroom will be suspended from school for at least five
days. For purposes of this Code of Conduct, “repeatedly is substantially disruptive” means engaging in conduct that re-
sults in the student being removed from the classroom by teacher (s) pursuant to Education Law §3214(3-a) and this
Code of Conduct on four or more occasions during a semester. If the proposed penalty is the minimum five-day suspen-
sion, the student and the student’s parents/guardians will be given the same notice and opportunity for an informal confer-
ence given to all students subject to a short-term suspension. If the proposed penalty exceeds the minimum five-day sus-
pension, the student and the student’s parents/guardians will be given the same notice and opportunity for a hearing given
to all students subject to a long-term suspension. The suspending authority or the Superintendent has the authority to
modify the minimum five-day suspension on a case-by-case basis. In deciding whether to modify the penalty, the sus-
pending authority or the Superintendent may consider the same factors considered in modifying a one-year suspension for
possessing a weapon.
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F . Referrals

1. Counseling: The Counseling Office shall handle all referrals of students to counseling and will work with site staff to
refer families for support from social/human services, and outside agencies when necessary. 2. Person In Need of Super-
vision (PINS) Petitions. The district may file a PINS petition in Family Court on any student under the age of 18 who
demonstrates that they require supervision and treatment by: a. Being habitually truant and not attending school as re-
quired by Part One of Article 65 of the Education Law. b. Engaging in an ongoing or continual course of conduct which
makes the student ungovernable, or habitually disobedient and beyond the lawful control of the school .c. Knowingly and
unlawfully possessing marijuana in violation of Penal Law §221.05. A single violation of §221.05 will be a sufficient
basis for filing a PINS petition. 3. Juvenile Delinquency and Juvenile Offenders: a. The Superintendent is required to
refer the following students to the County Attorney for a juvenile delinquency proceeding before the Family Court: b.
Any student under the age of 16 who is found to have brought a weapon to school, or c. Any student 14 or 15 years old
who qualifies for juvenile offender status under the Criminal Procedure Law §1.20 (42). d. The Superintendent is re-
quired to refer students age 16 and older or any student 14 or 15 years old who qualifies for juvenile offender status to
the appropriate law enforcement authorities.

G . Alternative Instruction

When a student of any age is removed from class by a teacher or a student of compulsory attendance age is suspended
from school pursuant to Education Law §3214, the District will take immediate steps to provide alternative means of
instruction for the student.

H . Discipline of Students with Disabilities

The Board of Education recognizes that it may be necessary to suspend, remove or otherwise discipline students with
disabilities to address disruptive or problem behavior. The Board also recognizes that students with disabilities have cer-
tain procedural protections whenever school authorities intend to impose discipline upon them. The Board is committed
to ensuring that the procedures followed for suspending, removing or otherwise disciplining students with disabilities are
consistent with the procedural safeguards required by applicable laws and regulations. This Code of Conduct affords
students with disabilities subject to disciplinary action no greater or lesser rights than those expressly afforded by appli-
cable federal and state law and regulations.

1. Authorized Suspensions or Removals of Students with Disabilities
For purposes of this section of the Code of Conduct, the following definitions apply:
A suspension means a suspension pursuant to Education Law §3214.

b. A removal means a removal for disciplinary reasons from the student’s current educational placement other than a
suspension and change in placement to an Interim Alternative Educational setting (IAES) ordered by an impartial
hearing officer because the student poses a risk of harm to themselves or others.

c¢. AnIAES (Interim Alternative Educational Setting) means a temporary educational placement for a period of up to
45 days, other than the student’s current placement at the time the behavior precipitating the IAES placement oc-
curred, that enables the student to continue to progress in the general curriculum, although in another setting, to con-
tinue to receive those services and modifications, including those described on the student’s current individualized
education program (IEP), that will enable the student to meet the goals set out in such IEP, and include services and
modifications to address the behavior which precipitated the IAES placement that are designed to prevent the behav-
ior from recurring.

2. School personnel may order the suspension or removal from current educational placement as follows:

a. The Board, the Superintendent of Schools, or a building principal may order the placement of a student with a disa-
bility into an TAES, another setting, or suspension for a period not to exceed five consecutive school days and not to
exceed the amount of time a non-disabled student would be subject to suspension for the same behavior. b. The Su-
perintendent may order the placement of a student with a disability into an TAES, another setting, or suspension for
up to 10 consecutive school days, inclusive of any period in which the student has been suspended or removed under
subparagraph (a) above for the same behavior, if the Superintendent determines that the student has engaged in be-
havior that warrants a suspension and the suspension or removal does not exceed the amount of time non-disabled
students would be subject to suspension for the same behavior. c. The Superintendent may order additional suspen-
sions of not more than 10 consecutive school days in the same school year for separate incidents of misconduct, as
long as those removals do not constitute a change of placement. d. The Superintendent may order the placement of a
student with a disability in an IAES to be determined by the committee on special education (CSE), for the same
amount of time that a student without a disability would be subject to discipline, but not more than 45 days, if the
student carries or possesses a weapon to school or to a school function, or the student knowingly possesses or uses
illegal drugs or sells or solicits the sale of a controlled substance while at school or a school function.
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3. Subject to specified conditions required by both federal and state law and regulations, an impartial hearing officer
may order the placement of a student with a disability in an IAES setting for up to 45 days at a time, if maintaining
the student in their current educational placement poses a risk of harm to the student or others.

I . Change of Placement Rule

1. A disciplinary change in placement means a suspension or removal from a student’s current educational placement
that is either: a. For more than 10 consecutive school days; or b. For a period of 10 consecutive school days or less if
the student is subjected to a series of suspensions or removals that constitute a pattern because they accumulate to
more than 10 school days in a school year and because of such factors as the length of each suspension or removal,
the total amount of time the student is removed and the proximity of the suspensions or removals to one another 2.
School personnel may not suspend or remove a student with disabilities if imposition of the suspension or removal
would result in a disciplinary change in placement based on a pattern of suspension or removal. However, the district
may impose a suspension or removal, which would otherwise result in a disciplinary change in placement, based on a
pattern of suspensions or removals if the CSE has determined that the behavior was not a manifestation of the stu-
dent’s disability, or the student is placed in an IAES for behavior involving weapons, illegal drugs, or controlled sub-
stances.

J . Special Rules Regarding the Suspension or Removal of Students with
Disabilities
1. The District’s Committee on Special Education shall:

Conduct a functional behavioral assessment to determine why a student engages in a particular behavior, and develop
or review a Behavioral Intervention Plan whenever the district is first suspending or removing a student with a disa-
bility for more than 10 school days in a school year or imposing a suspension or removal that constitutes a discipli-
nary change in placement, including a change in placement to an IAES for misconduct involving weapons, illegal
drugs or controlled substances. If subsequently, a student with a disability who has a Behavioral Intervention Plan
and who has been suspended or removed from their current educational placement for more than 10 school days in a
school year is subjected to a suspension or removal that does not constitute a disciplinary change in placement, the
members of the CSE shall review the Behavioral Intervention Plan and its implementation to determine if modifica-
tions are necessary. If one or more members of the CSE believe that modifications are needed, the school district
shall convene a meeting of the CSE to modify such plan and its implementation, to the extent the committee deter-
mines necessary. b. Conduct a manifestation determination review of the relationship between the student’s disabil-
ity and the behavior subject to disciplinary action whenever a decision is made to place a student in an IAES either
for misconduct involving weapons, illegal drugs, or controlled substances or because maintaining the student in their
current educational setting poses a risk of harm to the student or others; or a decision is made to impose a suspension
that constitutes a disciplinary change in placement.

2. The parents/guardians of a student who is facing disciplinary action, but who has not been determined to be eligi-
ble for services under the individuals with Disabilities Education Act (IDEA) and Article 89 at the time of miscon-
duct, shall have the right to invoke applicable procedural safeguards set forth in federal and state law and regulations
if, in accordance with federal and state statutory and regulatory criteria, the school district is deemed to have had
knowledge that their child was a student with a disability before the behavior precipitating disciplinary action oc-
curred. If the district is deemed to have had such knowledge, the student will be considered a student presumed to
have a disability for discipline purposes. a. The Superintendent, building principal, or other school official imposing a
suspension or removal shall be responsible for determining whether the student is a student presumed to have a disa-
bility. b. A student will not be considered a student presumed to have a disability for discipline purposes if, upon re-
ceipt of information supporting a claim that the district had knowledge the student was a student with a disability, the
district either: 1) Conducted an individual evaluation and determined that the student is not a student with a disability,
or 2) Determined that an evaluation was not necessary and provided notice to the parents/guardians of such determi-
nation, in the manner required by applicable law and regulations. If there is no basis for knowledge that the student is
a student with a disability prior to taking disciplinary measures against the student, the student may be subjected to
the same disciplinary measures as any other non-disabled student who engaged in comparable behaviors. However, if
a request for an individual evaluation is made while such non-disabled student is subjected to a disciplinary removal,
an expedited evaluation shall be conducted and completed in the manner prescribed by applicable federal and state
law and regulations. Until the expedited evaluation is completed, the non-disabled student who is not a student pre-
sumed to have a disability for discipline purposes shall remain in the educational placement determined by the dis-
trict, which can include suspension.
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3. The district shall provide parents/guardians with notice of disciplinary removal no later than the date on which a deci-
sion is made to change the placement of a student with a disability to an IAES for either misconduct involving weapons,
illegal drugs, or controlled substances or because maintaining the student in their current educational setting poses a risk
of harm to the student or others; or a decision is made to impose a suspension or removal that constitutes a disciplinary
change in placement. The procedural safeguards notice prescribed by the Commissioner shall accompany the notice of
disciplinary removal. 4. The parents/guardians of a student with disabilities subject to a suspension of five consecutive
school days or less shall be provided with the same opportunity for an informal conference available to parents/
guardians of non-disabled students under the Education Law. 5. Superintendent hearings on disciplinary charges against
students with disabilities subject to a suspension of more than five school days shall be bifurcated into a guilt phase and
a penalty phase in accordance with the procedures set forth in the Commissioner’s regulations incorporated into this
Code of Conduct. 6. The removal of a student with disabilities other than a suspension or placement in an IAES shall be
conducted in accordance with the due process procedures applicable to such removals of non-disabled students, except
that school personnel may not impose such removal for more than 10 consecutive days or for a period that would result
in a disciplinary change in placement, unless the CSE has determined that the behavior is not a manifestation of the stu-
dent’s disability. 7. During any period of suspension or removal, including placement in an IAES, students with disabili-
ties shall be provided services as required by the Commissioner’s regulations incorporated into this Code of Conduct.

K . Expedited Due Process Hearings

1. An expedited due process hearing shall be conducted in the manner specified by the Commissioner’s regulations in-
corporated into this Code of Conduct, if: a. The district requests such a hearing to obtain an order of an impartial hearing
officer placing a student with a disability in an IAES where school personnel maintain that it is dangerous for the student
to be in their current educational placement, or during the pendency of due process hearings where school personnel
maintain that it is dangerous for the student to be in their current educational placement during such proceedings. b. The
parent requests such a hearing from a determination that the student’s behavior was not a manifestation of the student’s
disability, or relating to any decision regarding placement, including but not limited to any decision to place the student
in an IAES.

2. During the pendency of an expedited due process hearing or appeal regarding the placement of a student in an IAES
for behavior involving weapons, illegal drugs, or controlled substances, or on grounds of dangerousness, or regarding a
determination that the behavior is not a manifestation of the student’s disability for a student who has been placed in an
IAES, the student shall remain in the IAES pending the decision of the impartial hearing officer or until expiration of the
TAES placement, whichever occurs first, unless the parents/guardians and the district agree otherwise.

3. If school personnel propose to change the student’s placement after expiration of an IAES placement, during the pen-
dency of any proceeding to challenge the proposed change in placement, the student shall remain in the placement prior
to removal to the TAES, except where the student is again placed in an IAES.

4. An expedited due process hearing shall be completed within 15 business days of receipt of the request for a hearing.
Although the impartial hearing officer may grant specific extensions of such time period, they must mail a written deci-
sion to the district and the parents/guardians within five business days after the last hearing date, and in no event later
than 45 calendar days after receipt of the request for a hearing, without exceptions or extensions.

L. Referral to Law Enforcement and Judicial Authorities In accordance
with the provisions of IDEA and its implementing regulations:

1. The district may report a crime or violation of the law committed by a child with a disability to appropriate authori-
ties, and such action will not constitute a change of the student’s placement. 2. The Superintendent shall ensure that cop-
ies of the special education and disciplinary records of a student with disabilities are transmitted for consideration to the
appropriate authorities to whom a crime or violation of the law is reported.

M . Corporal Punishment

Corporal punishment is any act of physical force upon a student for the purpose of punishing that student. Corporal pun-
ishment of any student by any district employee is strictly forbidden. However, in situations where alternative proce-
dures and methods that do not involve the use of physical force cannot reasonably be used, reasonable physical force
may be used to: 1. Protect oneself, another student, teacher, or any person from physical injury 2. Protect the property
of the school or others 3. Restrain or remove a student whose behavior interferes with the orderly exercise and perfor-
mance of school district functions, powers, and duties, if that student has refused to refrain from further disruptive acts.
The district will file all complaints about the use of corporal punishment with the Commissioner of Education in accord-
ance with Commissioner’s regulations.
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N . Searches and Interrogations

The Board of Education is committed to ensuring an atmosphere on school property and at school functions that is
safe and orderly. To achieve this kind of environment, any school official authorized to impose a disciplinary penalty
on a student may question a student about an alleged violation of law or the district Code of Conduct. Students are not
entitled to any sort of “Miranda”-type warning before being questioned by school officials, nor are school officials
required to contact a student’s parents/guardians before questioning the student. However, school officials will tell all
students why they are being questioned. In addition, the Board authorizes the Superintendent, building principals,
assistant principals, the school nurse, and district security officials to conduct searches of students and their belong-
ings if the authorized school official has reasonable suspicion to believe that the search will result in evidence that the
student violated the law or the district Code of Conduct. A student who leaves the building may be searched upon
return. Students who refuse to be searched are considered insubordinate and subject to penalty. An authorized school
official may conduct a search of a student’s belongings that is minimally intrusive, such as touching the outside of a
book bag, without reasonable suspicion, so long as the school official has a legitimate reason for the very limited
search. An authorized school official may search a student or the student’s belongings based upon information re-
ceived from a reliable informant. Individuals, other than the district employees, will be considered reliable informants
if they have previously supplied information that was accurate and verified, or they make an admission against their
own interest, or they provide the same information that is received independently from other sources, or they appear to
be credible and the information they are communicating relates to an immediate threat to safety. District employees
will be considered reliable informants unless they are known to have previously supplied information that they knew
was not accurate. Before searching a student or the student’s belongings, the authorized school official should attempt
to get the student to admit that the student possesses physical evidence that the student violated the law or the district
Code of Conduct, or get the student to voluntarily consent to the search. Searches will be limited to the extent neces-
sary to locate the evidence sought. Students that refuse to be searched are considered insubordinate and will be subject
to penalty. Whenever practical, searches will be conducted in the privacy of administrative offices and students will
be present when their possessions are being searched. Searches will be conducted in the presence of two adults when-
ever possible.

1. Student Lockers, Desks, and Other School Storage Places

The rules in this Code of Conduct regarding searches of students and their belongings do not apply to student lockers,
desks and other school storage places. Students have no reasonable expectation of privacy with respect to these places
and school officials retain complete control over them. This means that students’ lockers, desks, and other school stor-
age places may be subject to search at any time by school officials, without prior notice to students and without their
consent. Students are responsible for the contents of their lockers.

2. Strip Searches

Under no circumstances will any school personnel conduct a strip search of any other person. For the purposes of this
section, requiring the removal of an outer coat or jacket, or shoes and socks, shall not constitute a strip search. In the
unlikely event that such a thorough search is warranted, the police should be summoned to the scene.

3. Documentation of Searches

The authorized school official conducting the search shall be responsible for promptly recording the following infor-
mation about each search: a. Name, age, and grade of student searched b. Reasons for the search c. Name of any in-
formant (s) d. Purpose of search (that is, what item (s) were being sought) e. Type and scope of search f. Persons con-
ducting searches and their titles and positions g. Witnesses, if any, to the search h. Time and location of search i. Re-
sults of search (that is, what item (s) were found) j. Disposition of items found k. Time, manner, and results of paren-
tal notification The building principal or the principal’s designee shall be responsible for the custody, control, and
disposition of any illegal or dangerous item taken from a student. The principal or the principal’s designee shall clear-
ly label each item taken from the student and retain control of the item(s), until the item(s) is turned over to the police.
The principal or the principal’s designee shall be responsible for personally delivering dangerous or illegal items to
police authorities.

4. Interrogation of Students Suspected of Possession or Consumption of Alcohol/Illegal Substances

All authorized district staff have the authority to investigate the suspected consumption or use of alcohol or illegal
substances on school property or at a school function. Such investigations may include (but are not limited to):

e  Searching student lockers, desks, and other storage spaces
e  Searching student clothing

e Questioning students
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e  Conducting pre screening tests (e.g. examining coordination, mannerisms, speech)
5. Police Involvement in Searches and Interrogations of Students

District officials are committed to cooperating with police officials and other law enforcement authorities to maintain a
safe school environment. Police officials may enter school property or a school function to question or search a student
or to conduct a formal investigation involving students only if they have: a. A search or an arrest warrant or other court
order authorizing the student’s removal; or b. Probable cause to believe a crime has been committed on school property
or at a school function; or c. Been requested by school officials to investigate a reported or suspected crime. In the case
of a police officer presenting a search or other warrant, the building principal or designee shall first attempt to in- form
the parents/guardians of the police demand to search if the parents/guardians cannot be contacted prior to a police
search, the parents/guardians shall be informed of the search in writing by the building principal as soon thereafter as is
practicable. The building principal or designee shall be present during any police search or questioning of a student.
Unless an immediate health or safety risk exists, if the police wish to speak to a student without a warrant they should
take the matter up directly with the student’s parents/guardians. When the police are investigating a reported or suspect-
ed crime on school grounds or at a school function, school officials should work cooperatively with police officials to
ensure compliance with the law concerning their questioning of students or searching of any student’s person or proper-
ty. School officials are not authorized to give consent to police questioning of students under the age of 16 (Family
Court Act § 305.2). Police questioning of students under 16 considered as suspects should not be done without notifying
the parents/guardians and obtaining consent. The decision as to when and how to notify parent/ guardian should be made
as a result of consultation between police and school officials.

6. Child Protective Services Investigations:

Consistent with the district’s commitment to keep students safe from harm and the obligation of school officials to report
to Child Protective Services (CPS) when they have reasonable cause to suspect that a student has been abused or mal-
treated, the district will cooperate with local Child Protective Services workers who wish to conduct interviews of stu-
dents on school property relating to allegations of suspected child abuse, and/or neglect, or custody investigations. All
requests by Child Protective Services to interview a student on school property shall be made directly to building princi-
pals or their designees. The principals or their designees shall set the time and place of the interview. The principal or
designee shall decide if it is necessary and appropriate for a school official to be present during the interview, depending
on the age of the student being interviewed and the nature of the allegations. If the nature of the allegations is such that it
may be necessary for the student to remove any clothing in order for the child protective services worker to verify the
allegations, the school nurse or other district medical personnel must be present during that portion of the interview. No
student may be required to remove clothing in front of a Child Protective Services worker or school district official of
the opposite sex. A Child Protective Services worker may not remove a student from school property without a court
order, unless the worker reasonably believes that the student would be subject to danger of abuse if the student were not
removed from school before a court order can reasonably be obtained. If the worker believes the student would be sub-
ject to danger of abuse, the worker may remove the student without a court order and without parents/guardians consent.

7. Searches of Student Vehicles:

An authorized school official may search a student’s unlocked vehicle on school grounds if the school official has rea-
sonable suspicion to believe that the vehicle contains contraband in violation of the law or this Code of Conduct. A trunk
is considered unlocked if the passenger compartment is unlocked and the trunk lid can be released from within the pas-
senger compartment. If the vehicle is locked, the school official should ask the student to unlock the vehicle. If the stu-
dent refuses to unlock the vehicle, the school official may either call the student’s parents/guardians for permission to
open the vehicle. If there is reasonable suspicion that the vehicle contains illegal contraband. Call the police if a student
and/or a student’s parents/guardians refuse to open a locked vehicle to allow a search by school officials. If they remove
the vehicle from school grounds to avoid the search, the student’s parking privileges may be suspended or revoked as a
consequence.

8. District Computer Equipment/Websites/Email Used by Any Person:

No person using district faxes, computer equipment, software owned, leased or controlled by the district, or websites, e-
mail or Internet access, etc. provided by the district has a reasonable expectation of privacy with respect to such equip-
ment, software, websites, e-mail or Internet access provided by the district. No user shall use district equipment to en-
gage in extensive or abusive non-business or non-academic projects or Internet searches, since such use tends to slow
and/or compromise the system and make it less accessible for district educational and business operations. The district
reserves the right to monitor the use of its equipment and software, and to monitor email, websites and Internet access,
etc. using school district equipment or on school property without prior notice or consent. Any use of such equipment or
facilities which violates provisions of this Code of Conduct may result in both disciplinary action and denial of prospec-
tive use of such equipment and of Internet access.
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O . Visitors to the Schools

The district encourages parents/guardians and other district residents to visit the district’s schools and classrooms to ob-
serve the work of students, teachers, and other staff. Since schools are a place of work and learning, however, certain
limits must be set for such visits. The building principal or the principal’s designee is responsible for all persons in the
building and on the grounds. For these reasons, the following rules apply to visitors to the schools:

1. Anyone who is not a regular staff member or student of the school will be considered a visitor. 2. All visitors to the
school must report to the office of the principal (or other designated area) upon arrival at the school and provide valid
government identification such as but not limited to a current driver’s license. They will be issued a visitor’s identifica-
tion badge, which must be worn at all times while in the school or on school grounds. The visitor must return the identi-
fication badge to the principal’s office before leaving the building. 3. Visitors attending school functions that are open
to the public, after the end of the school day such as parent-teacher organization meetings or public gatherings, are not
required to register. 4. Parents/guardians or residents who wish to observe a classroom while school is in session are
required to arrange such visits in advance with the classroom teacher (s), so that class disruption is kept to a minimum.
5. Teachers are expected not to take class time to discuss individual matters with visitors. 6. Any unauthorized person on
school property will be reported to the principal or the principal’s designee. Unauthorized persons will be asked to leave.
The police may be called if the situation warrants. 7. All visitors are expected to abide by the rules for public conduct on
school property contained in this Code of Conduct.

P . Dissemination and Review
1. Dissemination of Code of Conduct

The Board of Education will work to ensure that the community is aware of this Code of Conduct by: a. Providing
copies of an abridged Code of Conduct to all students at the beginning of each school year. b. Making copies of the
Code of Conduct available to all parents/guardians at the beginning of the school year. ¢. Mailing a summary of the
Code of Conduct to all parents/guardians of district students before the beginning of the school year and making this
summary available later upon request. d. Providing all current teachers and other staff members with a copy of the
Code of Conduct and a copy of any amendments to the Code of Conduct as soon as practicable after adoption via an
online link. e. Providing all new employees with a copy of the current Code of Conduct when they are first hired. f.
Making copies of the Code of Conduct available for review by students, parents/guardians and other community mem-
bers. The Board of Education will review this Code of Conduct and update it as necessary. The Board may appoint an
advisory committee to assist in reviewing the Code of Conduct and the district’s response to Code of Conduct viola-
tions. The committee will be made up of representatives of student, teacher, administrator, and parent organizations,
school safety personnel, and other school personnel. Before adopting any revisions to the Code of Conduct, the Board
will hold at least one public hearing at which school personnel, parents/guardians, students and any other interested
party may participate. The Code of Conduct and any amendments to it will be filed with the Commissioner no later
than 30 days after adoption.
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Glossary of Terms

For purposes of the Code of Conduct the following definitions apphy:

Controlled Substance - A drug or other substance
identified in certain provisions of the federal Controlled
Substances Act specified in both federal and state law
and regulations applicable to this policy.

Defamation - which includes making false or unprivi-
leged statements or representations about an individual
or identifiable group of individuals that harm the repu-
tation of the person or the identifiable group by de-
meaning them.

Dignity Act Coordinator - an employee designated by
the Board of Education who ensures full compliance
with the Dignity for All Students Act .

Disability - a physical, mental or medical impairment
resulting from anatomical, physiological, genetic or neu-
rological conditions which prevents the exercise of a
normal bodily function or is demonstrable by medically
accepted clinical or laboratory diagnostic technique or a
record of such impairment.

Discrimination - discrimination against any student by a
student or students and/or employee or employees on
school property or at a school function including but
not limited to, discrimination based on a person’s actual
or perceived race, color, weight, national origin, ethnic
group, religion, religious practice, disability, sexual ori-
entation, gender or sex.

Discipline - a system of rules of conduct, training, prac-
tice and instruction that supports and sustains positive
behaviors and self-discipline.

Disruptive Student - a student under the age of 21
who is substantially disruptive of the educational pro-
cess or substantially interferes with the teacher’s au-

thority over the classroom.

Emotional Harm - that takes place in the context of
harassment or bullying means harm to a student’s
emotional well-being through creation of a haostile en-
vironment that is so severe or pervasive as to unrea-
sonably and sustainably interfere with a student's edu-

cation.

Employee - any person receiving compensation from
a school district or employee of a contracted service
provider or worker placed within the school under a
public assistance employment program, pursuant to
Title Nine B of Article Five of the Social Services Law,
and consistent with the provisions of such title for the
provision of services to such district, its students or
employees, directly or through contract, whereby such
services performed by such person involve direct stu-
dent contact (Education Law §11[4] and 1125[3]).

Gambling - student engages in betting money or wa-
gering items of value on the outcome of a game, con-
test or other event.

Gender - actual or perceived sex and includes a per-
son's gender identity or expression (Education Law 5§11

[6]).

Harassment/Bullying - the creation of a hostile envi-
ronment by conduct or by threats, intimidation or
abuse, including cyberbullying (means harassment/
bullying through any form of electronic communica-
tion), that

» Reasonably causes or would reasonably be ex-
pected to cause a student to fear for his or her
physical safety; or

» Reasonably causes or would reasonably be ex-
pected to cause physical injury or emotional harm
to a student; or

*  (Cccurs off school property and creates or would

foreseeably create a risk of substantial disruption
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For purposes of the Code of Conduct, the following definitions apphy:

within the school environment, where it is foresee-
able that the conduct, threats, intimidation or
abuse might reach school property.

Hazing - which includes any intentional or reckless act
directed against another for the purpose of initiation
into, affiliating with, or maintaining membership in amy
school sponsored activity, organization, club or team.
lllegal drugs - a controlled substance except for those
legally possessed or used under any other authority
under the Controlled Substances Act or any other feder-
al law, used under the supervision of a licensed health-

care professional or that is legally possessed.

Parent - parent, guardian, or person in parental relation
to a student.

Positive Behavioral Interventions and Supports
(PBIS) - a schoolwide three-leveled framework of
universal expectations, shared language, and com-
mon policies and practices that support a safe, civ-
il, disciplined and orderly school climate and posi-
tive student behavior through the promotion of
social and emotional competence and habits of self
-discipline and prevention of inappropriate, unac-
ceptable, and unskillful behaviors (Level 1); target-
ed interventions for students who meet specific
criteria and conditions associated with specificin-
terventions (Level 2); and more intensive and indi-
vidualized interventions for students with high
needs who are at greatest risk for healthy develop-
ment and school success (Level 3). For more infor-
mation about Positive Behavior Interventions and
Supports, please contact your school.

SAVE Legislation - SAVE Legislation govern safety
and orderliness in New York's public school. SAVE
stands for Schools Against Violence in Education
and is the legislation that mandates school safety
plans.

School Bus - every motor vehicle owned by a pub-
lic or governmental agency or private school an
operated for the transportation of pupils, children
of pupils, teachers and other persons acting in a
supervisory capacity, to or from school or school
activities, or privately owned and operated for
compensation or the transportation of pupils, chil-
dren of pupils, teachers, and other persons acting
in a supervisory capacity to or from school or
school activities (Education Law §11[1] and Vehicle
and Traffic Law §142).

School function - any school-sponsored extracur-
ricular event or activity.

School property - in or within any building, struc-
ture, athletic playing field, playground, parking lot,
or land contained within the real property bound-
ary line of a public elementary or secondary
school, or in or on a school bus, as defined in Edu-
cation Law §11[1] and Vehicle and Traffic Law
§142 or other district-provided transportation.
“School property” may also include all property
owned or leased by the district, and all property
used by the district to conduct its programs, activi-
ties, sporting events or school functions (including
those held at non-district schools).

Sexual Orientation - actual or perceived hetero-
sexuality, homosexuality, or bisexuality (Education
Law §11[5].
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For purposes of the Code of Conduct, the following definitions apphy:

Violent student - a student under the age of 21
who:

» Commits or attempts to commit, while on
school property or at a school function, an act
of violence upon another student or school em-
ployee or any other person lawfully on school
property or at the school function.

+ Possesses a weapon while on school property
or at a school function.

+ Displays, while on school property orata
school function, what appears to be a weaapon.

« Threatens, while on school property or at a
school function, to use a weapon.

» Knowingly and intentionally damages or de-
stroys the personal property of any student,

School employee or any person lawfully on school
property or at a school function.

« Knowingly and intentionally damages or de-
stroys school district property.

Weapon - a gun, knife, explosive or incendiary
bomb, or other dangerous instrument capable of
causing physical injury or death.
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Appendix B: Discipline Guide

Level 1
Classroom, teacher, student and
parent/guardian support is
appropriate when a student has no
prior (or minimal) incidents and
interventions have not been put in

Level 2
Administration involvement is
appropriate when supports have
been put in place in the classroom to
address the behavior but the
behavior(s) has continued to

Level 3
Administration involvement is
necessary when supports have been
put in place in the classroom to
address the behavior but the
behavior(s) have continued to

place. negatively affect the learning of the | significantly affect the learning of the
student and others. student and others.
Category Schooltool Incident Definition Levell | Level2 | Level 3
Attendance Tardy to class Student arrives at class after the bell without a pass from another X X
staff member.
Missed or skipped Student not attend class/ detention/10th period without X X
class/detention/10th permission;
period
Left class without Student leaves the assigned class without permission. X X
permission
Left school without Student leaves the assigned building without permission. P
permission
Dishonesty Dishonesty Student misrepresents a fact, tell a lie or omit the truth. X
Academic dishonesty | Student submits work that does not represent original thinking or X
wording; allows others to use their work.
Forgery Student has signed another person’s name without that person’s X
permission.
Disrespect Disrespectful to a staff | Student delivers low intensity, socially unacceptable or X X
member or student rude/dismissive messages to adults or other students. Difficulty in
getting along with others. Does not attend to adult direction.
Inappropriate Inappropriate language and/ or statements, profanity, gestures, X
language or gestures expressing needs or emotions inappropriately. NON-TARGETED
Unacceptable Inappropriate language and/ or statements, profanity, gestures, X X
language or gestures expressing needs or emotions inappropriately. (targeted)
Damage to or misuse Student participates in an activity that results in the misuse, X X
school property destruction, disfigurement or defacement of property.
Vandalism Action involving deliberate destruction of or damage to public or X
private property.
Insubordination | Disruption of Incidents involving disruption of the educational process that rise to X X
education the level of a consequence; behavior causing an interruption to class
or activity (i.e. loud talk, yelling, horseplay, rough-housing, out of
seat; repeated behavior).
Insubordination Student fails to follow directions, talks back, does not complete a X X
task, does not comply with class rules; student intentionally
disrupts the classroom/setting.
Dress code violation Student wears clothes that do not fit within the dress code X X
guidelines established by the school.
Excessive displays of Student engages in inappropriate consensual (as defined by the X X b
affection district) verbal or physical displays of affection.
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Aggressive Unsafe behavior Incidents involving disruption of the educational process that rise to

Behavior the level of a consequence; behavior causing an interruption to class
or activity (i.e. horseplay, rough-housing, out of seat; repeated
behavior. May result in unintended injury.

Altercation Student participates in an incident of pushing, shoving, fighting;
intentionally or recklessly causing injury. Physical injury means
impairment of physical condition or pain.

Inappropriate contact | Student engages in inappropriate contact of a sexual nature (as

of a sexual nature defined by the district); verbal or physical displays of affection.

Sexually inappropriate | Student engages in inappropriate non-consensual (as defined by the

behavior district) verbal or physical displays of affection.

Possession Use or possession of Possession includes having it on a person, locker, vehicle, other

tobacco, e-cigarettes, personal space.

vaping mechanisms,

and/or other Sale of tobacco, e-cigarettes, vaping mechanisms, and/or other

paraphernalia paraphernalia results in automatic tier 3.

Use, possession or sale | Possession includes having it on a person, locker, vehicle, other

of alcohol personal space.

Use, possession or sale | Possession includes having it on a person, locker, vehicle, other

of drugs, real or personal space.

purported, and/ or

related paraphernalia

Possession of weapon Possession includes having it on a person, locker, vehicle, other

of any kind personal space.

Technology Use of cell phone Student engages in non-serious but inappropriate use of cell phone
(i.e using device when directed not to); use of device leads to
off-task behavior.

Violation of acceptable | Student engages in inappropriate use of electronic devices as

use policy defined by the WCSD Acceptable Use Policy.

Threats and Threatening harm toa | Actions, inactions, or credible verbal threats, indicating that a

Intimidation student student is at an unreasonable risk of harm or neglect.

Threats, harassment, The unjust or prejudicial treatment of different categories of people,

intimidation of especially on the grounds of ethnicity, age, sex, disability or other

another protected class. Ongoing and deliberate misuse of power in
student/bullying * relationships through repeated verbal, physical and/or social
behavior that intends to cause harm.

Other Incidents | Theft Unlawfully taking away personal property from the rightful owner
of the property.

Burglary Entering or remaining unlawfully on school grounds with
permission with intent to commit a crime.

Arson The act of deliberately setting fire to something.

SSEC Incidents 1. Homicide

For Admin

Use Only 2. Sex Offenses

3. Assault

4. Weapons

5a. Discrimination, Harassment, Bullying
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5b. Cyberbullying

6. Bomb Threat

7. False Alarm

8. Threat (other than bomb)

9. Use possession or sale of drugs

10. Use, possession or sale of alcohol

13. Vandalism: Theft, larceny

20. Other Disruptive Incidents

12. Criminal Mischief

8. Reckless Endangerment

9. Minor Altercation
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Consequence Flow Chart:

This is NOT a step system, but consequences should scaffold depending on severity and repetition.
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