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Article 1 — Preamble

A This Agreement is entered into between the Board of Education on behalf of the Coquille
School District #8, Coos County, Oregon, herein referred to as the "District" and the
Coquille Education Association, herein referred to as the "Association," affiliated with
the Oregon Education Association (OEA) and the National Education Association
(NEA).

B. The intent of this Agreement is to set forth and record herein the basic and full agreement

between the parties on those matters pertaining to wages, hours, and conditions of
employment for licensed personnel included in the bargaining unit.
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Article 2 — Recognition

A

The District hereby recognizes the Association as the sole and exclusive bargaining
representative for all licensed personnel employed or to be employed by the District,
including temporary personnel, unless specifically excluded in Section B below. Such
representation shall also cover all personnel assigned to newly created professional
positions unless the parties agree in advance that such positions are principally
supervisory and administrative.

Excluded from the bargaining unit and not subject to the terms and conditions of this
Agreement are the superintendent, principals, assistant principals, supervisors,
confidential employees and temporary teachers and substitute teachers.

Temporary employees shall be defined as an employee employed to fill a position that is:
(1) experimental, (2) that is open as a result of a vacancy that occurs after the opening of
school because of unanticipated enrollment or because of the death, disability, retirement,
resignation or dismissal of a contract or probationary employee, (3) filled by a retiree, or
(4) is hired to temporarily replace an employee who is on an approved paid or unpaid
leave of absence.

The term "teacher" when used in this Agreement shall refer to all licensed personnel
represented by the Association in the bargaining unit.

The District agrees not to negotiate with or recognize any teachers' organization other
than the Association for the duration of this Agreement.
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Article 3 — Negotiations Procedure

A If either party wishes to reopen negotiations over a successor agreement, it shall give
written notice to the other by November 15 of the last school year of this Agreement.
Any Agreement so negotiated will be reduced to writing and signed by the Board and
Association within thirty (30) days following ratification by both parties.

B. For the purpose of records, one signed copy shall be retained by the District and one
signed copy by the Association.

C. At the first meeting the parties shall mutually exchange their complete proposal(s).
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Article 4 — Management Rights

A. It is recognized that the Board has, and will continue to retain, the rights and
responsibilities to operate and manage the school system and its programs, facilities,
properties, and educational activities of its employees.

B. Without limiting the generality of the foregoing Paragraph A, it is expressly recognized
that the Board's operational and managerial rights include:

1. The right to determine the location of the schools and other facilities of the school
system, including the right to establish new facilities and to relocate or close
facilities.

2. The determination of the financial policies of the District, including the general
accounting procedures, inventory of supplies and equipment procedures and
public relations.

% The determination of the management, supervisory or administrative organization
of each school or facility in the system and the decisions of employees for
promotion to supervisory, management or administrative positions.

4. The maintenance of discipline and control and use of the school system, property,
and facilities.

5. The determination of safety, health, and property protection measures where legal
responsibility of the Board or another governmental unit is involved.

6. The right to enforce the rules and regulations now in effect and to establish new
rules and regulations from time to time not in conflict with this Agreement.

7. The direction and arrangement of all working forces in the system, including the
right to hire, suspend, discharge, discipline, or transfer employees.

8. The creation, combination, modification, or elimination of any teaching position.

9. The determination of the size of the work force, the allocation and assignment of
work to employees, the establishment of quality standards and judgment of
employee performance.

C. The foregoing enumerations of the functions of the Board shall not be considered to

exclude other functions of the Board not specifically set forth; the Board retains all
functions and rights to act not specifically nullified by this Agreement.
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Article 5 — Contract Terms

A

The terms of this Agreement shall not be altered without negotiations with the Coquille
Education Association. Additions or changes in rules and regulations affecting teachers'
wages, hours and working conditions shall first be subject to negotiations with the
Association.

This Agreement may not be modified in whole or in part by the parties except by an
instrument in writing duly executed by both parties.

If any provision of this Agreement or any application of this Agreement to any teacher or
group of teachers is held to be contrary to law, then such provision or application shall
not be deemed valid, except to the extent permitted by law. All other provisions or
applications shall continue in full force. Upon request of either party, the District and the
Association shall enter negotiations over a replacement for the invalid provision.

Any individual contract between the District and an individual teacher shall be subject to
and consistent with the terms and conditions of this Agreement. If an individual contract
contains any language inconsistent with this Agreement, this Agreement shall be
controlling for the life of this Agreement.

The Agreement and all Memorandum of Understanding (MOUs) currently in effect shall
be presented to all teachers employed by the District in PDF format either on the
District’s website and/or shared drive. The Agreement will be available for 30 days after
the contract is ratified and MOUs will be available within 30 days of execution.
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Article 6 — Nondiscrimination

The Association and the District affirm their adherence to the principles of free choice and agree
that they shall not discriminate against any teacher covered by this Agreement because of age,
race, religion, gender, sexual orientation, national origin, the presence of any mental or physical
handicap or by reason of any individual's membership status in the Association.

The Board's decision shall be final and binding. Any other remedy must be sought through an
appropriate agency or court of competent jurisdiction.
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Article 7 — Association Rights and Responsibilities

A.

Teachers have the right to organize, join and assist the Association, to participate in
professional negotiations with the District through representatives of their own choosing
and to engage in other activities for the purpose of establishing or improving conditions
of professional service and the quality of the educational program.

Upon request, the District will furnish the Association public non-confidential
information that the Association deems necessary to function as a bargaining
representative. Consistent with recent PECBA amendments (HB 2016), the District shall
provide the Association with bargaining unit information for non-newly hired employees
every 120 calendar days and newly hired employees within 10 calendar days of a signed
teacher contract.

The Association shall have access to District buildings, office equipment such as
computers, copying machines and meeting rooms so long as such access does not
interfere with regular school programs and the Association has the building principal's
approval or in their absence the superintendent's approval. The administration offices,
hallway and rooms in that hallway are excluded from this provision.

The Association shall have access to school mailboxes of faculty members in each
building for the distribution of Association materials, as long as such materials are
labeled as Association materials. The Association shall have the use of a bulletin board
in each faculty lounge to display Association materials, as long as such materials are
labeled as Association materials. The Association may use school equipment to e-mail its
members, as long as e-mail messages are clearly labeled as from the Association.

The District shall grant designated Association representatives (defined as Officers and
Building Reps) reasonable time for all union activities specified in recent PECBA
amendments (HB 2016) without loss of compensation, seniority, leave accrual, or any
other benefit.

The District shall ensure that Association representatives (defined as Officers and
Building Reps) will have at least ' hour of paid orientation time with bargaining unit
members at the outset of each academic year. The District shall ensure the Association
representatives will have at least ¥ hour of paid orientation time at new teacher
orientation day. If a teacher is hired after orientation day the Association representatives
will have at least ¥ hour of paid orientation time within 30 days of a signed teacher
contract.

Educators shall enjoy free entry into all home athletic events. This shall not apply to
State playoff games.
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H. The parties agree to have regular monthly labor-management meetings between the
Superintendent and CEA President, dates/sites to be set up between the two parties. The
parties may opt out of any regular monthly meeting upon mutual agreement.
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