REGULAR MEETING
GRISWOLD BOARD OF EDUCATION

Griswold Middle School Cafeteria, First Floor THURSDAY,
211 Slater Avenue September 12t*, 2024
Griswold, Connecticut 06351 6:00 PM

THIS MEETING WILL BE LIVE-STREAMED ON OUR DISTRICT FACEBOOK PAGE.

1. Call to Order
2. Pledge of Allegiance

3. Approval of the Minutes
A. Regular Meeting—August 22", 2024

4. Communications

A. August 26, 2024, Annual Policy Notifications letter dispatched to the GPS School Community

B. August 28™ 2024, Letter to First Selectwoman Tina Falck, on BOE Appointments to School
Building Committee
September 4! 2024, Letter to First Selectwoman Tina Falck, on 4™ Quarter Financial Report for
Fiscal Year, 2024
September 4% 2024, Letter to Scott Davis, Chairman, Town of Griswold Board of Finance, on 4"
Quarter Financial Report for Fiscal Year, 2024
Invitation to September 17, 2024, “Ribbon Cutting Ceremony” for Griswold Soule Street Academy
List of DPAC (District Partnership Advisory Council) meetings for the 2024-2025 School Year
List of Sending/Tuition Town Partner Meetings
Position Statement and Policy Guidance on Cellphones, State Board of Education
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5. Recognitions
A. GPS Teacher of the Year, Jenna Motta
B. Para-educator of the Year, Pam Smith
C. Griswold Forward Recipients:
1. Jennifer Kinsall, Teacher, Griswold High School
2. Kayla Hedman, Community Relations & Special Projects Coordinator

6. Student Representative Reports
A. GES Student Representatives: Briseis Carignan & Angel Nieves
B. GMS Student Representatives: Samiah Vincent & Delilah Munoz
C. GHS Student Representatives: Ava Mehrens

7. Public Comments

8. New Business
A. Review, Discussion, and Possible Action to Approve the GHS Music Department Field Trip to Virginia
Beach, April g1l 9025 — April 6, 2025
B. Review, Discussion, and Possible Action to Waive the Second Readings for the Following Title IX
Policies and Regulations, due to the New Title IX Regulations that went into effect in August, 2024:
1. Revised Policy 4000.1/4200.1—Personnel—Certified/Non-Certified—Sexual
Harassment/Title IX
2. Revised Regulations 4000.1/4200.1—Personnel—Certified/Non-Certified—Sexual
Harassment/Title IX
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3. New Policy 5145.44—Students—Sexual Harassment/Title IX

4. New Regulations 5145.44--Students-——Harassment/Title IX
Review, Discussion, and Possible Action to Approve Revised Policy 4000.1/4200.1—Personnel—
Certified/Non-Certified—Sexual Harassment/Title IX—Proposed First Reading Only
Review, Discussion, and Possible Action to Approve Regulations 4000.1/4200.1—Personnel—
Certified/Non-Certified-—~Sexual Harassment/Title IX—Proposed First Reading Only
Review, Discussion, and Possible Action on New Policy 5145.44—Students—Sexual
Harassment/Title IX—Proposed First Reading Only
Review, Discussion, and Possible Action on New Regulations 5145.44—Students—Sexual
Harassment/Title IX—Proposed First Reading Only
Review, Discussion, and Possible Action on New Policy 4118.232/4218.232—Personnel
Certified/Non-Certified—Alcohol, Drugs, and Tobacco-~Drug and Alcohol-Free Workplace—First
reading
Review, Discussion, and Possible Action on New Policy 3542.41—Business/Non-Instructional
Operations—Food Service—School Lunch Service—Professional Standards for Food Service
Personnel—First Reading
Review, Discussion, and Possible Action on New Regulation 3542.41-—Business/Non-Instructional
Operations—Food Service—School Lunch Service—Professional Standards for Food Service
Personnel—First Reading
Review, Discussion, and Possible Action to Approve New Semester Course, “Introduction to Drone
Technology”
Review, Discussion, and Possible Action to Approve Job Title and Job Duties Revisions to the
Community Relations and Special Projects Coordinator

Old Business

A,

Review and Discussion on Non-Lapsing Account Draft Policy

Administrators’ Reports

A.

Review and Discussion on Presentation of School Building Aligned Goals for the 2024-2025 School
Year—Building Administration

I. GES: Principal Joe Bordeau & Assistant Principal Jackie Love

2. GMS: Principal Louis Zubek

3. GHS: Principal Erin Palonen & Associate Principal Art Howe
Review and Discussion on Teaching, Learning and Innovation Department Updates—Pat Feeney,
Director of Instructional Improvement—Learner Diversity & Jessica Gillespie, Director of
Instructional Improvement—Innovation
Assistant Superintendent’s Report

1. Professional Development Schedule

2. School/District Climate Survey Results

Superintendent’s Report

A,
B.

Vacancies/Appointments/Resignations/Retirements

Superintendent’s Timely Updates

Review of New Staff—Presentation

Title IX District Implementation & Training

DPAC-—Qctober 9%, 2024—Cellphone in Schools Presentation

GES Gaga Ball Pit

Presentation Proposal Accepted by AASA for March, 2025 Conference
GMS Staffing & Updates

SR A i e

Committee/Board Reports

A.
B.

Policy Subcommittee—Y vonne Palasky
Negotiations Subcommittee—Mary Beth Malin



C. Public Relations Subcommittee—Jaimee O’Neill Eaton
D. Athletic Subcommittee—Martin Osga

13. Other Business That May Properly Come Before this Board

14. Adjournment

*The Board may go into executive session on these items per Connecticut State Statute § 1-200 (6).
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BOE Meeting Norms

Norm By ...

We adhere to e Focusing on students
i e Having high expectations
clear meet’ng e Previewing topics and ensuring the
guidelines essential items are included on the
agenda

e Staying on topic

Participating in an orderly way

e Appreciating community members’
participation

e Notifying the chair or superintendent if
we will be absent

We are active[y e Participating and sharing our thoughts
e Asking questions and seeking clarity

involved e Using all available information to make
informed decisions

We celebrate e Sharing celebrations at each meeting

e Highlighting student successes
Successes

We respect each | ® Hearing all voices
e Sharing different views

other e Maintaining positive relationships
despite differing opinions
e Being courteous




Board of Education Meeting Notes
REGULAR MEETING
LIVE: GRISWOLD MIDDLE SCHOOL CAFETERIA
Thursday, September 12, 2024
6:00 PM Start Time

ADOPTED GOALS

1. Griswold Public Schools will commit to the advancement of social and emotional competencies in
inclusive and equitable learning environments so that all of our students can grow and thrive.

2. Griswold Public Schools will focus on promoting the implementation and expansion of Blended and
Personalized Learning in all PreK (Early Childhood Program)-12 learning environments.

3. Griswold Public Schools will explore and implement research-based instruction to improve
outcomes for all Griswold students.

ENCLOSED ARE THE MEETING NORMS
NOTE: The purpose of the notes is to provide more context to each agenda item, so that our meeting
times are productive and offer Board members the background information to ask for clarification, to ask
for additional information, and to discuss matters they deem necessary. If there are any questions or
information not included in the notes or packet and you have questions ahead of time, please let us
know.

Call to Order

Pledge of Allegiance

Approval of the Minutes
A. Regular Meeting—August 22", 2024
The minutes are enclosed/attached for your review.

Communications
All communications are enclosed/attached for your review.
A. August 26, 2024, Annual Policy Notifications letter dispatched to the GPS School
Community
B. August 28" 2024, Letter to First Selectwoman Tina Falck, on BOE Appointments
to School Building Committee
C. September 4! 2024, Letter to First Selectwoman Tina Falck, on 4" Quarter
Financial Report for Fiscal Year, 2024
D. September 4%, 2024, Letter to Scott Davis, Chairman, Town of Griswold Board of
Finance. on 4™ Quarter Financial Report for Fiscal Year, 2024
E. Invitation to September 17", 2024, “Ribbon Cutting Ceremony” for Griswold
Soule Street Academy
F. List of DPAC (District Partnership Advisory Council) meetings for the 2024-2025
School Year

G. List of Sending/Tuition Town Partner Meetings
H. Position Statement and Policy Guidance on Cellphones, State Board of Education

Recognitions
We will recognize the following GPS community members.

A. GPS Teacher of the Year, Jenna Motta
B. Para-educator of the Year, Pam Smith
C. Griswold Forward Recipients:




1. Jennifer Kinsall. Teacher. Griswold High School
2. Kayla Hedman, Community Relations & Special Projects Coordinator

Student Representative Reports

We will welcome our new student representatives.

Al
B.
C.

GES Student Representatives: Briseis Carignan & Angel Nieves
GMS Student Representatives: Samiah Vincent & Delilah Munoz

GHS Student Representatives: Ava Mehrens

Public Comments

New Business

A.

Review, Discussion. and Possible Action to Approve the GHS Music Department
Field Trip to Virginia Beach, April 2™, 2025 - April 6. 2025
The packet is enclosed/attached for your review.

Review. Discussion. and Possible Action to Waive the Second Readings for the
Following Title IX Policies and Regulations, due to the New Title IX Regulations
that went into effect in August, 2024

The drafts are enclosed/attached for your review. Because these new regulations
went into effect in August, CABE released its model policy after the regulations
we are bringing these policies/regulations forward now for review and approval
with a polite request to waive the first reading. Clearly, this matter is time-
sensitive.

a. Revised Policy 4000.1/4200. 1—Personnel—Certified/Non-Certified—
Sexual Harassment/Title IX

b. Revised Regulations 4000.1/4200.1—Personnel—Certified/Non-
Certified—Sexual Harassment/Title IX

¢. New Policy 5145.44—Students—Sexual Harassment/Title IX

d. New Regulations 5145.55—Students—Harassment/Title IX

Review, Discussion, and Possible Action to Approve Revised Policy

4000.1/4200. I -——Personnel—Certified/Non-Certified—Sexual Harassment/Title
IX—Proposed First Reading Only

Enclosed/attached for your review,

Review, DPiscussion, and Possible Action to Approve Regulations 4000.1/4200.1 —
Personnel—Certified/Non-Certified—Sexual Harassment/Title IX—Proposed First
Reading Only

Enclosed/attached for your review.

Review, Discussion, and Possible Action on New Policy 5145.44—Students—
Sexual Harassment/Title IX-—Proposed First Reading Only

Enclosed/attached for your review.

Review, Discussion, and Possible Action on New Regulations 5145.44—
Students—Sexual Harassment/Title IX—Proposed First Reading Only
Enclosed/attached for your review.

Review, Discussion, and Possible Action on New Policy 4118.232/4218.232—
Personnel Certified/Non-Certified—Alcohol, Drugs, and Tobacco—Drug and
Alcohol-Free Workplace—First reading

Enclosed/attached for your review. This is a required policy we will need to have.
Review, Discussion, and Possible Action on New Policy 3542.41—Business/Non-




Instructional Operations—Food Service--School Lunch Service-—Professional
Standards for Food Service Personnel—First Reading
Enclosed/attached for your review. This is a required policy we will need to have.
I Review, Discussion, and Possible Action on New Regulations 3542.41—

Business/Non-Instructional Operations—Food Service—School Lunch Service-—
Professional Standards for Food Service Personnel—First Reading
Enclosed/attached for your review. This is the accompanying regulation.

J. Review, Discussion, and Possible Action to Approve New Semester Course,
“Introduction to Drone Technology”
Enclosed/attached for your review.

K. Review. Discussion. and Possible Action to Approve Job Title and Job Duties

Revisions to the Community Relations and Special Projects Coordinator

Old Business
A. Review and Discussion on Non-Lapsing Account Draft Policy
This is an opportunity for BOE members to discuss this topic, should individual
members would like to discuss matters as a policy is in development with the BOE
policy committee. Given that Mrs. Malin has provided some initial updates to the
Board, Mrs. Malin wanted to have the item as agenda item for now that would be
revisited.

Administrators’ Reports
Reports are enclosed/attached for your review.
A. Review and Discussion on Presentation of School Building Aligned Goals for the
2024-2025 School Year—Building Administration
1. GES: Principal Joe Bordeau & Assistant Principal Jackie Love
2. GMS: Principal Louis Zubek
3. GHS: Principal Erin Palonen & Associate Principal Art Howe
B. Review and Discussion on Teaching, Learning and Innovation Department
Updates—Pat Feeney, Director of Instructional Improvement—I.earner Diversity
& Jessica Gillespie, Director of Instructional Improvement—Innovation
C. Assistant Superintendent’s Report
1. Professional Development Schedule
2. School/District Climate Survey Results
Superintendent’s Report
A. Vacancies/Appointments/Resignations/Retirements
Enclosed/attached for your review.
B. Superintendent’s Timely Updates
1. Review of New Staff—Presentation
We will review part of the presentation that was delivered at the district
Convocation event on August 26™.

All other updates will be provided on the report.

Title IX District Implementation & Training

DPAC—OQctober 9%, 2024-—~Cellphone in Schools Presentation

GES Gaga Ball Pit

Presentation Proposal Accepted by AASA for March, 2025 Conference
GMS Staffing & Updates

S ol

Committee/Board Reports
Commuittee chairs will provide updates to the BOE
A. Policy Subcommittee—Y vonne Palasky




B. Negotiations Subcommittee—Mary Beth Malin
C. Public Relations Subcommittee—Jaimee O’ Neill Eaton

D. Athletic Subcommittee—Martin Osga

Other Business That Mav Properly Come Before this Board

Adjournment

*The Board may go into executive session on these items per Connecticut State Statute § 1-200

(6).



REGULAR MEETING THURSDAY,
GRISWOLD BOARD OF EDUCATION August 22", 2024

DRAFT

1. A regular meeting of the Griswold Board of Education was held on Thursday, August 22", 2024, in the

Griswold Middle School Cafeteria, located on the first floor, 211 Slater Avenue, Griswold, CT. The
meeting was called to order at 6:00 PM by Mary Beth Malin, Griswold Board of Education Chair.

PRESENT Mary Beth Malin, Griswold BOE Chair; Yvonne Palasky, Griswold BOE
Vice-Chair, Jaimee O’Neill-Eaton, Griswold BOE Secretary; Stuart
Norman, Jr., Martin Osga, Jennifer Norman and Cathy Waselik, Griswold
BOE Members.

ALSO PRESENT Sean McKenna, GPS Superintendent of Schools; Glenn LaBossiere, GPS
Assistant Superintendent; and Deborah Martin, GPS Director of Fiscal &
Personnel Services.

ABSENT Christopher Champlin, GPS Director of Student Services; Stephen
Cravinho, GPS Campus Wide Activities & Athletic Director; Erin
Palonen, GHS Principal; Art Howe, GHS Associate Principal; Louis
Zubek, GMS Principal; Joseph Bordeau, GES Principal and Jacqueline
Love, GES Assistant Principal.

Pledge of Allegiance -The Board and the audience performed the Pledge of Allegiance.

2. Approval of the Minutes
A. Regular Meeting—June 27", 2024

MOTION By Yvonne Palasky
Seconded by Cathy Waselik
To approve the regular meeting minutes of June 27, 2024, as presented.
Motion unanimously carried.

B. Special Meeting — August 8. 2024

MOTION By Yvonne Palasky
Seconded by Cathy Waselik
To approve the special meeting minutes of August 8", 2024, as presented.
Ayes — Mary Beth Malin, Yvonne Palasky. Jaimee O’Neill-Eaton, Martin
Osga, and Cathy Waselik.
Nays —
Abstain — Stuart Norman, Jr. and Jennifer Norman.
Motion carried.

3. Communications
A. August, 2024, “Welcome Back™ Letter from Superintendent Sean P. McKenna — The Board received a

copy of this communication.

4. Recognitions — None.
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REGULAR MEETING THURSDAY,
GRISWOLD BOARD OF EDUCATION August 22", 2024

5. Public Comments — There were no requests for public comment this evening.

6. New Business
A. Review. Discussion, and Possible Action to Appoint Steven Bourque as the Assistant Principal of
Griswold Middle School - The Board approved the appointment of Steven Bourque as our new Assistant
Principal at Griswold Middle School.

MOTION By Yvonne Palasky
Seconded by Jaimee O’Neill-Eaton
To appoint Steven Bourque as the new Assistant Principal at Griswold
Middle School.
Motion unanimously carried.

B. Review. Discussion., and Possible Action for the Griswold Board of Education to Adopt the Griswold
Forward Mission. Vision. and Goals for the 2024-2025 School Year — The Board adopted the Griswold
Forward Mission, Vision, and Goals for the 2024/2025 school year, as presented.

MOTION By Jaimee O’Neill-Eaton
Seconded by Cathy Waselik
To adopt the Griswold Forward Mission, Vision, and Goals for the
2024/2025 school year.
Motion unanimously carried.

C. Review. Discussion, and Possible Action to Appoint Two Board of Education Members to the Town of
Griswold, School Building Committee — The Board re-appointed Mary Beth Malin and Martin Osga to
the Town of Griswold, School Building Committee.

MOTION By Jaimee O’Neill-Eaton
Seconded by Yvonne Palasky
To appoint Mary Beth Malin and Martin Osga as the two Griswold Board
of Education members to the Town of Griswold School Building
Committee.
Motion unanimously carried.

D. Review. Discussion, and Possible Action to Approve the Griswold Board of Education Meeting and
Griswold Board of Education Subcommittee Meeting Dates for the 2024-2025 School Year — The Board
approved the BOE meeting dates and subcommittee meeting dates for 2024/2025, as presented.

MOTION By Yvonne Palasky
Seconded by Martin Osga
To approve the Griswold Board of Education Meeting and Griswold Board
of Education Subcommittee meeting dates for the 2024/2025 school year.
Motion unanimously carried.

e R e R S e e S e e e T P R e e e e A e |
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REGULAR MEETING THURSDAY,
GRISWOLD BOARD OF EDUCATION August 22", 2024

E. Review. Discussion, and Possible Action to Approve the Tentative Schedule of Griswold Board of
Education Meeting Topics for the 2024-2025 School Year — The BOE approved the tentative schedule of
Griswold Board of Education meeting topics for the 2024/2025 school year.

MOTION By Jaimee O’Neill-Eaton
Seconded by Cathy Waselik
To approve the tentative schedule of Griswold BOE meeting topics for the

2024/2025 school year.
Motion unanimously carried.

F. Review. Discussion. and Possible Action Regarding Confidential Attorney Client Communication on
Board Member Authority* - This item will be referred to executive session following the regular
business portion of this meeting.

7. Old Business

A. Review. Discussion. and Possible Action to Revise the Griswold Board of Education Meeting Dates
Schedule for the 2024-2025 School Year that Was Previously Submitted to the Town of Griswold - The
Board approved the revised Griswold Board of Education meeting dates for the 2024/2025 school year
with the removal of November 28" as a regular BOE meeting date as it falls on the Thanksgiving

holiday.

MOTION By Jaimee O’Neill-Eaton
Seconded by Yvonne Palasky
To revise the Griswold Board of Education meeting dates for the
2024/2025 school year.
Motion unanimously carried.

B. Review. Discussion, and Possible Action to Approve Version 8.0 of the In-Person Learning &
Continuity of Services Plan for the ARP ESSER 3 Grant — The Board approved the Version 8.0 of the
In-Person Learning & Continuity of Services Plan for the ARP ESSER 3 Grant.

MOTION By Jaimee O'Neill-Eaton
Seconded by Yvonne Palasky
To Approve Version 8.0 of the In-Person Learning & Continuity of
Services Plan for the ARP ESSER 3 Grant.
Motion unanimously carried.
8. Administrator’s Reports

A. Deb Martin, Director of Fiscal and Personnel Services
1. Audit—Fiscal Year, 2023 — Deb Martin reviewed the audit report for Fiscal Year 2023.
2. Review of How to Read the Financial Forecast — Deb Martin shared a document, which assists with
information on how to read and understand the financial forecast.
3. Final 4" Quarter Report. Fiscal Year 2024 — Deb Martin provided the final, 4" quarter Board of
Education report for fiscal year 2024.

GRISWOLD BOE REGULAR MEETING — AUGUST 22, 2024




REGULAR MEETING THURSDAY,
GRISWOLD BOARD OF EDUCATION August 22", 2024

9. Superintendent’s Report
A. Vacancies/Appointments/Resignations/Retirements — The Board received a list of wvacancies,
appointments, resignations, and retirements.

B. Superintendent’s Timely Updates

Educator Evaluation Plan

Increasing Educator Diversity Plan

GMS Playground—Planning Stage

Administrator Retreat Day

New Web Site

. Convocation

The Superintendent provided updates to the Board on items 1-6 listed above.

S

C. Pending Claims and Litigations* - This item was referred to executive session following the regular
business portion of this meeting.

10. Committee/Board Reports

A. Facilities Subcommittee Meeting—Martin Osga - The Board received an update from Chair — Martin
Osga — on the recent meeting that took place with the Facilities subcommittee.

11. Other Business That May Properly Come Before this Board — Sean McKenna, Superintendent, and Mary
Beth Malin, BOE Chair, reported that they recently met with Scott Davis, Chair of the Town of Griswold,
Board of Finance, regarding a discussion that they had about a non-lapsing account. It was the start of
discussions and they will be bringing more information forward to the Board as it becomes available.

BOE Member, Jennifer Norman, asked if the Board could get an update on new legislation and cell phones.

MOTION By Jaimee O’Neill-Eaton
Seconded by Yvonne Palasky
To move into executive session at 6:32 PM for the purpose of review of
New Business item 6F, inviting Superintendent, Sean McKenna, to
participate; and to review Superintendent’s Report item 9C.

Superintendent, Sean McKenna, left from executive session at 6:48 PM. During executive session, Stuart
Norman, Jr. left the meeting at 6:54 PM and the Board continued to meet.

The Board came out of executive session at 7:56 PM with no further action.

MOTION By Yvonne Palasky
Seconded by Cathy Waselik
To adjourn the BOE regular meeting at 7:57 PM.
Motion unanimously carried.

Minutes recorded by: Robin Drobiak/Mary Beth Malin
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GRISWOLD PUBLIC SCHOOLS

211 Slater Avenue, Griswold, CT 06351
Tel: (860) 376-7600 Fax: (860) 376-7607
griswoldpublicschools.org

Sean P. McKenna, Superintendent of Schools Glenn LaBossiere, Assistant Superintendent of Schools
Deborah A. Martin, Director of Fiscal & Personnel Services Christopher Champlin, Director of Student Services

August 26, 2024

RE: Annual Policy Notifications

Dear Griswold Public Schools Community:

This document serves as our annual notification of all of the policies of the Griswold Board of Education.
The Griswold Board of Education has adopted a comprehensive set of policies to govern the efficient, effective,
legal, and ethical operations of the Griswold Public Schools. Our Board of Education Policy Subcommittee
continues to review and revise policies on a regular basis in a good faith effort to address changes in legislation.
When the Griswold BOE Policy Subcommittee makes any changes to existing policies or proposes a new
policy, please know that any policy revisions or new policy proposals must be reviewed and voted on by the full
Griswold Board of Education.

The Griswold Board of Education policies can be found at the following website:
http://z2policy.cabe.org/cabe/Z2Browser2.html?showset=griswold. It is important to know that we update this
electronic resource with any policy revisions or new policies. In the event that you are unable to access our
policies via the Internet, please contact our offices so that we can provide you with copies.

There are many federal and state laws that require annual notification of Board of Education policies at the
beginning of the school year. School districts are encouraged to use multiple modes regarding policy
information awareness. Our district and school web sites certainly provide access to the Griswold Board of
Education policies, and our student handbooks are another means of access to Griswold Board of Education
policies.

Listed, on the next few pages, are the required due-process annual policy notifications. We have listed the
policies by series, name and number so that you can access these policies easily:

Mission — Goals — Objectives Series 0000
0200 Goals for the Griswold Public Schools

0521 Nondiscrimination

0523 Equity and Diversity

Community Relations Series 1000
1110.1 Communication with the Public



1140 Distribution of Materials by Student

1250 Visits to Schools

1314 Fundraising and Solicitation

1331 Smoking in School Facilities

Business & Non-Instructional Qperations Series 3000
3231 Medical Reimbursement for Special Education

3434 Periodic Audits

3516 Safety

3516.12 Asbestos Control

3517 Security of Buildings and Grounds

3520.1 Information Security Breach and Notification

3520.14 Cybersecurity

3524.1 Hazardous Materials in School

3524.2 Green Cleaning Program

3541 Transportation

3541.5 Transportation Complaints

3542.2 Hazardous Materials in School—Green Cleaning

354231 Free & Reduced Lunches

3542.33 Food Sales Other than the National School Lunch Program
3542.42 School Lunch Prices

3542.43 Food Service-Charging

Personnel Certified/Non-Certified Series 4000

4000.1/4200.1

4111/4211

4112.5/4212.5

Title IX
Recruitment and Selection

Security Check/Fingerprinting



4112.61/4112.61
4113.12

4115.3

4118.112/4218.112

4118.231/4218.231

4118.234

4152.6/4252.6

4211

4212.42

Students Series

5112

513

5113.2

5114

5114.21

5118.1

5121

51223

5123

5124

5125

5125.11

513141

5131.6

51317

Use and Disclosure of Employee Medical Information
Minimum Duty Free Lunch Periods for Teachers

Evaluation and Employment of Coaches
Sexual Harassment
Alcohol, Drugs, and Tobacco
Psychotropic Drug Use
Family and Medical Leave Act
Recruitment and Selection
Drug and Alcohol Testing for School Bus Drivers & Emergency Training for School Bus
Drivers
5000
Age of Attendance
Attendance/Excuses/Dismissal
Truancy
Suspension and Expulsion/Due Process
Conduct Code for Participation in Extracurricular Activities
Homeless Students
Examination/Grading/Rating
Assignment of Former Home-Schooled Students to Classes
Grade Level Placement
Reporting to Parents
Records and Confidentiality
Health/Medical Records
Bus Conduct
Alcohol Use, Drugs, Tobacco

Weapons and Dangerous Instruments



5131.8

5131.911

5132

5141

S3141.21

5141.23]

5141.23/5141.25

5141.27

5141.28

5141.3

51414

5141.5

5141.7

5142

5142.41

5144.1

5144.2

51443

5144.4

5145

5145.14

5145.15

5145.122

5145.4

51455

5145511

Out of School Misconduct

Bullying

Dress & Grooming

Student Health Services

Administering Medication

Psychotropic Drugs

Students with Special Health Care Needs

First Aid/Emergency Medical Care--AEDs

First Aid/Emergency Medical Care--Sudden Cardiac Arrest
Health Assessments and Immunizations

Reporting of Child Abuse, Neglect & Sexual Assault
Suicide Prevention/Intervention
Sports—Concussions

Student Safety

Armed Security Guard

Use of Physical Force

Use of Exclusionary Time-out Settings

Discipline

Discipline & Physical Exercise of Students

Civil & Legal Rights and Responsibilities
On-Campus Recruitment

Directory Information

Search and Seizure — Use of Dogs to Sweep School Property
Non-Discrimination

Sexual Harassment

Exploitation: Sexual Harassment



Instruction Series

6114

6114.1

6114.6

6115

6121

6141.111

6141.234

6141.31

6141.32

6141.321

6141.322

6141.323

6141.326

6141.327

6141.328

6141.51

6141.52

6142.101

6142.61

6144.1

6146

6146.1

6146.2

6000
Emergencies & Disaster Preparedness
Fire/Emergency Crisis Response Drills
Emergency Closings
Ceremonies & Observations
Equal Access to Employment and Educational Programs
Curriculum Research/Experimental Projects
Posting of Student Work/Photographs
Bilingual-Bicultural Education
Migrant Students
Telecommunications/Internet—Acceptable Use
Computers/Web Sites/Pages
Internet Acceptable Use of Filtering
Internet—Internet/Computer Network Use-Use of Social Media
Electronic Resources
Bring Your Own Device
Advanced Courses or Programs, Eligibility Criteria for Enrollment
Challenging Curriculum
Student Nutrition and Physical Activity
Physical Activity
Exemption from Instruction
Graduation Requirements
Grading System

Statewide Proficiency/Mastery



6148 FASA Completion Program

6154 Homework

6159 Individualized Education/Special Education Program
6161.3 Comparability of Services

6162.51 Survey of Students

6164.11 Drug and Alcohol Use

6164.12 Acquired Immune Deficiency Syndrome

6171 Special Education

6171.2 Special Education--Preschool Special Education
6172 Alternative Education Programs

6172.1 Gifted Children Program

61723 Home Schooling

6172.4 Title 1 Parent Involvement

6172.61 Distance Education

6181 Evaluation of Special Education Program

Bylaws 9000
9321.2 Electronic Board of Education Meetings

Should you have any questions regarding our district policies, please do not hesitate to contact our district
offices.

Sincerely vours,

Sean P. McKenna
Superintendent of Schools



GRISWOLD PUBLIC SCHOOLS

211 Slater Avenue, Griswold, CT 06351
Tel: (860) 376-7600 Fax: (860) 376-7607
griswoldpublicschools.org

Sean P. McKenna, Superintendent of Schools Glenn LaBossiere, Assistant Superintendent of Schools
Deborah A. Martin, Director of Fiscal & Personnel Services Christopher Champlin, Director of Student Services

August 28th, 2024

Tina Falck, First Selectwoman
Town of Griswold

28 Main Street

Jewett City, CT 06351

RE: BOE Appointments to the Town of Griswold. School Building Committee

Dear First Selectwoman Falck:

I am writing to inform you that the Griswold Board of Education, at their regular meeting on August 22nd,
2024, voted to appoint Mary Beth Malin and Martin Osga as the two Board of Education representatives to the
Town of Griswold, School Building Committee.

Should you have any questions, please do not hesitate to contact me.

Sincerely yours,

.."‘.I
a0

“ o
[y

Sean P. McKenna
Superintendent of Schools

C: Mary Beth Malin, Chair, Griswold Board of Education
Griswold Board of Education



GRISWOLD PUBLIC SCHOOLS

211 Slater Avenue, Griswold, CT 06351
Tel: (860) 376-7600 Fax: (860) 376-7607
griswoldpublicschools.org

LVERINE.

Sean P. McKenna, Superintendent of Schools Glenn LaBossiere, Assistant Superintendent of Schools
Deborah A. Martin, Director of Fiscal & Personnel Services Christopher Champlin, Director of Student Services

September 4th, 2024

First Selectwoman, Tina Falck
Town of Griswold
28 Main Street

Griswold, CT 06351
RE: 4th Quarter Financial Report

Dear First Selectman Falck:

Attached is the last financial report that has been presented to the Griswold Board of Education. Know
that quarterly reports are posted to our Office of Fiscal and Personnel Department website. Although we
present monthly financial reports to the Griswold Board of Education, we are now required by
Connecticut Statute Statute (P.A. 19-117, Section 290) to post quarterly reports to our website and to
provide a copy to the Board of Selectmen and the Town of Griswold, Board of Finance.

At this point, we are forecasting that we shall end in a favorable spot with the budget for the 2023-2024
school year, returning funds to the town. Please see attached summary sheet.

We will provide you with future updates during the 2024-2025 school year.

Sincerely yours,
T Iy
A // : / /’(///Mm,ﬂ—f

Sean P. McKenna,
Superintendent of Schools

ge Mary Beth Malin, Chairperson, Griswold Board of Education
Griswold Board of Eductation
Deb Martin, Director of Fiscal and Personnel Services



Griswold Board of Education Monthly Financial Report

Fiscal Year 2023-2024

Figures Current as of June 30, 2024

Adjusted Budget
Account Object #s 2023-2024 2023-2024 2023-2024
Salaries 100 $18.476,722.52 $0.00 $18,476,722.52
Benefits 200 $5,807,530.33 $0.00 §5,807,530,33
Purchased Services 300 $780,332.37 $0.00 $780.332.37
Property Services 400 $1,230,379.08 $0.00 $1,230,379.08
Trans,Ins,Commun, Tuition 500 $3,687,704.72 $0.00 $3,687,704.72
Supplies 600 $655,095.98 $0.00 $655,095.98
Equipment 700 $87,925.00 $0.00 $87,925.00
Dues & Fees 810 $56.775.00 $0.00 $56,775.00
Grand Totals $30,782,465.00 $0.00 $30,782,465.00
Expended Encumbered Total Exp/Encumb Revenue Balance % Exp
Account Object #s 2023-2024 2023-2024 2023-2024 2023-2024 2023-2024 2023-2024
Salaries 100 $18,734,438.67 $0.00 $18,734,438.67 | ($996,226.00)| $738,509.85 101.39%
Benefits 200 $5,791,176.07 $0.00 $5,791,176.07 (§10,192.53) $26,546.79 99.72%
Purchased Services 300 $710,049.04 $0.00 $710,049.04 ($69,145.32)|  $139,428.65 90.99%
Property Services 400 $1,456,243.47 $0.00 $1,456,243.47 (52,546.00)| (5223,318.39) 118.36%
Trans, Ins,Commun, Tuition 500 $5,245,235.65 $0.00 $5,245,235.65 | ($863,282.00)| ($694,248.93) 142.24%
Supplies 600 $587,757.10 $0.00 $587,757.10 $0.00 $67,338.88 B9.72%
Equipment 700 $115,764.41 $0.00 $115,764.41 ($20,810.00) (57,029.41)) 131.66%
Dues & Fees 810 $51,266.95 £0.00 $51,266.95 $0.00 $5,508.05 90.30%
Grand Totals $32,691,931.36 $0.00 $32,691,931.36 | (§1,962,201.85) $52,735.49 Aom.a_
= > Projections L s
Eakt d Adj AT
Account Object #s 2023-2024 2023-2024
Salaries 100 $0.00 $738,500.85
Benefits 200 $0.00 $26,546.79
Purchased Services 300 $0.00 $139,428.65
Property Services 400 $0.00 (5223,318.39)|
Trans,Ins,Commun, Tuition 500 $0.00 (5694,248.93)|Sped Tuitions, transporation and Services
Supplies 600 $0.00 $67,338.88
Equipment 700 $0.00 (§7,029.41)
Dues & Fees 810 $0.00 $5,508.05
Grand Totals $0.00 §$52,735.49 |




GRISWOLD PUBLIC SCHOOLS

211 Slater Avenue, Griswold, CT 06351
Tel: (860) 376-7600 Fax: (860) 376-7607
griswoldpublicschools.org

Sean P. McKenna, Superintendent of Schools Glenn LaBossiere, Assistant Superintendent of Schools
Deborah A. Martin, Director of Fiscal & Personnel Services Christopher Champlin, Director of Student Services
September 4th, 2024

Scott Davis, Chairman
Town of Griswold, Board of Finance
28 Main Street

Griswold, CT 06351
RE: 4th Quarter Financial Report

Dear Chairman Davis:

Attached is the last financial report that has been presented to the Griswold Board of Education. Know
that quarterly reports are posted to our Office of Fiscal and Personnel Department website. Although we
present monthly financial reports to the Griswold Board of Education, we are now required by
Connecticut Statute Statute (P.A. 19-117, Section 290) to post quarterly reports to our website and to
provide a copy to the Board of Selectmen and the Town of Griswold, Board of Finance.

At this point, we are forecasting that we shall end in a favorable spot with the budget for the 2023-2024
school year, returning funds to the town. Please see attached summary sheet.

We will provide you with future updates during the 2024-2025 school year.

Sincerely yours,

gfw f/ I AM@P—’—

Sean P. McKenna,
Superintendent of Schools

cc: Mary Beth Malin, Chairperson, Griswold Board of Education
Griswold Board of Eductation
Deb Martin, Director of Fiscal and Personnel Services



Griswold Board of Education Monthly Financial Report

Fiscal Year 2023-2024

Figures Current as of June 30, 2024

Account Object #s 2023-2024 2023-2024 2023-2024
Salaries 100 $18,476,722.52 $0.00 $18B,476,722.52
Benefits 200 $5,807,530.33 $0.00 $§5,807,530.33
Purchased Services 300 $780,332.37 $0.00 $780.332.37
Property Services 400 $1,230,379.08 $0.00 §1,230,379.08
Trans,ins,Commun, Tuition 500 $3,687,704.72 $0.00 $3,687,704.72
Supplies 600 $655,095.98 $0.00 $655,095.98
Equipment 700 $87,925.00 $0.00 $87,925.00
Dues & Foes 810 $56,775.00 $0.00 $56,775.00
Grand Totals $30,782,465.00 $0.00 $30,782,465,00
Expended Encumbered Total Exp/Encumb Revenue Balance % Exp
Account Object #s 2023-2024 2023-2024 2023-2024 2023-2024 2023-2024 2023-2024
Salaries 100 §18,734,438.67 $0.00 $18,734,438.67 (§996,226.00) §738,509.85 101.39%;
Benefits 200 $5,791,176.07 $0.00 $5,791,176.07 ($10,192.53) $26,546.79 99.72%
Purchased Services 300 $710,049.04 $0.00 $710,049.04 (569,145.32) $139,428.65 90.99%
Property Services 400 $1,456,243.47 $0.00 $1,456,243.47 ($2,546.00)| (§223,318.39) 118.36%
Trans,Ins,Commun, Tuition 500 $5,245,235.65 $0.00 §5,245,235.65 ($863,282.00)| ($694,248.93) 142.24%
Supplies 600 $587,757.10 $0.00 $587,757.10 $0.00 $67,338.88 89.72%|
Equipment 700 $115,764.41 $0.00 $115,764.41 (§20,810.00) (§7,029.41) 131.66%
Dues & Fees 810 $61,266.95 §0.00 $51,266.95 $0.00 $5,508.05 80.30%)
Grand Totals $32,691,931.36 $0.00 $32,691,931.36 | ($1,962,201.85) $52,735.49 106.20%|
_ Projections B i i Aol
Esti d Adj d Balance
Account Object #s 2023-2024 2023-2024
Salaries 100 $0.00 $738,509.85
Benelfits 200 $0.00 $26,546.79
Purchased Services 300 $0.00 $139,428.65
Property Services 400 $0.00 ($223,318.39)
Trans,Ins,Commun, Tuition 500 §0.00 ($694,248.93)|Sped Tuitions, transporation and Services
Supplies 600 50.00 §67,338.88
Equipment 700 $0.00 (87,029.41)
Dues & Fees 810 $0.00 $5,508.05
Grand Totals $0.00 $52,735.49




GRISWOLD SOULE STREET ACADEMY You're In vited !
EDUCATING FOR EXCELLENCE 3

RIIION CUTTING CERE _...NY

Tuesday, September 17, 2024, 4:00 p.m.
22 Soule Street, Grlswold CT

The fully renovated
Griswold Soule Street
Academy is ready to
welcome visitors during
our Ribbon Cutting
Ceremony! Tours and
light refreshments will
be provided.

AT A GLANCE

e Emphasis on Social Emotional ;
skill Developmertt Griswold Soule Street Academy

e Trauma-informed educators P g 22 Soule Street, Jewett City, CT
e Newly renovated facility ] i et Phone: (860) 376-9129

e Access to Griswold High School : 4B bl ool
facilities, activities, and programs £23d.8MSWOI0PUDIICSCNOOIS.0fg

WHO WE SERVE | ' Christopher Champlin

¢ Special Education Students GPS Director of Student Services

in grades 7-12 who require CChamplin@griswoldpublicschools.org
additional daily supports (860) 376-7650



The District Partnership Advisory Council (DPAC) is a district coalition that meets
regularly during the school year to discuss and highlight all that Griswold Public
Schools has to offer. The goal of DPAC is to move Griswold Forward, to welcome
all interested participants, and to ensure that all are informed about our schools;
the accomplishments of our students, faculty and staff; fundraising opportunities;
and more. All are welcome (parents, students, staff, community members). Your
voice matters! Join us at DPAC to move Griswold Forward.

2024-2025 DPAC Meeting Dates
October 9, 2024 @ 7 p.m.

Our October DPAC meeting is dedicated to the new focus
on cellphone use in schools, with an expert panel of GPS
administrators and regional thought partners.

JOIN ZOOM
November 6, 2024 @ 7 p.m. MEETINGS:

February 5, 2025 @ 7 p.m.

April 2, 2025 @ 7 p.m.

Meeting ID: 880 7044 2633
Passcode: 687464

69 DPAC Meetings are held virtually on Zoom bit.ly/DPAC-2425

GRISWOLD FORWARD Learn more at
RESET, RENEW & REIMAGINE griswoldpublicschools.org



about what GHS has to offer.

October 2, 2024

Please join members of Griswold Public Schools and Griswold High School
(GHS) for a series of informational meetings throughout the school year.

At this quarterly meeting at GHS, we welcome all tuition partner town

superintendents, superintendent designees (Assistant Superintendent,
Curriculum Director, SPED Supervisor), district central office staff, Principals,
School Counselors, Faculty or Staff members who are interested in learning

These meetings are great opportunities to ask questions, seek answers,
tour the facilities, request and access materials, and connect with students.

2024-2025 Meeting Dates

All meetings are in-person in the GHS Learning
Commons, Wednesdays at 9:00 a.m. for about 1hr.

March 5, 2025

January 8, 2025

GRISWOLD FORWARD

May 7, 2025

Please contact GPS Superintendent Sean McKenna at
SMcKenna@griswoldpublicschools.org with any questions.

Learn more at

RESET, RENEW & REIMAGINE griswoldpublicschools.org



=1he Connecticut State Board of Education (Board) believes that all students deserve an excellent
education that supports growth in knowledge, maturity, weliness, and readiness for q life of success
and global citizenship. The Board's Comprehensive Plan for Education 2023-2028. Every Student
Prepared for Learning, Life, and Work Beyond School prioritizes creating learning spaces that are
scfe, compassionate, and culturally responsive, and that are designed to support the academic, physical,
and social-emotional well-being of all learners. The Board further believes that schools must ensure that
Personal Technology Use in Schools policies address student relationships with technology, online spaces,
social media, and cell phones and their impact on learning and mental health.

Technology can be employed in schools to personalize and accelerate learning when integrated
thoughtfully and appropriately. Students benefit from instruction that incorporates hands-on and
digital tools in conjunction with comprehensive digital citizenship modeling and media literacy
curricula that teaches technology skills to prepare students for lifelong success. Online platforms

can dlso give youth access to a diverse community, expanding their awareness of others who share
abilities and interests, leading to an increased sense of belonging and acceptance. Online educational
content can introduce students to different world views, expanding their minds to gain a better
understanding of others and the world.

However, in 2023, the United States Surgeon General issued an Advisory on Social Media and Youth
Mental Health, which highlights the concerning relationship between excessive, unrestricted social
media use and increased mental health challenges in youth. Additionally, emerging research suggests
that social media has a significant negative impact on brain development at a time in adolescence
when identities and a sense of self-worth are forming, and social rewards, pressures and acceptance
gre paramount.

Students who feel intellectually, physically, and emotionally safe and healthy are more likely to be
successful learners. in order to create a school environment that promotes health and safety, itis
important to note the impact that unrestricted access to cell phones and social media can have

on learning spaces. Between the ages of 10 and 14 the number of students with smartphones more
than doubles, from 4 in 10 to 2 in 10. Notifications during the school day and the lure of social media
platforms negatively impact students’ ability to be fully present in the classroom (UNESCO) resulting
in lost instructional time, fewer opportunities for in-person interactions, and significant competition for
dedicated and sustained student attention reported by teachers (Pew Research Center).

Given the risks and negative impact on learning and mental health, local and regional boards
of education, in collaboration with school leaders, educators, families and students, should
develop and enact a districtwide Personal Technology Use in Schools policy inclusive of cell
phones and current and emerging technologies.

Therefore, the Board strongly recommends that such policy restricts the use of cell phones
during the school day to ensure student engagement in learning, support emotional well-being,
and strengthen students’ interpersonal skills, peer interaction, and social communication.




POLICY GUIDANCE
Personal Technology Use in Schools

The Connecticut State Board of Education (Board), in support of its Position Statement on Personal Tech-
nology Use in Schools, offers the following guidance for districts to consider when drafting and adopt-
ing policies to restrict access to cell phones during the school day. This guidance emphasizes creating
engaging spaces for learning to mitigate the negative impact that cell phones have on student learning.
Included in this guidance are considerations for specific policies and practices in elementary, middle,
and high school based on developmental readiness and maturity. Specific recommendations are pro-
vided for appropriate roles and responsibilities for local and regional boards of education and admin-
istrators in policy development; for school leaders and educators in ensuring consistent policy imple-
mentation; for families and students in supporting and complying with the district policy; and for higher
education institutions and the Connecticut State Department of Education in preparing and supporting
educators, school leaders, administrators, and local and regional boards of education.

A comprehensive policy should include language that incorporates age~appropriate restrictions
that align with developmental considerations of students and the structure of the school day in edch
grade-band and schooi.

+ Elementary School

- The policy for elementary school students should focus on removing cell phones from
the classroom to maximize academic, social, and emotional development. Elementary
school students’ school day environments and experiences and classroom activities
should create spaces that encourage personal interaction among peers.

- Specific procedures for collecting and isolating cell phones upon arrival at school or in
the classroom may be necessary to ensure compliance with the policy.

+ Middle School

- The policy for middle school students should also focus on removing cell phones from
the school day or classroom. Developmentally, this age group is particularly vulnerable
to the negative effects of excessive personal technology use and has a difficult time
controlling their impulses. Concurrently, middle school students experience increased
autonomy and independence during the school day, which can lead to increased
opportunity for cell phone misuse.

- Possession of cell phones in this age group is likely to be viewed as a rite of passage
into adulthood, so communication and application of policies that restrict use must be
developed in consideration of the specific challenges of middle school students.

« High School

- The policy for high school students regarding school day access and use should still
be restrictive; however, as appropriate, high school students may be developmentally
ready to take more ownership of controlling excessive use and understanding respon-
sibilities regarding technology use to better prepare them for life after high school.

- Inappropriate and potential illegal use of technology is likely to increase in high school
on and off school grounds, including accessing and sharing inappropriate content
and cyberbullying, requiring inclusion of expectations regarding technology use in the
student Code of Conduct.

- Cell phones that are turned off and kept out of sight create clussroom environments
where students are less likely to be distracted by interruptions, can focus more on
learning, and allow educators to concentrate on instruction instead of constantly
monitoring student cell phone use. The policy should therefore address high school
students having cell phones on their person during class.




Responsibilities of local boards of education and superintendents of schools in developing
¢ Personal Technology Use in Schools Policy

Engage and elicit feedback from school leaders, educators, families, students, and relevant
stakeholders in the development and adoption of a policy that aims to mitigate the negative
impact of unrestricted access to personal technology in schools.

Consider the development of associated regulations that align with the policy and provide
for professional learning of all school staff in the implementation of the policy.

Ensure that the foundation for the Personal Technology Use in Schools policy is districtwide in
its vision, scope, and implementation.

Consider the unigue vulnerabilities and opportunities of different student developmental
stages to create age-appropriate segments of the districtwide policy.

At all age levels, behavioral expectations related to technology should be included in the
student Code of Conduct to address issues such as cyberbullying, accessing/sharing
inappropriate content, recording or taking photographs without consent, plagiarism, and the
unapproved use of artificial intelligence (Al) software and applications.

Embed a Personal Technology Use in Schools policy within a broader, intentional digital
educational strategy. Consider a systemic approach toward developing digital literacy and
citizenship to ensure that it is comprehensive and equips students from Kindergarten through
Grade 12 with the skills and tools necessary to safely navigate online spaces.

Assist families in understanding healthy uses of technology, setting ground rules, utilizing
parental controls on devices, and ways to monitor technology use.

Review and update the district policy regularly to address future technological devices,
online platforms, and emerging threats.

Consult board legal counsel during policy drafting and as needed to ensure compliance
with applicable federal and state laws and alignment with best practices. Areas to consider
include: school personnel access to content on student personal technology devices;
consequences for violations of board policy or student Code of Conduct; accessing or
disseminating inappropriate, harmful, or illegal content; material created on personal
devices that may fall under the Family Education Rights and Privacy Act (FERPA) or constitute
part of an educational record; and access for students with disabilities or medical needs as
outlined in individualized education programs (IEP) and Section 504 accommodations.

Responsibilities of school leaders and educators in supporting consistent implementation
of the policy

« Schooi leaders:

Engage educators, families, and students in a mindful introduction to the Personal
Technology Use in Schools Policy that is sensitive to the concerns of all involved.

Support educators in learning about the policy and the consistent, uniform application and
enforcement of the district policy and associated regulations.

Provide educators with professional development on best practices for incorporating
technology into classroom lessons and activities using allowable school-issued devices.

Develop a graduated response to inappropriate personal technology use that encourages
students to see the value in a cell-phone-free space and creates opportunities to develop
positive skills related to technology use.

Create a process for exceptions to the Personal Technology Use in Schools policy based on a stu-
dent’s specific needs and as appropriate according to each student’s individualized education
program (IEP), Section 504 accommodations, individualized health care plan, or learning plan.

Create a positive environment regarding media and technology by incorporating digital
citizenship education as part of the curricula.




« Educators:

Recognize that impulse control is a skill that needs to be developed and that students require
support and instruction to establish healthy and responsible relationships with technology
and social media.

Create engaging lessons that foster in-person group work and coligboration among peers to
strengthen students’ interpersonal skills, peer interaction, and social communication.

Model the digital habits and the utilization of personal technology and social media in
alignment with the district policy.

Participate in professional learning opportunities related to supporting positive digital habits,
digital citizenship, and integrating the effective use of technology in the classroom.

Responsibilities of families, caregivers, and students to support the implementation of and
adherence to the policy

» Families and Caregivers:

Promote student engagement in learning by being mindful of communicating with students
via cell phone during the school day and encourage children to use planning and problem-
solving skills, coping strategies, and in-school supports to help foster independence.

support school initictives to create technology-free spaces that allow students to fully
participate in their education while encouraging in-person connections with peers and adults.

Model o healthy relationship with social media and screen time at home and reduce the use
of technology as a tool for occupying young children.

Consider using age-appropriate parental controls on smartphones to encourage the
development of healthy relationships with technology.

Establish open lines of communication with children and have regular conversations
regarding the safe and responsible use of technology.

« Students:

Request to participate in opportunities to provide feedback in the development of the district
policy and grade~band specific policies, as appropriate.

Follow the district Personal Technology Use in Schools policy and the student Code of Conduct.

Engage in lessons and classroom discussions related to social and emotional learning, digital
citizenship, media literacy, and the responsible use of technology.

Encourage peers to use technology and social media appropriately, including being aware of
and limiting the frequency with which they check their cell phones.

Report concerning and inappropriate cell phone use and online behavior by peers to a principdl,
teacher, school counselor, psychologist, social worker, or any trusted adult in the school building.

Responsibilities of state-level partners in preparing educators and supporting districts in
developing and implementing district policies

« Higher Education institutions (Educator Preparation Programs):

Participate in initiatives related to technology use in schools, including the development of model
curricula for digital citizenship, media literacy, and responsible use of technology and social media.

Prepare pre-service candidates to effectively create a positive learning environment in
accordance with the Connecticut Common Core of Teaching, focusing on evidence-based
approaches to incorporating 21st century technology in the classroom.

Prepare pre-service candidates to develop student skills and dispositions to respond to real-
world digital challenges in safe, effective, and thoughtful ways.

Contribute to the field of emerging research and best practices related to persondl
technology use by children and adolescents.




» Connecticut State Department of Education (CSDE):

Develop a Kindergarten through Grade 12 Model Curricula for Digital Citizenship, Media
Literacy, and Responsible Use of Technology and Social Media.

Provide professional learning and technical assistance on the effective integration and
implementation of the Kindergarten through Grade 12 Model Curricula.

Continue to invest in resources that assist school districts in policies that address emerging
technologies.

Monitor future national guidance and federal resources for dissemination to aid districts in
maintaining prevailing content in district policies.

Coordinate and partner with state agencies, policymakers, and stakeholders to support
district efforts in policy development and implementation.

Continue support of and collaboration with the research community to gather data to
support district policies and elevate best practices.




Connecticut Sample Policies

The Connecticut Association of Boards of Education (CABE) has developed a Sample Policy and
Guidance for local and regional boards of education. CABE is currently updating this document for
use by districts in developing policies.

Connecticut Association of Boards of Education: Sumple Policy and Guldance: Adopted Junuary
2019, revised November 2023

The following excerpts from sample policies and resources are meant to provide an array of content
for districts to consider in developing their own policy to restrict cell phone use during the school day.
Policies should consider the needs, ages, and utilization of social media and technology of students;
the norms of the school-family relationships and expectations; and the teaching and learning needs
of the school community. They are not intended to imply one strategy or policy is best or more
successful than another, as this must be determined by the local or regional board of education as
to what meets the needs of the district, its staff, families, and students.

Torrington Public Schools

« Elementary school: Students may bring cell phones and wearable technology to school
but must turn their cell phones off or place them on silent mode. Cell phones and wedrable
technology must remain completely out of view (e.g. inthe student’s backpack) for the entire
school day.

. Middle School: Students may bring cell phones and wearable technology to
school but must ensure that they are turned off or on silent mode and locked in a district
issued cell phone pouch throughout the entire school day. Students will lock their cell phone
pouches upon entry to the building and uniock them at dismissal.

» High School: Students may bring cell phones and wea rable technology to school but must
ensure that they are turned off or on silent mode and locked in a district issued cell phone
pouch throughout the entire schoot day. Students will lock their cell phone pouches upon
entry into the school building and unlock them at dismissal. Cell phones will only be allowed if
requested by a teacher as necessary for a specific lesson, upon approval by an administrator
24 hours in advance. If approved, the mobile kiosk will be signed out to the teacher for that -
period or the day. At no time will students be obligated to possess or own d personal electronic
device to meet their educational needs.

wilforg Pubiic Schogls

» Elementary School: No use of a cell phone/smartwatch or other personal communication
device will be permitted during school hours. These devices must be turned off or on silent and
left in backpacks, stored in a student’s locker/cubbie or other place designated by building
administration.

« Middie School: No use of a cell phone/smartwatch or other personal communication device
will be permitted during schoo! hours. These devices must be turned off or on silent and left in
backpacks, stored in a student’s locker or other place designated by building administration.
The exception at the middle school level is when the use of a cell phone is authorized ina
classroom for academic purposes with the consent of the teacher.

+ High School: Possession of a cell phone/smartwatch or other personal communication device
while in school is permitted, however, the devices must be turned off or on silent and be out
of sight in classrooms during the school day unless authorized by the classroom teacher for
academic purposes. Cell phones may be used in non-classroom areds ds designated by
school administration.




Lishon Public Schools

« Grades PreK-Grade 4: Cell phones/smartwatches are not permitted on school premises.

+ Grades 5-Grade 8: Cell phones/smartwatches should be off and out of sight when students
walk into the building. Cell phones/smartwatches are to be stored in lockers throughout the
school day. Students are permitted to use their cell phones/smartwatches during after-school
homeroom (3:00—dismissal) per the teacher’s permission (for example: practice is canceled; a
parent needs to be notified).

. Parents should not expect to communicate directly with their children using their cell phone/
smartwatch during the designated school time. Parents who need to communicate with their
child in the case of an emergency should call the school office and communicate with school
personnel the nature of their emergency who will then communicate as appropriate with the
student impacted by the emergency.
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Griswold Public Schools
211 Slater Avenue
Gricwold, Connecticut 06351

Tel: (860) 376-7600  Fax

sexpn Mokenme, Superintendent of Schoels
%, Martin, Birecior of Fieeal & Personnel Services £ %n,.\mpm?

P

August 15, 2024

Mrs. Jenna Motta
8 Zvingilas Court
Griswold, CT 06351

Dear Jenna,

The Griswold Board of Education would like to recognize and honor you as being
chosen Griswold’s “Teacher of the Year” for 2025. To do so, we would like to invite you
and your family to our first Griswold Board of Education meeting, which is scheduled for
Thursday, September 12, 2024 at 6:00 PM. Please note that the meeting will be held
live in the GMS cafeteria, Which is located on the first floor of Griswold Middle School.

Would you please contact my assistant, Robin Drobiak, to confirm your
attendance? The Griswold Board of Education and I am looking forward to seeing you
on the 12%. Congratulations!

Sincerely,

6/% {/ ﬁ/ A

Sean P. McKenna,
Superintendent of Schools

ce: GES Administration
BOE Members
Personnei File

L

-k

: (860} 376-76

v EaBossicre, Sesistant Superiptendent of Schools
i msmg;%%s%. Bivector of Srudent Services



Griswold Public Schools
211 Slater Avenue
Criswold, Connecticut 46357

Tel: (860) 376-7600  Fax: (860) 376-T607

(xienn LaBowlore, Assisiant Sugerintendeny of Schools

Sexn MoKenna, Superinteadent of Schools
Christopher Champlin, Divector of Student Servicey

Deharah 4. Martin, Directer of Fiseal & Personnel Servives

August 15, 2024

Ms. Pamela Smith
79 South B Street
Taftville, CT 06380

Pear Pam,

The Griswold Board of Education would like to recognize and honor you as being
chosen Griswold’s “Paraeducator of the Year™ for 2023/2024. To do so, we would like
fo invite you and your famlly to our next Board of Education meeting, which is scheduled
for Thursday, .Se . [ 6:00 PM. Please note that the meeting will be
held hve in the GMS cafeterla whlch is located on the first floor of Griswold Middle

School.

Would you please contact my assistant, Robin Drobiak, to confirm your
attendance? The Griswold Board of Education and I am looking forward to seeing you
on the 12", Congratulations!

Sincerely,

O Ty
7l { / Notiom,

Sean P. McKenna,
Superintendent of Schools

ce: GHS Administration
Christopher Champlin, GPS Director of Special Education & Student Services

BOE Members
Personnel File



Griswold Public Schools

211 Slater Avenue
Griswold, Connecticut 06351

Tel: (860) 376-7600 Fax: (860) 376-7607

Sean McKenna, Superintendent of Schools Glenn LaBossiere, Assistant Superintendent of Schools
Deborah A. Martin, Director of Fiscal & Personnel Services Christopher Champlin, Director of Student Services

September 6%, 2024

Mrs. Jennifer Kinsall
6 Pleasant View
Ledyard, CT 06339

Dear Jennifer,

As we prepare for an upcoming Board of Education meeting, we are looking
forward to recognizing the contributions of our staff. One of the most important steps in
recognition will be to celebrate those individuals who have made a difference in our
schools. We would like to take a moment to recognize you as our Griswold Forward
award recipient for the month of September.

Because you are one of two honorees, you will be recognized on [hursday,
t ot 2024 af i d afeteria. I would ask that

you conﬁrm your attendance with my executive assistant, Mrs. Robin Droblak.

We are looking forward to recognizing all of your efforts as a member of the
Griswold Public Schools family. Congratulations!

Sincerely, M

Sean P. McKenna,
Superintendent of Schools

cc: GHS Administration
BOE Members
Personnel File



Griswold Public Schools
211 Slater Avenue
Griswold, Connecticut 06351

Tel: (860) 376-7600 Fax: (860) 376-7607

Glenn LaBossiere, Assistant Superintendent of Schools

Sean McKenna, Superintendent of Schools :
Christopher Champlin, Director of Student Services

Deborah A. Martin, Director of Fiscal & Personnel Services

September 6, 2024
Mrs. Kayla Hedman
12 Coachman Pike
Ledyard, CT 06339

Dear Kayla,

As we prepare for an upcoming Board of Education meeting, we are looking
forward to recognizing the contributions of our staff. One of the most important steps in
recognition will be to celebrate those individuals who have made a difference in our
schools. We would like to take a moment to recognize you as our Griswold Forward
award recipient for the month of September.

Because you are one of two honorees, you will be recognized on Thursday,
eptember 12%, 2024 ' iswold Midd I cafeteria. I would ask that

you confirm your attendance with my executive assistant, Mrs. Robin Drobiak.

We are looking forward to recognizing all of your efforts as a member of the
Griswold Public Schools family. Congratulations!

Sincerely, m Vﬂ\

Sean P. McKenna,
Superintendent of Schools

cc: BOE Members
Personnel File



GRISWOLD HIGH SCHOOL MUSIC DEPT. TRIP TO VIRGINIA BEACH

TRIP INCLUSIONS AND STUDENT COSTS

THURSDAY, APRIL 3, 2025 TO SUNDAY, APRIL 6, 2025

DELUXE MOTORCOACH TRANSPORTATION EQUIPPED WITH LAV, DVD
PLAYERS, AC, WIFI AND OUTLETS (TWO 52 PASSENGER COACHES ARE
CONFIRMED WITH DATTCO)

BUS DRIVER GRATUITES

THREE NIGHTS HOTEL ACCOMMODATIONS AT THE HOLIDAY INN &
SUITES NORTH BEACH, VIRGINIA BEACH, VA (THIS IS A SUITE
PROPERTY-~STUDENT ROOMS WILL HAVE TWQO QUEEN BEDS AND A
PULL-OUT SOFA AND CAN ACCOMMODATE QUINT OCCUPANCY)
HOTEL TAXES

ONE PIZZA PARTY AT THE HOTEL UPON ARRIVAL ON THURSDAY, APRIL
3, 2025

BUFFET BREAKFAST AT THE HOTEL EACH MORNING

ONE DINNER/DJ CRUISE ABOARD THE SPIRIT OF NORFOLK, FRIDAY,
APRIL 4™, CRUISE TIME 7:00PM-9:30PM

ONE FOOD STAND VOUCHER TO BE USED IN BUSCH GARDENS PROVIDED
BY FESTIVALS OF MUSIC ON SATURDAY, APRIL 5, 2025

ONE DAY ADMISSION TO BUSCH GARDENS ON SATURDAY, APRIL 5, 2025,
INCLUDED WITH FESTIVALS OF MUSIC

ADJUDICATION WITH FESTIVALS OF MUSIC

TWO SECURITY GUARDS EACH EVENING TO PROVIDE ROOM
MONTITORING SERVICES FROM 10:30PM TO 4:30AM

24/7 ON CALL PERKINS TRAVEL REPRESENATIVE TO ASSIST WHILE YOU
ARE TRAVELING

LUGGAGE TAGS
TAXES AND GRATUITY ON ABOVE PACKAGE FEATURES

COST PER STUDENT:

$ 1,030.00 PER STUDENT BASED ON FIVE TO A ROOM

PERKINS TRAVEL CORPORATION
TRAVEL SPECIALISTS
40 SOUTH HIGH STREET,
NEW BRITAIN, CONNECTICUT, U.S.A 06051




INTERNATIONAL

ACRUM & FORSTER COMPARY

For Digital Use

SCHEDULE OF INSURANCE COVERAGE AND OTHER NON-INSURANCE SERVICES

Trip Cancellation*®
Trip Interruption®**

Trip Delay - 6 hours

Missed Trip Connection - 3 hours

Single Supplement

Baggage and Personal Effects

Baggage Pelay - 24 hours

Medical Evacuation & Repatriation of Rernains

Accident & Sickness Medical Expense

Political or Security Evacuation and Natural Disaster Evacuation
Optional Cancel for Any Reason [CFAR)****

Non-insurance Worldwide Emergency Assistance Services

*Up to the lesser of the Trip Cost paid or the limit of coverage on Your confirmation of coverage
**Trip Cancellation is not applicable when $0 Trip Cost dispiayed on Your confirmation of coverage
***$500 Return air ticket cost only if $0 Trip Cost displayed for Trip Cancellation on Your confirmation of coverage

**=CFAR is optional and available provided: 3, You purchase the Cancel for Any Reason Senefit within the Time Sensitive Period; and 2. You cancel Your Trip ne later than 48 hours priet 1o
the Scheduted Departure Date of Your Trip, This Cancel for Any Reason Benefit does not cover penalties associated with any Travel Arrsngemaents not provided by Retail Travel Supplier or

the failure of Retail Travel Suppller o provide the bargained for Travel
Arrangements due to cessation of operations for any reason, This benefit is not available to residents of NY State, Additional costs and terms apply.
Trp Cancellation and Trp Interruption coverage only applies if trip Is cancelled/interrupted by a covered peril,

Per Person Rates

Up to 100 % of Trip Cost*
Up to 150% of Trip Cost*

Up to $2,500 {$250 per day}
Up to $500

Included

Up to $1,000 ($250 per article)
Up to $300

Up to $250,000

Up to $50,000

Up to $150,000

Up to 75% of Trip Cost*

Included

3¢
§1-5250
5251-5500
$501-51,000
$1,001-53,500
$1,501-52,000
$2,001-52,500
$2,501-83,000
$3,001-53,500
$3,501-$4,000
54,001-54,500
54,501-55,000

510.00 N/A $5,001-$5,500 $230.00
$26.00 $39.00 $5,501-56,000 $252.00
$32.00 $48.00 $6,061-56,500 5273.00
$46.00 569.00 $6,501-57.000 §293.00
$63.00 $94.00 §7,001-58,000 $337.00
$83.00 $124.00 58,001-59,000 $382.00
$105,00 $157.00 $9,001-$10,000 $403.00
$125.00 5187.00 $10,001-$11,000 $446.00
$145.00 5217.00 $11,001-512,000 $488.00
5167.00 $250.00 $12,001-513,000 $531.00
5187.00 $280.00 $13,001-514,000 $573.00
5208.00 $312.00 $14,001-515,000 561600

$345.00

$378.00
$409.50
$439.50
$505.50
$573.00
$604.50
$669.00
$732.00
$796.50
$859.50
524,00

The above rates are for trips up to 30 days. For each day over 30, add $5.00 per person, per day.

taximum trip length is up to 60 days for all states, except Hawaii.

Hawaii has a maximum trip length of up to 30 days, All of the above rates are for the plan which inchudes insurance and
non-insurance services. The rates above do not apply to residents of Pennsylvania, California, Hawail and Virginia,

*Optional Cancel For Any Reason (CFAR} benefit not available to residents of NY State,

20240501-3528119



EXCLUSIONS AND LIMITATIONS

Unless otherwise shown below, these exclusions apply to You, Your Traveling Cornpanion, or Eamily Member
scheduled and booked to travel with You,

The following exclusion(s) appl{y}{ies} to the Trip Cancellation and Trip Interruption. We will not pay for any
loss or expense caused due to, arising or resulting from: 1. a Pre-Existing Medical Condition, as defined in the
policy.

The following exclusions apply to the Medical Expense benefits. We will not pay for any loss or expense caused
due to, arising or resuiting from: 1. reutine physical examinations or routine dental care; 2. traveling for the pur-
pose or intent of securing medical treatment or advice; 3. Elective Treatment and Procedures; 4. Normal preg-
nancy {except Complications of Pregnancy} or chiidbirth, except as specifically covered under Trip Cancellation or
Trip Interruption or elective abortion; 5. a Mental, Nervous or Psychological Condition or Disorder unless Hospital-
ized or Partially Hospitalized while the policy is in effect; 6. Your participation in Adventure or Extreme Activities,
riding or driving in any races, or participation in speed or endurance competition or events, except as a spectator;
7. Your participation in an organized athletic or sporting competition, contest, or stunt under contract in ex-
change for an agreed-upon salary or compensation, This does not include athletes participating in exchange for a
scholarship or tuition.

In addition to any applicable benefit-specific exclusion, the following general exclusions apply to all loss-
es and all benefits. We will not pay for any loss or expense caused due to, arising or resulting from: 1. suicide,
attempted suicide or any intentionally self-inflicted injury of You, a Traveling Companion, Family Member or
Business artner bocked and scheduled to travel with You, while sane or insane; 2. being under the influence of
drugs or narcotics, unless administered upon the advice of a Physician as prescribed; 3. activities, losses, or claims
involving or resulting from possession, production, processing, sale, or use of marijuana, illegal drugs, alcohol or
substances are excluded from coverage; 4. war or act of war, including invasion, acts of foreign enemies, hos-
titities between nations {whether declared or undeclared), or civil war, except as the policy specifically provides
otherwise; 5. the commission of or attempt to commit a felony or being engaged in an illegal occupation by

You, a Traveling Companion, Family Member, or Business Partner; 6. directly or indirectly, the actual, alleged or
threatened use, discharge, dispersal, seepage, migration, escape, release or exposure to any hazardous biological,
chemical, nuclear radioactive weapon, device, material, gas, matter or contamination; 7. piloting or learning to
pilot or acting as a member of the crew of any aircraft; 8. a loss or damage caused by detention, confiscation, or
destruction by customs,

EXCLUSIONS AND LIMITATIONS apply to Baggage and Personal Effects, Musical Instruments, Baggage
Delay, and Musical Instruments Equipment Rental: We will not provide benefits for any loss or damage for

the following items: a. animals; b. automobiles and automobile equipment; ¢. boats or other vehicles or convey-
ances; d. trailers; e. motors; f. aircraft; g. bicycles, except when checked as baggage with a Common Carrier; h.
household effects and furnishings; i. antiques and collectors' items; j. sunglasses, contact lenses, artificial teeth,
dentures, dental braces, dental bridges, retainers or other orthodontic devices or earing aids; k. artificial limbs or
other prosthetic devices; |. prescribed medications; m. keys, money, stamps and credit cards (except as otherwise
specifically covered herein); n. securities, stamps, tickets and documents (except as coverage is otherwise specif-
ically provided herein); o. professional or cccupational equipment or property, whether or not electronic business
equipment; p. telephones or wireless devices, computer hardware or software.

Losses not covered: We will not provide benefits for any loss or damage caused by or resulting from: a, breakage
of brittle or fragile articles {except musical instruments); b. wear and tear or gradual deterioration; ¢. confiscation
or appropriation by corder of any government or custom'’s rule; d. theft or pilferage while left in any unlocked or
unattended vehicle; e. property illegally acqguired, kept, stored or transported; f. Your negligent acts or omissions;
g. property shipped as freight or shipped prior to the Scheduled Departure Date; h. electrical current, including
electric arcing that damages or destroys electrical devices or appliances.

Pre-Existing Medical Condition Exclusion Waiver!
The Pre-Existing Medical Condition Exclusion will be waived if the protection plan is purchased within the time
sensitive period, and you are medically able and not disabled from travel at the time you pay the plan cost,

To purchase this plan, Travel Insured International

Please talk to your travel 844-440-8113
groups@travelinsured.com

advisor, www.travelinsured.com




STUDENT FIRST & LAST NAME:

[PRINT NEATLY}

Griswold High School Music Trip Participation Contract
Virginia Beach, April 3-6, 2025

Your decision to participate in the 2025 music trip must be made carefully. Although the trip promises many
rewards, a decision to participate is a financial commitment. The rates for our music trip are kept to a minimum by
assuring the travel company of a certain number of travelers. Once we have committed, we owe for that number of
slots. Therefore, once the initial deposit and a signed contract is turned in to us, you are committed to paying for

the entire trip. Refunds of any kind will not be issued for any reason; therefore, we HIGHLY ENCOURAGE

EVERY STUDENT/FAMILY TO PURCHASE TRAVEL INSURANCE!I Please make your decision to attend this trip

carefufly. TRIP INSURANCE ENROLLMENT PACKET ATTACHED.

The following are examples of reasons that your student may be removed from the trip, however,
this is NOT and exciusive list. If a student is removed from the trip, Parent/Guardian would still
be responsible for the remaining balance, regardless their child’s attendance on the trip.

Dis-enrollment for any reason

Home discipline

Failure in music ensemble

Student/family change of decision for any reason
Concerns about travel climates

Medical issues/concerns

Non-Payment In full by FEBRUARY 5%, 2025
Other exclusions not specifically outlined ab

» School discipline (suspensions, expulsions

» Off campus behavior that threatens the safety of self,
property or others

+ Substance dependencies or conditions that require
professional monitoring/fintervention

o Truancy/attendance issues

« Personalffamily situations or conditions that prevent
participation

All payments MUST be submitted on time. Payments made_after 3:00PM on the due date will incur
an automatic $25 late fee per payment. This rule will be strictly enforced due to past problems with
late payments. Students will not be allowed to attend the trip unless all late fees are paid.

PAYMENT DEADLINES ARE AS FOLLOWS: - N _
October 2" (vednésdayy - $210.00 DEPOSIT Must be turned in with SIGNED TRIP.CONTRAGCT
November 6" (wednessay) $205.00 Payment2 o
December 4" (wednesaay): ' $205.00 “Payment3 o i e

January 3" (Friday) $205.00 Payment 4 S

S +:$205.00 Payment 5 (balance must be paid infull) & L

February 5% - (ednesday)

M B G B W e et e R T PO OO M B M W T U DWW DR NGOW WA B BWE BOAN  BAMAE MO WM DM M R e G e

! have read the above terms and understand that | am responsible to pay the entire
balance of the trip even if my student cancels or is removed:

Parent Name PRINT Parent Signature Date
Student Name PRINT Student Signature Date
Parent Cell: Parent Email:

Student Grade: 9, 10, 11, 12 GHS Ensemble(s):

Inst/Voice part: Student Cell:




4 & & o -

PERKINS TRAVEL CORPORATION
TRAVEL SPECIALISTS
BUSINESS ~ VACATION ~ GROUP ~ CONVENTION
40 SOUTH HIGH STREET, NEW BRITAIN, CONNECTICUT, U.S.A 06051
PHONE: (860) 223-1655 FAX: (860) 229-9894

www.perkinstravel.com

August 26, 2024

Ray Churchill

Lauren Churchill
GRISWOLD HIGH SCHOOL
267 Slater Avenue

Griswold, CT 06351

Dear Ray and Lauren,
I have updated your proposal to Virginia Beach, April 3-6, 2023, based on your revised student, chaperone, and director
count, adding a nurse and accompanist, and chaperones now paying $400.00 each. I am pleased to offer you the following

package:

GRISWOLD HIGH SCHOOL TO VIRGINIA BEACH

THURSDAY, APRIL 3, 2025 TO SUNDAY, APRIL 6, 2025

DELUXE MOTORCOACH TRANSPORTATION EQUIPPED WITH LAV, DVD PLAYERS, AC, WIFI AND QUTLETS
(TWO 52 PASSENGER COACHES ARE CONFIRMED WITH DATTCO)

BUS DRIVER GRATUITES

THREE NIGHTS HOTEL ACCOMMODATIONS AT THE HOLIDAY INN & SUITES NORTH BEACH, VIRGINIA
BEACH, VA (THIS IS A SUITE PROPERTY- STUDENT ROOMS WILL HAVE TWO QUEEN BEDS AND A
PULL OUT SOFA AND CAN ACCOMMODATE QUINT OCCUPANCY)

HOTEL TAXES

ONE PIZZA PARTY AT THE HOTEL UPON ARRIVAL ON THURSDAY, APRIL 3, 2025

BUFFET BREAKFAST AT THE HOTEL EACH MORNING

ONE DINNER/DJ CRUISE ABOARD THE SPIRIT OF NORFOLK, FRIDAY, APRIL 4™, CRUISE TIME 7:00PM-
9:30PM (PENDING CONFIRMATION)

ONE FOOD STAND VOUCHER TO BE USED IN BUSCH GARDENS PROVIDED BY FESTIVALS OF MUSIC ON
SATURDAY, APRIL 5, 2025

ONE DAY ADMISSION TO BUSCH GARDENS ON SATURDAY. APRIL 5, 2025, INCLUDED WITH FESTIVALS OF
MUSIC

ADIUDICATION WITH FESTIVALS OF MUSIC (BASED ON 2024 RATES)

EIGHT CHAPERONES PAYING $400.60 EACH IN DOUBLE OCCUPANCY BASED ON ABOVE PACKAGE
FEATURES

ONE NURSE COMPLIMENTARY IN DOUBLE OCCUPANCY BASED ON ABOVE PACKAGE FEATURES

ONE ACCOMPANIST COMPLIMENTARY IN DOUBLE OCCUPANCY BASED ON ABOVE PACKAGE FEATURES
TWO DIRECTORS COMPLIMENTARY IN DOUBLE OCCUPANCY BASED ON ABOVE PACKAGE FEATURES
TWO SECURITY GUARDS EACH EVENING TO PROVIDE ROOM MONITORING SERVICES FROM 10:30PM TO
4:30AM (PENDING CONTRACT AND BASED ON 2024 RATES)

24/7 ON CALL PERKINS TRAVEL REPRESENATIVE TO ASSIST WHILE YOU ARE TRAVELING

LUGGAGE TAGS

TAXES AND GRATUITY ON ABOVE PACKAGE FEATURES

TRIP TSHIRT!

12 to 1 ratio Student to adult

COST. $1060.00 PER STUDENT BASED ON FIVE TO A ROOM
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GHS MUSIC DEPT TIIP FUNDRAISERS

opportunities for students to earn money off their trip.

Pies & Cookie Dough
Start 9/16/24

Braided Bread
Start 10/17/24
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Personnel - Certified/Non-Certified

Title IX

The Board of Education agrees to comply with Title IX of the Education Amendments of 1972 and
the Regulations promulgated pursuant thereto, the Board designates the Director of Curriculum, as
Compliance Officer. The Board shall, at least annually, notify all students, parents, employees and
labor organizations with which it deals of the name, address and phone number of the Compliance
Officer and the procedure for processing grievances.

Except as hereinalter noted, all complaints shall be addressed in writing to the Board designated
Compliance Officer and he/she shall be responsible for investigating all complaints within five (5)
working days of receipt of the complaint. Upon investigation, the Compliance Officer shall
effectuate any changes deemed necessary to eliminate any discriminatory practices and shall inform
the complainant in writing of his/her actions.

If the complainant is not satisfied with the action of the Compliance Officer, within fifteen (15)
days, the complainant may appeal the action of the Compliance Officer in writing to the Board of
Education. The Board of Education shall hold a hearing within fifteen (15) days of receipt of such
written request and shall decide what, if any, remedies are necessary to eliminate the practices
deemed discriminatory. The Board shall notify the complainant in writing of its decision within ten
(10) days after such a hearing.

Employees who are represented by labor organizations recognized by this Board for the purposes of
collective bargaining shall process all complaints of alleged Title IX violations through the
grievance procedures set forth in the applicable collective bargaining contracts.
Legal Reference: Title VII, Civil Rights Act, 42 U.S.C. 2000e, et seq.
29 CFR 1604.11, EEOC Guidelines on Sex Discrimination.
Title IX of the Educational Amendments of 1972, 20 U.S.C. 1681 et seq.
34 CFR Section 106.8(b), OCR Guidelines for Title IX.
Definitions, OCR Guidelines on Sexual Harassment, Fed. Reg. Vol 62,
#49, 29 CFR Sec. 1606.8 (a0 62 Fed Reg. 12033 (March 13, 1997) and 66
Fed. Reg. 5512 (January 19, 2001)
Meritor Savings Bank. FSB v. Vinson, 477 U.S. 57 (1986)

Faragher v. City of Boca Raton, No. 97-282 (U.S. Supreme Court, June
26, 1998)
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Personnel -- Certified/Non-Certified/Students
Sexual Harassment/Title IX
Prohibition of Sex Discrimination and Sexual Harassment in The Workplace

Nondiscrimination Policy, Notices of Nondiscrimination, and Grievance Procedures (under the 2024
Amendments to the U.S. Department of Education’s Title LX Regulations)Prohibition of Sex Discrimination and
Sexual Harassment (Sex-based Harassment) in the Schools for Staff and Students

Statement of Policy

Pursuant with 2024 ‘s Title IX “Final Rule,” The Griswold Public Schools (“the District™) prohibits any form of
sex-based discrimination or sex-based harassment in all Board of Education (“Board™) employment, programs
and activities. All students, staff, and third parties under the Board’s authority are expected to follow this policy
to maintain a work and educational environment free from sex-based harassment, insults, or intimidation on the
basis of sex stereotypes, sex characteristics, sexual orientation, gender identity, and pregnancy or related
conditions.

Conduct that may constitute a violation of the Board’s policy includes those occurring under the District’s
education program or activity in the United States, including conduct that is subject to the District’s disciplinary
authority. The District shall address matters that create a sex-based hostile environment under its employment,
education programs and activities, even when some conduct alleged to be contributing to the hostile environment
occurred outside the education program or activity or outside the United States.

Any employee or student who engages in conduct prohibited by this Policy shall be subject to disciplinary action,
up to and including termination or expulsion, respectively, as well as civil and criminal penalties. Third parties
who engage in conduct prohibited by this policy will be subject to other sanctions, which may include exclusion
from Board property and/or subject to civil and criminal penalties. All district employees are required to notify
the District’s Title IX Coordinator when the employee has information about conduct that reasonably may
constitute sex discrimination and sex-based discrimination involving staff, students or third parties.

The Board shall not adopt or implement a policy/practice/procedure regarding or discriminating in its education
programs or activities against any student or employee based on the student’s/employee’s current, potential, or
past parental, family, or marttal status that treats students/employees differently on the basis of sex. The District
shall ensure that when students or parents tell an employee of a student’s pregnancy or related conditions unless
the employee reasonably believes the Title IX Coordinator has been notified, the employee shall promptly provide
the Title IX Coordinator’s contact information and inform the person that the Coordinator can coordinate specific
actions to prevent discrimination and ensure access. The District shall provide the student with information about
the District’s obligations, reasonable modifications, voluntary access to a separate comparable portion of the
program/activity/or voluntary leaves of absence, and lactation space.
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Personnel -- Certified/Non-Certified/Students
Sexual Harassment/Title IX
Prohibition of Sex Discrimination and Sexual Harassment in The Workplace

Statement of Policy (continued)

The Superintendent of Schools (“Superintendent”) shall develop Administrative Regulations (“Grievance
Procedures™) implementing this policy in accordance with Title IX, Title VII, and Connecticut law. The Grievance
Procedures shall provide for adequate, reliable, and impartial investigation for all sex discrimination complaints,
with specific requirements regarding evidence, response, and privacy.

Definitions (Referenced in the District’s Grievance Procedures)

Sex Discrimination: occurs when an employer refuses to hire, discipline, or discharge any individual or otherwise
discriminates against an individual with respect to his, her, their compensation, terms, conditions, or privileges
of employment on the basis of the individual’s sex or gender identity. Sex discrimination (sex-based
discrimination) also occurs when a person, because of the person’s sex or gender identity, is denied participation
in or the benefits of any education program or activity receiving federal financial assistance,

Sexual Harassment under Title IX and Connecticut Law: means conduct on the basis of sex that satisfies one
or more of the following:

1. An employee of the Board conditioning the provision of aid, benefit, or service of the Board on an
individual’s participation in unwelcome sexual conduct. (i.e., quid pro quo) Submission to such conduct
is made either explicitly or implicitly a term or condition of an individual’s employment, education
programs and/or activities. Submission to or rejection of such conduct by an individual is used as the basis
for employment or educational decisions affecting such individual;

2. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and objectively
offensive that it effectively denies a person equal access to the Board’s education programs or activities.
Such conduct has the purpose or effect of unreasonably interfering with an individual’s work or
educational performance or creating an intimidating, hostile, or offensive working or educational
environment; or

3. “Sexual Assault” as defined in 20 U.S.C. 1092(f)(6)(A)(v), “dating violence” as defined in 34 U.S.C
1229(a)(10), “domestic violence” as defined in 34 U.S.C. 12291(a)(8), or “stalking” as defined in 34
U.S.C 12291 (a)(30).

Sexual Harassment under Title VII and Connecticut Law: means unwelcome sexual advances, requests
for sexual favors, and other verbal or physical conduct of a sexual nature when:

1. Submission to such conduct is made either explicitly or implicitly a term or condition of an individual’s
employment;
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Definitions (Referenced in the District’s Grievance Procedures) (continued)

2. Submission to or rejection of such conduct by an individual is used as the basis for employment decisions
affecting such individual; or

3. Such conduct has the purpose or effect of unreasonably interfering with an individual’s work performance
or creating an intimidating, hostile, or offensive work environment.

Title IX Coordinator is the person designated and authorized to coordinate the District’s efforts to comply with
its responsibilities under Title IX and the regulations. As appropriate, the District may delegate, or permit the
Title IX Coordinator to delegate specific duties to one or more designees.

Complainant means:

1. A student or employee who is alleged to have been subjected to conduct that could constitute sex
discrimination under Title IX or its regulations; or

2. A person other than a student or employee who is alleged to have been subjected to conduct that could
constitute sex discrimination under Title IX or its regulations and who was participating or attempting to
participate in the District’s education program or activity at the time of the alleged sex discrimination.

Complaint means an oral or written request to the District that objectively can be understood as a request for the
District to investigate and make a determination about alleged discrimination under Title IX or its regulations.

Disciplinary sanctions mean consequences imposed on a respondent following a determination under Title IX
that the respondent violated the District’s prohibition on sex discrimination.

Party means a complainant or respondent.

Relevant means related to the allegations of sex discrimination under investigation as part of these grievance
procedures. Questions are relevant when they seek evidence that may aid in showing whether the alleged sex
discrimination occurred, and evidence is relevant when it may aid a decisionmaker in determining whether the
alleged sex discrimination occurred.

Remedies means measures provided, as appropriate, to a complainant or any other person the recipient identifies
as having had their equal access to the District’s education program or activity limited or denied by sex
discrimination. These measures are provided to restore or preserve that person’s access to the recipient’s education
program or activity after the District determines that sex discrimination occurred.
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Definitions (Referenced in the District’s Grievance Procedures) (continued)

Respondent means a person who is alleged or found to have violated the District’s prohibition on sex
discrimination.

Retaliation means intimidation, threats, coercion, or discrimination against any person under Board control, a
student, or an employee or other person authorized by the Board to provide aid, benefit, or service under the
District’s education program or activity, for the purpose of interfering with any right or privilege secured by Title
IX or its regulations, or because the person has reported information, made a complaint, testified, assisted, or
participated or refused to participate in any manner in an investigation, proceeding, or hearing under the Title IX
regulations.

Sex-based harassment is a form of sex discrimination and means sexual harassment and other harassment on the
basis of sex, including on the basis of sex stereotypes, sex characteristics, pregnancy or related conditions, sexual
orientation, and gender identity, that is:

1. Quid pro quo harassment. An employee, agent, or other person authorized by the recipient to provide
an aid, benefit, or service under the recipient’s education program or activity explicitly or impliedly
conditioning the provision of such aid, benefit, or service on a person’s participation in unwelcome sexual
conduct;

2. Hostile environment harassment. Unwelcome sex-based conduct that, based on the totality of the
circumstances, is subjectively and objectively offensive and is so severe or pervasive that it limits or denies
a person’s ability to participate in or benefit from a District education program or activity (i.e., creates a
hostile environment). Whether a hostile environment has been created is a fact-specific inquiry that
includes consideration of the following:

a. The degree to which the conduct affected the complainant's ability to access the recipient’s
education program or activity;
b. The type, frequency, and duration of the conduct;

c. The parties’ ages, roles within the District’s education program or activity, previous interactions,
and other factors about each party that may be relevant to evaluating the effects of the conduct;

d. The location of the conduct and the context in which the conduct occurred; and
Other sex-based harassment in the District’s education program or activity; and/or

3. Specific offenses.

a. Sexual assault meaning an offense classified as a forcible or nonforcible sex offense under the
uniform crime system of the Federal Bureau of Investigation;

b. Dating violence meaning violence committed by a person:
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i.  Who is or has been in a relationship of a romantic or intimate nature with the victim; and

ii. Where the existence of such a relationship shall be determined based on a consideration of
the following factors:
1. The length of the relationship;

2. The type of relationship; and
3. The frequency of interaction between the persons involved in the relationship.

¢. Domestic violence meaning felony or misdemeanor crimes committed by a person who:

i. Isa current or former spouse or intimate partner of the victim under the family or domestic
violence laws of the jurisdiction of the recipient, or a person similarly situated to a spouse
of the victim;

ii. Is cohabitating, or has cohabitated, with the victim as a spouse or intimate partner;

iii. Shares a child in common with the victim; or

iv. Commits acts against youth or adult victim who is protected from those acts under the
family or domestic violence laws of the jurisdiction.

d. Stalking meaning engaging in a course of conduct directed at a specific person that would cause a
reasonable person to:
i. Fear for the person’s safety or the safety of others; or
ii. Suffer substantial emotional distress.

Supportive measures means individualized measures offered as appropriate, as reasonably available, without
unreasonably burdening a complainant or respondent, not for punitive or disciplinary reasons, and without fee or

charge to the complainant or respondent to:

1. Restore or preserve that party’s access to the District’s education program or activity, including measures
that are designed to protect the safety of the parties or a school’s educational environment; or

2. Provide support during the District’s grievance procedures or during an informal resolution process.
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Confidential employees are those whose communications are privileged or confidential under federal or state
law and whom the District has designated as confidential for the purpose of providing services to persons related
to sex discrimination. “Confidential employees™ are required to explain to any person informing them of conduct
that reasonably may constitute sex discrimination (1) their confidential status and circumstances in which they
are not required to notify the Title IX Coordinator about conduct that reasonably may constitute sex
discrimination; (2) how to contact the Title IX Coordinator and to make a complaint; and (3) that the Title IX
Coordinator may be able to offer and coordinate supportive measures and initiate an informal resolution
process/investigation. The District shall notify all participants in its program or activity of how to contact
confidential employees, if any.

Prohibition Against Retaliation

The District expressly prohibits intimidation, threats, coercion, or discrimination against any person by the
District, a student, an employee, or other person authorized by the District to provide aid, benefit, or service under
the District’s education program or activity, for the purpose of interfering with any right or privilege secured by
Title IX or its regulations, or because the person has reported information, made a complaint, testified, assisted
or participated or refused to participate in any manner in an investigation, proceeding, or hearing under the Title
IX regulations. When the District has information about conduct that reasonably may constitute retaliation under
Title IX or this part, the District will respond promptly and effectively within its Title IX framework.

Reporting Sex Discrimination, Sexual Harassment, or Sex-Based Harassment

The Board expressly encourages victims of sex discrimination, sexual harassment, or sex-based harassment to
report such claims. Employees are encouraged to report complaints promptly in accordance with the appropriate
process established in the grievance procedures provided in the Administrative Regulations to this Policy.

Employee violations of this Policy will not be permitted and may result in discipline, up to and including
termination. Individuals who engage in acts of sex discrimination or sexual or sex-based harassment may also be
subject to civil and criminal penaities.

The District administration will provide training to the Title IX Coordinator, those who may serve in the role of
investigators, decision-makers, and any person who facilitates an informal resolution process. Training shall
include the definition of sex and sex-based discrimination and sexual and sex-based harassment, the scope of the
Board’s education program and activity, how to conduct an investigation and implement the grievance process,
and how to serve impartially, including by avoiding prejudgment of the facts at issue, conflicts of interest and
bias.
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Reporting Sex Discrimination, Sexual Harassment, or Sex-Based Harassment (continued)

The Administration will periodically provide training to all Board employees on the topic of sex and sex-based
discrimination and sexual and sex-based harassment under Title IX, Title VII, and Connecticut law, which
includes but not be limited to when reports of discrimination and harassment must be made. The Administration
will distribute this Policy and the Administrative Regulations to employees, union representatives, students,
parents, and legal guardians and make the Policy and the Administrative Regulations available on the Board’s
website to promote an environment free from sex and sex-based discrimination and sexual and sex-based
harassment. Administration will make the training materials used to provide these trainings publicly available on
the Board’s website.

The District Title IX Coordinator is (Deborah A. Martin, Director of Fiscal and Personnel Services). Any
individual may make a report of sex and sex-based discrimination and/or sexual and sex-based harassment to the
Title IX Coordinator using any one or multiple of the following points of contact:

®,
P
@

211 Slater Avenue

Griswold, CT 06351
DMartin@Griswoldpublicschools.org
860-376-7600

©
R

‘4

*
%

5
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Any Board employee in receipt of allegations of sex or sex-based discrimination or sexual or sex-based
harassment or in receipt of a formal complaint shall immediately forward such information to the Title IX
Coordinator. Board employees may also make a report of sex or sex-based discrimination or sex-based harassment
to the U.S. Department of Education: Office of Civil Rights, Boston Office, U.S. Department of Education, 8"
Floor, 5 Post Office Square, Boston, MA 02109-3921 (Telephone: 617-289-0111).

Employees may also report sex or sex-based discrimination and/or sexual or sex-based harassment to the
Connecticut Commission on Human Rights and Opportunities, 450 Columbus Boulevard, Hartford, CT 06103-
1835 (Telephone: 860-541-3400 or Connecticut Toll-Free Number: 1-800-477-5737).

Notice of Non-Discrimination

The Board is obligated to provide an educational environment free from discrimination on the basis of sex and,
therefore, prohibits any form of sex discrimination in any education program or activity that it operates, pursuant
to Title IX. Therefore, the Board assigns the task of providing a notice of nondiscrimination to the Superintendent,
Such discrimination or harassment prohibition includes students, staff, or third parties under the Board’s authority.
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This notice is to be disseminated to students, parents, guardians, or other authorized legal representatives of
elementary school and secondary school students, employees, applicants for employment, and all unions and
professional organizations holding bargaining agreements with the District.

In addition to the above attestation, the notice of nondiscrimination shall direct all inquiries regarding Title IX to
the District Title IX Coordinator, the U.S. Department of Education’s Office for Civil Rights, or both. This notice
shall include the name and title, office address, email address, and telephone number of the District Title IX
Coordinator. This notice shall also include that the District’s nondiscrimination policy and grievance procedures
can be located at (https://www.griswold.k12.ct.us/resources/title-ix). Finally, the notice shall include language
that encourages those needing to report information about conduct that may constitute sex discrimination or make
a complaint of sex discrimination under Title IX; please refer to https://www.griswold k12.ct.us/resources/title-
ix.

To ensure full compliance, the Superintendent shall prominently include all elements of the Board’s notice of
nondiscrimination on the District website and in each handbook, catalog, announcement, bulletin, and application
form that the District makes available to people entitled to notice or which are otherwise used in connection with
the recruitment of employees. Minimally, such notice shall be covered in the following statement:

Pursuant to Title IX’s 2024 Final Rule, the Griswold Public School District does not discriminate on the basis of
sex and prohibits sex discrimination in any educational program or activity that it operates, as required by Title
IX and its regulations, including in admission and employment.

Inquiries about Title IX may be referred to the Griswold Public School District’s Title IX Coordinator, the U.S.
Department of Education’s Office for Civil Rights, or both. The Griswold Public School District Coordinator is
Deborah A. Martin, Director of Fiscal and Personnel Services and can be reached the following ways:

% 211 Slater Avenue

“* Griswold, CT 06351

< DMartin@Griswoldpublicschools.org
< 860-376-7600
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Notice of Non-Discrimination (continued)

The Griswold Public School District’s nondiscrimination policy and grievance procedures can be located at
https:/fwww.griswold . k12.ct.us/resources/title-ix.

To report information aboul conduct that may constitute sex discrimination or make a complaint of sex
discrimination under Title LX, please refer to hitps://www.griswold.k12.ct.us/resources/title-ix.

In developing administrative regulations conforming with 2024°s Title IX Final Rule Regulations, the
Superintendent shall ensure the grievance procedures provide vital protections from all forms of sex-based
harassment, including sexual violence and unwelcome sex-based conduct that creates a hostile environment by
limiting or denying a person’s ability to participate in or benefit from a school’s education program or activity.

District schools are required to take prompt and effective action to end any sex discrimination in their education
programs and activities, prevent its recurrence, and remedy its effects. To that end, the Board shall require and
support the training of employees about the school’s obligation to address sex discrimination and the employee’s
obligation to notify or provide contact information for the Title IX Coordinator.

Prohibition Against Retaliation

The District expressly prohibits intimidation, threats, coercion, or discrimination against any person by the
District, a student, an employee, or other person authorized by the District to provide aid, benefit, or service under
the District’s education program or activity, for the purpose of interfering with any right or privilege secured by
Title IX or its regulations, or because the person has reported information, made a complaint, testified, assisted
or participated or refused to participate in any manner in an investigation, proceeding, or hearing under the Title
IX regulations. When the District has information about conduct that reasonably may constitute retaliation under
Title IX or this part, the District will respond promptly and effectively within its Title IX framework.
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Reporting Sex Discrimination, Sexual Harassment, or Sex-Based Harassment

The Board expressly encourages victims of sex discrimination, sexual harassment, or sex-based harassment to
report such claims. Employees are encouraged to report complaints promptly in accordance with the appropriate
process established in the grievance procedures provided in the Administrative Regulations

Employee violations of this Policy will not be permitted and may result in discipline, up to and including
termination. Individuals who engage in acts of sex discrimination or sexual or sex-based harassment may also be
subject to civil and criminal penalties.

Legal Reference:

United States Constitution, Article XIV
Civil Rights Act of 1964, Title VII, 42 U.S.C. S2000-e2(a).

Equal Employment Opportunity Commission Policy Guidance (N-915.035) on Current
Issues of Sexual Harassment, Effective 10/15/88.

Title IX of the Education Amendments of 1972, 20 USCS §1681, ef seq.
Title IX of the Education Amendments of 1972, 34 CFR §106, et seq.
Title IX Final Rule, 34 CFR §106.45, ef seq., May 6, 2020

34 CFR Section 106.8(b), OCR Guidelines for Title IX.

Definitions, OCR Guidelines on Sexual Harassment, Fed. Reg. Vol 62, #49, 29 CFR Sec.
1606.8 (a0 62 Fed Reg. 12033 (March 13, 1997) and 66 Fed. Reg. 5512 (January 19, 2001)

The Clery Act, 20 U.S.C. §1092(f)

The Violence Against Women Act, 34 U.S.C. §12291(a)

Mentor Savings Bank, FSB v. Vinson 477 US.57 (1986)

Faragher v. City of Boca Raton, No. 97-282 (U.S. Supreme Court, June 26,1998)

Burlington Industries, Inc. v. Ellerth, No. 97-569, (U.S. Supreme Court, June 26,1998)
Gebbser v. Lago Vista Indiana School District, No. 99-1866, (U.S. Supreme Court, June
26,1998)

Davis v. Monro County Board of Education, No. 97-843, (U.S. Supreme Court, May 24,
1999.)
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Legal References: (continued)
Connecticut General Statutes
46a-60 Discriminatory employment practices prohibited.
Conn. Agencies Regs. §46a-54-200 through §46a-54-207
Constitution of the State of Connecticut, Article I, Section 20.
P.A. 19-16 An Act Combatting Sexual Assault and Sexual Harassment
Title IX, Final Rule, August 1, 2024
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Grievance Procedures

Pursuant with 2024 °s Title IX “Final Rule,” the Griswold Board of Education (“Board”) prohibits any form of
sex or sex-based discrimination or sexual or sex-based harassment in its employment, education programs and
activities, whether by students, staff, or third parties subject to substantial control by the Board. Discrimination
and harassment on the basis of sex include gender identity, sexual orientation. sex stereotypes, sex characteristics,
and pregnancy or related conditions. Sex-based harassment includes harassment based on sexual orientation and
gender identity and exists when “unwelcome sex-based conduct is subjectively and objectively offensive and is
s0 severe or pervasive that it limits or denies a person’s ability to participate in or benefit from the District’s
education program or activity.

The District shall maintain an environment free from harassment, insults, or intimidation based on an employee’s
and/or student’s sex or gender identity and sex and sex-based discrimination. Verbal or physical conduct relating
to an employee’s or student’s sex or gender identity that results in creating an intimidating, hostile, or offensive
work or educational environment, unreasonably interfering with the employee’s work performance or student’s
educational performance, or adversely affecting the employee’s employment opportunities is prohibited.

Any employee or student who engages in conduct prohibited by this Board Policy shall be subject to disciplinary
action. Any third party who engages in conduct prohibited by this Policy shall be subject to remedial measures,
which may include exclusion from school property.

Conduct that may constitute a violation of the Board’s policy includes those occurring under the District’s
education program or activity in the United States, including conduct that is subject to the District’s disciplinary
authority. The District shall address matters that create a sex-based hostile environment under its education
program and activity, even when some conduct alleged to be contributing to the hostile environment occurred
outside the education program or activity or outside the United States.

Any employee or student who engages in conduct prohibited by this Policy shall be subject to disciplinary action,
up to and inchuding termination or expulsion, respectively and further subject to civil and criminal penalties. Third
parties who engage in conduct prohibited by this policy will be subject to other sanctions, which may include
exclusion from Board property and/or subject to civil and criminal penalties. All District employees are required
to notify the District’s Title IX Coordinator when the employee has information about conduct that reasonably
may constitute sex discrimination and sex-based discrimination.
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Grievance Procedures (continued)

To allow for an appropriate level of discretion and flexibility in accounting for variations in school size, student
populations, and administrative structures, the Title IX Coordinator, in consultation with the Superintendent
and/or designee(s) shall determine whether or not to use a single-investigator model and to use this model in some
but not all cases as long as the grievance procedures clearly state when this mode! will be utilized. The Title X
Coordinator shall also determine whether or not to offer an informal resolution process for sex discrimination
complaints unless the complaint includes allegations that an employee engaged in sex-based harassment of an
elementary or secondary school student or unless such a process would conflict with Federal, State, or local law.

Definitions

Sex Discrimination: occurs when an employer refuses to hire, discipline, or discharge any individual or otherwise
discriminates against an individual with respect to his, her, their compensation, terms, conditions, or privileges
of employment on the basis of the individual’s sex or gender identity. Sex discrimination (Sex-Based
Discrimination) also occurs when a person, because of the person’s sex or gender identity, is denied participation
in or the benefits of any education program or activity receiving federal financial assistance.

Sexual Harassment under Titie IX and Connecticut Law:; means conduct on the basis of sex that satisfies one
or more of the following:

1. An employee of the Board conditioning the provision of aid, benefit, or service of the Board on an
individual’s participation in unwelcome sexual conduct. (i.e., quid pro quo) Submission to such conduct
is made either explicitly or implicitly a term or condition of an individual’s employment, education
programs or activities. Submission to or rejection of such conduct by an individual is used as the basis
for employment or educational decisions affecting such individual;

2. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and objectively
offensive that it effectively denies a person equal access to the Board’s education programs or activities.
Such conduct has the purpose or effect of unreasonably interfering with an individual’s work or
educational performance or creating an intimidating, hostile, or offensive working or educational
environment; or

3. “Sexual Assault” as defined in 20 U.S.C. 1092(£}(6)(A)(v), “dating violence” as defined in 34 U.S.C
1229(a)(10), “domestic violence” as defined in 34 U.S.C. 12291(a)(8), or “stalking” as defined in 34
U.S.C 12291 (a)(30).
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Sexual Harassment under Title VII and Connecticut Law: means unwelcome sexual advances, requests for
sexual favors, and other verbal or physical conduct of a sexual nature when:

1. Submission to such conduct is made either explicitly or implicitly a term or condition of an individual’s
employment;

2. Submission to or rejection of such conduct by an individual is used as the basis for employment decisions
affecting such individual; or

3. Such conduct has the purpose or effect of unreasonably interfering with an individual’s work performance
or creating an intimidating, hostile, or offensive work environment.

Title IX Coordinator is the person designated and authorized to coordinate the District’s efforts to comply with
its responsibilities under Title IX (2024 Final Rule) and the regulations. As appropriate, the District may delegate,
or permit the Title IX Coordinator to delegate specific duties to one or more designees.

Complainant means:

1. A student or employee who is alleged to have been subjected to conduct that could constitute sex
discrimination under Title IX or its regulations; or

2. A person other than a student or employee who is alleged to have been subjected to conduct that could
constitute sex discrimination under Title IX or its regulations and who was participating or attempting to
participate in the District’s education program or activity at the time of the alleged sex discrimination.

Complaint means an oral or written request to the District that objectively can be understood as a request for the
District to investigate and make a determination about alleged discrimination under Title IX or its regulations.

Disciplinary sanctions mean consequences imposed on a respondent following a determination under Title IX
that the respondent violated the District’s prohibition on sex discrimination.

Party means a complainant or respondent.

Relevant means related to the allegations of sex discrimination under investigation as part of these grievance
procedures. Questions are relevant when they seek evidence that may aid in showing whether the alleged sex
discrimination occurred, and evidence is relevant when it may aid a decision-maker in determining whether the
alleged sex discrimination occurred.






