
Metro Technology Centers believes in the worth of all individuals and is committed to equal opportunity 
for each employee, student or any person visiting a district campus. Metro Technology Centers does not 
discriminate on the basis of sex, race, color, national origin, disability, age, or any other characteristic protected 
by law and prohibits sex discrimination in any education program or activity that it operates, as required by 
Title IX and its regulations, including in admissions and employment.

The Superintendent, Deputy Superintendent and Associate Superintendent of Quality & Strategy 
Management shall ensure that appropriate procedures are developed to fulfill this important philosophy.

Inquiries concerning the application of the Equal Opportunity policy may be addressed to
Metro Technology Centers 
School District No. 22
1900 Springlake Drive, Oklahoma City, OK 73111

YOU MAY CONTACT THE TITLE IX OFFICERS:

Alwyn Decoteau: 	 Civil Rights Compliance Officer for Employees:	 (405) 595-4416
Gerald Scott: 	 Civil Rights Compliance Officer for Students:	 (405) 595-4418

Inquiries concerning complaint procedures contact the following Title IX Campus 
Compliance Officers from 7:30 a.m. to 4:30 p.m. on regularly scheduled work days.

AVIATION CAMPUS:
	 Justin Funk		 (405) 595-5504
	 Ashlei Lewis		 (405) 595-5501

DOWNTOWN CAMPUS:
	 Kennell Winrow		 (405) 595-4074

SPRINGLAKE CAMPUS 
(DC, EECN,COSMETOLOGY, EDC, HCC, BTC, STEM):
	 Khanita Jefferson		 (405) 595-4327
	 Ryan Patten	  (405) 595-4705

SOUTH BRYANT CAMPUS:
	 Landon Young		 (405) 595-2242
	 Crystal Rogers		 (405) 595-2311

NON-DISCRIMINATION STATEMENT
EQUAL OPPORTUNITY
(Board Policy - 2031)

YOU MAY CONTACT THE TITLE IX OFFICERS:

ALWYN DECOTEAU
Civil Rights Compliance Officer (Employees)
(405) 595-4416 • Alwyn.Decoteau@metrotech.edu

GERALD SCOTT
Civil Rights Compliance Officer (Students)
 (405) 595-4418 • TitleIX@metrotech.edu

Metro Technology Centers does not discriminate on the basis of sex, race, color, national origin, disability, age, or any other characteristic protected by law and prohibits sex discrimination in any 
education program or activity that it operates, as required by Title IX and its regulations, including in admissions and employment.


