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School Board Regular Meeting Proposed Agenda 
Tuesday, August 27, 2024 

 

 

School Administration Building #6, Municipal Center 
2512 George Mason Drive 

P.O. Box 6038 
Virginia Beach, VA 23456 

(757) 263-1000
Public seating will be made available on a first-come, first-served basis. Members of the public will also be able to observe the School Board Meeting through 

livestreaming on schoolboard.vbschools.com/meetings/live, broadcast on VBTV Channel 47, and on Zoom through the link below. 

Attendee link:     https://us02web.zoom.us/webinar/register/WN_6EAlzdTtTNqo9ZwGeKUVAQ          Call-in (301) 715-8592   ID     837 5021 9948        

The School Board’s expectations regarding decorum, order and public comments can be found in School Board Bylaws 1-47 and 1-48. Public comment is always welcome 
by the School Board through their group e-mail account at SchoolBoard@VBCPSboard.com   or by request to the Clerk of the School Board at (757) 263-1016. Requests 

for accommodations should be discussed with the Clerk of the Board by 9:00 a.m. on August 26, 2024. 

1. Administrative, Informal, and Workshop (School Administration Building #6 – School Board Room) .............  4:00 p.m. 
A. School Board Administrative Matters and Reports
B. Summer Learning Review
C. ParentSquare Expansion Plan

2. Closed Session

3. School Board Recess ...................................................................................................................................... 5:30 p.m. 

4. Formal Meeting (School Administration Building #6 – School Board Room)  ................................................... 6:00 p.m. 

5. Call to Order and Roll Call

6. Moment of Silence followed by the Pledge of Allegiance

7. Student, Employee and Public Awards and Recognition

8. Adoption of the Agenda

9. Superintendent’s Report (second monthly meeting) and recognitions (first and second monthly meetings)

10. Approval of Meeting Minutes

A. August 13, 2024 Regular School Board Meeting

11. Public Comments (until 8:00 p.m.)
The School Board will hear public comments at the August 27, 2024 School Board Meeting. Citizens may sign up to speak by completing the online form 
here or contacting the School Board Clerk at 263-1016 and shall be allocated three (3) minutes each. Sign up for public speakers will close at noon on 
August 27, 2024. Speakers will be provided with further information concerning how they will be called to speak. In person speakers should be in the 
parking lot of the School Administration Building #6, 2512 George Mason Drive, Virginia Beach, Virginia 23456 by 5:45 p.m. August 27, 2024. Speakers 
signed up to address the School Board through Zoom or by telephone should be signed into the School Board Meeting by 5:45 p.m. All public comments
shall meet School Board Bylaws, 1-47 and 1-48 requirements for Public Comment and Decorum and Order. 
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School Board Regular Meeting Proposed Agenda (continued) 
Tuesday, August 27, 2024  

12. Information
A. Policy Review Committee (PRC) Recommendations:

1. Policy 2-42/School Support Process
2. Policy 3-5/Budget/Generally
3. Policy 3-6/Budget: Preparation and Approval
4. Policy 3-8/Small, Woman-Owned, Service Disabled Veterans and Minority-Owned Business Participation in

School Division Procurements
5. Policy 3-90/Contract Execution Policy for Capital Improvement Program (CIP) Projects
6. Policy 4-10/Conditions of Employment
7. Regulation 6-72.1/Student Evaluation and Grading/Class Rank

B. Program Evaluation Schedule for 2024-2025
C. Local Plan for the Education of the Gifted Update
D. New Construction Guidance and Direction

13. Return to public comments if needed

14. Consent Agenda
A. Resolutions:

1. National Hispanic Heritage Month
2. Suicide Prevention Week

B. Religious Exemption(s)
C. Annual Service Contract:

1. Geotechnical Engineering/Materials Testing Services
2. Architectural/Engineering Services

15. Action
A. Personnel Report / Administrative Appointments

16. Committee, Organization or Board Reports

17. Return to Administrative, Informal, Workshop or Closed Session matters

18. Adjournment
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Subject: Summer Learning Review Item Number:    1B 

Section: Administrative, Informal, and Workshop Date: August 27, 2024

Senior Staff: Danielle E. Colucci, Chief Academic Officer 

Prepared by: Lorena L. Kelly, Ph.D., Executive Director of Elementary Teaching and Learning 
         Adrian J. Day, Director of Student Services  __ __ ______________________________________ 

Presenter(s): Lorena L. Kelly, Ph.D., Executive Director of Elementary Teaching and Learning  

  Thomas W. Quinn, Executive Director of Secondary Teaching and Learning_______________ 

Recommendation: 

That the School Board receive a review of the 2024 summer learning experiences implemented in elementary and 
secondary to provide students with a strong instructional foundation for the upcoming school year. 

Background Summary: 

Virginia Beach City Public Schools offered several learning opportunities throughout the summer. This 
presentation is a review of the learning opportunities that were provided to strengthen student understanding and 
support an effective school opening. 

Source: 

N/A 

Budget Impact: 

Elementary funded through ESSER III 



Summer Learning Review

School Board Workshop
Aug. 27, 2024

Department of Teaching and Learning
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Summer Learning Review
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Elementary Summer Learning Opportunities
3

Summer Learning Camp (select sites)
• July 8-25

Tutoring and Summer Learning 
Opportunities (site-based)
• July-August

Summer Learning Boost
• June 15
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Summer 
Learning Camp
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Percentage of students who attended 9 or 
more of the 12 instructional days
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Language Arts & Mathematics Data
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Percentage of Students Demonstrating Growth 
in Language Arts
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Percentage of Students Demonstrating Growth 
in Language Arts
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Percentage of Students Demonstrating Growth 
in Mathematics
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Percentage of Students Demonstrating 
Growth in Mathematics
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STEM Adventure Camp for current fourth 
graders in Title I schools 
• July 8-25
United Way Enrichment Summer Camp at 
select Title I schools   
• July 8-25
NEW “Ready, Set, Kindergarten” Camp at 
select Title I schools 
• August 12-15

1

Elementary Summer Learning Opportunities 
1
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Summer Learning Leaps Tutoring
12
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Summer Learning Boost Site
805 Launches
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2024 Extended School Year (ESY)
14

Elementary 803

Secondary (MS/HS) 269

SECEPT (All Programs K-12) 248

Total 1320

DRAFT 
SUBJECT TO CHANGE



Extended 
School Year (ESY)

Services
• Special education and/or

related services provided
beyond the typical school year

• Consideration of ESY services
is a part of the IEP process

15

ESY Cluster Sites

Elementary: 8

Secondary: 1

SECEP: 1 of the elementary 
sites and RS

•

•

•
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Secondary Summer Learning Opportunities
16

Add third image
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1

Secondary Summer Learning Opportunities 7

Secondary School for retake courses-
June 25-July 30
• Great Neck Middle/Princess Anne

Middle/Cox High/Salem High

Summer School for the first time 
courses-June 18-Aug. 6
• Virginia Beach Digital Campus (VBDC)
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Repeat Course Pass Rate (Face-to-Face)
MS Students 

Enrolled Pass Rate HS Students 
Enrolled Pass Rate

Overall 
enrollment 584 94% 624 93% 

Math 120 93% 259 92%

English 99 94% 178 94% 

Science 87 94% 92 96% 

Social Studies 64 96% 70 94%
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First Time Course Takers - Virginia  Beach Digital 
Campus High School Level Courses

• 1,847 total registrations
• 1,802 registrations ended with a passing grade
• Overall pass rate:  97.6%

• Health and PE pass rate:  99.5%
• Math pass rate:  93.1%
• English pass rate:  94.7%
• Science pass rate:  98.7%
• Social Studies pass rate:  94.6%
• Econ. & Personal Finance pass rate:  98.9%

19
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Summer Graduation
86 Graduates
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Getting Ready for Fall

• 530 secondary students
accessed Canvas for math
Boost opportunities

• 176 secondary students
accessed Canvas for science
Boost opportunities
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AVID Science Summer Bridge Program
Bayside 7/8

MISSION POSSIBLE
July 10-August 2

Rising Grade 7 & 8
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Star Talk

Grades 
7-9
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Summer Performing Arts Camps
24
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Summer Learning Camp 2024 DRAFT 
SUBJECT TO CHANGE

http://drive.google.com/file/d/1QDkr-CtF0mfadblMrmuBSWmANu4UDU7D/view


Impact

More than 7,000 students 
participated in Summer 
Learning Opportunities
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Questions
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Subject: ParentSquare Expansion Plan    Item Number:  1C

Section: Administrative, Informal, and Workshop  Date:  August 27, 2024

Senior Staff: Nicole Livas, Chief Communications and Community Engagement Officer 

Prepared by: David Schleck, Public Relations Coordinator 

Presenter(s): Nicole Livas, Chief Communications and Community Engagement Officer; David Schleck,  
                       Public Relations Coordinator; Robert Wnukowski, Parent and Stakeholder Services Coordinator 
 
 

 

 

 

 
 

 

 
 
 

Recommendation: 

That the School Board receive information regarding the expanded use of the ParentSquare/AlertNow platform at 
six pilot schools for the 2024-25 school year in Virginia Beach City Public Schools. The presentation will include 
several key topics, including background information about VBCPS messaging platforms, the advantage of 
ParentSquare for families and staff, and details about the pilot program rollout. 

Background Summary: 

Virginia Beach City Public Schools started using ParentSquare for its AlertNow messaging during the 2022-23 
school year. Initial rollout was limited to messages sent by school and division administrators. The pilot program 
will utilize ParentSquare features that optimize the platform’s capabilities as a centralized communication hub for 
teachers and administrators to engage with families.  

Source: 

N/A 

Budget Impact: 
 
N/A 



ParentSquare Expansion 
Plan

School Board Workshop
August 27, 2024

Department of Communications and Community Engagement
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ParentSquare Expansion Plan

Nicole Livas
Chief Communications & Community Engagement Officer

David Schleck
Public Relations Coordinator

Department of Communications and Community Engagement

Robert Wnukowski
Parent & Stakeholder Services Coordinator

Department of School Leadership
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Agenda
• The “why”

• Background of messaging platforms

• Advantages of ParentSquare rollout

• School-level pilot program

• Next steps

• Questions

3DRAFT COPY
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The “why”

Expanding ParentSquare will​:

• Improve communications between school/staff and families.

• Provide a centralized platform ​.

• Make it easier to celebrate good news​.

• Reduce misinformation.

4DRAFT COPY
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Background of messaging platforms

• AlertNow is the generic term VBCPS has used for several years
when referring to schoolwide and divisionwide messaging.

• ParentSquare is the software that drives AlertNow messages.

• VBCPS switched to ParentSquare two years ago.

5
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Advantages of ParentSquare

Unlike our previous platform, 
ParentSquare:

• Provides a centralized platform​
similar to a private social media
group.

• Allows two-way messaging.

• ​Automatically translates
messages into families’
preferred language.
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Advantages of ParentSquare
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Pilot program

• Elementary: New Castle and North La

• Middle: Landstown and Princess Anne

• High: Landstown and Kellam

8

nding
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Expanded features at pilot schools

• Teachers “post” messages, which generates an email
to parents​.

• Calendar for class and school events ​.

• Classroom event sign-ups/RSVPs​.

• Direct messaging.

9

Parent’s phone:
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Training at the pilot schools

• Principals designated a handful of ParentSquare champions at each
school.

• Champions received 30-minute introduction earlier this summer and
90-minute training Aug 20.

• Teachers and most staff are learning ParentSquare’s two-way
communication features through asynchronous training (checklist with
10-minute bites).

• Note: It takes about 10 minutes for teachers to log into their
ParentSquare accounts and learn how to send messages to parents.

10DRAFT COPY
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Preparing parents at the pilot schools

Goal:

• Let parents know they can use the ParentSquare app to see all their
students’ school messages in one place and adjust their notification
settings.

11
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Expectations of pilot schools

• Achieve significant year-to-
year increase in messaging
sent through ParentSquare.

• Implement fillable form
feature at least twice during
school year.

• Participate in mid-year and
end-of-year meetings/surveys
to provide benefits and
challenges.

12DRAFT COPY
SUBJECT TO CHANGE



What’s next with ParentSquare & VBCPS?
• Regular communication between pilot schools, the Department of

Communications and Community Engagement (DCCE) and the
Department of School Leadership (DOSL).

• Mid-year and end-of-year assessment.

• Decision on whether to expand further for 2025-26.

13
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Questions?

Reminder: Expanding ParentSquare will…

• Improve communication between school/staff
and families​.

• Provide a centralized platform ​.

• Make it easier to celebrate good news​.

• Reduce misinformation.

14DRAFT COPY
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Subject:  Closed Session Item Number:      2

Section: Closed Session Date: August 27, 2024

Senior Staff:     N/A 

Prepared by:     Kamala H. Lannetti, School Board Attorney 

Presenter(s):     Kamala H. Lannetti, School Board Attorney 

Recommendation: 

That School Board recess into Closed Session in accordance with the exceptions to open meetings law set forth in Code of 
Virginia §2.2-3711, Part A, Paragraph 3, 7, 8, and 19, as amended, to deliberate on the following matters:  

3. Discussion or consideration of the acquisition of real property for a public purpose, or of the disposition of publicly held real
property, where discussion in an open meeting would adversely affect the bargaining position or negotiating strategy of the
public body.

7. Consultation with legal counsel and briefings by staff members or consultants pertaining to actual or probable litigation, where
such consultation or briefing in open meeting would adversely affect the negotiating or litigating posture of the public body. For
the purposes of this subdivision, "probable litigation" means litigation that has been specifically threatened or on which the
public body or its legal counsel has a reasonable basis to believe will be commenced by or against a known party. Nothing in this
subdivision shall be construed to permit the closure of a meeting merely because an attorney representing the public body is in
attendance or is consulted on a matter.

8. Consultation with legal counsel employed or retained by a public body regarding specific legal matters requiring the provision
of legal advice by such counsel. Nothing in this subdivision shall be construed to permit the closure of a meeting merely because
an attorney representing the public body is in attendance or is consulted on a matter.

19. Discussion of plans to protect public safety as it relates to terrorist activity or specific cybersecurity threats or vulnerabilities
and briefings by staff members, legal counsel, or law-enforcement or emergency service officials concerning actions taken to
respond to such matters or a related threat to public safety; discussion of information subject to the exclusion in subdivision 2 or
14 of § 2.2-3705.2, where discussion in an open meeting would jeopardize the safety of any person or the security of any facility,
building, structure, information technology system, or software program; or discussion of reports or plans related to the security
of any governmental facility, building or structure, or the safety of persons using such facility, building or structure.

Namely to discuss: 

A. Status of LRA sale and request for ROE.
B. Updates on security protocols with VBPD.
C. Status of pending litigation or administrative cases and discussion of settlement proposal from probably claimant.
D. Consultation with legal counsel regarding probable litigation and pending litigation matters: settlement request

for student liability claim, status of opioid related settlement, and status of other litigation matters.

Background Summary: 

N/A 

Source: 

Code of Virginia §2.2-3711, as amended 

Budget Impact: 

N/A 

Updated 09/03/2024
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Subject:  Approval of Minutes    Item Number: 10A

Section:   Approval of Meeting Minutes  Date:  August 27, 2024 

Senior Staff:  N/A  

Prepared by:  Regina M. Toneatto, School Board Clerk 

Presenter(s):  Regina M. Toneatto, School Board Clerk 
 
 

 

 

 
 
 
 
 

 

Recommendation: 

That the School Board adopt the following set of minutes as presented: 

A. August 13, 2024 Regular School Board Meeting 

Background Summary: 

N/A 
 
 

 

 
 
 

 

 
 

 
 

Source: 

Bylaw 1-40 

Budget Impact: 

N/A 
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School Board Regular Meeting MINUTES 
Tuesday, August 13, 2024 

 

 

 

 

 

School Administration Building #6, Municipal Center 
2512 George Mason Drive 

P.O. Box 6038 
Virginia Beach, VA 23456 

(757) 263-1000  

1. Administrative, Informal, and Workshop:  Chair Melnyk convened the Administrative, Informal, and Workshop 
session at 4:01 p.m. on the 13th day of August 2024. 
In addition to Superintendent Robertson, the following School Board Members were present in the School 
Administration Building #6, School Board Chamber:  Chair Melnyk, Vice Chair Franklin, Ms. Anderson, Ms. Brown, 
Mr. Callan, Ms. Kendrick, Ms. Manning, and Ms. Owens. 

The following School Board Members were not in attendance at the Administrative, Informal, and Workshop 
session: Mr. Culpepper, Ms. Riggs, and Ms. Weems.  

Chair Melnyk stated members of the public will be able to observe the School Board Meeting through 
livestreaming on schoolboard.vbschools.com/meetings/live, broadcast on VBTV Channel 47, and on Zoom; and 
thanked those that have joined us in person and online. 

A. School Board Administrative Matters and Reports:  Chair Melnyk mentioned she attended the New Teacher 
Orientation yesterday, and thanked Mr. Callan for attending also. 

B. Summer Staffing Update:  Darnita L. Trotman, Ed.D., Chief Human Resources Officer, and Anne Glenn-
Zeljeznjak, Coordinator, Recruitment and Retention, provided the School Board information regarding the 
current state of staffing for the 2024-2025 school year in Virginia Beach City Public Schools; the presentation 
covered several key topics, including the critical shortage in the teaching workforce, current totals of positions 
that have been filled and those that remain vacant, and continued strategies for recruitment and retention; 
Dr. Trotman provided a brief introduction then Ms. Glenn-Zeljeznjak continued the presentation; presentation 
agenda: critical shortage in the teaching workforce, staffing updates, and recruitment and retention 
strategies; mentioned Compass to 2025 and Goal 4: An Exemplary, Diversified Workforce; critical shortage in 
teacher workforce – lack of sufficient, qualified teachers and staff instability; teacher shortage makes it  
harder to build a strong professional reputation; fewer students are choosing teaching as a career; 
competitive salaries affect the division’s ability to attract and retain staff; shared data regarding teacher entry-
level salaries and rank with other districts in Hampton Roads; and lack of affordable housing. 
Staffing updates: shared a list of 2024-2025 critical shortage teaching endorsement areas in Virginia; current 
instructional vacancies as of August 12, 2024 – total full-time instructional: 44 and total part-time 
instructional: 13; current non-instructional vacancies as of August 12, 2024 – total full-time non instructional: 
59 and total part-time non-instructional: 2; hard-to-staff positions – vacancies: bus assistants: 42, custodians I: 
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36, and cafeteria assistants: 63; 2024-2025 new hires as of August 12, 2024 – instructional: 283 and non-
instructional: 179. 
Recruitment strategies: Grow Your Own Programs (VTfT, VBCPS Future Teacher Award, ODU Teacher in 
Residence Programs, ODU TRY-IT, JMU – Teaching Fellows Program), social media and job boards, division 
outreach (VBCPS Retirees, iteach partnership, job fairs, etc.); retention strategies – financial incentives (grants, 
tuition reimbursement, allowances, etc.), partnerships (universities, iteach, childcare), health and wellness, 
professional development (mentorship, instructional coaching, professional development days, Praxis Exam 
support); ways to support VBCPS recruiting: help elevate the profession, encourage family, friends, and 
neighbors to apply for employment with VBCPS, follow and share VBCPS media posts. 
The presentation continued with questions and comments regarding instructional vacancies and which 
categories/subjects; new hires (early commitments, student teachers, ongoing effort); ranking of starting 
salaries of teachers; Wellness Days; hard to staff positions (non-instructional), comparison of starting salaries 
for hard-to-staff positions (bus assistants, custodians I, cafeteria assistants); processing new hires daily; 
housing market costs; number of full-time instructional positions in VBCPS; teacher retention rate; bus driver 
vacancies; VDOE certification; supporting recruitment; decline in teacher recruitment, reasons (classroom 
management, discipline, financial); exit surveys, top concerns – housing and pay; workforce engagement; 
teacher assistants becoming teachers; pathways to licensure; Praxis assistance; bus drivers, and size of school 
district.      

C. New Construction Guidance and Direction:  Jack Freeman, Chief Operations Officer provided the School Board 
information on the two schools listed in the Capital Improvement Program (CIP) for new construction: CIP 1-
015 Princess Anne HS Replacement Project and CIP 1-028 Williams ES/ Bayside 6th Grade Replacement 
Project; reviewed next steps – topic for information (August 27) and topic for action (September 10); reviewed 
history of projects; mentioned steps regarding new construction priority school (Willams ES/Bayside 6th 
replacement project or Princess Anne HS replacement project); need for direction from the School Board; 
reviewed long-range facilities master plan (07/08 priority schools recommendation, 17/18 facility condition); 
overview of deferred maintenance: Princess Anne HS: 14 building systems being monitored to prevent failure, 
including roofs, HVAC (32 units), fire systems, and pump station components, estimated cost is twice as much 
as Williams ES over next 14 years; Williams ES: 12 building systems being monitored to prevent failure, 
including roofs, plumbing, sewer, HVAC systems (8 units), and exterior brick, estimated cost is half as much as 
Princess Anne HS over next 16 years; reviewed debt service analysis; Williams ES/Bayside 6th replacement: 
$105.5 million, requires an average annual incremental increase in the debt service budget for five 
consecutive years beginning in FY2030 of approximately $2.0 million; Princess Anne HS replacement: $288 
million, requires an average annual incremental increase in the debt service budget for seven consecutive 
years beginning in FY2028 of approximately $3.8 million; shared long-term cost comparison debt affordability 
of both schools; student years impact: Williams ES – 2 grade levels and 400 +/- students, 15% of student’s 13-
year career as a VBCPS student; Princess Anne HS – 4 grade levels and 1,700 +/- students, 31% of student’s 13-
year career as a VBCPS student; and reviewed next steps and upcoming School Board meeting topics. 
The presentation continued with questions and comments regarding cost of school replacements; debt 
services; August 27 presentation to the School Board; need to know which project is first/priority; inflation, 
loss of buying power; impact on students; concerns regarding the number of school transitions for students; 
cost of maintaining other building; facility conditions; PPEA process; building systems (HVAC, roofing, etc.); 
thanks for work done on presentation; and the need for a decision on which school is the priority.   

2. Closed Session:  There was no Closed Session during the Administrative, Informal, and Workshop session.  

3. School Board Recess:  Chair Melnyk adjourned the Administrative, Informal, and Workshop session at 5:30 p.m. 

4. Formal Meeting (School Administration Building #6 – School Board Room)  ............................................... 6:00 p.m. 
5. Call to Order and Roll Call:  Chair Melnyk convened the meeting of the School Board at the School Administration 

Building #6, School Board Chamber at 6:00 p.m. on the 13th day of August 2024 and thanked the members of the 
public joining the meeting in person and online. 
In addition to Superintendent Robertson, the following School Board Members were present in the School 
Administration Building #6, School Board Chamber: Chair Melnyk, Vice Chair Franklin, Ms. Anderson, Ms. Brown 
(arrived at 6:01 p.m.), Mr. Callan, Ms. Kendrick, Ms. Manning, Ms. Owens, and Ms. Weems (arrived at 6:01 p.m.) 
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The following School Board Member attended via Zoom: Ms. Riggs (joined at 6:19 p.m.), personal reasons/out of 
town. School Board Member, Mr. Culpepper was not in attendance.  

6. Moment of Silence followed by the Pledge of Allegiance 

7. Student, Employee and Public Awards and Recognition:  There were no awards presented at the meeting.  
 

 

 

8. Adoption of the Agenda:  Chair Melnyk called for any modifications to the agenda as presented. Hearing none, 
Chair Melnyk called for a motion to approve the agenda as presented. Ms. Brown made the motion, seconded by 
Ms. Kendrick. Without discussion, Chair Melnyk called for a vote. The School Board Clerk announced there were 
nine (9) ayes in favor of the motion to approve the agenda as presented: Chair Melnyk, Vice Chair Franklin, Ms. 
Anderson, Ms. Brown, Mr. Callan, Ms. Kendrick, Ms. Manning, Ms. Owens, and Ms. Weems. 
The motion passed, 9-0-0. 

9. Superintendent’s Report (second monthly meeting) and recognitions (first and second monthly meetings): 

Administrative Recognitions – Superintendent Robertson introduced the following appointments which were 
approved at the July 23, 2024 School Board meeting: Richard A. Siemieniak, Administrative Assistant, Larkspur 
Middle School, as Assistant Principal for Lynnhaven Middle School; Margaret D. Wilson, Administrative Assistant, 
Kempsville Middle School, as Assistant Principal for Brandon Middle School; Keara A. Forbes, Administrative 
Assistant, Kempsville High School, as Assistant Principal for Landstown High School; Raymond G. Gatlin, Assistant 
Principal, Princess Anne Middle School, as Assistant Principal for Bayside High School; Ann M. Chowns, 
Instructional Specialist, K-12 School Counseling, Office of Student Support Services, as Coordinator, Guidance 
Services for Office of Student Support Services; Stephanie A. Enzmann, Employee Relations Specialist, Department 
of Human Resources, as Director, Employee Relations for Department of Human Resources; and Wendy A. Lyle, 
Instructional Specialist, Title I, Department of Teaching and Learning, as Coordinator, Title I Programs for 
Department of Teaching and Learning. 

10. Approval of Meeting Minutes 

A. July 23, 2024 Regular School Board Meeting:  Chair Melnyk called for any modifications to the July 23, 2024 
regular School Board meeting minutes as presented. Hearing none, Chair Melnyk called for a motion to 
approve the July 23, 2024 minutes as presented. Ms. Anderson made the motion, seconded by Ms. Kendrick. 
Without discussion, Chair Melnyk called for a vote. The School Board Clerk announced there were nine (9) 
ayes in favor of the motion to approve the July 23, 2024 meeting minutes as presented:   Chair Melnyk, Vice 
Chair Franklin, Ms. Anderson, Ms. Brown, Mr. Callan, Ms. Kendrick, Ms. Manning, Ms. Owens, and Ms. 
Weems. The motion passed, 9-0-0. 

11. Public Comments (until 8:00 p.m.) 
There were five (5) in person speakers; topics discussed were bullying; behavior of students; racial media posts; 
National Chaplain Program; mental health crisis; school violence; support for additional dismissal days/calendar 
adjustments; hours of mandatory training; racism; anonymous reporting system; compensation; and racist videos. 

The Public Comments concluded at 6:23 p.m. 

12. Information 
A. Culturally Responsive Practices for Athletics and Activities:  Walter Brower, Jr., Ed.D., Senior Executive Director 

of High Schools provided the School Board information on the steps taken by VBCPS to address bullying, 
harassment and hate speech in athletics and activities; mentioned Beach District Committee – focus of 
committee was to review existing VBCPS and VHSL (Virginia High School League) policy, develop a position 
statement, and form a plan moving forward; subcommittees focused on the topics: position statement, 
education and training, parent communication, consistent enforcement; mentioned School Board Policy 5-7, 
VHSL Rule 27-16-1; read the VBCPS position statement; review components of EPIC Plan – Education and 
Training, Prevention, Intervention, and Consistent Consequences; Education and Training – training provided 
to athletes, coaches, administrators, and parents to ensure everyone is equipped to prevent and respond 
appropriately to bullying, harassment, and hate speech; Prevention and Intervention -  administrators will 
review the policy and mandatory reporting requirements with all faculty and staff, parent meetings will be 
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held seasonally, student athletes and parents must sign a statement of understanding prior to being cleared 
for participation; Consistent Consequences - once reported and investigated, due process will be provided to 
the student, a “zero tolerance” stance has been established, participation will be terminated for the 
remainder of the current season, the student athlete must complete additional education and training and 
may be eligible for the next sports season if in “good standing” academically and behaviorally; and shared EPIC 
video. 
The presentation continued with questions and comments regarding Policy 5-7; social media postings; student 
athletes; educate students; training for coaches and students; First Amendment Rights; including parents in 
the process; showing video to students; Student Code of Conduct; behavior expectations; working with 
principals, need for consistency; and recommendation to principals to share video at school.    

13. Return to public comments if needed:  As noted under Agenda item #11, Public Comments concluded at 6:23 p.m. 

14. Consent Agenda: Chair Melnyk read the following items on the Consent Agenda:   
A. Policy Review Committee (PRC) Recommendations:  Recommended that the School Board approve Policy 

Review Committee (PRC) recommendations regarding review and amendment of certain policies as 
recommended by the PRC at its July 15, 2024 meeting. 
1. Policy 4-2/Employee Conduct:  The PRC recommends adding language to the Policy regarding employees 

avoiding actions that show favoritism towards students, adding corrective actions to assist in improving 
employees’ performance, and removing the Editor’s Note to align with other recent policy changes. 

2. Policy 4-69/Research Involving Employees:  The PRC recommends updating the Legal Reference section. 
3. Policy 5-40/Student-led Assemblies/ Demonstrations:  The PRC recommends adding “take” to section C.3. 

in order to clarify the administrator’s actions. 
4. Policy 5-50/Class Gifts/ Exchanging Gifts:  There are no recommended changes to this policy. This policy is 

being reviewed to comply with the 5-year review period. 
5. Policy 5-58/Student and Staff Wellness:  The PRC recommends minor scrivener’s changes, removing the 

Editor’s Notes to align with other recent policy changes, and updating the Legal References. 
6. Policy 5-67/Research Involving Students/ Research Review Committee:  The PRC recommends adding 

language to include surveys requesting medical information of students to the list of surveys that require 
parental notification, removing the Editor’s Notes to align with other recent policy changes, and updating 
the Legal References. 

7. Policy 5-73/Voter Registration:  The PRC recommends adding language limiting who can provide voter 
registration programs for students to only secondary social studies teachers approved by the Department 
of Teaching and Learning and the Voter Registration and Elections Office. 

8. Policy 6-20/School Division Curriculum:  The PRC recommends amending the language in this policy to 
allow the School Board to approve any curriculum objectives in addition to the Virginia Standards of 
learning. The School Division does not currently have any learning objectives outside of the Virginia 
Standards of Learning but this change allows the School Board to maintain the authority to approve 
objectives should new learning goals be presented or necessary in the future. 
 

Chair Melnyk called for any objections for the School Board voting on the Consent Agenda items. Hearing none, 
Chair Melnyk called for a motion to approve the Consent Agenda as presented. Ms. Anderson made the motion, 
seconded by Ms. Kendrick. Chair Melnyk called for a vote. The School Board Clerk announced there were ten (10) 
ayes in favor of the motion to approve the Consent Agenda as presented: Chair Melnyk, Vice Chair Franklin, Ms. 
Anderson, Ms. Brown, Mr. Callan, Ms. Kendrick, Ms. Manning, Ms. Owens, Ms. Riggs, and Ms. Weems. The motion 
passed, 10-0-0. 

15. Action 
A. Personnel Report / Administrative Appointments:  Chair Melnyk called for a motion to approve the August 13, 

2024 personnel report and administrative appointments. Ms. Owens made the motion, seconded by Vice 
Chair Franklin that the School Board approve the appointments and the acceptance of the resignations, 
retirements, and other employment actions as listed on the August 13, 2024 personnel report along with the 
administrative appointments as recommended by the Superintendent. Without discussion, Chair Melnyk 
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called for a vote. The School Board Clerk announced there were ten (10) ayes in favor of the motion to 
approve the August 13, 2024 personnel report and administrative appointments: Chair Melnyk, Vice Chair 
Franklin, Ms. Anderson, Ms. Brown, Mr. Callan, Ms. Kendrick, Ms. Manning, Ms. Owens, Ms. Riggs, and Ms. 
Weems. The motion passed, 10-0-0. 
 

 

 

 

 

Superintendent Robertson mentioned the following appointments: Curstin A. Williams, Administrative 
Assistant, Woodstock Elementary School, as Assistant Principal for Pembroke Elementary School; Maureen N. 
Allison, Administrative Assistant, Landstown Middle School, as Assistant Principal for Princess Anne Middle 
School; Joi N. Boone, Assistant Principal, Lynnhaven Middle School, as Coordinator for An Achievable Dream 
Academy, Lynnhaven Middle School; and Meghan R. Siemieniak, Administrative Assistant, Virginia Beach 
Middle School, as Assistant Principal for Great Neck Middle School. 

B. Policy Review Committee (PRC) Recommendations: 
1. Bylaw 1-15/Vacancies:  Chair Melnyk called for a motion to approve Bylaw 1-15/Vacancies. Vice Chair 

Franklin made the motion, seconded by Ms. Kendrick. Without discussion, Chair Melnyk called for a vote. 
The School Board Clerk announced there were ten (10) ayes in favor of the motion to approve Bylaw 1-
15/Vacancies: Chair Melnyk, Vice Chair Franklin, Ms. Anderson, Ms. Brown, Mr. Callan, Ms. Kendrick, Ms. 
Manning, Ms. Owens, Ms. Riggs, and Ms. Weems. The motion passed, 10-0-0. 

2. Bylaw 1-36/Open Meetings and Closed Meetings:  Chair Melnyk called for a motion to approve Bylaw 1-
36/Open Meetings and Closed Meetings. Ms. Anderson made the motion, seconded by Ms. Kendrick. 
Without discussion, Chair Melnyk called for a vote. The School Board Clerk announced there were ten (10) 
ayes in favor of the motion to approve Bylaw 1-36/Open Meetings and Closed Meetings: Chair Melnyk, 
Vice Chair Franklin, Ms. Anderson, Ms. Brown, Mr. Callan, Ms. Kendrick, Ms. Manning, Ms. Owens, Ms. 
Riggs, and Ms. Weems. The motion passed, 10-0-0. 

C. 2024-2025 Calendar Revisions:  Chair Melnyk called for a motion to approve the recommendation for the 
inclusion of four adjusted dismissal days (October 4; December 11; March 13; and April 3) to the existing 2024-
25 School Calendar. Ms. Owens made the motion, seconded by Vice Chair Franklin. A discussion followed 
regarding the adjusted dismissal days; teachers overloaded with training from the State; unique situation this 
year involving teacher training; LTRS training; stressful for teachers; teacher need time to complete training; 
support for the additional four days; training of teachers to benefit the students; deadline to complete 
training; students attending specialty centers on half days (example – ATC, Technical Center, etc.); trainings for 
elementary, middle and high school teachers; lost of instructional time; impact on students; training modules 
being released for teachers; teachers ready to teach curriculum; communication plan to parents regarding 
additional half days, messaging to go out, newsletters in schools; and Parks and Recreation After-School 
program. 
Without further discussion, Chair Melnyk called for a vote. The School Board Clerk announced there were nine 
(9) ayes in favor of the motion to approve the recommendation for the inclusion of four adjusted dismissal 
days (October 4; December 11; March 13; and April 3) to the existing 2024-25 School Calendar:  Chair Melnyk, 
Vice Chair Franklin, Ms. Anderson, Ms. Brown, Mr. Callan, Ms. Kendrick, Ms. Owens, Ms. Riggs, and Ms. 
Weems. There was one (1) nay opposed to the motion: Ms. Manning. The motion passed, 9-1-0.  

16. Committee, Organization or Board Reports:  Vice Chair Franklin mentioned attending the SEAC (Special Education 
Advisory Committee) meeting on August 12, 2024, orientation for new members, interest in adding two additional 
members, amendment to the bylaws, assistive technology; Ms. Owens mentioned the Summer School Graduation 
on Thursday, August 15 at the Virginia Beach Convention Center; Ms. Weems mentioned the Audit Committee 
Meeting held earlier in the day, a discussion followed regarding committee members not present; voting for a 
chair of the committee; following Bylaws and the Charter; Audit Committee Chair as the direct supervisor to the 
Auditor; meeting quorum; and following processes. 
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17. Return to Administrative, Informal, Workshop or Closed Session matters:  At 7:21 p.m., Vice Chair Franklin made 
the following motion, seconded by Ms. Kendrick that the School Board recess into Closed Session in accordance 
with the exceptions to open meetings law set forth in Code of Virginia §2.2-3711, Part A, Paragraph, 1, 2, 7, and 8 
as amended, to deliberate on the following matters:  

1. Discussion, consideration, or interviews of prospective candidates for employment; assignment, appointment, 
promotion, performance, demotion, salaries, disciplining, or resignation of specific public officers, appointees, 
or employees of any public body; and evaluation of performance of departments or schools of public 
institutions of higher education where such evaluation will necessarily involve discussion of the performance 
of specific individuals.  
 

 

 

 

 

 

2. Discussion or consideration of admission or disciplinary matters or any other matters that would involve the 
disclosure of information contained in a scholastic record concerning any student of any public institution of 
higher education in the Commonwealth or any state school system. However, any such student, legal counsel 
and, if the student is a minor, the student's parents or legal guardians shall be permitted to be present during 
the taking of testimony or presentation of evidence at a closed meeting, if such student, parents, or guardians 
so request in writing and such request is submitted to the presiding officer of the appropriate board. 

7. Consultation with legal counsel and briefings by staff members or consultants pertaining to actual or probable 
litigation, where such consultation or briefing in open meeting would adversely affect the negotiating or 
litigating posture of the public body. For the purposes of this subdivision, "probable litigation" means litigation 
that has been specifically threatened or on which the public body or its legal counsel has a reasonable basis to 
believe will be commenced by or against a known party. Nothing in this subdivision shall be construed to 
permit the closure of a meeting merely because an attorney representing the public body is in attendance or is 
consulted on a matter.  

8. Consultation with legal counsel employed or retained by a public body regarding specific legal matters 
requiring the provision of legal advice by such counsel. Nothing in this subdivision shall be construed to permit 
the closure of a meeting merely because an attorney representing the public body is in attendance or is 
consulted on a matter.  

Namely to discuss: 

A. Superintendent’s Goals FY25. 
B. Appointment of hearing officer for student discrimination appeal hearing. 
C. Discussion of complaint concerning student conduct allegedly on school property. 
D. Discussion regarding settlement with Kroger in vaping litigation. 
E. Status of pending litigation or administrative cases. 
F. Consultation with legal counsel regarding probable litigation and pending litigation matters. 

Chair Melnyk called for a vote. The School Board Clerk announced there were ten (10) ayes in favor of the motion 
to recess into Closed Session: Chair Melnyk, Vice Chair Franklin, Ms. Anderson, Ms. Brown, Mr. Callan, Ms. 
Kendrick, Ms. Manning, Ms. Owens, Ms. Riggs, and Ms. Weems. The motion passed, 10-0-0. 

Note: School Board Member, Ms. Riggs ended her Zoom session at 7:24 p.m., and did not return to the meeting. 

The School Board recessed into Closed Session at 7:26 p.m. 
 

 

Individuals present for discussion in the order in which matters were discussed: 

B. Appointment of hearing officer for student discrimination appeal hearing:  School Board Members: Chair 
Melnyk, Vice Chair Franklin, Ms. Anderson, Ms. Brown, Mr. Callan, Ms. Kendrick, Ms. Manning, Ms. Owens, 
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and Ms. Weems; Kamala H. Lannetti, School Board Attorney; Donald E. Robertson, Ph.D., Superintendent; 
Matthew D. Delaney, Chief Schools Officer; and Regina M. Toneatto, School Board Clerk. 
 
 

 

 

 

 

 

D.  Discussion regarding settlement with Kroger in vaping litigation:   School Board Members: Chair Melnyk, Vice 
Chair Franklin, Ms. Anderson, Ms. Brown, Mr. Callan, Ms. Kendrick, Ms. Manning, Ms. Owens, and Ms. 
Weems; Kamala H. Lannetti, School Board Attorney; Donald E. Robertson, Ph.D., Superintendent; Matthew D. 
Delaney, Chief Schools Officer; and Regina M. Toneatto, School Board Clerk. 

E. Status of pending litigation or administrative cases; and 
F. Consultation with legal counsel regarding probable litigation and pending litigation matters:   School Board 

Members: Chair Melnyk, Vice Chair Franklin, Ms. Anderson, Ms. Brown, Mr. Callan, Ms. Kendrick, Ms. 
Manning, Ms. Owens, and Ms. Weems; Kamala H. Lannetti, School Board Attorney; Donald E. Robertson, 
Ph.D., Superintendent; Matthew D. Delaney, Chief Schools Officer; and Regina M. Toneatto, School Board 
Clerk. 

C. Discussion of compliant concerning student conduct allegedly on school property:    School Board Members: 
Chair Melnyk, Vice Chair Franklin, Ms. Anderson, Ms. Brown, Mr. Callan, Ms. Kendrick, Ms. Manning, Ms. 
Owens, and Ms. Weems; Kamala H. Lannetti, School Board Attorney; Donald E. Robertson, Ph.D., 
Superintendent; Matthew D. Delaney, Chief Schools Officer; and Regina M. Toneatto, School Board Clerk. 

Mr. Matthew D. Delaney left the Closed Session at 7:54 p.m. 

A. Superintendent’s Goals FY25:  School Board Members: Chair Melnyk, Vice Chair Franklin, Ms. Anderson, Ms. 
Brown, Mr. Callan, Ms. Kendrick, Ms. Manning, Ms. Owens, and Ms. Weems; Kamala H. Lannetti, School Board 
Attorney; Donald E. Robertson, Ph.D., Superintendent; and Regina M. Toneatto, School Board Clerk. 

The School Board reconvened at 8:02 p.m. 

Certification of Closed Session:  Vice Chair Franklin read the Certification of Closed Session: 

WHEREAS, the School Board of the City of Virginia Beach has convened a closed meeting on this date pursuant to 
an affirmative recorded vote and in accordance with the provisions of the Virginia Freedom of Information Act; 
and  

WHEREAS, Section 2.2-3712 (D) of the Code of Virginia requires a certification by this School Board that such 
closed meeting was conducted in conformity with Virginia law.  

NOW, THEREFORE, BE IT RESOLVED that the School Board of the City of Virginia Beach hereby certifies that, to the 
best of each member's knowledge, (i) only public business matters lawfully exempted from open meeting 
requirements by Virginia law were discussed in the closed meeting to which this certification applies, and (ii) only 
such public business matters as were identified in the motion by which the closed meeting was convened were 
heard, discussed, or considered. 

Mr. Callan made the motion, seconded by Ms. Owens. Chair Melnyk called for a vote. The School Board Clerk 
announced there were nine (9) ayes in favor of the motion for Certification of Closed Session:  Chair Melnyk, Vice 
Chair Franklin, Ms. Anderson, Ms. Brown, Mr. Callan, Ms. Kendrick, Ms. Manning, Ms. Owens, and Ms. Riggs. The 
motion passed, 9-0-0. 

Chair Melnyk made the following motion, I move that the School Board appoint Ed Jones as a hearing officer for 
the student discrimination appeal filed on behalf of a Tallwood High School student. Vice Chair Franklin seconded 
the motion. Without discussion, Chair Melnyk called for a vote. The School Board Clerk announced there were nine 
(9) ayes in favor of the motion to appoint Ed Jones as a hearing officer for the student discrimination appeal filed 
on behalf of a Tallwood High School student:  Chair Melnyk, Vice Chair Franklin, Ms. Anderson, Ms. Brown, Mr. 
Callan, Ms. Kendrick, Ms. Manning, Ms. Owens, and Ms. Riggs. The motion passed, 9-0-0. 
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Chair Melnyk called for a motion to approve resolution authorizing settlement in class action suit related to opioid 
related claims against Kroger and related corporate entities and authoring the School Board Chair and the School 
Board Attorney to take all other actions necessary to complete the settlement process. Chair Melnyk read the 
following resolution: 

RESOLUTION 

A RESOLUTION OF THE SCHOOL BOARD OF THE CITY OF VIRGINIA BEACH, VIRGINIA 

APPROVING PARTICIPATION IN THE PROPOSED SETTLEMENT OF OPIOID-RELATED CLAIMS AGAINST KROGER 
AND ITS RELATED CORPORATE ENTITIES, AND DIRECTING COUNSEL TO EXECUTE THE DOCUMENTS NECESSARY 

TO EFFECTUATE PARTICIPATION IN THE SETTLEMENT 

WHEREAS, the opioid epidemic that has cost thousands of human lives across the country also impacts the 
Commonwealth of Virginia and its political subdivisions by adversely impacting, amongst other things, the delivery 
of emergency medical, law enforcement, criminal justice, mental health and substance abuse services, and other 
services; and 

WHEREAS, the Commonwealth of Virginia and its political subdivisions have been required and will continue to be 
required to allocate substantial taxpayer dollars, resources, staff energy and time to address the damage the 
opioid epidemic has caused and continues to cause the citizens of Virginia; and 

WHEREAS, a settlement proposal has been negotiated that will cause Kroger to pay over a billion dollars 
nationwide to resolve opioid-related claims against it; 

NOW, THEREFORE BE IT RESOLVED that the School Board this 13th day of August, 2024, approves of participation 
in the proposed settlement of opioid-related claims against Kroger and its related corporate entities, and directs 
counsel to execute the documents necessary to effectuate participation in the settlement, including the required 
release of claims against Kroger.  

Ms. Kendrick made the motion, seconded by Ms. Anderson. Without discussion, Chair Melnyk called for a vote. 
The School Board announced there were nine (9) ayes in favor of the motion to approve resolution authorizing 
settlement in class action suit related to opioid related claims against Kroger and related corporate entities and 
authoring the School Board Chair and the School Board Attorney to take all other actions necessary to complete 
the settlement process:   Chair Melnyk, Vice Chair Franklin, Ms. Anderson, Ms. Brown, Mr. Callan, Ms. Kendrick, 
Ms. Manning, Ms. Owens, and Ms. Riggs. The motion passed, 9-0-0. 

   

 

 

 

 

 

  

 

 

18. Adjournment:  Chair Melnyk adjourned the meeting at 8:06 p.m. 

Respectfully submitted: 

        Regina M. Toneatto, Clerk of the School Board 

Approved: 

                               Kimberly A. Melnyk, School Board Chair 
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Subject:  Policy Review Committee Recommendations   Item Number:  12A1-7  

Section:  Information Date:  August 27, 2024 

Senior Staff:  Cheryl R. Woodhouse, Chief of Staff 

Prepared by: Kathleen Brown, PRC Chair and Kamala Lannetti, School Board Attorney 

Presenter(s):  Kamala Lannetti, School Board Attorney 

Recommendation: 

That the School Board review Policy Review Committee (PRC) recommendations regarding the amendment of certain 

policies as recommended by the PRC at its August 15, 2024 meeting. 

Background Summary 

1. Policy 2-42/ School Support Process – the PRC recommends changing the time period for the Office of Planning,

Innovation and Accountability from an annual survey to a biennial survey based on the recommendation of Senior

Staff.

2. Policy 3-5/ Budget/Generally – the PRC recommends a scrivener’s change in the title.

3. Policy 3-6/ Budget: Preparation and Approval – the PRC recommends changing the number of days’ notice

given for a public hearing from ten (10) to seven (7) days to align with Virginia Code § 22.1-92 and adding Section

E to align with Virginia Code § 22.1-93.

4. Policy 3-8/ Small, Women-Owned, Service Disabled Veterans and Minority Owned Business Participation in

School Division Procurements – the PRC recommends updating the title to the Department of Procurement.

5. Policy 3-90/ Contract Execution Policy for Capital Improvement Program (CIP) Projects – the PRC

recommends minor scrivener’s and formatting changes, removing the Editor’s Notes and updating language to

match current practices.

6. Policy 4-10/ Conditions of Employment – the PRC recommends adding language to clarify the probationary

period for instructional staff. 

7. Regulation 6-72.1/ Student Evaluation and Grading/Class Rank – During the July 2024 PRC meeting,

members of the committee asked staff to bring a draft policy surrounding the weighted grading changes. The

school board has the ability to formulate policy to direct regulations. Rather than changing the policy on this topic,

the PRC agreed to bring the regulation forward for the board for review and approval.

Source: 

Code of Virginia, 1950, as amended, § 22.1-253.12:7 School Board Policies. 

Policy Review Committee Meeting of August 15, 2024 



School Board of the City of Virginia Beach 

Policy 2-42 

ADMINISTRATION 

School Support Process 

A. Goals 

The goals of the School Support Process in the School Division 

are: 

1. To collaborate with the community on school 

improvement. 

2. To develop measurable objectives that align with the 

strategic plan for the School Division and school 

specific needs which may include: 

a. Raising student and school achievement in 

the core Standards of Learning disciplines; 

b. Improving student and staff attendance; 

c. Reducing the student drop-out rates; 

d. Increasing the quality of instruction 

through professional development and 

licensure; and 

e. Achieving the goal(s) and objectives of the 

School Division’s strategic plan. 

3. To seek continuous improvement in the schools. 

B. Implementation 

The School Support Process shall be implemented in the 

schools through activities of a School Planning Council, a 



Principal’s Advisory Committee, an Instructional Leadership 

Team, and specific Action Teams. These bodies are integral in 

the development, implementation and review of the schools’ 

Plans for Continuous Improvement. 

C. Operating Principles 

The Superintendent shall establish guidelines for the operation 

of the School Planning Council and the Principal's Advisory 

Committee. 

D. Oversight and Accountability 

1. The Department of School Leadership shall be 

responsible for collecting information from school 

principals to verify compliance with School Board 

Policies and School Division Regulations and for 

monitoring the development and implementation of 

schools’ Plans for Continuous Improvement. 

2. School Leadership will review each school’s annual 

Plan for Continuous Improvement (PCI); and, in 

cooperation with school principals, will monitor 

outcomes related to the PCI throughout the year. 

3. The Office of Planning, Innovation and Accountability 

will be responsible for annually biennially surveying 

School Planning Council members and Principal's 

Advisory Committee members. Based upon survey 

results, the Office of Planning, Innovation and 

Accountability will prepare an annual a report to be 

provided to the School Board. 

4. Annual Review and Report 

The School Support Process shall provide 

opportunities for school staff and community 

representatives to review annually the extent to 



which the school has met its goals and objectives. 

The School Division and the Virginia Department of 

Education produce annual school report cards to 

report school and student performance data, and the 

School Division produces additional reports 

regarding student outcomes and publishes the data 

on its website for public viewing. 

Legal Reference 

8VAC20-131-10, et seq., as amended. Virginia Department of Education 

Regulations Establishing Standards for Accrediting Public Schools in 

Virginia. 

Code of Virginia § 22.1-253.13:6, as amended. Standard 6. Planning and 

public involvement. 

Adopted by School Board: October 20, 1992 

Amended by School Board: September 2, 1997 

Amended by School Board: January 19, 1999 

Amended by School Board: November 5, 2002 

Amended by School Board: May 9, 2006 

Amended by School Board: February 5, 2008 

Scrivener’s Amendments: September 28, 2011 

Scrivener’s Amendments: August 15, 2013 

Amended by School Board: December 3, 2013 

Amended by School Board: March 27, 2018 

Amended by School Board: September 24, 2019 

Reviewed by School Board: March 12, 2024 

Amended by School Board: 2024 



School Board of the City of Virginia Beach 

Policy 3-5 

BUSINESS AND NONINSTRUCTIONAL OPERATIONS 

Budget/-Generally 

A. Budget Defined 

The Code of Virginia requires each superintendent to prepare a 

budget reflective of the needs of the school division. 

The school budget is a communications document that 

provides information required for making policy and budgetary 

decisions. 

It is the responsibility of the School Board to balance the needs 

of the School Division against the available resources as 

cooperatively identified by the Superintendent and staff, the 

community, and the School Board. 

The budget shall be a guide for discretionary spending aligned 

with the strategic plan to achieve the objectives adopted by the 

School Board. 

B. Contents 

The budget presents a complete financial and organizational 

picture of the School Division, which details projected revenue 

and expenditures and outlines proposed changes compared to 

budgets from prior fiscal years. In addition, the budget 

document provides a wealth of information about the School 

Division in the appendix section, such as salary scales, staffing 

standards and guidelines, key operating measures, and 

revenue sharing agreement. 



C. Budget Administration

The budget shall be considered a controlled spending plan for

the fiscal year. The Superintendent is authorized to make

commitments in accordance with the policies of the School

Board and the laws of the Commonwealth of Virginia.

D. Budget: Capital Expenditures

Except in emergencies or for reasons of economy, the purchase

of major pieces of equipment such as school buses should be

scheduled to reflect the replacement cycle of such equipment.

Legal References: 

Code of Virginia §22.1-89, as amended. Management of funds. 

Code of Virginia §22.1-92, as amended. Estimate of moneys needed for 

public schools; notice of costs to be distributed. 

Code of Virginia §15.2-2503, as amended. Time for preparation and 

approval of budgets; content. 

Adopted by School Board: February 16, 1993 

Amended by School Board: October 22, 2019 

Amended by School Board: 2024 



School Board of the City of Virginia Beach 

Policy 3-6 

BUSINESS AND NONINSTRUCTIONAL OPERATIONS 

Budget: Preparation and Approval 

A. Preparation 

On or before March 1 of each year the Superintendent shall 

present to the School Board an operating budget 

(Superintendent's Estimate of Needs) which contains a 

complete financial plan for the operation of the public schools 

for the ensuing fiscal year. The budget is organized in 

accordance with state law and guidelines set forth by the 

Virginia Board of Education and contains both a line-item and 

categorical expenditure format. 

B. Public Hearings 

Before final approval of the budget for submission to the City 

Council, the School Board shall hold at least one public hearing 

to receive the views of citizens within the School Division. Public 

notice will be given at least ten seven days per state code 22.1-

92 prior to any hearing by publication in a newspaper of 

general circulation within the School Division. The passage of 

the budget by the City Council shall be conclusive evidence of 

compliance with the requirements for a public hearing. 

C. School Board Approval 

The School Board is required to submit its annual proposed 

operating budget to the City Council on, or before, April 1 

together with a resolution requesting approval of the required 

appropriations. Included with the budget is a summary from 

the School Board of the important features of the budget 



D. Final School Board Action 

If the appropriating body provides either less funds or more 

funds than the School Board requested, the School Board shall 

give final approval to the budget within the framework of the 

funds available. 

E. Publication of budget 

 

Upon final approval of the budget, the School Division will 

publish the approved annual budget in line item form, including 

the estimated required local match, on the School Division’s 

website and make a hard copy available for inspection as need 

by citizens. 

Legal Reference 

Code of Virginia §15.2-2502, as amended. Notification by state officials 

and agencies. 

Code of Virginia §15.2-2503, as amended. Time for preparation and 

approval of budget; contents. 

Code of Virginia §22.1-92, as amended. Estimate of moneys needed for 

public schools; notice of costs to be distributed. 

Code of Virginia §22.1-93, as amended. Approval of annual budget for 

school purposes. 

Code of Virginia §22.1-94, as amended. Appropriations by county, city or 

town governing body for public schools. 

Code of Virginia §22.1-95, as amended. Duty to levy school tax. 

Code of Virginia §22.1-97, as amended. Calculation and reporting of 

required local expenditures; procedure if locality fails to appropriate 

sufficient educational funds. 



Code of Virginia §22.1-11597, as amended. System of accounting; 

statements of funds available; classification of expenditures.8VAC20-210-

10, as amended. Classification of expenditures. 

Adopted by School Board: October 21, 1969 

Amended by School Board: November 21, 1978 

Amended by School Board: August 21, 1990 

Amended by School Board: July 16, 1991 

Amended by School Board: February 16, 1993 

Amended by School Board: October 22, 2019 

Amended by School Board: 2024 



School Board of the City of Virginia Beach 

Policy 3-8 

BUSINESS AND NONINSTRUCTIONAL OPERATIONS 

Small, Women-Owned, Service Disabled Veterans and Minority-

Owned Business Participation in School Division Procurements 

A. Generally 

The School Board is committed to the participation of small, 

women-owned, service disabled veterans and minority-owned 

businesses in its procurement activities. All schools and 

departments are responsible and accountable for ensuring 

open and equal opportunity for all interested vendors and 

individuals when conducting School Board business. 

B. Purpose 

The intent of this policy is to enhance awareness of small, 

women-owned, service disabled veterans and minority-owned 

businesses in School Division procurements and to provide 

maximum practicable opportunities to such businesses. 

C. Definitions 

1. Small Business: means a business, independently 

owned or operated by one or more individuals who 

are U.S. citizens or legal resident aliens, and together 

with affiliates, has 250 or fewer employees, or 

average annual gross receipts of $10 million or less 

averaged over the previous three years. One or more 

of the individual owners shall control both the 

management and daily business operations of the 

small business. 



2. Women-owned Business: means a business that is at 

least fifty-one (51) percent owned by one or more 

women who are U.S. citizens or legal resident aliens, 

or in the case of a corporation, partnership, or 

limited liability company or other entity, at least fifty-

one (51) percent of the equity ownership interest is 

owned by one or more women who are U.S. citizens 

or legal resident aliens, and both the management 

and daily business operations are controlled by one 

or more women. 

3. Service disabled veteran: means a veteran who (i) 

served on active duty in the United States military 

ground, naval, or air service, (ii) was discharged or 

released under conditions other than dishonorable, 

and (iii) has a service-connected disability rating fixed 

by the United States Department of Veterans Affairs. 

4. Service disabled veteran business: means a business 

that is at least fifty-one (51) percent owned by one or 

more service disabled veterans or, in the case of a 

corporation, partnership, or limited liability company 

or other entity, at least fifty-one (51) percent of the 

equity ownership interest in the corporation, 

partnership, or limited liability company or other 

entity is owned by one or more individuals who are 

service disabled veterans and both the management 

and daily business operations are controlled by one 

or more individuals who are service disabled 

veterans. 

5. Minority-owned Business: means a business concern 

that is at least fifty-one (51) percent owned by one or 

more minority individuals who are U.S. citizens or 

legal resident aliens, or in the case of a corporation, 

partnership, or limited liability company or other 



entity, at least fifty-one (51) percent of the equity 

ownership interest in the corporation, partnership, 

or limited liability company or other entity is owned 

by one or more minority individuals who are U.S. 

citizens or legal resident aliens, and both the 

management and daily business operations are 

controlled by one or more minority individuals. 

D. Responsibility and Authority 

1. The Department of Budget and Finance: Office of 

Purchasing Procurement will: 

a. Be responsible for reporting on the 

amount of business done with small, 

women-owned, service disabled veterans 

and minority-owned businesses through 

central purchasing on an annual basis. 

b. Create an awareness of the benefits of 

working with small, women-owned, service 

disabled veterans and minority-owned 

businesses through outreach, marketing, 

education and training. 

c. Promulgate procedures for inclusion of 

small, women-owned, service disabled 

veterans and minority-owned businesses 

in the School Division’s purchasing 

activities that are consistent with 

competitive practices and departmental 

delegated authority. 

d. Focus on continued identification of 

potential small, women-owned, service 

disabled veterans and minority-owned 

businesses. 



2. The Department of School Division Services: Office of

Facilities Services, will:

a. Be responsible for reporting on the

amount of business done with small,

women-owned, service disabled veterans

and minority-owned businesses through

the Capital Improvement Program.

b. Create an awareness of the benefits of

working with small, women-owned, service

disabled veterans and minority-owned

businesses through outreach, marketing,

education and training.

c. Promulgate procedures for inclusion of

small, women-owned, service disabled

veterans and minority-owned businesses

in the School Division’s purchasing

activities that are consistent with

competitive practices and departmental

delegated authority.

d. Focus on continued identification of

potential small, women-owned, service

disabled veterans and minority-owned

businesses.

Legal Reference 

Code of Virginia, § 2.2-4300, et seq., as amended. Virginia Public 

Procurement Act. 

Adopted by School Board: February 9, 2010 

Scrivener’s Amendments: August 12, 2013 

Amended by School Board: October 22, 2019 

Amended by School Board: 2024 



School Board of the City of Virginia Beach 

Policy 3-90 

BUSINESS AND NONINSTRUCTIONAL OPERATIONS 

Contract Execution Policy For Capital Improvement Program (CIP) 

Projects 

A. Generally 

This Policy establishes a uniform procedure for the review, 

approval and execution of School Board contracts and contract 

change orders for Capital Improvement Program (CIP) Projects by 

officers and employees of the School Board. As used herein, the 

phrase "School Board contract" means any contract or agreement 

to which the School Board or School Division is a named party, or 

to which any authorized school officer or employee enters into on 

behalf of the School Board or School Division. For execution of 

contracts which do not involve CIP projects refer to School Board 

Policy 3-89 "General Contract Execution Policy." 

B. Applicability 

This Policy shall be applicable only to School Board construction 

or architectural/engineering (A/E) contracts for CIP projects 

entered into with any person. For purposes of this Policy, "person" 

shall be deemed to include any individual, or any corporation, 

partnership, firm, organization or other group or association of 

persons acting as a unit.  

1. Notwithstanding the above, this Policy shall not be 

applicable to:  

a. 1routine contracts of employment budgeted by the 

School Board and authorized by the Chief Human 

Resources Officer;  

b. 2contracts entered into by the Superintendent or 

designee, with the approval of the School Board Chair 



manor designee, in response to an emergency 

provided that the contract does not exceed $300,000, 

and further provided that the Superintendent or 

designee documents, in writing, that an emergency 

exists and that delay in executing the contract will be 

detrimental to the interests of the School Division; or 

c.  3) contracts covered by School Board Policy 3-89, 

General Contract Execution Policy. 

C. Contract Review and Approval 

1. Content 

Every contract shall be reviewed by the Executive 

Director of Facilities Services (FS) or designee. Every 

contract shall also be signed (or initialed) "approved as 

to content" by such individual or designee. When an 

individual signs (or initials) a contract "approved as to 

content," the individual is representing that he or she: 

a) has read the contract;, b) agrees with the terms and 

conditions contained therein; and c) is satisfied that the 

terms and conditions of the contract accurately reflect 

the agreement that was reached between the parties 

thereto. 

2. Fiscal Note 

Every contract shall have a fiscal note attached thereto 

in a form prescribed by the Office of Business Services. 

The fiscal note, which must be prepared by the Office 

of Facilities Services , shall provide an estimate of the 

"total cost to complete" the project, including the 

contract amount, including the breakdown of funding 

sources needed to complete the project.  base cost, 

and shall compare the "total cost to complete" to the 

project budget. A copy of the fiscal note shall be 

provided to the Office of Business Services at the time 

the contract is prepared. If the contract does not 



involve the expenditure of funds, the Executive 

Director of FaclitiesFacilities Services or designee, shall 

indicate "N/A" (not applicable) on the fiscal note and 

sign or initial adjacent thereto. 

3. Availability of Funds 

a. Every contract exceeding $30,000 shall be signed 

or initialed "approved as to availability of funds" 

by the Director of the Office of Business Services 

or designee.  

b. Every contract of $30,000 or less shall be initialed 

"approved as to availability of funds" by the 

individual in charge of the department, office or 

other agency from which the contract originated.  

c. If it is determined by the Office of Business 

Services that there are insufficient funds 

available to approve the contract, the contract 

shall be referred back to the Office of Facilities 

Services for a determination as to whether 

Facilities Services desires to request a transfer of 

the necessary funds for the contract to be 

approved and executed.  

d. If the office decides to request such a transfer, 

the request shall be forwarded to the Office of 

Budget Development for appropriate action. 

4. Legal Sufficiency 

a. A/E contracts exceeding $30,000 and 

construction contracts exceeding $50,000 shall 

be forwarded to legal counsel for review as to 

legal sufficiency once they have: a) been 

"approved as to content;"; b) had the required 

fiscal note placed thereon; and c) been 

"approved as to availability of funds.” 

 



b. When legal counsel signs (or initials) a contract as 

being "legally sufficient," legal counsel is only 

certifying that the contract complies with all 

applicable laws, policies and regulations, contains 

all necessary contractual provisions, and is legally 

enforceable. Legal counsel is not indicating 

approval of the contents of the contract or the 

purposes for which the contract is being entered 

into. 

5. School Board Approval 

Prior to contract execution, all A/E proposals exceeding 

$50,000 and construction bids, cooperative 

agreements, and energy performance contracts 

exceeding $100,000 shall be submitted to the School 

Board for approval. The following information shall be 

included with the School Board Agenda item: 

a. A/E Proposals 

The name of the A/E firm selected, the name 

of the project, the proposed contract 

amount and the design budget. 

b. Construction Bids 

The name of the lowest responsive and 

responsible bidder, the name of the project 

along with a description, the proposed 

contract amount, the construction budget 

and a summary of the bid results. 

The name of the contractor, the name of the 

cooperative agreement holder, the 

c. Cooperative Agreements 



proposed contract amount, and the 

construction budget. 

d. Energy Performance Contracts 

The name of the contractor, the proposed 

contract amount, and the construction 

budget. 

D. Contract Execution 

Once a contract has gone through the above-stated review and 

approval process, it shall be forwarded to the Superintendent for 

final execution: 

1. The Superintendent or designee shall execute all 

contracts on behalf of the School Board. In that regard, 

the Superintendent may delegate in writing the 

authority to execute contracts on a "contract-by-

contract" basis or may establish a written list of the 

types of contracts that specific designees shall have the 

authority to execute on an ongoing basis until such 

time as the delegation is amended or revoked. 

2. Indemnity or hold harmless clauses. Notwithstanding 

any provision herein to the contrary, the 

Superintendent or designee is not authorized to 

execute any contract which contains a clause, 

paragraph or provision ("Provision") designed to 

"indemnify" or "hold harmless" the provider of goods 

or services for liability due to negligence or an 

intentional act of the provider in the performance of 

the contract. If a contract contains such a Provision, 

and the service provider will not agree to remove the 

Provision from the contract, the Superintendent, 

designee or the purchasing agent shall forward the 

contract to legal counsel for final resolution. 



3. Alternative dispute resolution clauses.  

a. Notwithstanding any provision herein to the 

contrary, the Superintendent or designee is not 

authorized to execute any contract which 

contains a clause, paragraph, or provision 

("Provision") agreeing or authorizing either party 

to submit any dispute arising from the contract 

or the performance thereof to any alternative 

dispute resolution procedure, including, but not 

limited to, arbitration and mediation. If a contract 

contains such a Provision, and the service 

provider will not agree to remove the Provision 

from the contract, the Superintendent, designee 

or the purchasing agent shall forward the 

contract to legal counsel for final resolution. 

 

b. Upon advice and approval of the School Board's 

legal counsel, the Executive Director Office of 

Facilities Services may agree to submit any 

contractual dispute to nonbinding alternative 

dispute resolution procedures, including, but not 

limited to arbitration and mediation. 

E. Contract Change Order Review and Approval 

1. Content 

Every contract change order shall be reviewed by the 

Executive Director Office of Facilities Services or 

designee. Every change order shall also be signed (or 

initialed) "approved as to content" by such individual or 

his/her designee. When an individual signs (or initials) a 

change order "approved as to content," the individual 

is representing havingthat he or she: a) has read the 

change order; b) agreeings with the terms and 

conditions contained therein; and c) beingis satisfied 



that the terms and conditions of the change order 

accurately reflect the agreement that was reached 

between the parties thereto. 

2. Total amount of all change orders – limitation. 

a. The total amount of all change orders on a given 

project cannot exceed twenty-five percent of the 

original contract amount without advance written 

approval by the School Board.  

b. Any individual proposed contract change order 

on a fixed-price contract cannot exceed twenty-

five percent of the original contract amount or 

$50,000, whichever is greater, without advanced 

written approval by the School Board.  

c. Contract change orders may not exceed the 

appropriated funds for the project. 

3. 3. Fiscal Note 

Every contract change order shall have a fiscal note 

attached thereto in a form prescribed by the Office of 

Business Services. The fiscal note, which must be 

prepared by the Office of Facilities Services , shall 

provide the cost of the change order and the revised 

contract amount and shall compare the revised 

contract amount to the project budget. A copy of the 

fiscal note shall be provided to the Office of Business 

Services at the time the contract change order is 

prepared. 

4. 4. Availability of Funds 

a. Every contract change order shall be signed or 

initialed "approved as to availability of funds" by 



the Director of the Office of Business Services or 

designee. 

b. If it is determined by the Office of Business 

Services that there are insufficient funds 

available to approve the change order, the 

change order shall be referred back to the Office 

of Facilities Services for a determination as to 

whether or not the Office of Facilities Services 

desires to request a transfer of the necessary 

funds for the change order to be approved and 

executed.  

c. If the Office of Facilities Services decides to 

request such a transfer, the request shall be 

forwarded to the Office of Budget Development 

for appropriate action. 

5. 5. Contract Change Order Execution 

Contract change order shall be executed, based upon 

dollar amount by the following positions: 

Change Order Amount: Executed by: 

$500,000 and less  Executive Director of the Office of Facilities Services  

$500,000 to $1,000,000 Chief Operations Officer 

$1,000,000.00 and Over Chief Operations Officer and  Chief Financial Officer 

F. 6. Compliance with School Board Policies and 

Regulations 

The provisions of this Policy supplement, but do not 

supersede, other applicable School Board policies and 

regulations. Therefore, any contract or contract change 

order that is negotiated, awarded and executed pursuant to 

this Policy shall comply with any other applicable law, 

policies and regulations. 



G. 7. Failure to Follow Contract Execution Policy 

Any individual purporting to execute contracts who 

executes a contract or change order on behalf of the School 

Board without the requisite School Board authority in 

accordance with this Policy may be held personally liable for 

any or all of the obligations imposed on the School Board by 

such contract or change order. 

Editor's Note 

See School Board Policy 3-39 Competitive Negotiations/Awards: Procurement of 

Professional Architectural and Engineering Services 

and School Board Policy 3-89 General Contract Execution Policy. 

Legal Reference 

Virginia Constitution Article VIII § 7. School Boards. 

Code of Virginia § 2.2-4303(G), as amended. Methods of procurement. 

Code of Virginia § 22.1-28, as amended. Supervision of schools in each 

division vested in school board. 

Code of Virginia § 22 1-70, as amended. Powers and duties of superintendent 

generally. 

Code of Virginia § 22 1-71, as amended. School board constitutes body 

corporate; corporate powers. 

Code of Virginia § 22 1-79, as amended. Powers and duties. 

Code of Virginia § 22 1-89, as amended. Management of funds. 

Code of Virginia § 22 1-91, as amended. Limitation on expenditures; penalty. 

Related Links 



School Board Policy 3-39 

School Board Policy 3-89 

Adopted by School Board: April 21, 1998 

Amended by School Board: February 19, 2002 

Amended by School Board: September 16, 2014 

Amended by School Board: May 16, 2017 

Amended by School Board: September 24, 2019 

Amended by School Board: 2024 

https://schoolboard.vbschools.com/fs/pages/19422
https://schoolboard.vbschools.com/fs/pages/19598


School Board of the City of Virginia Beach 
Policy 4-10 

PERSONNEL 

Conditions of Employment 

A. General qualifications 

All applicants and employees must meet or exceed the necessary knowledge, skills, 
essential functions, and abilities to perform the functions of the job sought or hired for as 
outlined in the position’s job description. All positions require the basic ability to 
read/understand/speak English. 

Employees are subject to all conditions of the employment contract, notification, or 
agreement including any special covenants or other conditions imposed by the School 
Board or state or federal agencies. 

B. Licensed Employees 

All applicants or employees are responsible for providing evidence of required licensure, 
certification, or other qualifications for their positions. Employees shall be required to 
provide proof of baccalaureate degree, major, concentration, or graduate degrees, and 
field of discipline. Educational transcripts are required as evidence of eligibility for Virginia 
Licensure. 

Failure to maintain required licensure, certification, or other qualifications will constitute a 
breach of any employment contract or agreement with the School Board that adversely 
affects the business and operations of the School Division. An applicant may be subject to 
the withdrawal of an employment offer, or an employee may be separated from 
employment for failing to maintain licensure, certification, or other qualifications. 

1. Instructional personnel whose positions require licenses issued by the 
Virginia Department of Education will be issued annual probationary 
contracts until they have met the criteria for a continuing contract. Licensed 
instructional personnel who have met the criteria for a continuing contract 
with the School Board will receive a continuing contract their first year of 
eligibility and will receive employment notification/assignment forms each 
following school year unless their continuing contracts are otherwise 
terminated. 

2. Assistant principals, principals, and supervisors/coordinators who require 
licenses in accordance with Virginia Department of Education Regulations 
will receive annual probationary contracts until they meet the criteria for a 
continuing contract in their positions. 



3. The School Board may enter into written employment agreements/contracts 
with other individuals when the School Board determines that such an 
arrangement is beneficial to the School Division. 

C. Non-licensed Employees 

All non-licensed employees will be given an employment notification upon hire and will 
receive annual employment notifications thereafter. Non-licensed employees with 
employment agreements or annual assignments do not have a guarantee of employment 
and remain at-will employees. 

D. Substitute Employees 

The Superintendent or designee is authorized to employ substitutes for certain certified 
and classified positions at an hourly rate established by the School Board as published in 
the Annual Compensation Plan. Persons employed as substitute teachers must have a 
minimum of thirty (30) credit hours of college study. In an emergency, the Superintendent 
or designee may approve the employment of substitute teachers who do not meet this 
requirement, but who are otherwise competent to perform the needed service, at least 
twenty-one (21) years of age, and hold a high school diploma or a general education 
development (GED) certificate. 

Qualifications for other categories of substitute employees will be determined by the 
Superintendent or designee and will be in accordance with applicable law, regulation, and 
Virginia Board of Education regulations as applicable. 

Substitute employees shall be employed and paid on an hourly basis and for a minimum of 
two (2) hours. They shall not be given a contract. Substitute employees shall receive no 
leave benefits (e.g., sick leave, annual leave, and personal reasons leave) or other 
employee benefits except for the Employee Assistance Program, Tax-Sheltered Accounts 
403(b), the Deferred Compensation 457 plan, and health coverage if deemed eligible as 
defined by the Employer Mandate of the Patient Protection and Affordable Care Act. 

E. Coaching or Extracurricular Sponsorship Contracts 

Coaching contracts or extracurricular activity sponsorship contracts shall be separate and 
apart from annual or continuing contracts or employment agreements. Termination of the 
coaching contract or extracurricular activity sponsorship contract may occur at any time. 
Such termination shall not constitute cause for the termination of the annual or continuing 
contract or employment agreement. 

Individuals shall not perform any paid coaching duties or extracurricular activities without a 
valid, signed contract on file with the Department of Human Resources. 

F. Conditions of Work 

The Superintendent or a designee shall establish work schedules, provisions for absences 
and other conditions of work in keeping with School Board policy, regulation, and 
guidance. 



G. Background Check Required 

The Superintendent or designee shall require that all employees, whether full-time or part-
time, permanent, or temporary, submit to fingerprinting and provide personal descriptive 
information to obtain criminal history record information for the purpose of screening 
individuals who accept employment or re-employment with the School Division. For the 
purpose of this Policy, re-employment refers to a break in service of six (6) or more 
months. 

The Superintendent or designee shall forward the personal descriptive information through 
the Central Criminal Records Exchange to the Federal Bureau of Investigation for the 
purpose of obtaining criminal history record information regarding such employee. 

The Superintendent or designee shall require that any applicant who is offered or accepts 
employment or re-employment provide written consent and the necessary personal 
information to obtain a search of the registry of founded complaints of child abuse and 
neglect maintained by the Virginia Department of Social Services. The Superintendent or 
designee shall thereafter request a search of the records of the Virginia Department of 
Social Services to be conducted for each such applicant. 

The Superintendent or designee shall ensure compliance with Code of Virginia § 19.2-
392.02, as amended. The School Division will require that each employee, whether full-
time or part-time, permanent, or temporary, certify that the employee has not been: 1) 
convicted of any violent felony set forth in the definition of a barrier crime, any crime of 
moral turpitude, or any offense involving the sexual molestation, physical or sexual abuse 
or rape of a child; or the solicitation of any such offense; and 2) has not been the subject of 
a founded case of child abuse and neglect. 

Substitute employees may be permitted to work pending the results of the Federal Bureau 
of Investigation background investigation and Virginia Department of Social Services search 
of the registry of founded complaints if the following conditions are met: 

1. The School Division has successfully completed a state and local police 
background check for the individual; and 

2. The School Division has successfully completed a check of the sex offender 
website and the sex offender and crimes against minors registry for the 
individual; and 

3. The School Division requires the individual to serve in the presence of an 
employee who has successfully completed the Federal Bureau of 
Investigation background investigation and the Department of Social 
Services search of the registry of founded complaints. 

H. Health Requirements 

All persons selected for employment shall submit a certificate signed by a licensed 
physician stating they are free of communicable tuberculosis. 



I. Probationary Periods 

1. Instructional: Although contracts for probationary instructional personnel 
are issued for on an annual basis one (1) year only, the first three (3) 
consecutive years of a person's employment shall be considered a 
probationary period for new personnel. In calculating a probationary year of 
service, the firsta year is defined as 160 or more actual days worked. The 
remaining probationary years of service shall be defined as 180 or more 
actual days worked during one school year. 

a. All probationary employees, except those with prior successful 
teaching experience, shall be provided with a mentor teacher during 
their first year. Further, probationary employees will be given extra 
supervision and assistance in adjusting to their new positions, and 
particular attention will be given to a continuing evaluation of their 
efficiency. 

b. Probationary teachers shall annually be evaluated using the 
procedures developed by the School Board. The Superintendent or 
designee shall consider each annual evaluation of a probationary 
employee in the nonrenewal process. If a teacher’s annual 
performance evaluation during the probationary period is 
unsatisfactory, the School Board shall not reemploy such teacher. 

c. Teachers who have attained continuing status in another public 
school division in Virginia shall serve a probationary period of no less 
than one (1) year and not to exceed two (2) years in the School 
Division before attaining continuing contract status. Such 
probationary period shall be a part of the initial contract. 

2. Non-instructional: All employees, other than those subject to §§ 22.1-303 
and 22.1-294 of the Code of Virginia, as amended, shall serve an eighteen-
month probationary period. 

Legal Reference 

Immigration Reform and Control Act of 1986, as amended. 

Code of Virginia § 22.1-296.1, as amended. Data on convictions for certain crimes and child abuse and 
neglect required; penalty. 

Code of Virginia § 22.1-296.2, as amended. Fingerprinting required; reciprocity permitted. 

Code of Virginia § 22.1-296.4, as amended. Child abuse and neglect data required. 

Code of Virginia § 19.2-389, as amended. Dissemination of criminal history record information. 

Code of Virginia § 19.2-390.1, as amended. Sex Offender and Crimes Against Minors Registry; 
maintenance; access. 



Code of Virginia § 19.2-392.02, as amended. National criminal background checks by businesses and 
organizations regarding employees or volunteers providing care to children and the elderly. 

Virginia State Police Sex Offender and Crimes Against Minors Registry. 

Related Links 

School Board Policy 4-1 
School Board Policy 4-5 
School Board Policy 4-12 
School Board Policy 4-56 
School Board Regulation 4-57.1 

Adopted by School Board: July 13, 1993 (Effective August 14, 1993) 
Amended by School Board: March 21, 2000 
Amended by School Board: December 4, 2017 
Amended by School Board: February 25, 2020 
Amended by School Board: December 7, 2021 
Amended by School Board: April 4, 2023 
Amended by School Board: September 12, 2023 
Amended by School Board: 2024 
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School Board of the City of Virginia Beach 

Regulation 6-72.1 

INSTRUCTION 

Student Evaluation and Grading/Class Rank 

A. Grading Codes 

Editor's Note 

Also see Guidelines for Grading and Reporting Student Progress on the School 

Division website: www.vbschools.com. Teachers see vbcps.com. 

1. Elementary (Grades K-5) - Academic Progress 

Students will receive proficiency scores indicating how well they understand the 

concepts or skills taught during that marking period. The proficiency scores are: 

▪ AP: Advanced Proficient - Consistently demonstrates proficiency; 

grasps, applies and extends key concepts, processes and skills 

▪ P: Proficient - Regularly grasps and applies key concepts, 

processes and skills with limited errors 

▪ DP: Developing Proficiency - Beginning to grasp and apply key 

concepts, processes and skills 

▪ N: Novice - Not making expected progress toward proficiency 

▪ NE: Not evaluated 

For the 2013-2014 school year, in addition to the proficiency scores, students in 

fourth grade and fifth grade will receive letter grades in accordance with the 

numerical scale approved for use in the School Division as follows: 

▪ A = (93 - 100) 

▪ A- = (90 - 92) 

▪ B+ = (87 - 89) 

▪ B = (83 - 86) 

▪ B- = (82 - 80) 

▪ C+ = (77 - 79) 



▪ C = (73 - 76) 

▪ C- = (70 - 72) 

▪ D+ = (67 - 69) 

▪ D = (64 - 66) 

▪ E = Below 64 

▪ NE = Not evaluated 

▪ X = Area of concern/Needs additional attention 

For the 2014-2015 school year, in addition to the proficiency scores, only 

students in fifth grade will receive letter grades as designated above. 

For the 2015-2016 school year all K-5 students will receive proficiency 

scores only indicating how well they understand concepts or skills. 

2. Elementary (Grades K-5) Student Progress in Citizenship, Participation and 

Collaboration, Productivity 

2. Students will receive proficiency scores reflecting how well they understood and 

demonstrated the concepts or skills taught during the marking period in 

citizenship, participation and collaboration, and productivity. The proficiency 

scores are: 

▪ AP: Advanced Proficient - Consistently demonstrates proficiency; 

grasps, applies and extends key concepts, processes and skills 

▪ P: Proficient - Regularly grasps and applies key concepts, 

processes and skills with limited errors 

▪ DP: Developing Proficiency - Beginning to grasp and apply key 

concepts, processes and skills 

▪ N: Novice - Not making expected progress toward proficiency 

3. Secondary (Grades 6-12) 

Numerical equivalents are authorized for the convenience of teachers in support 

of letter grades and are not to be interpreted as recommended for evaluating all 

phases of learning in any given subject. Numerical equivalents are as follows: 

▪ A = (93 - 100) 

▪ A- = (90 - 92) 



▪ B+ = (87 - 89) 

▪ B = (83 - 86) 

▪ B- = (82 - 80) 

▪ C+ = (77 - 79) 

▪ C = (73 - 76) 

▪ C- = (70 - 72) 

▪ D+ = (67 - 69) 

▪ D = (64 - 66) 

▪ E = Below 64 

4. Grade Change Procedures 

If an adult a student or the parent or legal guardian of a minor student questions a 

grade, the procedures listed below will be used. 

a. The student and/or parent or legal guardian of a minor student will 

request the teacher to review the grading process and computation. 

b. Following the review, the teacher will decide if a grade change should 

be made and will inform the student and/or parent or legal guardian of 

the decision.  

c. The student and/or parent or legal guardian of a minor student may 

appeal the teacher's decision to the principal. 

d. If the teacher is not available, the principal will review the grading 

process and/or computation and will inform the student and/or parent 

or legal guardian a minor student and the teacher of the decision. 

B. Class Rank 

The following procedures will be used in computing the class rank of students. 

1. Procedure for aAll cCourses 

Each final grade will be given the indicated value: A=4, A- = 3.7, B+ = 3.3, B=3, 

B- = 2.7, C+ = 2.3, C=2.0, C- = 1.7, D+ = 1.3, D=1.0, E=O. Each indicated value 

for a year course is to be recorded twice, and each indicated value for a semester 

course is to be recorded once. The values are to be totaled and divided by the 

number of values used to obtain the total. The division of the total is to be carried 

to four (4) decimal places in obtaining the grade point average of the student. 



2. Advanced PlacementAwarding Bonus Credit for Approved Courses 

After the grade point average of the student has been determined, bonus credit 

will be added for advanced placement courses and specifically approved courses 

such as international baccalaureate and dual enrollment courses.  

Governor’s School for the Arts and magnet courses shallare approved to receive 

half the amount of bonus credit as advanced placement courses. The Department 

of Teaching and Learning will determine which courses are toshall receive bonus 

credit.  

a. Year-long courses. 

Bonus credit will be awarded as follows for year-long courses: (A, A-) 

=.0488, (B+, B, B-) =.0366, (C+, C, C-) =.0244, (D+, D) =.0122, E=O.  

b. Semester-long courses. 

Bonus credit will be awarded as follows for semester-long courses: (A , A-) = 

.0244; (B+, B, B-) = .0183; (C+, C, C-) = .0122; (D+, D) = .0061; and E = 0.  

Bonus credit will be awarded as follows for Governor’s School for the Arts 

courses:  (A , A-) = .0122; (B+, B, B-) = .0092; (C+, C, C-) = .0061; (D+, D) 

= .0031; and E = 0. 

c. Example (using the data from the above example): 

Total Grade Point Average: 3.4167 

One (1) Yearlong Advanced Placement Course, with grade of "A/93": 

.0488 bonus 

One (1) Semester Magnet Course, with a grade of "B/86": .0183 bonus 

Computation: 3.4167 + .0488 + .0183 = 3.4838 

Final Total Grade Point Average: 3.4838 

3. Governors School for the Arts – awarding bonus credit for approved courses 

Governor’s School for the Arts courses shall receive half the amount of bonus 

credit as advanced placement courses. 

a. Bonus credit will be awarded as follows for Governor’s School for the Arts 

courses:  (A , A-) = .0122; (B+, B, B-) = .0092; (C+, C, C-) = .0061; (D+, D) 

= .0031; and E = 0. 



3.4.Future grades earned in same or equivalent class will not be used to determine 

class rank or grade point average. After a course has been passed, no future grade 

earned in the same course or its equivalent will be used in determining class rank 

or student grade point average, except as provided in School Board Regulation 5-

26.2. 

4.5.How class rank is determined. Class rank will be determined by assigning the 

student with the highest average the rank of number one (1); the second highest, 

the rank of number two (2), etc. In cases where more than one student has the 

same numerical average, all students with that average will be given the same 

rank. The next highest average will assume the next rank position, which will 

indicate the number of students having a higher rank. 

a. Example: 

Student No. 1 GPA = 3.9880 - Rank 1 

Student No. 2 GPA = 3.9880 - Rank 1 

Student No. 3 GPA = 3.8972 - Rank 3 

Student No. 4 GPA = 3.8972 - Rank 3 

The student with the next highest average will have the rank of five (5) in the 

class, indicating that there are four (4) students who rank higher. 

5.6.Class rank will be determined at the end of the senior year. All credits earned, 

regardless of the grade level, will be used in determining class rank. 

6.7.Honor graduation determination. A student with a 3.000 cumulative grade point 

average or higher will be considered an honor graduate. 

8. Valedictorians and salutatorians – how determined. The designation of 

Valedictorian and Salutatorian will be utilized. A student enrolled in a Virginia 

Beach City Public Schools advanced academic program who transfers to a 

comprehensive school during their junior or senior year, will not qualify for 

Valedictorian/Salutatorian. The Superintendent or designee may authorize 

exceptions to this subsection. 

a. For the Princess Anne High School International 

Baccalaureate Program and the Ocean Lakes High School 

Math and Science Academy the Superintendent shall 

authorize a Valedictorian/Salutatorian, for each advanced 

academic program and one for the comprehensive school. 

7. The student or students with the highest rank at the end of the senior year 

will be declared the valedictorian(s) of the graduating class. The student or 



students with the second highest rank at the end of the senior year will be declared 

the salutatorian(s). 

Editor's Note 

Section D of School Board Policy 5-29 reads "To be eligible as or 

valedictorian(s)/salutatorian(s) students must complete the last four (4) consecutive semesters in 

the high school." 

All see Guidelines for Grading and Reporting Student Progress on the School Division website: 

www.vbschools.com. Teachers see vbcps.com 

Related Links 

School Board Regulation 5-26.2 

School Board Policy 5-29 

Approved by Superintendent: July 16, 1991 

Revised by Superintendent: October 19, 1993 

Revised by Superintendent: January 18, 1994 (not distributed) 

Revised by Superintendent: April 19, 1994 

Revised by Superintendent: December 20, 1994 

Revised by Superintendent: October 31, 2000 

Revised by Superintendent: October 17, 2001 

Amended by the School Board: April 20, 2010 

Revised by Superintendent: January 9, 2014 

Revised by Superintendent: January 14, 2014 

Revised by Superintendent: 2024 

https://schoolboard.vbschools.com/fs/pages/20250
https://schoolboard.vbschools.com/fs/pages/20255


Subject: Program Evaluation Schedule for 2024-2025 Item Number: 12B 

Section: Information Date: August 27, 2024 

Senior Staff: Lisa A. Banicky, Ph.D., Executive Director of Planning, Innovation, and Accountability 

Prepared by: Heidi L. Janicki, Ph.D., Director of Research and Evaluation 
Office of Planning, Innovation, and Accountability 

Presenter(s): Heidi L. Janicki, Ph.D., Director of Research and Evaluation 
Office of Planning, Innovation, and Accountability 

Recommendation: 

That the School Board receive the schedule of program evaluations that will be completed by the Office of 
Planning, Innovation, and Accountability (PIA) during the 2024-2025 school year. 

Background Summary: 

The attached 2024-2025 Program Evaluation Schedule includes programs or initiatives recommended for evaluation 
during the 2024-2025 school year based on School Board Policy 6-26. Programs included on the evaluation schedule 
for 2024-2025 include the Renaissance Academy Alternative Education Program, Behavioral and Mental 
Health Supports for Students, An Achievable Dream Academy, the Scratch Cooking Initiative, and the Pre-
Kindergarten Program.  

Source: 

School Board Policy 6-26 

Budget Impact: 

N/A



 

 

 
Planning, Innovation, and Accountability 

Office of Research and Evaluation 
 

 
2024-2025 Program Evaluation Schedule 

Review of 2023-2024 Program Evaluation Schedule* 

Program Reporting  
Schedule 

Behavioral and Mental Health Supports for Students (Multiple Initiatives)** Fall 2024 
Canvas** Fall 2024 
Renaissance Academy Alternative Education Program Fall 2024 
 

2024-2025 Program Evaluation Schedule 
(Submitted for School Board approval in accordance with School Board Policy 6-26) 

Program 
Proposed 
Reporting  
Schedule 

Renaissance Academy Alternative Education Program Fall 2025 
Behavioral and Mental Health Supports for Students (Multiple Initiatives)** Fall 2025 
An Achievable Dream Academy** Winter 2025 
Scratch Cooking Initiative Fall 2025 
Pre-Kindergarten Program Fall 2025 
*Once evaluation results have been presented to the School Board, recommendations may include 
additional evaluations to be completed by the Office of Research and Evaluation (ORE) during the 
2024-2025 school year. 
**Added to the Program Evaluation Schedule based on School Board Policy 6-26 which stipulates 
that new educational programs or initiatives that operate with local resources will be evaluated for a 
minimum of two years. Programs or initiatives that take more than two years to fully implement will 
also be evaluated during the year in which the program or initiative reaches full implementation. The 
Behavioral and Mental Health Supports for Students evaluation addresses several new or expanded 
programs including the following:  Schoolwide Behavior Intervention Support Professional Learning, 
Rapid Response, Bridge Program, Responsive Classroom Practices, Behavior and Social Emotional 
(BASE) Program, and Communities in Schools. 



Program Evaluation 
Schedule for 2024-2025

School Board Information
August 27, 2024

Planning, Innovation, and Accountability
Office of Research and Evaluation 
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Review of Evaluations Conducted in
2023-2024

• Behavioral and Mental Health Supports for Students:  Year 1 
Implementation Evaluation

• Schoolwide Behavior Intervention Support Professional Learning
• Rapid Response
• Bridge Program
• Responsive Classroom Practices
• BASE Program
• Communities in Schools

• Canvas: Year 2 Evaluation
• Renaissance Academy Alternative Education Program:  Year 2 

Implementation Evaluation
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Policy 6-26:  Evaluation of New and Existing
Programs
• New educational programs/initiatives evaluated for two years and

during year of full implementation
• Previously evaluated programs may remain on the program

evaluation schedule based on School Board approved multi-year
evaluation plans

• Existing programs reviewed by Program Evaluation Committee based
on criteria in policy

• Proposed evaluation schedule presented to Superintendent and
Senior Staff

• Evaluation schedule requires School Board approval each year

3
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2024-2025 Program Evaluation Schedule

• Renaissance Academy Alternative Education Program:  Year 3
Outcome Evaluation

• Behavioral and Mental Health Supports for Students:  Year 2
Outcome Evaluation

• An Achievable Dream Academy:  Comprehensive Evaluation
• Scratch Cooking Initiative:  Evaluation Readiness Report
• Pre-Kindergarten Program:  Evaluation Readiness Report

4
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Subject: Local Plan for the Education of the Gifted Update    Item Number:  12C   

Section: Information  

     

Date:    August 27, 2024

Senior Staff: Danielle E. Colucci, Chief Academic Officer 

Prepared by: Crystal L. Lewis-Wilkerson, Ed.D., Director of K-12 and Gifted Programs 

Presenter(s): Crystal L. Lewis-Wilkerson, Ed.D., Director of K-12 and Gifted Programs 

Recommendation: 

That the School Board receive information regarding the Local Plan for the Education of the Gifted. 

Background Summary: 

Based on VDOE guidelines, VBCPS creates a new Local Plan for the Education of the Gifted every five 
years. The Department of Teaching and Learning is updating the School Board on the draft Local Plan for the 
Education of the Gifted. 

Source: 

N/A 

Budget Impact: 

N/A 
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Virginia Beach City Public Schools 
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Local Plan for the Education of the Gifted 

Each school board must review and approve a comprehensive plan for the education of the gifted. That plan must provide 
specific explanations of the school division’s implementation of the Regulations Governing Educational Services for Gifted 
Students. School divisions, working in conjunction with their school boards, should determine the appropriate time frame 
of applicability for their division’s gifted plan. Historically, division plans span five years. For the technical review, the 
DOE will request a division to send their most current, approved plan at the time of the review. The applicable timeframe 
for the division’s plan does not need to correspond to the collection year of their technical review. Information on the DOE 
technical review schedule can be found at the gifted education homepage at the Virginia Department of Education’s Web 
site https://www.doe.virginia.gov/teaching-learning-assessment/specialized-instruction/gifted-education. 

Section 8VAC20-40-60A of the Regulations states that, “Each school board shall submit a comprehensive plan for the 
education of gifted students to the Department of Education (DOE) for technical review on a schedule determined by the 
Department. Each school board shall approve a comprehensive plan for the education of gifted students that includes the 
components identified in these regulations.” To assist school divisions and school boards in complying with section 
8VAC20-40-60A, the Virginia Department of Education has created this template for developing Local Plans for the 
Education of the Gifted (revised January 2011). This public document addresses all aspects of local services for gifted 
students, including, but not limited to, the area(s) of giftedness the school division will serve, an operational definition of 
giftedness in the division and its supporting identification procedures, program services, professional development, 
curriculum development, and parent and community involvement. 

Each section of the plan should address specific procedures and information for each area of giftedness identified by the 
school division. If a school division identifies students in general intellectual aptitude (GIA) and specific academic 
aptitude-mathematics (SAA-M), then the section for referral procedures, for example, should reflect the specific referral 
procedures for GIA and SAA-M. Throughout the local plan template, school divisions may need to copy and paste the drop 
down boxes, the insert text form fields, and any pertinent information for each area of giftedness identified by the division. 
In order to be able to ‘choose an item’ from a drop down box, simply right click on the highlighted ‘choose an item’ 
wording and the drop down arrow should appear on the right. Right clicking on the arrow will then allow the drop down 
box choices to appear. If certain procedures or policies apply to more than one area of giftedness, simply copy and paste the 
drop down selection box to reflect all areas of giftedness that are applicable to the procedures or policy. 

Once the completed comprehensive local plan for the education of gifted students has been approved by the local school 
board, the plan shall be accessible to the public through the division’s Website. The division shall ensure that printed copies 
of the plan are available to citizens who do not have online access. 
For more information, contact the Virginia Department of Education specialist for Governor’s Schools and Gifted 
Education at 804-225-2884. 
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General Information regarding the Gifted Program in Virginia Beach City Public Schools 

In section 8VAC20-40-40A of the Regulations, divisions are required to screen, refer, identify, and serve gifted students in 
at least general intellectual aptitude or specific academic aptitude. School divisions may identify and serve gifted students 
in career and technical aptitude or visual or performing arts aptitude, or both, at their discretion. On the chart below, please 
indicate all areas of giftedness that are identified and served within the division. Please copy and paste any additional rows 
as might be needed to address all areas in Specific Academic Aptitude and/or Visual and/or Performing Arts that are 
identified by the school division. 

Area of Giftedness Identified by the Division Grades Served 

General Intellectual Aptitude (GIA) K-12

Visual Arts Aptitude (VPA)-Visual Arts Grades 3-8 

Performing Arts Aptitude (VPA)-Dance Grades 3-8 

The chart below shows gifted services provided by the Governor's School for the Arts and is based on 
application, audition and acceptance: 

Area of Giftedness Identified by the Division Grades Served 

Visual Arts Aptitude (VPA)-Visual Arts Grades 9-12 

Performing Arts Aptitude (VPA)-Dance Grades 9-12 

Performing Arts Aptitude (VPA)-Theatre Grades 9-12 

Performing Arts Aptitude (VPA)-Instrumental Music Grades 9-12 

Performing Arts Aptitude (VPA)-Vocal Music Grades 9-12 

Performing Arts Aptitude (VPA)-Musical Theatre Grades 9-12 

(Please highlight, copy, and insert SAA and/or VPA rows as necessary to reflect all areas of giftedness served by the school division.) 
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Part I: Statement of Philosophy and Local Operational Definition of Giftedness for the School 
Division (8VAC20-40-60A.1) 

A. Division Statement of Philosophy for the Education of Gifted Students

In Virginia Beach City Public Schools (VBCPS), we believe in recognizing and nurturing the diverse 
and multifaceted abilities of gifted learners to ensure they fulfill their unique potential. Through early 
identification, equitable access, and personalized support, we provide quality educational experiences 
that promote both intellectual and social-emotional growth. The division’s inclusive programs, parent 
and community partnerships, and commitment to providing challenging and enriching educational 
experiences ensure every gifted learner thrives and fulfills their unique potential. 

B. Division Operational Definition of Giftedness
This section should include an operational definition for each area of giftedness (general intellectual aptitude, specific 
academic aptitude, visual and/or performing arts aptitude, or career and technical aptitude) identified and served by the 
division. An operational definition provides the concrete, observable, and/or measurable criteria for ‘giftedness’ used by the 
division in the identification process. Such a definition might include a listing of the evidence of student readiness for gifted 
educational services, e.g. evidence of gifted behaviors as determined by a valid and reliable teacher checklist or evidence of 
superior academic performance based on a norm-referenced assessment of aptitude. 

In alignment with the National Association for Gifted Children and adapted from Virginia state code 
8VAC20-40-20, VBCPS defines giftedness as students with gifts and talents who perform or who have 
the capability to perform at higher levels compared to others of the same age, experience, and 
environment in one or more domains. Their aptitudes for accomplishment are so outstanding that they 
require differentiated programs to meet their educational needs. 

Professionally qualified staff begin talent development with students in kindergarten through grade two. 
Students in grades 2-12 may be identified as having potential or demonstrated aptitudes for gifted 
education using a variety of criteria. These include evidence of gifted traits, academic performance, 
problem-solving and reasoning skills, norm-referenced ability screeners, and other relevant factors. 

VBCPS identifies giftedness in the following areas: 

General intellectual aptitude (GIA): Such students demonstrate superior reasoning; persistent intellectual 
curiosity; advanced use of language; exceptional problem solving; rapid acquisition and mastery of 
facts, concepts, and principles; and creative and imaginative expression across a broad range of 
intellectual disciplines beyond their age-level peers. Such students demonstrate the potential to be 
successful in a rigorous general intellectual gifted aptitude program. 

Visual or performing arts aptitude: Such students demonstrate superior creative reasoning, imaginative 
expression, persistent artistic curiosity, advanced acquisition and mastery of techniques, concepts, and 
principles beyond their age-level peers. Such students demonstrate the potential to be successful in a 
rigorous visual or performing arts aptitude program. 

In alignment to Virginia Code 8VAC20-40-60A.1, VBCPS does not use any single criterion to deny or 
guarantee eligibility for gifted education services. 
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Part II: Program Goals and Objectives (8VAC20-40-60A.2) 
This section should include goals and objectives for the school division’s gifted education program. Specific references 
pertaining to each area of giftedness identified by the division should be clearly indicated. 

A. Identification Goal Statement: VBCPS will implement a comprehensive identification process
using a holistic review of data to identify students in need of gifted education services.

Identification Objectives:
1. Utilize a multiple criteria profile approach for gifted identification with consideration given to

quantitative and qualitative information.
2. Provide a variety of communication and public outreach to increase stakeholder awareness

and understanding of gifted program opportunities available to all students.
3. Ensure the gifted identification and placement process is equitable for all students as outlined

by the VBCPS selection process in this plan, including the identification of gifted students
who are underachieving, twice-exceptional, culturally, linguistically, and/or economically
diverse.

4. Offer professional learning opportunities for school staff and support for parents/guardians to
complete the gifted application process to ensure equitable identification processes.

B. Delivery of Services Goal Statement: VBCPS will provide a comprehensive continuum of
services to address the needs of all identified gifted learners.

Delivery of Services Objectives:
1. Ensure the delivery of services is in alignment with gifted program components by monitoring

the implementation of gifted instruction to ensure all gifted learners' needs are met, including
gifted students who are underachieving, twice-exceptional, culturally, linguistically, and/or
economically diverse.

2. Implement research-based services, interventions, acceleration, and enrichment to support and
develop both the academic and social-emotional growth of all gifted learners.

3. Provide gifted programming support through staff collaboration, professional learning, and
instructional coaching to effectively challenge and support all gifted learners.

4. Provide equitable levels of staffing to ensure consistency and adequate service delivery to the
gifted learners across the division.

C. Curriculum and Instruction Goal Statement: VBCPS will provide comprehensive differentiated
curriculum and learning opportunities responsive to the unique cognitive, academic, and
social-emotional needs of all gifted learners.

Curriculum and Instruction Objectives:
1. Develop and implement curriculum and instruction that enriches or extends core curriculum

based on themes, issues, and real-world problems.
2. Utilize a variety of assessments within a balanced assessment model to monitor student

learning and inform instruction based on the K-12 Gifted Program Benchmarks and Virginia
Standards of Learning.
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3. Engage collaborative partnerships between administrators, classroom teachers, gifted cluster
teachers, gifted resource teachers, and instructional specialists to inform the development of
high-quality differentiated instruction for gifted learners.

4. Collaborate with parents/guardians and the community to promote partnerships that enrich
learning experiences.

D. Professional Development Goal Statement: VBCPS will provide continuous differentiated
professional learning for school-based instructional staff and administrators related to the
identification and education of gifted students.

Professional Development Objectives:
1. Develop and implement a professional learning program for instructional staff to enhance

their understanding and support of gifted learners’ traits, academic, cognitive, and
social-emotional needs, to include gifted learners who are underachieving, twice-exceptional,
culturally, linguistically, and/or economically diverse students.

2. Expand professional learning opportunities to equip all instructional staff, with emphasis on
gifted resource teachers (GRTs), cluster teachers, and administrators, with the skills to
effectively implement gifted instructional strategies across the curriculum and align with
gifted benchmarks.

3. Utilize instructional coaching to build the capacity of instructional staff, with emphasis on
GRTs and gifted cluster teachers, to deliver differentiated and research-based gifted
instruction.

4. Expand collaborative professional learning opportunities between school-based staff and
division-level staff (e.g., mathematics, science, and English specialists) to develop engaging,
challenging, and content-specific differentiated professional learning experiences.

E. Equitable Representation of Students Goal Statement: VBCPS will ensure identification
processes and gifted education services are inclusive of all students with diverse abilities,
including gifted learners who are underachieving, twice-exceptional, culturally, linguistically,
and/or economically diverse students.

Equitable Representation of Students Objectives:
1. Provide rigorous learning environments with effective instruction to increase representation of

all student groups so students of all backgrounds thrive and have the opportunity to receive
differentiated instruction.

2. Provide division-level professional learning to teachers and school staff concerning how
gifted traits, attributes, and behaviors are manifested in underachieving, twice-exceptional,
culturally, linguistically, and/or economically diverse gifted learners.

F. Parent and Community Involvement Goal Statement: VBCPS will provide effective
communication and ensure collaborative partnerships among stakeholders (e.g., parents/ guardians
of gifted learners, school and division staff, and the community, to include groups such as
businesses, educational organizations, military, and other youth organizations) to advocate for the
unique needs of all gifted learners.
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Parent and Community Involvement Objectives: 
1. Increase parent/guardian participation and involvement in gifted education to include

equitable support and outreach to families of gifted learners who have one or more of the
following criteria: military, underachieving, twice-exceptional, culturally, linguistically, and/or
economically diverse.

2. Engage stakeholders to inform the planning and delivery of workshops and resource
development.

3. Develop and use resources and strategies to empower families to advocate for the unique
academic and social-emotional needs of GIA and artistically gifted learners, and ensure they
are aware of the advanced academic programs and opportunities within VBCPS.

4. Increase outreach to parents of gifted learners regarding the content of students’ gifted
learning experiences and progress.
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Part III: Screening, Referral, Identification, and Service Procedures 

A. Screening Procedures (8VAC20-40-60A.3)
This section should provide screening procedures for each area of giftedness identified and served by the
division. These procedures should include the annual review of student data used to create a pool of
potential candidates for further assessment. Specific references pertaining to each area of giftedness
identified by the division should be clearly indicated.

1. Screening Procedures for General Intellect Aptitude (GIA)

Per the Regulations Governing Educational Services for Gifted Students, screening is defined as, 
“the active search for students who are then referred for the formal identification process.” 

Screening is conducted to create a pool of potential candidates for consideration for gifted 
services. The candidate pool is made up of students who have been referred as well as second and 
fifth grade students scoring 90% or higher on the screening assessment completed during the 
screening process. Students who have been previously identified in VBCPS as GIA are not tested 
during gifted screening. 

Screening students for gifted services occurs annually in kindergarten through 12th grade. The 
gifted resource teacher (GRT) screens students by observing them in the classroom setting, 
reviewing student data, recording anecdotal notes, and evaluating files of students new to the 
school division. GRTs are trained to look for specific indicators of gifted behaviors and traits in 
the student’s records and through classroom observations. GRTs provide training to all teachers on 
gifted traits to increase identification. K-2 teachers receive additional training in recognizing and 
anecdotally recording evidence of gifted behaviors through talent development lessons. Student 
Response Team (SRT) members (e.g., administrators, counselors, etc.) are also trained to consider 
potential candidates for the gifted program as they consider student needs. 

In second (implemented 25/26 SY) and fifth grades, central office staff and building-level 
educators, who are trained in the administration of gifted assessments, administer the Naglieri 
Nonverbal Ability Test (NNAT) as a screening tool. The Cognitive Abilities Test (CogAT) is 
used during the application phase for gifted identification with students who have a 
completed online application. (implemented 24/25 SY) 

To screen gifted students from diverse backgrounds, including those who may be underachieving, 
twice-exceptional, or culturally, linguistically, economically, and/or diverse, VBCPS utilizes the 
following programs to elicit advanced intellectual performance, enabling GRTs additional 
opportunities to observe and document gifted behaviors and characteristics:

● Emerging Scholars Initiative (ESI)
● Project E-Ignite
● Students and Parents Learning Intellectual Growth Strategies (SAPLINGS)
● Office of Programs for Exceptional Children (OPEC) collaboration
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See Part VIII: Policies and Procedures for Access to Programs and Advanced Courses for more 
information on these programs. 

2. Screening Procedures for Gifted Visual Arts/Dance
Parents/guardians of minor students who are interested in the gifted visual arts program must
submit an online application and a portfolio of student drawings by the deadline. Directions for
portfolio contents are provided by the school’s art teacher or GRT. Student portfolios are screened
by a team of art teachers. Students who exhibit exceptional abilities and potential are invited to
attend an in-person audition for identification and placement.

Parents/guardians of minor students who are interested in the gifted dance education program 
must submit an online application by the deadline, and students are scheduled to participate in a 
group audition. There is no advance screening process for gifted dance. 

B. Referral Procedures (8VAC20-40-60A.3)
This section provides referral procedures for each area of giftedness identified and served by the division. These
procedures shall permit referrals from parents or legal guardians, teachers, professionals, students, peers, self, or
others. These procedures should include to whom referrals are submitted and the timeline for the division to provide
parents/guardians with the results of the eligibility process. Specific references pertaining to each area of giftedness
identified by the division should be clearly indicated.

1. Referral Procedures for General Intellect Aptitude (GIA)
Per the Regulations Governing Educational Services for Gifted Students, referral means the 
“formal and direct process used to request that a student be assessed for gifted education 
program services.” 

Beginning in grades K-2, students receive differentiated curriculum and teaching approaches 
through talent development which includes collaborative teaching provided by GRTs and 
classroom teachers. Students in grades 2-12 may be referred for consideration of gifted 
identification. 

Referrals of current VBCPS students in grades 2-12 (implemented 24/25 SY) are accepted as 
follows: 

● Parents/guardians may refer their students by submitting an application via the Gifted
Application Management System (GAMS) at https://giftedapplication.vbcps.com

● Students may refer themselves by submitting an application via GAMS.
● Teachers, peers, VBCPS staff or others may refer a student by contacting the school’s

gifted resource teacher (GRT).
● GRTs may refer students for gifted identification by contacting the parent/guardian and

recommending they submit an application via GAMS if they wish to have the student
further assessed and reviewed for GIA services.

● Parents/guardians who wish to have their student considered for Old Donation School
(ODS) may refer their student by submitting an application via GAMS.
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Note: Referrals from the school are not required in order for a parent/guardian to initiate 
an application; there is no minimum test score required to initiate an application. 

GAMS begins accepting applications in the fall of each school year, and the deadlines for 
submission are posted in GAMS and on www.VBSchools.com. Email notifications will be sent 
to all families from the school division. Information will also be posted on the division’s gifted 
webpage within the division website. 

Once an application is submitted, GRTs begin gathering evidence (see GIA Multiple Criteria 
Listing), and applicants are placed on a list to be tested. VBCPS uses the NNAT and the CogAT. 
Tests are administered by central office staff and building-level educators trained in the 
administration of gifted assessments. Test scores remain valid for one year and applicants who 
completed the test(s) during screening or during the current school year are not re-tested. Testing 
completed outside the school division will not be considered in the gifted identification process. 
Note, students requesting consideration for enrollment at ODS must undergo gifted testing each 
year the student applies for enrollment (e.g., a student in fourth grade who wants to apply to 
attend ODS in fifth grade will undergo gifted testing in fourth grade as part of the ODS 
application process) whether or not the student has been previously identified as gifted or applied 
for ODS enrollment. 

If a student's gifted testing was adversely affected by extenuating circumstances, 
parents/guardians may submit a written notification to the Gifted Testing Office within two 
instructional days of the date of testing. The Gifted Testing Office will review the extenuating 
circumstances to determine whether additional assessment data should be gathered to provide a 
more balanced view of the student's abilities. The decision of the Gifted Testing Office will be 
final. 

2. Referral Procedures for Gifted Visual Arts/Dance
Per the Regulations Governing Educational Services for Gifted Students, referral means the
“formal and direct process used to request a student be assessed” for visual arts and dance.
Referrals of current VBCPS students in grades two – seven are accepted as follows:

● Parents/guardians may refer their minor students by submitting an application via the
Gifted Visual Arts and Gifted Dance Education Application Management System at
https://danceandartapplication.vbcps.com.

● Students may refer themselves by submitting an application via
https://danceandartapplication.vbcps.com.

● Teachers, peers, VBCPS staff or others may refer a student by contacting the school’s
GRT or art teacher.

● The application does not require teacher recommendations.

The Gifted Visual Arts and Gifted Dance Education Application Management System begins 
accepting applications in the fall of each year, and the deadlines for submission will be posted on 
https://danceandartapplication.vbcps.com and on www.VBSchools.com. 
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Email notification will be sent from the Gifted Testing Office to all families. Information will 
also be posted on the division’s gifted webpage within the division website. Parents/guardians 
are notified of the acceptance decision within ninety (90) instructional days of the application 
deadline. 

C. Identification Procedures (8VAC20-40-60A.3)
This section provides identification procedures for each area of giftedness identified and served by the division.
Identification in GIA programs shall be K-12 and must include a nationally norm-referenced aptitude test.
Identification in SAA programs shall be K-12 or as assessment instruments exist to support identification, and must
include either a nationally norm-referenced aptitude or achievement test. Identification in CTA and VPA programs
shall be at the discretion of the school division. Specific references pertaining to each area of giftedness identified by
the division should be clearly indicated.

1. Identification Procedures for General Intellect Aptitude (GIA)

a.Multiple Criteria Listing (8 VAC 20-40-40D.3)
This section includes the three or more categories that divisions shall include to develop a profile or
composite for each student being considered. This listing of categories should be repeated for each area of
giftedness identified by the division. Please copy and paste the section below to support all identified areas
of giftedness. NOTE: Selection of either item 5a or 5b or both counts as a single category.

⊠ 1. Assessment of appropriate student products, performance, or portfolio

⊠ 2. Record of observation of in-class behavior

⊠ 3. Appropriate rating scales, checklists, or questionnaires

⊠ 4. Individual interview Interview in Grades 6-12 (implemented 24/25 SY)

⊠ 5a. Individual or group-administered, nationally norm-referenced aptitude test(s) 
(must be included for GIA) 

and/or 
5b. Individual or group-administered, nationally norm-referenced achievement 
test(s) 

⊠ 6. Record of previous achievements (awards, honors, grades, etc.)

⊠ 7. Additional valid and reliable measures or procedures
Specify: Anecdotal records and discontinue use of 1st Grade Performance 
Based Task as an application component (implemented 24/25 SY) 

b. Additional identification information for General Intellectual Aptitude
Per the Regulations Governing Educational Services for Gifted Students, “Identification
means the multi-staged process of finding students who are eligible for service options
offered through the division's gifted education program.”
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The Gifted Identification and Placement Committee reviews each profile (see GIA Multiple 
Criteria Listing) to holistically determine eligibility for gifted services in general intellect 
aptitude (GIA). The committee seeks evidence that the student demonstrates potential for 
exceptional performance. Committee members are trained on identifying the traits, attributes, 
and behaviors of gifted learners. Decisions are reached by the committee under the guidance of 
the Office of Gifted Programs. No single instrument, score, or criterion is used to exclude or 
include a child for eligibility. Testing conducted outside the school division will not be 
considered in gifted identification or the appeals process. 

2. Identification Procedures for Gifted Visual Arts/Dance

a.Multiple Criteria Listing (8 VAC 20-40-40D.3)
This section includes the three or more categories that divisions shall include to develop a profile or
composite for each student being considered. This listing of categories should be repeated for each area of
giftedness identified by the division. Please copy and paste the section below to support all identified areas
of giftedness. NOTE: Selection of either item 5a or 5b or both counts as a single category.

⊠ 1. Assessment of appropriate student products, performance, or portfolio 

2. Record of observation of in-class behavior

⊠ 3. Appropriate rating scales, checklists, or questionnaires 

4. Individual interview

5a. Individual or group-administered, nationally norm-referenced aptitude test(s) 
(must be included for GIA) and/or 

5b. Individual or group-administered, nationally norm-referenced achievement test(s) 

6. Record of previous achievements (awards, honors, grades, etc.)

⊠ 7. Additional valid and reliable measures or procedures 

Specify: Audition 

b. Additional identification information for Gifted Visual Arts/Dance
Prior art or dance experience/training is not required for identification. The Gifted
Dance Identification and Placement Committee and the Visual Arts Identification and
Placement Committee review each application to holistically determine eligibility for
gifted services in visual arts or dance. The committees seek evidence that the student
demonstrates potential for exceptional performance. Committee members are trained to
identify the traits, attributes, and behaviors of gifted dancers and gifted visual artists.
Decisions are based on a consensus of the committee. No single instrument, score, or
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criterion is used to exclude or include a child for eligibility. Testing conducted outside 
the school division will not be considered in gifted identification or the appeals process. 

D. Placement Procedures (8VAC20-40-60A.3)
This section provides procedures for the placement of gifted students in each area of giftedness identified and
served by the division. These procedures include information about the identification and placement committee.

1. Placement Procedures for General Intellect Aptitude (GIA)
a. Identification/Placement Committee (8VAC 20-40-40D)

i. This section includes the minimum number of persons comprising the Identification/Placement
Committee by category.

1 Classroom Teacher 
1 Gifted Education Resource Teacher 
1 Counselor 
_ School Psychologist 
1 Assessment Specialist 
1 Principal or Designee 
1 Gifted Education Coordinator 

Other(s) Specify: 

ii. Type of Identification/Placement Committee
This section indicates the type of Identification/Placement Committee the division
uses.

School-level ⊠ Division-level 

b. Eligibility (8VAC20-40-60A.3)
This section includes a chart detailing all criteria that could be considered in the identification process for
a specific area of giftedness identified by the division. A description of the eligibility process used by the
committee to make decisions regarding eligibility for services shall follow the chart. It includes a
timeline for making eligibility decisions within ninety (90) instructional days of the school division’s
receipt of the parent’s(s’) or legal guardian’s(s’) consent for assessment.

DRAFT: Local Plan for the Education of the Gifted 
14 

DRAFT COPY 
SUBJECT TO CHANGE



DRAFT: Virginia Beach City Public Schools

Measure Administered/ 
Completed by 

Scored by 
Provided to the 
committee by 

Teacher Checklist Current Classroom 
Teacher and/or GRT 

Reviewed by the 
committee(s) 

Gifted Testing 
Office 

Anecdotal Records Current Classroom 
Teacher and/or GRT 

Reviewed by the 
committee(s) 

Gifted Testing 
Office 

Record Review of 
Previous 
Achievements and 
Abilities 

Gifted assessment 
specialists 

Reviewed by the 
committee(s) 

Gifted Testing 
Office 

Naglieri Nonverbal 
Ability Test 
(NNAT) 

Gifted assessment 
specialists 

Testing company 
and/or Gifted 
Testing Office staff 

Gifted Testing 
Office* 

Cognitive Abilities 
Test (CogAT) 

Gifted assessment 
specialists 

Testing company 
and/or Gifted 
Testing Office staff 

Gifted Testing 
Office* 

*Ability test scores remain valid for one year and applicants who complete the test(s) during screening or
during the current school year are not re-tested.

Per the Regulations Governing Educational Services for Gifted Students, "Placement" 
means the determination of the appropriate educational options for each eligible student. 

The Gifted Identification and Placement Committee meets in December (grades 9-12) and 
between February and May (grades 2-12) to carefully review each applicant’s profile to 
determine eligibility for gifted services. Parents/guardians are notified of the committee’s 
decision and the appeals process via email. See Notification Procedures for more 
information on notifications and appeals. 

In grades K-2 (grade 2 talent development implemented 25/26 SY), students receive talent 
development through differentiated curriculum and teaching approaches that involve 
collaborative efforts and co-teaching between GRTs and classroom teachers. 

Students in grades 3-12, (implemented 25/26 SY) who are found eligible for GIA services, 
are placed in the gifted resource-cluster program in their neighborhood home school, which 
offers a gifted resource-cluster model. See Program of Differentiated Curriculum and 
Instruction for more information. 

Students in grades 2-7 are eligible to apply for consideration for enrollment at Old Donation 
School (ODS) for their third through eighth grade school years. (implemented 24/25 SY) 
Selection for enrollment is based on open seats and the rating assigned by the ODS Rating 
Committee. The committee completes a holistic evaluation of the applicant’s profile and 
uses the following 5 to 1 rating scale, with 5 being the highest recommendation: 
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5 - exceptionally strong in all the application components 
4 - strong in most of the application components 
3 - shows strength in some application components, but not consistently strong 
2 - few consistent areas of strength 
1 - does not demonstrate strengths in most areas; may not be successful in the program 

No single criterion determines an applicant's rating, and there is no guarantee a specific 
rating will result in enrollment at ODS. To promote equitable access and equal opportunity, 
identifiable information such as student names and students’ school names are not available 
to the selection committee. 

For rising 3rd graders the highest rated applicant from each school is offered one of the first 
53 seats. (implemented 25/26 SY) Note: The minimum number of seats available in 6th 
grade in 2025-26 will be impacted based on the School Board vote to compact elementary 
seats into grades 3-5 rather than 2-5. This change from the previous local plan will impact 
available seats for incoming grade 6 students. 

In the event there are multiple students of the same rating at any school, a random selection 
of those same-rated students will be conducted until one student from each school has 
accepted the seat. 

All remaining seats are filled starting with the highest-rated students throughout the division 
(e.g., 5-5-5) until all available seats are filled. In the event there are fewer seats than 
students of the same rating, a random selection from that group of same-rated students will 
be conducted. 

For rising 4th, 5th, 6th, 7th, and 8th graders, seats are filled starting with the highest-rated 
students (e.g., 5-5-5) until all seats have been accepted. In the event there are fewer seats 
than students of the same rating, a random selection from that group of same-rated students 
is conducted. 

A waitlist is established for any remaining students of the same rating. Any additional seats 
that become available are filled in the same manner as above. The waitlist is dissolved on 
the second Friday of the school year. Students on the waitlist are expected to enroll at their 
neighborhood home school pending notification. 

c. Determination of Services (8VAC20-40-60A.3)
This section describes the process of determining appropriate educational services for identified K-12 students.

General Intellect Aptitude (GIA) 
Each applicant’s profile is reviewed by members of the Gifted Identification and Placement 
Committee. Eligibility decisions are based on the decisions of the committee. 
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The Old Donation School (ODS) Rating Committee reviews the profile and rates the 
student on their potential for exceptional performance. Selection decisions are based on 
applicant ratings and the number of openings in the program. 

2. Placement Procedures for Gifted Visual Arts/Dance
a. Identification/Placement Committee (8VAC 20-40-40D)

i. This section includes the minimum number of persons comprising the Identification/Placement
Committee by category.

1 Classroom Teacher 
1 Gifted Education Resource Teacher 
1 Counselor 
_ School Psychologist 
1 Assessment Specialist(s) 
1 Principal(s) or Designee(s) 
1 Gifted Education Coordinator 

Other(s) Specify: 

ii. Type of Identification/Placement Committee
This section indicates the type of Identification/Placement Committee the
division uses.

School-level ⊠ Division-level 

b. Eligibility (8VAC20-40-60A.3)
This section includes a chart detailing all criteria that could be considered in the identification process for a
specific area of giftedness identified by the division. A description of the eligibility process used by the
committee to make decisions regarding eligibility for services shall follow the chart. It includes a timeline for
making eligibility decisions within 90 instructional days of the school division’s receipt of the parent’s(s’) or
legal guardian’s(s’) consent for assessment.

Measure Administered/ 
Completed by 

Scored by 
Provided to the 
committee by 

Group Gifted Dance Gifted Dance Gifted Dance 
Audition Teachers Identification and Teachers 
(videotaped) Placement Committee 
Performance Visual Arts Teacher Visual Arts Identification Visual Arts Teachers 
Tasks and Placement Committee 

c. Determination of Services (8VAC20-40-60A.3)
This section describes the process of determining appropriate educational services for identified K-12
students.

Gifted Visual Arts/Dance
The Visual Arts and Gifted Dance Identification and Placement Committees review all data
on each candidate. Eligibility decisions are based on the decisions of the committee.
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Part IV: Notification Procedures (8VAC20-40-60A.4) 

This section includes the procedures used for (a) notifying parents/guardians when the individual identification process is 
initiated; (b) requesting permission for individual testing and/or collection of additional information; (c) requesting 
permission for provision of appropriate service options; and, (d) parents/guardians wishing to file an appeal of the 
identification outcome, change in placement, or exit decision. Any procedural differences pertaining to a specific area of 
giftedness identified by the division should be clearly indicated. 

General Intellectual Aptitude (GIA) 

A. Notifying parents/guardians of the process: Parents/guardians are officially notified annually of
the option to submit an application for GIA identification through divisionwide notification and the
VBCPS website. Schools may choose to provide notifications within their family newsletters;
however, official application information will be provided by divisionwide communications and
the VBCPS website. In addition to direct communication with families, the school division will
also inform stakeholder community groups about timelines for the gifted referral and identification
process. VBCPS will solicit assistance in identifying underrepresented student populations such as,
but not limited to, English as a second language, students with disabilities, military-connected
students, ethnically, racially, and/or economically diverse, or otherwise identified by school
division. Once an application has been submitted via the Gifted Application Management System
(GAMS), parents/guardians/adult students receive a confirmation email.

Note: Referrals from the school are not required in order for a parent/guardian to initiate an
application; there is no minimum test score required to initiate an application and refer a child for
gifted testing.

B. Permission for testing or screening: VBCPS administers the Naglieri Nonverbal Ability Test
(NNAT) as a screening tool for all students in grades 2 and 5. (implemented 25/26 SY)
Parents/guardians receive notifications of screening windows and have the option to opt the
student out of the screening process by contacting their school or the Office of Gifted Programs
and completing the opt-out form. If a parent/guardian would like for their student to move forward
in the gifted identification process, the parent/guardian must submit an application and provide
consent for testing electronically.

C. Provision of appropriate service options: Parents/guardians receive electronic notification of the
eligibility decision for GIA services and information regarding the right to appeal. Once a student
is identified for GIA services, they continue to receive services through grade 12, unless a parent
or adult student declines services.

D. Exit policy and appeals processes:
1. Exit Policy

a. General Intellectual Aptitude (GIA) services - exit by adult students or parents/guardians
or minor students - parents/guardians or adult students who wish to initiate a change in
school-based GIA services must notify the principal and follow School Division
Regulation 6-31.1 and School Division guidance regarding exiting.
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b. Old Donation School GIA services - parent/guardian removal - parents/guardians who
wish to withdraw a student from Old Donation School (ODS) GIA services must notify
the ODS registrar and follow School Division Regulation 6-31.1 and School Division
guidance regarding exiting ODS.

c. Old Donation School GIA services – School Division removal - the School Division may
remove a student from ODS GIA services in accordance with the due process procedures
as set forth in School Division Regulation 6-31.1 and School Division guidance regarding
exiting ODS.

d. Reinstatement or reapplication to ODS – a student may be reinstated or reapply for gifted
services or ODS GIA services in accordance with School Division Regulation 6-31.1 and
School Division guidance regarding exiting ODS.

2. Appeals Process
a. All appeals regarding gifted identification ratings must be submitted by the

parent/guardian or the school administrator, on or before the scheduled deadline,
according to the procedures outlined in the notification email.

b. All appeals regarding ODS ratings must be submitted by the parent/guardian, on or
before the scheduled deadline, according to the procedures outlined in the notification
email.

c. The appeal form must provide, in writing, new information that was not available at the
time of the initial application and/or information regarding any errors in the original
application. Only one appeal form may be submitted per student. The appeals committee
will not accept additional information from VBCPS staff or outside sources in the appeal.

d. Appeal requests are handled by the Gifted Appeals Committee, overseen by the Director
of K-12 and Gifted Programs or designee. The Gifted Appeals Committee will consist of
staff members who did not serve on the gifted identification or ODS rating committees.

e. The Gifted Appeals Committee will review the original application profile as well as the
appeal form submitted by the parent/guardian. The decision of the Gifted Appeals
Committee will be final. The decision of the appeals committee may include one of the
following:

i. uphold the original decision of the identification and placement
committee or rating committee;

ii. reverse the decision of the identification and placement committee or
rating committee; or

iii. place the student’s identification and placement committee decision on
hold to examine additional assessment data as determined by the Office
of Gifted Programs. Any additional assessment considered or
administered as part of an appeal must be administered by VBCPS staff.
No testing conducted outside the school division is considered in gifted
identification or the appeals process.
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f. The Director of K-12 and Gifted Programs, or the director’s designee, is responsible for
notifying parents/guardians of the appeal decision within ten instructional days of the appeal
deadline.

Gifted Visual Arts/Dance 

A. Notifying parents/guardians of the process: Parents/guardians are notified annually of the
option to submit an application for gifted visual arts or dance identification through division wide
notification and the VBCPS website. Schools may also share information, but official information
is shared via the division wide notification and VBCPS website. Once an application has been
submitted via the Gifted Visual Arts and Gifted Dance Education Application Management
System, parents/guardians receive a confirmation email.

B. Permission for testing or screening: Parents/guardians complete an online application form for
students in grades 2-7 to submit a portfolio for visual arts or audition for dance. After an
application is initiated, the parent/guardian completes a consent form.

C. Provision of appropriate service options: Parents/guardians receive electronic notification of
the eligibility decision for visual arts or gifted dance services and information regarding the right
to appeal. Once a student is identified for gifted visual arts or dance services, they are eligible to
receive services through grade 8.

D. Exit policy and appeals processes:
1. Exit Policy

a. Gifted visual arts or dance services at ODS or Virginia Beach Middle School
parent/guardian withdrawal - Parents/guardians who wish to withdraw a student from
gifted visual or dance must notify the ODS registrar (grades 3-5 visual arts or grades 3-8
dance) or the Virginia Beach Middle School principal (grades 6-8 visual arts) in writing
and follow School Division Regulation 6-31.1 and School Division guidance regarding
exiting.

b. Gifted visual arts or dance services – School Division removal - the School Division may
remove a student from gifted visual arts or dance services in accordance with the due
process procedures as set forth in School Division Regulation 6-31.1 and School Division
guidance regarding exiting ODS or Virginia Beach Middle School.

c. Reinstatement or reapplication to visual arts or dance services – a student may be
reinstated or reapply for gifted visual arts or dance services in accordance with School
Division Regulation 6-31.1 and School Division guidance regarding exiting ODS.

2. Appeals Process
a. All appeals regarding gifted visual arts and dance identification must be submitted by the

parent/guardian, on or before the scheduled deadline, according to the procedures
outlined in the notification email.

b. The appeal form should describe gifted behaviors observed at home or present additional
information, in writing, they feel would be helpful to the committee in making their
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decision. Only one appeal form may be submitted per student. The appeals committee 
will not accept additional information from VBCPS staff or outside sources in the appeal. 

c. Appeal requests are handled by the Gifted Appeals Committee, overseen by the Director
of K-12 and Gifted Programs or designee. The Gifted Appeals Committee will consist of
staff members who did not serve on the gifted visual arts or dance identification
committees.

d. The Gifted Appeals Committee will review student-generated work as well as the appeal
form submitted by the parent/guardian. The decision of the Gifted Appeals Committee
will be final. The decisions of the appeals committee may include one of the following:

i. uphold the original decision of the identification and placement committee; or
ii. reverse the decision of the identification and placement committee.

e. The Director of K-12 and Gifted Programs, or the director’s designee, is responsible for
notifying parents/guardians of the appeal decision within ten instructional days of the
appeal deadline.
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Part V: Change in Instructional Services (8VAC20-40-60A.5) 
This section includes the policy for written notification to parents or legal guardians of identification and placement 
decisions, including initial changes in placement procedures or exit policy from the program. 

General Intellectual Aptitude (GIA) 

Identification and Placement Decisions 
The Gifted Testing Office notifies parents/guardians of GIA identification decisions in writing. 
Parents/guardians have the option to accept, decline, or defer services. If a student is found ineligible, 
parents/guardians may submit an appeal, as outlined in Part IV of the Local Plan. 

Initial Changes in Placement Procedures 
Parents/guardians who wish to initiate a change in school-based GIA services must notify the 
comprehensive neighborhood school principal. If parents/guardians do not wish for their student to 
take part in gifted services, they must inform the school, in writing, they will be declining gifted 
services. Even if a parent/guardian has opted out of gifted services for their student, the student 
maintains eligibility for gifted services. The parents/guardians may inform the neighborhood home 
school, in writing, if they wish to resume services. 

Exit Policy 
● Students retain GIA identification until graduation once identified in VBCPS.
● Students may be exited from gifted services upon written request of the parent/guardian or adult

student.
● Parents/guardians who wish to withdraw a student from Old Donation School (ODS) and enroll

in the student’s comprehensive neighborhood school must notify the principal at ODS in
writing. If a student exits and later wishes to return to ODS, the student must reapply and go
through the selection process during the next application window.

Gifted Visual Arts/Dance 

Identification and Placement Decisions 
Written notifications for visual arts and gifted dance identification decisions are processed and sent by 
the Office of Gifted Programs. Parents/guardians have the option to accept, decline, or defer services. 
If a student is found ineligible, parents/guardians may submit an appeal, which is detailed in Part IV of 
the Local Plan. 

Initial Changes in Placement Procedures 
Parents/guardians who wish to initiate a change in division-level visual arts or gifted dance services 
must notify the registrar. Even if a parent/guardian has opted out of gifted services for their student, 
the student maintains eligibility for gifted services and has the opportunity to take part in activities 
offered by the gifted program, as feasible. Once a parent/guardian declines visual arts or gifted dance 
services, the student would need to reapply and go through the selection process in order to be 
considered. 
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Exit Policy 
● Parents/guardians who wish to withdraw a student from gifted visual or dance must notify

the ODS registrar (grades 3-5 visual arts or grades 3-8 dance) in writing.
● Parents/guardians who wish to withdraw a student from gifted visual arts in grades 6-8 at

Virginia Beach Middle School (VBMS) and enroll in the student’s comprehensive
neighborhood school notify the principal at VBMS in writing.

● Parents/guardians who wish to withdraw their student acknowledge their student’s seat in
the program will be given to another student.

● Parents/guardians who wish to have their student resume gifted visual or dance services at
ODS/VBMS must reapply during the regular application process.
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Part VI: Evidence of Appropriate Service Options (8VAC20-40-60A.10) 
This section provides evidence that gifted education service options from kindergarten through twelfth grade are offered 
continuously and sequentially, with instructional time during the school day and week to (i) work with their age-level 
peers, (ii) work with their intellectual and academic peers, (iii) work independently; and (iv) foster intellectual and 
academic growth of gifted learners. Parents and legal guardians shall receive assessment of each gifted student’s academic 
growth. Career and Technical aptitude programs and Visual and/or Performing Arts programs are offered at the discretion 
of the school division. 

A. Service Options are Continuous and Sequential
This section provides evidence that the division’s program of curricula and instruction for gifted learners is continuous and 
sequential. GIA programs need to provide evidence from kindergarten through twelfth grade. 

1. General Intellectual Aptitude (GIA)
At all levels, gifted learners are provided instruction via appropriately differentiated curriculum
and instruction that is responsive to the educational needs of the student. Program options are
available to gifted learners at the elementary, middle, and high school levels. At all educational
levels, the gifted program is grounded in the Virginia Standards of Learning and is
differentiated and expanded to meet the needs of gifted learners based on academic
performance and student needs. Curriculum resources and gifted instructional approaches offer
concept-based learning experiences, focusing on universal themes in kindergarten through
grade twelve. Each comprehensive school employs a full-time gifted resource teacher (GRT)
who is trained and endorsed in understanding gifted characteristics, using specific instructional
strategies, and developing specialized curricula designed to meet the needs of gifted learners.
GRTs collaborate with classroom teachers to differentiate curriculum and instruction to meet
the intellectual and social-emotional needs of students so teachers are supported in delivering
differentiated instruction.

2. Talent Development
All K-2 (grade 2 talent development implemented 25/26 SY) students participate in gifted
services as provided by the elementary GRT in partnership with classroom teachers.
Collaboration between the K-2 teachers and the school’s GRT allows for the planning and
delivery of extension activities, and whole group and small group lessons based on readiness,
academic performance, interest, and/or learning profiles.

3. Emerging Scholars Initiative (ESI)
ESI is a multifaceted program designed to improve the identification of underrepresented
student populations and the delivery of gifted program services in schools that qualify or have
recently qualified for Title I services. The ESI program identifies culturally, linguistically,
economically, and/or diverse students with high academic potential using a strengths-based
approach to prepare students to engage in challenging subject matter and rigorous courses in
upper elementary school and beyond. Curriculum and instruction, teacher professional
learning, parent/guardian education, and community partnerships are the core components of
the ESI program.

In addition, VBCPS partners with local museums to provide cultural experiences for ESI
students and their parents/guardians. The program, Students And Parents Learning INtellectual
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Growth Strategies (SAPLINGS) provides another avenue to observe, collect data, and provide 
opportunities to nurture and identify potential in students. Classroom teachers, GRTs, and 
docents in the museums observe students in this unique setting and provide anecdotal 
information as well. The classroom teachers and GRTs receive training on how to identify 
gifted characteristics prior to the field trip to assist in the identification of underrepresented 
populations of students. 

The primary aim of Project E-Ignite is to utilize the Jacob K. Javits grant-funded program by 
serving underachieving, twice-exceptional, culturally, linguistically, economically, and/or 
diverse students through its ExCEL PBL Initiative Model (ExCEL Model) for middle school 
students. 

4. Elementary and Middle School
Students identified as intellectually gifted in grades three through eight (grades 2-8 during
24/25 SY; grades 3-8 implemented 25/26 SY) receive services through the gifted
resource-cluster program in their comprehensive neighborhood school. The gifted
resource-cluster model provides differentiated instructional and curricular experiences with
gifted cluster teachers who work with gifted-identified students and a GRT.

5. High School
The high school gifted resource-cluster program offers services to students through coaching
and collaborative planning with teachers and by facilitation of elective courses. These services
provide resources, support, guidance, specialized curricula, and instructional strategies as well
as whole-group and small-group instruction.

GRTs in each of the comprehensive high schools and academies serve as advocates for gifted
learners as well as instructional coaches for teachers. The formation of cluster classrooms is at
the discretion of the high school principal, who must determine the most appropriate teachers,
courses, and sections for cluster classrooms. While cluster grouping of gifted learners is
expected in grades nine and ten, it is an option for schools to extend clustering to grades eleven
and twelve.

GRTs also teach elective courses in an online, blended format, allowing students to research
and discuss selected topics. Think Tank (grades 9-10) offers students the opportunity to think
critically about current social, political, economic, and environmental issues. S.P.A.R.K.S.
(grades 11-12) allows students to engage in a course designed to encourage the discovery and
discussion of new and invigorating ideas, the development of critical thinking skills, and the
synthesis of complex issues. Online and face-to-face discussions encourage students to make
connections and explore relationships among different disciplines. Independent Study (grades
9-12) is an option that allows students to pursue self-initiated, academically advanced study
projects in their identified special interest areas. Principal and GRT approval are required for
students to participate.
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In partnership with school counselors, GRTs help students identify additional core and elective 
courses aligned with students' goals. These student-driven pathways allow students to enrich 
their academic experiences and explore work-based learning opportunities. 

The following options are application-based. Students may also apply to be considered for 
enrollment in the following: 

6. Old Donation School
ODS is a school that houses a GIA program (grades 3-8) (implemented 25/26 SY), gifted
dance program (grades 3-8), and gifted visual arts program (grades 3-5) for gifted learners who
demonstrate advanced levels of performance and evidence of potential to be successful in a
rigorous learning environment where the core curriculum and pacing provided are compacted
and accelerated. Limited seats are available; therefore, enrollment at ODS is application-based.
No single criterion determines an applicant's rating, and there is no guarantee a specific rating
will result in a student being selected to attend ODS.

Curriculum and instruction encompass all objectives found in the Virginia Standards of
Learning, expanding and extending specifically to meet the needs of gifted learners. The
content of the courses is compacted and extended so students are not only accelerated but are
also covering material in more depth, when appropriate. More information can be found on the
ODS school website.

7. Gifted Visual Arts/Dance
Students in grades 2 through 7 may apply in grades 3 through 8 for gifted visual arts and dance
programs. In grades 3-5, the structure for both gifted visual arts and dance is a once a week
pull-out program housed at ODS. For visual arts in grades 6-8, the program is embedded in the
middle school schedule, and students who wish to participate are enrolled at Virginia Beach
Middle School. For dance in grades 6-8, students continue with the once a week pull-out
program at ODS. Both programs have units of study and standards that are built during the year
and over the entire time the student is enrolled in the program.

Students in grades 9-12 who attend the Governor’s School for the Arts (GSA) in Norfolk,
Virginia spend the mornings at their comprehensive neighborhood school or high school
academy. They are given the option to provide transportation or use transportation provided by
the school division to attend GSA for the second half of the school day. Students attend classes
at GSA daily and receive instruction in their area of focus that builds in rigor and complexity
over time.

Note: Although gifted identification is not required for application to the program, students
who are accepted will automatically receive gifted visual/performing arts identification by
VBCPS. For more information, visit the GSA website at http://www.gsarts.net.

B. Service Options Provide Instructional Time with Age-level Peers
This section includes a description of the instructional strategies or program model that allows gifted students to interact 
with their age-level peers during the school day and week. 
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General Intellectual Aptitude (GIA) 
The gifted resource-cluster program is an arrangement in which a group (cluster) of identified 
gifted learners is assigned to a classroom with a gifted cluster teacher who collaborates with 
the GRT to provide differentiated curriculum and instruction. Students are assigned to cluster 
classrooms according to specific program guidelines. The gifted cluster teacher is responsible 
for delivering gifted services in partnership with the GRT. The GRT provides ongoing 
professional learning and instructional coaching support to gifted cluster teachers to enhance 
the curriculum and implementation of differentiated instruction in the classroom. This ensures 
cluster teachers are supported in delivering advanced differentiated instruction when the GRT 
is not present in the classroom. The GRT also provides direct instruction to students in cluster 
classrooms, working with the entire class or small groups of gifted and high academic-ability 
students who have indicated mastery of skills. Additionally, the gifted resource teacher and 
other staff may pull specific students out of class to deliver small group instruction, based on 
academic performance. The gifted resource-cluster program provides opportunities for gifted 
learners to work independently, with intellectual peers, and with age-level peers. Principals 
follow program guidelines and examine gifted students’ data and needs to develop gifted 
cluster classroom student assignments. 

Gifted Visual Arts/Dance 
All gifted visual arts and dance programs are part-time, and students are grouped within those 
programs with others of similar age and ability. Students still have academic core content 
classes with their age-level peers at their comprehensive schools at times when they are not in 
gifted visual arts or dance classes. 

C. Service Options Provide Instructional Time with Intellectual and Academic Peers
This section includes a description of the instructional strategies used in the division to accelerate and enrich the content for 
gifted students beyond the grade-level or course expectations for all students. The description should include how these 
academic needs are met during the school day and week. 
. 

General Intellectual Aptitude (GIA) 
Acceleration may take the form of advancement in grade level or it may be an advancement in 
a particular course, unit, or area of study. For example, elementary students can work in a pull 
out model with the GRT when data shows mastery of content within a unit of study. Enrolling 
in credit-bearing courses at the middle school level enables students to enter high school with 
credits toward a standard or advanced studies diploma. Providing students with honors and/or 
advanced curricula at the secondary level is another method for accelerating their learning. 
High school students have the opportunity to take courses at community colleges while still in 
high school and enroll in corresponding courses or online courses. Students take advanced 
placement and dual enrollment courses as a means of accelerating the high school learning 
experience and preparing them for various post-secondary pathways. 

Grade Level Acceleration: Parents who wish to examine acceleration to the next grade level 
while students are in elementary school should follow the process for examining this 
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possibility as outlined in School Board Regulation 5-27.1. Students do not have to be identified 
as gifted to be accelerated early. 
Compacting curriculum is another instructional strategy that is used frequently to allow 
students who have already mastered material or who can master the content more quickly to do 
so; thus, giving them time to engage in other content that they find more challenging or 
interesting (e.g, independent study). 

Enrichment of curriculum allows students to explore the core curriculum with more depth and 
in a more complex manner. For example, problem-based learning presents gifted learners with 
complex problems that must be solved. This instructional strategy enables the students to 
tackle the complexities that will be facing them as citizens in a global community, as well as in 
their daily lives. 

The Glossary of Gifted Instructional Strategies and Resources includes various methods and 
approaches utilized in VBCPS. 

Refer to the VBCPS K-12 Gifted and Advanced Academic Continuum for more information. 

D. Service Options Provide Instructional Time to Work Independently
This section includes a description of the instructional strategies or program model used in the
division to allow gifted students to work independently during the school day and week.

General Intellectual Aptitude 
Independent Investigative Methods (grades 3-8) or Independent Study (grades 9-12) provides 
students an opportunity to design their own learning experience in an area of interest. This 
allows students to pursue self-initiated, academically advanced studies in special interest areas. 
Students identify a problem, conduct an investigation, and present their findings for evaluation. 
Although technology may be leveraged for research and to compose a presentation, a balance 
of non-digital and digital learning is emphasized to ensure students do not solely rely on 
technology for independent learning opportunities. 

Problem-based learning allows students and teachers to identify real-world problems to be 
investigated through a research process authentic to the discipline (e.g., scientific research, 
hands-on experiments and creation, academic collaboration and discourse, and historical 
research). 

Differentiation adapts curriculum and instruction according to content, pacing, student 
performance, and interest to meet the unique needs of each gifted learner. 

E. Service Options Foster Intellectual and Academic Growth
This section includes a description of the instructional strategies used in the division to foster
intellectual and academic growth during the school day and week.

General Intellectual Aptitude & Gifted Visual Arts/Dance 
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The Glossary of Gifted Instructional Strategies and Resources includes various instructional 
strategies, methods, and approaches that are utilized in VBCPS. 

F. Procedures for Assessing Academic Growth in Gifted Students
This section includes a description of the procedures used by the division to assess the acadHigh emic growth for gifted 
students. 

General Intellectual Aptitude & Gifted Visual Arts/Dance 
Gifted learners are assessed using both formal and informal measures, including diagnostic, 
performance-based, formative, summative, and authentic assessments. Assessment is ongoing 
and provides data for teachers to make informed decisions about student readiness levels, 
interests, and learning styles of their students. 

The Gifted Benchmarks for gifted learners include specific curricular and instructional goals 
for students who are identified for intellectually gifted services. 

Parents/guardians and adult students are informed of student academic performance through 
parent conferences, report cards, and/or gifted resource teacher student performance updates. 
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Part VII: Program of Differentiated Curriculum and Instruction (8VAC20-40-60A.11) 
The Regulations Governing Educational Services for Gifted Students defines appropriately differentiated curriculum and 
instruction as curriculum and instruction adapted or modified to accommodate the accelerated learning aptitudes of 
identified students in their areas of strength. Such curriculum and instructional strategies provide accelerated and 
enrichment opportunities that recognize gifted students’ needs for (i) advanced content and pacing of instruction; (ii) 
original research or production; (iii) problem finding and solving; (iv) higher level thinking that leads to the generation of 
products; and (v) a focus on issues, themes, and ideas within and across areas of study. Such curriculum and instruction are 
offered continuously and sequentially to support the achievement of student outcomes, and provide support necessary for 
these students to work at increasing levels of complexity that differ significantly from those of their age-level peers. This 
section provides a description of the school division’s appropriately differentiated curriculum and instruction demonstrating 
accelerated and advanced content for gifted students. 

General Intellectual Aptitude 
Gifted learners are provided instruction via programming that is responsive to the educational needs of 
the student. Program options are available to gifted learners at the elementary, middle, and high school 
levels. At all educational levels, the gifted program is grounded in the Virginia Standards of Learning 
and the general education curriculum but is differentiated, enriched, and extended to provide 
appropriate learning challenges for gifted learners. Concept-based curriculum and instruction focus on 
major universal themes in kindergarten through grade twelve. Depth and complexity strategies are 
utilized to appropriately challenge and intellectually stimulate gifted learners. The level and pace of 
instruction is dependent on the readiness level and academic performance of the student. 

The VBCPS comprehensive curriculum encourages inquiry, innovation, critical thinking and 
real-world application of learning to support students in becoming productive citizens and acquiring 
the skills portrayed in the division’s Graduate Profile. The curriculum goals that drive the benchmarks 
for gifted programs K-12 are: 

● develop an understanding of systems for knowledge, themes, issues, and problems that frame
the external world;

● develop critical thinking, creative abilities, and problem-solving skills; and
● develop metacognitive skills that foster independent and self-directed learning in order to

develop self-understanding.

All curriculum is rooted in the concept of differentiation to meet the needs of gifted learners. 
Differentiation is the process of modifying learning experiences based on a student's readiness level, 
interest level, and learning profile. The principles of differentiation guide the modification of the 
following five key areas based on the work of Carol Tomlinson: content, process, product, learning 
environment, and affect. More information on differentiation can be found here. 

The gifted instructional program should: 
● incorporate advanced, accelerated, conceptually challenging, and age-appropriate complex

content;
● promote student problem-solving skills (inquiry, critical/creative thinking, research, global

competence) to develop productive leadership skills;
● integrate culturally responsive, interdisciplinary, and personalized learning experiences;
● support social-emotional and intellectual growth of a unique and diverse population of K-12
● gifted learners, including all reporting groups (e.g., students with disabilities who are twice
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● exceptional learners);
● provide opportunities for gifted learners to develop and strengthen their sense of self (e.g., goal

setting, resiliency, self-advocacy) and their communication and collaboration skills; and
● integrate technology tools or digital resources that differentiate to meet the needs of gifted

learners and empower them to communicate responsibly and creatively.

Progress monitoring should: 
● consist of a variety of pre-assessments, formative assessments, and summative assessments to

develop differentiated instruction;
● focus on performance-based assessments and utilize rubrics when appropriate;
● build student agency through goal-setting and developing metacognitive thinking; and
● be communicated to parents during parent conferences, report cards, and/or gifted resource

teacher student performance updates.

Collaborative partnerships include: 
● regular communication with stakeholders regarding gifted teaching and learning;
● collaborative planning between gifted cluster teachers, gifted resource teachers, and other

building specialists to support the delivery of effective instruction;
● community partnerships to engage students in authentic learning experiences; and
● division and school-based professional learning and job-embedded coaching related to gifted

instruction, gifted curriculum resources, and how to support the needs of gifted learners.

Acceleration and curriculum compacting are additional models that enable teachers to meet the needs 
of gifted learners, as outlined in Part VI, Sections B and C. 

The Glossary of Gifted Instructional Strategies and Resources includes various instructional strategies, 
methods, and approaches that are utilized in VBCPS. 

To support the delivery of instruction, professional learning to build the capacity of gifted resource and 
cluster teachers is provided by the Office of Gifted Programs. Gifted resource teachers build the 
capacity of school staff and administrators within their buildings through collaborative planning 
sessions, data analysis meetings, job-embedded instructional coaching, modeling lessons, and 
co-teaching. 

Visual Arts 
The Gifted Visual Arts Program curriculum integrates aesthetic perception, creativity, and skill 
development through visual arts objectives. Within each unit of study, students explore conceptual 
themes through the lens of two-dimensional art, three-dimensional art, color, and innovation in the 
arts. Students create art with meaning that involves the understanding of the theories of art, including 
design concepts, as well as art history, appreciation, and criticism through personal and collaborative 
projects. 
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Gifted Dance 
The Gifted Dance Program curriculum integrates aesthetic perception, creativity, and skill 
development through dance objectives. Within each unit of study, students explore conceptual themes 
through the lens of the language of the discipline. 
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Part VIII: Policies and Procedures for Access to Programs and Advanced Courses 
(8VAC20-40-60A.12) 

This section provides the school division’s policies and procedures that allow access to programs of study and advanced 
courses at a pace and sequence commensurate with the learning needs of the gifted student. 

General Intellectual Aptitude (GIA) 
All students determined eligible for gifted services for GIA in grades K-12 qualify for services in their 
comprehensive neighborhood school gifted resource-cluster program. School Board Policy 6-31 Gifted 
Programs provides the School Board policy for the instruction of gifted students. The information that 
follows describes access and procedures germane to this policy. 

Continuum of Services: The gifted resource teacher (GRT), in collaboration with the gifted cluster 
classroom teacher, must regularly differentiate the general education curriculum to meet the needs of 
each gifted student in the comprehensive neighborhood school, ensuring a match between a student’s 
capabilities and the gifted services delivered as described in Part VI: Evidence of Appropriate Service 
Options. As students move into middle and high school, they have additional opportunities to enhance 
and personalize their gifted pathway. 

VBCPS implements the following programs in an effort to identify underrepresented populations of 
gifted learners: 

● Emerging Scholars Initiative (ESI)
● Students And Parents Learning INtellectual Growth Strategies (SAPLINGS)
● Project E-Ignite
● Collaboration with the Office of Programs of Exceptional Children (OPEC) and

Psychological Services

Elementary school - Students are provided differentiated instruction to meet their diverse needs and 
ensure there is a match between a student’s capabilities and gifted services. Opportunities are provided 
for enrichment and extension, data-driven small group instruction, and differentiated independent 
learning experiences. The pace in gifted cluster classes is rapid, with students exploring subjects in 
greater depth, with additional intensity, and through a conceptual lens. 

Middle school - Students have the opportunity to take advanced classes in English, science, and 
mathematics and may begin a foreign language. The pace in advanced and/or gifted cluster classes is 
rapid, with students exploring subjects in greater depth, with additional intensity, and through a 
conceptual lens. Successful completion of advanced courses in middle school enables students to take 
advanced classes in high school, whether as part of advanced placement courses or at one of the high 
school's advanced academic or academy programs. 

High school - Students at the high school level have access to career and technical education centers, 
academies and advanced academic programs, honors and Advanced Placement courses, and 
college-level dual enrollment courses. Advanced academic programs and academies provide a 
rigorous curriculum and authentic learning experiences. Applications for these programs do not 
require gifted identification. More information about the high school academies in VBCPS can be 
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found here: https://www.vbschools.com/academics/academies. Advanced placement and dual 
enrollment courses allow students the opportunity to further develop requisite post-secondary skills 
and earn industry credentials along with college credit while attending high school. 

Gifted Visual Arts/Dance 
Gifted Dance (grades 3-8) - Education in the art of dance teaches kinesthetic learners how to access 
knowledge through movement. Creative thinking, critical thinking, and problem-solving skills are 
taught using collaborative and innovative processes which can transfer to other areas of academic 
curricula. Students participate in in-depth performance units taking on roles of the discipline as 
choreographer, producer, designer, and collaborator. Students work collaboratively with teachers 
and/or peers to create original products with the opportunity to display work to real audiences. 
Physical skill development is nurtured as well as knowledge of dance theory, history, performance, 
presentation, and critical thinking using choreographic and collaborative tools. 

Gifted Visual Arts (grades 3-8) - The Gifted Visual Arts Program integrates aesthetic perception, 
creativity, and skill development through visual arts objectives. Within each unit of study, students 
explore conceptual themes through the lens of two-dimensional and three-dimensional art, color, and 
innovation in the arts. Students create art with meaning which involves the understanding of the 
theories of art, including design concepts, as well as art history, appreciation, and criticism through 
personal and collaborative projects. 

Governor's School for the Arts (grades 9-12) - Students in grades nine through twelve are eligible to 
attend the Governor's School for the Arts in Norfolk, Virginia. Students are identified as gifted in the 
visual or performing arts upon acceptance to the Governor's School for the Arts. More information can 
be found online at https://www.gsarts.org/admissions. 

For more information about access to programs and advanced courses, please view the VBCPS K-12 
Gifted and Advanced Academic Continuum. 
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Part IX: Personal and Professional Development (8VAC20-40-60A.13) 
School divisions must provide evidence of professional development based on the following teacher competencies outlined 
in 8VAC20-542-310 below. 

1. Understanding of principles of the integration of gifted education and general education, including:
a. Strategies to encourage the interaction of gifted students with students of similar and differing abilities;

and
b. Development of activities to encourage parental and community involvement in the education of the

gifted, including the establishment and maintenance of an effective advisory committee.
2. Understanding of the characteristics of gifted students, including:

a. Varied expressions of advanced aptitudes, skills, creativity, and conceptual understandings;
b. Methodologies that respond to the affective (social-emotional) needs of gifted students; and
c. Gifted behaviors in special populations (i.e., those who are culturally diverse, economically

disadvantaged, or physically disabled).
3. Understanding of specific techniques to identify gifted students using diagnostic and prescriptive approaches to
assessment, including:

a. The selection, use, and evaluation of multiple assessment instruments and identification strategies;
b. The use of both subjective and objective measures to provide relevant information regarding the

aptitude/ability or achievement of potentially gifted students;
c. The use of authentic assessment tools such as portfolios to determine performance, motivation/interest

and other characteristics of potentially gifted students;
d. The development, use, and reliability of rating scales, checklists, and questionnaires by

parents/guardians, teachers and others;
e. The evaluation of data collected from student records such as grades, honors, and awards;
f. The use of case study reports providing information concerning exceptional conditions; and
g. The structure, training, and procedures used by the identification and placement committee.

4. Understanding and application of a variety of educational models, teaching methods, and strategies for
selecting materials and resources that ensure:

a. Academic rigor through the development of high-level proficiency in all core academic areas utilizing the
Virginia Standards of Learning as a baseline;

b. The acquisition of knowledge and development of products that demonstrate creative and critical
thinking as applied to learning both in and out of the classroom; and

c. The development of learning environments that guide students to become self-directed, independent
learners.

5. Understanding and application of theories and principles of differentiating curriculum designed to match the
distinct characteristics of gifted students to the programs and curriculum offered to gifted students, including:

a. The integration of multiple disciplines into an area of study;
b. Emphasis on in-depth learning, independent and self-directed study skills and metacognitive skills;
c. The development of analytical, organizational, critical, and creative thinking skills;
d. The development of sophisticated products using varied modes of expression;
e. The evaluation of student learning through appropriate and specific criteria; and
f. The development of advanced technological skills to enhance student performance.

6. Understanding of contemporary issues and research in gifted education, including:
a. The systematic gathering, analyzing, and reporting of formative and summative data; and
b. Current local, state, and national issues and concerns.
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DRAFT: Virginia Beach City Public Schools

Gifted education services are supported and strengthened through evidence-based professional 
learning to ensure educators of gifted learners are equipped with the skills and content knowledge 
necessary to meet the needs of gifted learners. 

1. Understanding of principles of the integration of gifted education and general education

The Office of Gifted Programs and content specialists from the Department of Teaching and 
Learning provide professional learning opportunities for teachers of gifted students, GRTs, and 
administrators in the following areas: 

● data analysis
● balanced assessment
● differentiation across subjects
● integrated systems of support
● closing achievement gaps
● gifted instructional strategies
● curriculum development
● characteristics of gifted learners
● social-emotional growth
● parent/guardian partnerships

GRTs provide staff with professional learning opportunities through workshops, instructional 
coaching, co-teaching, and/or peer observations. Additionally, GRTs collaborate with gifted 
cluster teachers and staff at ODS to share specific curriculum resources and units, extensions, 
enrichment activities, and differentiated lessons. 

2. Understanding of the characteristics of gifted students

All GRTs and staff at ODS participate in an introductory professional learning course, Jumping 
into the Role of the Gifted Teacher, which includes training on the characteristics of gifted 
learners. VBCPS requires GRTs and instructional staff at ODS to obtain a gifted endorsement 
from a higher education program which includes a course on the introduction and identification 
of giftedness. VBCPS supports GRTs and instructional staff at ODS in obtaining the 
endorsement, as funding is available. 

A division-wide emphasis on social-emotional and mental health supports the work of meeting 
the affective needs of the gifted population. Ongoing professional learning includes topics 
related to meeting the needs of all gifted learners, including underachieving, twice-exceptional, 
culturally, linguistically, and/or economically diverse gifted students. 

Twice-exceptional learners exhibit significant characteristics of both giftedness and disability. 
In an effort to identify students who are twice-exceptional learners, the Office of Gifted 
Programs has collaborated with the Office of Programs of Exceptional Children (OPEC), the 
Office of Student Support Services, and the Office of Psychological Services to provide 
professional development. Collectively, these offices have participated in the identification 
processes of students who may also be eligible for special education services or Section 504 
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accommodations. In addition, professional learning is developed and facilitated in partnership 
with OPEC for GRTs, special education teachers, administrators, and general education 
teachers. 

3. Understanding of specific techniques to identify gifted students using diagnostic and
prescriptive approaches to assessment

Refer to Part III of the plan. 

4. Understanding and application of a variety of educational models, teaching methods, and
strategies for selecting materials and resources

VBCPS' gifted curriculum and instructional approaches utilize a combination of several gifted 
education models and other research-based gifted instructional practices. A variety of resources 
are provided to gifted cluster teachers, ODS teachers, and GRTs to ensure they have 
research-based resources to meet the needs of gifted learners. VBCPS has a strong focus on 
balanced assessment and differentiation within its comprehensive curriculum, grounded in the 
VBCPS Teaching and Learning Framework (Plan-Teach-Assess-Respond), to ensure 
data-informed instruction is provided to all learners, including gifted learners. See Glossary of 
Gifted Instructional Strategies and Resources 

5. Understanding and application of theories and principles of differentiating curriculum
designed to match the distinct characteristics of gifted students to the programs and
curriculum offered to gifted students

Ongoing professional learning is provided to build the capacity of educators and increase 
understanding of the alignment between gifted characteristics, student performance data, and 
student interest to make appropriate instructional decisions for gifted learners. Professional 
learning on strategies that evoke student inquiry, independent thinking, goal-setting, critical 
thinking, and creative production is embedded. Professional learning regarding small group 
instruction based on student readiness and data is utilized to differentiate across the content 
areas, and independent learning experiences may also be differentiated based on student 
performance. Students may also utilize technology to develop sophisticated products or to 
personalize their experiences. Workshops, webinars, coaching cycles, new GRT and ODS staff 
mentoring, monthly GRT meetings, and professional learning communities at ODS are all 
examples of how VBCPS delivers high-quality professional learning. 

6. Understanding of contemporary issues and research in gifted education

Professional learning provides evidence-based research approaches and resources developed in 
collaboration with local and national experts. All professional learning workshops are in 
alignment with the division’s strategic framework goals. The division's strategic framework 
emphasizes learning environments that support the physical and mental health and 
social-emotional skills of students to become balanced, resilient citizens who are personally 
and socially responsible. In alignment with the attributes of the VBCPS Graduate Profile, 
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VBCPS focuses on growing students’ knowledge, resilience, communication, and 
collaboration skills, and ensuring they become personally and socially responsible. Teachers of 
gifted students have been trained in data collection, analysis, and integrated systems of support 
to ensure all learners succeed. Training is provided to address underachievement in gifted 
learners. 

Professional learning communities are also utilized for staff and administrator collaboration 
and consideration of evidence-based research and gifted instructional strategies with a focus on 
the cognitive and affective needs of gifted learners. Data is analyzed, with a team approach, to 
determine how to differentiate instruction to meet the needs of gifted learners. GRTs who are in 
years one and two of their role and ODS staff new to VBCPS are assigned a mentor within the 
division. Current and future professional learning will address effective instructional coaching 
pedagogy, balanced assessment, closing achievement gaps, gifted advocacy, social-emotional 
needs of gifted learners, and differentiation strategies to meet the academic needs of all gifted 
learners. 
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Part X: Procedures for Annual Review of Effectiveness (8VAC20-40-60A.14) 

This section provides the procedures for the annual review of the effectiveness of the school division's gifted education 
program, including the review of screening, referral, identification, and program procedures toward the achievement of 
equitable representation of students, the review of student outcomes and the academic growth of gifted students. School 
divisions may decide to focus on one or more areas to review each year. However, reviews shall be based on multiple 
criteria and shall include multiple sources of information. 

The VBCPS Community Advisory Committee for Gifted Education (GCAC) submits an annual report 
to the School Board outlining their recommendations and determination of the extent to which the plan 
for the previous year was implemented. The recommendations of the GCAC shall be provided, in 
writing, to the VBCPS Superintendent and the School Board within the annual report. The program 
shall be in compliance with the Code of Virginia and Regulations Governing Educational Services for 
gifted learners. 

The annual report is based on the collective agreement and consensus of the majority of the GCAC. 
This shall include multiple sources of information provided to the GCAC for the purposes of the 
report, which will be comprised of the following: 

● number of students referred, screened, and found eligible in each area served
● number of gifted learners participating in academies
● number of gifted learners taking AP and dual enrollment courses
● number of gifted learners receiving the IB diploma
● number of students referred and found eligible for GIA and VPA from each school for the

current year
● percentage of gifted learners receiving pass/proficient and pass/advanced rates on the 3-8

grade Spring SOLs in reading and mathematics
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Part XI: Procedures for the Establishment of the Local Advisory Committee (8VAC20-40-60B) 

Each school division may establish a local advisory committee composed of parents, school personnel, and other 
community members who are appointed by the school board. This committee shall reflect the ethnic and geographical 
composition of the school division. This section should include the school division’s procedures for the establishment of 
the local advisory committee for the gifted program if the division has elected to establish a committee. 

Per the Virginia Code, school boards may appoint a local advisory committee on gifted education. 
Local advisory committees on gifted education annually review the local plan for the education of 
gifted, determine the extent to which the plan for the previous year was implemented, and submit their 
recommendations in writing directly to the school board and the superintendent. 

VBCPS has established a Community Advisory Committee for Gifted Education (GCAC). The GCAC 
meets at least quarterly during the school year. Meeting dates, locations, agendas, and minutes are 
posted on the VBCPS gifted family and community involvement web page. Meetings are open to the 
public. 

Every effort is made to ensure the membership is representative of the geography and demographics of 
the VBCPS school system and is composed of parents/guardians of gifted learners from the different 
school zones, school personnel, and other community members who are interested in gifted education. 
Community members who are interested in applying for a position where there is an open seat can 
complete an online application when it is posted on the VBCPS Call to Action website. The GCAC 
will review the applications for expertise, interest, and representation of the geographical composition 
of VBCPS. Recommendations will then be submitted to the School Board for approval and 
appointment. 
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Part XII: Assurances (8VAC20-40-60A.6; A.7; A.8; A.9) 

In accordance with the Regulations Governing Educational Services for Gifted Students, the following 
assurance must be provided by the school division: 

● Assurances that student records are maintained in compliance with applicable state and federal
privacy laws and regulations;

● Assurances that (i) the selected and administered testing and assessment materials have been
evaluated by the developers for cultural, racial, and linguistic biases; (ii) identification
procedures are constructed so that those procedures may identify high potential or aptitude in
any student whose accurate identification may be affected by economic disadvantages, by
limited English proficiency, or by disability; (iii) standardized tests and other measures have
been validated for the purpose of identifying gifted students; and (iv) instruments are
administered and interpreted by trained personnel in conformity with the developer’s
instructions;

● Assurances that accommodations or modifications determined by the school division’s special
education Individual Education Plan (IEP) team, as required for the student to receive a free
appropriate public education, shall be incorporated into the student’s gifted education services;
and

● Assurances that a written copy of the School Division’s approved local plan for the education
of the gifted is available to parents/guardians or legal guardians of each referred student, and to
others upon request.

Pursuant to these requirements, I hereby certify that the school division is in compliance with this 
language. 

Division Superintendent’s Signature Printed Name Date 
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Purpose

Provide the School Board with the proposed draft plan for the next 
Local Plan for the Education of the Gifted.

Review the most significant differences within the proposed plan 
as compared to the current plan.
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Action Steps Taken for Draft Plan Development

■ Gathered feedback and recommendations from the Gifted Community
Advisory Committee (GCAC)

■ Gathered feedback from Local Gifted Plan Subcommittees
■ Thoroughly reviewed:

● National Gifted Programming Standards and VDOE Requirements
● Available Funding
● Gifted Student Data
● Virginia School Divisions’ Gifted Plans

■ Collaborated with other Virginia School Divisions
■ Gathered School Board Input
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School Board Retreat July 9, 2024

■ Reviewed data of gifted students served in VBCPS

■ Reviewed costs associated with gifted services

■ Completed an activity for input on options in critical areas
of the draft plan
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5Local Plan for the Education of the Gifted 

Part I: Philosophy and Definition
Part II: Program Goals and Objectives
Part III: Gifted Identification Process
Part IV: Notification Procedures, School Level Review, Appeals Process

Part V: Change in Instructional Services Process
Part VI: Evidence of Appropriate Service Options
Part VII: Program of Differentiated Curriculum and Instruction
Part VIII: Policies and Procedures for Access to Programs and Advanced Courses
Part IX: Personal and Professional Development
Part X: Procedures for Annual Review of Effectiveness
Part XI: Procedures for the Establishment of the Local Advisory Committee
Part XII: Program Assurances
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Part III:  Screening, Referral, Identification, and Placement Procedures 6

Administrative Rationale
Recommendation

Remove CoGAT as a ● Limited impact on increasing representation from Emerging Scholars
screener Initiative (ESI) schools

● Continue to use CoGAT for students who apply for GIA or ODS

Remove interview from ● Elementary GRTs and teachers spend extensive amounts of time
grade 5; maintain interviews with students (grade 5 interview less impactful)
in grades 6-12

● Increase elementary GRT instructional time with students

Remove Performance Based ● Barriers with assessment
Task (PBT) from first grade

● Varying implementation of exemplars across schools

● Other math data points available

● Increase elementary GRT instructional time with students
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7

Administrative 
Recommendation

Rationale

Begin gifted screening and identification in 
grade 2

● Test after students have had more time in school
and allow teachers and GRTs more time to observe
during Talent Development

● ODS applicants would continue NNAT and CoGat
assessments for most recent data for application

Part III:  Screening, Referral, Identification, and Placement Procedures 

DRAFT COPY 
SUBJECT TO CHANGE



8

Administrative 
Recommendation

Rationale

The highest rated applicant from each 
school’s rising 3rd graders is offered one of 
the first 53 seats out of the 156 total 
available seats

● Maintains a focus on high performing students

● Provides greater representation at ODS of our
entire city and the population of students we serve
in VBCPS

● Addresses feedback related to access and
representation
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Part VI:  Evidence of Appropriate Service Options 
9

Administrative 
Recommendation

Rationale

Adopt the revised purpose of Old 
Donation School (ODS)

● Stakeholder feedback informed the revisions and
request for clarity on the purpose of ODS

Adopt the updated, comprehensive 
continuum infographic

● Better reflects the comprehensive opportunities for
advanced learning and gifted services in VBCPS

Bolster the gifted cluster model by 
implementing a pull out model option, 
based on student performance

● Provide greater flexibility to deliver services in a
variety of ways to cluster students based on data

● Addresses cluster evaluation item in which 83% of
respondents felt math was challenging and 17% did
not feel it was challenging enough
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Part VI:  Evidence of Appropriate Service Options
10

Administrative 
Recommendation

Rationale

Deliver gifted Talent Development 
services in grades K-2

● Allow more time for students to engage in the
educational environment and more observation
by the GRT and teachers.
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Part VI:  Evidence of Appropriate Service Options 11

Administrative Recommendation Rationale
Serve grades 3-8 at Old Donation School ● Expands seats and access to ODS

● Reduces likelihood of students scoring the highest
rating (5-5-5) not being selected for ODS

2024-25 ODS Total Seats Proposed 2025-26 ODS Total Seats
Grade 2: 130 total seats

Grade 3:  156 total seats  (26 more seats; 
includes new classroom in the science lab, 
which is to matriculate out in 2026-27)

Grade 4: 130 total seats

Grade 5: 130 total seats

Grade 3: 156 total seats (26 more seats; includes 
section added in 24-25 but will now be permanent 
in grade 3 and located in a regular classroom. The 
science lab will reopen to all elementary students at 
ODS.)

Grade 4: 182 total seats (52 more students)

Grade 5: 182 total seats (52 more students)
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Administration Recommendation for Implementation Year 12

Implementation 24/25 SY
● Grade 2 students may be referred for testing for gifted identification and may apply for

ODS

● Identification process changes:
● Shift identification process from grade 1 to grade 2 (this year will be the only year we

would not screen all students in grade 2, as their screening took place last year)

● Interview for grades 6-12

● CoGAT used when an application is submitted for identification or ODS for students

● Use new selection process for ODS enrollment for the 25/26 school year

Implementation 25/26 SY
● ODS will serve grades 3-8

● Screening will shift to grade 2 students
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Next Steps for Five Year Plan

• Continue to gather community input through public comment

• Return to the School Board for action on September 10
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Subject:  New Construction Guidance and Direction       Item Number:  12D 

Section:  Information 

  

       Date:  August 27, 2024 

Senior Staff:  Jack Freeman, Chief Operations Officer, Department of School Division Services 

Prepared by:  Melisa A. Ingram, Executive Director of Facilities Services 

Presenter(s):  Jack Freeman, Chief Operations Officer, Department of School Division Services 

Recommendation: 

That the School Board receive information on the two schools listed in the Capital Improvement Program (CIP) 
for new construction: CIP 1-015 Princess Anne HS Replacement Project and CIP 1-028 Williams ES/ Bayside 6th 
Grade Replacement Project. 

Background Summary: 

This presentation is a follow up to the New Construction Guidance and Direction on August 13, 2024 School 
Board Workshop, as well as various other workshops related to the CIP and the new construction projects. 

Source: 

School Board Policy 3-12 

Budget Impact: 

TBD 



New Construction 
Guidance and Direction

School Board Meeting
August 27, 2024

Department of School Division Services
Office of Facilities Services
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Next Steps

August 13: School Board Workshop

August 27: School Board Information

 September 10:  School Board Action
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History
2007/08: VBCPS Long-Range Facility Master Plan

2008/09: Princess Anne HS Replacement Project Listed in the CIP

2017/18: VBCPS Long-Range Facility Master Plan Update

2020/21: B.F. Williams/Bayside 6th (Grades 4-6) Replacement Project Listed in the CIP

2023/24: PPEA Process and over 30 Community & School Meetings

Jan 10, 2024: PPEA 30% Design & Funding Overview

Mar 12, 2024: FY25 CIP Adopted

Apr 16, 2024: B.F. Williams ES / Bayside 6th Design Discussion

May 14, 2024: B.F. Williams ES / Bayside 6th Design Guidance Follow-Up

May 28, 2024: CIP Maintenance Projects Overview

Jun 10, 2024: Princess Anne High School Design Discussion

Jul 10, 2024: Princess Anne High School Design Guidance Follow-Up

Jul 10, 2024: School Board Retreat – Comprehensive New Construction Discussion
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Step 1- New Construction Priority School 
B.F. Williams ES / Bayside 6th 

Replacement Project
Princess Anne HS 

Replacement Project

Grades 4,5,6 Grades 4,5

Bayside 6th 
Students?Confirm Post 30% 

Educational Specifications 
& Estimated Square Feet

Confirm Post 30% 
Educational Specifications 
& Estimated Square Feet

Update
Educational Specifications 
& Estimated Square Feet

HRA?

Complete Design to 100% and Bid in 2026 +/- Complete Design to 100% and Bid in 2026 +/-

Rezone Attendance Zones 
as Necessary 2027 +/-

WE ARE HERE
?

Move-In to New School 2028 +/- Move-In to New School 2029 +/- 

Rezone Attendance Zones 
as Necessary 2028 +/-
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Step 1- New Construction Priority School 
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Long-Range Facilities Master Plan

07/08
PRI ORI TY SCHOOLS

Re c omme ndat ion

(Current Bayside 6th Site)

FACI LI TY CONDI TI ON
Sor te d  by  Tota l  Cond i t i on  I nde x

High  to  Low

17/18

1
3

4 10
2

1
4

Phase I:
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Long-Range Facilities Master Plan
 Facility Condition Index (FCI):
 Industry benchmark used to compare the condition of building systems considering age and condition of

individual systems, to assess the total FCI of the building
 Building systems include structural floors, roofing, fire protection, mechanical (HVAC), electrical, site utilities,

interior finishes, & additional systems

 Each system’s condition is weighted considering relative cost of replacement when calculating the total FCI of
the building

 Building areas and systems of different ages have an FCI developed for each area and then factored together
by their relative building area to provide a total “campus” FCI

 Educational Adequacy Factor (EAF):
 Industry benchmark used to assess how the building meets educational program delivery needs
 Evaluates space sizes, adjacencies, flexibility, quality, technology, and comfort of building spaces

 Building areas of different ages have an EAF developed for each area and then factored together by their
relative building area to provide a total “campus” EAF

 Recent Observations of VBCPS Maintenance Team:
 Critical building systems, including roofing, HVAC, electrical, and plumbing, cause the greatest risk when

deferring maintenance
 Deferred maintenance on these critical systems would be most costly at Princess Anne HS
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Deferred Maintenance
If...Williams ES Selected as Priority Replacement Project

Princess Anne HS Deferred Maintenance: 
 30 years deferred maintenance: 16 years past + 14 years future

 14 building systems being monitored to prevent failure, including
roofs, HVAC (32 units), fire systems, and pump station components

 Estimated cost is twice as much as Williams ES over next 14 years

If...Princess Anne HS Selected as Priority Replacement Project
B.F. Williams ES Deferred Maintenance:
 20 years deferred maintenance: 4 years past + 16 years future

 12 building systems being monitored to prevent failure, including
roofs, plumbing, sewer, HVAC systems (8 units), and exterior brick

 Estimated cost is half as much as Princess Anne HS over next 16 years
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B.F. Williams ES / Bayside 6th Debt Service Analysis
B.F. Williams ES / Bayside 6th Replacement: $105.5M - (FY25 CIP Priority School & 2026 Bid - Projected Cost)
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Princess Anne HS Debt Service Analysis
Princess Anne HS Replacement: $288M (2026 Bid - Projected Project Cost)
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10

Long-Term Cost Comparison
Debt Affordabil i ty Both Schools

$25M Delta 2045

$735M $518M

B.F. Williams / Bayside 6th First Princess Anne HS First

second new construction school FY 2038
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Inflation

Consumer Price Index
Measures the average change over time in the prices paid by urban consumers

for a market basket of consumer goods.

Producer Price Index for New School Construction Sector
Measures the changes in output prices for new school construction. (Nationally)
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Historic & Projected Inflation Rates

Projected Inflation;
Derived from historical VADOE Inflation Rates using 
comparisons with other commercial construction projections

PPI: Producer Price Index; 
Source: US Bureaus of Labor Statistics

5
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Student Years Impact

Williams ES
 2 grade levels & 400+/- students
 Remain in existing building 12 additional years (2028 - 2040+/-)

 4,800+/- student years impact if not selected as priority
 15% of student's 13-year career as a VBCPS student

Princess Anne HS
 4 grade levels & 1,700+/- students
 Remain in existing buildings 12 additional years (2029 - 2041+/-)

 20,400+/- student years impact if not selected as priority
 31% of student's 13-year career as a VBCPS student
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Bayside 6th  Grade Campus
 1 grade level & 450+/- students (Currently 314+/-)

 8% of student's 13-year career as a VBCPS student

Student Years Impact

SY SY SY 
25/26 26/27 27/28

SY SY SY SY SY SY SY SY SY SY SY SY SY 
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Bayside 6th Grade Campus Deferred Maintenance:
 4 years past + unknown future years

 10 building systems being monitored to prevent failure, including
electrical, doors, roof, HVAC (3 units), and windows

 Estimated cost is ________ as much as Princess Anne HS, annually

SY SY SY 
25/26 26/27 27/28

SY SY SY SY SY SY SY SY SY SY SY SY SY 
28/29 29/30 30/31 31/32 32/33 33/34 34/35 35/36 36/37 37/38 38/39 39/40 40/41

Save Save Save 0 X/X X/X X/X X/X X/X X/X X/X X/X X/X X/X X/X X/X
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Tri-Campus Model
Student Transitions Every 2 years

Grades K-1: Diamond Springs ES

Grades 2-3: Newtown ES

Grades 4-5: Williams ES

History of Tri-Campus Model 
2004: Task Force began 

considerations for Proposed Tri-
Campus Model

2007/08:  Grade levels split 
across 3 schools (Diamond 
Springs ES Opened)

2020/21: Williams ES/Bayside 6th 
Replacement Project in the CIP

2022: Community Input 
Meetings

DRAFT COPY 
SUBJECT TO CHANGE



Step 1- New Construction Priority School 
B.F. Williams ES / Bayside 6th 

Replacement Project
Princess Anne HS 

Replacement Project

Grades 4,5,6 Grades 4,5

Bayside 6th 
Students?Confirm Post 30% 

Educational Specifications 
& Estimated Square Feet

Confirm Post 30% 
Educational Specifications 
& Estimated Square Feet

Update
Educational Specifications 
& Estimated Square Feet

HRA?

Complete Design to 100% and Bid in 2026 +/- Complete Design to 100% and Bid in 2026 +/-

Rezone Attendance Zones 
as Necessary 2027 +/-

WE ARE HERE
?

Move-In to New School 2028 +/- Move-In to New School 2029 +/- 

Rezone Attendance Zones 
as Necessary 2028 +/-
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Next Steps

10

 September 10:  School Board Action
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Questions 

14
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Subject:  Resolution: National Hispanic Heritage Month Item Number: 14A1

Section:  Consent Agenda Date: August 27, 2024 

Senior Staff: Ty M. Harris, Director, Office for Diversity, Equity and Inclusion 

Prepared by: Ty M. Harris, Director, Office for Diversity, Equity and Inclusion 

Presenter(s): Ty M. Harris, Director, Office for Diversity, Equity and Inclusion 

Recommendation: 

That the School Board approve a resolution recognizing National Hispanic Heritage Month. 

Background Summary: 
Hispanic Heritage Month began as Hispanic Heritage Week under President Lyndon Johnson in 1968. Two decades 
later, the celebration was expanded by President Ronald Reagan to span a 30-day period beginning Sept. 15 each 
year. This date is significant because it marks the anniversary of independence of five Latin American countries: 
Costa Rica, El Salvador, Guatemala, Honduras and Nicaragua. Additionally, Mexico, Chile and Belize also celebrate 
their independence days during the 30-day period. 

During National Hispanic Heritage Month, we recognize the contributions made by and the important presence of 
Latino and Hispanic Americans to the United States while also honoring the heritages and cultures present in our city 
and schools. 

The theme of the 2024 Hispanic Heritage Month, "Pioneers of Change:  Shaping the Future Together," 
encourages individuals to ensure that all voices are represented and welcomed to help build stronger communities 
and a stronger nation. It aligns with the school division’s core values and the implementation of culturally responsive 
practices. This is accomplished by supporting a culture where we value differences and foster an environment where 
diversity of thought and contributions are acknowledged and affirmed. 

In our efforts to culturally respond to the diverse populations that comprise Virginia Beach City Public Schools, we 
hereby recognize this important event which will take place Sept. 15 – Oct. 15, 2024 and encourage appropriate 
programs and activities that celebrate the contributions of Latino and Hispanic Americans. 

Source: 
Public Law 100-402 

2024 Hispanic Heritage Month Theme 

Budget Impact: 

N/A 

https://nationalcouncilhepm.org/#%3A%7E%3Atext%3DThe%202022%20Hispanic%20Heritage%20Month%20Observance%20Theme%20has%20been%20selected%2Ctheme%20was%20submitted%20by%20Ms
https://www.twinkl.com/event/hispanic-heritage-month-usa-2024#:%7E:text=When%20is%20Hispanic%20Heritage%20Month,the%20same%20period%20every%20year


RESOLUTION  
National Hispanic Heritage Month 
September 15 - October 15, 2024 

 
 

 

 

 

 

 

 

 

 

WHEREAS, one of our nation’s greatest strengths is its vast diversity, which enables Americans 
to see the world from many viewpoints; and 

WHEREAS, National Hispanic Heritage Month honors the cultures and contributions of both 
Latino and Hispanic Americans; and 

WHEREAS, Latino and Hispanic Americans embrace a deep commitment to family, 
community and education, and a perseverance to succeed and contribute to the shaping of the 
country and our City of Virginia Beach; and 

WHEREAS, the 2024 Hispanic Heritage Month observance theme, "Pioneers of Change:  
Shaping the Future Together," invites us to reflect on the contributions Latino and Hispanic 
Americans have made in the past, and will continue to make in the future; and 

WHEREAS, the School Board of the City of Virginia Beach recognizes the importance of 
culturally responsive education that embraces multicultural diversity within our school division; 

NOW, THEREFORE, BE IT 

RESOLVED: That the School Board of the City of Virginia Beach officially recognizes 
September 15 through October 15 as National Hispanic Heritage Month; and be it 

FURTHER RESOLVED: That the School Board of the City of Virginia Beach encourages all 
citizens to support and participate in the various school activities available during National 
Hispanic Heritage Month; and be it  

FURTHER RESOLVED: That a copy of this resolution be spread across the official minutes of 
this Board. 
 

        
                                                                                     

 
        
                                                                                

Adopted by the School Board of the City of Virginia Beach this 27th day of August, 2024 
 
 

 

 
   

   Kimberly A. Melnyk, School Board Chair 

        Donald E. Robertson Jr., Superintendent 

SEAL 

Attest: 

Regina M. Toneatto, Clerk of the Board 

https://nationalcouncilhepm.org/#:%7E:text=The%202022%20Hispanic%20Heritage%20Month%20Observance%20Theme%20has%20been%20selected,theme%20was%20submitted%20by%20Ms.
https://nationalcouncilhepm.org/#:%7E:text=The%202022%20Hispanic%20Heritage%20Month%20Observance%20Theme%20has%20been%20selected,theme%20was%20submitted%20by%20Ms.


Subject:  Resolution: Suicide Prevention Week, September 9-13, 2024  Item Number:  14A2 

Section:  Consent Agenda Date:  August 27, 2024 

Senior Staff:  Danielle E. Colucci, Chief Academic Officer 

Prepared by:  Robert B. Jamison, Executive Director of Student Support Services 

Presenter(s):  Robert B. Jamison, Executive Director of Student Support Services 

Recommendation: 

That the School Board approve a resolution recognizing September 9-13, 2024 as Suicide Prevention Week. 

Background Summary: 

Virginia Beach City Public Schools values the importance of positive mental health to being a key component 
for optimal learning. In an effort to promote awareness that suicide is a major preventable cause of premature 
death, the American Association of Suicidology (AAS) in collaboration with the World Health Organization 
(WHO) and the International Association for Suicide Prevention (IASP), has set aside the week of September 
8-13, 2024, as Suicide Prevention Week. Many national organizations go beyond this one week of recognition
and share awareness and prevention resources throughout the entire month of September. Virginia Beach City
Public Schools will recognize Suicide Prevention Week September 9-13, 2024. This approach is supported
by the AAS as they believe we need to focus on suicide prevention every day, of every year. Our school
division remains committed to assisting students, families, and our community. And we will assist our
stakeholders by continuously spreading awareness, advocating for research funding, developing innovative
and effective treatment tools, being kind, and helping to educate others on things like resources and warning
signs.

Suicide is the 11th leading cause of death in the United States with one suicide occurring on average every 11 
minutes. Suicide is the 3rd leading cause of death among 15 to 19 years-old’s nationally, and the 10th leading 
cause of death in the state of Virginia. When suicidal behaviors are detected early, lives can be saved. Virginia 
Beach City Public Schools collaborates with many partners in the community such as state and local health 
departments, nonprofit organizations, academic institutions, and law enforcement agencies for strategies and 
activities to address suicide prevention and suicidal behaviors.  School board members, superintendents, 
teachers, and parents working together can change the legacy of suicide and reduce the number of lives shaken 
by a needless and tragic death in our community.  

Source: 
American Association of Suicidology   
Virginia Department of Health 

Budget Impact: 
N/A 



Resolution for Suicide Prevention Week 
Sept. 9-13, 2024 

 

 

 

 

 

 

 

 

 

WHEREAS, suicide is the 11th leading cause of deaths in the United States and the third leading 
cause of death among individuals between the ages of 15 and 19; and 

WHEREAS, suicide is now the 10th leading cause of death in the state of Virginia; and 

WHEREAS, suicide strikes without regard to locality, socio-economic status, ethnicity, religious 
preference, or age; and 

WHEREAS, in the United States, one person dies by suicide every 11 minutes; and 

WHEREAS, education, and community involvement are known to be the most crucial factors in 
preventing suicide; and 

WHEREAS, the School Board of the City of Virginia Beach is focused on ways to educate students,   
families, and school staff about suicide and prevention of suicide; and 

WHEREAS, Virginia Beach City Public Schools, through sustained and dedicated efforts, has 
implemented programs for all employees and students that recognize a deep commitment at all levels 
to raise awareness of suicide and its prevention. 

NOW, THEREFORE, BE IT 

RESOLVED: That the School Board of the City of Virginia Beach designates the week of  
September 9-13, 2024, as Suicide Prevention and Awareness Week in the Virginia Beach City Public 
Schools, and be it   
 

 

 

 
 
 
   

   

 

 
     

FURTHER RESOLVED: That strategies and activities to address suicide prevention and suicidal 
behaviors be ongoing in Virginia Beach City Public Schools, and be it     

FURTHER RESOLVED: That a copy of this resolution be spread across the official minutes of this 
Board. 

Adopted by the School Board of the City of Virginia Beach this 27th day of August, 2024  

 Kimberly A. Melnyk, School Board Chair 
S E A L 

 Donald E. Robertson, Superintendent 

Attest: 

Regina Toneatto, Clerk of the Board 
 



Subject: Religious Exemptions Item Number: 14B 

Section: Consent Agenda  Date: August 27, 2024   __            

Senior Staff: Matthew D. Delaney, Chief of Staff 

Prepared by: Jennifer L. Knight, Student Conduct/Services Acting Coordinator 

Presenter(s): Leeane Turnbull, Director of Office of Student Leadership  

Recommendation: 

That the School Board approve Religious Exemption Case No. RE-24-01, RE-24-02, RE-24-03, RE-24-04 and 
RE-24-05. 

Background Summary: 

Administration finds documentation meets the threshold requirements stipulated in Virginia Code. 
Virginia Code §22.1-254.B.1 states the following: 

“B.   A school board shall excuse from attendance at school: 

1. Any pupil who, together with his parents, by reason of bona fide religious training or belief is
conscientiously opposed to attendance at school. For purposes of this subdivision, “bona fide
religious training or belief” does not include essentially political, sociological or philosophical 
views or a merely personal moral code” 

Virginia Code § 22.1-254.D.1 states the following: 
“D.   A school board may excuse from attendance at school: 

1. On recommendation of the principal and the division superintendent and with the written
consent of the parent or guardian, any pupil who the school board determines, in accordance
with regulations of the Board of Education, cannot benefit from education at such school”

Source: 
Virginia Code §22.1-254.B.1 and §22.1-254.D.1 
School Board Policy 5-12, Legal Withdrawal 

Budget Impact: 
None 



Subject:  Annual Services Contract: Geotechnical Engineering/Materials Testing     I tem Number:    14C1

Section:  Consent Agenda                                                                                                  Date:  August 27, 2024 

Senior Staff:  Jack Freeman, Chief Operations Officer, Department of School Division Services  

Prepared by:  Melisa A. Ingram, Executive Director, Facilities Services 

Presenter(s):  Melisa A. Ingram, Executive Director, Facilities Services 

Recommendation: 

That the School Board approve a motion authorizing the Superintendent to execute a contract with the 

following Geotechnical Engineering and Materials Testing firms. 

• GeoEnvironmental Resources, Inc. (GER)

• Geotechnical Environmental Testing Solutions, Inc. (GET)

These contracts are multidiscipline annual contracts, with the contract limited to a term of one year and may be 

renewable for three additional terms with the sum of all projects performed in a contract term shall not to exceed 

$10 million, and the fee for any single project not to exceed $2.5 million. Fees are negotiated for individual work 

orders/projects. 

Background Summary: 

See attached 

Source: 

School Board Policy 3-39 

Budget Impact: 

Various/CIP/Operating Budget 



 

Department of School Division Services 
Office of Facilities Services 

 
MEMORANDUM 

 
TO: Donald E. Robertson Jr., Ph.D., Superintendent 
 
FROM: Jack Freeman, Chief Operations Officer 
 Melisa A. Ingram., Executive Director of Facilities Services 

 
DATE: August 16, 2024 

SUBJECT: GEOTECHNICAL ENGINEERING/MATERIALS TESTING 
ANNUAL SERVICES CONTRACT 

 
In accordance with Paragraph H of School Board Policy 3-39, listed below for your approval are 
Architectural/Engineering firms selected for the referenced project. These firms are scheduled to be submitted 
to the School Board for approval on August 27, 2024. 

• Geotechnical Engineering Annual Services Contract 
 

GeoEnvironmental Resources, Inc. 
A/E Fee .............................................................................................................................................. N/A 
A/E Budget ........................................................................................................................................ N/A 

 
Geotechnical Environmental Testing Solutions, Inc. 
A/E Fee .............................................................................................................................................. N/A 
A/E Budget ........................................................................................................................................ N/A 

 
These contracts are multidiscipline annual contracts, with the contract limited to a term of one year and may 
be renewable for three additional terms with the sum of all projects performed in a contract term shall not to 
exceed $10 million, and the fee for any single project not to exceed $2.5 million. Fees are negotiated for 
individual work orders/projects.  
 
If you find these firms acceptable, please sign below and return. 
 
Thank you. 
 
 
 
_____________________________________    ____________________ 
Donald E. Robertson Jr., Ph.D., Superintendent    Date 
 
 
 
 

SMGARDIN
Stamp

SMGARDIN
Stamp



Item Number: 14C2Subject:  Annual Services Contract: Architectural/Engineering Services 

Section:  Consent Agenda Date:  August 27, 2024 

Senior Staff:  Jack Freeman, Chief Operations Officer, Department of School Division Services 

Prepared by:  Melisa A. Ingram, Executive Director, Facilities Services 

Presenter(s):  Melisa A. Ingram, Executive Director, Facilities Services 

Recommendation: 

That the School Board approve a motion authorizing the Superintendent to execute a contract with the following 

A/E firms: 

• HBA Architecture & Interior Design

• Woolpert Inc.

• Dills Architects

• RRMM Architects

These contracts are multidiscipline annual contracts with the contract limited to a term of one year and may be 

renewable for three additional terms with the sum of all projects performed in a contract term shall not to exceed $10 
million, and the fee for any single project not to exceed $2.5 million. Fees are negotiated for individual work orders/
projects. 

Background Summary: 

See attached.

Source: 

School Board Policy 3-39 

Budget Impact: 

Various/CIP/Operating Budget 



 

Department of School Division Services 
Office of Facilities Services 

 
MEMORANDUM 

 
TO: Donald E. Robertson Jr., Ph.D., Superintendent 
 
FROM: Jack Freeman, Chief Operations Officer 
 Melisa A. Ingram., Executive Director of Facilities Services 

 
DATE: August 16, 2024 

SUBJECT: ARCHITECTURAL/ENGINEERING (A/E) PROCUREMENT 
ANNUAL SERVICES CONTRACT 

 
In accordance with Paragraph H of School Board Policy 3-39, listed below for your approval are 
Architectural/Engineering firms selected for the referenced project. These firms are scheduled to be submitted 
to the School Board for approval on August 27, 2024. 

• Annual Services Contract 
 

HBA Architectural & Interior Design 
A/E Fee .............................................................................................................................................. N/A 
A/E Budget ........................................................................................................................................ N/A 

 
Dills Architects 
A/E Fee .............................................................................................................................................. N/A 
A/E Budget ........................................................................................................................................ N/A 

Woolpert, Inc. 
A/E Fee .............................................................................................................................................. N/A 
A/E Budget ........................................................................................................................................ N/A 

RRMM Architects 
A/E Fee .............................................................................................................................................. N/A 
A/E Budget ........................................................................................................................................ N/A 

These contracts are multidiscipline annual contracts, with the contract limited to a term of one year and may 
be renewable for three additional terms with the sum of all projects performed in a contract term shall not to 
exceed $10 million, and the fee for any single project not to exceed $2.5 million. Fees are negotiated for 
individual work orders/projects.  
 
If you find these firms acceptable, please sign below and return. 
 
Thank you. 
 
_____________________________________    ____________________ 
Donald E. Robertson Jr., Ph.D., Superintendent    Date 

SMGARDIN
Stamp

SMGARDIN
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 Subject: Personnel Report   Item Number: 15A 

Section: Action Date: August 27, 2024 

Senior Staff: Darnita L. Trotman, Ed.D., Chief Human Resources 

Officer Prepared by: Darnita L. Trotman, Ed.D. 

Presenter(s): Donald E. Robertson Jr., Ph.D., Superintendent 

Recommendation: 

That the School Board approve the appointments and the acceptance of the resignations, retirements, and other 
employment actions as listed on the August 27, 2024, Personnel Report. 

Background Summary: 

List of appointments, resignations, and retirements for all personnel. 

Source: 

School Board Policy #4-11, Appointment 
School Board Policy #4-16, Resignation and Job Abandonment 

Budget Impact: 

Appropriate funding and allocations 



Personnel Report
Virginia Beach City Public Schools

August 27, 2024
2024-2025

Scale Class Location Effective Employee Name Position/Reason College Previous Empyer
Assigned to Unified Salary Scale Appointments - Elementary School Alanton 8/20/2024 Grayson E Allen Special Education Assistant Old Dominion University, VA Not Applicable
Assigned to Unified Salary Scale Appointments - Elementary School Alanton 8/20/2024 Christina L Caesar General Assistant Not Applicable Cypress Fairbanks ISD, TX
Assigned to Unified Salary Scale Appointments - Elementary School Arrowhead 8/16/2024 Brian P Hormuth Security Assistant Virginia Wesleyan University, VA Norfolk Southern Corporation, GA
Assigned to Unified Salary Scale Appointments - Elementary School Bayside 8/19/2024 Katie M Barker School Office Associate II Not Applicable Not Applicable
Assigned to Unified Salary Scale Appointments - Elementary School Bayside 8/20/2024 Carrie Harris Special Education Assistant University of Hawaii Manoa, HI Not Applicable
Assigned to Unified Salary Scale Appointments - Elementary School Bayside 8/27/2024 Evalisse S Daniels Kindergarten Assistant Not Applicable Not Applicable
Assigned to Unified Salary Scale Appointments - Elementary School Bettie F. Williams 8/19/2024 Jalyn T Balmer Cafeteria Assistant, 6.0 Hours Not Applicable Not Applicable
Assigned to Unified Salary Scale Appointments - Elementary School Bettie F. Williams 8/20/2024 David Leaven Physical Education Assistant Southern New Hampshire University, NH Not Applicable
Assigned to Unified Salary Scale Appointments - Elementary School Birdneck 8/20/2024 Francine Terrero Sosa Special Education Assistant Not Applicable Not Applicable
Assigned to Unified Salary Scale Appointments - Elementary School Brookwood 8/16/2024 Shereathain C Allen Security Assistant Not Applicable VBCPS
Assigned to Unified Salary Scale Appointments - Elementary School Centerville 8/20/2024 Dana Z Pietrantoni Physical Education Assistant, .500 University of Pittsburgh, PA VBCPS
Assigned to Unified Salary Scale Appointments - Elementary School Centerville 8/20/2024 Sai Vardhini Sampath Kumar Special Education Assistant Not Applicable Not Applicable
Assigned to Unified Salary Scale Appointments - Elementary School Christopher Farms 8/20/2024 Sommer L Belgrave Special Education Assistant Grand Canyon University, AZ VBCPS
Assigned to Unified Salary Scale Appointments - Elementary School Christopher Farms 8/20/2024 Maurice Jones Physical Education Assistant Not Applicable VBCPS
Assigned to Unified Salary Scale Appointments - Elementary School College Park 8/20/2024 Jayla L Hudgins Special Education Assistant Not Applicable Not Applicable
Assigned to Unified Salary Scale Appointments - Elementary School Cooke 8/20/2024 Destinee Baker Special Education Assistant Not Applicable Not Applicable
Assigned to Unified Salary Scale Appointments - Elementary School Corporate Landing 8/20/2024 Sara M Wilhelm Physical Education Assistant Saint Michael's College, VT Not Applicable
Assigned to Unified Salary Scale Appointments - Elementary School Diamond Springs 8/20/2024 Bree D Coffman Kindergarten Assistant Ashworth College, GA Not Applicable
Assigned to Unified Salary Scale Appointments - Elementary School Glenwood 8/20/2024 Alexandra N Feher Special Education Assistant Not Applicable Not Applicable
Assigned to Unified Salary Scale Appointments - Elementary School Hermitage 8/16/2024 Neryber Wellington Security Assistant Not Applicable Not Applicable
Assigned to Unified Salary Scale Appointments - Elementary School Holland 8/20/2024 Kim I McFee General Assistant American InterContinental University, GA Not Applicable
Assigned to Unified Salary Scale Appointments - Elementary School Holland 8/20/2024 Jasmine J Tucker Cafeteria Assistant, 5.0 Hours Not Applicable Not Applicable
Assigned to Unified Salary Scale Appointments - Elementary School Indian Lakes 8/16/2024 Sara Bell School Nurse University of Florida, FL Not Applicable
Assigned to Unified Salary Scale Appointments - Elementary School Indian Lakes 8/20/2024 Ashley Barnes Special Education Assistant Not Applicable Not Applicable
Assigned to Unified Salary Scale Appointments - Elementary School Indian Lakes 8/20/2024 Susan Brindisi Kindergarten Assistant Not Applicable Not Applicable
Assigned to Unified Salary Scale Appointments - Elementary School Indian Lakes 8/20/2024 Danielle Clark Special Education Assistant Not Applicable Not Applicable
Assigned to Unified Salary Scale Appointments - Elementary School Indian Lakes 8/20/2024 Thomas W Perrigo Physical Education Assistant Not Applicable Not Applicable
Assigned to Unified Salary Scale Appointments - Elementary School John B. Dey 8/19/2024 Paige Gorby Clinic Assistant, .500 Not Applicable Not Applicable
Assigned to Unified Salary Scale Appointments - Elementary School John B. Dey 8/20/2024 Melissa Grover Special Education Assistant Brigham Young University-Idaho, ID Not Applicable
Assigned to Unified Salary Scale Appointments - Elementary School Kempsville 8/12/2024 Mallory R Daman School Office Associate II Old Dominion University, VA Not Applicable
Assigned to Unified Salary Scale Appointments - Elementary School Kingston 8/20/2024 Taylor K Bateman Kindergarten Assistant Old Dominion University, VA Not Applicable
Assigned to Unified Salary Scale Appointments - Elementary School Kingston 8/20/2024 Stacy L Pringle Physical Education Assistant Not Applicable VBCPS
Assigned to Unified Salary Scale Appointments - Elementary School Landstown 8/19/2024 Xiomara J Mendoza Ramirez Cafeteria Assistant, 6.0 Hours Not Applicable Not Applicable
Assigned to Unified Salary Scale Appointments - Elementary School Landstown 8/20/2024 Jocelyn Banda Special Education Assistant Grand View College, IA Not Applicable
Assigned to Unified Salary Scale Appointments - Elementary School Luxford 8/20/2024 Katlyn M Stafford Kindergarten Assistant Tidewater Community College, VA Not Applicable
Assigned to Unified Salary Scale Appointments - Elementary School Malibu 8/19/2024 Joshua Weisinger Custodian I Not Applicable Not Applicable
Assigned to Unified Salary Scale Appointments - Elementary School Malibu 8/20/2024 Dzhamilia Dzhumasheva General Assistant Not Applicable Not Applicable
Assigned to Unified Salary Scale Appointments - Elementary School New Castle 8/20/2024 Ashlee J Angstrom Special Education Assistant St Leo College, FL Not Applicable
Assigned to Unified Salary Scale Appointments - Elementary School Newtown 8/20/2024 Tara L Bullock General Assistant Not Applicable VBCPS
Assigned to Unified Salary Scale Appointments - Elementary School Newtown 8/20/2024 Miasiyah V Hamberry Special Education Assistant Tidewater Community College, VA Not Applicable
Assigned to Unified Salary Scale Appointments - Elementary School North Landing 8/20/2024 Iusmiugiul I Tahir Special Education Assistant Not Applicable Not Applicable
Assigned to Unified Salary Scale Appointments - Elementary School Parkway 8/20/2024 Danielle S Byers Pre-Kindergarten Teacher Assistant Not Applicable Not Applicable
Assigned to Unified Salary Scale Appointments - Elementary School Parkway 8/20/2024 David A Gonzalez General Assistant Christopher Newport University, VA Not Applicable
Assigned to Unified Salary Scale Appointments - Elementary School Pembroke 8/20/2024 Jessica R Atkinson Special Education Assistant James Madison University, VA Haygood UMC Preschool, VA
Assigned to Unified Salary Scale Appointments - Elementary School Pembroke Meadows 8/20/2024 Tyrese T Person Special Education Assistant Old Dominion University, VA VBCPS
Assigned to Unified Salary Scale Appointments - Elementary School Plaza 8/19/2024 Rachelle L Lim Custodian I Not Applicable Not Applicable
Assigned to Unified Salary Scale Appointments - Elementary School Point O'View 8/20/2024 Mia Gibson Kindergarten Assistant University of Mary Washington, VA Not Applicable
Assigned to Unified Salary Scale Appointments - Elementary School Point O'View 8/20/2024 Heidi L Lagemann Special Education Assistant Not Applicable VBCPS
Assigned to Unified Salary Scale Appointments - Elementary School Point O'View 8/23/2024 Karen Y Smith Special Education Assistant Not Applicable Not Applicable
Assigned to Unified Salary Scale Appointments - Elementary School Princess Anne 8/20/2024 Jessica T Cordoba Special Education Assistant Not Applicable Not Applicable
Assigned to Unified Salary Scale Appointments - Elementary School Providence 8/16/2024 Randy S Burnett Security Assistant Not Applicable Not Applicable
Assigned to Unified Salary Scale Appointments - Elementary School Providence 8/16/2024 Sean M Cabaday Security Assistant Not Applicable Not Applicable
Assigned to Unified Salary Scale Appointments - Elementary School Red Mill 8/19/2024 Laura S Conaty Cafeteria Assistant, 5.0 Hours Not Applicable Not Applicable
Assigned to Unified Salary Scale Appointments - Elementary School Rosemont 8/21/2024 Samantha Drouin Cafeteria Assistant, 4.0 Hours Not Applicable Not Applicable
Assigned to Unified Salary Scale Appointments - Elementary School Rosemont Forest 7/31/2024 Felicia Mahdi School Administrative Associate I Henry Ford Community College, MI Van Buren Public Schools, MI
Assigned to Unified Salary Scale Appointments - Elementary School Rosemont Forest 8/19/2024 Samantha K Morelli Cafeteria Assistant, 6.5 Hours Not Applicable VBCPS
Assigned to Unified Salary Scale Appointments - Elementary School Seatack 8/19/2024 Julie J Wells Cafeteria Assistant, 5.0 Hours Adrian College, MI Waldron Area Schools, MI
Assigned to Unified Salary Scale Appointments - Elementary School Seatack 8/20/2024 Anna E Elliott General Assistant Isothermal Community College, NC Not Applicable
Assigned to Unified Salary Scale Appointments - Elementary School Strawbridge 8/20/2024 Hannah C Lepkowski Physical Education Assistant Old Dominion University, VA Not Applicable
Assigned to Unified Salary Scale Appointments - Elementary School Thoroughgood 8/19/2024 Merna Ilao Custodian I Not Applicable Not Applicable
Assigned to Unified Salary Scale Appointments - Elementary School Thoroughgood 8/19/2024 Reynaldo Ilao Custodian I Not Applicable Not Applicable
Assigned to Unified Salary Scale Appointments - Elementary School Thoroughgood 8/20/2024 Kerri Darden Kindergarten Assistant University of Central Florida, FL Norfolk Collegiate, VA
Assigned to Unified Salary Scale Appointments - Elementary School Three Oaks 8/12/2024 Laura Check-Hofner Cafeteria Manager I Not Applicable Atlantic Shores, VA
Assigned to Unified Salary Scale Appointments - Elementary School White Oaks 8/19/2024 Maria Cristina B Hale Custodian I Not Applicable Not Applicable
Assigned to Unified Salary Scale Appointments - Middle School Bayside 8/12/2024 Jamarr X Fonseca Custodian I Not Applicable Not Applicable
Assigned to Unified Salary Scale Appointments - Middle School Bayside 8/16/2024 Anna L Cannon School Nurse University Central Oklahoma, OK Not Applicable
Assigned to Unified Salary Scale Appointments - Middle School Bayside 8/19/2024 Thao T Sustaita Cafeteria Assistant, 6.5 Hours Not Applicable Not Applicable
Assigned to Unified Salary Scale Appointments - Middle School Bayside 8/20/2024 Cassetty Howerin Distance Learning Assistant Virginia Wesleyan University, VA VBCPS
Assigned to Unified Salary Scale Appointments - Middle School Bayside 8/20/2024 Tyeta Jones Special Education Assistant Not Applicable VBCPS
Assigned to Unified Salary Scale Appointments - Middle School Bayside 8/20/2024 Aleah C Wilson General Assistant Virginia Wesleyan University, VA Not Applicable
Assigned to Unified Salary Scale Appointments - Middle School Bayside Sixth Grade Campus 8/20/2024 Kimberly A Haywood Special Education Assistant Carnegie Mellon University, PA Not Applicable
Assigned to Unified Salary Scale Appointments - Middle School Brandon 7/8/2024 Christine M Baez School Improvement Specialist College of William and Mary, VA VBCPS
Assigned to Unified Salary Scale Appointments - Middle School Independence 8/16/2024 Frank White Security Assistant Not Applicable Not Applicable
Assigned to Unified Salary Scale Appointments - Middle School Kempsville 8/16/2024 Erin Lambriola School Nurse Old Dominion University, VA Patient First,  VA
Assigned to Unified Salary Scale Appointments - Middle School Landstown 8/20/2024 Ryan C Rountree Special Education Assistant Not Applicable VBCPS
Assigned to Unified Salary Scale Appointments - Middle School Larkspur 8/20/2024 Yevette D Spence-Ford Special Education Assistant Not Applicable Not Applicable
Assigned to Unified Salary Scale Appointments - Middle School Old Donation School 8/20/2024 Malissa Sibly Physical Education Assistant Not Applicable Not Applicable
Assigned to Unified Salary Scale Appointments - Middle School Plaza 8/20/2024 Kara T Russell Special Education Assistant Not Applicable Not Applicable
Assigned to Unified Salary Scale Appointments - Middle School Princess Anne 8/20/2024 Michelle D Brown-Foster Special Education Assistant Not Applicable Not Applicable
Assigned to Unified Salary Scale Appointments - Middle School Princess Anne 8/20/2024 Trinity N Mendoza Special Education Assistant Not Applicable Not Applicable
Assigned to Unified Salary Scale Appointments - Middle School Salem 8/19/2024 Lizette M Acevedo Cafeteria Assistant, 5.5 Hours Not Applicable Not Applicable
Assigned to Unified Salary Scale Appointments - Middle School Virginia Beach 8/20/2024 Paris Brainerd Special Education Assistant Not Applicable Not Applicable
Assigned to Unified Salary Scale Appointments - Middle School Virginia Beach 8/20/2024 Robin Y Cardona Special Education Assistant Christopher Newport University, VA Not Applicable
Assigned to Unified Salary Scale Appointments - Middle School Virginia Beach 8/20/2024 Susan A Mensah Special Education Assistant Not Applicable Not Applicable
Assigned to Unified Salary Scale Appointments - High School Cox 8/16/2024 Amariah Spellman Security Assistant Not Applicable VBCPS
Assigned to Unified Salary Scale Appointments - High School Green Run 8/16/2024 Lucas LaClaire Security Assistant Not Applicable Not Applicable
Assigned to Unified Salary Scale Appointments - High School Kellam 8/16/2024 Jarith Ferris Security Assistant Not Applicable Not Applicable
Assigned to Unified Salary Scale Appointments - High School Kempsville 8/16/2024 Kristin Escolastico Security Assistant Not Applicable Not Applicable
Assigned to Unified Salary Scale Appointments - High School Princess Anne 8/19/2024 JulieAnne Maceira Clinic Assistant Not Applicable Not Applicable
Assigned to Unified Salary Scale Appointments - High School Princess Anne 8/20/2024 Zynia K Hampton Special Education Assistant Not Applicable Not Applicable
Assigned to Unified Salary Scale Appointments - High School Princess Anne 8/20/2024 Suyun Huang Special Education Assistant Not Applicable Not Applicable
Assigned to Unified Salary Scale Appointments - High School Princess Anne 8/20/2024 Joanne M Washington Special Education Assistant Not Applicable Not Applicable
Assigned to Unified Salary Scale Appointments - High School Renaissance Academy 7/31/2024 Justin D Gibbs Student Support Specialist Ferrum College, VA VBCPS
Assigned to Unified Salary Scale Appointments - High School Salem 8/19/2024 Melissa L Henry Clinic Assistant Penn State University, PA Not Applicable
Assigned to Unified Salary Scale Appointments - Miscellaneous Department of Budget & Finance 8/14/2024 Jaelyn E Remillard Financial Assistant Southern New Hampshire University, NH Not Applicable
Assigned to Unified Salary Scale Appointments - Miscellaneous Office of Food Services 8/12/2024 Mayumi Fujiyama Baker/Cook Not Applicable Not Applicable
Assigned to Unified Salary Scale Appointments - Miscellaneous Office of Food Services 8/12/2024 Jesse Mallery Baker/Cook Not Applicable Not Applicable
Assigned to Unified Salary Scale Appointments - Miscellaneous Office of Food Services 8/14/2024 Brittany A Lattimore Assistant Cafeteria Manager Not Applicable Panera, LLC, VA
Assigned to Unified Salary Scale Appointments - Miscellaneous Office of Food Services 8/14/2024 Thelma McDuffie-Wynn Baker/Cook Not Applicable Not Applicable
Assigned to Unified Salary Scale Appointments - Miscellaneous Office of Food Services 8/19/2024 Gloria Payton Baker/Cook Not Applicable Not Applicable
Assigned to Unified Salary Scale Appointments - Miscellaneous Office of Maintenance Services 8/19/2024 Justin T Albert General Maintenance Craftsman III Not Applicable VBCPS
Assigned to Unified Salary Scale Appointments - Miscellaneous Office of Programs for Exceptional Children 8/16/2024 Lauren L Rice Occupational Therapist, .600 Texas Womans University, TX Not Applicable
Assigned to Unified Salary Scale Appointments - Miscellaneous Office of Programs for Exceptional Children 8/19/2024 Nycole Taliaferro Interpreter Not Applicable Not Applicable
Assigned to Unified Salary Scale Appointments - Miscellaneous Office of Programs for Exceptional Children 8/20/2024 Amy E Cisneros Special Education Assistant Not Applicable Easton at the Fairlawn, VA
Assigned to Unified Salary Scale Appointments - Miscellaneous Office of Student Support Services 8/16/2024 Danielle J Stockinger Behavior Intervention Specialist University of Maine, ME Bangor School District,  ME



Personnel Report
Virginia Beach City Public Schools

August 27, 2024
2024-2025

Scale Class Location Effective Employee Name Position/Reason College Previous Empyer
Assigned to Unified Salary Scale Appointments - Miscellaneous Office of Student Support Services 8/19/2024 Korbin Thompson Behavior Intervention Specialist George Mason University, VA VBCPS
Assigned to Unified Salary Scale Resignations - Elementary School Birdneck 6/30/2024 Jack D Diaz Security Assistant (career enhancement opportunity) Not Applicable Not Applicable
Assigned to Unified Salary Scale Resignations - Elementary School Brookwood 6/30/2024 Guerline G Petitma Cafeteria Assistant, 6.0 Hours (personal reasons) Not Applicable Not Applicable
Assigned to Unified Salary Scale Resignations - Elementary School Creeds 6/30/2024 Daniela G Siordia Cafeteria Assistant, 5.0 Hours (personal reasons) Not Applicable Not Applicable
Assigned to Unified Salary Scale Resignations - Elementary School Indian Lakes 6/30/2024 Kimberly H Mosley Physical Education Assistant (career enhancement opportunity) Not Applicable Not Applicable
Assigned to Unified Salary Scale Resignations - Elementary School Luxford 6/30/2024 Lenah J Clements Physical Education Assistant (career enhancement opportunity) Not Applicable Not Applicable
Assigned to Unified Salary Scale Resignations - Elementary School Point O'View 6/30/2024 Emily G Enyeart Baker/Cook (personal reasons) Not Applicable Not Applicable
Assigned to Unified Salary Scale Resignations - Elementary School Princess Anne 6/30/2024 Ryan M Hess Physical Education Assistant (career enhancement opportunity) Not Applicable Not Applicable
Assigned to Unified Salary Scale Resignations - Middle School Brandon 6/30/2024 Jill D Schmeiser Library/Media Assistant (personal reasons) Not Applicable Not Applicable
Assigned to Unified Salary Scale Resignations - Middle School Corporate Landing 6/30/2024 Jasmine M Childs Special Education Assistant (personal reasons) Not Applicable Not Applicable
Assigned to Unified Salary Scale Resignations - Middle School Independence 7/30/2024 Prosper Asiegbu Custodian I (personal reasons) Not Applicable Not Applicable
Assigned to Unified Salary Scale Resignations - Middle School Landstown 6/30/2024 Shelbie E Lillefloren Special Education Assistant (career enhancement opportunity) Not Applicable Not Applicable
Assigned to Unified Salary Scale Resignations - Middle School Larkspur 6/30/2024 Deirdre B Haag Special Education Assistant (personal reasons) Not Applicable Not Applicable
Assigned to Unified Salary Scale Resignations - Middle School Lynnhaven 9/4/2024 Rebecca L Reguindin School Office Associate II (relocation) Not Applicable Not Applicable
Assigned to Unified Salary Scale Resignations - Middle School Princess Anne 6/30/2024 Zachary Putland Special Education Assistant (career enhancement opportunity) Not Applicable Not Applicable
Assigned to Unified Salary Scale Resignations - High School Green Run 6/30/2024 Berfin Mahzuni Baker/Cook (personal reasons) Not Applicable Not Applicable
Assigned to Unified Salary Scale Resignations - High School Green Run 8/16/2024 Alivia L Evans School Office Associate II (continuing education) Not Applicable Not Applicable
Assigned to Unified Salary Scale Resignations - High School Kellam 6/30/2024 James R Ruszala Special Education Assistant (career enhancement opportunity) Not Applicable Not Applicable
Assigned to Unified Salary Scale Resignations - High School Renaissance Academy 6/30/2024 Tamara J Pike Special Education Assistant (family) Not Applicable Not Applicable
Assigned to Unified Salary Scale Resignations - High School Salem 6/30/2024 Kristina A Briggs Clinic Assistant (relocation) Not Applicable Not Applicable
Assigned to Unified Salary Scale Resignations - Miscellaneous Department of Budget & Finance 8/1/2024 Isabelle A Reutzel-Hood School Rentals Assistant (relocation) Not Applicable Not Applicable
Assigned to Unified Salary Scale Resignations - Miscellaneous Office of Food Services 6/30/2024 Iva K Glunt Assistant Cafeteria Manager (personal reasons) Not Applicable Not Applicable
Assigned to Unified Salary Scale Resignations - Miscellaneous Office of Programs for Exceptional Children 6/30/2024 Asia Riedinger Special Education Assistant (career enhancement opportunity) Not Applicable Not Applicable
Assigned to Unified Salary Scale Resignations - Miscellaneous Office of Student Leadership 6/30/2024 Mandy L Riemer School Nurse (career enhancement opportunity) Not Applicable Not Applicable
Assigned to Unified Salary Scale Resignations - Miscellaneous Office of Transportation and Fleet Management Services 6/30/2024 Alisha Flemister Bus Driver, 7.5 Hours (personal reasons) Not Applicable Not Applicable
Assigned to Unified Salary Scale Resignations - Miscellaneous Office of Transportation and Fleet Management Services 6/30/2024 Kaela Patrick Bus Driver, 6.5 Hours (personal reasons) Not Applicable Not Applicable
Assigned to Unified Salary Scale Resignations - Miscellaneous Office of Transportation and Fleet Management Services 6/30/2024 Vincent Stewart Bus Driver, 6.5 Hours (personal reasons) Not Applicable Not Applicable
Assigned to Unified Salary Scale Resignations - Miscellaneous Office of Transportation and Fleet Management Services 6/30/2024 KeAsia Whaley Bus Driver, 6.5 Hours (personal reasons) Not Applicable Not Applicable
Assigned to Unified Salary Scale Retirements - Elementary School Brookwood 10/31/2024 Julia L Vaughan Special Education Assistant Not Applicable Not Applicable
Assigned to Unified Salary Scale Retirements - Elementary School Christopher Farms 8/31/2024 Mercyd B McBee Custodian III Head Day Not Applicable Not Applicable
Assigned to Unified Salary Scale Retirements - Elementary School Pembroke 8/30/2024 William E Dickerson Jr Assistant Principal Not Applicable Not Applicable
Assigned to Unified Salary Scale Retirements - Elementary School Providence 6/30/2024 Sandra L Culhane Custodian I Not Applicable Not Applicable
Assigned to Unified Salary Scale Retirements - Miscellaneous Office of Transportation and Fleet Management Services 8/30/2024 Marty Forbes Fleet Technician III Not Applicable Not Applicable
Assigned to Unified Salary Scale Other Employment Actions - High School Green Run 8/16/2024 Helga S Sutton School Office Associate II (declined position) Not Applicable Not Applicable
Assigned to Instructional Salary Scale Appointments - Elementary School Arrowhead 8/16/2024 Sarah Macur School Counselor Adams State College, CO St. Vrain Valley Schools, CO
Assigned to Instructional Salary Scale Appointments - Elementary School Arrowhead 8/16/2024 Hillary X Thee Sanchez Fourth Grade Teacher Western Governors University, UT Not Applicable
Assigned to Instructional Salary Scale Appointments - Elementary School Bayside 8/16/2024 Samantha Megna Fifth Grade Teacher Univ of Wisconsin Whitewater, WI Litchfield Elementary School, AZ
Assigned to Instructional Salary Scale Appointments - Elementary School Bayside 8/16/2024 Stephen J Raulli Kindergarten Teacher Bowling Green State University, OH Denver Public Schools, CO
Assigned to Instructional Salary Scale Appointments - Elementary School Bettie F. Williams 8/16/2024 EmilyAnne Andersen Fifth Grade Teacher Brigham Young University-Idaho, ID Not Applicable
Assigned to Instructional Salary Scale Appointments - Elementary School Birdneck 8/16/2024 Shaheen Bakhshi Special Education Teacher Virginia Commonwealth University, VA Not Applicable
Assigned to Instructional Salary Scale Appointments - Elementary School Birdneck 8/16/2024 Ryan Botkin School Counselor, .400 University Central Oklahoma, OK Putnam City Schools, OK
Assigned to Instructional Salary Scale Appointments - Elementary School Birdneck 8/16/2024 Darrayl A Correa Fourth Grade Teacher Virginia State University, VA Chesapeake Public Schools, VA
Assigned to Instructional Salary Scale Appointments - Elementary School Birdneck 8/16/2024 Kaley Dale Special Education Teacher Olivet Nazarene University, IL Deerfield Public Schools, IL
Assigned to Instructional Salary Scale Appointments - Elementary School Birdneck 8/16/2024 Barbara J Schaarschmidt Fifth Grade Teacher Old Dominion University, VA VBCPS
Assigned to Instructional Salary Scale Appointments - Elementary School Christopher Farms 8/16/2024 Madison P Vincze Fifth Grade Teacher University of West Florida, FL Escambia County School District, FL
Assigned to Instructional Salary Scale Appointments - Elementary School Corporate Landing 8/16/2024 Courtney Acosta Third Grade Teacher Angelo State University, TX Escambia County School District, FL
Assigned to Instructional Salary Scale Appointments - Elementary School Corporate Landing 8/16/2024 Meredith K Scavone Library Media Specialist Old Dominion University, VA Not Applicable
Assigned to Instructional Salary Scale Appointments - Elementary School Diamond Springs 8/16/2024 Gabriella A Trombetta Kindergarten Teacher Indiana University of Pennsylvania, PA Not Applicable
Assigned to Instructional Salary Scale Appointments - Elementary School Diamond Springs 8/16/2024 Micayla Waters Special Education Teacher Liberty University, VA Not Applicable
Assigned to Instructional Salary Scale Appointments - Elementary School Fairfield 8/16/2024 Kadra K Holland Special Education Teacher Old Dominion University, VA Not Applicable
Assigned to Instructional Salary Scale Appointments - Elementary School Fairfield 8/16/2024 Tracy L Zumar Fourth Grade Teacher American Public University System, WV Oasis Charter School, FL
Assigned to Instructional Salary Scale Appointments - Elementary School Hermitage 8/16/2024 Halla A Walcott School Counselor College of William and Mary, VA Not Applicable
Assigned to Instructional Salary Scale Appointments - Elementary School Holland 8/16/2024 Mary A Gross Kindergarten Teacher Univ of Tennessee Knoxville, TN VBCPS
Assigned to Instructional Salary Scale Appointments - Elementary School Indian Lakes 8/16/2024 Ryan M Ballard Physical Education Teacher Virginia Wesleyan University, VA Not Applicable
Assigned to Instructional Salary Scale Appointments - Elementary School John B. Dey 8/16/2024 Haley H Donaldson First Grade Teacher Mississippi State University, MS Chesapeake Public Schools, VA
Assigned to Instructional Salary Scale Appointments - Elementary School John B. Dey 8/16/2024 Katherine L Fitzpatrick First Grade Teacher University of Alabama Tuscaloo, AL Alexandria City Public Schools, VA
Assigned to Instructional Salary Scale Appointments - Elementary School Kempsville Meadows 8/16/2024 April D Vasser Art Teacher College of William and Mary, VA Not Applicable
Assigned to Instructional Salary Scale Appointments - Elementary School Kingston 8/16/2024 Hannah L Wroton Fourth Grade Teacher James Madison University, VA Not Applicable
Assigned to Instructional Salary Scale Appointments - Elementary School Luxford 8/16/2024 Stephanie D Judd Special Education Teacher Longwood University, VA Portsmouth Public Schools, VA
Assigned to Instructional Salary Scale Appointments - Elementary School Luxford 8/16/2024 Sydney L McKerrow Third Grade Teacher Grand Canyon University, AZ Not Applicable
Assigned to Instructional Salary Scale Appointments - Elementary School Lynnhaven 8/16/2024 Michele L Furst-Johnson Pre-Kindergarten Teacher Old Dominion University, VA VBCPS
Assigned to Instructional Salary Scale Appointments - Elementary School Lynnhaven 8/16/2024 Krystal J Salaam Second Grade Teacher Norfolk State University, VA Norfolk Public Schools, VA
Assigned to Instructional Salary Scale Appointments - Elementary School New Castle 8/16/2024 Olivia James School Counselor Norfolk State University, VA Palm Beach Schools, FL
Assigned to Instructional Salary Scale Appointments - Elementary School Newtown 8/16/2024 Kierra Calhoun Second Grade Teacher Hampton University, VA Not Applicable
Assigned to Instructional Salary Scale Appointments - Elementary School Newtown 8/16/2024 Bertina C Morris Third Grade Teacher Nova Southeastern University, FL VBCPS
Assigned to Instructional Salary Scale Appointments - Elementary School Ocean Lakes 8/16/2024 Marguerite E DeLeo Second Grade Teacher Virginia Wesleyan University, VA VBCPS
Assigned to Instructional Salary Scale Appointments - Elementary School Ocean Lakes 8/16/2024 Sophie Steinbrenner Third Grade Teacher University of Wisconsin Eau Claire, WI ISD #544 Fergus Falls, MN
Assigned to Instructional Salary Scale Appointments - Elementary School Ocean Lakes 8/16/2024 Kalina Stokes Music/Vocal Teacher Brigham Young University, UT Calallen School District, TX
Assigned to Instructional Salary Scale Appointments - Elementary School Pembroke 8/16/2024 Kayla M Curran Kindergarten Teacher Virginia Commonwealth University, VA Not Applicable
Assigned to Instructional Salary Scale Appointments - Elementary School Pembroke 8/16/2024 Amber Lee N Masterson Fifth Grade Teacher Suffolk University, MA Not Applicable
Assigned to Instructional Salary Scale Appointments - Elementary School Pembroke Meadows 8/16/2024 Jennifer L Carey First Grade Teacher Regent University, VA Toras Chaim, VA
Assigned to Instructional Salary Scale Appointments - Elementary School Point O'View 8/16/2024 Janel M Lippy Special Education Teacher University of Oregon, OR Not Applicable
Assigned to Instructional Salary Scale Appointments - Elementary School Point O'View 8/16/2024 Ashley L Mixon First Grade Teacher Western Governors University, UT Not Applicable
Assigned to Instructional Salary Scale Appointments - Elementary School Point O'View 8/16/2024 Kaitlyn N Nguyen First Grade Teacher Roanoke College, VA Not Applicable
Assigned to Instructional Salary Scale Appointments - Elementary School Point O'View 8/16/2024 Zarinah E Sheffield Fourth Grade Teacher Old Dominion University, VA Hampton City Schools, VA
Assigned to Instructional Salary Scale Appointments - Elementary School Rosemont 8/16/2024 Maria D Meccico Special Education Teacher Old Dominion University, VA Not Applicable
Assigned to Instructional Salary Scale Appointments - Elementary School Rosemont 8/16/2024 Rolonzo D Rawles School Counselor Regent University, VA Newport News Public Schools, VA
Assigned to Instructional Salary Scale Appointments - Elementary School Rosemont 8/16/2024 Louise E Zimmerman First Grade Teacher University of London, GB Not Applicable
Assigned to Instructional Salary Scale Appointments - Elementary School Rosemont Forest 8/16/2024 Pamela L Nunnery Special Education Teacher SUNY Albany, NY SECEP
Assigned to Instructional Salary Scale Appointments - Elementary School Seatack 8/16/2024 Felicia L Furst Title I Resource Teacher College of William and Mary, VA Albemarle County Public Schools, VA
Assigned to Instructional Salary Scale Appointments - Elementary School Seatack 8/16/2024 Angelina Jakuboski Fifth Grade Teacher Colorado College, CO VBCPS
Assigned to Instructional Salary Scale Appointments - Elementary School Seatack 8/16/2024 Charlene Martin Fifth Grade Teacher American College of Education, IN Ontario-Montclair School District, CA
Assigned to Instructional Salary Scale Appointments - Elementary School Seatack 8/16/2024 Ericka D Santana-Correa Music/Vocal Teacher Duquesne University, PA Not Applicable
Assigned to Instructional Salary Scale Appointments - Elementary School Tallwood 8/16/2024 Stephanie Eck Fourth Grade Teacher Western Governors University, UT Omaha Public Schools, NE
Assigned to Instructional Salary Scale Appointments - Elementary School Thalia 8/16/2024 Janette M Aldridge Second Grade Teacher Old Dominion University, VA Chesapeake Public Schools, VA
Assigned to Instructional Salary Scale Appointments - Elementary School Thalia 8/16/2024 Erin Q Anderson Third Grade Teacher North Georgia College, GA Tipton Christian Academy, TN
Assigned to Instructional Salary Scale Appointments - Elementary School Thalia 8/16/2024 Kylie H Cava Fifth Grade Teacher West Chester University Pennsylvania, PA Chesapeake Public Schools, VA
Assigned to Instructional Salary Scale Appointments - Elementary School Windsor Woods 8/16/2024 Courtney M DeBerry Music/Vocal Teacher Old Dominion University, VA Suffolk Public Schools, VA
Assigned to Instructional Salary Scale Appointments - Middle School Bayside 8/16/2024 Ahmed Amin Special Education Teacher Old Dominion University, VA Not Applicable
Assigned to Instructional Salary Scale Appointments - Middle School Bayside Sixth Grade Campus 8/16/2024 Morgan C Brown Sixth Grade Teacher University of North Florida, FL Not Applicable
Assigned to Instructional Salary Scale Appointments - Middle School Brandon 8/16/2024 Brendan G Cox Seventh Grade Teacher Salisbury State University, MD Not Applicable
Assigned to Instructional Salary Scale Appointments - Middle School Corporate Landing 8/16/2024 Travis H Driscoll Eighth Grade Teacher Regent University, VA VBCPS
Assigned to Instructional Salary Scale Appointments - Middle School Corporate Landing 8/16/2024 Charlotte S Jenkins Reading Specialist James Madison University, VA Norfolk Christian Schools, VA
Assigned to Instructional Salary Scale Appointments - Middle School Independence 8/6/2024 Karen L Simmons School Counselor Old Dominion University, VA VBCPS
Assigned to Instructional Salary Scale Appointments - Middle School Independence 8/16/2024 Ryan M Balsly Health & Physical Education Teacher University of Mary Washington, VA St. John the Apostle School, VA
Assigned to Instructional Salary Scale Appointments - Middle School Kempsville 8/16/2024 Eric Corley Seventh Grade Teacher, .500 East Carolina University, NC Not Applicable
Assigned to Instructional Salary Scale Appointments - Middle School Landstown 8/16/2024 Jordan Zoll Seventh Grade Teacher Old Dominion University, VA Not Applicable
Assigned to Instructional Salary Scale Appointments - Middle School Larkspur 8/16/2024 Morgan A Bond Seventh Grade Teacher Ohio State University Columbus, OH Not Applicable
Assigned to Instructional Salary Scale Appointments - Middle School Larkspur 8/16/2024 Dennis L Hardy Special Education Teacher Ferrum College, VA VBCPS
Assigned to Instructional Salary Scale Appointments - Middle School Old Donation School 8/6/2024 Carly D Holton School Counselor Old Dominion University, VA VBCPS
Assigned to Instructional Salary Scale Appointments - Middle School Old Donation School 8/16/2024 Angela M Farris Third Grade Teacher Regent University, VA Not Applicable
Assigned to Instructional Salary Scale Appointments - Middle School Old Donation School 8/16/2024 Tricia L Richardson Second Grade Teacher University of South Florida, FL VBCPS
Assigned to Instructional Salary Scale Appointments - Middle School Plaza 8/16/2024 Christina L Smith Seventh Grade Teacher Regent University, VA Not Applicable
Assigned to Instructional Salary Scale Appointments - Middle School Princess Anne 8/16/2024 Karisma D Barrett Special Education Teacher Mississippi College, MS Not Applicable
Assigned to Instructional Salary Scale Appointments - Middle School Princess Anne 8/16/2024 Amanda Bray Seventh Grade Teacher Lesley College, MA Not Applicable
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Assigned to Instructional Salary Scale Appointments - Middle School Salem 8/16/2024 Kimberly J Corona Special Education Teacher Bryant & Stratton College, VA VBCPS
Assigned to Instructional Salary Scale Appointments - Middle School Salem 8/16/2024 Maya A Davis Music/Vocal Teacher Virginia Wesleyan University, VA Not Applicable
Assigned to Instructional Salary Scale Appointments - Middle School Salem 8/16/2024 Derrick E Hines Special Education Teacher University of Arizona, AZ Not Applicable
Assigned to Instructional Salary Scale Appointments - Middle School Salem 8/16/2024 Heather M Sangenette Special Education Teacher Liberty University, VA Not Applicable
Assigned to Instructional Salary Scale Appointments - Middle School Salem 8/16/2024 Kathryn G Tripp Literacy Teacher Virginia Commonwealth University, VA Spotsylvania County PS, VA
Assigned to Instructional Salary Scale Appointments - High School Bayside 8/16/2024 Danielle A Bingham Science Teacher University of Florida, FL Not Applicable
Assigned to Instructional Salary Scale Appointments - High School Bayside 8/16/2024 Jessica M Perez Mathematics Teacher Regent University, VA Not Applicable
Assigned to Instructional Salary Scale Appointments - High School Bayside 8/19/2024 Meghan Magee Family & Consumer Science Teacher Longwood University, VA Military Service
Assigned to Instructional Salary Scale Appointments - High School First Colonial 8/16/2024 Dennis L Gallagher Social Studies Teacher American Public University System, WV St. Gregory the Great Catholic School,  VA
Assigned to Instructional Salary Scale Appointments - High School First Colonial 8/16/2024 Madison Sibley Music/Vocal Teacher, .800 Frostburg State University, MD Not Applicable
Assigned to Instructional Salary Scale Appointments - High School First Colonial 8/16/2024 Robert C Stover Technology Education Teacher Old Dominion University, VA VBCPS
Assigned to Instructional Salary Scale Appointments - High School Green Run 8/16/2024 Mary R McMurran French Teacher, .400 American University, DC VBCPS
Assigned to Instructional Salary Scale Appointments - High School Green Run 8/16/2024 Lenore Whitehurst French Teacher, .400 Old Dominion University, VA Chesapeake Public Schools,  VA
Assigned to Instructional Salary Scale Appointments - High School Kempsville 8/16/2024 Julia M Dieter Business Education Teacher Virginia Tech, VA VBCPS
Assigned to Instructional Salary Scale Appointments - High School Princess Anne 8/16/2024 Rikki Betancourt AVID Instructor City Univ of NY Hunter College, NY Coronado Unified School District, CA
Assigned to Instructional Salary Scale Appointments - High School Princess Anne 8/16/2024 Ari'elle Parker Special Education Teacher SUNY Albany, NY Not Applicable
Assigned to Instructional Salary Scale Appointments - High School Renaissance Academy 8/20/2024 Rachel K Fiskus Special Education Teacher East Carolina University, NC Not Applicable
Assigned to Instructional Salary Scale Appointments - High School Salem 8/16/2024 Robert D Darrow Health & Physical Education Teacher Shenandoah University, VA Dominion Ridge Academy, VA
Assigned to Instructional Salary Scale Appointments - High School Salem 8/16/2024 Thomas R Dulaney Technology Education Teacher Miami University Middletown, OH Atlantic Shores Christian Sch, VA
Assigned to Instructional Salary Scale Appointments - High School Salem 8/16/2024 Steven E Harders Drama Teacher Virginia Commonwealth University, VA Chowan University, NC
Assigned to Instructional Salary Scale Appointments - High School Tallwood 8/16/2024 Hattie L Hammonds Literacy Coach Clemson University, SC Pitt County Schools, NC
Assigned to Instructional Salary Scale Appointments - Miscellaneous Office of Programs for Exceptional Children 8/16/2024 Kimberley D Turner Speech/Language Pathologist James Madison University, VA Not Applicable
Assigned to Instructional Salary Scale Appointments - Miscellaneous Office of Programs for Exceptional Children 8/16/2024 Emma K Wild Speech/Language Pathologist Old Dominion University, VA Not Applicable
Assigned to Instructional Salary Scale Appointments - Miscellaneous Technical And Career Education Center 8/7/2024 Donald P Edwards Trade & Industrial Teacher Not Applicable Military Service
Assigned to Instructional Salary Scale Resignations - Elementary School Brookwood 6/30/2024 Ruby M Decker Art Teacher (personal reasons) Not Applicable Not Applicable
Assigned to Instructional Salary Scale Resignations - Elementary School Glenwood 6/30/2024 Corie C Olenych Third Grade Teacher (personal reasons) Not Applicable Not Applicable
Assigned to Instructional Salary Scale Resignations - Elementary School Kempsville Meadows 6/30/2024 Jody R Cosio Art Teacher (family) Not Applicable Not Applicable
Assigned to Instructional Salary Scale Resignations - Middle School Brandon 8/29/2024 Christina E Parker Sixth Grade Teacher (career enhancement opportunity) Not Applicable Not Applicable
Assigned to Instructional Salary Scale Resignations - Middle School Kempsville 6/30/2024 Iman Nanoua Seventh Grade Teacher (relocation) Not Applicable Not Applicable
Assigned to Instructional Salary Scale Resignations - Middle School Princess Anne 6/30/2024 Nickolas M Brisar Seventh Grade Teacher (relocation) Not Applicable Not Applicable
Assigned to Instructional Salary Scale Resignations - High School Green Run 6/30/2024 Jamal R Matin-Abdul Family & Consumer Science Teacher (career enhancement opportunity) Not Applicable Not Applicable
Assigned to Instructional Salary Scale Resignations - High School Renaissance Academy 6/30/2024 Wendel T Deloatch Health & Physical Education Teacher (personal reasons) Not Applicable Not Applicable
Assigned to Instructional Salary Scale Resignations - High School Tallwood 6/30/2024 Taylor A Smith Special Education Teacher (career enhancement opportunity) Not Applicable Not Applicable
Assigned to Instructional Salary Scale Retirements - Elementary School John B. Dey 6/30/2024 Beth J Nard Second Grade Teacher Not Applicable Not Applicable
Assigned to Instructional Salary Scale Retirements - Middle School Lynnhaven 6/30/2024 William Lisi Special Education Teacher Not Applicable Not Applicable
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SCHOOL BOARD BYLAWS 

Decorum and Order-School Board Meetings 

A. Purpose of decorum and order during meetings 

The School Board determines that decorum and order are necessary during School Board Meetings. The 
purposes for maintaining decorum and order are: 

1. to ensure that the affairs of the School Board and School Board Committees may be conducted in an 
open, safe and orderly manner during meetings; 

2. that all persons signed up to address the School Board during public comment sections of meetings have 
the opportunity to do so in an orderly and respectful manner and without being interrupted; 

3. that persons in attendance may observe and hear the proceedings of the School Board without 
distraction and interruption; 

4. that students and other young audience members who attend or watch such meetings are not subject 
to inappropriate language or conduct; 

5. that School Board Members and School Division employees or other agents can transact the business of 
the School Board and the School Division with minimal disruption. 

B. Limitations on addressing the School Board 

Persons addressing the School Board during public comment sections of the meeting shall: 

1. Limit their comments to matters relevant to PreK-12 public education in Virginia Beach and the business 
of the School Board and the School Division. 

2. Refrain from obscenity, vulgarity, profanity, and comments or actions with the intent to incite violence 
or other breach of peace. 

3. Comply with the time limits and other rules for public comment set forth in the agenda or Bylaws. 

4. During special meetings or public hearings, the School Board may set different rules or time limits for 
public comments. 

C. Other expressive activities during meetings 

1. Public comments during meetings limited to matters relevant to public education and the business of 
the School Board 

At regular School Board Meetings, the School Board accepts public comment during designated sections 
of the Meeting Agenda. The public comment sections of School Board Meetings are limited public 
forums for the sole purpose of accepting comments from members of the public relevant to PreK-12 
public education in Virginia Beach and the business of the School Board and the School Division. The 



School Board does not accept other forms of public comment during Meetings or at those times 
immediately preceding or following a Meeting. 

2. Expressive activities during meetings 

To maintain decorum and order and conduct the business of the School Board and the School Division 
during meetings, expressive activities by members of the public in meetings will be limited or prohibited. 
On any day that a meeting is scheduled to take place, the School Board prohibits certain expressive 
activity, including but not limited to the following, expressive activities: 

 Petitioning, demonstrating, picketing, pamphlet distribution, conducting polls, or solicitation in 
the Building where the Meeting is taking place 

 Displaying or using signs, posters or other items brought into the meeting room that block the 
view of persons in or observing the meeting or create a safety concern. Possession of such items 
while in the meeting location will not be prohibited. 

 Use of noise making devices 

 Use of excessive cheering, booing, clapping, or similar activity that disrupts the meeting, as 
determined by the Chair or designee. 

 Calling out or making comments when not called to address the School Board 

 Intimidation, harassment or threats to persons in the meeting or who are entering or departing 
the meeting or the location of the meeting 

 Instigating or attempting to instigate confrontations or other conduct for the purpose of 
disrupting the meeting 

 Other conduct that violates decorum and order as determined by the Chair or designee 

3. School Administration Building or other locations for meetings are not open public forums for public 
expression 

The School Administration Building (or another building or location where a meeting is scheduled to 
take place) its grounds and reserved parking spaces are not open for expressive activities unless a facility 
use request or application has been approved by the Superintendent or designees. The Superintendent 
or designees are authorized to designate areas of the School Administration Building (or other building 
or location for a meeting), the grounds and parking lots that may be considered for facility use request 
or application. The Superintendent or designee are authorized to develop and implement regulations 
and/or procedures related to such facility use requests or applications. 

D. Other methods of communicating with the School Board 

The School Board encourages citizens and other interested parties to communicate with the School Board 
regarding matters related to public education. Due to the limited time scheduled to conduct business and the 
need to follow approved agenda items, School Board meetings may not be conducive for all forms of 
communication to the School Board. Persons seeking to communicate with the School Board may contact School 
Board Members through other methods of communication, including SchoolBoard@VBCPSBoard.com or email 
individual School Board Members in addition to those provided at School Board meetings. 

This Bylaw does not preclude persons addressing the School Board from delivering the School Board or its Clerk 
written materials including reports, statements, exhibits, letters, or signed petitions prior to or after a Meeting. 
While public speakers are addressing the School Board, they may not approach the School Board to hand out 

mailto:SchoolBoard@vbcpsboard.com


items but will instead be directed to leave items with the Clerk or designee for the School Board to consider 
after the Meeting. 

This Bylaw does not preclude persons called to address the School Board during public comment sections from 
using a chart, graph or other item during their public comments so long as that item does not interfere with the 
School Board and other persons observing the Meeting from hearing or seeing the speaker and the item does 
not create a safety issue or otherwise violate the decorum and order rules. Furthermore, nothing herein shall be 
interpreted to prohibit members of the public from communicating with the School Board or the School 
Administration on matters relevant to PreK-12 public education in Virginia Beach and the business of the School 
Board and the School Division at times other than meetings. 

E. The Chair with the assistance of the Superintendent or their designees shall preserve decorum and order in the 
room where the Meeting is taking place and shall decide all questions of decorum and order during the Meeting. 
School Board Members may vote to overrule the Chair’s or designee’s decision at the time that the Chair or 
designee makes the decision. The Chair or designee is authorized to work with the Superintendent, designees, 
law enforcement and authorized agents to maintain order and decorum prior to the start of, during and 
immediately after any Meeting. 

F. The School Administration, law enforcement and authorized agents will have responsibility for maintaining 
decorum and order outside of the Meeting room and outside of a building where a meeting will be or is taking 
place. 

G. No person attending a meeting of the School Board, in any capacity, shall use, or allow to sound, any device in a 
manner that disrupts the conduct of business within the room in which the School Board or a Committee 
thereof is meeting. Notice of this restriction shall be posted outside of School Board Meeting Room and on the 
agenda for any School Board meeting. 

H. At the request of the Chair or Superintendent or their designees, a city police officer or other law enforcement 
officer shall act as sergeant-at-arms at all School Board meetings. 
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