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The implementation of Supportive Measures is the responsibility of the Title IX Coordinator and
all Supportive Measures shall remain confidential to the extent possible.

This form is for the Title IX Coordinator to document for the District the Supportive Measures
implemented on a particular complaint.

COMPLAINANT:

RESPONDENT:

CAMPUS:

CAMPUS PRINCIPAL:

DATE:

SUPPORTIVE MEASURES: Please check the Supportive Measures, if any, taken during the course
of the investigation to ensure student safety and prevent further potential misconduct:

O Campus staff was directed to monitor students and report any conduct by a student that
could indicate sexual harassment. Date and method of notification to staff:

O Extensions of deadlines or other course related adjustments were offered to:

O Complainant O Respondent [ Both

O Modifications of work or class schedules were offered to:
O Complainant O Respondent [ Both

O Campus escort services were offered to:

O Complainant O Respondent [0 Both

O Mutual restrictions on contact between Respondent and Complainant were implemented
(The mutual restrictions should be in writing and confirmed by each party with their
signature. The written mutual restrictions with confirmations of each party should be
attached to this document.)
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Respondent and Complainant were placed in separate classrooms.

Educational conversation explaining in detail the District’s anti-sexual harassment policy
and Student Code of Conduct expectations

O Respondent

Permanent schedule change(s) will be made to separate:

O Complainant O Respondent [0 Both

A Stay-Away Agreement will be put in place

An additional staff monitor will be assigned to supervise the students
A staff escort will be assigned to the

O Complainant O Respondent [ Both

Will receive a campus transfer:

O Complainant O Respondent [0 Both

Allowing a leave of absence
O Complainant O Respondent [ Both

Other educational services provided/offered to:
O Complainant O Respondent [ Both

Will have an opportunity to make up lost school work:

O Complainant O Respondent [0 Both

Counseling options offered/provided to:

O Student witnesses [0 Complainant [0 Respondent [ Both

Authorization of other appropriate measures designed to help a particular complainant
stay in school and on track academically, protect the safety of both parties, or deter
sexual harassment

Increase security and monitoring of certain areas of campus
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O Separate and assigned seating on bus
O Complainant O Respondent [0 Both

O Additional staff training is or will be scheduled

O Ifan actorthreat of violence or assault was an element of this incident, a report was made
to the [insert law enforcement division] on [insert date].

O If child abuse or neglect was involved in the incident, a report was made to CPS via
on [insert date]. The reference number for the CPS report is

O The Complainant and Respondent will be separated at the following times & locations:

O If Complainant and/or Respondent are involved in the same extracurricular activities or
are involved in extracurricular activities that would overlap and require Complainant and
Respondent to be present at the same time the following actions will be taken:

3O Other (please describe)

If needed, summarize any follow-up actions taken or needed to address misconduct and prevent
further sexual harassment:
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