COLLECTIVE BARGAINING AGREEMENT
BETWEEN
AMITY SCHOOL DISTRICT 4-]
AND
AMITY TEACHERS” ASSOCIATION

AGREEMENT DURATION: JULY 1, 2023 TO JUNE 30, 2026

This collective bargaining agreement is made and entered into this AET
dayof _ Ju.e 2023, by and between the Amity Teachers” Association,
herein referred to as the "Association”, and Amity School District 4], herein
referred to as the "Employer” or "District."

In witness whereof, the parties hereby affix their signatures as of the date first
written.

/M/J W ( W

Amit Teachers Assomanon Amity Board of Education Chairperson
'J(]Q[ /]’Lﬂw“ P\W‘\M\o\ﬂ brove
Printed name Prlnted Name
Supermtendent
('C:Lﬂ C/Lﬁ.u !c;_._

Printed l\la_me






LICENSED CONTRACT 2023-2026

RECOGNITION

The Amity Teachers Association is the exclusive bargaining agent for all
TSPC licensed employees of Amity School District 4J except supervisors,
licensed employees working less than one-half time, confidential employees,
substitutes, and temporary employees.

SEPARATION

A. In the event any words or sections of a collective bargaining
agreement are declared to be invalid by any court of competent
jurisdiction, by ruling by the Employment Relations Board, by statute,
or constitutional amendment, then upon request by either party, the
invalid words or section of the collective bargaining agreement shall be
reopened for negotiations.

MANAGEMENT RIGHTS AND RESPONSIBILITIES

The District, on its own behalf and on behalf of the electors of the District,
hereby retains and reserves unto itself all powers, rights and authority, duties
and responsibilities conferred upon and invested in it by the laws and the
Constitution of the State of Oregon, such powers, rights, authority, duties and
responsibilities shall include but are not limited to:

A. The executive management and administrative control of the school
system and its properties and facilities.

B. The hiring of all employees and, subject to the provision of the law and
this Agreement, to determine their qualifications and the conditions for
their continued employment or their dismissal or demotion and
promotion and transferring all such employees.

C. The right of approval or disapproval of all assignments for all programs
of extracurricular nature.

D. The establishment of the school calendar and assignments of work
loads.
E. The right of approval of all textbooks, teaching aids and materials used

in the schools.

F. The right to determine location of the schools and other facilities of the
school system, including the right to establish new facilities and to
relocate or close facilities.
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LICENSED CONTRACT 2023-2026

4
1. The amount of revenue to be disbursed to the District from the
State School Support Fund for 2023-2024 has not been
established as of this agreement; and

2. The total dollars received from the State School Support Fund
for the years of this Agreement shall be the same as the total
dollars received for 2023-2024; along with a 4% growth factor
each year of this agreement; and

3. There will be no net loss in other general fund District revenue
sources from the years 2023-2024.

4. The effective percent increase of PERS rates for Amity in
2025-2026 does not exceed the percent increase in state school
funds from 2024-25 to 2025-26.

C. If the total dollars received are less than would have been received
had all four of the above assumptions held true, the Board may elect
to reopen this Agreement for further negotiations regarding only the
salary, extra-duty pay and insurance benefits provisions of this
Agreement. Should the Agreement be reopened pursuant to this
provision, salaries and step placement will be frozen at the then
current levels pending the negotiations.

D. If the Board elects to reopen this Agreement, it shall notify the
Association in writing and the parties agree bargaining shall
commence no later than 10 calendar days after notice has been given
to the Association. At that time, the parties will exchange proposals.

E. If no agreement has been obtained after the time bargaining has
commenced, then the parties expressly stipulate to proceed directly to
mediation after 30 days of bargaining.

F All other terms and conditions applicable to the 2023-2026 portion of
this Agreement shall remain in full force and effect.

G. This agreement does not guarantee any level of employment.
Additionally, if the District closes one or more schools for any reason,
no member of the bargaining unit shall be entitled to any of the
monetary benefits provided in this agreement while the schools are
closed. At the option of the employer, individual teacher contracts may
be modified to reflect such closure; including any holidays, conference,
professional, or in-service days occurring during such closure.



pies Jo yoea JO uoljesuadwod ay) Wolj UOBID0SSY 8y} JO s1aquisw

Aq pred senp Ajyuow paJinbal sy} 0} [enbs junowe ue Jonpsp

0] seaJbe 1o1sIp Y| "Slequiaw uofe1oossy sy} Aq pied senp ayj 0}
Jus|eAInba junowe Ue ‘uoljensiuipe Joenuod pue Bujulebieq aAos||0d
JO 1S02 UOI}BID0SSY 9y} 0} 8)NqUIU0D 0] djgel| 8] |[BYS UOIBIO0SSY

oy} JO Jaquaw e Jou sl oym aakojdwa yoes jeyj poojsispun s}l yons
LJIM 82UBPI0JO. Ul puB ‘juswaalby aieys Jiej e o) salbe saiued ay ]|

"1osIq 8yl Aq pepiacid wloj ay) uo
aakojdwa yoes Agq Builm Ul 89 ||eys UOIEBZLIOYINY "UONEID0SSY 8y} JO
senp paynads ay) Joaquiall UONEID0SSY ples Jo safiem sy} woly Jonpap
0) seaibe Jaquisw UONEID0SSY UE Jo Jsenbau uspum uodn jouysiq 8yl

v

SNOILONA3a s3and

‘g)ndsip |eba) Jo Buiuiebieq Aue jo jnsal
e se Jaqual jun BuiuieBieq Aue Jno ¥o0] 0} Jou sealbe Jouysig 8y L

quawaalbe BuluieBieq aAjoa||00 8y} Jo sieak ay) ulUlIM 869°CHZ SHO
0y Juensind BuiuieBieq wusiul Aue Buunp Ajdde jou [iIm djo1ue Siy L

‘Jusweaibe siy) Ul yuo) 19s ainpasoid aouensiib ay) o3 109lgns

JoUu SI 10 S| Jepew 108lgns yons Jayieuym Aq Jo Uonoe HIOM Yons o} asl
Buinlb ejndsip 8y Ul paAjoAul Jaiew Joslgns ayy Ag pajiwi| 1o pejosye
aq 10U ||eys aaoge ypoj 1as suonebijqo ayy pue uonebi|qo siy ] om
0} uInjal AlJeplo pue ejelpawiwi ue ainoas 0} sjeadde oljgnd Buipnjoul
‘Loye AJaAs @)ew [[IM UOHEID0SSY 8} Jonpuod aaho|dwis 8Al}08||0d Jo
821042 [ENPIAIPUL JO SISEQ BY] UO Jay)ie YHOoJ }os dA0(e Ulalay Se ‘Wioj
Aue ul uonoe lom payqiyold Jaylo Jo IS [e63)|l ue Jo JusAs By} U]

"yJom Jo uondniiajul J8yjo Jo
obeddojs ylom ‘@yus e ul pebebus ale Ay} ajiym Jarsosieym sabem
10 sjyauaq Aue 0} pafjjua aq jou |jeys saakojdws jeyy poojsiapun si

"9]o1ly SIU} JO suoisiaoid By} Jo

uoneolA e ul pebebus seako|dwa Jo eskojdwse Aue jsuiebe ‘uona.osip
s}l 1e 1ouisiq Yy Ag uaye) aq Aew ‘ebieyosip Buipnjoul ‘uonoe
Areundiosip 1ey) sesaibe pue saziubooal uoneoossy ayl ‘JouIsIa

ayy 0} sAep Buiyoes) Jo SSO| Y} 8sned 1o Jo uonelado sy} Jadwey
pjnom jey) me| Aq papiwlad jou Juswaalbe siy) Jo wie)y ay) bulnp
}Jom Jo uonouysal Jayio Aue Jo ‘Bunexold ‘umopmols ‘ebeddols xiom
ur abebus J0u |leys pue Y1y 8y} wolj Jede Apog Aue Aq peziuebio
‘oyys Aue ui uiol Jo sjediojued Jo ‘esned ‘ajeniul Jou |im ‘dnob e se
10 sjenplAlpul se ‘jun Buiuiebieq ayj Jo siequis pue UOBI0SSY ay |

v

NOILOV MHOM/SIMIALS

‘N

9202-€20¢ LOVHLNOD d3SN3DIT



LICENSED CONTRACT 2023-2026

VII.

employees so covered by this Agreement. Paragraph B shall be
implemented if 50% plus one of the members of the bargaining unit
agree to the fair share provision in a separate election conducted by
the Amity Teachers Association.

C. Any individual employee may object to part (B) above, and upon
written certification to the Association and the District of his/her
objection, fulfill the requirements contained in part (B) by payment of
the equivalent of uniformly required Association membership dues to
United Way of Yamhill County or to Amity School District Foundation
as a tax deductible donation. Proof of such payment may be required
from time to time as deemed appropriate by the Association.

D. The District agrees to transmit the dues deducted to the Oregon
Education Association by the I5th of the month following payroll
deductions. The District also agrees to a one-time payroll deduction
per year for local Association dues.

E. The Association agrees to hold the District harmless against any and
all claims, suits, orders or judgments brought against the District as a
result of failure to make any of the above deductions.

PROFESSIONAL GRIEVANCES
The Board of Directors of Amity School District 4-J and ATA recognizes the
need to provide for the orderly resolution of any grievance. Any bargaining

unit member shall have access to the grievance procedures.

A. DEFINITIONS:

il "Grievance" shall mean a complaint by an employee that there
has been to him (or them) a violation of any provisions of the
contract.

2 "Grievant" is the person who has the grievance and is

presenting the complaint.

3. The "Party in interest" is either the person or persons making
the complaint or the person or persons against whom the
complaint is made.

4, "Consultant" is the one who advises either party in interest.

5 "Representative" is the one who may speak for and/or advise a
party in interest.
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LICENSED CONTRACT 2023-2026

occurrence until a later date, then he/she must initiate action
within fifteen (15) days following his/her first knowledge of the
cause. In failing to initiate this action, he/she may be
considered to have no reasonable grievance.

8. Failure at any level of this procedure by the grievant to appeal a
grievance to the next level within the specified time limits shall
be deemed to be acceptance of the decision rendered at that
level. Failure at any level of this procedure to communicate the
decision in writing on a grievance within the specified time limits
shall permit the grievant to proceed to the next level.

9. Forms for processing grievances shall be prepared by the
superintendent and given appropriate distribution to facilitate
operation of the grievance procedure.

10.  In the course of investigating any grievance, representatives of
either party in interest who need to contact an employee or
student in the school, will contact the supervisor of the building
being visited and will state the purpose of the visit immediately
upon arrival.

1. There shall be no interruption of classroom and/or any other
school sponsored activities as a result of the investigation of a
grievance.

12.  Every effort will be made by all parties to avoid the unnecessary
involvement of students in the grievance procedure.

13.  All parties in interest will process grievances after the regular
work day or at other times which do not interfere with assigned
duties.

C. LEVELS OF GRIEVANCE:

Before the grievance is handled on a formal basis, the grievant will
discuss his/her grievance with his/her principal either individually or
accompanied by a representative, with the objective of resolving the
matter informally. If the grievant is not satisfied with the disposition of
his/her grievance, he/she may proceed through the various levels of
grievance.

D. LEVEL ONE - PRINCIPAL/SUPERVISOR

The grievant may file a written grievance with his immediate supervisor
within ten (10) days of the informal meeting with the supervisor. The
written grievance shall include the date the grievance is to have



(01) Ul UIyIM UONEID0SSY SU} 0] 82110U UsnlIm Jiwgns Aew ays/ay
‘awl) padinbal sy} UIYIM palspual usaq Sey UoISIoap Usjlim ou Jl
J0 ‘pJeOg |00U2S 8y} JO UOISIOap 8y} Uim payshes jou si jueasib ay) J|

"selued [B10140 ||e 0} Buljum ul UoISIO8p B Jspusal ||eys pieog |00ydS
ay) ‘Buriesy ayy Buimojjo} sAep (G) aAl UIYIAA “me| sBuieaw oljgnd

ay) 01 10algns si uoisiaoid siy] -Buuesy olgnd e sjsenbai jueasb

Bl SSo|un UOoISSas aAlNdaxa Ul Jueaslb ay) pue Juspusjuuadns ay)

jo syjuswnBue Jeay |[eys pieog |ooyos ay] ‘jeadde sy jo ydiooal 8y}
Jo sAep (0€) Auiyy ulyum pjay aq o) Buliesy e jo seied [elaiyo |je Ayjou
M pieog jooyas ay) ‘leadde sy o Jdieoas sy} jo sAep (01) Us) UIYIA

AYdvod T00HOS - 33dHL T3aATT - |

‘pIEOg |00YOS BU} ‘8aly] [9AeT 0} [eadde jsanbal pue yuspusjuledns
oy} Jo uoisioap ay) Buieadde Joy suoseal sjueaslb ay) 8)els |leys
|eadde ay ] ‘uoisioap s,juspusiuladns ayj Jo 1dieosl ay) wouj sAep

(g) @Al uIyym Juspuajuladns ay) yum [eadde uspum e a|ly Aew sys/ay

“uspusjuliadns ay) JO SUOISIOaP By} YHIM palsiies jou s| jueaalib ayy J|

‘'suoseal
Buipoddns apnjoul [|BUS YDIym ‘uois1osp usnlm siy Buuesy ayy

18 Jussald Ajjeniyo sened Jayjo ||e pue jueasub ay) 0} 81eaIUNWIWIOD
lleus juepusiuliadns ayy ‘leadde sy) Buuesy jo sAep (0L) us) UIIAA

‘Buleay ayj 1e Ajlenpialpul Jeadde |leys
OUM S8SSaUIM ||e0 0} Jo8| Aew }saiajul Ul S8lled "PaAjoAUl Ajjeloljo
suosiad 0} pajoulsal aq ||eys |eadde sy} jo Buliesy ay) je souepuslly

"90uUBA8LIB 8U) Ul paAjoAul Ajjeioio suosiad Jayjo Aue

10 ‘Jueasub ayy 0} ojalay) Joud shep (g) oAl uaaIb oq |[eys Bulesy ay)
Jo aoe|d pue awi 8y} Jo sonou usnLAA “[eadde ay Jo ydisoal siy Jo sAep
(g1) usayy uyIMm Wiy Ag pieay aq |leys juspueiuiiadns ey} o} sjeaddy

INIANILNIE3IANS - OML 13ATT E

‘Juspuajulledns

ay1 0} Bunum ul [leadde Aew ‘JosiAledns sjelpswllll 8y} JO UOISIOBP
au) UM palsnes Jou s ays/ay Ji ‘Juenslib ay) ‘Josialedns ajeipawiwl
ay) Aq passpual uoisioap ayj jo jdisoal auj Jo sAep (Q1) ua} UIYIAA

uensub ay) o1 shep (G) ulyum
BuniIM Ul UoISIo8p SIY S}eDIUNWIWOD [[eys JosiAladns a)jeipawiwi ay |
"a|qe)denoeun se SUOISSNOSIP [ewlojul 8y} Buunp paispusi Uoisiosp sy}
slapisuod jueAalb ay) Aym Jo Juswale)s e apn|oul osfe |jeys 1| “Apawal
pajsanbal ey} pue ‘paje|ola uaaq A|pabsjje aAey yolym JOBIIUOD By}
jo suoisiaoid ol1oads ‘eoueaaub ay) Jo Juawale)s o1i0ads e ‘palinado

6

9202-£20¢ 1OVHLNOD A3SN3DIN



LICENSED CONTRACT 2023-2026

10

days from the receipt of the Board's decisions stating his/her desire to
appeal the grievance to Level Four - Employment Relations Board.

G. LEVEL FOUR - EMPLOYMENT RELATIONS BOARD

After receipt of the request from the aggrieved party, if the Association
so determines, it may submit the grievance to the Employment
Relations Board within twenty (20) days of the School Board's
decision.

VIll. LAYOFF AND RECALL PROCEDURES

A. LAYOFF

1

The School Board will determine when layoffs are necessary.
The Superintendent will determine which programs and
teachers will be affected. When the Board determines a layoff is
necessary, it will discuss that matter at a regular or special
meeting of the Board. The procedure for layoff of teacher staff
shall be as provided in ORS 342.934.

Nothing in this article, however, is intended to interfere with the
right of the district to discharge, remove or fail to renew the
contract of a probationary teacher pursuant to ORS 342.835 or
to dismiss a contract teacher pursuant to the provisions of the
Fair Dismissal Law.

In the event the Board, in its discretion, determines that a layoff
is necessary, the Superintendent will identify programs and/or
positions to be eliminated or reduced.

a. After such determination, the Superintendent will make
every reasonable effort to transfer teachers in such
program(s) to vacant positions for which they are
qualified and properly licensed.

b. The Superintendent will make every reasonable effort to
combine positions in a manner which allows teachers to
remain qualified so long as the combined positions meet
the curricular needs of the District and the competence or
merit considerations specified in paragraph 4 (c) of this
policy.

C. Actual layoffs will be based upon the criteria set forth in
paragraph (4) below.
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educational attainments, or both, but not based solely on
being licensed to teach.

6. "Merit" means the measurement of one teacher's ability
and effectiveness against the ability and effectiveness of
another teacher.

d. "Program" means either elementary K-6 instruction, or
specific subjects for which endorsements are required in
grades 7-12.

€. "Position" means the current assignment of each

bargaining unit member employed at .5 or greater full
time equivalency.

f. "License at time of layoff* means the license on file at the
District Office as of March 1st of each contract year. Itis
the employee's responsibility to provide a copy of the
license to the District Office upon receipt of the license
from TSPC.

This article applies to the elimination of any bargaining unit
member’s position, or when there is a reduction in FTE of a
full-time employee, or when there is a reduction in FTE of a
part-time employee to less than .5 FTE. The layoff procedures
in this article shall not apply to any bargaining unit member
employed at less than .5 FTE nor for any hour reductions from
99 FTE to .5 FTE.

B. RECALL

1.

A teacher who was laid off shall have the right of recall for 27
months from the day the employees receive the notice of layoff
from the Superintendent unless waived by rejection of a specific
position. If a part or full time vacancy occurs within the District
for which a laid off teacher is licensed and qualified as per the
layoff procedure above, the recall procedure outlined in this
section will be followed.

At the time of layoff, the District shall provide for laid off teachers
to express in writing a desire to return to the District. The District
shall also receive the teacher's address for recall notification. In
the event of a recall, the District shall notify the teacher who has
expressed a desire to return to the District of the recall by
certified mail, return receipt, sent to the last address given by
the teacher to the District Office. The teacher will have 15
calendar days from the date of mailing to notify the District of
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b. "Position" means a .5 full time equivalency or greater
assignment.

A. Purpose

The purpose of evaluation is to aid the teacher in making continuing
professional growth and to determine the teacher’s performance of the
teaching responsibilities.

B. Procedures

1.

The District Board shall be responsible for the development of
the evaluation instrument and procedures for evaluation. The

Board agrees, prior to the adoption of new evaluation forms, to
consult with members belonging to and appointed by the local

bargaining organization for this purpose.

At the beginning of the school year all members will be given
notice of the criteria to be used in member evaluation.

A pre-evaluation conference will be arranged to establish
performance goals based upon job description and performance
standards.

Evaluation will be in writing and, in part, be based upon written
criteria which include the performance goals and performance
standards.

A post-evaluation meeting shall be scheduled to discuss the
results of the evaluation.

If a member is determined by the District to need a written
program of assistance for improvement, a plan will be given to
the member and discussed.

The District will apprise the member in writing of the member's
performance under the plan of assistance.

C. Complaint Procedure

Any complaint regarding a bargaining unit member made to the member’s
supervisor or other person in authority over the member by a parent,
student, or other person which may influence that teacher’s evaluation
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PAID LEAVE

A.

16

SICK LEAVE:

In compliance with ORS 332.507 ten (10) days/90 hours of sick leave
will be given each full time teacher for each school year or one day for
each month employed, whichever is greater. Employees working less

than full time shall receive sick leave on a pro-rated basis. Sick leave

shall be taken in increments of either half-day (4.5 hours) or full-day (9
hours) for regular work days. On eight hour inservice days, sick leave

half-days shall be 4 hours and sick leave full days shall be 8 hours.

SICK LEAVE BANK

"

The purpose of the sick leave bank shall be to extend to those
members additional sick leave days should an illness or injury
cause a member to exhaust his/her accumulated sick leave and
personal days. Sick leave from the bank will only be granted to
a member of the bank for their own personal iliness or injury.
Family illness or injury will not be covered by the sick leave
bank.

At the beginning of each school year, any teacher with at least
two full years of employment with the District, may join the sick
leave bank by contributing nine (9) hours of sick leave. A sick
leave bank member initially donates nine (9) hours to the bank.
He/she has the option of continuing membership each year
thereafter without further contributions unless the number of
hours falls below four and a half (4.5) hours per member of the
bank. If this occurs, an equal number of hours from each
member shall be taken from their sick leave to bring the bank to
an established minimum of nine (9) hours per member. Such
contributions are irrevocable. Only members of the bank may
apply for sick leave days from the bank.

Upon depleting personal sick leave, and all personal leave days,
a member, not drawing Workers’ Compensation, may request
and will be granted up to five (5) days from the bank. The
committee shall grant the request if (1.) District records show
that the member has exhausted his/her sick leave and all
personal days, (2.) the member is a contributing member to the
sick leave bank, and (3.) The member is not drawing Workers'
Compensation. Upon depletion of the five (5) days, if more
days are needed, the member may submit a request in a timely
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One Day $100*

Two Days $250*

Part-time teachers (working half time or more, but less than
full time) will be paid on a prorated basis according to F.T.E.
(.5 F.T.E. to .99 F.T.E. prorated based on above figures)

Personal Leave must be used in half or full day increments.

2, Bereavement Leave - Upon the death of an immediate family
member, the teacher shall be entitled to a maximum of four (4)
days of bereavement leave. Immediate family includes spouse,
children (including step, foster, and adopted), parents,
grandparents, grand children, brother, sister, brother-in-law or
sister-in-law, mother-in-law or father-in-law, stepmother or
stepfather, stepbrother or stepsister. A maximum of one day of
the four (4) days shall be available for use as bereavement
leave for relationships other than those listed. Additional
non-paid days may be granted by the Superintendent on an
individual basis.

The District shall annually establish and fund a bereavement
leave pool of six days. The Association will administer the use
of these days. At the Superintendent’s discretion, additional
days may be added to the pool.

3. Jury Duty Leave - An employee shall be granted leave with pay
for service upon a jury; provided, however the compensation
paid to such employee for the period of leave shall be reduced
by the amount of compensation received by the employee for
such jury duty, excepting that amount received for expenses,
and upon being excused from jury service during any day, an
employee shall immediately return to complete his assignment
for the remainder of his workday.

4. Witness/Appearance Leave - Whenever a licensed employee is
subpoenaed as a witness for legal proceedings that are connected with
the employee's employment with the school system, he/she shall be
excused for such appearance and upon being excused from such
appearance, he/she shall immediately return to complete his/her
assignment for the remainder of the regular workday.
Witness/Appearance Leave will not be paid if the teacher or the ATA is
a complainant against the District or when the employee is a plaintiff or
defendant, except when the appearance is employment related.
Compensation paid to such employee shall be reduced by an equal
amount to any compensation the employee receives as witness fees,
excepting that amount received for expenses.
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specified in the Oregon Administrative Rules relating to instructional
hours. The ATA shall be consulted prior to implementation of changes
in the instructional hours.

D. Teachers shall adhere to the daily schedule and shall make no
commitments which preclude their being present in their assigned
responsibilities. Requests for exceptions must be submitted to the
principal, and his approval granted, prior to the anticipated teacher
absence and/or late arrival or early leaving. Teachers shall not leave
the buildings to which they are assigned during class or preparation
periods without the consent of the building principal.

E. Teacher attendance shall not be required when students are excused
because of inclement weather or in other cases of school closure as
determined by the superintendent. On such days teacher salaries will
not be docked; however, all such days may be made up at the
discretion of the Board without any additional compensation.

F. Extended contracts will be paid on the basis of that teacher's salary
base, 175 contract days (1520 hours/4-day school week) or 176
contract days (1528 hours/4-day school week) for new employees.
The employee’s hourly rate shall be based on a nine (9) hour day.

G. At least 30 continuous minutes of preparation/planning time for full time
teachers will be provided during the teacher work day for grades K-5.

Each full time teacher in grades 6-12 shall be provided a minimum of
200 minutes of planning and preparation time per normal instructional
week. This total amount of weekly preparation time may be adjusted
for shortened instructional weeks and weeks which have inservice or
planning days scheduled. Should teachers be requested to cover
other classes or other duties as assigned by the building principal
taking more than one-half of the allocated preparation time,
compensation will be paid at one-seventh (1/7) the substitute rate.

The intent of this provision is to continue to schedule the preparation
time during the student contact day unless and until the District
implements a reduction in force of its licensed or classified staff or in
the event of implementation of Article VIII, Layoff and Recall
Procedures.

H. The parties agree to form a joint committee composed of six members
with three (3) appointed by the Association and three (3) appointed by
the District. During each year of the Agreement, the District will report
to the committee and provide it with information regarding the various
class sizes in the District, including special needs students, the number
of preparations provided, and other relevant and reasonable available
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any aspect of these course offerings so long as no current
bargaining unit member is laid off as a result of these classes.
Within these guidelines, this is understood to be a continuing
waiver of the right to demand bargaining over the decision to
offer and the impact of offering this type of instruction.

2. The District retains the right to offer courses currently taught by
bargaining unit members through distance learning when a
bargaining unit member voluntarily or involuntarily transfers to a
different position or is scheduled to teach different courses. The
District has no obligation to negotiate with the Association on
any aspect of these course offerings so long as no current
bargaining unit member is laid off as a result of these classes.
Within these guidelines, this is understood to be a continuing
waiver of the right to demand bargaining over the decision to
offer and the impact of offering this type of instruction.

3= The District agrees to negotiate with the Association over both
the decision to offer and the impact of offering courses through
distance learning in cases when such courses would cause a
member of the bargaining unit to be laid off. The subject of
negotiations will be offering the class through "distance
learning", not the layoff of staff members.

XV. JOB SHARING

A.

Job sharing shall refer to two qualified employees voluntarily sharing
the responsibility and benefits of one full-time position. The
responsibility for determining whether or not a position is to be shared
shall rest with the building principal and the superintendent and be
authorized by the School Board.

Job sharing may be granted upon mutual agreement of the two
employees, the building principal, the superintendent and with
authorization of the School Board. A letter requesting job share shall
be jointly submitted to the District Superintendent by March 1 for the
following school year. The letter will specify the general curriculum
area or grade level and other extra-curricular responsibilities of each of
the job share participants. Specific curriculum areas or grade level
responsibilities shall be determined by the building principal with the
approval of the Superintendent.

The District will respond, in writing to job share requests by April 15. If
a request is denied, the member may discuss the denial with the
Superintendent. The approval, modification or rejection of job sharing
is solely and completely at the discretion of the District.
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l. Job sharing participants may substitute at the District paid substituting
teacher's prorated daily rate for each other whenever possible.

J. If either employee is unable to complete the job share assignment, the
District retains the right to assign the remaining employee to full-time
responsibilities for the duration of the job share agreement.

XVI. DUE PROCESS

No member of the bargaining unit will be disciplined, suspended without pay, or
reprimanded in writing, without due process. Due process for the purposes of
this Article is defined as:

i The employee will be told the charges and given the information
forming the basis for such action.

2, The employee will have the opportunity to respond to the charges.

3. The employee will have an opportunity to discuss the matter with
his/her supervisor.

4, The charges and employee response may be reduced to writing and,
upon request, the employee shall be allowed to meet informally with
the Board to discuss the reasons for such action(s). The employee will
have the opportunity to include a statement in his/her personnel file.

Evaluations are not intended to be covered by this provision.

XVIl. PROFESSIONAL EMPLOYEE REIMBURSEMENT

REIMBURSEMENTS - Prior building administrator and/or superintendent- approval
is required regarding all travel, meals, lodging, registration and tuition expenses.

A. TRAVEL:
The District will reimburse mileage at the current Federal rate.
B. MEALS
$13.00 - Breakfast
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The District will allow up to $825.00 of reimbursement per year (not
to exceed $175.00 per Nationally Accredited Continuing Education
Units [CEU's] as required to renew his professional license) will be
allowed for each full time Speech & Language Pathologist.

Association members working one-half time or more, but less than full-time shall receive
prorated benefits. Employees working less than one-half time are not entitled to tuition
benefits.

The Speech & Language Pathologist will present the Superintendent a request for
pre-approval of all Nationally Accredited Continuing Education Units he wishes to
attend.

In order to be eligible for reimbursement, CEU's shall be approved by the
Superintendent and successfully completed by the Speech/Language Pathologist.

An official form showing the Nationally Accredited Continuing Education Units and a
receipt of payment shall be attached to the Personal Expense Reimbursement Form.

CEU's shall not be utilized for movement across the salary schedule.

XVIll. INSURANCE BENEFITS

A. The District will pay towards insurance premiums
(medical/dental/vision) for each full time employee covered by this
contract up to a maximum premium per month per full-time employee

as follows:

2023-2024 $1530
2024-2025 $1580
2025-2026 $TBD

Both parties agree to reopen negotiations on the district insurance
contribution once 2024-25 and 2025-26 OEBB rates are known.

Amity School District agrees that teachers eligible for
medical/dental/insurance benefits may choose to opt out of the group
insurance program by notifying the District, in writing, of his/her desire
to opt out, and by providing proof that the individual is covered by other
medical insurance coverage.

Any insurance eligible association member who chooses to opt out of
district provided insurance shall be allowed up to the following amounts
(in total cost to the district) in allowable pre-tax insurance-related
compensation, additional wages, or a combination thereof for:
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actual insurance coverage shall be provided by a carrier authorized to
do so pursuant to Oregon State laws and regulations.

The Board of Directors reserves the right to make the final selection
regarding the medical and dental insurance carriers and policies that are
to be offered by the Amity School District. As long as the district is
required to participate in OEBB, all allowable OEBB plans will be made
available to certified staff who are eligible for insurance benefits. If a
change of carriers is being considered, the Board will notify the
Association and will consult with the Association if requested within ten
(10) calendar days of natification.

XIX. PROFESSIONAL EMPLOYEE COMPENSATION

A.

The compensation schedules for licensed employees are attached to
this Agreement as Appendices A through | and by this reference
incorporated herein.

The District shall "pick up" and pay the employee contribution not to
exceed 6% to the Public Employee Retirement System.

Appendices C & D reflect a 3% increase in salary from the preceding
year’s schedule. Appendixes E-F reflect a 5% and appendixes G-H
reflect 4% increase in salary over preceding years’ appendixes.

In order to move columns on the salary schedule for educational
advancement, a teacher must notify the Superintendent prior to
October 15 with proper verification as required by the District. No
movement in columns will be made during the contract year for
educational advancement after the October 15th deadline. Movement
after September 15, and before October 15, will result in the annual
salary being prorated.

Licensed employees placed on a program of assistance for
improvement may or may not be advanced on the salary schedule for
years of experience. Pursuant to ORS 243.756, step increments or
merit increases shall not be granted in any status quo period except by
mutual agreement of the parties.

The District reserves the right to utilize a financial incentive to recruit
licensed personnel.
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APPENDIX A
AMITY SCHOOL DISTRICT 4-J
EXTRA DUTY ASSIGNED SUPPORT/EXTENDED SEASON
SALARY SCHEDULE
2023-2026

1 Any licensed staff working game duty as ticket seller, crowd control, Varsity

announcer, concession supervisor or dance supervisor will receive $40 per

evening. Game duty and dance supervision on the same night will be paid

separately ($40 for game duty, $40 for dance supervision).
2. Bus chaperones and drivers, who are not already being paid for their duty (i.e.

coaches), for out-of-town athletic events shall receive $50 per person, per

day. y

3. Saturday supervisors shall receive $50 per person per day.
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Appendix C: Amity School District 4J ”
Salary Schedule 2023-2024
(Employees working for the District Prior to 2010-2011)
MA MA+15 | MA+30
23-24 BA BA+15 | BA+30 | BA+45 | BA+60 | BA+75 | MA+45

1 $42,049|  $43,310| $44,571| $45833| $47,094| $48,356|  $49,617
2 $43,731|  $44,992| $46,254| $47,515| $48,777| $50,038|  $51,300
3 $45412|  $46,675| $47,936| $49,197| $50,459|  $51,720|  $52,982
4 $47,094| $48,356| $49,617| $50,879| $52,140|  $53,403|  $54,664
5 $48,777|  $50,038|  $51,300| $52,561| $53,822|  $55,084|  $56,345
6 $50,459|  $51,720| $52,982| $54,243 $55505| $56,765|  $58,028
7 $52,140|  $53,403| $54,664| $55,924| $57,187| $58,447|  $59,710
8 $53,822|  $55,084| $56,345| $57,607| $58,868|  $60,129|  $61,391
9 $55,505|  $56,765| $58,028|  $59,289| $60,550|  $61,811|  $63,073
10 $57,187|  $58,447| $59,710| $60,971| $62,233|  $63,493|  $64,756
11 $60,129| $61,391| $62,654| $63,914| $65,174| $66,438
12 $63,073|  $64,335| $65,596| $66,857|  $68,119
13 $66,017| $67,279| $68,539|  $69,801
14 $67,699| $68,961|  $70,221|  $71,484
[5 $69,381|  $70,642| $71,902|  $73,166
16 $71,063| $72,324 $73,685(  $74,847
17 $72,745|  $74,007| $75,267| $76,528
18 $74,.427| $75689| $76,949|  $78.211
19 $77,369| $78,631| $79,892
20 $80,313|  $81,574
21 $83,256

* $1,000 Increase will be added to subject salary for National Board Certification
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LICENSED CONTRACT 2023-2026

Appendix E: Amity School District 4J *
Salary Schedule 2024-2025
(Employees working for the District Prior to 2010-2011)
MA MA+15 | MA+30
24-25 BA BA+15 | BA+30 | BA+45 | BA+60 | BA+75 | MA+45
1 $44,151 $45476| $46,800| $48,125| $49.448| $50,774|  $52,098
2 $45,917| $47,242| $48,567| $49,891| $51,216| $52,540| $53,865
3 $47,682| $49,009| $50,333| $51,657| $52,982| $54,306| $55,631
4 $49,448( $50,774| $52,098| $53,423| $54,747| $56,074| $57,397
5 $51,216( $52,540| $53,865| $55,189| $56,513| $57,839| $59,162
6 $52,982| $54,306| $55,631| $56,955| $58,280| $59,604| $60,930
y; $54,747 $56,074| $57,397| $58,720| $60,046| $61,370| $62,696
8 $56,513| $57,839| $59,162| $60,487| $61,811| $63,136| $64,461
9 $58,280| $59,604| $60,930| $62,253 $63,577| $64,902| $66,227
10 $60,046| $61,370| $62,696| $64,019| $65,344| $66,668| $67,994
11 $63,136| $64,461| $65,787| $67,109| $68,433|  $69,760
12 $66,227| $67,552| $68,875| $70,200| $71,525
13 $69,318| $70,642| $71,966| $73,291
14 $71,084| $72,409| $73,732| $75,058
15 $72,850| $74,174| $75497| $76,824
16 $74,616 $75940( $77,265| $78,589
17 $76,382| $77,707| $79,031|  $80,354
18 $78,148| $79.473| $80,797| $82,122
19 $81,238| $82,563|  $83,887
20 $84,329|  $85,653
Z1

$87,419




617'28% _ 1T
£69's8$  |62E'¥8% : 0z
/88'€8$  |€99'28%  |8€Z'L8$ : 61
2z1'78% |161'08%  |€L¥'6L$  |8FL'8LS : 81
vGe'08$  |LE0'6L$  |L0L°LL$  |28€'9L$ | L1
685’8/ [G9z'2.$8  |0¥6'SLS  [9L9VLS ' 91
v28'9/$  |l6V'GL$  |PLL'vL$  |0S8°TLS Sl
850'G/$  |zeL'eL$  |eOv'zL$  |¥80°LLS al
162'€/$  [996'1.$  |cv9'0L$  |8LE'69% : €l
GzS'L.$  |00Z°0L$  |G/8'89%  |2S6'/9%  [L22'99% 1
09.'69$ |ect'89%  [601°29%  |282'69$  [L9¥'¥9$  |9EL'€9S 11
¥66'£9$  |9899'09¢  |vve'co$  [6L0'V9$  [96929%  [0£°198  |9¥0'09% 01
122'99%  |206'v9$  [225'c9$  |esz'ze$  |0e6'09%  |v09'6S$  |08C'8SS$ 6
Lov'y9$  [9e1'c9$  |1L8'19%  |/8+'09%  |2Z9L'6G$  |6€8°LS$  [€1G'9S% 8
969'29¢  |02€'19$  |9¥0'09%  |0ZL'8S$  [16€°2G%  |vL0'9S$ | LvL'PSS$ L
0£6'09¢ |r09'65$ |08Z'8S$  |S96'98% | 1€9'GSS  |90€'vS$  |286'CS$ 9
z91'66¢  |6c8°26¢ |€1G'98$  |681'GG$  |S98'cGS  |OvS'zs$  [9LZ'LSS S
16€'268  |¥L0'96$  |L¥L'¥S$  |cTv'es$  |860'CSS  |¥LL'0S$  |8¥i6TS %
1£9'66$  [90€'¥G$  |Z86'29%  [L59'LS$  |€€€'0S$  |600°6¥E  |289°Lt$ 3
gog'ess  |ovs'zs$  |9Lz'Le$  |168'6¥S  |L9G'8¥S  |evZ'ivt  |L16'GYS ¥
860°26$  |vZ2'06$  |svi'ev$  [SZL'8¥$  |008'Ov$  [9Lp'S¥S | LGLTE$ I
SP+VIN | 0E+VIA | SI+VIA VIA Sh+vd pi+vd vd ST¥L

(110Z-010Z 03 4233y 3213ISIQ Y3 o} Bupjiom saekojdwi)
§202-¥Z0Z 3Inpayas Aejes
[ 1911s1d l00oyss Ajwy :4 xipuaddy
ge

9202-£20Z LOVH.LNOD A3SN3OIT



LICENSED CONTRACT 2023-2026

Appendix G: Amity School District 4J *
Salary Schedule 2025-2026
(Employees working for the District Prior to 2010-2011)
MA MA+15 | MA+30
25-26 BA BA+15 | BA+30 | BA+45 | BA+60 | BA+75 | MA+45

1 $45,917| $47,295| $48672| $50,050| $51,426| $52,805 $54,182
2 $47,754| $49,132| $50,510| $51,886| $53,264| $54,642| $56,020
3 $49,590| $50,970| $52,346| $53,723| $55,101| $56,479| $57,857
4 $51,426| $52,805| $54,182| $55,560| $56,936| $58,317| $59,693
5 $53,264| $54,642| $56,020| $57,397| $58,773| $60,152| $61,529
6 $55,101| $56,479| $57,857| $59,233| $60,611| $61,988| $63,367
7 $56,936| $58,317| $59,693| $61,069| $62,448| $63,825| $65,203
8 $58,773| $60,152| $61,529| $62,907| $64,283| $65,661| $67,039
9 $60,611| $61,988| $63,367| $64,743| $66,120| $67,498| $68,876
10 $62,448| $63,825| $65,203| $66,580| $67,958| $69,335| $70,714
i} $65,661| $67,039| $68,418| $69,794| $71,170| $72,550
12 $68,876| $70,254| $71,630| $73,008| $74,386
13 $72,090| $73,468| $74,845( $76,223
14 $73.927| $75305| $76,682| $78,061
15 $75,764| $77,141| $78517| $79,897
16 $77,601| $78,977 $80,355| $81,733
17 $79,437| $80,815| $82,192|  $83,569
18 $81.274| $82,652| $84,029| $85,406
19 $84,487| $85,865 $87,242
20 $87,702|  $89,079
21 $90,915




S16'06% : 12
6/0'68% |c0L'L8% 0T
eve'/8$  |sos'se$  |l8vves | 61
90%'68$  |620'v8$  |25928$  |vLT'L8% : : 81
695'c8$  |z61'28%  [S18'08  |Lev'6L$ Ll
€€.18%  |GGE'08%  |2/6'8.%  |109°LL% 91
168'6.%  |L1S'8L8  |WWV'LL$ |¥9L'GL$ ; €
190'8.$  [289'9.$  [S0E'SL$  |L26'ELS : bl
€22'9.$  |Sv8'PL$  |89v'eL$  |060°TLS €1
98€'v/$  |800'c/$  |0€9'LL$  [PS20L$  |9/8'89% Ml
05S'2/$  |0£1'1LL$  |v6L'69%  |8L¥'898  |6€0°29%  |199'G9$ I
yL2'0/$  |see'69$  |866'29%  |085'99%  |€02'G9$  |GzZ8'€9$  [8v¥'Z9s 01
9/8'89%  |86%'29$ |0TL'99$ |evL'v9$  [29€'€9$  |886'L9%  [LL9'09$ 6
6£0'29$ [199'G9$  |€82'¥9$  [L06'29% [62S'L9$  [25L'09%  |€2.'8S$ 8
€0z's9$  |sce'cos  |svr'zos  [690°1L9%  [€69'656  [L1€'8S$  |9€6°9S$ L
19c'€9¢  [886'19$  |119'09% |ecz'ee$  [2G8°26%  |64¥'9S$ | LOL'SSS 9
62519 |zs1'09¢  |€s2'86$  [l6€°26  |0Z0'9s$s  |2v9'vS$ | ¥9Z'ess S
€69'65$  |21£'86$  [9€6'96$  |09G°GS$  [28L'YSS  [S08'2S$  |92vLS$ ¥
168'26$  |64¥'95%  [L0L'SS$  |ezl'es$  |9veE'ess  [0/6'0S$  |06S°6¥$ €
020'9$  |zv9'vS$  |[¥9z'es$  |988LS$  |0LG'0S$S  |zEL'evd  |¥SL'LvS 4
z8L'vs$  |s08'zs$  |9zv'Ls$  |0s0'0s$  |2L9'8v$  |S6Z'ivS  |ZL6'SYS I
SP+VIN | SL+vd | 09+Vd | SH+vd | 0€+vVd | ST+vd vd 97-ST
0€+VIAN | SI+VIA VIA

(LL0Z-01.0Z 03 J2nY 3013SIQ 8y} 10} Bupjiom saakojdw3)
9Z02-520Z eInpayos Alejes
ri 3ouIsIq looyss Ajwy :H xipuaddy
il %

920¢-€20¢ LOVHLINOD d3asSN3OIT



LICENSED CONTRACT 2023-2026

Appendix I: AMITY SCHOOL DISTRICT
SALARY INDEX
Step BA BA+15 | BA+30 MA MA+15 | MA+30 | MA+45
BA+45 | BA+60 [ BA+75
1 1.00 1.08 1.06 1.09 1.12 1.15 1.18
2 1.04 1.07 1.10 1.13 1.16 119 1.22
3 1.08 1.11 1.14 1.97 1.20 1.23 1.26
4 1.12 1.15 1.18 1.21 1.24 1.27 1.30
5 1.16 1.18 1,22 1.25 1.28 1.31 1.34
6 1.20 1.23 1.26 1.29 1.32 1,85 1.38
7 1.24 1.27 1.30 1.33 1.36 1.39 1.42
8 1.28 1.31 1.34 154 1.40 1.43 1.46
9 1.32 1.35 1.38 1.41 1.44 1.47 1.50
10 1.36 1.39 1.42 1.45 1.48 1.51 1.54
11 1.43 1.46 1.49 1.52 1.55 1.58
12 1.50 1.53 1.56 1.59 1.62
13 1.57 1.60 1.63 1.66
14 1.61 1.64 1.67 1.70
15 1.865 1.68 1.71 1.74
16 1.69 1.72 1.75 1.78
s 1.73 1.76 1.79 1.82
18 1.77 1.80 1.83 1.86
19 1.84 1:87 1.90
20 1.9 1.94
21 1.98

38
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LICENSED CONTRACT 2023-2026

40
Other Contacts

The superintendent has overall responsibility for the district’s compliance with equal employment and
nondiscrimination laws and policies:

Policies and complaint procedures

District policies and procedures addressing discrimination, harassment and sexual harassment can be found on
the district’s website at AC, AC-AR, GBEA, GBEA-AR, GBN/IBA, GBN/|BA-AR1, GBN/|BA-AR2,

GBNA, GBNA-A and are available upon request from the superintendent’s office. In general, most issues and
concerns can be resolved at the school level first, including by involving school administration. However, if you
are not satisfied after trying to resolve an issue at the school level, or if you believe that a formal complaint is a
more appropriate place to start, a formal complaint process is available.

Nondiscrimination and Harassment
AC — Nondiscrimination
AC — AR Discrimination Complaint Procedures

To make a formal complaint of discrimination or harassment, please complete the form at page 3 of AC-AR and
follow the procedures in regulation AC-AR.

Sexual Harassment

To make a formal complaint of sexual harassment, please follow the procedures in the policies and
administrative regulations below or contact the district’s Civil Rights/ Title IX Coordinator for additional
information.

JBA/GBN — Sexual Harassment
JBA/GBN — AR (1) Sexual Harassment Complaint Procedure (Oregon law)
JBA/GBN — AR (2) Federal Law (Title IX) Sexual Harassment Procedure






