Tentative Agreement
California School Employees Association and its Long Beach 2 Unit A
And the
Long Beach Unified School District
March 1, 2024

ARTICLE V: COMPENSATION

A. PAY AND ALLOWANCES.

16. Catalina Island Employees. In each year, Catalina Island employees shall receive a travel
expense allowance. For 2021-2022 2023-24, the allowance is $15290-28 $1,341.89, plus
any negotiated percentage increase. Each year thereafter, the allowance will be adjusted by
the same percentage as the salaries of Unit members. Employees who work and reside on

Catalina Island shall receive a Branch Assignment Premium as provided in the salary
schedule (CCR 571 (a).

Employees working less than full time and/or those working only a portion of the year shall
receive a share of the travel expense allowance proportionate to the time worked.

Appendix B
Salaries and Allowances

4% increase to bargaining unit salary schedules, stipends, and rates of pay retroactive to July 1, 2023.
An additional one time 4% off-schedule payment for 2023-2024 to July 1, 2023.

Career Increments

Effective July 1, 2023, for bargaining unit members in Unit A - Construction/Repair and Transportation
career increments shall be:

After Completion of

14 years $1-699.32 $1,767.29
19 years $3;398-63 $3,534.57
24 years $6.117-54 $6,362.24
29 years $9516-18 $9,896.83

The total of all career increments shall be $1:699-32 $1,767.29 after fourteen (14) years; $3;398-63
$3.534.57 after nineteen (19) years; $6;17-54 $6,362.24 after twenty-four (24) years; and $95+6-18
$9,896.83 after twenty-nine (29) years.



B.

HEALTH AND WELFARE BENEFITS.

2,

Health Insurance. The 2013 District annual maximum contribution toward individual unit
member insurance premiums for District medical plans for eligible employees to include
employee only, employee plus one and family coverage shall be based on the 2013 District
PPO rates. The District dental and vision insurance shall not be subject to the District’s
annual maximum contribution.

Beginning the 2014 insurance year (January 1, 2014) and each year thereafter, the District
shall increase the prior year’s District annual maximum contribution toward individual unit
member insurance premiums for District medical plans for eligible employees to include
employee, employee plus one and family coverage by 3.5%. In the event the elected
coverage in a District insurance program exceeds the above stated District maximum annual
contribution, the cost difference shall be paid by the unit member through payroll deduction.
The Health Benefits committee shall actively work to limit increases greater than 3.5%,
through plan design modifications, vendor selection, wellness programs, and member
education. In the event that the combination of the annual PPO rate increase and/or cost
containment results in premiums below the District maximum annual contribution described
above, that difference will mitigate future rate increases.

Effective January 1, 2016, change the health and welfare plan year from the current calendar
year (January [ to December 31) to match the District’s fiscal year (July 1 to June 30). The
change shall be managed in the following manner:

a January 1, 2016 through June 30, 2016 will be a “short” plan year (6 months).
b. Effective July 1, 2016 the new plan year shall be based on the fiscal year (12 months).

i. Open enrollment shall take place in May of each year with all plan changes being
effective on July 1.

e Flexible Spending Accounts plan year will match the District’s fiscal year (July
1 to June 30) with open enrollment taking place in May of each year and all

plan changes taking effect on July 1. remain—on—the—ecalendaryear-and-will
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Dental Insurance. The District agrees to provide eligible employees with District payment
of premium costs. Employees may choose between approved plans described below:

a. Delta Dental, PPO Plus Premier -DeltaDental Plan-of California Premier+PPO
Plan. This is a continuation of the present plan and the District shall continue to pay
premium costs under this plan for the employee only. The employee may choose to
pay premium costs for eligible dependents. Maximum amount paid by plan per
person per calendar year is two thousand dollars ($2,000) for premier & out of
network dentists and Two Thousand Two Hundred dollars ($2,200) for PPO
dentists.



b. DeltaCare USA Delta—Care—of California-(PMD-Dental-Health-Plan. This is a

continuation of the present plan. Premiums for both the employee and his/her
eligible dependents are provided by the District for this plan.

5..  Vision Care Insurance. The District agrees to provide vision care insurance for eligible
employees. The EyeMed Medieal Eye-Serviee plan provides one (1) comprehensive exam
every twelve (12) consecutive months; two (2) pairs of lenses in any twenty-four (24)
consecutive months. Employee is responsible for paying a ten-dollar ($10) deductible per
calendar year. Prior enrollment in the plan is required.

The District pays all premium costs.

ARTICLE VIII: LEAVES OF ABSENCE

R. BEREAVEMENT LEAVE OF ABSENCE. Employees of the District shall be granted
necessary leave of absence because of the death of any member of his/her immediate family. Not
more than five (5) days shall be granted.

Bereavement leave is non-cumulative and should generally be taken sequentially and immediately
following the death of a member of the immediate family or reproductive loss as permitted by
law. If special circumstances exist where the employee cannot take the leave sequentially and
immediately, the employee must notify his/her supervisor immediately following the death of a
member of his’her immediate family. The leave must be taken within a reasonable period not to
exceed six months.

No deduction shall be made from the salary of such employee nor shall such leave be deducted
from leave granted by other Sections of this Agreement or provided by the governing board.
Member of the immediate family, as used in this Section, means parent, step-parent, mether;
father; grandparent grandmother-grandfather, child or grandchild of the employee or of the

spouse of the employee, and the spouse, child in-law sen-in-law,-davghter-in-law, sibling,
brother;-sister; sibling in-law, brother-in-taws-or-sisterintaw of the employee, or any person

having a principal place of residence in the immediate household of the employee, including
registered domestic partners and their immediate family.

ARTICLE IX: TRANSFERS AND PROMOTIONS

A. Transfers

L. An employee may be transferred to meet the needs of the District as determined by the
District from one position to another position in the same classification at the discretion
of the division head(s) where the positions are located. Transfers shall not be made for
punitive reasons; it is agreed, however, that any grievance which alleges that a transfer
was made for punitive reasons shall be excluded from binding arbitration.



a. The District shall take reasonable steps to avoid involuntarily transferring
any bargaining unit employee more than once in any school year. TA 1/19

b. The District will seek volunteers prior to implementing the involuntary
transfer process. TA 1/19

c. For purposes of selecting which unit employee shall be involuntarily
transferred in order to meet the needs of the District, the unit employee with
equivalent FTE and the least District seniority in the classification at the site
will be transferred first, the unit employee with equivalent FTE and with the
second least District seniority in the classification at the site will be
transferred second, and so on. TA 1/19

d. If two (2) or more employees have equal District seniority within the
classification the transfer order will be determined as follows:

e  The employee with the least overall District seniority in classified
service (FTE positions only) will be the person selected for transfer.

e In the event both classification seniority and District seniority are equal,
lots will be drawn to determine the employee to be transferred.

Work Year Adjustments for 207 and 209 Day Employees

e Beginning with the 2024-25 school year, the work year of 207-day classified and 209-day
classified employees shall be increased by two (2) workdays.

Agreed Upon Topics to Revisit in the 2024-25 Successor Agreement Negotiations

e Advanced degree incentives

e Increasing Instructional Aides hours of employment.
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