


4. Bumping Rights. The term “bumping” as used in this section is used to describe when
one unit member displaces another unit member from a position based upon
seniority. It is understood that any unit member placement must be to a position for
which they are qualified as determined by the Rules and Regulations of the Classified
Service. As used in this section, "assigned time" is a product of the full-time
equivalency (FTE) times the assigned days in the fiscal year at the time of layoff.

a. The District is not obligated to split any position to accommodate an

employee impacted by the layoff who is working less than 1.0 FTE. To
split a position means a position that before layoff had one incumbent and
placement after layoff would require more than one incumbent.

Any employee who is most senior who declines a position of greater hours
or increased work calendar may decline two (2) offers of placement that
make the employee whole or more than whole. A third refusal results in the
removal of the employee from the reemployment list,

If more than one employee in the same classification is exercising bumping
rights, the more senior laid off employee may displace the least senior
employee with the greatest assigned time within the affected classification.

Bumping rights shall be based on the following steps:

Placement into Current Classification
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A determination will be made if a vacancy exists that is equal in assigned
time in the displaced unit member's current classification. If so, the unit
member will be placed in that vacancy.

If no equal vacant assignment is available, a determination will be made if a
vacancy exists that is of greater assigned time than the displaced unit
member's current classification. If so, the unit member will be placed in
that vacancy.

If no vacancy placement is available, the unit member will be displaced
based upon seniority. Seniority is based upon hours in paid status.
Placement will be made by bumping the least senior unit member in the

same class who is equal in assigned time in their current classification.
(See 4.c)

If no equal placement is available, then the placement will be into a
position in the same class by bumping the least senior unit member who has
an increased assigned time in their current classification. (See 4.c)
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13.

a. Bargaining unit members being laid off with no offer of continued regular
employment, or who decline to accept such an offer in another classification, may be
given priority enrollment in District employment training programs through the Long
Beach School for Adults (LBSA) while on the layoff reemployment list.

b. Bargaining unit members being laid off with no offer of continued regular
employment, or who decline to accept such an offer in another classification, shall
be entitled to use a maximum of twelve (12) hours of release time to seek new
employment. Unit members may also utilize personal necessity leave as outlined in
Article VIIL L. 7, Compelling Personal Reasons,

¢. The District shall request displacement services, and through the Personnel
Commission, may offer services to all bargaining unit members being laid off. Such
services shall be offered exclusively by the Personnel Commission and may consist
of, but not be limited to, assistance in identifying skills and interests for other
employment, test-taking skills, administering tests to determine qualification in other
job classifications, resume writing and interviewing skills, and information regarding
employment opportunities outside of the District.

d. The District shall provide each bargaining unit member with a letter of employment
verification and the reason for separation upon request, This request shall not prohibit
the issuance of a letter of recommendation by a district administrator.

e. The Personnel Commission will inform laid off bargaining unit members of the
availability of unemployment benefits provided by the Employment Development
Department (“EDD”). The determination regarding benefit eligibility lies within the
jurisdiction of the EDD. The District shall not contest any claim for unemployment
benefits applied for by eligible laid off bargaining unit members.

f. Bargaining unit members must notify Personnel Commission of any job classification
in which they request to be considered for employment as a limited term-substitute.
If the classification is other than the classification from which the bargaining unit
member was laid off, the bargaining unit member must meet the eligibility
requirements of the Personnel Commission and all qualification as outlined in the job
description. When assigned substitute work, preference shall be given to laid-off
bargaining unit members whenever possible.

The District shall not exceed its authority granted or required by the Education Code in
contracting out for services.

The District shall not exceed its authority provided by statute, contract, and the Rules and
Regulations of the Classified Service regarding the assignment of work, overtime and the use
of volunteers.

a. The District shall not expand the use of volunteers or college aides to perform the
work of bargaining unit members in classifications that have been subject to
elimination of services.

b. While the parties agree that some work may be eliminated as a result of layoff,
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the District reserves the right to redistribute work within the bargaining unit.
It is the District's responsibility to ensure that workloads are fair and equitable.
The supervisor shall meet with the affected bargaining unit members to discuss
the work assignment, and the manner in which the work will be prioritized.
District managers will monitor the redistribution of work and workload. This does
not prohibit CSEA from addressing workload concerns with the District or District
managers to insure the 1ights of bargaining unit members are protected.

14. This agreement is effective through Junc 30, 2024 and subject to Board approval and
ratification by the bargaining unit in accordance with CSEA 610 Policy.

15. Any reference to the Personnel Commission in this Agreement is made with the
understanding that the Personnel Commission is a separate legal entity. Despite this
separation, the Personnel Commission and its duties are important to the parties, and as
such, the parties will continue to work with the Personnel Commission in the implementation
of this agreement.

16. Any grievances rcegarding implementation of this MOU will be initiated at Level II of
the grievance process outlined in Article XII, Section D of the CSEA Unit A Collective
Bargaining Agreement.

Signed/Approved:

For District:

Steve Rockenbach  Director - Employee Relations & Ethics Date: 05-03-2023
For CSEA:

Kellyanna Miller CSEA Chapter 2 Administrator Date: 05-09-2023
Mitchell Stewart CSEA Labor Representative Date: 05-09-2023
Trinita Renfroe CSEA Unit A Negotiation Team Member Date: 05-09-2023





