












t h e  District reserve s the right to redistribute work within the bargaining unit. 
It is the District's responsibility to ensure that workloads ar e fair and equitable. 
The supervisor shall meet with the affected bargaining unit tnembe1·s to discuss 
the work assignment. and the manner in which the work will be pri01itized. 
District managers will monitor the redistlibution of work and workload. This does 
not prohibit CSEA from addressing workload concerns with the Distric t  or District 
managers to insure the 1ights of bargaining unit members are protected. 

14. This agreement is effective through June 30, 2024 and subject to Board approval and
ratification by the bargaining unit in accordance with CSEA 610 Policy.

15. Any reference to the Personnel Commission in this Agreement is made with the
understanding that the Personnel Commission is a separate legal entity. Despite this
separation, the Personnel Commission and its duties are important to the pai1ies, and as
such, the parties will continue to work with t he Personnel Commission in the implementation

of this agreement.

16. Any grievances regarding implementation of this MOU will be initiated at Level II of
the grievance process outlined in Article XII, Section D of the CSEA Unit A Collective

Bargaining Agreement.

Signed/ Approved: 

For District: 

Steve Rockenbach 

ForCSEA: 

Kellyanna Miller 
Mitchell Stewart 
Trinita Renfroe 

Director - Employee Relations & Ethics Date: 05-03-2023 

CSEA Chapter 2 Administrator Date: 05-09-2023 
CSEA Labor Representative Date: 05-09-2023 
CSEA Unit A Negotiation Team Member Date: 05-09-2023 
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