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THE NEW LAW IS REQUIRED FOR
TEACHERS, INSTRUCTIONAL SUPPORT
PERSONNEL, PRINCIPALS, AND
ASSISTANT PRINCIPALS.

This term may also include, in the discretion of the K-12 school unit,
other school employees who work directly with students in grades
kindergarten through 12.
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REQUIRED TRAININGS
SIX HOURS WITHIN THE FIRST SIX MONTH OF
EMPLOYMENT

Do all the topics have to be covered in the first year of training as part of the 6
hours? Yes, except for the sex abuse /trafficking content, which may be covered

in 2022 and subsequent even-numbered years.

In the subsequent years, do we need to offer a 6 hour training for new

employees and the 2 hour for returning staff¢ Yes

In grades 6 through 12, the role of teachers in preventing suicide (Suicide Risk

Protocol) will be facilitated in faculty meetings and/or PLC's.
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SOCIAL-EMOTIONAL HEALTH PLAN /|
COMPONENTS

SEL

OProcesses for identifying
students who are
experiencing and/or are at
risk of developing SEL
and/or mental health issues
at school

O®Annual review of the PSU’s
policies, procedures, and/or
practices for crisis
intervention.

SEL

O®Identification of methods
for strengthening the PSU’s
response to mental and
social-emotional health and
substance use concerns in
the school setting, including
the role of crisis
intervention teams.

©®Annual review of the PSU’s
discipline policies and
practices.

SEL

OIdentification of strategies
to avoid over-reliance on
suspension or expulsion in
the discipline of students
with identified mental and
social-emotional health or
substance use concerns

®Inclusion of PSU in the local
community emergency
preparedness plan.
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STUDENT ACCESS TO COMMUNITY-BASED MENTAL
HEALTH AND SUBSTANCE ABUSE PROVIDERS

® Strategies to improve access to  ® Strategies to improve transitions

school and community-based between and within school and
services for students and their community-based services, e.g.,
families, e.g., by establishing through the creation of multi-
arrangements for students to have disciplinary teams to provide
access to licensed mental health referral and follow-up services
professionals at school. to individual students.

®* Formalized protocols for
transitioning students to school
following acute /residentiall
mental health treatment.
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STUDENT ACCESS TO SUPPORT PERSONNEL SUCH AS
SCHOOL COUNSELORS, SCHOOL NURSES, SCHOOL
PSYCHOLOGISTS, SCHOOL SOCIAL WORKERS, AND
SCHOOL OCCUPATIONAL THERAPISTS

® Process Strategies to improve access ® Strategies to improve transitions between
to school and community-based and within school and community-based
services for students and their services, e.g., through the creation of multi-
families, e.g., by establishing disciplinary teams to provide referral and
arrangements for students to have follow-up services to individual students.

access fo licen>CCTEIIEIEEN ®* Formalized protocols for transitioning

rofessionals at school. i
proressionals ar schoo students to school following

acute /residential mental health treatment.
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* Sandhill’s Center
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