HRNEwWS

2022-2023 SCHOOL YEAR
OPEN ENROLLMENT

May 2—May 16, 2022

Human Resources has been hard at work getting ready for the 2022-
2023 Open Enrollment period. Information pertaining to open
enrollment can be found on the HR Department website. Links on the
left hand side will direct you to available coverage options, rates, as well
as Frequently Asked Questions and much more. You can also find these
important links on the back page of this newsletter.

All employees are required to participate in Open Enrollment. If you
do not carry our benefits, you need to go through the online enroliment
process to select waiving benefits. Employees who waive benefits also
need to complete a waiver form for your file.

All employees must access the Employee Access Center (EAC) to
complete open enrollment. This can be done through your PSD Key log
in. You may find the link to the EAC in the Professional Resources
folder. If you have not visited the EAC in a while, you may want to do so
soon to be sure you have the correct log in credentials. The Open
Enroliment window opens May 2",

If employees miss the open enrollment
period, employees will only be able to up-
date coverage with a qualifying event or a
change in situation that would make you
eligible for a Special Enrollment Period —
like getting married, having a baby, or losing
health coverage. A qualifying eventis the

OPEN ENROLLMENT UPDATES!

. Trouble logging in to the EAC: send a help desk ticket by
clicking this link: helpdesk@pennridge.org

. Health Care FSA has increased to a maximum savings
contribution of $2,850 per plan year

. Dependent Care FSA’s maximum savings contribution re-
mains at $5,000 per plan year

« Check your CBA/Contract or the 2022-2023 premiums
page for the employee contribution to premiums

. All Coverages and Vendor pages are accessible from the
HR Department Healthcare Webpage

PROUD - PRINCIPLED - PREPARED
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Don't forget :
You have until

Midnight on May 16"
to complete online

enrollment

OPEN ENROLLMENT CONTACT:

Throughout the open enrollment pro-
cess, HR will be responding to emails in
the order in which they are received.
The easiest most effective way for you to
have your issues resolved is to email the
open enrollment mailbox (address
above). Thank you for helping us make
Open Enrollment a smooth process.

EAC LOG IN ISSUES:

HR does not have access to employee log
in information. If you have trouble log-
ging in to the EAC to complete open en-
rollment, please use the email listed
above for the help desk.

HELP


https://www.pennridge.org/Page/2287
https://drive.google.com/file/d/156wOvW90ncz7iYS_WGSy-pezbhummCbw/view
https://efp2011eac.efinanceplus.powerschool.com/eFP20.11/EmployeeAccessCenter/Web/MultDBlogin.aspx
https://launchpad.classlink.com/pennridge
mailto:openenrollment@pennridge.org?subject=Open%20Enrollment
mailto:helpdesk@pennridge.org?subject=Open%20Enrollment%20Log%20in%20Issues
mailto:helpdesk@pennridge.org?subject=EAC%20Log%20in%20Issue
https://www.pennridge.org/Page/1318
https://www.pennridge.org/Page/2513
https://www.pennridge.org/Page/2513
https://www.pennridge.org/Page/1646

LIFE INSURANCE

— The district offers most of it’s employees life insur-
ance coverage.

— Depending on the details in your collective

bargaining agreement/contract, life insurance may

be at no cost to you.

— Did you also know that we keep a beneficiary form
in your personnel file?
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This year human resources has been work-
ing with one of our vendors to set up elec-
tronic personnel records. Moving forward,
employees will be asked to submit certain

— A beneficiary can be a person, charity, business or trust. If the beneficiary is a per- forms via TalentEd/Records. More infor-

son, they can be a relative, child, spouse, friend or anyone else you happen to

know.

mation on this process will be forthcoming!
Know anyone looking to work with and/or
around students? Human Resources is or-

— The beneficiary form informs our life insurance carrier who you have designated to | :Elibdly=cr Lo a1l o Ll =T s =] G e
receive those funds in the event a claim is submitted on your behalf. During open high school. Teaching Assistants, Personal

enrollment you can update these beneficiaries.

Care Assistants, Bus Drivers, Bus Aides,
Lunchroom Monitors, Cafeteria Workers,

— You can also update these beneficiaries at any time outside of open enrollment. Substitute Custodians—let your friends and
The form is linked below, on the Human Resources website, and available through family know information will be posted on

the open enrollment process.

the district website as soon as it is finalized.

IMPORTANT LINKS FOR OPEN ENROLLMENT:

CONTRACTS & AGREEMENTS

e ACT 93 Agreement

e PEA - Collective Bargaining Agreement

e PESPA Collective Bargaining Agreement

e Non-Contracted Employee Benefits & Compensation Plan
e Nutritional Services Agreement

Benefits Home 2022-2023 RATES

Blue Cross/Blue Shield
e Personal Choice Medical Plan Coverage

CVS/Caremark

o NON-PESPA - CVS/Caremark Prescription Coverage
e PESPA ONLY - CVS/Caremark Prescription Coverage
e Creditable Coverage Notice

Vision Benefits of America Plan # 2469
e Enrollment Form

Delta Dental - Plan # 10034

e Dental Coverage - Employees
e Dental Coverage - Dependents
e Enrollment Form

LIFE INSURANCE:
ACT 93:
Summary Beneficiary Designation Form  Policy
PESPA/PEA/MISC 50K:
Summary Beneficiary Designation Form  Policy
PEA 60K:
Summary Beneficiary Designation Form  Policy

Waiver of Coverage Form

Flexible Spending - Health Equity

e Health Care Coverage
e Dependent Care Coverage

o Health Equity - Mobile App
o Eligible Health Care Expenses
o Eligible Dependent Care Expenses

e Enrollment Form PESPA/AC93/MISC (26 Pays)
e Enrollment Form PEA (22 pays)
e Enrollment Form PESPA (20 pays)

Madison National Life - Long Term Disability Coverage

e PEA/MISC Certificate of Coverage
e Enrollment Form - PEA/MSC

o PESPA Certificate of Coverage
e Enrollment Form - PESPA

Certificates of Coverage for Act 93 & Transportation
Option 1 - 14 Day Buy Down

Option 2 - 30 Day Buy Down

Option 3 - 60 Day Buy Down

Option 4 - 90 Day Buy Down

Option 5 - 180 Day Buy Down

Option 6 - 30 Day Buy Down 50% Benefit

TRANSPORTATION
Enrollment Form - Transportation

ACT 93
Enrollment Form - ACT 93



https://www.pennridge.org/Page/1318
https://drive.google.com/file/d/18RV0AWzDTUUUMRnNwVeLdcS1mxXX9g3S/view?usp=sharing
https://drive.google.com/file/d/1LaKpb7pqchMV8i3e7PcbFQaH8px0cinF/view?usp=sharing
https://drive.google.com/file/d/1URAzBiz-SxOlvbUjqHnSp4_-RlSdvo0A/view?usp=sharing
https://drive.google.com/file/d/1rmEUfanE5r09sRt-JMrmFqFY79AIN9VF/view
https://drive.google.com/file/d/1D7ipgD9z2p_rwfDTGISv1YW1qm0RXyBL/view?usp=sharing
https://www.pennridge.org/Page/1646
https://www.pennridge.org/Page/2513
http://www.ibx.com/
https://drive.google.com/file/d/1IV5CZz7nzQz0G7qrJTsZrRxhumnJLi_Q/view?usp=sharing
https://www.caremark.com/wps/portal?ALT_AUTH=Y
https://drive.google.com/file/d/1bLIsZehtzVW4YxC7mnxmAJjRiM3WzSlj/view?usp=sharing
https://drive.google.com/file/d/1jwxNuRj-T6KCFr6vMaxNVjki6NeTufwA/view?usp=sharing
https://drive.google.com/file/d/1i1BxkUBirQWSKGSna_csrs1_5rj1_KdQ/view?usp=sharing
http://www.vbaplans.com/vision
https://drive.google.com/file/d/1J1LXnPkZzWJLK6gbyblKEcNCdqLr4fAc/view?usp=sharing
https://www.deltadentalins.com/
https://drive.google.com/a/pennridge.us/file/d/0BypzZ_xPx6KsUmMxbkJPNG5GaGs/view?usp=sharing
https://drive.google.com/open?id=0BypzZ_xPx6KsUE01S1ZMNDhZMEk
https://drive.google.com/file/d/1FFyy_Md-yhqhTUP7CyD5vjB_swLO35ap/view?usp=sharing
https://drive.google.com/file/d/1pvsw33jbGQnf6b1-UG7hC6bx5yZi8pZM/view?usp=sharing
https://drive.google.com/file/d/1tPuNpimBEb-hHrCFGm7wc3n93xZgUH7t/view?usp=sharing
https://drive.google.com/file/d/11yE3_3JX0sQTWhVwer6ZwP2D_CbPd2ds/view?usp=sharing
https://drive.google.com/file/d/1AovhWn0UNxKG8QiOqGdpXnfm4V3B6B0X/view?usp=sharing
https://drive.google.com/file/d/1SMMSJayd8FhMueepmi54w3BvaPxYq5vt/view?usp=sharing
https://drive.google.com/file/d/1rE3ZXys2QBmDStmzavFaC0yPMC78IEhO/view?usp=sharing
https://drive.google.com/file/d/1Vzj_jCKNguZ7zQrYRbs3LiQrVWHQyfDU/view?usp=sharing
https://drive.google.com/file/d/1V1ilVKhHrnG09D14XL-4nnp7ZgFQQCRl/view?usp=sharing
https://drive.google.com/file/d/1mMdYHzNq7F0kznmRhqqqdb10GvJjcVRa/view?usp=sharing
https://drive.google.com/file/d/156wOvW90ncz7iYS_WGSy-pezbhummCbw/view?usp=sharing
https://participant.wageworks.com/home.aspx?ReturnUrl=%2F
https://drive.google.com/file/d/10LfrJcP35TBOXVhVlM-8fz6wL6QEhXIs/view?usp=sharing
https://drive.google.com/file/d/13Zw7fO6In9F8ckKTtK9mS09kLeV-suSa/view?usp=sharing
https://healthequity.com/mobile-app
https://www.wageworks.com/employees/support-center/healthcare-fsa-eligible-expenses-table/
https://www.wageworks.com/employees/support-center/dcfsa-eligible-expenses-table/
https://drive.google.com/file/d/1_xpi5N0unVvKxDLjq2DrK1m_bCnByDpG/view?usp=sharing
https://drive.google.com/file/d/1EtKNSf-pOEOoeeiEFYC0PBAgs7TTpftl/view?usp=sharing
https://drive.google.com/file/d/1CWnKNpt96-sjxhzLFVUnuGR_I6uAIXWp/view?usp=sharing
https://drive.google.com/file/d/0BypzZ_xPx6KsN2pjMTJfZmhkVkE/view?usp=sharing
https://drive.google.com/file/d/1Mssdt8vfUoIvWs28B_OH1w0qUyKSOcy6/view?usp=sharing
https://drive.google.com/file/d/0BypzZ_xPx6KsTUJjTHJFQ1pOZDg/view?resourcekey=0-J4FWkkwb71IdTnFpfwbTEA
https://drive.google.com/file/d/1SQVYZl2nftPwD1KwuuSw17BV-CHXqfAv/view?usp=sharing
https://drive.google.com/file/d/0BypzZ_xPx6KseEZqRWFkenVqc00/view?usp=sharing
https://drive.google.com/file/d/0BypzZ_xPx6KsVVltaWVYZjI1NW8/view?usp=sharing
https://drive.google.com/file/d/0BypzZ_xPx6KsT1FhUFRnMmxsczQ/view?usp=sharing
https://drive.google.com/file/d/0BypzZ_xPx6KscU4wd2tVdzJoVGM/view?usp=sharing
https://drive.google.com/file/d/0BypzZ_xPx6KsX0FJNF9QZEt2anM/view?usp=sharing
https://drive.google.com/file/d/0BypzZ_xPx6KsWGNpSGdhZlZ6NFE/view?usp=sharing
https://drive.google.com/file/d/1wmQrzQUWB-UzCLCxp8dw6hWJeS8cn2XJ/view?usp=sharing
https://drive.google.com/file/d/1wmQrzQUWB-UzCLCxp8dw6hWJeS8cn2XJ/view?usp=sharing

