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NOTICE OF ARBITRATION 

In accordance with 12 V.S.A.§5652 (b), the Board and the Association understand that this 
Agreement contains an agreement to arbitrate grievances. After signing this Agreement, the 
Boards and the Associations understand that they will not be able to bring a lawsuit concerning 
any dispute that may arise which is covered by the arbitration agreement, unless it involves a 
question of constitutional or civil rights. Instead, the parties agree to submit any such dispute to 
an impartial arbitrator in accordance with the provisions contained in Article 6. 

PREAMBLE 

This Agreement is made and entered into by and between the Addison Central Educators 
Association, hereinafter referred to individually or collectively as context may require as the 
"Association"; and the Board of School Directors for the Addison Central School District, 
hereinafter referred to as the "Board" or the "District". This Agreement sets forth the agreements 
negotiated between the Parties relating to salary, related economic conditions of employment, 
grievance procedures, and other mutually agreed upon matters not in conflict with the statutes 
and laws of the state of Vermont. 

ARTICLE I 

RECOGNITION 

Pursuant to Title 16, Chapter 57 of the Vermont Statutes Annotated, the Board recognizes the 
Association for the purposes of collective negotiations, as the exclusive representative of 
bargaining units consisting of all contracted professional employees of member school districts, 
licensed as teachers by the State of Vermont, excluding administrative personnel and non
teaching personnel as defined by Chapter 57 of 16 VS.A. 

Notice 

ARTICLE II 

NEGOTIATIONS 

2.1 Either party may initiate negotiations by requesting the commencement of negotiations in 
writing no later than November 1 of the school year in which the Agreement expires. The request 
shall be made between the chief negotiator of the Association and the authorized representative 
of the Boards. Should neither party make such a request for the commencement of negotiations 
by November 1, the current contract shall remain in force for one additional contract year. 

Intent 

2.2 The parties agree to enter into negotiations over a successor agreement in accordance 
with the regulations and procedures outlined in Chapter 57, Title 16, VSA, in a good faith effort 
to reach agreement concerning salaries, related economic conditions of employment, grievances 
relating to employment, and any mutually agreed upon matters not in conflict with the statutes 
and laws of the state of Vermont. Any agreement so negotiated will be reduced to writing and 
signed by the Board and the Association. 

Exchange of Information 

2.3 During negotiations the Board or its agent and the Association will present relevant data, 
exchange points of view and make proposals and counter-proposals. Upon request of the 
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discussions relating to the grievance if the Association's representative has not been given a 
reasonable opportunity to be present. 

Time Limits 

6.5 Time Limits - All the time limits reference are in terms of school days except that when a 
grievance is submitted on or after June 1, time limits are in terms of weekdays, excluding state 
holidays, so that the matter may be resolved before the close of the school term or as soon as 
possible thereafter. The time limits stated herein may be extended by mutual agreement in writing 
of the parties involved. The time limitation for initiating the grievance may be suspended by either 
party during the summer recess, provided written notice is given to the other party within the 
initial time period for filing the grievance. All meetings shall be arranged at mutually convenient 
times and places. 

Filing of Grievance 

6.6 If not settled informally, all grievances shall be filed in accordance with the following 
procedure and be processed within all time limits stipulated at each step. Step 2 as listed below is 
to be considered the first formal consideration of a grievance and as such, the grievance must be 
filed at this step within forty-five (45) calendar days after the aggrieved party or the Association 
knew or should have known of the occurrence or event which gave rise to the grievance. 

In the event that a supervisor fails to schedule a meeting or provide a written answer to a 
grievant in accordance with the timelines set forth in the appropriate step of the grievance 
procedure, the Association and/or the grievant shall have the right, in its sole discretion, to 
advance the grievance to the next step of the grievance procedure. Should the grievant or 
Association fail to meet the time limits of any step in the grievance procedure, the grievance shall 
be considered null and void. 

Dismissal or Non-renewal 

6. 7 Any grievance challenging the dismissal or non-renewal of a teacher must be initially filed 
at Step 4 as described below. 

Steps 

6.8 Any step in this grievance procedure may be by-passed by mutual agreement provided that 
such waiver has first been reduced to writing. 

Grievance Process 

6.9 
Step 1: The aggrieved should try to informally resolve the grievance with his/her immediate 
supervisor. In the event the teacher and supervisor are unable to resolve the issue, or if resolution 
of the issue is beyond the supervisor's authority, the grievance shall be reduced to writing and 
filed in accordance with the procedure set forth herein. At this point Appendix D shall be used to 
record events. 

Step 2: If the aggrieved is not able to resolve the issue with the immediate supervisor and decides 
to pursue the grievance, the grievant must, within forty-five (45) calendar days after the aggrieved 
party knew or should have known of the occurrence or event which gave rise to the grievance, 
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Teachers will set their schedule to ensure they arrive no later than 15 minutes prior to the 
admittance of students for the start of the school day and will leave no earlier than 15 minutes 
after the dismissal of students at the conclusion of the student day, unless otherwise mutually 
agreed between the teacher and the Principal. The Administration in each building will meet with 
Association Representatives no later than June 10 annually to set the teacher start and end time in 
each building for the following school year. 

A. Teachers understand the importance of attending meetings commensurate with
their professional duties. Such meetings include parent-teacher conferences and 
IEP/504/SST/EST meetings. These meetings may be scheduled before, during or at the end of the 
defined workday, depending on circumstances. There will be a good faith effort to schedule 
IEP/504/EST and other student support within the regular workday. 

B. Each teacher may be required to be present at planned evening events or open
houses for parents not more than three times per year. 

C. Each teacher shall be present at the school on such days and for such times as may
be necessary to accomplish the objectives of the parent-teacher conference program. 

D. At the beginning of each school year, an Association representative and the
building Administrator shall meet to set aside a particular day each month for the purpose of 

Association meetings, when no required duties or meetings will be scheduled after school. 

E. ACEA teachers will be compensated based on their salary per diem at their request
for required meeting time that exceeds five (5) hours per month or that exceeds four (4) meetings 
per month. Time between the end of a morning meeting and the start of the students' school day, 
or the end of the students' school day and the start of an afternoon meeting, will not exceed fifteen 
( 15) minutes.

F. Teachers maybe compensated for student supervision coverage outside of their
scheduled teaching load including but not limited to supervision of classes due to staff absences, 

loss of duty-free time due to staffing shortages, elective and/or mandatory coverage oflunch or 
other duties due to staffing shortages pursuant to 7.4. Administrators shall make every effort to 
seek volunteers for coverage but may require it in the absence of any volunteers. In the 
assignment of mandatory coverage duties, administrators shall make every effort to ensure that 
the workload is shared equally by all members of the eligible faculty. Compensation for 
coverage shall be offered as a reimbursement requiring Administrator approval. A 'Standard 
Billable Hour' rate shall be set forth for the sake of calculating this reimbursement amount. 
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Board may award the sabbatical if the leave request is deemed of value to the school system. The 

applicant shall provide evidence of ability to complete the tasks, projects or programs which form 
the underlying basis for the request for the sabbatical. 

B. A teacher requesting leave must submit a detailed application to the Board by

December 1 for the ensuing school year, with copies of same to the Principal and Superintendent 
by the same date. This letter should state the reasons for requesting the leave and the place where 
the activity will take place. The request should provide adequate evidence of preparatory work. 

C. The Principal and Superintendent will review the application before making a

recommendation to the Board. The recommendation may be based on programmatic or financial 
considerations. Absent a favorable recommendation from both the Principal and the 
Superintendent the application will not be forwarded to the Board. If the application is 

recommended, the applicant shall be informed of the meeting at which the Board is scheduled to 
act on the request, and will be allowed to attend and address the Board. The Board shall notify the 

teacher of its decision by March 1. If the application of the teacher is denied, the reasons for the 
denial shall be given in writing. A Board may deny an application for a sabbatical for any legal 

reason, including financial considerations. The decision of the Board shall be final, and not 
subject to the grievance procedure. 

D. A teacher must be employed within the school district on a full time basis for a
minimum of seven (7) school years to be eligible to apply for a sabbatical. If a teacher is granted a 
sabbatical he/she shall not be eligible to apply for a second sabbatical leave for another seven (7) 
years. The outcomes of any previous sabbatical leave will be taken into consideration when 
awarding an additional sabbatical. 

E. Leaves may be granted for one-half (l /2) year at full pay or for one ( 1) year at half
pay, providing that such pay when added to any program grant shall not exceed the teacher's full 
annual salary. Exceptions may be made by the Board, if the leave involves extensive travel or 
expense. 

F. Leaves may be granted for other periods of time, either by request of the applicant
or by suggestion of the Board. The Association must pre-approve any request for alternate periods 
of time or compensation for a sabbatical leave. 

G. Teachers on sabbatical will have their performance evaluated consistent with the
criteria for evaluation submitted by them when applying for the sabbatical leave. 

H. Payments to a teacher on sabbatical leave will be based on the teaching salary that
would have been received had the leave not been taken. The method of payment will be 
determined at the time the sabbatical leave is granted and shall be consistent with the agreed upon 

timeline and the defined benchmarks for completion of the sabbatical project. Any revisions to the 
timeline must be agreed upon by the applicant and the Board. Sabbatical payments will be 
discontinued when a sabbatical project is behind schedule and will only be continued when 
progress is made in accordance with the agreed upon timeline. Under no circumstances will the 
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