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SITE ADMINISTRATOR COMPENSATION AND BENEFIT PROGRAM 2024-25 

(effective 07101/2023) 
The salary schedule indicated below shall serve as the base for the determination of salaries for all identified positions. 

Preamble: Our policy for the compensation of site administrators is based on a variety of ideas and principles to assist us in 
making this policy and its impacts on our students and their learning functional. Those principles include: 

1. As a function of their heightened responsibility, administrators should be compensated at a higher daily rate than
those that they supervise.

2. Salary of site administrators is based on an assumption that there need not be a "salary schedule" as the District will
pay for their expertise and competence from the outset. There is no need for additional "steps" as the District's policy
is to pay for experience and competence from the beginning.

3. Administrators can only move to additional compensation alternatives or positions based on their performance in the
school, not factors of seniority or longevity. Performance presumes that there is the presence of some evidence to
substantiate the performance.

4. It is in the District's interest to have its site administrators compensation positioned at the same level of the market
(i.e., the tri-county area) as the market position of the compensation of other District employee groups, and in no
case not below the top half of the market to provide for effective administrative recruitment and retention.

Annual Salary: An annual salary is earned during the period beginning July 1 and ending June 30. 

Method of Payment: The annual salary will be divided into 12 approximately equal installments, with eleven (11) monthly 
installments and one (1) summer pay installment. The first installment will be paid on the last business day of August, and 
subsequent installments will be paid on the last business day of each month. 

Implementation of Salary Schedule: Initial placement of all site administration employees will be to the non- Master level 
of the appropriate salary schedule for the position, regardless of their prior position or experience. To advance to the Master 
level, an Assistant Principal must have the written approval of the Superintendent based on the recommendation and 
performance evidence provided by the School Principal. For a principal to advance to the Master level, the principal must 
have recorded action of the Board of Trustees, based on the recommendation and performance evidence provided by the 
Superintendent. 

Position Work Days Daily Rate Annual Salary 

Master Principal, Middle School/K-8 215 $ 795.02 $ 170,929 

Master Principal, Elementary School 210 $ 753.56 $ 158,247 

Master Assistant Principal, Middle School/K-8 210 $ 687.78 $ 144,434 

Master Assistant Principal, Elementary School 205 $ 687.78 $ 140,996 

Principal, Middle School/K-8 215 $ 753.55 $ 162,013 

Principal, Elementary School 210 $ 696.59 $ 146,284 

Assistant Principal, Middle School/K-8 210 $ 672.22 $ 141,165 

Assistant Principal, Elementary School 205 $ 672.22 $ 137,804 

Stipend for Doctorate: An annual stipend of $1,000 will be granted to site administrators with an earned doctorate degree. 

Stipend for Bilingual Administrator: An annual stipend of 2% of the site administrator's base salary will be granted to 
each administrator upon verification of fluency in a language determined by the Board of Trustees to be a language in 
significant usage in within the District. Fluency shall be considered verified by possession of a BCLAD certificate or Bilingual 
Certificate of Competence, or passage of subtests Ill,  of the California Subject Examinations for Teachers 
(CSET): Languages Other Than English (LOTE) with a proficient score determined by the California Commission on 
Teacher Credentialing. 
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