PERSONNEL GF-1

4112.1

Continuing Contract for Teachers

1.

The School Board will determine, no later than March 15 of each year, or as is required by school
statutes (RSA's) whether or not to re-employ a teacher for the next school year.

The Superintendent will notify each principal in writing of any probationary teachers on his/her staff
due to receive continuing contracts.

Each principal will be asked to forward to the Superintendent a written recommendation for each of
these probationary teachers before the first week in March stating:

1) that he/she is recommending without reservation the re-employment of said teacher,
realizing the teacher will receive a "continuing contract” if given a contract for the following
year, or,

2) that he/she cannot recommend re-employment for said teacher.

The Superintendent will review all annual teacher evaluations conducted by the principals together
with previous evaluations and determine those teachers who will be recommended for re-
employment.

A notification will be sent to all teachers who are to be recommended for re-employment.

The Superintendent will assume responsibility for official notification of teachers not to be
recommended.

Adopted: 06/01/71
Reviewed: 10/79
Revised:  10/80
Reviewed: 07/89
Adopted:  09/25/89
Revised:  08/09/99
Reviewed: 08/08/2000

Inter-Lakes Policy Manual (Printed - August 20, 2024)



	1. The School Board will determine, no later than March 15 of each year, or as is required by school statutes (RSA's) whether or not to re-employ a teacher for the next school year.
	2. The Superintendent will notify each principal in writing of any probationary teachers on his/her staff due to receive continuing contracts.
	1) that he/she is recommending without reservation the re-employment of said teacher, realizing the teacher will receive a "continuing contract" if given a contract for the following year, or,
	2) that he/she cannot recommend re-employment for said teacher.

	3. The Superintendent will review all annual teacher evaluations conducted by the principals together with previous evaluations and determine those teachers who will be recommended for re-employment.
	4. A notification will be sent to all teachers who are to be recommended for re-employment.
	5. The Superintendent will assume responsibility for official notification of teachers not to be recommended.

