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Hiring Policy — Teaching Positions

Applicants for a teaching position shall be reviewed by the building principal. The building principal will
forward his/her candidate to the Superintendent with all paperwork completed. The Superintendent will
nominate the final candidate to the Board.

All nominations shall be accompanied by specific background and other pertinent information about each
candidate and the position for which he/she is being nominated.

The Board shall have sole right to hire and shall do so by a majority vote. The Board shall also have the
right to refuse to hire a candidate nominated by the Superintendent and shall do so by a majority vote.

The Inter-Lakes School District is an equal opportunity employer and does not discriminate on the basis
of race/ethnicity, color, religion, national origin, age, sex, disability, sexual orientation, or numbers of
years of experience.
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