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ARTICLE |

Recognition
Resolved that the Onteora Board of Education has recognized the Onteora Teachers

Association for the purposes of collective negotiations as the exclusive bargaining agent for all regular
teaching personnel including school psychologists, school social workers, speech teachers,
occupational and physical therapists, nurses and athletic trainer, excluding school administrators, the
Superintendent of Schools, Assistant Superintendents, Principals, and Assistant Principals. Regular
teachers shall be defined as all teaching personnel except per diem substitutes.

ARTICLE Il

Negotiations Procedures

This Agreement will be automatically renewed on an annual basis after the expiration date
hereof, unless either party to this Agreement notifies the other in writing of its intention to modify or
amend such Agreement no later than February 1 prior to the expiration date or annual renewal date
thereafter. Any and all such amendments or modifications by either party must be presented in writing
to the other party at a meeting to be held before April 1. Negotiations will begin promptly thereafter.

Neither party in any negotiations shall have any control over the selection of the negotiating
representatives of the other party and each party may select its representative from within or outside
the District. The parties mutually pledge that their representative will be clothed with all necessary
power to make proposals, consider proposals and reach compromises in the course of negotiations.

The District shall make available, upon reasonable request of the Association, non- confidential
or publicly available information pertinent to the negotiation or administration of this Agreement. The
Association shall reimburse the District the costs of expenses incurred. The Association shall share
with the District information it may access through New York State United Teachers that is relevant to
negotiations.

ARTICLE Il

Grievance Procedure

A A grievance shall mean a complaint by an employee in the bargaining unit that:

1. There has been a misapplication, misinterpretation, or a violation of this Agreement.

2. There has been a violation, misapplication, or misinterpretation of, or inequitable
treatment under established past practice, policy or rules and regulations of the Board
of Education affecting the terms and conditions of employment of members of the
bargaining unit.

As used in this article, the term employee shall mean:
(@) An individual employee, or

a
(b) A group of employees, or
(c) The Association.
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B. Steps

Step1: The employee shall discuss the matter with the employee's principal. The employee may be
represented by a representative of the Association. The principal shall give the employee a written
answerwithin four (4} school days. A copy of the answer shall be given to the Association.

Step 2: If the grievance is not resolved at Step 1, the employee, through the employee's Association
representative, may, within five (5) school days submit the grievance, in writing, to the Superintendent
or their designee. The Superintendent or their designee shall set up a conference to be held within ten
(10) school days of the submission of the grievance. The employee and/or the employee's
representative shall be present at the conference to meet with the Superintendent or their designee to
discuss the grievance in an attempt to resolve it. The Superintendent or their designee shall furnish the
employee and the Association with a decision, in writing, within ten (10) school days of the conference.

Step 3. In the event that the preceding steps have failed to resolve the dispute, the Association may
submit the grievance to arbitration by filing with the Superintendent or their designee a written notice of
intent to arbitrate at any time within ten (10) school days from the time a decision is rendered at the
Superintendent's level at Step 2 above, or failing a written response from the Superintendent or their
designee, within ten (10) school days from the time the decision was due. Both the Board of Education
and the Association shall have the right to request a hearing of the grievance prior to arbitration.
Request for such hearings shall be made in writing within five (5) school days after the intent to
arbitrate is filed. Such hearing shall be held with the Board of Education or subcommittee thereof in
executive session within fifteen {15) school days from the date of the request for Board Hearing. The
Board shall reserve the right to waive such hearing. In the event the Board exercises its right to waive
such hearing, the Association shall have the right to proceed immediately to arbitration as provided for
in Step 4 below. In the event that no such request is made, the grievance will proceed immediately to
arbitration as provided in Step 4 below. Should a Board level hearing be elected, the Board of
Education shall render its decision within five (5} school days of the hearing.

Step 4: The parties shall select from the following panel of five (5) arbitrators: Howard C. Edelman,
Martin Scheinman, Susan T. MacKenzie, Thomas N. Rinaldo, and Jay M. Siegel. Arhitrators shall
serve in rotation. If none of the aforementioned arbitrators are available in a timely fashion or decline to
hear a dispute, the parties shall have five (§) days within which to agree upon an alternate arbitrator
from the American Arbitration Association. In either case, the Voluntary Labor Arbitration Rules of the
American Arbitration Association shall be used.

C. Time Limits

1. A grievance shall be submitted at the first applicable step of the grievance
procedure as outlined herein within thirty (30) school days of the date upon which
the aggrieved party is aware of the alleged grievance or shall be deemed to be
waived, null and void, and shall not be further processed.

2. Since it is important to good relationships that the grievance be processed as
rapidly as possible, the number of days at each stage should be considered a
maximum and every effort should be made to expedite the process. The time limits
may, however, be extended by mutual agreement.

3. Failure at any stage of the grievance procedure to communicate a decision to the
aggrieved party and to the Association within the specified time limits shall permit
the lodging of an appeal at the next stage of the procedure within the time allotted,
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communicated by the final day.

4. Inthe event a grievance is filed at such time that it cannot be processed through all
stages in this grievance procedure by the end of the school year, the time limits set
forth herein may be reduced so that the grievance procedure may be exhausted
prior to the end of the school year or as soon thereafter as practicable.

D. Basic Principies

1. If, in the judgment of the Association, a grievance affects any group within the
professional staff, the Association may submit such grievance in writing to the
Superintendent of Schools or their designee directly, and process such grievance
through levels two, three, and four of the grievance procedure.

2. Forms for filing grievances, serving notice, taking appeals, making reports and
recommendations, and other necessary documents will be jointly prepared by the
Superintendent or their designee and the Association and given appropriate
distribution so as to facilitate operation of the grievance procedure.

3. The District and the Association agree to facilitate any investigation which may be
required and to make available any and all material and relevant documents,
communications and records concerning the alleged grievance.

4. No interference, coercion, restraint, discrimination, or reprisal of any kind will be taken
by the District or any member of the administration against the aggrieved party, any
party of interest, any representative, any member of the grievance committee or any
other participant in the grievance procedure or any other person by reason of such
grievance or participation therein.

5. All documents, communications, and records dealing with the processing of a
grievance shall be filed separately from the personnel file of the participant.

E. General-Arbitration

1. The arbitration hearing shall be held in the District Offices in the Onteora Central School
District. The arbitrator shall hear and decide the case or cases that are brought to
arbitration.

2. The arbitrator shall have the power to make awards, or fo fix back pay and other
compensations. The decision and award of the arbitrator shall be final and binding.

3. All fees and expenses of the American Arbitration Association and the arbitrator shall
be shared equally by the District and the Association.
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ARTICLE IV

Teacher Hours and Teacher Load

A. Workday

The teaching day shall in no instance exceed seven (7} consecutive hours, such seven-
hour period to include at least thirty (30) minutes of duty-free lunch.

The District level SDM as established by CR | 00.11 may recommend the length of
class periods, etc., as necessary, to enhance educational opportunity.

B. Work Year

The teacher work year shall be 183 days which shall include both student attendance
and staff development days. In any year in which Labor Day falls on the 4th, 5th, 6th
or 71 of September, the District may open on September 1st, provided that the school
year ends as of the last Regents Day (inclusive of rating day). New {eachers may have
one (1) additional day prior to Labor Day. Elementary teachers shall be granted two (2)
half days at the end of the year, provided that one-half day is the last day of school. The
other half-day may be scheduled to meet District needs. Under no circumstances will
half-days be scheduled in any week that would result in non-conformance with the
Commissioner's regulations dealing with the number of hours of instruction or in such a
way that would result in a loss of state aid.

1. Any day or portion thereof that a teacher is required to report for work will be
considered a full day.

2. Unused snow days will be returned to teachers; one day of which will be reserved
to be added to the Memorial Day vacation. The remainder will be scheduled at the
District's discretion.

The Athletic Trainer will begin work in August based on a schedule created annually to

provide support to the athletic program. The Athletic Trainer work year shall be 183 days and
will conclude prior to the end of June.

C. Preparation Periods

1. Eilementary classroom and special teachers will have six {6) 30-minute planning
periods per week to be free from assigned duties. Every reasonable effort will
be made by the District to schedule these periods without interruption. In lieu of
duties normally assigned during school lunch and recess periods, teachers may
be assigned a professional period to be used on the same basis as secondary
teachers.

2. Each secondary teacher shall maintain an eight-period day consisting of five (b)
teaching periods, one duty assignment, one preparation period and one
professional period free from assigned duties, exclusive of lunchtime.

3. A professional period may be used for attendance at CSE meetings,
professional staff meetings, parental conferences and to provide assistance to
students identified as having failed or who are in danger of failing if those
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10.

students or a teacher requests assistance, provided it is within the teacher's
tenure or certification area. This clause is not intended to create a sixth teaching
assignment.

Professional periods will be posted by teachers in their classroom(s) for
student/parental utilization. Teachers shall be required by no later than the first
school week to notify the high school and middle school principals of their
specific location during their professional period. Teachers are required to be in
that location during posted office hours. Should a teacher decide to be in a
different location on a given day, they are required to notify the high school or
middle school principal in advance and post the change on the office door.

Teachers recognize that they have a professional responsibility to assist
students, upon student's request, during one preparation period per week.

Nurses shall have two (2) fifteen (15) minute blocks of time free from assigned
work or duties.

Every effort shall be made to obtain substitutes for all teacher absences.

Except in the case of emergency, or by mutual consent of the parties, teachers
may be required to attend CSE meetings during preparation periods.

Teachers may be required to attend CSE meetings during a preparation period
up to a maximum of six (6) periods per year.

In the event that a teacher misses their preparation period and is required to
instruct a class, they shall be paid $35 per period, and the District will not be
required to make up the missed preparation period. Prior to mandating class
coverage, the District shall solicit volunteers from within the tenure area. In the
event that there are no volunteers from within the tenure area, the District shall
solicit volunteers from certified teachers within the building. If there are no
volunteers, then the District shall have the discretion to assign the coverage.
Coverage shall be assigned in reverse seniority order (in the tenure area, if
administratively feasible), and a teacher shall not be assigned to cover more than
one period per day.

D. Workload

1.

To provide for maximum effectiveness in the classroom, secondary teachers
should be limited to three (3) subject preparations and five (5) teaching periods
each day where administratively feasible. Secondary teachers who prefer to
teach additional classes in lieu of above may volunteer to do so.

There will be no change in current elementary preparation time scheduling
language and the District will endeavor to maintain preparation time schedules
for as long as those schedules are feasible, within District discretionary limits on
budget.

Non-administrator CSE chairs will be assigned no less than three (3) student
contact periods per day. CSE chairs, other than administrators, shall chair
meetings of the CSE. Non administrator CSE chairs will not supervise teachers
or act on behalf of or represent administrators. They will not create and/or
implement directives or memos on behalf of supervisors or administrators to




members of the bargaining unit. Pupils assigned to chairs shall be balanced
within reason and based on the individual need of students and scheduling
availability with due consideration to balancing students to the extent feasible.

4. Teachers may be required to attend CSE meetings during teaching periods.
Elementary and secondary teachers may be assigned to CSE meetings during a
professional period.

Calendar

The Onteora Teachers Association shall be granted the right to advise the
Superintendent or their designee on its views on the calendar. Such advice shall be
forwarded to the Superintendent or their designee no later than April 30, and in any
event, the decision of the Beard with regard to the construction of the calendar shall be
final.

The District and the Association agree that the contract language regarding secondary
school teachers' assignments remains, irrespective of any prior agreements with regard
to maximum student contact minutes.

Specifically:
...provisions of Article |V, Section A
...provisions of Article |V, Sectioen C, paragraph (2)
...provisions of Article IV, Section D

Given this time schedule framework, all other time within the school day may be
assigned for supervisory duties.

ARTICLE V

Additional Professional Duties

The teachers, the administration, and the Board of Education all recognize that teachers
assume certain additional professional responsibilities which involve time spent outside the normal

day. Such things as extra help sessions and special projects for interested students are left to the

discretion of the individual teacher who may arrive earlier and remain later than the normal school

day. In addition to these responsibilities voluntarily assumed by the teachers, there have been various
other duties assigned to all teachers. Such duties have traditionally included professional meetings,
Parents' Night, aftendance at athletic events in order to supervise students and other functions which
require a return to school at some time after the end of the normal school day.

The teachers, the administration, and the Board of Education agree to the following guidelines

for such activities:
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1. Meetings held prior to or immediately after the normal school day shall be limited
to six (6) meetings per month of no more than three- quarters of an hour in length,
except that if an unforeseen problem of special significance arises, there may be
an additional period of one-half hour available to the principal. Except for
emergency meetings, a written agenda will be provided to each teacher at least
one day in advance of faculty meetings. The administration will determine whether
the content and number of those meetings are necessary. Meetings will be
consolidated where possible to achieve the best use of faculty time.




2, All parent conferences will be scheduled at times mutually convenient to the
parent and the teacher.

3. Two (2) parent/teacher conferences will be held in the evening. The day following
the evening parent/teacher conference will be a Superintendent's Conference Day
which will begin no earlier than 10:00 a.m. and end by 3:00 p.m.

4. Duties involving a return to school after the normal day has ended or a day when
school is not in session will be limited in the following manner:

(a) Attendance at all other evening meetings with the public is voluntary. No
record will be made of teacher attendance or nonattendance at such
functions.

(b) Teachers may be required to attend two Parents’ Nights, and individual
teachers may be additionally required to participate in the planning and
presentation of one other school sponsored evening program.

{c) Teachers will not be required to drive pupils to activities which take place
away from the school building.

{(d) In order to guard against overburdening any individual teacher, the Board,
Administration and Association agree to the scheduling of reasonable extra-
curricular supervisory/chaperone assignments with these guidelines:

* No teacher should be required to supervise/chaperone children
from schools other than the one to which they are regularly
assigned.

+ No teacher will be assigned more than one student home
supervision/chaperone assignment during the school year. No
teacher shall be assigned more than one away assignment. (See
Article XXI| for amounts paid.)

5. Newly hired professional staff will be required to participate in a maximum of five
(5) core area teaching courses. These core area teaching courses may be a
part of the respective teacher's course of study progressing to their master's
degree for permanent certification.

6. A sixth (6") teaching assignment may only be assigned to a certified high school
teacher when any of the following conditions exist:
» Part-time vacancies within a department, for which no certified candidate
can be found following reasonable District efforts to do so.

s Emergency situations, such as a long-term illness for which no
appropriate substitute can be found.

» Emergency situations, such as the unavailability of substitutes, leaving
students without appropriate instruction in the content area.

¢ OSignificant increase or decrease in the number of students in core
academic courses and special education areas.

 For the purposes of economy, where the effect does not involve the
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reduction in the staffing of probationary and tenured teachers.

The following constraints will define the assigning of a teacher to a sixth period:

(@)
(b)

No teacher will teach any class outside of their teaching area.

Probationary teachers will not be assigned a sixth (6'") assignment. In departments without
tenured teachers, a probationary teacher may be assigned a sixth (6') assignment upon
mutual agreement of the parties. The Association will not unreasonably withhold approval for
such assignment.

The assignment of a sixth (6 instructional period shall be rotated within the affected
departments by inverse order of seniority. However, volunteers will be selected based upon
seniority. No teacher may be assigned two (2) consecutive sixth (6th) assignments.

Two consecutive classes of science laboratory instruction shall be considered a single
period of classroom instruction. Any split laboratory classes, e.g. not back-to-back, shall
each be considered a single period of classroom instruction.

The District shall have the right to solicit an unlimited number of volunteers to teach a sixth
(6™ period.

Teachers in (c) shall be compensated at the rate of $8,318. This amount will be prorated if
the course starts later in the school year.

The maximum student load for a teacher assigned or volunteering for a sixth (6\")
assignment in English, Math, Science, Social Studies, Foreign Language and Special
Education will be no more than twenty-five students in that class. If any emergency
condition arises, the twenty-five students per class [oad may be exceeded. Teachers having
a class load beyond twenty-five students will receive additional compensation on a per-
student, pro-rata basis commencing after October 15 each year.

No more than six {6) teachers or two (2) per department as referenced in (g) above may be
assigned a sixth (6") period of teaching, as long as it does not affect the number of FTES in
the department.

As a result of the implementation of this clause, no full-time unit member will be excessed.

Unit members who have a reduced teaching assignment due to contractual obligations (i.e.
Association President, Cabinet Position, Coordinator, etc.) will not be' assigned and/or
volunteer and will not be entitled to additional compensation for an additional teaching
assignment.

Music teachers will have a maximum of five (5) instructional periods per day. If a music
teacher has a sixth (6™ instructional period for the purpose of conducting lessons, such
assignment will be at the teacher's option, but such teacher will not be entitled o the
stipend set forth in (f). If the teacher has only five (5) instructional periods, they will be
assigned a supervisory duty.

if a teacher assumes or is assigned such sixth (8" instructional period, there will be no
scheduled assignments of any and all supervisory duties.




ARTICLE VI

Assignments and Transfers

A. Assignments

1. Every reasonable effort will be made to notify teachers in writing of their schedules
for the coming school year by June 30 so that adequate preparation can be made,
including the schools to which they will be assigned, the grade and/or subjects they
will teach, and special classes they will have.

2. Every reasonable effort will be made to assure that pupils are taught by i{eachers
working within their area of competence. Teachers will be assigned only to those
areas within the scope of their teaching certification or their major or minor fields.

3. Elementary teachers shall be excused from cafeteria duty except where the District
has made every effort to obtain qualified employees to assume the duty and such
effort has failed. Where qualified monitors/teaching assistants can't be obtained,
the duty shall be assumed by the teaching staff on a rotating basis. Teachers
relieved of such duty shall not be given an alternate assignment. In addition, where
monitors/teaching assistants are obtained, teachers shall be assignhed to assist
should a genuine need arise. Teacher presence is always essential to maintain
reasonable order with students outside the classroom. Such assignment shall be on
a rotational basis.

4. Physical education staff assigned to the secondary school will have a maximum of
six (6) student contact periods per day. Secondary physical education staff
assigned six (6) teaching periods per day will not be assigned any duties. There will
be no reduction in the total District physical education staff from the level of full-time
equivalents currently in effect, except for the purpose of District- wide
reorganization. When a physical education teacher terminates their employment
with the District, that position may then be excessed.

B. Transfers or Reassignment

In the event of transfer or reassignment, length of service with the District shall be given
consideration.

1. Voluntary Transfers

(@  Building principals shall assign all newly elected personnel to their specific
positions which, except for regular substitutes, shall be within the type of
service for which the teacher has been elected by the Board of Education.

(b)  The Superintendent of Schools or their designee shall post in all school
buildings a list of the known vacancies as they occur.

(c) Teachers who desire a change in grade and/or subject assignment or desire
to transfer to another building shall file a written statement of such desire and
the reasons therefore with their building principal or Superintendent of
Schools or their designee no later than May 1st or within the time limits set

pe. 12




forth on the notice of vacancy pursuant to Article VI, Section A herein. No
transfer need be made until September of any school year. Such statement
shall include the grade and/or subject to which the teachers desire to be
transferred, in order of preference. The Superintendent or a designee shall
inform those teachers of the reasons for denial of such requests.

2. Involuntary Transfers

{a) Except for the purpose of Districi-wide reorganization, one
(1) teacher per building to a maximum of four (4) teachers per year may
be involuntarily transferred once during their career in the District,

{b) Involuntary transfers shall be made after the District has asked for volunteers
and has failed to obtain acceptable volunteers. If no acceptable volunteer is
found for transfer, teachers may be involuntarily transferred. Involuntary
transfers will be made for coverage of additional sections, educational
purposes, retirements, resignations, paid and unpaid leaves of absences and
vacancies. If the teacher objects to an involuntary transfer, then any such
dispute will be resolved by a committee of three (3) teachers and three (3)
administrators taken from buildings other than the building in which the
transfer is initiated. Any dispute with regard to an involuntary transfer will be
resolved by the Board of Education, whose decision shall be final.

(c) When an involuntary transfer is to be made, every reasonable effort will
be made to notify the teacher involved with at least thirty (30) calendar
days' noftice. If the transfer is made effective in September, every
reasonable effort will be made to notify the teacher involved by the end of
the current school year.

(d) Involuntary transfers shall not be used to impose disciplinary measures.

(e) The voluntary and involuntary transfer clause criteria shall be deemed
procedural only.

3 Abolition of Positions

(a) If there is to be a reduction in the number of staff positions:

(1) The District shall make every effort to meet such reduction by
attrition.
(2) If an employee is excessed, this shall be done only as of the end of

the school year.

(3) Any employee to be excessed as a result of the abolition of a position
covered by this Agreement shall be given notice in writing not less
than forty- five (45) days prior to the time the employee's employment
with the District is to terminate. If such notice is not provided, the
employee shall be paid a full forty-five (45) days’ pay at the rate of
180th of their annual salary for each of the forty-five (45) days.

(4) Prior to adopting any resolution to terminate the employment of any
employee pursuant to this provision, the District shall give the
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ARTICLE VI

Association notice in writing that such a resolution will be voted upon by
the Board and afford the Association an opportunity to present its views
with respect to such proposed termination in advance of the time such is
to be voted upon.

The District shall continue to pay such excessed employee's health
insurance premiums for a period of three months from the date the
employee's employment terminates, or, until the employee shall accept

other employment, whichever is sooner.

(6) The District shall furnish any excessed employee with information it may
have regarding openings for employees in other districts.

(7) Excessed personnel shall have the first right to any substitute positions
at the regular substitute rate.

A. Notice of and Application for VVacancies

1.

All vacancies and newly created positions shall be posted in all District
schools on all faculty bulletin boards within one week after they occur and in
no event less than one week before applications are due. Posting shall
include vacancies for current and following school years. Said notice shall
clearly set forth a description of and qualifications for the position including
the duties and salary.

In the event vacancies or positions occur during summer vacations, the notice
thereof shall be posted in the administrative offices of the Onteora Central
School District and a notice thereof shall be sent to the Association and to
each teacher previously registering with the District.

Teachers who desire to apply for any such vacancy shall submit their
application in writing to the Superintendent or their designee within the time
limit specified.

B. Qualification for Assignment

1.

All appointments and assignments to any and all vacancies and openings
shall be based on qualifications and experience where due regard shall be
given to seniority.

Each applicant who is not selected shall have an oral explanation and upon
request a written explanation as to why the applicant did not receive the
appointment to such vacancy.

C. Preferred Eligibility List Substitutes

Teachers on the preferred eligibility list who have not been otherwise recalled for
employment will be given preference in the calling of per diem and regular substitute

teachers.
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ARTICLE VI

Conferences and Travel Allowance

A.  Aftendance at and participation in conferences, workshops, conventions, and similar
meetings are a vital part of the professional person's development and progress in the field.
All professional personnel should be encouraged to attend such gatherings. However,
requests for attendance must be filed with the building principal one month in advance,
when possible.

B.  The District shall bear the cost of travel to and from such meetings in a
matter approved in advance by the Board of Education as follows:

1. Use of school vehicles.

2. Use of such mass travel as may be considered most appropriate.

3. Use of private vehicles may be allowed for conferences on consent of the
Superintendent or their designee with mileage amount payment as approved by the
Board of Education. The mileage reimbursement amount shall not be less than 21
cents per mile or Board rate, whichever is higher.

4. The District shall pay all reasonable and necessary costs of rooms. If the cost of a
hotel room is not approved in advance the total per diem rate will not exceed the
schedule below:

a. Single accommodation $74
b. Double accommodation $66

5. The per diem meal rate shall not exceed $51 per day, except when attending a
conference in New York City, in which case the per diem meal rate shall not exceed
$61 per day, inclusive of tip.

C. To obtain reimbursement, participants shall procure the proper receipts and payment

proofs to comply with the New York State Department of Audit and Control directives.
Reimbursements for expenses shall be made upon presentation of such proof of payment.

ARTICLE IX

Professional Facilities

A.  Each schoolwill continue {o have the following facilities:
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Space in each elementary classroom for the classroom teacher to store instructional
materials and supplies. Space in each building will be provided for special teachers to
store instructional materials and supplies when not available in the classroom. At the
secondary level, space in each building will be provided where each teacher may store
instructional materials and supplies.




5.

A teacher work area containing adequate equipment and supplies to aid in the
preparation of instructional materials.

An appropriate furnished room apart from the students will be reserved for the use of
school staff. A dining area apart from the students will be reserved for the use of the
school staff.

A serviceable desk and chair for the teacher in each classroom. Where two teachers
share a classroom, provisions should be made for a desk or work area outside the
classroom.

Bulletin board space in each faculty room for the use of the Association.

It shall be the objective of the Onteora School District to improve the professional library.

The procedures to develop a unified professional library in the school District will continue.

1.

2.

ARTICLE X

It is a goal of the Onteora School District to provide each school with the following:

Adequate and appropriate teaching stations for specialized instruction.

A private room for effective teaching of remedial reading and remedial speech.

Short Term Leaves of Absence
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A. Sick Leave

1.

Each professional staff member shall be granted sixteen (16) days per year for sick
leave for personal illness and/or family illness in the immediate family. For the
purposes of sick leave, immediate family shall be defined consistent with the Family
and Medical Leave Act ("FMLA"). Teachers will not have to fill out any forms for
family iliness use. When teachers use the on-line substitute service to indicate that
they are going to be absent pursuant to the "sick leave" provision, they shall state
whether such absence is for personal illness or family illness. Each year, the sixteen
(16) sick leave days will be credited to each returning professional staff member.
Any unused sick days will be accumulated. A unit member may use their
accumulated sick leave for personal illness. A unit member may only use their
accumulated sick leave for family illness up to the maximum number of days
approved for FMLA leave. There will be no limitation on the number of accumulated
sick days. Medical check-ups or annual physical examinations are not considered as
"sick leave." Upon request, the District will provide a statement of the number of sick
leave days credited to such teacher and the same shall be furnished orally or in
writing at the teacher's election. A unit member who is absent for ten (10) or more
consecutive workdays shall be required to submit medical documentation
substantiating the absence and certifying that the unit member is fit to return to duty.

(17) Each teacher may be allowed to contribute up to two days from their
accumulated sick leave to the Sick Bank. Only contributing teachers may be
members of the Sick Bank. The Sick Bank shall be for use in case of catastrophic
illness after accumulated sick leave has been exhausted. There shall be an
automatic renewal at such time when the Sick Bank is exhausted and use by an




individual is limited to sixty (60) days per year. Withdrawals, additions and general
use shall be regulated by a committee of three (3) administrators and three (3)
teachers.

B. Emergency Leave

Death: Staff members will be permitted five (5) days emergency leave with pay, per
occurrence, for death in the immediate family. Immediate family shall include: husband,
wife, child, father, mother, sister and brother, step-parent and grandchildren. A maximum
of two emergency leave days per occurrence with pay, not to exceed four (4) emergency
leave days per year, shall be granted for death of non-immediate family as follows:
father-in-law, mother-in-law, sister-in-law, brother-in-law, and employee's grandparents,
uncle and aunt.

C. Leave for Religious Holy Days

Up to three (3) days, non-cumulative religious days per year shall be granted with full
pay, where absence from work is an obligation of the employee's faith, upon written
request to the Superintendent or their designee at least ten (10) working days in
advance of such leave.

D. Special Leave

Each professional staff member shall be granted four (4) days with pay for conducting
business that cannot be conducted at any other time. Special leave is not to be
considered as vacation time. It implies that the situation warranting use of these days is
considered to be more important than the professional’'s responsibility to the School
District. In a year where a staff member does not use all or any part of the four (4)
special leave days, they will be entitled to convert such unused special leave days to
unused sick leave.

All special and other short-term conference leave shall be acted on by the administration
no later than 72 hours after the request is received, or three (3) school days, whatever is
later. Leave applications must be received one week in advance of the day on which the
administration must act, where such notice is possible.

Should a teacher request a special leave day which falls on a day before or after a
holiday the Superintendent or their designee may request a reason as to the nature of
such request.

E. Jury Pay

Pay for jury duty shall be returned to the District in exchange for regular salary. Jury
duty mileage, meals and parking shall accrue to the employee.

ARTICLE XI

Parental Leave of Absence

A An unpaid leave of absence shall be granted to a teacher for the purpose of child
rearing as follows:
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A teacher shall be entitled upon request to a leave to begin within one (1) year
upon delivery or adoption of a child. Said teacher shall notify the Superintendent
or their designee in writing of intent to take such leave and, except in case of
emergency, shall give notice at least thirty (30) days prior to the date of which said
leave is to begin.

A teacher who is granted such leave of absence pursuant to Section A above, shall
have the following re-employment rights:

B.
1.
2.
3.
ARTICLE XIlI

Teachers shall be returned to the same position or a position similar and within
their own tenure area upon sixty (60) days’ notice to the District of intent of return.
Said return shall be at the beginning of a semester unless by mutual agreement.
Childcare leave of up to one year shall be allowed to all teachers with right to
extend for one (1) more year.

Upon return to service a teacher shall have restored the same benefits accrued
at the time the leave commenced.

All employees on long term leave shall notify the District of their return no later
than sixty (60) days prior to the expiration of the leave.

Military Leave of Absence

The District will grant employees paid leave while on ordered military duty in accordance
with Section 242 of the New York State Military Law.

ARTICLE Xl

Other Leaves

ps. 18

A.

Professional personnel receiving an academic honor for study or research or enlisting in
the Peace Corps shall be granted a leave of absence without pay for the term of such
program, but not to exceed two (2) years. They shall be advanced on the salary
schedule, as if they had remained in the District.

1.

2.

All employees on long-term leave shall notify the District of their return no later than sixty

All members of the bargaining unit are eligible.

Leave granted on a full-time basis for up to one (1) year. The District may extend for

up to one (1) additional year.

Purpose: Normally granted for academic honors, grants, research, academic or
instructional programs. The Board may also grant leaves for any other reason

specified herein. The decision of the Board shall be final.

General Leave Notification

(60) days prior to the expiration of the leave.




ARTICLE XV

Evaluation, Discharge, Discipline and Files
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Article XIV, Section A and Appendices A and B shall only apply to any teacher and
supplemental school personnel not covered by the District's APPR plan,

A

Evaluation

The purpose of evaluation is the improvement of instruction and assessment of teaching
performance. Appendices A and B represent the jointly agreed Annual Professional
Performance Review and Teacher Improvement Plan, respectively.

1.

All monitoring or observation of the work performance of a teacher will be conducted
openly.

Four (4) observations shall be completed annually for probationary teachers. All such
observations shall be conducted by certified administrative personnel. In the event that a
teacher's performance is deemed satisfactory, the above observations may be waived.
Before probationary teachers are recommended for release, the District shall observe
them a minimum of four (4) times in the school year of discharge. The first observation is
to be conducted prior to December 1st, with a reasonable time between formal
observations. Once a year, a teacher shall have the option to require that one
observation be rescheduled to another date.

Non-tenured teachers may, if they choose to, also participate in Peer Coaching or Self-
directed Learning in addition to the classroom observations.

. Tenured teachers may request, under normal circumstances, one of the following

methods of evaluation:
a. Regular classroom cobservation
b. Peer Coaching
c. Self-directed Learning

Teachers who choose a classroom observation may be observed once each year.
Teachers who choose Peer Coaching or Self- directed Learning are to submit their
request to the building principal for approval according to the existing schedule. If
approval is not granted the teacher will participate in a regular classroom observation.

Tenured teachers may, under usual circumstances, be evaluated once per year. The
District shall make every reasonable effort to observe teachers at normal yearly times.
The District may elect to waive an observation if the principal considers the teacher's
performance to be satisfactory. An observation may be rescheduled a maximum of
once per year.

Teachers will be given a personal copy of any evaluation report within ten (10} school
days of an "observation,” and will be required to sign the office copy to indicate that it
has been received. Such signature merely signifies that they have examined the
materials and shall not be deemed to be an admission to, or to signify agreement by the
teacher for any matter therein,

Not more than ten (10) school days after the receipt of the report, there shall be a
conference between the observer and the teacher. Such conference may be waived by
mutual agreement if the Administration involved deems the performance of the
evaluated teacher to be satisfactory or above.




7. If the performance of a teacher is less than satisfactory, the teacher must be so
advised. The supervisor or evaluator shall have the responsibility to make
recommendations in writing to the teacher to improve the teacher's performance. Such
recommendation shall be part of the written evaluation which is placed in the teacher's
personnel file. These recommendations shall be used as a basis for future observations
and evaluations.

B. Discharge and Discipline

1. Tenured teachers shall be entitled to binding arbitration if they are discharged or
disciplined. Probationary teachers denied tenure shall be entitled only to procedural
review of District compliance with the terms of the Agreement,

2. The Superintendent shall advise a teacher of whether or not the teacher is to be
recommended to tenure by March 15, or sixty (60) working days if the tenure day is
other than September 1. Once a teacher has been notified by the Superintendent, they
shall not be discharged except for just cause.

3. In the event that a non-tenured teacher is released from the services of the District for
performance inadequacies, the teacher shall be entitled to an interview with the Board
of Education prior to the release, if the teacher so wishes.

4. Should an administrator conduct a conference wherein they have determined that
disciplinary action may result, the teacher shall be advised of such and given an
opportunity to have an Association representative present at such conference.

C. Teacher Personnel Files

1. Teacher files shall contain routine financial information and matters of a factual
nature which relate to the job performance of the teacher.

2. There shall be one (1) official District teacher personnel file which shall be
maintained in Central Administration. Teachers shall have the right, upon request, to
review the contents of their files excluding confidential references pertaining to hiring or
promotion. Teachers shall be entitled to have a personally selected representative
accompany them during such review.

3. No material except confidential references pertaining to promotion shall be filed
unless the teacher has had notification and an opportunity to examine the material.
Teachers shall be given an opportunity to affix their signature on the actual copy to
be kept with the understanding that such signature merely signifies that they
examined the materials. Such signature does not necessarily indicate agreement
with its content. The teacher shall have the right to reply in writing to any material
placed in the personnel file. The reply shall be attached to the material and filed in
the official District personnel file. While the failure to reply shall not be construed as a
waiver of a defense in any case, teachers shall ordinarily be expected to reply in ten
(10) days of the placement of any unusual material in a file.

4. Upon receipt of a written request, the teacher will be furnished a reproduction of any
material at their expense, excluding confidential references pertaining to hiring or
promotion.
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ARTICLE XV

Dues Deduction

The District agrees to deduct from the salaries of its teachers and other professional staff
members’ dues for the Onteora Teachers Association and its affiliates, as said feachers or other
professional staff members, individually and veluntarily, authorize the District to deduct, and to
transmit monies promptly to such Association.

The Association will certify to the Board in writing the current rate of the membership dues of
the Association. The Association will give the District thirty (30) days written notice prior to the
effective date of such change.

Deductions will be made in twenty (20) equal installments during the school year. The District
will not be required to honor for any month's deduction any authorizations that are delivered to it later
than one (1) week prior to the distribution of the payroll from which the deductions are to be made.

No later than September 30 of each year, the District will provide the Association with a list of
those teachers who have voluntarily authorized the Board to deduct dues. Any teacher desiring to
have the Board discontinue deductions they have previously authorized must notify the District and
the Association concerned in writing by September 15 of each year for that school year's dues.

The District will transmit the monies obtained from dues deduction to the Association as they
are collected. The District agrees that it will not accord dues deduction or similar checkoff rights to
any other organizations of professional staff members until and unless such organization has been
duly recognized or certified according to law.

Agency Fee

The District agrees to make an agency fee deduction for those individuals who are not
members of the Association, such deduction to equal the amount deducted from those individuals
who are members of the Association unless a lesser amount is established by the Association.
ARTICLE XVI

Insurance and Annuities

A The District shall assume a share of the cost of individual and family coverage programs
of the Dutchess Employees Health Insurance Consortium (DEHIC) Alternative PPO Plan
and shall continue Group Health Insurance coverage for professional personnel and their
dependents pursuant o existing practice, at a rate of 82%

The District shall add the DEHIC EPO 20 health insurance plan as an available option to
eligible unit members with the District paying the full cost of the premiums through June
30, 2025, Effective July 1, 2025, the District will contribute the following amounts:

Effective July 1, 2025: 98%
Effective July 1, 2026: 97%
Effective July 1, 2027: 96%
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For all new hire, tenure track employees the DEHIC EPO 20 shall be the employee's
only health insurance plan option during their probationary period. For new hire, non-
tenure track employees, DEHIC EPO 20 shall be the employee's only health insurance
plan option during their first four (4) years of employment.

After the completion of the probationary period or the four (4) years of employment
(whichever is applicable), the employee shall have the option of enrolling, during open
enrollment, in either the DEHIC Alternate PPO or the EPO 20 plan.

Health insurance coverage shall be extended to domestic partners subject to the
limitations and restrictions and eligibility requirements provided by the Dutchess
Employees Health Insurance Consortium.

Employees must be regularly scheduled to work .75 of the workweek to be eligible for a
District contribution for health insurance benefits.

The District's contribution to the individual or family cost for premium to an HMO shall
be consistent with those percentages for the DEHIC Aiternate PPO plan in Section A
above.

The District and the OTA will explore alternative health insurance options. If the OTA
requests the District withdraw from the DEHIC plan and/or HMO options in order to
provide alternative health insurance options, the District will not unreasonably withhold
its permission.

Except as otherwise provided in Section H below, it is agreed that members of the unit
represented by the Onteora Teachers Association may direct the District to remove
themselves from health insurance coverage in exchange for a pay-out under the
following rules:

1. All elections and requests for reinstatement shall be made in writing.

2. Employees electing to waive insurance coverage shall demonstrate to the satisfaction

of the Business Office that they have adequate alternate coverage.

Except for married couples both working for the District (See Section G below),
employees opting to waive coverage and receive a pay-out in lieu of insurance shall
be entitled to an annual payment of Two Thousand Six Hundred Sixty-One Dollars
($2,661) If an employee is covered under the District Individual Plan, the employee
will be entitled to an annual payment of Two Thousand One Hundred Seven Dollars
($2,107).

Employees withdrawing for a full year as of July 1st will be paid half the amount in
December and half the amount in the following June. Payments will be made in
December and June following withdrawal. Employees withdrawing at other times will
receive pro rata payment.

Any individual electing this option may revert to the plan of previous enrollment
subject to the provisions of each individual plan.
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Health insurance buyout will be mandatory for District employees whose spouse is also
a District employee. The employee opting out of family coverage will receive Three
Thousand Two Hundred Seventeen Dollars ($3,217). The employee will not be eligible
for individual coverage. Employees who withdraw after the start of the school year in
September will receive pro rata payments.

Employees withdrawing for a full year as of July 1st will be paid one-third of the amount
in December and the remaining two-thirds of the amount in the following June.
Payments will be made in December and June following withdrawal. Employees
withdrawing at other times will receive pro-rata payment,

Retirees and employees who become ineligible for the buyout because of death or
divorce will be immediately reinstated to the District health insurance plan or HMO
option. The reinstatement of the retiree or employee will cause the buyout to be
prorated for that year.

The District will implement an I.R.S. Code 125 flexible benefits plan for the purpose of
health-related expenditures. The IRS Code 125 plan will be expanded to provide for
maximum coverage. The OTA will establish a committee to meet with the District to
implement this plan.

Health insurance coverage for employees resigning at the end of the school year shall
be terminated as of August 31 of that school year.

Tax sheltered annuities are available for any professional staff member upon request to
the District prior to November 1. Payments for these annuities shall constitute a
reduction in salaries as authorized by the staff members and will be deductible
automaticalliy by the District from each paycheck. The Association will select one
company to serve as a forwarding agent.

Benefit Trust

1.

The Onteora Teachers Association will maintain a Benefit Trust. In addition, the District
will fund the Onteora Teachers' Association Benefit Trust at the rate of $1,705 per unit
member.

Employees must be regularly scheduled to work 0.75 of the workweek to be eligible for a
District Benefit Trust contribution.

The fund shall be administered by Trustees appointed by the President of the
Association. The fund shall provide adequate fiduciary safeguards.

The District shall make payments to the funds semi-annually; one- half {50%) on
October 1, and one-half (50%) on December 15, for the total amount.

Financial reports, which shall be subject to audit, of the monies shall be made available
to the District for periodic review. The Trustee shall forward to the Board copies of the
fund's financial report, pursuant fo the Agreement and Declaration of Trust.

Monies shall be used solely to purchase or to provide benefits to participants of the fund.
No fund monies ¢an be used by any participant, or by the fund itself, in any litigation
against the Onteora Central School District.




M. Whenever teachers are absent from their employment and unable to perform their duties

as a result of personal injury caused by an accident occurring in the course of their
employment and are eligible to receive Workers' Compensation payments for such
absence, they will be paid the difference between such weekly benefits and their full
salary during their absence from their employment for a period equal to the equivalent
dollar value of their accumulated sick leave.

ARTICLE XVII

Retirement Incentive

Teachers, Physical Therapists and Occupational Therapists are eligible for the retirement incentive
benefit set forth in paragraph 1 OR paragraph 2 below.

1.

Flat Dollar Retirement Incentive: Teachers, physical therapists and occupational therapists
will be eligible for the retirement incentive during the first year of eligibility only. Any
teacher, physical therapist or occupational therapist becoming fifty-five (55) years of age or
becoming first eligible for retirement without TRS or ERS penalty (whichever is applicable)
shall inform the District no later than January 3rd of the school year in which they become
eligible of their intent to apply for the retirement incentive. In order to be eligible for
retirement incentive, the teacher, physical therapist or occupational therapist must submit
an irrevocable letter of resignation for retirement purposes no later than January 3rd of the
year of retirement. The retirement incentive bonus shall be established at $26,000. The
District will act on any retirement application no later than May of the year of retirement.

Salary Percentage Retirement Incentive:  Any teacher, physical therapist or occupational
therapist who meets the retirement eligibility qualifications set forth in in above, who also has a
minimum of twenty (20) years of District credited service (provided that in total there is a
minimum of four teachers, physical therapists and occupational therapists who apply) shall be
eligible for an alternative retirement incentive at one percent (1%) of the final year's salary
multiplied by the number of years of District credited service.

Under no circumstances will eligible teachers, physical therapists or occupational
therapists be entitled to the benefits of both incentives in paragraph 1 and paragraph 2
above.

The Athletic Trainer and Nurses will receive a retirement incentive in the amount of $10,000
for anyone who retires in their first year of eligibility without penalty if the employee completed
fifteen (15) years of credited service in the District

Additional benefits will be granted to members of the New York State Employees Retirement
System through the provision of Section 41j and 34j allowing application for unused sick leave
as additional service credit upon retirement.

Retirement Incentive for School Years commencing 2024-2025 — The employer agrees to
make an Employer Non-elective contribution to the approved 403(b) account of each covered
employee into the 403(b)-account selected by employee to receive employer contributions,
provided such account will accept employer non-elective contributions.




ARTICLE XVl

Retirees Health Insurance

Employees hired on or after December 1, 2009, shall be required to be employees of the District for
a period of not less than ten (10) years to be eligible for retirees' health insurance.

The District will pay one hundred percent (100%) of the premiums for individual retiree health
insurance and sixty percent {60%) of the difference between individual and family premium for retirees
selecting family coverage.

Effective 7/1/25, spouses of retirees who are eligible for Medicare will be eligible for Medicare Part B
reimbursement based con the percentage premium the District pays for retirees selecting the family plan.

ARTICLE XIX

Payment for Unused Sick Leave

Any employee eligible for retirement shall be paid for all unused sick leave days upon retirement
from the District according to the following formula. Such payment shall be considered in addition to any
other incentive bonuses the employee might otherwise be eligible to receive pursuant to this Agreement.

ARTICLE XX

Payment for Unused Sick Leave on Retirement

Number of Accumulated Days

0-100 $60/day ($ 6,000)
101-200 $75/day ($ 7,500)
201-300 $85/day ($ 8,500)
Maximum Payout $22,000

Association Rights

A
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Upon reasonable prior notice to the Administrator assigned by the District, the
Association may conduct meetings in District buildings at times which do not interfere
with the instructional schedule and is subject to those Board regulations regarding the
public use of District buildings.

At the end of a faculty meeting, an Association representative may speak fo
professional personnel whose continued attendance shall not be required.

The Association may distribute printed material via inter-school mail.

The OTA President or their designee shall not be subject to assignment of supervisory
duties during the course of the school day. The affected building principal shall
schedule supervisory duties to maintain this provision. If the union president is a
secondary teacher the union president shall be given a teaching load of a maximum of
four (4) classes. If the union president is a secondary teacher, the union president shall
be given a bank of seventeen {17) days (for union business) which may be used in full




or half-day increments. If the union president is an elementary teacher, the union
president shall be given a bank of seventeen (17) days (for union business) which may
be used in full or half day increments. The Association agrees to reimburse the District
at the current certified substitute teacher rate for each day or half day used. The union
shall notify the District no later than June 1 of the identity of the union president. If the
union president is an elementary teacher, leave days shall be taken on 72 hours’ notice
for actual union business and scheduled to prevent absence during days when the
District needs that person in attendance. The 2002- 2003 school year shall be used as
a basis for establishing presidents' release time as a maximum of three (3) student
contact periods.

E. The OTA President or designee shall be granted an additional five (5) days for Union
assistance in implementing shared decision-making, teacher mentoring and other
mutually agreed upon work. Such time off will be granted at the Superintendent's or
their designee's discretion.

ARTICLE XXI
REMUNERATION
A.  Salary

1.
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Current payments and other practices dealing with long-term substitutes and others shall
continue.

Prior service credit for years in the Armed Forces of the United States of America shall
be of one step only and shall be granted at the time of initial employment.

Credit may be given for all prior teaching service without consideration of prior
salary. Credit may also be given for related experience at the discretion of the
administration and the Board of Education.

It is required that teachers provide evidence of graduate record upon applying for
advancement on the salary schedule.

School Counselors will be employed at a factor of 1.1 of their placement on the
salary schedule. School Counselors will work the regular teacher work year of 183
days which shall include both student attendance and staff development days and
twenty (20) additional days between July 1 and August 30. In any year in which
Labor Day falls on the 4th, 5th, 6th or 7th of September, the District may open on
September 1st, provided that the school year ends as of the last Regents Day
(inclusive of rating day). Counselors will have a total of sixteen (16) days sick leave
per year. The administration shall consult with and consider the Chairperson's
recommendations regarding days which individual School Counselors shall
work their additional twenty (20) days.

Salary Schedules and Steps:
The salary schedule shall be increased as follows:
Effective July1, 2024: 2.50%
Effective July1, 2025: 2.25%
Effective July1, 2026: 2.25%
Effective July1 ,2027: 2.25%
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The Salary Schedules and longevity are attached hereto in schedules A-D and AA-DD.

7.

Graduate and In-Service Credits

(a)

It is not possible for the credit criteria to cover all areas of request for
course approval. While administrative approval is required for all courses,
the criteria set forth will be used as a guide for those areas listed below.
Graduate Courses must be from an accredited degree granting institution
on a graduate level. Meetings, curriculum writing, translation services,
preparation for and facilitation of coursework, are not considered for in-
service or CTLE credit (in accordance with regulation).

Effective July 1, 2024, total credits will not exceed sixty (60) credits for a
member's entire career. Credits can be a combination of in-service
courses and graduate courses beyond the master’'s degree. Members can
apply for credit advancement in three (3) credit increments, but no unit
member shall be credited with more than six (6) total in-service or
graduate credits in any one school year whether derived from coursework
or in-service work.For hours or credits earned after July 1, 2024,
excess hours or credits earned shall be carried forward to next year(s) for
salary advancement but will expire after 5 years if unapplied. Fifteen (15)
In-service hours equals one credit.

The district recognizes that professional development is crucial for
enhancing the skills and knowledge of its teaching staff, as such,
additional District approved In-service credits or graduate credits over and
above the six (6) credit limit in a year or sixty (60) credit limit during a
career may be granted at the discretion of administration based on the
needs of the district. All credits will be included as part of a member's sixty
(60) credit maximum career total.

Once unit members have reached the career total maximum allowable
credits, they shall be paid for approved courses at the hourly rate described
as "Summer Curriculum" in annexed Schedule "G" with a maximum
equivalent of ninety (90) hours a year.

Except in the instance of a staff member attending an in-service course at the
request of the district, if a staff member attends a course, at the discretion of
the staff member, the district will either pay the cost of the course and related
expenses, or the district will pay the staff member (in accordance with clauses
d and f). Except for courses needed for certification for employment, approval
for all professional development requests shall be subject to budgetary
allocations.



(f) The Superintendent or their designee shall give authorization and salary
advancement/payment shall be granted for approved courses in the following
areas:

(1) Courses in teaching methodology.

(2) Courses related to the applicant's assignment.

(38) Courses prescribed by professional certification in teaching assignment
currently held by the applicant.

(4) Courses requested by the administration for the improvement of the
teacher.

(9) Request for approval must be submitted to the Superintendent or their
designee for prior approval.

(h) Salary credit or payment will not be given for the following:

(1 Courses in adult or continuing education

) Courses leading to a new profession outside the field of education

3) Courses previously approved but for which a passing grade was
not received

(4) Courses which duplicate previously taken courses

(5) Courses which are not properly documented by official transcript or
proof or completion

(6) Undergraduate credit

(i) Any teacher who obtains an earned doctorate degree from a university
accredited by the National Council for Accreditation of Teacher Education,
or Middle States Association of Colleges and Schools, or New England
States Association of Colleges and Schools, or by the New York State
Board of Regents shall receive an annual stipend as listed in the salary
schedule.

(i) Fifteen (15) hours will be awarded to teachers who are assigned a student
teacher for each seven-to-ten-week period.

(k) Unit members shall have the choice between requesting payment or
receiving salary advancement.

Any and all payments referenced in this paragraph shall be conditioned upon the District's
receipt of proof of completion by June 30th of the school year for in-District offerings, and within
one (1) year for out-of-District offerings: (i) written proof of completion of the approved in-service
course(s) for in-District offerings, on the form and in the manner as dictated by the District; or
written proof of completion for out of District course(s). The submission deadline may be
extended by the Superintendent or their designee in extenuating circumstances.

By September 1 of each year, applications for salary advancements for courses completed by

August 31 of the same year must be submitted. They will be reviewed between October 1 and
November 30, for approval by the Board for December payment retroactive to September.

pg. 28




ARTICLE XXII

Extra Pay for Extra Duties

pg. 29

A

Definition: An "extra duty" is any service which a professional staff member will be required to
perform above and beyond the educational responsibilities encountered during the school day
such as coaching duties, advisory duties, and other duties which are to be carried on outside
the school day. Extracurricular assignments shall be as shown on the appended co-curricular,
interscholastic and extracurricular schedules (See Schedules F-H).

The District shall, at its discretion, create, eliminate or modify positions listed as it deems is in
the best interest of the District.

Openings

(1) Openings shall be posted in the appropriate buildings annually and all qualified personnel
shall be eligible to fill these positions.

(2) Applications shall be submitted to the building principal and shall be subject to the
principal's approval and the Superintendent's or their designee's approval.

Teachers desiring assignment to a specified type of activity shall indicate their
preference to the building principal before March 30 of each school year.

Teachers may be requested and/or volunteer to accept more than one (1) extra
assignment per year. These extra assignments will be compensated at the following rate if
requested in advance:

Evening functions and home Saturdays will be compensated at a rate of $30.00 per event.
Saturday functions away from school will be compensated at a rate of $58.00 per event.

Music teachers assigned to supervise Saturday out-of-District events shall be paid 1/200 of
BA 1 for the day of such assignment.

Team Teaching

Teachers who patrticipate in "Team Teaching" for an individual grade level or specific
discipline will be compensated for working up to a maximum of five (5) days on days
when the professional staff is not required to be in school. Staff members participating in
this program will decide what day or days to work. However, day(s) of teamwork
requiring remuneration must be approved, in advance, by the appropriate building
administrator. The District and the OTA will annually review and modify this clause to
meet the educational needs of the District.

Nurse coordinators shall receive a stipend as listed in the salary schedule.

For the purpose of calculating longevity for stipends, continuous service is not required.
Longevity will be calculated based on total years of service in a sport or program,
regardless of the level.




Each year that a coach or advisor is paid a stipend will count toward longevity
(continuous service is not required). If a person moves within a sport or club, the
longevity calculation will continue. For example, a Modified Track Coach who becomes
a Varsity Track Coach will continue to accrue longevity, or a DECA Advisor that
becomes DECA Assistant Advisor would continue to accrue longevity and so on.

If a person splits a stipend with someone else {50%/50%]), the iotal amount of the
stipend plus any longevity will be multiplied by 50% to determine the total entitlement.
This situation does not imply that the person wilt only accrue half a year of longevity. A
full year wilt be accrued.

A cumulative longevity stipend will be added to Schedule F as follows:

After five (5} years of service: $500
After ten (10) years of service: $500
After fifteen (15) years of service: $500
After twenty (20) years of service: $500

A cumulative longevity stipend will be added to Schedule H as follows:
After five (5) years of service: 5%

After ten (10} years of service: 5%
After fifteen (15) years of service: 5%

ARTICLE XXIII

Speech Teachers

A. Speech Teachers required to maintain a license for District Medicaid reimbursement

will be compensated $310 per year,

ARTICLE XXIV

Miscellaneous Provisions

A

pe. 30

This Agreement shall supersede any rules, requiations, or practices of the District which
shall be contrary to or inconsistent with its terms. The provisions of this Agreement shall
be incorporated into and be considered part of the established policy of the Board.
Any individual arrangement, agreement, or contract between the District and an
individual professional staff member, heretofore executed, shall be subject to and
consistent with the terms and conditions of this Agreement and any individual
arrangement, agreement or contract hereafter executed shall be expressly made
subject to and consistent with the terms of this or subsequent agreements to be
executed by the parties. if any individual arrangement, agreement, or contract contains
any language inconsistent with this Agreement, this Agreement, during its duration,
shall be controlling.

If any provision cof this Agreement or any application of this Agreement to any
professional staff member or group of professional staff members shall be found
contrary to law, then such provision or application shall not be deemed valid and
subsisting except to the extent permitted by law, but all other provisions or applications
shall continue in full force and effect.




This Agreement shall constitute the full and complete commitments between both parties
and may be altered, changed, added to, deleted from, or modified only through the
voluntary mutual consent of the parties in a written and signed amendment to this
Agreement.

Any District policies affecting wages, hours, or other terms and conditions of employment
unaltered and unchanged by this Agreement shall remain in force.

This clause shall not be construed as limiting the prerogative of the District to establish
new programs.

The Board of Education shall provide one (1) copy of this Agreement to each professional
staff member employed for the school years covered by this agreement. Copies are to
be provided within thirty (30) days of ratification by the Association and the Board.

It is agreed by and between the parties that any provision of this agreement requiring
legislative action to permit its implementation by amendment of law or by providing the
additional funds therefore, shall not become effective until the appropriate legislative
body has given approval.

ARTICLE XXV

Duration of Agreement

BE. 31

This Agreement shall be effective as of July 1, 2024, and continue in full force and effect
through June 30, 2028.

ONTEORATEACHERS'ASSOCIATION ONTEORA CENTRAL SCHOOL

\/L /’iwhuzJ 4%@ Y/

Victoria McLaren
Superintendent
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APPENGIX "A"

ONTEORA ANNUAL PROFESSIONAL FERFORMANCE REVIEW (PLAN)

A The Ontea:ss AR wus davelapad by a comimittes of leachers, pupil
personne! piessinoals, and adivinistrators In 1991 and has been
included in the Dheors Trachers Associalion contract starting in
1993,

B. Ewalualion of teachar personnel

The purpose of evaluation is the improvement of instructton and
assassment of teaching perfarmanca,

1. All monitoring or cbservalion of the work performance of a teacher
wili be conductad openly.

2. Four ahsareations shall ha complzted annnally for probaiionary
teachars. Cedified admimsirative persoanel shall canduct all such
oboservalions, i the event that 2 leacher’s perfanmance IS
desmed satisfaclory, ihe abave sasarvaton may b waived,
Before probatisniary (sachers are recaintnanded for releasa, the
District shall absarve them a minlmurn of fowr {(4) tmes in the
school year of discharga. The first obsarvatien |e to be cendudled
prior to-Decamber 1%, with, a reasonable tima batween formal
observations, Onco a year, a teachar shall hiave the option 1o
raquire that one observation bea rescheduled to another date,
Attachment 1 s tha classroom rufirfe to be usad.

3. N&n-laptived feachers may, if thay choosa to, also participata in
Paircoachifig of Salf-diracted leaming in addition to tha
classrasm obsarvation. Attachment 2 is for Pear Goachlng end
Attachment 3 is for Salf-Cirectad Development.

4, Tenured taachers may request, under normal clrcumistances, ona
of iha following mathads of evaluration:
a. Regular classroom abservation
b. Peercoaching
c. Salf-directed leaming (study groups — attachment B,
action research plans — attachment A, National Teachar
Cartification, etc.}
Teachsers who choosa a classroom obsarvation may bé obsarved
ance each year. Teachars who choass Peer coaching or sel-
directed learning are to suibmit thair request to the building
principal for approval according to e waisting schaduls, If
approval is nat granted, e leachar will participate In a regular
classroom observation. Apgroval of this request assumes 2he
accomplishment of the r1ine (9) criteria from the cbservation
form.

Tenured teachars may, under usual dreumstances, be evaluaied
onae per year. The District shall make every reasonable affort to
observe teachers at narmal yeary times. The district may elect 1o
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viarve an ohservalion if the principal considers the leacher's per-
farmance to be satisfactory. An observation may be rescheduled
a8 maximum of once per year.

9. Teachwrs will he given A pecsonnl copy of any evalualion iepgrt
withity 12a1 (10) school days af an "observation”, ani wik be required
to siget Iha office copy to indicale ifial | has been recaived. Such
signattie merely sigmidles that they have examied (Re maleals
and shall not be deemed to be an admission to, or to signify
agreement by the teacher for any matter thersin,

6. Nol more than ten {10} schoot days after the receipt of the repon,

Lhere shall be a conference betweaen lhe observer and the
teacher. Such conference may be waived by mutual Agreament if
Lhe Administration involved deems the performance of the
evaluated teacher to be satisfactary or above.

7. I a teacher has not accamplished or is not progressing lowurd
aftainment of 8 goal as descrited in tho Observation form of the
APFPR, an improvament plan will be revised by the teacher and
the adninistretor. Dates for a reviaw of the pian will ba
extabifshed. The administrator wilt complete a format
evalugtion of the completion of the plan, and this will be piaced
in the teachar's file. This woark will be the basls for firtira
observations and evajuations.

C. The teacher evaluatian on the Distriet Classroom Evaluation fomm is

o ba based on spesific decisions/activities that promota leaming.
These decislens/activiies may include, but are nat limited to such
things as:

Content Khowledge

Preparation

Instructianal Delivery

Clessroom Management

Knowledge of Studshi Devalopment

Appiicstion of Assessmenis

Coflaboration Skitls

Reflectlve Raspansive Practice

Technoiogy

woNmMANa

. Summative Evaluation: Al professional siaff will receive a

summative evaluation, complated by the end of the year. The
summative report wilf take one of the following forms; an
obsenation evalation {and follow-up Improvement plan and
evaluation, if necessary), an evaluation of tha self-directed
development plan, an evoluation of the peer-coaching plan.

. Training in Performance Evajuation: Administraiors al Onteora

Cantral Schools who are responsibls for conducting perfommance
evaluations shall receive training in good practice on a yearly basis
ihrough Administrative Councit Meelings and by participating in



lratning in this discipline that is offered by Ulster BOCES Frincipals’
Center.

Adminisirative Council lraining to inciude, but not Imited to:

- On-going collegial diaiogue about the usae of the observation
instruments,
Dhiscussion of eachizrs i need of in{onse sqpeneaan will dssis!
adim usironoes n develaping e sikifs lor wenlifying the hahgrsiars
hat mre o coxmcducive Lo the wachingfizanung process, Likowise,
thess retheclive conversations wili @namble adminisiralnes o
davelap a repellora of siraiegies hal can e used i Lacec
thes= beluavio 5.
Share resaurces lrorn all saurces (i.e. Fducalion Resaarch
Sevice, ASCO] on curtenl rosearch on supenisaey praclice as it
relates to sitaleyivs pnd @ chraques 1hal impreave ieaching,

+  Paoerravlew of e procoss of wriling affective ohs2ivations.

Principals’ Centsr Workshops on:

- Faciltating reflsctive practlee and affective conferencing
technlques.

- Theuse of a rubric to assess perdfonnance with interrater
reliability.

~ The use and analysis of individua! studentidassroom data,

- Effectiva teaching praciices.

The superintendent-or his desigrae will review all ohservations
and summative evaluations, 1n \he event of an unsalisfactory
perfonnance, the superintendent or his designee will work clasely
wilh tha Prineipal o instire-lhe procass ia followed.

. The Plan will ze in the disirist offica and svallable for review no later
than September 10™af each year. Ail changes or madificatians lo the
Plan will be developed using the guidelines in A. Zhove.
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PEER COACHING

Oefinition —

Feer coaching Is a process whereby 2 small group of educatars works logether
toward the goal of instructional improvement by visiting each alhers’ classes and
discussing what they have seen.

Efigibility —

Euducalors who wish te refine and develop their \aaching siralagles are aligible
for lhis oplief. Teams shauld consist of two wr Ihree educalars, one of whom must be
temirael. Thero are no subject afen of grode leve restricllons in the composition of
teams. Ruilding pancipals and direclars will determine final eliglbility.

Procedures --

1 Teachers who are Interested in peer coaching are ta notify their building
principal by Geinber 1 \hatt hey would fike to.pursta this aption, ta aflow time
for an orientatlon meeling on peer coaching before Oclaber 15, An optianal
in-sarvice course will alse be provided if lhia Durmber Of participapts wairants
il

2. Teachars who decide to work together as @ peer codching éain, will meal with
their buitding pAncipal/director bafore Movernber T to submit and discuss their
team plan, The pian should includa-al least iwo oyciés. Eoch cycle wil consist
of a pre-visit discusslon, the vistt iterif, and @ post-visil disgussion fer éach

partlcipant,

3 Appraval or disappraval of the plan is ta be glven by the building
printipalldireciar by November 15, as indicated on the attached lom.

4. The Ffirst observation cycle will be completed by February 1, and the sacond by
May 15.

5. The results of the peer caaching effort wili be pravided to the principatdirectar

in a canference with the teachers Involved by June 1, The final administrative
evaluation will be pravided o the teachers by June 15,
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SELF-DIRECTED DEVELQPMENT

Definition —

Sali-direciod devalopmenl s a process i which a tenured leacher davelops and
carnes oul a plan tar profesaional growlh vvear the course of a school year, with the
appraval and supstvision of s or her bullding principalidireciar. Rlang may be highly
inhvigialized and may reflect parsonal mbjaclivas, but esch plgn will have e same
gsneral goal; to anhaice Ne teacher's.classroom porfonnznce. Exatnples: action
research plan, study groups, et

Ellgibility —

Tenured toachsrs are eligible for thia apler. Final aligibility |5 to ba detemined
by the bullding principalidirecior.

Pracedures —

1. A teacher who wishes to parlicipade in self-directad development will presernt
a summary of hisher plan to tha building principaldirector befora October 1.

2. Onee tha teachar is givan preliminery approval, 2 conferance will ba held with
the bullding principal/director befors Octobar 15,

3. [uriny this conferenca the “Self-Directad Development Plan® is to be completsd;
tinal approval or disappraval of he plan |s ta be completad by the bullding
pincipal/directar by Novenmbar 1.

4, Al laast one conferance regarding progress on the plan [s o ba Neid befare
Decamber 15, with a second by March 1.

5. The mrsulis al Me sell-diecoo devolopmenl 2(Fall wili be provided ta the
princpalidirector i a conference wilh the teachor invslved and the building
principadidireclor by June 1 The finat achninistritive eveluation will be
provided to the teacher by Juna 15,
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Attachment A

Action Research Plan

“Action Research” is a process of wnproving student
performance based on Ihe formal identification of a question/piohlem.
It will nclude the gathering of datefinformation to generate poassibie
solutions. This modei is especiaily useful to support a new program
or inslruclional stralegy and can be undertaken individually er in
groups. The group will be expecied 10 share information with
colleagues from the learning experience,



78 38

Attachment B

Study Group Learning

"Study Group Learning” is a maodel of learning for study groups
that identifies @ goal, problemn or issue. This model is an effective
means of improving student achievement through such activities as
the devélopment andfor revision of cumiculum, the design of
assessment or programs, invoivement in school improvement
planning, and/or identification of strategies to implement "best
practice” instruction. The individual will be expected 1o share
information with colleagues from the learning experience.
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SCHOOL YEAR

TEACHER'S NAME

CLASSROOM OBSERVATION/EVALUATION

ONTEORA CENTRAL SCHOOLS

SCHOQOL

GRADE/SUBIECT

TIME/PERIOD

EVALUATOR
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Accomplished | |n Progress’ Imj. . inzit Plsn

A _Uliiizes a varizty of assesstnent lachniouss bazed upon appropriate stapdards.

8" Arzrognaisly tanitors studanl preoress.
C. Appiies resulls of useessment fo studeni planning,

Commanis {calicned)

______— | |

Cotls
¢ Dezions vouperalive reialensfips wilh leliow Crofessional slaT,

B, Dauel Ops efizclive collzboralion wath carenls’careqivers
Commanis © oplicas)

B, Reilecllre Resnohsive Praclics
wis Dracliges ang mekes zpproprime edjusiments.
._B. Slasrivaly sssesses professionsl sraciicas.

C. Seeks oul apgeriualiss far graiessionat development and applies naw skills in sludzni

NE YN

|
I i ’ .
| Accom lshed | In Progreas| Imaravsment Flen

! [

[
| Accompllshed  In Progress! imwrswsment Plan

Comments |spfinsial)

B, Teelmiclogy

Accomptishied | in Progress Improvemeni Plan

A, Tzpanslmales krovizdos and skils to use lechnulogy as e feaching and leaming lool.

8. Feoilitales the sluden! use of Iechnolony o furlher the learning process.”
C. Inlegraize lechnelony in gata colleclion and reporing,

Lommenis fpetisaal]

!
-

Atcomplished:
In Progreaa:

Perforns at & sellsfaciony fevel,
Svecessfidly working lowards accomplishsd perfonnancs.

Improvement Plan: A pian establishad by edministretar and unit member to address idenfifiad areas.

'l



SOCIAL WORKER

g

pg. 44

1, Knowlsdge
A. Denwwnairales lnorauin kndwiedne of protessional duties and slala regulalions.
Comments {aolicno

“Accomplished 1 In Pragress “TmnrovementPlan

1
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2. Pregarallan
A Dlilizes snorl and lotg teem slenning..

Accomglis-ﬂea Dn _f:gg;_aa‘ I rovesent Plan

8. Adzquatsly mainlains recerds.
<. Provides planning documeniatien in o limaly manner,

Commsnis (oofonal)

3, Dejbary
A, Ulilzes actzpis crolessional techiiquas for horapy.
B. Encaurases achiva siudenl inleraclion.

! "

Accomplished @ In Progreﬁs"{ Imaravamz.it Plan
1 T

€. inleracis zppioptialely wilh GlugenE.
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:

4, Maitaganien!

Accompilshed in Progress: lm..rdvenigiii Plan
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8. Fiovidas an envimnmsnt conditive o padicpallon
1o wmen! sfo dimnel
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o

8. hagwledge of Siudent Devalonment

. Atcomplishod | InProgress| impravenisii Pian

A, Provides lor individua) difergncss.

3. Remonslalss knowiedine of &nd wliizzs a vaety of inslruciional slralegiss Y address

1

sludepd nneds.
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CLASSROOM OBSERVATIONRVALUATION

ONTEORA CENTRAL SCBEOOLS
SCHOOL YEAR. DATE
TEACHER'S NAME
SCHOOL
SIGNATURES;
Teacher Signature Dete
Observer Sigriature Date
PrincipallDuschor Signatore. | Date

Superinteodent of Schools Signahire  Dste
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ONTEORA CENTRAL SCHOOL DISTRICT
2024-2025 Salary Schedule E

Effective 7/1/2024
2.50% 2.50%
STEP BA MA
1 $ 66,443 $ 70,052
2 3 68,400 $ 72,133
3 $ 70,516 3 74,390
4 $ 72,285 $ 76,285
5 $ 74,074 $ 78,245
6 3 75,933 $ 80,271
7 3 77,808 3 82,286
8 $ 79,660 $ 84,299
9 3 81,515 $ 86,310
10 $ 84,073 5 88,332
11 $ 85,205 3 90,318
12 3 86,967 5 92,204
13 $ 88,741 $ 94,101
14 3 90,509 $ 96,223
15 $ 92,284 $ 98,387
16 $ 94,580 $ 100,804
17 3 96,246 $ 102,986
18 $ 97,993 $ 104,796
19 $ 99,989 $ 108,716
20 $ 104,327 $ 111,338
21 $ 109,211 $ 115967
22 $ 114,003 $ 120,591

BA Credits = $79.00
Maximum Schedule Increments of 3

Longevity at Step 25:

and an additional at Step 28:

Stipend for Doctorate

Annual Stipend for School Psychologist:

$4,180
34,180
31,761
$2,693

MA Credits = $153.00
Increments of 3



ONTEORA CENTRAL SCHOOL DISTRICT
2024-2025 Salary Schedule EE

Effective 7/1/2024
2.50%
STEP NURSE/ATHLETIC TRAINER
1 $ 51,411
2 $ 52,736
3 $ 54,062
4 $ 55,385
5 $ 56,704
6 $ 58,036
7 $ 59,341
8 $ 60,581
9 $61,828
10 $63,217
11 $ 64,640
12 $66,229
13 $ 67,662
14 $ 68,852
15 $70,321
16 $71,790
17 $ 73,259
18 $74729
19 $ 76,197
20 $ 77,665
21 $79.141
22 $ 80,644

BA Credits =$79.00

Maximum Schedule Increments of 3
BA Degree: 31,497
MA Degree: $2,993
Longevity at Step 25: $1.796
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ONTEORA CENTRAL SCHOOL DISTRICT
2025-2026 Salary Schedule E
Effective 7/1/2025

STEP
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BA Credits = $81.00

Maximum Schedule increments of 3
Longevity at Step 25:

and an additional at Step 28;

Stipend for Doctorate

Annual Stipend for Schoo} Psychalogist:

ne &3

2.28%

BA
67,938
69,939
72,103
73,911
75,741
77,641
79,559
81,452
83,349
85,964
87,122
88,924
90,738
92,545
94,360
96,708
98,412
100,198
102,239
106,674
111,668
116,660

$4.274
34,274
$1,801
$2,754

2.25%

MA
71,628
73,576
76,064
78,001
80,006
82,007
84,137
86,196
88,252
90,319
92,350
94,279
96,218
98,388
100,601
103,072
105,303
107,154
109,117
113,843
118,576
123,304

O AR ARAA AR AR AL

MA Credits = $156.00
Increments of 3



ONTEORA CENTRAL SCHOOL DISTRICT
2025-2026 Salary Schedule EE

Effective 7/1/2025
2.25%
STEPR NURSE/ATHLETIC TRAINER
1 $ 52,568
2 $53,923
3 $55278
4 $ 56,631
5 $57,980
6 $59,342
7 $ 80,676
8 $61,944
9 $63,219
10 $ 64,639
11 $ 66,094
12 $67,719
13 $69,184
14 $70,401
15 $71,903
16 $73,405
17 $ 74,907
18 $76,410
19 $77,91
20 $79,412
21 $ 80,922
22 $ 82,460
BA Credits = $81.00

Maximum Schedule Increments of 3
BA Degree: $1,531
MA Degree: 53,060
Longevity at Step 25: 51,836

PR 54



ONTEORA CENTRAL SCHOOL DISTRICT
2026-2027 Salary Schedule E
Effective 7/1/2026

STEP

B PO PP U UL Y PE BT
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BA Credits = $83.00
Maximum Schedule Increments of 3

Longevity at Step 25:
and an additiona! at Step 28:
Stipend for Doctorate

2.25%

BA
69,467
71,514
73,725
75,574
77,445
79,388
81,349
83,285
85,224
87,898
89,082
90,925
92,780
94,627
96,483
98,884
100,626
102,452
104,539
109,074
114,181
119,285

Annual Stipend fer School Psycholagist:

PE- 55

$4,370
$4,370
31,842
32,816

2.25%

MA
73,240
75,231
77,775
79,756
81,806
83,852
86,030
88,135
90,238
92,351
94,428
96,400
98,383

100,602

102,865

105,391

107,672

109,565

111,572

116,404

121,244

126,078

P A PP OO OO P P PO Y PP

MA Credits = $160.00
Increments of 3



ONTEORA CENTRAL SCHOOL DISTRICT
2026-2027 Salary Schedule EE

Effective 7/1/2026
2.25%
STEP NURSE/ATHLETIC TRAINER
1 $53,751
2 $55,136
3 $ 56,522
4 $ 57,905
5 $ 59,284
6 $ 60,677
7 $ 62,041
8 363,338
9 $ 64,642
10 $ 66,093
il $ 67,581
12 $69,243
13 $70,741
14 $71,985
15 $73,521
16 $ 75,057
17 $ 76,592
18 $78,129
19 $ 79,664
20 $81,199
21 382742
22 $84,315
BA Credits = $83.00

Maximum Schedule Increments of 3
BA Degree: $1,565
MA Degree: $3,129
Longeyvity at Step 25; $1.877
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ONTEORA CENTRAL SCHOOL DISTRICT
2027-2028 Salary Schedule E

Effective 7/1/2027
2.25%
STEP BA
1 $ 71,030
2 $ 73123
3 $ 75,384
4 $ 77,274
5 $ 79,188
6 $ 81,174
7 $ 83,179
8 $ 85,159
9 $ 87142
10 $ 89,876
11 $ 91,086
12 $ 92971
13 $ 94,867
14 $ 96,756
15 $ 98,654
16 $ 101,109
17 $ 102,890
18 $ 104,757
19 $ 106,891
20 $ 111,528
21 $ 116,750
22 $ 121,969

BA Credits = $85.00
Maximum Schedula Increments of 3

Longevity at Step 25;

and an additional at Step 28:

Stipend for Doctorate

Annua) Stipend for School Psychologist:

34,468
$4,468
$1,883
$2,879

2.25%

MA
$ 74,888
$ 76,924
$ 79,525
$ 81,551
$ 83,647
$ 85739
$ 87,966
$ 90,118
$ 92,268
$ 94,429
$ 96,553
$ 98,569
$ 100,597
$ 102,865
$ 105,179
$ 107,762
$ 110,095
$ 112,030
$ 114,083
3
$
$

119,023

123,972
128,915

MA Credits = $164.00
Increments of 3



ONTEORA CENTRAL SCHOOL DISTRICT
2027-2028 Salary Schedule EE
Effective 7/1/2027

2.25%
STEP NURSE/ATHLETIC TRAINER

1 $ 54,960

2 $ 56,377

3 $ 57,794

4 $ 59,208

5 $60,618

6 $62,042

7 $ 63,437

8 $64,763

9 $ 66,096

10 $ 67,580

11 $69,102

12 $ 70,801

13 $72,333

14 $73,605

15 $75175

16 $76,746

17 $78,316

18 $ 79,887

19 $ 81456

20 $ 83,026

21 $ 84,604

22 $86,212

BA Credits = $85.00

Maximurmn Schedule Increments of 3
BA Degree: $1,600
MA Degree; 33,199
Longevity at Step 25: $1,918
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PE. 59

Schedule F
EReclive 7{1/24

Fall Sportg

Soccer Varsity - Head Coach {Boys & Girls)
Soccer JV - Assistant Coach(Boys & Girls)
Soccer Modified - Head Coach (Boys & Girls)
Field Hotkay - Varsity - Head Coach

Field Hockey - .JV - Assistant Coach

Field Hockey - Modified - Assislant Coach
Foothall Varsity - Head Coach

Football Varsity - Assistant Coach {2 Stipends)
Foolball Modified - Head Coach

Football Modified - Assislant Coach (2 Stipends)
Goff - Varsity - Head Coach (Boys)

Swirnming - Girls Head Coach

Tennis - Varsity - Head Coach {Girls)

Track - Cross Counltry - Head Coach

Track - Cross Country - Assislant Coach
Track - Cross Country - ModHied

Volleyball - Varsity - Head Coach

Volleyball - JV - Assistant Coach

Volleyball - Medified - Assistant Coach

Basketball - Varsity - Head Coach (Boys & Girls)
Basketball - JV - Head Coach {Boys & Girls)
Baskelball - Modified - Head Coach {Boys & Girls)
Cheerleading Advisor

Skiing - Varsity - Head Coach (Boys & Girls)
Wrestling - Varsity - Head Coach

Wrestling - JV - Asgistant Coach

Wrestling - Modified - Assistant Coach
Swimming - Boys Head Coach

Track - Winter - Head Coach

Track - Winler - Assislant Coach

Soring Sporls

Bageball/Softball - Varsity - Head Caach
Baseball/Spltball - JV - Head Coach
Baseball/Softball - Modified - Head Coach
Golf - Varsity - Head Coach (Gids)

Tennis - Varsity - Head Coach (Boys)

Track - Modified - Head Coach {Boys & Girls)
Track - Modified - Assistant Coach {2 Stipends)
Track - Spring - Head Coach {Boys & Girls}
Track - Spring - Assistant Coach {3 Stipends)

Filness Room {3 Stipends)

|Longevity {cumulative)

Year 5 500,00
‘Year 10 $500.00
Year 15 $500.00
Year 20 500,00

$5.400
$4,100
$2.300
$5,400
$4,100
52,300
$6,400
$4,600
$3,750
$2,650
$3,600
$3,500
$3,300
$4,700
$3,200
$2,300
$4,700
$3,500
$2,300

$5,700
$4,300
$2,850
$2,000
53,700
$5,700
$4,300
$2,850
$3,500
$3,700
33,100

$4,700
£3,600
52,300
$3,700
$3,300
$2,850
52,150
$5.700
$4,000

$2,300



SCHEDULE G
Effective July 1. 2024

MISC. SALARY EXPENSES

4 Indjvidual Per Sport/ Per Event

Announcer 580
FilmAJideo $80
Score Keeper $80
Shot Clock $80
Time Keeper 80
Per Sport/ Per Evenl

Athletic Crowd Control $58
Per Hour

After School Supervision $33
Home Instruction $50
In-Service nstructor 350
Summer Regents Proctoring & Grading $45
Summer Curricuium $45
Academic Support $45
ARter School Frofessional Development $45
Detention $45

Mentor $50

Mentee $45

Per Event

Athietic Event Nursing Services School 3107
Initiated Ovemight Trips 3111

g &G0



SCHEDULE H.
Effective 7/1/24

AIS/Regents/SAT Prep (up to 10 stipends)
Computer Advisor - HS

Computer Advisor - MS
Coordinator of Assessment (Q Global)
COTA Supervisor

Dept. Chair - School Counselor
District Nursing Coordinator
Liaison ~ HS Art

Liaison - HS English

Liaison - HS Foreign Language
Liaison- HS Math

Liaison - HS Music

Liaison - HS Occup. Ed.

Liaison - HS PE/Health

Liaison - HS PPS

Liaison - HS Science

Liaison - HS Social Studies

Mentor Coordinator

Middle School Cabinet (5 Stipends)
PPS Coordinator

Supervisor of UPK Monitor

Art Club Advisor- HS

Art Club Advisor - MS

Association of Student Government (6-12)
Athletic Council

Battle of the Books - MS

Belleayre Bash Advisor

Belleayre Bash Assistant Advisor

Book Challenge Club - HS

Chamber Ensemble Director

Chess Club

Class Advisor - Senior/Junior

Class Advisor -Freshman/Sophmore
Color Guard Instructor

Commencement Orchestra Director
Community Mentor

Computer Club Advisor

Debating Club - Model Congress Advisor
DECA Advisor

DECA Assistant Advisor

Elementary Resource - Bennett (up to 5 stipends)
Elementary Resource - Woodstock (up to 5 stipends)

pg. 61

$1,676
$5,843
$5,843
$1,055
$1,055
$7,850
$2,878
$2,614
$3,819
$3,819
$3,819
$2,614
$2,614
$2,614
$3,819.
$3,819
$3,819
$2,978
$3,819
$4,3221
$500

$2,000°
$1,350
$2,237
$590
$2,639
$2,237
$900
$2,000
$2,036
$2,000
$3,116
$981
$2,237-
$371,
$28,330
$2,237
$1,566
$4,975
$1,400
$2,353
$2,353



Environmental Club

Fall Production Advisor

French Club Advisor - HS
(Gay-Straight Alliance Club Advisor 1
(Gay-Straight Alliance Club Advisor 2
Human Rights Club

Jazz Ensemble Director

Literary Magazine

Lyceum Club Advisor

Musical - Coordinator

Musical - Director

Musical - Orchestra Director
Musical - Vocal Coach

National Honor Society Advisor (2 Stipends)

National Junior Honor Society Advisor MS
QOlympics of the Visual Arts

Peer Mediation Advisor-Elementary (2 Stipends)

Pep Band

Production Account Manager
Robotics - MS

Rocket Club - HS

Rocket Club - MS

SADD Advisor

SAVI Club Advisor

School Newspaper Advisor

Science Fair Coordinator - MS
Science Olympiad Asst. Coach - HS & MS
Science QOlympiad Coach HS & MS
SEL Coordinator 1

SEL Coordinator 2

Seventh Grade Trip Coordinator
Spanish Club Advisor - HS

Student Affairs Council Advisor- MS
Student Government HS (9-12)
Theatre Technical Director

TUFS Advisor MS & HS (up to 3 stipends)
Yearbook Advisor - HS
Yearbook Advisor - MS

Nothing herein requires the District to fill these positions.

Longevity {(cumulative)

Year5 s,
Year 10 5%
Year 15 5%

$1,500
$1,664
$2,000
$1,118
$1,118
$1,500
$1,664
$1,500
$1,500
$555
$4,442
$926
$1,295
$1,350
$2,237:
$2,000°
$3,272.
$2,237
$590
$1,350.
$2,000
$1,500
$1,000-
$2,237
$1,500:
$635.
$1,5661
$2,756
$1.118
$1,118°
$1,118
$2,000
$2,237
$2,756
$5,500
$1,500
$4,796:
$2,000








