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A positive certification reflects that the district will have a positive General Fund balance and a 

positive cash balance for the current year and two subsequent years. The following chart shows 

the multi-year projected budget for the Unrestricted General Fund. A description of the 

assumptions for the 2018/19 Proposed Budget, and factors affecting the multi-year projections for 

2019/20 and 2020/21 are listed below. The multi-year projection assumes the district will maintain 

a minimum reserve level of approximately 3.0% for all years. 
  Projected 

2017/18 

Projected 

2018/19 

Projected 

2019/20 

Projected 

2020/21 

Ongoing  Funds:         

Revenues  $725.92  $772.07  $786.32 $802.85 

- Expenses, Sources/Uses  $724.17  $786.75  $807.90  $830.63  

- Supplemental/Concentration Expanded Programs $0.00  $0.00  $6.36  $0.00  

Ongoing Net Change in Fund Balance $1.75  ($14.68)  ($27.94) ($27.78) 

One-Time Funds:         

Revenues    $12.26  $22.95  $0.00  $0.00  

- One-Time Expenses  $43.67  $26.52  $0.00  $0.00  

One-Time Net Change in Fund Balance ($31.41)  ($3.57) $0.00  $0.00  

Total Unrestricted General Fund:         

Beginning Balance $147.89  $118.23  $99.98  $72.04  

Ending Balance $118.23  $99.98  $72.04  $44.26  

          

Component of the Ending Balance         

Cash, Inventory, Prepaid Assets $1.88  $1.88  $1.88  $1.88  

Designated Funds $16.40  $9.22  $9.22  $9.22  

Reserve for One-Time Expenses and Carryover $17.92  $0.00  $0.00  $0.00  

          

Net Unrestricted General Fund Balance $82.03  $88.88  $60.94  $33.16  

          

Change in Reserve $0.23  $6.85 ($27.94) ($27.78) 

Reserve level  8.77% 8.77% 6.10% 3.27% 

 

General Comments Regarding the Proposed Budget for 2018/19 

The 2018/19 Proposed Budget includes recommendations that continue to balance the Board of 

Education’s investment in educational programs for students, employee compensation, and fiscal 

responsibility with prudent financial reserves. The district’s 2018/19 Proposed Budget keeps at the 

forefront the Board’s Core Beliefs, Commitments, and Adopted Goals, and to every extent possible, 

prioritizes student learning for teachers and students.   

 

The assumptions outlined below are based on guidance received from Fresno County 

Superintendent of Schools (“FCSS”), School Services of California (“SSC”), as well as the 

Governor’s May Revised Budget for 2018/19 (“the May Revise”) information:  

 The Department of Finance estimated in January 2018 the Local Control Funding Formula 

(LCFF) “gap” funding level at 44.97% for 2017/18 
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 In January 2018, the Governor proposed full funding of the LCFF, which remained 

unchanged at the May Revise 

 The prior guidance in January 2018 from SSC projected the COLAs as follows: 2.51% in 

2018/19, 2.41% in 2019/20, and 2.80% in 2020/21. Current guidance projects the funded 

COLAs as follows: 3.0% (2.71% plus Super COLA) in 2018/19, 2.57% in 2019/20, and 

2.67% in 2020/21  

 The Governor’s May Revise message does not include a decline of ADA for K-12 school 

districts as predicted by the Legislative Analyst Office (“LAO”) and several economists. 

Revenues have increased from the January proposal, however, the May Revise proposes to 

use the surplus on one-time spending to address long-standing infrastructure needs, 

homelessness, and mental health. The May Revise report states: “The past six years have 

been the longest stretch of balanced budgets in recent history. With a volatile revenue 

structure and limited spending flexibility, the California budget demands constant 

vigilance to stay in balance.” The report continues: “The next recession will be upon 

California soon enough, but a full Rainy Day Fund and a commitment to prudent one-time 

spending are the best tools available to guide the state through it” 

 STRS employer costs will increase from 14.43% to 16.28% in 2018/19, from 16.28% to 

18.13% in 2019/20, and to 19.10%  in 2020/21. This equates to $6.8 million, $6.8 million, 

and $3.6 million in 2018/19, 2019/20, 2020/21 respectively 

 PERS employer costs will increase from 15.53% to 18.06% in 2018/19, from 18.06% to 

20.80% in 2019/20, and to 23.50% in 2020/21. This equates to $2.4 million, $2.6 million, 

and $2.5 million in 2018/19, 2019/20 and 2020/21 respectively  

 

Estimates for 2017/18 
In preparation of the 2018/19 Proposed Budget, an analysis was completed to estimate the 2017/18 

ending balance. The Second Interim projected a net Unrestricted General Fund ending balance of 

$73.7 million. The revised projected net Unrestricted General Fund ending balance is $82 million. 

The difference is due mainly to the following components:  

 A decrease in ADA based on the P-2 Attendance Report – ($1 million) 

 An increase in current year Medicaid Administrative Activities funds – $2 million  

 An increase in current year for recognition of E-rate funding – $2.2 million  

 Salary savings from authorized but vacant positions and supplemental contracts – $4 

million. 

 Projected savings in school site expenditures, contract services, and core assessments –

$2.4 million 

 Projected increase in Special Education contributions for an increase in mental health 

contracts and private placements – ($1.3 million)   

 

Assigned Funds – The 2017/18 Ending Fund balance includes funds totaling $17.9 million for 

Board approved one-time projects not completed are designated and will be reallocated in the 

2018/19 Proposed Budget. 
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The 2018/19 Ending Fund balance includes continuing to reserve $6.0 million for a future CTE 

facility and $3.2 million for future textbook adoptions.  

 

 2017/18 

Proposed 

Assignment 

2018/19 

Proposed One-Time 

Expenditure 

2018/19  

Proposed 

Assignment 

CTE Facilities $  6,000,000 - $6,000,000 

Textbooks $10,400,000 $7,172,000 $3,228,000 

Total $16,400,000 $7,172,000 $9,228,000 

 

2018/19 Proposed Budget 

 

Local Control Funding Formula – As mentioned earlier, the 2018/19 Proposed Budget assumes 

the State COLA of 3.0% for 2018/19 and the LCFF “gap” funding level at 100%, which equates   

to approximately $50.3 million ($25.2 million base, and $25.1 million supplemental/concentration).   
 

Education Protection Account – As required by the passage of Proposition 30 in November 2012, 

a public hearing must be conducted to discuss and approve utilization of Education Protection 

Account (EPA) funds for the 2018/19 fiscal year. This public hearing may be conducted with the 

budget public hearing. All K-12 local agencies have the sole authority to determine how the funds 

are spent, providing salaries and benefits not used for administrators or any other administrative 

costs (as determined through the account code structure). 
 

In addition, it is required for the annual financial audit to include verification that EPA funds were 

used as specified by Proposition 30, and the additional cost of the audit would be an allowable 

expense from the EPA. If EPA funds are not expended in accordance with the requirements of 

Proposition 30, civil or criminal penalties could be incurred. 
 

For 2018/19, the EPA funds are estimated to be 11% of the LCFF funds. This equates to $80 

million. All funds will be used to support teacher salary and benefit costs. 

 

School Site Investments – As presented at the February 7, 2018 Board meeting, the 2018/19 

Proposed Budget continues support of the staffing parameters at school sites and multiple 

additional investments to support the aligned instructional system. 

 

Class Size Reduction investments 

 Classroom teacher investments provided per the collective bargaining agreement. 2018/19 

includes a reduction in class size for grades 4-6 from 30:1 to 29:1, grades 9-12 from 31:1 

to 29:1, and the elimination of combination classes in TK-6 where sufficient classrooms 

are available. The increased investment totals $8.3 million and 90 FTE 

Elementary school site investments include: 

 Classroom teacher investments provided per the collective bargaining agreement. 

Resources for an additional teacher provided at designated schools 

 Classroom kindergarten aide investments are provided to each elementary school 

 Safety investments include a police chaplain at each school and a campus assistant at each   

K-8 elementary school 

 Custodial investments provided based on square footage 
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 Clerical investments include an office manager, office assistant, and a library technician 

 Health care professionals include registered nurse and licensed vocational nurse or health 

assistant 

 Administration investments include a principal, vice-principal or teacher on special 

assignment 

 

Middle school site investments include: 

 Classroom teacher investments provided per the collective bargaining agreement. 

Additional teachers are provided for: innovative professional learning teams, transition 

teacher, and campus culture teacher  

 Safety investments include a school neighborhood resource officer and campus assistant 

 Custodial investments are provided based on square footage 

 Clerical investments include an office manager, office assistant, attendance records 

assistant, and a library technician 

 Health care professionals include registered nurse and licensed vocational nurse or health 

assistant 

 Administration investments include a principal, vice-principal, guidance learning advisor, 

and counselor 

 

High school site investments include: 

 Classroom teacher investments provided per the collective bargaining agreement. 

Additional teachers include professional learning updraft team, librarian, student 

engagement teacher, campus culture director, and athletic director  

 Safety investments include a school neighborhood resource officer, probation officer, and 

campus assistant 

 Custodial investments are provided based on square footage, PE custodian, pool custodian, 

and auditorium custodian 

 Clerical investments include an office manager, registrar, office assistant, attendance 

records assistant, and a library technician 

 Health care professionals include registered nurse and licensed vocational nurse 

 Administration investments include a principal, vice-principal, counselor, campus culture 

assistant, and athletic director 

 

School Site Funds – As presented at the February 7, 2018 Board meeting, the 2018/19 Proposed 

Budget includes an additional $2.5 million in school site allocations for a total allocation of 

approximately $31 million. In addition, all schools continue to receive approximately $19.3 million 

in instructional classroom supplies; after-school activities/athletics supplies, equipment and coaching 

contracts; as well as, supplies for libraries. 

  

Dual Immersion – As presented at the February 21, 2018 Board meeting, the 2018/19 Proposed 

Budget includes $827,000 to develop and provide Hmong curriculum and support of a Hmong and 

Spanish Program Manager. In addition, there will be an expansion of the dual immersion programs 

at Burroughs, Calwa, Centennial, Lane, Roeding, and Vang Pao. Jackson Elementary will replace 

Williams Elementary, which was originaly proposed on February 21, 2018 as a dual immersion 

program.   
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English Learner Services – As presented at the February 21, 2018 Board meeting, the 2018/19 

Proposed Budget includes $513,000 to support increased services for Saturday school, summer 

school, and after school programs. 

 

Administrative Services – As presented at the February 21, 2018 Board meeting, the 2018/19 

Proposed Budget includes $106,000 for an additional accountant for STRS and PERS reporting 

and an upgrade of the Payroll director to executive director to align with new responsibilities.   

 

Department of Prevention and Intervention – As presented at the March 7, 2018 Board meeting, 

the 2018/19 Proposed Budget includes $4.6 million for the expansion of the Multi-Tiered System 

of Support (MTSS) to support: 

 Intensive Individualized Interventions and Supports (Tier III) – addition of behavior 

intervention specialists, a school counselor, and contract services 

 Targeted Small Group Intervention and Supports (Tier II) – addition of child welfare and 

attendance specialists, a community education specialist for mentoring, and the addition of 

a manager II to oversee Tier II services 

 Universal Preventative Supports (Tier I) – addition of instructional specialists to support 

school climate and contract services for foster youth 

 

College and Career Readiness – As presented at the March 21, 2018 Board meeting, the 2018/19 

Proposed Budget includes the addition of an executive director, secretary, manager, job developer, 

and program manager. These positions will be supported within current allocated resources. 

 

Human Resources – As presented at the March 21, 2018 Board meeting, the 2018/19 Proposed 

Budget includes $300,000 to support four additional positions to reduce vacancy rates and improve 

customer service. In addition, the Proposed Budget includes $8,000 in one-time funds to support 

equipment for additional positions.  

 

Communications – As presented at the March 21, 2018 Board meeting, the 2018/19 Proposed 

Budget includes an additional $36,000 to support three additional staff due to grant funds ending, 

fully funding a secretary and transfer of a manager from Communications to Constituent Services.   

 

Parent University – As presented at the March 21, 2018 Board meeting, the 2018/19 Proposed 

Budget includes an additional $173,000 for an additional home-school liaison and office assistant 

to maintain community partnerships and parent center customer service. In addition, the Proposed 

Budget includes $70,000 for one-time funds to support an increase in supplies and equipment. 

 

Board of Education – As presented at the March 21, 2018 Board meeting, the 2018/19 Proposed 

Budget includes an additional $195,000 for the transfer of the manager from Communications to 

Constituent Services and an increase in supplies for communications. In addition, the Proposed 

Budget includes one-time funds of $26,000 for the 2018 election. 
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Keeping Student Technology Current – As presented at the April 11, 2018 Board meeting, the 

2018/19 Proposed Budget includes approximately $2.8 million to provide learners with a tablet in 

PreK-Kindergarten and grades 9 through 11. Included is the addition of three technology 

technicians to support teachers on the utilization of technology and support for student digital 

learning tools. 

 

Technology – As presented at the April 11, 2018 Board meeting, the 2018/19 Proposed Budget 

includes $180,000 for annual increased maintenance costs offset by a reduction in staffing changes.  

 

Equity and Access – As presented at the April 11, 2018 Board meeting, the 2018/19 Proposed 

Budget includes $170,000 for a manager to assist with school of choice and an additional executive 

director and manager offset by a reduction in services from UC Merced. 

 

Research, Evaluation and Assessment – As presented at the April 11, 2018 Board meeting, the 

2018/19 Proposed Budget includes a $78,000 increase for assessments, survey materials, and 

resources. 

 

Music Investments – As presented at the April 11, 2018 Board meeting, the 2018/19 Proposed 

Budget includes $540,000 for the increase of five primary grade music teachers to expand music 

for all second grade classrooms. 

Special Education – As presented at the April 11, 2018 Board meeting, the 2018/19 Proposed 

Budget includes $3.9 million to support special education programs. 

 Additional $2.1 million recommended by the special education committee and in alignment 

with the collective bargaining agreement 

 Additional $500,000 for the Adult Transition program to continue to move services from 

FCSS. The total cost is $1.3 million offset by a reduction in FCSS contract of $800,000 

and increased ADA of $300,000 

 Additional $540,000 for speech services to meet the average required by Education  

Code 

 

Social Emotional Support – As presented at the April 11, 2018 Board meeting, the 2018/19 

Proposed Budget includes $710,000 for five additional psychologists to coordinate early 

intervention efforts for general education students, support culture/climate efforts, and reduce 

student psychologist ratio to align with state average. 

 

Health Services – As presented at the April 11, 2018 Board meeting, the 2018/19 Proposed Budget 

includes $1.0 million to support 10 additional registered nurses, which is in alignment with the 

recently ratified collective bargaining agreement. 

 

Curriculum – As presented at the April 25, 2018 Board meeting, the 2018/19 Proposed Budget 

includes $7.2 million one-time funds for Science adoption for grades 7-12 and alternative learning 

pathways and autism adoption which is included in the assigned designated fund balance. In 

addition, $379,000 for a manager to support the upcoming History and Social Science adoption 

and increased contract for comprehensive sexual health education for middle and high schools. 
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Professional Learning – As presented at the April 25, 2018 Board meeting, the 2018/19 Proposed 

Budget includes $78,000 for the implementation of customer service training for all classified, 

leaders, and clerical staff. In addition, $60,000 funded by Title I to provide professional learning 

for substitute teachers as required by the collective bargaining agreement due to the increase in the 

substitute pool. 

 

African-American Student Academic Acceleration – As presented at the May 9, 2018 Board 

meeting, the 2018/19 Proposed Budget includes $1.4 million to expand student initiatives 

including academic advisors, early learning pilot, assessments, suspended students, academic and 

college mentoring, and summer literacy program. This includes the addition of a teacher on special 

assignment, principal on special assignment, program manager, analyst, and an increase in 

supplemental contracts, services, and supplies.  

 
Sunnyside Doctors Academy – As presented at the May 9, 2018 Board meeting, the 2018/19 

Proposed Budget includes $40,000 to sustain student tutoring no longer provided by grant funds. 

 

Operations – As presented at the May 9, 2018 Board meeting, the 2018/19 Proposed Budget 

includes an increased investment of $1.5 million to support an increase in utilities of $1.4 million 

and two additional custodians for increased square footage. 

 

Restricted Routine Maintenance Operations – As presented at the May 9, 2018 Board meeting, 

the 2018/19 Proposed Budget includes an increase of four HVAC mechanics, a locksmith, and a 

supervisor for the auto repair shop. These positions will be supported within the current allocation 

supported by district contribution. 

   

Safety and Security – As presented at the May 9, 2018 Board meeting, the 2018/19 Proposed 

Budget includes $697,000 for two safety and security specialists, two campus safety assistants, 

and extra support for campus safety substitute costs for vacancies, and extra support along with an 

increase in law enforcement contracts to support schools. In addition, the Proposed Budget 

includes $60,000 in one-time funds for vehicles.  

 

Facilities – As presented at the May 9, 2018 Board meeting, the 2018/19 Proposed Budget includes 

$80,000 one-time funds for inventory and assessment of district office space.  

 

Purchasing – As presented at the May 9, 2018 Board meeting, the 2018/19 Proposed Budget 

includes one-time funds of $159,000 for truck replacement to comply with Air Resources Board 

regulations.  

 

Transportation – As presented at the May 9, 2018 Board meeting, the 2018/19 Proposed Budget 

includes $91,000 for an additional transportation supervisor for increased support of daily 

operations and expanded hours of coverage. 
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One-Time Allocations 

The 2018/19 Proposed Budget includes $17.9 million in carryover of one-time funds as follows: 

 $6.0 million for Design Science facility project 

 $4.7 million for high school pools  

 $4.0 million for portable classrooms 

 $1.1 million for early learning restrooms 

 $1.0 million for Fresno High CTE facility 

 $600,000 for common core professional learning implementation 

 $300,000 for Extended Day Carryover 

 $200,000 other facilities project 

 

The 2018/19 Proposed Budget includes $1.4 million for the following one-time allocations: 

 $1.0 million for portable classrooms planned for 2019/20 

 $219,000 for vehicles for purchasing and safety and security 

 $80,000 for assessment of district office space and future recommendations 

 $78,000 for furniture and equipment for Parent University and Human Resources 

 $26,000 for election costs 

 $25,000 for Court Appointed Special Advocate contract  

 

The 2018/19 Proposed Budget includes $7.2 million in Assigned Balance as follows: 

 $7.2 million for grades 7-12 Science Textbook Adoption and Autism Curriculum 

 

Supplemental and Concentration Programs – The Local Control and Accountability Plan 

Executive Summary Report includes all new and prior year ongoing programs approved by the Board 

that are supported with supplemental and concentration funds provided through LCFF. 

 

Employee Support – At the February 7, 2018, February 21, 2018, and March 7, 2018 Board 

meetings, the Board ratified varioius collective bargaining agreements through June 30, 2019. The 

2018/19 Proposed Budget includes $14.1 million for a 3.0% (1.0% plus a 2.0%) contingency salary 

increase. 

 

Multi-Year Items 

 

Future Textbook Adoption – The 2018/19 Proposed Budget includes $7.2 million for 9-12 Science 

adoption and autism curriculum. The Board designated $10.4 million for textbook adoption in 

2017/18, the remaining $3.2 million will be included in Assigned Designated Fund Balance for a 

textbook adoption in future years.   

 

District Contribution to Fund Health – In accordance with the current employee bargaining 

agreements, the 2018/19 district contribution level is $18,643 per employee participant. An increase 

of $854 over 2017/18, equating to $5.2 million for the Health Fund. In addition, the district’s health 

contribution is estimated to increase by $385 in 2019/20 equating to $2.3 million, and an additional 

$500 in 2020/21 equating to $3 million. In addition, the General Fund will contribute an additional 

$670,000 in 2018/19 and 2019/20 for increased costs for a 90/10 plan as well as a wellness portal. 
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District Workers’ Compensation – The benefit rate for Workers’ Compensation is being funded 

to maintain the reserve level at 75% in 2018/19.  

 

STRS and PERS Employer Costs – The multi-year projections include funding for significantly 

increased employer rates for STRS and PERS at the levels mentioned earlier in the report. These 

increased rates equate to $9.2 million in increased contributions in 2018/19, $9.4 million in increased 

contributions in 2019/20, and $6.1 million in increased contributions for 2020/21 for the General 

Fund.  

 

These increases bring the district’s total contributions for STRS to $56.9 million, $63.7 million and 

$67.3 million for 2018/19, 2019/20 and 2020/21, respectively. For PERS this brings the district’s total 

contributions to $13.9 million, $23.3 million and $25.8 million for 2018/19, 2019/20, and 2020/21, 

respectively. 

 

Governmental Accounting Standards Board Statement Number 45 (GASB No. 45) – The 

multi-year projections include a $1.5 million contribution from the Unrestricted General Fund and 

$2.0 million from the Health Fund for all years. The GASB 45 reserve otherwise, known as the 

Other Post-Employment Benefit Reserve (OPEB), is estimated at $49.4 million as of June 30, 

2018. 

 

Minimum Wage – Governor Jerry Brown approved Senate Bill 3 (SB 3), which incrementally 

increases California’s minimum wage to $15. The increases began in January 2017 and will 

continue through 2023. The multi-year projections include $378,000, $1.3 million, and $2.0 

million for 2018/19, 2019/20, and 2020/21 respectfully. 

 

Cash Flow Report – The Standardize Account Code Structure Report (SACS) includes a two-

year Cash Flow Report. The report utilizes guidance from FCSS for the distribution of State funds 

and projects a positive cash balance of $184 million on June 30, 2019. The positive cash balance 

is a reflection of the State and Federal government providing more timely distribution of funds.  

 

Reserve Levels – As previously reported to the Board, the district has six types of reserves. The 

following table lists the current projected 2017/18 reserve levels and the plans to change the 

reserve level for the 2018/19 fiscal year. 

 

 

Reserve Type (in millions) 
Estimated 

2017/18 

Planned 

Change 

Proposed 

2018/19 

Recommended 

Level 

2018/19 

Unrestricted General Fund $ 82.03 $   6.85 $ 88.88 $  88.88 

Workers’ Compensation $ 30.72 ($1.41) $ 29.31 $  38.35(1) 

General Liability Reserve $   1.39 $   0.07 $   1.46 $    1.46(1) 

Health Fund Incurred But Not Paid  $ 19.79 $   1.00 $ 20.79 $  20.79(1) 

Other Post-Employment Benefits (OPEB) $ 43.51 $   5.92 $ 49.43 $964.64(1) 

Health Fund Unencumbered Reserves $ 15.34 $ 10.59 $ 25.93 $  25.77(2) 
 (1) Recommended level is provided by actuarial study 
 (2) Recommended level is provided by the Joint Health Management Board contracted consultant 
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A full copy of Fresno Unified School District’s 2018/19 Proposed Budget is available in the Board 

of Education office, the Fiscal Services Department and on the Fiscal Services website at the 

following link:  

http://www.fresnounified.org/dept/fiscalservices/Pages/Default.aspx 

A summary of all budgets is shown on the following page.  

Attachment: SACS report 

http://www.fresnounified.org/dept/fiscalservices/Pages/Default.aspx


Fresno Unified School District

2018/19

Fund Name

Actual Beginning 

Balance

Projected 

Revenues

Projected 

Expenditures

Projected Other 

Financing Sources

Projected Ending 

Fund Balance

General Fund Unrestricted 118,226,165$         794,995,717$      711,967,617$         (101,269,965)$        99,984,300$           

General Fund Restricted 15,684,561$           181,645,563$      296,457,952$         99,127,829$           1$                           

Total General Fund 133,910,726$         976,641,280$      1,008,425,569$      (2,142,136)$            99,984,301$           

Adult Education Fund 547,205$                8,123,384$          8,556,530$             -$                        114,059$                

Child Development Fund -$                        15,537,667$        15,537,667$           -$                        -$                        

Cafeteria Fund 19,551,920$           54,689,957$        59,135,077$           -$                        15,106,800$           

Deferred Maintenance Fund -$                        -$                     6,829,590$             6,829,590$             -$                        

Developer Fee Fund 265,719$                508,180$             744,979$                (28,920)$                 -$                        

Adult Education Building Fund 2,259,778$             -$                     -$                        -$                        2,259,778$             

Measure Q Series E Building Fund (0)$                          142,000$             24,000$                  (118,000)$               -$                        

Measure Q Series F Building Fund 24,982,384$           142,000$             -$                        (25,124,384)$          -$                        

Measure X Series A Building Fund 174,000$             12,000$                  60,000,000$           60,162,000$           

Total Building Funds 27,242,162$           458,000$             36,000$                  34,757,616$           62,421,778$           

County School Facility Fund 19,149,043$           113,585$             37,675,422$           18,412,794$           0.00$                      

Special Reserve for Capital Outlay 4,786,749$             54,322$               3,840,445$             -$                        1,000,626$             

Total Bond Int and Redemption 153,060,039$         40,088,682$        38,372,443$           -$                        154,776,278$         

1977/78 Tax Override Fund -$                        -$                     -$                        -$                        -$                        

Health Fund 15,337,099$           164,549,820$      152,627,917$         (1,328,944)$            25,930,058$           

Liability Fund 552,249$                5,313,983$          5,314,929$             -$                        551,303$                

Workers' Compensation Fund (6,511,220)$            5,943,699$          8,468,660$             -$                        (9,036,181)$            

Defined Benefits Fund 10,044,308$           1,189,677$          1,006,337$             -$                        10,227,648$           

Total Internal Service Funds 19,422,437$           176,997,179$      167,417,843$         (1,328,944)$            27,672,829$           

Post Retirement Fund 43,513,725$           2,462,877$          39,162$                  3,500,000$             49,437,440$           

TOTALS 421,449,726$         1,275,675,113$   1,346,610,727$      60,000,000$           410,514,112$         

Charter Schools Beginning Balance
Estimated 

Revenues

Estimated 

Expenditures
Estimated ADA

Aspen Meadow 145,898$                2,400,051$          2,283,317$             167                         

Aspen Valley Preparatory 1,039,927$             5,266,715$          4,982,623$             410                         

Charter G. Woodson Public Charter 768,260$                4,720,331$          4,626,102$             340                         

Kepler Neighborhood 1,016,406$             4,420,940$          4,400,137$             428                         

Morris E. Dailey 2,417,308$             3,912,450$          3,654,404$             390                         

School of Unlimited Learning 616,343$                2,216,213$          2,216,213$             175                         

Sierra Charter 2,413,297$             5,308,183$          5,147,718$             420                         

University High 3,143,307$             5,215,901$          4,846,479$             472                         
















































































































































































































































































































































































































