CAREER READY PRACTICE

ZNDCTE

@ Act as a Responsible and Contributing Citizen and Employee

Career-ready individuals understand the obligations and responsibilities of being a member of a community, and they demonstrate
this understanding every day through their interactions with others. They are conscientious of the impacts of their decisions on others
and the environment around them. They think about the near-term and long-term consequences of their actions and seek to act in
ways that contribute to the betterment of their teams, families, community, and workplace. They are reliable and consistent in going
beyond the minimum expectation and in participating in activities that serve the greater good.

Individual

Competencies

4
Exceeds
Competency

3
Meets Competency

2
Approaching
Competency

1
Not Yet Reached
Competency

Keyword(s)

Attempts to

Demonstrates Does not
Conductoelfing - POPEE | approprate  approprate  domersimie
respectable, appropriate ppearan : appearance and appearance and Pprop pprop

: behavior in various : : appearance or appearance and

manner and with proper settings. Always behavior. Acts behavior. behavior. Often does behavior
appearance. . respectfully Occasionally acts :

acts respectfully towards others respectfully not act respectfully

towards others. towards others. towards others.

o Is constructive with
Has a positive ol . .
criticism when Occasionally has a - .

gut;gal;vzrw;fates working with others. negative attitude Pelp:t?\l/gtl(s)w ard
Work positively. er?vironm ent forall Has a positive towards tasks, ta s%(s roiects Attitude

involved while attitude towards projects, and/or and /o'r%tl'{ ers ’

working on broiects tasks, projects and others. .

g on proj *  others.
. Is constructive with
Has a positive o .
criticism when Occasionally has a . -

gut(l,gﬁli(vzrw;li(eates working withothers. negative attitude -rl;gpft?\l/gtlgward
Work ethically. er?vir onment for all Has a positive towards tasks, ta sgk s. proiects Ethical

involved while attitude towards projects, and/or and/ o'r%tI: ers ’

. . tasks, projects and others. *
working on projects. others.
: s:gggﬁigg ptsto Adapts to varied Atten_1 pts to adapt It):: 3 :&t&t\t’::?ep(}

Adapt to varied roles, o roles, tovaried roles, TRE

responsibilities, roles, Adaptability in

responsibilities,

schedules, and contexts.

schedules, and
contextsin a variety
of conditions.

responsibilities,
schedules, and
contexts.

responsibilities,
schedules, and
contexts.

responsibilities,
schedules, or
contexts.

position



Works effectively

Attempts to work

. . i i Works effectively in . : Does not work well
Work effectivelyina ina climate of : effectivelyina Sy -
climate of ambiguity ambiguityand a clll)r_nat_:, of d climate of ambiguity ™ at?llm_ate 01; Aﬁaptab'l'ty 12
and changing changing priorities  amISUtY anc. and changing EuldiEayae) change
priorities. in a variety of changing priorities. priorities. changing priorities
conditions.
Completes tasks somgle:ei_work on N ot
ahead of schedule ime by taking ; ever completes :
Utilize time and by creating aplan advantage of the Ocrcr:Iasllotnal‘lA)" rkon work on time and 'rl;:mne ment
manage workload and schedulingtime  time provided and :itr)nep etesworko does not use time in?/v oarlg(e €
efficiently. to complete the by using time * management skills.
work. management skills.
Consistently stays ;
focused, prioritizes  gtays focused t0c<|:(a_3|onallydof;‘
tasks, recognizes ask inregards to
Maintain focqs and time constraints of g:g?:cﬁh::; the accomplisl:ling the :‘rl‘gaﬁzgf:‘:fk Focusing on a
manages projects projects;estimates  gevelopsatimeline  overallproject. complete the project
effectively. time to completion; of the work tobe Thus, only a portion project.
and avoids completed. of the project is
distractions while completed.
meeting deadlines.
Consistently and Does not take
Is accountable for accurately Takes responsibility ~ Takes limited responsibility for
results. complﬁtes tasks for work completed  responsibility for completed or Responsibility
andta ?Ics)'l' : and notcompleted.  not completing uncompleted
:335(0“5' ility for work. work.
g:;z::igg ilg]es:osigg:l Providesinspiration ~ Sometimes
. by demonstrating inspires others to Fails toinspire
:,gzgﬁﬁgﬁ":rtyob - oﬁhgr; to pebr_flgl:m t0  tootherstoperform  perform at their others and allows Inspiring others
: lo ard their best abilities at their best best abilities but selfish needs to through
‘s"eal ﬁ:g's’;g;a" no matter the abilities no matter sometimes allows rule all decisions selflessness
. obstaclesor the obstacles selfish needs to made.
considering their before them. take precedent.

own success.



When in a position

of leadership, _Oiten %ppl":’s thical Attimesdoes not
Demonstrate consistently g‘eﬁg\ﬂ oyr ?nn ethica apply ethics or When in position of
integrity and ethical behaves ethically leadershi integrity to their leadership, shows no Leadershi
behavior in using and with integrity ositions pth ereb decisionsoractions  signs of integrity or P
influence and power. to motivate others ﬁlﬂ ! elnrc‘:il’1 oth er)é in positions of ethical behavior.

to work to their full to dl:, lik evﬁs o leadership.

potential. *

Consistently
5 requests help at Usually requests ;

emonstrate appropriate times help at times when Sometimes
learning acquisition aﬁg when needed needed (e.g., asking  requests help when
and application skills : questions after needed (e.g., asks
by requesting help (e.8., “’.ISkmg consulting manuals  questions before Does not request
when needed and questions after on policies and consulting help whenneeded Appropriate
then contributing to ﬁz':os;ﬂggg g:anuals procedures, manuals on policies éﬁﬁ;ﬂgﬁ:g’; c?tshlfars questioning
thosuccessofthe  picoduce  ounEwhento  andprocedues | GSpaiing
others knowing when to others or help from others or
: seek help from : pire

others or supervisors). supervisors).

supervisors).

Easily identifies “big g s g s
Demonstrate picture” issues and Iqe:mfls_s IS b'ég Ic!e;m t'f'f,}? T b'gd
understanding of goals and can define pic ;Jre assues an pic ;’re gssues an
workplace vision and mission ggﬁesrglri gg?ine gm%a:‘ sizgll cggfine Can’t identify “bi
organizations, statements (e.g., the §ision an)él mission visio}i andymission icture” issues .
systems, and organization’s tat t tat t p d L d Understandi
climates by structure, culture, statements. (9.g;, statements. (g.g;, and goals an nderstanding
identifying “big policies, and the organization’s the_o_rganlzatlon S cannot defln_e _ the system
picture” issues and procedures, as well structure, policies, policies and vision and mission

and procedures, as procedures, as statements.

fulfilling the mission
of the workplace.

asitsrole and status
within the industry,
economy, and
community).

wellasitsrole
within the industry
and community).

well asitsrole
within the
community).

TOTAL POINTS GIVEN:

n2= SCORE




CAREER READY PRACTICE

ZNDCTE

@ Apply Appropriate Academic and Technical Skills

Career-ready individuals readily access and use the knowledge and skills acquired through experience and education to be more
productive. They make connections between abstract concepts with real-world applications and they make correct insights about
when it is appropriate to apply the use of an academic skill in a workplace situation.

Individual

Competencies

4
Exceeds
Competency

3
Meets Competency

2
Approaching
Competency

1
Not Yet Reached
Competency

Keyword(s)

Correctly uses Correctly uses Uses mathematical Does not understand

mathematical mathematical reasoning and how to apply

reasoning and reasoning and processes to mathematical
Demonstrate processes to processes to accomplish job- reasoning and
mathematics skills by accomplish job- accomplish job- specific tasks with processes to
using mathematical specific tasks specific tasks with occasional errors. accomplish job- Math skills
reasoning to without aid (e.g., occasional aid. (e.g., (e.g.,using specific tasks. (e.g.,
accomplish tasks. using geometry and using geometryand geometry and using geometry and

algebratocomplete algebratocomplete algebratocomplete algebra to complete

career career career career

computations). computations). computations). computations).

Appropriately -
Demonstrate contributesnewand Often contributes Contributes some E:‘Tg‘g‘?:'t‘gsg:ﬁ;
resourcefulness by innovative ideas new and innovative new and innovative ideas as brevious Using past
contributing new basedonknownand ideasbasedon ideas based on skills an g kn ovﬁgd e
ideas and working reliable resources known and reliable known resources resources are not g
with initiative. and skills withgreat resourcesandskills. and skills. d

effect. eveloped enough.
Demonstrate &:;;‘;g%gg?%s’ Reads, interprets, i?g?ﬁt;?;ﬁ{:’aaisa !ncorrectly reads,
effective reading applies workplace and applies misapplies interprets, and
skills by documents with workplace workplace applies workplace .
interpreting ease (.2, documents (e.g., documents (e.g., documents (e.g., Reading and
workplace instructional instructional instructional instructional interpreting
documents. manuals, work manuals, work

manuals, work
orders, invoices,
memorandums).

orders, invoices,
memorandums).

manuals, work
orders, invoices,
memorandums).

orders, invoices,
memorandums).



The document

Demonstrate \?vgir'zcselss::f:;:‘{y, uses mli‘reig:ﬁzzlty’ often 2{ ggxcsﬂiift:iually ;:‘:dcl’:::(::ini]se;t\clear,
effective writing skills correct language, 8 y e often using incorrect
by interpreting and understands language, and sometimes using language, and with -
workplace documents the intended understands the incorrect language, general ’ Writing
and writing clearly audience of intended audience and with general misunderstanding of
: of adocument understanding of :
documents that roduced the intended the intended
are produced. P * audience audience.
: c Sometimes
Bﬁtrir:::rl‘-sttl':ia:ltlfin and E‘is;:%’fgr;ggo"ﬂfgg Identify resources identifies Neither identifies
roblem-s olving that mav helo solve that may help solve resources that may resources that may
gkill sby anal z§1 aspe cifi):: v oFI’ol em a specific problem help solve a help solve a Problem solving
and re s)(,)lvin yzing an 3 aopl F::riti cal and apply critical specific problem specific problem and critical
roblems thgt arise thinki||)1p ¥° usin thinking to using but does not apply nor applies critical thinking
i?1 combletin that r efour ce g that resource critical thinking to thinking to aid in
assi nz dta s%( s effectivel correctly. using that problem solving.
g : Y- resource.
Consistently selects
Demonstrate
proficiency with job- anduses Selects and uses Selects and uses Rarely selects and
s A technological technological A uses correct
specific technologies technological .
by selecting and resources (e.g., resources (e.g., resources (e technological
uzin te chngol ogical equipment, equipment, equibment & resources (e.g., Using resources
8 g machines, tools, machines, tools, quipr H equipment, to complete work
resources to p p machines, tools, .
: electronics) to electronics) to : machines, tools,
accomplish work accomplish work accomplish work electronics) to electronics) to
responsibilitiesina ~omp P accomplish work. :
roductive manner efficiently and productively. accomplish work.
P : productively.

TOTAL POINTS GIVEN: /6=

SCORE




CAREER READY PRACTICE FApCTE

@ Attend to Personal Health and Financial Well-Being

Career-ready individuals understand the relationship between personal health, workplace performance, and personal well-being;
they act on that understanding to regularly practice a healthy diet, exercise, and mental health activities.

Career-ready individuals also take regular action to contribute to their personal financial well-being, understanding that personal
financial security provides the peace of mind required to contribute more fully to their own career success.

Individual

Competencies

4
Exceeds
Competency

2 1
Approaching Not Yet Reached
Competency Competency

3

Meets Competency Keyword(s)

Seamlessly Manages personal

manages personal health with

health with clear understanding on Minimally manages Minimally manages
Demonstrate healthy insight onits effect its effect to work- personal health with personal health with
behaviors by managing  towork-related related tasks (e.g., some effecton the results having Healthy living
personal health. tasks (e.g., setting setting fithess work-related tasks. negative effect on

fitness goals; eating  goals; eating work-related tasks.

healthfully). healthfully).

Followsand models  Follows safety Often follows safety Oftendisregards

safety guidelines guidelines (e.g., guidelines (e.g., safety guidelines

(e.g., adhering to adhering to adhering to (e.g., adhering to
Demonstrate Occupational Safety Occupational Occupational Safety  Occupational
safety skills by and Health Safety and Health and Health Safety and Health Knowing safet
following safety Administration Administration Administration Administration g y
guidelines. [OSHA] standards [OSHA] standards [OSHA] standards [OSHA] standards

and instructor and and instructor and and instructor and and instructor and

manufacturer manufacturer manufacturer manufacturer

guidelines). guidelines). guidelines). guidelines).

Safely uses and

models the use of Safely uses ? ftﬁ n ulses_ L It) o?ls ncl>t u_sel
Safely use technological technological echnotogica echnotogica

. resources (e.g., resources (e.g.,
technological resources (e.g., resources (e.g., - z
resources to equipment, equipment, eqwﬁ_menté L eqmﬁmenti L Worki fel
accomplish work machines, tools, machines, tools, machines, toots, machines, toots, LR LS /
TR A p electronics) to electronics) to

responsibilitiesina electronics) to electronics) to mplish work mblish work
productive manner. accomplish work accomplish work accomptisih wo accomplish wo

efficiently and productively with varying safety with safe and

. and efficiency. efficient results.

productively.



Always dresses

: Dresses Usually dresses
appropriately . .
- z appropriately appropriately
5;??:::;2;?1%1?;:% ::rg?:;ls?grrt:l and (adheriqg to (professional and _Often dre§ses
skills by dressin safety standards professional and safety standards inappropriately
20Dr0 ¥| atel angd foll oxin dress safety standards following dress while maintaining Hygiene
n'?aﬁn tginin y ersonal code) wrﬁl e following dress code) while questionable
. gp A code) while maintaining personal hygiene.
hygiene. :&ai;gzi:gl'f maintaining adequate personal
personal hygiene. personal hygiene. hygiene.
- Makes calculations
Demonstrate g:c"cgf%g;::le(:ﬂy’ Correctly makes Makes calculations related to personal
mathematics skills makes cal culzti - calculationsrelated related to personal finance with many
by using related to personal to personal finance finance with some errors or doesn’t Calculation
mathematical finance (e P wage (e.g., wagerates, error (e.g., wage attempt personally accuracy
reasoning to -8 Wag paycheck rates, paycheck (e.g., wage rates,
: rates, paycheck . A
accomplish tasks. b2 deductions, taxes). deductions, taxes). paycheck
deductions, taxes). deductions, taxes).
goanofézzecl:m&a e ng ﬁ(:ltjlghksr;z‘glf Often guesses how E :gzrg(:; nd how
Domonstiatohow  Mchstookeanand  conandshoulabe  [ruchslockshould  much stockan
currer]tly held complete a current used to con_1plege a complete a current used to complete a
quantity of goods, projectin a timely current projectina project. (portioning current project -
services, or money manner. (portioning tlmel_y manner. meals ;naking a (portioning meéls Budgeting
should be effectively meals |;1aking a (port_lomng meals, budge't having making a budget ’
gﬁﬂi‘:ﬁ%ﬂ:ﬁ;gﬁgt budge,t, havi ng hma?,'i(,',':ggc?,ﬁ"éﬂfet’ correct’quantity having_ correct ’
conectauantiyand  quantityandtypeor  ratPeot - auantityand type
: materials onsite). : .
onsite). onsite).
Wisely estimates Ersrfgtr;ra\:?; (t:tfr ent Poorly estimates Does not estimate
the amount of stock to save or the amount of the amount of
Demonstrate how Soveormuliplyin  Multiplyinorderto 512K SRSl Srdor tomost |
currently held meet future
uantity of goods order to meet future demnands (e future demands future demands
g ervic eg or?n on eg, demands (e.g. making ha -8 (e.g. making hay, (e.g. making hay, Investment
! : king hay, opening : Y, opening a savings opening a savings
could be effectively maKir ’ opening a savings
e T T asavings account, L account, account,
e mvest_ment ; Tt mvest_ment ; mvest_ment ;
planning, storing - - planning, storing planning, storing
goods for future pt,ao':j'z?f", ?ﬁg;'r';g goods for future goods for future
use). ﬁs &), use). use).

TOTAL POINTS GIVEN: /7=

SCORE



CAREER READY PRACTICE

ZNDCTE

@ Communicate Clearly, Effectively, and with Reason

Career-ready individuals communicate thoughts, ideas, and action plans with clarity, whether using written, verbal, and/or visual
methods. They communicate in the workplace with clarity and purpose to make maximum use of their own and others’ time. They are
excellent writers; they master conventions, word choice and organization and use effective tone and presentation skills to articulate
ideas. They are skilled at interacting with others; they are active listeners and speak clearly and with purpose. Career-ready
individuals think about the audience for their communication and prepare accordingly to ensure the desired outcome.

Individual

Competencies

4
Exceeds
Competency

3

Meets Competency

2
Approaching
Competency

1
Not Yet Reached
Competency

Keyword(s)

Use communication to

Effectively uses
communication to

Uses
communication to

Communicates only

Communicates only
toinform and does

Communicating

inform, instruct, inform, instruct, inform, instruct, . . not demonstrate
motivate, and persuade. motivate, and motivate, and toinform or instruct. communication for well
persuade. persuade. other purposes.
- Either createsa

Articulate - :
thoughts and ideas Works creatively to Commumcate_s Createsa presentation but

: ; thoughts and ideas . does not present,
effectively using craft and present a by crafting and presentation but or fails to complete
oral, written, and comprehensive ¥e s enting a does not effectively the present atign Communicating
nonverbal presentation that pr esent at?on usin address/communica thu g does not ’ through
communication uses both verbal and g oth verbal and g te using both verbal communicate presentation
skills in a variety of nonverba!l ; nonverbal and I‘IOI‘IV_eI"bt_:ll using both verbal
Z%';\Tes xatr;d communication. It e communication. el eral

. communication.
Develops,

Develop, implements, and Develops, Develops, %‘Z‘;eslﬁi'&iv;s not
implement, and communicates new implements, and implements, and effe ciiv el Communicatin
communicate new ideas to others communicatesnew  attemptsto implem en{ or new ideas g
ideas to others effectivelyina ideas to others communicate new c or%muni cate
effectively. variety of effectively. ideas to others. ideas with others.

conditions.



While engaged in
conversations/disc

While engagedin

ussions, conversations/discu . Often needs to be
Know whenitis consistently ssions:, l:mderstands vAngmﬁéi%iaks reminde_d of _ _ : :
appropriate to listen ;ﬂgg;sl;‘fong,?avtvgfg :;‘:;g;;t e appropria_te and :gs;i;;rrlla&te AL Ig‘ej':ll(si’r:'gﬂenmg/
and when to speak. effectively speak speak and whenitis _dqes not I'St.e" when appropriate times to
and whenitis appropriate to itis appropriate. listen.
appropriate to listen.
listen.
Attempts to listen
to the message and c
: : Isr?:igs?::':{;yl?sqgn Effectively listen to reflec_t onthe le;gggggge::g
Listen effectively to to and reflect on the and reflect on the meaning of the demonstrates the
decipher meaning of information and information and message, but misunderstandin Listening well
amessage. intentions of the intentions of the _misses kc_ay by not reflecting §n
message message. information or the meaning
. intentions of the .
message.
Effectively and
consistently applies Uses technolqu to Does not use
Use technology asa the use and collect, organize, technology
tool toresearch - Effectively utilize evaluate, and/or effectively to At
g : understanding of 2 . Communicating
organize, evaluate, technology as a tool technologyasatool communicate collect, organize, with technology

and communicate

for learning and

for communication.

information, but

evaluate, and/or

information. AT doesnotdosoona communicate

communicating the - : : :

learning. consistent basis. information.

Effectively and - Cancreatean Attempts to
Understand both how copsistently creates Erf;fo?glt-ga?tlgsu:ﬁistt en adequate written createa written_ Communicating
recontnctetond  whichoommancate | Mmessagesto notaniorand . fodoaseiteotively  throughwritten
used in written form the correctintentfor ~COMmunicate in how touse it toits orinatimely form

: : various situations. :
multiple purposes. maximum effect. manner.

TOTAL POINTS GIVEN: /7=

SCORE



CAREER READY PRACTICE

@ Consider the Environment, Social, and Economic Impacts of Decisions

CNDCTE

7

Career-ready individuals understand the interrelated nature of their actions and regularly make decisions that positively impact
and/or mitigate negative impact on other people, organizations and the environment. They are aware of and utilize new technologies,
understandings, procedures, materials, and regulations affecting the nature of their work as it relates to the impact on the social

condition, the environment, and profitability of the organization.

Individual
Competencies

4
Exceeds
Competency

3

Meets Competency

2
Approaching
Competency

1
Not Yet Reached
Competency

Keyword(s)

Different ideas are

. Different ideas and Differences and
appreciated and . . ; >
Respond open- diverse opinions are Different ideas and g:)ﬁrei?nﬁglsnilor?grzze ;:Ié\_/::tseedogrl‘rg;);s are
mindedly to different sought out while diverse opinions are 8 rej Valuing diversity
ideas and values developing a accepted however when |gnorepl and :
: common . acknowledged can sometimes resultin
understanding be resolved. arguments.
Communicate . . .
effectively in S;I;:rgvgfgav:ﬁi Communicates with oc&";p;la’ggﬁttes with Fails to _
d|ve_rse others ondiverse othc_-zrs on - environment, but L S
environments and environments environments while often fails to understand the Communicating
realize the impact e understanding the interactions of on environment
: understanding fully : understand the :
that environment the influences of the influences of the influences of the diverse
will have on environment environment. environment environments.
decisions made. * *
gpfggtrisvt;;%?irl'g e Consiste_ntly Under_stands and B&?{ﬁrgaalrds
the most communicates both  effectively uses Understands there differences and
aborooriate verbally and non- proper verbal and are cultural does not Verbalizin
egpr espsi ons and verbally, withadeep non-verbal differences, but effectivel culture g
intgr retations in understanding and communicationin does not effectively c ommunigat ean
P respect of cultural respect to cultural communicate. y
multi-cultural differences. differences. lack of

situations.

understand.



Realize the

;r;\te_rrela_ted nature of anS|stently gets Acts effectively in Understands there -
eir actions to with deep respect to cultural are cultural Disregards cultural
themselves, others, understanding and differencesandhow  differences. but differencesanddoes  Respecting
and business, utilizing respect of cultural they affect does not eff’e ctivel not effectively actin culture with
the most appropriate differences and the de c)i,si ons made actin a diverse Y adiverse action
and interpretationsin ultimate outcomes * environment environment.
diverse, multi-cultural of those actions. "
environments.
. Demonstrates

gggsc;ztsipat%s Demonstrates understanding of
Demonstrate realistic realistic desired outcome Does not
understanding to the understandin understandin but does not have a demonstratea Acting
real world limits of bout the li % £ bout the li % f realistic grasp of real world realistically
adopting new ideas. ?h out the limits o apout the Umits o understanding of limits to new ideas.

e situationina the situation. thelimits of the

variety of scenarios. situation

Consistently

acknowledges the
5:&?2:;:‘%2?‘ g of economic, political, Acknowledges the
workplace and s_omal_ economic, political, Acknowledges Does not
organizations relationships that and social some social acknowledge
systems, and ’ impact multiple relationships that relationships that social Understanding
climat es’by levels of an impact multiple impact multiple relationships that structure and
identifying “big organization and levels of an levels of an impact multiple scope

uses this knowledge organization (e.g., levels of an

picture” issues and
fulfilling the mission
of the workplace.

in interaction within
the group (e.g., local,
national,
international).

local, national,
international).

organization.

organization.

TOTAL POINTS GIVEN: /6=

SCORE



CAREER READY PRACTICE

ZNDCTE

@ Demonstrate Creativity and Innovation

Career-ready individuals regularly think of ideas that solve problems in new and different ways, and they contribute those ideas in a
useful and productive manner to improve their organization. They can consider unconventional ideas and suggestions as solutions to
issues, tasks or problems, and they discern which ideas and suggestions will add the greatest value. They seek new methods,
practices and ideas from a variety of sources and seek to apply those ideas to their own workplace. They take action on their ideas and
understand how to bring innovation to an organization.

Individual

Competencies

4
Exceeds
Competency

Engages in multiple

3

Meets Competency

2
Approaching

Competency

1
Not Yet Reached
Competency

Keyword(s)

idea creation .
: ALF Does not offer ideas
. - techniquesandfully Engagesinidea - : -
crention tochmnios - participates by creation techniques  CREINEIRER O iden  Creatingideas
. . offering insightful and participates by : ’ :
(brainstorming etc...) . . actively to other creation.
questions and offering ideas. roup members
listening well to group .
others in the group.
Consistently
Develops new and
Creates new and develops new and . :
worthwhile ideas valuable ideasusing ~ Yaluableideasusing  Develops new and Does not attempt :

: o both existing and valuable ideas using Researching
using both both existing and . to develop new and -
incremental and new knowledge, as cvi‘ﬁ 'a(gzv)gil:t?ﬁe%anil :);:ﬁggotp:;ledge valuable ideas. ideas
radical concepts. well as existing and new resource Sg .

new resources :

Extensive reflection
Elaborates, refines, ﬁ:‘cc:)v::olg;(aessand Beflects onown _Reflects onown
analyzes, and_ changes in creative !deas and |dgas and attempts
evaluates their own efforts incorporates to incorporate Poorly attempts to Reflecting on
ideas in order to demonstrating an changes in creative changes in creative reflectonown ideas g
improve and g efforts toimprove efforts to improve ideas.

maximize creative
efforts.

understanding of
the value of analysis
and implementation
of change.

the value of their
work.

the value of their
work.



Consistently Demonstrates
Demonstrate demonstrates Demonstrates creativity but does Does not
originality and creativityina creativity in most not have arealistic demonstrate Originality
inventiveness in work. variety of every situation. understanding of creativity.
situations. how to expressiit.
Act on creative ideas Continuousl . - :
to make a tangible applies crea¥ive Apphes L Pevelops izl
and useful ideas to make a real ideastomakeareal ideas, butdoes not Rarely attempts to
contribution to the and useful and u_sefu_l ; understand how to plevelop creative Applying ideas
field in which the contribution to their contribution to their a_pply _them tothe ideas.
innovation will occur. work. work. SiGation!
Monitor, define, Monitors, defines, Attempts to Attempts to

prioritize, and

prioritizes, and

Monitors, defines,

monitor, define,

monitor, define,

complete tasks complete tasks prlorltllzte sianlii prioritize, and prioritize, and Worlt(_lngl b
without direct without direct cqmp et 3. as : S complete tasks complete tasks crc-lz? ollye yt' y
oversight, based on oversightina variety withou htlrec without direct with direct seti-direction
their own creativity of conditions. oversight. oversight. oversight.

Demonstrates a Demon_s ttl:atesfan Demonstrates a

high level of cultural apﬁremla '%'" or L limited

and social cu durat Gl " il 4  appreciation of D -

understanding and un erst?n t"[:g an cultural and social emons t':a esfno

respect for the respect for : understanding and aplr:remla |c:jn or [
Leverage social and uniqueness of gmgt::r:::ts oel respect for the cu dg::t:n di soc:a d
cultural differences to others. Encourages di - ACHIV ny uniqueness others. :,m t fn - t'ﬂg n I i
create new ideas and discussions to t |s(;: ussle S a!;e ues At times appears espect fo 31 trI:nova I':(()il? it
increase both develop new ideas o deve Oplt eas indifferent to the Bnlquenissto ers. roughdiversity
innovation and quality through active and presents others.Supports - ttarrllons ra esd
of work listening and offers engquraf._;mg own ideas but in cIJ(erangel an

opinions for opinions tor appears not to be LACKs socla kill

increasing LU, d flexible enough to o ssliz ol L

innovation and :::ra?l\i,tayt::‘r:n?c:‘rk improve innovation

quality of work. upon request. svr:)? I':he quality of

TOTAL POINTS GIVEN: /7=

SCORE



CAREER READY PRACTICE

@ Employ Valid and Reliable Research Strategies

CNDCTE

7

Career-ready individuals are discerning in accepting and using new information to make decisions, change practices, or inform
strategies. They use a reliable research process to search for new information. They evaluate the validity of sources when considering
the use and adoption of external information or practices. They use an informed process to test new ideas, information, and practices
in their workplace situation.

Individual

Competencies

4
Exceeds
Competency

3

Meets Competency

2
Approaching

Competency

1
Not Yet Reached
Competency

Keyword(s)

Thoroughly
evaluates the Thoroughly
. . reliability of the evaluates Evaluates
E;ﬁilclzjaal'l:e ::3 rmation source and the information information Does not evaluate Creating ideas
com et)éntl information researched, using researched, but not information. 8
P Y- researched, using internal and thoroughly.
internal and external validation.
external validation.
Effectively and When collecting, Uses technology to Does not use
Use technology as consistently applies  organizing, collect, organize, technology
atool toresearch, theuseand evaluating, and evaluate, and/or effectively to Collecting data
organize, evaluate, understanding of communicating communicate collect, organize, through
and communicate technology as a tool research, information, but evaluate, and/or technology
information. for learning and technology is doesnotdosoona communicate
communicating. effectively utilized. consistent basis. information.
Identifies key
concepts of - -
research conducted, Considers more Demonstrates an Completes simple
- - acts oninformed than one strategy or attitude of researc_h
Access information decisions to revise tool when engaged adaptability to strategies and
efficiently (time) the search. and in the digital res '::m dto y sources, often not Accessing
and effectively o ¢’ . information fluency oo . retrieving diverse sources
(sources) selects |nfor_ma_t_|on process if the first !nconclqswe or accurate or
. based on reliability : ineffective search
strategy or tool is complete
of (LA ineffective results. information
efficiently and . .

effectively.



Consistently is

Is effectivein Does not complete
Effectively analyze sucfes.SfUI atd analyzing and Is nclat t_horoug? g analysis or
and evaluate ana'yzing an evaluating ana'yzing ancy/or evaluation of Analyzing source
: evaluating : evaluating evidence, : :
evidence, arguments, idence evidence, areuments. claims evidence, bias
claims, and beliefs. evi ’ n arguments, claims, guments, g arguments, claims,
arguments, claims, and beliefs and beliefs. or beliefs
and beliefs. : .
Believes they are Does not respect
Embraces learning able to analyze and the view point of
Effectively analyze about material from . evaluate material others while
and evaluate major different points of thn a;palyzmtg a_nti from a different analyzing and Analyzing one’s
alternative points of viewandisunbiased '@ T)a. |ngdma eria point of view evaluating own bias
view. in analyzing the IS unbiasea. without being material froma
material. biased, but is not different point of
successful. view.
Is able to
Is able to apply the understand there is
Effectively synthesize connections Isable tounderstand aconnection ,z,oslf (:I‘:rts?;tn%n:ﬁcta
and make between and make the between connection Connecting data
connections between information and connections information and between gt eﬁt
information and argumentsinorder betweeninformation arguments, butis information and g
arguments. to supporta and arguments. not able to informa ': a
perspective. determine what it is arguments.
on their own.
Is able to look at Looks at
Effectively interpret complex Is able to look at inf ti d Looks at
information and draw information and information and IsI:)r‘:lreTi?n:;iggbl e information and Drawing
conclusions based on successfully draw successfully draw to draw rarely is able to conclusions
the best analysis. conclusions and conclusions. conclusions draw a conclusion.
apply to situation. .
Thoroughly reflects
e criticallyonlearning  Reflectscritically Attempts to Does not reflect on
Et:‘m;lﬁ;:ltgc;::;:::ilgn%r; s experiences and on lea_rning reflec_t on learning learnipg Reflecting on
and processes processes and experiences and experiences and experiences and research
: applies to future processes. processes processes.
work.

TOTAL POINTS GIVEN:

/8=

SCORE



CAREER READY PRACTICE

@ Utilize Critical Thinking to Make Sense of Problems and Persevere in Solving Them

CNDCTE

7

Career-ready individuals readily recognize problems in the workplace, understand the nature of the problem, and devise effective
plans to solve the problem. They are aware of problems when they occur and take action quickly to address the problem. They
thoughtfully investigate the root cause of the problem prior to introducing solutions. They carefully consider the options to solve the
problem. Once a solution is agreed upon, they follow through to ensure the problem is solved, whether through their own actions or the

actions of others.

Individual

Competencies

4
Exceeds
Competency

3

Meets Competency

2
Approaching
Competency

1
Not Yet Reached
Competency

Keyword(s)

c Uses various types -
Use various types of of reasoning as Uses various types Uses reasoning as Attempts touse
reasoning as appropriate to the CLEEETLIEES appropriate to the reasoning as Reasoning skills
a_;:prc;_prlate tothe situation in highly a_rtaprct>pr|ate tothe situation. a_rtbprct)_prlate tothe
situation. : situation. situation.
effective methods.
Is highly effective in Apoli
. . : b pplies the .
Useiformatin  relatinguarios  ysesinformation  information  Dessnotulze
creatively for the other and applies accur_ately and correctly, butis — collected to solve Using
issue or problem at them to solve an creatively for the e issue or problem at information
hand issue or problem at problem at hand. in solving the issue hand
. hand. or problem .
Analyze how parts . . Is only able to
of awhole interact :g&og)nxaez?n?a': e Recognizeshowthe Identifies partsofa identify some
with each other to artsofas I;)tt:am to parts of a system system but cannot parts, and loses Understanding
produce overall gom eto et);1 erto work together to explain how they sight of how they the system
outcomesin accom Igish tasks accomplish tasks. work together. work together.
complex systems. P :
Effectively identify . . . Does not attempt
Effectively identify and ask significant E'f]f; g;'l‘(“;:y :ﬁﬁg;:{ Asks questions with to make inquiries
and ask significant questions that uestion s%h at the purpose of tounderstand
questions that clarify clarify various ql : c reaching a better other points of Asking to
various points of points of view and ¢ "’:'r‘:zy V?ci(’ l\:vs nd solution, but fails to view for the understand
view and lead to lead to better {oo d ts °b tf v a consider other purpose of
better solutions. solutions in a variety s%?utign : € points of view. reaching a better

of conditions.

solution.



Effectively develops

. e 2 Does not complete
Erfffee(:‘gﬁ%rslglsvgf non- ?:ghtrl‘tillllfgss?;ultlple Effectively utilizes Effectively problem  analysis or
familiar broblems in i g in problem multiple techniques  solves but does not evaluation of Analyzing source
bothc onl?/enti onaland s ol%ingg ang can toengagein ; utilize_ multiple evidence, ; bias
innovative ways. articulate reason for problem solving. techniques. ar%uT_lefnts, claims,
choosing. Or DEUIEts.
Consistently
h Attempts to Attempts to
e iy, oodbuckinorderto foadback | heoporate  lncoporate | ueing foadback
Y- solve issues effectively. ffectivel ffecti l’
effectively. effectively. effectively.
o Attempts to
Reflect critically on R::!(e:;s g:i';':‘:gélsyig“ Reflects critically on ?ﬁ:ﬁ:gﬁ tsot: rae;ltect reflect critically on
past experiencesin grd ort op romote past experiencesin exberi eﬁ ce s‘?n order past experiences, Learning from
order to inform future future p'!% gressina order to promote to gr omote future but not in order to the past
progress. . Eve future progress. promote future
variety of conditions progress. progress.
Consistently copes
positively with Copes positively Attempts to cope
Cope positively with praise, setbacks, with praise, S;E?trsgf; ‘t’;)ifr? pe with praise or Learning from

praise, setbacks, and

and criticism in

setbacks, and

praise, setbacks,

setbacks, and

mistakes and

criticism. order to actively criticismin respect and criticism criticism, but often success

?ptply t_hese to to the future. : in a negative way.

uture issues.
Effectively Attempts to work
- communicates and : with others to

Uses |nterpersona_|l motivates others to Effectlve_ly reach a solution, Shows no sign or
and problem-solving solve 2ro communicates and but fails to interest in Seekin
skills to influence and bl 8 ul)h_l motivates others to u icat hievi L t! 8
guide others toward a problems while work toward a communicate achievinga solutions
solution. accor_npllshmg a solution. effectively to solve solution.

solution. aproblem or

motivate others.

TOTAL POINTS GIVEN: /9=

SCORE



CAREER READY PRACTICE

@ Model Integrity, Ethical Leadership, and Effective Management

CNDCTE

7

Career-ready individuals consistently act in ways that align to personal and community-held ideals and principles while employing
strategies to positively influence others in the workplace. They have a clear understanding of integrity and act on this understanding
in every decision. They use a variety of means to positively impact the direction and actions of a team or organization, and they apply
insights into human behavior to change others’ actions, attitudes and/or beliefs. They recognize the near-term and long-term effects
that management’s actions and attitudes can have on productivity, morale and organizational culture.

Individual

Competencies

4
Exceeds
Competency

3

Meets Competency

2 1
Approaching Not Yet Reached
Competency

Competency

Keyword(s)

Is able to apply large
Manage the flow of gmounts_of quality Iaspap'?ﬁ;?gg llectand Accesses only one or :
information from a wide qurmatlon froma amounts of quality two sources of Is not al_)le to apply !Vlanagmg
variety of sources variety of sources to information from a mformatlo_n W|_th quality information. information
. madlje deCIsTms_ Varatyof soltces some application.
and/or conclusions. .
Consistently listens  Listens to other Is argumentative
to others and their points of view; Sometimes listens with others; does
Collaborate and ideas; helping them always uses to others, and often not listen to
cooperate to develo_p thgi_r appropriate and assumes others’ groqp’s opinions Managing
effectively with ideas while giving respectful _ |d_eas will not work; an_d ideas; wants respectfqlly :
teams. them full credit; language; tries to tries to work well things done their through listening
: helping the team make a definite with the team. way and does not
reachits full effort to understand listen to alternate
potential. others' ideas. approaches.
. Effectively Attempts to work
:::3 :)l}tﬁ;‘l%?::onal communicates and Effectively with others to reach
L : motivates others to : a goal, but fails to Shows no sign of Managing
isr:}ll‘:":ﬁ:ek::'sdto solve group :::";rt'iryautg?g:ﬁzgng communicate interestin through
guide others problem§ w_hile work toward a goal effectively to sqlve a achieving a goal. communication
toward a goal accomplishing a . problem or motivate
: goal. others.



Consistently

Encourages others

Leverage the encourages and to use their Shows limited -
strengths of others to Elzt;\;\zti?zt(:‘g:\gtshtso strengths to encouragement to !ftﬂﬁrgsait.l‘;ﬁﬂg,?ﬁdsa Managing
accomplish acommon to contribute to contribute to and others in achieving a common goal g through insight
goal. and achieve a achieve acommon common goal. goal.

common goal. goal.

f:;ﬁgz'gg i‘:l':';ggsal Provides inspirgltion _Som_etimes
Inspire others to others to perform to by demonstratingto  inspires others_ to .
reach their very best their best abilities ;)I:h_erg iz pebr_flc_)l:m e gerform?@ thle)|r Fails to inspire hlll1anag|:ng
via example and no matter the eir best abilities est abilities but others through
selflessness obstacles or no matter the sometimes allows inspiration

* considering their obstacles before selfish needs to
OWR SLICCESS. them. take precedent.
. . Does not abuse At times puts

Whenin a position of their leadershi 1 d
Demonstrate power, behaves o P personal neecs When in position of
integrity and ethical ethically and with fﬁ S|t|onlto bgneflt flrstlan(:hQOes ngt power, shows no Managing with
behavior in using integrity to motivate emse ves by apply ethics an signs of integrity integrity
influence and power others to work to being ethical and integrity to their or ethical behavior.

. their full potential demonstrating decisions or .
. integrity. actions

TOTAL POINTS GIVEN:

/6= SCORE




CAREER READY PRACTICE

ZNDCTE

@ Plan Education and Career Path Aligned to Personal Goals

Career-ready individuals take personal ownership of their own educational and career goals, and they regularly act on a plan to attain these
goals. They understand their own career interests, preferences, goals and requirements. They have perspective regarding the pathways
available to them and the time, effort, experience and other requirements to pursue each, including a path of entrepreneurship. They recognize
the value of each step in the educational and experiential process, and they recognize that nearly all career paths require ongoing education
and experience. They seek counselors, mentors and other experts to assist in the planning and execution of career and personal goals.

Individual

Competencies

4
Exceeds
Competency

3

Meets Competency

2
Approaching
Competency

1
Not Yet Reached
Competency

Keyword(s)

Goals and
strategies are G -
: o= oals and Goals and strategies c
Set and meet goals. defined as specific strategies are are defined but not Goa_ls and strategies Goal oriented
measurable goals defined and met met are incomplete.
and strategies were * .
detailed.
. Sets goals with .
Set goals with £ Sets goals with Attempts to set
tangible and it,?gg,:b:&znsi ccess tangible and goals with tangible 3?&? i);rsleggéoals Realistic
in?angible success crit erfiga inavariety in?an_gible success and intang_ible_ succes s%rit eria goal-setting
criteria. S e criteria. success criteria.
- c Embraces theidea
View fallqre asan that attempting/ Understands the !Jnderstands the
opportunity to : Hng | : i f importance of D t
learn: understand experimentingis an importance o attempting/ 0€es o
that éreativity and important part of attem_ptmg{ . experimenting is an un_derstand how .
innovationis a the path of success experimenting is important part of the failed attempts Understanding
long-term. cvelical and approaches an important part of a?h tosu c':: ess. but are part of the process
. 0% ess of’ sr¥| all opportunities with the path to success, g o0es not und ers’t and process that leads
P an understanding including failed - ; to success.
successes gnd that many failed attempts this includes failed
frequent mistakes. attempts are likely attempts as well.
Attempts to
Balance short-term Egbalgzes_f;%t'gg Balances short- Attempts to balance balance short-
and long-term goals invari oﬁs area sgof termandlong-term  short-termand long- termor long-term Balancing goals
g goats. work/school goals. term goals. goals, but without

much success.



Goes beyond basic

Goes beyond basic mastery of skills Grasps mastery of ﬁ;ti'xg LZL?EO ﬁ(tatiwcil) Ezts?fo
mastery of skills and/or curriculumto skills and/or m g sterv of skills m gst erv of skills
and/or curriculum to exploreandexpand curriculumto and/o rrg miculumto  and/o rrg rriculum Maste
explore and expand one’s own learning explore and expand L u d utu d butd u t utu L ! d try
one’s own learning and opportunitiesto  one’s own learning explore anl ol ! OeS(I;f X NOrE
and opportunities to gain expertiseina and opportunities to ong S owr:_teartr!mgt it exl:tan : t_eartnmg_
gain expertise. variety of gain expertise. anc opportunitiesto - opportunities to gain
s T gain expertise. expertise.
Demonstrates Attempts to Attempts to
Demonstrate initiative toadvance = Demonstrates demonstrate demonstrate
initiative to advance skill levels towards initiative to advance initiative to initiative to Professional
skill levels towards a a professional level skill levels towards advance skill levels advance skill advancement
professional level. in various aspectsof a professional level. towards a levels, butnotona
work/school. professional level. personal level.
Demonstrates Attempts to
- Attempts to
Demonstrate commitment to Demonstrates e —— demonstrate

commitment to
learning as a lifelong

learningasa
lifelong processin

commitment to
learning as a lifelong

commitment to
learningasa

commitment to
learning, but not

Lifelong learning

process. most all areas of process. : as alifelong

work/school. lifelong process. process.

Develops a detailed

plan which clearly A goalplanis

e ioritizes each created, but does

Prioritize, plan, and priori Aplanwas Aol :
manage work and life aigcle:;zathis::t determined and :,‘: v ;?S:Edig\?vt?#es No plans were Creating
to achieve the gl di 8l managed 8 L 'l%b developed. life-plans
intended result. slezrellEalbney effectively. goats wit e

how the goals prioritized and/or

interrelate and managed.

should be managed.

TOTAL POINTS GIVEN: /8= SCORE




CAREER READY PRACTICE

ZNDCTE

@ Use Technology to Enhance Productivity

Career-ready individuals find and maximize the productive value of existing and new technology to accomplish workplace tasks and solve

workplace problems. They are flexible and adaptive in acquiring and using new technology. They are proficient with ubiquitous technology
applications. They understand the inherent risks, personal and organizational, of technology applications, and they take actions to prevent
or mitigate these risks.

Individual
Competencies

4
Exceeds
Competency

3

Meets Competency

2
Approaching
Competency

1
Not Yet Reached
Competency

Keyword(s)

Effectively and When collecting,
consistently applies  organizing, Uses technology to Does not use
Use technology as a 2 collect, organize, technology
tool to research the use and evaluating, and evaluate, and/or effectively to
- ! understanding of communicating : . Technology for
organize, evaluate, and communicate collect, organize,
A technology as a tool research, . . research
communicate ¢ . information, but evaluate, and/or
: : for learning and technology is 2
information. communicating the effectively utilized doesnotdosoona communicate
learning g y . consistent basis. information.
Works creatively to
crafta Crafts a product Craftsa product ﬁ;:i?lTpltr)sfe'::t does
TF - - comprehensive > : using multiple ; ’
Utilize multiple media roduct usin using multiple media and crafting a product
and technologies, and g1ulti le me é’: aand media and technologies but using multiple media
know how to judge te chn%l ogies and technologies and does not %ff activel and technologies Technology for
their effectiveness as thou htfﬁll reflects on the reflect on the y and does not presentation
well as assess their refl e%t son t¥1 e effectiveness and effectiveness and effectively reflect on
impact. effectiveness and impact of the impact of the the effectiveness
: product. P and impact of the
|mp:ct tof the product. product.
product.
Understand the ethical Consistently Understands the . Does not understand .
issues surrounding the accesses and uses ethical limitations gggz&s::pgtﬁ?ae{ €15 the need for ethics in tE:cI:"IL%é:)ll o
access and use of information whenaccessingand .-~ regards to gy
: . . s : limitations. . S usage
information. ethically. using information. . information literacy.
Apply a fundamental Uses media but does -
understanding of the Uses a form of Uses a form of not always Uses media but does Legal technology
legal issues surrounding m%dla;[ll)_otlhlegally m%dlz:rl?_oﬂllllegally understand the legal rot I'{ave a ;e_tgard fo usage
and ethically. and ethically. egaluse of it.

use of media.

issues inits use.



Correctly manages Manages and Uses information
Understand the and distributesdata distributes data technology, but Uses information
public access and researched and researched and does notcompletely technology, but Managing and
use of technological applied from applied from understand the disregards ethical di stribgutiﬁ
equipment and information information ethical and legal and legal obligations technolo g
information technology technology obligations of on its distribution. gy
technology. ethically and ethically and accessing and

legally. legally. distributing.
Examine how Does not
individuals interpret Understands and Exploreshow media  Explores how understand the
messages creates media that caninfluence media can ower of media in
differently, how influences beliefs beliefs and influence beliefs l?el ationshio to Influence of
values and points of and behaviors, while  behaviors, while and behaviors, but beliefs an dp technology and
view are included or considering diverse considering diverse does not behaviors in intent 8y
excluded, and how values and pointsof  values and points of acknowledge relation to
media can influence view ininterpreting view ininterpreting diverse values and : :
beliefs and messages. messages. points of view. mg:gz;mg a
behaviors. :

Creates products Attempts to create
St?g:;st:\aengg:td u_si|_1g innovative Crgates p_roducts a_pljoduct using Does hot attempt
appropriate media digital too_ls to using dlglt_al tools to digital too_ls to or does not Technology as
creation tools compose, |llu_strate, compose, |llu_strate, compose, |llu_strate, understand how to communication
characteristics and an_d CRIRIRRICItS ?nd ER LT ?nd GEIRERRCALS utilize digital tools
conventions ’ original ideas or information. information but *

. research. does not complete.
Uses technology as
Use digital Effectively and atool to ::J:r‘:ls;rtlﬁ(r:l?cna%lggrﬁo
technologies consistently uses communic_ate and connect with
communicati’on/networ technolo_gy - connect with others others but does TF
king tools, and social communication, and toaccess and not utilize it as a Does not utilize
’ 2 relationships to successfully utilize : technology to
networks appropriately - : tool to operateina . Technology as
to access, manage successfully information to knowledge communicate and connection
integrate' evaluaté and operateina operateina economy (creating, connect with
create inf’orm ation ’t o knowledge knowledge evaluating, and ’ others effectively.
successfully functionin economy (creating, economy (creating, trading '
a knowledge econom evaluating, and evaluating, and knowledge)
8 Y- trading knowledge). trading ge)-
knowledge).
TOTAL POINTS GIVEN: /8= SCORE




CAREER READY PRACTICE

o *
ZNDCTE

..@ Work Productively in Teams While Using Cultural/Global Competence

Career-ready individuals positively contribute to every team whether formal or informal. They apply an awareness of cultural
differences to avoid barriers to productive and positive interaction. They find ways to increase the engagement and contribution of all

team members. They plan and facilitate effective team meetings.

Individual
Competencies

4
Exceeds
Competency

3
Meets Competency

2
Approaching

Competency

1
Not Yet Reached
Competency

Keyword(s)

Consistently provides  Provides useful ideas Sometimes e -
useful ideas when when participatingin participates in group D:z:aus n::gg;t;::;%?rt‘e n
Participate actively,aswell participating in the the group andin and classroom ﬁi scupssi T Engaging actively
as bereliable and punctual. group andinclassroom classroom discussion, discussions. Is not ] or; andis and respectfully
discussion, is reliable, isreliable, and always on time or AT
and always punctual. punctual. reliable. y :
Consistently listensto . N . .
others and their ideas; '5::5\}%}?. gixg;irugg'snts Sometimes listens to Lstﬂ;%g_'gﬁgga:gﬁi:'t';?‘
Collaborate and L2 TR approp’riate and O EL i) to grodps opinions and :
: develop theirideas . assumes others’ ideas : . : Respecting other
cooperate effectively e respectful language; : i ideas; wants things ;
with teams while giving them full tries to make a definite will not work; tries to done their way and ideas
. credit; helping the A L] work well with the d t list Yy t
teamreachits full € h° 'gdun erstan team. ﬁes not isten to h
potential, others'ideas. alternate approaches.
Be open a‘rj\?’ responsive c l . L .
tonew and diverse onsistently an - . istens to diverse
perspectives; thoroughly listen to I‘;I':‘t:sn::g diverse views but does not Does not listen to Listening well
incorporate group input diverse views and Tl ey e e effectively incorporate other views. 8
and feedback into the incorporates in work. P * in work.
work.
Most statements,
All statements, ; - z Statements,
responses, and body Iz;:;s;zrl:s to,I:stI;aJﬁ‘se\:‘\gth, [gﬁpggszsé?:d body responses, and/or
Demonstrate ability to language are o engggts - . resg = ctgful' body language are
work effectively and respectful and Yt s cg e afl . consistently not Sharing and
respectfully with diverse appropriate. Always resp ectful and P e oxe Does respectful. Rarely supporting
teams. listens to, shares with, pecti 8; o listens to, shares with,
appropriate body not always listen to,
and supports the language is exhibited share with, or support and supports the
efforts of others. guag . J PP efforts of others.

the efforts of others.



Attempts to

Exercise flexibility : c Typically does not
P Always compromise with . .
ﬂgf‘ m{li'nﬂ:;ito be demonstrates Is willing to group to accomplish cg&pr&‘n:(s;mﬂ}i sh
ne cIZ: ssary g comp_romise, compromise with_ acommon goal, but g c orgm on goal pan d Opento _
compromises to allowing the group group toaccomplish sometimes often interfere s’ with compromise
prom to meetits full acommon goal. interferes group :
accomplish acommon potential from meeting its full group from meeting
goal. potential. its full potential.
‘ro‘ess?or::gi Eﬁiat?gor Motivates all Participates and gg;g:galm;g? N -
collaborative work, members tosharein  contributes to group’s work, but Does very’llttle of
and value the contributions group’s work ends up AT the group’s work T
e . completing little of and does not share Participating
individual equally by valuing equally. Values all the work. b T e
contributions made allmembers’ ideas members’ ideas and disre ar&iny the ideas P
by each team and contributions. contributions. > tg P thg : .
member. input of others in
group.
U nosotiaes and Understands, anderaton, et
negotiate, a’nd b_alances dive_rse Egii(ﬁ::aetsegivaenrg e negotiate: a’nd negotiatez a’nd
balancq diverse views views and beliefs to views and beliefs to b_alance dlver_se b_alance dlver_se :
and beliefs to rgach reacl'! workable reach workable views and beliefs views and beliefs B_alancmg all
worl_(able so!utlons,_ solu_tlons, ; _ solutions, to rea_ch workable to rea!ch workable views
particularly in multi- particularly in multi- solutions, solutions,

cultural
environments.

cultural
environmentsin
many situations.

particularly in
multi-cultural
environments.

particularly in
mono-cultural
environments.

especially notin
multi-cultural
environments.

Respect cultural
differences and works
effectively with
people from arange
of social and cultural
backgrounds.

Always respects,
interacts, and works
positively with
individuals from
other social and
cultural groups and
seeks opportunities
to learn from diverse
perspectives.

Respects, interacts,
and works
positively with
individuals from
other social and
cultural groups.

With guidance, can
generally respect,
interact, and work
positively with
individuals from
other social and
cultural groups.

Exhibits no
respect, poor
interaction, and an
inability to work
positively with
individuals from
other social or
cultural groups.

Understanding
culture



Act responsibly with
the interests of the
larger community in
mind.

Is anintegral part
of acommunity
organization or
eventand
thoughtfully
reflects on the
importance of their
involvement within
the community.

Contributes toa
community
organization or
event and reflects
on the importance
of their involvement
within the
community.

o *

7NORTH DAKOTA

Participates in, but
does not contribute
to, community
organization or
event and attempts
to reflect on their
involvement within
the community

TOTAL POINTS GIVEN:

Does not contribute
to a community
organization or
event nor reflects on
the importance of
involvement within
the community.
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