
 
 

 

 

      MUSD Discipline Matrix

Infraction Harassment, Threat and Intimidation - Hazing* 

Definition There shall be no hazing, solicitation to engage in hazing, or aiding and abetting another who is engaged 
in hazing of any person enrolled, accepted for or promoted to enrollment, or intending to enroll or 
be promoted to District schools within twelve (12) calendar months. For purposes of this policy a 
person as specified above shall be considered a "student" until graduation, transfer, promotion or 
withdrawal from the District school. "Hazing" means an act in violation of section §13-1215 or 13-1216. 
"Organization" means an athletic team, association, order, society, corps, cooperative, club, or similar 
group that is affiliated with an educational institution and whose membership consists primarily of 
students enrolled at that educational institution. It is no defense to a violation of this policy if the victim 
consented or acquiesced to hazing. In accordance with statute, violations of this policy do not include 
either of the following: A. Customary athletic events, contests or competitions that are sponsored by 
an educational institution. B. Any activity or conduct that furthers the goals of a legitimate educational 
curriculum, a legitimate extracurricular program, or a legitimate military training program. All students, 
teachers and staff shall take reasonable measures within the scope of their individual authority to 
prevent violations of this policy. Students and others may report hazing to any professional staff 
member. Professional staff members must report the incident to the school administrator or next 
higher administrative supervisor, in writing, with such details as may have been provided. A failure 
by a staff member to timely inform the school administrator or next higher administrative supervisor 
of a hazing allegation or their observation of an incident of hazing may subject the staff member to 
disciplinary action in accord with District policies. The staff member shall preserve the confidentiality 
of those involved, disclosing the incident only to the appropriate school administrator or next higher 
administrative supervisor or as otherwise required by law. Any instance of reported or observed hazing 
which includes possible child abuse or violations of statutes known to the staff member shall be treated 
in accord with statutory requirements and be reported to a law enforcement agency. To assure that 
students and staff are aware of its content and intent, a notice of this policy and procedure shall be 
posted conspicuously in each school building and shall be made a part of the rights and responsibilities 
section of the student handbook. Forms for submitting complaints are to be available to students and 
staff in the school offices. Disposition of all reports/complaints shall be reported to the Superintendent. 
The Superintendent will determine if the policies of the District have been appropriately implemented 
and will make such reports and/or referrals to the Board as may be necessary. All violations of this 
policy shall be treated in accord with the appropriate procedures and penalties provided for in District 
policies related to the conduct and discipline of students, staff, and others. Adopted: November 09, 
2022 

Board Policy 5-305, 5-408 

Grade Level K-2 3-5 6-8 9-12 
Minimum Conference, Loss of Conference, Loss of Conference, Behavior 5-10 days ISS or 
Consequence privileges, Detention, 

Restorative practices, 1-2 
days suspension 

privileges, Detention, 
Restorative practices, 1-3 
days suspension 

contract, 3-5 days ISS 
or OSS, long-term 
suspension + MPD 
Referral 

OSS, long-term 
suspension +MPD 
Referral 

Maximum Conference, Loss of Conference, Loss of 5-10 days ISS or OSS, 10 days OSS + long-
Consequence privileges, detention, 

Student Contract, 
Alternate Schedule, 3-5 
days suspension 

privileges, detention, 
Student Contract, 
Alternate Schedule, 3-10 
days suspension 

long-term suspension, 
expulsion + MPD referral 

term suspension, 
expulsion + MPD 
referral 

Infraction Harassment, Threat and Intimidation - Threat or Intimidation* (includes stalking) 

Definition When a person indicates by word or conduct the intent to cause physical injury or serious damage to a 
person or their property. (Paraphrased from A.R.S. 13-1202) 

A.R.S.13-1202. Threatening or intimidating 

A person threatens or intimidates by words or conduct: 
1. To cause physical injury to another person or serious damage to the property of another; or 
2. To cause, or in reckless disregard to causing, serious public inconvenience including, but not limited 

to, evacuation of a building, place of assembly or transportation facility; or 
3. To cause physical injury to another person or damage to the property of another in order to 

promote, further or assist in the interests of or to cause, induce or solicit another person to 
participate in a criminal street gang, a criminal syndicate or a racketeering enterprise. 

4. Threatening or intimidating pursuant to subsection A, paragraph 1 or 2 is a Class 1 misdemeanor, 
except that it is a Class 6 felony if the offense is committed in retaliation for a victim’s either 
reporting criminal activity or being involved in an organization, other than a law enforcement 
agency, that is established for the purpose of reporting or preventing criminal activity. Threatening 
or intimidating pursuant to subsection A, paragraph 3 is a Class 4 felony. 
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https://www.azleg.gov/viewdocument/?docName=https://www.azleg.gov/ars/13/01202.htm
https://www.azleg.gov/viewdocument/?docName=https://www.azleg.gov/ars/13/01202.htm
https://www.boardpolicyonline.com/bl/?b=maricopa_unified#&&hs=1772837
https://www.boardpolicyonline.com/bl/?b=maricopa_unified#&&hs=1772852

