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Strategic Plan:  Expect great things 

2017-2022 Strategic Plan:  Expect great things, 



1 . Meet the holistic needs of all students. 

2. EstabliSh a shared commilmenl and 
responsibility lor positive relationships with every 

student, family, and starr member. 

3. Create effective family and community 
partnerships in every school. 

PH ASE 1 
1 a. Establish a system-wide Multi-Tiered System 
ol Support (MTSS) process, that includes Positive 

Behavior lnlervenlions and Supports (PBIS) and restorative 
practices, implemented through high-functioning Student 

Assistance Program {SAP) t~;wns in every school that 
are equipped to follow the process with lidelity. 

2b. Develop and communicate explicit and consistent 
expectations for staff interactions with students and families. 

3b. Implement a tiered and phased 
community schools approach. 

PH ASE 2 
1 b. Embed elements of social-emotional 

teaming into academic instruction. 

PHASE 3 
1 c. Develop individual sttrden t SLrcoess plans for all sluden ts. 

3a. Develop etfeclive partnerships among schools, 
students, families, and community organizations, 
utilizing a research-based framework that fosters 

collaboration for student success. 

Increase proficiency 
in literacy for all students 

1. Establish a rigorous District-wide 
curriculum and assessment framework 

tha t is culturally inclusive. 

PH ASE 1 
1 a. Develop and design a common 

curriculum framework. 

1 b. Develop a comprehensive assessment system 
alioned to grade-level expectations. 

1c. lmplement an instructional system with aligned 
and equitably distributed resources. 

District Vision 
All students w ill graduate high school college, 

career and l~e-ready prepared to complete a two- or 
lour-year college degree or workforce certification. 

District Mission 
TI1e Pittsburgh Public Schools will be one of 

America's premier school districts, student-focused, 
well-managed, and innovative. We will t1old ourselves 

accountable for preparing all children to achieve 
academic excellence and strength of character, so 

that they have the opportunity to succeed 
in all aspects of lite. 



Ensure all students are Increase roficienc Eliminate racial disparity in 
equipped with skills to succeed . th f Pall t d Yt achievement levels of African-

. 11 d 1.f tn rna or s u en s Am . d tn co ege, career an 1 e encan stu ents 

1 , Impact student outcomes by increasing 
teacher knowledge tll rougll a oollesive system 

of instructional sup port. 

PH ASE 1 
1 b. Align instmctional support efforts to ensure 

collaboration between scllool administrators and staff 
around the school's professional development focus. 

PH ASE 2 
1 a. Ensure that all professional development 
for teachers and staff follows research-based 

and culturally relevant practices. 

1 c. ProVide differentiated instructional support that 
is based on data and deployed througl1 school-based, 

district-wide, and online learning opportunities. 

1 d. Ensure that supervisory and support 
staff who engage in instructional conversations 

witll teachers receive differentiated learning 
opportunities to be effective in their roles. 

1. Attract and retain high-performing staff who 
hold high expectations for all students. 

2. Enhance District-wide systems that promote 
shared accountability, high expectations, and 

continuous growth for all employees. 

PHASE 1 
1 a. lJevel<lP and broaden teacher pipeline and 
recnritment efforts to yield a diverse, culturally 

oompetent and effective workforce. 

1 b. Develop a rigorous selection and hiring process 
I hal ensures I he most elleclive workforce. 

PHASE 2 
2b. Review and modify performance rnanagemenl 

systems to maximiZe impact on professional growth 
and student outoomes. 

PHAS E 3 
1 c. Promote retention and reduce negative 

effect of turnover. 

2a. Create comprehensive professional learning 
environments to both facilitate role-specific learning 

and to enable employees to grow and develop. 

Phas& 1: Launching now through Jun& 2017 
Phase 2: 1..8unchlflg ifllhe 2017- 2018 SchOOl Year 
Fhase 3: 1..8unching in the 2018-2019 SchoOl Year 













LONG-RUN EMPLOYMENT TRENDS 
Chart 5 

Total Employment, (% change year ago) 
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Chart sources: Bureau of Labor Statistics; The PNC Financial Services Group 

LONG-RUN DEMOGRAPHIC TRENDS 
Chart 6 
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LONG-RUN HOUSE-PRICE TRENDS 
Chart 7 

Case-Shiller House Price Index, (Ofa change year ago) 
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Visit http://www.pnc.com/economicreports to view the full listing of economic reports published by PNC's economists . 

Disclaimer: The material presented is of a general nature and does not constitute the provision of investment or economic advice to any person, 
or a recommendation to buy or sell any security or adopt any investment strategy. Opinions and forecasts expressed herein are subject to change 
without notice. Relevant information was obtained from sources deemed reliable. Such information is not guaranteed as to its accuracy. You 
should seek the advice of an investment professional to tailor a financial plan to your particular needs. 
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Awa rds and Acknowledgements 

The Government Finance Officers Association of the United States and Canada (GFOA) awarded a 
Certificate of Achievement for Excellence in Financial Reporting to the District for its CAFR for the fiscal 
year ended December 31, 20 I 5. 

This was the ninth consecutive year that the District has received this prestigious award. In order to be 
awarded a Certificate of Achievement, a governmental unit must publish an easily readable and efficiently 
organized CAFR. This report must satisfy both GAAP and applicable legal requirements. 

The Certificate of Achievement is valid for a period of one year only. We believe that our current report 
conforms to the program's requirements, and we are submitting it to GFOA to determine its eligibility for a 
certificate for the year ended December 3 I, 2016. 

The Association of School Business Officials International (ASBO) awarded a Certificate of Excellence 
in Financial Reporting to the District for its CAFR for the fiscal year ended December 31, 2015. 

In order to be awarded a Certificate of Excellence, a governmental unit must publish an easily readable and 
efficiently organized CAFR, whose contents conform to the program's standards. Such a rep011 must satisfy 
both generally accepted accounting principles and applicable legal requirements. 

The Certificate of Excellence is valid for a period of one year only. We believe that our current report 
continues to conform to the program's requirements, and we are submitting it to ASBO to determine its 
eligibility for another certificate for the year ended December 31,2016. 

We also wish to thank the Board of Directors and Superintendent of Schools for planning and conducting the 
financial operations of the District in a responsible and progressive manner. 

Respectfully submitted, 

And Assistant Secretary 

Pamela R. Capretta, CPA 
Executive Director of Finance and Facilities Management 
and Assistant Secretary 

In accordance with Section 21-2129, Public School Code of I 949 as amended, we submit herewith the 
auditor's report on the District's financial statement included in the Comprehensive Annual Financial Report 
of the District for the fiscal year ended December 31 , 20 I 6. 

Respectfully submitted, 

Michael E. Lamb 
School Controller 

Michael Senko 
Deputy School Controller 
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Reporting 
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For its Comprehensive Annual 
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The Certificate of Excellence in Financial Reporting Award  
is presented to

School District of Pittsburgh 

For Its Comprehensive Annual Financial Report (CAFR) 
For the Fiscal Year Ended December 31, 2015 

 
The CAFR has been reviewed and met or exceeded  

ASBO International’s Certificate of Excellence standards 
 

 
 



 









Government Auditing Standards



Required Supplementary Information 

Other Information 



Government Auditing Standards 

Government Auditing Standards

Government Auditing Standards

Maher Duessel 



o

o















Governmental Funds 



o

o



Proprietary Funds — 





Capital Assets

Long-Term Debt

































Reporting Entity

Defining the Financial Reporting Entity



Government-Wide Financial Statements government-wide financial statements 

statement of net position

statement of activities

Fund Financial Statements

General Fund

Special Revenue Fund

Capital Projects Fund



Nonmajor Governmental Funds

Food Service

Internal Service Funds

Private Purpose Trust Funds

Agency Funds

Measurement Focus and Basis of Accounting



Assets, Liabilities, and Net Position: 





o

o

o







deferred inflows of 
resources, 
not advanced 
and unavailable revenue, 

deferred outflows of 
resources,
not







Fair Value Measurement and Application,” 

“Hierarchy of Generally Accepted 
Accounting Principles for State and Local Governments,” 

“Tax Abatement Disclosures,” 

“Pensions Provided through Certain 
Multiple-Employer Defined Benefit Pension Plans,” 

“Accounting and Financial 
Reporting for Pensions.”  

“Certain External Investment Pools and Pool 
Participants,” 



“Accounting and Financial Reporting for 
Pensions and Related Assets That Are Not within the Scope of GASB 68, and Amendments to 
Certain Provisions of GASB Statements 67 and 68,” 

“Financial Reporting for Postemployment 
Benefit Plans Other Than Pension Plans ” “Accounting and 
Financial Reporting for Postemployment Benefits Other Than Pensions”

“Blending Requirements for Certain 
Component Units,”

“The Financial 
Reporting Entity, as amended.”

“Irrevocable Split-Interest Agreements,” 

“Pension Issues – an amendment of GASB 
Statements No. 67, No. 68, and No. 73,” 

“Financial Reporting for Pension Plans,” “Accounting and 
Financial Reporting for Pensions,” “Accounting and Financial Reporting for 
Pensions and Related Assets That Are Not within the Scope of GASB Statement 68, and 
Amendments to Certain Provisions of GASB Statements 67 and 68.”  

“Certain Asset Retirement Obligations,” 



“Fiduciary Activities,”

“Omnibus 2017,”

“Certain Debt Extinguishment Issues,” 

fund balance — total governmental funds  net position — governmental 
activities



net changes in fund balances — total governmental funds  changes in 
net position of governmental activities 

Reporting Capital Assets



net position — total 
enterprise funds net position of business-type activities





Investments

Custodial Credit Risk — Deposits



Interest Rate Risk



Credit Risks

Concentration of Credit Risk

Custodial Credit Risk



Other Postemployment Benefit Trust Fund – 









Reporting Capital 
Assets

Pollution 
Redemption Obligations, 



Investments,

General Obligation Bonds

Notes Payable

Taxable Bonds

Advance Refunding

QZAB



Cash Defeased Bonds

Legal Debt Margin

Board Actions in Anticipation of Future Debt Offerings 





Changes in long-term liabilities







i

 i. Plan Description

ii. Benefits Provided



iii. Health Insurance Premium Assistance Program

iv  Contributions – Member Contributions – 

v. Contributions Employer Contributions – 



vi. Pension Liabilities, Pension Expense, and Deferred Outflows and Inflows of Resources Related 
to Pensions 



vii. Actuarial Assumptions

viii. Discount Rate 



ix. Sensitivity of the School District’s Proportionate Share of the Net Pension Liability to Changes 
in the Discount Rate

i. Grants



ii. Litigation

iii. Encumbrance Commitments

Plan Description



ii. Funding Policy

iii. Annual OPEB Cost and Net OPEB Obligation

Postemployment Benefits Other Than Pension Benefits — Employer Reporting



iv. Funded Status and Funding Progress

v. Methods and Assumptions



vi. Retirement and Separation for Active Employee



vii. Marital Status

viii. Mortality

ix. Health Care Cost Trend Rate

x. Discount Rate

xi. Participation



xii. Aging Factors

      xiii. 
         

       xiv. 
              

                xv.
      xvi.
     xvii.

            xviii. 



















































 These schedules contain trend information to help the reader understand 
 how the District’s financial performance and well-being have changed    
 over time. 

These schedules contain information to help the reader assess the District’s  
 most significant local revenue source — the property tax.

These schedules present information to help the reader assess the affordability 
 of the District’s current levels of outstanding debt and the District’s   
 ability to issue additional debt in the future.

These schedules offer demographic and economic indicators to help the 
 reader understand the environment within which the District’s financial   
 activities take place. 

These schedules contain student  employee  and infrastructure data to help  
 the reader understand how the information in the District’s financial report relates 
 to the services the government provides and the activities it performs.   













































































Government Auditing Standards

Government Auditing Standards 
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Government Auditing Standards. 

Government Auditing Standards

Maher Duessel 
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Expect great things. 
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