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INTRODUCTION



*kk*kkkk*Revisions 12/21/04
SCHOOL DISTRICT OF PITTSBURGH
2005 PRELIMINARY GENERAL FUND BUDGET
Presented by the Superintendent of Schools, John W. Thompson, Ph.D.
November 10, 2004

Before presenting the facts and figures contained in the 2005 Preliminary General Fund Budget to the members of
the Board of Education and the Pittsburgh community, I want to share with you a brief overview of this years
highlights.

All things considered, I am justly proud of what our students have accomplished, and we believe it important
enough to share with the community as part of my 2005 budget message.

e Over the past four years, 2001 to 2004, the percentage of students earning proficiency in reading grew from
40% to 49%. In mathematics, for the same 4 years, the percentage of students who are proficient grew from
32% to 39%. This year in particular our eighth graders performed very well in the PSSA (Pennsylvania
System of School Assessment). Student results on measures of student achievement including Terra Nova
and the New Standards Reference Examination, underscore the fact that we are moving forward on our
primary goal of continuous student achievement.

e This year we are especially pleased with our progress on No Child Left Behind (NCLB). The number of
schools meeting Adequate Yearly Progress (AYP) exceeded the federal expectations. Sixty-two schools
achieved AYP in 2004, compared with 39 in 2003, an increase from 45% of the schools to 72%. Ninety-
seven percent of all elementary and middle schools met AYP attendance goals. In addition, 7 schools that
had been on School Improvement 1 in 2003 successfully reached AYP this year.



Other positive results from the analysis of this year’s data verify that in the aggregate all students achieved
above the AYP targets at 48% in reading and 39% in mathematics. The targets respectively were 45% for
reading and 35% for mathematics. However there were subgroups that did not make AYP. These include
African-American, SES, Special needs Students and English Language Learners.

The District’s technology infrastructure has received national recognition from major high tech corporations,
such as Intel, SchoolNet and HP Education Enterprise. Students, parents and faculty have access to their
grades, attendance records, test scores and other information. The District has also begun to address the
issues of the Digital Divide.

The Pre-K Education Program has been expanded. There are 22 new classrooms funded by the State’s
Accountability Grant and there are 54 Head Start classrooms funded by Head Start.

Our 2004 graduates earned some $22 million in academic and athletic scholarships compared with $18
million in 2003. In 2001 scholarships only totaled $5.9 million.

After several years of discussion and construction of the new Homewood Elementary School, the
community joined with staff to celebrate its official opening and ribbon cutting on August 27.

There is an aggressive focus on improving student attendance that is currently focused on the Secondary
schools.



We should be proud of these achievements, many of which are a direct result of our systemic reform agenda
such as the implementation of Literacy Plus, PRIME Plus, Career Development and other programs in the
Agenda In Action. In each content area, the District is developing best practices for instruction and professional
development.

The Agenda In Action is aligned with the NCLB legislation and with the mission of the District, to educate all
children to high standards, one child at a time.

The Superintendent’s Agenda In Action continues to serve as a blueprint to guide the School District to
higher levels of performance during 2005. The components of the Superintendent’s Agenda In Action include:
1. Student Achievement and Academic Support:
e To increase student achievement in Literacy, Mathematics and Science for all students by:

* Improving student achievement to world class standards, especially for those students who
are falling behind.

* Developing intensive, focused strategies that will substantially increase student
performance among those sub-groups most at risk of failure — African American, low
socio-economic status, and Individual Education Plans for students with disabilities.

e To increase high school graduation rates through improved student achievement outcomes and
focused strategies that involve parents and motivate students to attain a diploma.
e To sustain and improve outcomes related to these ongoing areas in the Agenda in Action:

= Career Education — to fully implement the K-12 programs.

» Early Childhood — to establish a world-class system of excellence for pre-school students
from all socio-economic backgrounds. The District was first in the state to establish
District wide full-day kindergarten and now the same is being done for Pre-K.



» Technology — to focus on improving student achievement outcomes, the infrastructure to
support 24/7 access for all users (staff, students, parents, community and faith based
partners), and on closing the Digital Divide.

* Professional Development:
= To develop leadership capacity in Principals and Central Administrators to sustain a

culture of excellence where there is visionary leadership and vigorous stewardship.
= To create communities of practice, which ensure strategies that improve performance
are learned and implemented in a work culture where knowledge is shared, managed
and transferred.
» Character Education — to ensure each student develops core values that will support
his/her success as a productive citizen in all aspects of life.
= Parent/Community Involvement — to significantly increase parent and community
involvement, especially among those students most at risk (African American, Special
Education, low socio-economic status and English Language Learners).
Human Resources - To staff the district’s schools and offices with diverse and highly qualified
people who help achieve the goals of the school system.
Financial Management - To deliver the goals of the school district in the most cost effective manner
possible with the greatest return on investment and to identify additional sources of revenue to meet
district needs.
Board Relations - To improve the relationship between the members of the Board of Education and
the Superintendent and his Extended Cabinet.



I am recommending to you the following Preliminary General Fund budget for 2005 that totals $546.5 million, a
3.96% increase totaling $20.8 million.

- The projected fund balance is only $36.4 million at December 31, 2005. The projected December 31, 2005 fund
balance is $8.9 million below the minimum established by the Fund Balance Policy, which has been adopted by the
Board of Directors.

Unfortunately, the fund balance situation worsens in 2006. By December 31, 2006 the District is projected to have
an overall deficit of $7.7 million.

The projected deficit at December 31, 2006 is $55 million less than the minimum required by the District’s Fund
Balance Policy.

As stated earlier the Fund Balance Policy states that at a minimum, one month of expenses defined as 1/12 of the
General Fund budget is maintained in reserve.

The summary of Revenues and Appropriations follows:

10

Preliminary Final
e Local Sources $302.8 million $295.3 million
e State Sources 190.8 million 190.8 million
e Other Sources 1.5 million 1.5 million
e From Fund Balance 48.9 million 39.9 million
e Reserve for Encumbrances 2.5 million 2.5 million
e Total Revenues $546.5 million $530.0 million
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Preliminary Final

e Instruction/Support

Services $455.7 million $441.4 million
e Non-Instructional Svs. 12.2 million 11.2 million
e Debt Service 56.1 million 55.5 million
e Charter Schools 17.6 million 17.6 million
e Budgetary Reserve 2.4 million 1.8 million
e Prior Year Encumbrances 2.5 million 2.5 million
Total Appropriations $546.5 million $530.0 million

I must emphasize that the vast majority of the increase in appropriations in the Preliminary 2005 budget is due to
increases in items that are not in the control of the District. Steep increases in Heath Care costs, retirement
contributions and underfunded / unfunded mandates such as special education and charter schools. These items
total $13 million of the $20.8 million increase in appropriations or 63% of the increase in appropriations.

I have great concerns that our reserves are dwindling. But this is no surprise; the District is on the financial path
for 2005 that we had projected in September 2003.

To comply with the Fund Balance Policy, the 2005 Preliminary General Fund Budget will have to be adjusted by a
combination of expenditure reductions and revenue increases.

The Fund Balance Policy was established to create the minimum threshold for the determination of financial

stability for the District. Adhering to the Fund Balance Policy is required to maintain financial stability and a
strong credit rating.

11



I am unfortunately standing before you, the taxpayers that are part of a community that is always trying to
minimize any additional tax burden on its constituents and am describing the need for additional revenues.

In addition to expenditure reductions and continued school closings, I am reluctantly recommending a 2005 and
2006 Real Estate tax increase.

The recommendation for 2005 is a 1 mill Real Estate Tax increase which will provide an estimated $12.4 million in
revenue. That will be coupled with expenditure reductions. The 2006 problem could then be reduced to a $24
million deficit requiring a 2 mill Real Estate Tax increase.

If taxes are not raised incrementally in the fashion recommended, the Real Estate Tax increase for 2006 will have
to be at least 4 mills coupled with dramatic expenditure reductions.

It is my recommendation that Phase III of school consolidations begin immediately to curtail increased costs and to
deliver quality education uniformly and efficiently to all students.

The results of Phase I were recurring cost savings of $10.2 million, Phase II had recurring cost savings of $7.1
million. The District’s financial problem would be $17.3 million worse had Phase I and II not occurred.

The District has had an enrollment decline of 7,784 students since 1992 and has correspondingly reduced the
number of employees in the District by 579. The 2005 Budget has 96 fewer employees than 2004.

12



The key dates related to the Budget are as follows:

11/10/04 Release Preliminary Budget
11/15/04 November Public Hearing
12/01/04 Budget Public Hearing
12/13/04 December Public Hearing
12/22/04 Legislative Meeting

As we follow this time line, we will work with the Board of School Directors to schedule Community Briefings to
discuss the Preliminary 2005 General Fund Budget.
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At 1t’s legislative meeting, December 21, the Pittsburgh Board of Education adopted the District’s 2005 General
Fund Budget totaling $530,091,036. To balance the budget without an increase in revenues required the
elimination of $16.9 million in costs from the Preliminary General Fund budget released to the Board and
community last month.

This budget, which will maintain existing programs without requiring a tax increase, represents an increase of only

.084% over the 2004 General Fund Budget. This translates to an increase of only $4,428,461, according to
Superintendent of Schools John W. Thompson, Ph.D.
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In addition to an anticipated budget shortfall of approximately $8.9 million, the General Assembly compounded
the problem by eliminating $8 million in existing School District revenues. This is the result of legislation (HB
850 and HB 197 of 2004) forced upon the District with only 30 days to respond:

e The School District is losing its annual appropriation of $4 million from the City of Pittsburgh, which was
established by the Regional Asset District (RAD) legislation to compensate the District for the elimination of
Personal Property Tax.

o The District is losing an additional $4 million by having its right to levy the Mercantile Tax rescinded. The
School District has levied a one-mill mercantile tax, generating $4 million annually.

In addition to the two measures cited above, another challenge will be future reductions of the District’s Earned
Income Tax. The reductions have been imposed upon the District by the General Assembly as part of the City
bailout legislation. These reductions will be .1% in 2007, .1% in 2008 and .05% in 2009. When this quarter of a
percent of wage tax is fully reduced by 2009, it will have a cumulative impact of $11.2 million.

Dr. Thompson said the task of recommending program cuts was not only difficult, it was painful. “We worked
hard to create a package of cuts that did not affect student programming, and for the most part we have been
successful,” Dr. Thompson said, adding that the program reductions were included as part of the budget package
presented to the Board for adoption. “On the plus side we have achieved our target of eliminating $16.9 million in
expenditures.”
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Following discussions of the budget reductions with the Board, the district staff recommended the following
adjustments:

Reduction of 61 positions from the central office and support services, leaving school staffing untouched.
Funding for 50% of the crossing guards only from January through June 2005, saving $780,000 for the
District between September and December 2005.

Reduction of $574,000 in contracted services from the Office of the Chief Academic Officer, eliminating the
Academy program and Junior Achievement.

Elimination of the Middle College Program, amounting to $802,194

Elimination of $230,000 of the original $330,000 for cable television, leaving up to $100,000 for televising
two major Board meetings a month — the Agenda Review and Legislative meetings.

$1.5 million in General Fund activities to cover some costs of the No Child Left Behind (NCLB) legislation.
Elimination of all General Fund travel for costs savings of $378,016.

Elimination of approximately $1 million in technology for technology services, software and personnel.
Reduction in overtime payments of $2.3 million.

A $600,000 reduction in debt service.
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Below are summaries of the Appropriations and Estimated Revenues for the 2005 calendar year budget:

APPROPRIATIONS

Personal Services-Salaries $220,507,052
Personal Services-Employee Benefits 72,926,813
Purchased Professional and Technical Svcs. 76,978,658
Purchased Property Services 7,390,266
Other Purchased Services 61,641,499
Supplies 20,522,365
Property 6,535,201
Other Objects 27,218,186
Other Financing Uses 33,870,996
Total 2005 Appropriations $527.591,036
Prior Year’s Encumbrances 2,500,000
GRAND TOTAL — 2005 APPROPRIATIONS $530,091,036
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REVENUES

Local Sources

Real Estate Tax (13.92 mills)
Public Utility Realty Tax
Earned Income Tax (2%)
Payments in Lieu of Taxes
Realty Transfer Tax (1%)
Other Local Sources

Total Local Sources

State Sources

State Subsidy

Social Security and Retirement Contributions
Special Education

Other State Revenue

Total State Sources

$183,000,000
400,000
96,910,000
410,000
6,000,000
8,605.000

295,325,000
125,777,000
13,668,316
25,670,000
25,652,084

190,767,400
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Other Sources 1,500,000

TOTAL REVENUES 487.592.400
From Fund Balance 39,998,636
Reserve for Prior Year’s Encumbrances 2,500,000

GRAND TOTAL - 2005 REVENUE ALL SOURCES  $530.091.036

Only 36% of the budget is supported by State funding, leaving nearly 64% of the remaining costs of the budget to
be borne by Pittsburgh’s and Mount Oliver’s taxpayers.

Dr. Thompson said that while the overall increase in the budget is very low this year, some of the major cost
centers are continuing to increase. These include $3.1 million in special education, an increase of $7.3 million in
retirement costs, and $2.3 million in transportation. Dr. Thompson also said that the proposed budget does not
assume any school closings.

Dr. Thompson also noted that the State is requiring that a committee of the General Assembly review the
operations of the school district, and report its findings back to the General Assembly within 120 days. “The
district is committed to the General Assembly’s review of the operation and staffing of the school system as an
important part of the City’s financial bailout. We are confident that this review will validate the challenges the
system is.facing.
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“In the immediate future the District will work diligently with elected officials to resolve the financial predicament
It faces as aresult of the lost revenues stemming from the recently-enacted legidation.

“Additionaly, the District will continue its efforts to communicate to the public the complex nature of managing
its resources while balancing the need to improve the quality of education for al children. As the District is
experiencing continuous improvement in student achievement, it must remain focused on providing the highest
quality of education in the most efficient manner,” Dr. Thompson added.

19
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ABOUT THE DISTRICT

The School District of Pittsburgh operates the public school system for the City of
Pittsburgh and the Borough of Mt. Oliver, located in Southwestern Pennsylvania.
The combined population of the two municipalities served is 342,503 covering a
land area of 55.3 square miles.

Although public education in Pittsburgh dates back to 1835, the consolidated
District was founded in November of 1911, as a result of an educational reform
movement that combined the former "ward" schools into one system with
standardized educational and business policies. Initially the district was governed
by an appointed Board of 15 members, but since 1976 has been governed by a
nine-member Board elected by districts of relatively equal populations.

Some Quick Facts...
The Schools: The Students:

11 High Schools 15,254  Elementary Students

18  Middle Schools 6,655  Middle Students

53 Elementary Schools 10,381  Secondary Students

_4  Special Use Schools 371  Special School Students
86  Operating Schools 32,661  Total Enrollment

(2004-05)

Racial Balance:

59.86%  African American
40.14%  White/Other

20

The Area:
2000 1990
Population 342,503 374,039
Square Miles 553

The Finances:

Tax Structures

Real Estate — The levied/billable millage for 2005 is 13.92 mills. In 2004, the
millage levied of 13.92 mills was reduced by .61 mills to comply with the Order of
Court of the Court of Common Pleas of Allegheny County relative to Act 146 of
1998 creating a billable millage of 13.31 mills.
Earned Income - 2.0%
Mercantile Tax - 1/2 mill wholesale;

1 mill retail
Deed Transfer Tax -1% transfer price

Bond Ratings
Moody's Aaa
Standard & Poors AAA

Debt Limits/Ratios
Nonelectoral Debt Limit $974,806,756
Net Outstanding Debt 390,863,769
Direct Debt to Market Value 3.20%
Direct and Overlapping Debt 11.67%

to Market Value



FINANCIAL STRUCTURE

The School District has organized its finances around a group of funds, including: the General Fund - the major account for School District
operations; Special Education - to pay for services for special needs children; Food Service - to operate the kitchen and deliver food to the
schools every day; Supplemental Funds - our accounts for receiving grants from public and private sources and for paying expenses of special
programs; and the Capital Funds - into which the District deposits the proceeds of borrowings in order to pay for capital improvement and
major maintenance projects.

BUDGET ORGANIZATION

The budget is comprised of two volumes.

Volume 1 includes:

Introduction Summary material, charts and policy statements.

General Fund The basic operating budget for the mandated school program.

Food Service Summary of the school breakfast and lunch program.

Capital Program A detail of various short- and long-term capital projects to be undertaken by the District.

Volume 2 includes:

Special Education Outline of the revenue and costs associated with providing educational services for special populations,
including learning and physically challenged children and gifted children.

Supplemental Programs A listing of the programs operated by the District as a result of various public and private grants.

In adopting "the budget" in December, the School Board is concentrating on the General Fund section, and the Capital Program and Food
Service Allocation. Budgets for Special Education and Supplemental Programs are adopted at other times during the year or are adjusted as
the funding becomes available.

21



THE GENERAL FUND

The General Fund budget contains all local tax revenues for
the operation of the basic school program. State law requires
adoption of an annual General Fund budget, as well as the
levying of taxes. It is important to note that a budget is
prepared and adopted the year before the funds are expended.

The organization of the district consists of five major offices:
Chief Academic Officer, Chief of Staff, Chief Operations
Officer, Chief Human Resources Officer, and Chief
Information & Technology Officer. The heads of these offices
report directly to the Superintendent. Two offices, School
Controller and Treasurer, report directly to the Board. The
Solicitor reports to the Superintendent and the Board.

District staff must stay within the amounts budgeted for

specific activities or seek appropriate authorization for
adjustment.

22

The School District of Pittsburgh, utilizes District-wide School
Level Site Based Budgeting for General Fund activity. These
site based budgets operate on a July 1-June 30 cost
accounting cycle.

Accounting and Auditing Policies

The books of the District are maintained following accounting
policies that conform to generally accepted accounting
principles as applicable to governmental units.

An independently elected School Controller is required by law
to determine that all expenditures have necessary budget
appropriations and Board approvals. Each year, an
independent accounting firm conducts the Single Audit which
includes a compliance review of state and federal grant
requirements along with production of the Annual Financial
Report. In addition, the state Auditor General audits the
District's operations.
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POLICIES AND GOALS

2004-2005 Priorities

The fifth year of Superintendent, John W. Thompson's Agenda for
Action is in effect with the following priorities:

Agenda In Action

1. Student Achievement and Academic Support.

To increase student achievement in literacy, mathematics and
science for all students by:

e improving student achievement to world class
standards, especially for those students who are falling
behind; and

e by developing intensive, focused strategies that will
substantially increase student performance among those
sub-groups most at risk of failure—African American,
low Socio-Economic Status and students with IEP’s
(Individual Education Plans)

To increase high school graduation rates through improved
student achievement outcomes and focused strategies that
involve parents and motivate students to attain a diploma.

To sustain and improve outcomes related to ongoing areas in
the Agenda In Action:

e Career Education--to fully implement the middle and
high school programs;

e Early Childhood--to establish a world-class system of
excellence for pre-school students from all socio-
economic backgrounds.

e Technology--to focus on improving student
achievement outcomes, the infrastructure to support
24/7 access for all users (staff, students, parents,
community and faith-based partners), and on closing
the digital divide.

24

e Professional Development--to develop
leadership capacity in principals and central
administrators to sustain a culture of excellence
where there is visionary leadership and vigorous
stewardship; and

e to create communities of practice, which ensure
strategies that improve performance are learned
and implemented in a work culture where
knowledge is shared , managed and transferred.

¢ Character Education--to ensure each student
develops core values that will support his or her
success as productive citizens in all aspects of
life.

¢ Parent/Community Involvement--to
significantly increase parent and community
involvement, especially among those students
most at risk (African American, Special
Education, low socio-economic status and
English Language Learners.

2. Human Resources

e To staff the district’s schools and offices with
diverse and highly qualified people who help
achieve the goals of the district.

3. Financial Management

e To deliver the goals of the school district in the
most cost effective manner possible with the
greatest return on investment.

e To identify additional sources of revenue to meet
district needs.

4. Board Relations

e To improve the relationship between the members
of the Board of Education and the Superintendent
and his Extended Cabinet.



POLICIES AND GOALS

Mission

The mission of Pittsburgh Public Schools is to improve social
and academic achievement to the Commonwealth of
Pennsylvania’s State Goal Standards for all student, one child
at a time, by providing outstanding staff, curriculum and
instructional practices, and a wide range of productive
opportunities for parent/community involvement which enable
all students to be successful school and community citizens
who grow into contributing adults.

Purpose

The purpose of the Pittsburgh Public Schools is to prepare each
student for adult life by attending to his/her intellectual and
developmental needs by challenging him/her to continuously
achieve at his/her highest possible level.

Financial Policies

The District is required by state law to adopt a balanced
budget. Conservative budgeting of revenues has allowed the
District to maintain adequate fund balances over the years.
Tax collection procedures minimize the need for any short-
term borrowing. Revenue estimates and budget projections are
continually reviewed and re-targeted. These policies that
allowed the District to maintain a strong credit rating.

The District has no unfunded pension liability as all school
pensions are provided through the Public School Employees’
Retirement System (PSERS).

Given the realities of state funding and problems with the local

tax base, a continuation of these conservative policies is
envisioned.
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USING THE BUDGET

Although the detail may look imposing, getting information from the budget is easy. A section of the Office of Chief Operations Officer's budget

has been reproduced below to serve as a guide to understanding the format.

O

DEPT FND

FUNC 0BJ

OFFICE OF CHIEF OPERATIONS OFFICER

6000
6000
6000

6000
6000
6000
6000
6000
6000
6000
6000
6000
6000
6000
6000
6000
6000
6000

010 2500
010 2500
010 2500
010 2500
010 2500
010 2500
010 2500
010 2500
010 2500
010 2500
010 2500
010 2500
010 2500
010 2500
010 2500
010 2500
010 2500
010 2500

113
151
152
157
200
330
340
432
530
538
550
581
582
599
610
635
640
810

DIRECTORS
SECRETARIES
TYPIST-STENOGRAPHERS
COMP-ADDITIONAL WORK
EMPLOYEE BENEFITS
OTHR PROFESSNL SERVC
TECHNICAL SERVICES
RPR & MAINT - EQUIP
COMMUNICATIONS
TELECOMMUNICATIONS
PRINTING & BINDING
MILEAGE

TRAVEL

OTHR PURCHASED SRVCS
GENERAL SUPPLIES
MEALS/REFRESHMENTS
BOOKS & PERIODICALS
DUES & FEES

FUNCTION TOTAL

2500 SUPPORT SERVICES - BUSINESS

DEPARTMENT TOTAL

DESCRIPTION \@

ORG
NO.
EMP

1.00
1.00
1.00

3.00

TOTAL
NO.
EMP

1.00
1.00
1.00

3.00

2003

116,937.
38,799.
12,769.

3,962.
32,618.
467,777.

EXPENDITURES

84
60
28
52
64
73

ok %k Xk

1,564.
1,100.
674.

76
00
42

% % %k k

385.
1,128.

54
95

200.00

1,296.
336.
490.

44
82
00

Xk % Kk

680,042.

680,042,

54

54

2004
BUDGET

120,446
44,100
26,802

1,500
50,403
811,000
400
2,250
400
650
250
750
2,000
200
900
200
250
750

1,063,251

1,063,251

2005
BUDGET

123,217
44,952
28,499

4,000
59,836
645,000
300
1,875
800
540

* ok ok Kk
750

* ok K

* ok kK
1,200
400
250

* Kok K

911,619

911,619

INCREASE
DECREASE
05 OVER 04

2,771
852
1,697
2,500
9,433
166, 000-
100-
375-
400
110-
250-
ok ok ok
2,000-
200-
300
200
*ok koK
750-

151,632-

151,632~

Each office must have a narrative outlining its responsibilities. The narrative appears opposite the first page of the office detail budget.

Please see the next page for an explanation of the information contained in the detail budget, by column.
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BUDGET DETAIL

The detail information consists of the
following:

@ Accounting codes established in
accordance with state
requirements.

@ Title of office/unit and category of
expenditure.

@ "Original" number of employees -
the number of employees funded

in the current year's budget.
Fractions in these columns mean
that jobs are either funded part-
time or are funded only partially
from this particular account.

Total number of employees being
requested in each category for the
coming year.

@ Columns represent the total actual

expenditures for the previous year,
the amount budgeted, the amount
being requested for the coming
year, and the increase or decrease
by category.

There are subtotals for each "Function"
account code within a unit or office
budget, as well as a total for the
"Department" account code assigned to
that budget.

Summaries of revenues and
appropriations by "Department” and
"Function" account codes appear in the
introductory section of this document.

Services are provided to schools through
each of the major offices.

BUDGET PROCESS

In Pittsburgh, the fiscal year runs from January 1 through December 31. The School
Board is required by law to adopt a General Fund budget before the next budget year
begins.

The size and complexity of a major school district operation means that the budget
planning process begins months in advance of adoption. Various public meetings and
presentations are held during the year. This process culminates with submission of a
preliminary budget by the Superintendent to the Board in November. Required public
hearings are held, and final adoption occurs by the Board at a public meeting. The public
can also address matters of concern at the many hearings held by the Board during the
year.

The chart below illustrates the major steps that occur during the development of the
budget.

Jan/Feb/Mar/Apr May/June July/Aug Sept/Oct Nov/Dec

Publication of
adopted budget ;
monitoring of
compliance and
revenue
estimates;
initial financial
projections.

Establish budget
policy

for coming year;
issue

the budget packages
to staff; continue
monitoring of
previous budget.

Staff review of draft
budget packages;
meetings with office
heads; projection of
state budget adoption.

Supt. review of draft
budget; completion of
preliminary budget for
Board review.

Issuance of
preliminary
budget; public
notice of
hearings and
adoption
meeting; final
budget adoption.
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Pittsburgh Public Schools
2004-2005
Organization of Schools
ELEMENTARY SCHOOLS
K-5
K-6 (Burgwin, Colfax, Murray, King)
K-8 (Arlington, Carmalt, Greenfield,
Homewood Montessori, Mifflin,
Morningside, Sunnyside)
MIDDLE SCHOOLS
Grades 6-8
Middle Alternative Center

SECONDARY SCHOOLS

Grades 9-12
Letsche Grades 6-12

SPECIAL EDUCATION CENTERS

Conroy, McNaugher and Pioneer
Pittsburgh Gifted Center

TOTAL ALL SCHOOLS

18

11

Elementary Schools
Middle Schools

Secondary Schools
Special Schools

System-wide Totals

Year

1985
1986
1987
1988
1989
1990
1991
1992
1992
1994
1995
1996
1997
1998
1999
2000
2001
2002
2003
2004

Pittsburgh Public Schools
Comparison Of Membership

CLOSE OF THE FIRST SCHOOL MONTH

ANNUAL CHANGE IN MEMBERSHIP
END OF FIRST SCHOOL MONTH

MEMBERSHIP MEMBERSHIP Increase/
October 1, 2003 October 1, 2004 Decrease
15,943 15,254 -689
7,539 6,655 -884
10,729 10,381 -311
408 371 -37
34,619 32,661

-1,958

Annual Change

Membership Number
40,257 -219
40,038 -137
39,901 -229
39,672 -123
39,549 -241
39,661 353
40,137 476
40,445 308
40,167 -278
39,728 -439
39,761 33
39,955 194
40,181 226
39,603 -578
38,846 -757
38,560 -286
37,612 -948
35,147 -2,465
34,619 -528
32,661 -1,958

Percent

-0.54%
-0.34%
-0.57%
-0.31%
-0.61%
0.90%
1.20%
0.77%
-0.69%
-1.09%
0.08%
0.49%
0.57%
-1.44%
-1.91%
-0.74%
-2.46%
-6.55%
-1.50%
-5.65%
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Pittsburgh Public Schools
Membership by School and Grade

2004-2005
Elementary Schools K 1 2 3 4 5 6 7 8 9 10 11 12  TOTAL
ALLEGHENY TRADITIONAL 63 74 67 66 70 75 0 0 0 0 0 0 0 415
ARLINGTON ELEMENTARY 36 36 38 28 23 35 28 43 42 0 0 0 0 309
BANKSVILLE ELEMENTARY 34 25 43 36 36 34 0 0 0 0 0 0 0 208
BEECHWOOD ELEMENTARY 40 49 43 141 52 47 0 0 0 0 0 0 0 272
BON AIR ELEMENTARY 14 21 14 11 16 12 0 0 0 0 0 0 0 88
BROOKLINE ELEMENTARY 63 55 61 63 68 62 0 0 0 0 0 0 0 372
BURGWIN ELEMENTARY 28 25 31 37 32 34 31 0 0 0 0 0 0 218
CARMALT ACAD OF SCIENCE 68 58 71 66 80 75 67 77 64 0 0 0 0 626
CHATHAM ELEMENTARY 38 27 29 30 22 32 0 0 0 0 0 0 0 178
CLAYTON ELEMENTARY 35 21 33 36 41 34 0 0 0 0 0 0 0 200
COLFAX ELEMENTARY 47 60 46 47 33 56 37 0 0 0 0 0 0 326
CONCORD ELEMENTARY 48 62 47 46 44 49 0 0 0 0 0 0 0 296
CRESCENT ELEMENTARY 42 42 49 43 57 35 0 0 0 0 0 0 0 268
DILWORTH TRADITIONAL 49 57 64 51 45 51 0 0 0 0 0 0 0 317
EAST HILLS ELEMENTARY 46 48 44 42 58 50 0 0 0 0 0 0 0 288
FORT PITT ELEMENTARY 50 40 44 45 47 54 0 0 0 0 0 0 0 280
FRIENDSHIP ELEMENTARY 33 | 40 37 50 42 0 0 0 0 0 0 0 243
FULTON ACADEMY 25 52 37 50 37 46 0 0 0 0 0 0 0 247
GRANDVIEW ELEMENTARY 44 55 59 43 54 53 0 0 0 0 0 0 0 308
GREENFIELD ELEMENTARY 61 48 51 63 43 56 55 68 56 0 0 0 0 501
HOMEWOOD ELEMENTARY NEW 72 78 50 85 70 76 0 0 0 0 0 0 0 431
HOMEWOOD MONTESSORI 43 33 21 21 25 27 24 20 23 0 0 0 0 237
KNOXVILLE ELEMENTARY 42 43 59 46 48 74 0 0 0 0 0 0 0 312
LEMINGTON ELEMENTARY 31 38 31 39 47 31 0 0 0 0 0 0 0 217
LIBERTY ELEMENTARY 68 72 61 69 73 64 0 0 0 0 0 0 0 407
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Membership by School and Grade

2004-2005
Elementary Schools K 1 2 3 4 5 6 7 8 9 10 11 12 TOTAL
LINCOLN ELEMENTARY 30 63 39 49 41 34 0 0 0 0 0 0 0 256
LINDEN ELEMENTARY 53 79 69 77 68 51 0 0 0 0 0 0 0 397
MADISON ELEMENTARY 22 28 25 31 33 34 0 0 0 0 0 0 0 173
MANCHESTER ELEMENTARY 42 63 37 38 54 47 0 0 0 0 0 0 0 281
MANN ELEMENTARY 47 35 42 41 37 39 0 0 0 0 0 0 0 241
MCCLEARY ELEMENTARY 16 31 21 26 32 16 0 0 0 0 0 0 0 142
MIFFLIN ELEMENTARY 35 32 34 35 38 38 31 55 44 0 0 0 0 342
MILLER ELEMENTARY 40 59 48 31 45 38 0 0 0 0 0 0 0 261
MINADEO ELEMENTARY 61 66 68 86 84 65 0 0 0 0 0 0 0 430
M L KING ELEMENTARY 36 41 49 41 35 41 24 0 0 0 0 0 0 267
MORNINGSIDE ELEMENTARY 24 25 9 21 28 23 28 29 20 0 0 0 0 207
MORROW ELEMENTARY 56 58 53 42 55 37 0 0 0 0 0 0 0 301
MURRAY ELEMENTARY 37 44 44 36 54 46 29 0 0 0 0 0 0 290
NORTHVIEW ELEMENTARY 44 53 47 49 52 46 0 0 0 0 0 0 0 291
PHILLIPS ELEMENTARY 53 54 55 47 46 48 0 0 0 0 0 0 0 303
PROSPECT ELEMENTARY 49 60 48 47 46 57 0 0 0 0 0 0 0 307
ROOSEVELT ELEMENTARY (NEW) 69 58 37 56 44 49 0 0 0 0 0 0 0 313
SCHAEFFER ELEMENTARY 29 34 30 29 37 28 0 0 0 0 0 0 0 187
SHERADEN ELEMENTARY 39 32 34 35 37 27 0 0 0 0 0 0 0 204
SPRING HILL ELEMENTARY 48 54 46 48 44 42 0 0 0 0 0 0 0 282
STEVENS ELEMENTARY 59 50 56 43 50 54 0 0 0 0 0 0 0 312
SUNNYSIDE ELEMENTARY 22 35 23 41 35 47 31 45 40 0 0 0 0 319
VANN ELEMENTARY 33 33 30 31 40 39 0 0 0 0 0 0 0 206
WEIL TECHNOLOGY INSTITUTE 54 34 40 35 45 49 0 0 0 0 0 0 0 257
WEST LIBERTY ELEMENTARY 44 48 48 42 47 45 0 0 0 0 0 0 0 274
WESTWOOD ELEMENTARY 65 68 46 50 45 68 0 0 0 0 0 0 0 342
WHITTIER ELEMENTARY 28 45 16 23 27 23 0 0 0 0 0 0 0 162
WOOLSLAIR ELEMENTARY 61 60 49 64 47 62 0 0 0 0 0 0 0 343
Elementary School Totals 2,316 2,502 2,276 2,335 2417 2,397 385 337 289 0 0 0 0 15,254
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Pittsburgh Public Schools

Membership by School and Grade

2004-2005

Middle Schools K 1 2 3 4 5 6 7 8 9 0 1 12 TOTAL
ALLEGHENY TRADITIONAL MIDDLE 0 0 0 0 0 0 107 99 97 0 0 0 0 303
ARSENAL MIDDLE 0 0 0 0 0 0 113 164 147 0 0 0 0 424
ARTHUR J ROONEY MIDDLE 0 0 0 0 0 0 91 107 121 0 0 0 0 319
COLUMBUS MIDDLE 0 0 0 0 0 0 100 118 151 0 0 0 0 369
FRICK INTERNATIONAL STUDIES 0 0 0 0 0 0 202 227 227 0 0 0 0 656

0
GREENWAY MIDDLE 0 0 0 0 0 0 102 137 130 0 0 0 0 369
KNOXVILLE MIDDLE 0 0 0 0 0 0 95 120 110 0 0 0 0 325
MIDDLE ALTERNATIVE CENTER 0 0 0 0 0 1 0 10 14 0 0 0 0 25
MILLIONES MIDDLE 0 0 0 0 0 0 124 158 160 0 0 0 0 442
PITTSBURGH CLASSICAL ACADEMY 0 0 0 0 0 0 116 111 106 0 0 0 0 333

0
PROSPECT MIDDLE SCHOOL 0 0 0 0 0 0 82 103 89 0 0 0 0 274
REIZENSTEIN MIDDLE 0 0 0 0 0 0 200 261 259 0 0 0 0 720
ROGERS CAPA MIDDLE 0 0 0 0 0 0 110 79 103 0 0 0 0 292
SCHILLER CLASSICAL ACADEMY 0 0 0 0 0 0 118 105 110 0 0 0 0 333

0
SOUTH BROOK MIDDLE 0 0 0 0 0 0 138 154 145 0 0 0 0 437
SOUTH HILLS MIDDLE 0 0 0 0 0 0 128 161 129 0 0 0 0 418
STERRETT CLASSICAL ACADEMY 0 0 0 0 0 0 125 121 119 0 0 0 0 365
WASHINGTON POLYTECHNICAL 0 0 0 0 0 0 92 93 66 0 0 0 0 251
Middle School Totals 0 0 0 0 0 1 2,043 2328 2,283 0 0 0 0 6,655
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Pittsburgh Public Schools
Membership by School and Grade

2004-2005
Secondary Schools K 1 2 3 4 5 6 7 8 9 10 11 12 TOTAL
ALLDERDICE HIGH SCHOOL 0 0 0 0 0 0 0 0 0 446 431 324 343 1,544
BRASHEAR HIGH SCHOOL 0 0 0 0 0 0 0 0 0 465 353 277 289 1,384
CARRICK HIGH SCHOOL 0 0 0 0 0 0 0 0 0 447 350 299 244 1,340
LANGLEY HIGH SCHOOL 0 0 0 0 0 0 0 0 0 269 178 167 139 753
LETSCHE EDUCATION CENTER 0 0 0 0 0 0 0 0 0 21 33 38 69 161
OLIVER HIGH SCHOOL 0 0 0 0 0 0 0 0 0 338 265 207 188 998
PEABODY HIGH SCHOOL 0 0 0 0 0 0 0 0 0 232 188 139 105 664
PERRY TRAD. ACADEMY 0 0 0 0 0 0 0 0 0 298 271 262 222 1,053
CAPA 0 0 0 0 0 0 0 0 0 159 117 114 108 498
SCHENLEY HIGH SCHOOL 0 0 0 0 0 0 0 0 0 433 341 312 286 1,372
WESTINGHOUSE HIGH SCHOOL 0 0 0 0 0 0 0 0 0 198 204 146 66 614
Secondary School Totals 0 0 0 0 0 0 0 0 0 3,306 2,731 2,285 2,059 10,381
Special Education Centers K 1 2 3 4 5 6 7 8 9 10 11 12 TOTAL
CONROY TMR CENTER 3 0 5 8 17 8 9 17 20 15 21 25 26 174
MERCY BEHAVORIAL HEALTH 0 0 0 1 3 2 1 5 3 2 6 5 6 34
MCNAUGHER SPEC ED CENTER 0 0 0 0 0 3 14 9 9 16 19 13 13 96
PIONEER CENTER 7 5 5 5 7 7 6 6 2 6 3 4 4 67
Special Education Center Totals 10 5 10 14 27 20 30 37 34 39 49 47 49 371
ALL SCHOOL TOTALS 2,326 2,507 2,286 2,349 2444 2418 2458 2,702 2,606 3,345 2,780 2,332 2,108 32,661
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Membership Amount

4,000 -

3,500 -

3,000 -

2,500 -

2,000 - &

1,500 -

1,000 -

500 - [

Student Membership by Grade
2004-2005

2,702

2,606

2,444 2418 2458

3 4 5 6 7 8
Grade Level

3,345

10

11

12
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Number of Students

41,000 -

40,000 -

39,000 -

38,000 -

37,000 -

36,000 -

35,000 -

34,000 -

39,728 39,761

1994

Student Membership
1994 Through 2004

35,147

1995

1996

1997

1998

1999
School Year

2000

2001

2002

2003

2004
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SCHOOL

Allegheny Elementary
Arlington Elementary
Banksville
Beechwood

Bon Air

Brookline

Burgwin

Carmalt

Chatham

Clayton

Colfax

Concord

Crescent

Dilworth

East Hills

Fort Pitt

Friendship

Fulton

Grandview
Greenfield
Homewood Elementary
Homewood Montessori (Belmar)
King, Martin Luther
Knoxville Elementary
Lemington

Liberty

Lincoln

Linden

Madison

Manchester

Mann

McCleary

Mifflin

Miller

Minadeo
Morningside

Morrow

Murray

Northview Heights
Phillips

Prospect Elementary
Roosevelt (Main)
Roosevelt (Pre K / K)

36

YEAR BUILT

1904
1961
1936
1908
1955
1907
1935
1935
1923
1958
1911
1938
1939
1914
1972
1906
1900
1893
1961
1921
2004
1900
1973
1926
1937
1911
1930
1903
1891
1964
1904
1900
1932
1906
1957
1897
1895
1956
1962
1958
1932
2002
1959

SCHOOL DISTRICT OF PITTSBURGH
2004/05 BUILDING CAPACITIES AND ENROLLMENT

DATE OF LAST RENOVATION

Established 1999

Addition 1991

Addition 1960

Addition 1924/Demountable 1966

Addition 1929/Demountables 1969/Renovation 1987

Addition 1974
Auxiliary building 1968
Demountable 1967

Demountable 2004
Demountable 1963
Addition 1927

Additions 1910/1966

Addition 1961/Demountable 1967
Addition 1900/Renovation 1929
Addition 1993

Renovation 2001

Additions 1905/1958/Renovation 2004
Established 1999

Renovation 1928/Addition 1936
Addition 2002

Additions 1925/1960

Addition 1929/Demountable 1967

Renovation 1988
Renovation 1992
Additions 1956/2004
Addition 1938
Addition 1993
Renovation 2000
Addition 1957
Addition 1991
Addition 1966

Established 1999
Renovation 2002

FUNCTIONAL
CAPACITY

478
514
265
312
116
485
441
790
248
340
490
271
437
438
691
602
346
412
328
508
559
432
752
421
355
443
428
449
392
513
396
138
545
380
539
274
456
470
605
271
392
340
129

ENROLLMENT

415
309
208
272

88
372
218
626
178
200
326
296
268
317
288
280
243
247
308
501
431
237
267
312
217
407
256
397
173
281
241
142
342
261
430
207
301
290
291
303
307
267

46

HEADSTART
ENROLLMENT

110

15

38
39
20

20

20
20
56
11
33

51

ENROLLMENT

415
309
208
272

88
392
235
626
198
240
326
296
303
369
379
352
298
267
308
501
471
278
377
312
232
407
256
397
211
320
261
142
362
261
450
227
357
301
324
303
307
267

97

FUNCTIONAL
CAPACITY

63
205
57
40
28
93
206
164
50
100
164
(25)
134
69
312
250
48
145
20

88
154
375
109
123
36
172
52
181
193
135

)
183
119
89
a7
99
169
281

(32)
85
73
32
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SCHOOL

Schaeffer

Sheraden

Spring Garden (Pre K)
Spring Hill

Stevens

Sunnyside

Vann

Weil

West Liberty
Westwood

Whittier

Woolslair
Elementary Total 54

Allegheny Middle
Arsenal
Columbus

Frick

Greenway
Knoxville Middle

Middle Alternative (Baxter)

Milliones

Pittsburgh Classical (Greenway)

Prospect Middle
Reizenstein
Rogers CAPA
Rooney

Schiller

South Brook
South Hills Middle
Sterrett
Washington
Middle Total 18

Allderdice

Brashear

Carrick

Langley

Letsche (Baxter)
Oliver

Peabody

Perry

Pittsburgh H. S. Capa

YEAR BUILT

1960
1959
1938
1896
1938
1954
1914
1942
1938
1956
1938
1897

1904
1932
1967
1927
1974
1926
1908
1927
1974
1932
1975
1915
1997
1938
2001
1976
1899
1908

1927
1976
1924
1923
1908
1924
1903
1901
2003

SCHOOL DISTRICT OF PITTSBURGH

2004/05 BUILDING CAPACITIES AND ENROLLMENT

DATE OF LAST RENOVATION

Demountables 1965/1966
Demountables 1967
Renovations 1992/2001

Addition 1958

Renovation 2001
Renovation 1995
Addition 1970

Renovation 1997
ELEMENTARY TOTAL

Annex renovation 1974/Renovation 1983
Addition 1939/Renovation 1971

Addition/Renovation 1992

Demountable 1969
Renovation 2004
Addition/Renovation 1976
Established 2001
Addition 1936

Opened September 1997/Addition 2002

Opened 2001
Renovation 1996

Additions 1930/1935
MIDDLE TOTAL

Addition/renovation 1987

Additions 1966/1974/2002
Addition 1977

Renovation 2004
Addition/Renovation 1987
Addition 1978
Addition/Renovation 1992

PREK & EXCESS
FUNCTIONAL K-12 HEADSTART TOTAL FUNCTIONAL
CAPACITY ENROLLMENT ENROLLMENT ENROLLMENT CAPACITY

219 187 - 187 32
322 204 40 244 78
158 - 37 37 121
299 282 - 282 17
438 312 38 350 88
375 319 - 319 56
436 206 26 232 204
484 257 80 337 147
294 274 - 274 20
406 342 - 342 64
267 162 - 162 105
345 343 - 343 2
22,234 15,254 1,157 16,411 5,823
490 303 - 303 187
792 424 65 489 303
554 369 - 369 185
761 656 - 656 105
788 369 36 405 383
455 325 - 325 130
173 25 - 25 148
937 442 - 442 495
351 333 - 333 18
475 274 - 274 201
1,441 720 - 720 721
374 292 - 292 82
467 319 - 319 148
328 333 - 333 (5)
346 437 - 437 (91)
507 418 - 418 89
276 365 - 365 (89)
393 251 - 251 142
9,908 6,655 101 6,756 3,152
1,913 1,544 - 1,544 369
1,564 1,384 - 1,384 180
1,122 1,340 - 1,340 (218)
972 753 - 753 219
311 161 - 161 150
1,080 998 - 998 82
1,113 664 - 664 449
933 1,053 - 1,053 (120)
468 498 - 498 (30)
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SCHOOL

Schenley
Westinghouse
Secondary Total 11

Conroy
McNaugher
Pioneer Center

Special Total 3

Mercy Behavioral Health
Other Total 1

Grand Total 87

38

YEAR BUILT

1916
1922

1895
1908
1960

SCHOOL DISTRICT OF PITTSBURGH

2004/05 BUILDING CAPACITIES AND ENROLLMENT

DATE OF LAST RENOVATION

Addition/Renovation 1987
Addition 1933/OVT 1966/Addition Renovation 2002
SECONDARY TOTAL

Renovated 1975-1977

Renovation 1961

SPECIAL TOTAL

OTHER TOTAL

SPECIAL AND OTHER TOTAL

GRAND TOTAL

PREK & EXCESS
FUNCTIONAL K-12 HEADSTART TOTAL FUNCTIONAL
CAPACITY ENROLLMENT ENROLLMENT ENROLLMENT CAPACITY
1,308 1,372 - 1,372 (64)
1,003 614 - 614 389
11,787 10,381 - 10,381 1,406
275 174 - 174 101
226 96 - 9 130
167 67 - 67 100
668 337 - 337 331
34 - 34 (34)
34 - 34 (34)
668 371 - 371 297
44,597 32,661 1,258 33,919 10,678
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RESOLUTION

Real Property Tax Levies for Fiscal Year 2005

RESOLVED, That The Board of Public Education of the School District of Pittsburgh does hereby levy and assess for the fiscal year
beginning on the first day of January, 2005, a school tax of two (2) mills on each dollar of the total assessment of all real property assessed
and certified for taxation in this district, being at the rate of $0.20 Cents on each One Hundred Dollars ($100.00) of assessed valuation of
taxable real property, pursuant to the provisions of Act 14, approved March 10, 1949, P.L. 30. |

RESOLVED, FURTHER, That in addition to the foregoing levy The Board of Public Education of the School District of Pittsburgh
does hereby levy and assess for the fiscal year beginning on the first day of January, 2005, a school tax of .26 mills on each dollar of the
total assessment of all real property assessed and certified for taxation in this district, being at the rate of $.026 on each One Hundred
Dollars ($100.00) of assessed valuation of taxable real property, for general public school purposes, pursuant to the provisions of Act 226,
approved November 30, 1955, P.L. 793.

RESOLVED, FURTHER, That in addition to the foregoing levies The Board of Public Education of the School District of
Pittsburgh does hereby levy and assess for the fiscal year beginning on the first day of January, 2005, a school tax of .13 mills on each dollar
of the total assessment of all real property assessed and certified for taxation in this district, being at the rate of $0.013 Cents on each One
Hundred Dollars ($100.00) of assessed valuation of taxable real property, for general public school purposes, pursuant to the provisions of
Act 386, approved July 12, 1957, P.L. 837.

RESOLVED, FURTHER, That in addition to the foregoing levies The Board of Public Education of the School District of
Pittsburgh does hereby levy and assess for the fiscal year, beginning on the first day of January, 2005, a school tax of .34 mills on each
dollar of the total assessment of all real property assessed and certified for taxation in this district, being at the rate of $0.034 on each One
Hundred Dollars ($100.00) of assessed valuation of taxable real property, for general public school purposes, pursuant to the provisions of

Act 557, approved November 19, 1959, P.L. 1552.
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RESOLVED, FURTHER, That in addition to the foregoing levies The Board of Public Education of the School District of
Pittsburgh does hereby levy and assess for the fiscal year, beginning on the first day of January, 2005, a school tax of .17 mills on each
dollar of the total assessment of all real property assessed and certified for taxation in this district, being at the rate of $0.017 on each One
Hundred Dollars ($100.00) of assessed valuation of taxable real property, for general public school purposes, pursuant to the provisions of
Act 321, approved October 21, 1965, P.L. 650.

RESOLVED, FURTHER, That in addition to the foregoing levies The Board of Public Education of the School District of
Pittsburgh does hereby levy and assess for the fiscal year, beginning on the first day of January, 2005, a school tax of 1.02 mills on each
dollar of the total assessment of all real property assessed and certified for taxation in this district, being at the rate of $0.102 on each One
Hundred Dollars ($100.00) of assessed valuation of taxable real property, for general public school purposes, pursuant to the provisions of
Act 340, approved November 26, 1968, P.L. 1098.

RESOLVED, FURTHER, That in addition to the foregoing levies The Board of Public Education of the School District of
Pittsburgh does hereby levy and assess for the fiscal year, beginning on the first day of January, 2005, a school tax of 1.02 mills on each
dollar of the total assessment of all real property assessed and certified for taxation in this district, being at the rate of $0.102 on each One
Hundred Dollars ($100.00) of assessed valuation of taxable real property, for general public school purposes, pursuant to the provisions of
Act 143, approved December 15, 1975, P.L. 483.

RESOLVED, FURTHER, That in addition to the foregoing levies The Board of Public Education of the School District of
Pittsburgh does hereby levy and assess for the fiscal year, beginning on the first day of January, 2005, a school tax of 8.98 mills on each
dollar of the total assessment of all real property assessed and certified for taxation in this district, being at the rate of $0.898 on each One
Hundred Dollars ($100.00) of assessed valuation of taxable real property, for general public school purposes, pursuant to the provisions of

paragraph (a) (3) of Section 652.1 of the Public School Code of 1949 (Act 1982-182).
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RESOLVED, FINALLY, That The Board of Public Education of the School Digtrict of Pittshurgh does hereby declare that from the
revenues received for thefiscal year beginning on thefirst day of January, 2005, an amount not to exceed $55,482,157 has been dlocated for debt
service on the outstanding debt obligations of the School Didtrict of Pittsburgh.

All of said taxes have been ascertained, determined and fixed in accordance with law and gpplicable thereto, including, but not limited to Act
146 of 1998.
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Earned Income Tax Levies for Fiscal Year 2005
I. Act 508 of 1961, as amended

RESOLVED, That pursuant to the provisions of Act 508, approved August 24, 1961, P.L. 1135, as amended by Act 293, approved
November 30, 1967, P.L. 638 (Senate Bill 1246, Printer's No. 1493 of 1967 General Assembly of Pennsylvania), The Board of Public
Education of the School District of Pittsburgh does hereby levy and assess, for the fiscal year beginning on the first day of January, 2005, a
tax of one per centum (1%) on salaries, wages, commissions and other compensation earned by residents of the School District of
Pittsburgh and on net profits earned from businesses, professions and other activities conducted by residents of the School District of
Pittsburgh.

RESOLVED, FURTHER, That in accordance with the provisions of Section 4 (f) of said Act, The Board of Public Education of the
School District of Pittsburgh does hereby require any and all non-resident employers, as defined in said Act, to make returns and withhold
and pay taxes as required under Section 4 of the said Act for employees residing within the School District of Pittsburgh.

RESOLVED, FURTHER, That under the provisions of Section 6 (a) of said Act, the Treasurer of the School District of Pittsburgh is
hereby designated and empowered to sue in the name of the School District for the recovery of all taxes levied and assessed under said Act,
not paid when due.

RESOLVED, FURTHER, That if, for any reason, the taxes levied herein are not paid when due, interest at the rate of six per
centum (6%) per annum on the amount of said taxes shall be added and collected as authorized by Act 1982-134.

RESOLVED, FURTHER, That all of the provisions of said Acts are hereby adopted and by reference made a part of this Resolution.

II. Act 1982-182
RESOLVED, FURTHER, That pursuant to the provisions of Section 652.1 (a) (2) of the Public School Code of 1949, as amended
by Act 1982-182 (hereinafter referred to as Act 182), The Board of Public Education of the School District of Pittsburgh does additionally

hereby levy and assess, for the fiscal year beginning on the first day of January, 2005, a tax of one per centum (1%) on salaries, wages,
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commissions and other compensation earned by residents of the School District of Pittsburgh and on net profits earned from businesses,
professions and other activities conducted by residents of the School District of Pittsburgh.

RESOLVED, FURTHER, That the implementation of the above Earned Income Tax, shall be governed by all of the mandates set
forth within Act 508 of 1961, as amended, except the reference made therein to rate of tax, which mandates are incorporated herein by
reference thereto and are made a part hereof, including, by way of illustration, but not by way of limitation: definitions of terms, declaration
and payment of tax amounts, collection at source, suit for collection of tax, interest and penalties, etc.

RESOLVED, FURTHER, That The Board of Public Education of the School District of Pittsburgh does hereby require any and all
non-resident employers, as defined in Act 508 of 1961, as amended, to make returns and withhold and pay taxes for employees residing
within the School District of Pittsburgh.

RESOLVED, FURTHER, That if, for any reason, the taxes levied herein are not paid when due, interest at the rate of six per
centum (6%) per annum on the amount of said taxes shall be added and collected as authorized by Act 1982-134.

RESOLVED, FINALLY, That the Treasurer of the School District of Pittsburgh is hereby designated and empowered to sue in the

name of the School District for the recovery of all taxes levied and assessed under the aforementioned Acts, not paid when due.



Realty Transfer Tax for Fiscal Year 2005

RESOLVED, That pursuant to the provisions of Section 652.1(a)(4) of the Public School Code of 1949, as amended by Act 1982-

182, The Board of Public Education of the School District of Pittsburgh does hereby levy and assess, for the fiscal year beginning on the

first day of January, 2005, a tax of one percent (1%) of the value of each transfer of any interest in real property situated within the School

District, upon the terms and conditions, and subject to the exceptions set forth in the remaining portions of this Resolution.

SECTION 1 DEFINITIONS.

As used in this Resolution, certain terms are defined as follows:

(a)

(b)

©
(d

(e)

®

"Association" means a partnership, limited partnership or any other form of unincorporated enterprise owned or conducted
by two or more persons.

"Corporation" means a corporation or joint stock association organized under the laws of the United States, the
Commonwealth of Pennsylvania, or any other state, territory or foreign country or dependency, including but not limited to
banking institutions.

"Document" means any deed, instrument or writing whereby any real property interest is transferred.

“Living trust” means any trust, other than a business trust, intended as a will substitute by the settlor, which becomes
effective during the lifetime of the settlor, but from which trust distributions cannot be made to any beneficiaries other than
the settlor prior to the death of the settlor.

"Real property interest" or "interest in real property,” refers to any interest in real property, including, but not limited to,
lands, tenements and hereditaments; specifically including an interest in an association and shares of stock in a corporation,
the major part [i.e., more than fifty percent (50%)] of the assets of which association or corporation is composed of real
estate or shares in any cooperative real estate venture.

"School District" means the School District of Pittsburgh, Pennsylvania.
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(b

"Transfer" both as a noun and verb, refers to bargain, sale, grant, quitclaim and all other modes of conveying real property
interests, including the complete or partial liquidation of an association or a corporation, or the sale of any interest or shares
therein if any part of the distribution made in such liquidation or if any of the assets which are the subject of such sale of any
interest or shares therein, consists of real estate or real property. "Transfer" also includes a lease or rental of real property or
real estate pursuant to an agreement which terminates upon the expiration of thirty (30) years or more or which contains an
option for an extension for a period of thirty (30) years or more; and ground rents. It is the intention of The Board of Public
Education of the School District of Pittsburgh, Pennsylvania that any transfer of a real property interest accomplished
through a sale of an interest in an association or shares of stock in a corporation, through a distribution of assets, through a
long-term lease, or through ground rents be specifically subject to the tax imposed herein.

"Value" means, in the case of any document transferring any real property interest, the amount of the actual consideration
therefor, including liens or other encumbrances thereon and ground rents, or a commensurate part of liens or other
encumbrances thereon and ground rents where such liens or other encumbrances and ground rents also encumber or are
charged against any other real property interest. Where the document sets forth no consideration or a nominal consideration,
the "value" thereof shall be determined from the price set forth in, or the actual consideration for, the contract of sale, or, in
the case of a gift or any other transfer without consideration, from the actual monetary worth of the interest transferred,
which in either event shall not be less than the amount of the assessment of such property made by the Allegheny County
Board of Property Assessment, Appeals and Review. In the case of a sale of an interest in an association or shares of stock
in a corporation involving the transfer of a real property interest, it shall be the burden of the taxpayer to establish any claim
that a portion of the consideration for the transfer is not attributable to real property or shares in any cooperative real estate

venture owned by the association or corporation.

SECTION 2 LEVY AND RATE.
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(a) Rate and Time of Payment. A tax in the amount of one percent (1%) of the value is hereby imposed upon each transfer of

any interest in real property situated within the School District regardless of where the document is made, executed or delivered, or where
the actual settlement on each transfer takes place. The tax shall be payable at the time of delivery of the document.

(b) Determination of Tax Liability. Every person who accepts delivery of any document, or on whose behalf delivery of any

document is accepted, shall be liable for the payment of the tax, except that where any document is delivered to the Commonwealth, a
political subdivision or to any authority created by the Commonwealth or a political subdivision, the person by whom the document was
made, executed, issued or delivered shall be liable for the payment of the tax.

(c) Location of Property. Where the real property is situated partly within and partly without the boundaries of the School

District, the tax shall be paid on the value of the portion of the real property situated within the School District.
SECTION 3 EXCEPTIONS.

The real property transfer tax shall not be imposed upon the following transfers:

(a) Wills;

(b) Leases, provided that such leases are not for a period of thirty (30) years or more and/or do not contain an option for an
extension of a period of thirty (30) years or more. This exclusion does not include ground rents.

() Mortgages;

(d) Conveyances to a trustee under a recorded trust agreement for the express purpose of holding title in trust as security for
debt contracted at the time of the conveyance, under which the trustee is not the lender, and requiring the trustee to make
reconveyance to the grantor-borrower upon the payment of the debt;

(e) Transfers involving living trusts, upon presentation of a copy of the living trust instrument to the recorder of deeds, and only
to the extent that:

(1) The transfer is for no consideration or nominal actual consideration to a trustee of a living trust from the settlor of

the living trust; or
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(h)

(i)
0

(k)

M

(m)

2) The transfer is for no consideration or nominal actual consideration from a trustee of a living trust after the death of
the settlor of the trust, or from a trustee of a trust created pursuant to the will of a decedent to a beneficiary to whom
the property is devised or bequeathed; or

(3)  The transfer is for no consideration or nominal actual consideration from the trustee of a living trust to the settlor of
the living trust, if such property was originally conveyed to the trustee by the settlor.

Transfers between husband and wife;

Transfer between persons who were previously husband and wife but who have been divorced, provided the property or

interest therein subject to such transfer was acquired by the husband and wife, or husband, or wife prior to the granting of

the final decree in divorce, except that a subsequent transfer by the grantee within one year shall be subject to tax as if the
grantor were making such a transfer;

Transfers between parent and child, or spouse of such child, or between parent and trustee for the benefit of a child, or the

spouse of such child, or between brother or sister, or the spouse of such brother or sister, or between a grandparent and

grandchild, or the spouse of such grandchild, except that a subsequent transfer by the grantee within one year shall be
subject to tax as if the grantor were making such transfer.

Correctional deeds without consideration;

Transfers by and between a principal and straw party for the purpose of placing a mortgage, or ground rent upon the

premises;

Transfers from a purchase money mortgagor to the vendor holding the purchase money mortgage, whether pursuant to a

foreclosure or in lieu thereof;

Transfers from the Commonwealth or political subdivision(s) or from authority(ies) created by the Commonwealth or

political subdivision(s) to any of such public bodies;

Conveyances to political subdivision(s) pursuant to acquisition by the political subdivision(s) of tax delinquent properties at

any sheriff's or treasurer's sale;



(n)

(0)

(P)

(@

@
(s)

®

Transfers to the United States, the Commonwealth, or to any of their instrumentalities by gift or dedication, or by deed of

confirmation in connection with a gift, dedication, condemnation proceedings or in lieu thereof, or reconveyance by a

condemning body of the property condemned to the owner of record at the time of condemnation which reconveyance may

include property line adjustments, provided such reconveyance is made within one year of the date of condemnation;

Transfers between religious organizations or other bodies or persons holding title to real estate for a religious organization if

such real estate is not being or has not been used by such transferor for commercial purposes;

Transfer between corporations operating housing projects pursuant to the Housing and Redevelopment Assistance Law and

the shareholders thereof;

Transfers to nonprofit industrial development agencies;

Transfers between nonprofit industrial development agencies and industrial corporations purchasing from them; and

Transfers by the owner of previously occupied residential premises within the School District to a builder of new residential

premises within the School District when such previously occupied residential premises is taken in trade by such builder as

part of the consideration for the purchase of a new, previously unoccupied residential premises.

(1)  Where there is a transfer of residential property by a licensed real estate broker, which property was transferred to
him within the preceding year as part of the consideration for the purchase of other residential property, a credit for
the amount of the tax paid at the time of the transfer to him shall be given to him toward the amount of the tax due
upon the transfer. Ifthe tax due upon the transfer from the licensed real estate broker is greater than the credit given
for the prior transfer, the difference shall be paid and if the credit allowed is greater than the amount of the tax due,
no refund shall be allowed.

Transfers from a political subdivision or public authority created under the laws of the Commonwealth of Pennsylvania, of a

multi-purpose stadium to private entities or persons.

SECTION 4 EVIDENCE OF PAYMENT OF TAX.
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The tax imposed by this Resolution shall be paid in the office of the Recorder of Deeds for Allegheny County, Pennsylvania, and
payment shall be evidenced by affixing documentary stamps to each document by the person making delivery or presenting or recording the
document, who shall write or otherwise place thereon the initials of his name and the date upon which the stamps are affixed so that the
stamps may not again be used. The stamps or the receipts shall be affixed in such manner that their removal requires the continued

application of steam or water. The Recorder of Deeds may prescribe alternative methods of evidencing the payment of the tax.

SECTION 5 EVIDENCE OF VALUE.

(a) Affidavit of Value. Where the document does not set forth the true, full and complete value, as in the case of gifts or for any

other reason, the value shall be as set forth in the affidavit submitted as to the realty transfer tax payable to the
Commonwealth of Pennsylvania, in accordance with the Act of December 27, 1951, P.L. 1742, as amended (72 P.S. §3283
et seq.), and a certified copy of that affidavit shall be filed with the office of the Recorder of Deeds at the time the tax is
paid.

(b) Additional Facts by Affidavit. Whenever the taxability of any transfer of real property or the amount of the tax depends

upon the relationship of the parties to the transaction or upon any other facts not recited in the document, the Recorder of

Deeds may require that such facts be established by affidavit.

SECTION 6 INTEREST AND PENALTIES.

If for any reason the tax is not paid when due, interest at the rate of six percent (6%) per annum on the amount of such tax and an
additional penalty of one-half percent (1/2%) of the amount of the unpaid tax for each month or fraction thereof during which the tax
remains unpaid shall be added and collected. Where suit is brought for the recovery of the tax, the person liable shall, in addition, be liable

for the cost of collection as well as for the interest and penalties herein imposed.

SECTION 7 LIEN AUTHORIZED.
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If any person fails to pay the tax in the amount and at the time required under this Resolution, the School Treasurer shall file a lien

against the property which is the subject of the transfer in the amount of the deficiency.

SECTION 8 VIOLATIONS.

No person shall:

(a)

(b)
(c)

(d)

(e)

®

(®

Make, execute, issue, deliver or accept, or cause to be made, executed, issued, delivered or accepted, any document without
the full amount of the tax thereon being duly paid;

Fraudulently cut, tear or remove from any document any documentary stamp, receipt or other evidence of payment;
Fraudulently affix to any document upon which a tax is imposed by this Resolution any documentary stamp, receipt or other
evidence of payment which has been cut, torn or removed from any other document upon which a tax is imposed by this or
any documentary stamp or receipt or any impression of any forged or counterfeited stamp, receipt, die, plate or any other
article;

Willfully remove or alter the cancellation marks of any documentary stamp or receipt, or restore any such documentary
stamp or receipt with intent to use or cause the same to be used after it has already been used, or knowingly buy, sell, offer
for sale or give away any such altered or restored stamp or receipt to any person for use, or knowingly use the same;
Knowingly have in his possession an altered or restored documentary stamp or receipt removed from any document upon
which a tax is imposed by this Resolution;

Knowingly or willfully prepare, keep, sell, offer for sale or have in his possession, any forged or counterfeited documentary
stamps or receipts; or

Fail, neglect or refuse to comply with, or violate, the rules and regulations adopted by the School Treasurer under the

provisions of this Resolution.

SECTION 9 EFFECTIVE DATE.

This Resolution shall take effect on January 1, 2005 and shall apply to all transfers of real property made on and after that date.
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SUMMARY SECTION

APPROPRIATIONS AND REVENUES
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2005 BUDGET APPROPRIATIONS BY DEPARTMENT

ORG. INCR. TOTAL
NO. DECR. NO 2005
DEPT. DESCRIPTION EMP. EMP. EMP. BUDGET
GENERAL ADMINISTRATION
0100 OFFICE OF BOARD OF DIRECTORS. .. ... ..o, 3.00 1.00- 2.00 271,414
0200 OFFICE OF SOLICITOR. ... ...ttt ittt it iiiieaennn.. 3.50 3.50 1,241,246
0300 OFFICE OF SCHOOL GCONTROLLER. ......iviiiieieeeaaaannnn. 15.00 15.00 931, 140
0400 OFFICE OF SCHOOL TREASURER.........ciiuiiicennnnannnnn. 1.00 1.00- 4,970,576
TOT AL S . o e e e e 22.50 2.00- 20.50 7,414,376
OFFICE OF THE SUPERINTENDENT OF SCHOOLS
1000 OFFICE OF THE SUPERINTENDENT OF SCHOOLS................. 4.00 4.00 649,632
LI R 4.00 4.00 649,632
OFFICE OF CHIEF OF HUMAN RESOURCES
2400 OFFICE OF CHIEF HUMAN RESOURCES OFFICER................ 3.00 3.00 654,958
2500 HUMAN RESOURCES RECRUITING SERVICES................... 16.00 8.00- 8.00 999,003
2600 HUMAN RESOURCES CUSTOMER SERVICE CENTER............... 8.00 8.00 880,589
2700 HUMAN RESOURCES CENTER OF EXPERTISE................... 5.00 5.00 6,898,320
TOT AL S . o ettt 32.00 8.00- 24.00 9,432,870
OFFICE OF CHIEF OF STAFF
3100 OFFICE OF CHIEF OF STAFF. ... ..ttt ittt et e iaaannnn 8.00 8.00 891,830
3200 COMMUNICATIONS AND MARKETING........0ivirnnennnnnnnnnn 9.00 1.00- 8.00 830,497
3400 SCHOOL SAFETY. ...ttt et et e ettt e ieeaa e 105.00 105.00 6,281,186
TOTALS . o e 122.00 1.00- 121.00 8,003,513



4000
4008
4009
4010
4011
4012
4013
4014
4015
4016
4017
4100
4200
4300
4400
4500
4600
4800
4803
4810
4814
4815

4821

5000

2005 BUDGET APPROPRIATIONS BY DEPARTMENT

(CONT‘D)

DESCRIPTION
OFFICE OF CHIEF ACADEMIC OFFICER

OFFICE OF CHIEF ACADEMIC OFFICER.................ovunen

EXECUTIVE DIRECTOR OF ELEMENTARY AND EARLY CHILDHOOD..
EXEGCUTIVE DIRECTOR OF ELEMENTARY AND EARLY CHILDHOOD..
EXECUTIVE DIRECTOR OF MIDDLE SCHOOLS..................
EXECUTIVE DIRECTOR OF SECONDARY SCHOOLS...............
NCLB ELEMENTARY .. ... ittt i i it eaen s
NCLB MIDDLE. . ... it i it e it i e ma e eaenn
NCLB SECONDARY . .. . ittt ittt it i e ma i aaaaaaeaneann
NCLB INSTRUCTIONAL SUPPORT.........iiiiiiiiiaannnnn
NCLB ALTERNATIVE EDUCATION. ........c.iiiiitirnnnnnn
SCHOOL MANAGEMENT . ... ... i e e
ELEMENTARY SCHOOLS. .. ...ttt it e i i e eenans
MIDDLE SCHOOLS. ... .. ittt it ittt e aaeaneanaeens
SECONDARY SCHOOLS. ... .. it i it e et e n e
ADMINISTRATIVE PRACTITIONERS....... ... ...t
CONNELLEY TECHNICAL INSTITUTE & ADULT EDUCATION CENTER
SUPPORT SERVICES. ...... ..., e
SUPPORT SERVICES, ACADEMIC & CAREER DEV...............
LIBRARY SERVICES. .. ... . .ttt ittt ee e
ACADEMIC SERVICES. ... ...t it aea s
HEALTH SERVICES. .. ... ittt et eaa e
INTERSCHOLASTIC ATHLETICS. ... ...ttt ia e
ACADEMIC SERVICES - ALTERNATIVE EDUCATION.............
TOTALS . .ttt it e ittt et et
OFFICE OF CHIEF TECHNOLOGY OFFICER

OFFICE OF CHIEF TECHNOLOGY OFFICER................ ... ...
L 17 0

ORG. INCR. TOTAL
NO. DECR. NO 2005
EMP. EMP. EMP. BUDGET
9.00 1.00 10.00 $ 4,986,630
2.00 2.00- 227,833
3.00 3.00- 207,900
3.00 3.00- 504,477
4.00 3.00- 1.00 439,417
0
2.00 2.00- 0
2.00 2.00 662,266
0
0
4.00 4.00 125,357
1,176.50 .50- 1,176.00 95,113,555
592.72. 1.00- 591.72 48,370,394
803.80 10.50- 793.30 66,242,279
12.00 12.00 1,095,059
2.00 2.00 54,134
32.00 5.00- 27.00 4,688,317
18.00 2.00- 16.00 2,174,717
4.00 3.00- 1.00 433,281
128.00 2.00- 126.00 9,978,504
42.00 42.00 3,774,548
4.00 1.00- 3.00 3,681,352
42.50 3.00- 39.50 3,536,498
2,882.52 36.00- 2,846.52 $246,296,518
97.00 7.00- 90.00 $ 14,448,563
97.00 7.00- 90.00 $ 14,448,563
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6600

6901

6904
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6906

6907
6908
6909

2005 BUDGET APPROPRIATIONS BY DEPARTMENT

(CONT ‘D)

DESCRIPTION
OFFICE OF CHIEF OPERATIONS OFFICER

RISK MANAGEMENT . ... ... i i i et
GENERAL SERVICES - PURCHASING.................c0von..
Y O 0
TRANSPORTATION. . ..o i i e i i e
PLANT OPERATIONS. ... ... i it i it enns
TOTALS . e e e e e e

FIXED CHARGES

BENEF I TS . .. i e et
TOTALS . L i e e
DEBT SERVICES

DEBT SERVICE-PRINCIPAL....... ...ttt
DEBT SERVICE-INTEREST......... ...
TAX REFUNDS. . .. i i it et e e

TOTALS . e e

OTHER BUDGET ITEMS

INTERSYSTEM PAYMENTS. ... .. i et e e
CONTINGENCIES. .. ... i i ittt i i eaanenn
CHARTER SCHOOL PAYMENTS. ......... .. iiiiiiiiiiiinnnnns
LI .Y

PRIOR YEAR ENCUMBRANCES......... ... ...
GRAND TOTAL. . ... i i i it it eean s

ORG. INCR. TOTAL
NO. DECR. NO 2005
EMP. EMP. EMP. BUDGET
3.00 3.00 $ 911,619
31.00 1.00- 30.00 2,103,138
13.00 1.00- 12.00 1,031,908
.75 .75 71,827
40.00 40.00 5,122,946
110.00 4.00- 106.00 9,975,267
9.50 9.50 29,926,871
359.00 1.00- 358.00 37,607,351
566.25 7.00- 559.25 $ 86,750,927
$ 620,000
$ 620,000
$ 33,858,996
21,623, 161
4,538,311
$ 60,020,468
$ 74,601,000
1,770,000
17,583, 169
$ 93,954, 169
3,726.27 61.00- 3,665.27 $527,591,036
2,500,000
3,726.27 61.00- 3,665.27 $530,091,036
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OBJECT

2005 APPROPRIATIONS BY 0BJ

ECT

DESCRIPTION

100 PERSONAL SERVICES - SALARIES

SUPERINTENDENTS. ...ttt ettt ettt e ieeaeens $
SCHOOL CONTROLLER. . .ottt ittt ettt et ettt eee e e eeee e
DIRECTORS. ... i it e ittt 2
PRINCIPALS & DEANS. ... ... ... .. ittt 13
CENTRAL SCHOOL ADMIN. .. .. ... ... ..t iiiiiiienannnn

CENTRL SUPPORT ADMIN. ... ... ...ttt ittt inannnn 2
SOLICITOR. ...ttt ittt ettt e et teenennns

OTHR PERSONNEL COSTS. ... ... ..ttt ittt ineeannnnn
CLASSROOM TEACHERS. . .. ... ittt ittt i tacannenn 123
TEACHER-SPEC ASSGNMT . ... ... .. ittt eannenn
SUBSTITUTE TEACHERS. ... ... ..ttt i e 2
COMP-ADDITIONAL WORK. .. ... ... .. ittt
WKSP-COM WK-CUR-INSV. . ... ... it i
COUNSELORS . . ..t ittt ittt ettt e e e eaans 3
LIBRARIANS . ... i et e e eeeeens 3
OTHR PERSONNEL COSTS...... ...ttt tinanannn 1
SOCIAL WORKERS. ... ... .. i i i e 2
SCHOOL NURSES. . ... it i it et e et e eaen e 2
COORDINATORS . . oottt it ittt it it et ettt eaeene s

OTHR CENT SUPP STAFF. ... ... .ttt 1
OTHR PROF EDUC STAFF. ... ...ttt iiieneannnns
ATHLETIC COACHES. .. ... ... .. ... i it 1
EXTRA CURR ACTIV PAY. . ... . .. i 1
OTHR PERSONNEL COSTS...... ..ttt ittt i
ACCOUNTANTS-AUDITORS. ... ... ... ittt et PN 1

OTHR ACCOUNTING PERS:. .. ... ... ittt i

PURCHASING PERSONNEL.......... ... ... . i,

COMPUTER SERVCE PERS....... ...ttt 2
FACIL-PLANT OPR PERS. .. ... . ittt i 1
OTHR TECHNICAL PERS. .. ... ... ..t 1

TRANSPORTATION PERSL. .. ...ttt ii i
COMP-ADDITIONAL WORK. ... ... . it iiiiiiaeannn
OTHR PERSONNEL COSTS. ... ...ttt iie e

SECRETARIES . . ...ttt ittt et et i i e 1
TYPIST-STENOGRAPHERS. .. .. ... ...t
SCH SECRETARY-CLERKS. .. ... ... ..ttt 3
CLERKS . . ittt i it it it it e i e e eaaans
OTHR OFFICE PERSONNL....... ... .. it 2

COMP-ADDITIONAL WORK. . ... ... ... ..t

OTHR PERSONNEL COSTS........iiuniiiemiiiiieennaannnns
TRADESMEN. . . .. it i it ittt 3
REPAIRMEN. . ... . i it i ittt e
TEMP CRAFTS & TRADES. ... ... .o i
COMP-ADDITIONAL WORK......... ... ..ioiiiiiiininnenn.. 1
OTHR PERSONNEL COSTS. ... ... ... it
DRIVERS . . ittt ettt et

AUTOMOTIVE EQUIP OPR. .. ... it iii e
TRANSPORTATION HELP. ... ... ... i
SUBSTITUTES. ..ottt e et ittt ittt iae e

2003

ACTUAL

258,778.

17,676.
,137,109.
,326,913.
166, 162.
,927,176.

97,419.
847,376.
+9577,965.
278,485.
,914,423.
753,541.
737,929.
,825,887.
,735,342.
,799,209.
,368,910.
,166,663.
172,101.
,650, 160.
488,946.
,669,924.
,042,528.

55,772.
,068,398.
528,241.
258,341.
,134,548.
,122,161.
,947,012.
285,848.
391,432.

40,838.
,184,506.
490,766.
,833,422.
960, 241.
,652,987.
206,819.
113,482.
,138,201.
688,657.

94,999.
,244,619.

46,019.

35,954.
507,808.

33,407.
202,476.

$

2004
BUDGET

198,875
18,206
2,362,632
13,535,265
172,389
3,324,433
255,439
789,000
126,028, 124
487,198
2,224,000
1,033,979
1,562,934
3,849,907
3,693,072
3,772,000
2,247,348
2,137,300
242,359
1,840,993
574,630
1,717,959
1,233,368
358,000
1,393,708
713,474
285,572
2,814,803
1,264,073
2,532,428
327,041
198,297
20,000
1,321,301
692,922
4,129,248
1,072,015
2,795,312
102,879
122,500
3,510,695
744,572
125,000
820,000
-0-

-0-
782,206
35,829
230,000

$

INCREASE OR

2005 DECREASE -
BUDGET 05 OVER 04
201,563 §$ 2,688
18,990 784
2,085,935 276,697~
13,654,317 119,052
130,720 41,669-
3,173,317 151,116-
103,662 151,777-
736,500 52,500-
123,103,667 2,924,457~
395,456 91,742-
2,491,500 267,500
805,544 228,435-
654,257 908,677-
4,006,323 156,416
3,851,805 158,733
2,647,500 1,124,500-
2,372,850 125,502
2,351,600 214,300
45, 150 197,209-
1,718,071 122,922-
556,250 18,380-
1,642,821 75,138-
1,031,384 201,984-
156,500 201,500~
1,306,835 86,873-
671,930 41,544-
298,471 12,899
2,813,666 1,137-
1,330,770 66,697
2,793,821 261,393
340,048 13,007
195,715 2,582-
25,000 5,000
1,231,410 89,891-
688,356 4,566-
4,066,759 62,489-
952,513 119,502~
2,978,975 183,663
111,875 8,996
116,500 6,000-
3,522,446 11,751
797,024 52,452
-0- 125,000-
788,000 32,000-
40,000 40,000
-0- -0-
781,734 472-
35,825 4-
230,000 -0-



OBJECT

178
179
181
182
183
184
185
186
187
188
189
191
197
198
199

211
212
213
220
230
250
260
290

310
322
323
330
340
348
350
390

Sbhb
PRI
WN =

415
422

2005 APPROPRIATIONS BY OBJECT CONT’D

DESCRIPTION
100 PERSONAL SERVICES - SALARIES CONT'D

COMP-ADDITIONAL WORK. ... ... .. ..ttt
OTHR PERSONNEL COSTS........ ...t iiiiiiiiiiiiiinnenns
CUSTODIAL - LABORER.......... ...ttt
FOOD SERVICE STAFF.. ... ...ttt iiiiiannnnnns
SECURITY PERSONNEL . .. ...ttt ittt ieiaaaannenn
STORES HANDLING STAF. . ... ... ittt iiinanennnn
SUBSTITUTES. . ... ittt iiaienaaaaaan
GROUNDSKEEPER. . . ..ttt ittt e i iee e enes
STUDENT WORKER. . ... . i ittt e e s
COMP-ADDITIONAL WORK. ... ... .. ittt i
OTHR PERSONNEL COSTS. ... ..ttt iiiiennnnnnn
INSTR PARAPROFESSONL........ciiiiiiiiiiiiiiin i -
COMP-ADDITIONAL WORK. .. ... .ttt i iinanns
SUBSTITUTE PARAPROF. ... ... ittt i i
OTHR PERSONNEL COSTS. ... ...ttt

TOTAL 100 PERSONAL SERVICES - SALARI...........

200 PERSONAL SERVICES - EMPLOYEE BENEFITS

MEDICAL INSURANCE. .. ... .. ...ttt
DENTAL INSURANCE. ... ... ...ttt i innanan
LIFE INSURANCE . ... .. ... .. ..t
SOCIAL SECURITY CONT. .. ...ttt iiiiiiianennnnnn
RETIREMENT CONTR. ... ... ittt ittt inennn
UNEMPLOYMENT COMP. .. ... . it it iiiiaannnn
COMP . . i e i et
OTHR EMP BENEFITS. ... ... .ttt iai e

WORKERS

TOTAL 200 PERSONAL SERVICES - EMPLOY...........
300 PURCHASED PROFESSIONAL & TECHNICAL SERV.

PURCH OF/ADMIN SERVC. ... ... ittt iiiiiinnennnnn.
EDUC. SERVS-IU....... ... ...t
PROF-EDUCATONL SERVC. ...... ..ottt
OTHR PROFESSNL SERVC........ccieiiiiiiinnanennnan
TECHNICAL SERVICES....... ...t iiiiiiiiiiianannn
TECHNOLOGY SERVICES........ ...t
SECURITY/SAFETY SRVC. ... ... ittt iininnnennn
OTHR PROF-TECH SERVC. .. ... .ttt i e

PROF .

TOTAL 300 PURCHASED PROFESSIONAL & T...........

400 PURCHASED PROPERTY SERVICES

DISPOSAL SERVICES. .. ... ..ttt iiiiinannennn
SNOW PLOWING SERVICE...... ... ... ... ... itnnn
CUSTODIAL SERVICES. .. ... ... ..ttt iiienannnn
LAUNDRY-LINEN SERVCE. . ... ... ... . it
ELECTRICITY ..ttt i i i ittt ta i aananns

INCREASE OR

2003 2004 2005 DECREASE -

ACTUAL BUDGET BUDGET 05 OVER 04
443,847.96 220,000 380, 000 160,000

-0- 15,000 15,000 -0-
10,615,381.73 12,687,258 12,233,914 453,344-
82,392.00 124,569 76,000 48,569-
2,782,695.46 2,997,725 3,286,092 288,367
41,154.52 42,042 41,628 414-
730,226.44 548,826 835, 188 286,362
296,058.73 361,159 356,237 4,922-
30,981.08 68,418 78,401 9,983
6,856,235.74 5,118,706 5,084,579 34,127-
125,268.04 36,500 45,000 8,500
3,442,082.74 3,688,860 3,906,015 217,155
65,691. 10 30, 160 14,399 15,761-
137,412.13 37,500 44,244 6,744
27,089.60 49,000 57,000 8,000
$215,904,115.73 _$225,719,008 _$220,507,052 _$ 5,211,956-
$ 24,910,204.83 §$ 32,248,745 $ 39,478,279 $ 7,229,534
2,141,555.18 2,121,600 2,009,280 112,320~
554,352.71 605,000 330,000 275,000-
15,843,946.45 17,436,009 17,068,789 367,220-
5,269,835. 12 9,328,651 10,267,845 939, 194
207,897.59 223,594 220,507 3,087-
3,580,512.00 3,801,092 3,528,113 272,979-
51,655.00 24,000 24,000 -0-

$ 52,559,958.88 _$ 65,788,691 _$ 72,926,813 _$ 7,138,122
$ 4,767,599.47 $ 4,732,996 $ 4,969,646 $ 236,650
53,264,857.00 62,384,000 65,751,000 3,367,000
862,670.74 1,536,345 982,520 553,825~
1,929, 145.08 2,956,507 2,743,545 212,962-
649,387.57 735,020 654,347 80,673-
2,634,649.16 895, 100 707,600 187,500~
1,381,533.07 1,165,000 1,170,000 5,000
-0- 20,000 -0- 20,000-

$ 65,489,842.09 _$ 74,424,968 _$ 76,978,658 _$ 2,553,690
$ 278,818.94 $ 641,979 $ 337,379 $  304,600-
-0- 1,500 1,500 -0-
15,893.36 60,000 75,000 15,000
6,908.48 5,000 4,000 1,000-
2,873,749.09 4,250,000 3,700,000 550, 000-
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OBUECT

424
431
432
433
438
441
442
444
448
449
450
460
490

513
515
516
519
522
523
525
529
530
538
540
550
561
562
568
569
581
582
594
599

610
618
621
624
626
627
628
630

60

2005 APPROPRIATIONS BY OBJECT CONT'D

DESCRIPTION

400 PURCHASED PROPERTY SERVICES CONT’D

WATER/SEWAGE . . .ottt ittt ittt et e e e eeaaaeannn

RPR & MAINT -
RPR & MAINT -
RPR & MAINT -
RPR & MAINT -
RENTAL-LAND &

RENTAL-EQUIPMENT....... . .. ... ...
RENTAL-VEHICLES......... ... ...,
LEASE/RENTAL - TECH..............couuun.

OTHER RENTALS

TOTAL 400

PURCHASED PROPERTY SERVICE

500 OTHER PURCHASED SERVICES

CONTRACTED CARRIERS.....................
PUBLIC CARRIERS.......... ... iiiinnn.
STUDENT TRANSP.-T.U.. ... ... .. ... ... ...,
OTHR STUDENT TRANSP.....................
AUTO LIABILITY INSUR....................
GEN PROPRTY-LIAB INS....................
BONDING INSURANCE.......................
OTHER INSURANCE........... ... o,

COMMUNICATIONS

TELECOMMUNICATIONS. . ... ... ...t
ADVERTISING. ... it ittt i ettt e e eanns
PRINTING & BINDING......................
TUITION-OTHR PA LEA....... ... ... ... ....
TUITION CHARTER SCH.....................

TUITION - PRRI

TUITION-OTHER

MILEAGE . ... . i i ittt ittt
TRAVEL . o ittt it i i i e i i it it e e,
SRVC-I U SPECIAL CLS....................
OTHR PURCHASED SRVCS............c.cou...

TOTAL 500

600 SUPPLIES

OTHER PURCHASED SERVICES..

GENERAL SUPPLIES.............. ... ... ...
ADMIN OP SYS TECH.......... ... coviinnt.
NATURAL GAS-HTG & AC....................
OIL-HTG & AC. ... uicmeee it ie e e, e
GASOLINE . o vttt ettt ettt e et e et e e

INCREASE OR

2003 2004 2005 DECREASE -

ACTUAL BUDGET BUDGET 05 OVER 04
1,032,872.38 1,001,000 1,200,000 199,000
159,435.36 179,000 210,670 31,670
837,541.56 1,062,683 1,081,229 18,546
1,221.00 10,000 10,000 -0-
313,831.52 398,363 376,838 21,525-
54,838.75 118,200 148,700 30,500
17,666.17 26,275 33,950 7,675

-0- 1,000 1,000 -0-
-0- 6,250 6,000 250-
4,655.96 19,000 19,500 500
12,236.00 8,000 8,000 -0-
5,303.01 5,000 5,000 -0-
121,762.70 186,340 171,500 14,840-
$ 5,736,734.28 _$ 7,979,590 _$ 7,390,266 _$ 589,324-
$ 16,938,446.58 ¢ 18,612,710 $ 19,662,545 $ 1,049,835
3,170,896.85 4,430,000 5,300,000 870,000
4,021,027.82 4,475,000 4,865,000 390,000
395,245.48 648, 159 677,329 29,170
128, 116.00 168,000 170,000 2,000
59,497.00 35,000 38,500 3,500
17,473.00 -0- -0- -0-
52,600.50 176,350 175,350 1,000-
598,552.63 1,582,634 1,435,912 146,722~
276,889.80 1,621,036 795,743 825,293-
134,012.16 109, 250 100, 250 9,000-
191,695.69 339,015 361,500 22,485
1,605,662.52 2,200,000 2,700,000 500,000
11,377,152.22 16,641,103 17,583, 169 942,066
4,776,450.96 4,950,000 5,500,000 550,000
125,577.58 90, 000 152,500 62,500
134,859.89 212,529 202,913 9,616-
343,437.69 505,400 -0- 505, 400-
67,798.33 500,000 500, 000 -0-
1,238,913.51 1,713,946 1,420,788 293, 158~
$ 45,654,306.21 _$ 59,010,132 _$ 61,641,499 $ 2,631,367
$ 6,752,227.21 $ 6,792,503 $ 6,487,783. § 304,720-
2,296,590.19 3,134,609 2,733,988 400,621-
4,151,945.50 4,993,531 4,548,152 445,379-
1,480.00 30,000 33,000 3,000
71,129.14 58, 150 82,200 24,050
28,950.88 30,000 40,000 10,000
228,407.33 280,000 280,000 -0-
48,535.06 44,000 -0- 44,000-



OBJECT

634
635
640
648

720
750
758
760
768
788

810
831
832
840
880
890

911
912
939

2005 APPROPRIATIONS BY OBJECT CONT’'D

DESCRIPTION

600 SUPPLIES CONT’D

STUDENT SNACKS.............
MEALS/REFRESHMENTS.........
BOOKS & PERIODICALS........

700 PROPERTY

BUILDINGS..................
EQUIP-ORIGINAL & ADD.......
TECH EQUIP - NEW...........
EQUIPMENT-REPLACEMNT. ... ...
TECH EQUIP - REPLACE.......
TECH INFRASTRUCTURE........

TOTAL 700 PROPERTY.....
800 OTHER OBJECTS

DUES & FEES................
INT-LOAN-LEASE PURCH.......
INT-SERIAL BONDS...........
BUDGETARY RESERVE..........
REFUNDS PRIOR YR REC.......
MISC EXPENDITURES..........

TOTAL 800 OTHER OBUJECTS
900 OTHER FINANCING USES
LOAN-LEASE PUR-PRINC.......

SERIAL BONDS-PRINCPL.......
OTHR FUND TRANSFERS........

TOTAL 900 OTHER FINANCING USES....................

TOTAL ALL OBJECTS......

PRIOR YEAR ENCUMBRANCES

GRAND TOTAL

INCREASE OR

2003 2004 2005 DECREASE -
ACTUAL BUDGET BUDGET 0S5 OVER 04
35,264.94 88,686 101,922 13,236
36,150.40 97,443 79,580 17,863-
3,013,159.89 6,055,091 5,949,640 105,451-
201,531.98 220,398 186, 100 34,298-
$ 16,865,372.52 _$ 21,824,411 _$ 20,522,365 _$ 1,302,046-
$ -0- $ 1,400 -0- % 1,400-
573,956.64 1,166,834 701,482 465,352~
891,314.21 557,074 345,955 211,119~
1,119,620.13 1,270,829 1,144,062 126,767~
3,331,306.84 3,594,766 3,880,602 285,836
396,247.30 605,750 463, 100 142,650~
$ 6,312,445.412 $ 7,196,653 _$ 6,535,201 _$ 661,452-
$ 118,227.97 §$ 221,448 §$ 156,714 $ 64,734-
984,035.86 1,569,525 1,469,363 100, 162-
16,963,735.81 19,391,360 20,153,798 762,438
-0- 2,700,000 900,000 1,800,000-
2,484,509.90 4,007,000 4,500,000 493,000
30,564.96 48,500 38,311 10, 189-
$ 20,581,074.50 _$ 27,937,833 _$ 27,218,186 _$ 719,647~
$ 3,100,000.00 $ 2,495,000 $ 3,085,000 $ 590,000
28,422,705.95 29,786,289 30,773,996 987,707
840,908.91 1,000,000 12,000 988, 000-
$ 32,363,614.86 _$ 33,281,289 _$ 33,870,996 _$ 589,707
$461,467,464.19 $523,162,575 _$527,591,036 _$ 4,428,461
$ 15,736,856.84 _$ 2,500,000 _$ 2,500,000
$477,204,321.00 _$525,662,575 _$530,091,036 _$ 4,428,461
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SCHOOL DISTRICT OF PITTSBURGH
2005 APPROPRIATIONS BY FUNCTION

2,500,000 (0.47%)

$79,347,326 (14.97%) PRIOR YEAR ENC.
OTHER USES

$1,743,265 (0.33%)
FACILITIES

$5,067,066 (0.95%)
NONINSTRUCTIONAL

__ $259,469,274 (48.95%)
INSTRUCTION

$181,964,105 (34.33%)
SUPPORT SERVICES

TOTAL $530,091,036
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Function

1100
1200
1300
1400
1600

2100
2200
2300
2400
2500
2600
2700
2800

3100
3200
3300

4400

5100
5130
5200
5900

Description
REGULAR PROGRAMS - ELEMENTARY/SECONDARY

SPECIAL PROGRAMS - ELEMENTARY/SECONDARY
VOCATIONAL EDUCATION PROGRAMS

OTHER INSTRUCTIONAL PROGRAMS ELEM./SEC.
ADULT EDUCATION PROGRAMS

1000 INSTRUCTION

SUPPORT SERVICES - PUPIL PERSONNEL
SUPPORT SERVICES - INSTRUCTIONAL STAFF
SUPPORT SERVICES - ADMINISTRATION
SUPPORT SERVICES - PUPIL HEALTH

SUPPORT SERVICES - BUSINESS

OPERATION & MAINTENANCE OF PLANT SVCS.
STUDENT TRANSPORTATION SERVICES
SUPPORT SERVICES - CENTRAL

2000 SUPPORT SERVICES

FOOD SERVICES
STUDENT ACTIVITIES
COMMUNITY ACTIVITIES

3000 OPERATION OF NONINSTRUCTIONAL SERVICES
ARCH. SPECS DEV. SVCS. - REPLACEMENT
4000 FACILITIES ACQ., CONSTR. AND IMPRYV. SR

DEBT SERVICE

TAX REFUNDS

FUND TRANSFERS
BUDGETARY RESERVE

5000 OTHER FINANCING USES
PRIOR YEAR ENCUMBRANCES

TOTAL

2005 APPROPRIATIONS BY FUNCTION

Salary Percent

and Fringe Other of Total

Benefits Appropriations Appropriations Budget
$ 160,498,390 $ 12,349,087 $ 172,847,477 32.61%
125,000 71,751,000 71,876,000 13.56%
12,346,396 807,968 13,154,364 2.48%
1,453,349 33,950 1,487,299 0.28%
104,134 -0- 104,134 0.02%
$ 174,527,269 $ 84,942,005 §$ 259,469,274 48.95%
11,030,602 280,191 11,310,793 2.13%
12,167,615 8,754,019 20,921,634 3.95%
38,535,413 8,899,039 47,434,452 8.95%
3,576,233 203,315 3,779,548 0.71%
4,782,258 2,258,177 7,040,435 1.33%
37,896,728 16,924,117 54,820,845 10.34%
631,226 29,295,645 29,926,871 5.65%
4,999,201 1,730,326 6,729,527 1.27%
$ 113,619,276 $ 68,344,829 $ 181,964,105 34.33%
112,669 -0- 112,669 0.02%
3,448,741 1,492,411 4,941,152 0.93%
13,245 -0- 13,245 0.00%
$ 3,574,655 § 1,492411 $ 5,067,066 0.95%
1,712,665 30,600 1,743,265 0.33%
S 1,712,665 $ 30,600 $ 1,743,265 0.33%
-0- 55,482,157 55,482,157 10.47%
-0- 4,500,000 4,500,000 0.85%
-0- 17,595,169 17,595,169 3.32%
-0- 1,770,000 1,770,000 0.33%
$ 0- § 79,347,326 $ 79,347,326 14.97%
-0- 2,500,000 2,500,000 0.47%
$ 293,433,865 $ 236,657,171 $ 530,091,036 100.00%
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64

2005 APPROPRIATIONS BY MAJOR

OBJECT DESCRIPTION

11 official/Administration

12 Profess;ona] -Education

13 Professional-0Other

14 Technigal

15 Off;ce Clerical

16 Graft and Trades

7 gperat1v

18 ervice Worker and Laborer

9 Instructional Assistant

100 PERSONAL SERVICES - SALARIES

8 Insurance

Security Contributions
Ret1rement Contributions
Unemployment Compensat1on
work en s_Compensation
Other Employee Benefit

200 PERSONAL SERVICES - EMPLOYEE BENEFITS
300 PURCHASED PROFESSIONAL & TECHNICAL SERV.

iljt ervice

42 Ut
438 Repair Ma1nteBance Sergice_
4-- Other Purchases Property Services

400 PURCHASED PROPERTY SERVICES

Transportation
commu 1cat10ns (include telephone and postage)
ther-Tuition
pecial Educat1on Payback
Other Purchased Services

500 OTHER PURCHASED SERVICES
General Sup?
EneEgy inc ude fuel for buildings and gasoline)
& Periodical
600 SUPPLIES

700 PROPERTY

NNNNNN
ODUIWN—=

61§
62
64

Reserv

f Pr1or Year s Receipts
er Objects

800 OTHER OBJECTS

0 Pr1nc
9 ther ?ransfers (includes Supplemental Funds)

900 OTHER FINANCING USES

PRIOR YEAR ENCUMBRANCES
TOTAL

OBJECT
AMOUNT
$ 20,105,004
1% , 56.852
,874,626
, 176,256
10, 46.388
, 47.4%
, 42,8 9
,Q37,039
,021,658

6,535,201

K

33, 858 888

220,507,052

72,926,813
76,978,658

7,390,266

61,641,499

20,522,365
6,535,201

27,218,186

33,870,996

$ 2,500,000

$530,091,036

41

13.
14.

1

.60

76
52

.39

.63

.87
.23

.39

.48
100.

00
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SCHOOL DISTRICT OF PITTSBURGH
2005 APPROPRIATIONS BY MAJOR OBJECT

$220,507,052 (41.60%)
SALARIES

$2,500,000 (0.47%)
PRIOR YEAR ENC.

$33,870,996 (6.39%)
OTHER FINAN. USES

$27,218,186 (5.13%) S

OTHER OBJECTS R

$6,535,201 (1.23%) : 7 |
PROPERTY

$72,926,813 (13.76%)
FRINGE BENEFITS

$20,522,365 (3.87%)
SUPPLIES

$61,641,499 (11.64%)

OTHER PURCH. $76,978,658 (14.52%)
SERVICES PURCH. PROF. & TECH.
$7,390,266 (1.39%) SERVICES
PURCH. PROP.
SERVICES

TOTAL $530,091,046
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MAJOR

OBJECT

100
200

300

400
500
600
700
800
900

DESCRIPTION

PERSONAL SERVICES - SALARIES.....
PERSONAL SERVICES - EMPLOYEE

BENEFITS

PURCHASED PROFESSIONAL &
TECHNICAL SERV.........
PURCHASED PROPERTY SERVICES......
OTHER PURCHASED SERVICES.........

SUPPLIES
PROPERTY

OTHER
OTHER

TOTAL
PRIOR

GRAND

OBJECTS..........
FINANCING USES...

APPROPRIATIONS. ..

YEAR ENCUMBRANCES

2005 APPROPRIATIONS BY MAJOR OBJECT

INCREASE OR

2005 DECREASE
BUDGET 05 OVER 04
$220,507,052 $ 5,211,956-
72,926,813 7,138,122
76,978,658 2,553,690
7,390,266 589,324-
61,641,499 2,631,367
20,522,365 1,302,046~
6,535,201 661,452-
27,218, 186 719,647~
33,870,996 589,707
$527,591,036 $ 4,428,461
2,500,000 0

2003 2004
ACTUAL BUDGET
$215,904,115.73 $225,719,008

52,559,958.88 65,788,691
65,489,842.09 74,424,968
5,736,734.28 7,979,590
45,654,306.21 59,010, 132
16,865,372.52 21,824,411
6,312,445.12 7,196,653
20,581,074.50 27,937,833
32,363,614.86 33,281,288
$461,467,464.19 $523, 162,575
15,736,856.84 2,500,000
$477,204,321.00 $525,662,575

$530,091,036

$ 4,428,461
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2005 LOCAL REVENUES

REAL ESTATE TAX

The real estate tax is levied on the assessed value of the same real property as that upon which the real estate
taxes of the municipality of the City of Pittsburgh and the Borough of Mt. Oliver are levied. The levied/billable
millage for 2005 is 13.92. 1In 2004, the millage levied of 13.92 was reduced by .61 mills to comply with the Order of
Court of the Court of Common Pleas of Allegheny County relative to Act 46 of 1998 creating a billable millage of
13.31. mills.

EARNED INCOME TAX

Pursuant to the provisions of Act 508, approved August 24, 1961, as further amended, and Act 150, approved December
19, 1975, and Act 182, approved June 25, 1982, the Board of Education of the City of Pittsburgh levies a tax of 2.00%
on the income earned by residents of the School District of Pittsburgh and the net profits earned from businesses,
professions, and other activities conducted by residents of the School District of Pittsburgh.

IN LIEU OF TAXES

The Personal Property Tax was eliminated by Act 77 of 1993. As an offset, the City of Pittsburgh is required to pay
to the School District $4,000,000 in lieu of taxes from their share of the proceeds of the 1% Allegheny County sales
tax referred to as the Regional Assets District Tax.

MERCANTILE TAX

A tax is levied at the rate of one-half (1/2) mill on the annual gross receipts of wholesale vendors or dealers, and
at a rate of one (1) mill on the gross business of retail vendors or dealers. A fee of $2.00 for wholesale or retail
license is also levied by the Board of Public Education.

REALTY TRANSFER TAX

This levy is enacted pursuant to Act 182 of 1982. The levy for 2005 is 1.00%. This tax is imposed upon each
transfer of any interest in properties situated within the School District.

SUPPLEMENTAL FUNDS
The School District provides administrative supportive services and facilities to all supplemental programs operated

by the District. To compensate the District, the programs are charged for these services, where allowable, using as
a basis an indirect cost factor.
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CODE DESCRIPTION

6111 000 REAL ESTATE TAX - CURRENT

6113 000 PUBLIC UTILITY REALTY TAX

6114 000 INLIEU OF TAXES

6161 000 EARNED INCOME TAX - CURRENT

6168 000 REALTY TRANSFER TAX

6169 000 MERCANTILE TAX - CURRENT

6411 000 REAL ESTATE TAX - DELINQUENT

6461 000 EARNED INCOME TAX - PRIOR YEARS

6510 000 EARNINGS ON INVESTMENTS

6620 000  DAILY SALES NON REIMBURSABLE
PROGRAM

6910 000 RENTAL OF SCHOOL PROPERTY

6940 000 TUITION FROM PATRONS

6960 000 SERVICES PROVIDED OTHER LOCAL
GOVERNMENT UNITS

6970 000 SERVICES PROVIDED OTHER FUNDS

6990 000 MISCELLANEOUS REVENUES

TOTAL - LOCAL SOURCES

INCREASE

2003 2004 2005 (DECREASE)
ACTUAL BUDGET BUDGET 05 OVER 04
$169,507,859 $167,500,000 $173,325,000 $5,825,000
497,860 450,000 400,000 (50,000)
4,478,145 4,250,000 410,000 (3,840,000)
86,246,212 87,600,000 88,777,200 1,177,200
5,898,375 5,600,000 6,000,000 400,000
4,021,805 3,700,000 0 (3,700,000)
9,926,268 7,250,000 9,675,000 2,425,000
7,645,858 11,250,000 8,132,800 (3,117,200)
3,511,004 3,250,000 4,500,000 1,250,000
0 35,000 0 (35,000)
178,379 160,000 205,000 45,000
303,611 500,000 300,000 (200,000)
118,427 40,000 40,000 0
2,895,085 3,500,000 2,900,000 (600,000)
1,038,549 265,000 660,000 395,000
$296,267,437 $295,350,000 $295,325,000 ($25,000)
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2005 STATE REVENUES
INSTRUCTION

The basic instruction subsidy for all 501 school districts in the Commonwealth is based upon Act 31 of 1983, as
amended.

The School District also receives funds from the Commonwealth for Section 1305 and 1306 tuition for court placed or
institutional children.

VOCATIONAL EDUCATION

The District receives reimbursement for Vocational Education curricula including distributive education, health
occupations education, home economics education (gainful), business education, technical education, and trade and
industrial education.

TRANSPORTATION

Pittsburgh receives a subsidy on the approved cost of transporting children to and from school. The applicable costs
are multiplied by the District's aid ratio to determine the subsidy. This involves reimbursement for children who
are living in excess of 1-1/2 miles from school, and approved transportation for hazardous routes and for
transportation provided for students attending non-public schools within the district and within 10 miles of the
district boundaries. ’

STATE REVENUE FOR SOCIAL SECURITY AND RETIREMENT PAYMENTS

Federal guidelines required the School District remit directly both the School District's and the State's share of
Social Security for all School District employees. The Commonwealth has a similar requirement for contributions to
the State Retirement System. To accommodate these requirements, it is necessary for the State to remit to the School
District its share of Social Security costs and its share of the contribution to the Pennsylvania School Employes
Retirement System.

SINKING FUND PAYMENTS

Reimbursements for debt service costs are based on the interest and principal payments allocated to the approved
project costs of individual school construction projects. Approved project costs are the lesser of: (1) approved
actual costs as determined by the State Department of Education or (2) the projection of rated pupil capacity as
determined by the PDE and maximum per pupil reimbursable amounts as provided by law.

SCHOOL HEALTH SERVICES

The Department of Health pays a subsidy based upon the total pupil membership in schools serviced by the public
schools health agency and for all parochial, private, and public schools in the program.
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CODE DESCRIPTION
7110 100 BASIC INSTRUCTIONAL SUBSIDY
7142 000 CHARTER SCHOOLS
7160 000 TUITION-SECTION 1305 & 1306
7210 000 HOMEBOUND INSTRUCTION
7220 000 VOCATIONAL EDUCATION
7270 000 SPECIAL EDUCATION OF EXCEPTIONAL

PUPILS

7310 000 TRANSPORTATION
7320 000 SINKING FUND PAYMENTS
7330 100 MEDICAL AND DENTAL SERVICES
7340 000 NURSE SERVICES
7510 000 ADULT EDUCATION-CONNELLEY
7810 000 SOCIAL SECURITY PAYMENTS
7820 000 RETIREMENT CONTRIBUTION

TOTAL - STATE SOURCES

INCREASE

2003 2004 2005 (DECREASE)
ACTUAL BUDGET BUDGET 05 OVER 04
$121,500,477 $122,910,000 $125,777,000 $2,867,000
2,522,667 0 3,600,000 3,600,000
2,971,635 2,800,000 2,800,000 0
11,758 15,000 15,000 0
2,481,491 1,655,000 2,000,000 345,000
24,141,331 24,774,000 25,670,000 896,000
12,579,619 11,775,000 13,237,084 1,462,084
3,368,612 2,655,803 3,000,000 344,197
623,628 535,000 600,000 65,000
460,675 345,000 400,000 55,000
2,490,000 0 0 0

8,659,576 8,718,004 8,534,394 (183,610)
2,763,777 4,664,326 5,133,922 469,596
$184,575,246 $180,847,133 $190,767,400 $9,920,267
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2005 OTHER REVENUES

TU TI ON

Recei pts fromother districts for their pupils educated in the Pittsburgh schools are credited to this |ine.
The anticipated revenue reflects paynent to the School District by surrounding school districts which have
students attendi ng vocational education and special education prograns in the Pittsburgh Public Schools.

RESERVE FOR PRI OR YEAR ENCUMBRANCES

A reservation of fund balance is required to offset prior year encunbrances that are not paid. Thi s
reservation allows those encunbrances to be nmoved into the budget and when paid, charged to the current
budget. The anmount of such encunbrances noving forward is estimated to be $2.5 million
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CODE DESCRIPTION
8820 000 MEDICAL ASSISTANCE REIMBURSEMENT
9610 000 TUITION FROM OTHER DISTRICTS

TOTAL - OTHER SOURCES

TOTAL - CURRENT REVENUES

FROM FUND BALANCE

TOTAL - ALL CURRENT REVENUES

RESERVE FOR PRIOR YEAR ENCUMBRANCES

GRAND TOTAL ALL REVENUES

INCREASE

2003 2004 2005 (DECREASE)
ACTUAL BUDGET BUDGET 05 OVER 04
$1,496,594 $1,500,000 $1,500,000 0

382,900 0 0 0
$1,879,494 $1,500,000 $1,500,000 $0
$482,722,177 $477,697,133 $487,592,400 $9,895,267
(21,254,712) 45,465,442 39,998,636 (5,466,806)
$461,467,465 $523,162,575 $527,591,036 4,428,461
15,736,856 2,500,000 2,500,000 0
$477,204,321 $525,662,575 $530,091,036 4,428,461
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SCHOOL DISTRICT OF PITTSBURGH
2005 REVENUES

$39,998,636 (7.5%)
FROM FUND BALANCE

$2,500,000 (0.5%)
RESERVE FOR ENC.

$1,500,000 (0.3%)
OTHER SOURCES

$51,322,084 (9.7%)
OTHER STATE
REVENUE

$5,133,922 (1.0%)

RETIREMENT CONTRIB. \__ $183,000,000 (34.5%)
REAL ESTATE
$8,534,394 (1.6%)
SOCIAL SEC.
PAYMENTS
$125,777,000 (23.7%)
BASIC SUBSIDY $96,910,000 (18.3%)

EARNED INCOME
$15,415,000 (2.9%)
OTHER LOCAL

74 TOTAL $530,091,036
LOCAL SOURCES 55.7% STATE SOURCES 36.0% OTHER SOURCES 8.3%




LOCAL SOURCES
Real Estate
Earned Income Tax
Other Local Revenues (1)
Total - Local Sources

STATE SOURCES
Basic Instructional Subsidy
Social Security Payments
Retirement Contributions
Other State Revenue (1)

Total - State Sources

REVENUE FROM OTHER SOURCES

FROM FUND BALANCE

RESERVE FOR PRIOR
YEAR ENCUMBRANCES

TOTAL

School District of Pittsburgh

2005 REVENUES
PROJECTED REVENUES

$183,000,000

$96,910,000

$15,415,000
$295,325,000

$125,777,000

$8,534,394

$5,133,922

$51,322,084
$190,767,400

$1,500,000
$1,500,000

$39,998,636
$39,998,636

$2,500,000
$2,500,000
$530,091,036

(1) See the Revenue detail pages for the composition of this category.

PERCENT OF TOTAL
34.5%
18.3%
2.9%
55.7%
23.7%
1.6%
1.0%
9.7%
36.0%
0.3%
0.3%
7.5%
7.5%
0.5%
0.5%
~100.0%
75
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SCHOOL DISTRICT OF PITTSBURGH
2005 GENERAL FUND BUDGET NARRATIVE

Organizational Unit: Office of Board of School Directors

Program Administrator: William [sler Program Code:  0100-010

STATEMENT OF FUNCTION:

The School District of Pittsburgh has a nine-member elected Board. Each Director, who serves without pay, represents one of nine
geographic areas within the City of Pittsburgh and the Borough of Mt. Oliver. The Board also serves as the Board for the Pittsburgh-Mt.
Oliver Intermediate Unit, one of twenty-nine Regional Intermediate Units in Pennsylvania established to provide services, such as Special
Education and programs for non-public students. Board Members are elected by District to serve four-year terms.

As the policy-making body for the School District, the Board is charged with providing the best educational program for all children
in accordance with the Pennsylvania School Code.

The Board’s commitment is to provide the best education possible for every student by providing outstanding teachers, programs and
services which enable every student to achieve their maximum potential as they become adults.

OBJECTIVES:
During 2005, the Board will place major emphasis on:

Adoption of the General Fund Budget with careful monitoring to ensure fiscal responsibility.
Instill public confidence in the Pittsburgh Public Schools.

Build accountability for student achievement.

Align District facilities to meet current and projected student enrollment.

el
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DEPT FND FUNC OBJ

DESCRIPTION

OFFICE OF BOARD OF DIRECTORS

0100
0100
0100
0100
0100
0100
0100
0100
0100
0100
0100
0100
0100
0100
0100
0100
0100
0100
0100
0100
0100

010
010
010
010
010
010
010
010
010
010
010
010
010
010
010
010
010
010
010
010
010

2310
2310
2310
2310
2310
2310
2310
2310
2310
2310
2310
2310
2310
2310
2310
2310
2310
2310
2310
2310
2310

136
151
157
200
330
340
432
442
449
530
538
550
581
582
599
610
635
640
750
760
810

OTHR PROF EDUC STAFF
SECRETARIES
COMP-ADDITIONAL WORK
EMPLOYEE BENEFITS
OTHR PROFESSNL SERVC
TECHNICAL SERVICES
RPR & MAINT - EQUIP
RENTAL-EQUIPMENT
OTHER RENTALS
COMMUNICATIONS
TELECOMMUNICATIONS
PRINTING & BINDING
MILEAGE

TRAVEL

OTHR PURCHASED SRVCS
GENERAL SUPPLIES
MEALS/REFRESHMENTS
BOOKS & PERIODICALS
EQUIP-ORIGINAL & ADD
EQUIPMENT-REPLACEMNT
DUES & FEES

FUNCTION TOTAL
2310 BOARD SERVICES

DEPARTMENT TOTAL

3.00

3.00

TOTAL
EMP

2.00

2.00

2.00

2003

EXPENDITURES

Xk KK XK

88,464.
7,078.
27,416.
168,573.
1,080.
1,851.

00
13
45
18
00
0o

* K K %k

1,590.
6,446.

967.
4,605.
.06

887

1,626.
282.
5,749.
3,047.
746.

70
81
82
58

57
20
31
85
35

* % %k %

399.
269.

321,081.

321,081.

00
96

97

97

2004
BUDGET

61,430
93, 157
* Kk ok
40,403
100, 000
3,000
4,200
5,500
1,500
9,000
* K K
4,500
600
6,000
2,000
5,000
3,000
500
6,200
* K kK
300

346,290

346,290

2005
BUDGET

*oK KK
97, 146
* Kk K
28,968
100, 000
3,000
4,200
5,500
1,500
9,000
* Kok K
4,500
600

* ok K K
2,000
5,000
3,000
500
6,200
*K KK
300

271,414

271,414

INCREASE
DECREASE
05 OVER 04

61,430-
3,989
* % kK Xk
11,435-
* % %k Xk
X % kK %k
% Kk %k
KKK kK
K kK K K
XKk %k K
X % %k Xk
* %k kK
%k %K % K
6 yOOO'
Xk % % Xk
* K Kk
* % %k Xk
* K Kk
* % X Xk
* % % X
* % kK X

74,876-

74,876-
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SCHOOL DISTRICT OF PITTSBURGH
2005 GENERAL FUND BUDGET NARRATIVE

Organizational Unit: Office of Solicitor

Program Administrator: _Stephanie Royal Program Code:  0200-010

STATEMENT OF FUNCTION:

The Office of Solicitor is responsible for providing legal advice and representation to the Board of School Directors, the
Superintendent of Schools, the School District of Pittsburgh as a corporate entity, and all of its employees in all legal matters relating to the
administration of the schools, as well as to the Pittsburgh-Mt. Oliver Intermediate Unit (I.U.) on a contractual basis. The Office uses in-
house staff as well as outside counsel.

The Office of Solicitor:

1.

prepares and monitors preparation of all contracts including, by way of illustration but not by way of limitation, contracts
with architects and various contractors involving the construction and renovation of various school buildings, contracts
governing the purchase of supplies and contracts governing the retention of outside consultants;

processes claims from the Pennsylvania Higher Education Assistance Agency (PHEAA) against those employees who have
failed to pay the loans obtained through PHEAA;

obtains insurance including errors and omissions, fleet and garagekeepers liability, boiler and machinery, Junior Reserve

Officer’s Training Corps (JROTC) Bonds for Westinghouse and Oliver High Schools, travel insurance for school employees,
public officials bond, licensed practical nurses insurance, and football and all sports coverage;

acquires and disposes of real property;
enforces the various taxes levied by the School Directors and provides legal advice to the City-School Treasurer;

develops or reviews proposed state and federal legislation that may affect the operation of the School District, and in
cooperation with the Government Liaison, drafts legislation as needed.
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SCHOOL DISTRICT OF PITTSBURGH
2005 GENERAL FUND BUDGET NARRATIVE

Organizational Unit: Office of Solicitor

Program Administrator: Stephanie Royal Program Code:  0200-010

STATEMENT OF FUNCTION (continued):
With regard to litigation, the Office does the following with the assistance of outside counsel, if necessary:
1. handles all matters filed against the School District, the Board of School Directors, and employees in federal or state courts
and various agencies, such as the Equal Employment Opportunity Commission (EEOC), the Office for Civil Rights, the

Pennsylvania Human Relations Commission (PHRC) and the Pittsburgh Commission on Human Relations;

2. defends the School District, its Board and employees for claims of negligent injury to persons or damage to property under
the Political Subdivision Tort Claims Act and related statutes for which the Board is self-insured;

3. contests claims for workers’ compensation before workers’ compensation judges, the Workers’ Compensation Appeal Board
and the appellate courts, since the Board is self-insured for workers’ compensation purposes;

4. with the City, represents the School District in any appeal that may be taken by a taxpayer from a decision of the City-School
Treasurer.

Finally, to minimize or prevent litigation, the Office of Solicitor presents in-service programs within the School District and, at
times, outside the School District, to update the staff and others on the various changes in state and federal law that may affect respective
responsibilities.

OBJECTIVES:

To minimize the time the School District and the I.U. spend in court and to maximize the time each spends in the schools.
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DEPT FND FUNC OBJ
OFFICE OF SOLICITOR

0200 010 2350 117
0200 010 2350 119
0200 010 2350 146
0200 010 2350 151
0200 010 2350 200
0200 010 2350 330
0200 010 2350 432
0200 010 2350 530
0200 010 2350 540
0200 010 2350 550
0200 010 2350 581
0200 010 2350 582
0200 010 2350 599
0200 010 2350 610
0200 010 2350 635
0200 010 2350 640
0200 010 2350 648
0200 010 2350 760
0200 010 2350 810

LIABILITY INSURANCE

0201 010 2590 522
0201 010 2590 523
0201 010 2590 525
0201 010 2590 529

DESCRIPTION

SOLICITOR

OTHR PERSONNEL COSTS
OTHR TECHNICAL PERS
SECRETARIES

EMPLOYEE BENEFITS
OTHR PROFESSNL SERVC
RPR & MAINT - EQUIP
COMMUNICATIONS
ADVERTISING

PRINTING & BINDING
MILEAGE

TRAVEL

OTHR PURCHASED SRVCS
GENERAL SUPPLIES
MEALS/REFRESHMENTS
BOOKS & PERIODICALS
EDUCATIONAL SOFTWARE
EQUIPMENT-REPLACEMNT
DUES & FEES

FUNCTION TOTAL
2350 LEGAL SERVICES

DEPARTMENT TOTAL

AUTO LIABILITY INSUR
GEN PROPRTY-LIAB INS
BONDING INSURANCE
OTHER INSURANCE

FUNCTION TOTAL

2590 OTHER SUPPORT SVCS - BUSINESS

DEPARTMENT TOTAL

ORG
NO.
EMP

1.00

1.00
1.50

TOTAL
EMP

1.00

1.00
1.50

2003

EXPENDITURES

97,419.
16,548.
51,744.
57,162.
50,036.
236,798.
630.
1,205.
6,288.
292.
253.
156.
4,302.
621.
101.
5,710.
4,057.
199.
799.

534,325.

534,325.

128,116
59,497

257,2833.

257,233.

01

.00
.00
17,020.
52,600.

50

50

50

2004
BUDGET

255,439
% %k % %
53,296
58,877
96,080
522,000
1,000
2,000
4,000
250

400
1,000
8,000
1,000
100
7,500
6,500

X KK ¥

1,150

1,018,592

1,018,592

168,000
35,000
*K KK

175,000

378,000

378,000

2005
BUDGET

103,662
*ok kK
54,263
59,953
64,968
543,000
1,000
2,000
7,000
250
400

* K K K
5,000
1,000
100
7,500
6,500

* Kok %
1,150

857,746

857,746

170,000
38,500
*ok K K

175,000

383,500

383,500

INCREASE
DECREASE
05 OVER 04

151,777-
KKK K
967
1,076
31,112-
21,000
* KK K

* ok K K
3,000
* KKK
*K KK
1,000-
3,000-
KKK

* KKK

* KK K

* K K K
KKK K
KKK K

160,846-

160,846-

2,000
3,500
* kKK
*K KK

5,500

5,500
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SCHOOL DISTRICT OF PITTSBURGH
2005 GENERAL FUND BUDGET NARRATIVE

Organizational Unit: Office of School Controller

Program Administrator: Ronald C. Schmeiser Program Code:  0300-010

STATEMENT OF FUNCTION:

The Public School Code stipulates that the elected City Controller be appointed School Controller of the School District of
Pittsburgh by the Board of School Directors. The Controller’s office functions as the internal auditor for the School District. The office
countersigns all contracts, performs pre-audits of expenditures, reviews journal entries, examines school and student activity funds, observes
the physical counts of inventories, prepares monthly bank and investment account reconciliations, monitors bid openings, and serves as a

signatory for the District’s checking accounts.

The Office reports monthly expenditure and encumbrance activities and issues the Comprehensive Annual Financial Report (CAFR)
of the School District financial affairs. Additionally, the Office of School Controller will work closely with the newly established audit

committee of the Board of School Directors.

OBJECTIVES:

1. Continue to offer training programs for school personnel in accounting procedures to minimize adverse audit findings.
2. Every other year an audit is performed for all elementary schools and related student activity funds. In addition, all District

middle and secondary schools are audited on an annual basis.
3. Assist the audit committee of the Board of School Directors in establishing procedures and policy to make their activities

effective.
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DEPT FND FUNC 0BJ
OFFICE OF SCHoOL

0300
0300
0300
0300
0300
0300
0300
0300
0300
0300
0300
0300
0300
0300
0300
0300
0300

010
010
010
010
010
010
010
010
010
010
010
010
010
010
010
010
010

2516
2516
2516
2516
2516
2516
2516
2516
2516
2516
2516
2516
2516
2516
2516
2516
2516

ORG
DESCRIPTION NO.
EMP
CONTROLLER
112 SCHOOL CONTROLLER 1.00
116 CENTRL SUPPORT ADMIN 1.00
141 ACCOUNTANTS-AUDITORS 8.00
148 COMP-ADDITIONAL WORK
154 CLERKS 5.00
200 EMPLOYEE BENEFITS
330 OTHR PROFESSNL SERVC
340 TECHNICAL SERVICES
432 RPR & MAINT - EQUIP
525 BONDING INSURANCE
550 PRINTING & BINDING
581 MILEAGE
582 TRAVEL
610 GENERAL SUPPLIES
618 ADMIN OP SYS TECH
640 BOOKS & PERIODICALS
810 DUES & FEES
FUNCTION TOTAL
2516 INTERNAL AUDITING SERVICES 15.00
DEPARTMENT TOTAL 15.00

TOTAL
NO.
EMP

1.00
1.00
8.00

5.00

15.00

15.00

2003

EXPENDITURES

17,676.00
73,860.00
358,117.00
6,000.00
151,004.42
144,820.01
5,868.07
820.29
177.35
453.00

* K ok K
966.88
1,189.34
4,708.57
K ok K
382.00
980.00

767,022.93

767,022.93

2004
BUDGET

18,206
76,632
407, 189
ok ok ok
156,663
172,157
4,500

* K XK XK

% K K K

% 3% % %
1,000
2,000
2,000
5,074
360
500
1,200

847,481

847,481

2005
BUDGET

18,990
79,350
455,242
& KK K
153,454
210,095
4,200

K ok K K

X K K kK

X XK K %k
1,000
2,000

X K K Kk
5,074
360

500

875

931,140

931,140

INCREASE
DECREASE
05 OVER 04

784
2,718
48,053
K K %K Kk
3,209-
37,938
300-

X K K K

X K K K

% X ¢k

% K K K

X K Kk
2,000-
K K % kK

3K K K K
ok ok ok
325-

83,659

83,659
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SCHOOL DISTRICT OF PITTSBURGH
2005 GENERAL FUND BUDGET NARRATIVE

Organizational Unit:  Office of School Treasurer

Program Administrator: Richard M. Fees Program Code: 0400-010

STATEMENT OF FUNCTION:

Collection and administration of School District Real Estate, Earned Income, Mercantile and Public Utility taxes. Attend real estate

assessment appeal hearings, conduct hearings with respect to other taxes and facilitate the refund process for al taxes. Provide School
Digtrict with estimate of revenues and impact of various programs.

OBJECTIVES:

To maximize collection of all School District taxes.
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DEPT FND FUNC OBJ
OFFICE OF SCHOOL

0400 010 2330
0400 010 2330
0400 010 2330
0400 010 2330
0400 010 2330

DESCRIPTION
TREASURER
151 SECRETARIES
200 EMPLOYEE BENEFITS
310 PURCH OF /ADMIN SERVC
432 RPR & MAINT - EQUIP
610 GENERAL SUPPLIES

FUNCTION TOTAL

2330 TAX ASSMNT & COLLECTION SVCS

DEPARTMENT TOTAL

ORG TOTAL

NO. NO.
EMP EMP
1.00
1.00
1.00

2003
EXPENDITURES

39,960.00
9,526.04
4,767,599.47
379.00

* 3k ok K

4,817,464 .51

4,817,464.51

2004
BUDGET

41,159
10,757
4,732,996
670

260

4,785,842

4,785,842

2005
BUDGET

* K ok ok
* ok 3k ok
4,969,646
650
280

4,970,576

4,970,576

INCREASE
DECREASE
05 OVER 04

41,159-
10,757~
236,650
20-
20

184,734

184,734
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OFFICE OF THE SUPERINTENDENT OF SCHOOLS
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SCHOOL DISTRICT OF PITTSBURGH
2005 GENERAL FUND BUDGET NARRATIVE

Organizational Unit: Office of the Superintendent of Schools

Program Administrator: John W. Thompson Program Code:  1000-010

STATEMENT OF FUNCTION:

The Superintendent of Schools reports to the Board of Education and is responsible for overseeing the operations of the School
District as well as accomplishing the mission of the Pittsburgh Public Schools. The Superintendent provides leadership for and monitors the
development and implementation of all educational and business plans and programs that are designed to facilitate the achievement of the
District’s goals and policies. His leadership is guided by the Strategic Plan of the District and the Superintendent’s Agenda In Action,

which is consistent with the Strategic Plan.

The mission of Pittsburgh Public Schools is to improve social and academic achievement in compliance with the Commonwealth of
Pennsylvania’s State Goal Standards for all students, one child at a time, by providing outstanding staff, curriculum and instructional
practices, and a wide range of productive opportunities for parent and community involvement which enable all students to be successful
school and community citizens who grow into contributing adults.

The Superintendent’s Agenda In Action continues to serve as a blueprint to guide the School District to higher levels of performance
during 2005. The components of the Superintendent’s Agenda In Action include:
1. Student Achievement and Academic Support:
e To increase student achievement in Literacy, Mathematics and Science for all students by:
* Improving student achievement to world class standards, especially for those students who are falling behind.
* Developing intensive, focused strategies that will substantially increase student performance among those sub-
groups most at risk of failure — African American, low socio-economic status, and Individual Education Plan
Students.
e To increase high school graduation rates through improved student achievement outcomes and focused strategies that
involve parents and motivate students to attain a diploma.
e To sustain and improve outcomes related to these ongoing areas in the Agenda in Action:
= Career Education — to fully implement the middle and high school programs.
= Early Childhood - to establish a world-class system of excellence for pre-school students from all socio-
economic backgrounds.
= Technology — to focus on improving student achievement outcomes, the infrastructure to support 24/7 access
for all users (staff, students, parents, community and faith based partners), and on closing the digital divide.
* Professional Development:
* To develop leadership capacity in Principals and Central Administrators to sustain a culture of excellence
where there is visionary leadership and vigorous stewardship.
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SCHOOL DISTRICT OF PITTSBURGH
2005 GENERAL FUND BUDGET NARRATIVE

Organizational Unit: Office of the Superintendent of Schools

Program Administrator: John W. Thompson Program Code: 1000-010

The Superintendent’s Agenda In Action cont’d:

» To create communities of practice, which ensure strategies that improve performance are learned and
implemented in a work culture where knowledge is shared, managed and transferred

= Character Education — to ensure each student develops core values that will support his/her success as a
productive citizen in all aspects of life.

* Parent/Community Involvement — to significantly increase parent and community involvement, especially
among those students most at risk (African American, Special Education, low socio-economic status and
English Language Learners).

2. Human Resources - To staff the district’s schools and offices with diverse and highly qualified people who help achieve the
goals of the school system.

3. Financial Management - To deliver the goals of the school district in the most cost effective manner possible with the
greatest return on investment and to identify additional sources of revenue to meet district needs.

4. Board Relations - To improve the relationship between the members of the Board of Education and the Superintendent and
his Extended Cabinet.

OBJECTIVES:

L. Plan Phase III of the Resource Realignment Plan.

2. To continue to improve and build on student achievement through Literacy Plus and PRIME Plus. These programs are a
fundamental part of the Superintendent’s Agenda In Action and address No Child Left Behind.

3. To continue to foster parent involvement through the PERC’s (Parent Educational Resource Centers).

4, To build upon long-term plan to implement the newly designed career development system, implementing the EduSphere
Center Model (comprised of galaxies, stars and content majors) to meet the career needs of all students, consistent with the
needs of the current and projected job market.

5. To implement a balanced budget.

6. To continue the capital improvement and major maintenance programs at a funding level that guarantees sound building
structures.

7. To continue to build stakeholder support for District goals and priorities with corporate, elected officials, community,
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DEPT FND FUNC OBJ

DESCRIPTION

OFFICE OF SUPERINTENDENT OF SCHOOLS

1000
1000
1000
1000
1000
1000
1000
1000
1000
1000
1000
1000
1000
1000
1000
1000
1000
1000
1000
1000
1000
1000
1000
1000

010
010
010
010
010
010
010
010
010
010
010
010
010
010
010
010
010
010
010
010
010
010
010
010

2360
2360
2360
2360
2360
2360
2360
2360
2360
2360
2360
2360
2360
2360
2360
2360
2360
2360
2360
2360
2360
2360
2360
2360

111
146
149
151
200
3283
330
340
432
441
449
530
538
550
581
582
599
610
634
635
640
750
760
810

SUPERINTENDENTS

OTHR TECHNICAL PERS
OTHR PERSONNEL COSTS
SECRETARIES

EMPLOYEE BENEFITS
PROF -EDUCATONL SERVC
OTHR PROFESSNL SERVC
TECHNICAL SERVICES
RPR & MAINT - EQUIP
RENTAL-LAND & BLDGS
OTHER RENTALS
COMMUNICATIONS
TELECOMMUNICATIONS
PRINTING & BINDING
MILEAGE

TRAVEL

OTHR PURCHASED SRVCS
GENERAL SUPPLIES
STUDENT SNACKS
MEALS/REFRESHMENTS
BOOKS & PERIODICALS
EQUIP-ORIGINAL & ADD
EQUIPMENT-REPLACEMNT
DUES & FEES

FUNCTION TOTAL

2360 OFFICE OF SUPR SERVICES

DEPARTMENT TOTAL

ORG
NO.
EMP

1.00
1.00
2.00

4.00

TOTAL
EMP

1.00
1.00
2.00

4.00

4.00

2003
EXPENDITURES

258,778.32
35,495.05
7,057.28
107, 153.55
87,845.10
8,089.10
* K ok oK
852.00
2,025.68
* K Kk
1,455.00
1,537.85
558.93
572.50
8.00
9,938.27
895.80
4,526.55
342.35
443.87
471.94
1,466.00
* ok ok K
61,509.00

591,022. 14

591,022.14

2004
BUDGET

198,875
64,438
% % XK %k
95,308
93,730
100,000
125,000
3,700
5,820

% % K Xk
2,500
6,012
5,800
4,500
500
17,500
6,000
6,000

% % XK %k
6,500
9,000
10,000
10,000
82,500

853,683

853,683

2005
BUDGET

201,563
65,723
KKK K
102,607
108,669
50,000
* kK K
15,000
7,000
2,000

* KKK
5,000
1,000
1,000
*k KK
*KK K
3,000
6,000
KKK K
1,000
1,000
*ok KK
*KK K
79,070

649,632

649,632

INCREASE
DECREASE
05 OVER 04

2,688
1,285
* ok ok K
7,299
14,939
50, 000-
125,000-
11,300
1,180
2,000
2,500-
1,012-
4,800-
3,500-
500-
17,500~
3,000-
*ok ok K

* ok ok ok
5,500-
8,000-
10,000-
10,000-
3,430-

204,051-

204,051-
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OFFICE OF CHIEF HUMAN RESOURCES OFFICER
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SCHOOL DISTRICT OF PITTSBURGH
2005 GENERAL FUND BUDGET NARRATIVE

Organizational Unit: Office of Human Resources

Program Administrator: Dwight E. Mosley Program Code:  2400-010

STATEMENT OF FUNCTION:

The Human Resources organization is a total service organization that ensures that comprehensive services are provided for all
employees so that they may reach their highest potential in meeting the current and future needs of the district as we strive to provide the
best for all children. Human Resources is committed to using best practices to measure and continually improve services, organizational
practices and procedures in order to strive to meet our customers’ requirements.

Human Resources is responsible for recruiting, selecting, assigning, and maintaining a staff to work professionally in support of
accomplishing the Districts’ mission. Human Resources provides technical assistance to supervisory and managerial staff, offers employee
counseling, observes fair and equitable employment practices, and remains current on issues involving certification and compliance with
state legislation, federal legislation, and negotiated labor agreements.

The School/University Collaborative is an office within Human Resources that is responsible for recruiting and preparing pre-service
students to become high-quality, urban educators who consistently teach all students high standards of learning and positively influence
student achievement by using research-based practices in a multi-cultural urban environment.

During 2004, the Office of Human Resources accomplished the following:

1. Re-engineered the District’s accountability system for the teacher eligibility list.

2. Automated all human resources (HR) forms on the Pittsburgh Public Schools (PPS) Web site.

3. Conversion of employee applicant data into “one” applicant system (PeopleSoft) eliminating redundant manual data entry and
improving operation efficiency and productivity.

4. Established Human Resources cross functional teams which reviewed and revised HR operations procedures to streamline day to day
operations enabling the staff to better address the needs of customers and meet their requirements.

5. Established Business Process Improvement plan to improve organizational efficiency and to document standard operational
procedures.

6. To comply with No Child Left Behind paraprofessional requirements, established accountability standards to ensure that all
paraprofessionals are highly qualified by 2006.
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SCHOOL DISTRICT OF PITTSBURGH
2005 GENERAL FUND BUDGET NARRATIVE

Organizational Unit: Office of Human Resources

Program Administrator: Dwight E. Mosey Program Code: 2400-010

OBJECTIVES:
1. Recruit, attract and retain the best and brightest staff to the District.

2. To ensure that technology is infused in the Human Resources organization to improve data flow and operational efficiencies.
3. Toimplement Human Resources proposed service delivery strategies.
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DEPT FND FUNC 0BJ
OFFICE OF CHIEF HUMAN

2000 010 2832 113
2000 010 2832 125
2000 010 2832 146
2000 010 2832 148
2000 010 2832 155
2000 010 2832 157
2000 010 2832 197
2000 010 2832 200
2000 010 2832 323
2000 010 2832 330
2000 010 2832 340
2000 010 2832 432
2000 010 2832 438
2000 010 2832 530
2000 010 2832 538
2000 010 2832 540
2000 010 2832 550
2000 010 2832 581
2000 010 2832 582
2000 010 2832 599
2000 010 2832 610
2000 010 2832 635
2000 010 2832 640
2000 010 2832 750
2000 010 2832 758
2000 010 2832 760
2000 010 2832 810

DESCRIPTION
RESOURCES OFFICER

DIRECTORS

WKSP-COM WK-CUR-INSV
OTHR TECHNICAL PERS
COMP-ADDITIONAL WORK
OTHR OFFICE PERSONNL
COMP-ADDITIONAL WORK
COMP-ADDITIONAL WORK
EMPLOYEE BENEFITS
PROF-EDUCATONL SERVC
OTHR PROFESSNL SERVC
TECHNICAL SERVICES
RPR & MAINT - EQUIP
RPR & MAINT - TECH
COMMUNICATIONS
TELECOMMUNICATIONS
ADVERTISING

PRINTING & BINDING
MILEAGE

TRAVEL

OTHR PURCHASED SRVCS
GENERAL SUPPLIES
MEALS/REFRESHMENTS
BOOKS & PERIODICALS
EQUIP-ORIGINAL & ADD
TECH EQUIP - NEW
EQUIPMENT-REPLACEMNT
DUES & FEES

FUNCTION TOTAL

2832 RECRUITMENT & PLACEMENT SERV

PERSONNEL

2100 010 1100 121
2100 010 1100 123
2100 010 1100 125
2100 010 1100 200

DEPARTMENT TOTAL

CLASSROOM TEACHERS
SUBSTITUTE TEACHERS
WKSP-COM WK-CUR-INSV
EMPLOYEE BENEFITS

FUNCTION TOTAL

1100 REGULAR PRGS - ELEM/SEC

2100 010 2832 116
2100 010 2832 146
2100 010 2832 152
2100 010 2832 155
2100 010 2832 157
2100 010 2832 159
2100 010 2832 200
2100 010 2832 581
2100 010 2832 582
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CENTRL SUPPORT ADMIN
OTHR TECHNICAL PERS
TYPIST-STENOGRAPHERS
OTHR OFFICE PERSONNL
COMP-ADDITIONAL WORK
OTHR PERSONNEL COSTS
EMPLOYEE BENEFITS
MILEAGE

TRAVEL

ORG TOTAL
NO. NO. 2003
EMP EMP

112,705.
56,470.
55,677.

7,200.
52,483.
10,588.

1,800.
60,479.
23,600.

137, 104.

43,888.

2,850.
15,650.
2,118.
20.
26,287.
5,933.
148.
7,637.
76.
7,509.
774.
157.

EXPENDITURES

75
82
95
00
17
87

46

* %k K

632,896.

632,896.

371,234.
655.
353.

68,859.

441,102,

227,428.
59, 790.
25,0657.

255,042.

9,275.
1,737.
140,999.

94
50
27
24

* %Kk %
* KKk

2004
BUDGET

121,134
H K KK
63,444
10,000
45,176
4,000
% K Kk
63,708
42,000
220,000
17,000
3,950
8,500
9,000
K Kk
30,000
6,250
600
4,966
420
7,957
1,580
300
500
500
2,400
550

663,935

663,935

540,218
* K Kk

* ok 3k ok
141,193

681,411

245,519
97,852
27,792

242,851

*ok ok K

* K ok K
160,481
5,000
9,000

2005
BUDGET

* Kk K
* KKK
* Kk K
* Kok K
* KK K
* Kok K
* KK K
* Kk K
KKk K
* Kk K
* Kk K
* Kk K
* Kk K
* oKk K
* K K K
* KK K
* Kok
* Kk K
* KK K
* Kk K
* oK K K
* K K K
* K kK
* oKk K
* K Kk
* K K K
* K K K

* K kXK
* K K K
* KKK
* KKK

* Kk K
* Kk K
* ok ok
* ok ok ok
* KKk
* Kk K
* Kk K
* KOk K
* K K K

INCREASE
DECREASE
05 OVER 04

121, 134-
%Kk Kk
63,444-
10, 000-
45,176~
4,000-
% Kk %k
63,708-
42,000-
220,000-
17,000-
3,950-
8 ’ 500'
9,000-
KKk X
30, 000-
6,250-

600-
4,966-
420-
7,957-
1,580-
300-
500-
500-
2,400-
550-

663,935~

663,935~

540,218~
* kK K
*ok ok %

141,193~

681,411-

245,519-
97,852-
27,792-

242,851~

K % %k kK

% K Kk
160,481-
5,000-
9,000-



DEPT FND FUNC 0BJ DESCRIPTION
PERSONNEL

2100 010 2832 599 OTHR PURCHASED SRVCS
2100 010 2832 635 MEALS/REFRESHMENTS

FUNCTION TOTAL
2832 RECRUITMENT & PLACEMENT SERV

DEPARTMENT TOTAL

ORG TOTAL
NO. NO. 2003
EMP EMP EXPENDITURES

* KKK
* KKKk

719,330.79

1,160,433.74

2004
BUDGET

1,000
3,000

792,495

1,473,906

2005
BUDGET

* % % Kk
* ¥k Kk

INCREASE
DECREASE
05 OVER 04

1,000-
3,000-

792,495~

1,473,906-
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DEPT FND FUNC OBJ
EMPLOYEE RELATIONS

2200 010 2340 113
2200 010 2340 119
2200 010 2340 129
2200 010 2340 155
2200 010 2340 159
2200 010 2340 189
2200 010 2340 199
2200 010 2340 200
2200 010 2340 290
2200 010 2340 330
2200 010 2340 340
2200 010 2340 432
2200 010 2340 530
2200 010 2340 550
2200 010 2340 581
2200 010 2340 582
2200 010 2340 599
2200 010 2340 610
2200 010 2340 640
2200 010 2340 760
2200 010 2340 810

DESCRIPTION

DIRECTORS

OTHR PERSONNEL COSTS
OTHR PERSONNEL COSTS
OTHR OFFICE PERSONNL
OTHR PERSONNEL COSTS
OTHR PERSONNEL COSTS
OTHR PERSONNEL COSTS
EMPLOYEE BENEFITS
OTHR EMPLOYE BENEFIT
OTHR PROFESSNL SERVC
TECHNICAL SERVICES
RPR & MAINT - EQUIP
COMMUNICATIONS
PRINTING & BINDING
MILEAGE

TRAVEL

OTHR PURCHASED SRVCS
GENERAL SUPPLIES
BOOKS & PERIODICALS
EQUIPMENT-REPLACEMNT
DUES & FEES

FUNCTION TOTAL

2340 STAFF REL & NEGOTIATIONS SVCS

2200 010 2839 146
2200 010 2839 200
2200 010 2839 610
2200 010 2839 750

2839

100

OTHR TECHNICAL PERS
EMPLOYEE BENEFITS
GENERAL SUPPLIES
EQUIP-ORIGINAL & ADD

FUNCTION TOTAL
OTHER STAFF SERVICES

DEPARTMENT TOTAL

ORG TOTAL
NO. NO. 2003
EMP EMP

83,400.
4,000.
5,000.

43,860.

34,915.
1,500.
2,000.

4,621,426.

EXPENDITURES

% % % X

171,199.
450

1,737.
1,739.
5,238.

143.

318.
6,845.
1,709.
1,226.

* K K ¥

806.

4,987,516.

46,736.
9,024.
.06

276

2,010.

58,047.

5,045,563.

36
29
00
73
50
29

58

2004
BUDGET

86,471
24,000
10,000
45,176
37,500
1,500
2,000
6,204,010
24,000
206,596
3,000
1,950
1,000
16,366
500
500
7,000
3,000
1,889
1,500
704

6,678,662
51,220
13,387

3,000
3,000

70,607

6,749,269

2005
BUDGET

* Kk K
* ok ok ok
* KKk
* Kk K
* Kk K
* Kk K
* Kk K
* KK K
* KKK
* Kok K
* Kk K
* Kk K
* Kk K
* Kk K
* Kk K
* KK K
* KK K
* Kk %
* Kok K
*kok K
* Kok K

% 3K % K
KKKk
&K kK Xk
kK K X

INCREASE
DECREASE
05 OVER 04

86,471-
24,000-
10,000-
45,176~
37,500-
1,500-
2,000~
6,204,010-
24,000-
206,596~
3,000-
1,950-
1,000-
16,366~
500-
500-
7,000-
3,000-
1,889-
1,500-
704-

6,678,662-
51,220-
13,387-

3,000-
3,000-

70,607-

6,749,269~



ORG TOTAL INCREASE

DEPT FND FUNC 0BJ DESCRIPTION NO. NO. 2003 2004 2005 DECREASE
EMP EMP EXPENDITURES BUDGET BUDGET 05 OVER 04
RETIREMENT & EMPLOYEE INSURANCE
2300 010 2833 142 OTHR ACCOUNTING PERS 48,881.36 46,708 *ok ok K 46,708-
2300 010 2833 146 OTHR TECHNICAL PERS 63,421.17 111,942 Kok ok K 111,942-
2300 010 2833 148 COMP-ADDITIONAL WORK 17,451.33 15,000 *ok ok K 15,000-
2300 010 2833 155 OTHR OFFICE PERSONNL 54,733.37 37,241 *okok K 37,241-
2300 010 2833 200 EMPLOYEE BENEFITS 44,794.59 55,119 * K ok K 55,119~
2300 010 2833 340 TECHNICAL SERVICES 5,396.85 2,500 * Kook K 2,500-
2300 010 2833 432 RPR & MAINT - EQUIP 360.00 1,000 * K ok K 1,000-
2300 010 2833 530 COMMUNICATIONS 5,901.80 5,357 * ok ok K 5,357-
2300 010 2833 610 GENERAL SUPPLIES 1,648.79 1,381 *ok ok K 1,381-
2300 010 2833 760 EQUIPMENT-REPLACEMNT 1,095.00 500 * K ok K 500-
FUNCTION TOTAL
2833 STAFF ACCOUNTING SERVICES 243,684.26 276,748 276,748~
DEPARTMENT TOTAL 243,684.26 276,748 276,748~
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ORG TOTAL INCREASE

DEPT FND FUNC OBJ DESCRIPTION NO. NO. 2003 2004 2005 DECREASE
EMP EMP EXPENDITURES BUDGET BUDGET 05 OVER 04
RETIREMENT INCENTIVES
2301 010 1100 119 OTHR PERSONNEL COSTS 20,000.00 20,000 *okok k 20,000-
2301 010 1100 123 SUBSTITUTE TEACHERS 468.00 1,000 KoKk K 1,000-
2301 010 1100 129 OTHR PERSONNEL COSTS 388,500.00 200,000 *okok ok 200, 000-
2301 010 1100 139 OTHR PERSONNEL COSTS 10,000.00 5,000 Kok K 5,000-
2301 010 1100 200 EMPLOYEE BENEFITS 43,469.55 59,068 *ok ok ok 59,068-
FUNCTION TOTAL
1100 REGULAR PRGS - ELEM/SEC 462,437.55 285,068 285,068-
DEPARTMENT TOTAL 462,437.55 285,068 285,068-
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DEPT FND FUNC 0OBJ
OFFICE OF HUMAN RESOURCES

2400
2400
2400
2400
2400
2400
2400
2400
2400
2400
2400
2400
2400
2400
2400
2400
2400
2400
2400
2400
2400
2400

010
010
010
010
010
010
010
010
010
010
010
010
010
010
010
010
010
010
010
010
010
010

2360
2360
2360
2360
2360
2360
2360
2360
2360
2360
2360
2360
2360
2360
2360
2360
2360
2360
2360
2360
2360
2360

113
146
155
200
323
330
340
432
438
530
540
550
581
582
599
610
635
640
750
758
760
810

DESCRIPTION

DIRECTORS

OTHR TECHNICAL PERS
OTHR OFFICE PERSONNL
EMPLOYEE BENEFITS
PROF -EDUCATONL SERVC
OTHR PROFESSNL SERVC
TECHNICAL SERVICES
RPR & MAINT - EQUIP
RPR & MAINT - TECH
COMMUNICATIONS
ADVERTISING

PRINTING & BINDING
MILEAGE

TRAVEL

OTHR PURCHASED SRVCS
GENERAL SUPPLIES
MEALS/REFRESHMENTS
BOOKS & PERIODICALS
EQUIP-ORIGINAL & ADD
TECH EQUIP - NEW
EQUIPMENT-REPLACEMNT
DUES & FEES

FUNCTION TOTAL

2360 OFFICE OF SUPR SERVICES

DEPARTMENT TOTAL

ORG
EMP

1.00
1.00
1.00

3.00

3.00

TOTAL
NO.
EMP

1.00
1.00
1.00

3.00

3.00

2003

EXPENDITURES

ok KK
* K K K
* Kk K
* KK K
* Kk K
* KK K
* Kk K
* Kk K
* Kk K
* Kk K
* KK K
* Kk K
* Kk K
* Kk K
* Kk K
* KKK
* KK K
* KKK
* Kk K
* KK K
* KK K
* Kk K

2004
BUDGET

XK Kk K
* % %k
* % % Xk
* KK K
LRSS
* XK K X
* KKK
¥ kK Kk
XK KK
XK % %k Xk
KKk XK
* %k X
* K Kk K
Xk %k K
KK KK
* K K XK
* KKK
* K K ¥
* KK K
* % Kk
* Kk Xk
* K K Xk

2005
BUDGET

121,574
56,820
56,126
69,931
42,000

220,000
20,000

3,950
8,500
6,000
30,000
6,250
600

* K ok K
420
7,957
1,580
300
700
900
800
550

654,958

654,958

INCREASE
DECREASE
05 OVER 04

121,574
56,820
56, 126
69,931
42,000
220,000
20,000
3,950
8,500
6,000
30,000
6,250
600
ok ok K
420
7,957
1,580
300
700
900
800
550

654,958

654,958
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SCHOOL DISTRICT OF PITTSBURGH
2005 GENERAL FUND BUDGET NARRATIVE

Organizational Unit: Human Resources - Recruiting Services

Program Administrator: Dwight E. Mosley Program Code: 2500-010
STATEMENT OF FUNCTION:

The Human Resources - Recruiting Services Office is responsible for developing and directing the implementation of a long-term
recruiting strategy, program and pro<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>