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AGREEMENT
ARTICLE 1
INTRODUCTION

The following articles have been agreed upon between the duly designated representatives of the
Board of Education of the Ritenour School District (Board) and representatives of the Ritenour
National Education Association (RNEA), the designated bargaining representatives of regular full
and part-time professional teaching employees of the District. as set forth below in Article 1I.
Paragraph 3. The undersigned hereby submit these agreed articles to the Board of Education as a
joint resolution and recommend its adoption.

The purpose of the Agreement is to set forth certain terms and conditions of employment that have
been mutually agreed upon between the Board and the RNEA. The Agreement is construed to
include the following articles of the Salary and Professional Welfare Discussions/Collective
Bargaining report to the Board of Education dated February 1, 2024. Board of Education Policy is
expressly not included or affected unless specified in the Agreement.

All terms of the Agreement shall become etfective upon ratification by the RNEA and approval of
the Board of Education.
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ARTICLE 11
RECOGNITION

1. The Superintendent is recognized as the chief executive officer of the District. The
Superintendent and other members of the administrative team maintain the executive and
administrative duties and responsibilities necessary for carrying out Board policies.

2. The RNEA recognizes that the Ritenour Board of Education is a locally elected body
charged with the establishment of policy of public education in the District and is the
employer of all personnel of the school system under state law. The RNEA recognizes that
the Board has sole and exclusive responsibility for the management and operations of the
schools. The Board recognizes that it must operate in accordance with all statutory
provisions of the state, and such other rules and regulations as are promulgated by the
Department of Education in accordance with such statutes. Subject to the authority of the
District’s administration to implement the Board’s policies, rules and regulations and to
manage and operation the day-to-day affairs of the District, the Board cannot reduce,
negotiate, or delegate its legal responsibilities.

3. By virtue of satistfactory evidence presented to the Board that the RNEA does represent a
majority of the professional teaching staff in the District, the Board recognizes the RNEA as
the sole and exclusive bargaining representative for the term of this Agreement unless and
until it is presented with evidence that the RNEA no longer represents a majority of such
teachers. The RNEA represents all full-time and regularly employed part-time certified
teachers, counselors and librarians who are paid on the teacher salary schedule, but not any
other employee of the District, including, without limitation, supervisors, administrators,
social workers and substitute teachers.

4. The RNEA and the District believe that a continuing, collaborative negotiations process is in
the best interest of both parties.

5. Both parties shall furnish each other, upon reasonable request, available information
pertinent to the issue(s) under consideration: provided, however, that this shall not obligate
the District to furnish to the RNEA closed records.

6. The tentative agreement shall contain the length of the agreement and a signature page of the
RNEA team members and administrative team members and then be presented to the RNEA
membership for ratification and if approved, to the Board for acceptance or rejection.

7. The RNEA and the administrative team agree to meet prior to the expiration of the current
agreement to attempt to negotiate a successor agreement.

(8]
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ARTICLE III
RIGHTS OF THE RITENOUR NATIONAL EDUCATION ASSOCIATION

Representatives of the RNEA shall be permitted to transact business on school property during
non-working hours, provided this action shall not contlict with anyone’s duties or involve
students in any manner and is in compliance with Board Policy KG, Community Use of School
Facilities and current District practice. The transaction of business shall not violate protessional
standards of discretion in interaction with colleagues or members of the community.

The RNEA shall have the right of displaying reasonable and appropriate organization materials
in the “faculty workroom™ of each building at a place to be designated by the building
administrator.

The RNEA shall have the right to use District equipment including computers, fax, voice mail
and email in accordance with Board Policy EHB, Technology Usage.

The RNEA shall have the right, which shall be subject to the District’s approval, not to be
unreasonably withheld, and shall not interfere with the District’s use, to insert reasonable and
appropriate organization materials in the members’ mailboxes. Any material distributed in the
mailboxes must clearly identify the RNEA.

No reprisals of any kind shall be taken against any member for participating in the lawful
activities of the RNEA provided such activities shall not contlict with anyone’s duties or
involve students in any manner. The transaction of RNEA activities shall not violate
professional standards of discretion in interaction with colleagues or members of the
community.

RNEA members shall have the right of annual payroll deduction of organizational dues and
PAC contributions. Procedures for such deductions will be developed and discussed between the
Ritenour Chief Financial Officer (CFO) and the RNEA representative on a bi-annual basis. The
initial payroll deduction form will serve as authorization for dues and PAC contributions.

A minimum of one member selected by the RNEA shall have the opportunity to serve on
District wide committees related to curriculum, instruction. calendar, insurance and other
benefits.

The District will cooperate in providing release time for the president of the organization
representing the teachers, if requested by the president. The president will be relieved from
regular duties up to ten days per school year, not to exceed two days per month. The teacher
organization will reimburse the District for the cost of the substitute teacher for these days.

The RNEA shall be provided access to every new teacher during their orientation for the
purpose of providing them with NEA information.
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ARTICLE IV
COMPENSATION

1. The District will use an indexed schedule with a starting salary of $47.517 beginning with
the 2024-2025 school year. For the 2024-2025 school year, all teachers will advance one
step on the schedule where there is a step to advance. The 2024-2025 salary schedule is
attached.

2. The District is committed to providing adequate coverage during teacher absences. The
district will provide annual training for new and returning substitutes.

District building administrators will work to identify an optimal solution for providing a

continuance of instruction when a teacher is absent and a substitute is not available for a

recorded absence. When a substitute or other coverage is not available, the following steps

will be taken in this order:

e Asking for teacher volunteers to cover another teacher’s classroom or have additional
students sent to their classroom for additional compensation

e Assigning teachers to cover or have additional students sent to their classroom for
additional compensation

Teachers will be compensated $25 per hour when covering another teacher’s classroom in
addition to the teacher’s own regular dutics. When students are split up between other
classrooms, the teachers in those classrooms will evenly split the $25 per hour. Teachers
will be responsible for following building procedures to document coverage. Teachers
covering an absence as a replacement of their own duty will not be compensated.

3. For each quarter that a teacher has perfect attendance they will receive a one-time incentive
of $200.

‘ For ecach quarter, a teacher who has absences totaling | day or less. but not perfect
attendance, will receive a one-time incentive of $100.

| Teachers with perfect attendance for the year may choose 5 additional sick leave days added

‘ to their sick bank instead of the quarterly incentives. A teacher with perfect attendance who

| has already accumulated 180 days will receive the quarterly incentives. All attendance
incentive payments will be made after the end of the school year.

For purposes of this incentive, absences charged to bereavement, jury duty, school business,
| or otherwise required by law are not counted against perfect attendance or near perfect
| attendance.

4. Upon retirement from the District, a teacher will be compensated for remaining accumulated
days in their sick-leave bank at the following rates:
e The first 1-100 days will be paid at $45/day
e The next 50 days will be paid at $75/day for days >100-150
e The last 30 days will be paid at $90/day for days >150-180
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Therefore, the maximum sick-leave compensation is $10,950. To be eligible for the
retirement sick-leave compensation, a teacher must have a minimum of ten years of full-
time service in the District and be eligible for full PSRS benefits at the time of retirement.
Such payment will be made in July upon verification from PSRS indicating that the
individual is receiving benefits.

a. To receive the fully eligible amount, the teacher will submit a retirement notification to
Human Resources by 4:30 p.m. on January 15 (or the next contract day if January 15 is a
weekend or holiday) of the current school year.

b. If the retirement notification is submitted by 4:30 p.m. on January 31 (or the next contract
day if January 31 is a weckend or holiday) of the current school year, the teacher will
receive up to $10,450 or $500 less than their fully eligible amount.

c. If the retirement notification occurs after 4:30 p.m. on January 31 (or the next contract day if
January 31 1s a weekend or holiday) of the current school year, the teacher will receive up to
$9.950 or $1,000 less than their fully eligible amount.
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ARTICLE V
BENEFITS

I. The District will continue to provide district-paid medical, dental, vision and life insurance
for all qualified teachers per Board Policy GBBC, Fringe Benefits. If a change in coverage
by the District is proposed during the term of this Agreement, it will be brought before the
Insurance Committee for review and recommendation to the Board. The Insurance
Committee including a minimum of two RNEA members will collectively commit to a
review on an annual basis.

!‘J

The District agrees not to change leaves as currently defined in Policy GCBDA.
Professional Staft Short-Term Leaves and Absences for the duration of this Agreement,
unless there is mutual agreement of both parties. RSD and RNEA leadership will
collectively review Policy GCBDA during the duration of this agreement.
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ARTICLE VI
TEACHER RIGHTS AND WORKING CONDITIONS

1. Taking into consideration instructional goals, intended instructional environment,
knowledge of individual students, enrollment and District resources, principals should strive
to fairly distribute students into sections or classes. Teachers experiencing difficulties with
student/teacher ratio, equity of student assignments or whose classes exceed MSIP
standards, may notify the counselor or principal. If the teacher continues to have a concern.
that teacher may meet with the Assistant Superintendent for Human Resources.

(R

There will be no discrimination with respect to the employment of any person because of
race, color, sex, religion, gender identity, sexual orientation, national origin, ancestry,
ethnicity, disability, age, genetic information, veteran status or marital status. Nothing
contained herein shall be construed to deny to any Teacher such rights as that teacher may
have under applicable anti-discrimination laws and regulations of the United States and/or
the State of Missouri.

The Ritenour School District is committed to fostering respectful, trusting, and professional
relationships. Therefore, a forum will exist at the district and building levels between
RNEA and administration that establishes strategies to build and maintain collaborative
communication.

This may include, but is not limited to the following:

e Development of norms

e Meetings between both parties as needed

e Transition meetings when RNEA leadership and/or administration changes occur

Each full-time K-12 classroom teacher will have a minimum of 250 minutes of scheduled
planning time each school week as set forth by MSIP standards. Plan time includes any
activities to support the processes of educating students. In order to provide teachers with
self-directed planning time, building administrators will work collaboratively with teaching
staff to create a balanced schedule that includes a minimum of 150 minutes of self-directed
plan time per 5-day week, except for meetings pertaining to Individualized Education
Plans, 504 Plans, Performance Based Teacher Evaluation Processes, when a substitute is
not available, and/or when emergencies arise.

(FS]

Building Administrators will collaborate with building leadership teams to minimize
meetings when possible to ensure 150 minutes of self-directed plan time. Teachers are
encouraged to notify building administrators when scheduled meetings are impacting self-
directed planning time.

The 150 minutes may be adjusted for weeks with less than 5 full days. Excessive and
unrcasonable administration of schedules will be discussed with RNEA.
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4. The District shall not interfere with the right of any teacher to join or participate in the
Association and shall not retaliate against any teacher because of the teacher’s good faith
gricvance or truthful testimony pursuant to the District’s Professional Staff Grievance
Procedure.

5. When a conference is scheduled with a teacher, the teacher has the right to know about the
nature or purpose of the meeting. The conference may be extended beyond the normal
working day if the situation requires immediate resolution. as determined by the building
administration or upon mutual consent.

6. Teacher discipline shall be in accordance with the Missouri Teacher Tenure Act. Depending
on the severity of the offense, as determined solely by the District, the District may use
progressive discipline in response to teacher misconduct, which may, in the District’s sole
discretion, involve an oral warning, written warning or suspension before termination of
employment. A teacher shall have a right to have a RNEA representative present during an
interview designed to elicit facts or statements from the teacher it the teacher has a
reasonable expectation of discipline resulting from the interview. The RNEA representative
shall have no right to delay the interview. Review of classroom observations or performance
evaluations of any kind with a teacher 1s not an interview.

7. The work year for the professional teaching staff shall not exceed 186 days for new teachers
and 181 days for all other teachers.

8. The staff and administration will mutually develop a conference schedule for parent/teacher
conferences that meets the needs of the parents, as well as the reasonable needs of the staft.
Conference dates are established by the District.

9. The administrator for Human Resources will meet with representative staff members and
parents to obtain suggestions regarding development of the school calendar. A draft calendar
will be presented to the Superintendent who in turn will propose a calendar to the Board of
Education for approval.

10. The District will maintain a personnel file for each teacher and each teacher shall have the
right to view the contents of their personnel file upon request to the Assistant Superintendent
for Human Resources. A teacher shall have the right to attach a written memo to any
material in the personnel file that the teacher deems inaccurate.

I 1. Ritenour teachers have the right to a comprehensive performance based evaluation as set
forth in Missouri Statute 168.128 and the Ritenour Performance Based Teacher Evaluation
Plan (PBTE).

12. As described in the PBTE, Professional Enrichment Plans (PEP) and Protessional
Improvement Plans (PIP) are developed and implemented to assist teachers in meeting the
performance expectations in the District. The teacher and supervisor will work together to
improve teacher performance and thus better serve the students of the District.
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13. The district will convene the Enhancing Teacher Professional Practice committee as needed

to review the Performance-Based Teacher Evaluation (PBTE) instrument and process. With

a goal of fidelity to the PBTE instrument and process, the following will occur:

e District administrators will receive annual training on the PBTE instrument and process.

e Building administrators will annually review the PBTE instrument and process with all
staff.

e RNEA and district administrators will collaboratively provide all new employees with
introductory training on the PBTE instrument and process.

14. Walkthroughs are not evaluative in nature and are to be used to gather building- and district-
level data on instructional practices. Individual feedback gathered through the walkthrough
process will not be used as part of the formal PBTE process, except in cases of violation of
district policy or unless the purpose of the walkthrough is providing feedback as part of an
individual improvement plan. Building administrators will annually review the walkthrough
process with all staff.

15. If any teacher feels unfairly treated through the misapplication of provisions in this
agreement or any board policy, rule, regulation or through any administrative action which
adversely affects the teacher’s employment status, they have the right of the Board Policy
GCM, Professional Staff Grievance Procedure. The District agrees to not change the
provisions of Policy GCM for the duration of this Agreement, unless there is mutual
agreement of both parties.

16. Dress Guidelines An employee’s attire and grooming can play a pivotal role in how
students, parents and even co-workers perceive our District. It is very important for
employees to look their best. Presenting a professional appearance, positive attitude and
terrific customer service reflects positively on both the District and each teacher as a
professional. It is important that employees serve as a model of professionalism and put
forth a model of success for students. Employees have a leadership role in the community
and need to present themselves as professionals.

Dress and appearance are important. Employees are expected to wear clothes that are
clean, in good condition, and professional looking. Theretfore, offensive or controversial
clothing are not considered professional. Administration and RNEA will work
collaboratively to ensure professional dress.

| 7. The teacher workday will be seven hours and forty minutes including a minimum 25-
minute duty-free lunch as established by state guidelines. This does not include before
and after school meetings. Starting and ending time is determined by level (elementary,
middle, high). Alleged excessive and unreasonable administration of schedules will be
discussed with RNEA.

[8. Morming duty rotation schedules will be established by level to ensure student safety prior to
the start of the student instructional day. Alleged excessive and unreasonable administration
of schedules will be discussed with RNEA.
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19. The District and RNEA arc committed to creating a supportive and safe environment for
staff and students, and maintaining open and transparent communication regarding student
behaviors and needs. This shall include but is not limited to the following:

e Annually reviewing PreK-12 discipline guidelines, and reporting processes, current
behavior programs, and interventions

e Semi-annually reviewing discipline data with building leadership teams and adjusting
preventative strategies as needed

e Providing district-wide guidance on restorative practices
Encouraging teachers to request time for regulation following crisis situations, as needed

e (Collaborating with administrators, teachers, and behavioral support staff to create plans
of support in the classroom as needed

e Providing annual training on the student discipline referral process, the student
information reporting system, referral to outside agencies, and the Rtl process

e Providing annual de-escalation training for staff

e Partnering with parents to provide resources for involvement and education
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ARTICLE VII

RIGHTS OF MANAGEMENT

The Board of Education, in conjunction with and through the administration of the Ritenour School
District, retains sole and exclusive rights and authority to manage the business and operations of the
school district unless altered by a specific provision of this Agreement. This Agreement shall have a
limited duration and effect as approved by the Board. Such management rights include. but are not
limited to, the authority:

FEOR U S ]

10.
11.

]’)

—

13.
14.

15.
16.

17
18.
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To plan, direct and control the operation of the school district through Board policy,
administrative guidelines, actions of the Board. implementation actions of the
administration, or any other appropriate and lawtul activity.

To determine the location, design, size and number of facilities.

To determine the business hours of operation.

To decide, within lawful limitations, the educational services and programs to be provided to
the community and students.

To determine the starting and quitting time and work schedules for all personnel. Alleged
excessive and unreasonable administration of schedules will be discussed with RNEA.

To maintain, as may be required by law or appropriate administrative practices, records of
attendance, absences and daily time worked.

To organize in whatever manner deemed appropriate by the Board. the administrative staff
and the duties and assignments of all personnel.

To determine, monitor and evaluate the most effective curriculum and instructional practices
to promote optimal student performance.

To discipline personnel, suspend with or without pay, discharge. hire, layotf, assign, transfer
and promote personnel within any due process that may be prescribed by law.

To determine the number of teaching and non-teaching staff positions.

To introduce new or different methods, techniques, and/or programs for the efficient and
effective performance of personnel.

To evaluate personnel within the guidelines of the evaluation process.

To determine class size.

To determine whether or not to sub-contract any function of the District operations when
involving the core content/contract teachers, the district will discuss with RNEA.

To determine the number of personnel.

To determine whether or not and to what extent work required in the operation of the school
district shall be performed by what personnel.

To modify, enlarge. consolidate or terminate District programs.

To maintain in all material respects, control and direction of the District’s business,
educational program and other aftairs.

. To respond to office discipline referrals; in an effort to maintain open communication,

questions or concerns related to disciplinary situations should be discussed first with
administration, and then the RNEA if unresolved.




ARTICLE VIII
COLLABORATION AND COMMUNICATION

|. To ensure a safe, positive, and supportive environment that promotes open communication,
the district commits to the following:

e Regularly reviewing procedures for teacher safety with regard to student behavior. This
may include, but is not limited to, monthly leader/RNEA meetings, the Superintendent’s
Communication Forum, and building forums

e Continuing to publicize and promote the availability of resources for health, wellness,
and benefits in order to increase awareness

e Teachers receiving support and training for their own health and wellness in response to
ongoing student support initiatives

e Exploring new ways to celebrate staff

2

The District and RNEA will explore ways to recognize and celebrate attendance at the

district and building levels.

e The District will utilize Convocation and other public formats for celebrating and
recognizing good attendance.

e The District, in cooperation with RNEA will create an accountability system that
consistently addresses attendance in an effort to improve the overall attendance rate.

3. In collaboration with the RNEA, the district professional development committee will create
and offer a variety of leadership growth opportunities for teachers and counselors.

4. The District and RNEA will explore ways to continually improve communication and
problem-solving between administrators, building representatives, and teachers.
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ARTICLE IX
COMPLETE AGREEMENT

This Agreement summarizes the entire agreement between the Board and the RNEA. The parties
acknowledge that during the discussions that resulted in this Agreement, each had the unlimited
right and opportunity to make proposals with respect to any subject or matters brought to the table.
In the event any term or provision of this Agreement is determined by the parties or is held by a
court of competent jurisdiction to be illegal. invalid or unenforceable under federal, state or local
law, regulation or ordinance to any extent, then the term or provision shall be limited as necessary
to be legal, valid and enforcecable under such federal, state or local law, regulation or ordinance and.
in any event, the legality, validity and enforceability of the remainder of this Agreement shall not be
affected thereby, shall remain in full force and effect and shall be enforced to the greatest extent
permitted by law. Except as stated above, conditions agreed upon in this Agreement will not be
altered by board policy for the duration of this Agreement.
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ARTICLE X
DURATION

With the exception of salary compensation, this Agreement shall be in effect from July 1, 2024. to
June 30, 2027.

The bargaining for the 2027-2028 Agreement will begin no later than the last Friday in February
2027.

Typically working conditions are negotiated every three years. If issues arise during the three-year
interval and remain unresolved after RNEA-RSD leadership meetings, either the RNEA team or the
District team can request up to one agreement item to be negotiated each year of the agreement
provided the other team agrees, and only if that item was discussed within but not resolved by the
RNEA-RSD leadership meeting process.
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Teacher Salary Schedule

2024-25 Fiscal Year

BACHELORS A MASTERS - MASTERS +30 PHD -
Step Channel A Step|| Channel C ||Step Channel D Step|{Channel E
1 §47,517 1 $51,257 1 $56,046 1 $60.684
2 $48,306 2 $52,492 2 $57.367 2 || $62.000
3 $49,109 3 $53.756 3 $58.717 3 || $63.345
4 $49.921 4 $55.053 4 $60.100 4 || $64.718
3 $50,748 5 $56.379 5 $61.516 5 || $66.120
6 $51,589 6 $57.738 6 $62.965 6 || $67.555
* 7 $52,445 7 $59.130 7 $64.447 7 || $69.018
8 $53.314 8 $60,556 8 $65.963 8 || $70.515
9 $54.198 9 $62,014 9 $67.517 9 || $72.045
10 $55.096 10 $63.511 10 $69.109 10 || $73.609
11 $56.008 11 $65.041 11 $70.734 11 || $75.205
12 $56.935 12 $66.609 12 $72,397 12 || $76.835
13 $57.880 13 $68.215 13 $74.103 13 || $78.503
14 $58.840 14 $69.859 14 $75.847 14 || $80.204
15 $59.819 15 $71.,546 15 $77.633 15 || $81.943
16 $60.812 16 $73,271 16 $79.463 16 || $83.720
17 $62.884 17 $75.039 17 $81.333 17 || $85.533
18 $76.849 18 $83.264 18 || $87.461
19 $78.702 19 $85.207 19 || $89.289
20 $80,598 20 $87.213 20 || $91.228
21 $82.543 21 $89.268 21 || §93.205
22 $84.438 22 $91,375 22 || $95,229
23 $86.738 23 $93,775 23 || $97.296
24 $88.534 24 $95.661 24 || $99.406
25 $90.686 25 $97.942 25 || $101.566
25+ $92.839 25+ $100.209 25+|] $104.205

In addition, the District pays an annual $3,000 stipend to teachers who hold a National Board

Certification.

15




