




































































































































































































































































































































































































































































SERVICES AGREEMENT

Requisition Number Purchase Order Number

Contract Number

This Services Agreement (the geemeri)) is made and entered into this day of , 20

by and betwee®xnard SchooDistrict (hereinafter referred to as “District”) and ,

(hereinafter referred to as “Provider.”)

PROVIDER.
Provider Telephone Number
Street Address Fax Number
City, State, Zip code E-mail Address
Tax Identification or Social Security Number License Number (if applicable)

. District desires to engage Provider services as more particularly described on “Statement of Work” whi

is attached hereto and incorporated herein by this reference (“Services”).

. Provider has the necessary qualifications by reason of training, experience, preparation and organizat

and is agreeablk®e performng and providingsuch Services, upon and subject to the terms and conditions
as set forth below in this Agreement.

NOW THEREFORE, for valuable consideration, the receipt and sufficiency of which are hereby acknowledge
the parties hereto hereby agree as follows:

1.

CONDITIONS. Provider will have no obligation to provide services until District returns a signed copy
of this Agreement.

NATURE OF RELATIONSHIP . The parties agree the relationship created by this Agreement is that
of independent contractor. In performing all of the Services, Provider shall be, and at all times is, actil
and performing as an independent contractor with District, and not as a partner, coventurer, agent,
employee of District, and nothing contained herein shall be construed to be inconsistent with th
relationship or status. Provider is not granted any right or authority to assume or to create any obligati
or responsibility, express or implied, on behalf of or in the name of District or to bind the District in any
manner.Except for any materials, procedures, or subject matter agreed upon between Provider a
District, Provider shall have complete control over the manner and method of performing the Services.
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Provider understands and agrees to independent contractor status. Provider understands and agree
the filing and acceptance of this Agreement creates a rebuttable presumptitivatatice Provider,
officers, agnts, employees, or subcontracir®rovider are not entitled to coverage under the California
Workers’ Compensation Insurance laws, Unemployment Insurance, Health Insurance, Pension Plans
any other benefit normally offered or conveyed to District employd&svider will be responsible for
payment of all Provider employee wages, payroll taxes, employee benefits, and any amounts due
federal and state income taxes and Social Security taxes. These taxes will not be withheld from payme
under this agreement.

3.  NON-EXCLUSIVITY.

a. During the term of this agreement Provider may, independent of Provider’s relationship with th
District, without breaching this Agreement or any duty owed to the District, act in any capacity, an
may render services for any other entity.

b. During the term of this Agreement the District may, independent of its relationship with the Provider
without breaching this Agreement or any duty owed to the Provider contract with other individual:
and entities to render the same or similar services to the District.

4. SERVICES. Provider shall provide District with the services, which are described on the “Statement c
Work” (the “Work” or “Service”) attached hereto and incorporated herein by this referehie.
Statement of Work shall contain a timetable for completion of thekWbpif the Work is an ongoing
service, the Statement of Work shall set forth the mutually agreed schedule for providing such servic
Provider shall use its best efforts to complete all phases of the Work according to such timetable. In 1
event thathere is any delay in completion of the Work arising as a result of a problem within the contrc
of District, Provider and District shall cooperate with each other to work around such delay. Howeve
District shall not be responsible for any additional cost or expense to Provider as a result of such de
unless specifically agreed to in writing by the District. In addition to the specifications and/or
requirements contained in the Statement of Work and any warranty given by Provider hereunder, t
Statenent of Work may set forth those performance criteria agreed between District and Provider where
the District can evaluate whether Provider has satisfactorily completed the Work (“Performance Criteria’

Provider at Provider’'s sole cost and expensiedl furnish all tools, equipment, apparatus, facilities,
transportation, labor, and material necessary to meet its obligations under this Agreement. |
substitutions of materials or service from those specified in this section shall be made without the pri
written consent of the District.

5. TIME OF PERFORMANCE. The term of this Agreement shall commence on
, 20 , and terminate on , 20 . All work and
services contracted for under the terms of this Agreement

shall be undertaken and completed in such sequence as to assure their full completion in accordance
the terms and cdlitions set forth irthis Agreement.

[Note: California Education Codesection 17596 limits continuing contracts; contracts for work or
services, or for apparatus or equipment, not to exceed five years; for materials or supplies, not to exc
three years.]

6. PAYMENT AND EXPENSES. All payments due to Provider are set forth in the “Schedule of Fees”
attached heretand incorporated herein by this reference.

Providershall send District periodic statements indicating Provider’'s feescaats incurred and their
basisand any current balance owed. If no Provider’s fees or costs are incurred for a particular time peric
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or if they are minimal, the statement may be githe Provideand combined with that for the following
time period unless a statement is requested by the District.

All payments due Provider are set forth in “Schedule of Faed shall be paid by the District within 30
days of receipt of a proper, undispdinvoice from Provider, which invoice shall set forth in reasonable
detail the services performed. The District reserves the right, in its sole and absolute discretion, to rej
any invoice that is not submitted in compliance with the District's stdsdad procedures. In the event
that any portion of an invoice submitted by a Provider to the District is disputed, the District shall only b
required to pay the undisputed portion of such invoice at that time, and the parties shall meet to try
resolve any disputed portion of any invoice.

The rates set forth in “Schedule of Fease not set by law, but are negotiable between Provider and
District.

7. ASSIGNMENT AND SUBCONTRACTORS. Provider shall not assign, sublet, or transfer this
Agreement or any rigs under or interest in this Agreement without the pndtten consent of the
District, which may be withheld by the District in its sole and absolute discretion for any reason. Nothin
contained herein shall prevent Provider from employing indepeadsatiates, subcontractors, and sub
consultants as Provider may deem appropriate to assist in the performance of services herein, subje
theprior written approval otheDistrict. Any attempted assignment, sublease, or transfer in violation of
this Agreement shall be null and void, and of no force and affect. Any attempted assignment, sublet,
transfer in violation of this Agreement shall be grounds for the District, in its sole discretion, to terminat
the Agreement

8. TERMINATION OR AMENDMENT . This Agreement may be terminated or amended in writing at
any time by mutual writtegonsent ofall of the partiesto this Agreementand may be terminated by
either party for any reason by giving the other party 60 days advance wotiee. In the event of
cancellation prior to completion of the specified services, all finished or unfinished projects, document
data, studies, and reports prepared by the Provider under this agreement shall, at the option of the Dist
become District property. The Provider shall be entitled to receive just and equitable compensation 1
any satisfactory work completed on such items prior to termination of the Agreement.

The parties to this Agreement shall be excused from performance thereunder during the time and to
extent they are prevented from obtaining, delivering, or performing due to act(s) of God. Satisfacto
evidence thereof to the other party is required, provided that it is satisfactorily established that the nc
performance is not due to the fault or neglect of the party not performing.

9. NOTICE. Any notices required or permitted to be given under this Agreement shall be deemed fulfille
by written notice, demand or request personally served on (with proof of service endorsed thereon,
mailed to, or hereinafter provided) the party entitled tloepebn its successors and assigas] may be
given by:

a. Personal delivery;

b. Overnight commercial courier;

c. Certified or registered prepaid U.S. mail, return receipt requested; or
d

. Electronic mail or electronic facsimile transmission; provided that if given electronically, an additiona
copy shall also be delivered by a, b, or c, above.

Page3 of 15

Contract Number



If mailed, such notice, demand, or request shall be mailed certified or registered mailyeegiph
requested, and deposited in the United States mail addressed to such party at its address set forth belc
to such address as either party hereto shall direct by like written notice and shall be deemed to have &
made on the third (3 day fdlowing posting; or if sent by a nationally recognized overnight express
carrier, prepaid, such notice shall be deemed to have been made on the next business day following de|
with such carrier. For the purposes herein, notices shall be sent to the District and the Provider as follo

District Provider

Attn: Attn:

Street Street

City, State, Zip Code City, State, Zip Code

10. WARRANTY. Provider hereby warrants to District that the Work shall be performed in a professional
and workmanlike manner consistent with the highest industry standards. For a period of one (1) ye
following completion of the Work, Provider shall correct or make arrangements to correct any breach
the warranty for the Work within ten (10) business days of notice from District of same.

11. ADDITIONAL WORK . If changes in the work seem merited by the Provider or the District, and
informal consultations with the other party indicate that a change is warranted, it shall be processed by
District in the following manner

a. A letter outlining the changes shall be forwarded to the District by the Provider with a statement c
estimated changes in fee and/or time schedule.

b. Awritten amendment to this Agreement shall be prepared by the District and execatkdflge
parties beforeany performance of such services or the District shatl be required to pay for the
increased cost incurred for the changes in the scope of work.

Any suchamendment to the Agreemtshall not render ineffective or invalidate unaffected portions of
this Agreement.

12. COMPLIANCE WITH LAWS . Provider hereby agrees that Provider, officers, agents, employees, ant
subcontractors of Provider shall obey all local, state, and federal laws and regutati@nperformance
of this Agreement, including, but not limited to minimum wages land/or prohibitions against
discrimination.Without limiting the generality of the foregoing, Provider shall complete the conflict of
interest certificdon on Exhibit C.

Provider, officers, agents, employees and/or subcontradft®r®vider shall secure and maintain in force
for the full term of this Agreement, at Provider’s sole cost and expense, such licenses and permits as
required by law, in connection with the furnishing of all the Services, materials, or supplies necessary f
completion of the Services described.
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f. Ifthe Provider or Provider’s subcontractor(s) maintains broader coverage and/or higher limits than t
minimums shown above, the District requires and shall be entitled to the broader coverage and
higher limits maintained by the Provider. Any available insurance proceeds in excess of the specifi
minimum limits of insurance and coverage shall be available to the District.

g. Provider's and any and all subcontractors’ insurance is primary and will not seek contribartion f
any other insurance available to the district.

h. Certificates of InsuranceProviderand any and all subcontractors working for Provider shall provide
certificates of insurance to the District as evidence of the insurance coverage required herein, not |
than Fifteen (15) days prior to commencing work for the District, and at any otheupionethe
request of the DistrictCertificates of insurance will be deemed invalid if proper endorsements are
not attachedCertificates of such insurance shall be filed with the District on or before commencemer
of the services under thhAgreement.

i. Endorsements Povider's and any and all Provider subcontrast@ommercial General Liability
insurance;Commercial Automobile Insuranckiability Excess, Umbrella and/or Reinsurance; and
Abuse and Molestation coverage shall name the District, its governing board, officers, agent
employees, and/or volunteers as additional insureds. All endorsements specifying additional insure
for any of the Insurance Policies shall be as indicated below or an equivalent endorsement reasone
acceptable to the District.

1) General Liability
%oFacilities Rental or Lease: CG 20 11 10 01;
%oMost Other servicesCG 20 26 10 01.
2) Primary, Non-Contributory
%0CG 20 01 01 13
3) Waiver of Subrogation
%0CG 24 04 05 09
4) Commercial Automobile Liability

%0CA 20 48 10 13

J. Provider’s and any and all Provider subcontractor's Commercial General Liability insurance sha
provide a list of endorsements and exclusions.

k. Deductibles. Any deductible(s) or séllured retention(s) applicable to theurance and/or coverage
required by the foregoing provisions of this agreement must be declared to and approved by t
District. Provider shall be responsible to pay that deductible ofrselfed retention and the District
shall not be responsible to pay these coststhe event that Provider's deductibles or-gedtired
retentions collectively total more than $50,000.00, District reserves the right to request proof c
Provider’s financial solvency in relation to remittance thereof or require Provider to post a bon
guaranteeing payment of the deductible, or both.

I.  Acceptability of Insurers. Insurance is to be placed with insurers with a current A.M. Best’s rating o
no less than A: VII, unless otherwise acceptable to the District.

m. Insurance written on a “claims made” basis is to be renewed by the Provider and all Provide
subcontractorfor a period of five (5) years following termination of this Agreement. Such insurance
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STATEMENT OF WORK

DESCRIPTION OF WORK:

WORK SCHEDULE:
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lll. Conflict of Interest Certification
TheProvidezpresents and warrants that he/she/it presently has no interest, and shall not acquire any interest, direc
which conflicts in any manner with District or with the perforRranmeotitrst@adsdaat District will not engage any per:
such conflict of interest to perform the Seagiees Piatvildeny facts come to its attention which raises any questions «
of conflict of interest laws, it shall infonedib&eDistrict's designated representative and provide all information neede
guestion.
Providénitials:
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must have the same coverage and limits as the policy that was in effect ttheritegm of this
agreement, and will cover the provider for all claims made.

n. Failure to Procure Insurancé&ailure on the part of Provider, or any of its subcontradtons;ocure
or maintain required insurance shall constitute a material breach chctomder which the District
mayimmediatelyterminate this Agreement

16. SAFETY AND SECURITY. Provider shall be responsibler ascertainingrom the District all of the
rules and regulations pertaining to safety, security, and driving on school grounds, particularly whe
children are present.

Without limiting the generality of the foregoing, Providéall comply with any applicable fingerprinting/
criminal background investigation and tuberculosis clearance requirements of the CalifornigoBducat
Code and shall provide the certifications on Exhibipfor to performance of any Services.

a. On Site Services; Student Data Access. If services require Provider to access any District facilit
transport or interact in any manner (including through an app or other electronic means) with Distri
students, or access student data, Proxaddrany and all subcontractaarerequired to comply with
Education Code section 45125.1, Fingerprint certification requirements. Provider must provide pro
that fingerprint certification requirements have been fulfigedr to commencing any services for the
District under this Agreement.

Providershall certify in writing to the school district that neither the Provider nor any of its employees
agents, representatives or subcontractn® are required to submit or have their fingerprints
submitted to the Department of Justice and who may inten#ittany Districtstudentoutside the
direct supervision and control of a District employee or that student’s parent or legal ghaxdian
been convicted of a felony.

b. Other Services. If Providevill not provide any services on site or have access to any student data o
interact with any District student in connection with the Services, then, Pravidéis subcontracts
are not required to comply with Education Code section 451B&cdkground check requirements.
However, Provider must still complete Exhibitt@ specify that thee requirementre not applicable

c. TuberculosisRisk Assessment requiremer{fisducation Code section 4940®roviders who may
have more than limited contact with District students (including any Prowdergrovide in person
tutoring or who provide any transportation services to studentsg@uged to cause to be on file with
the Districta certificate froman examining physician showing thBtovider, employees and/sub
providers of Provider have been examined and found free from active tuberculosis.

17. GOVERNING LAW AND VENUES . Provider hereby acknowledges and agrees that District is a public
entity, which is subject to certain requirements and limitations. This Agreement and the obligations
District hereunder are subject to all applicable federal, state and local laws, rules, and regulations,
currently written or as they may be amended from time to time.

This Agreement shall be interpreted in accordance with the laws of the State of Califbamg.action

is brought to interpret or enforce any term of this Agreement, the action shall be brought in state or fede
court situated in the County of Ventura, State of California. Provider hereby waives and expressly agre
not to assert, in anyay, any claim or allegation that it is not personally subject to the jurisdiction of the
courts named above. Providerther agree to waive any claim or allegation that the suit, action, or

proceeding is either brought in an inconvenient forum or that the related venue is improper.”
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18. DISPUTE RESOLUTION.

a. The parties agree that, in the event of any dispute under the agreement in which the amount sougt
$5,000.00 or less, any litigation to resolve the dispute shall be brought in the Ventura County Sm:
Claims Couirt.

b. If the amount in dispute exceeds $5,000.00, the parties agree that they will first submit the matter tc
mutually agreed upon mediator. Notwithstanding section 19, Attorneys Fees, the cost of the media
shall be borne equally by the parties.

c. If the mediator is unable to resolve the dispute, then the parties shall submit the matter to bindi
arbitration in Ventura County or other mutually agreed location pursuant to the rules of the America
Arbitration Association (AAA), as amended or as augmented in this Agreement (the “Rules”). Thi
parties acknowledge that one of the purposes of utilizing arbitration is to avoid lengthy and expensi
discovery and allow for prompt resolution of the dispute.

Arbitration shall be initiated as provided by the Rules, although the written notice to the other part
initiating arbitration shall also include a description of the claim(s) asserted and the facts upon whi
the claim(s) are based. Arbitration shall be final and binding upon the parties and shall be the exclus
remedy for all claims subject hereto, including any award of attorneys’ fees and costs. Either pat
may bring an action in court to compel arbitration under this Agreement and to enforce an arbitratic
award

All disputes shall be decided by a single arbitrator. The arbitrator shall be selected by mutu
agreement of the parties within 30 days of the effective date of the notice initiating the arbitration.
the parties cannot agree on an arbitrator, then the complaining party shall notify the AAA and reque
selection of an arbitrator in accordance with the Rules. The arbitrator shall have only such author
to award equitable relief, damages, costs, and fees as a court would have for the particular clain
asserted. In no event shall the arbitrator award punitive damages of any kind.

The arbitrator shall have the power to limit or deny a request for documents or a deposition if tf
arbitrator determines that the request exceeds those matters, which are directly relevant to the cla
in controversy. The document demand and response shall conform to Code of Civil Procedure sect
2031. The deposition notice shall conform to Code of Civil Procedure section 2025. The parties m.
make a motion for protective order or motion to compel before the arbitrator with regard to th
discovery, as provided in Code of Civil Procedure sections 2025 and 2031.

19. ATTORNEYS FEES. In the event of any action or proceeding to interpret or enforce the terms of this
Agreement, the prevailing party, as determined by the court or arbitrator, shall be entitled to recover
reasonable attorney fees and costs incurred in connection with such actions or proceeding

20. DOCUMENT RETENTION. After Provider's services to District conclude, Provider shajon the
District’s request, delivenll documents for all matter in which Providesisprovided services to the
District, along with any property of thBistrict in Provider'spossessiomand/or contral If the District
doesnot request District'slocument(sfor a particular service, Providexill retain document(sjor a
period of two (2) years after the service has endiedistrict doesnot request delivery of the document(s)
for the servicdefore the end of the two (2) year period, Provider will have no further obligation to retain
thedocument(sand may, at Providerdiscretion, destroy it without further notice to the District. At any
point during the two (2) year period, District may request delivery of the document(s).

Exceptions: Attorney work-product anaedical recordshall not be destroyed by provider without the
prior written consent of the District.
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21.

22.

23.

24.

25.

26.

27.

NATURE OF AGREEMENT. ThisAgreement constitutes a binding expression of the understanding
of the parties with respect to the services to be provided hereunder and is the sole contract between
parties with respect to the subject matter thereof. There are no collateral understandings or representat
or agreements other than those contained herein. This Agreement represents the entire agreement bet
the parties hereto with respect to the subject matter hereof and supersedes any and all other agreen
and communications however characterized, written or oral, betweenb@haif of the parties hereto
with respect to the subject matter hereof. This Agreement may only be modified by a written instrume
signed by authorized representativegath of the parties heretorovided that the District may not be
bound by any term or condition incorporated by reference (including references to any link, website
electronic document) into any document prepared by or provided to District by Provider, including an
license, purchase order or other instrument.

For the avoidance of any doubt, Provider is hereby informed that any and all terms or conditions of use
any webbased service or application must be presented in PDF format to the Board of Trustees and n
not be unilaterally altered by Provider during the Term of this &gemnt.

THE BODY OF THIS AGREEMENT MAY NOT BE EDITED OR ALTERED BY PROVIDER.

BINDING EFFECT . This Agreement shall inure to the benefit and shall be binding upon all of the
parties to this Agreement, and their respective successors in interest or assigns.

WAIVER. No claim or right arising out of a breach of this Agreement can be discharged in whole or i
part by a waiver or renunciation of the claim or right unless such waiver is in writing.

SEVERABILITY. ltis intended that each paragraph of this Agreement shall be treated as separate &
divisible, and in the event that any paragraphs are deemed unenforceable, the remainder shall contint
be in full force and effect so long as the primary purpose of this Agreement is unaffected.

PARAGRAPH HEADINGS. The headings of paragraphs hereof are inserted only for the purpose o
convenient reference. Such headings shall not be deemed to govern, limit, modify or in any other man
affect the scope, meaning or intent of the provisions of this Agreement or any part or portion thereof, n
shall they otherwise be given any legal effect whatsoever.

AUTHORITY. Provider represents and warrants that Provider BHsequisite power and authority to
conduct its business and to execute, deliver, and perform this Agreement. Each party warrants that
individuals who have signed this Agreement have the legal power, right, and authority to make th
Agreement and to bd each respective party.

COUNTERPART EXECUTION: ELECTRONIC DELIVERY. This Agreement may be executed in
any number of counterparts which, when taken together, shall constitute one and the same instrum
Executed counterparts of this Agreement may be delivered by PDF email or electronic facsimi
transmission, and shall have the same legal effect as asign&d” original.
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IN WITNESS WHEREOF, the parties have executed this agreement as of the date first writteByabmreng
below, Provider certifies that it has not altered any provision of the body of this Agreement.

OXNARD SCHOOL DISTRICT

District Provider
By:
Signature Signature
Name Name
Title Title
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OX121A-23/24

Inter-District Agreement for Services

Dispute Resolution. Ifany dispute arises out of or in connection with the Agreement, representatives of the Parties with authority to
settle the dispute shall communicate, in person, electronically, or in writing within 30 days of written notice, in a good faith effort to
resolve the dispute.

If the unresolved dispute is not resolved the parties agree that they will first submit the matter to a mutually agreed upon mediator.
Notwithstanding the next section, Attorneys Fees, the cost of the mediator shall be borne equally by the parties.

Attorney Fees. In the event of any action or proceeding to interpret or enforce the terms of this Agreement, the prevailing party, as
determined by the court or mediator, shall be entitled to recover its reasonable attorney fees and costs incurred in connection with such
actions or proceeding.

Indemnification.

a. If VCOE and LEA each participate in the VCSSFA, each party therefore collectively indemnifies and defends the other for general
liability coverage under the VCSSF A self-insurance program.

b. VCOE will indemnify LEAs not participating in the VCSSFA as follows: VCOE shall defend, indemnify and hold LEA and its
governing board, officials, administrators, managers, employees and agents, harmless from and against any and all liability,
loss, expense, reasonable attorneys' fees, or claims for injuryor damages arising out of the performance of this Agreement, but
only in proportion to and to the extent such liability, loss, expense, attorneys’ fees, or claims for injury or damages are caused
byor result from the negligent or intentional acts or omissions of VCOE, its officials, administrators, managers, employees or
agents.

c. LEA not participating in VCSSFA will indemnify VCOE as follows: LEA shall defend, indemnify and hold VCOE, its governing
board, officials, administrators, managers, employees and agents, harmless from and against any and all liability, loss, expense,
reasonable attorneys’ fees, or claims for injury or damage arising out of the performance ofthis Agreement but only in proportion
to and to the extent suchliability, loss, expense, attorneys’ fees, or claims for injury or damages are caused by or result from the
negligent or intentional acts or omissions of LEA, its governing board, officials, administrators, managers, employees or agents.

Insurance.

a. If VCOE and LEA participate in the VCSSFA, each party therefore collectively self-insure for general liability and property
coverage, ot have been afforded coverage as Additional Covered Parties, under the VCSSFA self-insurance programs. VCOE also
self-insures for workers’ compensation coverage.

b. LEAs not participating in the VCSSFA must maintain coverages commensurate with its operations and activities.

Nature of Agreement. This Agreement represents the entire agreement between the parties hereto with respect to the subject matter
hereof and supersedes any and all other agreements and communications however characterized, written or oral, between or on behalf
of'the parties hereto with respect to the subject matter hereof. This Agreement may only be modified by a written instrument signed by
authorized representatives of each of the parties hereto.

Counterpart Execution: Electronic Delivery. This Agreement may be executed in any number of counterparts which, when
taken together, shall constitute one and the same instrument. Executed counterparts of this Agreement may be delivered by PDF email
or electronic facsimile transmission and shall have the same legal effect as an “ink-signed” original.

Acknowledgement and Agreement

I have read this Agreement and agree to its terms

Holly Minear /45}\2/ 5. UM 24

VCOE Executive Director, Student Services "VCOE Signature Date

Lisa Cline

VCOE Executive Director Internal Business Services VCOE Signature Date

Local Educational Agency Approval

Interim Director, Purchasing Signature Date
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OX121A-23/24

Inter-District Agreement for Services

STATEMENT OF WORK

Term (required). The term of this Agreement shall commence on 05/10/2024
This agreement reflects the information in the student's IEP dated 4/11/2024.

06/30/2024

and terminate on

Estimated Fees

Estimated Cost for Services $ 1 1 ’85000
Other Ancillary Cost or fees, as applicable $
Total not to Exceed $

DESCRIPTION OF WORK (required):

This agreement pertains to providing exceptional service(s) for MP111618, a Special Education
pupil who is a resident of LEA and currently attends Dwire School, a special education program
operated by VCOE.

Paraeducator performing special circumstance educational support (SCES) throughout the school
day for 1,650 minutes weekly. ESY will be provided in the classroom for 240 minutes daily.

LEA acknowledges that certain types of expense will continue to accrue during periods of student's
absence from school, but not limited to salary and benefits of staff providing the exceptional
service(s). LEA further acknowledges that if the exceptional service(s) includes the service(s) of
VCOE employee(s), 45 days' notice is required to layoff an employee for lack of work. Therefore, in
the event the student unexpectedly leaves VCOE's program, VCOE will make every attempt to
re-assign any staff involved in providing the exceptional service(s), however, if that is not possible,
LEA will reimburse VCOE for expense incurred through the layoff notice period.

It shall be the responsibility of LEA to notify VCOE of any change in district of residence or change
in the IEP that would affect this contract.

WORK SCHEDULE (if applicable):

Please see the Dwire School Calendar for the 23-24 School Years on the VCOE website at
www.vcoe.org/special-education/calendars.
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OSD Agreement #24-74 OX120A-23/24

Agreement 3 of 5
INTER-DISTRICT SERVICES AGREEMENT

for Paraeducator Performing Special Circumstance Education Support

This Services Agreement (the “Agreement”) is made and entered into 04/16/2024 by and between
(Date)

Oxnard School District (hereinafter referred to as “Local Educational Agency” or “LEA”) and
(District or Charter School)

Ventura County Office of Education (hereinafter referred to as “VCOE”). VCOE and LEA may be referred to herein individually as a

“Party” and collectively as the “Parties.”

Oxnard School District Danielle Jefferson

LEA Contact Name

1051 South A Street 805-385-1501

Street Address Contact Telephone Number
Oxnard, CA, 93030 djefferson@oxnardsd.org
City, State, Zip code Contact E-mail Address

Services. Services will be provided as described on the “Statement of Work” (the “Work™ or “Service”) attached hereto and
incorporated herein by this reference. The Statement of Work shall contain a timetable for completion of the Work or if the Work is
ongoing service, the Statement of Work shall set forth the mutually agreed schedule for providing such services.

Payment. All payments will be made after receipt of invoice, net 30 days.

Nature of Relationship. The parties agree the relationship created by this Agreement is that of independent contractor. VCOE
understands and agrees that the VCOE, agents, employees, or subcontractors of VCOE are not entitled to any benefits normally offered
or conveyed to LEA employees, including coverage under the California Workers’ Compensation Insurance laws.

Authority. VCOE represents and warrants that VCOE has all requisite power and authority to conduct its business and to execute,
deliver, and perform this Agreement.

Binding Effect. This Agreement shall inure to the benefit and shall be binding upon all of the parties to this Agreement, and their
respective successors in interest or assigns.

Termination or Amendment. This Agreement may be terminated or amended in writing at any time by mutual written consent of
all of the parties to this Agreement, and may be terminated by either party for any reason by giving the other party 30 days advance
written notice.

Compliance with Laws. VCOE hereby agrees that VCOE, officers, agents, employees, and subcontractors of VCOE shall obey all
local, state, and federal laws and regulations in the performance of this Agreement.

VCOE shall be responsible for the safety of its employees and shall comply with California Code of Regulations Title 8, section 32085,
COVID-19 Prevention.

Non-Discrimination and Equal Employment Opportunity. VCOE represents and agrees that it does not and shall not
discriminate against any employee or applicant for employment, company, individual or group of individuals, because of ancestry, age,
color, disability (physical and mental, including HIV and AIDS), genetic information, gender identity, gender expression, marital status,
medical condition, military or veteran status, national origin, race, religion, sex/gender, and sexual orientation.

Fingerprinting. VCOE shall ensure that VCOE and any employee who interacts with students, outside of the immediate supervision
and control of the student’s parent or guardian or a school employee, has a current valid criminal records summary as described in
California Education Code section 44237. When VCOE performs the criminal background check, it shall immediately provide any
subsequent arrest and conviction information it receives to any local educational agency that it is contracting with pursuant to the
subsequent arrest service.

Tuberculosis. VCOE shall ensure that any employee who interacts with students has submitted to VCOE a tuberculosis
risk assessment or has been examined to determine that he or she is free of infectious tuberculosis.

Governing Law and Venues. This Agreement shall be interpreted in accordance with the laws of the State of California. If any
action is brought to interpret or enforce any term of this Agreement, the action shall be brought in state or federal court situated in the
County of Ventura, State of California.
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Dispute Resolution. If any dispute arises out of or in connection with the Agreement, representatives of the Parties with authority to
settle the dispute shall communicate, in person, electronically, or in writing within 30 days of written notice, in a good faith effort to
resolve the dispute.

If the unresolved dispute is not resolved the parties agree that they will first submit the matter to a mutually agreed upon mediator.
Notwithstanding the next section, Attorneys Fees, the cost of the mediator shall be borne equally by the parties.

Attorney Fees. In the event of any action or proceeding to interpret or enforce the terms of this Agreement, the prevailing party, as
determined by the court or mediator, shall be entitled to recover its reasonable attorney fees and costs incurred in connection with such
actions or proceeding.

Indemnification.

a. If VCOE and LEA each participate in the VCSSFA, each party therefore collectively indemnifies and defends the other for general
liability coverage under the VCSSFA self-insurance program.

b. VCOE will indemnify LEAs not participating in the VCSSFA as follows: VCOE shall defend, indemnify and hold LEA and its
governing board, officials, administrators, managers, employees and agents, harmless from and against any and all liability,
loss, expense, reasonable attorneys' fees, or claims for injuryor damages arising out of the performance of this Agreement, but
only in proportion to and to the extent such liability, loss, expense, attorneys’ fees, or claims for injury or damages are caused
byor result from the negligent or intentional acts or omissions of VCOE, its officials, administrators, managers, employees or
agents.

c. LEA not participating in VCSSFA will indemnify VCOE as follows: LEA shall defend, indemnify and hold VCOE, its governing
board, officials, administrators, managers, employees and agents, harmless from and against any and all liability, loss, expense,
reasonable attorneys’ fees, or claims for injury or damage arising out of the performance of this Agreement but only in proportion
to and to the extent suchliability, loss, expense, attorneys’ fees, or claims for injury or damages are caused by or result from the
negligent or intentional acts or omissions of LEA, its governing board, officials, administrators, managers, employees or agents.

Insurance.

a. If VCOE and LEA participate in the VCSSFA, each party therefore collectively self-insure for general liability and property
coverage, or have been afforded coverage as Additional Covered Parties, under the VCSSFA self-insurance programs. VCOE also
self-insures for workers’ compensation coverage.

b. LEAs not participating in the VCSSFA must maintain coverages commensurate with its operations and activities.

Nature of Agreement. This Agreement represents the entire agreement between the parties hereto with respect to the subject matter
hereof and supersedes any and all other agreements and communications however characterized, written or oral, between or on behalf
of the parties hereto with respect to the subject matter hereof. This Agreement may only be modified by a written instrument signed by
authorized representatives of each of the parties hereto.

Counterpart Execution: Electronic Delivery. This Agreement may be executed in any number of counterparts which, when
taken together, shall constitute one and the same instrument. Executed counterparts of this Agreement may be delivered by PDF email
or electronic facsimile transmission and shall have the same legal effect as an “ink-signed” original.

Acknowledgement and Agreement

I have read this Agreement and agree to its terms

Holly Minear W‘i; 9.4 2y

VCOE Executive Director, Student Services 'VCOE Signature Date

Lisa Cline

VCOE Executive Director Internal Business Services VCOE Signature Date

Local Educational Agency Approval

Interim Director, Purchasing Signature Date
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STATEMENT OF WORK

Term (required). The term of this Agreement shall commence on 04/21/2024
This agreement reflects the information in the student's IEP dated 4/16/2024.

06/30/2024

and terminate on

Estimated Fees

Estimated Cost for Services $ 1 7’75000
Other Ancillary Cost or fees, as applicable $
Total not to Exceed 3

DESCRIPTION OF WORK (required):

This agreement pertains to providing exceptional service(s) for LI071616, a Special Education pupil

who is a resident of LEA and currently attends Dwire School, a special education program operated
by VCOE.

Paraeducator performing special circumstance educational support (SCES) throughout the school
day for 1,650 minutes weekly. ESY will be provided in the classroom for 240 minutes daily.

LEA acknowledges that certain types of expense will continue to accrue during periods of student's
absence from school, but not limited to salary and benefits of staff providing the exceptional
service(s). LEA further acknowledges that if the exceptional service(s) includes the service(s) of
VCOE employee(s), 45 days' notice is required to layoff an employee for lack of work. Therefore, in
the event the student unexpectedly leaves VCOE's program, VCOE will make every attempt to
re-assign any staff involved in providing the exceptional service(s), however, if that is not possible,
LEA will reimburse VCOE for expense incurred through the layoff notice period.

It shall be the responsibility of LEA to notify VCOE of any change in district of residence or change
in the IEP that would affect this contract.

WORK SCHEDULKE (if applicable):

Please see the Dwire School Calendars for the 23-24 School Years on the VCOE website at
www.vcoe.org/special-education/calendars.
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for Paraeducator Performing Special Circumstance Education Support

.L\(’ TS, ’
S

This Services Agreement (the “Agreement”) is made and entered into 04/26/2024 by and between
(Date)

Oxnard School District (hereinafter referred to as “Local Educational Agency” or “LEA”) and
(District or Charter School)

Ventura County Office of Education (hereinafter referred to as “VCOE”). VCOE and LEA may be referred to herein individually as a

“Party” and collectively as the “Parties.”

Oxnard School District Danielle Jefferson

LEA Contact Name

1051 South A Street 805-385-1501

Street Address Contact Telephone Number
Oxnard, CA 93030 djefferson@oxnardsd.org
City, State, Zip code Contact E-mail Address

Services. Services will be provided as described on the “Statement of Work” (the “Work” or “Service”) attached hereto and
incorporated herein by this reference. The Statement of Work shall contain a timetable for completion of the Work or if the Work is
ongoing service, the Statement of Work shall set forth the mutually agreed schedule for providing such services.

Payment. All payments will be made after receipt of invoice, net 30 days.

Nature of Relationship. The parties agree the relationship created by this Agreement is that of independent contractor. VCOE
understands and agrees that the VCOE, agents, employees, or subcontractors of VCOE are not entitled to any benefits normally offered
or conveyed to LEA employees, including coverage under the California Workers” Compensation Insurance laws.

Authority. VCOE represents and warrants that VCOE has all requisite power and authority to conduct its business and to execute,
deliver, and perform this Agreement.

Binding Effect. This Agreement shall inure to the benefit and shall be binding upon all of the parties to this Agreement, and their
respective successors in interest or assigns.

Termination or Amendment. This Agreement may be terminated or amended in writing at any time by mutual written consent of
all of the parties to this Agreement, and may be terminated by either party for any reason by giving the other party 30 days advance
written notice.

Compliance with Laws. VCOE hereby agrees that VCOE, officers, agents, employees, and subcontractors of VCOE shall obey all
local, state, and federal laws and regulations in the performance of this Agreement.

VCOE shall be responsible for the safety of its employees and shall comply with California Code of Regulations Title 8, section 3205,
COVID-19 Prevention.

Non-Discrimination and Equal Employment Opportunity. VCOE represents and agrees that it does not and shall not
discriminate against any employee or applicant for employment, company, individual or group of individuals, because of ancestry, age,
color, disability (physical and mental, including HIV and AIDS), genetic information, gender identity, gender expression, marital status,
medical condition, military or veteran status, national origin, race, religion, sex/gender, and sexual orientation.

Fingerprinting. VCOE shall ensure that VCOE and any employee who interacts with students, outside of the immediate supervision
and control of the student’s parent or guardian or a school employee, has a current valid criminal records summary as described in
California Education Code section 44237. When VCOE performs the criminal background check, it shall immediately provide any
subsequent arrest and conviction information it receives to any local educational agency that it is contracting with pursuant to the
subsequent arrest service.

Tuberculosis. VCOE shall ensure that any employee who interacts with students has submitted to VCOE a tuberculosis
risk assessment or has been examined to determine that he or she is free of infectious tuberculosis.

Governing Law and Venues. This Agreement shall be interpreted in accordance with the laws of the State of California. If any
action is brought to interpret or enforce any term of this Agreement, the action shall be brought in state or federal court situated in the
County of Ventura, State of California.
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Dispute Resolution. If any dispute arises out of or in connection with the Agreement, representatives of the Parties with authority to
settle the dispute shall communicate, in person, electronically, or in writing within 30 days of written notice, in a good faith effort to
resolve the dispute.

If the unresolved dispute is not resolved the parties agree that they will first submit the matter to a mutually agreed upon mediator.
Notwithstanding the next section, Attorneys Fees, the cost of the mediator shall be borne equally by the parties.

Attorney Fees. In the event of any action or proceeding to interpret or enforce the terms of this Agreement, the prevailing party, as
determined by the court or mediator, shall be entitled to recover its reasonable attorney fees and costs incurred in connection with such
actions or proceeding.

Indemnification.

a. If VCOE and LEA each participate in the VCSSFA, each party therefore collectively indemnifies and defends the other for general
liability coverage under the VCSSFA self-insurance program.

b. VCOE will indemnify LEAs not participating in the VCSSFA as follows: VCOE shall defend, indemnify and hold LEA and its
governing board, officials, administrators, managers, employees and agents, harmless from and against any and all liability,
loss, expense, reasonable attorneys' fees, or claims for injuryor damages arising out of the performance of this Agreement, but
only in proportion to and to the extent such liability, loss, expense, attorneys’ fees, or claims for injury or damages are caused
byor result from the negligent or intentional acts or omissions of VCOE, its officials, administrators, managers, employees or
agents.

c. LEAnot participating in VCSSFA will indemnify VCOE as follows: LEA shall defend, indemnify and hold VCOE, its governing
board, officials, administrators, managers, employees and agents, harmless from and against any and all liability, loss, expense,
reasonable attorneys’ fees, or claims for injury or damage arising out of the performance of this Agreement but only in proportion
to and to the extent suchliability, loss, expense, attorneys’ fees, or claims for injury or damages are caused by or result from the
negligent or intentional acts or omissions of LEA, its governing board, officials, administrators, managers, employees or agents.

Insurance.

a. If VCOE and LEA participate in the VCSSFA, each party therefore collectively self-insure for general liability and property
coverage, or have been afforded coverage as Additional Covered Parties, under the VCSSFA self-insurance programs. VCOE also
self-insures for workers’ compensation coverage.

b. LEAs not participating in the VCSSFA must maintain coverages commensurate with its operations and activities.

Nature of Agreement. This Agreement represents the entire agreement between the parties hereto with respect to the subject matter
hereof and supersedes any and all other agreements and communications however characterized, written or oral, between or on behalf
of the parties hereto with respect to the subject matter hereof. This Agreement may only be modified by a written instrument signed by
authorized representatives of each of the parties hereto.

Counterpart Execution: Electronic Delivery. This Agreement may be executed in any number of counterparts which, when
taken together, shall constitute one and the same instrument. Executed counterparts of this Agreement may be delivered by PDF email
or electronic facsimile transmission and shall have the same legal effect as an “ink-signed” original.

Acknowledgement and Agreement

I have read this Agreement and agree to its terms

Holly Minear Kl 5 .24

VCOE Executive Director, Student Services " VCOE Signature Date

Lisa Cline

VCOE Executive Director Internal Business Services VCOE Signature Date

Local Educational Agency Approval

Interim Director, Purchasing Signature Date
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STATEMENT OF WORK
Term (required). The term of this Agreement shall commence on 04/27/2024 and terminate on 06/30/2024
This agreement reflects the information in the student's IEP dated 4/26/2024.
Estimated Fees
Estimated Cost for Services $ 3’000 .00
Other Ancillary Cost or fees, as applicable $
Total not to Exceed $

DESCRIPTION OF WORK (required):

This agreement pertains to providing exceptional service(s) for, EA061212, a Special Education
pupil who is a resident of LEA and currently attends Foster Middle School, a special education
program operated by VCOE.

Paraeducator performing special circumstance educational support (SCES) during transportation for
60 minutes daily. ESY transportation will be provided at 60 minutes daily.

LEA acknowledges that certain types of expense will continue to accrue during periods of student's
absence from school, but not limited to salary and benefits of staff providing the exceptional
service(s). LEA further acknowledges that if the exceptional service(s) includes the service(s) of
VCOE employee(s), 45 days' notice is required to layoff an employee for lack of work. Therefore, in
the event the student unexpectedly leaves VCOE's program, VCOE will make every attempt to
re-assign any staff involved in providing the exceptional service(s), however, if that is not possible,
LEA will reimburse VCOE for expense incurred through the layoff notice period.

It shall be the responsibility of LEA to notify VCOE of any change in district of residence or change
in the IEP that would affect this contract.

WORK SCHEDULE (if applicable):

Please see the Foster Middle School Calendar for the 23-24 School Year on the VCOE website at
www.vcoe.org/special-education/calendars.
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INTER-DISTRICT SERVICES AGREEMENT Agreement 5 of 5
for Paraeducator Performing Special Circumstance Education Support

10/04/2023
(Date)

This Services Agreement (the “Agreement”) is made and entered into by and between

Oxnard School District (hereinafter referred to as “Local Educational Agency” or “LEA”) and
(District or Charter School)

Ventura County Office of Education (hereinafter referred to as “VCOE”). VCOE and LEA may be referred to herein individually as a

“Party” and collectively as the “Parties.”

Oxnard School District Danielle Jefferson

LEA Contact Name

1051 South A Street 805-385-1501

Street Address Contact Telephone Number
Oxnard, CA, 93030 djefferson@oxnardsd.org
City, State, Zip code Contact E-mail Address

Services. Services will be provided as described on the “Statement of Work” (the “Work” or “Service”) attached hereto and
incorporated herein by this reference. The Statement of Work shall contain a timetable for completion of the Work or if the Work is
ongoing service, the Statement of Work shall set forth the mutually agreed schedule for providing such services.

Payment. All payments will be made after receipt of invoice, net 30 days.

Nature of Relationship. The parties agree the relationship created by this Agreement is that of independent contractor. VCOE
understands and agrees that the VCOE, agents, employees, or subcontractors of VCOE are not entitled to any benefits normally offered
or conveyed to LEA employees, including coverage under the California Workers’ Compensation Insurance laws.

Authority. VCOE represents and warrants that VCOE has all requisite power and authority to conduct its business and to execute,
deliver, and perform this Agreement.

Binding Effect. This Agreement shall inure to the benefit and shall be binding upon all of the parties to this Agreement, and their
respective successors in interest or assigns.

Termination or Amendment. This Agreement may be terminated or amended in writing at any time by mutual written consent of
all of the parties to this Agreement, and may be terminated by either party for any reason by giving the other party 30 days advance
written notice.

Compliance with Laws. VCOE hereby agrees that VCOE, officers, agents, employees, and subcontractors of VCOE shall obey all
local, state, and federal laws and regulations in the performance of this Agreement.

VCOE shall be responsible for the safety of its employees and shall comply with California Code of Regulations Title 8, section 3205,
COVID-19 Prevention.

Non-Discrimination and Equal Employment Opportunity. VCOE represents and agrees that it does not and shall not
discriminate against any employee or applicant for employment, company, individual or group of individuals, because of ancestry, age,
color, disability (physical and mental, including HIV and AIDS), genetic information, gender identity, gender expression, marital status,
medical condition, military or veteran status, national origin, race, religion, sex/gender, and sexual orientation.

Fingerprinting. VCOE shall ensure that VCOE and any employee who interacts with students, outside of the immediate supervision
and control of the student’s parent or guardian or a school employee, has a current valid criminal records summary as described in
California Education Code section 44237. When VCOE performs the criminal background check, it shall immediately provide any
subsequent arrest and conviction information it receives to any local educational agency that it is contracting with pursuant to the
subsequent arrest service.

Tuberculosis. VCOE shall ensure that any employee who interacts with students has submitted to VCOE a tuberculosis
risk assessment or has been examined to determine that he or she is free of infectious tuberculosis.

Governing Law and Venues. This Agreement shall be interpreted in accordance with the laws of the State of California. If any
action is brought to interpret or enforce any term of this Agreement, the action shall be brought in state or federal court situated in the
County of Ventura, State of California.
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Dispute Resolution. If any dispute arises out of or in connection with the Agreement, representatives of the Parties with authority to
settle the dispute shall communicate, in person, electronically, or in writing within 30 days of written notice, in a good faith effort to
resolve the dispute.

If the unresolved dispute is not resolved the parties agree that they will first submit the matter to a mutually agreed upon mediator.
Notwithstanding the next section, Attorneys Fees, the cost of the mediator shall be borne equally by the parties.

Attorney Fees. In the event of any action or proceeding to interpret or enforce the terms of this Agreement, the prevailing party, as
determined by the court or mediator, shall be entitled to recover its reasonable attorney fees and costs incurred in connection with such
actions or proceeding.

Indemnification.

a. If VCOE and LEA each participate in the VCSSFA, each party therefore collectively indemnifies and defends the other for general
liability coverage under the VCSSFA self-insurance program.

b. VCOE will indemnify LEAs not participating in the VCSSFA as follows: VCOE shall defend, indemnify and hold LEA and its
governing board, officials, administrators, managers, employees and agents, harmless from and against any and all liability,
loss, expense, reasonable attorneys' fees, or claims for injuryor damages arising out of the performance of this Agreement, but
only in proportion to and to the extent such liability, loss, expense, attorneys’ fees, or claims for injury or damages are caused
byor result from the negligent or intentional acts or omissions of VCOE, its officials, administrators, managers, employees or
agents.

c. LEA not participating in VCSSFA will indemnify VCOE as follows: LEA shall defend, indemnify and hold VCOE, its governing
board, officials, administrators, managers, employees and agents, harmless from and against any and all liability, loss, expense,
reasonable attorneys’ fees, or claims for injury or damage arising out of the performance of this Agreement but only in proportion
to and to the extent suchliability, loss, expense, attorneys’ fees, or claims for injury or damages are caused by or result from the
negligent or intentional acts or omissions of LEA, its governing board, officials, administrators, managers, employees or agents.

Insurance.

a. If VCOE and LEA participate in the VCSSFA, each party therefore collectively self-insure for general liability and property
coverage, or have been afforded coverage as Additional Covered Parties, under the VCSSF A self-insurance programs. VCOE also
self-insures for workers’ compensation coverage.

b. LEAsnot participating in the VCSSFA must maintain coverages commensurate with its operations and activities.

Nature of Agreement. This Agreement represents the entire agreement between the parties hereto with respect to the subject matter
hereof and supersedes any and all other agreements and communications however characterized, written or oral, between or on behalf
of the parties hereto with respect to the subject matter hereof. This Agreement may only be modified by a written instrument signed by
authorized representatives of each of the parties hereto.

Counterpart Execution: Electronic Delivery. This Agreement may be executed in any number of counterparts which, when
taken together, shall constitute one and the same instrument. Executed counterparts of this Agreement may be delivered by PDF email
or electronic facsimile transmission and shall have the same legal effect as an “ink-signed” original.

Acknowledgement and Agreement

I have read this Agreement and agree to its terms

Holly Minear H, 5.IA. 24

VCOE Executive Director, Student Services VCOE Signature Date

Lisa Cline

VCOE Executive Director Internal Business Services VCOE Signature Date

Local Educational Agency Approval

Interim Director, Purchasing Signature Date
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STATEMENT OF WORK
Term (required). The term of this Agreement shall commence on 10/ 05/ 2023 and terminate on 06/30/2024
This agreement reflects the information in the student's IEP dated 10/4/2023.
Estimated Fees
Estimated Cost for Services b 28’50000
Other Ancillary Cost or fees, as applicable $
Total not to Exceed $

DESCRIPTION OF WORK (required):

This agreement pertains to providing exceptional service(s) for AP092219, a Special Education
pupil who is a resident of LEA and currently attends Dwire Pre-School, a special education program
operated by VCOE.

Paraeducator performing special circumstance educational support (SCES) throughout the school
day for 825 minutes weekly. ESY will be provided in the classroom for 120 minutes daily.

LEA acknowledges that certain types of expense will continue to accrue during periods of student's
absence from school, but not limited to salary and benefits of staff providing the exceptional
service(s). LEA further acknowledges that if the exceptional service(s) includes the service(s) of
VCOE employee(s), 45 days' notice is required to layoff an employee for lack of work. Therefore, in
the event the student unexpectedly leaves VCOE's program, VCOE will make every attempt to
re-assign any staff involved in providing the exceptional service(s), however, if that is not possible,
LEA will reimburse VCOE for expense incurred through the layoff notice period.

It shall be the responsibility of LEA to notify VCOE of any change in district of residence or change
in the IEP that would affect this contract.

WORK SCHEDULE (if applicable):

Please see the Dwire Pre-School Calendar for the 23-24 School Years on the VCOE website at
www.vcoe.org/special-education/calendars.
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OSD BOARD AGENDA ITEM

I3)

Name of Contributor: Valerie Mitchell, MPPA Date of Meeting: August 07, 2024

Agenda Section: Section C: Support Services Agreement

Ratification of Agreement #24-76, Nigro & Nigro, PC — District’s Measure D Building Bond
Audit Services (Mitchell/Nuiiez)

Nigro & Nigro, PC will perform the District’s Measure D Building Fund Bond Audit services.
Dates of Service: March 1, 2024 through March 31, 2025

FISCAL IMPACT:
Not to Exceed: $4,500.00 — Unrestricted General Funds

RECOMMENDATION:
It is the recommendation of the Assistant Superintendent, Business & Fiscal Services, and the Director

of Fiscal Services, that the Board of Trustees ratify Agreement #24-76 with Nigro & Nigro, PC.

ADDITIONAL MATERIALS:
Attached: Agreement #24-76, Nigro & Nigro (6 pages)


https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2763051/_24-76_Agreement_-_Nigro___Nigro__Measure_D_Bond___Mitchell-Nunez_.pdf

OSD Agreement #24-76

NIGR@AIGRO-

A Professional Accountancy Corporation
July 2, 2024

To the Governing Board and Management
Oxnard School District

1051 South A St.

Oxnard, CA 93030

We are pleased to confirm our understanding of the services we are to provide Oxnard School District for the fiscal year
ending June 30, 2024.

Audit Scope and Objectives

We will audit the financial statements of the Measure D Building Fund and the disclosures, which collectively comprise
the basic financial statements of the Measure D Building Fund of Oxnard School District as of and for the fiscal year
ending June 30, 2024. We will also conduct a performance audit of the Measure D Building Fund of Oxnard School
District for the fiscal year ending June 30, 2024.

The objectives of our financial audit are to obtain reasonable assurance as to whether the financial statements as a
whole are free from material misstatement, whether due to fraud or error; issue an auditor’s report that includes our
opinion about whether your financial statements are fairly presented, in all material respects, in conformity with GAAP.
Reasonable assurance is a high level of assurance but is not absolute assurance and therefore is not a guarantee that
an audit conducted in accordance with GAAS and Government Auditing Standards will always detect a material
misstatement when it exists. Misstatements, including omissions, can arise from fraud or error and are considered
material if there is a substantial likelihood that, individually or in the aggregate, they would influence the judgment of a
reasonable user made based on the financial statements.

The objectives also include reporting on internal control over financial reporting and compliance with provisions of laws,
regulations, contracts, and award agreements, noncompliance with which could have a material effect on the financial
statements in accordance with Government Auditing Standards.

The objectives of the performance audit are limited to determining whether the District complied with the compliance
requirements of Proposition 39 (2000) and further described in Article XllIA, Section 1(b)(3)(C) of the California
Constitution.

Auditor’s Responsibilities for the Audit of the Financial Statements

We will conduct our audit in accordance with GAAS and the standards for financial audits contained in Government
Auditing Standards, issued by the Comptroller General of the United States, and the 2023-24 Guide for Annual Audits
of K-12 Local Education Agencies and State Compliance Reporting, Appendix A, and will include tests of your
accounting records of the Measure D Building Fund of Oxnard School District and other procedures we consider
necessary to enable us to express such an opinion. As part of an audit in accordance with GAAS and Government
Auditing Standards, we exercise professional judgment and maintain professional skepticism throughout the audit.

Jeff Nigro, CPA, CFE | Elizabeth Nigro, CPA | Shannon Bishop, CPA | Peter Glenn, CPA, CFE | Paul J. Kaymark, CPA | Jessica Berry, CPA | Angelika Vartikyan, CPA

MURRIETA OFFICE 25220 Hancock Avenue, Suite 400, Murrieta, CA 92562 - P: (951) 698-8783 + F: (951) 699-1064
WALNUT CREEK OFFICE 2121 N. California Blvd. Suite 2900, Walnut Creek, CA 94596 - P: (844) 557-3111 - F: (844) 557-3444

www.nncpas.com « Licensed by the California Board of Accountancy
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We will evaluate the appropriateness of accounting policies used and the reasonableness of significant accounting
estimates made by management. We will also evaluate the overall presentation of the financial statements, including
the disclosures, and determine whether the financial statements represent the underlying transactions and events in
a manner that achieves fair presentation. We will plan and perform the audit to obtain reasonable assurance about
whether the financial statements are free of material misstatement, whether from (1) errors, (2) fraudulent financial
reporting, (3) misappropriation of assets, or (4) violations of laws or governmental regulations that are attributable to
the school district or to acts by management or employees acting on behalf of the school district. Because the
determination of waste and abuse is subjective, Government Auditing Standards do not expect auditors to perform
specific procedures to detect waste or abuse in financial audits nor do they expect auditors to provide reasonable
assurance of detecting waste or abuse.

Because of the inherent limitations of an audit, combined with the inherent limitations of internal control, and because
we will not perform a detailed examination of all transactions, there is an unavoidable risk that some material
misstatements may not be detected by us, even though the audit is properly planned and performed in accordance
with GAAS and Government Auditing Standards. In addition, an audit is not designed to detect immaterial
misstatements or violations of laws or governmental regulations that do not have a direct and material effect on the
financial statements. However, we will inform the appropriate level of management of any material errors, fraudulent
financial reporting, or misappropriation of assets that comes to our attention. We will also inform the appropriate level
of management of any violations of laws or governmental regulations that come to our attention, unless clearly
inconsequential. Our responsibility as auditors is limited to the period covered by our audit and does not extend to any
later periods for which we are not engaged as auditors.

In connection with this engagement, we may communicate with you or others via email transmission. As emails can be
intercepted and read, disclosed, or otherwise used or communicated by an unintended third party, or may not be
delivered to each of the parties to whom they are directed and only to such parties, we cannot guarantee or warrant
that emails from us will be properly delivered and read only by the addressee. Therefore, we specifically disclaim and
waive any liability or responsibility whatsoever for interception or unintentional disclosure of emails transmitted by us
in connection with the performance of this engagement. In that regard, you agree that we shall have no liability for any
loss or damage to any person or entity resulting from the use of email transmissions, including any consequential,
incidental, direct, indirect, or special damages, such as loss of revenues or anticipated profits, or disclosure or
communication of confidential or proprietary information.

We will also conclude, based on the audit evidence obtained, whether there are conditions or events, considered in
the aggregate, that raise substantial doubt about the school district’s ability to continue as a going concern for a
reasonable period of time.

Our procedures will include tests of documentary evidence supporting the transactions recorded in the accounts and
certain assets and liabilities by correspondence with selected oversight agencies.

Audit Procedures—Internal Control

We will obtain an understanding of the school district and its environment, including the system of internal control,
sufficient to identify and assess the risks of material misstatement of the financial statements, whether due to error or
fraud, and to design and perform audit procedures responsive to those risks and obtain evidence that is sufficient and
appropriate to provide a basis for our opinion. Tests of controls may be performed to test the effectiveness of certain
controls that we consider relevant to preventing and detecting errors and fraud that are material to the financial
statements and to preventing and detecting misstatements resulting from illegal acts and other noncompliance
matters that have a direct and material effect on the financial statements. Our tests, if performed, will be less in scope
than would be necessary to render an opinion on internal control and, accordingly, no opinion will be expressed in our
report on internal control issued pursuant to Government Auditing Standards. The risk of not detecting a material
misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve collusion, forgery,
intentional omissions, misrepresentation, or the override of internal control. An audit is not designed to provide
assurance on internal control or to identify significant deficiencies or material weaknesses. Accordingly, we will
express no such opinion. However, during the audit, we will communicate to management and those charged with
governance internal control related matters that are required to be communicated under AICPA professional standards
and Government Auditing Standards.
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Audit Procedures—Compliance

As part of obtaining reasonable assurance about whether the financial statements are free of material misstatement,
we will perform tests of the Measure D Building Fund of Oxnard School District’s compliance with the provisions of
applicable laws, regulations, contracts, agreements, and grants. However, the objective of our audit will not be to
provide an opinion on overall compliance, and we will not express such an opinion in our report on compliance issued
pursuant to Government Auditing Standards.

Other Services

We will also assist in preparing the financial statements and related notes of the Measure D Building Fund of Oxnard
School District in conformity with accounting principles generally accepted in the United States of America based on
information provided by you. These nonaudit services do not constitute an audit under Government Auditing Standards
and such services will not be conducted in accordance with Government Auditing Standards. We will perform the
services in accordance with applicable professional standards. The other services are limited to the financial
statement services previously defined. We, in our sole professional judgment, reserve the right to refuse to perform any
procedure or take any action that could be construed as assuming management responsibilities.

You agree to assume all management responsibilities relating to the financial statements and related notes and any
other nonaudit services we provide. You will be required to acknowledge in the management representation letter our
assistance with preparation of the financial statements and related notes and that you have reviewed and approved
the financial statements and related notes prior to their issuance and have accepted responsibility for them. Further,
you agree to oversee the nonaudit services by designating an individual, preferably from senior management, with
suitable skill, knowledge, or experience; evaluate the adequacy and results of those services; and accept responsibility
for them.

Responsibilities of Management for the Financial Statements

Our audit will be conducted on the basis that you acknowledge and understand your responsibility for designing,
implementing, establishing, and maintaining effective internal controls relevant to the preparation and fair
presentation of financial statements that are free from material misstatement, whether due to fraud or error, and for
evaluating and monitoring ongoing activities to help ensure that appropriate goals and objectives are met; following
laws and regulations; and ensuring that management and financial information is reliable and properly reported.
Management is also responsible for implementing systems designed to achieve compliance with applicable laws,
regulations, contracts, and grant agreements. You are also responsible for the selection and application of accounting
principles, for the preparation and fair presentation of the financial statements and all accompanying information in
conformity with accounting principles generally accepted in the United States of America, and for compliance with
applicable laws and regulations, and the provisions of contracts and grant agreements.

Management is responsible for making drafts of financial statements, all financial records, and related information
available to us and for the accuracy and completeness of that information (including information from outside of the
general and subsidiary ledgers). You are also responsible for providing us with (1) access to all information of which
you are aware that is relevant to the preparation and fair presentation of the financial statements, such as records,
documentation, identification of all related parties and all related-party relationships and transactions, and other
matters; (2) additional information that we may request for the purpose of the audit; and (3) unrestricted access to
persons within the school district from whom we determine it necessary to obtain audit evidence. At the conclusion of
our audit, we will require certain written representations from you about your responsibilities for the financial
statements; compliance with laws, regulations, contracts, and grant agreements; and other responsibilities required
by GAAS and Government Auditing Standards.

Your responsibilities include adjusting the financial statements to correct material misstatements and for confirming
to us in the written representation letter that the effects of any uncorrected misstatements aggregated by us during the
current engagement and pertaining to the latest period presented are immaterial, both individually and in the aggregate,
to the financial statements of each opinion unit taken as a whole.
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You are responsible for the design and implementation of programs and controls to prevent and detect fraud, and for
informing us about all known or suspected fraud affecting the school district involving (1) management, (2) employees
who have significantrolesin internal control, and (3) others where the fraud could have a material effect on the financial
statements. Your responsibilities include informing us of your knowledge of any allegations of fraud or suspected fraud
affecting the school district received in communications from employees, former employees, grantors, regulators, or
others. In addition, you are responsible for identifying and ensuring that the school district complies with applicable
laws, regulations, contracts, agreements, and grants and for taking timely and appropriate steps to remedy fraud and
noncompliance with provisions of laws, regulations, or contracts or grant agreements that we report.

Management is responsible for establishing and maintaining a process for tracking the status of audit findings and
recommendations. Management is also responsible for identifying and providing report copies of previous financial
audits, attestation engagements, performance audits or other studies related to the objectives discussed in the Audit
Scope and Objectives section of this letter. This responsibility includes relaying to us corrective actions taken to
address significantfindings and recommendations resulting from those audits, attestation engagements, performance
audits, or other studies. You are also responsible for providing management’s views on our current findings,
conclusions, and recommendations, as well as your planned corrective actions, for the report, and for the timing and
format for providing that information.

Engagement Administration, Fees, and Other

We will provide copies of our reports to the school district; however, management is responsible for distribution of the
reports and the financial statements. Unless restricted by law or regulation, or containing privileged and confidential
information, copies of our reports are to be made available for public inspection.

The audit documentation for this engagement is the property of Nigro & Nigro and constitutes confidential information.
However, subject to applicable laws and regulations, audit documentation and appropriate individuals will be made
available upon request and in a timely manner to regulators, governmental agencies, or their representatives
(“Regulators”) for purposes of quality review of the audit, to resolve audit findings, in accordance with funding
requirements, or to carry out oversight responsibilities. Regulators may intend, or decide, to distribute the copies of
information obtained therein to others, including other governmental agencies. By your signature below, you further
acknowledge and agree that we are authorized to allow the Regulators access to, and copies of, such audit documents.
We will notify you of any such request. If requested, access to such audit documentation will be provided under the
supervision of Nigro & Nigro personnel. Furthermore, upon request, we may provide copies of selected audit
documentation to the aforementioned parties. These parties may intend or decide to distribute the copies or
information contained therein to others, including other governmental agencies.

The audit documentation for this engagement will be retained for a minimum of seven years after the report release
date or for any additional period requested by regulators. If we are aware that a federal awarding agency or auditee is
contesting an audit finding, we will contact the party(ies) contesting the audit finding for guidance prior to destroying
the audit documentation.

Jeff Nigro is the engagement partner and is responsible for supervising the engagement and signing the reports or
authorizing another individual to sign them. We expect to begin our audit on approximately March 1, 2024 and to issue
our reports no later than March 31, 2025.

Our fee for services will be $4,500. Our invoices for these fees will be rendered as work progresses and are payable
within 30 days. In accordance with our firm policies, your account becomes delinquent when it is 90 days or more
overdue.

In the event that circumstances make it necessary to perform additional work or to expend inordinate amounts of time
because of (1) incompleteness of records, (2) poor working conditions, (3) abnormal errors, (4) misappropriation of
funds, (5) lack of cooperation on part of the District personnel, or (6) other circumstances disclosed by our audit, it is
agreed that such additional work may be subject to either special Agreement or Agreements upon a fee basis to be
mutually agreed upon by all parties or may be based on our hourly rates. Before additional fees or Agreements may be
instituted, the appropriate District personnel shall be informed in writing of any deficiency or difficulties as listed above.
The District will have ten (10) working days to correct or implement plans to correct said deficiency, where possible.
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For those deficiencies that cannot be easily corrected, the District and Nigro & Nigro agree to make amendments to
the Agreement to correct the deficiency and appropriately compensate us.

Should any litigation or adverse action (such as audits by outside organizations and/or threatened litigation, etc.), by
third parties arise against the District or its officers subsequent to this engagement, which results in the subpoena of
documents from Nigro & Nigro and/or requires additional assistance from us to provide information, depositions or
testimony, the District hereby agrees to compensate Nigro & Nigro (at our standard hourly rates then in effect) for
additional time charges and other costs (copies, travel, etc.), and to indemnify us for any attorney’s fees to represent
Nigro & Nigro.

Professional standards require us to be independent with respect to the District. Any discussions with our personnel
regarding employment could pose a threat to our independence. Therefore, you agree to inform the engagement
partner before having any such discussions so that we can implement appropriate safeguards to maintain our
independence.

If any dispute arises among the parties hereto, the parties agree to first try in good faith to settle the dispute by
mediation administered by the American Arbitration Association under its applicable rules for resolving professional
accounting and related services disputes before resorting to litigation. The costs of any mediation proceeding shall be
shared equally by all parties.

The District and Nigro & Nigro both agree that any dispute over fees charged by the firm to the District will be submitted
for resolution by arbitration in accordance with the applicable rules for resolving professional accounting and related
services disputes of the American Arbitration Association, except that under all circumstances the arbitrator must
follow the laws of California. Such arbitration shall be binding and final. IN AGREEING TO ARBITRATION, WE BOTH
ACKNOWLEDGE THAT IN THE EVENT OF A DISPUTE OVER FEES CHARGED BY THE ACCOUNTANT, EACH OF US IS
GIVING UP THE RIGHT TO HAVE THE DISPUTE DECIDED IN A COURT OF LAW BEFORE A JUDGE OR JURY AND INSTEAD
WE ARE ACCEPTING THE USE OF ARBITRATION FOR RESOLUTION. The prevailing party shall be entitled to an award of
reasonable attorneys’ fees and costs incurred in connection with the arbitration of the dispute in an amount to be
determined by the arbitrator.

Reporting

We will issue a written report upon completion of our audit of the Measure D Building Fund of Oxnard School District’s
financial statements. Our report will be addressed to the Governing Board and management of Oxnard School District.
Circumstances may arise in which our report may differ from its expected form and content based on the results of our
audit. Depending on the nature of these circumstances, it may be necessary for us to modify our opinions, add a
separate section, or add an emphasis-of-matter or other-matter paragraph to our auditor’s report, or if necessary,
withdraw from this engagement. If our opinions are other than unmodified, we will discuss the reasons with you in
advance. If, for any reason, we are unable to complete the audit or are unable to form or have not formed opinions, we
may decline to express opinions or issue reports, or we may withdraw from this engagement.

We will also provide a report (that does not include an opinion) on internal control related to the financial statements
and compliance with the provisions of laws, regulations, contracts, and grant agreements, noncompliance with which
could have a material effect on the financial statements as required by Government Auditing Standards. The report on
internal control and on compliance and other matters will state (1) that the purpose of the report is solely to describe
the scope of testing of internal control and compliance, and the results of that testing, and not to provide an opinion on
the effectiveness of the entity’s internal control on compliance, and (2) that the report is an integral part of an audit
performed in accordance with Government Auditing Standards in considering the entity’s internal control and
compliance. The report will also state that the reportis not suitable for any other purpose. If during our audit we become
aware that Oxnard School District is subject to an audit requirement that is not encompassed in the terms of this
engagement, we will communicate to management and those charged with governance that an audit in accordance
with U.S. generally accepted auditing standards and the standards for financial audits contained in Government
Auditing Standards may not satisfy the relevant legal, regulatory, or contractual requirements.

We appreciate the opportunity to be of service to Oxnard School District and believe this letter accurately summarizes
the significant terms of our engagement. If you have any questions, please let us know. If you agree with the terms of
our engagement as described in this letter, please sign below and return a copy to us.
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Very truly yours,

Nigro & Nigro, PC
RESPONSE:
This letter correctly sets forth the understanding of Oxnard School District.

APPROVED:

Qom N

Oxnard School District

07/02/2024
Date
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OSD BOARD AGENDA ITEM

I

Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: August 07, 2024

Agenda Section: Section C: Special Education Agreement

Ratification of Agreement #24-77 — Every Special Child, LLC (DeGenna/Jefferson)

Every Special Child, LLC will provide temporary services to Oxnard School District students consistent
with the student’s Individualized Education Program (IEP), which may include direct and consultative
services as needed for the positions listed. Additionally, Every Special Child, LLC may conduct
assessments, write assessment reports, attend, and present IEP meetings, develop goals, and monitor
progress on goals.

Service Providers:

Paraprofessionals

Speech Language Pathologist/Speech Language Pathologist Assistant
Special Education Teacher/DHH Teacher/VI Teacher

School Psychologist

Occupational Therapist

Term of Agreement: July 1, 2024 through June 30, 2025

FISCAL IMPACT:
Not to exceed $1,000,000.00 - Special Education Funds

RECOMMENDATION:
It is the recommendation of the Director, Special Education, and the Superintendent, that the Board of
Trustees ratify Agreement #24-77 with Every Special Child, LLC.

ADDITIONAL MATERIALS:
Attached: Agreement #24-77, Every Special Child LLC (15 Pages)
Rate Sheet (1 Page)


https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2763075/_24-77_Agreement_-_Every_Special_Child_LLC__DeGenna-Jefferson_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2763076/_24-77_Rate_Sheet_-_Every_Special_Child_LLC__DeGenna-Jefferson_.pdf

24-77

7th August 24
Every Special Child, LLC

Every Special Child, LLC 323-476-1761
288 Durham Ave.

Metuchen, NJ. 08840 s.hasan@everyspecialchild.com

24-77
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July 1 24 June 30 25

24-77
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24-77
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Oxnard School District Every Special Child, LLC

Danielle Jefferson Sean Hasan
1051 S. A St. 288 Durham Ave.
Oxnard, Ca 93030 Metuchen, NJ 08840

24-77
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13. NON-DISCRIMINATION AND EQUAL EMPLOYMENT OPPORTUNITY
Provider represents and agrees that it does not and shall not discriminate against any employee or applicant
for employment, company, individual or group of individuals, because of ancestry, age, color, disability
(physical and mental, including HIV and AIDS), genetic information, gender identity, gender expression,
marital status, medical condition, military or veteran status, national origin, race, religion, sex/gender, and
sexual orientation.

14. INDEMNIFICATION. To the fullest extent permitted by law, Provider agrees to defend, indemnify,
and hold harmless District, its governing board, officers, agents, employees, successors, assigns,
independent contractors and/or volunteers from and against any and all claims, demands, monetary or
other losses, loss of use, damages and expenses,, including but not limited to, legal fees and costs, or other
obligations or claims arising out of any liability or damage to person or property resulting from bodily
injury, illness, communicable disease, virus, pandemic, or any other loss, sustained or claimed to have
been sustained arising out of activities of the Provider or those of any of its officers, agents, employees,
participants, vendors, customers or subcontractors of Provider, whether such act or omission is authorized
by this Agreement or not. Provider also agrees to pay for any and all damage to the real and personal
property of the District, or loss or theft of such property, or damage to the Property done or caused by
such persons. District assumes no responsibility whatsoever for any property placed on District premises
by Provider, Provider’s agents, employees, participants, vendors, customers or subcontractors. Provider
further hereby waives any and all rights of subrogation that it may have against the District. The
provisions of this Indemnification do not apply to any damage or losses caused solely by the negligence
of the District or any of its governing board, officers, agents, employees and/or volunteers.

15. INSURANCE. Provider, at its own cost and expense, shall procure and maintain during the term of this
Agreement, policies of insurance for the following types of coverage:

a. Commercial General Liability Insurance. Provider shall procure and maintain, during the term of this
Agreement, the following General Liability Insurance coverage:
Each Occurrence Aggregate

Individual, Sole Proprietorship, $ 1,000,000.00 $2,000,000.00
Partnership, Corporation, or Other

24-77

Contract Number

Page 5 of 15

449



Commercial General Liability insurance shall include products/completed operations, property damage,
and personal and advertising injury coverage.

Any and all subcontractors hired by Provider in connection with the Services described in this
Agreement shall maintain such insurance unless the Provider’s insurance covers the subcontractor and
its employees.

b. Automobile Liability. Provider shall procure and maintain, during the full term of this Agreement,
Automobile Liability Insurance, including non-owned and hired automobiles, as applicable with the
following coverage limits:

Personal vehicles: $ 500,000.00 combined single limit or
$100,000.00 per person / $300,000.00 per accident

c. Workers’ Compensation Insurance. Provider shall procure and maintain, during the term of this
Agreement, Workers’ Compensation Insurance, as required by California law, on all of its employees
engaged in work related to the performance of this Agreement. Provider shall procure and maintain
Employers’ Liability insurance coverage of $1,000,000.

In the case of any such work which is subcontracted, Provider shall require all subcontractors to
provide Workers” Compensation Insurance and Employers’ Liability insurance for all of the
subcontractor’s employees to be engaged in such work unless such employees are covered by the
protection afforded by the Provider’s Workers’ Compensation Insurance.

Absent proof of Workers” Compensation Insurance, Provider will submit a statement requesting a
waiver from this requirement and indicating the reason Workers’ Compensation Insurance is not
required.

e. Other Coverage as Dictated by the District. Provider shall procure and maintain, during the term of
this Agreement, the following other Insurance coverage:

Each Occurrence Aggregate
[ | Abuse and Molestation $2,000,000.00 $4,000,000.00
Pollution Liability $ 1,000,000.00 $2,000,000.00
- Cyber Liability $ 5,000,000.00
Other: $ $

24-77 Page 6 of 15

Contract Number

450



24-77

451



24-77

452



24-77

453



24-77

454



Melissa Reyes

Interim Director, Purchasing

24-77
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To provide services to Oxnard School District students consistent with the student's Individualized
Education Program (IEP).

Per district calendar

24-77
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SCHEDULE OF FEES

FEES:
Compensation for Services
Actual and Necessary Travel Expenses
Other Expenses
Total Amount not to Exceed
Deposit

Balance Due after Completion of Services

$
; 0.00

; 0.00

1,000,000.00

1,000,000.00

$
; 0.00

; 0.00

Proper invoicing is required. Receipts for expenses are required. Canceled checks are not accepted as

receipts.

PAYMENT SCHEDULE:

Send invoices to accountspayable@oxnardsd.org and cgaribay@oxnardsd.org

Net 30 Terms

ADDITIONAL COSTS OF EXPENSES:
N/A

24-77

Contract Number
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EXHIBIT C
REQUIRED CERTIFICATIONS

Services Agreement Dated: AUQUSt 7 s 2@
Every Special Child, LLC

Provider:

I Fingerprinting/Criminal Background Certification (Education Code Section 45125.1)

Provider and its subconsultant’s and their employees, agents and representatives (each, a “Provider Party”) are required to submit fingerprints to the California
Department of Justice (CDO)J) if they may interact with any student outside of the immediate supervision and control of the student’s parent or guardian or a
District employee in connection with the Services. Provider certifies to the Superintendent and the Board of Trustees of the District that it is, or prior to providing

any Service under this Agreement will be, in compliance with the requirements of Education Code section 45125.1, as follows (Provider to check one box):

B Provider will ensure that any Provider Party who: (a) might access a District facility and/or interact with a District pupil in any manner (including
through an educational app or cloud-based system) outside of the immediate supervision and control of the student’s parent or guardian or a District
employee OR (b) who was identified by District as a person requiring clearance pursuant to §45125.1(c) has, prior to providing any Service, submitted
fingerprints to the CDOJ and that Provider has received from the CDOJ a valid criminal records summary as described in §44237 for said Provider
Party. Provider will not allow any person who has been convicted of a violent felony listed in Penal Code section 667.5(c) or a serious felony listed in
Penal Code §1192(c) to provide any Service. Provider will not allow any such Provider Party to perform any Service until Provider ascertains that the
CDOJ has cleared that person and a record compliant with Education Code § 45125.1 is on file with Provider.

O The fingerprinting requirements do not apply because the Services are being provided on an emergency or exceptional situation as contemplated
under section § 45125.1(b).

O The fingerprinting requirements do not apply because Provider Parties will have no opportunity to interact with a District students in any manner
because: (i) no school-site Services or Services concerning student records will be provided; and/or (ii) the Services will be provided at a school site
while students are not present (vacant, under construction etc.).

By signing below I certify, under penalty of perjury, that: (i) I am an authorized representative of Provider qualified to provide this Certification; (ii) the
information above concerning compliance with Education Code Section 45125.1 is accurate and complete as of the date hereof; and (iii) during the term, I will
immediately inform District if any CDOJ report is changed or updated with respect to Provider Party. Documents provided by the CDOJ will be retained by
Provider and available for inspection by District or its representative(s) upon request.

Name/ Title of Authorized Representative

Signature/ Date

II.  Tuberculosis Risk Assessments Certification (Education Code Section 49406). With respect to Education Code § 49406, I do hereby certify,
represent and warrant to District’s Superintendent and Board of Trustees as follows (Provider to check the applicable statement below):

[0  Provider Parties, any subconsultants, and any respective employees, representatives or agents will, in connection with the provision of Services under
this Agreement, have only limited or no contact with any District student(s).

[  Provider Parties may, in connection with the provision of Services, have more than limited contact with District students. Therefore, the Provider
has for each such Provider Party: (A) obtained and filed proof on completion of the required TB risk assessment(s) and (B) if deemed necessary by
a physician/surgeon, obtained and filed copies of their TB examination(s), all in compliance with the provisions of Education Code § 49406.

Provider will maintain a current list of all such Provider Parties and will provide a copy to District upon request.

By signing below I certify, under penalty of perjury, that I am an authorized representative of Provider qualified to provide this Certification, that the
information above concerning compliance with Education Code § 49406 is accurate and complete as of the date hereof, and that, during the Term, I and all
Provider Parties will satisfy all applicable tuberculosis clearance requirements before having more than limited contact with District students.

Name/ Title of Authorized Representative

Signature/ Date

24-77

Contract Number
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g’ EVERY SPECIAL CHILD

A Staffing Agency

ESC Rate Sheet School Year 2024-25

Every Special Child LLC, (ESC) manages the manpower solutions for the Special Education Department of
your school/district. Our motto is to provide the right person for the right job. Below
is the list of candidates and rate sheet for the school year 2024-25.

Services Pay Rate Period
Special Education Teacher $90-95 Hourly
School Nurse/RN/BSN $90-95 Hourly
Licensed Vocation Nurse $70-80 Hourly
Speech/Language Pathologist Assistant $70-80 Hourly
Paraprofessional $50 Hourly
Speech/Language Pathologist $100-115 Hourly
School Psychologist $100-120 Hourly
Visually Impaired Teacher $95-100 Hourly
D/HH Teacher $95-100 Hourly
Occupational Therapists $100-110 Hourly
Social Workers $95-100 Hourly

The above-mentioned rates are all-inclusive, which means you do not pay any additional fees to the state,
Federal Taxes, worker compensation, Social Security, etc. Any other payment is preapproved by the
school/district authorities in writing.

If you wish to direct hire the candidates through us then a one-time finder’s fee of $25,000 should be paid to
Every Special Child LLC, within 15 days of completing the onboarding process.

Every Special Child, LLC 288 Durham Avenue, Metuchen, NJ 08840

Phone: (800) 671-2654 Fax: (323) 302-4413 Web: www.everyspecialchild.com460
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OSD BOARD AGENDA ITEM

ter

Name of Contributor: Dr. Natalia Torres Date of Meeting: August 07, 2024

Agenda Section: Section D: Action Items

Approval of Management and Confidential Employee Compensation/Salary Schedules for the
2024-25 School Year, Effective July 1, 2024 (Torres/Carroll)

The 2024-25 employee compensation and salary schedules for Certificated and Classified Management
and Confidential employees are being presented to the board for review and approval. This item
assures a formal record of the board's approval of the established compensation schedules for the
upcoming fiscal year. The compensation and salary schedules will become effective July 1, 2024.

FISCAL IMPACT:
The employee salary schedules will carry over from the 2023-24 compensation and salary schedules
with no fiscal impact.

RECOMMENDATION:

It is the recommendation of the Assistant Superintendent, Human Resources and the Director of
Certificated Human Resources that the Board of Trustees approve the 2024-25 Compensation/Salary
Schedules, as presented.

ADDITIONAL MATERIALS:
Attached: 2024-25 Mngmt Confidential Compensation (six pages)


https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2777928/2024-25_Mngmt_Confidential_Compensation__six_pages_.2.pdf

CERTIFICATED MANAGEMENT COMPENSATION AND BENEFIT PROGRAM 2024-25

(effective 07/01/2023) 4.00%
This Policy and the salary schedules below shall govern the determination of compensation and benefits for all certificated

management positions of the Oxnard School District.

Annual Salary: An annual salary is earned during the period beginning July 1 and ending June 30.

Method of Payment: The annual salary will be divided into 12 equal installments, the first installment to be paid on the last
working day of the month, and subsequent installments to be paid on the last working day of each month.

Implementation of Salary Schedule: Except as noted below, initial placement of all new management employees will be to
the first step of the appropriate salary schedule for the position.

A salary increment shall be granted on each anniversary date to a maximum of the third step. The anniversary date shall be
each July 1 after completion of 155 days of paid status in the appropriate position.

When an employee is promoted into a position with a higher annual salary maximum, the employee shall be placed on the
salary step of the new position that effectuates an increase in the employee's current per diem rate. The Board of Trustees
may grant initial placement up to and including the third step for acceptable and equivalent prior experience.

Position Work Days Step 1 Step 2 Step 3
Director, Certificated Human Resources
Director, Enrichment & Specialized Programs
Director, Pupil Services 9o $ 149579 | $ 163,035 | $ 177,711
Director, School Performance & Student Outcomes $ 67378 | $ 73439 | % 800.50
Director, Special Education
Director, Teaching & Learning
Manager, Equity, Family & Community Engagement
Manager, Federal and State Grants
Manager, Mathematics & Physical Education 222 $ 128,524 | $ 140,085 | $ 152,694
Manager, Special Education $ 57894 | $ 631.01 [ $ 687.81
Manager, Special Programs

Per Ed Code, 44931; whenever a permanent certificated employee is reemployed within 39 months of separation, their
qualifying out of district experience will be counted

Anniversary increments shall be added to the salary schedule of all management positions at the beginning of the 6th, 9th,
12th, 15th, 18th, 21st, and 24th years of service. These increments are set at the dollar values shown below. The dollar
values for anniversary increments shall automatically adjust based on future salary adjustments.

6th Year: § 1,880

9th Year: $ 3,760
12th Year: $ 5,640
156th Year: $ 7,519
18th Year: §$ 9,400
21th Year: $ 11,279
24th Year. $ 13,159

Stipend for Doctorate: An annual stipend of $1000 will be granted to management staff with an earned doctorate degree

Credit for Out of District Management Experience: Certificated Management personnel will receive one-half longevity
credit for management experience in other Local Educational Agencies (LEAs). This credit is only applicable to anniversary
increments.

Page 1 of 3
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SITE ADMINISTRATOR COMPENSATION AND BENEFIT PROGRAM 2024-25

(effective 07/01/2023)
The salary schedule indicated below shall serve as the base for the determination of salaries for all identified positions.

Preamble: Our policy for the compensation of site administrators is based on a variety of ideas and principles to assist us in
making this policy and its impacts on our students and their learning functional. Those principles include:
1. As a function of their heightened responsibility, administrators should be compensated at a higher daily rate than

those that they supervise.
2. Salary of site administrators is based on an assumption that there need not be a “salary schedule” as the District will

pay for their expertise and competence from the outset. There is no need for additional “steps” as the District’s policy
is to pay for experience and competence from the beginning.

3. Administrators can only move to additional compensation alternatives or positions based on their performance in the
school, not factors of seniority or longevity. Performance presumes that there is the presence of some evidence to
substantiate the performance.

4. ltis in the District’s interest to have its site administrators compensation positioned at the same level of the market
(i.e., the tri-county area) as the market position of the compensation of other District employee groups, and in no
case not below the top half of the market to provide for effective administrative recruitment and retention.

Annual Salary: An annual salary is earned during the period beginning July 1 and ending June 30.

Method of Payment: The annual salary wili be divided into 12 approximately equal installments, with eleven (11) monthly
installments and one (1) summer pay installment. The first installment will be paid on the last business day of August, and
subsequent installments will be paid on the last business day of each month.

Implementation of Salary Schedule: Initial placement of all site administration employees will be to the non- Master level
of the appropriate salary schedule for the position, regardless of their prior position or experience. To advance to the Master
level, an Assistant Principal must have the written approval of the Superintendent based on the recommendation and
performance evidence provided by the School Principal. For a principal to advance to the Master level, the principal must
have recorded action of the Board of Trustees, based on the recommendation and performance evidence provided by the
Superintendent.

5 Position Work Days Daily Rate Annual Salary
Master Principal, Middle School/K-8 215 $ 795.02 | $ 170,929
Master Principal, Elementary School 210 $ 753.56 | $ 168,247
Master Assistant Principal, Middle School/K-8 210 $ 687.78 | $ 144,434
Master Assistant Principal, Elementary School 205 $ 687.78 | $ 140,996
Principal, Middle School/K-8 215 % 75355 | % 162,013
Principal, Elementary School 210 $ 696.59 | $ 146,284
Assistant Principal, Middle School/K-8 210 $ 67222 | $ 141,165
Assi_stant Principal, Elementary School 205 $ 67222 | $ 137,804

Stipend for Doctorate: An annual stipend of $1,000 will be granted to site administrators with an earned doctorate degree.

Stipend for Bilingual Administrator: An annual stipend of 2% of the site administrator's base salary will be granted to
each administrator upon verification of fluency in a language determined by the Board of Trustees to be a language in
significant usage in within the District. Fluency shall be considered verified by possession of a BCLAD certificate or Bilingual
Certificate of Competence, or passage of subtests Ill, of the California Subject Examinations for Teachers

(CSET): Languages Other Than English (LOTE) with a proficient score determined by the California Commission on
Teacher Credentialing.
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SITE ADMINISTRATOR COMPENSATION AND BENEFIT PROGRAM 2024-25

Per Ed Code, 44931; whenever a permanent certificated employee is reemployed within 39 months of separation, their
qualifying out of district experience will be counted

Anniversary increments shall be added to the salary schedule of all management positions at the beginning of the 6th, Sth,
12th, 15th, 18th, 21st, and 24th years of service. These increments are set at the dollar values shown below. The dollar
values for anniversary increments shall automatically adjust based on future salary adjustments.

6th Year. § 1,880

9th Year. $ 3,760
12th Year: $ 5,640
15th Year: $ 7,519
18th Year: § 9,400
21th Year: $ 11,279
24th Year: $ 13,159

Credit for Out of District Management Experience: Certificated Management personnel will receive one-half longevity
credit for management experience in other Local Educational Agencies (LEAs). This credit is only applicable to anniversary
increments.

Duties Assigned Beyond the Regularly Designated Duty Year: Management employees who are assigned by the
Superintendent or designee to administrative duties beyond their regularly designated duty year shall be compensated at
their per diem rate of pay.

Health and Welfare Benefits. Effective October 1, 2023, the District will make an annual contribution of $15,000 for all
Certificated Management towards the premium for the following group health insurance programs:

A. Medical
B. Dental
C. Vision
D. Life

Health and Welfare Benefits for Retirees: For any Certificated Manager employed by the District before June 30, 2012,
and who retire after reaching the age of 55, the District will cover their (a) medical, (b) dental, (c) vision, and (d) life
insurance premiums. To qualify, individuals must be actively enrolled in medical, dental, vision, and life insurance plans and
must have worked for at least 15 years in the California Public School System, including the last eight consecutive years in
the Oxnard School District. During the coverage period, dependents of the retired manager will also receive these benefits.
Coverage will continue until the retiree reaches the age of 69. Certificated Managers hired on or after July 1, 2012, are
not eligible for District-paid retiree benefits.

Extended Sick Leave: During each school year, should a Certificated Administrator exhaust all available sick leave,
including all accumulated sick leave, and, due to iliness or injury, continues to be absent from his/her duties for an additional
period up to five school months, the employee shall receive his/her regular salary minus one-half their per diem rate.

An employee shall not be provided more than one five-month period per iliness or injury. However, if the school year ends
before the five-month period is exhausted, the employee may take the balance of the five-month period in a subsequent
school year. (Education Code 44977)

Retirement Contribution Benefits: The District shall provide to Certificated Management the provisions contained in
Section 414(h) (2) of the Internal Revenue Code concerning the tax treatment of employee retirement contribution paid by
the Oxnard School District. Exhibits 7200(F) E and 7200(G) E address the specifics of this benefit.

Professional Organization Membership: Upon annual written request, and the timely processing of membership by the
employee, the District shall pay the membership dues of Certificated Management employees for the Association of
California School Administrators or any other appropriate professional organization approved by the Superintendent.
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OXNARD SCHOOL DISTRICT
CLASSIFIED MANAGEMENT SALARY SCHEDULE

{effective 07/01/2023)

2024-2025

This Policy and the salary schedules below shall govern the determination of compensation and benefits for all classified

management positions of the Oxnard School District.

Annual Salary: An annual salary is earned during the period beginning July 1 and ending June 30.

Method of Payment: The annual salary wilt be divided by the number of months in which paid days occur. The total number of
months of service will be paid in equal installments starting with the first month in which service occurs.

Implementation of Salary Schedule: Except as noted below, initial placement of all new management employees will be to the

first step of the appropriate salary schedule for the position.

All employees have a common anniversary date of July 1 for the purposes of iongevity increments. Employees hired on or
before December 31 are eligible to receive an anniversary step increment the following July. Employees hired after December
31 are eligible for an anniversary step increment the second July after their hire date.

Position Work Year Step 1 Step 2 Step 3
Chief Information Officer 12 Months | $ 150,809 | $ 164,382 | $ 179,176
D!rector of C.Iassmed Human Resources 12 Months | $ 145,282 | $ 158.358 | TIeH0
Director of Fiscal Services )
Director of Facilities 12 Months | $ 133,287 | $ 145283 | $ 158,359
Director of Communication and Public Engagement 12 Months | $ 121,170 | $ 132,075 | $ 143,962
MEP Maintenance & Energy Programs Manager 12 Months | $ 120,645 | $ 131,503 | $ 143,338
Director of Purchasing
Mental Health Manager 12 Months | $ 114,311 | $ 124599 | $ 135,813
Senior Manager, Maintenance & Operations 12 Months | $ 110,211 | $ 120,130 | $ 130,941
Director of Child Nutrition Services 12 Months | $ 108,205 | $ 117,944 | $ 128,559
Human Resources Manager
Information Technology Manager 12 Months | $ 107,717 | $ 117411 ] $ 127,978
Risk Manager
Director of Transportation 12 Months | $ 102,124 | $ 111,315 | $ 121,334
Accounting Manager/Internal Auditor
Exef:utlve Assistant to the Superintendent 12 Months | $ 91,518 | $ 99.754 | 108.732
Senior Human Resources Analyst '
Web Content Analyst
Enrollment Center Manager 12Months | $ 87,921 | $ 95834 | $ 104,459
Warehouse Manager 12 Months | $ 80,759 | $ 88,027 | § 95,949
Custodial Services Manager
Grounds Manager 12 Months | $ 79,117 1 $ 86,238 | $ 93,999
Maintenance Manager
Assistant Director of Child Nutrition Services 12 Months | $ 76,187 | $ 83,044 | % 90,517

Anniversary increments: Shall be added to the salary schedule ot all management positions at the beginning of the 6th, 9th,
12th, 15th, 18th, 21st, and 24th years of service. These increments are set at the dollar values shown below. The dollar values
for anniversary increments shall automatically adjust based on future salary adjustments.

6th Year: $ 1,880

oth Year. $ 3,760
12th Year. % 5,640
15th Year: $ 7,519
18th Year: $ 9,400
21th Year. $ 11,279
24th Year. $ 13,159
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OXNARD SCHOOL DISTRICT
CLASSIFIED MANAGEMENT SALARY SCHEDULE
2024-2025

Stipend for Doctorate: An annual stipend of $1,000 shall be granted to management staff with an earned doctorate degree.

Travel Mileage Allowance: Classified management positions shall receive a yearly stipend of $750 as a travel mileage
allowance, which is provided as part of their duties for attending travel within the district boundaries.

Credit for Out of District Management Experience: Classified management personnel will receive one-half longevity credit for
management experience in other Local Educational Agencies (LEAs). This credit is only applicable to anniversary increments.

When an employee is promoted to a position offering a higher annual salary maximum, the employee shall be placed on the
salary step of that corresponds to a per diem rate increase. The Board of Trustees retains the authority to approve placement up
to and including the third step based on acceptable and equivalent prior experience.

Vacation Days: Management employees shall be granted additional vacation days based on years of management service to
the Oxnard School District as scheduled below:

Management Service Vacation Days
Years 1-3 22
Years 4-7 23
Years 8-11 24
Years 12-15 25
Years 16+ 26

Health and Welfare Benefits: Effective October 1, 2023, the District will make an annual contribution of $15,000 for all
classified management towards the premium for the following group health insurance programs:

A. Medical

B. Dental

C. Vision

D. Life

Health and Welfare Benefits for Retirees: Classified Managers employed by the District before June 30, 2012, who retire at
age 55 or older, shall have their (a) medical, (b) dental, (c) vision, and (d) life insurance premiums covered by the District.
Eligibility requires active enroliment in medical, dental, vision, and life insurance plans, along with a minimum of 15 years of
service in the California Public School System, including the last eight consecutive years in the Oxnard School District.
Throughout the coverage period, dependents of the retired manager will also receive these benefits. Coverage will continue until
the retiree reaches age 69. Classified Managers hired after July 1, 2012, are not eligible for District-paid retiree benefits.

Retirement Contribution Benefits: The District shall provide Classified Management the benefits outlined in Section 414(h)(2)
of the Internal Revenue Code regarding the tax treatment of employee retirement contributions made by the Oxnard School
District. Details regarding this benefit are provided in Exhibits 7200(F) E and 7200(G) E.

Professional Organization Membership: Upon receipt of an annual written request and timely processing of membership by
the employee, the District will cover the membership dues of Classified Managers for the Association of California School
Administrators (ACSA) or any other appropriate professional organization approved by the Superintendent.
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OXNARD SCHOOL DISTRICT
CONFIDENTIAL COMPENSATION & BENEFIT PROGRAM: 2024-25

Salary Schedule: Designated Confidential Employees will be paid at the appropriate range and step of the salary schedule indicated below.

Assignment to Step and Anniversary Increments: Salary increments (steps) are applied annually on each employee's anniversary date until the
maximum step within the assigned salary range is attained. All employees share a common anniversary date of July 1 for step movement and longevity
increments. Employees hired on or before December 31 become eligible for an anniversary step increment the following July. Employees hired after
December 31 become eligible for an anniversary step increment on the second July following their hire date.

Position Work year A B (o] D E

Executive Assistant to the Asst. Superintendent of Human Resources
Executive Assistant to the Asst Superintendent of Ed. Services 12Months | $ 67.477| $ 70851| $ 74393| $ 78113| $ 82019
Executive Assistant to the Asst. Superintendent of Business Services

Human Resources Analyst

Administrative Assistant to Director, Certificated Human Resources 12months | $ 59,735 |$ 62,722 [$ 65858 |$ 69,151 |[$ 72,609

Longevity: Monthly Increments in the amount of $90 shall be added to the monthly compensation of all confidential positions at the beginning of the 6th,

9th, 12th, 15th, 18th and 21st years. These increments are set at the annual values shown below.
6th Year: $ 1,080
9th Year: $2,160
12th Year: $ 3,240
15th Year: $ 4,320
18th Year. $ 5,400
21th Year: $6,480

Confidential Premium: Compensation to rank and file employees who are routinely and consistently assigned to sensitive positions requiring trust
and discretion will be provided a monthly premium of $373.

Professional Growth: Ali confidential employees of the Oxnard School District are eligible to participate in the Classified Professional Growth Award
Program.

Bilingual Stipend: Confidential positions officially designated as bilingual by the governing board and for which there is no specific minimum
requirement of bilingual skill for allincumbents of the class shall receive a differential of three percent (3%) to their base salary.

Health and Welfare Benefits: Effective October 1, 2023, the District will make an annual contribution of $15,000 towards the premium for the following
group health insurance programs:

A. Medical

B. Dental

C. Vision

D. Life

Disability Retirement Under PERS: Confidential employees with at least ten (10) years of service with the district who receive a disability retirement
under PERS, shall be eligible for the same medical retirement benefits as regular retirees. The health and welfare benefits for retirees are subject to
whatever modifications and specifications as may apply in future years to confidential employees on active duty.

Health and Welfare Benefits for Retirees: For Confidential employees employed by the District before June 30, 2012, and who retire after reaching
the age of 55, the District will cover their (a) medical, (b) dental, (c) vision, and (d) life insurance premiums. To qualify, individuals must be actively
enrolled in medical, dental, vision, and life insurance plans and must have worked for at least 15 years in the California Public School System, including
the last eight consecutive years in the Oxnard School District. During the coverage period, dependents of the retired manager will also receive these
benefits. Coverage will continue until the retiree reaches the age of 69. Confidential Employees hired on or after July 1, 2012, are not eligible for
District-naid retiree benefits.

Retirement Contribution Benefits: The district shall provide confidential employees the provisions contained in Section 414(h)(2) of the Internal
Revenue Code concerning the tax treatment of employee retirement contributions paid by the Oxnard School District. Exhibit 7560(A) E, addresses the
specifics of this benefit.

Professional Organization Membership: The district shall pay directly to the organization an amount not to exceed the annual membership dues of
the Association of California Administrators for confidential employees who process membership in ACSA, a professional secretarial or other
appropriate professional organization approved by the Superintendent.

Salary increases of 4.0% retro 07/01/2023
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OSD BOARD AGENDA ITEM

tes8

Name of Contributor: Dr. Natalia Torres Date of Meeting: August 07, 2024

Agenda Section: Section D: Action Items

Approval of Revised 2023-24 Compensation for Management and Confidential Employees
(Torres/Carroll)

In order to continue the District’s goal to attract and retain highly qualified employees, the following
compensation package for the unrepresented Management and Confidential employee groups is
presented for the Board’s consideration:

Certificated and Classified Management and Confidential Employees:

® 4% on-schedule salary increase, retroactive to July 1, 2023
e 2% one time, off-schedule salary payment

FISCAL IMPACT:
The total fiscal impact is $965,255 and will be paid from a combination of General Fund Unrestricted,
Supplemental & Concentration funds, and various Restricted Resources.

RECOMMENDATION:

It is the recommendation of the Assistant Superintendent, Human Resources and the Director,
Certificated Human Resources, that the Board of Trustees approve the 2023-24 compensation revisions,
as detailed above.

ADDITIONAL MATERIALS:
Attached: 2023 24 Management and Confidential Compensation (seven pages)


https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2777847/2023_24_Management_and_Confidential_Compensation__seven_pages_.pdf

CERTIFICATED MANAGEMENT COMPENSATION AND BENEFIT PROGRAM 2023-24

(effective 07/01/2023) 4.00%
This Policy and the salary schedules below shall govern the determination of compensation and benefits for all certificated
management positions of the Oxnard School District.

Annual Salary: An annual salary is earned during the period beginning July 1 and ending June 30.

Method of Payment: The annual salary will be divided into 12 equal installments, the first installment to be paid on the last
working day of the month, and subsequent installments to be paid on the last working day of each month.

Implementation of Salary Schedule: Except as noted below, initial placement of all new management employees will be to
the first step of the appropriate salary schedule for the position.

A salary increment shall be granted on each anniversary date to a maximum of the third step. The anniversary date shall be
each July 1 after completion of 155 days of paid status in the appropriate position.

When an employee is promoted into a position with a higher annual salary maximum, the employee shall be placed on the
salary step of the new position that effectuates an increase in the employee's current per diem rate. The Board of Trustees
may grant initial placement up to and including the third step for acceptable and equivalent prior experience.

Position Work Days Step 1 Step 2 Step 3

Director, Certificated Human Resources

Director, Enrichment & Specialized Programs

Director, Pupil Services 995 $ 149579 | $ 163,035 | $ 177.711

Director, School Performance & Student Outcomes $ 673.78 | $ 73439 | § 800.50

Director, Special Education

Director, Teaching & Learning

Manager, Equity, Family & Community Engagement

Manager, Federal and State Grants

Manager, Mathematics & Physical Education 222 $ 128,524 | $ 140,085 | $ 152,694
$ 578.94 | $ 631.01 | $ 687.81

Manager, Special Education

Manager, Special Programs

Per Ed Code, 44931; whenever a permanent certificated employee is reemployed within 39 months of separation, their
qualifying out of district experience will be counted

Anniversary increments shall be added to the salary schedule of all management positions at the beginning of the 6th, 9th,
12th, 15th, 18th, 21st, and 24th years of service. These increments are set at the dollar values shown below. The dollar
values for anniversary increments shall automatically adjust based on future salary adjustments.

6th Year: $ 1,880

9th Year: $ 3,760
12th Year: $ 5,640
15th Year: § 7,519
18th Year: § 9,400
21th Year: $ 11,279
24th Year: $ 13,159

Stipend for Doctorate: An annual stipend of $1000 will be granted to management staff with an earned doctorate degree

Credit for Out of District Management Experience: Certificated Management personnel will receive one-half longevity
credit for management experience in other Local Educational Agencies (LEAs). This credit is only applicable to anniversary
increments.
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SITE ADMINISTRATOR COMPENSATION AND BENEFIT PROGRAM 2023-24

(effective 07/01/2023)
The salary schedule indicated below shall serve as the base for the determination of salaries for all identified positions.

Preamble: Our policy for the compensation of site administrators is based on a variety of ideas and principles to assist us in
making this policy and its impacts on our students and their learning functional. Those principles include:
1. As a function of their heightened responsibility, administrators should be compensated at a higher daily rate than

those that they supervise.
2. Salary of site administrators is based on an assumption that there need not be a “salary schedule” as the District will

pay for their expertise and competence from the outset. There is no need for additional “steps” as the District’s policy
is to pay for experience and competence from the beginning.

3. Administrators can only move to additional compensation alternatives or positions based on their performance in the
school, not factors of seniority or longevity. Performance presumes that there is the presence of some evidence to
substantiate the performance.

4. ltis in the District’s interest to have its site administrators compensation positioned at the same level of the market
(i.e., the tri-county area) as the market position of the compensation of other District employee groups, and in no
case not below the top half of the market to provide for effective administrative recruitment and retention.

Annual Salary: An annual salary is earned during the period beginning July 1 and ending June 30.

Method of Payment: The annual salary will be divided into 12 approximately equal installments, with eleven (11) monthly
installments and one (1) summer pay installment. The first installment will be paid on the last business day of August, and
subsequent installments will be paid on the last business day of each month.

Implementation of Salary Schedule: Initial placement of all site administration employees will be to the non- Master level
of the appropriate salary schedule for the position, regardless of their prior position or experience. To advance to the Master
level, an Assistant Principal must have the written approval of the Superintendent based on the recommendation and
performance evidence provided by the School Principal. For a principal to advance to the Master level, the principal must
have recorded action of the Board of Trustees, based on the recommendation and performance evidence provided by the
Superintendent.

Position Work Days Daily Rate Annual Salary
Master Principal, Middle School/K-8 215 $ 795.02 | $ 170,929
Master Principal, Elementary School 210 $ 753.56 | $ 158,247
Master Assistant Principal, Middle School/K-8 210 $ 687.78 | $ 144,434
Master Assistant Principal, Elementary School 205 $ 687.78 | $ 140,996
Principal, Middle School/K-8 215 $ 75355 | $ 162,013
Principal, Elementary School 210 $ 696.59 | $ 146,284
Assistant Principal, Middle School/K-8 210 $ 67222 | $ 141,165
Assistant Principal, Elementary School 205 $ 67222 | $ 137,804

Stipend for Doctorate: An annual stipend of $1,000 will be granted to site administrators with an earned doctorate degree.

Stipend for Bilingual Administrator: An annual stipend of 2% of the site administrator’s base salary will be granted to
each administrator upon verification of fluency in a language determined by the Board of Trustees to be a language in
significant usage in within the District. Fluency shall be considered verified by possession of a BCLAD certificate or Bilingual
Certificate of Competence, or passage of subtests (lll, IV, and V) of the California Subject Examinations for Teachers
(CSET): Languages Other Than English (LOTE) with a proficient score determined by the California Commission on
Teacher Credentialing.

SITE ADMINISTRATOR COMPENSATION AND BENEFIT PROGRAM 2023-24
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Per Ed Code, 44931; whenever a permanent certificated employee is reemployed within 39 months of separation, their
qualifying out of district experience will be counted

Anniversary increments shall be added to the salary schedule of all management positions at the beginning of the 6th, 9th,
12th, 15th, 18th, 21st, and 24th years of service. These increments are set at the dollar values shown below. The dollar
values for anniversary increments shall automatically adjust based on future salary adjustments.

6th Year: $ 1,880

9th Year: $ 3,760
12th Year: $ 5,640
15th Year: § 7,519
18th Year: § 9,400
21th Year: $ 11,279
24th Year: $ 13,159

Credit for Out of District Management Experience: Certificated Management personnel will receive one-half longevity
credit for management experience in other Local Educational Agencies (LEAs). This credit is only applicable to anniversary
increments.

Duties Assigned Beyond the Regularly Designated Duty Year: Management employees who are assigned by the
Superintendent or designee to administrative duties beyond their regularly designated duty year shall be compensated at
their per diem rate of pay.

Health and Welfare Benefits. Effective October 1, 2023, the District will make an annual contribution of $15,000 for all
Certificated Management towards the premium for the following group health insurance programs:

A. Medical
B. Dental
C. Vision
D. Life

Health and Welfare Benefits for Retirees: For any Certificated Manager employed by the District before June 30, 2012,
and who retire after reaching the age of 55, the District will cover their (a) medical, (b) dental, (c) vision, and (d) life
insurance premiums. To qualify, individuals must be actively enrolled in medical, dental, vision, and life insurance plans and
must have worked for at least 15 years in the California Public School System, including the last eight consecutive years in
the Oxnard School District. During the coverage period, dependents of the retired manager will also receive these benefits.
Coverage will continue until the retiree reaches the age of 69. Certificated Managers hired on or after July 1, 2012, are
not eligible for District-paid retiree benefits.

Extended Sick Leave: During each school year, should a Certificated Administrator exhaust all available sick leave,
including all accumulated sick leave, and, due to illness or injury, continues to be absent from his/her duties for an additional
period up to five school months, the employee shall receive his/her regular salary minus one-half their per diem rate.

An employee shall not be provided more than one five-month period per illness or injury. However, if the school year ends
before the five-month period is exhausted, the employee may take the balance of the five-month period in a subsequent
school year. (Education Code 44977)

Retirement Contribution Benefits: The District shall provide to Certificated Management the provisions contained in
Section 414(h) (2) of the Internal Revenue Code concerning the tax treatment of employee retirement contribution paid by
the Oxnard School District. Exhibits 7200(F) E and 7200(G) E address the specifics of this benefit.

Professional Organization Membership: Upon annual written request, and the timely processing of membership by the
employee, the District shall pay the membership dues of Certificated Management employees for the Association of
California School Administrators or any other appropriate professional organization approved by the Superintendent.
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OXNARD SCHOOL DISTRICT
CLASSIFIED MANAGEMENT SALARY SCHEDULE

(effective 07/01/2023)

2023-2024

This Policy and the salary schedules below shall govern the determination of compensation and benefits for all classified

management positions of the Oxnard School District.

Annual Salary: An annual salary is earned during the period beginning July 1 and ending June 30.

Method of Payment: The annual salary will be divided by the number of months in which paid days occur. The total number of
months of service will be paid in equal installments starting with the first month in which service occurs.

Implementation of Salary Schedule: Except as noted below, initial placement of all new management employees will be to the

first step of the appropriate salary schedule for the position.

All employees have a common anniversary date of July 1 for the purposes of longevity increments. Employees hired on or
before December 31 are eligible to receive an anniversary step increment the following July. Employees hired after December
31 are eligible for an anniversary step increment the second July after their hire date.

Position Work Year Step 1 Step 2 Step 3
Chief Information Officer 12 Months | $§ 150,809 | $ 164,382 | $ 179,176
D?rector of C.Iassified Human Resources 12 Months | $ 145,282 | $ 158,358 | $ 172,610
Director of Fiscal Services
Director of Facilities 12 Months | $§ 133,287 | $ 145283 | $ 158,359
Director of Communication and Public Engagement 12 Months | $ 121170 | $ 132,075 | $ 143,962
MEP Maintenance & Energy Programs Manager 12 Months | $§ 120,645 | $ 131,503 | $ 143,338
Director of Purchasing 12 Months | $ 114,311 | $ 124,599 | $ 135,813
Mental Health Manager
Senior Manager, Maintenance & Operations 12 Months | $ 110211 | $ 120,130 | $ 130,941
Director of Child Nutrition Services 12 Months | $ 108,205 | $ 117,944 | § 128,559
Human Resources Manager
Information Technology Manager 12 Months | $ 107,717 | $ 117,411 $ 127,978
Risk Manager
Director of Transportation 12 Months | $ 102,124 | $ 111,315 | $ 121,334
Accounting Manager/Internal Auditor
Exef:utive Assistant to the Superintendent 12 Months | $ 91518 | $ 99,754 | $ 108,732
Senior Human Resources Analyst
Web Content Analyst
Enrollment Center Manager 12 Months | $ 87,921 $ 95834 | $ 104,459
Warehouse Manager 12 Months | $ 80,759 | $ 88,027 | $ 95,949
Custodial Services Manager
Grounds Manager 12 Months | $ 79117 [ $ 86,238 | $ 93,999
Maintenance Manager
Assistant Director of Child Nutrition Services 12 Months | $ 76,187 | $ 83,044 | $ 90,517

Anniversary increments: Shall be added to the salary schedule ot all management positions at the beginning ot the 6th, 9th,
12th, 15th, 18th, 21st, and 24th years of service. These increments are set at the dollar values shown below. The dollar values
for anniversary increments shall automatically adjust based on future salary adjustments.

6th Year: § 1,880

9th Year: § 3,760
12th Year: $ 5,640
15th Year: $ 7,519
18th Year: § 9,400
21th Year: § 11,279
24th Year: § 13,159
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OXNARD SCHOOL DISTRICT
CLASSIFIED MANAGEMENT SALARY SCHEDULE
2023-2024

Stipend for Doctorate: An annual stipend of $1,000 shall be granted to management staff with an earned doctorate degree.

Travel Mileage Allowance: Classified management positions shall receive a yearly stipend of $750 as a travel mileage
allowance, which is provided as part of their duties for attending travel within the district boundaries.

Credit for Out of District Management Experience: Classified management personnel will receive one-half longevity credit for
management experience in other Local Educational Agencies (LEAs). This credit is only applicable to anniversary increments.

When an employee is promoted to a position offering a higher annual salary maximum, the employee shall be placed on the
salary step of that corresponds to a per diem rate increase. The Board of Trustees retains the authority to approve placement up
to and including the third step based on acceptable and equivalent prior experience.

Vacation Days: Management employees shall be granted additional vacation days based on years of management service to
the Oxnard School District as scheduled below:

Management Service Vacation Days
Years 1-3 22
Years 4-7 23
Years 8-11 24
Years 12-15 25
Years 16+ 26

Health and Welfare Benefits: Effective October 1, 2023, the District will make an annual contribution of $15,000 for all
classified management towards the premium for the following group health insurance programs:

A. Medical

B. Dental

C. Vision

D. Life

Health and Welfare Benefits for Retirees: Classified Managers employed by the District before June 30, 2012, who retire at
age 55 or older, shall have their (a) medical, (b) dental, (c) vision, and (d) life insurance premiums covered by the District.
Eligibility requires active enrollment in medical, dental, vision, and life insurance plans, along with a minimum of 15 years of
service in the California Public School System, including the last eight consecutive years in the Oxnard School District.
Throughout the coverage period, dependents of the retired manager will also receive these benefits. Coverage will continue until
the retiree reaches age 69. Classified Managers hired after July 1, 2012, are not eligible for District-paid retiree benefits.

Retirement Contribution Benefits: The District shall provide Classified Management the benefits outlined in Section 414(h)(2)
of the Internal Revenue Code regarding the tax treatment of employee retirement contributions made by the Oxnard School
District. Details regarding this benefit are provided in Exhibits 7200(F) E and 7200(G) E.

Professional Organization Membership: Upon receipt of an annual written request and timely processing of membership by

the employee, the District will cover the membership dues of Classified Managers for the Association of California School
Administrators (ACSA) or any other appropriate professional organization approved by the Superintendent.
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OXNARD SCHOOL DISTRICT
CONFIDENTIAL COMPENSATION & BENEFIT PROGRAM: 2023-24

Salary Schedule: Designated Confidential Employees will be paid at the appropriate range and step of the salary
schedule indicated below.

Assignment to Step and Anniversary Increments: Annual salary increments (steps) are effective on each
anniversary date until the maximum step is reached on the assigned salary range.

All employees have a common anniversary date of July 1 for purposes of step movement and longevity
increments. Employees hired on or before December 31 are eligible to receive an anniversary step increment the
following July. Employees hired after December 31 are eligible for an anniversary step increment the second July
after their hire date.

STEPS
Range A B C D E
1.0 $ 3624 $ 3,806 | $ 3,996 | $ 4196 | $ 4,405
1.5 $ 3,716 | § 3,902 | $ 4097 [ $ 4302 | $ 4,517
2.0 $ 3,804 | $ 3,994 | $ 4194 [ $ 4404 | $ 4,624
2.5 $ 3,906 | § 4101 | $ 4306 [ $ 4522 | $ 4,748
3.0 $ 4,000 $ 4,200 | $ 4410 $ 4,630 | $ 4,862
3.5 $ 4099 [ $ 4,304 | $ 4519 [ $ 4,745 | $ 4,983
4.0 $ 4204 [ $ 4414 | $ 4634 $ 4,866 | $ 5,110
4.5 $ 4305( $ 4520 | $ 4746 [ $ 4983 | $ 5,232
5.0 $ 4406 [ $ 4626 | $ 4857 [ $ 5100 | $ 5,355
5.5 $ 4518 [ $ 4,744 | $ 4982 % 5231 $ 5,492
6.0 $ 4628 | $ 4859 | $ 5102 | $ 5357 $ 5,625
6.5 $ 4747 [ $ 4,984 | $ 5233 | § 5495 | § 5,770
7.0 $ 4858 [ $ 5101 | § 5,356 | $ 5624 | $ 5,905
7.5 $ 4978 [ $ 5227 | $ 5488 | $§ 5763 | $ 6,051
8.0 $ 5103 [ $ 5358 | $ 5626 | $ 5907 | $ 6,203
8.5 $ 5227 | § 5488 | $ 5,763 | § 6,051 | $ 6,353
9.0 $ 5359 | § 5627 | $ 5908 [ $ 6,203 | $ 6,514
9.5 $ 5490 | § 5,765 | $ 6,053 | $ 6,356 | $ 6,674
10.0 $ 5623 [ $ 5904 | $ 6,199 | $ 6,509 | $ 6,835
10.5 $ 5,768 | § 6,056 | $ 6,359 | $ 6,677 | $ 7,011
11.0 $ 5905 $ 6,201 | $§ 6,511 ] $ 6,836 | $ 7,178
11.5 $ 6,056 | $ 6,359 | $ 6,677 | $ 70111 $ 7,361
12.0 $ 6,202 | $ 6,512 | $ 6,838 | $ 7,180 | $ 7,539
12.5 $ 6,360 [ $ 6,678 | $ 7,012 § 7,362 | $ 7,730
Position: Workdays Range
Executive Assistant to the Asst. Superintendent of Human Resources 261 10.0
Executive Assistant to the Asst. Superintendent of Ed. Services 261 10.0
Executive Assistant to the Asst. Superintendent of Business Services 261 10.0
Human Resources Analyst 261 10.0
Administrative Assistant to Director, Certificated Human Resources 261 7.5

Longevity: Monthly Increments in the amount of $90 shall be added to the monthly compensation of alll
confidential positions at the beginning of the 6th, 9th, 12th, 15th, 18th and 21st years. These increments are set at
the annual values shown below.

6th Year: § 1,080
Oth Year: § 2,160
12th Year: $ 3,240
15th Year: $ 4,320
18th Year: $ 5,400
21th Year: $ 6,480

Confidential Premium: Compensation to rank and file employees who are routinely and consistently assigned to
sensitive positions requiring trust and discretion will be provided a monthly premium of $373.
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CONFIDENTIAL COMPENSATION & BENEFIT PROGRAM: 2023-24

Professional Growth: All confidential employees of the Oxnard School District are eligible to participate in the
Classified Professional Growth Award Program.

Bilingual Stipend: Confidential positions which have officially been designated bilingual by the governing board
and for which there is not a specific minimum requirement of bilingual skill for all incumbents of the class shall
receive a differential of three percent (3%) to their base salary.

Health and Welfare Benefits: Effective October 1, 2023, the District will make an annual contribution of $15,000
towards the premium for the following group health insurance programs:

A. Medical

B. Dental

C. Vision

D. Life

Disability Retirement Under PERS: Confidential employees with at least ten (10) years of service with the district
who receive a disability retirement under PERS, shall be eligible for the same medical retirement benefits as
regular retirees. The health and welfare benefits for retirees are subject to whatever modifications and
specifications as may apply in future years to confidential employees on active duty.

Health and Welfare Benefits for Retirees: For Confidential employees employed by the District before June 30,
2012, and who retire after reaching the age of 55, the District will cover their (a) medical, (b) dental, (c) vision, and
(d) life insurance premiums. To qualify, individuals must be actively enrolled in medical, dental, vision, and life
insurance plans and must have worked for at least 15 years in the California Public School System, including the
last eight consecutive years in the Oxnard School District. During the coverage period, dependents of the retired
manager will also receive these benefits. Coverage will continue until the retiree reaches the age of 69.
Confidential Employees hired on or after July 1, 2012, are not eligible for District-paid retiree benefits

Retirement Contribution Benefits: The district shall provide confidential employees the provisions contained in
Section 414(h)(2) of the Internal Revenue Code concerning the tax treatment of employee retirement contributions
paid by the Oxnard School District. Exhibit 7560(A) E, addresses the specifics of this benefit.

Professional Organization Membership: The district shall pay directly to the organization an amount not to
exceed the annual membership dues of the Association of California Administrators for confidential employees
who process membership in ACSA, a professional secretarial or other appropriate professional organization
approved by the Superintendent. Salary increase of a 4% retro to 7/1/2023.
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OSD BOARD AGENDA ITEM

NALY

Name of Contributor: Dr. Natalia Torres Date of Meeting: August 07, 2024

Agenda Section: Section D: Action Items

Approval of a Provisional Internship Permit in Special Education, Mild to Moderate Support
Needs, for Raul Sandoval to Serve as a 6-8 grade Resource Specialist Teacher at Kamala School
for the 2024/2025 School Year (Torres/Carroll)

The District is recommending that the Board of Trustees approve this action item for a Provisional
Internship Permit in Special Education, Mild to Moderate Support Needs, for Raul Sandoval to serve as
a 6-8th grade Resource Specialist Teacher at Kamala School for the 2024/2025 school year until the
employee receives a credential.

FISCAL IMPACT:

N/A

RECOMMENDATION:

It is the recommendation of the Assistant Superintendent of Human Resources and the Director of
Certificated Human Resources that the Board of Trustees approve the Provisional Internship Permit as
presented.



OSD BOARD AGENDA ITEM

AARY

Name of Contributor: Dr. Natalia Torres Date of Meeting: August 07, 2024

Agenda Section: Section D: Action Items

Approval of New Job Description: Teacher on Special Assignment (TOSA) — Expanded Learning
Opportunities Program (ELOP) Support (Torres/Fox)

Presented for the Board's consideration is the Teacher on Special Assignment (TOSA): Expanded
Learning Opportunities Program (ELOP) Support job description. The newly created job description
will allow for support to the ELOP program’s curriculum design and classroom support for staff
supporting students in the after-school program. This position aligns with the strategic plan’s goals for
expanded learning (2.2.3) along with the Local Control and Accountability Plan (LCAP) goals (2.18
and 2.19).

If approved, this position will allow the Educational Services Department to better serve students,
parents, teachers, principals, and other support staff within Oxnard School District.

FISCAL IMPACT:
The salary of the proposed position will fall within the parameters of the most current OEA Salary
Schedule (Credentialed Teachers), i.e. $60,636 - $131,818.00 annually, to be paid out of ELOP funds.

RECOMMENDATION:

It is the recommendation of the Assistant Superintendent, Human Resources and the Assistant
Superintendent, Educational Services that the Board of Trustees approve the job description, as
presented.

ADDITIONAL MATERIALS:
Attached: ELOP TOSA Job Description 08.07.2024 (three pages)

2024-25 Salary Schedule OEA (one page)


https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2748091/ELOP_TOSA_Job_Description_08.07.2024__three_pages_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2769638/2024-25_Salary_Schedule_OEA_Including_Retro.pdf
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Title: Teacher On Special Assignment (TOSA) — Expanded Learning Opportunities Program (ELOP) Support

Position Summary: Under the supervision of the Assistant Superintendent of Educational Services
or designee, the Expanded Learning Opportunities Program Teacher on Special Assignment (ELOP,
TOSA) will support the development and implementation of the Expanded Learning Opportunities
Program. The ELOP TOSA will collaborate with site administrators, teachers, and community partners
to ensure the successful delivery of after-school, intersession, and summer learning programs. The
ELOP TOSA will play a critical role in enhancing student learning opportunities and supporting their
academic, social, and emotional development.

Essential Functions:
Work under the supervision of the Assistant Superintendent of Educational Services or designee.
Duties shall include, but are not necessarily limited to the following:

1. Coach and mentor program staff and students during after-school hours, ensuring a safe and
productive environment.

2. Provide training, support, and coaching (including modelling lessons) for program staff on
classroom management, lesson planning/delivery, pedagogy, and alignment with academic
goals.

3. Collaborate with program staff, administrators, and enrichment partners to develop and
implement curriculum aligned with Common Core State Standards (CCSS) in literacy, math,
English Language Development (ELD), and enrichment activities.

4. Assist in the planning, development, and implementation of ELOP activities and programs.

5. Design, develop, coordinate, and deliver professional development training on curriculum for
staff focusing on research-based strategies to enhance student achievement.

6. Provide coaching and professional development to teachers and staff involved in ELOP.

7. Facilitate workshops and training sessions for staff on best practices in extended learning and
enrichment.

8. Plan and participate in Family Nights, events, and liaison meetings to discuss program support
and student progress.

9. Collect and analyze data related to student participation and program outcomes.

10. Prepare reports for district leadership and other stakeholders.

11. Assist with ASES Grant and ELOP requirements, including reporting to Site Principals, Manager

of Special Programs and Services, and Director of Enrichment and Specialized Programs.
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Title: Teacher On Special Assignment (TOSA) — Expanded Learning Opportunities Program (ELOP) Support
12. Perform other duties as assigned by the Assistant Superintendent of Educational Services or

designee.

Required Knowledge, Skills & Abilities:

1. Strong commitment to student achievement and expanded learning opportunities.

2. Knowledge of curriculum, instruction, assessment, and enrichment program development.
3. Excellent relationship-building and management skills.

4. Strong problem-solving and consensus-building abilities.

5. Excellent communication, presentation, and interpersonal skills.

6. Strong organizational, time management, and follow-up skills

Required Education, Credentials, and Experience

Minimum Education:
e Master’s degree (preferred)
Experience:
e 5+ years experience in a K-12 education setting (required)
e Evidence of previous site level leadership activities
Credentialing:

e Clear CA Teaching Credential
What We Offer:

0OSD offers a competitive salary commensurate with experience in a similar position. We offer a
comprehensive benefits plan including dental and vision plans, a defined benefit pension plan,
disability, life insurance, flexible spending account options and vacation time. We also offer an
inclusive and equity-centered environment where we encourage staff to bring their whole selves to
work.

Work Year: 183 days (Teacher Calendar) Follows Salary Schedule for Credentialed Teachers

Board approved: August 07, 2024

The evaluation and assessment of performance of certificated personnel in this position will be conducted by the Assistant
Superintendent of Educational Services or designee in accordance with the provisions of Education Code
44660-44665 and Oxnard School District Board Policy.
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Title: Teacher On Special Assignment (TOSA) — Expanded Learning Opportunities Program (ELOP) Support

Oxnard School District is an equal opportunity employer. OSD fosters a climate of fair and equitable practices to all
individuals regardless of age, color, race, ethnicity, group identification, national origin, religion, disability, sex,
gender, sexual orientation or marital status.
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OXNARD SCHOOL DISTRICT

1051 South “A” Street
Oxnard, California 93030

805/385-1501 www.oxnardsd.org

2024-25 SALARY SCHEDULE (CREDENTIALED TEACHERS)

I\T(f:- Class C Class D Class E Class F

Credentialed/Intern Credentialed Teacher | Credentialed Teacher | Credentialed Teacher | Credentialed Teacher

+ Bachelor's Degree + Bachelor's De.gree + Bachelor's Delgree + Bachelor's De.gree + Bachelor's + 75 Units,
1599 units 30-44 Units 45-59 Units 60-74 Units and M.A,, Ed.D or Ph.D

$ 60,636 | $ 64,954 | $ 65,863 | $ 69,386 | $ 72,895

$ 61,281 | $ 64,954 | $ 68,630 | $ 72,291 | $ 75,963

$ 63,866 | $ 67,679 | $ 71,508 | $ 75,328 | $ 79,150

$ 66,545 | $ 70,516 | $ 74,504 | $ 78,489 | $ 82,481

$ 69,338 | $ 73,488 | $ 77,639 | $ 81,793 | $ 85,939

$ 72,248 | $ 76,568 | $ 80,894 | $ 85,221 | $ 89,554

$ 75,278 | $ 79,780 | $ 84,297 | $ 88,815 | $ 93,312

$ 78,447 | $ 83,133 | $ 87,839 | $ 92,535 | $ 97,233

$ 81,747 | $ 86,625 | $ 91,529 | $ 96,417 | $ 101,314

$ 85,161 | $ 90,262 | $ 95,374 | $ 100,466 | $ 105,567

$ 88,744 | $ 94,044 | $ 99,380 | $ 104,685 | $ 110,007

$ 92470 | $ 97,999 | $ 103,551 | $ 109,082 | $ 114,625

12 yrs** $ 94,550 | $ 100,204 | $ 105,881 | $ 111,537 | $ 117,204
$ 96,631 | $ 102,409 | $ 108,211 | $ 113,991 | $ 119,783

18 yrs** $ 98,018 | $ 103,879 | $ 109,764 | $ 115,627 | $ 121,502
$ 99,405 | $ 105,349 | $ 111,317 | $ 117,264 | $ 123,221

24 yrs** $ 100,792 | $ 106,819 | $ 112,870 | $ 118,900 | $ 124,941
$ 102,179 | $ 108,289 | $ 114,424 | $ 120,536 | $ 126,660

30 yrs** $ 103,566 | $ 109,759 | $ 115,977 | $ 122,172 | $ 128,380
$ 104,953 | $ 111,229 | $ 117,530 | $ 123,809 | $ 130,099

$ 106,340 | $ 112,699 | $ 119,083 | $ 125,445 | $ 131,818

CLASS (Education). All units of credit for placement on the salary schedule must be upper division and graduate courses taken at an accredited college/university following the
Bachelors degree. Stated another way, the OEA/OSD contract does not grant course work for salary advancement that was taken prior to a Bachelors program or at the lower
division level. Exceptions are noted in 5, 6 and 7. Specifically:

1. Courses must be from an institution accredited by the national or regional accrediting agency recognized by the U.S. Department of Education and Association of Schools and
Colleges.

2. Courses must be related to a professional competencies and/or subject matter taught in the Oxnard School District.

3. Units above Class I are computed in semester unit equivalents (quarter units will be converted at a rate of 2/3 semester units for each quarter unit taken)

4. Once employed in the Oxnard School District, all course work must be pre-approved by the certificated personnel department for salary advancement credit (See Verifications
below).

5. Course work taken in the last semester of the Bachelors degree program that is credited for graduate credit may be granted for salary advancement.

6. Lower division course work credit is given for computers, and Spanish reading, writing and language. Lower division units taken as part of a graduate course of study and

critical to the teacher's credential/certificate/program will be credited for placement/advancement on the salary schedule.

7. Credit may also be given for other lower division courses if the District Professional Growth Committee pre-approved the course to be taken as critical to the teacher’s current
assignment.

STEP (Experience). Credit for prior years’ experience for placement on the salary schedule for teachers new to the District shall be granted as follows:

1. Certificated experience under contract in a U.S. public (K-12) school: a maximum of 10 years is creditable.
2 Teaching year is defined as being under contract for 75% of the instructional day and duty year.

3. Military and/or Peace Corps: a maximum of two years’ credit is granted.

4 Not more than a total of 10 years’ credit is allowed for the two combined.

VERIFICATIONS. Bargaining Unit Members are required to verify course work (by official transcript), experience, and military services. Initial placement must be verified within
60 days of the first day of employment, or salary placement will revert back to the salary placement where verification has been established. For salary advancement on the salary
schedule after September 1 of the current school year, bargaining unit members will advance to the appropriate class on the salary schedule effective the month following the
bargaining unit members’ submission of official verifications. Effective July 1, 1979, employees hired on or after this date must have a Master’s degree for placement on Class F.

Effective May 2, 2011, employees hired on or after that date must have a Master’s degree or doctorate for placement on Class F.

DEGREE INCREMENTS in the amount of $400 (as a stipend) shall be added to the scheduled salary above for employees possessing the Master’s degree plus an additional
increment of equal amount to employees possessing the Doctorate (credit is given for only one Master’s degree).

SPECIAL STIPENDS. An additional $1000 per annum is granted to teachers possessing a special education specialist credential/certificate and teaching in a special education class
and teachers possessing a California bilingual credential/certificate and teaching in a bilingual class requiring certification. Bargaining unit members possessing a California bilingual
credential/certificate but not in a bilingual class may receive $500 per annum. A $500 stipend will be provided if the bargaining unit member agrees to provide second language
support.
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EDUCATION CODE 44931-Whenever any certificated employee of any school district who, at the time of his or her resignation, was classified as permanent, is reemployed within
39 months after his or her last day of paid service, the governing board of the district shall, disregarding the break in service, classify him or her as, and restore to him or her all of the
rights, benefits and burdens of, a permanent employee, except as otherwise provided in this code. However, time spent in active military service, as defined in Section 44800,
subsequent to the last day of paid service shall not count as part of the aforesaid 39-month period

**ANNIVERSARY INCREMENTS shall be added to the scheduled salary as follows: at the beginning of the 12th year-2.25%, 15" year-4.50% , 18" year-6.00%, 21° year-
7.50%, 24" year-9.00%, 27" year-10.50%, 30" year- 12.00%, and 331 year-13.50%. Years of service must be in the Oxnard School District.

***ANNIVERSARY INCREMENT at the beginning of the 36th year shall be discontinued effective July 1, 2023; except that those unit members who have been placed at Step
12 with 36 years of service prior to July 1, 2023 shall be held harmless, and will receive a 15.0% anniversary increment.

Pending Board Approval 4-17-24
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OSD BOARD AGENDA ITEM

183

Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: August 07, 2024

Agenda Section: Section E: Approval of Minutes

Approval of Minutes (DeGenna)

It is the recommendation of the Superintendent that the Board of Trustees approve the minutes of Board
meetings, as presented:
e May 15, 2024 Regular Meeting

FISCAL IMPACT:
N/A

RECOMMENDATION:
It is the recommendation of the Superintendent that the Board approve the minutes of Board meetings,
as presented.

ADDITIONAL MATERIALS:
Attached: Minutes May 15 2024 Regular Meeting (15 pages)


https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2776065/Minutes_May_15_2024_Regular_Meeting.pdf

OXNARD SCHOOL DISTRICT

1051 South "A" Street « Oxnard, California 93030 ¢ 805/385-1501

BOARD OF TRUSTEES
Veronica Robles-Solis, President
Monica Madrigal Lopez, Clerk
Rose Gonzales, Member
MaryAnn Rodriguez, Member
Brian Melanephy, Member

ADMINISTRATION
Anabolena DeGenna, Ed.D.
Superintendent
Valerie Mitchell, MPPA
Assistant Superintendent,
Business & Fiscal Services
Natalia Torres, Ed.D.
Assistant Superintendent,
Human Resources
Aracely Fox, Ed.D.
Assistant Superintendent,
Educational Services

MINUTES

REGULAR BOARD MEETING
Wednesday, May 15, 2024

5:00 PM - Open Meeting
5:30 PM - Study Session
7:00 PM - Return to Regular Board Meeting

*NOTE: In accordance with requirements of the Americans with Disabilities Act and related federal regulations,
individuals who require special accommodation, including but not limited to an American Sign Language interpreter,
accessible seating or documentation in accessible formats, should contact the Superintendent's office at least two days
before the meeting date.

Persons wishing to address the Board of Trustees on any agenda item may do so by completing a Speaker
Request Form and submitting the form to the Associate Superintendent of Educational Services. The speaker
should indicate on the card whether they wish to speak during Public Comment or when a specific agenda item is
considered.

Watch the meeting live: osdtv.oxnardsd.org Broadcasted by Charter Spectrum, Channel 20 &
Frontier Communications, Channel 37

Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 — Meeting Conduct

May 15, 2024 484




Section A: PRELIMINARY

A.l.

A.2.

A3.

Ad4.

A.S.

A.6.

Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 — Meeting Conduct

Call to Order and Roll Call (5:00 PM)
President Robles-Solis called the meeting to order at 5:01 p.m.

Present: Trustees Brian Melanephy, MaryAnn Rodriguez, Rose Gonzales, Monica Madrigal
Lopez, and Veronica Robles-Solis. Also in attendance were Superintendent Anabolena

DeGenna, Assistant Superintendent Natalia Torres, Assistant Superintendent Valerie Mitchell,

Assistant Superintendent Aracely Fox, and Administrative Assistant Monica Noriega.

Pledge of Allegiance to the Flag
Isaac Cortez, 5th grade student in Ms. Laraia's class at Marina West School, led the audience

in the Pledge of Allegiance.

District’s Vision and Mission Statement

Joelle Madrigal, 5th grade student in Ms. Laraia's class at Marina West School, read the
district's Mission and Vision Statement in English. Valentina Cordoba, 4th grade student in
Ms. Rosas's class at Marina West School, read the district's Mission and Vision Statement in
Spanish.

Presentation by Marina West School
Elva Gonzales-Nares, Principal, provided a presentation about Marina West School.

Adoption of Agenda (Superintendent)
The agenda was adopted with the following change:

Item C.5. — Personnel Actions (Torres Fuentes) - a correction needs to be made to the name of a

Certificated Retiree on Page 124; it should be changed from Antonia Sandoval to Antonio
Sandoval.

Motion #23-161 Adoption of Agenda as Amended

Mover: Rose Gonzales

Seconder: Brian Melanephy

Moved To: Adopt

Ayes: 5 - Veronica Robles-Solis, Monica Madrigal Lopez, Brian Melanephy, Rose Gonzales,

MaryAnn Rodriguez
Motion Result: Passed

Recognition of OSD School Site Spanish Spelling Bee Winners and Participants in the
7th Annual Ventura County Spanish Spelling Bee (Fox)

The Board of Trustees recognized the following OSD School Site Spanish Spelling Bee
Winners and Participants in the 7th Annual Ventura County Spanish Spelling Bee, held

on Saturday, May 4, 2024 at Rio Vista Middle School.

May 15,2024
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Name Grade School
Karla Maldonado S Chavez
Heidi Pifia Chavez 3 Curren
Nelly Perez S Elm
Zoe Dominguez 4 Kamala
Lucina Solano 4 Ramona

A.7. Study Session - Mathematics Overview (Fox/Haber)
Matt Haber, Mathematics Manager, presented an overview of mathematics activities in
the district during the 2023-24 school year.

A.8. Closed Session — Public Participation/Comment (Limit three minutes per person per topic)

There were no comments.

A.9. Closed Session
The Board of Trustees convened to closed session at 5:58 p.m. to consider the following items:

1. Pursuant to Section 54956.9 of Government Code:

Conference with Legal Counsel

- Existing Litigation:

e Oxnard School District et al. Central District No. CV-04304-JAK-FFM
Case #2023-CUOEO015904

- Anticipated Litigation:

« Significant exposure to litigation pursuant to paragraph (2) or (3) of subdivision (d) of
Section 54956.9: 2 cases

2. Pursuant to Sections 54957.6 and 3549.1 of the Government Code:
Conference with Labor Negotiator:
Agency Negotiators: OSD Assistant Superintendent, Human Resources,
and Garcia Hernandez & Sawhney, LLP
Association(s): OEA, CSEA, OSSA; and All Unrepresented Personnel-

Administrators, Classified Management, Confidential

3. Pursuant to Section 54957 of the Government Code the Board will consider personnel
matters, including:

- Public Employee(s) Discipline/Dismissal/Release
- Public Employee Appointment

e Special Education Managers

e Principals

* Assistant Principals

Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 — Meeting Conduct

May 15, 2024
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A.10. Reconvene to Open Session (7:00 PM)
The board reconvened to open session at 7:05 p.m.

A.11. Report Out of Closed Session
President Robles-Solis reported on the following actions taken in closed session:

Motion #23-162 Appointment of Carlos Valdovinos as Principal

Mover: Monica Madrigal Lopez

Seconder: Brian Melanephy

Moved To: Appoint

Ayes: 5 - Veronica Robles-Solis, Monica Madrigal Lopez, Brian Melanephy, Rose Gonzales,
MaryAnn Rodriguez

Motion Result: Passed

Motion #23-163 Appointment of Maria Baro as Principal

Mover: Monica Madrigal Lopez

Seconder: MaryAnn Rodriguez

Moved To: Appoint

Ayes: 5 - Veronica Robles-Solis, Monica Madrigal Lopez, Brian Melanephy, Rose Gonzales,
MaryAnn Rodriguez

Motion Result: Passed

Motion #23-164 Appointment of Leticia Batista as Assistant Principal

Mover: Rose Gonzales

Seconder: MaryAnn Rodriguez

Moved To: Appoint

Ayes: 5 - Veronica Robles-Solis, Monica Madrigal Lopez, Brian Melanephy, Rose Gonzales,
MaryAnn Rodriguez

Motion Result: Passed

Motion #23-165 Appointment of Jordan Rouss as Assistant Principal
Mover: Brian Melanephy

Seconder: MaryAnn Rodriguez

Moved To: Appoint

Ayes: 5 - Veronica Robles-Solis, Monica Madrigal Lopez, Brian Melanephy, Rose Gonzales,
MaryAnn Rodriguez

Motion Result: Passed

Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 — Meeting Conduct
May 15, 2024
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Motion #23-166 Appointment of Jamie Scharich as Assistant Principal

Mover: Brian Melanephy

Seconder: MaryAnn Rodriguez

Moved To: Appoint

Ayes: 5 - Veronica Robles-Solis, Monica Madrigal Lopez, Brian Melanephy, Rose Gonzales,
MaryAnn Rodriguez

Motion Result: Passed

Motion #23-167 Appointment of Brandon Arevalo as Special Education Manager

Mover: Rose Gonzales

Seconder: Brian Melanephy

Moved To: Appoint

Ayes: 5 - Veronica Robles-Solis, Monica Madrigal Lopez, Brian Melanephy, Rose Gonzales,
MaryAnn Rodriguez

Motion Result: Passed

A.12 Adoption and Presentation of Resolution #23-23 National Speech-Language-Hearing
Month, May 2024 (DeGenna/Jefferson)
The Board of Trustees adopted and presented Resolution #23-23 in recognition of

National Speech-Language-Hearing Month, May 2024.

Motion #23-168 Adoption of Resolution #23-23 in Recognition of National Speech-Language-
Hearing Month, May 2024

Mover: MaryAnn Rodriguez

Seconder: Rose Gonzales

Moved To: Adopt

Ayes: 5 - Veronica Robles-Solis, Monica Madrigal Lopez, Brian Melanephy, Rose Gonzales,
MaryAnn Rodriguez

Motion Result: Passed

A.13. Adoption of Resolution #23-24 in Recognition of "Classified School Employee Week 2024"
(DeGenna)
The Board of Trustees adopted Resolution #23-24 in recognition of "Classified School

Employee Week 2024".

Motion #23-169 Adoption of Resolution #23-24 in Recognition of "Classified School
Employee Week 2024"
Mover: Brian Melanephy

Seconder: Rose Gonzales
Moved To: Adopt
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Ayes: 5 - Veronica Robles-Solis, Monica Madrigal Lopez, Brian Melanephy, Rose Gonzales,
MaryAnn Rodriguez
Motion Result: Passed

A.14. Citizens Bond Oversight Committee Annual Report (Mitchell)
Lisa Latimer, member of the Citizens Bond Oversight Committee, presented the

Committee's seventh annual report to the Board of Trustees as per Proposition 39

requirements.

Section B: PUBLIC COMMENT/HEARINGS

B.1. Public Comment (3 minutes per speaker) / Comentarios del Publico (3 minutos por cada
ponente)
There were no comments.

B.2. Conduct Public Hearing - Resolution No. 23-22 Approving the Conveyance and Dedication
to the City of Oxnard of a Water Utility Easement, Together with Certain Installed Water
Facilities and Certain Access Rights, and a Covenant and Deed Restriction Relating to
Certain Storm Water Quality Control Measures Relating to the Rose Avenue Elementary
School Project (Mitchell/Miller/CFW)

Valerie Mitchell, Assistant Superintendent, Business & Fiscal Services, conducted a public
hearing relative to Resolution No. 23-22 Approving the Conveyance and Dedication to the City
of Oxnard of a Water Utility Easement, Together with Certain Installed Water Facilities and
Certain Access Rights, and a Covenant and Deed Restriction Relating to Certain Storm Water
Quality Control Measures Relating to the Rose Avenue Elementary School Project. Resolution
#23-22 will be presented for the Board's consideration during the Action section of the
meeting.

Section C: CONSENT AGENDA

The consent agenda was approved as amended.

Motion #23-170 Approval of Consent Agenda as Amended

Mover: MaryAnn Rodriguez

Seconder: Brian Melanephy

Moved To: Approve as Amended

Ayes: 5 - Veronica Robles-Solis, Monica Madrigal Lopez, Brian Melanephy, Rose Gonzales, MaryAnn
Rodriguez

Motion Result: Passed
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C.1.

C.2.

C.3.

CA.

C.S.

Setting of Date for Public Hearing-Oxnard School District 2024-2025 Local Control
Accountability Plan (Fox)
As presented.

Enrollment Report (Mitchell)
As presented.

Purchase Order/Draft Payment Report #23-10 (Mitchell /Franz)
As presented.

Setting of Date for Public Hearing — Oxnard School District 2024-2025 Proposed Budget
(Mitchell//N1iiez)
As presented.

Personnel Actions (Torres/Fuentes)
As presented.

Section C: APPROVAL OF AGREEMENTS

C.6.

C.7.

C.8.

C9

Approval of Amendment #001 to Agreement #23-188 with MNS Engineers, Inc. to Provide

additional Professional Services for the Fremont Middle School Reconstruction
(Mitchell/Miller/CFW)

For additional Survey Services for the Fremont Middle School Reconstruction Project, May
16, 2024 through June 30, 2024, in the amount of $34,330.00, to be paid out of Master

Construct and Implementation Funds.

Approval of Agreement #23-294 — Josie V. Ramirez (Fox/Ruvalcaba)

To provide Polynesian dance performances for the Asian American and Pacific Islander
Heritage Celebration at Brekke School on May 21, 2024 and for the All Advisory Groups
convening at Frank Academy on May 28, 2024, in the amount of $1,525.00, to be paid out
of Supplemental Concentration Funds.

Approval of Agreement #23-297, Art of Legohn, LL.C (Fox/Ruvalcaba)

To perform a dance and drum presentation for the opening of OSD’s All Advisory Groups
Convening at Frank Academy on May 28, 2024, in the amount of $260.00, to be paid out of
Supplemental Concentration Funds.

Approval of Agreement #23-298 — Mindset Academy by SWEAT III (Fox/Fernandez)
To facilitate enrichment programs, camp workshops, and provide tools for Elm students and
parents on May 30th, June 5th, and June 6th, 2024, in the total amount of $11,200.00; parent
portion to be paid out of Title III ($1,200.00), student portion to be paid out of Title I
($10,000.00).
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C.10.

C.11.

C.12

C.13.

Approval of Agreement #23-299 — Inlakech Cultural Arts Center (Fox/Ruvalcaba)

To perform three (3) traditional Mexican dance programs at the All-Advisory Groups
Convening at Frank Academy on May 28, 2024, in the amount of $300.00, to be paid out of
Supplemental Concentration Funds.

Approval of Agreement #24-04 — Safe & Civil Schools (Fox/Nocero)

To provide Foundations training focused on implementing Tier 1 structures that support a
positive school climate, school safety, reduction of discipline referrals, and increased
attendance rates, July 1, 2024 through June 30, 2025, in the amount of $133,200.00, to be paid
out of the General Fund.

Approval of Agreement #24-05 — Biometrics4ALL, Inc. (Torres)

To provide an electronic fingerprinting system for the purpose of transmitting non-criminal
justice requests for Criminal Offender Records Information (CORI) to the Cal-DOJ and other
entities, July 1, 2024 — June 30, 2027, in the amount of $18,000.00, to be paid out of the
General Fund.

Approval of Agreement #24-06 — PowerSchool Group, LLC (Mitchell)

To provide professional services in community demographic analysis and enrollment
projections for use in budget planning, facilities planning, program planning, staff planning,
strategic planning, and school configuration planning, July 1, 2024 through June 30, 2025, in
the amount of $25,748.53, to be paid out of the General Fund.

Section C: RATIFICATION OF AGREEMENTS

C.14.

C.15.

Ratification of Allocations of Contract Contingency #14 as found in Amendment #001 to
Construction Services Agreement #17-158 and Guaranteed Maximum Price (GMP)
between the Oxnard School District and Balfour Beatty Contractors, LLC to provide
Lease-Lease-Back Construction Services for the Rose Ave Elementary School
Reconstruction Project (Mitchell/Miller/CFW)

For draws from the various funds that were set up within the GMP according to contract
documents. This contingency fund began with a fund balance of $897,375.00. There have been
allocations totaling $662,668.66, leaving a fund balance of $234,706.34.

Ratification of Amendment #1 to Agreement #23-137, STAR of CA, ERA Ed
(DeGenna/Jefferson)

To increase the total allocated amount for classroom support and 1:1 behavioral therapists for
identified special education and general education students during fiscal year 2023/2024, in the
amount of $1,200,00.00, to be paid out of Special Education Funds.

C.16. Ratification of Amendment #1 to Agreement #23-138 — Every Special Child, LLC
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(DeGenna/Jefferson)

To continue providing supplemental staffing to the Special Education Department through the
end of fiscal year 2023-2024, in the amount of $750,00.00, to be paid out of Special Education
Funds.

C.17. Ratification of Agreement #23-283 — History Brought to Life (Fox/Ragan)
For providing an assembly on the History of California, April 25, 2024, in the amount of

$830.00, to be paid out of Donation Funds.

C.18. Ratification of Agreement #23-300 - Ventura County Office of Education, Special
Circumstances Paraeducator Services - SCP (JB081313) (DeGenna/Jefferson)
For Special Circumstances Paraeducator Services (SCP’s) for Student #JB081313 during the
2023-2024 school year, including Extended School Year, in the amount of $34,350.00, to be
paid out of Special Education Funds.

Section D: ACTION ITEMS

D.1. Adoption of Resolution No. 23-22 Approving the Conveyance and Dedication to the City
of Oxnard of a Water Utility Easement, Together with Certain Installed Water
Facilities and Certain Access Rights, and a Covenant and Deed Restriction Relating to
Certain Storm Water Quality Control Measures Relating to the Rose Avenue
Elementary School Project (Mitchell/Miller/CFW)

Valerie Mitchell, Assistant Superintendent, Business & Fiscal Services, recommended the
Board's adoption of Resolution No. 23-22 Approving the Conveyance and Dedication to the
City of Oxnard of a Water Utility Easement, Together with Certain Installed Water Facilities
and Certain Access Rights, and a Covenant and Deed Restriction Relating to Certain Storm
Water Quality Control Measures Relating to the Rose Avenue Elementary School Project. A
public hearing regarding Resolution No. 23-22 was conducted earlier in the meeting.

Motion #23-171 Adoption of Resolution No. 23-22 Approving the Conveyance and Dedication
to the City of Oxnard of a Water Utility Easement, Together with Certain Installed Water
Facilities and Certain Access Rights, and a Covenant and Deed Restriction Relating to Certain
Storm Water Quality Control Measures Relating to the Rose Avenue Elementary School Project
Mover: Brian Melanephy

Seconder: MaryAnn Rodriguez

Moved To: Adopt

Ayes: 5 - Veronica Robles-Solis, Monica Madrigal Lopez, Brian Melanephy, Rose Gonzales,
MaryAnn Rodriguez

Motion Result: Passed

D.2. Acceptance of Measure D General Obligation Bond Building Fund of Oxnard School
District Audit Report, June 30, 2023 (Mitchell/Nuiiez)
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Valerie Mitchell, Assistant Superintendent, Business & Fiscal Services, recommended the
Board's acceptance of the Measure D General Obligation Bond Building Fund of Oxnard
School District Audit Report for the fiscal year ending June 30, 2023.

Motion #23-172 Acceptance of Measure D General Obligation Bond Building Fund of Oxnard
School District Audit Report, June 30, 2023

Mover: MaryAnn Rodriguez

Seconder: Brian Melanephy

Moved To: Accept

Ayes: 5 - Veronica Robles-Solis, Monica Madrigal Lopez, Brian Melanephy, Rose Gonzales,
MaryAnn Rodriguez

Motion Result: Passed

D.3. Approval of the Oxnard School District (District) and the California School Employees
Association (CSEA) Memorandum of Understanding, Agreement (MOU) #24-10 re: “OSD
Creates” Contracting Out and #24-11 re: Campus Assistant Increase in Hours
(Torres/Carroll)

Dr. Natalia Torres, Assistant Superintendent, Human Resources, recommended the Board's
approval of the Oxnard School District (District) and the California School Employees
Association (CSEA) Memorandum of Understanding, Agreement (MOU) #24-10 re: "OSD
Creates" Contracting Out and #24-11 re: Campus Assistant Increase in Hours.

Motion #23-173 Approval of the Oxnard School District (District) and the California School
Employees Association (CSEA) Memorandum of Understanding, Agreement (MOU) #24-10
re: “OSD Creates” Contracting Out and #24-11 re: Campus Assistant Increase in Hours Mover:
Rose Gonzales

Seconder: Monica Madrigal Lopez

Moved To: Approve

Ayes: 5 - Veronica Robles-Solis, Monica Madrigal Lopez, Brian Melanephy, Rose Gonzales,
MaryAnn Rodriguez

Motion Result: Passed

D.4. Approval of the Oxnard School District (District) and Oxnard Educators Association
(OEA) Memorandum of Understanding, Agreement #24-07, (MOU) re: One-Time
Retirement Incentive for the 2024-25 School Year (Torres/Carroll)

Dr. Natalia Torres, Assistant Superintendent, Human Resources, recommended the Board's
approval of the Oxnard School District (District) and Oxnard Educators Association (OEA)
Memorandum of Understanding, Agreement #24-07, (MOU) re: One-Time Retirement
Incentive for the 2024-25 School Year.

Motion #23-174 Approval of the Oxnard School District (District) and Oxnard Educators
Association (OEA) Memorandum of Understanding, Agreement #24-07, (MOU) re: One-
Time
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Retirement Incentive for the 2024-25 School Year

Mover: Brian Melanephy

Seconder: MaryAnn Rodriguez

Moved To: Approve

Ayes: 5 - Veronica Robles-Solis, Monica Madrigal Lopez, Brian Melanephy, Rose Gonzales,
MaryAnn Rodriguez

Motion Result: Passed

D.5. Approval of New Classification and Job Functions for Information Technology Manager
(Torres/Fuentes)
Dr. Natalia Torres, Assistant Superintendent, Human Resources, recommended the Board's
approval of the New Classification and Job Functions for Information Technology Manager, at
a recommended annual salary range of $103,578.00 to $123, 506.00 on the Management Salary
Schedule, to be paid out of the General Fund.

Motion #23-175 Approval of New Classification and Job Functions for Information
Technology Manager

Mover: Rose Gonzales

Seconder: MaryAnn Rodriguez

Moved To: Approve

Ayes: 5 - Veronica Robles-Solis, Monica Madrigal Lopez, Brian Melanephy, Rose Gonzales,
MaryAnn Rodriguez

Motion Result: Passed

Section E: APPROVAL OF MINUTES

E.1. Approval of Minutes (DeGenna)
The Board approved the minutes of the May 1, 2024 Regular Meeting, as presented.

Motion #23-176 Approval of Minutes — May 1, 2024 Regular Meeting

Mover: MaryAnn Rodriguez

Seconder: Brian Melanephy

Moved To: Approve

Ayes: 5 - Veronica Robles-Solis, Monica Madrigal Lopez, Brian Melanephy, Rose Gonzales,
MaryAnn Rodriguez

Motion Result: Passed

Section F: BOARD POLICIES

F.1. Second Reading and Adoption of BP/AR 3550 Food Service/Child Nutrition Program
(Mitchell/Corona)
Valerie Mitchell, Assistant Superintendent, Business & Fiscal Services, presented revisions to
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BP/AR 3550 Food Service/Child Nutrition Program for Second Reading and Adoption.

Motion #23-177 Second Reading and Adoption of BP/AR 3550 Food Service/Child Nutrition
Program

Mover: Brian Melanephy

Seconder: MaryAnn Rodriguez

Moved To: Adopt

Ayes: 5 - Veronica Robles-Solis, Monica Madrigal Lopez, Brian Melanephy, Rose Gonzales,
MaryAnn Rodriguez

Motion Result: Passed

F.2. Second Reading and Adoption of BP/AR 3551 Food Service Operations/Cafeteria Fund
(Mitchell/Corona)
Valerie Mitchell, Assistant Superintendent, Business & Fiscal Services, presented revisions to

BP/AR 3550 Food Service/Child Nutrition Program for Second Reading and Adoption.

Motion #23-178 Second Reading and Adoption of BP/AR 3551 Food Service
Operations/Cafeteria Fund

Mover: Brian Melanephy

Seconder: MaryAnn Rodriguez

Moved To: Adopt

Ayes: 5 - Veronica Robles-Solis, Monica Madrigal Lopez, Brian Melanephy, Rose Gonzales,
MaryAnn Rodriguez

Motion Result: Passed

F.3. Second Reading and Adoption of BP/AR 3553 Free and Reduced Price Meals
(Mitchell/Corona)
Valerie Mitchell, Assistant Superintendent, Business & Fiscal Services, presented revisions to

BP/AR 3553 Free and Reduced Price Meals for Second Reading and Adoption.

Motion #23-179 Second Reading and Adoption of BP/AR 3553 Free and Reduced Price Meals
Mover: Monica Madrigal Lopez

Seconder: MaryAnn Rodriguez

Moved To: Adopt

Ayes: 5 - Veronica Robles-Solis, Monica Madrigal Lopez, Brian Melanephy, Rose Gonzales,
MaryAnn Rodriguez

Motion Result: Passed

F.4. Second Reading and Adoption: BP 4119.22/4219.22/4319.22 (Revisions): Dress and
Grooming (Torres)
Dr. Natalia Torres, Assistant Superintendent, Human Resources, presented revisions to

BP 4119.22/4219.22/4319.22 Dress and Grooming for Second Reading and Adoption.
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Motion #23-180 Second Reading and Adoption of BP 4119.22/4219.22/4319.22 Dress and
Grooming

Mover: Rose Gonzales

Seconder: Brian Melanephy

Moved To: Adopt

Ayes: 5 - Veronica Robles-Solis, Monica Madrigal Lopez, Brian Melanephy, Rose Gonzales,
MaryAnn Rodriguez

Motion Result: Passed

Section G: CONCLUSION

G.1.

G.2.

Superintendent’s Report (3 minutes)
Ana DeGenna
e Superintendent Fellows Visit with County Superintendent
e Teacher Appreciation
« Smoke Incident at Soria
« Smoke Incident at Fremont
e Save the Date - OSD Creates!
« Pathway to Biliteracy Gala
e Upcoming Events
¢ ACE Classified Employee Event

Trustees’ Announcements (3 minutes each speaker)
MaryAnn Rodriguez
« attended Noche Latina at Harrington and Cinco de Mayo event at Kamala - enjoyed
student performances
« attended Kiwanis Track Meet
« attended Oxnard High School Cheer Banquet - enjoyed seeing past Soria cheerleaders

Monica Madrigal Lopez
« thank you to everyone that presented today and for all the hard work to ensure that

students were recognized

Brian Melanephy
« proud to see the attention to mental health in the district

e wore special shirt in honor of AAPI Heritage Month, his wife and two daughters who are

Indonesian Americans
« appreciates teachers

Rose Gonzales
« thank you to Marina West, Principal, staff and parents
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« attended Noche Mexicana at Harrington and Cinco de Mayo event at Kamala
« attended McKinna's staff welcome and teacher appreciation event
« attended Kiwanis Track Meet - shout out to the Cordes family for their volunteer work

* shout out to all staff members that are concluding testing this week

Veronica Robles-Solis
« congratulations to McKinna 3rd grade student Citlali - 3rd place winner in 3rd-5th grade
category for the City of Oxnard 2023 WaterWise contest
« attended Kiwanis Track Meet - thank you to all coaches for volunteering and to Kiwanis
for organizing the event every year
« attended Noche Latina event at Harrington and Cinco de Mayo event at

* Kamala thank you to the Marina West Sharks for presentation

G.3. ADJOURNMENT
President Robles-Solis adjourned the meeting at 8:14 p.m.

Motion to adjourn

Mover: Rose Gonzales

Seconder: Monica Madrigal Lopez

Moved To: Adjourn

Ayes: 5 - Veronica Robles-Solis, Monica Madrigal Lopez, Brian Melanephy, Rose Gonzales,
MaryAnn Rodriguez

Motion Result: Passed

Ana DeGenna, Ed.D.

Qs M

District Superintendent and
Secretary to the Board of Trustees
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By our signature below, given on this 7th day of August, 2024, the Board of Trustees of the Oxnard
School District approves the Minutes of the Regular Board Meeting of May 15, 2024, on motion by
Trustee , seconded by Trustee .

Signed:

President of the Board of Trustees

Clerk of the Board of Trustees

Member of the Board of Trustees

Member of the Board of Trustees

Member of the Board of Trustees
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OSD BOARD AGENDA ITEM

190

Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: August 07, 2024

Agenda Section: Section G: Conclusion

Superintendent’s Report (3 minutes)

A brief report will be presented concerning noteworthy activities of district staff, matters of general
interest to the Board, and pertinent and timely state and federal legislation.

FISCAL IMPACT:
N/A

RECOMMENDATION:
A brief report will be presented concerning noteworthy activities of district staff, matters of general
interest to the Board, and pertinent and timely state and federal legislation.



OSD BOARD AGENDA ITEM

200

Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: August 07, 2024

Agenda Section: Section G: Conclusion

Trustees’ Announcements (3 minutes each speaker)

The trustees’ report is provided for the purpose of making announcements, providing conference and
visitation summaries, coordinating meeting dates, identifying board representation on committees, and
providing other information of general interest.

FISCAL IMPACT:
N/A

RECOMMENDATION:
N/A



OSD BOARD AGENDA ITEM

207

Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: August 07, 2024

Agenda Section: Section G: Conclusion

ADJOURNMENT

Moved:
Seconded:
Vote:

ROLL CALL VOTE:
Rodriguez , Gonzales  , Melanephy  , Madrigal Lopez _ , Robles-Solis

Anabolena DeGenna, Ed. D.
District Superintendent and Secretary to the Board of Trustees

This notice is posted in conformance with the provisions of Chapter 9 of the Government Code, in the
front of the Educational Services Center; 1051 South A Street , Oxnard, California by 5:00 p.m. on
Friday, August 2, 2024.

FISCAL IMPACT:
N/A

RECOMMENDATION:
N/A
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