
Saucon Valley School District 
Regular Meeting of the Board of Education 

February 9, 2021 – 7 pm 
 

 ZOOM Meeting  
 

             
 

Welcome to the meeting of the Saucon Valley School Board.  Our objective is to serve the students, 
parents, and residents of our community.  You are an important part of this meeting and we look 
forward to your questions and comments. 
 
We are all here for the same reason.  All opinions are welcomed and equally valuable.  Our only 
request is that we address each other with civility and respect.  Our courtesy toward each other is 
the best way to show our students how much we respect them as well. 
 
Notice to Public - This is to notify all in attendance at the Saucon Valley School Board meeting that 
the district is video and audio taping the meeting and the meeting will be posted for public viewing 
according to district policy. 

 

Agenda 
6:15 pm – Executive Session for the purpose of settlement agreement. 
 

I. Call to the Order – Susan Baxter, President, presiding 
 

II. Pledge of Allegiance 
 
III. Recording of Attendance – David Bonenberger, Secretary 

 
IV. Motion to Approve Agenda 

 
V. Announcement of Executive Session – February 9, 2020 

 
VI. Approval of Minutes – January 26, 2021 

 
VII. Recognition – None 

 
VIII. Presentation  

A. Second Quarter Parent Satisfaction Survey – Jaime Vlasaty 
 

IX. Superintendent’s Report – Dr. Craig Butler, Superintendent 
 

X. Courtesy of the Floor to Visitors – Agenda Items Only – Visitors should state their 
name and address. 
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XI. Presentation of Bills – David Bonenberger 
A. General Expenditures – $288423.68 
B. Cafeteria Expenditures – $9,796.97 
C. Health Benefits – None 
D. Capital Projects – $6,026.78 
 

   Recommendations for Approval 
 

Presentation of Bills 
1. Approve the above presentation of bills. 
 

Recommendation:  To approve all motions and recommendations as listed above in Presentation of Bills. 

 
XII. Treasurer’s Report – Cedric Dettmar/David Bonenberger 

 
Recommendations for Approval 

 
  No Report or Recommendations 
 
Recommendation:  No Recommendations 

 
AGENDA ITEMS 
 

A. Education 
 

Items/Projects for Discussion  
   A.    Academic and Personnel Summary – February 3, 2021   
    

Recommendations for Approval 
 
Residency Adjudication 
1. Approve the Residency Adjudication involving student #75488 as 

presented. 
 
Settlement Agreement 
2.  Approve the settlement agreement for student #13083. 

 

2021-22 High School Program of Studies*   
3. Approve the 2021-22 High School Program of Studies.  

 

First Reading of Policies* 
4. Approve the first reading of the following policies: 
 

Policy 317 - Conduct/Disciplinary Procedures  
Policy 417 - Conduct/Disciplinary Procedures  
Policy 517 - Conduct/Disciplinary Procedures 
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After School Remediation* 
5.  Approve the After School Remediation program. 

 

Lehigh University Memorandum of Understanding 
6. Approve the agreement between the Saucon Valley School District 

and Lehigh University which will provide eligible employees 
accepted into the College of Education programs, the opportunity to 
receive scholarship monies provided by Lehigh University to cover 
the difference between the district reimbursement for credits and 
the Lehigh University tuition.  This agreement begins May 25, 2021 
and continues until May 18, 2024. 
 

Recommendation:  To approve all motions and recommendations as listed above in Education. 

 
B. Personnel 

 

Items/Projects for Discussion  
   None  
 
   Recommendations for Approval 
 

Resignation  
1. Approve the following resignations: 

 

 Frank Kulla, part time bus driver effective January 25, 2021.  
 

Jennifer Basmagy, instructional paraprofessional her last day will be 

February 19, 2021. 
 
Memorandum of Understanding Addendum – Long Term Substitutes  

   2. Approve the addendum to the Memorandum of Understanding with 
the Saucon Valley Education Association involving Long Term 
Substitutes for the remainder of the 2020-2021 school year. 

 
Long Term Substitute 
3. Approve the following long term substitute: 
 

Melissa Miller as high school English long term substitute, beginning 
January 14, 2021 and continue for the remainder of the 2020-21 school 
year.  Base salary is $53,182 (B, Step 1), which will be prorated for the 
number of days worked.  Ms. Miller is replacing Matthew Shaw, who will 
recently resigned. 
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Unpaid Medical Leave 
4. Approve an unpaid medical leave for Lynn Beller, Elementary 

School Cafeteria Monitor, from March 16-31, 2021. She will be 
using her sick and personal days prior to starting unpaid medical 
leave. 

  

Addition(s) to the Substitute List 
   5.   Approve the following 2020-21 substitute teacher(s): 
 

     Vivian Demko – Elementary 

            
Recommendation:  To approve all motions and recommendations as listed above in Personnel. 

 
 C. Facilities 

 

Items/Projects for Discussion      

   None   
   

No Reports of Recommendations  
 

Recommendation: No recommendations.  
 

D. Finance 
 

2021-2022 Budget Timeline for the 2019-2020 School Year 
 

February 28, 2021 (110 days prior to primary election) - District Deadline to have the 2021-22 Proposed 
Preliminary Budget available for public inspection; or adopt a Resolution not to raise the rate of any tax by 
more than its index. 

 

February 2, 2021 (5 days after Resolution adoption) – District Deadline to submit adopted Resolution and 
proposed tax rate increases to the Department of Education. 
 

February 7, 2021 (10 days prior to Preliminary Budget adoption deadline) – District Deadline to give public 
notice of intent to adopt the 2021-2022 Preliminary Budget unless a Resolution was adopted indicating that it 
will not raise the rate of any tax by more than its index. 
 

February 17, 2021 (90 days prior to primary election) – District Deadline to adopt the 2021-2022 Preliminary 
Budget unless a Resolution was adopted. 
 

February 22, 2021 (85 days prior to primary election) – District Deadline to submit the 2021-2022 Preliminary 
Budget containing proposed tax rate increases to the Department of Education. 
 

May 31, 2021 - District Deadline to adopt the 2021-2022 proposed final budget and upload the signed 
Certification of Use of PDE-2028 into the Consolidated Financial Reporting System application. 
 

June 10, 2021 (20 days prior to final budget adoption deadline) – District Deadline to make the 2021-2022 
Proposed Final Budget available for public inspection on PDE-2028. 
 

June 20, 2021 (10 days prior to final budget adoption deadline) – District Deadline to offer public notice of its 
intent to adopt the 2021-2022final budget. 
 
 
 

Items/Projects for Discussion  
   A.    Finance Committee Summary – January 27, 2021 
.   
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Recommendations for Approval 
 

Power Washer*  
1. Approve the purchase of a Karcher HDS Undercarriage Cleaner at 

a cost of $5,716. This item has been budgeted for in the 2020-2021 
school year budget. 

  

Transportation Gate* 
2.  Approve the purchase and installation of two cantilever slide gates 

to replace the swing gate at the Transportation Building at a cost of 
$9,878. This item has been budgeted for in the 2020-2021 school 
year budget. 

 
Recommendation: To approve all motions and recommendations as listed above in Finance.  
 

E. Community Outreach – SV Partnership – Michael Karabin and Shawn Welch 
 

F. Bethlehem Area Vo-Tech School – Cedric Dettmar and Bryan Eichfeld 
(Meetings are the first Tuesday of every month) 

 

G. Colonial Intermediate Unit – Sandra Miller 
(Meetings are the fourth Wednesday of every month) 

 

 H. PSBA – Sandra Miller and Shamim Pakzad 
 

 I. Hellertown/Lower Saucon Chamber of Commerce – Michael Karabin 
 

 J. Saucon Valley Foundation for Educational Innovation – Tracy Magnotta 
 

K. Northampton Community College – Susan Baxter 
 (Meetings are the first Thursday of every month) 
 

 L. New Business 
 

 M. Old Business  
 

XIII. Citizens’ Inquiries and Comments – Visitors should state their name and address. 
 

XIV. Announcements 
 

Future Meetings ~  
  February 23, 2021 – 7 pm – Business Meeting – TBA  

March 9, 2021 – 7 pm – Business Meeting – TBA 
March 23, 2021 – 7 pm – Business Meeting – TBA 
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XV. Motion to Adjourn Meeting 
 
 

The Saucon Valley School District does not discriminate on the  
basis of race, color, national origin, age, sex, or handicap.  
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A Business Meeting of the Board of Directors of the Saucon Valley School District was 

held on Tuesday, January 26, 2021 via an online meeting. Present were Directors 

Edward Andres, Susan Baxter, Cedric Dettmar, Bryan Eichfeld, Michael Karabin, Tracy 

Magnotta, Dr. Shamim Pakzad, Sandra Miller and Shawn Welch.  Also present were Dr. 

Craig B. Butler, Superintendent; David Bonenberger, Board Secretary and Alicia Luke, 

District Solicitor 

 

I. Call to the Order – 7:05 pm - Susan Baxter, President, presiding 

 

II. Pledge of Allegiance 

 

III. Recording of Attendance – David Bonenberger, Secretary                                                               

9-present, 0-absent 

 

IV. Motion to Approve Agenda – Director Welch, seconded by Director Miller moved to 

approve the Agenda.  Vote: 9-yes, 0-no 

 

V. Announcement of Executive Session – January 26, 2021 

 

VI. Approval of Minutes – Director Eichfeld, seconded by Director Karabin moved to 

approve the minutes of January 12, 2021.  Vote: 9-yes, 0-no 

 

VII. Recognition – None 
 

VIII. Presentation –None 

 

IX. Superintendent’s Report – Dr. Craig Butler, Superintendent     Dr. Butler thanked the 

Board for their service, January is School Director Recognition Month. 

 

X. Courtesy of the Floor to Visitors – Agenda Items Only – None 

 

XI. Presentation of Bills – David Bonenberger 

A. General Expenditures – $596,831.12 

B. Cafeteria Expenditures – $27,560.41 

C. Health Benefits – $267,323.79 

D. Capital Projects – None 
 

   1. Approve the above presentation of bills. 
 

Director Dettmar, seconded by Director Welch moved to approve the Presentation of 

the Bills.  Vote: 9-yes, 0-no 
 

XII. Treasurer’s Report – Cedric Dettmar/David Bonenberger 

A. Cash Investment and Bond Activity   

B. Condensed Board Summary Report  
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C. Capital Project Finance Report - None  

D. Budget Transfers - None 

E. Middle School Activity Report – December 31, 2020 

F. High School Activity Report – December 31, 2020 
 

   1. Approve the above Treasurer’s Report. 
 

Director Dettmar, seconded by Director Eichfeld moved to approve the Treasurer’s 

Report.  Vote:  9-yes, 0-no 
 

A. Education 
 

   A. Academic and Personnel Committee – January 19, 2021   
    

No Reports of Recommendations  

 

B. Personnel 
 

1. Approve the retirement of Deborah Szulborski, custodian, her last 

day will be February 28, 2021. 
 

2. Approve the following health sabbatical request: 
 

Amy Pulli, second grade teacher beginning March 22, 2021. 
 

3. Approve the following unpaid medical leave:  
  

Michelle Horvath, high school social studies teacher, to begin unpaid 

medical leave beginning January 15, 2021 for the remainder of the 2020-

21 school year.   Mrs. Horvath will return to her teaching duties at the 

beginning of the 2021-22 school year. 
 

4. Approve the following long term substitutes: 
 

Mikayla Deiter, high school English long term substitute, beginning 

January 20, 2021 and continue for the remainder of the 2020-21 school 

year.  Base salary is $53,182 (B, Step 1), which will be prorated for the 

number of days worked.  Ms. Deiter is replacing Robyn Heppenheimer, 

who will be on leave during this time. 
 

Christina Harrison, continue as a high school social studies long term 

substitute, beginning January 14, 2021 and continue for the remainder of 

the 2020-21 school year.  Base salary is $53,182 (B, Step 1), which will 

be prorated for the number of days worked.  Ms. Harrison is continuing for 

Michelle Horvath, who will be on leave during this time. 
 

Mary Pope, continue as a high school English long term substitute, 

beginning January 14, 2021 and continue for the remainder of the 2020-

21 school year.  Base salary is $53,182 (B, Step 1), which will be prorated 

for the number of days worked.  Ms. Pope is continuing for Genia Miller, 

who will be on leave during this time. 
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Michael Yoder, continue as a high school English long term substitute, 

beginning January 14, 2021 through January 19, 2021.  Base salary is 

$53,182 (B, Step 1), which will be prorated for the number of days 

worked.  Mr. Yoder will continue until Mikayla Deiter can begin working. 
 

   5.  Approve the following dedicated day to day substitute for the 2020-

21 school year working four days of a five day school/work week 

where needed in assigned school building.  Salary will be $175 per 

day, no benefits.  

      

     Danielle Zeda – Middle School – effective January 27, 2021 
 

6. Approve the following unpaid days: 
 

Donna Schmitt, transportation, April 8th and 9th, 2021 as unpaid days. She 

will be using her last 2 personal days on April 6th and 7th, 2021. 
 

Arianna Schnalzer, elementary art teacher, February 8th (½ day), 9th, and 

10th, 2021 as unpaid days. 
 

   7.  Approve the following mentors for the 2020-2021 school year. 

Salary for mentor is per the current professional agreement which 

will be prorated. 
  

     Mentor   Inductee 

 Mel Moyer  Mikayla Deiter, High School  

 Jennifer Davison Molly Cook, Elementary School 

 Lauren Moyers   Lindsey Permar, Elementary School  
 

   8. Approve the following co-curricular/extra duty appointments for the 

    2020-21 school year. (See NOTE below) 
 

 High School 

Brian Welsko – Producer – $6,060 
Hannah Arnold – Assistant Director – $1,313 
Abigail Arnold – Vocal Director – $1,313 
Alanna Van Kampen – Choreographer – $1,313 
Mario Marcozzi – Honor Society – $543.72 (replacing Janice Kimenhour) 
 

NOTE: The District’s obligation to pay the coaches and supplemental positions above is subject to 

the District's ability to hold and/or participate in the activity in light of the COVID-19 Crisis. In the 

event (1) the District is closed or providing modified services, (2) unable to hold the activity as the 

result of direction from outside agencies such as PDE, PIAA, the CDC, the Governor’s Office, 

District XI, etc., or (3) the Administration determines not to hold such activities for the safety of the 

students and community, the District shall have no obligation to pay athletic and non-athletic 

contracts appointed herein. In the event the fall sports and/or activities are reduced, the athletic and 

non-athletic contracts approved above shall be paid a pro-rated amount of the stipend based on the 

percentage of the season/activity that was held and students participated. The  

decision to cancel and/or discontinue the activities or sports season shall be at the exclusive 

discretion of the Administration based, in part, on guidance from the Center for Disease Control, 

the Commonwealth of Pennsylvania, other health agencies, and student participation in such 

activities.  
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Director Miller, seconded by Director Karabin moved to approve Personnel Items #1-8.  

Vote: 9-yes, 0-no 

9. Approve the Memorandum of Understanding with the Saucon 

Valley Education Association involving COVID-19 and Quarantine. 
 

Director Dettmar, seconded by Director Miller moved to approve Personnel Item #9.  

Vote: 9-yes, 0-no 

 

 C. Facilities 
     

A. Facilities Committee Summary – January 20, 2021 

 

No Reports of Recommendations  

 

D. Finance 
 

2021-2022 Budget Timeline for the 2019-2020 School Year 
 

February 28, 2021 (110 days prior to primary election) - District Deadline to have the 2021-22 Proposed 

Preliminary Budget available for public inspection; or adopt a Resolution not to raise the rate of any tax by 

more than its index. 
 

February 2, 2021 (5 days after Resolution adoption) – District Deadline to submit adopted Resolution and 

proposed tax rate increases to the Department of Education. 
 

February 7, 2021 (10 days prior to Preliminary Budget adoption deadline) – District Deadline to give public 

notice of intent to adopt the 2021-2022 Preliminary Budget unless a Resolution was adopted indicating that it 

will not raise the rate of any tax by more than its index. 
 

February 17, 2021 (90 days prior to primary election) – District Deadline to adopt the 2021-2022 Preliminary 

Budget unless a Resolution was adopted. 
 

February 22, 2021 (85 days prior to primary election) – District Deadline to submit the 2021-2022 Preliminary 

Budget containing proposed tax rate increases to the Department of Education. 
 

May 31, 2021 - District Deadline to adopt the 2021-2022 proposed final budget and upload the signed 

Certification of Use of PDE-2028 into the Consolidated Financial Reporting System application. 
 

June 10, 2021 (20 days prior to final budget adoption deadline) – District Deadline to make the 2021-2022 

Proposed Final Budget available for public inspection on PDE-2028. 
 

June 20, 2021 (10 days prior to final budget adoption deadline) – District Deadline to offer public notice of its 

intent to adopt the 2021-2022final budget. 

 
 

   A.    Finance Committee Summary – January 13, 2021 

   

1. Authorize Administration to proceed with the purchase of one 84-

passenger school bus and four 9-passenger vans. 
  

 Director Dettmar, seconded by Director Miller moved to approve Finance Item #1.   

Vote: 9-yes, 0-no 
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2. Approve the transfer of $224,000 from the General Fund to the Capital 

Reserve Fund. 
 

Director Welch, seconded by Director Eichfeld moved to approve Finance Item #2.   

Vote: 9-yes, 0-no 
 

 

E. Community Outreach – SV Partnership – Michael Karabin and Shawn Welch 

 

F. Bethlehem Area Vo-Tech School – Cedric Dettmar and Bryan Eichfeld 

 

G. Colonial Intermediate Unit – Sandra Miller 

 

 H. PSBA – Sandra Miller and Shamim Pakzad 
 

 I. Hellertown/Lower Saucon Chamber of Commerce – Michael Karabin 

 

 J. Saucon Valley Foundation for Educational Innovation – Tracy Magnotta 
 

K. Northampton Community College – Susan Baxter 

  

 L. New Business 

 

A.    Discussion regarding Committee Meetings.      
                                                                                                                                                                                                                                        

Director Baxter discussed with the Board changing the days the various committees 

meet. It was decided that the new schedule will be as follows: 
 

Facilities Committee will meet the 2nd Wednesday of every month. 

Finance Committee will meet the 3rd Wednesday of every month. 

Academic & Personnel Committee will meet the 4th Wednesday of every month. 
 

All meetings will begin at 5:00 pm. 
 

 M. Old Business  

 

XIII. Citizens’ Inquiries and Comments – None 
 

XIV. Announcements 
 

Future Meetings ~  

  February 9, 2021 – 7 pm – Business Meeting – TBA 

February 23, 2021 – 7 pm – Business Meeting – TBA  

March 9, 2021 – 7 pm – Business Meeting – TBA 
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XV. Motion to Adjourn Meeting 
 

 

Director Dettmar, seconded by Director Eichfeld moved to adjourn the meeting. 

Vote: 9-yes, 0-no                                                                                              7:20 pm 

 
 

ATTEST: ____________________________     ___________________________ 

                       Secretary     President 

 

















Saucon Valley School District 
Academic and Personnel Committee 

Minutes of February 3, 2021 ~ Zoom Meeting 
 

Present were Academic and Personnel Committee Board Members: Susan Baxter, 
Cedric Dettmar, Tracy Magnotta, and Shamim Pakzad.  Also present were: Amy 
Braxmeier, Craig Butler, James Deegan, Robert Frey, Tamara Gary, Thomas Halcisak, 
Board Member Sandra Miller, Jamie Vlasaty, Michael Sakelarides, and Board Member 
Shawn Welsh. 

 
Meeting commenced at 6:04 pm 
 
Agenda approved by Dr. Pakzad, second by Mr. Dettmar 
 
Meeting approved by Dr. Shamim Pakzad, second by Cedric Dettmar. 
 
Courtesy of the floor 
Amber Sams spoke regarding concerns of courses being removed from the HS 
Program of Studies. 
 
Agenda Items 

 
I. Review and approval of the High School Program of Studies to move to 

the full Board meeting. 
 
The Program of Studies was presented by Ms. Gary including historically 
low enrolled courses, newly added courses, courses that will be offered and 
may run based on student registration, and courses removed from the POS 
due to low enrollment and other factors.  These courses were reviewed and 
highlighted by Ms. Gary.  She followed then with a comprehensive review of 
the changes to the Program of Studies.   This item moved to the full Board 
meeting. 
 

II. After School Remediation Program Grades 7 through 12. 
 
Dr. Butler presented an After School Remediation Plan to the committee. The 
Plan includes securing a team of teachers to work after school with students 
who are failing or in danger of failure, need academic assistance, or are in 
need of credit recovery.   Elements of the presentation included the goals of 
the program, impact on students, transportation costs, and instructional staff 
costs as well as projected student participation.  The committee requested 
additional information prior to Tuesday's Board meeting including a process 
for student sign up, scheduling, identifying goals for individual students, and 
data documenting student progress while in the program.   This item moved 
to the full Board meeting. 
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III. Policies 317, 417, and 517 
 
These policies were reviewed by the committee and moved to the full Board 
meeting. 
 

IV. Policy 216 
 
This item was tabled until the next meeting. 

 
 
Citizens’ inquiries and comments – No comments 
 
No new business or old business. 
 
 Meeting adjourned at 7:59 p.m. 
 
Announcement of future meetings: 

Wednesday, February 24, 2021 
Wednesday, March 24, 2021  
Wednesday, April 28, 2021  
Wednesday, May 26, 2021  
Wednesday, June 23, 2021  



        Saucon Valley High School 
 
                      2100 Polk Valley Road                           Phone: 610-838-7001 

                                               Hellertown, PA 18055                              Fax: 610-838-5594 

                 Tamara Gary                                                                                    Amy Braxmeier     
                    Principal                                                                                       Assistant Principal 

 
The Saucon Valley School District, an equal opportunity employer, will not discriminate in employment, educational programs or activities, based on race, 
sex, handicap, or because a person is a disabled veteran.  This policy of nondiscrimination extends to all other classifications as may be required by law.  
Publication of this policy is in accordance with State and Federal laws including the Title IX of the Education Amendments of 1972, Sections 503 and 504 of 
the Rehabilitation Act of 1973, and Title VI and VII of the Civil Rights Act of 1964.  We further affirm that all curriculum offerings and student enrollment 
practices will be handled without discrimination based on sex, race, religion, national origin, or non-job related handicaps or disabilities. 
 

 

To:  Dr. Butler 
From: Tamara Gary 
Re: Changes to the Program of Studies, 2021-2022 SY 
Date: February 1, 2021 
 
Changes made to the Program of Studies, 2021-2022 SY 
 
Page 1  Updates to personnel and titles 
Page 3  Graduation requirement updates as per PDE 
Page 4  Graduation requirement updates as per PDE 
Page 5  Career requirement updates based on PDE guidelines 
Page 10 Updated language in schedule change process 
Page 16 Updated dates for testing 
Page 17 Updated year for Career Portfolio requirement 
Page 20 Removed courses from the chart that will no longer be offered 
Page 26 Added new computer science courses to the Pathway 
Page 37  Removed FCS Courses: Advanced Cooking and Fashion 2 
Page 38 Removed Music Courses: Introduction to Musical Theater, Performance of 
    Jazz, and Instrumental Music 
Page 46 Removed Alternative Instruction Physical Education course 
Page 47 Added Comprehensive Physical Education course 
Page 52 Added and updated Robotics course 
   Added new AP Computer Science A course 
Page 57 Removed Social Studies courses: Gender Studies, Western Civilization, and  
   World at War 
Page 59 Added introductory paragraph to Technology Department 
Page 61 Added technology courses across the curriculum areas to one place- they 
   are also still listed in other subject areas and Computer Science Pathway 
 



        Saucon Valley High School 
 
                      2100 Polk Valley Road                           Phone: 610-838-7001 

                                               Hellertown, PA 18055                              Fax: 610-838-5594 

                 Tamara Gary                                                                                    Amy Braxmeier     
                    Principal                                                                                       Assistant Principal 

 
The Saucon Valley School District, an equal opportunity employer, will not discriminate in employment, educational programs or activities, based on race, 
sex, handicap, or because a person is a disabled veteran.  This policy of nondiscrimination extends to all other classifications as may be required by law.  
Publication of this policy is in accordance with State and Federal laws including the Title IX of the Education Amendments of 1972, Sections 503 and 504 of 
the Rehabilitation Act of 1973, and Title VI and VII of the Civil Rights Act of 1964.  We further affirm that all curriculum offerings and student enrollment 
practices will be handled without discrimination based on sex, race, religion, national origin, or non-job related handicaps or disabilities. 
 

 
 
Page 61 Added new Bit by Bit course description 
Page 63 Added new AP Computer Science A course description 
Page 67 Removed The Academy for Honors Engineering 
Page 71 Added Automated Manufacturing Technology  
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Saucon Valley School District 
 

Policy 
 

Title – 317 Conduct/Disciplinary Procedures 
 

Section – 300 Administrative Employees 
 

Adopted – November 14, 2006 
 

Revised –  
                
                  
Content 
 
PURPOSE 
 
All administrative employees are expected to conduct themselves in a manner 
consistent with appropriate and orderly behavior. Effective operation of district programs 
requires the cooperation of all employees working together under a system of policies 
and rules applied fairly and consistently. The orderly conduct of the district's functions 
requires compliance with these policies and rules, and consistent penalties and 
disciplinary procedures for violations. 
 
GUIDELINES 
 
When dismissal charges are filed against a certificated administrative employee 
pursuant to law, the Board shall hold a hearing in accordance with the procedures 
established in the School Code. 
The Board directs that procedures be established whereby All administrative employees 
are informed of the disciplinary actions that are considered appropriate and may be 
applied for violation of district policies, rules and procedures.expected to conduct 
themselves in a manner consistent with appropriate and orderly behavior.   
All administrative employees shall comply with district policies, rules , and regulations; 
attempt to maintain order; perform assigned job functions; and carry out directives 
issued by supervisors. 
 
In the event it is necessary to demote or dismiss an administrative employee, a hearing 
shall be provided as required by statute. 
 
When demotion or dismissal charges are filed against a certificated administrative 
employee pursuant to law, the Board shall hold a hearing in accordance with the 



 

Page 2 of 4 
115348122.v1 
115348122.v2 

procedures established in the School Code; non-certificated administrative employees 
may be entitled to a hearing at the employee's request, pursuant to the School Code 
and local agency law 
 
When engaged in assigned duties, no employee shall participate in activities that 
include , but are not limited to , the following: 
 
1. Physical or verbal abuse, or threat of harm, to anyone. 

 
2. Causing intentional damage to district property, facilities , and equipment. 

 
3. Forceful or unauthorized entry to or occupation of district facilities, buildings , and 

grounds. 
 
4. Use, possession, distribution, or sale of alcohol, drugs , or other illegal substances. 

 
5. Use of profane or abusive language. 

 
6. Failure to comply with directives of district officials, security officers, or law 

enforcement officers. 
 

7. Carrying onto or possessing a weapon on school grounds without authorization from 
the appropriate school administrator. 
 

8. Violation of district policies, rules , and regulations. 
 

9. Violations of federal, state, or applicable municipal law or regulation. 
 

10. Conduct that may obstruct, disrupt, or interfere with teaching, research, service, 
administrative or disciplinary functions of the district, or any activity sponsored or 
approved by the Board. 

 
11. Non-professional relationships with students. 

 
Mandatory Reporting 
 
Within seventy-two (72) hours of the arrest or conviction, employees shall report to the 
Superintendent or designee on the designated form: 
 

1. An arrest or conviction required to be reported by law; and/or 
2. Being named as a perpetrator in a founded or indicated report pursuant to the 

Child Protective Services Law. 
 
An employee shall be required to submit new criminal history background checks if the 
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Superintendent or designee has a reasonable belief that the employee was arrested or 
has been convicted of an offense required to be reported by law to the District, and the 
employee has not notified the Superintendent or designee within seventy (72) hours of 
the arrest or conviction. 
 
An employee shall be required immediately to submit a new child abuse history 
certifications if the Superintendent or designees has a reasonable belief that the 
employee was named as a perpetrator in a founded or indicated report or has provided 
written notice of such occurrence. 
 
An employee who fails to accurately and timely report such arrests, convictions, or 
reports naming the employee as a perpetrator of abuse as described above shall be 
subject to disciplinary action, up to and including termination and criminal prosecution. 
 
Title IX Sexual Harassment and Other Discrimination 
 
Whenever the allegations underlying a report of administrative employee misconduct 
include conduct that appears to constitute harassment or other discrimination, including 
Title IX sexual harassment, subject to policies and procedures specific to such conduct, 
the Compliance Officer/Title IX Coordinator shall be promptly notified and shall respond 
to such allegations as provided in the applicable Board policies. Whenever an 
investigation by the district of administrative employee misconduct reveals indications of 
conduct by any person that appears to constitute harassment or other discrimination, 
including Title IX sexual harassment, the Compliance Officer/Title IX Coordinator shall 
be promptly notified and shall respond to such allegations as provided in policies 
specific to such discrimination. To the extent feasible, investigations pursuant to 
discrimination policies shall be conducted jointly with investigations by the district of 
administrative employee misconduct. 
 
DELEGATION OF RESPONSIBILITY 
 
The Superintendent or designee shall prepare and promulgate disciplinary rules for 
violations of district policies, rules , and procedures that provide progressive penalties, 
including but not limited to , verbal warning, written warning, reprimand, suspension, 
demotion, dismissal and pursuit of civil and criminal sanctions.sanctions.  The 
Superintendent or designee shall establish procedures whereby employees shall be 
informed as to the disciplinary actions that are to be applied for violation of District 
policies and regulations. 
 
LEGAL REFERENCES 
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24 P.S. 1122 
24 P.S. 1151 
22 PA Code 235.10 
24 P.S. 510 
24 P.S. 514 
Pol. 351 
Pol. 451 
Pol. 551 
2 Pa. C.S.A. 551 et seq 
24 P.S. 1121 
24 P.S. 1126 
24 P.S. 1127 
24 P.S. 1128 
24 P.S. 1129 
24 P.S. 1130 
23 Pa. C.S.A. 6344.3 
24 P.S. 111 
24 P.S. 2070.9a 
24 P.S. 2070.1a et seq 
22 PA Code 235.1 et seq 
23 Pa. C.S.A. 6301 et seq 
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Saucon Valley School District 
 

Policy 
 

Title – 417 Conduct/Disciplinary Procedures 
 

Section – 400 Professional Employees 
 

Adopted – November 14, 2006 
 

Revised –  
                
                  
Content 
 
PURPOSE 
 
All professional employees are expected to conduct themselves in a manner consistent 
with appropriate and orderly behavior. Effective operation of district programs requires 
the cooperation of all employees working together under a system of policies and rules 
applied fairly and consistently. The orderly conduct of the district's functions requires 
compliance with these policies and rules, and consistent penalties and disciplinary 
procedures for violations. 
 
GUIDELINES 
 
The Board directs that procedures be established whereby All professional employees 
are informed of the disciplinary actions that are considered appropriate and may be 
applied for violation of district policies, rules and procedures.expected to conduct 
themselves in a manner consistent with appropriate and orderly behavior.  
 
When dismissal charges are filed against a professional employee pursuant to law, the 
Board shall hold a hearing in accordance with the procedures established in the School 
Code. 
All professional employees shall comply with district policies, rules , and regulations; 
attempt to maintain order; perform assigned job functions; and carry out directives 
issued by supervisors. 
 
In the event it is necessary to demote or dismiss When demotion or dismissal charges 
are filed against a professional employee pursuant to law, a hearing shall be provided 
as required by statutethe Board shall hold a hearing in accordance with the procedures 
established in the School Code. 
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When engaged in assigned duties, no employee shall participate in activities that 
include , but are not limited , to the following: 
 
1. Physical or verbal abuse, or threat of harm to anyone. 

 
2. Causing intentional damage to district property, facilities , and equipment. 

 
3. Forceful or unauthorized entry to or occupation of district facilities, buildings , and 

grounds. 
 

4. Use, possession, distribution, or sale of alcohol, drugs , or other illegal substances. 
 

5. Use of profane or abusive language. 
 

6. Failure to comply with directives of district officials, security officers, or law 
enforcement officers 
. 

7. Carrying onto or possessing a weapon on school grounds without authorization from 
the appropriate school administrator. 
 

8. Violation of district policies, rules , and regulations. 
 

9. Violations of federal, state, or applicable municipal law or regulation. 
 

10. Conduct that may obstruct, disrupt, or interfere with teaching, research, service, 
administrative or disciplinary functions of the district, or any activity sponsored or 
approved by the Board. 
 

11. Non-professional relationships with students 
 

Mandatory Reporting 
 
Within seventy-two (72) hours of the arrest or conviction, employees shall report to the 
Superintendent or designee on the designated form: 
 

1. An arrest or conviction required to be reported by law; and/or 
2. Being named as a perpetrator in a founded or indicated report pursuant to the 

Child Protective Services Law. 
 
An employee shall be required to submit new criminal history background checks if the 
Superintendent or designee has a reasonable belief that the employee was arrested or 
has been convicted of an offense required to be reported by law to the District, and the 
employee has not notified the Superintendent or designee within seventy (72) hours of 
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the arrest or conviction. 
 
An employee shall be required immediately to submit a new child abuse history 
certifications if the Superintendent or designees has a reasonable belief that the 
employee was named as a perpetrator in a founded or indicated report or has provided 
written notice of such occurrence. 
 
An employee who fails to accurately and timely report such arrests, convictions, or 
reports naming the employee as a perpetrator of abuse as described above shall be 
subject to disciplinary action, up to and including termination and criminal prosecution. 
 
Title IX Sexual Harassment and Other Discrimination 
 
Whenever the allegations underlying a report of professional employee misconduct 
include conduct that appears to constitute harassment or other discrimination, including 
Title IX sexual harassment, subject to policies and procedures specific to such conduct, 
the Compliance Officer/Title IX Coordinator shall be promptly notified and shall respond 
to such allegations as provided in the applicable Board policies. Whenever an 
investigation by the district of professional employee misconduct reveals indications of 
conduct by any person that appears to constitute harassment or other discrimination, 
including Title IX sexual harassment, the Compliance Officer/Title IX Coordinator shall 
be promptly notified and shall respond to such allegations as provided in policies 
specific to such discrimination. To the extent feasible, investigations pursuant to 
discrimination policies shall be conducted jointly with investigations by the district of 
professional employee misconduct. 
 
DELEGATION OF RESPONSIBILITY 
 
The Superintendent or designee shall prepare and promulgate disciplinary rules for 
violations of district policies, rules , and procedures that provide progressive penalties, 
including but not limited to , verbal warning, written warning, reprimand, suspension, 
demotion, dismissal and pursuit of civil and criminal sanctions.sanctions.  The 
Superintendent or designee shall establish procedures whereby employees shall be 
informed as to the disciplinary actions that are to be applied for violation of District 
policies and regulations. 
 
LEGAL REFERENCES 
 
24 P.S. 1122 
24 P.S. 1151 
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22 PA Code 235.10 
24 P.S. 510 
24 P.S. 514 
Pol. 351 
Pol. 451 
Pol. 551 
2 Pa. C.S.A. 551 et seq 
24 P.S. 1121 
24 P.S. 1126 
24 P.S. 1127 
24 P.S. 1128 
24 P.S. 1129 
24 P.S. 1130 
23 Pa. C.S.A. 6344.3 
24 P.S. 111 
24 P.S. 2070.9a 
24 P.S. 2070.1a et seq 
22 PA Code 235.1 et seq 
23 Pa. C.S.A. 6301 et seq 
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Saucon Valley School District 
 

Policy 
 

Title – 517 Conduct/Disciplinary Procedures 
 

Section – 500 Classified Employees 
 

Adopted – November 14, 2006 
 

Revised –  
                
                  
Content 
 
PURPOSE 
 
All classified employees are expected to conduct themselves in a manner consistent 
with appropriate and orderly behavior. Effective operation of district programs requires 
the cooperation of all employees working together under a system of policies and rules 
applied fairly and consistently. The orderly conduct of the district's functions requires 
compliance with these policies and rules, and consistent penalties and disciplinary 
procedures for violations. 
 
The Board directs that procedures be established whereby classified employees are 
informed of GUIDELINES 
 
the disciplinary actions that are considered appropriate and may be applied for violation 
of district policies, rules and procedures.All classified employees are expected to 
conduct themselves in a manner consistent with appropriate and orderly behavior.  
 
All classified employees shall comply with district policies, rules , and regulations; 
attempt to maintain order; perform assigned job functions; and carry out directives 
issued by supervisors. 
 
In the event it is necessary to demote or dismiss, a hearing shall be provided as 
required by statute. 
 
When engaged in assigned duties, no employee shall participate in activities that 
include , but are not limited , to the following: 
 
1. Physical or verbal abuse, or threat of harm, to anyone. 



 

Page 2 of 4 
115352026.v1 
115352026.v2 

 
2. Causing intentional damage to district property, facilities , and equipment. 

 
3. Forceful or unauthorized entry to or occupation of district facilities, buildings , and 

grounds. 
 

4. Use, possession, distribution, or sale of alcohol, drugs , or other illegal substances. 
 

5. Use of profane or abusive language. 
 
6. Failure to comply with directives of district officials, security officers, or law 

enforcement officers. 
 

7. Carrying onto or possessing a weapon on school grounds without authorization from 
the appropriate school administrator. 
 

8. Violation of district policies, rules . and regulations. 
 

9. Violations of federal, state, or applicable municipal law or regulation. 
 

10. Conduct that may obstruct, disrupt, or interfere with teaching, research, service, 
administrative or disciplinary functions of the district, or any activity sponsored or 
approved by the Board. 
 

11. Non-professional relationship with students. 
 

Mandatory Reporting 
 
Within seventy-two (72) hours of the arrest or conviction, employees shall report to the 
Superintendent or designee on the designated form: 
 

1. An arrest or conviction required to be reported by law; and/or 
2. Being named as a perpetrator in a founded or indicated report pursuant to the 

Child Protective Services Law. 
 
An employee shall be required to submit new criminal history background checks if the 
Superintendent or designee has a reasonable belief that the employee was arrested or 
has been convicted of an offense required to be reported by law to the District, and the 
employee has not notified the Superintendent or designee within seventy (72) hours of 
the arrest or conviction. 
 
An employee shall be required immediately to submit a new child abuse history 
certifications if the Superintendent or designees has a reasonable belief that the 
employee was named as a perpetrator in a founded or indicated report or has provided 
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written notice of such occurrence. 
 
An employee who fails to accurately and timely report such arrests, convictions, or 
reports naming the employee as a perpetrator of abuse as described above shall be 
subject to disciplinary action, up to and including termination and criminal prosecution. 
 
Title IX Sexual Harassment and Other Discrimination 
 
Whenever the allegations underlying a report of classified employee misconduct include 
conduct that appears to constitute harassment or other discrimination, including Title IX 
sexual harassment, subject to policies and procedures specific to such conduct, the 
Compliance Officer/Title IX Coordinator shall be promptly notified and shall respond to 
such allegations as provided in the applicable Board policies. Whenever an 
investigation by the district of classified employee misconduct reveals indications of 
conduct by any person that appears to constitute harassment or other discrimination, 
including Title IX sexual harassment, the Compliance Officer/Title IX Coordinator shall 
be promptly notified and shall respond to such allegations as provided in policies 
specific to such discrimination. To the extent feasible, investigations pursuant to 
discrimination policies shall be conducted jointly with investigations by the district of 
classified employee misconduct. 
 
DELEGATION OF RESPONSIBILITY 
 
The Superintendent or designee shall prepare and promulgate disciplinary rules for 
violations of district policies, rules and procedures that provide progressive penalties, 
including but not limited to verbal warning, written warning, reprimand, suspension, 
demotion, dismissal and pursuit of civil and criminal sanctions.sanctions. The 
Superintendent or designee shall establish procedures whereby employees shall be 
informed as to the disciplinary actions that are to be applied for violation of District 
policies and regulations. 
 
LEGAL REFERENCES 
 
24 P.S. 510 
24 P.S. 514 
Pol. 351 
Pol. 451 
Pol. 551 
2 Pa. C.S.A. 551 et seq 
23 Pa. C.S.A. 6344.3 
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24 P.S. 111 
23 Pa. C.S.A. 6301 et seq 
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ADDENDUM TO MEMORANDUM OF UNDERSTANDING 

BETWEEN THE SAUCON VALLEY SCHOOL DISTRICT AND  

THE SAUCON VALLEY EDUCATION ASSOCIATION 

THIS ADDENDUM is entered into between the Saucon Valley School District 
(“District”), the Saucon Valley Education Association (“Association”). 

WHEREAS, the District and the Association are parties to a Memorandum of 
Understanding governing the 2020-2021 school year and extraordinary staffing decisions made 
in order to address the delivery of education during the COVID-19 Pandemic (“Original 
Memorandum of Understanding”). 

NOW, THEREFORE, the District and the Association agree to amend the Original 
Memorandum of Understanding as follows: 

1. The parties agree the District shall continue to employ Melissa Miller as Long 
Term Substitute high school English teacher for the remainder of the 2020-2021 school year. The 
Association agrees to not challenge the employment status of this individual at any time under 
the terms of the Collective Bargaining Agreement or Public School Code of 1949. 

2. This Addendum herein shall not set any precedent regarding the language in the 
Contract and shall not otherwise modify the clear terms of the Agreement. This MOU is being 
entered into as a one-time only agreement between the parties recognizing the extraordinary 
circumstances surrounding the delivery of education during a pandemic. 

3. The Addendum shall be read consistent with the Original Memorandum of 
Understanding executed by the parties on January 12, 2021. 

4. This agreement, like the Original Memorandum of Understanding, does not 
represent a practice or precedent of either the Saucon Valley Education Association or the 
District and cannot be used as evidence of any practice involving the parties under the current 
Collective Bargaining Agreement.  

       
SAUCON VALLEY EDUCATION 
ASSOCIATION 

       
SAUCON VALLEY SCHOOL DISTRICT 

DATE:       DATE:______________________________ 

 



Finance Committee – January 27, 2021 

The Finance Committee of the Saucon Valley School Board met on January 27, 2021 

via an online Zoom meeting at 5:00pm. 

The following items were on the Finance Committee agenda: 

 Discussion on New Federal Grants 

 Discuss Purchasing; - Floor Scrubber, Power Washer, Replacement Gate for 

Transportation, Burnisher. 

 Discussion on After School Tutoring programs using COVID Funds 

 Overview of 2021-2022 Budget 

 Discussion on Financing for 5 year Plan of Major Repair Projects 

 

The committee is recommending Board action on the purchase of a Power Washer and 

Replacement Gate at the February 9, 2021 Board meeting. 
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