
Saucon Valley School District 
Regular Meeting of the Board of Education 

January 12, 2021 – 7 pm 
 

 ZOOM Meeting  
 

             
 

Welcome to the meeting of the Saucon Valley School Board.  Our objective is to serve the students, 

parents, and residents of our community.  You are an important part of this meeting and we look 

forward to your questions and comments. 

 

We are all here for the same reason.  All opinions are welcomed and equally valuable.  Our only 

request is that we address each other with civility and respect.  Our courtesy toward each other is 

the best way to show our students how much we respect them as well. 

 

Notice to Public - This is to notify all in attendance at the Saucon Valley School Board meeting that 

the district is video and audio taping the meeting and the meeting will be posted for public viewing 

according to district policy. 

 

Agenda 
6:15 pm – Executive Session for the purpose of personnel and legal. 

 

I. Call to the Order – Susan Baxter, President, presiding 

 

II. Pledge of Allegiance 

 

III. Recording of Attendance – David Bonenberger, Secretary 

 

IV. Motion to Approve Agenda 

 

V. Announcement of Executive Session –  

December 17, 2020 

January 12, 2021 

 

VI. Approval of Minutes – December 1, 2020 

 

VII. Recognition – None 
 

VIII. Presentation – None 

 

IX. Superintendent’s Report – Dr. Craig Butler, Superintendent 

 

X. Courtesy of the Floor to Visitors – Agenda Items Only – Visitors should state their 

name and address. 
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XI. Presentation of Bills – David Bonenberger 

A. General Expenditures – $877,261.21 

B. Cafeteria Expenditures – $15,849.86 

C. Health Benefits – $640,782.78 

D. Capital Projects – None 
 

   Recommendations for Approval 
 

Presentation of Bills 

1. Approve the above presentation of bills. 
 

Recommendation:  To approve all motions and recommendations as listed above in Presentation of Bills. 

 

XII. Treasurer’s Report – Cedric Dettmar/David Bonenberger 

A. Cash Investment and Bond Activity   

B. Condensed Board Summary Report  

C. Capital Project Finance Report  - None 

D. Budget Transfers - $29,774.00 

E. Middle School Activity Report – November 30, 2020 

F. High School Activity Report – November 30, 2020 
 

   Recommendations for Approval 
 

Treasurer’s Report 

1. Approve the above Treasurer’s Report. 

 
Recommendation:  To approve all motions and recommendations as listed above in Treasurer’s Report. 

 

AGENDA ITEMS 
 

A. Education 
 

Items/Projects for Discussion  

   A. Academic and Personnel Committee Summary – January 6, 2021 

    

Recommendations for Approval 
 

Second and Final Reading of Policies  

1. Approve the second and final reading of the following policies: 
  

 217 – Graduation Requirements 

 247 – Hazing 

 249 – Bullying/Cyberbullying 

 

Recommendation:  To approve all motions and recommendations as listed above in Education. 
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B. Personnel 
 

Items/Projects for Discussion  

 

   Recommendations for Approval 

 

Resignations 

1. Approve the following resignations: 
 

Kristi Levin, dedicated day to day substitute, effective January 8, 2021 
 

Lisa Prendergast, dedicated day to day substitute, effective January 20, 

2021 
 

Stacy Ross, paraprofessional, effective January 1, 2021 

 

Professional Appointments 

2. Approve the following professional appointments:  
 

Molly Cook as elementary Spanish Immersion teacher effective pending 

certification verification at a base salary of $58,184 (B+15, Step 3), which 

will be pro-rated for the remainder of the 2020-21 school year.  Ms. Cook 

is replacing Vivian Demko, who retired. 
 

Lindsey Permar as elementary Spanish Immersion teacher effective 

January 19, 2021 at a base salary of $57,960 (M, Step 1), which will be 

pro-rated for the remainder of the 2020-21 school year.  Ms. Permar is 

replacing Nadine Snyder. 

 

Administrative Appointment 

3. Approve the following administrative appointment:  
 

Colleen Mroz as the Supervisor of Special Education effective date to be 

determined at a base salary of $88,000, which will be pro-rated for the 

remainder of the 2020-21 school year.  Ms. Mroz is replacing Jaime 

Vlasaty, who became Assistant to the Superintendent  

 

Long Term Substitutes 

4. Approve the following long term substitutes: 
 

Jade Gery, kindergarten long term substitute, beginning January 14, 2021 

and continue for the remainder of the 2020-21 school year.  Base salary 

is $54,425 (B, Step 2), which will be prorated for the number of days 

worked.  Ms. Gery is continuing in this position. 
 

Jeanne Reilly, middle school social studies long term substitute beginning 

January 14, 2021 and continuing for the remainder of the 2020-21 school 

year only.  Base salary is $53,182 (B, Step 1), which will be prorated for 

the number of days worked.   
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Terilyn Snyder, elementary special education long term substitute, 

beginning January 4, 2021 and continue for the remainder of the 2020-21 

school year.  Base salary is $53,182 (B, Step 1), which will be prorated 

for the number of days worked.  Mrs. Snyder is replacing Amber Krisukas, 

who will be on maternity leaving during this time.   

 

Part Time Paraprofessional 

5. Approve Elizabeth Meadows as part time instructional  

paraprofessional at an hourly rate of $19.19 for no more than 28 

hours per week, benefits per the current Educational Support Staff 

Compensation Plan, effective upon completion of employment 

paperwork.  

 

Health Sabbatical Requests 

6. Approve the following health sabbatical requests: 
 

Robyn Heppenheimer, high school English teacher, beginning January 

14, 2021 and continue for the remainder of the 2020-21 school year. 
 

Melissa Janis, middle school speech and language teacher, extension of 

current health sabbatical.  Mrs. Janis was to return December 23, 2020 

and will now return on March 3, 2021. 
 

Eugenia Miller, high school English teacher, beginning January 14, 2021 

and continue for the remainder of the 2020-21 school year. 

 

Unpaid Medical Leave 

7. Approve the following unpaid medical leave: 
 

 Cynthia Kichline, Food Service, beginning January 26, 2021 she 

anticipates she will return February 1, 2021 or when her doctor releases 

her. 

  

Unpaid Days 

8. Approve January 15 & 19, 2021 as unpaid days for Deborah 

Panariello. She will be taking her last personnel day on January 14, 

2021.  

 

Mentor  

   9.  Approve the following mentor for the 2020-2021 school year. Salary 

for mentor is per the current professional agreement which will be 

prorated. 
  

     Mentor   Inductee 

 Courtney Best  Terilyn Snyder (elementary special education LTS) 
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Family First Coronavirus Response Act Leaves 

10. Approve the following Family First Coronavirus Response Act 

leaves: 
 

Jennifer Campbell, kindergarten teacher – November 30, 2020 through 

December 11, 2020. She returned on December 14, 2020. 
 

Shannan Clayton, third grade LTS teacher – December 16, 2020 through 

December 21, 2020.  She returned on December 22, 2020. 
 

Tami Coughlan, third grade teacher – December 14, 2020 through 

December 17, 2020.  She returned on December 18, 2020. 
 

Kellie King, third grade teacher – December 4, 2020 through December 

14, 2020.  She returned on December 15, 2020. 
 

Andrew Koch, high school science teacher – December 9, 2020 through 

December 17, 2020.  He returned on December 18, 2020 
 

Kristen Knoble, fourth grade teacher – November 30, 2020 through 

December 11, 2020.  She returned on December 14, 2020. 
 

Katie Laudenslager, high school math teacher – December 1, 2020 

through December 11, 2020.  She returned on December 14, 2020. 
 

Martin Lewis, high school special education teacher – December 1, 2020 

through December 10, 2020.  He returned on December 11, 2020. 
 

Lori Ross, middle school family and consumer science teacher – 

December 7, 2020 through December 25, 2020.  She returned on 

January 4, 2021. 
 

Amber Sams, high school librarian – December 7, 2020 through 

December 10, 2020.  She returned on December 11, 2020. 
 

Philip Sams, high school physical education teacher – December 2, 2020 

through December 9, 2020.  He returned on December 10, 2020. 
 

Arianne Schnalzer, elementary art teacher – November 23, 2020 through 

November 24, 2020.  She returned on November 25, 2020. 
 

Ashley Yestrumskas, high school science teacher – December 14, 2020 

through December 16, 2020.  She returned on December 17, 2020 

 

Dedicated Day to Day Substitute 

   11.  Approve the following dedicated day to day substitute for the 2020-

21 school year working four days of a five day school/work week 

where needed in assigned school building.  Salary will be $175 per 

day, no benefits.  

      

     Logan Hanley – High School – effective January 19, 2021 
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Memorandum of Understanding – Musical Theater Stipends  

   12. Approve the Memorandum of Understanding with the Saucon Valley 

Education Association involving co-curricular stipends in various 

musical positions. 

 

Memorandum of Understanding – Long Term Substitutes  

   13. Approve the Memorandum of Understanding with the Saucon Valley 

Education Association involving Long Term Substitutes for the 

remainder of the 2020-2021 school year. 

       
Recommendation:  To approve all motions and recommendations as listed above in Personnel. 

 

C. Facilities 
 

Items/Projects for Discussion  
    

   A.    Facilities Committee Summary – December 13, 2020 
       

Surplus/Obsolete     

1. Approve the attached list of Surplus/Obsolete items.  

 
Recommendation: To approve all motions and recommendations as listed above in Facilities.  

 

D. Finance 
 

2021-2022 Budget Timeline for the 2019-2020 School Year 
 

February 28, 2021 (110 days prior to primary election) - District Deadline to have the 2021-22 Proposed 

Preliminary Budget available for public inspection; or adopt a Resolution not to raise the rate of any tax by 

more than its index. 
 

February 2, 2021 (5 days after Resolution adoption) – District Deadline to submit adopted Resolution and 

proposed tax rate increases to the Department of Education. 
 

February 7, 2021 (10 days prior to Preliminary Budget adoption deadline) – District Deadline to give public 

notice of intent to adopt the 2021-2022 Preliminary Budget unless a Resolution was adopted indicating that it 

will not raise the rate of any tax by more than its index. 
 

February 17, 2021 (90 days prior to primary election) – District Deadline to adopt the 2021-2022 Preliminary 

Budget unless a Resolution was adopted. 
 

February 22, 2021 (85 days prior to primary election) – District Deadline to submit the 2021-2022 Preliminary 

Budget containing proposed tax rate increases to the Department of Education. 
 

May 31, 2021 - District Deadline to adopt the 2021-2022 proposed final budget and upload the signed 

Certification of Use of PDE-2028 into the Consolidated Financial Reporting System application. 
 

June 10, 2021 (20 days prior to final budget adoption deadline) – District Deadline to make the 2021-2022 

Proposed Final Budget available for public inspection on PDE-2028. 
 

June 20, 2021 (10 days prior to final budget adoption deadline) – District Deadline to offer public notice of its 

intent to adopt the 2021-2022final budget. 
 

 

Items/Projects for Discussion  

   A.   Finance Committee Summary – December 23, 2020 
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Recommendations for Approval 

 

Business Mileage Rate 

1. Approve the federal standard business mileage rate from 57.5 

cents per mile to 56 cents per mile beginning January 1, 2021, in 

accordance with the Saucon Valley Education Association 

Professional Contract and the Administrative Employment 

Agreement. 

 

Repair of Campus Roof *  

2. Approve the repair of a section of the Campus roof with the cost not 

to exceed $50,000.00; funds will be coming from Capital Reserve. 

 

Theater License 

3. Approve the contract with Musical Theater International for a 

license to put on a production of “Little Women” pending review and 

approval of solicitor. 

  

Recommendation: To approve all motions and recommendations as listed above in Finance.  

 

 

E. Community Outreach – SV Partnership – Michael Karabin and Shawn Welch 
 

F. Bethlehem Area Vo-Tech School – Cedric Dettmar and Bryan Eichfeld 
(Meetings are the first Tuesday of every month) 

 

G. Colonial Intermediate Unit – Sandra Miller 
(Meetings are the fourth Wednesday of every month) 

 

 H. PSBA – Sandra Miller and Shamim Pakzad 
 

 I. Hellertown/Lower Saucon Chamber of Commerce – Michael Karabin 
 

 J. Saucon Valley Foundation for Educational Innovation – Tracy Magnotta 
 

K. Northampton Community College – Susan Baxter 

 (Meetings are the first Thursday of every month) 

 

 L. New Business 

 

 M. Old Business  

 

 

XIII. Citizens’ Inquiries and Comments – Visitors should state their name and address. 
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XIV. Announcements 
 

Future Meetings ~  

  January 26, 2021 – 7 pm – Business Meeting – TBA 

February 9, 2021 – 7 pm – Business Meeting – TBA 

February 23, 2021 – 7 pm – Business Meeting – TBA  

 

XV. Motion to Adjourn Meeting 
 

The Saucon Valley School District does not discriminate on the  

basis of race, color, national origin, age, sex, or handicap.  
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The Annual Reorganization Meeting of the Board of Directors of the Saucon Valley School 
District was held on Tuesday, December 1, 2020 via an online Zoom meeting.  Present 
were Directors Edward Andres, Susan Baxter, Cedric Dettmar, Bryan Eichfeld, Michael 
Karabin, Tracy Magnotta, Sandra Miller, Shamim Pakzad and Shawn Welch. Also present 
were Dr. Craig Butler, Superintendent, David Bonenberger, Board Secretary, and Mark 
Fitzgerald, District Solicitor. 
 
I. Call to Order at 7:10pm – David Bonenberger, Board Secretary 
 
II. Pledge of Allegiance 
 
III.  Notice of the Organization Meeting – Mark Fitzgerald, District Solicitor 
 
IV. Comments of the Public - None 
 
V. Nominations for and Election of a Temporary President  
 

 Director Pakzad nominated Director Eichfeld as temporary President. Director 
Baxter seconded the nomination.  Vote: 9-yes, 0-no 

 
VI. Nominations for a President 
 

Director Pakzad nominated Director Baxter to serve as Board President for a one-
year term ending December, 2021.  
 

Vote: 9-yes, 0-no 
 

Susan Baxter will serve as the Board President for a one-year term ending 
December, 2021. 

 
VII. Nominations for a Vice President  

 

Director Dettmar nominated Director Pakzad to serve as Board Vice-President for a 
one-year term ending December, 2020.  
 

Vote: 9-yes, 0-no 
 

Dr. Shamim Pakzad will serve as the Board Vice-President for a one-year term ending 
December, 2021. 

 
VIII.    Election of Board Representatives 
 

Bethlehem Area Vocational Technical School – Three Year Term 
Director Cedric Dettmar and Bryan Eichfeld are the BAVTS Representatives for a three-year term 
ending December, 2022. 

 
 PSBA Legislative Representatives  
 

Director Pakzad nominated Director Sandra Miller and Director Shamim Pakzad to 
serve as PSBA Legislative Representatives for a one-year term ending December, 
2021.  
 

Vote: 9-yes, 0-no 
 

Sandra Miller and Dr. Shamim Pakzad are the PSBA Legislative Representatives for a 
one-year term ending December, 2021. 
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Colonial Northampton Intermediate Unit #20 – Three Year Term 
 Sandra Miller is serving a 3-year term from 7/1/18 to 6/30/21 
 

Saucon Valley Partnership Representatives (COG) 
 

Director Pakzad nominated Director Michael Karabin and Director Shamim Pakzad 
to serve as District Representatives for the Saucon Valley Partnership and the rest 
of the Board to serve as alternates for a one-year term to December, 2021.                          
Vote: 9-yes, 0-no 
 

Michael Karabin and Dr. Shamim  are the Board Representatives to the Saucon 
Valley Partnership for a one-year term ending December, 2021. 
 

Chamber of Commerce Representative 
 

Director Eichfeld nominated Director Michael Karabin to serve as District 
Representative for the Chamber of Commerce for a one-year term to December, 
2021.                                                                                                                                        
Vote: 9-yes, 0-no 
 

Michael Karabin is the Board Representative to the Chamber of Commerce for a one-
year term ending December, 2021. 

 

 Saucon Valley Foundation for Educational Innovation Representative 
  

Director Dettmar nominated Director Tracy Magnotta to serve as District 
Representative for the SVFEI for a one-year term to December, 2021.                              
Vote: 9-yes, 0-no 

 

Tracy Magnotta is the Board Representative to the SVFEI for a one-year term ending 
December, 2021. 

  

Northampton Community College - Board of Trustees 
 Susan Baxter is serving a 3-year term from 7/1/17 to 6/30/20 
 

TCC Delegates 
 

Director Miller nominated Cedric Dettmar with David Bonenberger and Gina DiNino 
as alternates to serve as TCC Delegates.                                                                                
Vote: 9-yes, 0-no  
 

Director Cedric Dettmar is the Board Representative to the TCC with David 
Bonenberger and Gina DiNino as the alternates for a one-year term ending 
December, 2021. 
 

Bethlehem Area Vocational Technical School Authority 
 

Director Miller nominated Cedric Dettmar to serve as BAVTS Authority 
representative until January 2026.                                                                                            
Vote: 9-yes, 0-no 
 

Director Cedric Dettmar is the Board Representative to the BAVTS Authority with the 
term ending January, 2020. Director Bryan Eichfeld is currently a representative until 
January 2023. 
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IX.    Approval of Time and Place of School Board Meetings 
  

The Board of School Directors of the Saucon Valley School District will meet at 7 
pm. on the second and fourth Tuesdays of each month. The Board will continue to 
hold meetings via the ZOOM virtual platform until such time as the board 
determines meetings can be held in person. The board reserves the right to 
determine the location of such meetings and whether the ZOOM virtual platform will 
be utilized at that point. All meetings, regardless of medium shall conform to the 
requirements of the Pennsylvania Sunshine Act.  All meetings will be held for the 
purpose of conducting business. 

             

 Tuesday, January 12, 2021  Tuesday, January 26, 2021  

Tuesday, February 9, 2021  Tuesday, February 23, 2021 

Tuesday, March 9, 2021   Tuesday, March 23, 2021 

Tuesday, April 13, 2021   Tuesday, April 27, 2021  

Tuesday, May 11, 2021   Tuesday, May 25, 2021 

Tuesday, June 8, 2021   Tuesday, June 22, 2021 

Tuesday, July 27, 2021   Tuesday, August 10, 2021   

 Tuesday, August 24, 2021   Tuesday, September 14, 2021  

 Tuesday, September 28, 2021  Tuesday, October 12, 2021  

 Tuesday, October 26, 2021  Tuesday, November 9, 2021 

Tuesday, November 23, 2021  Tuesday, December 21, 2021 

Tuesday, December 7, 2021 – Reorganization Meeting/Business Meeting 

 
Director Dettmar, seconded by Director Magnotta moved to approve the time and 
place for the school board meetings. Vote: 9-yes, 0-no 
 

X. Authorization of the Use of the Signature Stamp until a New One is Received 
 

 The President requests a motion to authorize the use of the existing signature 
stamp until a new one is prepared reflecting the Board’s new officers. 

 
Director Welch, seconded by Director Eichfeld moved to authorize the use of the 
existing Signature Stamp until a new one is received.  Vote: 9-yes, 0-no 

  
XI. Comments from the Board – None 
 
XII. Comments from the Superintendent – Dr. Butler congratulated Directors Baxter 

and Pakzad on their election to office and stated he is eager to work with the board. 
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XII. Comments from the Public – None 

. 
XIV.    Adjourn Meeting 
 
 
Director Eichfeld, seconded by Director Welch moved to adjourn the Reorganization 
Meeting.  
 
Vote: 9-yes, 0-no                                                 7:21PM 
 
 
 
 
ATTEST:  __________________________      ____________________________ 
                                    Secretary                                           President 
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A Business Meeting of the Board of Directors of the Saucon Valley School District was held on 
Tuesday, December 1, 2020 via an online Zoom meeting, immediately following the annual 
reorganizational meeting. Present were Directors Edward Andres, Susan Baxter, Cedric 
Dettmar, Bryan Eichfeld, Michael Karabin, Tracy Magnotta, Sandra Miller, Dr. Shamim Pakzad 
and Shawn Welch. Also present were Dr. Craig B. Butler, Superintendent, David Bonenberger, 
Board Secretary, and Mark Fitzgerald, District Solicitor. 
 

I. Call to the Order – 7:21 pm - Susan Baxter, President, presiding 
 

II. Motion to Approve Agenda – Director Miller, seconded by Director Eichfeld moved to 

approve the agenda.  Vote: 9-yes, 0-no 
 

III. Announcement of Executive Session – December 1, 2020 
 

IV. Approval of Minutes – Director Miller, seconded by Director Dettmar moved to 

approve the minutes of November 10, 2020.  Vote: 9-yes, 0-no 
 

V. Recognition – None 
 

VI. Presentation –None 

 

VII. Superintendent’s Report – Dr. Craig Butler, Superintendent                                                 

Dr. Butler thanked the staff for working this week on the virtual platform. 
 

VIII. Courtesy of the Floor to Visitors – None 
 

IX. Presentation of Bills – David Bonenberger 

A. General Expenditures – $829,797.53 

B. Cafeteria Expenditures – $24,169.62 

C. Health Benefits – $420,095.59 

D. Capital Projects – None 
 

   1. Approve the above presentation of bills. 
 

Director Dettmar, seconded by Director Eichfeld moved to approve the Presentation of 

the bills.  Vote: 9-yes, 0-no 
 

X. Treasurer’s Report – Cedric Dettmar/David Bonenberger 

A. Cash Investment and Bond Activity   

B. Condensed Board Summary Report  

C. Capital Project Finance Report – None  

D. Budget Transfers – $175.00 

E. Middle School Activity Report – October 31, 2020 

F. High School Activity Report – October 31, 2020 
    

1. Approve the above Treasurer’s Report. 
 

Director Dettmar, seconded by Director Welch moved to approve the Treasurer’s 

Report. Vote: 9-yes, 0-no 
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A. Education 
 

   A.  Academic and Personnel Committee Minutes – November 17, 2020 

    

1. Approve the second and final reading of the following policies: 
  

 103 – Nondiscrimination/Discrimination Harassment – School and  

           Classroom  

 104 – Nondiscrimination/Discrimination Harassment – Employment  

                      Practices 
 

Director Karabin, seconded by Director Miller moved to approve Education Item #1.  

Vote: 9-yes, 0-no 

 

   2.  Approve the changes to the Health and Safety Plan. 
 

Director Miller, seconded by Director Eichfeld moved to approve Education Item #2.  

Vote: 9-yes, 0-no 

B. Personnel 
 

1. Approve the resignation of Matthew Shaw, high school English 

teacher, effective November 16, 2020. 

 

2. Approve the resignation of Tricia DeJonge, food service, effective 

November 30, 2020. 

Director Eichfeld, seconded by Director Welch moved to approve Personnel Items 1 & 2. 

Vote: 8-yes, 1-no (Miller for #1 only) 
 

Director Miller voted no on #1. She feels we need to be more flexible on how teachers 

teach during a pandemic. 

  

3. Approve the following Family Medical Leave: 
 

Lori Ross, middle school consumer science teacher, beginning November 

24, 2020 and continue on a day to day basis for the remainder of the 

2020-21 school year.   

 

4. Approve the following Family First Coronavirus Response Act 

leaves: 
 

Kelly Boushell, middle school science teacher – November 30, 2020 

through December 23, 2020. She will return on January 4, 2021. 
 

Amanda Brady, middle school language arts – November 18, 2020 

through November 20. She did return on November 23, 2020. 
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Danielle Lewis, elementary gifted teacher – November 18, 2020 through 

November 19, 2020. She did return on November 20, 2020. 
 

Maura Matuczinski, middle school special education teacher – November 

30, 2020 through December 18, 2020. She will return on December 21, 

2020. 
 

Dana Russo, middle school special education teacher – extending her 

leave through December 23, 2020.  She was to return November 23, 

2020.  She will now return on January 4, 2021. 
 

Courtney Best, elementary special education teacher – December 1, 

2020 through December 8, 2020. She will return on December 9, 2020. 
 

Jade Gery, kindergarten teacher – November 30, 2020 through 

December 11, 2020. She will return on December 14, 2020. 
 

Amy Pulli, second grade teacher – December 2, 2020 through December 

8, 2020.  She will return on December 9, 2020. 

 

5. Approve the following individuals as part time instructional 

paraprofessionals at an hourly rate of $19.19 for no more than 28 

hours per week, benefits per the current Educational Support Staff 

Compensation Plan, effective upon completion of employment 

paperwork.  
 

    Tricia DeJonge 

    Christopher Moughan 

    Hope Stillwell 

  

6. Approve transferring Mark Goldfeder from part time to full time 

effective December 7, 2020. Mr. Goldfeder is replacing Donald 

Zettlemoyer, who retired. 
 

7. Approve the following medical leave: 
 

Robyn Heppenheimer, high school English teacher, is extending her 

medical leave through January 8, 2021.  She was to return November 17, 

2020.  She will now return on January 11, 2021. 
 

8. Approve the following medical and unpaid leave: 
 

Kelly Zawodny, elementary school paraprofessional will be on a medical 

and unpaid leave from October 26 through approximately January 21, 

2021. FMLA will run concurrently with her paid time off. She is also 

requesting an unpaid leave from January 4, 2021 until approximately 

January 21, 2021. 
 

Debra FaRannte, food service, an unpaid medical leave for the 2020-21 

school year.  
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9. Approve the following long term substitutes: 
 

Melissa Miller, high school English substitute, beginning November 16, 

2020 and continue through end of the first semester.  Base salary is 

$53,182 (B, Step 1), which will be prorated for the number of days 

worked.  Ms. Miller is replacing Matthew Shaw, who will recently 

resigned. 
 

Michael Yoder, high school English substitute, beginning November 12, 

2020 and continue through January 8, 2021.  Base salary is $53,182 (B, 

Step 1), which will be prorated for the number of days worked.  Mr. Yoder 

is replacing Robyn Heppenheimer, who will be on medical leave during 

this time. 
 

Director Miller, seconded by Director Welch moved to approve Personnel Items #3 - 9.  

Vote: 9-yes, 0-no 
 

10. Approve the ratification of support staff furloughs due to school 

closure and lack of work from November 30, 2020 through 

December 4, 2020 for the following employees: 
 

Brenda Bohlen              Cynthia Kichline 

Susan Adams   Annette Kacerik 

Lisa Shive   Bonnie Hrincevich 

Lisa DiRusso   David Rasich 

Terrianne Strunk  Tammie Sandt 

Helen Ziegler   Margaret Miller 

Sonja Miller   MaryBeth Jacavage 

Tammy Kuronya  Thomas Szulborski 

David Coyle   Richard Seeds 

Richard Hacker  David Hall 

Lisa Klotz   Steve Magan 

Brianna Reed   Emmanuel Rosa 

David Sell   Diana Seeds 
 

Director Eichfeld, seconded by Director Welch moved to approve Personnel Item #10.  

Vote: 8-yes, 1-no (Miller) 
 

Director Miller would like administration to be more available to find ways to use these 

employees. 
 

   11. Approve the second and final reading of the following job 

description: 
 

    Assistant to the Superintendent  
 

   12.  Approve the following mentor for the 2020-2021 school year. Salary 

for mentor is per the current professional agreement which will be 

prorated. 
  

     Mentor   Inductee 

 Lindsay Steiner  Shannan Clayton (first grade LTS) 
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Director Miller, seconded by Director Eichfeld moved to approve Personnel Items #11 & 

12.  Vote: 9-yes, 0-no 
 

   13. Approve the following 2020-21 winter coaches.  (*See NOTE below) 
 

Boys Basketball 
Todd Lipp - Head Coach - $7,467 
Martin Lewis - Assist. Coach - $5,226 
Michael Kiak - Assist. Coach - $3,731 
Scott Albert - Jr. High Head Coach - $2,985 
Dan Miller - Jr. High Assist. Coach - $828 
Cody Zrinski - MS Boys Basketball Head Coach - $2,991 
Greg Best - MS Assist. Coach - $2,623 
 

Girls Basketball 
Kathy Davidowich - Head Coach - $7,467 
Tammi Johnston - Assist. Coach - $5,526 
Michael Petruny - Assist. Coach - $3,731 
Briana Hart - Jr. High Head Coach - $2,985 
Matt Davidowich - MS Head Coach - $2,991 
Brooke Santy - MS Assist. Coach - $2,623 
 

Swimming 
Ed Kolosky - Head Coach - $5,226 
Sean Fenoff - Assist. Swimming - $3,715 
 

Wrestling 
Chad Shirk - Head Coach - $7,467 
Don Rohn - Assist. Coach - $5,226 
Andrew Koch - Jr. High Head Coach - $4,106 
Bryan Israel - Jr. High Assist. Coach - $3,678 
Thomas Rohn - Assist. Coach - Volunteer 
Kent Lane II - Assist. Coach - Volunteer 
Ben Chunko - Assist. Coach - Volunteer 
 

Cheerleading 
KristiJoy Fedorowicz - Head Coach - $2,985 
Tara Baier - Assist. Coach - $1,989 
Evangelia Kouros - MS Head Coach - $2,239 
 

NOTE: The District’s obligation to pay the coaches and supplemental positions above is subject to the District's 

ability to hold and/or participate in the activity in light of the COVID-19 Crisis. In the event (1) the District is 

closed or providing modified services, (2) unable to hold the activity as the result of direction from outside 

agencies such as PDE, PIAA, the CDC, the Governor’s Office, District XI, etc., or (3) the Administration 

determines not to hold such activities for the safety of the students and community, the District shall have no 

obligation to pay athletic and non-athletic contracts appointed herein. In the event the fall sports and/or activities 

are reduced, the athletic and non-athletic contracts approved above shall be paid a pro-rated amount of the 

stipend based on the percentage of the season/activity that was held and students participated. The decision to 

cancel and/or discontinue the activities or sports season shall be at the exclusive discretion of the 

Administration based, in part, on guidance from the Center for Disease Control, the Commonwealth of 

Pennsylvania, other health agencies, and student participation in such activities.  

 

Director Miller, seconded by Director Karabin moved to approve Personnel Item #13. 

Vote: 9-yes, 0-no 
 

Director Baxter asked what we are doing about mask wearing. Athletic Director Frey 

said it is required for all sports except swimming. 
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   14.   Approve the following 2020-21 substitute teacher(s): 
 

     Ed Kolosky – Elementary 

     Amanda UeckerMiernicki – Social Studies 

Director Miller, seconded by Director Eichfeld moved to approve Personnel Item #14.  

Vote: 9-yes, 0-no  

 

 C. Facilities 
   

   A.  Facilities Committee Summary – November 18, 2020 
   

    No Reports or Recommendations  

 

D. Finance 
 

2021-2022 Budget Timeline for the 2019-2020 School Year 
 

February 28, 2021 (110 days prior to primary election) - District Deadline to have the 2021-22 Proposed Preliminary 

Budget available for public inspection; or adopt a Resolution not to raise the rate of any tax by more than its index. 
 

February 2, 2021 (5 days after Resolution adoption) – District Deadline to submit adopted Resolution and proposed tax rate 

increases to the Department of Education. 
 

February 7, 2021 (10 days prior to Preliminary Budget adoption deadline) – District Deadline to give public notice of intent to 

adopt the 2021-2022 Preliminary Budget unless a Resolution was adopted indicating that it will not raise the rate of any tax 

by more than its index. 
 

February 17, 2021 (90 days prior to primary election) – District Deadline to adopt the 2021-2022 Preliminary Budget unless 

a Resolution was adopted. 
 

February 22, 2021 (85 days prior to primary election) – District Deadline to submit the 2021-2022 Preliminary Budget 

containing proposed tax rate increases to the Department of Education. 
 

May 31, 2021 - District Deadline to adopt the 2021-2022 proposed final budget and upload the signed Certification of Use of 

PDE-2028 into the Consolidated Financial Reporting System application. 
 

June 10, 2021 (20 days prior to final budget adoption deadline) – District Deadline to make the 2021-2022 Proposed Final 

Budget available for public inspection on PDE-2028. 
 

June 20, 2021 (10 days prior to final budget adoption deadline) – District Deadline to offer public notice of its intent to adopt 

the 2021-2022final budget. 
 

   A.  Finance Committee Summary – November 11, 2020 
 

1. Motion to approve the awarding of the contract to replace the 

Cooling Tower to ASL Mechanical in the amount of $ 221,045.00 

for Base Bid and Alternate #1 to be funded out of Capital Reserve. 

Director Eichfeld, seconded by Director Karabin moved to approve Finance Item #1. 

Vote: 9-yes, 0-no 

  

2. Approve the commitment of $8,460,313 by the Board of Director 

from the fund balance of the General Fund of which $2,937,313 is 

for PSERS, post-retirement costs per GASB 45 in the amount of 

$3,234,000; $289,000 reserve for health care benefits, and Capital 

Improvements/Replacement in the amount of $2,000,000 

retroactive to June 30, 2020.  
  

Director Miller, seconded by Director Karabin moved to approve Finance Item #2. 

Vote: 9-yes, 0-no 
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3. Approve Resolution 2021-22 which states that the Saucon Valley 

School District will not increase any school district tax for the 2021-

22 school year at a rate that exceeds the Index of 3% as calculated 

by the Pennsylvania Department of Education.  
 

Director Karabin, seconded by Director Dettmar moved to approve Finance Item #3. 

Vote: 9-yes, 0-no 
 

   4.  Approve the Seamless Summer Option Food Service Program 

extended waiver to provide free breakfast and lunch to all children, 

under 18 years of age, in the Saucon Valley School District until the 

end of the 2020-2021 school year. 
 

Director Miller, seconded by Director Karabin moved to approve Finance Item #4. 

Vote: 9-yes, 0-no 

 

   5.  Authorization for administration and District solicitor to negotiate an 

agreement with PAPCO for the 2019-2020 unused 87 octane 

gallons payoff. 
 

Director Dettmar, seconded by Director Welch moved to approve Finance Item #5. 

Vote: 9-yes, 0-no 

 

E. Community Outreach – SV Partnership – Michael Karabin and Shawn Welch 

 

F. Bethlehem Area Vo-Tech School – Bryan Eichfeld and Cedric Dettmar 
(Meetings are the first Tuesday of every month) 

 

G. Colonial Intermediate Unit – Sandra Miller 

(Meetings are the fourth Wednesday of every month) 

 

 H. PSBA – Sandra Miller and Shamim Pakzad 
 

 I. Hellertown/Lower Saucon Chamber of Commerce – Michael Karabin 

 

 J. Saucon Valley Foundation for Educational Innovation – Tracy Magnotta 

 

K. Northampton Community College – Susan Baxter                       

  (Meetings are the first Thursday of every month) 

 

 L. New Business - None 

 

 M. Old Business – None 
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XI. Citizens’ Inquiries and Comments –  

N. Spirk – Commented that she was not sure of the intent of the email that was sent out 

District wide. Teachers should be allowed to work from home when the schools are 

virtual. Asked about the teacher that resigned, did anyone ask him why he resigned. 
 

R. Kachmar – Spoke on behalf of Matt Shaw. He would still be on staff if we would have 

had a different instructional model. 
 

M. Salgado – Spoke about many concerns he has including: Covid-19, posting for the 

Spanish Immersion teacher, emails sent to parents regarding teachers that are absent 

each day, protocol for individuals waiting test results from Covid-19 tests. 

 

 

XII. Announcements 
 

Future Meetings ~  

  To be determined  

 

XIII. Motion to Adjourn Meeting 

Director Welch, seconded by Director Dettmar moved to adjourn the meeting. 

Vote: 9-yes, 0-no                                                                                         7:58 pm 

 
 
 

ATTEST: ____________________________     ___________________________ 

                       Secretary     President 
 

 





















facksmc

Check #

CAFE - PLGIT - From 11/24/2020 To 01/07/2021

  Check AmountVendor Name Description Of Purchase Description Of Purchase

Fund Accounting Check Summary

      1,962.7100003161 MILK..............................BALFORD FARMS - LOCK BOX

      4,700.3700003162 FOOD..............................FEESER'S

         64.1700003163 FOOD..............................KEYCO DISTRIBUTORS, INC.

        182.7400003164 FOOD..............................MORABITO BAKING CO.

         40.0000003165 ..................................Ms. Katie Heft

        199.2800003166 GENERAL SUPPLIES..................PENN JERSEY PAPER CO.

        472.3700003167 REPAIRS & MAINT SVCS..............REMCO INC.

        157.5000003168 DUES & FEES.......................SNA

      1,347.5200003169 FOOD..............................US Food Service

      1,865.7800003170 MILK..............................BALFORD FARMS - LOCK BOX

      3,932.1700003171 FOOD..............................FEESER'S

        119.1800003172 FOOD..............................MORABITO BAKING CO.

        310.0900003173 GENERAL SUPPLIES..................PENN JERSEY PAPER CO.

        495.9800003174 GENERAL SUPPLIES..................SINGER EQUIPMENT COMPANY

50-CAFETERIA                                    15,849.86

Grand Total Manual Checks  :                         0.00

Grand Total Regular Checks :                    15,849.86

Grand Total Direct Deposits:                         0.00

Grand Total Credit Card Payments:                    0.00

Grand Total All Checks     :                    15,849.86

Page 101/07/2021 12:23:59 PM SAUCON VALLEY SCHOOL DISTRICT

* Denotes Non-Negotiable Transaction

 - Prenote   - Direct Depositp d   - Credit Card Paymentc # - Payables within Check





















SAUCON VALLEY SCHOOL DISTRICT

BUSINESS OFFICE

BUDGETARY TRANSFER FORM
2020-2021

Date: January 12, 2021

ACCOUNT # IN OUT ACCOUNT TITLE REASON FOR TRANSFER

1 TO 10-3250-430-000-00-000-000-000-0000 9,500.00            REPAIRS/MAINTENANCE BALANCE ACCOUNT

FROM 10-2690-414-000-00-000-000-000-0000 9,500.00           LAWN CARE SVCS TRANSFER OF FUNDS

2 TO 10-3250-430-000-00-000-000-000-0000 4,000.00            REPAIRS/MAINTENANCE BALANCE ACCOUNT

FROM 10-3250-610-000-00-000-000-000-0000 4,000.00           SUPPLIES - ATHLETICS TRANSFER OF FUNDS

3 TO 10-3250-430-000-00-000-000-000-0000 4,218.55            REPAIRS/MAINTENANCE BALANCE ACCOUNT

FROM 10-3250-330-000-00-000-000-000-0000 4,218.55           OTHER PROF SVCS ATHLETICS TRANSFER OF FUNDS

4 TO 10-3250-430-000-00-000-000-000-0000 2,400.00            REPAIRS/MAINTENANCE BALANCE ACCOUNT

FROM 10-3250-519-000-00-000-000-000-0000 2,400.00           ATHLETICS OTHER TRANS TRANSFER OF FUNDS

5 TO 10-3250-430-000-00-000-000-000-0000 1,791.20            REPAIRS/MAINTENANCE BALANCE ACCOUNT

FROM 10-3250-133-000-20-000-000-000-0000 1,791.20           SALARY - ATHLETICS TRANSFER OF FUNDS

6 TO 10-3250-430-000-00-000-000-000-0000 1,400.00            REPAIRS/MAINTENANCE BALANCE ACCOUNT

FROM 10-3250-133-000-30-000-000-000-0000 1,400.00           SALARY - ATHLETICS TRANSFER OF FUNDS

7 TO 10-3250-430-000-00-000-000-000-0000 1,250.00            REPAIRS/MAINTENANCE BALANCE ACCOUNT

FROM 10-3250-810-000-00-000-000-000-0000 1,250.00           DUES & FEES TRANSFER OF FUNDS

8 TO 10-3250-430-000-00-000-000-000-0000 282.75               REPAIRS/MAINTENANCE BALANCE ACCOUNT

FROM 10-3250-442-000-30-000-000-000-0000 282.75              RENTAL OF EQUIPMENT TRANSFER OF FUNDS

TRANSFER
AMOUNT

1



SAUCON VALLEY SCHOOL DISTRICT

BUSINESS OFFICE

BUDGETARY TRANSFER FORM
2020-2021

Date: January 12, 2021

ACCOUNT # IN OUT ACCOUNT TITLE REASON FOR TRANSFER

TRANSFER
AMOUNT

9 TO 10-3250-430-000-00-000-000-000-0000 189.00               REPAIRS/MAINTENANCE BALANCE ACCOUNT

FROM 10-3250-550-000-00-000-000-000-0000 189.00              PRINTING & BINDING - ATHLETICS TRANSFER OF FUNDS

10 TO 10-1110-640-000-10-000-000-000-0000 1,000.00            BOOKS & PERIODICALS REG K-4 BALANCE ACCOUNT

FROM 10-2271-360-000-10-000-000-000-0000 1,000.00           CONF EMPL TRAINING K-4 TRANSFER OF FUNDS

11 TO 10-3200-449-000-30-000-124-000-0000 1,957.50            HS - FINE ARTS OTHER RENTALS BALANCE ACCOUNT

FROM 10-3200-610-000-30-000-124-000-0000 1,957.50           SUPPLIES - ARTS AND THEATRE TRANSFER OF FUNDS

12 TO 10-3200-810-000-30-000-124-000-0000 515.00               FINE ARTS DUES & FEES BALANCE ACCOUNT

FROM 10-3200-610-000-30-000-124-000-0000 515.00              SUPPLIES - ARTS AND THEATRE TRANSFER OF FUNDS

13 TO 10-1110-610-000-30-000-240-000-0000 500.00               SUPPLIES - CONSUMER ED 9-12 BALANCE ACCOUNT

FROM 10-1110-519-000-30-000-240-000-0000 500.00              FIELD TRIPS - CONSUMER ED 9-12 TRANSFER OF FUNDS

14 TO 10-3200-650-000-30-000-124-000-0000 770.00               EDUC SOFT/LIC - HS - FINE ARTS BALANCE ACCOUNT

FROM 10-3200-610-000-30-000-124-000-0000 770.00              SUPPLIES - ARTS AND THEATRE TRANSFER OF FUNDS

Total Transfer: 29,774.00$       
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Saucon Valley School District
Middle School Student Activities Report

For The Month of November, 2020

Balance - October 31, 2020 $ (34,119.64)

Receipts (0.85)

Disbursements (81.87)

Balance - November 30, 2020 $ (34,038.62)

ART CLUB $ (19.19)
BAND (4,077.79)
CHEERLEADING (625.36)
CHORUS (6,837.51)
COMMUNITY SERVICE (386.52)
GIRLS VOLLEYBALL (2,404.17)
HONOR SOCIETY (427.54)
I-TEAM (24.73)
KNITTING CLUB (266.26)
ODYSSEY OF THE MIND (2.61)
READING OLYMPICS (381.77)
SEAPEARCH / ROBOTICS (3,118.78)
SKI CLUB (1,635.71)
STUDENT COUNCIL (7,267.41)
YEARBOOK (5,649.07)
5TH GRADE (179.53)
6TH GRADE (8.80)
7TH GRADE (738.04)
8TH GRADE (0.65)
INTEREST (4.78)

$ (34,038.62)

Respectfully Submitted by James Deegan, Principal



SAUCON VALLEY HIGH SCHOOL
FINANCIAL REPORTS

NOVEMBER 30, 2020
CLUB ACCOUNT FUND

BEGINNING BALANCE ($ 52,997.54)   
INCOME ( 6,512.31)       

EXPENSES ( 12,327.11)     
ENDING BALANCE ($ 47,182.74)   

ENDING
CLUB ACCOUNT BALANCE
AEVIDUM ( 362.18)         
BAND ( 2,226.89)      
CALCULUS CLUB ( 590.45)         
CHORUS ( 728.14)         
CLASS OF 2017 ( (20.32)          
CLASS OF 2020 ( 5,293.21)      
CLASS OF 2021 ( 169.09)         
CLASS OF 2022 ( 781.55)         
CLASS OF 2023 ( 379.12)         
CLASS OF 2024 ( 0.00)             
DANCE TEAM ( 2,220.75)      
DRAMA CLUB ( 2,083.37)      
ENVIRONMENTAL CLUB ( 812.85)         
FBLA ( 6,620.62)      
FOREIGN LANGUAGE ( 1,398.57)      
GLOBAL SCHOLARS ( 6.20)             
GSA ( 51.45)           
NAT'L HONOR SOCIETY ( 4,401.04)      
LEO CLUB ( 688.43)         
MINI-THON ( 4,119.09)      
MODEL UN ( 324.23)         
NEWSPAPER ( 161.84)         
PAINTBALL ( 54.01)           
PHOTOGRAPHY CLUB ( 539.57)         
READING TEAM ( 64.45)           
ROBOTICS CLUB ( 1,781.79)      
RUGBY CLUB ( 690.90)         
SADD ( 199.59)         
SGA - STUDENT STORE ( 2,439.56)      
SKI CLUB ( 1,132.61)      
SMASH-VIDEO CLUB ( 27.64)           
SPIRIT COUNCIL ( 201.04)         
STEM ( 587.28)         
UNICEF ( 431.94)         
YEARBOOK ( 5,633.61)      

TOTALS ($ 47,182.74)  

Tamara Gary
Principal



Saucon Valley School District 
Academic and Personnel Committee 

Minutes of January 6, 2021 ~ Zoom Meeting 
 

Present were Academic and Personnel Committee Board Members: Susan Baxter, 
Cedric Dettmar, Shamim Pakzad, and Tracy Magnotta.  Also present were:  
Amy Braxmeier, Craig Butler, James Deegan, Robert Frey, Tamara Gary, Thomas 
Halcisak, Board Member Mike Karabin, Board Member Sandra Miller, Mike Sakelarides, 
Jamie Vlasaty, and Board Member Shawn Welsh. 
 
Meeting commenced at 6:06 pm. 
 
Mr. Dettmar, second by Dr. Pakzad, made a motion to approve the agenda. 
 
Mr. Dettmar, second by Dr. Pakzad, made a motion to approve the minutes of 
December 15, 2020. 
 
Courtesy of the floor; no hands raised 
 
Agenda items:   
 
1. Presentation on Student Academic Status - Mr. Deegan and Ms. Gary offered a 

presentation on number of failures grades 7 through 12 for the 2019-20 school year 
and the 2020-21 school year. During and following the presentation, committee 
members asked questions while also providing suggestions to address student 
failures moving forward.  

 
2. Program of Studies – Ms. Gary followed up with the committee regarding the high 

school Program of Studies. The approval to move this item to the full Board was 
delayed based on gathering additional information and clarification on a few items 
that will be specified by Ms. Gary. There will be a follow up discussion on this topic 
at the next meeting. 

 
There was no new business or old business raised. 
 
Courtesy of the floor to visitors; no hands raised. 
 
Meeting adjourned at 7:36 pm. 
 
Next Meetings: 

Tuesday, January 19, 2021 at 6 pm 
Wednesday, February 3, 2021 at 6 pm 
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Saucon Valley School District 
 

Policy 
 

 

Title – 217 Graduation Requirements 

Section – Pupils 

Adopted – June 13, 2006 

Revised – 

 
Content 

 

 

PURPOSE 

 
The Board will acknowledge each student's successful completion of the instructional 
program appropriate to the student's interests and needs by awarding a diploma at 
graduation ceremonies. 

 
AUTHORITY 

 
The Board shall adopt the graduation requirements students must achieve, which shall 
include course completion and grades, completion of a culminating project, and results 
of district and/or state assessments and any other requirements as prescribed by the 
Commonwealth of Pennsylvania. 

 

The Board requires that specific graduation requirements be published and distributed 
to students and parents/guardians and be made available in each school building or on 
the district’s website. All changes to graduation requirements shall be published and 
distributed to students and parents/guardians and made available in each school 
building or on the district’s website immediately following approval by the Board. 

 

The Board shall award a regular high school diploma to every student enrolled in this 
district who meets the requirements of graduation established by this Board as part of 
the district's Strategic PlanComprehensive Plan.  Identified students with disabilities 
who satisfactorily complete a special education program developed by an Individualized 
Education Program team shall be granted and issued regular high school diplomas. 

 

The Board may permit an identified student with a disability to participate in graduation 
ceremonies with his/her graduating class, even though the student will not be granted a 
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diploma at that time and will continue to receive educational services from the district, 
provided that the student has completed four (4) years of high school. 

 

A list of all graduating students shall be submitted to the Board for its information and 
release to the public. 

 
A requirement for graduation shall be the completion of work and studies representing 
the instructional program assigned to grades 9 through 12, which are aligned to 
establish established academic standards. 

 

The Board shall identify the planned courses for which credit toward graduation shall be 
awarded upon successful completion. These written plans shall be on file in the district 
office and shall be made available upon request for review by the designated 
representatives of the Department of Education. 

 
Changes in graduation requirements will be described in the high school’s annual 
course selection guide. 
The Board requires that each candidate for graduation shall have earned and passed 
the required subject subjects and electives necessary to earn the number of credits 
mandated by the Board for graduation. 

 
Changes in graduation requirements will be described in the annual high school 
Program of Studies. 
The fourth year of high school shall not be required for graduation if a student has 
completed all other requirements for graduation and attends a postsecondary institution 
as a full-time student. 

 

A student may qualify for graduation by attending a district school part-time when official 
officially enrolled part-time in a postsecondary institution or when lawfully employed 
part-time, provided that all graduation requirements are met. 

 

DELEGATION OF RESPONSIBILITY 

 
The Superintendent or designee shall be responsible for planning and executing 
graduation ceremonies that appropriately recognize this important achievement. 

 
GUIDELINES 

 
Accurate recording of each student's achievement of academic standards shall be 
maintained, as required by law and state regulations. 
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Students shall be informed of graduation requirements they are required to complete. 
 

Periodic warnings shall be issued to students in danger of not fulfilling graduation 
requirements. 

 
Calculation Of GPA 

 

GPA will be calculated based on courses taken at the high school during the student's 
high school years. Approved middle school credits requested by the parents/guardians 
as referenced in Board policy will be calculated in the high school GPA. Also, college 
College courses taken while a student is in the high school will not be calculated in the 
GPA.  The Superintendent or designee shall design, implement, and publish a system 
to provide a weighted value to advanced or accelerated courses. 

 

Students Repeating Courses 
 

If a student fails a course, the course can be repeated.  If a student passes a course, 
the course cannot be taken again with without an appeal to the principal. Credit will only 
be given once for a course. If a course is repeated, the student may, upon request in a 
letter to the principal, have the original grade excluded in the calculation of the GPA. 
However, both courses will be recorded on the transcript. 

 
Exclusion From Graduation Ceremony 

 

A student who has completed the requirements for graduation shall not be denied a 
diploma as a disciplinary measure, but the student may be denied participation in the 
graduation ceremony when personal conduct so warrants. Such exclusion shall be 
regarded as a school suspension. 
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Saucon Valley School District 
 

Policy 
 

 

Title – 247 Hazing 

Section – 200 Pupils 

Adopted – August 22, 2006 

Revised – 

 
Content 

 

 
 

PURPOSE 
 

The purpose of this policy is to maintain a safe, positive environment for students and 
staff that is free from hazing. Hazing activities of any type are inconsistent with the 
educational goals of the district and are prohibited at all times. 

 
DEFINITIONS 

 
Hazing occurs when a person intentionally, knowingly or recklessly, for the purpose of 
initiating, admitting or affiliating a student with an organization, or for the purpose of 
continuing or enhancing membership or status in an organization, causes, coerces or 
forces a student to do any of the following: 

 
1. Violate federal or state criminal law. 
2. Consume any food, liquid, alcoholic liquid, drug or other substance which 

subjects the student to a risk of emotional or physical harm. 
3. Endure brutality of a physical nature, including whipping, beating, branding, 

calisthenics or exposure to the elements. 
4. Endure brutality of a mental nature, including activity adversely affecting the 

mental health or dignity of the individual, sleep deprivation, exclusion from social 
contact or conduct that could result in extreme embarrassment. 

5. Endure brutality of a sexual nature. 
6. Endure any other activity that creates a reasonable likelihood of bodily injury to 

the student. 
 

Aggravated hazing occurs when a person commits an act of hazing that results in 
serious bodily injury or death to the student and: 
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1. The person acts with reckless indifference to the health and safety of the student; 
or 

2. The person causes, coerces or forces the consumption of an alcoholic liquid or 
drug by the student. 

 
Organizational hazing occurs when an organization intentionally, knowingly or 
recklessly promotes or facilitates hazing. 

 
Student activity or organization means any activity, society, corps, team, club or 
service, social or similar group, operating under the sanction of or recognized as an 
organization by the district, whose members are primarily students or alumni of the 
organization. 

 
For purposes of this policy, bodily injury shall mean impairment of physical condition or 
substantial pain. 

 
For purposes of this policy, serious bodily injury shall mean bodily injury which 
creates a substantial risk of death or which causes serious, permanent disfigurement, or 
protracted loss or impairment of the function of any bodily member or organ. 

 
AUTHORITY 

 
The Board prohibits hazing in connection with any student activity or organization 
regardless of whether the conduct occurs on or off school property or outside of school 
hours. No student, parent/guardian, coach, sponsor, volunteer, or district employee 
shall plan, direct, encourage, assist engage in, or ignore any hazing activity. 

 
Any activity, as described above, shall be deemed a violation of this policy regardless of 
whether: 

 
1. The consent of the student was sought or obtained, or 
2. The conduct was sanctioned or approved by the school or organization. 

 
The district will investigate all complaints of hazing and will administer appropriate 
discipline to any individual who violates this policy. 

 
The Board encourages students who believe they, or others, have been subjected to 
hazing to promptly report such incidents to the building principal. 

 
Title IX Sexual Harassment and Other Discrimination 
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Every report of alleged hazing that can be interpreted at the outset to fall within the 
provisions of policies addressing potential violations of laws against discrimination shall 
be handled as a joint, concurrent investigation into all allegations and coordinated with 
the full participation of the Compliance Officer/Title IX Coordinator. If, in the course of a 
hazing investigation, potential issues of discrimination are identified, the Compliance 
Officer/Title IX Coordinator shall be promptly notified, and the investigation shall be 
conducted jointly and concurrently to address the issues of alleged discrimination as 
well as the incidents of alleged hazing. 

 
DELEGATION OF RESPONSIBILITY 

 
District administrators shall investigate promptly all complaints of hazing and administer 
appropriate discipline to any individual who violates this policy. 

 
Students, administrators, coaches, sponsors, volunteers, and district employees shall 
be alert to incidents of hazing and shall report such conduct to the building principal. 

 
GUIDELINES 

 
The district shall annually inform students, parents/guardians, coaches, sponsors, 
volunteers, and district staff of the district’s policy prohibiting hazing, including district 
rules, penalties for violations of the policy, and the program established by the district 
for enforcement of the policy , by means of distribution of written policy, publication in 
handbooks and verbal instructions by the coach or sponsor at the start of the season or 
program. 

 
This policy, along with other applicable district policies, procedures and Codes of 
Conduct, shall be provided to all school athletic coaches and all sponsors and 
volunteers affiliated with a student activity or organization, prior to coaching an athletic 
activity or serving as a responsible adult supervising, advising, assisting or otherwise 
participating in a student activity or organization together with a notice that they are 
expected to read and abide by the policies, procedures and Codes of Conduct. 

 
Complaint Procedure 

 

A student who believes that they have been subject to hazing is encouraged to promptly 
report the incident to the building principal or designee. 

 
Students are encouraged to use the district’s report form, available from the building 
principal, or to put the complaint in writing; however, oral complaints shall be accepted 
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and documented. The person accepting the complaint shall handle the report 
objectively, neutrally and professionally, setting aside personal biases that might favor 
or disfavor the student filing the complaint or those accused of a violation of this policy. 

 
The Board directs that verbal and written complaints of hazing shall be provided to the 
building principal or designee, who shall promptly notify the Superintendent or designee 
of the allegations and determine who shall conduct the investigation. Allegations of 
hazing shall be investigated promptly, and appropriate corrective or preventative action 
be taken when allegations are substantiated. The Board directs that any complaint of 
hazing brought pursuant to this policy shall also be reviewed for conduct which may not 
be proven to be hazing under this policy but merits review and possible action under 
other Board policies. 

 
Interim Measures/Police 

 

Upon receipt of a complaint of hazing, the building principal or designee, in consultation 
with the Superintendent or designee, shall determine what, if any interim measures 
should be put in place to protect students from further hazing, bullying, discrimination , 
or retaliatory conduct related to the alleged incident and report. Such interim measures 
may include, but not be limited to, the suspension of an adult who is involved, the 
separation of alleged victims and perpetrators, and the determination of what 
counseling, extensions of deadlines, modifications of class schedules, assistance from 
community health resources, including counseling and assistance from rape crisis 
programs. The building principal or designee shall ask the complaining student needs or 
wants through questioningwhat s/he wants or needs in terms of interim measures and 
consider the student’s response when determining which, if any, interim measures the 
district will employ. 

 
Those receiving the initial report and conducting or overseeing the investigation will 
assess whether the complaint, if proven, would constitute hazing, aggravated hazing or 
organizational hazing and shall report it to the police consistent with district practice 
and, as appropriate, consult with legal counsel about whether to report the matter to the 
police at every stage of the proceeding. The decision to report a matter to the police 
should not involve an analysis by district personnel of whether safe harbor provisions 
might apply to the person being reported, but information on the facts can be shared 
with the police in this regard. 

 
Referral to Law Enforcement and Safe Schools Reporting Requirements – 
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For purposes of reporting hazing incidents to law enforcement in accordance with Safe 
Schools Act reporting, the term incident shall mean an instance involving an act of 
violence; the possession of a weapon; the possession, use, or sale of a controlled 
substance or drug paraphernalia as defined in the Pennsylvania Controlled Substance, 
Drug, Device and Cosmetic Act; the possession, use, or sale of alcohol or tobacco; or 
conduct that constitutes an offense listed under the Safe Schools Act. 

 
The Superintendent or designee shall immediately report required incidents and may 
report discretionary incidents, as defined in the Safe Schools Act, committed by 
students on school property, at any school-sponsored activity or on a conveyance 
providing transportation to or from a school or school-sponsored activity to the local 
police department that has jurisdiction over the school’s property, in accordance with 
state law and regulations, the procedures set forth in the memorandum of 
understanding with local law enforcement and Board policies. 

 
The Superintendent or designee shall notify the parent/guardian of any student directly 
involved in a defined incident as a victim or suspect immediately, as soon as 
practicable. The Superintendent or designee shall inform the parent/guardian whether 
or not the local police department that has jurisdiction over the school property has 
been or may be notified of the incident. The Superintendent or designee shall document 
attempts made to reach the parent/guardian. 

 
In accordance with state law, the Superintendent shall annually, by July 31, report all 
new incidents to the Office for Safe Schools on the required form. 
Confidentiality 

 

Confidentiality of all parties, witnesses, the allegations, the filing of a complaint and the 
investigation shall be handled in accordance with applicable law, regulations, this policy 
and the district’s legal and investigative obligations. 

 
Retaliation 

 

Reprisal or retaliation relating to reports of hazing or participation in an investigation of 
allegations of hazing is prohibited and shall be subject to disciplinary action. 

 
Consequences for Violations 

 

Safe Harbor – 
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An individual needing medical attention or seeking medical attention for another shall 
not be subject to criminal prosecution if the individual complies with the requirements 
under law, subject to the limitations set forth in law. 

 
Students – 

 
If the investigation results in a substantiated finding of hazing, the investigator shall 
recommend appropriate disciplinary action up to and including expulsion, as 
circumstances warrant, in accordance with the Code of Student Conduct. The student 
may also be subject to disciplinary action by the coach or sponsor, up to and including 
removal from the activity or organization. The fact of whether a student qualified for and 
received safe harbor under a criminal investigation shall be considered in assigning 
discipline. 

 
In addition to other authorized discipline, building principals shall have the authority, 
after providing the student or students an informal hearing, to impose a fine of up to 
{ } Fifty dollars ($50) 
{ } dollars ($ ) 
on each student determined to have engaged in hazing in violation of this policy. 

 

{ } When recommended disciplinary action results in a formal hearing before the Board, 
in addition to other authorized disciplinary consequences, the Board may also impose a 
fine of up to 
{ } One hundred fifty dollars ($150) 
{ }          dollars ($     ) 
on each student determined to have engaged in hazing in violation of this policy. 

 

{ } When fines have not been paid, the Superintendent shall have the authority to direct 
that student diplomas and/or transcripts be withheld until payment in full is made or a 
payment plan is agreed upon. In cases of economic hardship, the Superintendent shall 
consider whether diplomas and/or transcripts should be released despite an unpaid fine. 

 

Nonstudent Violators/Organizational Hazing – 

 
If the investigation results in a substantiated finding that a coach, sponsor, or volunteer 
affiliated with the student activity or organization engaged in, condoned or ignored any 
violation of this policy, the coach, sponsor, or volunteer shall be disciplined in 
accordance with Board policy and applicable laws and regulations. Discipline could 
include, but is not limited to, dismissal from the position as coach, sponsor, or volunteer, 
and/or dismissal from district employment. 
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If an organization is found to have engaged in organizational hazing, it shall be subject 
to the imposition of fines and other appropriate penalties. Penalties may include 
rescission of permission for that organization to operate on school property or to 
otherwise operate under the sanction or recognition of the district. 

 

Criminal Prosecution – 
 

Any person or organization that causes or participates in hazing may also be subject to 
criminal prosecution. 

LEGAL REFERENCES 

18 Pa. C.S.A. 2802 
18 Pa. C.S.A. 2803 
18 Pa. C.S.A. 2804 
18 Pa. C.S.A. 2808 
18 Pa. C.S.A. 2806 
18 Pa. C.S.A. 2801 
24 P.S. 511 
18 Pa. C.S.A. 2301 
Pol. 122 
Pol. 123 
Pol. 103 
Pol. 103.1 
18 Pa. C.S.A. 2810 
24 P.S. 1303-A 
22 PA Code 10.2 
35 P.S. 780-102 
24 P.S. 1302.1-A 
22 PA Code 10.21 
22 PA Code 10.22 
Pol. 805.1 
22 PA Code 10.25 
Pol. 218 
Pol. 233 
Pol. 317, 417, 517 
18 Pa. C.S.A. 2801 et seq 
22 PA Code 10.23 
Pol. 113.1 
Pol. 123.1 
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Saucon Valley School District 
 

Policy 
 

 

Title – 249 Bullying/Cyberbullying 

Section – Pupils 

Adopted – October 10, 2006 
 

Revised – June 25, 2019 

Content 

PURPOSE 
 

The Board is committed to provide a safe, positive learning climate for district students. 
The Board recognizes that bullying creates an atmosphere of fear and intimidation, 
detracts from the safe environment necessary for student learning and may lead to 
more serious violence. Therefore, the Board prohibits bullying by district students. 

 
DEFINITIONS 

 
Bullying means an intentional electronic, written, verbal, or physical act or series of 
acts directed at another student or students, which occurs in the school setting and/or 
outside a school setting that is severe, persistent, or pervasive and has the effect of 
doing any of the following: 

 
1. Substantial interference with a student’s education, 
2. Creation of a threatening environment in the school, or 
3. Substantial disruption of the orderly operation of the school. 

 

Bullying may occur in the school setting or out of the school setting. 
 

Bullying, as defined in this policy, includes cyberbullying. 

 
School setting means 

1. In the school; 
2. in the school, on On school grounds, in ; 
3. In school vehicles, at ; 
4. At a designated bus stop or at ; 
5. At any activity sponsored, supervised, or sanctioned by the school.; or 
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6. On the internet, including, but not limited to, messaging, texting, emailing, posting 
on social media, when the district’s hardware or network are used to access the 
internet for such activity, or when the posting is done on a school-sponsored 
website or social media account. 

 

Out of the school setting means at any place not identified in “school setting” above. 
Examples include, but are not limited to, at private residences, commercial 
establishments, or non-school public places, or on the internet or electronically when 
the district’s hardware, network, or school-sponsored websites or social media accounts 
are not used. 

 

Bullying situations may include but are not limited to physical intimidation or assault; 
extortion; oral or written threats; teasing; putdowns; name-calling; threatening looks, 
gestures, or actions; cruel rumors; false accusations; social isolation; or a situation that 
creates an imbalance of power in a relationship. 

 
AUTHORITY 

 
The Board directs that complaints of bullying shall be investigated promptly, and 
corrective action shall be taken when allegations are verified. Confidentiality of all 
parties, witnesses, the filing of the complaint, and the investigation shall be maintained, 
consistent with the school district’s legal and investigative obligations. No reprisals or 
retaliation shall occur as a result of good faith charges of bullying or participation in an 
investigation into allegations of bullying. 

 
Title IX Sexual Harassment and Other Discrimination 

 

Every report of alleged bullying that can be interpreted at the outset to fall within the 
provisions of policies addressing potential violations of laws against discrimination shall 
be handled as a joint, concurrent investigation into all allegations and coordinated with 
the full participation of the Compliance Officer/Title IX Coordinator. If, in the course of a 
bullying investigation, potential issues of discrimination are identified, the Compliance 
Officer/Title IX Coordinator shall be promptly notified, and the investigation shall be 
conducted jointly and concurrently to address the issues of alleged discrimination as 
well as the incidents of alleged bullying. 

 
DELEGATION OF RESPONSIBILITY 

 
The Superintendent or designee shall: 

1. develop administrative regulations to implement this policy; 
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2. ensure that this policy and administrative regulations are reviewed annually with 
students; and 

3. submit a copy of this policy with the district’s annual Safe Schools Report. 

 
Sec. 1303.1-A 

 

Each staff member shall be responsible to maintain an educational environment free 
from bullying. Staff members who observe or become aware of an act of bullying shall 
take immediate, appropriate steps to intervene--unless intervention would be a threat to 
staff members’ safety. If a staff member believes that his/her intervention has not 
resolved the matter, or if the bullying persists, s/he shall report the bullying to the school 
principal for further investigation.  This investigation may include interviews with 
students, parents/guardians, and school staff; review of school records; and any other 
appropriate means of investigation. 

 
Each student shall be responsible to respect the rights of his/her fellow students, to 
ensure the rights of his/her fellow students, and to ensure an atmosphere free from all 
forms of bullying. 

 
The Board expects students and parents/guardians who become aware of an act of 
bullying to report it to a school official for further investigation. Any student who 
retaliates against another person for reporting bullying or participating in an 
investigation into allegations of bullying may be subject to appropriate disciplinary 
consequences. 

 
GUIDELINES 

 
Students shall be informed that they may choose to report bullying complaints to school 
principals, teachers, counselors, nurses, administrators, and other instructional and 
non-instructional staff. A district staff member who receives a complaint of bullying shall 
notify the building principal within 48 hours. 

 
If the school principal is the subject of a complaint, the student or staff member 
receiving the complaint shall report the complaint directly to the Assistant 
Superintendent or the Superintendent. 

 
When a student believes that s/he is being bullied, intimidated or in physical danger, the 
student should immediately inform the bully that his/her behavior is unwelcome, 
offensive, or inappropriate, to the extent possible. The student shall also follow the 
established complaint procedure. 
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Complaint Procedure 
 

1. A student shall report a complaint of bullying to the school principal or a school 
district employee, who shall inform the student of his/her rights and of the complaint 
process. 

 
2. The school principal or designee shall immediately conduct an impartial, thorough 

investigation of the alleged bullying behavior, which should include interviewing the 
individual accused of bullying and the potential victim. 

 
The school principal or designee shall review complaints of bullying for conduct 
which may not be proven to be bullying under this policy but merits review and 
possible action under other Board policies. Since harassment and bullying are 
closely related types of behavior, if it is determined that, as per Board Policy 103 or 
103.2, the student is being harassed rather than bullied, the investigation and other 
applicable procedures should proceed within the framework of Board Policy 103 or 
103.2, as appropriate. 

 
3. The school principal or designee shall summarize the investigation as per school 

procedures, recommending disposition of the complaint. 
 
4. If the investigation results in a substantiated charge of bullying, the school district 

shall take prompt corrective action and impose disciplinary action according to the 
Code of Conduct and applicable Board policies to ensure the bullying ceases and 
will not recur. Such action may include guidance counseling; change of seating, 
change of class or schedule; other method for separation of the bully and victim; 
parental conference; detention; suspension; expulsion; involuntary transfer to 
another school, class, or bus operated by the school district; or other appropriate 
forms of disciplinary consequence. 

 
Depending on the severity of the incident, the school principal may also take 
appropriate steps to ensure student safety.  These may include implementing a 
safety plan; separating and supervising the students involved; providing staff support 
for students as necessary; reporting incidents to law enforcement if appropriate; and 
developing a supervision plan with the parents/guardians. 

 
If it is concluded that a student has made false accusations, such student shall be 
subject to disciplinary action, consistent with the school Code of Conduct. 

 
Appeal Procedure 
If the complainant or accused is not satisfied with the school principal’s decision, s/he 
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may file a written appeal to the Assistant Superintendent. 

Education 

The district may develop and implement bullying prevention and intervention programs. 
Such programs shall provide district staff and students with appropriate training for 
effectively responding to, intervening in and reporting incidents of bullying. 
References: 

 
School Code – 24 P.S. Sec. 1302-A, 1303.1-A 

 
State Board of Education Regulations – 22 PA Code Sec. 12.3 

Board Policy – 000, 218, 233, 236 
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MEMORANDUM OF UNDERSTANDING  

BETWEEN THE SAUCON VALLEY SCHOOL DISTRICT AND 

THE SAUCON VALLEY EDUCATION ASSOCIATION 

 THIS AGREEMENT is entered into between the Saucon Valley School District (“District”) 
and the Saucon Valley Education Association (“Association”), collectively referred to as “the Parties”; 

 WHEREAS, the District and the Association are parties to a Collective Bargaining Agreement 
in effect through June 30, 2022; 

 WHEREAS, the District and the Association desires to extend an MOU surrounding Co-
Curricular stipends in various musical positions;   

WHEREAS, the Association is the exclusive representative for a unit of professional 
employees; 

WHEREAS, the District and the Association identified a need to change language to give 
flexibility for paying stipends for the musical positions. 

NOW THEREFORE, the Parties hereby agree to the following:    

1. The Parties agree that the high school musical and middle school musical positions stipends 
within the Collective Bargaining Agreement, which include Producer/Director, 
Choreographer, Vocal Director, Production Staff, and Choral Director, may be divided 
and/or combined upon mutual consent of the Parties wherein the total amount of the split 
and/or combined stipends does not exceed the original stipend amounts for specific activity 
or activities for that school year. In the event the Administration determines, at their own 
discretion, that this practice presents legal issues under any applicable state or federal law, 
the practice shall cease immediately. 

 
2. The Parties acknowledge, for the limited purpose of musical positions, that new titles may 

be developed for the 2020-2021 school year only. These additional titles, however, shall be 
cost neutral to the monies already allotted for musical stipends for this school year. The 
actual positions, and individuals in the positions, must be approved by the Administration 
and/or Board as so determined by the District.   

 
3. The Parties agree that this MOU is in effect for the 2020-2021 school year and will be 

subject to renegotiation and approval by both parties for any subsequent year.  If either 
party does not approve, the agreement shall revert to the language contained in the 
Collective Bargaining Agreement. 
 

4. Due to the fact this MOU is only in place for the remainder of the 2020-2021 school year, 
the provisions of this MOU are not grievable by either party under the terms of the 
Collective Bargaining Agreement. 
 

5. Nothing in this Agreement is intended to otherwise modify, change, alter, or supplant any 
provision of the Collective Bargaining Agreement.  

 
____________________________________  ________________________________ 
SAUCON VALLEY EDUCATION   SAUCON VALLEY 
ASSOCIATION      SCHOOL DISTRICT 
 
 
DATE: _________________ 



Facility Committee – December 16, 2020 

The Facility Committee of the Saucon Valley School Board met on December 16, 2020 via 

an online Zoom meeting at 5:00pm. 

The following items were on the Facility Committee agenda: 

 Review of the Middle School Roof Repair 

 2021-2022 Purchase of School Busses and Vans  
 
 

Both items were sent to the Finance Committee for review and further discussion. 
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MEMORANDUM OF UNDERSTANDING 

BETWEEN THE SAUCON VALLEY SCHOOL DISTRICT AND  

THE SAUCON VALLEY EDUCATION ASSOCIATION 

THIS AGREEMENT is entered into between the Saucon Valley School District 
(“District”), the Saucon Valley Education Association (“Association”) 

WHEREAS, the District and the Association are parties to a collective bargaining 
agreement in effect through June 30, 2023; 

WHEREAS, the Association is the exclusive representative for a unit of 
professional employees; and 

WHEREAS, for the 2020-2021 school year extraordinary staffing decisions have 
had to be made in order to address the delivery of education during the COVID-19 
Pandemic; 

WHEREAS, notwithstanding such staffing issues, which have included 
employees who have had to take leave associated with the COVID-19 virus, regular 
staffing shortages have also arisen involving staff that necessitate additional coverage 
in the schools; 

 NOW THEREFORE, the Parties hereby agree to the following: 

1. The parties agree the District may hire a Long Term Substitute teacher for 
the sixth grade for the remainder of the 2020-2021 school year. The Association agrees 
to not challenge the employment status of this individual at any time under the terms of 
the Collective Bargaining Agreement or Public School Code of 1949. 

2. The parties further agree that two current Long Term Substitute Teachers, 
Jade Gery and Owen Divers, who were hired to fill in for two employees who went on 
leave at the start of the school year shall continue in that role until the end of the 2020-
2021 school year to ensure continuity of instruction for students. The Association 
agrees to not challenge the employment status of these individuals at any time under 
the terms of the Collective Bargaining Agreement or Public School Code of 1949 and 
shall withdraw its grievance surrounding the two individuals. 

3. This MOU herein shall not set any precedent regarding the language in 
the Contract and shall not otherwise modify the clear terms of the Agreement. This 
MOU is being entered into as a one-time only agreement between the parties 
recognizing the extraordinary circumstances surrounding the delivery of education 
during a pandemic. 
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4. This agreement does not represent a practice or precedent of either the 
Saucon Valley Education Association or the District and cannot be used as evidence of 
any practice involving the parties under the current Collective Bargaining Agreement. 
This MOU may only be used in subsequent matters to enforce the terms of this 
Agreement between the parties. 

 

       
SAUCON VALLEY EDUCATION 
ASSOCIATION 

       
SAUCON VALLEY SCHOOL DISTRICT 

DATE:       DATE:______________________________ 

 







Finance Committee – December 23, 2020 

The Finance Committee of the Saucon Valley School Board met on December 23, 2020 

via an online Zoom meeting at 5:00pm. 

The following items were on the Finance Committee agenda: 

 Middle School Roof Repair Proposal 

 Discussion on Purchase of School Busses and Vans 

 

The committee is recommending Board action on the Middle School Roof Repair at the 

January 12, 2021 Board meeting. 
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- REPRINT -

SAUCON VALLEY HIGH SCHOOL
C/O: BRIAN WELSKO 12/17/20
2097 POLK VALLEY ROAD 01/28/21
HELLERTOWN, PA 18055 04/22/21 - 04/25/21

MTI Access Code: LIT1589472
TELE#: 610-838-7028 FAX: 610-216-8135
E-MAIL: BRIAN.WELSKO@SVPANTHERS.ORG

THIS IS A LICENSE FOR AN AMATEUR PRODUCTION OF:
LITTLE WOMEN

All streaming royalties will be collected via SHOWTIX4U, unless
other arrangements have been made with MTI. On the contract confirmation
page (page 2) only enter royalties for the IN PERSON performances.
For STREAMING performances do not enter anything, leave line blank.

ROYALTY A) $110.00 For Each Regular,Benefit or Other Performance
Provisions: Regular Performance

Seating Limited to 70 per Performance
Tickets @ 0.00 0.00

ROYALTY B) $110.00 For Each Regular,Benefit or Other Performance
Provisions: Matinee Performance

Seating Limited to 70 per Performance
Tickets @ 0.00 0.00

ROYALTY C) $.00 For Each Regular,Benefit or Other Performance
Provisions: STREAMING

Streaming Performances require the purchase of
streaming license on resources order page.

$400.00 to be refunded following the safe, timely return of the rented material to us, less handling/shipping/
missing materials/brokerage fees, late charges and/or any outstanding account obligations.

$625.00 for a standard set of materials or any part thereof
Provisions:
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SAUCON VALLEY HIGH SCHOOL
LITTLE WOMEN

SAUCON VALLEY HIGH SCHOOL
2097 POLK VALLEY ROAD , HELLERTOWN, PA 18055

04/22/2021 - 04/25/2021 01/28/2021
Please list number of performances
for each calendar month: _____________________________________________________________________________

Royalty A for ___ performance(s) @ $ 110.00 per performance, a total of $ _____________
Royalty B for ___ performance(s) @ $ 110.00 per performance, a total of $ _____________
Royalty C for ___ performance(s) @ $ per performance, a total of $ _____________$ _____________

$625.00 for a standard set of materials or any part thereof $ _____________625.00

400.00

PURCHASE ORDER: For schools and government agencies ONLY, a signed, authorized purchase order is acceptable
for ROYALTY and RENTAL payment. YOU MUST STILL return your check, money order or credit card information for the
SECURITY FEE along with your signed, authorized P.O. with this license to cause materials to be shipped.
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LIBRETTO/VOCAL BOOK

PIANO VOCAL SCORE

20

2
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ADDITIONAL MATERIALS

LIBRETTO/VOCAL BOOK (Replacement Fee $25.00)
PIANO VOCAL SCORE (Replacement Fee $80.00)
ADDITIONAL ORCHESTRA PARTS ( Replacement Fee $60.00)

THEATRICAL RESOURCES

HOW DOES THE SHOW GO ON?
LOGO PACK DIGITAL
ORCHEXTRA ***
PERFORMANCE ACCOMPANIMENT RECORDING
(PERFORMANCE & REHEARSAL)
PRODUCTIONPRO
REFERENCE RECORDING
PERFORMANCE ACCOMPANIMENT RECORDING
(REHEARSAL ONLY)
REHEARSCORE APP
STAGE MANAGER SCRIPT (Replacement Fee $100.00)
STREAMING & REMOTE LICENSE
TRANSPOSITIONS-ON-DEMAND ***
VIRTUAL STAGE MANAGER ***

LOGO TEES SIX-PACK ADULT LARGE
LOGO TEES SIX-PACK ADULT MEDIUM
LOGO TEES SIX-PACK ADULT SMALL
LOGO TEES SIX-PACK ADULT X-LARGE
LOGO TEES SIX-PACK ADULT XX-LARGE
LOGO TEES SIX-PACK CHILD LARGE
LOGO TEES SIX-PACK CHILD MEDIUM
LOGO TEES SIX-PACK CHILD SMALL

_________ x $
_________ x $
_________ x $

_________ x $
_________ x $

_________ x $

_________ x $
_________ x $
_________ x $

_________ x $
_________ x $
_________ x $

_________ x $
_________ x $
_________ x $
_________ x $
_________ x $
_________ x $
_________ x $
_________ x $

6.25
20.00
15.00

21.00
75.00

750.00

199.00
20.00

350.00

350.00
25.00
75.00

80.00
80.00
80.00
80.00
80.00
80.00
80.00
80.00

= $________.____
= $________.____
= $________.____

= $________.____
= $________.____

= $________.____

= $________.____
= $________.____
= $________.____

= $________.____
= $________.____
= $________.____

= $________.____
= $________.____
= $________.____
= $________.____
= $________.____
= $________.____
= $________.____
= $________.____

(Attach ORCHESTRATION sheet with additional parts required marked - list total quantity of parts above)
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1
1
1
1

1
1
1
1
1
1
1
1

_____
_____
_____
_____

_____
_____
_____
_____
_____
_____
_____
_____

BASS
CELLO
HORN
PERCUSSION

PIANO
REED 1
REED 2
TROMBONE
TRUMPET
VIOLA
VIOLIN 1
VIOLIN 2

BASS DRUM, BELL TREE, CHIMES, CHINESE BELL TREE
CRASH CYMBAL, DRUM SET, FIELD DRUM, GLOCKENSPIEL
JINGLE BELLS, LARGE TRIANGLE, LITTLE WIND CHIME, PIATTI
SIZZLE CYMBAL, SLIDE WHISTLE, SMALL TRIANGLE
SNARE DRUM, SUSPENDED CYMBAL, TAM TAM, TAMBOURINE
TIMPANI, TOM-TOMS, VIBES, WOODBLOCK

ALTO FLUTE, BASS CLARINET, CLARINET, FLUTE, PICCOLO
ENGLISH HORN, OBOE
BASS TROMBONE, EUPHONIUM, TROMBONE
CORNET, FLUGELHORN, TRUMPET
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SIZE TYPE

LITTLE WOMEN 100%
The Broadway Musical

Book by Music by Lyrics by
Allan Knee Jason Howland Mindi Dickstein 50%

Based on the novel by Louisa May Alcott 25%

LITTLE WOMEN
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LIT1589472

SAUCON VALLEY HIGH SCHOOL 75.00

LITTLE WOMEN

35.00 10.00%
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