
Saucon Valley School District 
Regular Meeting of the Board of Education 

May 24, 2022 – 7 pm  
High School Audion  

 

             
 

Welcome to the meeting of the Saucon Valley School Board.  Our objective is to serve the students, 
parents, and residents of our community.  You are an important part of this meeting and we look 
forward to your questions and comments. 
 
We are all here for the same reason.  All opinions are welcomed and equally valuable.  Our only 
request is that we address each other with civility and respect.  Our courtesy toward each other is 
the best way to show our students how much we respect them as well. 
 
Notice to Public - This is to notify all in attendance at the Saucon Valley School Board meeting that 
the district is video and audio taping the meeting and the meeting will be posted for public viewing 
according to district policy. 

 

Agenda 
 

6:00 pm – Personnel, Negotiations 
 

I. Call to the Order – Dr. Shamim Pakzad, President, presiding 
 

II. Pledge of Allegiance 
 
III. Recording of Attendance – Judith Riegel, Secretary 

 
IV. Motion to Approve Agenda 

 
V. Announcement of Executive Session – May 24, 2022 

 
VI. Approval of Minutes – May 10, 2022 

 
VII. Superintendent’s Report – Jaime Vlasaty, Superintendent 

 
VIII. Recognition – None 

 
IX. Presentation – 

A.  High School Student Representative – Avia Weber 
 

X. Courtesy of the Floor to Visitors – Agenda Items Only – Visitors should state their 
name and address. 



May 24, 2022                 Business Agenda             Page 2 of 5  
   

XI. Presentation of Bills – David Bonenberger 
A. General Expenditures – $ 385,237.79 
B. Cafeteria Expenditures – $16,901.37 
C. Health Benefits – $312,793.89 
D. Capital Projects – None 

 

   Recommendations for Approval 
 

Presentation of Bills 
1. Approve the above Presentation of Bills. 
 

Recommendation:  To approve all motions and recommendations as listed above in Presentation of Bills. 
 

XII. Treasurer’s Report – Cedric Dettmar/David Bonenberger 
A. Cash Investment and Bond Activity  
B. Condensed Board Summary Report  
C. Capital Project Finance Report 
D. Budget Transfers - $190.00 
E. Middle School Activity Report - None 
F. High School Activity Report – April 2022 

 

   Recommendations for Approval 
 

Treasurer’s Report 
1. Approve the above Treasurer’s Report 
 

Recommendation:  To approve all motions and recommendations as listed above in Treasurer’s Report 
 

XIII. AGENDA ITEMS 
 

A. Education 
 

Items/Projects for Discussion  
A. None 

    
Recommendations for Approval 
  
Affiliation Agreement – Indiana University of Pennsylvania (IUP) 
1. Approve the attached agreement between Saucon Valley School 

District and IUP regarding the participation of IUP students in 
practicum experiences or student teaching at SVSD. 

   
Recommendation:  To approve all motions and recommendations as listed above in Education. 
B. Personnel 

 

Items/Projects for Discussion  
   A.  None 
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Recommendations for Approval 
 
Retirement MOU’s 
1. Approve the following retirement MOUs: 

 

Sharon Bender 
Debra Kunkel-Christman 

  
Resignations 
2. Approve the following resignations:  

 

Julie Arena, Kindergarten teacher, effective May 7, 2022. Mrs. Arena is 
currently out on unpaid maternity leave. 
 

Molly Cook, First Grade, her last day will be June 6, 2022 
 

Summer Technology Assistants 
3. Approve Meredith Lesney and Kristin Schlotter as summer 

technology assistants at $15.00/ hr. not to exceed a total of 270 
hours. 

 
Addition to the 2021-2022 Substitute List   
4. Approve the following 2021-2022 substitute teacher: 

 

Jacqueline Fetzer - Emergency Certified 
 

Maternity Leave   
5. Approve the following maternity leave request: 

 

Kaitlin Sauerzopf, K-2 speech teacher, beginning approximately August 
23, 2022, through approximately December 4, 2022.  She plans on using 
27 sick days prior to 9 weeks of unpaid FMLA leave. Mrs. Sauerzopf will 
return to her teaching duties on approximately December 5, 2022. 

Recommendation:  To approve all motions and recommendations as listed above in Personnel. 
 

 C. Facilities 
 

Items/Projects for Discussion      

A. Summary Facilities Committee Meeting – 5/11/2022 
 

Recommendations for Approval 
None 
  

Recommendation: No recommendations  
 
D. Finance 
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Items/Projects for Discussion  
   A.  Summary Finance Committee Meeting – 5/18/2022 
 
   2022-2023 Budget Timeline for the 2021-2022 School Year 
 

 

May 31, 2022 - District Deadline to adopt the 2021-2022 proposed final budget and upload the signed 
Certification of Use of PDE-2028 into the Consolidated Financial Reporting System application. 

 

June 10, 2022 (20 days prior to final budget adoption deadline) – District Deadline to make the 2021-
2022 Proposed Final Budget available for public inspection on PDE-2028. 

 

June 20, 2022 (10 days prior to final budget adoption deadline) – District Deadline to offer public 
notice of its intent to adopt the 2021-2022 final budget. 

 
Recommendations for Approval 
 
2022-2023 Proposed Final Budget 
1. Approve the 2022-2023 proposed final budget, consistent with school 

code, in the amount of $_________, with $____________ coming 
from fund balance and a ________ millage increase which generates 
tax revenue of $_______. The new millage rate will be _______ mills. 

 
Policy 605.1 First Reading* 
2. Approve the first reading of the policy: 
 

 605.1 – School District Initiated Real Estate Tax Assessment Appeals 
    

High School Sewer Repair 
3. Approve the attached contracts with Hirschberg Mechanical pending 

review and approval of the solicitor: 
 

Outside excavation & sewage line repair in the amount of $12,640.00  
Inside excavation & sewage line repair in the amount of $107,240.00 

  
Recommendation: To approve all motions and recommendations as listed above in Finance  
 
E. Community Updates 
 

• Hellertown/Lower Saucon Chamber of Commerce – John Conte 
   

• Saucon Valley Foundation for Educational Innovation – Tracy Magnotta 
 

F. Northampton Community College – Susan Baxter 
 (Meetings are on the first Thursday of every month) 

 
Recommendation for Approval 

     

 Election of Board of Trustees 
1. Approve the candidates for the Northampton Community College 

Board of Trustees, with a term of July 1, 2022-June 30, 2028, per 
board ballots. 
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Recommendation: To approve all motions and recommendations as listed above in NCC.  

 
G. Bethlehem Area Vo-Tech School – Cedric Dettmar and Bryan Eichfeld 

(Meetings are on the first Tuesday of every month) 
 

H. Colonial Intermediate Unit – Bryan Eichfeld 
(Meetings are on the fourth Wednesday of every month) 

Recommendation for Approval 
     

 Election of Board Members 
1. Approve the candidates for the Colonial Intermediate Unit 20 Board 

of School Directors, with a term of July 1, 2022-June 30, 2025, per 
board ballots. 

 
Recommendation: To approve all motions and recommendations as listed above in CIU 20  

 
 

 I. New Business 
 

J. Old Business  
 

XIV. Citizens’ Inquiries and Comments – Visitors should state their name and address. 
 
XV. Announcements 

 

Future Meetings ~  
  June 14, 2022 
  June 28, 2022 

 
XVI. Motion to Adjourn Meeting 

 
 

The Saucon Valley School District does not discriminate on the  
basis of race, color, national origin, age, sex, or handicap.  
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A Business Meeting of the Board of Directors of the Saucon Valley School District was held on 
Tuesday, May 10, 2022, in the High School Audion. Present were Directors Edward Andres, 
Susan Baxter, John Conte, Cedric Dettmar, Michael Karabin, Dr. Shamim Pakzad, and Shawn 
Welch. Attending virtually was Director Bryan Eichfeld. Director Tracy Magnotta was absent. 
Also present were Jaime Vlasaty, Superintendent; Judith Riegel, Board Secretary, and Mark 
Fitzgerald, District Solicitor 

 
I. Call to the Order – 7:00 pm Dr. Shamim Pakzad, President, presiding 

 
II. Pledge of Allegiance 

 
III. Recording of Attendance – Judith Riegel, Secretary 

8-present, 1-absent (Magnotta)  

IV. Motion to Approve Agenda – Director Karabin, second by Director Conte moved to 
approve the Agenda.  Vote: 8-yes, 0-no, 1-absent (Magnotta) 
 

V. Announcement of Executive Session – May 10, 2022 - Special Education Legal 
Matters, Negotiations, Personnel Matters 

 
VI. Approval of Minutes – Director Karabin, second by Director Dettmar moved to minutes 

of April 26, 2022. Vote: 8-yes, 0-no, 1-absent (Magnotta) 
 

VII. Superintendent’s Report – Jaime Vlasaty, Superintendent - None 
 

VIII. Recognition – None 
   

IX. Presentation – None 

 
X. Courtesy of the Floor to Visitors – Agenda Items Only –  

A. Ramsberger – Commented on the 2022-2023 budget 
B. Geyer – Commented on the current economic conditions and the proposed 2022-
2023 budget. 
 

XI. Presentation of Bills – David Bonenberger 
A. General Expenditures – $298,495.12 
B. Cafeteria Expenditures – $24,633.87 
C. Health Benefits – None 
D. Capital Projects – None     

1. Approve the above Presentation of Bills. 
 

Director Dettmar, second by Director Conte moved to approve the Presentation of Bills.  
Vote: 8-yes, 0-no, 1-absent (Magnotta) 
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XII. Treasurer’s Report – Cedric Dettmar/David Bonenberger 

A. Cash Investment and Bond Activity - None 
B. Condensed Board Summary Report - None 
C. Capital Project Finance Report - None 
D. Budget Transfers - $25.00 
E. Middle School Activity Report - None 
F. High School Activity Report - None 

 

   1. Approve the above Treasurer’s Report 
Director Dettmar, second by Director Karabin moved to approve the Treasurer’s Report.  
Vote: 8-yes, 0-no, 1-absent (Magnotta) 

 
 

XIII. AGENDA ITEMS 
 

A. Education 
 

A. Academic & Personnel Committee Meeting Summary – April 27, 2022 
    

1. Approve the attached list of Surplus/Obsolete items. 
  

2. Approve the contract with Hogan Academy for student placement. 
 

Director Welch, second by Director Conte moved to approve Education Items #1&2.  
Vote: 8-yes, 0-no, 1-absent (Magnotta) 
 
B. Personnel 

 

1. Approve the retirement of Larry Kichline, Part-Time Bus Driver, 
effective May 5, 2022. 

 

2. Approve the resignation of Ron Rosenberg, part-time bus driver, 
effective April 25, 2022. 

  
3. Approve Elizabeth Ravier as a homebound teacher for the 

remainder of the 2021-2022 school year at $40.00 per hour. 
 

4. Approve an extension of unpaid sick leave for Michael Wieder, 
custodian, until June 30, 2022, or earlier if released by his physician. 

 

5. Approve the following unpaid time off: 
 

 Megan Filchner (MS Administrative Assistant) – May 9 - May 13, 2022 
 Doris Everhart (ES Administrative Assistant) – June 6 - June 10, 2022 
 

Director Karabin, second by Director Dettmar moved to approve Personnel Items #1-5. 
Vote: 8-yes, 0-no, 1-absent (Magnotta) 
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 C. Facilities 
     

 

Recommendations for Approval 
 

None 
  

D. Finance 
 

   2022-2023 Budget Timeline for the 2021-2022 School Year 
 

 

May 31, 2022 - District Deadline to adopt the 2021-2022 proposed final budget and upload the signed 
Certification of Use of PDE-2028 into the Consolidated Financial Reporting System application. 

 

June 10, 2022 (20 days prior to final budget adoption deadline) – District Deadline to make the 2021-
2022 Proposed Final Budget available for public inspection on PDE-2028. 

 

June 20, 2022 (10 days prior to final budget adoption deadline) – District Deadline to offer public 
notice of its intent to adopt the 2021-2022 final budget. 

 
1. Approve the 2022-2023 proposed final budget, consistent with school 

code, in the amount of $52,763,676.00, with $2,743,692.00 coming 
from fund balance and a 1.8166 millage increase which generates 
tax revenue of $1,099,205. The new millage rate will be 55.2466 
mills. 

  

Director Dettmar, second by Director Welch moved to approve Finance Item #1. 
 

Director Dettmar, second by Director Karabin moved to remove Finance Item #1 from 
the Agenda.  Vote: 8-yes, 0-no, 1-absent (Magnotta) 

 

The Board directs the Administration to bring back to the Board a 10% decrease and a 
15% decrease list at the next meeting. 

 

Public Comment: Jason Banonis encouraged the board to not increase the school tax 
rate. 
 
E. Community Updates 

 

• Hellertown/Lower Saucon Chamber of Commerce – John Conte 
   

• Saucon Valley Foundation for Educational Innovation – Tracy Magnotta 
 

F. Northampton Community College – Susan Baxter 
  

G. Bethlehem Area Vo-Tech School – Cedric Dettmar and Bryan Eichfeld 
 

H. Colonial Intermediate Unit – Bryan Eichfeld 
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 I. New Business - None 
 

J. Old Business - None 
 

XIV. Citizens’ Inquiries and Comments – None 
 
XV. Announcements 

 

Future Meetings ~  
  May 24, 2022 
  June 14, 2022 

 

XVI. Motion to Adjourn Meeting 
 
 

Director, second by Director moved to adjourn the meeting. 
Vote: 8-yes, 0-no, 1-absent (Magnotta)                                                              8:19 pm 
 
 
 
 
ATTEST: ____________________________     ___________________________ 
                       Secretary     President 

 

 





















Payment # Paymnt Dt Vendor Name Description Of Purchase Description Of Purchase Amount

* 00W3485713 04/26/2022 DELTA DENTAL ADMIN FEES 1,371.26

* 00W3485715 04/26/2022 DELTA DENTAL WEEKLY CLAIMS 4,175.00

* 00W3488385 04/29/2022 CAPITAL BLUE CROSS WEEKLY CLAIMS 118,516.64

* 00W3490610 05/04/2022 DELTA DENTAL WEEKLY CLAIMS 4,544.00

* 00W3492809 05/06/2022 CAPITAL BLUE CROSS WEEKLY CLAIMS 50,255.86

* 00W3493544 05/09/2022 WAGEWORKS APR QUALIFYING EVENTS 62.06

* 00W3494991 05/11/2022 DELTA DENTAL WEEKLY CLAIMS 2,209.00

* 00W3496790 05/13/2022 VISION BENEFITS OF AMERICA WEEKLY CLAIMS 1,750.40

* 00W3497486 05/16/2022 CAPITAL BLUE CROSS WEEKLY CLAIMS 51,098.39

* 00W3499454 05/19/2022 DELTA DENTAL WEEKLY CLAIMS 3,699.00

* 00W3499759 05/19/2022 EQUITABLE FINANCIAL LIFE 
INSURANCE CO. OF AMERICA

MAY LIFE/LTD 5,298.11

* 00W3500557 05/20/2022 CAPITAL BLUE CROSS WEEKLY CLAIMS 56,760.89

* 00W3500558 05/20/2022 RESOLUTE UNDERWRITING 
STRATEGIES

JUNE PREMIUM 11,421.28

* 00W3500559 05/20/2022 EVOLVE INSURANCE ADVISORS  
LLC.

JUNE PREMIUM 1,632.00

* - Non-Negotiable Disbursement        + - Procurement Card Non-Negotiable        # - Payable within Payment         P - Prenote         D - Direct Deposit         C - Credit Card 

05/19/2022 03:00:05 PM SAUCON VALLEY SCHOOL DISTRICT Page 1 of 2

FUND ACCOUNTING PAYMENT SUMMARY
Bank Account: PH - PLGIT HEALTH BENEFIT     Payment Dates: 04/23/2022 - 05/22/2022     

         
Payment Categories: Regular Checks, Non-negotiable Disbursements, Manual Checks

  Sort:  Payment Number



10 - GENERAL FUND 312,793.89

Grand Total All Funds 312,793.89

Grand Total Credit Cards 0.00

Grand Total Direct Deposits 0.00

Grand Total Manual Checks 0.00

Grand Total Other Disbursement Non-negotiables 312,793.89

Grand Total Procurement Card Other Disbursement Non-negotiables 0.00

Grand Total Regular Checks 0.00

Grand Total All Payments 312,793.89

* - Non-Negotiable Disbursement        + - Procurement Card Non-Negotiable        # - Payable within Payment         P - Prenote         D - Direct Deposit         C - Credit Card 

05/19/2022 03:00:05 PM SAUCON VALLEY SCHOOL DISTRICT Page 2 of 2

FUND ACCOUNTING PAYMENT SUMMARY
Bank Account: PH - PLGIT HEALTH BENEFIT     Payment Dates: 04/23/2022 - 05/22/2022     

         
Payment Categories: Regular Checks, Non-negotiable Disbursements, Manual Checks

  Sort:  Payment Number































SAUCON VALLEY SCHOOL DISTRICT

BUSINESS OFFICE

BUDGETARY TRANSFER FORM

2019-2020

Date: May 24, 2022

ACCOUNT # IN OUT ACCOUNT TITLE REASON FOR TRANSFER NO.

1 TO 10-2380-640-000-10-000-000-000-0000 40.00 Principal's Books & Periodicals BALANCE ACCOUNT

FROM 10-2380-610-000-10-000-000-000-0000 40.00 Principal's Supplies TRANSFER OF FUNDS

2 TO 10-2380-442-000-10-000-000-000-0000 150.00 Rental of Equipment BALANCE ACCOUNT

FROM 10-2380-610-000-10-000-000-000-0000 150.00 Principal's Supplies TRANSFER OF FUNDS

Total Transfer: 190.00$            

TRANSFER

AMOUNT

1



SAUCON VALLEY HIGH SCHOOL
FINANCIAL REPORTS

APRIL 30, 2022
CLUB ACCOUNT FUND

BEGINNING BALANCE ($ 67,516.15)   
INCOME ( 20,600.17)     

EXPENSES ( 10,223.55)     
ENDING BALANCE ($ 77,892.77)   

ENDING
CLUB ACCOUNT BALANCE
AEVIDUM ( 431.35)         
BAND ( 2,465.60)      
CALCULUS CLUB ( 595.86)         
CHORUS ( 728.40)         
CLASS OF 2017 ( (20.32)          
CLASS OF 2022 ( 2,489.04)      
CLASS OF 2023 ( 18,100.32)    
CLASS OF 2024 ( 170.77)         
CLASS OF 2025 ( 1,983.51)      
DANCE TEAM ( 2,217.27)      
DRAMA CLUB ( 1,972.88)      
ENVIRONMENTAL CLUB ( 201.28)         
FBLA ( 6,928.42)      
FOREIGN LANGUAGE ( 1,336.66)      
GLOBAL SCHOLARS ( 26.37)           
GSA ( 47.81)           
NAT'L HONOR SOCIETY ( 4,066.82)      
LEO CLUB ( 684.87)         
MINI-THON ( 15,310.70)    
MODEL UN ( 320.63)         
NEWSPAPER ( 158.22)         
PAINTBALL ( 50.38)           
PHOTOGRAPHY CLUB ( 536.00)         
READING TEAM ( 5.83)             
ROBOTICS CLUB ( 8,676.72)      
RUGBY CLUB ( 687.35)         
SADD ( 195.97)         
SGA - STUDENT STORE ( 4,136.97)      
SKI CLUB ( 1,129.08)      
SMASH-VIDEO CLUB ( 24.00)           
SPIRIT COUNCIL ( 142.42)         
STEM ( 583.72)         
UNICEF ( 428.36)         
YEARBOOK ( 1,078.87)      
INTEREST ( 1.91)             

TOTALS ($ 77,892.13)  

Tamara Gary
Principal
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MEMORANDUM OF UNDERSTANDING 

 This Memorandum of Understanding (“MOU”) is entered into by and between the 
Saucon Valley School District (hereinafter referred to as the “District”), the Saucon Valley 
Education Association (hereinafter referred to as the “Association”), and Sharon Bender 
(hereinafter referred to as the “Employee”). 
  
 WHEREAS, the Association is the exclusive representative of a bargaining unit of the 
professional employees of the District; and  
 
 WHEREAS, Association and District are parties to a Collective Bargaining Agreement 
for July 1, 2020 through June 30, 2023; and 
  
 WHEREAS,  Employee has notified the District of her desire to retire as of  June 6, 
2022; and 

WHEREAS, pursuant to Appendix B, Other Employee Benefits, Section 4 Retirement 
Incentive, A. Eligibility Requirements of the 2020-2023 Collective Bargaining Agreement: 

“A. Eligibility Benefits 

1. The individual must be an Employee with the Saucon 
Valley School District covered by the Association on 
the date on which retirement is elected. 

2. The Employee must be 55 years of age or older and 
have reached the maximum step of the salary 
schedule and have remained there for a minimum of 
two year. 

3. The Employee must notify the District of his/her 
intention to retire in writing by no later than 
November 1 of the year preceding the anticipated date 
of retirement, said date of retirement to be scheduled 
for not later than June 30.” 

 WHEREAS, the parties desire to memorialize the parties’ agreement through this written 
Memorandum of Understanding between the parties. 

 NOW, THEREFORE, the District, Association and Employee agree as follows:  

1. The District will accept Employee’s notification of retirement as of June 6, 
2022. 

2. The District agrees to  waive the requirement of notification of Employee’s 
intent to retire by November 1 of preceding year. 

3. The District agrees to  waive the requirement of Employee being at the top 
of the scale for 2 years. 
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4. The District agrees to  waive the age requirement of 55 years of age. 

5. Nothing about this MOU shall otherwise modify benefits the retiring 
employee may be eligible for under the Collective Bargaining Agreement, including: 

a. Individual medical insurance until the age of 65 or for a maximum of 
six (6) years following the date of retirement, whichever is sooner;  

b. In lieu receiving contributions towards the purchase of health 
insurance, Employee may elect a bonus equal to 50% of the current 
cost of the District’s obligation to provide health care payments; 

c. The sum of Fifty ($50.00) Dollars per day for each day of unused 
accumulated sick leave; and 

d. The retirement bonus based on years of service as outlined in 
Memorandum of Understanding B of the 2020-2023 Collective 
Bargaining Agreement. 

6. The parties agree that this Memorandum of Understanding shall not be 
deemed a past practice of the District, nor shall it set a precedent in the District for any party 
to rely on in any subsequent dispute on this issue.  This document shall never be used in any 
subsequent grievance procedure, arbitration, or unfair labor practice. 

7. The effective date of this Memorandum of Understanding shall be the date 
the last party signs this Memorandum of Understanding. 

IN WITNESS WHEREOF, the parties hereto have placed their hands and seals on 
the dates stated: 

 

____________________________   ______________________________ 
Sharon Bender      Saucon Valley School District 

 

____________________________   ______________________________ 
Date       Date 

 

____________________________ 
Saucon Valley Education Association 

 

____________________________ 
Date 
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MEMORANDUM OF UNDERSTANDING 

 This Memorandum of Understanding (“MOU”) is entered into by and between the 
Saucon Valley School District (hereinafter referred to as the “District”), the Saucon Valley 
Education Association (hereinafter referred to as the “Association”), and Debra Kunkel-
Christman (hereinafter referred to as the “Employee”). 
  
 WHEREAS, the Association is the exclusive representative of a bargaining unit of the 
professional employees of the District; and 
 

WHEREAS, Association and District are parties to a Collective Bargaining Agreement 
for July 1, 2020 through June 30, 2023; and 
 
 WHEREAS, Employee has notified the District of her desire to retire as of  November 8, 
2022; and 
 

WHEREAS, pursuant to Appendix B, Other Employee Benefits, Section 4 Retirement 
Incentive, A. Eligibility Requirements of the 2020-2023 Collective Bargaining Agreement: 

“A. Eligibility Benefits 

1. The individual must be an Employee with the Saucon 
Valley School District covered by the Association on 
the date on which retirement is elected. 

2. The Employee must be 55 years of age or older and 
have reached the maximum step of the salary 
schedule and have remained there for a minimum of 
two year. 

3. The Employee must notify the District of his/her 
intention to retire in writing by no later than 
November 1 of the year preceding the anticipated date 
of retirement, said date of retirement to be scheduled 
for not later than June 30.” 

  WHEREAS, the parties desire to memorialize the parties’ agreement through this 
written Memorandum of Understanding between the parties. 
 
 NOW, THEREFORE, the District, Association and Employee agree as follows:  

1. The District will accept Employee’s notification of retirement as of 
November 8, 2022. 

2. Employee will not return for the 2022-2023 school year.  The parties agree 
that Employee will use 56 sick days to achieve eligibility for retirement as of November 8, 
2022. 
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3. The District agrees to waive the requirement of notification of Employee’s 
intent to retire by November 1 of preceding year. 

4. Nothing about this MOU shall otherwise modify benefits the retiring 
employee may be eligible for under the Collective Bargaining Agreement, including: 

a. Individual medical insurance until the age of 65 or for a maximum of 
six (6) years following the date of retirement, whichever is sooner;  

b. In lieu receiving contributions towards the purchase of health 
insurance, Employee may elect a bonus equal to 50% of the current 
cost of the District’s obligation to provide health care payments; 

c. The sum of Fifty ($50.00) Dollars per day for each day of unused 
accumulated sick leave; and 

d. The retirement bonus based on years of service as outlined in 
Memorandum of Understanding B of the 2020-2023 Collective 
Bargaining Agreement. 

5. The parties agree that this Memorandum of Understanding shall not be 
deemed a past practice of the District, nor shall it set a precedent in the District for any party 
to rely on in any subsequent dispute on this issue.  This document shall never be used in any 
subsequent grievance procedure, arbitration, or unfair labor practice. 

6. The effective date of this Memorandum of Understanding shall be the date 
the last party signs this Memorandum of Understanding. 

IN WITNESS WHEREOF, the parties hereto have placed their hands and seals on 
the dates stated: 

 

____________________________   ______________________________ 
Debra Kunkel-Christman    Saucon Valley School District 

 

____________________________   ______________________________ 
Date       Date 

____________________________ 
Saucon Valley Education Association 

____________________________ 
Date 



Facility Committee - May 11, 2022 

The Facility Committee of the Saucon Valley School Board met on May 11, 2022, in the 
District Office Conference Room at 5:00 pm. 

The following items were on the Facility Committee agenda: 

• Update: MS Roof Restoration 
• Update: RHP 4 & 13 
• Update: Auditorium Stage HVAC 
• Update: Access Control System Failure 
• Update: Campus Water Heater  
• Update: HS Window Blinds 
• Discussion & Action: HS Sewer Line 
• Discussion: District Grounds 

 
 
 

The committee had no recommendations. 

 

 

 
 

 

 

 

 



Finance Committee – May 18, 2022 

The Finance Committee of the Saucon Valley School Board met on May 18, 2022, at 
5:00 pm in the District Office Conference Room. 

The following items were on the Finance Committee agenda: 
 

• Discussion & Action: Tax Appeals Policy 
• Update: Natural Gas Utilities 
• Update: Electric Utilities 
• Update: Gasoline & Diesel Prices 
• Update: 2022-2023 Budget 

 
 

 

The committee recommended sending the Policy #605.1  to the Board for the first 
reading. 
 



 
 

Saucon Valley School District 
 

Policy 
 

Title – 605.1 School District-Initiated Real Estate Tax Assessment Appeals 
 

Section – 600 Finance 
 

Adopted –  
 

Revised –   
                
                  
Content 
 
 
 
 
Authority 
  
The Board has the responsibility of funding a quality education equitably apportioned 
among all of the School District’s property owners and taxpayers.  However, it is 
anticipated that certain property owners and taxpayers, though unknown at this time, 
will file tax assessment appeals for upcoming tax years, which appeals may result in a 
significant decrease in overall assessed property value throughout the School District. 
Further, it may come to the School District’s attention in the future through, among other 
things, sales, conveyances, transfers, reports from the Pennsylvania State Tax 
Equalization Board (“STEB”), Tax Equalization Division (“TED”), or other similar state 
board, and/or other appraisal processes that certain properties are underassessed. This 
Policy authorizes the filing of assessment appeals related to properties within the 
School District that may be under assessed so as to increase revenue and equity in the 
management of the School District’s tax base. 
  
The Board hereby authorizes the Business Manager or Superintendent with the advice 
and assistance of the School District’s Solicitor for tax assessment matters and/or a 
retained professional appraiser or other real estate professional, to take all steps 
necessary to initiate, prosecute, defend, litigate, settle, and, if necessary, appeal 
existing and future tax assessment appeals (“Assessment Cases”) before the 
Northampton County Board of Assessment Appeals,  Northampton County Court of 
Common Pleas, Pennsylvania’s appellate courts, and/or any other body of competent 
jurisdiction in accordance with the procedures outlined in the accompanying 
Regulation.  Notwithstanding the foregoing, the Business Manager or Superintendent 
may authorize counsel to file an appeal in order to comply with a filing or other legal 
deadline.  
 
  



 
 

Delegation of Responsibility 
  
The Board hereby authorizes the Business Manager or Superintendent with the advice 
and assistance of the School District’s Solicitor for tax assessment matters and/or a 
retained professional appraiser or other real estate professional, to take all steps 
necessary to initiate, prosecute, defend, litigate, settle, and, if necessary, appeal 
existing and future tax assessment appeals (“Assessment Cases”) before the 
Northampton County Board of Assessment Appeals,  Northampton County Court of 
Common Pleas, Pennsylvania’s appellate courts, and/or any other body of competent 
jurisdiction in accordance with the procedures outlined in the accompanying Regulation 
found below.  Notwithstanding the foregoing, the Business Manager or Superintendent 
may authorize counsel to file an appeal in order to comply with a filing or other legal 
deadline.  
  
Regulation 
The Business Manager or Superintendent, in consultation with the School District’s 
counsel designated for assessment appeals (“Tax Appeal Counsel”), shall be 
responsible for identifying the properties to potentially be the subject of School District-
initiated tax assessment appeals. 
The Business Manager or Superintendent, with the advice and assistance of Tax 
Appeal Counsel, is authorized to retain, enter into agreements with, and/or consult one 
or more professional appraisers to identify properties within the School District that are 
under assessed, and/or as necessary to prosecute, defend, litigate, or resolve future 
assessment cases, whether resulting from appeals by the School District or property 
owners and taxpayers. 
 
When identifying properties to potentially be the subject of a School District-initiated tax 
assessment appeal, the following procedure shall be followed: 

1. The Business Manager or Superintendent or designee shall review county real 
estate sales records and prepare a listing of all taxable parcel that have sold within 
the one fiscal year leading up to the applicable appeal deadline where a positive 
variance of at least 20% exists between the sales price and the implied market value 
based on the existing assessment.   

2. The Business Manager or Superintendent shall consult with the Tax Appeal Counsel 
to identify those taxable parcels where the anticipated increase in real estate tax 
revenue to the School District in the first year following a successful appeal exceeds 
$10,000, and where the expense of pursuing such an appeal have a positive 
cost/benefit impact on the revenues of the School District.   

Parcels meeting the criteria above shall be selected for appeal and filed with the 
Northampton County Board of Assessment Appeals, as the case may be, prior to the 
applicable deadline. The Business Manager or Superintendent shall report to the Board 
on the parcels for which appeals are filed by the School District 



 
        
 
 
 
 
 
Licensed & insured                                                Master license 
                 #M95244 
COSTAR APPROVED CONTRACTOR 
______________________________________________________________________________ 
 
Saucon Valley School District                      May 19, 2022 
2097 Polk Valley Rd.  
Hellertown, PA 18055 
Phone 610-248-9890 
Email: john.mccabe@svpanthers.org 
 
COSTAR # 008-615 
 
Site: High School Building   
  
Please accept our proposal for the following work on your site. 
 
100 HALLWAY EXCAVATION PROJECT 
 

• Shut down building Sewer from back bathrooms all down 100 hallway. 
• Mark and cut concrete through out hallway.  
• Excavate hallway to side of hallway for re-usual of dirt.  
• Concrete will be excavated and removed off of premises. 
• All concrete to be taken to dump truck and removed off-site. 
• Excavate down to cast iron pipe along all of hallway.  
• Underground run to be 180’ underground.  
• All piping will drop 1’-2’ for better pitch levels.  
• All piping in basement will coordinate with new piping going into the ground below slab.  
• Stone compaction underneath pvc piping going in ground.  
• Cut out failed cast iron pipe throughout long hallway corridor.   
• Repour concrete walkway with 3/8 inch clearance for Terrazzo pouring conditions.  
• Install new T cleanout with PVC and mission bands flush with ground.  
• Terazzo flooring to be subcontracted and installed on hallway section.  
 

 
BASEMENT CAST IRON PIPING CORRECTIONS 

• Cut out all old cast iron hanging from ceiling.  
• Demo and remove all cast iron off-site.  

mailto:john.mccabe@svpanthers.org


• All new piping will coordinate and lay out with new pitch levels for the hallway project.  
• All connection will be made before floor access cuts.  
• All ne piping will be Schedule 40 PVC. 
• Install hangers as needed with new heights for pitch levels.  
• Cleanout access at different points of the line.   
• Clean sweep and blow area.  
• Test working sewer connection.  

 
Exclusions 
Dirt disposal.  
Permits. 
Extra Soil for grade.  
 
 
Total for the above ……………………………………………………………. $ 107,240.00 
 
     Respectfully submitted, 
 
  Rob Hirschberg  
 
Signature of acceptance  
 
 
_____________________________________________________________ 
Date of acceptance 
 
 
 
 
 
Payment terms 
Due on 30-day cycle 
 
Please call with any questions about the above installation.  
Visa & MasterCard accepted. 
Financing options are available. 
Pricing good for 60 days from listed date 
______________________________________________________________________________ 
 
2955 Terwood road Willow Grove PA 19090 Email to rob@hirschbergmechanical.com        
Phone 215-793-9575   
 
 
 

mailto:rob@hirschbergmechanical.com
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